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ARTICLE 1

RECOGNITION

Section 1. Under the provisions of Act 379 of the Public Act of 1965 of the State of

Michigan, the City of Ithaca recognizes the Union as the Exclusive Collective Bargaining

Representative f0.r the Employees in the defmed bargaining unit for the purposes of bargaining with

respect to wages, hours of employment, and other working conditions.

Section 2. The bargaining unit shall consist of all full-time Employees of the Ithaca Police

Department, but excluding supervisors, the Chief of Police, part-time Employees, and office clerical

Employees.

ARTICLE 2"

UNION SECURITY

Section 1. A2encv Shoo. All Employees in the bargaining unit who are subject to this

Agreement shall, as a condition of employment, on or after thirty-one (31) days following the

beginning of employment or the effective date of this Agreement, maintain membership in the Union

---------m-------ot.pay--a--setvic-e--ree-as -established -by the Union--but-such-- fee--shall -not--exceed--the- dues for

membership.

Section 2. Payroll Deductions. The Employer agrees to deduct from the pay of each

Employee the amount of Union dues or agency fees required under this Agreement and-remit the

same to the authorized agent of the Union provided the Employer frrst receives written authorization

from such Employee for such deduction. The Employer will only make such deduction if the

Employee has sufficient pay to cover such deduction.
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In the event the Employee shall not pay such service fee directly to the Union or authorize

payment through payroll deduction, the Employer shall, pursuant to MCLA 408.477; MSA 17.277,

and at the request of the Union, deduct the service fee from the bargaining unit member's wages and

remit same to the Union under the procedures provided below.

Th~ procedure in all cases of non-payment of the service fee shall be as follows:

a. The Union shall notify the bargaining unit member of non-compliance by
.certified mail, return receipt requested. Said notice shall detail the non-
compliance, and shall further advise the recipient that a request for wage
deduction may be filed with the Employer in the event compliance is not
effected.

b. If the Employee fails to remit the service fee or authorize deduction for same,
the -Union may request the Employer to make such deduction.

c. The Employer, upon receipt of a request for involuntary deduction, shall
provide the Employee with an oppornmity for a due process hearing limited
to the question of whether the. Employee has remitted the service fee to the
Union or authorized payroll deduction for same ..

Section 3. In the event that any Employees do not join the Union and elect to pay the service

fee, the Union will certify to the Employer the amount of service fees to be deducted by the

Employer. and that said service fees include only those amounts permitted by the Agreement and by

Section 4. Indemnification. The Employer will not be responsible for a refund to an

Employee if a duplicate deduction has been made. The Union agrees to defend, indemnify and save

the Employer harmless against any and all claims, suits or other form of liability arising out of its

deduction from an Employee's pay of Union dues or agency fees.
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ARTICLE 3

MANAGEMENf SECURITY

Section 1. The Union agrees that during the life of this Agreement, they will not cause,

encourage, participate in or support any strike or picketing against the City, or any slow down or

the interruption of, or interference with the nonnal functions of the City concerning any matter which

is subject to the grievance procedure or to the jurisdiction of the City Council. Violation of the

provisions of this section shall be grounds for disciplinary action up to and including discharge

without recourse to the grievance procedure.

ARTICLE 5

UNION BARGAINING COl\tll\1lTTEE

Section 1. The bargaining committee of the Union will include not more than (2) Employees

of the City of Ithaca and not more than one (I) non-Employee representative of the Union. Prior
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to any negotiation meetings between the City and the Union, the Union will furnish the name of all

members of the bargaining committee to the City. If only one (1) officer is off duty, he shall attend

the bargaining meeting.

Section 2. There will be no discrimination against any Employee because of his Union

affiliation or his duties as a member of the bargaining committee.

Section 3. In the event that negotiation meetings are held at a time when an Employee

representative would normally be on duty, said Employee will be paid at his regular rate but only

for those hours that he would normally have been working.

ARTICLE 6

:MEETINGS'

Section 1. Prior to the end of the term of this Agreement, representatives of the City and

the Union shall meet to prepare a new agreement but in no case shall such meetings be started later

than April 1 of the year in which the Agreement expires.

Section 2. Special meetings between the City and the Union may be held at any time that

either partY silbmitsa vffittenrequest to the other party;--Such-request must specify the item or items. -

to be. discussed and no other business except that set forth in the request' may be discussed at such

meetings.
ARTICLE 7

REPRESENT ATIVES

Section 1. One of the two (2) Employee representatives on the bargaining committee shall

be designated by the Union to act as Steward for the purpose of processing grievances. All other

matters will be taken care of by the full bargaining committee.
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Section 2. In the event that it becomes necessary for the Union Steward to process a

grievance on what would be normal duty time7 he shall be paid at.his regular rate for that time just

as though he was working, provided, however, such time spent must be kept at a minimum andbe

reasonable.

ARTICLE 8-

GRIEV ANCE PROCEDURE

DefInition of a Grievance: A grievance is defmed as a disagreement arising under and during

the term of this agreement, concerning the interpretation and application of the provisions of this

Agreement.

A. Grievance Procedure SteD 1.

----Within seven (7) days of the occurrence of the conditions giving rise to the grievance or

within seven (7) days of the date the Employee(s) should reasonably have become aware of the

conditions giving rise to the grievance, whichever is later. The aggrieved Employee7 with or without

the Union Steward, will meet with the Chief of Police in an attempt to resolve the matter.

______ n -------------If-this-step -does-not result in a-.satisfactory-resolution--to-the--matter, the grievance will--be

reduced to writing within seven (7) days after the meeting between the parties and submitted to the

Chief of Police.

B. Grievance Procedure SteD 2.

If the grievant is not satisfied with the disposition of the grievance at Step 17 the grievant may

appeal in writing to the City Manager.

Within ten (10) working days of receipt of the grievance, the City Manager shall hold a

hearing with the grievant and the Union in an attempt to resolve the alleged grievance. Only persons
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directly related to the disposition of the grievance shall be present at the meeting. The grievant may

be represented by either the Steward or his designee and/or a Union representative or a national

representative. Representatives of the Employer and the Union shall not exceed two (2) each, not

including the grievant. If the grievance affects more than one (1) Employee, the Union shall

designate one Employee as a representative of the group.

Within seven (7) calendar days following the conclusion of hearing(s), the City Manager or -

his designee shall provide the grievant and the Steward or his designee a written disposition of the

grievance.

Any grievance not appealed within seven (7) working days after such answer shall be

considered dropped by the Union.

c. Grievance Procedure Stell 3.

In the event of an unsatisfactory decision, the Union representative may submit the grievance

to arbitration within fifteen (15) calendar days following the conclusion of the Step 2 answer.

Written notices to the Employer shall constitute a request for arbitration.

The Employer and the Union shall meet within seven (7) working days after notice of the

__" "" ~bitrati()n has been giv~~ ~~~_~~_.Purposeof selectmg""aIiarbitrat6r. If the parties" fail to selecran---_._-----~._--------------._-_._--- ---.- "--- -------. ---_._----~.- ------- .---_._-.- - ----- ---

arbitrator, the Michigan Employment Relations Commission shall be requested to submit a panel of

arbitrators consisting of seven (7) names. The parties shall then meet and alternately strike one name

at a time. from the list until only one name remains. That person shall automatically become the

arbitrator who will hear the dispute. The right to strike a name fIrst will be agreed by the parties.

The rules of the American Arbitration Association shall apply to all arbitration hearings. The

arbitrator shall be requested to issue his/her decision within thirty (30) days after the conclusion of .
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testimony, argument, and submission of briefs. The decision of the arbitrator will be fmal and

binding on all parties, and judgment therein may be entered in any court of competent jurisdiction.

Fees and authorized expenses for the arbitrator shall-be shared equally by the Employer and

the Union provided that each party will be responsible for their own attorney fees and costs.

D. The arbitrator shall not have any authority to add to, subtract from or otherwise

modify any of the terms of this Agreement. - Any fmding by the arbitrator must derive its essence

and be based upon specific and express terms of the collective bargaining agreement and any fmdings

of fact or determinations to the contrary are a nullity and of no force and effect.

While the arbitrator has the right to modify a penalty, he shall not substitute his judgment

for that of the Employer unless the Employer has acted in an arbitrary or capricious manner.

E. Restitution/Reinstatement.

Should a settlement between the parties be-agreed upon at any step of the grievance procedure

or should an arbitrator's opinion and award conclude the aggrieved Employee was unjustly

discharged, demoted or suspended without just cause, in either event it is the terms of the parties'

settlement or the arbitrator's award that is determinative of the grievant's rights and will be

____________________jmpl@~Il.~~-'t-~ __~btt!.~~~-~~~-~~~~_l~-X~L~~~~_~~~g ..~P?~-~~-p~~~~

F. General Provisions.

Timeliness is of the essence and failure of the grievant to appeal the decision within the

specjfied time limits at any step shall be deemed a withdrawal of the grievance and shall bar further

action or appeal. The grievance shall be allowed if the Employer fails to render a decision on a

grievance within the specific time limits.

Steps of the grievance procedure may be waived upon written consent of the parties. The

grievant may withdraw a grievance at any step of the procedure, the grievance(s) so withdrawn shall
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not be reinstated. Time limits herein provided for may be extended upon written consent of the

parties.

The Employer and the grievant may adjust a grievance without the involvement of the Union

provided the adjusnnent is not contrary to any of the provisions of this Agreement and the Union

Steward is notified of the adjusnnent.

Saturday, Sunday, Holidays and any day the City Offices are closed shall be excluded from

the grievance procedure time limits.

ARTICLE 9

DISCHARGE AND DISCIPLINE

Section 1. The concept of progressive disciplme is hereby adopted to govern disciplinary

action. It is understood and agreed, however, that the Employer reserves the right to suspend or

discharge for just cause, for serious infraction, such as dishonesty, recklessness that could result in

serious accident while on duty, refusal to make. required reports, conviction of any criminal offense,

except minor traffic offenses, without instituting progressive discipline; provided further that in such

Section 2. Notice of Dischar!!e or Discioline .. The Employer agrees promptly, upon

discharge or discipline of an Employee, to notify in writing the Employee and the Steward of the

discharge or discipline.

Section 3. Upon request, the Employer or his designated representative shall discuss the

discharge or discipline with the Employee and his Steward.

Section 4. AnnealofDischar!!e. Should the discharged or disciplined Employee(s) consider

the discharge to be improper, the matter may be referred to the grievance procedure at Step 2.
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However, the discharge or discipline of a probationary Employee is not subject to the grievance

procedure.

Section 5. Use of Past Record. In imposing any discipline on a current charge, the

Employer will not take into account any prior infractions which occurred more than one year

previously, provided that like offenses committed by the Employee are exempt from this provision,

or discipline on any Employee for mistakes on his application, specifically the existence of any

record of conviction for any offense. Prior to imposition of a suspension of one or more days, the

Employer will review the Employee's past discipline.

ARTICLE 10

W AGES AND SALARIES

Section 1. Wages andlor salaries of Employees shall follow, commencing July 1, 1998;

July 1, 1999; and July 1, 2000.

Years of Service July 1, 1998 July 1, 1999 July 1, 2000

3 or more years $32,444.56 .
$33,417.90 $34,420.44

_n -- .... - -- -. - - - - ...

~---~--
______.2.years_-______________-------- ----

$29 885.51 $30,782.0~
$31,705 .-54---- ----

-- ----,---- ------------ ----
__ 0 __

1 year ' $28,865.91 $29,731.89 . $30,623.85

Starting $27,372.07 $28,193.23 $29,039.03

The above rates reflect a 3% salary increase at all levels over the previous year salaries.

Section 2. Employees shall be scheduled on a shift based on operational needs and

minimization of overtime and part-time costs. Employees covered by this contract shall be

scheduled, during each twenty-eight (28) day schedule period, for a three consecutive day weekend

off which shall consist of a Friday, Saturday, and Sunday.
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Section 3. Seniority and scale of pay shall be determined from date of hire. (See above pay

scale). An Employee's date of hire shall be his/her fITstday on the payroll for the City of Ithaca.

Section 4. In order to bring the City in compliance with generally accepted accounting

principles and correct the City's prior payroll practices of compensating unit members before they

_havecompleted the workweek for which compensation is received, Employees agree to "bank" with

the City a total of four (4) days from their sick leave bank or from their regular pay in accordance

with any of the following options:

a. Four (4) days of payout of one pay period;

b.One (1) day of pay for four (4) pay periods;

c. One-half (1/2) day of pay for eight (8) pay periods.

Employees who have not "banked" suc;h time. shall select and participate in one of these

options within 30 days of the effective date of this Agreement.

ARTICLE 11

OVERTIME=

_________________ uu __ ~_ec~_i_~~~_=__p~~~loyeesshall be compensated at a rate-of time and one-half (1 1/2) for all

hours worked in 'excess of eight (8) hours in one work day. (with one-hellf hour paid lunch period

included) and/or 80 hours. per pay period. All overtime must be approved by the Chief of Police

or his designee.

Section 2. For time spent in Court during an Employee's off time, he shall be paid at the

rate of time and one-half (1 1/2) with a minimum of two (2) hours, he shall return witness fees and

mileage paid to him over to the City.

Section 3. Employee(s) called back to duty during his normal off duty hours shall be paid

at a rate of time and one-half (1 1/2) with a minimum of two (2) hours.
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Section 4. Where practicable, the Employer will attempt to schedule Employees so that they

shall have more than eight (8) hours off between scheduled shifts, unless the Employees and the

Chief agree otherwise. In no event shall this Article be construed to require the scheduling of

overtime for Employees.

Section 5. Wherever the need arises for the Employer to utilize officers to provide transport

activity (e.g. non-scheduled pickup of prisoners), the Employer agrees to offer bargaining unit

members on a seniority basis (from highest to lowest seniority), the right of fIrst refusal to perform

such transport activity before offering that activity to part-time officers. If no bargaining unit

member offers to accept such activity, then the Chief retains the right to assign such activity to unit

members or part-time officers, in his sole discretion.

ARTICLE 12

HOLIDAYS

Section 1. The following days shall be considered holidays:

New Year's Day
Easter

. Memorhil Day
-F6urth-of]uly--- ----- ..--------

Labor Day
Thanksgiving
Christmas Eve
Christmas Day

New Year's Eve
Employee's Birthday

Section 2. Employee(s) shall receive eight (8) hours pay for each holiday whether worked

or not.
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Section 3. In the event an Employee is called in to work on a holiday, the Employee shall

receive pay at the rate of time and one-half for the hours worked in addition to the holiday pay

specified in Section 2 of this Article for the equivalent of double and one-half (2.5) time.

Section 4. In recognition of the fact that the City of Ithaca is well served by the prospect

of having experienced, full-time officers available to provide holiday service, bargaining unit

members agree to provide holiday coverage (hereinafter referred to as regular holiday shift coverage)

in accordance with the following in the event that the Employer determines such coverage to be

necessary:

a.. For the flIst year of the contract, the bargaining unit members agree to
provide holiday shift coverage for three shifts;

b. For the second year of the contract, the bargaining unit members agree to
provide holiday shift coverage for three shifts. If an additional (or fourth)
officer is added to the bargaining unit, either before or during the second year
of the contract, the bargaining unit members agree to provide holiday shift
coverage for four. shifts during that year;

c. For the third year of the contract, the bargaining unit members agree to
provide holiday shift coverage for three shifts. If an additional (or fourth)
officer is added to the bargaining unit, either before or during the second year
of the contract, the bargaining unit members agree to provide holiday shift
coverage for five shifts during that year;

-..-a: --- - -BargainiIig-uhitmembers who --areH scheduled -to work on- a-holiday may
volunteer to provide regular holiday shift coverage by notifying the Chief (or
his designee) of their intent to work on that holiday not less than seven (7)
days in advance thereof, provided that the Chief may, in his sole discretion,
permit such ~overage with less than seven (7) days notice in the event that
operational needs permit.

e. Bargaining unit members who are scheduled to work on any subsequent
holidays may volunteer to provide additional holiday shift coverage by
notifying the Chief not less than seven (7) days in advance of the holiday,
provided that the Chief may, in his sole discretion, permit such coverage with
less than seven (7) days notice in the event that operational needs permit.
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ARTICLE 13

VACATIONS

Section 1. An Employee(s) will earn credit toward vacation with pay in accordance with the

following schedule during the calendar year for use after January 1st of the following calendar year:

Days Earned Additional on

Service Years Per Month Anniversarv Date Total

1 - 2 years 1/2 0 6

3 - 4 years 1/2 3 9

5 - 8 years 1 0 12

9 - 15 years 1 5 17

16 - 20 years 1 7 19

21 + years 1 9 21

Section 2. Seniority will govern the choice of vacation periods subject to reasonable

scheduling requirements of the Ithaca Police Department.

Section 3. A vacation may be _waived by an Employee and the Employer by mutual

agreement and extra pay received for work during that period provided. However, said payment is

limited to one week.

Section 4. If an Employee becomes ill and is under the care of a duly-licensed physician

prior to his vacation, his vacation will be rescheduled. In the event his incapacity continues through

the year, he will be awarded payment in lieu of vacation.

Section 5. If a regular pay day falls during an Employee's vacation, he will receive his.

paycheck in advance before going on vacation. Should an Employee change his vacation, he must

make a request for his paycheck two (2) weeks before leaving, if he desires to receive it in advance~

Section 6. If an Employee is laid off, retired or leaves the Department for other reasons,

he will receive any unused vacation credit including that accrued in the current calendar year, and

shall be compensated for same at his regular rate of pay.
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Section 7" Employees will be paid their current rate based on their regular scheduled pay

while on vacation and will receive credit for any benefits provided for in this Agreement.

Section 8. Employees may accumulate up to two (2) years vacation according to vacation

schedule. (Section 1).

Section 9. The provisions for vacation leave d~ not apply to Employee(s) with less than one

hundred eighty (180) days service, but shall revert to the Employee(s) date of hire on completion of

probationary period. An Employee's date of hire shall be his/her frrst day on the payroll for the City

of Ithaca.

ARTICLE 14

FUNERAL LEAVE

Section 1. An Employee shall be allowed three.(3) working days, with pay, as funeral leave

days, not to be deducted from vacation leave, for a death in the immediate family for the express

purpose of arranging and attending the funeral. Immediate family is defmed as follows: mother,

father, brother, sister, spouse, son, daughter, step child, son-in-law, daughter-in-law, mother-in-law,

father-in-law, or a member of Employee's immediate household. Employees shall be allowed one

(It_~~¥!__~~th par, _~r~!~_~_~~~__~e funeral is the same day as-the shift to be worked, to attend a .

funeral of a relative. DefInition of relative: aunt, uncle, grandson, granadaughter, niece, nephew,

brother-in-law, sister-in-law, grandparents, and grandparents-in-Iaw.

ARTICLE 15

SICK LEAVEIPERSONAL DAYS

Section 1. After the expiration of the probationary period, each Employee shall accrue one

sick leave day for each month of employment, up to a total of one hundred twenty days (120). Sick
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leave days shall be accumulated from the date of hire. This accumulation may be used in whole or

in part and will also accrue up to said one hundred twenty (120) days from year to year. Upon

separation from the City by retirement; resignation; death or involuntary separation for other than

gross misconduct, 50% of the sick leave up to sixty (60) days, then accumulated will be paid to the

Employee or the Employee's beneficiary at his fmal rate of pay. (Maximum of sixty (60) days).

Days in excess- of one hundred twenty (120) days will not be accumulated but lost without

compensation.

Any unit Employee who uses three (3) sick days or less in the tw~lve month period of July

1st to June 30th (City fiscal year) will receive two (2) additional vacation days to be credited during

the next fiscal year.

Section 2. Employees will be allowed to use thiee (3) Personal Leave Days each year with

pay for personal business. Employees must give the Police Chief or designee 24 hours notice of

intended use of a Personal Day. When on personal leave, the Employee will be carried as personal.

leave and not as sick leave. Said personal day will not be deducted from the Employee(s) sick leave

bank.

a. _. u. Section 3. Sick leave can be used in case of illness for the Employee or the Employee's -

immediate family members when such illness requires the Employee's presence and assistance to

manage their medical needs. If an Employee is on worker's compensation, sick days cannot be

accumulated or used. If there is evidenc~ of misuse or abuse of sick leave, the Employer reserves

the right to require a statement of fact from the Employee's physician.
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ARTICLE 16

HOSPITALIZATION AND LIFE INSURANCE

Section 1. The hospitalization insurance program as constituted prior to this contract will

be continued (Blue Cross/Blue Shield MFV-1), to include Master Medical.

Section 2. The City of Ithaca shal~provide and pay for prescription benefit ($5.00 co-pay)

for each Employee and family.

Section 3. The City shall furnish each Employee with a life insurance policy in the amount

of $25,000.00 with AD&D.

Section 4. The City shall provide and pay for prescription optical and/or dental expenses

incurred by an Employee and family upon presentation of a bill evidencing same up to a .$550 benefit

limitation. Bargaining unit members may at their option submit their bills directly to the City for

reimbursement or the provider may direct bill the City.

Section 5. Effective January 1, 1994, the City will pay the 1993 premium rates plus a rate

of inflation increase. Any premium increase that is above the rate of inflation will be a 50/50 cost

share between the City and Employee. At no time during the duration of this contract shall the

_~~2!()yee's share of health inSurance premium be above $25.00 per."month.
- - .. ---.- --- ." -- ' ... ---.-,.

ARTICLE 17

RETIREMENT

Section 1. Retirement Plan B-1 contracted by the City with the Michigan Municipal

Employees Retirement System (contract on fue with the City Clerk's office) will be in full force

during the life of this Agreement. All full-time Employees are eligible for retirement coverage.
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Section 2. During negotiations for this contract, the parties agreed to split the costs of an

actuarial report designed to identify the costs associated with Employees availing themselves of either

(1) an F-55/25 rider added to the current retirement plan; or (2) Retirement Plan B2. Once these

costs have been determined, bargaining Employees may participate in either of these additional plans

by assuming the expense of the add~tional premiums associated with those plans.

ARTICLE 18

SUPPLElVIENT AL El\1PLOYMENT

Section 1. Employees may engage in supplemental employment if they so desire, provided

however, that the following rules regarding such employment be complied with:

A. Request for permission to engage in supplemental employment shall be submitted to

the Chief of Police in writing, stating the proposed hours of work and the nature of the work. No

supplemental employment will be permitted without prior approval, and such permission may be

revoked by the Chief of Police.

B. Hours to be worked on supplemental employment shall be limited to not more than

six (6) hours on any duty day and not more than ten (10) on any off-duty day. On certain occasions

" ~xcept~~~" to this ru.~emay be made, but only with prior approval of the Chief of Police." .

C. It is understood and agreed that the fIrst obligation of the Employee(s) is to the City

and supplemental employment shall in no way conflict with regular assigned duties.
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ARTICLE 19

UNIFORMS

Section 1. The City shall furnish the following uniforms to each Employee and shall

maintain, repair or replace such uniforms as may be necessary. Uniforms shall be cleaned no more

than three (3) times per week~

4 long-sleeve winter shirts
4 pairs of year round pants
I foul weather suit
I winter coat
All Leather goods and badges
4 short-sleeve summer shirts

1winter cap
1 summer cap
2 ties
1 set handcuffs
I Second Chance Vest
1 summer jacket

Section 2. The City shall pay to each officer one hundred twenty-five ($125.00) dollars per

year shoe allowance. Such payment shall be in a separate check and paid December 1, each year.
~

Section 3. The City shall furnish the following to each Employee:

1 protective body armor (protective vests) to be replaced at the article's date of
expiration.
1 pair Kevlar lined gloves.

ARTICLE 20

TRAINING

Section 1. It is agreed and understood that whenever practical'and economically feasible,

the City shall provide as much training for each Employee as feasible.

ARTICLE 21

WORKERS' COMPENSATION

Section 1. Each Employee shall be covered by applicable Michigan Workers'

Compensation Laws as amended from time to time. Any Employee. who becomes injured during the
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performance of his duties shall report such injury immediately to his supervisor. If necessary, the

Employee shall report to a physician.

Section 2. An Employee may apply prorated personal leave/sick leave time as to the

difference between regular pay and that amount received from workers' compensation, to the extent

of his unused personall~ave/sick leave.

Section 3. When an Employee is on workers' compensation, he shall not accrue sick leave.

ARTICLE 22

PROMOTIONS

Section 1. Promotions shall be made on the basis of a written and oral competitive test with

a total score of one hundred percent (100%). The written test shall be administered by the Michigan

Municipal League.

Section 2. Seniority will count a maximum one point for each year of service, with a total

of a maximum of five (5) points of five (5 %) percent. An Employee must have two (2) years of full-

time service to be eligible for the promotional test.

Se~ti~~ ~_~_The.~ral ?0al"~ ~h_allbe comprised of three (3) persons, one (1) of which shall

be the Chief of Police, the other two (2) shall be qualified in a police rehired field or police officers

with the rank of Sergeant or higher. The oral portion of the test shall be comprised of five (5)

questions. Each question shall be worth five (5 %) percent of the total score.

Section 4. Any rank above patrolman shall be filled within the confmes of this Agreement

within sixty (60) days after this Agreement is in effect.
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Section 5. Any new rank and any rank above patrolman shall be filled in the above-

described means within sixty (60) days of a formation of a new position or any vacancy in the

existing position.

Section 6. An Employee promoted to a management position shall have the option of

returning to the b.argaining unit with full seniority at any time before he completes one hundred

eighty (180) days in the management position.

ARTICLE 23

LAYOFF AND RECALLS

Section 1. DefInition of "layoff": a reduction in the work force due to decrease of work or

the limitation of funds.

Section 2. When there is a decrease in the work force, the following procedure shall be as

follows:

A. Probationary Employees shall be laid off on a unit wide basis, provided the

Employees with seniority can perform the available work as determined by the Chief of Police.

B. Seniority Employees shall be laid ..off according to seniority on a unit wide basis

provided that the Employee with greatest seniority is able to perforin the available work as

determined by the Chief of Police.

Section 3. Employees to be laid off for an indefInite period of time will have at least

fourteen (14) calendar days notice of layoff. The police Officer's Labor Council representative shall

receive a list of Employees to be laid off on the same date the notices are issued to the Employee.
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Section 4. When the work force is to be increased after a layoff, Employees will be recalled

according to seniority, in reverse order of layoff, provided the Employee with the greatest seniority

is able to perform the work.

Section 5. If the position is still existing, the Employee shall be returned to his prior

classification. If not existing, he shall be returned to his prior classification when such position is

open again.

Section 6. Notice of recall may be by telephone call, and confrrmed by certified mail to the

Employee's last known address.

Section 7. Length of time for recall, Employees must respond within fourteen (14) days after

receiving a certified letter from the Employer. Recall rights shall expire three (3) years after layoff.

ARTICLE 24

FIREARMS

Section 1. All full-time Employees of the Police Department who are sworn-in law

enforcement officers shall be armed with adequate frrearms and ammunition furnished by the City.

Section 2.-Full-time Employees may carry a frrearm .of their own choice subject to the

approval of the Chief of Police, also a Second Chance frrearm may be carried with the approval of

the Chief of Police.

Section 3. Full-time Employees shall be afforded the opportunity to attend a minimum of

two frrearm training sessions per year at a time and location as determined by the City. The City

shall pay the cost of these frrearm training sessions.
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ARTICLE 25

LONGEVITY

Section 1. A longevity plan effective July 1, 1979, is part of this Agreement as shown. The

Employee shall receive longevity payments on the anniversary date of his employment and on each

anniversary date thereafter as follows:

Seven (7) years of service: $300.00 each year. The payment shall be made in
separate checks.

ARTICLE 26

AUXILIARY POLICE AND PART-TIME PERSONNEL

Section 1. The City may make use of auxiliary police and part-time personnel as per

scheduled to supplement the work force. However,. 'such use shall not be for the purpose of

replacing regular, full-time Employees, and in the event of layoffs, no full-time Employee~ shall be

laid off while auxiliary police and/or part-time personnel are employed.

Section 2. ~hift preference shall be by seniority an~ full-time officers may work the day

shift on weekends if desired. If the Chief of Police is not working a weekday shift, the shift shall

be offered to a full-time officer before it is assigned to a part-time officer .

.ARTICLE 27

MAINTENANCE OF CONDmONS

Section 1. Wages, hours, and conditions of employment legally in effect at the execution

of this Agreement shall, except as improved herein, be maintained during the term of this

Agreement. No Employee shall suffer a reduction in such benefits as a consequence of the execution

of this Agreement.
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ARTICLE 28

MISCELLANEOUS

Section 1. The City will pay for a complete physical examination for each Employee once

each year.

Section 2. The City may adopt a drug and alcohol screening policy which allows for the

testing of all Employees. The parties agree to meet and determine the procedures applicable to the

City's drug and alcohol screening policy within 30 days of the effective date of this Agreement.

During negotiations, the Union has proposed that the procedures utilized by the Eaton County

Sheriff's Department be adopted by the City ..

ARTICLE 29

SEPARABILITY AND SAVING CLAUSE

Section 1. In the event that any provision of this Agreement shall at any time be declared

invalid by any court of competent jurisdiction, the decision shall not invalidate the.entire Agreement,

it being the express intention of the parties that all other provisions shall remain in full force and

effect.. Iii the. event that. any .provision of uthisuAgreement-is held -invalid, as. set forth-above, .the

parties shall enter into negotiations for the purpose of arriving at a mutually satisfactory replacement

for the provision held invalid.
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ARTICLE 30

EFFECTIVE DATES

This Agreement shall be in full force and effect on July 1, 1998, and expire at 12:00

midnight on June 30, 2001.

If the Union wishes to negotiate a new contract or portions thereof, it shall give written notice

to the City at least one hundred twenty (120) days prior to the termination date of this Agreement .

William K. Badder
Dated:. 6-,d J' or5-

~ W. lN7AA1-
Cole W. Swan

Dated: Ct? - 1.~ - if g

. John C~ Thomas ;7:r7"
Dated: ((/ - & :3 - 0

rgh\0713-04\040298.con
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