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COLLECTIVE BARGAINING AGREEMENT

TIlls Agreement is entered into by and between IHE CITY OF HOLLAND, MICI-llOAN,

hereinafter referred to as EMPLOYER, AND LOCAL 759 International Association of Fire

Fighters, hereinafter referred to as the UNION.

It is the purpose of this Agreement to achieve and maintain harmonious relations between the

Employer and the Union; to provide for equitable and peaceful adjustment of differences which

may arise, and to establish proper standards of wages, hours, and other conditions of

employment.

ARTICLEl

RECOGNITION CLAUSE

The .Employer recognizes the Union as the exclusive bargaining agent for all full-time employees

of the Fire Department, except the Chief, Clerical PerSonnel, and Part-paid Firefighters. Such

recognition is granted in accordance with the provisions ofPA 336 of the Public Acts of 1947, as

amended, and the rights and ..responsibilities of the parties shall be subject to the terms,

conditions and responsibilities established under these Acts .
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ARTICLE II

UNION SECURITY

Insofar as the laws of the State of Michigan permi~ it is agreed that members covered by this

Agreement at the time it becomes effective and who are members of the Union at that time and

all employees who voluntarily become members thereafter, shall be required as a condition of

continued employment to maintain their membership in the Union to the extent of paying

periodic ctaes uniformly required as a condition of maintaining membership.

ARTICLE ill

FA YROLL DEDUCTION OF DUES

The Employer agrees to deduc~ once each month, dues in an amount certified to be current by

the Secretary-Treasurer of the Local Union from the pay of those employees who individually

request in writing on the attached form, that such deductions be made. A total amount of

deductions shall be remitted each month by the Employer to the Treasurer of the Union. TI1is

authorization shall remain in full force and effect during the term of this Agreement .
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CHECKOFF AUTHORIZATION FORM

LOCAL 759 INTERNATIONAL ASSOCIATION OF FIREFIGHTERS

Holland. Michigan

I hereby request and authorize the City of Holland to deduct from wages hereinafter earned by

me while in the City's employ, my Union dues of $ per month, deductible from that

payroll ending nearest the middle of the month. The amount deducted shall be paid to the

Treasurer of the Local 759 International Association of Fire Fighters, Holland uni~ and the check

made payable to said unit.

TIlls authorization shall remain in effect until, by written notice to the City, I request its

revocation.

Print Last Name' First Name Middle Initial

Date deduction is to start:

Month Year

Social Security Number

Signature

Address

. City

6
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ARTICLE IV

MANAGEMENT RIGHTS

Sec.I. ManalZement RilZhts. The Union recognizes the prerogatives of the Employer to operate

and manage its affairs in all respects in accordance with its responsibilities and powers of

authority. Therefore, to this end the Employer retains exclusively all the customary and normal

functions ofm~n~gement of the. affairs of the Fire Department and the City of Holland not

otherwise restricted by the language of this Agreement necessary to preserve and continue its

essential charter authority of policy maker and manager of the processes of government,

including, but not limited to the exercise of coiiIfol over the organization and operation of the

Holland Fire Department, the establishment of programs and goals, the establishment of

standards of performance and service, the determination of cost parameters, and the m~nagement

of personnel, including but not limited to, the right to hire and determine qualifications for

hiring, to assign duties and responsibilities, to transfer and reassign personnel, to determine

reasonable work schedules as to working hours and working days, to schedule overtime work

and vary shifts as required in a manner most advantageous to the Employer and consistent with

the requirements of municipal employment and the pub~jc safety, to approve the taking of

vacation leave, sick leave, or holiday leave, to promote, demote, or approve meritorious salary

increases, to establish and enforce reasonable rules of conduct and safety, to reprimand, suspend,

discharge, or take 'other disciplinary action for just cause, to use federal, state, and county

programs of personnel funding and to adhere to their guidelines as required, to layoff employees

•. for economic or' other legitimate reasons; to con~ct or subcontract any work of the unit as
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b. Personnel with two years of service. but less than seven (.7) years of continuous service on their

anniversary date of full-time service. shall accumulate two (2) calendar weeks of vacation (84 duty

hours).

c. Personnel with seven (7) years of service, but less than seventeen years of continuous service on

their anniversary date offull-time service, shall accumulate three (3) calendar weeks of vacation (126

duty hours).

d. Personnel with seventeen (17) years of service, but less than twenty-four (24) years of continuous

service on their anniversary date of full-time service, shall accumulate four (4) calendar weeks of

vacation (168 duty hours).

e.Personnel with twenty-four (24) years of continuous service or more on their anniversary date of

full-time service, shall accumulate five (5) calendar weeks of vacation (210 duty hours.)

It is understood that in any of the foregoing vacation situations in which the employee is not entitled

to vacation credit for one (1) or more calendar mon~ as hereinafter provided, vacation shall be

determined by pro-rating the maximum annual vacation allowance.

Sec. 3. Vacation Leave Comoutation. In computing vacation leave credit for full-time employees;

the following shall be counted- as time worked:
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a. Three (3) years of volunteer service shall be equal to one (1) year of regular full-time service in

the computation of vacation time ailowed: however~ volunteers must complete one (1) year of full-

time service~ prior to eligibility for vacation.

b. Time spent on vacation leave.

c. Time spent on paid sick leave.

d. Absences for authorized holidays.

e. ,Absences for jury duty.

f. Absences for funeral leave.

g. Upon transfer from one department or unit of government of the General City to another

without a break in service, time worked toward vacation shall be fully credited to the employee in
J

the new department or unit of government of the General City. p'

Sec., 4. Vacation Leave Credit will not accrue to an employee during such non-work periods as:

a. Time away from work as a result of participation or direct interest in a labor dispute, including

• any strike, unauthorized work stoppage" or othe~ concerted action against the Employer.
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b. Time away from work as a resuit of a disciplinary layoff.

c. Time away from work as a resuit of ajob lay-off due to organizational project, seasonal, or

fmancial reasons.

d. Time away from work as a resuit of an authorized extended leave of absence, such as a school

leave.

e. Upon return to work from an authorized leave of absence with or without pay, an employee in

good standing shall be granted all unused vacation leave credit accumulated by earlier service.

Sec. 5 Use of Vacation Leave. It is the intent of these rules to provide a vacation period for all

regular employees each anniversary year for reasoni stated in the preface of this procedure.

a.. Vacation leave credit accumulated during one (I) twelve (12) month period of continuous

employment are available for use during the following twelve (12) month period. This twelve (12)

month period of vacation accumulation coincides with the employee's anniversary year. The amount

of leave allowed will be in accordance with the vacation policy in effect on that date.

b. Payment will not be made for vacation time not taken, except during the employee's terminal year

of employment when he is separated from City employment by reason of resignation. retirement,
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death or termination of employment as a resuit of management's prerogative. Adjustments in

vacation leave payment will be made on a pro-,rated basis at this time and in accordance with the

number of months worked and the vacation accumulation schedule as previously outlined. Except,

a new probationary employee will not receive any vacation pay, if the employee's services are

terminated during the probationary period.

c. There will be no combining of vacation leave and any compensatory time; nor will there be any

chaining oN1nking of vacation leave from one twelve (12) month period to the next without the

specific written approval of the Fire Chief.

d. Absence without pay during a twelve (12) month period will act to:

1. Extend the twelve (12) month period of continuous service required for vacation eligibility by

the length of time absent during that twelve (12) month period;

2.. Decrease the amount of vacation leave available to the employee in the following twelve (12)

month period by an amount proponionate to his absence.

e. Holidays occurring during a vacation period are chargeable to holiday pay and the day of the

holiday is not charged against the employee's vacation.

f. Illness during a'vacation period may not be charged to sick leave unless a written request

stating the circumstances and.supponed by a doctor1s certificate is approved by the Fire Chief.
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g. To accuratelv control charges against an emolovee:s accumulated vacation leave. vacation leave- - - . .,

taken shall be reported on an appropriate leave torm. signed by the Fire Chie£: and forwarded to the

payroll office.

h. An employee going on vacation~ who so requests in writing, may be paid in advance. Pay

advances shall not exceed the amount normally paid for one pay period, less normal deductions.

ARTICLE XIV

SICK LEAVE

Sec. 1. Sick Leave Procedure. Sick leave is time off with pay granted to or denied an employee

contingent upon the meeting of certain conditions as set forth in the following paragraphs. This

program of sick leave has as its purposes (1) approved absence from work occasioned by illness,

injury, and/or related reasons; (2) remuneration during these periods to ease financial hardship; and

(3) retention of employment rights.

Sec . .2•. Sick Leave Accumulation.

a. Full-time employees, who are on duty 56 hours a week, beg~g with the date of full-time

employment and. continuing for the balance of their continuous service with the City, shall

accumulate sick leave credit at the rate of 5.6 hours for each two (2) full weeks (112 hours) of

service. Annual accumulation of sick leave credits can total 145.6 hours. Total allowable maximum



accumulation of 1008 hours.

b. Full-time employees, who are on duty 40 hours a week beginning with the date of full-time

employment and continuing for the balance of their continuous service with the City, shall

accumulate sick leave credit at the rate of four (4) hours for each two (2) full weeks (80) hours of

service. Annual accumulation of sick leave credits can total 104 hours. Total allowable maximum

accumulation is 720 hours.

c. Full-time employees, who are on duty an average of 42 hours a week (12 hour shift) beginning

with the date of full-time employment and continuing for the balance of their continuous service

with the City, shall accumulate sick leave credit at the rate of 4.2 hours for each two (2) full weeks

(84 hours) of service. Annual accumulation of sick leave credits can total 109.2 hours. Total

allowable maximum accumulation is 756 hours.

d. Classified employees who work 12 hour shifts and on a continuing basis work less than 42 hours

a wee~ shall accumulate sick leave credits on the .basis of actual hours of work with 4.2 hours of

sick leave accruing for every 84 hours worked.

e. Classified employees, who are on the 56 hour plan and normally and on a continuing basis work .

less than 56 hourS a week, shall accumulate sick leave credit on the basis of actual hours of work

with 5.6 hours of sick leave accruing for every 112 hours worked.
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1'. Classified employees~ who are on me 40 hour pian and normally and on a continuing basis work

less than 40 hours a week. shall accumulate sick leave credits on the basis of actual hours of work

\vith 4 hours of sick leave accruing ror every 80 hours worked.

g. In computing sick leave credit for full-time employees, the following shall be counted as time

worked:

1. Time spent on vacation leave.

2. Absences for authorized holidays.

3. Absences for jury duty.

4. Time spent on paid sick leave. However, tllls-sick leave credit will not be available for use during

the current illness but will be counted toward the new accumulation of sick leave beginning one (1)

week after return to full-time service.

S. Upon transfer from one department or unit of government of the General City to another without

a break in service, time worked and sick leave credit accumulated shall be fully credited to the

employee in the new department or unit of government of the General City.

6.. Absences for Bereavement Leave.

Sec. 3. Use of Sick Leave.

a. An employee may use sick leave credits with full pay for absences necessitated by injury or

illness of self, required dental or medical care~ exposure to contagious disease~ if directed by a

physician or health office ..
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b. An employee, who is injured while penonning assigned duties and is entitled to benefits under

the provisions of the Michigan Workersl Compensation Act may elect to use accrued sick leave,

compensatory time ..and vacation leave. in that order. in the amount necessary to offset the difference

in pay between the Workers' Compensation payment and the employee1s regular pay.

c. No employee on occupational injury leave shall receive a combination of Workers' Compensation

and leave pay in excess of the employee1s regular pay.

d. An employee, who is injured while pertormmg supplemental work (other than Holland City) and

is entitled to benefits under provisions of WoiKei-s' Compensation Ac~ may elect to use accrued

vacation time, compensatory time, and accrued sick leave, in that order; in the amount necessary to

offset the difference in pay between the compensation payment and the employees regular pay.

e. Approval of an employee's request for sick leave With pay may be withheld by the Fire Chief

where it is determined that the employee's illness or injury is a result of the employee's improper

conduct.

f. All time taken on an authorized sick leave will first be deducted from available sick lea,,-ecredits.

g. With the approval of the Chief ..sick leave may be taken and charged out in the amount of time

actually used rounded. off to the next full hour.
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h. All employee, who has exhausted all of his sick leave credit, may then elect to use any

compensatory time or vacation leave to which the employee is entitled for sick leave purposes.

Following this. upon approval by the Fire Chief. an employee may be placed in a sick leave without

pay status for a period not to exceed one (1) week for each year of previous service. Upon return

from sick leave without pay status. physical condition and organizational requirements permitting,

the employee will be given consideration for employment to a position as close as possible in

seniority, status and pay as the one which was left. In the event the accumulated benefits under the

sick leave}'tan are not sufficient to carry the employee until the employee becomes eligible for S

& A benefits, the employee \vill be continued on unpaid leave of absence until the employee

becomes eligible for S & A benefits. At the end of the period during which the employee is covered

by S & A benefits, if the employee is still unable to return from leave, the City will review the

situation to determine if the employee should be continued or terminated.

1. No sick leave with pay shall be granted to an employee in anticipation of future service.

j. Sick leave payments are based on the straight time earnings of an employee at the time sick leave

is taken. However, if as a result of a general wage inc~ase or job reclassification, the rate of the

employee's job is increased during the sick leave absence, the higher rate will be used in computing

the balance of the sick leave payments. No job reclassification of the employee's position during the

sick leave absence will act to reduce the employee's sick leave payments during that period of

absence .
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• k. Authorized holidays falling within a period of sick leave. for which the employee is normally

not required to work, and for which the employee nonnally receives holiday pay, will not be counted

as work days in computing the sicK days. Holiday time shall be charged to holiday leave.

1. Sick leave may be allowed in case or illness or injury occurring during vacations, evidence of

which must be approved by the Fire Chief, and shall be based on the actual hospitalization or

doctors certificate.

m. The accrued sick leave of an employee whose service with the Employer is tenninated by reasons

of quit, discharge, resignation, shall be cancelled by such action. However, this action is not meant

to conflict with or negate the Provisions of 1/2 pay for unused sick ieave as stated elsewhere in this

• article .
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• employee shall submit from the empioyee's O\\-TI physician an unrestricted release for rerum to work;

and the Chief may require an independent medical examination arranged and paid for by the

Employer.

b. In all cases of absence for personai injury incurred during paid supplemental employment by an

employer other than the City, the returning employee must submit a doctor's certificate arranged and

paid for the employee.

c. No sick leave payments shall be made for convalescence outside the environs of the City of

Holland without prior approval of the Fire Chief .

• d. To accurately control charges against an employee's accumulated sick leave credit, sick leave

taken shall be reported on an appropriate leave form signed by the Department Head, and forwarded

to the Payroll Office of the appropriate of government. Supervisors must

inquire into illnesses of long duration in order to keep the Payroll Office properly informed.

Sec. 5. Abuse of Sick Leave.

a. An employee who knowingly gives false information as a basis for obtaining sick leave and sick

.leave pay will be subject to disciplinary action.

•
b. Whenever there is.reason to believe that an employee is abusing or misusing the sick leave

privilege, an investigation shall be made, even to the point of requiring that the employee submit to
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• a medical examination. and a repon made to the Depamnent Head for the employee's action~ or

having a supervisor or command officer make an on-site "house call" to verify the need for sick

leave.

c. Any monies paid for sick leave in violation of its uses shall be reimbursed or deducted from

future earnings, and appropriate action up to and including discharge shall be taken.

Sec. 6 Bereavement Leave.

a. In the event of death in the employee's immediate family, bereavement leave will be allowed to

attend the funeraL The amount of leave time-required by the employee, as determined by the

circumstance, will be negotiated mutUally by the employee and the Fire Chief, but generally not to

• exceed two (2) duty days, the first two (2) duty days of which will not be chargeable against

accumulated sick leave but to either a special bereavement account or to the general payroll account.

Any additional time taken beyond the first two (2) duty days will be charged against accumulated

sick leave. Travel to the extent that an employee is notable to report for work at the employee's next

regularly scheduled shift following the day of the funeral or burial or other extenuating

circumstances will be considered in allowing extra.bereavement leave, subject to the approval of the

City Manager.

•
b. "Immediate ramily" is defined as wife, husband. child~ brother, sister, parent. parent-in-law,

son-in-law, daughter-in-law, brother or sister of the current, spouse. step-parent. step-child,

step-brother, step-sister, grandparents~ ,grandchildren. or other relations who reside in the same
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• household .

c. If a death occurs among the relatives of an employee outside of the immediate family, the

employee may be granted time to attend the funeral ..not to exceed one (1) days bereavement leave

with pay.

d. Employees who wish to attend the funeral of a fellow employee, former employee, or serve as

a pallbeareMn such funeral may be allowed time otT from the job not chargeable to sick leave, but

to bereavement leave, but not to exceed the time actually required to attend the service.

Sec. 8. Pay for Unused Sick Leave.

a. For those employees on the 56 hour plan, the City of Holland will pay to each eligible employee

of the Fire Department one-half (l/2) of the employee's calendar year's accumulation of unused sick

leave in excess of 1008 hours at the employee's straight time hourly rate, up to a maximum not to

exceed 72~8 hours.

h. For those employees on the 40 hour plan. the City of Holland will pay to each eligible employe~

of the Fire Department one-half (1/2) of the employee's calendar year's accumulation of unused sick
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•

leave in excess of 720 hours at the empioyee's straight time hourly rate ..up to a maximum. not to

exceed 52 hours.

c. For those employees on 12 hour shifts, or an average of 42 hours per wee~ the City of Holland

will pay to each eligible employee oithe Fire Department one-half (1/2) of the employee1s calendar

years accumulation of unused sick leave in excess of 756 hours at the employee's straight time

hourly rate, up to a maximum. not to exceed 54.6 hours.

d. The above payments will be by separate check and will be distributed to the employee in the

month of January for the preceding caiendar year .

ARTICLE XV

LONGEVITY FAY

Sec.' 1. Lonl!evitv Pay shall mean a payment 'based .on length of continuous service paid annually

to employees of the bargaining unit. In the computation of longevity pay, credit will be given for

volunteer service at the rate of (3) years of volunteer service equaling one (1) year of regular service.

The years of service are to be based on the total years of adjusted volunteer service, plus the regular

full-time years accumulated from the last date of hire as a City employee through December 31 of

any year, with payment to be made on the off week following the second pay day in November, if

possible, in accordance with the following schedule:
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• Continuous Service

5 years through 9 years

10 years through 14 years

15 years through 19 years

20 years or more

Effective j til v 1. 1990

Lontrevitv Payment

2% of first $15.000 annuai wage

4% of first $15,000 annual wage

6% of first $15,000 annual wage

8% of first $15,000 annual wage

•

•

Sec.2. Absence or Tennination. AnY eligible employee oithe bargaining unit who is absent from

service due to a leave of absence or an unpaid leave, or who for any reason tenninates or is separated

from employment with the City shall receive longevity pay on a pro-rated time basis for calendar

months served.

-ARTICLE XVI

GROUP INSURANCE

Benefits will be provided in accordance with terms and conditions of applicable insurance policies

and the Employer's only responsibility is to make timely payments of Employer's share of required

premiums,. with Employer to have no responsibility for the payment of benefits specified in Sec. 1

through Sec. 8.

Sec. 1. The group hospital~meciical insurance plan known as Michigan Blue Cross-Blue Shield
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Variable Fee Plan (MVF) now in effect providing the ward coverage shall be continued for the life

of this Agreement. subject to availability of said plan. with Employer contribution to be the full cost

of premiums for the full-time employee:s coverage and for those dependents properiy enrolled in the

plan. Payment for special rider provisions. which are part of the current contract are the

responsibility of the employee through authorized payroll deduction.

The terms of the health insurance plan covering hospitalization and doctor charges while

hospitalized;-ss cited above, shall continue as in the past, except that the Master Medical Rider shall

be modified to provide for $100.00 deductible for one person and $200.00 deductible for 2 persons

and a family, and a Prescription Drug Program-wtth $2.00 co-pay as described in the PDP literature

furnished with the plan by the carrier .

In addition to the cost of the.premiums for the present health insurance plan, the cost of the premium

of the revised Master Medical Rider Option 2, and the-Prescription Drug Program with $2.00 co-pay,

shall be paid in full by the employer for the duration of this Agreement.

Sec. 2. Each properly enrolled employee has received or will receive a certificate containing a

statement as to the insurance protection to which the individual is entitled and to whom it is_.payable,

together with a statement of the conversion privileges of the policy. However, for general

information, some. of the salient features of the insurance benefit package are listed below:

a. Life Insurance

1. All full-time employees (minimwn 30 hours) $25,000.00 coverage .
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• 2. Face amount reduces to 65% at age 70.

3. Face amount reduces to 50% at age 75.

4. Premiwn waived if totally and permanently disabled.

5. Employee may conven to private permanent plan without evidence of insurability if application

is made within 31 days of employment termination.

6. New employees become eligible for insurance on the first monthly policy renewal date following

completion of 3 months employment.

b. Accidental Death and Dismemberment Insurance

1. All full-time employees (minimum 30 hours)11ave $25,000 principal sum coverage for total and

various partial physical losses as detailed in the policy .

• 2. The benefits under this supplement shall not cover any loss resulting from war, private aircraft

flights, suicide, disease, pregnancy, abortion or miscarriage.

c. Weeklv Accident and Sickness Benefits.

1. Weekly benefits will be paid up to 65% of gross weekly income not to exceed S200.00 for total

disability resulting from sickness or non-occupational injury.

2. Benefits will begin on the 127th calendar day of disability, after 1008 hours sick leave for a 56

hour employee, or 720 hours for a 40 hour employee, if the employee has that much accumulation,

and shall continue for as long as 34 weeks thereafter.

3. House confinement is not required.

4. Benefits are tax-free .
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• Sec. 3. Liability Insurance. The Employer shall furnish liability insurance protecting the employees

of the bargaining unit from liabilities arising out of and in the course of their employment. Said

insurance coverage shall include. but. not be limited to. liability for personal injury claims by third

persons or employees for damages from alleged false arrest, imprisonment or detention, malicious

prosecution, libel, slander, defamation of character, invasion of privacy, wrongful entry or eviction,

and acts of negligence of the employee perfonned during the course of duty. The insurance will also

provide the employee, if sued, with an adequate defense, and ifany judgment is rendered against the

employee,-it-shall be satisfied to the extent of the insurance coverage.

Sec. 4. Workers' Comoensation. The Employer agrees to pay 100% of the premium necessary to

cover the members of the bargaining unit with required Workers' Compensation Insurance. If it is

• necessary that the employee use the Workers' Compensation Insurance benefit, the employee may

also use hislher sick leave, vacation leave, and compensatory leave to supplement the Workers'

Compensation payments up to the level of regular pay.

•

SeC~5. Unemnlovrnent Insurance. The Employer; under a plan authorized and approved by the

State of Michig~ agrees to provide unemployment insurance benefits through the Municipal

Workers Unemployment Compensation Group Account administered by the Michigan Municipal

League. The City of Holland will pay to an employed employee the same amount of insurance the .

state pays, for the same amount of time the state pays, and will offer to the employee an appeal

procedure approved by the state. An employee shall be eligible for benefits in accordance with the

terms and conditions of state law .
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Sec. 6. Pension Plan. In accordance \vith the Act 312 awar~ the employer agrees to make available

to the employees of the bargaining unit. the Michigan Employees Retirement System retirement

plan~ Option B-4; effective August 1. 1996. Employees will continue to contribute 4% of their

salary toward the funding the pension plan. The Employer has made available, and will continue

to make available to the employee~ booklets setting forth the provisions of this retirement program.

Sec. 7. Dental Insurance. The employer will provide a group dental plan known as the Blue Cross

Blue Shield 75-50-50 pl~ with an $800 maximum benefit per year. (See Section 10 for Dental

Insurance caps by Employer).

a. Inadditio~ a Fire Fighter or Fire Officer who retires ~ 07/01/87 at age 5S or older, (or who

retires after 07/01/87 on duty-related disability at an earlier age), but who has not yet attained age

65, will be eligible for employer-paid health insurance, subject to the following:

b.. Effective 8-1-96, the. Employer MIl pay for single coverage, up to $85.00 per month, or double

(couple)coverage, up to $180.00 per month. Effective 07-01-97, the amounts will be increased to
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• $90.00 for single coverage and to $200.00 for t\vo-person coverage .

c. No payment will be made if the employee is able to obtain no cost coverage through other

employment or through a spouse1s employment. However, retired employees who are eligible to

receive hospital. surgical and medical coverage from another employer-sponsored pl~ may request

reimbursement for any premium cost up to a maximum as

stated above.

Sec. 9. Military Service Retirement Credit. Employees with U.S. Military Service prior to their

hiring date will be given an oppo~ty to add 11iisservice time to their pension time. The City will

cooperate with this procedure, established by the Michigan Municipal Employees Retirement

• System. However, it must be recognized that the final acceptance must come from the pension plan

administration. It is understood that the entire cost of this will be payable by the employee and no

-additional cost will be required by the employer.

Sect. 10. Dental Insurance Cans. Increase caps to present premium levels, effective as soon as

practical after issuance of the award. These levels, which would constitute the maximum monthly

employer contribution for the life of the agreement, are ten and 34/100 ($10.34) dollars for (1)

person, siXteen and 08/100 ($16.08) dollars for two (2) persons, ~d twenty-seven and 91/100

($27.91) dollars for full family.

• Sec. 1I. Extended Pavrnent of Blue Cross-Blue Shield Premium. The Employer will continue to
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•

Sec. 12 Chan{!e in Insurance Status. Each employee is responsible for keeping the employer

informed of the current number and status oraependents. Any lack of coverage or incorrect

coverage which results from an employee's failure to comply with this Section will be the employee's

• responsibility. Any over payments by the employer will be reimbmsed by the employee, including.

payroll deductions at the employee's option.

•

Sec.I3 Life Insurance. AD & D. S & A. Regular, full-time employees of the bargaining unit are

entitled to apply for participation in the City's ..'group life insurance, accidental death and

dismemberment insmance, and weekly sickness and accident benefit insurance where there are no

changes in the plans or coverage. These plans shall be continued for the life of the Agreement,

subject to availability of said plan where there are changes in the plan or the coverage, these changes

will become effective the date of final ratification of the contract. All premiums for such benefits

will be paid by the Employer. Also, the benefits as furnished to the employees will be available on

a group basis so long as there are sufficient employees enrolled to meet the minimum size of the
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•

•

group as may be required by the insurance carrier .

Sect. 14. Insurance Carrier. The employer may change insurance carrier or may implement a self-

insured program, and/or may implement cost-savings programs, such as (by way of example and not

limitation) generic drugs, predetermination, additional opinions, etc., as long as the overall benefits

package remains substantially equivalent to present benefits, it being recognized that exact

duplication may not be realistic. Before any such changes are implemented, the Union will receive

written notice, and will.have the opponunity to review and respond (other sections of the Group

Insurance Article are subject to the provisions of this Section) .

ARTICLE XVII

HOLIDAYS

Sec~ 1. Holidavs. All regular full-time employees of the bargaining unit shall be eligible to receive

holiday pay under the following regulations:

a. The employee must work the scheduled hours of the employee's last scheduled workday before

the holiday and the employee's first scheduled workday after the holiday, or have an approved paid.

leave of absence; ...

b. The following days will be considered holidays:
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•

New Years Day
:YlemorialDay

Founh of July
Labor Day

Thanksgiving Day
The day after Thanksgiving

Chrisnnas Day

Sec. 2. Holidav On Dutv. Employees, who regularly work twenty-four (24) consecutive hour

shifts and whose tour of duty begins on a holiday, shall receive re~ar pay for the week in which

any such holiday occurs; and, inaddition., they shall receive eight (8) of those hours at time and

one-half pay for a total of (4) extra hours pay in addition to their regular pay for the week in

which any such holiday occurs. In addition to the foregoing, they shall receive another day off in

lieu of the holiday worked, as scheduled by the supervisor .

a. .Employees who regularly work twelve (12) hour shifts and whose tour of duty begins on a
. -

holiday, shall receive regular pay for the week inwhich any such holiday occurs; and, in

addition, they shall receive four (4) of those hours at time and one-half pay for a total of two (2)

extra hours pay in addition to their regular pay for the week in which any such holiday occurs. In

addition to the foregoing, they shall receive another day off in lieu of the holiday worked, as

scheduled by the supervisor.

Sec. 3. Holidav OtfDutv. Twenty-four (24) and twelve (12) hour employees who do not work

on a holiday shall receive regular pay for the week in which "anysuch holiday occurs, in addition,

they shall receive another day off in lieu of the holiday, as scheduled by the supervisor. Eight (8)
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• hour employees will not normally be scheduled to work on a holiday and theretore will receive

the 8-hour day offwith pay.

Sec. 4. Absence From Holidav. An employee scheduled to work on a holiday, who fails to

repon for and perform such work, without a reason acceptable to the Employer, shall have that

absence charged to vacation leave or sick leave, if vacation leave is not available; and in

addition, the employee shall not receive another day off in lieu thereof.

Sec. 5. Holidav and Vacation. If a holiday occurs during the time an employee is on vacation,

the employee shall receive an additional day 01f in lieu thereof, as scheduled by the supervisor .

• Sec. 6. Holidav and Sick Leave. If a holiday occurs during an authorized paid sick leave which

commenced prior to the holiday, holiday leave will be charged to the holiday and not to sick

. leave.

Sec. 7. Non.;.Shift Personnel. For non-shift personnel, when one of the foregoing holidays falls

on a Saturday, the preceding Friday will be observed as a holiday; if it falls on a Sunday, the

following Monday will be observed as the holiday for the purpose of both time and pay. _-

•
Sec. 8. No Holidav Pay. No holiday will be paid to an employee for any holiday which occurs

after the date of the employee1s quit or discharge; or while the employee is on leave of absence;

or while absent due to an occupational or non-occupational illness or injury exceeding ninety
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(90) days .•
Sec. 9. Manoower Needs. On generai paid holidays, only those employees shall be on duty

whose services are necessary as determined by the Fire Chief.

ARTICLE XVIII

PERSONAL LEA VE

Sec. 1. Personal Leave Davs. Effective on 07-01-88, all employees of the bargaining unit shall

be granted five (5) personal leave days on each service anniversary. These days to be taken by

• them consistent with adequate organizational staffing, supervisory approval, and employee

preference; and the hours involved in these five (5) leave days shall be carried as vacation leave

. for purposes of management control.

Sec. 2. Absence or Termination. Any eligible employee (over one (1) year of service) of the

bargaining unit who is absent from service due to leave of absence or an unpaid leave, or who for

any reason termin~tes or is separated from employment with the City of Holland shall receive

persona1leave pay on a pro-rated basis for the time worked.

•
Sec. 3 New Emnlovees. New employees who have successfully completed a six (6) month

probationary peri~d will be allowed to take fifty percent (50%) (two and one-half (2-112) twenty-
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• four (24) hour days) of the annual personal leave days. The balance will be credited at their first

anniversary date. Hours taken prior to the first anniversary will show as a negative balance on

the check stub and will be calculated at the anniversary date.

ARTICLE XIX

OVERTIME

Sec. 1. In accordance with applicable state and federal laws, all ovenime hours specifically

requested by an authorized supervisor and approved by the Fire Chief, shall be compensated at a

rate of time and one-half the regular hourly rate. TIlls provision shall exclude all voluntary hours

• that bargaining unit employees may work on a shift exchange, stand-in, or similar type basis.

Employees in other classifications may perform overtime work in the Community Services

classifications, and vice versa, provided that the employee has the necessary skill, ability, and

qualifications.

•

Sect. 2. Comnensatorv Time As an alternative to time and one-half pay, members of the

bargaining unit may bank compensatory time on a time and one-half basis for overtime hours

worked, as defined by federal and state law. No member of the dep~ent shall accumulate

compensatory time in excess of one hundred twelve (112) hours. Time worked which is not

eligible to be banked as compensatory time shall be paid for at time and one-half. Employees

whose current accumulations exceed 112 hours will have until June 30, 1995 to attempt to use
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• the excess time. All time in excess or 112 hours as of July 1, 1995, will be paid. In addition, all

time in excess of 480 hours will be paid immediately.

Before an employee takes compensatory time off: the employee must secure advance approval

from his supervisor for the requested time off. Compensatory time offwill be approved only

when the supervisor has determined that no replacement will be needed. Proviso: If an

employee has received approval for using compensatory time, and thereafter another employee

schedules vacation at the same time, thereby requiring a replacement, the approval of

compensatory time will not be withdrawn, as long as this proviso is not being abused or

manipulated. At the time of separation from employment for any reason, if it has not been

possible to take off the compensatory time accumulated on the records, payment will be made in

• straight time cash compensation for this accumulated compensatory time up to one hundred

twelve (112) hours.

ARTICLE XX

CALL-IN'PAY.

Sec. 1. An employee called in to work after being reported off-duty, and before the next work

schedule begins, shall receive a minimum of two hours pay, or pay for the actual time worked,

whichever is greater. This time shall be considered for overtime pay, consistent with the

overtime premiums of this Agreement.
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ARTICLE XXI

SHIFT EXCHANGE

Sec. 1. Employees shall have the right to exchange shifts when the change does not interfere

with the operation of the Fire Depamnent. providing that prior approval of the Shift Commander

is obtained and that those employees who are on duty as a result of the exchange are not in

violation of departmental or state procedure or law. No overtime will accrue during such

exchange. Subject to the other requirements of this section, employees in other classifications

may exchange shifts with Community Service employees, and vice versa provided that the

employees has the necessary skill, ability and qrralifications .

ARTICLE XXII

WORKING OUT OF CLASSIFICATION

Sec .. l. Temnorarv Annointment. The Employer may immediately fill ajob vacancy or new

position on a temporary basis; provided however, that the employers filling of any such vacancy

or new position shall not exceed thirty (30) duty days; and provided further, that any employee

assigned to temporarily fill a vacancy or new position carrying a higher rate of pay shall after one

(1) duty week on such temporary assignment receive that rate of pay corresponding to the

vacancy or new position for the.balance of this continuous temporary assignment. Conversely,

any employee who voluntarily agrees to.a temporary assignment for the employee's benefit to a
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• position carrying a lower rate of pay shall after one ( 1) duty week on such temporary assignment

receive that rate of pay corresponding to the position occupied for the balance of this continuous

temporary assignment. Temporary assignments lor training and job development shall not be

subject to the requirements of this provision.

ARTICLE XXIII

CLOTHING ALLOWANCE

Sec. 1. Clothing Allowance. All uniforms, protective clothing, or protective devices required of

regular, full-time employees in the performance of their duties, shall be furnished without cost to

• the employee. The Employer will pay for cleaning of all uniforms. This includes uniform shirt,

pants, vest, jacket and coat, in accordance with a schedule approved by the Fire Chief.

Sec. 2. Personal PronertV. Personal propeny required of a Union member on the job, limited to

eye glasses, contacts, dentures, watch, which is lost or damaged in the actual performance of

duty; and its loss or damage is not attributable to negligence, may claim appropriate

reimbursement from the City's insurance carrier. Where reimbursement is not received fro-m the

insurance carrier, a negotiated settlement will be directed by the City Manager .

• 57



• ARTICLE :xxIV

YfISCELLANEOUS

Sec. 1. Amendment of Agreement. Upon mutual agreement, the Employer and the Union may

amen~ supplement, rescind or otherwise alter this Agreement during its term. Any such change,

however, shall not be effective until it is reduced by writing and signed by duly authorized

representatives of both the Employer and the Union.

Sec. 2. Cautions. The captions used in each Section of this Agreement are for identification

purposes only and are not a substantive part of this Agreement .

• Sec. 3. SavinQ:sClause. If any Section of this Agreement or any addendum thereto shall be held

invalid or to conflict with applicable federal or state law by any court of competent jurisdictio~

the remainder of the Agreement and its addendum shall not be affected thereby and the parties

shall enter into immediate collective bargaining negotiations for the purpose of arriving at a

mutually satisfactory replacement for such Section."

Sec. 4. Food Allowance. A food allowance of Four Hundred and NO/I 00 ($400.00) Dollars will

be paid to all full-time shift fire fighters covered under this Agreement. Payments will be made

in July of each year. Effective July 1, 1999, the food allowance will be increased to $450.00.

Effective July 1, 2000, ,the food allowance will be increased to $500.00 .
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• Sec. 5. Deferred Comnensation. Empioyees covered under this labor agreement will be eligible

for panicipation in deferred compensation plans presently offered by the employer. Deferred

compensation plans provide an oppommity for employees to defer a ponion of their earnings

until later, thereby gaining possible tax advantages. The employer reserves the option to add

change or discontinue plans offered to empioyees. Details are available at the Human Resources

Deparanent.

Sect. 6 Wa2e Issues. Wage increases during this contract are as follows:

•
7-1-1998

7-1-1999

7-1-2000

3.0%

Not less than 3% nor greater than 5% based on the C.P.I.-U (U.S Average)

for the period June, 1998 through May, 1999.

Not less than 3% nor greater than 5% based on the C.P.I.-U (U.S.Average)

for the period June, 1999 through May, 2000.

•

Sec~ 7 Familv and Medical Leave Act. To the extent required under applicable law, according to

the Federal Family and Medical Leave Act, an eligible employee shall be granted leave for the

purpose and under the terms and conditions as provided by that law in all respects. It is

recognized that the interpretation and application of this law may change as court and agency

ruling are issued, arid. also that the Employer may adopt policies to effectuate the Act provided

that such policies are consistent with the Act. It is understood that the City FMLA policy

currently in effe~t will be applied for employees covered under the bargaining agreement.
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• A.RTICLE xxv

EMPLOYEE ALCOHOL AND DRUG ABUSE POLICY

1. STATEMENT OF PRINCIPLE A~'\TDPURPOSE

TIlls policy is adopte~ in an effon to provide a safe~healthy and drug free work environment for

employees pursuant to the Drug-Free \Vorkplace Act of 1988 (Pub!. L 100-690, Title V, Subtitle D).

The use and effects of illegal drugs and alcohol pose very serious problems. While the City of

Holland (the "Employerll) would prefer not to intrude into the personal lives of its employees, it

is recognized that employees who use illegal cffiigsor abuse other controlled substances or

alcohol tend to be less productive, less reliable and prone to accidents and absenteeism. Each

• employee has a responsibility to our community to deliver services in a safe and conscientious

manner. In order to ensure ..that this responsibility is met, employees must work free from the

effects of alcohol and other performance impairing substances.

Accordingly, the Employer and Umon want to state clearly their policy so that present and future

employees understand our objectives: to remove problems associated with illegal drugs and

alcohol abuse from our workplace. either through treatment, cessation of use, or termina~n of

employment.

•
It is the policy's purpo~e:

( 1) to establish the terms and conditions of an employer assisted rehabilitation program for
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employees who voluntarily seek City assistance in overcoming any addiction or dependency

problems related to alcohol or other drugs; and

(2) to establish the terms and conditions of continued employment for employees found to be

involved with the illegal use or possession or controlled substances.

Therefore, our policy is as follows:

II. DRUG FREE AWARENESS PROGRAM

A Drug-Free Awareness Program has been developed to inform employees about: (1) the

• dangers of alcohol and drug abuse in the workplace; (2) the employer's Alcohol and Drug Abuse

Policy, (3) the availability of treatment and counseling for employees who voluntarily seek such

. assistance; and (4) the sanctions the Employer will impose for violations of its Alcohol and Drug

Abuse Policy.

III. ASSISTANCE TO EMPLOYEES IN OVERCOMING ALCOHOL OR DRUG ABUSE.

•

Early recognition and treatment of alcohol or drug abuse is important for successful

rehabilitation and. for reduced personaL family and social disruption. The Employer encourages

the earliest possible diagnosis and treatment for alcohol and drug. abuse. However, the decision

to seek diagnosi~ and accept treatment for alcohol or drug abuse is primarily the individual
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• employeels responsibility .

To assist empioyees in obtaining eariy voluntary treatment. the Employer refers such employees

to an employee Assistance Program (/lEAP"). The EAP is an assessmen~ counseling and referral

service for employees with substance abuse problems.

Any employee may utilize the services of the City sponsored, troubled employee assistance

program t9P=d.rugor alcohol dependency problems~ or other personal, psychological or

psychiatric problems as the need may, arise.

The Employer also provides an insurance plan to full-time employees to help pay for treatment.

• Finally, the Employer offers a variety of leave options for full-time employees who need time off

work for treatment of substance abuse problems. To ensure that these benefits are available,

however, employees must voluntarily seek help. These benefits may not be available to

employees who do not seek help on their own.

•

Employees with alcohol or drug abuse problems should request the assistance of the EAP.

Employees may seek help without the approval or knowledge of their supervisor. The EAP will

provide assistance on a confidential basis and will refer the employee to the appropriate

counseling and treattnent services. Employees who voluntarily request the EAP's assistance in

dealing with an alcohol or drug abuse problem~ may do so without jeopardizing their continued

employment with the Employer. In no.event shall an employee be subject to disciplinary action

62

--



•

•

•

on account of voluntarily seeking such assistance. However~ such requests and participation will

not prevent disciplinary action for other violation(s) of this Alcohol and Drug Abuse Policy.

Employees who undergo voluntary counseling or treatment pursuant to a referral by the

Employer and who continue to work must meet all established standards of conduct and job

performance.

Rehabilitation is the responsibility of the employee. Treatment programs requiring medical

treattnent will be treated in the same manner as any other medical problem with respect to sick

leave, vacation leave, leave of absence without pay, and health insurance coverage consistent

with applicable policy provisions and practices. Upon successful completion of treatment and

unrestricted release for wor~ the employee will be returned to active duty status .

IV. APPLICATIONS AND DEFINITIONS

The Policy applies to all employees.

For purposes of this Policy: "Employer premises" includes, but is not limited to, all property,

whether own~ leased or used by the Employer. This Policy also includes any other locations or

mode of transportation and from those locations while in the course and scope of employment.

"Employer time" mcludes, but is not limited to~all time spent on any Employer activity. This

does not include the lawful use ..of alcohol for authorized Employer-related purposes (e.g.,

authorized social functions, off-hours dinner while traveling on Employer business, etc.) .. .
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"Prohibited substances II are defined as: illegai drugs or controlled substances (including trace

amounts); alcohol beverages; prescription drugs (except as approved in Section IV of this

Policy); and any other substances which affects or may affect the employeels ability to

competently or safely perform .

"Under the infiuencell of any prohibited substance means any detectable level of a prohibited

substance in an employee1s system. If an employee is "called-ou!," the employee shall not report

to work with any prohibited substance in hiS/her system except that the employee may report

where the presence of alcohol does not exceeciifiestandards set by the U.S. Depamnent of

Transportation for truck drivers in interstate commerce. (Blood alcohol lOess than .04%)

"Reasonable suspicionll includes, but is not limited to: observation of behavior such as slurred

. speec~ ~y walking, abrupt mood swings, brea11l(alcohol beverages) or odor; observation

of physical manifestations frequently associated with some forms of substance abuse, e.q., needle

marks, sudden nosebleeds, frequent illness not explained by other medical conditions; excessive

or prolonged absenteeism; declining productivity; excessive tardiness; and suspicious activity

indicating possible involvement with prohibited substances in violation of this Policy.

V. AUTHORIZED. USE OF PRESCRIPTION AND NONPRESCRIPTION MEDICINE

A. Employees who are .obliged to take (a) prescription drug(s) under the direction of a licensed

medical practitioner shall advise their superior upon reponing to duty that they are under the
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•

•

influence of or are required to take prescription drugs or internal medicine (including over the

counter drugs) that may affect their work performance. The employee shall notify the employer

of any such drugs and/or medicine. even if the employee believes that the drug will not affect his

performance. 1 'When an employee is required to take prescription drugs or other medicine, a

physician1s statement may be required indicating whether or not the employee can perform

his/her regularly assigned duties.

IEmployees cannot be expected expect to know if a drug will affect their performance.
Many popmar over the counter medicines are dangerous. For example, Theraflu, is an over-the-
counter cold remedy. Like many antihistamines. the package contains the following under
Warnings: "May cause marked drowsiness. Alcohol, sedatives, and tranquilizers may increase
the drowsiness effect. Avoid alcoholic tranquilizers while taking this product. Avoid alcoholic
beverages while taking this product. Do not ~this product if you are taking sedatives or
tranquilizers without first consulting your doctor. Use caution when driving a motor vehicle or
operating machinery."

The parties are encouraged to adopt a policy broadly explaining the need to report the taking of
any and all drugs, whether prescription or over-the-counter. A report will avoid potential
conflicts, and can facilitate accommodation of sick employees. Further, because some over-the-
counter medicines contain ingredients which may be wrongfully interpreted in a drog test as
being evidence of use of illegal drogs, the report of sUChuse will help insulate employees from
an unwarranted and damaging conclusion .
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• B. Upon receipt of such information. the immediate supervisor or Personnel Director shall

determine whether the Employer shouid temporarily change the employee's job assignment

during the period of treatment.

C. No prescription drug shall be brought upon Fire Department premises by any person other

than the person for whom the drug has been prescribed by a licensed medical practitioner, and

shall be used only in the manner~ combination and quantity prescribed. No employee who

complies wtth items A above with respect to a particular prescription drug or other medicine can

be disciplined or required to attend an employee assistance program solely on account of that

particular prescription drug or other medicine .

• VI. PROHIBITION

•

The"Employer's Policy prohibits the:

1. Use,.possession, manufacture, distribution, dispensing, transportation, or sale of prohibited

subStances or drug paraphernalia on Employer premises or being under the influence of a

prohibited substance on Employer premises or Employer time or at an Employer activity.

2. Storing by an employee of prohibited substances in a locker, desk, vehicle or other repository

on employer premises or refusing to submit to an inspection.

3. Possession use;"inanufacture, distribution, dispensing or sale of prohibited substances off

Employer premises or Employer time that adversely affects the employee's work performance,

his own or others safety at "workof the Employers regard or reputation in the community; (Note:
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• lawful and moderate use of alcohol is not prohibited.)

4. Failing to adhere to the requirements of any drug or alcohol treatment or counseling program

in which the employee is enrolled;

5. Conviction under any criminal drug statute or failure to notify the Employer of any arrest or

conviction under any criminal drug statute tive (5) days of the arrest or conviction;

6. Failure to report to the immediate supervisor of Personnel the effect of a prescribed drug

which may alter the employee1s behavior or physical or mental ability;

7. Refusing to consent to testing or to submit a urine, blood or other sample for testing when

requested pursuant to the Employers testing policy, or switching of or adulterating any sample

submitted for testing .

• VII. IMPLE!vfENTATION AND ENFORCE!vfENT OF POLICY

The following procedures will be employed to assure compliance with the Policy.

•

1. Procedures for Testing.

The City may require employees to submit to a test for illegal drugs, prescription drugs, or

alcohol under the following circumstances:

There is reasonable cause to suspect that the employee to be tested is using or has used a

controlled or illegal substance contrary to the provision of the Article.

Reasonable cause is defined to mean objective and specific facts including personal observations

by witnesses or the suspect person1s appearance and behavior which would suppon a conclusion
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• of a reasonable suspicion. Drug and alcohol tests may be ordered after an accident~ even absent

reasonable cause.

All order to submit to testing may only be issued by an Officer of the rank of Lieutenant or

hislher designated alternate only after review by and approval of the Fire Chief.

2. Report procedure/Order for Test.

If an Officer concludes that reasonable cause exists to suspect that an employee is using or has

used controlled substances, he/she shall take tl1efollowing actions:

• The Officer shall relieve the employee from duty and direct himlher to remain at the station. The

Officer shall take reasonable precaution to ensure the safety of the employee and immediately

notify the Fire Chief (or his designee in his absence):

The' Officer shall prepare a contemporaneous report stating his/her reasons for seeking an order

for examination. Such report shall identify the employee and any potential witnesses. The report

shall be signe~ noting the time and the date of the report. The report shall be immediately

presented to the Fire Chief and a copy given to the employee.

'.
The employee shall be,afforded an opponunity to present an explanation to the Fire Chief or his

designee.
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• If the Fire Chief or designee concludes that a test is necessary, the order will be issued verbally

by the reponing Officer and coniirmeci in writing by the Fire Chief or his designee within

twenty-four (24) hours. At the time the order is given~ the employee shall be advised that refusal

to submit to the test shall be cause for discipline up to and including discharge.

No employee shall be permitted to take a drug or alcohol test while wearing a uniform.

A. Testinf:==Employees or applicants for employment may be required to submit to substance

testing, including, but not limited to, urinalysis, blood tests, plasma tests or breath tests for the

drugs specified in the Depamnent of Health analluman Services Mandatory Guidelines for

federal Workplace Dmg Testing Programs ("IlliS Guidelines", per Federal Regulations in the

• Federal Register, Volume 53, No. 69, PP 11979-11989) and any amendments to the HHS

Guidelines in effect at the time of the testing. The procedure followed in giving the drug test will

... be in conformance at a m;n;mum include the collection of the sample, chain of custody, storage

of the sample, the type of initial and confirming tests used, and the amount of drug or drug

metabolite to be regarded as a positive drug test. Testing shall be applicable:

•

1. to be considered for employment;

2. where the Employer has reasonable suspicion than an employee has ingested, possesses or has

distributed a prohibited substance;

3. following an accident or incident where the Employer has reasonable suspicion that

prohibited substances(s) may be implicated. e.g., where precaution were violated or careless acts
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•

were performed; and

4. immediately after an employee returns to work after a disciplinary suspension~ where the

Employer has reasonable suspicion that prohibited substance(s) may be implicated.

All positive initial drugs test will be comirmed using gas chromatography/mass spectrometry

techniques at the cutoff values listed in the HHS Guidelines and any amendments to the HHS

Guidelines in effect at the time of the testing.

Alcohol Testing. An employee may request a confirmatory test for alcohol, which will be

performed by means of a blood test at the same facility utilized for drug testing. The" chain of

custody" will be documented and preserved in the same manner as for a drug test.

B. Search. Employees, while on Employer premises, are required to submit to searches of their

persons, vehicles, lunch boxes, personal effects, desks or similar repositories, etc., when the

employer has reasonable suspicion that the employee has ingeste~ possesses, or has distributed a

prohibited substance.

VITI. CONSEOUENCES FOR VIOLA nON OF THIS POLICY

Violation of the Employers Alcohol and Drug Policy may result in severe disciplinary action, up

to an including disciuu-ge for a fIrst offense. Violation of this policy may also subject employees

to arrest and prosecution by law enforcement agencies .
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• An employee who tests positive ror illegal drugs, controlled substances (except as required by a

treating physician in accordance \vith Section V of this Article), or alcohol will be subject to

appropriate discipline in accordance \v1th the provisions of the Labor Agreement. Each case

shall be evaluated by management as to the facts and circumstances and resolved accordingly.

Employees whose drug use~alcohol abuse or prescription drug abuse is discovered by the City in

some manner other than by the drug test outlined in this Article shall be treated as ifhe/she had

tested positive under this Article.

In appropriate cases, employees who test positive shall be required to participate in the Employee

Assistance Program. In such cases, the employee shall be required to complete the rehabilitation

program as prescribed by the program director or supervising physician as a condition of

• continued employment. The terms and conditions of each rehabilitation program shall be clearly

set forth in a Conditional Reinstatement Agreement and executed by the employee, the Union,

and the City.

Inaddition to any disciplinary action for drug or alcohol abuse, the Employer may refer an

employee to the Employee Assistance Program for assessment, counseling and referral to a

treatment program for alcohol and drug abuse. Employees who undergo counseling and

treatment for substance abuse and who continue to work must meet all established standards of

conduct and job performance.

In the event that an employee voluntarily places himselflherself into the Employee Assistance
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• Plan and suffers a subsequent relapse. such employee shall ordinarily be given a second an final

opponunity to again enroll and complete a rehabilitation program.

IX. LAST CHANCE AGREE!\1ENT

In the event an employee violates this alcohol and drug policy, the city will respond in a

facilitative manner aimed at assisting him/her to successfully rehabilitate. Therefore, absent

aggravating circumstances (including but not limited to reckless endangerment of the health

and/or safety of the employee, other employees or members of the public; inflicting injury or

death on a member of the public or employee of the City), employees shall ordinarily be given a

• chance to execute a "Last Chance Agreement." However, it is specifically understood that

should aggravating circumstances exist which adversely impact the. image andlor interests of the

City, nothing herein shall be interpreted to bar imposition of appropriate discipline up to and

including discharge.

Individuals discharged for violation of the Employers Alcohol and Drug Policy may be offered

the opportunity to enter into a "Last Chance Agreement".

•
The Last Chance.Agreement provides that an employee may return to employment under the

following conditions: ..

1. The employee acknowledges in writing that he/she has a substance abuse problem .
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• 2. If appiicable~ the employee agrees to and successfully completes a rehabilitation program

prescribed under the Employee Assistance Program:

3. The employee agrees in writing to submit to random testing or search for at least three years;

and

4. The emt'iOyee is subject to automatic discharge for and violation of Last Chance Agreement

or this Policy while on the Last Chance Agreement and waives the right to grieve such discharge

or to contest the appropriateness of the penalty; provided, however, that the employee may

contest of the factual existence or contractual relevance (i.e .• was the last chance agreement

• actually violated) of the alleged violation onlv.

5. The last chance agreement shall be signed by the affected employee, his union representative

and the.employer.

6. The last chance agreement shall be scrupulously obeyed and enforced and narrowly construed

to prohibit or require only that conduct specifically indicated. It shall deemed by all concem~

including a labor arbitrator appointed per the collective bargaining ~eement, to be a

modification of the master agreement.

• x. CONDITIONS OF EMPLOYMENT
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• Compliance with the Alcohol and Drug Abuse Policy is a condition of employment. Failure or

refusal of an employee to cooperate fully, sign any required document or submit to any

inspection or drug test as provided \vill be grounds for termination.

Grievance Procedure.

All actions taken by the City pursuant to this Article shall be subject to the Grievance Procedure

contained in this Labor Agreement.

Each employee and new employee shall be provided a copy of the complete policy, and shall

sign a rec. The policy and receipt shall indicate that:

"Questions regarding this Policy should be directed to the Human Resources Director."

RECEIPT

"I acknowledge that I have received a copy of the City of Holland's Employee Alcohol and Dmg

• Abuse Policy."

XI. REVIEW OF PROGRAM

This policy will be reviewed bi-annually to determine its effectiveness, to implement needed

changes and to ensure that disciplinary actions are:consistently enforced.

XII. EFFECTIVE DATE OF POLICY

The Employer will not apply this policy to bargaining unit employees until it has implemented

its Drug and Alcohol Policy for all City employees, including non-union personnel. This does

not require that the policies be identical. but it does require substantial similarity .
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• ARTICLE XXVI

TWEL VE HOUR PERSONNEL AND WAGE RATES

Sec. 1. Effective upon this award~ in addition to 24-hour personnel and 40-hour personnel

identified in the collective bargaining agreement, the City may under the terms and conditions

hereinafter set forth establish and hire personnel through recognized posting and notice

procedures, which personnel shall be identified as:

Community Service LieutenantlEMT

Community Service Fire Fighter/EMT

The classifications shall normally work 12 hour shifts from 8:00 a.m. to 8:00 p.m. for (4)

consecutive days with four (4) consecutive days with four (4) consecutive days, off: and be

• bargaining unit positions.

•

b.. The City may also hire an employee through recognized posting and hiring practices to

perform work as a Mechanic/training officer with duties to be more specifically identified. 'That

claSsification shall be known as a Training Safety officer. The work week for that position shall

consist of 40 hours per week, and be a bargaining unit position. Provided, however, that the City

shall have the right to assign or designate other personnel as Assistant Mechanics to actually

perform maintenance as may be necessary. The Training Safety officer and the Assistant

Mechanics will perform simple preventive maintenance and engage in appropriate mechanical

training and the maintaining of records of mechanical work required and performed with respect

to vehicles and apparatus .

75



• c. The rate of pay for the Training Safety Officer shall be paid at the G-13 rate. The Community

Service LieutenantlEMT shall be paid at the G-13 rate and the Community Service Fire

Fighter/EMT shall be paid at the G-II rate identified in the attached appendixes.

No 24-hour employee shall be involuntarily required to work a 12 hour shift.

ARTICLE XXVII

THREEPLATOONSYSTEM-HOURSOFE~LOYMENT

Sec. 1. Work Week. The City may implement a three platoon syste~ which shall not

• commence earlier than Jan. I, 1997. Until them, the parties shall be governed by the existing

platoon arrangement and hours of employment.

The work week created by a three platoon system win not act to increase or decrease the base

annual wages for 56 hours established in the schedules and upon which percentage increases for

the contract term have been calculated.

Nothing in this article shall be construed to limit the power of the employer to vary from a 56

hour work week. Nor shall it be construed to be a waiver of the employer's, union's, or __

employees' other legal or contractual rights, if any, which exist elsewhere in the agreement,

statute~ administrative rule or holding or by common law.

• Sec. 2 .. Shift Asshmment .."Assignment. of personnel to a specific shift shall be made on the basis
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• of deparnnent seniority with shift selection being made by the employee~ commencing with the

most senior to the least senior on the seniority roster. Provided, however, that management has

the reserved right to veto shift selection if the good of the department so requires.

Shift assignments shall be made every three years on a day or days in the month of December to

be established by the Fire Chief. Selection shall be made in writing signed by the employee.

Shift assignments may be balanced if necessary by the Fire Chief for the purpose of equalizing

the number of officers per shift and distributing skills of fire fighters as necessary for

departmenmt efficiency.

Sec. 3. The City shall forthwith have the right to implement EMS Response from Station Two

(Kollen Park) as well as from Station One. Management shall exercise its best efforts to assign

• EMS trucks to those who are trained as, and being paid for, Emergency Medical Technicians or

Paramedics.

•

ARTICLE XXVIII

DURATION

Sec. 1. Duration. This agreement shall remain in full force and effect from July 1, 1998 to and

including June 30,2001 and thereafter for successive periods of one (1) year unless either party

shall, on or before sixty (60) days prior to the expiration date of this Agreement or any annual

extended date, serve written notice on the other party of the desire to terminate, modify, alter,

negotiate~ change or amend ~s Agreement. A notice of desire to modify, alter, amend,

negotiate, or change, or any combination thereot~ shall have the effect of terminating that portion
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• of the Contract under consideration on the expiration date~unless before that date the subject of

amendment proposed by the other pany has been disposed of by agreement or by withdrawal of

the pany proposing amendment ..modification. alteration~ negotiation change, or any combination

thereof.

"?/tAIn witness whereof, the panies have caused this instrument to be executed this _-_'--__ day of

Local No. 759

•

•

Intematiomu=Association
ofFire~ers ..AFL-CIG

ikL
[)av:./ ~ /VtfiAltO

Approved as to form:

t4t/lt~ -}1t
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• CITY OF HOLLAND
LOCAL 759 BARGAINING UNIT

INTERNATIONAL ASSOCIATION OF FIREFIGHTERS
Effective 07-01-98

APPENDIX "A"

Classification
Number

Classification
Title

Pay
Schedule

Pay
Rage

780 Firefighter Trainee G 8
Firefighter Trainee-Assigned EMT G 9

793 Firefighter G 10
Firefighter-Assigned EMT G 11
Community Firefighter/EMT G 11

807 Fire Lieutenant ....G 12
Fire Lieutenant-Assigned EMT G 13• 815 Community Lieutenant/EMT GF 13
FirefighterlMechanic G 13
Firefighter/Mechanic-Assigned EMT G 14

151' Fire Captain G 13
Fire Captain-Assigned EMT G 14

485 Fire Inspector H 5
Training Safety Officer H 13
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•

MEMORANDUM OF UNDERSTANDING

The parties have agreed to begin a WelIness program!, a copy of which is attached as Appendix IIF".
Subject to the following conditions:

A. The Wellness part of the program will not be implemented until it has been in effect for the City's
non-union group for at least twelve (12) months.

B. The 80120 co-pay part of the program will not be implemented during the life of the Agreement,
it will be subject to negotiations for the contract which follows the 1994-98 Agreement.

c. The Union will receive at least twelve months advance written notice of implementation of the
Wellness part of the program.

D. Before implementing the Wellness part of the program the Employer will provide informational
meetings (including other employees who participate in such a plan) and will upon the Union's
request, meet and discuss with the Union its concerns and the details of how the Wellness program
will work.
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Appendix "F"

Wellness Pro~ram

The Employer will contribute eighty percent (80%) of the Employers share and the Employee will
contribute twenty percent (20%) of the premium cost for the full-time employee1s coverage and for
those dependents properly enrolled in the plan. Except, however, that those full-time employee's
who participate in the City's authorized WeIlness program shall receive a waiver of their twenty
percent (20%) of the premium in the year subsequent to their participation. Employees who are
temporarily disabl~ as certified by a physici~ may be excused from participating in wellness
programs which would require activity contrary to their physician advice. Premium participation
during the period of disability would be waived with the approval of the Fire Chief. The.
requirements for waiver of the employee1s twenty percent (20%) share of the health insurance
premium will be as follows:

a. Each employee, on their own time~may participate in a City sponsored WeIlness program in lieu
of payment of a portion of the required employee percent of the cost of group hospitaUmedica1
coverage for the next subsequent year. Employees also may satisfy the Wellness Program during
work time by participating in such a program which has been approved by the Fire Chief.

1. Employees ..who complete a City Wellness program Fitness Assessment will qualify for a
reduction equal to one-quarter of the twenty percent (20%) co-pay paid by the employee .

2. Employees who complete the aforementioned fitness assessment and who participate in and
successfully complete a City sanctioned wellness program (e.q. eight (8) week exercise/education

.". program) will "qualify for a reduction equal to the remaining three-quarters of the twenty percent
(20%) co-pay paid by the employee.

3. The City shall pay the full cost of the employee's participation in the wellness fitness assessment.

4. The employee shall pay twenty dollars ($20) toward the cost of the eight .(8) week
exercise/education program. The twenty dollars ($20) will be reimbursed to the employee based
upon successful completion which is defined as attenda.nce at a minimum of seventy-five percent
(75%) of the scheduled classes. The employer shall be responsible for payment of the remaining
portion of the program. -

5. Employees who participate in a regular aerobic exercise program on an individual basis may
submit a request to "the Fire Chief to substitute such a program for "the program referenced in (2)
above. The request must be in writing and detail the type of regular exercise program in which the
employee will participate and the employee's historical involvement. The request will be reviewed
on individual basis and shall be.approved/disapproved at the sole discretion of the Fire Chief ..
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