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If'at any time during the terms of this Agreement the Day-Time Adult Education
Program is restored to the levels experienced in the 1992-93 fiscal year, the parties will
meet to renegotiate the impact of the decision to reinstitute the program.

Adult Education positions (other than F5L/ ABE) and grant funded positions are subject
to the provisions of Schedule B. These positions are not subject to the provisions of this
Agreement other than Schedule B and to the conditions set forth therein.
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Not by way of limitation but by way of addition, the Board reserves unto itself
all rights, powers and privileges inherent in it or conferred upon it from any
source whatsoever, provided, however, that all of the foregoing being manifestly
recognized and intended to convey complete power in the Board shall
nonetheless be limited but only as specifically limited by express provisions of
this Agreement. Rights reserved exclusively herein by the Board which shall be
exercised exclusively by the Board without prior negotiations with the

A. The Board retains all rights, powers and authority vested in it by the laws and
constitution of Michigan and the United States. All policies of the Board of
Education on behalf of the District as stated in Board of Education Policies, Board
of Education minutes, or administrative rules/ guidelines, or powers which
heretofore have been properly exercised by it, shall remain unaffected unless
changed by this Agreement and shall remain in full force and effect, unless and
until changed by the Board.

The English as a Second Language Program Coordinator position may continue to be
assigned up to four (4) hours of classroom teaching per day. In the event additional
coordinator positions are established, classroom teaching will not be assigned absent
agreement between the parties.

I: ...

The Board hereby recognizes the Haslett Adult Education Association, MEA/NEA as
the sole and exclusive bargaining representative for all full-time and regularly
scheduled part-time certificated alternative education and FSL classroom teachers and
counselors. Excluded from the unit are supervisory (coordinators and others) and
executive personnel, per diem substitute teachers, K-12 program teaching staff, day care
personnel, enrichment personnel and all other employees.



Association either as to the taking of action under such rights or with respect to
the consequence of such action during the term of this Agreement shall include
by way of illustration and not by way of limitation, the right to:

1. Manage and control the school's business, the equipment, the operations
and to direct the working forces and affairs oithe Employer.

J
/

5. Adopt reasonable rules and regulations.

9. Determine the financial policies and accounting procedures.

6. Establish the job qualifications of teachers as detailed in the job
descriptions and job postings.
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3. The right to direct the working forces, including the right to hire, evaluate,
promote, suspend and discharge employees, transfer employees, assign
work or extra duties to employees, determine the size of the work force
and to layoff employees.

4. Determine the services, supplies and equipment necessary to continue its
operations and to determine the methods, schedules and standards of
operation, the means, methods, and processes of carrying on the work
including the automation thereof or changes therein, the instruction of
new and/ or improved methods or changes therein.

2. Continue its rights and past practice of assignment and direction of work
of all of its personnel, determine the number of shifts, hours of work,
length of work year, starting and ending times, and scheduling of all the
foregoing, and the right to establish, modify or change any work or
business hours or days.

7. Determine the location or relocation of its facilities, including the
establishment or relocations of new schools, buildings, departments,
divisions or subdivisions thereof and the relocation or closing of offices,
departments, divisions or subdivisions, buildings or other facilities.

8. Determine the placement of operations, production, services, maintenance
or distribution of work, and the source of materials and supplies.

10. Determine the size of the management organization, its functions,
authority, amount of supervision and table of organization.
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11. Determine the policy affecting the selection, the testing (of new hires) or
training of employees provided such selection shall be based up lawful
criteria.

3

B. The Board continues to reserve the right to transfer bargaining unit work to the
extent that such rights have been exercised historically. Included by way of
illustration, is the participation in consortium type programs, the movement of
Haslett students between the general and community education alternative
education programs, the use of technology, the leasing of space, and the issuance
of credit for classes taken by students at various colleges and universities.

B. The Association shall have the right to use the district's equipment (including
copy machines, audio visual equipment, etc.) with the approval of the
Superintendent or his/her designee. Any costs incurred in such usage shall be
assumed by the Association.

A. The Association shall have the right to use Haslett school buildings and facilities
provided such usage does not interfere with district operations. Requests will be
submitted through the procedures established by the district and are subject to
the provisions of Board Policy. Any costs incurred through such usage shall be
assumed by the Association.

D. Duly authorized representatives of the Association shall be permitted to transact
official business on school property, provided that such business shall not
interfere with normal operations. Representatives of the Association not
employed by the district shall notify the supervisor of the affected employees of
their presence.

E. The Association may request the Board place items of interest to it on the Board
agenda. These items must be filed with the Superintendent one (1) week before
each regular Board meeting, unless agreed otherwise by the Superintendent or
his/her designee.

c. Where possible, bulletin boards and mailboxes shall be made available to the
Association and bargaining unit members in each building bargaining unit
members are assigned to.
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I. Existing parking facilities shall be made available to bargaining unit members for
their use.

L. The Board, Association and employees agree that the maintenance and
promotion of a safe and healthy work environment is a shared objective.

G. The. Board shall make available lunchroom space when possible and lavatory
facilities in each building where bargaining unit employees are assigned.
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F. Upon request, the Superintendent and/or his/her designee shall meet with
Association representatives, at agreed upon times, to discuss problems and
concerns. At the request of the Association, at least one meeting shall be held
each year.

H. Telephone facilities shall be made available for staff use. Phone usage shall be
for school oriented business and/ or personal business that cannot be conducted
at another time. Unless the call is made collect or on the employee's telephone
credit card, no long distance calls are permitted without the approval of the
Community Education Director or his/her designee.

An employee who believes unsafe or hazardous conditions exist in the work
place, shall immediately notify their supervisor. Complaints received under this
section will be expeditiously investigated and where appropriate, action will be
taken as soon as possible to remedy the problem.

K. Upon request, a bargaining unit member shall have the right to review the
contents of his/her personnel file, excluding confidential references. At the unit
member's option, a representative of the Association may accompany the
bargaining unit member in such review. Should the bargaining unit member
disagree with the content of any item in the personnel file, he/she may have
written statements attached to the item.

J. The Association shall be notified in advance of any pending policy adoption
affecting bargaining unit employees and shall have the opportunity to inform the
Board of its opinion on the proposed policy. The Association shall have the
opportunity to recommend areas in which policies might be adopted or changed.
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A. Any bargaining unit member who is not a member of the Association in good
standing or who does not make application for membership within thirty (30)
calendar days from the first day of active employment shall, as a condition of
employment, pay a service fee to the Association.

1. The Board gives timely notice of such action to the Association and
permits the Association to intervene as a party if it so desires, and

The deduction of dues and/or service fees shall be required under the terms and
conditions of this Agreement. The Board shall, therefore, deduct said dues and
service fees pursuant to the authority set forth in MCLA 408.477.

The Association agrees that in any action so defended, it will hold the Board
(including each Board member, administrator or other district employee)
harmless from any liability for damages and costs imposed by a final judgment
of a court or administrative agency as a direct consequence of the Board's
compliance with this Article. The Association also agrees that neither it nor its
affiliates will in any proceeding assert the defense that the indemnity provision
of this Article is either unenforceable or void.

2. The Board gives full and complete cooperation to the Association and its
counsel in securing and giving evidence, obtaining witnesses and making
relevant information available.

B. The Association shall notify the Board of the amount to be payroll deducted and
the schedule for deductions of membership dues and service fees.

D. In the event of legal. action against the Board (including each Board member,
administrator or other district employee) brought in a court or administrative
agency because of its compliance with this Article, the Association agrees to
defend such action, at its own expense and through its own counsel, provided:

c. If any provision of this Article is deemed invalid under federal or state laws, said
provision shall be modified to comply with the requirements of the law.

E. Upon appropriate written authorization from the teacher, the Board will make
payroll deductions for annuities and other programs available through the
business office, Bank One and the Capital Area School Employees Credit Union.

Haslett Adult Education, MEA/NEA
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D. The Board, Association and teachers agree that there will be no reprisals, directly
or indirectly, against any person by virtue of having filed a grievance, a
complaint with an administrative agency or by instituting a legal action in the
courts.

F. In the event of any verified overpayment in salary or benefits under the terms of
this Agreement, the teacher will make prompt repayment to the District. In the
event the teacher fails to make the repayment, the District may payroll deduct
the overpayment as a condition of this contract pursuant to the authority set
forth in MCLA 408.477.

B. The provisions of this Agreement shall be applied without regard to race, creed,
religion, color, national origin, age, sex, marital status or handicap. The
prohibitions against discriminatory conduct provided in Section B refers to the
scope of protections afforded to protected classes of employees as defined by
state or federal law .

6

A. The Board hereby agrees that every bargaining unit member shall have the right
to organize, join and support the Association for the purpose of engaging in
collective bargaining and to participate in other protected activities for their
mutual aid and protection. The Board agrees that it will not directly or indirectly
discourage, coerce or deprive any bargaining unit member of any rights
conferred under the Public Employment Relations Act.

c. The Association and teachers agree that they will not authorize, instigate,
participate in, encourage, or support any cessation or interruption of services
(i.e., the concerted failure to report for duty, stoppage of work, or abstinence in
whole or in part, from the full, faithful, and proper performance of the teacher's
duties of employment) by any teacher or group of teachers during the term of
this agreement.

E. In that the Board and Association are subject to the Americans with Disabilities
Act (ADA) and other similar state and federal legislation, any adjustments
necessary in the contract to reasonably accommodate a bonafide handicap will be
submitted to writing and executed by the parties without undue delay. Action
will not be initiated by the District under this provision without notifying the
Association President and permitting the Association to be present during and

Haslett Adult Education, MEA/NEA
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A. No non-probationary employee will be disciplined without reasonable and just
cause.

7
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F. Neither party shall have any control over the selection of bargaining team
members of the other party. The designated teams will be empowered to reach
tentative agreement on behalf of their respective constituencies which will be
subject to each parties ratification procedures.

participate in any discussions on accommodation with the teacher that impact on
the terms of this Agreement. In the event any provision of this Agreement or
application of the Agreement conflicts with state or federal laws governing
handicapped individuals, the legislative requirements shall prevail. In the event
of a claim by the Association alleging that this provision has been misinterpreted
or misapplied, this provision shall be interpreted in a manner consistent with the
purposes underlying the applicable law(s).

B. Normally, progressive discipline will be applied and in general may include oral
warning(s), written reprimand(s), suspension(s) and discharge. While a
progressive process will be followed under normal circumstances, the Board
reserves the right to bypass the normal progression when the nature or severity
of the offense or the disciplinary history of the employee involved warrants it.

H. Alleged violations of this Article are grievable but are not subject to the
arbitration provisions in this Agreement in that avenues have been made
available under state and federal laws for the resolution of disputes in these
areas.

G. Upon request, the Board agrees to furnish to the Association available public
records including by way of illustration, financial records and information
necessary in the processing of grievances and the development of proposals in
negotiations.

c. Upon request, an employee shall be entitled to have a representative of the
Association present when being disciplined. Such a request will not unduly
delay the implementation of any disciplinary action.

Haslett Adult Education, MEA/NEA
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r .. ARTICLE7-PROTECT!ONtJPB.A'9.CAiNiNG.i.JNITMEMBERS

F. The Board recognizes its responsibility to give all reasonable support and
assistance to teachers with respect to the maintenance of control and discipline.

C.' Any case of assault upon a teacher which has its inception in a school-centered
problem shall be reported immediately to the Board or its designated
representative.

8

A. Teachers are expected to comply with reasonable rules, regulations, and
directions adopted by the Board or its representatives which are not inconsistent
with the provisions of this Agreement.

2. The Board will provide legal counsel to advise the teacher of his/her
rights and obligations with respect to such assault, and shall render all
reasonable assistance to the teacher in connection with handling of the
incident by law enforcement and judicial authorities, if it is determined
that the teacher has acted within the scope of Board policy.

B. The Association recognizes that abuses of sick leave or other leaves, chronic
tardiness or absences, willful deficiencies in professional performance, or other
violations of discipline reflect adversely upon the profession and create
undesirable conditions in the school building. The Board shall notify the teacher
of alleged delinquencies, indicate the expected correction, and indicate a
reasonable period of time for correction.

1. In the event of such an assault, the teacher may request the assistance of
the Board in such matters. These requests shall be made to the Board, or
its designee.

D. If any teacher is complained against or sued by reason of disciplinary action
taken by the teacher against a student, the Board, after review of the case and its
determination that the teacher has acted within the scope of Board policy, shall
provide support to the teacher in his/her defense.

E. Time lost by a teacher in connection with any incident mentioned in this Article,
which is not compensable under Worker Compensation, shall not be charged
against the teacher unless judged guilty by a court of competent jurisdiction.

Haslett Adult Education, MEA/NEA
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In the event a teacher is not retained in employment, the Board will advise the
teacher of the reasons therefore, in writing, with a copy to the Association.

9

c. Each evaluation shall be followed by a conference between the teacher and the
evaluator for purposes of clarifying the written evaluation report.

A. The primary purpose of evaluation is to encourage and assist teachers in their
efforts to develop effective teaching and learning in the classroom; and to assist
the teacher in fostering the growth of social and academic potentialities of the
student. The Board and the Association recognize the importance and value of a
procedure for assisting and evaluating the progress and success of both newly
employed and experienced personnel.

D. If an evaluator finds a bargaining unit member lacking, the reason(s) therefore
shall be set forth in specific terms as shall an identification of the specific ways in
which the teacher is to improve and of the assistance to be given by the
administrator and other staff members.

B. A pre-evaluation conference shall be held between the evaluator and the teacher
so that the evaluator can be apprised of the planned objectives, methods and
materials that will be evaluated in the teaching/learning situation. Further, the
evaluator shall, during said conference, apprise the teacher of the specific criteria
upon which hel she will be evaluated. Items/ issues other than those elicited
through the planned visitation may be included in the evaluation.

E. No later than April 30 of each probationary year or sixty (60) days prior to the
teacher's anniversary date if hired during the school year, whichever is
applicable, the final written evaluation report, including the recommendation as
to whether the teacher should be advanced to tenure status, offered additional
probationary status, or denied a contract for the ensuing school year will be
furnished by the administration. to the Superintendent. A copy shall be
furnished to the teacher.

F. All monitoring or observation of the work of a teacher shall be conducted openly
and with full knowledge of the teacher. The use of eavesdropping, closed circuit
television, public address or audio systems, and similar surveillance devices shall
be strictly prohibited.

Haslett Adult Education, MEA/NEA
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2. It shall contain a brief statement of the facts involved.

1. The non-renewal or discharge of a probationary employee.

ARTICLE9--GRIBVAlVCEPROCEDURE

10

3. It shall cite the section(s) or sub-section(s) of the Agreement alleged to
have been violated.

1. It shall be signed by the grievant(s). An Association grievance shall
contain the signature(s) of the grievant(s) or the names of employees
involved.

B. The Association shall designate one Association Representative per program to
handle grievances at Levell. The Association will keep the Board informed in
writing of the names of the program designees.

2. The placement of probationary employee 'on a third year of probationary
status.

A. A grievance shall be defined as an alleged violation, misapplication or
misinterpretation of the expressed terms and conditions of this Agreement.

3. The termination of services or failure to re-employ any bargaining unit
member in a position covered by Schedule B.

The following matters will not be the subject of a grievance filed under the terms
of this Agreement:

The discipline of probationary employees (except for discharge) will be subject to
the grievance procedure, however, the right to appeal shall terminate at Level 3.

D. In presenting written grievances as defined herein, the following information
shall be conveyed:

c. The term "days" as used herein shall mean days on which school is in session
except that during the summer months when school is not in session, the term
"days" shall mean Monday through Friday excluding holidays.
Should an employee fail to institute a grievance within the time limits specified,
the grievance will not be processed. Should a grievant fail to appeal a decision
within the time limits specified, or voluntarily sever employment, all further
proceedings will be barred.

Haslett Adult Education, MEA/NEA
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4. It shall contain the date of the alleged violation.
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5. It shall specify the relief requested.

If no resolution is obtained within three (3) days of the discussion and the matter
is going to be pursued further, the grievance shall be reduced to writing and
submitted to Level 2 within five (5) days of the discussion.

A grievance arising after the expiration of this Agreement shall not be subject to
the arbitration proviSions absent mutual agreement between the parties.

F. The time lines detailed in this Article shall only be extended by mutual
agreement.

A grievance filed prior to the expiration of this Agreement may be processed
through the grievance procedure including arbitration where appropriate.

E. If in the judgment of the Association, a grievance involves bargaining unit
members from more than one program, the grievance may be submitted as an
"Association grievance". An Association grievance shall include the names of the
bargaining unit member(s) involved. Such grievances shall be initiated orally at
Level 2 and shall be submitted in writing to Level 3.

G. All preparation, filing, presentation or consideration of grievances shall be held
at times other than when a bargaining unit member and/ or a participating
Association Representative are to be at their assigned duty stations unless
otherwise mutually agreed by the parties.

H. Any adjustment made during the grievance procedure shall be consistent with
the terms of this Agreement. An Association Representative may be present at
each level of the grievance procedure.

J. Level One-An employee alleging a grievance as defined herein, shall within ten
(10) days of its occurrence or knowledge of its occurrence, discuss the grievance
with his/her immediate supervisor and attempt to reach resolution.

I. The grievance form is attached to this Agreement as Appendix A.

Haslett Adult Education, MEA/NEA
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1. The arbitration proceeding shall be conducted in accordance with the
rules and procedures of the American Arbitration Association.

2. The cost of arbitrator shall be divided equally between the parties and
each party will be responsible for the costs of its witnesses.

The following general provisions will apply to any grievance submitted to
arbitration under this Agreement:

12

Level Two-A copy of the written grievance shall be filed with the Director of
Community Education or his designee. Within five (5) days of receipt of the
grievance, the Director of Community Education or his/her designee shall
arrange a meeting to review the grievance. Within five (5) days of the conclusion
of the discussions, a written decision shall be rendered. A copy of the decision
shall be forwarded to the grievant(s) and the appropriate Association
Representative.

If the decision is unsatisfactory or if no decision is rendered within five (5) days
of the conclusion of the discussions at Level 2, the grievance may be appealed to
Level 3.

Level Four-No individual employee shall have the right to process a grievance
to Level 4. Within ten (10) days of the receipt of the letter of intent to arbitrate,
the parties shall select an arbitrator. Absent mutual agreement on an arbitrator
within the aforementioned time period, the Association shall within the
succeeding five (5) days, submit a demand to arbitrate to the American
Arbitration Association.

Level Three-A copy of the written grievance shall be filed with the
Superintendent or his designee. Within five (5) days of receipt of the grievance, a
meeting will be conducted to review the grievance. Within five (5) days of
conclusion of the discussions, a written decision will be rendered. A copy of the
decision shall be forwarded to the grievant(s) and the appropriate Association
Representative.

ITno decision is rendered within five (5) days of conclusion of the discussions at
Level 3, or the decision is unsatisfactory, the Association shall file a letter of
intent to arbitrate the grievance within fifteen (15) days with the
Superintendent's office. The fifteen (15) day period will be reduced to a five (5)
day period in the instance of a grievance involving a continuing back pay
liability.

Haslett Adult Education, MEA/NEA
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3. Award compensatory or punitive damages.

4. Rule on the discipline of a probationary employee.
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3. An award in anyone case will not require retroactive adjustment in any
other instances not in dispute in the case being arbitrated.

6. No more than one grievance may be considered by the arbitrator absent
mutual agreement between the parties.

4. The decision of the arbitrator shall be final and binding subject to review
in accordance with the applicable standards for judicial review.

5. The Board shall release from regular duties without loss of pay, the
grievant(s) and the Association Representatives who are a party to the
grievance and required to provide testimony. In such instances, the
Association shall reimburse the Board for the cost of a substitute if one is
utilized.

7. If the Board disputes the arbitrability of a grievance, the arbitrator shall
first rule on the question of arbitrability. In the event that the arbitrator
rules that the grievance is not arbitrable, the arbitrator shall not issue a
decision or recommendation on its merit.

2. Add to, subtract from, or otherwise modify the expressed terms and
conditions of this Agreement.

The arbitrator shall have no power or authority in the following areas:

5. Issue a back pay award for any amount in excess of twenty (20) work days
of the date the grievance was filed in the instance of a finding of a
continuing violation of the Agreement.

1. Rule on an issue previously barred from the scope of the grievance
procedure.

6. Establish wage schedules.

Haslett Adult Education, MEA/NEA
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8. Rule on an issue involving the content of an employee evaluation.

5. The words "term" or "semester" as referenced above shall not include
mini-terms or summer programs.

14

ARTICLE 10- VACANCIESANDASSIGNMENTS

The vacancy procedures set forth in this Article shall not be construed to
prohibit or restrict the District in assigning additional classes to teachers
or implementing transfers prior to posting a position.

Subject to the provisions of Section A(2) and C, primary consideration in
assigning additional alternative education program classroom sections
will be given to existing certified and qualified alternative education
teachers before hiring new personnel, provided the class aligns with the
teacher's schedule.

2. During the first week of each semester, teachers will provide notice to the
Director of Community Education as to their assignment preferences for
the following semester. Included in the notice will be the number of
classes, total instructional hours, the subject area(s) and programs and
time of day (Le., a.m.; p.m.; evening) preferred.

7. Interpret state or federal law or issue a ruling on a subject where there is a
procedure prescribed under law for seeking relief (e.g. Wage and Hour,
E.E.O.C.,M.E.R.C.,Tenure Commission, etc.).

3. Based upon the number of classes to be offered, the teachers preferences
and other relevant factors, the Administration will attempt to assign the
teachers to the same number of classes taught in ,the corresponding
semester or term in the preceding fiscal year unless the teacher has
requested a reduced or increased schedule.

1.

4. Tentative schedules will be posted at least forty-five (45) calendar days
prior to the start of the semester or term. Upon request, any bargaining
unit member who has questions with respect to his/her schedule, will be
given an explanation by the Director of Community Education.

A.
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When the District has determined a vacancy exists, a notice will be posted
for a minimum of five (5) business days in the Community Education
Office and will be distributed within each school building in which
teachers are assigned.

7. Gasses may be cancelled at any time by the District due to insufficient
student enrollments. In such instances, the District's financial obligation
to the teacher shall be limited to any hours of instruction already provided
and the hours of instruction to be continued.

6. Summer school assignments shall be voluntary and bargaining unit
members shall receive preference in assignments. In the event an
insufficient number of bargaining unit members volunteer for summer
assignments, the Board may hire additional teachers. Such teachers shall
not be subject to the terms of this Agreement.

All internal candidates will continue to be notified formally as to the
outcome of the selection process. Upon request, an applicant from within
the bargaining unit who is denied a position will be given an explanation.

9. Assignments shall be made at the discretion of the District.

2. Teachers interested in vacancies which arise during the summer months,
will notify the Director of Community Education in writing by June 1 each
year. Such notice will include a summer mailing address.

6. The final determination as to which applicant is assigned to a vacancy
rests with the District.

8. Teachers may not decline all or a portion of an assignment.

3. Vacancies will not be posted when qualified and eligible employees are on
layoff.

4. Employees interested in a vacancy shall submit a written application to
the Personnel Office.

5. In order to prevent undue disruption to the instructional programs, a
vacancy that occurs during the course of a semester may be filled on a
temporary basis by non-bargaining unit personnel. Temporary shall be
defined as a period not to exceed the end of the semester.

1.B.



D. Teachers will not be prohibited from applying for positions within the District
which are outside the bargaining unit.

A. The provisions of this Article apply only to those teachers assigned in positions
in the Alternative Education Program.

16

Full-time teachers will be assigned to two class blocks and a
conference/ preparation period.

Conference/Preparation periods are intended to serve as a time when
bargaining unit members are available in the buildings for calls from
parents, conferences with parents or students, planning/ preparation, etc.

2. The District and Association recognize that teaching has many
responsibilities that demands, of both full and part-time bargaining unit
members, time over and above the instructional day. These
responsibilities include, by way of illustration, but not by way of
limitation, being on site for a period of at least fifteen (15)minutes before
and after the student instructional day, attending faculty meetings and
IEPC's; conducting student and parent conferences; preparing for effective
teaching; evaluating student performance and progress; working on
committees and committee assignments; correcting and evaluating
student papers and themes; developing instructional materials;

1.

In the event the teacher is offered and accepts such a position, seniority and other
rights accrued while assigned within the bargaining unit shall be frozen for a
period of one (1) year from the effective date of the assignment at which time all
such rights will be forfeited. This limitation will to be applied to former adult
education teachers currently assigned to the general education bargaining unit.
This limitation shall not apply to Community Education Administrative staff and
Coordinators.

C. In making assignments under Section A and in assessing internal and external
candidates in relationship to vacancies under Section B, the District will consider
such issues as certification (or authorizations if appropriate), qualifications, work
experience within and outside the district, seniority, attendance, interpersonal
skills, communications skills, education, training and other relevant factors.

B.
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ARTICLE 12-SENIORlTY

Seniority shall not be adjusted for part-time teachers.

17

Except as set forth in Article 10 (D), no teacher in the general education
bargaining unit shall have seniority rights within this unit.

Teachers who are not subject to the provisions of the Tenure Act, shall serv~ a
probationary period of four (4) years.

Due to the traditional differences in starting dates for programs covered by. this
agreement in the fall of each year, new teachers commencing employment on the
first teacher work day in any program will share a common seniority date which
shall coincide with the beginning date of the earliest scheduled program. The
calculation of seniority for existing teachers continuing employment in the fall
will be determined in a same manner as set forth in this paragraph for new
teachers.

Seniority will be adjusted for teachers working less than a full regular academic
year. No additional seniority credit will be granted to teachers working during
the summer.

A. Teachers shall serve a probationary period as set forth in the Tenure Act.

professional reading and study; and advanced college study. Therefore,
the normal day for bargaining unit members shall be considered to be
those hours required by the instructional day as well as the hours required
to perform their other professional responsibilities which are compensated
within the salary set forth in Schedule A.

B. Seniority shall be defined as the length of continuous service from the teacher's
last date of hire with the Haslett Schools Community Education Program in
positions (including administrators and coordinators) requiring certification or
authorization.

C. Seniority shall not accrue during periods of layoff (except as set forth below),
during periods of authorized unpaid leaves of absence (unless required by law)
or for authorized unpaid leave days in excess of five (5) work days in any fiscal
year.
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D. A seniority list shall be distributed each year in October.

Qualifications for purposes of assignment to the above referenced programs
within this Article, shall be defined as follows:
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When implementing layoffs, the District will take into consideration the
program(s) to which the teacher is assigned, required certification, qualifications,
tenure status and seniority.

Sections B and C will not be retroactively implemented in the development of the
initial seniority list.

Seniority will accumulate for a teacher assigned to at least one (1) class for the
term/semester, where the class is cancelled due to lack of enrollment.

Non-probationary, for purposes of this Agreement, shall refer to teachers who
are not subject to the terms of the Tenure Act, who have fulfilled the
probationary requirements set forth in Article 12.

Program for purposes of this Article, shall be defined as the English as a Second
Language (FSL) Program, and the Alternative Education Program. The District
shall determine the alignment of classes within programs. '

Certification and tenure for purposes of this Agreement shall refer to certification
(including regular and annual vocational authorization or licensure) as required
by the Department of Education or other licensing agency and tenure as
described within the Act.

A. The District retains the right to determine the school's programs, schedules and
the necessity for the layoff and recall of teachers to staff its programs.

E. In the event more than one (1) teacher starts work on the same day, the position
on the seniority list shall be determined by casting lots.

B. A layoff for purposes of this Agreement, shall be defined as complete layoff. A
reduction of the number of classes a teacher is assigned to or a Schedule B
assignment, will not constitute a layoff for purposes of this Agreement.
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1. Tenured and non-probationary teachers within the program will be
retained first, provided they are certified and qualified as defined in
Section B above.

2. Tenured and non-probationary teachers within the program who are
certified, but not fully qualified as defined in Section B above, will be
retained second, subject to the following limitations:

19

A teacher must possess an MA in TESOL (or other
approved comparable academically oriented masters
degree) and must have acquired at least three (3»
years of successful teaching experience within the
program in Haslett.

For purposes of this provision, Dawn Hawks will be
considered as having fulfilled the MA in TESOL (or
other approved comparable academically oriented
masters degree).

A teacher must possess an MA in an education
program or a major or a minor in the subject area
assigned to and at least three (3) years of successful
teaching experience in Haslett within the program.

Subject to having the required years of successful
experience, teachers with an MA will be placed first,
followed by those with a major, then those with
minors.

ESL:

Alternative Education:

a. Those with the most years of service in a program in Haslett, will
be retained first. For example, a teacher with four years of service
in a program in Haslett will be retained before a more seniored
teacher with less, or no, years of service in the program.

c. For purposes of this Article, once the District has determined the schedule of
classes to be taught, layoffs will be implemented in the following priority order,
based upon certification, qualifications and seniority:
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Tenured and non-probationary teachers will be recalled in the inverse order of
layoff.

d. Probationary teachers who are certified but not fully qualified will
be retained fourth, and in an order determined by the Board.

F. Tenured and non-probationary teachers will be eligible for recall for a period of
three (3) years. The District. is under no obligation to recall probationary
teachers.

20

b. Teachers with the highest level of education attainment will be
retained second. For example, an Alternative Education teacher
with a Masters Degree in an educational program, will be retained
within the program before a more seniored teacher with a major or
minor.

Teachers will be notified by certified mail of recall. A teacher who fails to
respond or report as directed within seven (7) calendar days of the post mark
date of the recall letter, shall be considered as having resigned.

Teachers are solely responsible for keeping the Personnel Office advised of any
changes in address. Failure to do so will relieve the District of the responsibility
to make continued attempts to recall the teacher.

c. Tenured and non-probationary teachers not retained under
Sections C(l) or C(2)(a) or (b) .above, will be retained within the
program third, without regard to the level of educational
attainment or years of experience in the program in Haslett.

D. Teachers shall notify the Personnel Office in writing of any changes in
certification (or contemplated changes) and qualifications by May 1 and
December 1 of each year. This obligation shall exist for teachers on layoff.
Notice received after these dates will not be taken into consideration for
assignment purposes.

E. A teacher who is laid off and who is paid unemployment compensation benefits
and who is recalled the beginning or during the following semester, will be paid
in such a fashion that his/her unemployment compensation plus the teacher's
salary rate will be equal to the rate of salary he/she would have earned had
he/she not been laid off.
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1. Illness or disability of the teacher.
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3. Teachers absent due to compensable injury under the Worker's
Compensation Act, shall have available days utilized on a prorated basis,
in addition to the pay provided by the Act, during the period of disability.
When the teacher's available days have exhausted or when the teacher
notifies the District that he/she does not want to utilize his/her days, the
teacher will only receive the pay provided by the Act.

2. Medical or dental appointments of the teacher, provided the teacher
cannot schedule the appointment outside of work hours.

Sick leave time may be utilized for the following purposes:

The maximum number of days which may be accumulated from year to year is
fifty (50) days.

In the event the teacher does not want his/her days to be prorated as set
forth above, the teacher will notify the Personnel Office upon submission
of the disability report form.

Sick leave time will be calculated in days and will not be readjusted in the event
of a change in the level of employment.

4. Teachers may use up to five (5) days each year for illness in the immediate
family. Immediate family shall be defined as spouse, children and
parents. The Community Education Director may authorize day(s) which
will be deducted from sick leave accumulation.

a. The day may only be utilized for purposes which require the teacher's
absence to attend to matters which cannot be conducted outside of work
hours.

A. Each full-time teacher employed for a full year shall receive ten days per year of
paid sick leave time.

B. One (1) day per year may be utilized for personal business, subject to the
following restrictions:
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c. Personal business days shall not be used for recreational or social
purposes.

Teachers shall not be eligible for pay to attend hearings where the teacher is
testifying against the District.

d. The teacher must give at least seven (7) calendar days notice, unless the
teacher can demonstrate why timely notice could not be given.

22

Whenever a teacher is subpoenaed to attend any other proceeding, the teacher
shall be granted one (1) day's pay if the employee is eligible for paid leave time
under Section A above, and has paid leave available.

The Director of Community Education may, at his/her discretion, extend the
period of leave. The extension will be deducted from the teacher's sick leave
hours under Section A above.

b. Such days will not be approved on the workday immediately preceding or
immediately following a holiday or vacation period or for the first or last
instructional day of the school year.

e. The Superintendent may, at his/her discretion, extend additional paid
personal business days which will, if authorized, be deducted from sick
leave accumulation.

D. Leave with pay will be granted for a teacher who is called for jury duty. The
teacher shall be compensated at his/her regular rate of pay, provided the teacher
remits any compensation (excluding mileage) received as a juror to the district.

C. Teachers will receive up to three (3) days off with pay due to a death in the
family. Such time will not be deducted from the teacher's sick leave hours under
Section A above. Family, for purposes of this provision, shall be defined as the
employee's spouse, children, parents, siblings, grandparents, grandchildren and
corresponding in-laws.

E. A teacher who is called as a witness in any case connected with the teacher's
employment, shall be granted leave without loss of salary and/ or paid leave
time.
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Requests for intermittent and reduced schedules will be reviewed and
considered subject to the provisions of the Act.
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The Board may require a teacher to utilize available paid leave time (e.g., sick
leave, etc.) and such time will be utilized in computing available time off under
the Act.

A rolling twelve month period will be utilized in all cases by the Board in
assessing the amount of time an eligible teacher has available for qualified leaves
under the Act.

F. When weather conditions or other unforeseen circumstances close the building(s)
to which a teacher is to report, and the day does not have to be made up in order
to receive state aid for the day, the affected teacher(s) will not be required to
report to work and will receive pay for the day, unless the teacher is absent on an
unpaid status for the day.

When a teacher is absent on paid leave time and the building(s) to which the
teacher reports is closed for the entire day, the teacher's paid leave hours will not
be reduced.

When a teacher is absent on paid leave time and the building(s) to which the
teacher reports is closed for a portion of the work day, the employee's paid leave
hours will only be reduced by the portion of the teacher work day in which the
building(s) were open.

A. Any teacher absent due to compensable injury under the Workers Compensation
Act or whose personal illness or disability extends beyond the period
compensated by paid sick leave in Article 13, will be granted a leave of absence
upon request, for a period of up to one (1) year, subject to submission of proper
documentation. The one (1) year period shall be measured from the teacher's
first day of absence. Section B shall apply to the first twelve (12) weeks of such
leave time in a year.

B. Upon proper and timely application, an eligible teacher will be granted a
qualified leave of absence as required under the Family and Medical Leave Act
of 1993 (29 use 2601) and Board Policy 5660, for a total period of up to twelve
(12) weeks per year.
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2. Except as set forth in Article 12, seniority shall not accrue while on leave
under this Article.

Insurance benefit payments will continue for a teacher absent on a qualified
leave under this section.

D. The following general provisions will apply to all leaves of absence under this
Article:

24

In the event a teacher and his/her spouse are employed by the District, whether
within or outside of the bargaining unit, an aggregate of twelve (12) weeks will
be provided, unless the leave time is attributable to a serious health condition
that makes the teacher unable to perform the functions of his/her position. In
such instances, the total amount of time for each spouse will not exceed twelve
(12)weeks for all leaves covered by the Act.

In the event this Article or other portions of this Agreement extend greater
benefits to an eligible teacher in relationship to qualified leaves, the provisions of
the Agreement shall prevail.

Teachers returning from such leaves will be returned to the same or an
equivalent position.

4. Teachers may be required to provide periodic status reports while on
leave under this Article and will be required to provide medical
verification or other certification in support of an initial request for leave.

3. The position of a teacher absent on an unpaid leave of absence may be
filled with a substitute, provided there is no certified and qualified
bargaining unit member who is unassigned or on layoff during the time
period of the leave.

1. Except as set forth in Section B above, the leaves of absence under this
Article shall be without pay and benefits.

c. Leaves of absence for other purposes, including requests for unpaid days off,
shall be made in writing to the teacher's supervisor, with a copy of the request
being sent by the employee to the Personnel Office. The granting of such leaves
is discretionary .. Staffing needs, the teacher's attendance record and other
relevant factors will be taken into consideration by the Personnel Office, or its
designee, in making a decision on the leave request.
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Internal and external coordination of benefits provisions will be provided
for vision and dental Insurance benefits. Dual enrollment in
hospitalization insurance is prohibited.

Subject to the limitations set forth in Section 3, the Board will provide for
full-time teachers, premium payments for hospitalization insurance (see
Schedule C); traditional Dental Insurance (90/90/75 $1,200 life time
maximum per person on Gass III benefits); Vision Insurance ($6.50
deductible for each exam; additional deductible of $18 for the combined
charges for lenses and frames; maximum of $65.00 per plan year for
frames for each insured person; total maximum benefit payable for each
insured person in each plan year for all cosmetic contact lenses and
examinations of $90.00); Long-term Disability (66 2/3 percent; $2,000
maximum per month; 120 calendar day waiting period with payment
terms as limited by the plan); and Group Term Life Insurance ($15,000).

Full-time teachers who are eligible to enroll in hospitalization insurance
and elect not to do so, will receive $85.00 per month in cash under a
qualified cafeteria plan.

Repayment will not be required where the leave under Section B is due to
the illness or disability of the teacher.

5. Failure to return to work at the end of an approved leave of absence will
be considered a voluntary resignation and the Board may require the
teacher to repay insurance premiums paid if the leave was authorized
under Section B.

6. All requests for unpaid leave, including requests for extensions of
approved leaves, are to be directed to the teacher's supervisor in writing,
with a copy to be supplied by the teacher, to the Personnel Office. Where
leaves of absence are foreseeable, teachers are required to provide at least
thirty (30) calendar days notice. Where not foreseeable, teachers are
required to provide notice as soon as practicable.

7. Teachers are expected to provide thirty (30) calendar days notice of intent
to return from an approved leave of absence under this article unless the
duration of the leave is less than thirty (30) days.

1.A.
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Eligible teachers who complete the work year and are laid off will be eligible to
continue to receive the contributions until the beginning of the next open
enrollment period.

C. The difference between the Board's contribution for eligible teachers, as set forth
above, and the actual premium rate, will be payroll deducted as a condition of
the master contract pursuant to the authority set forth in M.C.L.A. 408.477.

E. The Board's premium contributions for eligible teachers on leave of absence will
terminate at the end of the month following the last day the teacher was on
payroll, unless a greater period is required under the provisions of the Family
Medical and Leave Act.
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2. The Board will pay the full cost of the hospitalization insurance for the
period up through June 30, 1999. Effective July 1, 1999, the Board's
premium contributions will not exceed nine percent over the rates in effect
during the aforementioned period. For the period of July 1, 2000 and for
the remainder of the Agreement, the Board will pay nine percent over the
premium contribution rates paid by the Board during the period of July 1,
1999to June 30, 2000.

The premium contributions for part-time Alternative Education Program
teachers will be prorated at the rate of 50 percent of the premium
contribution for full-time teachers. The premium contribution for part-
time FSL/ ABE teachers will be pro-rated based upon a full-time schedule
of thirty (30)hours per week (including planning).

B. The initial selection of and the ability to subsequently change insurance
administrators and insurance underwriters is reserved to the Board provided the
new plan(s) provide and maintain reasonably comparable coverage when
compared to the criteria described in Sections A, Babove and Schedule C.

D. The Board's obligation under this Article is to make the contributions toward
insurance for eligible teachers (up to full family coverage where applicable) as
defined herein. The Rules and Regulations of the various insurance
administrator(s) and underwriter(s) will apply. Any disputes relative to claims
or other matters rests between the teacher and the insurance administrators and
underwriters in accordance with their rules and regulations.
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A. The salary schedule set forth in Schedule A applies only to teachers employed in
positions in the Alternative Education Program (except Grant funded positions).

In order to qualify for payment at the beginning of a semester, the teacher
must provide the assistant superintendent for personnel with supporting
written documentation by September 30 and January 30 each year of
completion of the program. Written confirmation that the teacher has
completed said hours and/ or degree from the institutions registrars office
shall be deemed sufficient documentation.

Under the block scheduling in place during the 1996-97 school year, two (2)
assigned classroom blocks will constitute a full-time teaching assignment.

The salary of part-time teachers will be prorated at 50 percent of the salary of
full-time teachers.

A teacher who is offered and voluntarily agrees to assume a third class block, or
an equivalent supervisory block will receive an additional 40 percent in salary
for the semester(s) so assigned. In such instances, the teacher will also be
assigned to a preparation period outside of the teachers assigned class schedule.

In the event alternative block schedules are adopted or the block scheduling is
discontinued, the parties will meet to negotiate over the impact the change will
have on salary and insurance benefit computations.

1. The Masters Degree is in an educational program from an accredited
higher education institution.

B. Upon employment with the District, a teacher may be given up to five (5) years
of experience at the discretion of the District, for outside classroom teaching
experience in a District accredited by a recognized accrediting agency.

D. Upon qualification for placement on the MA column, a teacher shall be advanced
to the appropriate new column at the beginning of each semester, subject to the
following:

C. Full and part-time teachers shall advance on the salary schedule upon
completion of a full year of work. Said year shall begin with the teacher's date of
hire and shall extend for the total number of teacher contract days.
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ARTICLE18--ESLjABE WAGESCHEDULE AND RELATED ISSUES

Steps will be given for degrees earned in programs related to the teacher's
assignment, in accordance with the following schedule:

Given the change in schedule effects for the 1998-99 contract year, each affected
teacher will be advanced one step beyond the teachers 1997-98 step placement.
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o Steps
1 Steps
2 Steps
3 Steps

B.A.jB.S.
M.A.
M.A.+30 and E.D.S.
Ph.D.

2. A teacher who submits the necessary documentation in accordance with
the time table in Section 2, will be paid retroactive to the start of the
semester. Notification after the dates set forth in Section 2 will result in
the adjustment being made at the start of the next semester.

Credits for placement on the salary schedule will be granted based upon degrees
earned and service to the District within the unit from the teacher's last date of
hire.

A. The hourly rates of pay for teachers shall be as set forth below for the 1998-99,
1999-2000 and 2000-2001 fiscal years:

STEP 1998-1999 1999-2000 2000-2001

1 $18.97 $19.35 $19.74
2 $20.01 $20.41 $20.82
3 $20.83 $21.25 $21.68
4 $21.86 $22.30 $22.75
5 $22.84 $23.30 $23.77
6 $24.09 $24.57 $25.06
7 $25.36 $25.87 $26.39
8 $26.60 $27.13 $27.67
9 $27.96 $28.52 $29.09
10 $29.27 $29.86 $30.46
11 $30.74 $31.35 $31.98
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Approved hours are to be submitted in the payroll period in which they are
worked.
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The thirty (30) credit hours for purposes of the M.A.+30, must be earned
subsequent to the attainment of a Masters Degree.

In all instances, the degrees must be in areas directly related to the teacher's
assignment.

Hours worked under Section C and D will not be utilized in the calculations for
benefit eligibility under this Agreement.

Such time will be scheduled on site and is intended to provide time for planning,
coordination and accessibility by other staff members and students.

Teachers will be placed in accordance with their credit status at the beginning of
the fiscal year. Teachers must work two (2) semesters in a fiscal year to advance
one step at the beginning of the next fiscal year.

The time will be at the option of the teacher and the schedule will be either
collaboratively developed with the administration or otherwise approved.

New hires may be given credit for prior experience at the discretion of the
District. This provision shall not be interpreted to mean the District must give
credit to a teacher with prior experience.

A satisfactory evaluation in the succeeding year will result in the teacher being
placed at the step closest to, but not less than, his/her prior year's pay rate.

B. Teachers who do not receive a satisfactory evaluation, will not receive any credit
toward step advancement for the year, and may be frozen at the prior year's
hourly pay rate for the succeeding year.

D. For every five (5) hours of scheduled instructional time in a semester/term, the
teacher will be eligible for one (1) hour of program planning and development
time pay at the teachers regular rate of pay.

c. Teachers will be paid at their regular rate of pay for attendance at meetings and
involvement in other activities which are required by the District. This rate will
not be applied to the first three (3) staff meetings of a semester or two (2) staff
meetings per term.
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ARTICLE 19--DURATION

A. The negotiations of a successor contract shall begin at least sixty (60) days prior
to the expiration of this Agreement.

30

FOR THE BOARDFOR THE ASSOCIATION

xt4.~/Vl #-U~ /
President

The Salary Schedules in Article 18 and Schedule A will be applied retroactively
to July 1, 1998. The changes in the health care plan deductibles and drug card
will be implemented within thirty (30) days of ratification of the contract.
Teachers will be reimbursed for out-of-pocket deductions made from July 1, 1997
until the date of ratification.

B. This Agreement shall become effective upon ratification by the Board and shall
continue in effect until June 30, 2001. This Agreement shall not be extended
orally and it is expressly understood that it shall expire on the date indicated.

Haslett Adult Education, MEA/NEA
1998-2000



A. Date Cause of Grievance Occurred _
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Date Filed

Date

Date

(Note: Continued)

Name of Grievant

Signature

Signature

Distribution of Form
1. Superintendent
2. Director of Community Education
3. Association
4. Grievant( s)

STEP 1

Assignment

------_/_----

APPENDIX A
GRIEVANCE REPORT FORM

------,/_---

Building

Grievance # _

B. 1. Statement of Grievance _
2. Relief SOught _
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GRIEV ANCE REPORT
Submit to Principal in Duplicate

C. Disposition by Principal _

If additional space is needed in reporting Section B-1 & 2 of Step I, attach an additional
sheet.



D. Position of Grievant and/ or Association

Signature

STEP II

A. Date Received by Superintendent or Designee

B. Disposition of Superintendent or Designee

Signature

c. Position of Grievant and/ or Association

Signature

STEP III

A. Date Received by Board or Designee

B. Disposition of Board or Designee

Signature
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/
Date

/
Date

/
Date

/
Date

(Note: Continued)
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------_/_----

B. Disposition and Award of Arbitrator _
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DateSignature

STEP IV

A. Date Submitted to Arbitration-------------------

c. Position of Grievant and/ or Association _
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1 $26,376 $26,617 $27,711 $28,015
2 $27,407 $27,894 $28,805 $29,414
3 $28,681 $29,172 $30,083 $30,749
4 $30,325 $30,810 $31,969 $32,513.
5 $32,149 $32,452 $33,852 $34,274
6 $33,728 $34,274 $35,675 $36,160
7 $35,434 $36,038 $37,556 $37,982
8 $37,071 $37,922 $39,319 $39,807
9 $39,075 $39,742 $41,082 $41,633
10 $41,206 $41,995 $43,453 $43,938
11 $45,397 $46,059
12 $47,711 $48,252
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1999-2000
"

1 $25,859 $26,095 $27,168 $27,466
2 $26,870 $27,347 $28,240 $28,837
3 $28,119 $28,600 $29,493 $30,146
4 $29,730 $30,206 $31,342 $31,875
5 $31,519 $31,816 $33,188 $33,602
6 $33,067 $33,602 $34,975 $35,451
7 $34,739 $35,331 $36,820 $37,237
8 $36,344 $37,178 $38,548 $39,026
9 $38,309 $38,963 $40,276 $40,817
10 $40,398 $41,172 $42,601 $43,076
11 $44,507 $45,156
12 $46,775 $47,306

2000-2001
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1 $25,352 $25,583 $26,635 $26,927
2 $26,343 $26,811 $27,686 $28,272
3 $27,568 $28,039 $28,915 $29,555
4 $29,147 $29,614 $30,727 $31,250
5 $30,901 $31,192 $32,537 $32,943
6 $32,419 $32,943 $34,289 $34,756
7 $34,058 $34,638 $36,098 $36,507
8 $35,631 $36,449 $37,792 $38,261
9 $37,558 $38,199 $39,486 $40,017
10 $39,606 $40,365 $41,766 $42,231
11 $43,634 $44,271
12 $45,858 $46,378



A. Schedule B positions will be posted and filled under the provisions set forth in
Article 10.

I
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The Community Education Director may establish additional extra duty
positions. The stipends for the positions will be the subject of negotiations with
the Association on a case-by-case basis.

Teacher assignments under Schedule B are voluntary. It is additionally
understood that a teacher may not forego a classroom teaching assignment or
preparation/ planning period (in whole or in part) made under the provisions of
Article 10 or 13 to accept a Schedule B position.

No insurance, paid leave time, seniority or other entitlements under the other
provisions of this Agreement will apply.

In the event a non-bargaining unit member is hired, the employee will be paid in
accordance with Schedule B., but will not be considered a bargaining unit
member and as such, will not be subject to the terms of this Agreement.

In the event the District receives authorization for a higher rate of payor benefits
under the terms of a grant, the District will post the higher rate and benefits on
the job posting.

B. Positions within Adult Education (other than FSL) and such positions as summer
school, will be paid at $18.50 per hour.

D. Media Specialist, Technology Specialist, Student Mentor Coordinator, Special
Group Coordinator (i.e., Yearbook, Oose-up Sponsor) and designated committee
chairpersons will be compensated annually at $800.00. This rate will be prorated
for less than a full year of service.

C. All grant funded positions (including grant funded positions in Alternative
Education) will be paid a minimum of $18.50 per hour.
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The following specifications are intended to identify the criteria for determining
reasonably comparable coverage under Article 16, Section C relative to the initial
determination and any potential future changes in hospitalization plans.

Hospital

Surgeon

Assistant surgeon

Anesthesia

Medical attendance in hospital

Diagnostic non-hospital lab test

Stop loss feature

Out-pat. men. health & sub. abuse
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100% coverage to $2,000,000 of life time
expense per family member for room and
board and necessary medical services. May
require pre-admission review.

100% for participating provider and 100% up
to the reasonable amount for non-participating
providers. May require second opinion
relative to certain surgeries.

100% for participating provider and 100% up
to the reasonable amount for non-participating
providers.

100% for participating provider and 100% up
to the reasonable amount for non-participating
providers.

100% for participating provider and 100% up
to the reasonable amount for non-participating
providers.

100%up to the reasonable amount.

When the total co-payment liability of
coverage charges in a calendar year reaches
$1000 (does not include deductibles) for all
insured family members, reimbursement will
be made at 100% of covered charges for the
remainder of the calendar year.

90% of the reasonable amount up to 50 visits
per calendar year after satisfaction of the
calendar year deductible
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In-hospital newborn

Miscellaneous

Skilled nursing facility

Prescription drugs

Cancer screening exams and tests

Home health care/benefit period

Hospice care charge:

$5,000Max For Family Unit;

Covered charges for inpatient
hospice care and inhome
prior to death;

Family counseling

Human organ transplants:

$1 Million transplant benefit
maximum during a period.

Haslett Adult Education, MEA/NEA
1998-2000

100 percent for participating providers. For
non-participating providers, the first
pediatrician visit is covered in full up to $30
then up to $10 for each subsequent visit.

90 percent of the reasonable amount after
satisfaction of the out-of-pocket $100 per
individual or $200 per family annual
deductible

90 percent for participating provider. Non-
participating providers are covered at 90
percent up to $45 per day after satisfaction of
the calendar year deductible with no limit on
days of car~. Custodial care is excluded.

100 percent after a $5.00 co-payment per
prescription or authorized refill.

100 percent up to reasonable amounts

100 percent up to reasonable amounts

100 percent up to reasonable amounts

Participating provider 100 percent;
non-participating provider $25.00per session
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After satisfaction of $100
cash deductible for one individual
or $200 per family in a calendar
year, miscellaneous covered
charges are reimbursed at
90 percent of such covered charges
during the remainder of the
calendar year

Covered charges for heart,
heart and lung, liver and
pancreas
Anti-rejection drugs

Office visits, home health care,
visiting nurses, surgical,
storage and transportation
costs or organ procurement

Transportation, meals,
lodging for the recipient
and one other person during
benefit period

Miscellaneous charges:

Out-patient psychiatric (max.
50 visits per calendar year)

Skilled nursing facility
room and board

Haslett Adult Education, MEA/NEA
1998-2000

100 percent up to reasonable amounts
Covered in full for first year, then up to
$10,000jyear

Up To $10,000 for each transplant

Up to $10,000

90 percent up to reasonable amount

Participating provider-90 percent
non-participating provider-90 percent
(up to $45 maximum daily charge)
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For combination purposes, the "percentages" referenced herein and the "reasonable
amounts" refer to the rate system established by Blue Cross/Blue Shield of Michigan.
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$625 per calendar year

90 percent up to reasonable amount

$1000 per calendar year

100 percent up to reasonable amountDiagnostic lab testing

Maximum reimbursement

Includes physician charges,
private duty nursing (RN-LPN),
professional ambulance,
oxygen, blood, and plasma,
artificial limbs, prosthetic
devices, braces 90 percent up to reasonable amount

Treatment supplies (includes
scratch tests)

Allergy:

Haslett Adult Education, MEA/NEA
1998-2000

Other miscellaneous charges:

Family stop loss



1. Given the change in compensation systems to be implemented for Alternative
Education teachers for 1998-99, the parties agree to the following placement of
affected teachers on the Schedule:

Name Previous September 1998 1998-99
Level Step Level Step SALARY

Benvenuto, Joyce MA 6 MA+16 7 $36,507
*Chirgwin, Gerry BA 6 BA 8 $35,631
Oay, James (Tony) BA 3 (34 days) BA+37 1 (34 days) $ 4,896

BA 4 (151 days) BA+37 2 (151 days) $22,647
$27,543

**Deljen, Connie MA 3 MA 1 $13,318
*Doneson, Sue BA 6 BA+16 8 $36,449

7 hr. day (.4) $14,580
$51,029

***Farrell, Deb MA 1 (45 days) . MA 1 (140 days) $14,110
MA 2 (45 days) $ 4,715

$18,825
Larsen, Pete BA 4 BA 3 $27,568

7 hr. day (.4) $11,028
$38,596

McCardel, Karen BA 4 BA+16 3 $28,039
**Olson, Russell MA 1 (44 days) MA+16 1 (44 days) $ 3,212

MA 2 (141 days) MA+16 2 (141 days) $10,787
$13,999

Tuttle, Kay MA 4 MA+16 3 $29,555
**Wilburn, Pam BA 3 BA+37 1 $13,318
Woodworth, Jeff BA 1 BA+37 1 $26,635

I... I.JfftrEROF.A.GREENrnm
between the

HASLETI SCHOOLS BOARD OF EDUCATION
and the

HASLETT PUBLIC SCHOOLS
ADULT EDUCATION TEACHER ASSOCIATION, MEA/NEA

RE: Placement of Alternative Education Teachers on Schedule A

It is hereby agreed by the parties set forth above as follows:

Haslett Adult Education, MEA/NEA
1998-2000
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2. Advancement on steps and between columns on the Schedule in the future will
be determined under the provisions of Article 17.

ENGLISH AS A SECOND LANGUAGE
TEACHER PLACEMENT.

1998-99

41

~g,aL~~
For the As~ciation

/-:;9-~~
Date

c2-3-19
Date

For~--

* Chirgwin and Doneson advanced one extra step
** Half-Time
*** .5 of a 7 hour day

Haslett Adult Education, MEA/NEA
1998-2000

1997-98 1998-99 Contract
Name Step Level Step Old Rate Retro. New

Fall 1998 Rate 1998-99
Huetteman, Kimberly 3/6 BA 4 $21.43 $21.86

($20.42)
Rosenberg, Cynthia MA 8 $26.08 $26.61

Rushcamp, Sharon 8/16 MA+ 9 $27.41 $27.96
($26.08)

Turnbull, Mary Lou BA 5 $22.39 $22.84



RE: Grant Funded Positions

It is hereby agreed by the parties set forth above as follows:
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Date

~nC)~
For the Associari6'n ~

LETTER OF AGREEMENT
between the

HASLETT PUBLIC SCHOOLS BOARD OF EDUCATION
and the

HASLETT ADULT EDUCATION TEACHERS ASSOCIATION, MEA/NEA

The two grant funded components of Sue Doneson's position to which she was
assigned for the first semester of the 1996-97will continue to be compensated as
if they were not grant funded as long as she does not voluntarily relinquish the
component(s). Any successor employees or the future assignment of Sue
Doneson to these components should she not maintain the components on a
continuing basis, will be subject to the provisions in Schedule B.

r2-3- 91
Date

2. The one class block (Parenting and Child Development) and the Family Learning
Center supervisor assignment assigned to Sue Doneson in the first semester of
the 1996-97 school year in addition to any other bargaining unit positions
(excluding adult basic education funds for ESL) or components of positions that
are grant funded (Le.,Perkins Act; School to Work, etc.), will be filled pursuant
to the terms of Schedule B in the future.

Haslett Adult Education, MEA/NEA
1998-2000

1. For the remainder of the first semester of the 1996-97 school year, Sue Doneson
will remain assigned to two class blocks (See Article 11-B-1). Additionally, she
will continue to be assigned to the Family Learning Center supervisory position
which essentially equates to an additional class block in terms of time
commitment. As such, the 40 percent factor referenced in Article 17(A) will
apply and she will be required to serve an on-site preparation period under
Article 17(A).
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Date

<-,¥~/Y1 5l ~L

For the Associ~tion

LETTER OFAGREEMENT
between the

HASLETT PUBLIC SCHOOLS BOARD OF EDUCATION
and the

HASLETT ADULT EDUCATION TEACHERS ASSOCIATION, MEA/NEA

3-1-1;
Date

Haslett Adult Education, MEA/NEA
1998-2000

RE: Recognition of the Status of Laid off Tenured Adult Education Teachers

It is hereby agreed and recognized by the parties set forth above that, Patricia Ihrig and
Thomas Paine are tenured as Adult Education classroom teachers within the meaning
of the Michigan Tenure Act and as such do have recall entitlements to Adult Education
vacancies within the bargaining unit for which they are qualified for a period of three
years from the effective date of their layoff (until August 1999).
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