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AGREEMENT

This Agreement made effective the first day of July 1, 2000, by and between
The City of Hartford, Michigan, a municipal corporation, hereinafter referred to as
The “City”, and the Police Officers, Labor Council, and its members of the Hartford Police

Department, hereinafter referred to as the “Union”.

ARTICLE I - PURPOSE AND INTENT

It is the purpose of this Agreement to promote and insure harmonious relations,

cooperation and understanding between the City and the employees covered hereby, to insure -
true collective bargaining and to establish wages, hours, working conditions and other conditions
of employment, which shall prevail for the duration of this Agreement and to promote orderly
and peaceful labor relations for the mutual interest of the City, its employees, the Union and the
citizens of the City of Hartford.

ARTICLE IT - RECOGNITION AND COVERAGE

Section 1. Recognition. Pursuant to and in accordance with the applicable provisions of Act 379
of the Public Acts of 1965, the City recognizes the Union as the exclusive representative for the
purposes of collective bargaining with respect to the rates of pay, wages, hours of employment
and other terms and conditions of employment for the duration of this Agreement for all sworn
full time officers under the rank of chief.

The City shall recognize a Bargaining Committee consisting of the Chief Steward, or an
alternate, to be selected in any manner determined by the Union and a member of the Police
Officers Labor Council.

ARTICLE IIT - N SECURITY KOFF

Section 1. Union Security. All employees in the Union shall pay to the Union an amount set
by the Labor Council, which shall be limited to an amount of money equal to the Union’s regular
and usual initiation fees and its regular and usual monthly dues or shall cause to be paid to the
Union a representation fee equivalent to their fair share of the Union’s cost of negotiating and
administering this Agreement as determined by the Union. The City agrees to a Dues Checkoff
and Payroll Deduction as requested by the Union for the present regular employees. Such
payment shall commence on the first pay period of the month that is thirty-one (31) days after
the effective date, or the date of execution of this Agreement whichever is later. New employees
shall commence payment on the first pay period of the month, that is at least thirty-one (31) days
following the date of employment.

(a) The Union shall indemnify and save the City harmless from any and all claims, demands,
suits, or any other actions arising from the provisions of this Section, or from complying with
any request for termination under these provisions in the event it is determined under
substantial law that said provisions are illegal. Further, such indemnification shall apply to
damages that are sustained as a result of procedural errors, or because of reason of mistake of
fact which were in control of or responsibility of the Union.
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2.
(b) A copy of this Agreement shall be given to all employees in the bargaining unit.
ARTICLE IV - MANAGEMENT RIGHTS

The Union recognizes that, except as specifically limited, or abrogated by the terms and
provisions of this Agreement, all rights to manage, direct and supervise the operation of the
Hartford Police Department and the employees therein are vested solely and exclusively in the

City.
ARTICLE V- GRIEVANCE AND ARBITRATION PROCEDURES

A grievance shall be defined as any dispute regarding the meaning, interpretation, application or
alleged violation of the terms and provisions of this Agreement, the City’s administrative code,
and personnel policy. The reasonableness of any new rule, regulation or policy of the City or its
Police Department that pertains to the Police Department shall be subject to the grievance ‘
procedure within five (5) days of enactment.

Section 1. Grievance Procedure. In order to provide a method for the settlement of grievances
in an orderly and expeditious manner, the Parties agree to this grievance procedure. Employees
may discuss any complaint with the Chief or their immediate supervisor before implementing the
Grievance Procedure, and may request the presence of the Chief Steward, or an alternate, at such
discussion. If the grievance is not resolved by oral discussion with the Chief, the grievance may
be reduced to writing and resolved in the following manner.

Step 1. An employee having a complaint after orally discussing it with the Chief, shall,
present it in writing to the Chief within ten (10) days of the occurrence or know-
ledge of the occurrence, and said grievance shall be signed by the employee
filing the grievance and the Chief Steward, or an alternate.

The Chief shall give his written answer to the Chief Steward, or an alternate, within five (5) days
after the receipt of the written grievance.

If the grievance is denied, the Chief Steward, or an alternate, may appeal the grievance to the
second step of the grievance procedure within five (5) days of an answer or within five (5) days
of the due date of such answer.

Step 2. When the grievance has not been settled in the first step and is appealed to the
Second step, the Chief Steward,or an alternate, shall notify the Clty Manager,
In writing, of its appeal of the first step answer. ‘

The City Manager shall meet with the Chief Steward, or an alternate, within five (5) days after
notification of appeal to Step. 2. The City Manager shall also notify the Chief Steward, or an
alternate, of the time and place of the Step 2 meeting.

Within five (5) days of such meeting, the City Manager shall deliver to the Chief Steward, or an
alternate, the answer in writing.

Step 3. Except for suspension and discharge, if the grievance is not settled at Step 2 and
Is to be appealed to the third step, the Chief Steward, or an alternate, shall notify
The City Manager, in writing, within five (5) days of the grievance being
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Appealed. If such appeal is made, the City Council shall meet with the Grievance
Committee within fifteen (15) days to discuss and consider the grievance(s). \
Such meeting may be attended by a representative from the Police Officers Labor
Council. The City Council shall deliver a written answer to the Chief Steward,

Or an alternate, within seven (7) days after the date of the meeting.

Step. 4 If the grievance has not been settled in the third step, the Union may submit said
grievance to arbitration. The grievance submitted to arbitration shall be
submitted to the Federal Mediation and Conciliation Service for resolution in
accordance with its arbitration rules and regulations then in existence, within
fifteen (15) days of the receipt of the third step answer. The Arbitrator shall
have no power or authority to alter, amend, add to or subtract from the terms
of this Agreement. Both Parties agree to be bound by the award of the
Arbitrator and the cost of any arbitration proceeding under this provision shall
be borne 50% by the City and 50% by the Union, except that each Party shall
pay the expenses of its own witnesses.

Section 2. Time Limits. Grievances that are not answered within the time limits specified in the
above grievance procedure shall be considered granted by the City. In the event the Union does
not appeal a grievance from one step to another within the time limits specified the grievance
shall be considered as settled on the basis of the City’s last answer. The time limits established
in the grievance procedure shall be followed by the Parties hereto, unless extended by mutual
agreement in writing. For the purpose of this Article, “Days shall mean working days, excluding
Saturdays, Sundays and days celebrated as holidays.

Section 3. Grievance Discussions. It is understood and agreed that the Chief Steward, or an
alternate, shall be made available for a grievance meeting, discussion and/or complaints at any
time, at the request of any member of the Union, provided that the Chief determines he can be
spared from the work he is then performing. The Chief Steward, or an alternate, shall be paid at
his regular rate of pay for all time necessarily lost from working hours for such meetings.

Section 4. Notification Defined. As used in Steps 2 and 3 of this Grievance Procedure, “notify”
shall be defined as hand delivery or mailing by registered mail. If the grievance appeal is hand
delivered, the City Manager shall initial a copy of such appeal, and write the date of receipt
thereon.

ARTICLE VI — DISCIPLINE. DISCHARGE, AND SUSPENSION

Section 1. In the event an employee in the bargaining unit is suspended from work for
disciplinary reasons or is discharged from employment and he believes he has been unjustly
suspended or discharged, then such suspension or discharge shall constitute a case arising under
the grievance procedure, provided a written grievance is presented to the City Manager at Step 3
of the grievance procedure within five (5) regularly scheduled working days after such discharge
or after the start of the suspension.

(a) The City agrees to promptly notify, in writing, the Chief Steward, or an alternate, of
such suspension or discharge.

(b) Any emplovee covered by this Agreement may view the contents of his personnel
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4.

file which is located in the personnel office in the presence of a member of the City
administrative staff at any reasonable time, upon request. Access to personnel files shall
be limited to a maximum of twice in any twelve (12) consecutive months.

Section 2. In the event it should be decided under the grievance procedure that the employee
was unjustly suspended or discharged, the City shall re-instate such employee and pay full
compensation, partial or no compensation as may be decided under the grievance procedure,
which compensation, if any, shall be at the employee’s regular rate of pay at the time such
discharge or start of such suspension, including any automatic in grade pay increases, less any
amount of any unemployment compensation received or any compensation earned as a result of
being available for other work during the period of suspensmn or discharge.

Section 3. An employee, upon request, shall be entitled to union representation as in NLRB \A
Wingarten, 420 US 251, at any hearing or meeting in which the employee is required to be in
attendance and which is conducted by the City, where such hearing or meeting may reasonably
lead to the disciplinary suspension or discharge of such employee.

ARTICLE VII STRIKES AND LOCKOUTS

Section 1. The Union agrees that during the life of this Agreement, neither the Union, its agents,
nor its member will authorize, instigate, aid or engage in a work stoppage, slowdown or strike.
The City agrees that during the same period there will be no lockouts.

Section 2. Individual employees, or groups of employees who instigate, aid or engage in a work
stoppage, slowdown or strike may be disciplined or discharged in the sole discretion of the City.
It is understood and agreed that the question as to whether the actions of employees constltute
such proscribed activity may be subject to the grievance procedure.

ARTICLE VIII — SENIORTTY

Section 1. Probation Period. All new employees will be probationary for their first six (6)
months of employment. The purpose of the probationary period is to provide an opportunity for
the City to determine whether the employee has the ability and other attributes which would
qualify him for regular employee status. During such probationary period, the employee shall be
on a trial basis, shall have no seniority and may have his employment terminated without regard
to his relative length of service. Upon successful completion of the probationary period, the
employee shall then have his name added to the seniority list as of the date he was employed.

Section 2. Definition of Seniority. Seniority shall be defined as an employee’s length of service
with the City’s Police Department since his last hiring date. “Last hiring date” shall mean the
date on which the employee was hired and since which he has not quit, retired or been
discharged for cause. Departmental seniority shall be defined as an employee’s length of service
in the Department since his last employment date. Classification seniority shall commence upon
the employee’s date of entry into a classification and shall include his seniority in a classification
with the Department of equal or higher salary in which he has served with a satisfactory
probationary period. No time will be deducted from an employee’s length of service due to
absences occasioned by authorized leaves of absence, vacations, layoffs, sickness or accident
leaves. Seniority shall apply only to permanent, full-time employees.
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(a) Ifthe City determines that layoffs are necessary, it shall immediately notify the
Union of such decision, and shall meet with the Union’s Bargaining Committee to
discuss such layoffs and alternatives to layoffs, before the layoffs are implemented.
The Union may grieve the economic necessity of the layoff with respect to the Police
Department budget.

(b) If the City determines that layoffs are necessary, probationary employees shall be
laid off first. Thereafter, layoffs shall be made on the basis of classification
seniority, provided always that the remaining employees have the skill to perform the
available work in the classification. A Police Officer laid off may take a part-time *
position in the Police Department. Employees will be recalled in inverse order of
layoff in the classification in which the recall is made.

Should the Employer create a new classification of sergeant, or fill the existing lieutenant
classification, or any rank in the bargaining unit which members of the bargaining unit
would have a legal interest, then the Parties shall commence immediate negotiations
regarding a procedure for determining the eligibility of individuals to be promoted. The
Parties agree that no promotions shall take place until said procedure is negotiated.

ARTICLE IX - LEAVES OF ABSENCE

Section 1. Personal Leaves of Absence. The Chief may grant a leave of absence for personal
reasons without pay and without loss of seniority to an employee provided such employee can be
spared from his work. Such leaves of absence shall be granted for a period not to exceed thirty
(30) calendar day increments. All leaves of absence shall be in writing.

Section 2. Medical Leaves of Absence. An employee who because of a non-job related illness
or accident is physically unable to report for work, shall be given a leave of absence for the
period of illness or accident. The employee shall supply the Chief with a certification from a
medical doctor of the necessity for such absence, or the continuation thereof, when the same is
requested by the Chief. If the City questions the medical certificate, it may require such
employee to submit to a physical examination by a doctor chosen by the City, and the City shall
pay the bill and fees of such physical examination. If, after such examination the City’s doctor
does not agree with the decision of the employee’s doctor that the employee is physically unable
to report for work then the City’s doctor and the employee’s doctor shall mutually agree upon a
third doctor and the decision of the two (2) doctors out of three (3) herein mentioned shall be
final and binding on the City and the employee. The fees and bills incident to the thu'd doctor
shall be paid by the City. Such leave shall not exceed one(1) year. .

Section 3. Funeral Leave Paid funeral leave for the death of a member of the employee’s
immediate family shall be available in the event of the death of the employee’s then current
spouse, child, step-child, parent, step-parent, brother, sister, grandparent, mother-in-law, father-
in-law, brother-in-law, sister-in-law, or grandparents-in-law, provided the employee actually
attends the funeral. The Chief may require verification of such attendance. Paid leave shall not
exceed three(3) regularly scheduled working days if such death occurs within a radius of two
hundred (200) miles of Hartford, or four (4) regularly scheduled working days if circumstances
warrant the extra time. This extra time will be arranged through permission of the Chief of
Police.
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(a) One (1) day of paid funeral leave for employees shall be equivalent to eight (8)
hours of job classification assignment at the start of the absence for which

compensation is requested.

Section 4. Jury Duty. An employee who is summoned and reports for jury duty, for each day on
which he reports for or performs jury duty during hours he otherwise would have been scheduled
to work for the City, shall be paid the difference between what he would have earned from the
City for hours lost from work for jury duty not to exceed eight (8) hours at his regular hourly rate
of pay. The provisions of this section are not applicable to an employee who, without being
summoned volunteers for jury duty.

ARTICLE X - SICK LEAVE

Section 1. Accumulation of Sick Leave. Sick leave shall accumulate at the rate of eight (8)
hours per month, this being equal to one (1) day per month, or twelve (12) days per year.

Unused sick leave shall accumulate up to a maximum of 130 days. An employee will receive
from the City one-half (1/2) pay for sick time accumulated at the time of termination. The City
may require a statement from the employee’s doctor for sick leave. In order to be eligible to use
sick leave, an employee must notify the Chief as soon as possible of the need to utilize sick
leave, but this notification must be given no later than the beginning of the employee’s scheduled
shift on the first day of the sick leave, unless it is physically impossible to give such notice by
that time.

Section 2. Conversion of Sick Pay. The City of Hartford and the Police Officers Labor Council
agree each employee may sell back any number of hours of unused sick leave at the rate of 60%
of the employees current rate of pay at the time of the sell-back.

Such sell-back of unused sick leave will require the approval of the City and the employee.
Also, how and when the money will be paid shall be worked out between the City and each
individual employee, and any transaction between one employee and the City shall not set
precedent for any other transactions.

ARTICLE XI— WAGES
Section 1. Work Week The normal work week shall consist of forty (40) hours.

Effective July 1, 2000, the following rates of pay will apply to members of the Hartford Police
Department. Rate of increase if 2.5%.

RATE YEARLY O.T. D/ECP ™
LIEUTENANT $13.71 $28,516.80 $20.57 $27.42
PATROLMAN
START $11.34 $23,587.20 $17.01 -
6 Months $12.20 $25,376.00 $18.30 —

1 Year $13.08 $27,206.40 $19.62 $26.16
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Effective July 1, 2001, the following rates of pay will apply to members of the Hartford Police
Department. Rate of increase is 3%.

LIEUTENANT $14.12 $29,369.60 $21.18 $28.24
PATROLMAN

START $11.68 $24,294.40 $17.52 ---

6 Months $12.57 $26,145.60 $18.86 -

1 Year $13.47 $28,017.60 $20.21 $26.94

Effective July 1, 2002 the following rates of pay will apply to members of the Hartford Police
Department. Rate of increase is 3%. .

LIEUTENANT  $14.54 $31,243.20 $21.81 $29.08
PATROLMAN |

START $12.03 $25,022.40 $18.05 -

6 Months $12.95 $26,936.00 $19.43 —

1 Year $13.87 $28,849.60 $20.81 $27.74

Effective July 1,2003, the following rates of pay will apply to members of the Hartford Police
Department. Rate of increase is 3% with an increase of 1% (6% total) in deferred compensation.

LIEUTENANT $14.98 $31,158.40 $22.47 $35.95
PATROLMAN

START $12.39 $25,771.20 $18.59 -

6 Months $13.34 $27,747.20 $20.01 -

1 Year $14.29 $29,723.20 $21.44 $34.30

Section 2. Longevity. To qualify for longevity pay, the employee must be a full-time employee.
Except for termination for just cause, longevity benefits shall be prorate at separation of
employment.

Longevity pay is to start at the end of the 1984 year as follows:

2 years through 5 years service $200
6 years through 8 years service $300
9 years plus $400

Section 3. Overtime. An employee shall be paid overtime for all hours worked in excess of
forty (40) hours per week. Overtime shall be paid at the rate of time and one-half (1 }%) the
employee’s regular straight time hourly rate. An employee will be required to work a reasonable
amount of overtime.



http:29,723.20
http:27,747.20
http:25,771.20
http:31,158.40
http:28,849.60
http:26,936.00
http:25,022.40
http:31,243.20
http:28,017.60
http:26,145.60
http:24,294.40
http:29,369.60

8.

Section 4. Call-In- Pay. An employee who is called into work at a time other than his regularly
scheduled hours shall be paid call-in pay for a minimum of 2.7 hours or for the hours actually
worked, if this exceeds four (4) hours pay. Call-in pay shall be at the rate of one and one-half (1
2) times the employee’s regular straight time hourly rate

Section 5. Court Time. An employee required to appear in Court, or before an administrative
agency, during off duty hours, as the result of the performance of their duties with the Hartford
Police Department, shall be paid one and one-half (1 }2) times the employee’s straight time
hourly rate for a minimum of three (3) hours. No mileage or travel time shall be paid.

Section 6. Pension. The City agrees to contribute 5% of base pay to the Deferred Compensation
Program established by the Resolution of the City of Hartford on December 8, 1986. This will
be paid on a weekly basis for each employee commencing the first month that the employee
becomes eligible to join the Deferred Compensation Program. This 5% is a renewal of the
current amount that the City is contributing to the program under the current contract. Effective
7/01/2003, the contribution amount will increase to 6% of base pay.

Any new employee shall be required to work a minimum of one (1) year continuous employment
with the City before being eligible to join the Deferred Compensation Program.

Once the employee has been employed by the City for at least one (1) year continuous
employment and has been admitted into the Compensation Program, the money paid by the City
to his/her compensation fund shall belong to the employee and may be withdrawn upon leaving
the employment of the City for any reason subject to the terms and conditions of the Deferred
Compensation Program. In addition, any employee who is a member of the Deferred
Compensation Program shall have the option to contribute a specified portion of his/her wages to
the Deferred Compensation Program by payroll deduction.

Section 7. Work Schedules. Monthly work schedules shall be posted at least seven (7) days in
advance. The changes in the schedule will not be made capriciously and arbitrarily.

ARTICLE XIT — VACATIONS

Section 1. Permanent full-time employees shall accumulate paid vacation credits on the basis of
one (1) day of paid vacation leave for each month of continuous service. New employees shall
not be eligible for paid vacation leave during their first year of employment.

(a) Employees who have completed one (1) but less than five (5) years of continuous
employment since their last hiring date shall be entitled to one (1) day per month of
vacation credit for continuous service not to exceed twelve (12) days in any one (1)
calendar year.

(b) Employees who will have completed five (5) years of continuous service will earn
vacation credits at the rate of one and one-half (1 !2) days per month for continuous
service not to exceed eighteen (18) days in any one (1) calendar year.

(c) The Chief may determine the number of employees who may be off duty during any
particular vacation period. Vacation requests may be granted at the Chief’s
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discretion. The granting of such requests will not be detrimental to the efficient
operation of the department.

Where two (2) employees request vacation time for the same period, and if only one
employee can be spared, then approval shall be granted to the employee with the most
seniority.

However, if an employee submits a vacation request ninety (90) days or more in
advance he/she will be assured the time off if he/she is not bumped by a higher
seniority employee within fourteen (14) calendar days of submitting the request.

(d) Employees may elect to carry-over vacation credits to the following year, but this
shall not exceed seven (7) days.

(e) Accrued Vacation: Payment for accrued vacation shall be made upon retiremént,
death, or termination of employment.
ARTICLE XTI - HOLIDAYS
Section 1. Definition. The following days are designated as holidays under this Agreement:

New Year’s Day, Good Friday, Easter, Memorial Day, Independence Day, Labor Day, Veteran’s
Day, Thanksgiving Day, day after Thanksgiving, and Christmas Day.

Section 2. Holiday Pav. Employees who work on a holiday shall be paid time and one-half (1
¥2) for all hours worked on that holiday, plus holiday pay. If a holiday falls on a non-scheduled
work day, those employees shall receive eight (8) hours holiday pay at their straight time rate.

Section 3. Personal Leave Days. Each employee shall receive two (2) personal leave days per
year taken at his discretion with approval of the Chief.

ARTICLE XIV — HOSPITALIZATION AND LIFE INSURANCE

Section 1. Hospitalization Insurance. The City agrees to pay the cost of hospitalization '
insurance for employees and will pay the insurance premiums of the hospital medical coverage
for the full family of the employee.

Section 2. The City shall, for the duration of this Agreement, maintain in force at.its sole cost,
subject to the provisions of applicable insurance law and the provisions of this Article, insurance
protection for the employees covering group life, accidental death and dismemberment, weekly
disability benefits, hospital, medical, surgical benefits and prescription drugs.

Section 3. Benefits and Prescription Drugs. The following insurance benefits and provisions
shall be applicable to all employees covered by this Agreement:

Life Insurance $15,000.00
Accidental Death & Dismemberment $30,000.00
Weekly Disability Benefit 60% of Base Pay

\
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Weekly disability benefits shall be limited to the lesser of the period of disability or fifty-
two (52) weeks.

Weekly disability benefits shall be paid for non-job related injuries and illnesses only.
job related illnesses or injuries shall be covered by the provisions of the Workers’
Compensation Act. ‘

ARTICLE XV — MISCELLANEOUS

Section 1. Clothing. The City agrees to furnish at no cost to the employees four (4) summer,
three (3) winter uniforms, and all equipment that completes this, to include hats, brass, boots,
shoes and gloves, as the need for each such item is determined by the City. The City shall also
maintain and/or replace such uniforms or equipment damaged or worn through the course of
duty. The City shall also furnish at its sole cost, duty and practice ammunition, leathers and
weapons. Each officer shall be furnished with a portable radio equipped with four channel Van
Buren County Sheriff’s frequencies while such officer is on duty.

(a) The City will provide body armor to employees covered by this Agreement. The
body armor will be replaced per manufacturers recommendation. To ensure effective
use, body armor will only be replaced when damaged while the employee was acting
in his official capacity as a police officer.

Section 2. Dry Cleaning. The City agrees to pay for the dry cleaning of up to three (3) uniforms
per officer per week. This will be done at no cost to the employee and shall be at a dry cleaning
establishment of the City’s choice.

Section 3. Personal Property Replacement. The City will repair and replace duty related
personal items damaged or lost in the course of employment that did not result from an
employee’s negligence.

Section 4. Police Vehicles/Equipment All police vehicles shall have factory installed air
conditioning and be equipped with a Police Package. Equipment: It is the City’s intent to
maintain all equipment in a safe operating condition. Any equipment defects noted by personnel
will be promptly reported in writing. Repairs are to be made as soon as practical. Under no
circumstances will employees be required to use equipment which is unsafe.

Section 5. False Arrest Insurance. The City shall, for the duration of this Agreement maintain in
force at its sole cost at the least the present coverage that is in force at the present time through
the National Sheriff’s Association.

Section 6. Liability Insurance. The City shall maintain the present level of additional liability
insurance that is in force as of the effective date of this Agreement.

Section 7. Shift Duties. The Chief shall not be scheduled to allow the layoff of a bargaining unit
member. All Police Officers shall be scheduled on a rotating basis with no officer to work a

permanently assigned non-rotating shift without the mutual agreement of the Chief of Police and
the Bargaining Committee.
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Section 8. Assistance Calls. No employee shall be restrained by an order of the City or Chief of
Police from requesting necessary assistance in the performance of his duties. Reciprocal aid
requests from outside agencies shall be honored at the discretion of the officer on duty.

Section 9. Shift Change. No officer shall be required to honor a change without at least twenty-
four (24) hours prior notice unless said change is due to an illness of another employee, or an
unexpected emergency situation.

Section 10. Gender. The masculine noun as used in this Agreement shall be held to include the
feminine.

Section 11. Staffing. The City of Hartford may hire three (3) part-time Police Officers. These
officers shall be excluded from coverage of benefits of the existing contract. The wages and
benefits of the Officer shall be totally within the decision of the City of Hartford. This
Agreement supersedes and is included in the terms of the existing contract; specifically Article
II, Section 1 of said contract.

In the event of a layoff of regular full-time members of the bargaining unit, the laid-off
Officer(s) shall be allowed the option of working part-time in the Police Department. The City
shall not utilize the services of any other part-time personnel until all full-time Officers have
been recalled to work. Part-time emplovees in the Police Department shall be laid off before any
full-time emplovees are laid off.

Section 12. The City agrees to maintain the existing washrooms and lockers for the employees.

Section 13. The City shall maintain the existing firing range and provide the necessary
ammunition to the employees for qualifying.

Section 14. Union Bulletin Board. The City agrees to provide the Union with a bulletin board to
post notices about Union business and activities only. The Union agrees to maintain and monitor
the material posted on the board. No inappropriate material shall be posted on the board.

ARTICLE XVI — DURATION

This Agreement shall become effective July 1, 2000, and remain in full force and effect until
June 30, 2004, or until a new Agreement has been reached and ratified by both Parties,
whichever is later.

FOR THE CITY OF HARTFORD FOR THE POLICE OFFIiCERS
LABOR COUNCIL

YEM AKINWALE, CITY MANAGER TdM REED
FIELD REPRESENTA

CHARLES W GRES{S R
UNIION STEWARD
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