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. . ·... _ .; This Agreement entered into as of June 10, ·1997, by and between ·the Charter 
-- ·-.=••:-; 

-:_._..:· 

Township of Harrison, Macomb County, Michigan, a Municipal Corporation, hereinafter 
.. 

: : · ~:; 
-~~_:::: 

I 
. referred to as the "TOWNSHIP", and Local #1737 of the International Association of . :~f~:::; 

Firefighters, also known as the Harrison Township Firefighters Association, hereinafter 

referred to as "ASSOCIATION" or "E~L9YEES". 

PURPOSE AND INTENT 

It is recognized by both parties that the best interests of the Charter Township of 

Harrison Fire Department are ofparamount concern and that any labor disputes between the 

bargaining unit and the Township will be resolved in an orderly manner withou interruption 

ofpublic services, as provided under the provisions ofthis Agreement. 

The parties recognize that the interests of the community and the job security of the 

members ofthe bargaining unit depend upon the Townshi 

RECOGNITION 

Section 1. The Township recognizes the Association as the sole and exclusive 

. . . 

collective bargaining representative · for all its employees of the Fire Department of the 

Township, with the exception of the Chief Officer, and part-paid firefighters. Covered 

employee(s) are sometimes referred to herein as "Employee(s)" or "firefighter(s)". 

(a) The Township shall not enter into any agreements with its Employees covered 

by this bargaining unit, individually or collectively, or any other organization which, in any 
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._. way, conflict with the .la;JI.VJ~ hereof, as set forth in Act #379ofthe Public A~ of 1965, 

as amended. 

(b) For those loyees who become members of the bargaining unit and who 

· day of e.ach month. · 

(c) Employees who are not members of the Association, as a condition of 

employment, 

continuing during the 

copy of dues schedule 

prior to implementation 

on the 31st day of their employment with the Township, and 

ofthis Agreement, while employed as a member ofthe bargaining 

to other members, in the amount certified to the Township 

shall be established from time to time by the Association. A 

be forwarded to the Township Payroll Department thirty (30) days 

the Association Treasurer. 
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Section 3. Employees shall be deemed to be in compliance with Section 1(c) above, 
;I ~ • .,.. • " 

...... ' ...... 

........ :. if they are not more than sixty (60) days in arrears in payment of initiation fees, dues,.- ·~-. ~.. 
.~ :~·.·· 

·. ~~ ·. 
. assessments or service charges. . 

Section 4. Employees who fail to remain in compliance with Section 1(c) above shall 

be terminated within thirty (30) days following receipt ofnotice from the Association to the 

Employer 'Yh~n a member of the bargaining unit is_in violation _ofthis Article. 
: . .. · · .·.:. 

- ' 

Section 5. Save Harmless. In the event the Employer, acting on the written request of 

the Association, discharges or attempts to discharge an Employee for violation of this Article, 

the Association shall indemnify and defend the Township or take over the entire defense 

thereof, against any and all claims, demands, suits, expenses or other forms of liability of 

f 
- whatsoever kind or nature, that shall arise out ofaction taken by the Township for the purpose 

·... 
·.- ~ t 

-- ofcomplying with the provisions ofthis Agreement. 
.. 
I' 
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.. · - . ... ... ·-· ·· 
. . ' . 

ARTICLE 1. ASSOCIATION ACTIVITIES 

Section 1. ose of the Association. -~ ·Employees and their · Associatiop. . 

Representative shall ve the right to join the Association, to engage in lawful concerted 
-;.· .· ­
;a:; '··~ 

~ ~J-~ ~-· 
i .... r.activities for the purp se of collective negotiation.or bargaining or other mutual aid.and 

-· ~·~ - ­

protection, to·· express r communicate any view, grievance, complaint or opinion related to 

~e conditions or comp nsation ofpublic employment or their betterment, allfree from any _ 

and all restraint, intern ence, coercion, discrimination or reprisal. 

Section 2. Offi ers and Representatives of the Association, not to exceed four (4) in 

number, shall be affor ed reasonable time off during regular working hours without loss of 

pay to fulfill their Ass iation responsibilities, including but not limited to: Negotiations with 

j n the Township, investiga "on and processing ofgrievances, and administration and enforCement 
·f

I 

·U 
of this Agreement. It is understood that approval will not be arbitrarily withheld and all 

reasonable requests sh ll be granted. Members of the Association's negotiating committee, 

if otherwise scheduled o work during negotia~on sessions, will be required to furnish work 

replacements without J pense to the Township, unless man power levels permit negotiators 

to be released from du 1. . . · . . . . · · ·.. · · . . . 

Section 3. Asso iation Meetine:s. The Association may schedule meetings on Fire 

Department property · sofar as such meetings are not disruptive of the duties of the 

.-. . 

.. ;·.; Employees or the effici t operation ofthe Department. Transferring ofEmployees from one 

4 
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··:. 

station to another will be allowed to cany OJ;l_such meetings, ~ect to manpower requirements. 

!... . .. •• • Section 4. Access to Fire D«martment. Representatives ofthe Association may enter 
.. . .......·· ·:-. 

~ 

· 
·.·. 

.~ '. the Fire Department premises for any proper bargaining unit business, provided they have 
. ·.-·. 

.: _:~) 

·: _..::secured prior pexmission oftf!e EJ:nployer or his designee. The Employer or his designee shall 

-grant permission to the Association Representatives to visit the Employees for the above 

. . limited purpose at a mutually agreeable time and place~.· . 

. S~tion 5. Bulletin Boards. The Association.shall be provided suitable bulletin board . 

_. space, including space for at least one ( 1) bulletin board at each station, for the posting of 

Association notices or other materials. . 

Section 6. Executive Board . . It is agreed that two members of the Association's 

: ; 
.Executive Board may be released from duty . to attend the bi-annual IAFF International 

. Conference and two (2) member to attend the bi-annual MSFFU State Conference and the 

MSFFU quarterly district meetings. 

With the approval ofthe Chief ofthe Department, members may be released from duty 

to attend conferences and workshops sponsored by the International Association of 

Firefighters that are of mutual benefit to the parties. 

In no case shall a member be released from duty for more than two (2) successive work 

days for attendance to any union function. Approvals will not be arbitrarily withheld and 

all reasonable requests shall be approved.-~.I 
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ARTICLE 2. "NON-DISCRIMINATION -GENDER 

: : .· ;; "' Section 1. The C:~ IN1 Tovlnship ofHarrison, eitheiinhiring, promoting; disciplining, . . -.. ·.­

aSsigning to jobs, or in ~=fetence to any other term or condition ofemployment, agrees not to 

discriminate against any-Employee because ofreligion, ·race, color, national origin, age, sex, 

height, weight, marital ~tus, or unrelated.handicap as defined by law, membership in or 
.. . 

.activity on behalf of tl~e Association o~ participating.in the grievance procedure. The 

-Association agrees to a<lmit atiy persons to its membership and to represent all Employees 

without discrimination hy reason of religion, race, color, national origin, age, sex, height, 

. weight, marital status, o unrelated handicap as defined by law. 
.. ­
\ Section 2. Referepce in this Agreement to the male gender shall apply equally to the 

In female gender and vice -.,,ersa.ru..r 

6 
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ARTICLE 3. WAIVER 
...· .. 

(a) It is the intent of the parties hereto that the p~visions ofthis Agreement, and 
:-:·A• ~ 
··....... . 

. .~ 

... .. _a supplemental letter between the Township and the Union, of even date, which ~persede all· .·.· .. 
;}:~ . ··.·.prior agreements and ~derstandings ~et\veen such parties shall govern their relationship and 

. :.: 

shall be the source ofany rights or claims which may be asserted. 

(b) ~e provisions of this Agreement can be amended, supplemented, rescinded, 

or othetwise altered, only by mutual agreement in writing hereafter signed by officers of the 

_, ~ . parties hereto. The parties ac~owledge that during negotiations which resulted in this 

Agreement, each had the unlimited right and opportunity to make demands and proposals with 

.. . respect to any subject or matter not removed by law from the area ofcollective bargaining and 

. .. · ~ 

that the understan~gs and agreements arrived at by the parties after the exercise oftbit right
:~·:J ~ 

and opportunity are set forth in this Agreement Therefore, the Employer and the bargaining 
.· l : 

unit, for the life ofthis Agreement, each agrees that the other shall not be obligated to bargain 

collectively with respect to any subject or matter not specifically referred to or covered by this 

Agreement. 
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:=t:. ;~ :~ : d:: -If, during the • ofthis _:Agreeui~ ariyofthe PrQvisiotis-contained heiein are held 
. .. . -- - . . . . - . _... . 

. :.:..:to be invalid by operati Q 'oflaw orbyanytribunal of competentjurisdiction, or ifcompliance 

·:-~ . with; or enforCement 0 . any'proviSions herein'cont$~ is sO rend~ ~valid, upon written 

l · . ­
,~- requesf by either p hereto, -the Township and the Association.shall enter into collective 

.. . ·.:. 
. bar~aining _ for the p ose of n~gotiating a mutuallr .satisfactory . replacement.for such. 

provision. 
L ._. 

...... 

'·j 
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·:>!-;. ~ ~...:; ~:..:TheEmployeragrees not tc? enter into _any~with another~labor ·organization 

~·~;~cfming the life ofthis Agreement with respect to ~loyees coveredby~Agreement or any
- . . . . .. .. t.~ .~ 

. . . - . . 

_ .. _: r .-.: agree~~t or _co~~\yi~- -~d ~I~yees, ·jt~~~~y Qr ~o~ect.iv~ly,_ w:~ch_ in ~y w_ay• • - • ' • .. . • ~ .. ........_ • • . r- ...... ~ • ,,. .• • . . • . ..• . 

:- :·-affects wages, hotirs, or ..working ~~nditions ~f~dEmplo~~ or any individual Employee, 

·· .. or which in ~y way maY be considered a proper subject for collective bargai$g. · · . 
. . . . ' · . ·· . . . . . ... - . . . . . ... ·. .: . . . . . · . .. . . .. .· .. ·. 

., . . . 
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.... ... . ... .. .· 
.• j .. - . ' 

. . 

.... 

:- . TICLE 6. GRIEVANCE PROCEDURE 

··· ·- Section 1. De "tions. A grievance shall mean a compl~t, by an Emplqyee or grQup . 

·.'of. Employees, based f n an alleged violation, misinterpretation or misapplication of any 
..:~, . ·.~ 

"!:: : ~ - -~ 

. :if .. : provision ofthis Agre ent. · . . . . 
-~ ~;: . . : -· 

. '• 

., . Section 2. Procedure. Grievances shall be presented and adjusted according to the 

!-· r-J ,· ;.. 

·.· 1. i foll()wing procedure: 
I 

VERBAL PRO EDURE. An Employee and/or the Union Representative shall discuss 

his grievance with the Fire Chief in an effort to resolve the problem. 

STEP ONE: In the event the matter is not resolved informally, a written grievance 

i·.i __, may be filed by the Association and/or the Employee with the Fire Chief within ten 
.. 
· t {10) working da s following the occurrence which is the basis of the grievance. i·· n 
f--:U 

(a) Within t n (10) working days after receipt of the written _grievance, the Fire . 
.. ; ; · :; 

r i : 
.: . : 

Chief shall co · unicate his decision, in writing, together with supporting reasons, to 

the aggrieved and to the Association President, or his designated 

representative. 
. . . . . . . . . . . 

STEP TWO: W1thin ten (1 0) working days after receiving a reply, if the Employee or 

the Union still fe Is aggrieved, appeal by the Employee or the Union may be taken to 

the Township C troller and Township Supervisor. The appeal must be in writing and 

. . j filed within that eriod. A meeting between the Union President or the Steward and/or 

the Employee an the ToWnship Controller and Township Supervisor, will be arranged 

10 



...-- .. ·.·~~ :-.~ ·: ..::. . : -:· . .. -­

by the Township Sup~or or Contro}l~ to discuss the grievance within ten (10) 

; •.. . . ~ . ·· -; working days from the date the grievance is received by the Controller and Supervisor. 

:- ··. 
.. . .. ·.<Within ten (10) working days after that meeting, either party may request a second 

meeting in this Step Two, with the attendance ofa State Mediator, on a date established 

..by him. Within ten (1 0) working days after the date ofthe last ofsaid meetings, if the 

grievance is not settled, the Controller or Supervisor shall communicate their decision, 

together with the supporting reasons, to the aggrieved party and to the Union. 

STEP THREE: If the Township and the Association shall be unable to resolve any 

grievance, and such grievance shall involve an alleged violation, misinterpretation or 

misapplication ofspecific articles or sections ofthis Agreement, the grievance may be 

appealed to arbitration within thirty (30) calendar days after the decision or reply of 

the Township. Such appeal shall be in writing, and shall be delivered to the Township 

Controller, and Supervisor, within the said thirty (30) calendar day period, and ifnot 

so delivered, the grievance shall be deemed abandoned, except in an emergency which 

is beyond the control of either party. If the parties are unable to agree upon an 

arbitrator, he shall be appointed under the procedures and rules of the-American 

Arbitration Association. 

The arbitrator so selected will confer with the parties and hold hearings 

promptly, and will issue his decision not later than thirty (30) calendar days from the 

date of the close of the hearing. The Arbitrator's decision shall be in writing, and will 

11 
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·._:·.. . . ::--_ · · · -.:· - .-.-.-~.-.":' ..-..4~.- ·._-· -.~: - .- - .. -.-·.... ... . . . .. . 

·. 

- - -~-

9'11"1~~'11"'IYC! of fac~ reason. and conclusion em the is~es submitte~ , The 

~ "'f.I.'-A ....."'... shall have sole responsibility ofdetermining whether or not the 

waives any ... w.A. •.&.4-.. right of appeal from the finding or award of the Arbitrator. The 

c 
the right to mutually agree iri writing to set aside and/ or modify the . · ;·

I 

­

award of the V.IU·~""'... at any time. It is the understanding that the parties may not set 

f arbitration shall be shared equally between the Township and the 

Association. party shall be responsible for compensating its own representatives 
i • 

1. 

2. 

Procedure; 

·;. .. . President of the Association in writing. In the event · 

12 



. -.-.:...:-:· ·~.·;_·~::·; ·.::-:..·· :- ~::-:.. __ 

:~ :~ .• : • • : . -. y;. • .• • 

,·I~ : •: : : ~· ­

~=~: . ~· - -~:~. :~ther party fails to answer or respond, the grievance shall be considered decided in 
_J ~ .: ~~· :.. . . ' . ­

:=.:::: r:c .•~:. favor ofthe opposite party . 

.. - .. :~~ 

f; _. :~:- · -: . ··· -· .• .~: : . _ 3. _ It shall be the general practice ofall parties to process grievances during times 
:1 .> ~· 

which do not interfere with assigned duties. 

,: :· .. . 
4. In the course of investigation of any grievance; representatives of the 

Association will 
. . 

report to the immediate Supervisor of the building being visited and 

·. state the purpose ofthe visit, immediately upon arrival. 

...:~ 

S. No grievance shall be considered unless it is presented to and discussed with 

the Fire Chief or in case of grievances involving economic issues or discharge, 

presented to the Township Supervisor and Controller, within ten (10) working days 
j - . 

J ·-: ... following the occurrence which is the basis ofthe grievance. 

6. It shall be the continued practice of the Township to assure to every Employee 

. ' an opportunity to have the unobstructed use of this Grievance Procedure without fear 

ofreprisal or without prejudice in any manner to his professional status. 

7. The Association, recognizing the importance of the Employee's ccupation, 

expects its members to conduct themselves, in all aspectS of their employme~t, in an . 

ethical and proper manner; and will, upon . receipt of notice from the Township or its 

representatives, that any Employee has abused any privilege granted in this Agreement, 

. . i:~ exert all reasonable efforts to rectify any abuse. 

13 



.··. 
· · -~ : - .·-·· -:.~·--. ~---·· ~- -- . •.. - . . ·---- •.:.. . . . .. ... :. _:. --·­

·.. . ·. 
8. A grieva.D e maybe withdrawn at any level ofthe Grievance Procedure without ­

.;· ..­
prejudice. 

> :·. --, . : ~. 9. All griev ces involving either economic issues or discharge shall be initiated 
:-. i :tJ 

- ~-~ . . . 

_1 ­

. ; 

1 and immediately foiWarded to Step 2 by presentation of the 

. ­

.grievance to the _ownsbip Supervisor and Controller by a Union representative. 
. i •• . 

r . 10. ·sions ofthis Article, a working day shall be defined as a calendar 
i 
i 

day, excluding Sa days, Sundays, Holidays and other days when the Township offices 

are not open to co 1 duct business. 

11. All claims or back salary under the Grievance Procedure shall be limited to the 

· i .; n salary or compens tion the Employee otherwise would have earned from the ToWn.ship, 
~ i ; 
:~ •: _ 

and shall be redt ed by any compensation he shall have ~ed from any gainful . 
.. :: ~- ' 

~· : I 

. l 

1. ' . employment durimg hours he otherwise would have worked for the Township or 

unemployment co I ensation benefits he may have received during the period ofback 

pay. The Emplo ee shall be required to certify r~ceipt of such amounts to the 

Employer in wri · g as a condition to receiving any back pay award. An arbitrator may 

add statutory inter st to a back pay award. 

12. In the even ofthe absence from work of a Township or Association officer, he 

·-! shall select a desi ee to act for him in the Grievance Procedure. The designee of the 

Fire Chief will be e ToWn.ship Controller or his Management Designee. 

14 
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·~ .. t .. • .. 

.. .·. 
.­

:- ~ .. .•. ..:-! 

·.·... . .. 
. . ., 
~ ··· ~ 

. . ~ . 

Section 1. A Safety Committee shall be composed ofan Association Representative 
-

• • p .·and a Township Representative, who will meet, w~en necessary, or a~ the request of either 

~-/::.=~;= 

'~:)~~; 
:· ~party, for .the purpose of discussing safety regalations '!ith the understanding that the 

• • - • l "' ~~·· • • • ~ • .. • .. • ~ • ..; . • • .. . ...... • -­ • • 

:..,; ' 

Township has the ultimate responsibility and shall m8ke the final detennination on all matters 

of safety and safety re~ations. ·.No Employee shall be penalized for reporting 
. ' · . .· 

conditio~. - ·. 

unsafe 

Section 2. The Township shall consider the personal safety of the Employees in 

establishing operational procedures. 

15 
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. : ; . ;~ (::J 
: : ~~·:;~ 
- .:: ~::: ~- --

~ .. . 

[ 
t • 
'···­

-.i ., n- ~ 
--~ ~ 
·l I i 

...J 

- • • 0 • : ~ ~ • • • 

Section 1. The 

;_:_ . sole discretion of the 

~-- ·-Employee. 

·:· Employer will make a 

Section 4. 

discharge, suspension 

set forth in Act #78, 

the Employer. In the 

· to discharge, ~~~~~-~i~line Employees shall remain at the 

as set f~rth in Act #78 of the Public Acts of 1935, as 

le an area where he may do so before he is required to leave the 

Upon request, the Employer, or his designated representative, will 

the presence ofhis Association Representative prior to signing. 

. . . 

the discharged, suspended or disciplined Employee consider the 

discipline to be improper, an appeal may be filed under the provisions 

a grievance may be presented in writing, through the Association to 

t an Employee elects to file an appeal under the provisions set forth 

16 



. .... . . .···· ·- ..... -· -· . ···- ·.. . .. . .. . . ·· · · -: . 
·;.-t : ; . 

in Act #78, he shall.forfei~-~ -~~t tc?_~gri~~~~~~~gs under the provisions of 

··.:.. ·::. ·.; ;~ .this Agreement, and vice versa. ... - ~,.; 

.~ . . Section 5. No economic loss due to disciplinary action taken by the Employer shall 

·:.} :_~ occur until such tim~ as ~e appeal as set forth under Act #78, .or grievance has been 

withdrawn, settled, or finally decided, except in cases where there is a formally charged 

..· ~.fe~ony, or it is reasonable to be~eve that harm t~ the Department's reputation or the safety of 

.. the Department's members could result from the continued participation of an individual in 

: Department activities. Ifno appeal or grievance has been filed, any economic loss shall occur 

no sooner than the first pay day following a ten (10) day period after receipt ofwritten notice 

of the discipline. 

.. · -:. , .Section 6. 1. _The Township retains the right to establish and enforce unifoim and 

reasonable rules ofconduct for Eln:ployee_s, and presence penalties for violation thereof. The 

Township, at least ten (10) days prior to the publication and enforcement ofany such rules, 

agrees to submit a copy ofsame to the Association President. Upon request, representatives 

of the Township will meet with representatives of the Association within the ten (10) day 

pe~od to hear the Association's comments and/or suggestions concerning same. The grievance 

procedure shall be available to the Association to challenge the validity or reasonableness of 

any such rules and penalties therefor, and their application. 

. . ~· : 

. - -~ 
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•...... . .. .· :-· -:: ...:-:_:_:·.:_·=:·:·• . : •. .-::: ,: _ ____·---~-- · .. . . _·· ~:=- ~~:-::"--:· · . >- .· ·· .· • _.___._.___.._- . 

• . • ~ -~ .J ~ :~· ~\-.:[: ., ttf, : fl1~1 ;~ .~· J~ r~;. · "·"•; ~~ · !;f ~ - . . · ·· .. · 
is~~~~J!aV.e -~giied ~posil:ipn when he does.not report 

c -~ .. 

~ . . to w~rk~-(3)'· : . tlS .· .. ,_~Ltl·:;~~:~ly·~peduted ~ork~~. -~!bout notifYing" .~01 ~IdClJ ·' · the Chi~f~f 

the Department and it i physically possible for him to report. 

.·....- · . . i ·-t 
. ~ ' 

. ~ . 

i 
- r.:. . 

..' i- .;:;n!
"i· · . i 

:1 .·-.LJ 
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• • . · .A:_ :~- l....'. , I •:• . . ·• 

.. ·..·..': · :.: ·:~ ~· .­ · . .. ' ··. ·. . 
-~~ ....... 

...~. . . .. 
-, 

...j..t.;.............. ARTICLE 9. RESIDENCY/CALL-BACK • . 

,,l.. ...... . ­

.-:.. -.."•·- .. .· ·section 1. · .The establishment of residency in Harrison Township is not a ·condition of 

employment 

:~_:j t:~~~ 
.·· :~ :~· . : Section 2. Call-Back 
::~~-=z . 

.·.. ; 
. i 

A. Non residents will be eligible for emergency call-back only if they can reliably 

respond within fifteen (15) minut~s of the call-back messa~e. _ At the discretion of the Fire 

Chief, or his designee, employees unable to respond within fifteen (15) minutes may be called 

back for incidents of long duration (structure fires, haz-mat incidents, natural disasters, etc.) 

B. The Township may utilize part-time, certified employees not in the bargaining unit 

eligible to perform bargaining unit work, providing that reasonable efforts to use eligible 

members of the bargaining unit have been exhausted. When available, full time personnel 
:·• .~ .· : 

eligible for call back, will be used. 

C. Eligibility for call-back for non-township residents shall be within the sole 

discretion ofa Board consisting of the Chief and a designate of the Union. Their decision is 

non-grievable under Article 6 (Grievance Procedures). 
. . . . . . . . . 

D. No punitive action, coercion,·or reprisal shall occur to any employee due to non 

residency of said employee. 

···:1 
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. . 
-·--·---·

'·/ ' , 

•· · ~-:;·,;· _;- . ·' \r\ , -..-.-~ );__ '/. • ·\" ?' r .. . .; .• 
- ARTICLE 10. ~;EPARATION AND VOLUNTARY TERMINATION 

. -· - . 

: :.· -~ . J·· •• :>.·" ·r:secti~ t. All.Employees will ~otifyt!J.~ EIDptoyer,'Ui :Wtini at teasi:twq (2) w~ 
... ..,_ ·- . - ~- .. 

:·prior to voluntarily ~.r:••··=·~Lt,ting employment with the Township. Failure to provide two (2) 

.weeks written notice _ma~ result in lo~s ·of ~ccumulated benefits~ ~ess ·oth~e a~d to 

. between the parties. . 

-~ _ . .Section 2._Enlplo~ ees shallhavethe responsibilityofturning in all ~ownship property 

and equipment at termination ofemployment. The Employee shall be charged for all items 

· not returned. The Fire C lief shall maintain a list of such property and equipment issued by 
. . . 

.the Township to the EmJ loyee in each Employee's file. 

f .: 
L.. ~ 

. i fl 
· ' !•· ·I t 

u 

: 1 
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. . .. . -.··-- ; .. 
": ; .. . 

.. Except as specifically and expressly limited by this Agreement, the Employer shall 
-. ... . . . ·. . . .......... 

. ·have the customary and regular authorities and functions ofmanagement, the right to manage 

~ ;;J~
;i : ·L~ _· and~ the operations ofitS Fire Departm~t and its firefighting Employees. The Township 
._., . 

shall be the sole detenninant ofthe types and levels ofservices to be rendered to its citizens . 

.-The Township hereby retains and reserves unto itself, with()Ut limitation, all powers, rights, .. · ·. . · : . . . . . . . . . . .. . . . 

authority, duties and responsibilities conferred upon and vested in it by the laws and 

Constitution of the State of Michigan and of the United States. Further, all rights which 

ordinarily vest in and are exercised by employers, except such as are specifically modified, 

. limited or relinquished herein are resolved to and remain vested in the Township. The 

.. ;· 

..... ,. exercise ofsuch management ri~ts shall in no case be arbitrary, capricious, or discrim.iitatory. 

-- : :j 
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. . - · · . . . ,. 

:.--: 

Section 1. for in Act #78_, PuQlic Acts of 1935, 3:5 amended, layoff of_ _ 

. . ·­

capable ofperfon;ning the work available: 
- ~ ,-­

! 0 

. (a) 

(b) Remaining seniority Employees shall then be. laid off in the order of their 

l o 
! . 

" 0 
In the event of a yoff, the Employer will notify the affected employees as soon as 

possible. Employees be given the opportunity in cases of layoff to individually pay 

~-~,,.....:~,~.,.,.a coverages carried by the Employer, ifpermitted by the insurance 

Section 2. A laid seniority Employee, if recalled to a job, shall be r~quired to take .. 
,. -;. . : 

the recall. F allure to such offered work shall result in loss of seniority and discharge. 

of recalling of laid off Employees shall be in the inverse order 

shall be sent by certified or registered mail, or telegram to the 

Employee's last address as shown on the Employer's records, and it shall be the 

to provide the Employer with a current address and_telephone 

number. A recalled loyee shall notify the Employer, within three (3) consecutive days 

after receipt of recall, his intent to return to work and will return to work within seven (7) 

22 
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· · ··~ · ·- · :: · :·. -.- -~-- -·-:·· 

. 

-· ....... . ·---··­ · ------····· ·.:···· 
. . :· ·~ ~·,·. · .· 

. . . . . · ·--· · ·- --· · · · ·· . . - .. -­ - · ·· . 

-· :: . · 

·- ·­ . • - ..·. ·:-- - ~...: ....... · 

·.: · . 

.. -~.: . . 
•. ·. ­

. . ~;: :· ... 
·- ... . ••7:":.r 
. ­

. .. 

_·. ! 
. ~ 

consecutive cal~~~~n~..~~~erofthe same, or his employment shall 
- . . . 1._.... :.· < ~ -- ~·:__ - - ~ ...,. -~ -::_._ _...,.,~_ ::.. - ~-~· .."!· ~ . - -~·~·, ~ -:.- - ~- · .: :~- (_:!!_.if·~ _._· . . . . . .-. . . . . . . . . ­

_·: _: be terminated without recourse to this Agreement,_unless·..·the time is extended by the 
. . . .• ' - " . ·••. • . • £. _, . . • • . . • - -· ~~-- ~= ----- · . 

- ~-~t:Employer•.· ··:::- .:~:- .. ~-. :i~-:: ·_:- ; ·~ ~•.:.1~ ~~ -~-. :..: ~:-: · ,•i·_-ii'Ji :u:r j :: ;; · ·:,_- ;_. ::.;:...: .~ J~ "·-' ~:J - ~ ~_.,· ' ~: ~·;,~ ·t :- :: · · -~_ -;.~ . . 

Section 4. There shall be no lay<?ffofany ~ember ofthe Fire Department except for 
,;, • ' • • .. ""!;! 

emergency conditions or a necessary reduction in the ~o~ force;. Efforts will be made to 

·_effectuate any such _red~~ in _force ~~ attrition, · n~rmal retirement, ·voluntary 

resignation or death. · 

:. =-~1 

. ... 
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- ._:._ - -·- ···.-.:. _-__ _.:. ,.. _-:... __ _. . . . -.... - · - · 

. ' 

t • · • 

. . . - . _ 

. .·ARTICLE 13. ABSENTEEISM 

to the importance ofcommunity ~fety, it is expected $at Employees 

work their scheduled orking hours according to the schedule prepared by the Employer . 

.be absent shall notify their duty officer in advanc~ and obtain 

i 
i .: . 

Section 2. Tar ·ness . . A firefighter finishing his shift shall be required to hold over 
. - . . . . - - . . .l . 

until a tardy replace ent firefighter appears for . duty, if necessary to maintain minimum 

manning requirements (Article 14). A tardy firefighter shall and hereby agrees to reimburse 

the Township (by me s ofthe docking of his pay) for the amount ofany additional pay, plus 
·---· 

' . overtime premium, w ch the Township is required to pay the firefighter holding over because 

l 
·Jn 
' ! ! l of the tardy Employee eing late for or absent from work. A firefighter who is late for work, 
:.. t ! 

; 
which does not result in the Township having to pay any additional pay to an Employee 

. : 
;· j'-"' 

-i 
holding over, in addi 'on to other appropriate discipline, may have his pay docked for a 

minimum of 15 minut s for the fourth (4th) and all succeeding instances of tardiness of 15 

.·; .j 
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...,- . 

ARTICLE 14. HOURS OF DO'LOYMENTIMANNING REQUIREMENTS 

~.-.~-~· : -...--- ,· · ·--Work Schedule: The work schedule ofEmployees shall be as prescn"bed by Act #125, 

.•.•. .-~ .. Public Acts of1925, as amended by Act #liS, Public Acts of 1965, as amended by Act #604, 
-·. 

<~.Public Acts of 1979. 

Section 1. The normal work week of the Firefighting Division shall consist of an 

- . a.verage offifty-six (56) ho~ per w~k in any w~rk pe~od of twenty-eight (28) consecutive __ 
. . . 

. .· days. 

·-- · ·· ·· Section 2. The shift change time for the stations shall be 0800. The pay period shall 

. ~ at 0800 hours on Thursday, and run for fourteen (14) days until 0800 hours on the second 

.. .successive Thursday. 

·:· t 
.: I ' .~~- ·:;·~- , :· ~ Section 3. In connection with the operation of the Harrison To~hip Fire 

Department, dming the term ofthis Agreement, the following agreements shall be in effect: 

. (a) The present two (2) platoon system shall be continued. No shift shall fall 

below six (6) duty men ofwhich there shall be two officers, one each assigned to the 

two stations presently operated by the Township. This manning level shall only be . . 
. . . . . . . 

maintained and remain in effect so long as operations indicated no abuse of the call­

back system. The justification for the manning change is contained in the union's "call­

back and manpower study" dated April 16, 1996, except as amended by Harrison 

Township Board ofTrustees action. 
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.. . 
. ~- . .-.. ~~~ ·· . -_,_ ...__., · ··.: •l =.~:1 ·-=- .f·!-· -.. ~~ ... :! ~: .:.--:'i , ...:. ·. ··t: · ,-·. ~ 

.-.-. .·-:-·. -·~( through term of this A~~~~ be one (J.) ¥sistant ~et; ~~ (3) 
-.. . ... ..- •.I . . ·-:~ • 

: ·: i_ - - .- . ., · Captains, our (4) Lieutenants and four (4) Sergeants• .r::-. ·: _...·r ~ · : . ~ . ~ 

-- ~ J . . 

~ r _-_ · " · ;: : -- ~ (b) - . ~·At least -(1) ofthe ·tuefighters mservi~e assigned to eacP. ALS unit should 

., '" A .l. ,.. , . 
.. 

. ~ .. .' At all tim s, enough Michigan State Department of Public Health certified(c) . .. . . ·.. . . . . ·. 

Employees shoul be on duty to co~ply with current state laws. . 

(d) Flex time sch dules may be created for the functions of forty (40) hour personnel. 

'i r. 
I l 
[ i 
I I 
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.... -~ : ··' .... ~ . 

· :;·· . 

.·.-· 
......•. : : 1 -~ · ,;_:~ .EmployeeS ~.notify the Employer ~f any·change of name, address, telephone 

-· . ·•· number, marital status and ~umber ofdependents, promptly, within seven (7) calendar days 
. ._,... ~ .."" ..·• ...... 

· ;;·~-~ after5uch change has beet!_inade. The Emplo~shall be entitled to rely upon the Employee's 
.. . . . . .. .. - .. 

last name, address, telephone number, marital status, and number ofdependents shown on its 

· records for all purpo~es involving his employment and thisAgree~ent. ;. 
. • . .· . . . . .. · . . . ' ; . . · · - .. 

·- .. ... 

·r .. . ..: . 
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I . 

- ..... _.. , - _~·~ .:t .· ; .. "~ .-:, .. ' • ,..._ -.-. ... - -~ ·~ ,.....-....f"i.,!"T ; ... :·\A ­
. . ­ ~~a,...~ fo~en (14) days, on Wednesday, for_a.n-~ual total of 

~. ·:.·.: 

.; 

Barring unforeseen circumstances, the Township·. twenty-six {26) pay ..,~ ..."'~ 

·. ·~ TreasUrer·or designee . 

a.m. on pay day. · 

: • :-· - . 
. •. i.. 
__ _.: i 0 . ·..Documented 

timely submission to 

paid at the next regular 

; 

. i
l 

:j"l
i ! ! 

. ,__.
' r ' 

!. "": 
: ·t ·. 

• ~ t 

:, · : :-:1 
-~1 

deliver pay-checks to Fire Station Nl.lillber 1 by ·or before 10:00 

information shall be submitted to·the Chief for apJ)roval and 

Accounting Office. Delayed documentation will be included and 

period after submission. 
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ARTICLE 17•.REST PERIODS AND STATION CLOSING 
.. • ~ 'iiJ ... - .... ~ 1... ::-• .: 

-. . - . ·- - '_: ....-··-· .. - . ..• 

~ :· ·,._·. Section 1. ·An Employee who reports for overtime ~ between midnight and 0700 

i .. _ = · . hours; or reports for ~vertime which extends past midnigh~ and is ~heduled to ~ork the 

·;· .following day commencing at 0800 homs .will be afforded a res! period of two ·(2) 

uninterrupted hours (not counting emergency calls). The rest period will be ~~ed at 1000 
,· _. 

- ·rooms will be shut off. 

Section 2. Providing all essential daily work has been done, employees may retire at · 

any time after 2000 hours. The station must be cleared of all persons other than Harrison 

Township firefighters and official guests ofthe department and the doors locked, no later than · 
_.... 
o.r · 2000 hours. 

,, 
; 
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AR CLE 18. PROBATIONARY EMPLOYEES 

Section 1. All ne Employees shall serve a probationary period of fourteen hundred 

. fifty-six (1456) hours f compensated on-duty ho~ of active employment, excluding all 

·hours compensated to the Employee while taking courses of study .or educati~n, and 

uninterrupted by any e of service break, during which time they will be termed 

"prob~tionary employ ". New Employees shall also be required to complete 300 hours of 

course study at the MC C fire academy, unless waived by the Fire Chiefby reason ofthe new 

. - -· .. . ·- .. ... .. . . 

Employee's prior firefi ting experience .or related training or education, as a condition of 

completion ofprobatio . 

Section 2. A pro ationary Employee's services with the Employer may be terminated 

at any time by the Empl yer at its sole discretion and neither the Employee so terminated nor 

. 
the Association shall h ve recourse to the Grievance Procedure regarding such termination. 

g the probationary period, an Employee shall accrue provisional 

credits for employee be efits, but shall not be eligible for Employee benefits, except sick day 

credits, worker's comp nsation, hospitalization and other insurance, as provided for in this 

Agreement. After Employee has successfully completed his probationary period of 

employment, he shall b credited for all benefits earned during the probationary period and 

shall become a regular -time Employee and his seniority shall start as of last date ofhire. 

All perso s hired after the date ofJuly 1, 1984 by the Township as employees 

hereunder, shall be sub ect to the following conditions of employment: 
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. :1 

(a) ____Sucf!~ ~~paid.at~~- ~ages se.tfo~_!-n the tables ofArticle 
":;;; -~: ::__ ·-·· .. 

-· 
·-. -·~ .: .b ~- .·· :_~- hereof, whichever table applies. · .. 

.(B) Each such Employee shall be required, ~thin ~o (2) years ofbegi~ning 

. · .r ~ -: · ·. of his employment with the Township, to have attained certification as an Advanced ... 

.·. '...;. .... Emergency Medical Technician by the Michigan Department of He~th, at the 

Employee'sown expetlSe and time. ~u~h certification shall be maintained so long as . 

the Employe~ holds the classification of a firefighter and ·will not apply to any 

.. employee who attains the rank ofAssistant Chief. 

1. Failure to achieve such certification within the two (2) year period or 

__;. .:.: _: .. : maintain same where required, unless extended or excused for good cause by 

-~.- :- ~ ·~- . i·:. · -~·- ·. ·: the Chief Officer of the Fire Department, will be grounds for immediate 

· · discharge. 

2. Ifformal classes required for such certification are scheduled only during 

periods when the Employee is otherwise scheduled to work, he will be granted 

time off, and his work schedule re-arranged, so he can attend such classes. 

·. 
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ARTICLE 19. SENIORITY -:.. - ~ ~ 

~ . ~··· .. 

Seniority, and its lication, shall be governed by the provisions of Act #78, Public 

Section 1. '-'&.U."'+ ... •.J is defined as total continuous length of employment with the 

. . 

-~·r. ....."-- shall lose his seniority for the following reasons: 

(a) Employee voluntarily quits. 

(b) Employee is discharged. 

i 

· .1 n 
._l· IJ 

(d) Employee is offthree (3) consecutive regularly scheduled work days 

report. 
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. :. . 
ARTICLE 20- PROMOTIONAL ADVANCEMENT 

.:._ ... ~· 
. · ·4 -... ­

- -~~.,-: : .· ·:- ···Section 1. .· When vacancies exist in the current rank structure, promo ·ons shall be. 

: '~· made b~d 911. the proc~e_outlined and agreed to in this Article. 

Section 2. · A Qualifications. The following qualifications must be met prior to a 

' I 

.... J • 

! 
:, ,·..candidate being promo~ (except where noted). 

.. Sergeant: . 1. ... A current AEMT license issued by the State ofMichigan. 
. . . . 

2. Completed twenty (20) credit homs ofthe Fire Science Certificate 

.program from an accredited two or four year college. 

3. In addition, upon promotion to the rank ofSergeant, the candidate 

must complete and pass the classes necessary for certification as 

.....·....;-;. - .·.. Fire Officer One, Two, and Three within one (1) year. Failure to 

. do so is grounds for demotion. 

.4. Testing: A written test shall be given to eligible candidates by the 

Civil Service Commission on an annual basis during May. Upon 

request of a candidate, a list of materials will be provided sixty 

(60) days prior to the test. This test will be ·a pass/fail test, with 

a score of seventy percent (70%) the minimum f4 r passing. 

Candidates successfully passing the exam will be placed on an 

eligibility list in order of seniority. Candidates must have five (5) 
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. i . -­

years in grade as a Hanison -ToWDship ·Fufi~T~e Firefighter to 
-

• I' · '"' 
~-; 

<:~ ;..~:~ ;··,;. - ~· test. 

· Lieutenant. ·· · 1. A current AEMT license issued by the State.ofMic~~an. 

.. 
· · · !· · · · - · 2. · . ·Completed twenty (20) credit hours ofthe Fire Science certificate"i ­

.(.. . :- ,·• 

program from an accredited two or four year college. 
. ,..­
:. I • 

.. r-·· ~ ~ .'·... 3. Passes ~e classes necessary for certificat;ion as Fire Officex: One, 

I· . Two and Three. 
; 

Captain: 1. A current AEMT license issued by the State ofMichigan. 

2. Certificate of Fire Science issued by an accredited two or four 

year college. 

.--. 
t ·:i 
~- ·. ! 3. Passes the classes necessary for certification as Fire Officer One, 

.·; .· ! 

Two, and Three. 

B. Promo ·ons will be temporary during the term of this agreement until the 

additional qualifications as indicated above are met 

the term of this agreement only, for the purpose of promotion to 
. . 

Sergeant only and for n other purpose, individuals having full time firefighter service with 

a governmental agency, shall be permitted to utilize the full time governmental service as a 

firefighter to fulfill the requirement for promotion to sergeant. All promotions shall be 

considered temporary til all educational and time ofservice requirements are met. 
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:_. . ..... · . 

.·.; · · ·n~: · · ·~. -- Section 3. .·· A. ~ All v~ancies ·in the above ranks shall be filled by the members 
~~ .. . .. ·,.1 . ~-!.. - ... . t' ~ · /;.~ =---~.. ~ ...... . - "' ,;· ·~. . ,I.·~ • 

. . .· 
occupying the next lowest rank. The member who has most time in grade in the next lowest 

~~: - ~:1 
..:­

~~.be given the_next promotion. Example: a vacancy in the Cap~~will be filled 

, . ,; _~.by the most senior (time in grade) qualified Lieutenant Ifno qualified candidates exist in the 

next lowest rank, candidates from lower ranks who ineet the qualifications become eligible 

. ... ~ - for promotion. 

B. The Charter Township ofHarrison reserves the right to disqualify ·a 

candidate for promotion for cause. Cause shall be consistent with Act 78. The Employee may 

appeal management action under Article 8 ofthis Agreement. 

Section 4. Assistant Chief: The following procedures shall be used for promotion 

~ : --: ._to Assistant Chief. 
··.:·; 

A. Qualifications: 

1. A Basic EMT license issued by the State ofMichigan. 

2. A Certificate of Fire Science from an accredited two or 

four year college. · 
. . 

3. A four (4) year University Degree in Fire Science, EMS, 

Public Administration, Management, or Fire Related. 

4. In addition upon attaining the rank ofAssistant Chief, the 

.. ::1 -· candidate may be required to complete, if available, a 
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. ,. 

...· .. 
-:;. . 

·:· . ·::· 
.::. ·:.·-.·_.: 

. i 
i ·­

' .-f-: 
_ .. ·: 

LJ 
1 .,,n 

. ~ .!_j 

. ·. ·l 

Certified Fire Inspector Course as well as Basic and 
. . .• ·- · !' 
- .... .~ • ....:. . ....... . ,J.. ... f.•_...,.,_ _)' 

~ -·---· ·. .. _.,_, ,_ .... _~ . --~~ .. ... 
Advan~~~ ~o:n ~y~sti~ti<:~ Progranls. -. · · 

Passes the classes necessary for certification as Fire 
.., .­ ~-

4 - ~ - • 

·~ : .• .[ r -: . 
O~cer One (1), _Two (2) and Three (3). · .·;_:- ..·. 

B ·Testing: A written test shall be given by the Civil Service 

.Commission. .A score of seventy (70) percent will constitute a 

passing grade. 

C Seniority: Captains testing for the position of Assistant Chief 

shall be given one (1) point per year fqr each year in rank of 

Captain (not to exceed ten (10) points). 

·.·-Scoring: The final score shan be determined by adding the Written 

test score and the seniority points. The highest scoring qualified 

candidate will be promoted. 

The testing process will begin upon the Township being notified 

ofa pending vacancy in the Assistant Chief rank. Upon request 

ofeligible candidates, a list of study materials must be provided 

sixty (60) days prior to the test. 

Should the Assistant Chief position be vacated prior to the 

completion of testing, the Captain/Fire Inspector shall be 

temporarily promoted to Assistant Chiefuntil the testing process 
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-~=~:l .. .. .. ···-·· .. .. '. ~~·· · · ) . .· . . . ".. . ~. . 

•.· . 
... ·.·•·· 

.··=-:.: - ... ,~::]; ~:-~·, .i. : --;·~~= ~ e,!···,.- - is completed.,. 
... : s...:,#. · ~- - ;.5~ ..; · ~J ltll/li.:, ~ ··......:. ...... '" 

Section S. ':r.-_Effective Date: The new promotional system for each rank shall become 

+- .. .. _.: -~ ._ ·:r_ :.. ;...;;;~-~;: ._,.._- ·_:._·effective as the current promotional lists for that rank expire. 

. Section 6. -~-:-·_ .- AnEmployee promoted to any ofthese positions named above shall be 

: i • . .Lsubject to a probationaryperiod ofsix (6) months in accordance with Act 

. . ··78. 

Section 7. The Fire Chief of the Harrison Township Fire Dep-artment shall be 

·. . determined through a selection process adopted by the Township Board 

_ in exercise of its discretion and without regard to the provisions ofAct 

78, MCLA 48 eq seq. Any members of the bargaining unit who 

·" q· · •.:· ;~ ·: __ , . • •: • : ~--~·~otherwise meet the minimum requirements for application for Fire Chief 

·. · :- _: ·~ ::. .. ~shall be considered. . 
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-. 
' · , 1-· . 

::· · 
:: : 
·. - - ~ -.­

\, .,. :---- ,. . 

_:~ 

._ 

....; 
, 

.. : ' loyee shall be entitled to recejve one__m.:td one-balf(l-}!2) tin_!_~~--- · 

applicable regular houri rate as set forth in Article 44 for -aUthorized time worked by him or 
- ~-.. ~ -·. ! 

otherwise compen~at~d o him in excess ofan average of fifty~three (53) hours per week in 

any consecutive twenty ·ght (28) day period. Overtime pay will be computed and paid in the 

following manner: 

(a) For unsch duled overtime (call-back) - a full ~our for each such excess hour or 

portio!\ thereof; 

(b) For sched ed overtime - for all such excess time computed (prorated) to the 

nearest minute. 

. ; 

... ·.~ 
-! : I ~ Section 2. In a cordance with past practice (a) time worked known to constitute 
: . ~ : ,__) 

scheduled overtime will be computed bi-weekly and paid on the next pay day following the 

time worked and (b) ca back overtime will be computed monthly and paid on the second pay 

day ofthe following m nth. (Example: call-back overtime earned in the month ofAugust 

will be paid on the sec nd pay day of September). 

Section 3. Empl yees are subject to being called in on their off-duty hours for proper 

functioning of the dep ent in the event of emergency(ies). When an Employee is called 

in, he will be paid at hi regular rate plus overtime. All off-duty Employees are required to 

. ~~ .-.· 
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: --·- ..:....:..._ · ...;..· ...:. . 
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-:: . ;• ' .·- .. ~-:. '1.:· ' " • , . •' 
. ,·•·..~ '" 1.:;;~-- /' _:.,. .•·. '"'J ...,...,..•.-w.- - ..~.:... .... -· 

wi.-,..6. - ~ . - ·­

-;... - ~-

:; "... ::. : ·· '; ..;.;. ~.· . . •. ,· . . r ... 

.. : 
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CLE 22. UNPAID LEAVE OF ABSEN E 

Employees may quest and receive a leave of absence, without pay, for reasonable 

-: :· c~use. Should the J?mpl er refuse the leave, the Employee shall be given reasons why the 

leave was refused. To · for an unpaid leave ofabsence, the Employee must have been 
.: . ,.---.. 

~ ! .· 
·employed with the To hip for a period ofnot less than one {l)year. During the period of·: -!; ... _.. : 

the leave, the Employ e will agree to maintain his own hospital-medical-surgical-drug 

coverage premiums, as ell. as his life insurance premiums. Any sick leave time, annual 

leave, or any other time r benefits accrued at the time an Employee begins an unpaid leave 

ofabsence shall be held · escrow for the Employee without additional accrual until his return 

il · to active employment an the Employee shall not suffer a loss of such benefits as a result of 
; . . j 
I ; 

... .,; 

his absence. The Em Ioyer agrees to place a man returning from leave into the job 

classification and rank t he held at the time that he left. The Employer also agrees to place 

An unpaid leave fabsence may be granted for a period ofup to one (1) year. The 

Employee may request r. extension of such leave no later than thirty (30) days before the 

expiration ofhis existin leave. · 

An Employee w oobtains such a leave of absence by misrepresentation of purpose 

shall be subject to disci linary action up to and including discharge. 
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ARTICLE 23. SICK LEAVE 

Section 1. Firetighting Division. :.: . , :_::· . . . ..-, ~::. .. -:_·· .: : .....::- . . #: ..:.___ 

. . 

Accumulation ofSick Day Credits. . . . . . ....:., _. _, . .... .. .:;:., ., . ..;.o. s ·. - · 

'•\~ 
· ... 1. ... _. Forth_~ purpose of~s section, "sick day" shall m~an!~ -~enty-four (24) hour 

I ' :• 

• • # • .. •••···-····· . ,.. duty day. . ........ 

2. Each Employee may earn twelve (12) sick days oftwenty-four (24) homs each 

{,. . ~ for a maxim~ total of 288 hours per year, at the rate of one (1) sick <bly for each 

month in which he is engaged in active duty with the Township Fire Department, or 

·. is on vacation (annual leave) or sick leave. : . 

. '3. Employees may accumulate a maximum of twenty (20) sick days, or a to~l of 

:.·; ~ ~t :~ ..· · 480 hours. · : . ·:·.· ....· .;, '· 

~ 

4. · Each non-o_ccupational illness is to be documented by a physician's report .~er 

a period of three (3) consecutive working days off. 

(B) Charges Against Credits. 

1. In case of illness, the Employee shall inform the senior duty officer of his 

· illness. 

2. Sick leave may be used by an Employee only in the event of the Employee's 

disability, surgery, pregnancy, or exposure to contagious disease endangering others 

(and for which disability the Employee is not eligible for Workers' Compensation 

benefits) or for illness, injury or death in the Employee's immediate family, which 
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. -------- -- .. . .-- . - ----- . .--. - . - .. -.:.. . ... . ·.-.. .. .. ~ ....­

··~. 
I - . 

.·-·~ i 

. necessitates abs ce-from work. The term "imm.edi~te ~y" ~ used in this section 

shall mean pare ts, grandparents! .a~ts, ~cle~, . ~l.ril~_~I'Qtp~~ !l!ld -sisters ofthe 

. - Employee or of e Employee's spouse, and also any member of the Emp~oyee's 

?~ !;:~ 
household. 

~? ... ~ 

Hour Shifts. 

' i. : 
- !. ~ - . • 

. i .. . (A) Accumula ·on ofSick Day Credits. 
· ~ .. 

1. For the pubose ofthis section, "sick day" shall mean an eight (8) ho~ day.r 
~ . 

2. Each Emp oyee may earn twenty-five (25) days ofeight (8) hours each for sick 

days for am · urn. total of200 hours per year, at the rate of one (1) such day for 

·. each month in w ·ch he is engaged in active duty with the Township Fire Department 

~n ·.·~- or is on vacation annual leave) or sick leave. 
·r: LJ 

' 
3. may accumulate a maximum of forty (40) sick days, or a total of 

320 hours. 
, . 1 

, 
4. Each non- ccupational illness is to be documented by a physician's report after 

. a period of five ( ) consecutive working days off. 

1. In case o illness, the Employee shall inform the senior duty officer of his 

illness. 

. ... 2. Sick leav may be used by an Employee only in the event of the Employee's 

disability, surge , pregnancy, or exposure to contagious disease endangering others 
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' -~ . . ~ 

·... 

· (and for which disability the Employee is not eligible for Worker's Compensation 

......._ . .. ·· .· benefits) or for illn~ss, injury or death in the Employee's immediate family, which 

necessitates absence from work. The term "immediate family" as used in this section 

shall mean parents, grandparents, aunts, uncles, children, brothers and sisters ofthe 

Employee or of the Employee's spouse, and also any member of the Employee's 

household. 

Section 3. Payment ofUnused Sick Days. 

(A) ~en a firefighter leaves Township employment, he shall be paid one-half 0~) 

ofhis accumulated sick days; provided sick days accumulated through June 30, 1979 shall be 

. determined as ofJune 30, 1979, and are not subject to payment until the firefighter leaves 

Township employment and further, shall only be reduced when used by a firefighter who has 

no accrued sick days as a result of employment from July 1, 1979 or thereafter. Payment 

shall be made at 66.6666% of the applicable overtime rate ofpay. 

(B) All sick days that accrue after July 1, 1979 shall be used for sickness by the 

firefighter, provided a maximum oftwenty (20) sick days of twenty-four (24) hours each for 
. . - . . . 

a ·total of480 hours may accumulate and one-half(~) of the accumUlated sick days over 480 

hours shall be paid for in the last pay period ofeach month. Payment ofsick leave hereunder 

shall be made at the Employee's straight time rate at the time ofpayment. 

(C) For employees hired after January 1, 1993, sick time bank pay-off will not be 

included in computing final average compensation for pension purposes. Payment of sick time 
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. . (D) The einp~~yr· es birell p~orto J~~ l, 1993 shall have their sickbank pay-off . 

~- .

! --­
included in final averag compensation for retirement purposes and be charged five (5%) per 

. ! ·· 
- .. -

cent for pension ~on~o ·on·: · ­ .. 
• 

· ·. 
• ..r 

... ·· 
, • 

·. ·. ·­
• .!. 

.. 1 .• 
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r 
i n· 
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Section 4. PREGNANCY/CHILD CARE LEAVE 
'l •..- - ; 

~ - ~ 

i . •. A. It shall be the responsibility ofthe Employee to immediately notify the Chiefor his 

.:. __.designee, as soon as possible, when it is known that she is pregnant. She shall also 

~- __immediately submit a phYm.cian's recommendation as _to J:ter ability to ~ontinue full time active 
.. . . . 

duty as required, or be placed by the physician's recommendation on light duty forty (40) hours 
i --~ ·.. 
'! .. .:. . p~ week during the remainder of the pregnancy. Return to full time active duty following _ 

·-·pregnancy shall be established ba5ed on physician's recommendation. 

B. Any Employee who becomes a parent shall be entitled to a non-paid child care 

leave, but for a period not to exceed twelve (12) months thereafter. An extension ofany non-

paid leave may be granted by the Employer in its sole discretion, if the Employee is unable to 

return to work, but in no event shall the total time granted for leave exceed two·(2)·years. 
:. ~ . ;.....-.• 

Upon return of an Employee from an approved non-paid leave, the Employee shall be 

reemployed at the original position and classification at the time of such leave ofabsence. It 

is agreed that no fringe benefits shall accrue nor shall any accrued sick time or vacation time 

be payable, during a non-paid leave of absence; however, seniority shall accrue. It is also · 

agreed that when an Employee returns to work after an approved non-paid leave of absence, 

vacation and sick time benefits will be prorated according to a full year's service less the time 

ofthe approved leave. 

C. Applicable federal law minimums shall apply.. . .·· f- ~ 

" .. 
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~_., ::.....·"' · .::-,.'"'--·- • __ >. .... • - • - •• - ; .:-­

.. )~.~£~ .'. _,_: - Section 5. An em loyee will receive two (2) dutY days offwith pay, not ch8rgeable to 

.: G 

.: .... . . ... , ,.. :,;;~;~f~~k or vacation time ac umulati~' for attendance at the funl:ral ofihe Ei:npl~yee's spouse, .. ·. 
·.. · ..­

~. ... I - - ­... .. - ~ " · ,;__ _;. . - ~-:children, parents and sp e's parents. 
yf:::~! 

·:-! Forty hour emplo ees will receive three (3) days·· offwith pay;n:ot chargeable to sick . 
'?"! _, 

-·: ..or vacation time ace ation, for -attendaDce at 'the funeral of the .employee's spouse, 

.-. .. '... . ­
r-­, _·:: 

' • . • , 

1 
· .. _ · · · Section 6. A b ofapproximately 100 man days shall be administrated by a panel of 

I . 

three Harrison Township Firefighters. 

Upon completion fthis agreement a bank shall be established by the Township oflOO 

i ' , sick days, and replenish d at a rate not to exceed 100 days a year up to the maximum of100 

n man days.
;,: : ,. .

ri 
> 

The panel shall co ist of the Chiefor his designee, a member appointed by the Union 
! )
i ! 

. ... ! Executive Board and a ember to be chosen by the two members. Each·member is hereby 

charged to make panel de isions in the best interest ofthe Harrison Township Fire Department 

and the provisions of thi article. 
. . . . . . 

Application can b made to the panel for the granting ·or'emergency sick leave only 

when the member has e austed all regular sick leave and has a need for additional time off 

due to an illness or inj or the need for additional sick leave is imminent. 

The panel shall t emergency sick leave only in the minimum amount needed to 

maintain the members s tus until a return to normal duty, retirement or separation. 

:j 
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.••. :, !j{~~£~~~,~~I~e.,~~-~~Y~..~~f~1!t~~o~~'~ eria is md: · 

''::;,~;,;;~''i-">J.~4T¥~4~~~~f.~qMessO!:~~~~~~~~~hysi~. 
:· .·..·. 2. A detennination is made that light ~percon~~-is_not a me~cal9ption. 

. . . . "'":'" ~.. - ., ... ·'" 

.that the applicant has abused his or her own sick l~ve,_ ~e illness.o~ injury is the J:'esult of 

illegal activity on th~.Part_ o.f ~e- ~pplicant, o~ the·~pplication__is an attempt t deceive or 

defraud the department. The panel's decision shall _be ~al and binding. 

..... :.. 

;.-.,;::-jj 

. 
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TICLE 24.-.;PERSONAL LEAVE 

Section 1. Person leave time will be earned atthe-x·ate .ofthree (3) nonchargeable 

'·· ·days per year from the anm.versary ofeach such Employee's date ofhire, for all Employees in 

·the bargaining unit. A p bationary employee shall be granted two (2) personal leave days 

'~:~ during his/her-first year o employment, subject to approval by the Chiefor his designee. 

. r:~~ 

. i .. (a) For the p ose of this section, the Employee's anniv.ersiuy elate sh~ll be ~e 

determining factor for ere ·ting personal days, and said days shall not be carried forward into 

the next year. 

(b) Personal · e cannot be used in less than one (I) hour leave periods. 

(c) Personalle ve time may be taken with any other leave time. 

(d) Provided a eplacement is available (if needed), personal leave time may be 

: i taken on short notice, an1 may be taken without giving a reason for wanting the time off. 

(e) PersonalleJve is granted only after FD-12 is submitted, approved, signed and 

returned by the Officer . command. 

. ... 
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-ARTICLE 15. LEAVES -GENERAL 
·._:. . 

. : :;:-~ ~~c....: .• Section 1. Leave Reauests: . .... · 
, ,.. ... - ­~ 

.i.& ..... -~ . . (a) _....Leave _requests {except ~<?,r sick leaves) shall be no~y sul?ID:i~ed one (1) 
;.. 

·;.. _,n;tonth in advance. 

(b) No leave application shall be considered until the copy is submitted to the 

_.__;Platoon Captain for his signature and returned. 

(c) The Platoon Captain shall be responsible for the· processing of leave 

applications and approving such leaves in accordance with Fire Department policies. 

(d) Leave time on short notice (less than 30 days) may be approved provided the 

Department minimum manpower requirements of Article 14 herein are met, subject to the 

. ._provisions of this Section. Single day detail for educational purposes shall have priority over 

all short notice annual leaves, e:xcept personal leave or approved annual leave. The Chief, or 

his designee, may in his discretion waive the requirements ofthis Section in consi eration of 

personal hardships. All education details, wherever possible, will be scheduled at least two 

(2) weeks in advance. 
. . . . . . 

(e) Sick leaves (because of the illness of the Employee himself, his spouse or a 

child ofhis) shall take precedence over other types of leaves. Other types of leaves may be 

canceled when such leaves cause available man power to fall below the department man 

power requirements. 
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(f) Prior to u Iization .ofleave-time, the Employee. niUst~ve eanled-5uch leave 

: .-~. -.. _ .•~ · ~ , . ; ·- I ·; -. -~-

(g) Any and all leaves may be canceled at the discretion of the Chief ·of the 

. ·-_, Dejiilitment, with v3lid l3soris stated. ~r : • : ' :: ' · · · ·• ~- - • --: ·· ·· ' .. · 

:....... . ..... :·' '. 
i.~ ., .. ' (h) These gen ral provisions shall apply to :all ranks ··except those working a 

n 
~ ':· ~ .•. permanent forty ( 40) ho schedule. ,.,. · < i _· ~ 

r 
1- ' 
i 
I : 

1 • • : . 

It is the intent of · s article to allow the continued practice ofAnnual Leave. and Sick 

Leave usage( s) as in the p t, so long as the daily work routine is uninterrupted. To assure that 

the daily work shall be p ormed, and to assure that Leaves shall not be in any way hindered, 1..: 
; -~ 

·. ·the following guidelines 

(a) Usage ofAnn l Leave or Sick Leave for less than twelve (12) hours may require 
l . · !
i _; 

· the Employee to perform essential duties beyond 1500. 

(b) Leaves of fo (4) hours or less- The Employee may be required to perform 

essential duties upon re · g on an hour for hour basis. (One hour of Leave = One hour 

· Work) 

i . 
'···- · (c) There shall be a four (4) hour maximum limit for any Leaves exceeding four (4) 

hours. 

(d) The perfonna ce of essential duties shall not continue past 2000, (Bedtime), and 

shall allow for One (1) ho meal(s). 

so 



J _ 

. · : : . . 

·..~=~ :.-- .:.,;~J~~-~~ .- .- - ~- .. 
. ' ~ • :... • : ''".! • 

r- ~. ~~-j;~••• • •·.(e) 'ntis Article.~s not apply tt? .?~na!:r~~·-· .,._... ... __ •. . 
' - ..... _;M'· i-. 

. -: ~· 

.•! Section 3. Compensatory time may be granted under the following te~ .~d · 
·~ . 

... . .. .­· ·­

1. Election may be made by an employee to ann~y accumulate up to _seventy­

;: ~o (72) hours at time and one-halfin ~e off in lieu ofovertime pay, by mutual agreement 

between the employee and the Chief of the Department. Election may not be made for a 

Firefighter serving on probation. 

.. 2. Use ofcompensatory time shall not create overtime. Use ofcompensatory 

. time will in all respects be treated as vacation time and will be subject to all restrictions placed 

__,_.-thereon. Compensatory time will be governed by Article 26, Section 4. 

A maximum of one (1) employee is entitled to scheduled annual leave ~r 

-~ c_ompensatory time, at the same time. This one person maximum is subject to securing 

replacement personnel, if needed. It is agreed that the following type (s) of leave or other 

absence from regular duties will not count towards the "one person maximum" permitted to 

.. schedule time off; sick, disability, on-the-job injury, funeral leave, jury duty, leave of absence, 
. . . 

light duty, training or military leave. A second person may be offifit does not create overtime 

or disrupt operations. The use of time offmust be approved by the OIC. 

3. Compensatory time may not be ad~ed to vacation time, without the written · 

approval ofthe Chief. Such addition may cause the vacation to fall within the guidelines set 

for extended vacations in Article·26, Section 3. 
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. ..· ··. :-.~ .. .· ~· \ : ':f-::r~·-~:.. · .·/~-2 .. ~~~-- f ...:~--;.: :· . ,. ... .. ~ --
. ~'.. . . .. :-­

I' • . -..• :·) -: . - · • : · ~":· ~-- · ~ ~t--- ~ -· ·· ..., - ~ 

than one (1) firefighter per shift per platoon will be allowed to be 

..R' on annual leave·cvaca:ti n) Or tomp~olY 'teaVe''atOne' ti~e. ··! 'hoVided, ifeight (8) 

.-···· ­

employees are scheduled d available to wo~ two (2) employees per shift per platoon may 
\. .. _. 

be allowed to be on leave ~ th~_same time, proVided the absence ofthe seeond employee will 

not result in the township _!laving to pay overtime prem.i~ to another employee. · 

' · t 

. .. ~ 

j-: 

'!' fl
f t-·l . 
.. r ~ 
; i : 
r· f. __j 
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. · : , ~ "" L...( ·~c r·· -. ;· t:: . ~:. ~ - -: ~ . 1.~;, ~,i · · ~ - ~ARTICLE 26. VACATIONS .. ._ .· ~·· · ·A!!J 'h
_-.-~ ~ .a.U · l.J ,~ ... :.· -·:. .... ~-~ r-.;..u~_.._...- ..U ••~~ ~(;~ """::.. · . .... · .... .. ... _4 .. -=i7~~~~-~~f.A~:-"'·-...t:~ ., ... -!" • . ..1 • J 

full-time employment. .Ifan Employee works less'~..a @year, he shall eart;1 ;vacation.on 
. . . ..~ ...... 1 .... .1: ·l:.U.:.-• ........ ·. - . . • . ~J. ;...·.;...:;.~ . •~ .. .._ :: ....._ ._. ~ ..... ,.. . .... ... 

~. ,._a p~~ted basis_. "'. ::- n ": :. · ~ · · -~:· -;- .- . 
· .4 - .: · l __,. ____ . ., ...., :.... ._.. . - . ..-..: ....... ..... . .10 ~ _, ... ··! ·. _,... _ 

. ·.. 
• .. . . 

. 
~ ..... . Beginning July 1, 1989,.vacation hours shall be earned as follows: 

. . . ... .... ~..,.... .· - . . • ...,. -!-...;.. : .. . ..--: ·.. ~ - -~ · ·: ... ..~:~~ ...,..I" • : ..... 

A. 
.. . 

,56 FlourPer Week Employees: .. · · 
l·.- : .-· ;' ..· _ ..,( ; I ~ -=-- - --· ...... • ..,_. ... _, ; . ...... . .: -:_ 

Beginning Maximum Annual .. . Hours ofVacation 
_: . ..-..: ·-··yearS of .··-· .. ·· .. ·· ··· Vacation : .r • ···Accrued Per· 

Service Accumulation .Bi-We~kly Pay 
.-. ·:.. r·~ - - . ·.: ·-· ~ .. _. · - (hours) ·' ·· · .. . · - · Period 

----=~--

1 144 5.54 
2- 3 168 6.46 
4 192 7.38 
5 216 8.31 
6- 8 240 9.23 
9-10 264 10.15 
11 288 11.08 
12-14 312 12.00 
15 - 20 and over 336 12.92 

B. ·40 Hour Per Week Employees: 

Beginning Maximum Annual Hours of Vacation 
Years of Vacation Accrued Per 
Service Accumulation Bi-Weekly Pay 

(hours) Period 

1- 2 104 4.0 
3 120 4.62 
4- 6 136 5.23f 

7- 9 152 5.85 
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! , , -. 
I 

. . . .... . 

. ~'~~ ~~~~~ :-'". 10- 12 •:•.­ .·. .. ·~ 

-­ - 13-15 
~H.t::·.' :;·:;_:- ~ ..--2 ~., 16 - 18 

19 and over 

I . . =-~ · 168 

176 
i184 
192 

·.. --;_6.46_:_~ . :.~~ ~;;rt~~?: 
6.77 

~ '-.11.08 ~:.:. O • , < ' . . '.t·:- . ~ 'J_... •__· l·~·-~ -

7.38 

. ;:·J 
,J • · ­ · 
.; 

:~ : - . 

For purposes of ·s section, years of continuous service shall mean an Employee's 

seniority as that term is s t forth and defined in Article 19. 
~- :;:; _(: ~- ~ ;·. r - :. ' : t -l . 

Section 2. Max· urn. Vacation Accumulation. Employees shall be allowed to 

accumtilate vacation-tim~ up to the -following maiimum: . 
: · ... . . 

~ A. 56-h ur per week Employees 1,200 hours. 
B. 40-hpur per week Employees 800 hours. 

· . . -

· The Township sJl not be obligated to any Employee for compensation who is laid 

:.; •off, resigns, retires, or is therwise separated from the service of the Township for accrued 

. fn_.- f 
! 

I . 

. ~ !. ; 
A. 
B. 

ur per week Employee 720 hours. 
40­ our per week Employee 480 hours. 

For employees hir dafter January 1, 1993, vacation/annual leave time bank pay-offwill 

not be included in comp ting fmal average compensation for pension purposes. Pay-off of 

._ vacation/annual leave · e banks will not have the five (5%) per cent employee pension 

contribution deducted fo employees hired after January 1, 1993. 

The employees · ed prior to January I, 1993 shall have their vacation/annual leave 

bank pay-off included in al average compensation for retirement purposes and be charged 

five (5%) per cent for pe sion contribution. 
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Section 3. Extended Vacations: Employees may be afforded extended vacations from 
.._.. .... :- ~ ..:~ ~ 

time to time throughoUt their Fire Department career, providing the annual vacation schedule 

permits and it does not interfere with the operation of the Department. The same Employee 

_· ~~ot take an extended vacation every year. 
·< ·;;;..: .· ..-..- '..' ;, .::- :__;~:.· .: .~ ; ." .::> ; ' ,. :: .. f_ · .• -: :. 

Extended vacation shall mean: · The total amount of vacation days an . individual 

accrues in one (1) year, from_anniversary to anniversary. For example, a firefighter accrues 

six (6) vacation days, ifhe takes more than six (6) days, this would be considered an extended 

vacation. 

Section 4. No more than one (1) firefighter per shift per platoon will be allowed to be 

on annual leave (vacation) or compensatory leave at one time. Provided, if eight (8) 

Employees are scheduled and available for work, two (2) Employees per shift per platoon may 

be allowed to be on annual leave or compensatory leave_at the same time, provided the 

absence of the second Employee will not result in the Township having to pay overtime 
.· 

premium to another Employee. 

. I·: ·: " ·, 

....": . 

·~ .·. . . 
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·~~:AR .. CiE27.'1oVEiifiMEcANCELtAtioNs .~-
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....- ~ ~ . ­ ~~~~--· ~·lndiViduils shill be - ~-veil-the "C:;ppOitliriicy-to---woi'k,•!f~'tiskS 'issigried by management, 

. _.: : .~ ·.overtiine hours that have een scheduled and subsequently canceled with.less'than severi days 

~ :~" .... - , ~ 
..:...,.. ;;..;.. ~M·;, ,_. ' .. .2. ·· ·, ·tranSfer 

3. 

f"l 
LJ 

i . 
L . • 
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;_· ~)~~ploye~ -~~~~~-~~.:~~~ .~~~}?f~~~~~~~:! :~tg:~. ~~~-J~qu~§t. _~Qt1?: 1~) at ~~ast 

, • . iwetVe (12) h~J~~-~;Q:f:~~~~~~~-~i-ti,~~:-~.¥J~i~i"!' trade_!ime 

shall be one (1) hour. The.. trading oftime, unless -~_by~C!~I.Pyer, shall ot directly 
• ·~· ~~.... . • .• J.' : ..... .•· .......~ ~.· • ..... ·.. -~ • 

or indirectly cause additional cost to the Employer other than that w~~h would . have been 
. ' . . . . 

. ··.· 

caused had the trade not taken place. 

-- ~ . 

",:j 
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~~I · ·., .;:•• • •, ..:::. ··.1t:ih~£IT - :.: _;____ . ···- - -·~..... -~ -~ ~ .. -__ : 

..,;:.;:t;· ~ 

· ~ ~ --:~ ''H·~ ··~ . Section 1. -Maint ance.ofConditions: . Wage~,'-homs and conditions ofemployment 

in effect at the execution f this Agreement shall, exceptas unproved or modified herein, be 

· r~ 'in.aintained d.Uritig.the te · · ·of this Agieenient.- -:~ -- · ·· ':: ~~ ·· .· ·~-- ·= -~ · : · ······ · · ·· 

.! . •·; 

! · ·.. 
f- . .. ~- : • • 

·r ..-wageS, hours and .condi .ons of employment during the terms of this .Agreement, either 

· contrary to the provisions ofthis Agreement or established departmental niles and regulations, 
i . 

practice and customs an or administration policy, unless both the Township and the Union 

agree on the change. 

·­

regulations inconsistent 1 erewith. Insofar as any provision of this Agreement shall c-onflict 

with any ordinance or ~ olution of the Township, appropriate amendatory action or other 
! ;
I · : 
t ;
I ,.. ! action shall be taken to j der such ordinance or resolution compatible with this Agreement. 

Section 4. The "on and its members share the Township's desire and goal that its 

Fire Department be well ained, equipped and cost efficient. We will continue to cooperate 
. . . . . . - . 

in every way toward the oal that Harrison Township have the finest Fire Department in the 

Country. 

The Union does n t intend that "Maintenance ofConditions" be used to interfere with 

the Township's right, and indeed obligation, to train, equip and direct its Fire Department. The 

purpose of "Maintenanc of Conditions" is to protect the Union and its members from any 
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. • . ... ..,._..... .. ~i .:·._·. ~:?-~:::_~~~~('~{<':~.: ·. -.. 
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-~- - .... . <""·:·­..~·..: .~: ~ . ... -. 
. ...... 

0 

. . •• : .." r . · . -· _.. ·,· · :. ·· 

.', ·..~ -:::~, ~ :..:..:~;. ..... _... r 
j 

• • ­ arbitrary, unreasonable, or.discriminatory ~hanges in terms and ~onditions ofemployment. 
.. -'< ·- ~~ - :;. ·-. ~- =--· --~~.:..~~ -~~ ;_.. ~::.::~· , :_ ~~.. ::zf~.t:: ;~. ~-::.~_~ :.:..:?.~~:.~~ ~~=:_::.. . . - ., : ..- . :~>~L~~--··· 

.~ : ~-~-~ .. _...The Union will not use the .~Maint~ce _of Conditions" ~ clause to impede legitimate .. 
• • ~ [ ·"'~-.:..~) ·:.~. .. .... : ' -:. ·· "-·.;.· . .. ~ -- ..,..-.. ~ ..-.... ... ..., · ·- .. -c ... . .. - - . .. .. - , _ ,. ...... ~-.-;";;~- -·:~ :: ..-;·;:.~...;.::.;::.. -;:--..,..:..~-~.......;:_ ... . · - :....... , ... .. ~ •• .. .. 4 ....... . ~ - ~=~ .... ·. . . 

. ;J\.: .L~~~g~~~tdecis!ons,, ~.g._ t~4 ~!1..~ ~~~~po~!P:~~ t,t~~t~~!~~~~~-..~~-~~~g~~ 
·. .. . . . . . . . . . ... - . ·.. _.. . . ., .,· .. 

It is understood that this restriction on the performance ofBarg$ing Unit work by 
..... * • •·.. · .: : · .--.• · . .....::-., - - ..... ~ · · - ......~ . ~ - ... • - . - .. .....~ . . .... ...; _ • • - ~ -. - ~ 

-· ·;_persons other than those employed_within this Collective Bargainillg Unit shall not serve to 
• ~ •... -:. •. ... ~ . , ,;. .. • . ... • • "' • • •• • • ~ ••• • .f. • • . . . .. , .;., .. - ... .... ... • .:. • ;:.... .=-..::.._ :.. ..:,.... ;--..:::.-_ .. . ·-- ·- · . ·--··- .. : .... - ... ­

... foreclose the Township ofHarrison from utilizing the established Mutual Aid Pact it has with 
.; . J .J - .. . . . , . • . . . ·· - . ,. , _ ' ... . ~ .. - . . . . . .-· . .. 
. . .. . 

-··-::.existing co~unities. 
r" ....... ~ . ... ·- -· .. .. • • .... ,. - •• 

Section 5. The Township shall give advance notice to the Union of any proposed 
• • • • • • 0 • • -· 

- 0 

changes to any _Mutual Aid Agreement with other neighboring communities. This sectio11: does 

;.. :---.. not allow the.Union any right to negotiate or approve any Mutual Aid Agreem nt prior to 
~...~ ..... .,..... .. . - . . . . -... .. . •.. .. -:. ... ·- ··: . . .... 

. .... ., ·. .• • .c : ~ . _.. '- · · 
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::: r 

I -. 
.. . . ....· 

:- ~ . 
.-: , ··· ·· :- _ 

Section 1. -~ The parties ·to this A~ent mutu8ny--iecognize that ~the servic~ 

.,, iJ performed by the Emplo . ees covered by this Agreement are services eSseritial to the pUblic 

~~ i·.} 
f· ·.-:;~i~health, safety and wel:fl e. ·Therefore, the ··Association agrees that, dUring.,_the-life of this 

' -f~ .- . 

_-: -.: Agreement, neither the Association, its officers or agents or Employees will authoiize, 

instigate, aid or condone or engage in a strike, or other interference, to include ·picketing, in 

or out ofuniform, within e Township operations. The Employees further pledge that there 

will not be any concerted ailure to report for duty, nor shall they absent themselves from their 

work, stop work, or abstain in whole, or in part, from the full, faithful arid proper 

performance of the duties oftheir employment. The Township agrees that during the life of 
i j 

. 
I I 

l j: r.:,. this Agreement, there sh 11 be no lockouts.1· ,: 

,· ~ j
r t: ,___; . 

Section 2. lndivi ual Employees or groups ofEmployees who violate Section 1. of 

this Article, will be subje tto discipline up to and including discharge. 
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. .~~i·r;:;;a.":liMembers·of the baqaining unit may,engage in suppl~ental eniplQYD.J:etit if they so 
...., .._.. ,; ...... .. \--..· :... ;:- .·...-c- ~ J. -: -~ _. , ... .:;-,.(" · ,.(. ~_. .,.. .... ':•.-• -· ... -. ·- . ..:._..h ~ .,. ~ r . ~ ~- - ~. ....... . ~.. .- · ··~· -- . · .· . ..... 1'-- •• ..c-.._.._=.. -. _; -. ·~ =~-- :-... : ··· '"'· 

. ·. .· 

-- ~-- · _ :~ -~ii -J .~sire, provided, however, that it js un~erstOO<f: ~d agreed th~t *e first ~~ligation of the 
>. ••• • .: .-• - • • • .... .. - • .... .. .. • - -- -- - --- · .:- • .• •. .. ... ,~ ... 

·· . ::c;:m~~rthebiirg;ili,i;;~~is to~T~~ and sUppr~eritd ~~oym~t~
0 

_. ., ,_ ·~ · ...- -. '-, ; ~ - ...~ ... .... ~ L ,"-" _!: -~ ,~ ... · - ~·..-~ OJo""' · -· ~ . - •, .:-· - .. ' _.. ,._,_Iii<-. ~ :._,. •, • f•..-l't ,- ._ ,._, i"' -''" ~ ~ -" , ... .. ... 
0 

,. :: _.
1 

.. ~ '' /J - ~= · ~• , <I I 

; ..~ ~ in no way confli~,Y(ith regularly_.assigned duties~ It is also agreed that commercial activities 
. . .. . .. ,, ... ... .. ... . . 

·., ..·~ not be performed on or with township property andl!)r at township·expense. · : -~ ~r -: 
. .;~ . 

. ~ ·.:;~ ....~ .~ 

. """' ,: ....­

. · ~,; ._::."., 

·., .., '."'.;;... 

. -!... -- . .. :. .·• 

.1 

. i 
.j . 

. . ·.:;: .. ~ -· 

~:_ . ..• J 
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TICLE 32. ·- HEALTH AND FITNESS - ~ -~- _ ~-~· . ·~ --- -­

i. G 
;-: ' -"! 
: ! "-_~.: 

-~ _· ·prior to being hired. Fire ghters must meet the health standards as established by the Civil 

· . ,. ~:. ~ ~ service Commission prio to being hired. · ,,._--. 

B. To be retain d as a firefighter, each Employee shall submit to a physical 
~~ 

j ~ .-i ..-·.·v~xamination at intervals at comply with NFPA ~d/or MIOSHA standards, but in no event 

r . to exceed thirty-six (36)t __ · 
t-- · 
l . .· 

Upon request of e Township Board, Employees must submit to further physical 

examination to remain q ·fled for work. In the event a firefighter is determined unqualified 
,-,
' . 

for medical reasons to co tinue as a firefighter, the Township may require retirement under 

l 
l'
i 
lj
I . , ·.. -Michigan Act #345 ofl9 '7. .­

l· i i 
~ ·---· 

C. As a condition f continued receipt ofbenefits, the Employer, at its expense, may 
i ; 

l
i 

.; 
: 

require the Employee to s bmit to a physical examination or other tests as recommended by 

its physician, in order to erify the Employee's ability to return to full-time work as it relates 

i 

; . 
, to illness or injury leave. 

i . 
·L . . . . . 

Section 2. Ph sica Fitness -A. Fitness evaluation and fitness counseling shall be part 

of the routine physicals p ovided by the department. 

B. A committee co sisting ofmembers ofthe Fire Department, appointed by the Chief, 

- : ':'~ shall be established tom e recommendations and assist in administering a health fitness 

62 



program for the department. l'he Township reserVes the sale right to determine the extent of 

·~:_;:.:-. .. ·.. ;:_ ~; .resources (financial and manpower) committed to this program. • •r • 

'- · · ··. 
: :.:. ·~- ~-

- ~ .. - ~ ' . . · c. The Township recognizes that the employees agreed to reduce the down time 

from 1600 homs to lSOO hours for the sole purpose of the physical fitness program, with the 

·I . 
understanding that a quality program will be continued. r -­

.:;; Section 3 . . Drug and Alco~ol Testing. A. Policy The Fire Departm~t ~ognizes 
.. . - .. . 

illicit drug usage as a threat to the public welfare and the employees ofthe department. Thus, 

as part of the fitness program, the Fire Department will take the necessary steps, including 

. . .. drug testing, to eliminate illicit drug usage. It is the goal of this policy to prevent and 

· . rehabilitate rather than terminate the employment of workers who are abusing drugs. No 

member of the Fire Department shall be discharged for illegal drug use without first having 

been offered the opportunity to discontinue use either through personal choice or by treatment 

for chemical dependency, if such treatment is needed. 

B. Informing Employees About Drug Testing: All employees will be fully informed 

of the Fire Department's drug testing policy before testing is administered. Employees will 
. . . . . . . . . . ·: 

.. be provided with .information conceining the impact of the use of drugs on job performance .. 

In addition, the employer shall inform the employees ofhow the tests are conducted, how well 

the tests perform, when the tests will be conducted, what the tests can determine, and the 

consequences of testing positive for drug use. All newly hired employees will be provided 

with this information on their iliitial date of hire. No employee shall be tested until this 
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. r--:· 

·: .~ . ;:·..·: 

. .-·:_; 
. -~£-~·information is proVided him. A-copy ·of this article shall tJe distributed to each employee 

,. 
-.. 

... · c. Employees may be ·tested only under the folloWing 

..~~~Circuinstances: ·~at time"o hire;·when·probable causeeXists to believe the fuefighter is urider 
. ./ . 

. !· ~ 
-· ; . . :~ ;, the influence of drugs anYtime the firefighter·is hospit8lized as a·result of an on the job 

:~- : ~~ 
. r-·: -:· Injury~ _ Random or mass esting is prohibited. No such testing maybe conducted without the 

; 
written approval ofthe ·ef Officer in charge of the unit. The ChiefOfficer in charge shall 

! . 

• have trainin~ in dete+ g when it is appropriate to order testing with cause and must . 

-- document in writing whj is to be tested and why the testing was ordered. Failure to follow 

any ofthese procedures sr all result in the elimination of the test results as if no test had been 

administered. The test ~ ts shall be destroyed and no discipline shall be levied against then
! iu 

employee. 

D. Urine Collecti n: Urine collection shall be conducted in a manner which provides 

a high degree of security or the sample and freedom from adulteration. Employees shall not 

be witnessed while submitting a sample. Instead, administrative procedures and biologic 

..· testing of the samples s 11 be conducted.to prevent the submission of fraudulent tests. In 

testing which could resu t in employee discipline, if the test result is positive a split sample 

shall be reserved for md endent analysis by the employee, at his/her expense. Upon request, 

:I an employee shall be e titled to the presence of a union representative before testing is 

administered. 
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' .J..• ~ - •• ! 

E. Breathalizer and Blood Sample Collection: ,Sampl~ ~~-fo~-l?~~~~~ysisj •. 
··:J ~ '• ~..-''J~l~ ~;-· +_: · ~ 

:::~=; ~. . . . ·' :.-- ~ . -~ · ... ·."' 

.·:..::::: or blood analysis for the purpose ofdetermining alcohC?l int~ction~ shall be ~on~ted in a 

.~s: <~: ~. 

:;,_.; ,manner which provid~s ~ ~gh ~egree of_secll;rity for _- the . ~pie ~d free_~om from 
":l .& . · ·- · . · • • . · - -- ~--.... .- . ...- - .. ­

. .-:JJ. ~teration. ~ testing w~ch coul~_re~t in employ~ discipline, i(~~-~~t is positive, 

. _:7-..- a split sample shall be re,sex:ye4,(~~ jndependent analysis ..9Y th~ ~pl~y~ a~ ~s/.her expense. 

~ _. :Upon request, an employee shall be entitled to the presence ofa upion representative before 
., . . 

~ ~ testing is administered. 

F. , Urine Testing Procedures: All samples shall be tested fo~ .CHEMICAL 

.AD~TERATION,.NARCOTICS, CANNABIS, PCP, COCAINE, AMPHETAMINES, 

!·~:.. ~ _SEDATIVES. The testing shall be done by a Selected Laboratory and the following 

· - . ~r;_.s~4ards shall b~ ~ed: 

DRUG TESTING STANDARDS 

DRUG SCREENING TEST 
CONFIRMATION 

Amphetamines 300 ng/ml Amphetamine 500 ng/ml GC-MS 
Barbiturates . 200 nglm.l Barbiturate 500 ng/ml GC-MS 
Benzodiazepine _ 300 ng/ml Oxazepam . 500 nglml GC-MS 
Cannabis 50 ng/m.l Delta-THC 100 ng/ml GC-MS 
Cocaine 300 ng/ml Metabolite 500 ng/ml GC-MS 
Narcotics 100 ng/m.l Morphine 500 ng/ml GC-MS 
PCP 25 ng/ml PCP 100 ng/ml C-MS 

No test result shall be treated as "Positive" unless the minimum screening and 

confirmation standards set forth above have been met or exceeded. 
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. ! ~· 
. . 

. -:.:,-~~·:j;·X.r:_ .· .Any sample whic has been adulterated or is shown to be a substance other than urine 

~ 
: : 

: 

2 

: 
· · shall be reported as sue . All samples which test positive on a screening test shall be 

: 
-:' confirmed by gas chrom tography-mass spectrophotometry, and no records ofunconfirmed 

:13 ~.:.' ! 
·:, 

positive tests shall be rei ased or retained by the laboratory. •! 
i 

Testing shall be co ducted in a manner to insure that an employee's legal drug use does 
,-­

.·· r· . 
! i ·_ not affect the test results. 

( 

All results shall be evaluated by a suitably tra~ed occupational physician or 

occupational nurse prior o being reported. 

Test results shall e treated with the same confidentiality as other employee medical 

L . records. The test results hall not be reported outside the Fire Department. 
·I 

. ,1 

n - ·- • G. Drug Depend1cy Program: Each person testing positive for illicit drugs or 8Icohol 
I U 

intoxication shall be m~ally ~valuated, counseled and treated .for ~habilitation, ifrequired 
· ~ ., i ' 

I! 

In addition, at any time 1m employee may voluntarily enter the drug dependency program 

without fear of disciplin actions against him. This program is designated to provide care 

and treatment to employ es who are in need ofrehabilitation. Details concerning treatment 
. ' . . . . . . 

any employee receives at this Program shall remain confidential and shall not be released to 

the public. 

testing in the same mann r that he may grieve any managerial action. 
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~;· · .... · . .I. ,Dutv Assignment After Treatment Once an employee successfully completes 
.· • • ~ : ~f~_.:_""'..t ." ~~ - ...... · ~ -~~ ..~~ - .,'., _... • )I ' 

;ic.;.· ' o-;, .··· .. ~ ~; rehabilitation, he shall be returned to his regular duty assignment. Employee reassignment 
~;2~! 

~:.~g treatment shall be based on each individual's circumstances. If follow-up care is 

. . prescnoed after treatment, this ~y be a condition ofemployment. : 

. J. Right of Union Participation: At any time~ the Union, upon request, will have the 
; ·. . 
-· .. ·. 

right to inspect and observe any aspect of the drug testing program with the exception of 

individual test results. The Union may inspect individual test results if the release of this 

information is authorized by the employee involved. 

K. Union Held Harmless: This drug testing program is solely initiated at the request 

ofthe Employer. The Fire Department shall be solely liable for any legal obligations and costs 

:_·arising out ofthe provision and/or application ofthis collective bargaining agreement relating 

.to drug testing. The Union shall be held harmless for violation of any worker rights arising 

. from the administration of the drug testing program. · 

L. Conflict with Other Laws: This article is no way intended to supersede r waive an 

employee's federal or state constitutional rights. 

.. . 
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. l· · · 

•! . _ .... 

~-.. ;: _:·-. ~) t, :~s ~g ,,.,;, , P~~ndeductij for ElnpioYeeS'Will be'iiWilableto atiEJnPto~afterdieEmployee. ­

..~ ••.·.. ,~~ 1~ gives the Town8hip.au orization to withhold the 'given amount ·from his check for items 

•::( ::; -:~ ·autholized for mem~~ oith~-~AS~iatioii~ --:rr-~~-: ;~'•:> ;:.:c,1t : ~·· .~rY~.b'~~ ,:~:,~.-c~ 3rF-·fE~r;:~. '~~ ·.:~~<~~ ~~-~)r;i . 
·. ·.;..-- . 

Where payroll d duction is provided for U.S~ Savings Bonds, foi all··.EmJ)loyee, the 

.fr.--. 
i ·_·-' :-Savings Bo11ds shall be,. elivered to ~e Employee_in ~ sealed envelope. - ..._.; ...! .. 

. "" . ' 

.· ~){ . ·_ :.... : . ~-- - , .. "' .. . ­
'"' 

· . · : . . 

i1n 
f i.J 

1 ; 
i ' 
; i 

. ' 

; . 
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·.. : _:._ : ~~. i. ~ t~ARTICLE 34. INSURANCE ~: -· 
. . • ... • ' • • ··- \.>•Y",_.. •· ~., . • ... .. \ . . . ~ ·: ' 

Section 1. Life and Accident $50,000.00 Life and Accident insmance coverage and · 
:...,.• • ,.. .4 

~rri:.;.benefits shall be_provided for all E!DPloyees. ·In case ofon the job~ injury or death, double 

. . indemnity shall be provided. Upon retirement, the policy shall remain in force wtth a death 

~.; : .~~ benefit of$15,000.00.at the expense ofthe Township. _ ·.- ~ . _. .'_. . 
. . 

Section 2. Probationary Employees will not be assigned ~fighting, hazardous duty, 

or emergency life support assignments l!ntil group term life insurance is in effect and the 

probationary Employee will be notified· by the Township. 

Section 3. Liability Insurance: During the term ofthis contract, the liability insurance 

coverage for the Harrison Township Fire Department will not be reduced or cancelled by 

action ofthe Township. 

Section 4. Blue Cross, Blue Shield Medical, Hospital & Prescription 

Michigan Blue Cross and Michigan Blue Shield hospital, medical, surgical and drug 

insurance coverage with $5.00 co-pay on prescriptions, MVF-1 and additional catastrophic 

rider (Master Medical), shall be provided all Employees. The Employer agrees t provide a 

. Dental Plan under the Dental Care Network offered by Michigan Blue Cross/Blue hield with 

a maximum participation ofTwelve Hundred Dollars ($1,200.00) per person per year. Ion its . 

sole discretion, the Township, may in lieu thereof, provide at least equivalent (hospital­

medical-surgical-drug-dental) coverage from another carrier (including the Go ernmental 

Voluntary Employee Benefit Tru8t, administered by Yeager and Company, Inc.) And which 
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-- ·- -- - -
~: - ·-~--~ ... :..: ~-__.;_,:·--·· · ·- - - - - · ~ -- . ~ • • • - .... ... -- - 4 • • - • • 

or benefits to any ~loyee during any peri~_and which 

i ; ;,:· . .-,:.from Blue Cross PPO or Care Network (HMO). Ifthe request is for Blue Cross Traditional, then 
t • 

dltt:ereJnce between the PPO program and the traditional program cost as 

double and family) 

All current employees may for any of the 3 programs offered during open enrollment. 

n u 

l f with Section 6, Act #345, and after his death, his surviving spouse, shall continue to receive 
i :
' . 

full paid Blue Cross and lue Shield Insurance, (or such equivalent coverage as set forth in 

provided the retiree, or after his death, his surviving spouse, does 

not work elsewhere on full-time basis ("full time basis" to be determined at the mutual . 

Section 6. d the Employer be obligated by law to contribute to . a 

il ·: .1 

benefits provided by the loyer under insurance policies currently in effect as a result of 

tent of the parties that the Employer not be obligated to provide 
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1 • • . :.~:_ri_~.:idouble coverage -~4._to-~e~~!t_<!~~!~P~~~~~~~ ~loy~-~~~~-~i#ed~ !0 __ 
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. ~ . . .·­

.. ·:_ -. ..~~;,z;: ~~--~-:~:,: !-..,_:·Section 7.. ·· The ~Ioyer agreeS-·to:~Y the full preini~ for the cUrrent optical program 

.. :. . ~~- ., modified tO annUal examination and glasses.for the one ~(1) yeai 'Period from the date of this 
' ~ . . - . 

agreem~t _The maximum contribution by the Township in subseqrient years oftheir contract is the 

··: ; ~) ·~_then cilrient price pius ten.(i0%) per cent per year. Th~ current apticafprogram may be stlbStituted, ·· 

: ·for equal or·better benefits, by another carrier during the life of this contract at the ption of the· 

~- ~ · employer~ 

-- j 
,: I 
.:.f. 
·.·.f .: 

. . ~ ' 
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. ~ .-· . 

. ~ .. 

-. ., . . . 

',~· y~:rrl 2i:~'f.! ' \~. ::-i !~·;:' .. ~ 
. ~--

employee hired pnor.iQ·Iuly 1, · 1997~- :-ShaJi ~eive .t0Diriit1 PaY in 
accordance with the folio · g schedule, in addition to their regular saraey:·The percentage below is 

to be applied to the annual base salary in effect on the anniversary of~ date. Payments_~ be made 

after completion ofcon · uous years service as indicated in Section 2 below. 

1.5% 

2.5% 

4.0% 

d Twelfth years 5.00/o 

eenth years 6.5% 

and Seventeenth years 7.5% 

. 9.0% 

10.0% 

Section 2. Emplo ees hired subsequent to July 1, 1997, shall have their longevity based on 

the following schedule: 

· % Base Salary 

2% 

4% 

6% 

-five years 8% 

10% 
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36. UNIFORM AND FOOD ALLOWANCE ·:.:,- ~--· -_-. -- -~:r : 

,......,_ -.... ·-:.. 
o"" .' 

·..:. Employees with safe and ·table protective clothing and equipment_as needed. _· 

Section 2. Uniform Allowance: The Township shall, in addition thereto, and subject 
. - . .. -~ 

to Section 3 of Article , provide each Employee of the Fire Department, a uniform 

I. .; allowance according to th following schedule: 
f· . 

(a) Work Unifo Members: Effective January 1, 1997, members who report for 

duty in a work uni£4 rm shall receive a uniform allowance of$600.00 per year. 

(b) Dress Unifo Members: Effective Januazy 1, 1993, members who report for 

duty in a dress uni£4 rm shall receive a uniform allowance of $600.00 per year. 

(c) Initial Unifo Allowance: The Township shall allow $600.00 for each new n 
LJ 

Employee as a uniform all wance for the first year, for the purchase of adequate items for 
r -~ 

I ., 
t· . 
'- ; present duty or dress unifo and will be paid as follows: A partial payment ofFifty (50%) 

p~r cent shall be made upo hiring and the balance ofFifty (50%) per cent will be paid upon 

completion of probation. 

In his sole discretion the Fire Chief may approve 

reimbursement for or repla ement by an employee ofeyeglasses, dentures and wrist watches 

lost or damaged while on efighting duties, less any amount recoverable therefor by the 
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lost or. ~~~gfs~J~,~~~£~~!g~;:gt;~11dgment_~~. ~~k,~ -
. . . . ·.: ·. - . . . ...0 •· . . . . . .­ . . - • . . . .. - ;- -:~ ' . :·:;;~:;/.;;;?:: 

, ~-:'-:o~~~·~~~~~-.~;;.,~ -~-i"~--~"1-~- ~~ . -~~~-~~~~;_~~ .*::: .'!i~~i:_ i_~-;~~~·- .,;~~· ~ -~~: ~~~ · _;;. ~: ~~~;~>~ -. _.,._>·.. 

Section 4. ::Food Allowance: ~ Effective Jan~ 1,· l997"·TW!=Jlo/-four (24) hour 

/:·_ · fi!efigh~ers_ s~~~~ye~-m~~ ~<?0<1- ~o:w~ce::~f~-~?~~pp...;~:i~~-~~~ -: _· ;_~;-:,±~_; ; ~:·~~-

. -. -ss..~ . All food and uniform allowance_s ~ b!= paid on the first pay ~y subsequent to the 

Employee'~ anniversary date of full-time employment _. 

r 

'I 

. ·~ .. . .. , · 

. ·- '_ ,:· . 

- ... . :.. . ­:. ~ . 
. ; . :.,.. 

• .. ·......f ·_. . ·- . ·-­- .--­ __:.,....., . 

. ! 
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Section I. a. w.&.oJI•~t to Act #345, Public Acts ofMichigan, 1937, as amended, the 

-~-~:- retirement benefit form a of the final average compensation will be 2.5%. _· 

· t:~·ct: -b. All ~s ciation m~bers (Employees) ~II conf:ribute 5% of their payroll 

!-.. 
I 

-·- its membership, mayvolun "ly requ~ a reduction in wages as defined in Article 44 for the express::·; .:_ .. . . •, 

purpose of reducing the e ployee's contribution to the pension fund as defined in Article 37, the 

.._ ~ployee's contribution · be reduced in a like amount to the redu~tion in wages up to a maximum 

of5%. 

Retirement: After vesting a member shall be eligible for voluntary 
; 
~.. ...: 

f the member's years ofcredited service and the member's age meet 

-o 
or exceed seventy-five ( 5). An eligible member may then retire from service upon written 

application to the Retire ent Board. 

Section 2. In acco dance with Section 6, (2)(f), ofAct #345, the Township may decline 

to return the disability etiree to active service if the Township can prove that financial 

, ' __.' · hardship makes it impo sible to do so Without resUlting ·in layoffs. · Any ·failure by .the 

Township to return the isability retiree to active service will be subject to the grievance 

arbitration procedure. I the Township does refuse to return the disability retiree to active 

service, said individual small continue to receive his same disability pension, and shall not in 

any way suffer a loss as result of the Township's refusal to return him/her to active service. 
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I l J l 

..-.. . 

Ifthe disability retiree ~~ed~.~~e.."~c~, the following shall ~pply in aclditi~_ _. 
. .. 

.· ~~·~!. to the provisions ofA~ #345: ,. ;, ·. 
..-. '· .. .,.­

(a) The reemployed individual shall be returned at the rank last held by him/her prior 

i. _• . 

· ; ·it.:~- <-: - _ ; ~ to the disability, and shall be paid the current wages and benefits applicable to that 

-,;;,) ::·: ·.. _.·.,rank. 

. • -~ I (b) The reemployed individual shall perfoqn the duties as assigned ie; (I.) a firefighter 
. •" . ·.· . ·. . .. . . . . ·. . . ·.. . 

returning as an employee shall act in the capacity of a firefighter, (2) a Sergeant, 

Lieutenant, or Captain returning as an employee shall act in a capacity up t but not to 

. .;: ., . . . ;- : 

exceed his/her rank at the time of the disability retirement. 
. . 

It"is understood that to the extent the above provisions conflict with Act #345, the 

. . .­
. ' . ;. ·" . 

.·.. 

· Section 3. Extend the sixty (60%) per cent death benefit for spouses descnoed in 

Section 6(1) (h) ofAct 345 to include: 

a. Spouses of active members whose deaths were not service-connected. The 

widow/widower and their children (dependents) will receive hospital-medical 

·. insurance as defined in this contract as long as the spouse does not ~e~arry or 

is employed and receiving hospital-medical coverage from an employer, or 

b. Spouses of disability retirants who die prior to age 55. 
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. uity btiy back has been··agreea to"by the parties 'aiid will be'revenue 
;~~ . -: - . ' .. . . · ·- -- .. .. . . , . .- -~ --- . . - ....- .. - ... . .. '-~ .. .. . ~ . . . -· . . . . . ---· ... -- - . . . - -· 

!-· · . . .1 , . _ 

i . ~ : "'';. ;-:-;o~f.:. _:!~:-::·~1~ ~-:";,.~ ;:-' -~ ;~' .=::· ·~.- ~.: ·.,; .·· ~ ; 'V'!;''1~-:; , ~~ : "1'!-: _~ - .. - ~ - ,r.' .: :···_-, '< .neutral in its final form. 

.'. ! '~ :: ·'!.:: . ·~ _J·~:-:· . :~- Section 6. ·· See ag~ 39 ~d 48 for inclusion of sick an4 annual leave banks in_ 

retirement final average ompensation calculations. 

- ~ 
' l_ __; 

r1 
i ' I : 
t . _; 
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o. • ..' ' ~II' ~ _-\. ~ • . .. :.:~·:-~~~ : :_~ -. ' ,-,- • ·. ' " ·:· ~ I .~•.;: • • ~ • • . .... 

.~ .- :,:;. ~ ·-:!>:<..:· ,•~_;:~, ~ :'r'. ·.:~ . ~ •; , _ .· ... .. ~ ·.··:~~<~ ;·:'.'. ~:~:~• J·:"·,:~~ :-~· '-7:' >{~;, : ~~-;:~; \;:·. 
1' • :,.:..· • . ;.-.- ­•: :;.! · ..; . 

:- .: i 

: ; ·; .· ,.~..~1a~ ~~~r:;IJ\ll:.eMPl~Y~. sha!l -~~ye :a ~~~.. h9~day pay ~{J)Y?~J:h~~~-'~1~<?~~~dred 

·Fifty ($2,250.00) dollars per year regardless o~ his/her rank and the n:umber of h:olidays 

.._;:i rJV"orked-~g th~, Y~·- " ~OlicJay .~Y. M!aiJ:,~. paid _th!' ~firstpay~y.~~t to the 
0 • 0 . o - ~ ~ • .. . . ..... :''O oA~~ · O o -- - ~ ---: .:~.· ' . i 

; . 
employee's anniversary date offull-time employment. 

j 

, 
.. 

- ...: -= ·- r~.- : Jn the .event of~ation of employment, an employee shall be paid on a pro-rata 
• 0 ' I • o • • • ' o 

. ' ' 

basis of$6.16 daily. 

Example: If an employee terminates his/her employment 185 days after his/her 

anniversary date, he/she shall be paid $1,139.60 which is $6.16 x 185 days. 

....:. 
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.• .. t · ,l_ , ·; .. · 

... ..:~:t~1~·-~.. ;~ . .'1.:· ··. 
-~ : - .. 

'·-·~··· - ~ 

· ~ .. . . . ­.... ~·:m f:t ~=:~~- ·~ · (ARTICLE 39. INCENTIVE PAY 

A firefighter certified as a Basic Emergency Medical Technician, 

or as a Specialist Emerg cy Medical Technician, approved _and certified by the State of . 

.• ~_': ·Michigan Department o Health will receive ail additional salary increment equal to three ...·.· .·.. 
i : : 

(3%) per cent ofhis base wage (as set forth in Article 45) per year. · 
. ,._.,.., 

.._·.,.. ... . i .:_: 
i .~ (b) A :firefighte certified as an Advanced Emergency Medical Technician approved 

and certified by the State f Michigan Department ofHealth will receive an additional salary 

··increment equal to seven 7%) per cent ofhis base wage (as set forth in Article 45) per year, 

or seven (7%) per cent of e base wage (as set forth iii Article 45) ofa Lieutenant, whichever 

.., ·· amount is less, and effecti e with the date ofthe new rank structure (Article 14, Section 3(d). 

. r~ (c) Such paym nts will continue so long as the Employee performs such skill asl .i 
· LJ 

··assigned by the Dep ent for the Emergency Medical Service and retains the basic, 
~ - - -~ 

specialists, or advanced E.M.T. certification by fulfilling all training and retraining 

·::requirements. 

(d) The additio al annual incentive pay salary increments for basic, specialists, and 
. . . . . . . . :. . . 

advanced E.M.T.'s will c ase upon the failure of the firefighter to maintain his certification. 

(e) A :firefighte shall receive only one (1) incentive for any classification ofE.M.T., 

i.e. there is to be no dupli ation of incentive salary increments. 
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(f) Firefighters who ~y~~~~-~yc.~~p~et~~ents and received a certification 

·. _:· ··'·- ·~~-~ in Fire Science from an accredited institution shall receive an additional increm~~ calculated 

.. ~ -~t? :.at two (2%) per cent ofhis/her base wage (as set forth in Article 44) per year. -:~ ... ~ .·.. 

:~' ~:-:·2· :·} ._..(g) _. An Employee, who is eligible, may receive increments for one (1) class of 

E.M.T. and Fire Science Certificate. 

The incentive pay is in addition to the applicable regular hourly rate as set fo111l: 

· ·· .in Article 45, for the purpose ofovertime and longevity. 

, · The annual incentive rate shall be converted (and paid) to hourly rates using a factor 

·- ~' , _of2808, except that the factor for forty (40) hour employees shall be 2080. 

.: (i) The Township shall schedule and pay for the cost ofmaintaining certification for 

.:.:·;· ~ .· :~~· :_basic, specialist, and advanced emergency medical technicians. 

• -# I' •• 

·~; ; . . . ~ . 

.. , G) A recertification bonus of $750.00 shall be paid annually for an ACLS 
~ ~ -

• 1 

. Certification. This bonus shall only be paid if the employee shall give evidence of a valid 

Certification to the Accounting Department (Controller) on the anniversary date ofthe original 

Certification. The recertification bonus shall not be included in item (h) above. Employees 

notholding ACLS certification on the date ofthis Contract, will receive a recerti:fic tion bonus· 

one (1) calendar year after submission of recertification of original certification to the 

Accounting Department. Pension contribution will not be withheld from this bo us and this 

bonus will not be included in final average compensation for retirement purpose . 
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- ·~. _,_; ~- -·- ,.: __.:.. -:..:._____.__:_-..:.- . . - -~ - -~- -.~~ ·__- -~ . .. ~.:__ \"·~.:..~ - ~ - _.. -~ - -. 

. .- ,~~ . . . .,;;.~ 

Section 2 ~: -· Em·· loyees hired.after January ~~-'1996_ shall oruy~receive the following _ 

-~ .incentive amounts. 
. . 
..; 

iL: - · : · . (a) - All perso 1certified as (AEMT) Advanced Emergency Medical Technicians, 
j ... ."-.! 
:· . :4;i 
.. d certified bY: the-.State 'of~chigan O.epartinent of Health, shall 

' . . 

receive a p yment of $2,800.00 once each year at the ·employee's anniversary 

· i- .; date. 

(b) Payments p yable as in (a) above for Fire Science Coursework as follows: 

$800.00 

Copy of Ce ·ficate will be .submitted to the Accounting Office for 
inclusion in the Employee's personnel file. 

' :_ _ ; 

Section 3a Emp oyees hired after January 1, 1996 will not have their incentive 
. n 

r· 1 
1.• 

iJ payments added to their b se salaries for the purpose ofovertime, longevity or final average 

f ._, . ~ . I 
' 
' 

. 
' 

compensation 10r retirem nt purposes. 
; . 

3b The Towns ip shall pay the cost of tuition, books and supplies to retain 

certification ofAEMT as equired. 

3c . Payments for AEMT will cease upon the firefighter or officers . failure to 

maintain his certification. 

Copy of Certificat will be submitted to the Accounting Office for inclusion in the 

Employee's personnel file 
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·. : · .. ..:: . • ...... 
. . - . 

~...ga;~zr~ii~~~~jf :; : . ·.,ARTICLE 40. OCCUPATIONAL INJURY OR SICKNESS --~=: 
.. ..· . ... - -· - _ ,... . .. .- ... .. ·- ---~ ... 

-·· . . •·. -. . - • •..:,: _ • .. . . .-·; r-­
!': ­

(a) · ' Worker's Compensation Benefits: Each Employee who is UDa:ble.to .work as~--
. ..;. : . : ...--~. .: ~-- : . . .,.... . 

- ~~ :: ~t ofan injury or sic~~ arising fro~ the perfo~ce ofhis _duty, related to Township 

. ~ :~~ work, shall _be paid by the l'ownship. the .diff~ce _be~een _his regular rate ofpay and his ; 
• • • • • .. .. .• • • l • • • • • ••• · -:--- • • • .: • . • - ~ • "' •• . 

. · ::.:WPrJcer.s Co~pen,sation BeQe~ts for _the duration ofsaid_Wo~~.~ Compensatio benefits~ 

without loss ofsick days. 
·' • I • 

. · This compensation shall remain in e:ffeet for a period not to exceed one (1) year. If, 

at the end ofone (1) year, the employee is still unable to report to work, he shall be retired, 

according to Act #3_45, Public Acts of 1947, as amended . 
. - ~ . \ . - .. -, ·.. ,, 

.... ' 
ol ' • • • t : .. · !.""' • ~ •• ,. _..:. j - · :..... . -.... ... .. ....: .- .__ .... . 

. .. 

. ·.; kl 
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. ~ \ . . . ::._; ;-:-: 
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- . . 

-:~- :~ 

~:~·- - ~~~ 
.~- . .. 

·.... :_-, .. . .- _...;, ._ ,_, .; .-. { ....:.... ~ -- ...., ' 

The Townshi~ ~ es to pay the amount ofmileage; which is;'"appfoved'by the Harrison 
. . . ·- ... . .. .. .. - . . . . ·· · · ·- "'t . 

· ---~Township Board; however; in no case will it be less thaD so:2o per mile during the term 

': i : i 
: . . of this agreemen , or the cents per mile allowed by the Internal Revenue Service, if 

higher. · 

All requests for re, bursement of necessary expenses incurred will be documented and 

supported on the forms o be furnished by the Employer. It is agreed that if the Employer 

. r· 

. r. . provides vehicles, this p ovision would become null and void . 
. . t __. 

:. f ., 

l ; 

! ' 

I ­. I 
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. ~ .:~·~ ..~ ARTICLE 42. ALTE~ATIVE COR LIGHT DUTY) 
~ :~· - ...:... :... ........ : .... 

Upon submission of medical documentation acceptable to the empl~yer, that an 

employee is unable to temporarily perform firefighting!EMS duties due to non-!llte-of-duty 

,_::c.Jnjury or illness, the Fire Department ~ll provide, at an employee'~ request and with the 
-· .. . .:). - ' .. . ·- ~ 

...~ -- _written approval ofthe Chief, alternative duty. Alternative duty shall be limited to that which 

is medically appropriate and which contributes in a meaningful, identifiable, and cost effective 

way to the.function and mission ofthe Department. The parties agree that the alternative duty 

_. assignment are to be of a .temporary nature and will continue for such period as may be 

!!Cceptable to the Chief. An employee assigned to alternative duty shall not be counted for 

purposes ofminimum manning. 

Alternative duty personnel shall be assigned a forty (40) hour work sched le. The 

employees normal 56-hour rate ofpay as established in Article 44 along with all a plicable 

incentives provided for in the current Collective Bargaining Agreement shall remain intact. 

Leave time shall be accrued at the 56-hour rate, and any leave time taken will be equalized at 

1.4 conversion rate. 

.Employees working alternate du~ shall not suffer any loss ofpay or benefits. No more 

than one (I) employee may be assigned to alternative duty at any one time, unless each 

additional alternative duty assignment requested is approved by the Township Board. 

This Article does not apply to employees injured on the job. 
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:~ · r ... ;c.· ·-· ... "• . .. ­•.-. - .. . 

.. ~ "·_ .·:~: t ; ..: ·~·-.__·:_ . ~..~~~---~~--..~: ·:_l~ ·= ...~ .~:;-:·:· ~ .::=: .. · - . ~-' . 
.. -

_.~~\r.·.(;_._:-_·'i':_>.}_ ·. ~.: ....... • ..' :. >:,.·'· ·~~--~_:;.,:;;;:: :.. ;:-::;::_:;;~~~~-~·<:-(:~ ;·.;:-:.j:--~-:·~- ·/~{~;:__-.;;.- _, . 
":. . i _ : 

~;.· . ~ . 4 - ~-:-_:_.;~2: ·
~: · - ~ 

•:-. I' ' ••• •• • • ! : . •• .. ::.j; ;__..~:.,_... - . ': . .• . 
·:·:~ ·: 

... -,ARTICL 43:BENEFITs PAYABLE UPON SEPARATioN·~~--· --- ... __ ___ _.. 
. ~"- ... -:·. -4 .". ... ;.:_;,.-.._ '::- -::- __ --~- • •f.,. • ;-;•:-. • •• •• • 

.-- ~ 

-~~ . ;..:.·.: 
: ...,.... ·. : ··' ;;:,!~ ~ "'ccSection 1. 7t:tTh "fun~definitions shall coVer all tiPesOf ~~·fiO~iT~ 
-. .. 

_ ..··· ~: 

...··-· 
employment (as amend 

.:..-.-.. ·~ 1' . : ..., .. .. · - - .. ~~ .. :- ! ~... -7:"'"· :·~.,__. . ;~. ,-,.,. _,-.,-: : .. . ·. · . .-- -=:!' _-· <#" - '~ r.: -r~.Yt •ttk .,.;..,. ~~- f'...· '. :'-(•~ ~- ~ ,.,..i_ :',..,..··. , ..·-.> 

. .· InvoluntarY --. :... · . . Sq)alation under the provisions 'ofAct #345 ofthe PUolic 'Actsof1957 
, or by death or layoffofthe employee. 

..:-.;. ·...... • • •• • • • - .. -; .. ··- • •~ • -:- -~.. ,._,. j • • ,. • ~ - ~ ~ •• . .~ .;: 2: : ..:' :" 
. . 

Voluntary ·_ :Any separation.not covered by the above.defiiritions of ''Dismissali' . 
.- arid/or "Involuntary". ·' ._-, _,. , ·· .. ·. ,.. ; .. ... , ·~;. ! ­

Type ofBenefit: Dismissal 
Voluntary 

. . Involuntary
-- .. ., 

VACATION LEAVE Actual accrued hours 
· Article 26 

· I . Section 1 -:':.. .· . ... :. ..·: . -­·f 
. !~ . 
i r o.:· SICK LEAVE 50% ofaccrued hours 

Article 23 
Section 3 

HOLIDAY PAY Pro-rated 
·Article 38 

LONGEVITY Pro-rated 
Article 35 

OVERTIME Actual accrued hours 
Article 21 
Section 1 

COMPENSATORY Actual Hours to maximum of 72 
(at straight time wges) 
Article 25 
Section 3 
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• • •'9 ••• 

. - - . . . 

All _p~y all~~anc;~s . and.)l~e_!i;ts .sJWI be.CO!¥~ ftom...the .~!versary date of 
• ·.. -. , ., '. : : ~ :.. .• . r~ · •... • - ". ""::~ ~---.::' ~":" -~ :::··->:•:_ ~~·. :::::: ... ~..: ·:• .·:~- .' ,_ :-.. .:::;~ ,..;,_....~ ~~. ~ ": ·~~· -· ..;;: ,: • ..: .~~ ·. . '· . . ·. . .. .. 

-... 
·:... . qi.riiemployment. :ln th~ eventof.separati~ by death ofthe ~loyee~ : ·paym~tQf_the_applicable 

• - .. • • ... .. · -·"". . . ..;t. ~ .... ~· • •• :- J •• • ~ • ./. . • • • • • • • • _... ·- - _• .Jo ­

benefits will be made to his beneficiary or estate. 
: ­

.. ..... absence, or any 9-~er reaSQD, ~~ce_ .c~v~ge .cqn1:iJl~es only·f~r rJle .~alance of the 
1• :.r; • •_..._,.,.. .: . - · ~ ~ . • • ~ 1.- ~ -- 1 ... :-~ i l) .--....;- (_ '•:- ' ~.1-~. ....! .- -c.:-0.J- .: -~ · · - - --- : ;~ •'.:-~ J . ... ....,_ - ..-•....,.; :_ .. ~"'.f.- •..,~ .- ..1 - ... " : 1 ;-_; Ji.. :. . ..~ - - • .- • • 

month in which such te~ti~: ~c~~-oi Until .the next payment is due, whichever is later. 
-- ~ 

:~" -~ .. - d section't '~y';;cif~all~~cepmdanEmpl~yeeunckrArticlej6-dunngbis I8st 

twelve (12) months ofemployment with the Township shall be prorated on a monthly basis 

for the number of such months following the date of termination, and that portion shall be 

re~e.d to ~e Township by a reduction of the other benefits owing to the eparated 

Employee. 

87 



· ---- ·-- "~--··--·~ ~ ~·- - --~ -. 
. . . --: -··- ___._ ____:.. -·- ,· . ­

.. .. : 

. : --:---;--- ---:-------....---,-...,-;---;--- .---:-"-- -.-~ 

. .I . - . - •.-: · ­
•. • ~41" ' ::-·f\. - .... ... --· .... .. . 

· ~!!ARTICLE 44 
. : ... 

:. ·~ .: 

DEPARTMENT SCHEDULE OF.WAGES -- . ..... . ·- --- ·-- -- ·....- - ­
: ~~::i~- "r~1997-2000 

... ,.,HIRED.,PRJOR TO JANUARY 1,1993 

i· • :-~ ; 

i :-~·.r-; 
k-t-_, r·:.::~ 

... .! •;<! = /'-t 't. . . . ... . . • 
... 

L:_ ·· .·:~-:~~.~~robation-.Firefig 2~~490.47 25,225.19 25,981.94 . 26,761.40 
.··... 

,.,... r.:;,._:~-=-~ ..~ ·" • - '"-·; ~ .i ' :: ... 8.191 8.437 8.690 8.950 

' . : ... After 12 Months-Fi 28,164.04 29,008.96 29,879.23 30,775.61 
! . :. .! .: 

9.419 9.702 9~993 . ·. - 10.293 

. After 24 Months-F 32,388.65 33,360.31 34,361.12 35,391.95 
10.832 11.157 11.492 11.837 

. i 
·-.~_ After 36 Months 39,556.96 40,743.67 41,965.98 43,224.96 

13.230 13.627 14.035 14.457 

· After 48 Months-Fi 46,725.27 48,127.03 49,570.84 51,057.96 
15.627 16.096 16.579 17.076 

D 
-· Sergeants 49,528.79 51 ,014.65 52,545.09 54,121.44 

: .._, 
; . 1 16.565 17.062 17.574 18.101 
I ! 

Lieutenants 53,491.09 55,095.82 56,748.70 58,451.16 
17.890 18.427 18.979 19.549 

i . 

Captains (56) hours 57,770.38 59,503.49 61,288.59 63,127.25 

.. . 1.9.321 .19.901 20.498 . 21.113 

Captains (40) hours 57,770.38 59,503.49 61,288.59 63,127.25 
27.774 28.607 29.466 30.350 

Assistant Chief (40) rs 62,392.01 64,263.77 66,191.68 68,177.43 
29.996 30.896 31.823 32.778 

. •. . •· 1 . q 

... 
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} t • , 

. .: ~ . 

. :~ ~ARTICLE 44 
·r.,..,..~-- .. , ... ., - -· . ~ -~ ..;_,., .. 

~ ": :..~ ..~-.-~ FIRE DEPAR1JIENT SCHEDULE OF WAGES 
•. . ·-..; ~ 

.. - ,, . . ·D;SJS._'~1997-2000
;~:::. :· . ~ -· ·: 

.HI~D -~ERJANU~y 1, 1993 

. · . .--, ~• .- - --~ ~~ _;.. probation-firefigh~er . . --~~~490.4? 25,225.19 25,981.94 . 

: ·· .·:- ;.j 

· ·-- ~_ ,__··..: :·:, ·· ~ · ·- -- _· ·. ..~ · -... ;·- · 
<:. ~-.::::.-. -~ ~ - .- ~' .. 

_After 12 Months-Firefighter 

' :._; 
··-· -· ·-· 

J.'fter 24 Months-Rrefighter · 

After 36 Months-Firefighter 

. - ... 
~ _, -·­

After 48 Months-Firefighter 

·:.:;_ "' _· -~-- . :, ,.,. '.,., ( · . . ­

After 60 Months-Firefighter 

Sergeants 

Lieutenants 

Captains (56) hours _ 

Captains (40) hours 

Assistant Chief (40) hours 

~ :: ·~- ··8.191 
: . ._; . . 

28,937.43 
.._ 9.678 

33,384.39 
11.165 

37,831.34 
. ··12.653 

42,278.31 
14.140 

46,725.27 
15.627 

49,528.79 
16.565 

53,491.09 
17.890 

·57,770.38 
1·9.321 

57,n0.38 
27.774 

62,392.01 
29.996 

_
8.437 -~,., . ~-,.~· "' 8.690 

29,805.55 30,699.72 
9.968 10.267 

34,385.92 35,417.50 
11.500 11.845 

38,966.28 40,135.27 
13.032 13.423 

43,546.66 44,853.06 
14.564 15.001 

48,127.03 49,570.84 
..16.57916.096 

51,014.65 52,545.09 
17.062 17.574 

55,095.82 56,748.70 
18.427 18.979 

·59,503.49 61-,288.59 
19.901 20.498 

59,503.49 61,288.59 
28.607 29.466 

64,263.77 66,191.68 
30.896 31.823 

_26,761.40 
· .-: ·'- ·8.950 

3 ,620.71 
10.575 

36,480.03 
12.201 

41,339.33 
.. 13.826 

46,198.65 
15.451 

51,057.96 
17.076 

54,121.44 
18.101 

5 ,451.16 
19.549 

·6 ,127.25 
21.113 

6 ,127.25 . 
30.350 

68,177.43 
32.778 
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http:61,288.59
http:59,503.49
http:61-,288.59
http:59,503.49
http:56,748.70
http:55,095.82
http:52,545.09
http:51,014.65
http:49,570.84
http:48,127.03
http:44,853.06
http:43,546.66
http:40,135.27
http:38,966.28
http:35,417.50
http:34,385.92
http:30,699.72
http:29,805.55
http:62,392.01
http:57,n0.38
http:57,770.38
http:53,491.09
http:49,528.79
http:46,725.27
http:42,278.31
http:37,831.34
http:33,384.39
http:28,937.43
http:25,981.94
http:25,225.19
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;•: .· .· 

~ : . .~ _ - .._.- -~~ -::~cfi:.r!<~· ~l -~:Section 1. Duration. This Agreement shan be effective Januacy 1, 1997 and sball remain in 
.:: : · !~:.. . . .. ~ -...... """ . .. ·6· ..~ • · • ~ - . 

full force and effect to and including December 31, 2000. ~ ·__ : .·-·· • ·-. . · ·... -~- -- : ·_ ·--- · ·· ··, .·: ·_ ­

Section 2. Notification. In the event either party wishes to terminate this Agreement, it shall 

give written notice to the otherparty ninety (90) days prior to the termination date. In the event notice 

is not given, this Agreement shall continue on a year-to-year basis. The termination date of this 

Agreementis December 31,2000. Notices under this Seetion shall be _sufficient ifsent by certified· · 

mail: 

To the Township: To the Tpwnship Supervisor at the Township offices. 

To the Union: To any officer ofLocal Union 1737 IAFF at Harrison Township Firefighters 

Association, 27061 Crocker Boulevard, Harrison Township, Michigan 48045. 

Section 3. Extension. In the event that negotiations extend beyond the said expiration date 

of this Agreement, the terms and provisions of this Agreement shall remain in full force and effect 

pending any agreement upon a new contract. 

Date June 10, 1997 

IN WITNESS WHEREOF, the parties have executed this Agreement by their duly authorized 

representatives the day and year first above written. · 

.. ... .. 
. .· ~:.;~ 
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.. .LETTER OF UNDERSTANDIN'G 
. . ·.,.· EFFECTIVE June 10, 1997 

. . 

!_> ·ili.i 2,.-+~{)~i>ia.~~if.:gi } · . ·::: · -' , -. ·- ·. ~ .S: ) .-...- ur.~1o ..~~~.J:: · .. 
This Letter ofUnderstanding between Local #1737 International Association ofFirefigbters and·tbe ~Township 

ofHarrison, entered into the lOth ·. ·· D!lY of ·Jnne· :,i . · 1997, shall be made part o(the Collect;i~~gaip~•g~=. • 

for the period January 1, 1997 through December 31,2000 and attached thereto. ·~----
. \ r,,., ·-'ll~,.. . - • ... " . ··:::--'· . . .. 

Article 20. Promotions. Section 4 .(Ai.(3). 'The..requirement ofa four-year University DeP. for.;AssiStant Chief' 
shall be modified to read that an "AssociateS pegree" Win now be required. ' -- ~.. ·· -. .!~:-- ~ · . ­

: -~~\n~~~~ - ~- ~-~, . '· .. .?~~ . . .. .. .. _·- _ .S'::L! t ?.~~ ~:L.;: _..: .j~l! 
This modification will only apply to those who hold the rank of "Captain" prior to Jan~ 1, 1998~ · 

.~. ··-·~ . . . ' . ,_\.'\ ·· - . · ' · -. ..... '• ·.. ~ . ':.. 
..;_·.·.· . - .- . -• • -. ~:· _ :.... .... _· •• :...-_ _._ "It ·r :-.!':" - . --. -~ ;·· -••- -- _ - _ __ ... ~_ _ :.~ ··-· -- --·.-- ·-... ---~·~· =:- ~- ~.-::·~:- ~:;~~=- : ·.~ -~ 

-

--~ --.'" · ··. 

A 
.. -....·. . ·. 

- ·:, ...·: ..:· 

... 
:: 1 

Its: Treasurer 

By.~~
Christian s;tOell 

Its: Secretary 
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