
SETTLEMENT AGREEMENT

5. Article 78.0 - Miscellaneous Personnel Policy, Section 78.5 Continuing
Education shall be revised to provide as follows:

The Employer shall encourage any employee of this bargaining unit to
continue his education by providing, as an incentive, the reimbursement of
any personal expenses for tuition costs up to a maximum amount for each

Article 66.0 - Disability Leave - Compensation, Section 66.1 shall be
revised to provide as follows:

The compensation paid by the City to any employee granted a disability
leave during the period thereof shall represent the amount of the
employee's net take home salary or wages which he received at the time
of the commencement of such 'leave,' plus increases periodically allotted
to the employee's classification, less the amount of the employee shall
receive for benefits under the Michigan State Workers Compensation
Insurance Act, together with the compensation received by the employee
from any gainful employment. The payment in addition to Workers'
Compensation \vill be made for the period of disability leave up to a
maximum of eighteen (18) months.

30.6 Special requests for certain leave days shall be made in writing to
the Platoon Commander before the seventh (ih

) day of the
preceding schedule. Each Supervisor assigned to a Uniform shift
shall be afforded at least one weekend on leave per 28 day cycle, if
requested.

Article 30.0 - Hours of Work and Scheduling, Section 30.6 shall be
revised to provide as follows:

The parties' new contract shall consist of the parties' prior contract (in
effect from July 1, 1996, to June 30, 1999) except as amended by the
terms of this Settlement Agreement.

The parties agree to a three (3) year contract effective July 1, 1999, to and
including June 30, 2002.

4.

3.

2.

1.

It is hereby agreed by and between the City of Grosse Pointe Woods (hereinafter
referred to as the "City") and the City of Grosse Pointe Woods Command Officers
Association (hereinafter referred to as the "Association") that, in tentative settlement of
all outstanding issues under negotiation, the parties' bargaining teams hereby agree as
follows and hereby agree that the following settlement has already been ratified by the
members of the Association and is subject to ratification by the City Council:
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employee of $1,500 each year, provided that the following requirements
have been met:

(Balance of the Section to remain unchanged)

6. Appendix A - Salary Schedule for Public Safety Lieutenant, Sergeant, and
Corporal shall be amended to reflect a three (3%) percent across the board
increase effective July 1, 1999, July 1, 2000, and July 1, 200l.
Accordingly, Appendix A shall be revised to provide as follows:

APPENDIX A

SALARY SCHEDULE FOR PUBLIC SAFETY
LIEUTENANT, SERGEANT, AND CORPORAL

Effective July 1. 1999:

Lieutenant
Sergeant
Corporal

Effective July 1. 2000:

Lieutenant
Sergeant
Corporal

Effective July 1. 2001:

Lieutenant
Sergeant
Corporal

7. The Union has withdrawn all other proposals.

8. The City has withdrawn all other proposals.

$59,519.58
$57,100.11
$52,260.14

$61,305.17
$58,813.11
$53,827.94

$63,144.32
$60,577.51
$55,442.78

9. This Agreement has been ratified by the members of the Association and
will become effective upon ratification by the City Council.
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This Settlement Agreement IS signed by. the parties' duly authorized
representatives.

[J~pDd~
Dennis B. DuBay (P12 )
Attorney, City of Grosse Pointe Woods

APPROVED FOR SIGNATURE

~W-.-
Peter A. Thomas
Acting City Administrator

Dated:

CITY OF GROSSE POINTE WOODS

~E/f~
~ Robert . Novitke
'I Mayor
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AGREFMENT

This Agreement, entered into as of July 1, 1996, by and between the City of Grosse Pointe
Woods, a Municipality in Wayne County, Michigan, hereinafter referred to as the IICity II, and the
Command Officers Association, hereinafter referred to as the IIAssociation. "

Pu rpose and Intent: The general purpose of this Agreement is to set forth terms and
conditions of employment, and to promote orderly and peaceful labor relations for the mutual
interest of the City, the employees, and the Association.

The parties recognize the essential public service here involved and that the interest of the
community and the job security of the employees depend upon the City's success in establishing
and maintaining proper services to its citizens.

The parties mutually recognize that the responsibility of both the Public Safety Department
employees and the City to the public requires that any disputes arising between the Public Safety
Department employees and the City be adjusted and settled in an orderly manner without
interruption of said service to the public.

To these ends the City and the Association encourage to the fullest degree friendly and
cooperative relations between the perspective representatives at all levels and among all
employees.

Now, Therefore, for and in consideration of the premises and the mutual promises and
agreements hereinafter contained, it is agreed that:

1.0 -- DEFINITIONS

1.1 For purposes of this Agreement, definitions shall be as follows:

1.1.1 "Administrationll shall mean the City Administrator or his designee.

1.1.2 "City" or IIEmployer" shall mean the City of Grosse Pointe Woods, Wayne
County, Michigan.

1.1.3 IIPresident" shall mean the elected President or his authorized representative of the
Command Officers Association.

1.1.4 "Associationll shall mean the Command Officers Association.

1.1.5 "Employees" shall mean the Public Safety Officers classified as Lieutenants,
Sergeants or Corporals.
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1.1.6

1.1.7

1.1.8

1.1.9

1.1.10

1.1.11

1.1.12

2.1

2.2

3.1

"Department" shall mean the Department of Public Safety of the City of Grosse
Pointe Woods.

"Management" shall mean the Director of the Public Safety Department, Deputy
Director, Lieutenants, Sergeants, Corporals and the City Administrator, or his
designated representative.

"Shift" shall mean the period for which the employee as scheduled to be present
and working.

"Seniority" shall mean the last continuous period of employment within the
Department of Public Safety.

"Seniority Date" shall mean the employee Is last date of hire with the Department
of Public Safety.

"Members" shall mean employees belonging to the Command Officers Association.

"Promotional Committee" shall mean the City Administrator and the Director of
Public Safety.

2.0 -- RECOGNITION

Bargaining Unit.

The Employer hereby recognizes the Association as the sole and exclusive
collective bargaining agency for all ~blic Safety Lieutenants, Sergeants and
Corporals (described as Employees in Section 1.1.5 of the Agreement) and
excluding all civilian personnel and/or any part-time or temporary employees in the
matter of wages, hours of work and other conditions of employment.

The Employer shall not enter into any agreements with its employees, individually
or collectively, or with any other organization which, in any way, is in conflict
with the provisions covered by this Agreement.

3.0 -- REPRESENTATION

The employees shall be represented by a committee of three (3) members, one of
whom shall be the Chainnan, who shall be selected in any manner determined by
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3.2 Dues Deduction.

3.1.1 Promptly following the effective date of this Agreement, the Association and the
City shall provide to each other a written list of names and titles of their respective
representatives, and will, from time to time, provide prompt notice of any changes.

3.3

the Grosse Pointe Woods Command Officers Association membership. There may
be alternates appointed in the absence of a regular committeeman. If necessary ,
the City shall pennit three (3) on-duty officers to participate in negotiation
meetings without loss of pay. The City may be represented by a committee of
three (3) representatives. The City and the Association may have outside
representation present.

The City will deduct upon signed authorization of each officer all proper dues for
the Grosse Pointe Woods Command Officers Association and forward same to the
Association Treasurer every month. The Association agrees to save the City and
its officials hannless from any action growing out of these deductions.

Agency Shop.

It shall be a condition of employment for all current employees covered by this
Agreement to become and remain members of the Association on, the completion
of six (6) months continuous service with the City, or in lieu thereof, to the extent
permitted by state and federal law, to pay a service fee equal to the regular
constituted dues and initiation fee paid monthly by members of the Association.

New employees in the job classification covered by this Agreement shall either
become members of the Association or in lieu thereof, pay a service fee as
specified above after completion of six (6) months continuous service with the
City.

The City shall take no action pursuant to this "Agency Shop" clause without sworn
certification by the President and Secretary of the Association that an employee has
failed to meet the requirements of this Section, and not then unless and until the
Association agrees to hold the City harmless against all loss, costs or damages it
may incur in the event it takes action hereunder at the certified request of the
Association.
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4.1

4.2

5.1

5.1.1

5.1.2

5.1.3

5.1.4

6.1

4.0 -- NO DISCRIMINATION

There shall be no discrimination against any employee because of his membership
in the Association, or because of his acting as an officer in any other capacity in
behalf of the Association.

The President of the Grosse Pointe Woods Command Officers Association, or his
representative, may represent any bargaining unit member upon the members
request in any action taken against such member.

5.0 -- JOINT RESPONSmILITIES

No Strike - No Lockouts.

There shall be no strikes, concerted failure to report for work, slowdowns, or
stoppages of work, nor any lockouts, during the term of this contract; nor during
any period of time while negotiations are in progress between the parties hereto for
the amendment or renewal of this Agreement.

Any employee who violates the provisions of paragraph 5.1.1 above, shall be
subject to disciplinary action up to and including discharge.

The City will not lock out any employees during the term of this Agreement or
while in negotiations for a renewed contract.

The Association and its members will not interfere with or attempt to interfere with
proceedings, the testimony, evidence or cooperation of any member, person,
official body or agent or hearing in connection with disciplinary or grievance
matters.

6.0 -- MANAGEMENT RESPONSmILITY

It is recognized that the management of the Department, the control of its
properties and the maintenance of order and efficiency, is solely a responsibility
of the City. Other rights and responsibilities belonging solely to the City are
hereby recognized, prominent among which, but by no means wholly inclusive are:
The right to decide the number and location of its facilities, stations, et cetera,
work functions to be performed, amount of supervision necessary, machinery and
tool equipment, methods, schedules of work, together with the selection,
procurement, designing, engineering, and control of equipment and materials, and
the right to purchase services of others, contract or otherwise, to enter mutual aid
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6.2

7.1

pacts with other communities, and expressly reserves the right to establish and
maintain Rules, Regulations, and Procedures governing the employees therein,
except when limited by the expressed provisions appearing elsewhere in this
Agreement. Provided, however, any modification or change proposed by the City
in its departmental rules and regulations which affect the membership of this
bargaining unit shall be subjected to the Association President or his designated
representative for their recommendations prior to being placed into effect.

It is further recognized that the responsibility for the management of the
Department, the selection and direction of the working forces, including the right
to hire, suspend or discharge for just cause, assign, promote, demote or transfer
within the Department; and/or layoff employees because of lack of work or for
legitimate reasons is vested exclusively in the City. Provided, however, and unless
otherwise mutually agreed upon, all promotions shall be made in accordance with
this Agreement as outlined in "Promotional Procedure" for a Public Safety
Sergeant or Public Safety Lieutenant. Employees shall have the right to process
grievances with Section 8.0 following, if the Association believes the City has
violated this Agreement or its Rules and Regulations relative to employment.

7.0 -- PROMOTIONAL PROCEDURE

PUBLIC SAFETY SERGEANT

Eligibility: Any Corporal or Public Safety Officer, with five (5) years service
with the Department of Public Safety who has a valid American Red Cross
Advanced first aid card and is qualified in the combat shooting course.

Process:. The promotional process will include:

1. A written examination -- candidates not passing with minimum grade of
seventy (70) in each major section (police, fITe, supervision) will be
disqualified.

2. A proficiency examination -- candidates failing three (3) or more of the
items of the proficiency examination will be disqualified. The proficiency
examinations will be scored to compare with other portions of the test by
assigning score values as follows:

pass five items 100
pass four items 85
pass three items 70
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pass two items disqualified
pass one item disqualified

Each item in the proficiency examination will be practical in nature
requiring demonstration or explanation of skills, equipment, or knowledge
of procedures actually used in the department and expected of every public
safety officer regardless of duty assignment. Failure to complete three (3)
of the five (5) items within the standards set on a pass/fail basis for each
item disqualifies the candidate.

3. Written evaluation by supervisory and command officers not on furlough
candidates receiving a summary evaluation of "not qualified" from three (3)
or more of the evaluations or an averaged score less than seventy (70) from
all evaluations will be disqualified.

4. Oral interview -- candidates rated below "acceptable" seventy (70) by two
(2) or more of the three (3) oral board members will be disqualified.

Scoring: Weight of the phases will be:

7.2

a. Written examination
b. Proficiency examination
c. Written evaluations
d. Oral interview

PUBLIC SAFETY LIEUTENANT

50%
10%
20%

-2.Q%
100%

Eligibility: Any Sergeant and any Corporal not on probationary appointment, who
has a valid American Red Cross advanced fITStaid card and who is qualified in the
combat shooting program.

Process: The promotional process will include:

1. A written examination -- candidates not passing with a minimum grade of
seventy (70) in each major section (police, fIre, administration, law) will
be disqualified.

2. Oral interview -- candidates rated below "acceptable" seventy (70) by two
(2) or more of the three (3) oral board members will he disqualified.
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7

SELECTION AND APPOINTMENT

8.0 -- GRIEVANCE PROCEDURE

50%
25%

..2.5.%
100%

a. Written examination
b. Oral Interview
c. Written evaluations

Scoring: Weight of the phases will be:

Step 1. Any employee having a grievance shall fust take up the matter with the
Director. If not settled within three (3) calendar days (excluding Saturday, Sunday
and holidays), it shall be discussed with the President of the Association. If not

Should a difference arise between the City and the Association or any of the
employees covered by this Agreement as to the meaning, application or
enforcement of this Agreement and/or the Rules, Regulations and Procedures for
the Department, it shall be settled in accordance with the grievance procedure as
set forth beginning at the appropriate step.

This promotional procedure is for the existing vacancy only; there will not be an
eligibility list affecting future position vacancies; except that medical rejections of
successful candidates for the existing vacancy will cause appointment of the next
highest candidate.

The appointment will be for a one-year probationary period which may be
tenninated by the Director of Public Safety at his discretion.

In the event that procedural or other problems arise which, in the opinion of the
promotional committee, cast doubt on the fairness of the promotional process, all
results will be rejected which are affected by such problems and those portions of
the promotional process affected will be repeated, or the entire promotional process
may be rejected and repeated at a later date.

The Director of Public Safety shall then select one (1) of the successful competing
candidates from the three (3) highest scoring candidates for appointment to vacancy
in rank.

3. Written evaluations by command officers not on furlough -- candidates
receiving a summary evaluation of "not qualified" from three (3) or more
command officers will be disqualified.

8.1

7.3



settled in this discussion, the grievance shall be reduced to writing and signed by
the grievant. Any grievance not submitted within five (5) calendar days (excluding
Saturday, Sunday and holidays) of the occurrence shall be considered automatically
closed, except for extenuating circumstances or as mutually agreed upon by both
parties.

S1ep.2. In the event the grievance is not settled in Step 1, a meeting shall be held
between the President and the Director of Public Safety within three (3) calendar
days (excluding Saturday, Sunday and holidays) after conclusion of the Step 1
meeting. The decision of the Director of Public Safety shall be given in writing
within five (5) calendar days (excluding Saturday, Sunday and holidays) of the end
of the meeting (excluding Saturday, Sunday and holidays) unless the time is
extended by mutual agreement by both parties.

Step 3. If the Association is not satisfied with the decision at Step 2, the
Association, through its President, or his designated representative, may, within
five (5) calendar days (excluding Saturday, Sunday and holidays) after date of the
decision at Step 2, submit the grievance in writing to the City Administrator, or his
designated representative. The, Association shall submit its statement of position
and all relevant information with such notice. If the grievance is not so submitted
within five (5) calendar days (excluding Saturday, Sunday and holidays), it will be
considered closed on the basis of the last disposition.

The City Administrator, or his designated representative, shall meet with the
President of the Association, or his designated representative, at which time both
parties may have outside representation at such meeting; provided, notice of such
intent is given the other not less than twenty-four (24) hours in advance of the
meeting.

The City Administrator, or his designated representative, will submit within five
(5) calendar days (excluding Saturday, Sunday and holidays) of such meeting the
Administration's decision in writing to the Association.

~. In all cases, if the Association is not satisfied with the decision of the City
Administrator, or his representative, it shall have five (5) days from date of receipt
of the City Administrator's decision in Step 3 to fue in writing, a demand for
arbitration with the American Arbitration Association as set forth below, which
shall hold a hearing in the grievance and render an award on the basis of evidence
presented thereto.

In the event an Impartial Arbitrator is requested, such Impartial Arbitrator shall be
mutually selected or upon failure to agree, selected through the offices of the
American Arbitration Association.
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8.2

8.3

9.1

9.2

9.3

9.4

9.5

The fees and expenses of such Impartial Arbitrator shall be shared equally.

Any grievance not appealed from a decision in one of the steps of the above
procedure to the next step as prescribed shall be considered dropped. The City
shall not be authorized by this procedure to file grievances against the ,Association.

This Agreement shall not deny legal rights provided by law to any employee.

9.0 -- INVESTIGATIONS

Whenever any complaint or charge shall be brought against an employee from
external or internal sources which focus the investigation upon an employee subject
to this Agreement, the following procedure shall be adhered to, and the employee
shall specifically have the right to representation by the Association at every stage
of the proceeding.

The employee shall be given a written notice of the nature of the investigation.
Such notice shall set forth the name of the complainant, the time, date, place at
which the alleged offense or incident occurred, and a description of the offense or
incident.

Before he is interrogated or required to make any statement, he shall be allowed
the opportunity to obtain the advice of counsel.

Any order to make a written or oral statement shall be a written order, the violation
of which would constitute grounds for disciplinary action by the Department.

The order and the statement shall be considered a private record and shall not be
made available, except under judicial subpoena, to any other agent or agency
without the consent of the employee. Nothing in the foregoing procedure shall
limit the right of the Department to use such statement for Departmental
disciplinary purposes.

Any notice of complaint or charge against an employee will be flied within forty-
eight (48) hours after the action is taken (excluding authorized leave days and
holidays) except when extenuating circumstances prevail, as may be mutually
agreed upon by both parties, in which case the charges shall be flied as soon as
possible and will follow Step 9.1 of this section.
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10.0 -- ATTENDANCE

10.1 The President of the Association, or his designated representative, shall only be
paid for time actually lost during working hours while attending to Association
business between the employer and employee.

The President, or his designated representative, shall be pennitted to leave his job,
upon request, and after receiving approval of his immediate commanding officer,
for the purpose of attending to Association business. Such representative shall
report to his commanding officer upon completion of his business. This right to
receive pay for time lost shall not be abused.

11.0 -- NOTICE OF GRIEVANCE

11. 1 Any notice of grievance involving discharge or suspension must be filed within two
(2) consecutive calendar days after the action is taken (excluding authorized leave
days and holidays).

Any employee who is reinstated after discharge and/or disciplinary layoff, shall be
returned to the same work or w9rk of a similar class at the existing rate of pay, or
as may be agreed to by the parties, as the case may be.

12.0 -- NOTICE REQUIREMENTS

12.1 All layoff and recall notices and notices of disciplinary and discharge action taken
and the reasons therefore shall be in writing and served upon the individual. For
the purpose of this Agreement, service of such notice upon the individual shall be
effected by personal service of such notice upon the individual or mailing such
notice by certified mail to the address of record of the individual. Copy of such
notices shall be given to the President of the Association, or his designated
representative.

13.0 -- AGREEMENT BINDING

13. 1 An agreement reached between the Administration and the Association Committee
is binding on all officers affected and cannot be changed by an individual.
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14.0 -- CONFERENCES

14.1 Meetings to discuss and dispose of problems or grievances may be held whenever
mutually agreed to between the committee and management. A proposed agenda
shall be prepared forty-eight (48) hours in advance of meetings.

15.0 -- SENIORITY

15.1 Each employee shall be placed on the department seniority list.

16.0 -- LAYOFFS

16.1 When there is an indefInite reduction of the working forces in the departme~t the
following procedure shall govern in making layoffs: (Note -- Nothing herein shall
prevent the Association and the City from negotiating reduced working schedules
to curtail layoffs) .

Employees shall be laid off in the reverse order of seniority, provided those who
wish to exercise their seniority must be qualified to perform the work required.
Supervisors will have the right to be demoted during the layoff period and returned
to their previous rank after the layoff period.

17.0 -- TERI\fiNATION OF SENIORITY

17.1 Seniority shall terminate if an employee:

(1) Resigns or retires.

(2) Is discharged for just cause.

(3) If he is absent for three (3) consecutive work days without notifying the
City.

(4) If he is absent for three (3) consecutive work days without justifiable
reason.

(5) Gives a false reason to obtain a leave or if he fails to return to work at the
temiination of a leave contrary to the Rules and Regulations of Department.

(6) If he is laid off for a period equal to seniority at the time of layoff or two
(2) years whichever is the lesser.
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(7) Separation upon settlement covering total disability.

18.0 -- RECALLS

18.1 Recalls shall be made in the reverse order of layoff provided the employee is able
to perfonn the work required in the position classification at the time layoff.

19.0 -- NOTICE OF RECALLS

19.1 Employees on the seniority list"when recalled to work shall be given ten (10)
calendar days advance notice in which to indicate in writing or telegram their
desire to report for work. Recalls shall be made by certified mail. Copy of notices
shall be given to the Association.

19.2 If any employee fails to report within ten (10) calendar days after being notified,
or fails to give a satisfactory explanation for not reporting, he will considered as
having voluntarily resign.

19.3 It shall be the responsibility of the employee to keep the employer advised of his
current mailing address.

20.0 -- ORDER OF RECALL OR LAYOFF

20.1 When the employees are called to work or laid off, the President shall be given the
names and order of calling or laying off.

21.0 -- SENIORITY LIST

21.1 The City shall keep a true seniority list of all bargaining unit members having
seniority rights. Copies shall be given to the President once each six (6) months,
if requested.

22.0 -- EMPLOYEE ADDRESS

22.1 Employees shall notify the City of their proper post office address or change of
address, telephone number and changes, and they shall be given a receipt from the
City that such notices have been given. The City shall be entitled to rely upon the
address and telephone number shown upon its records for all purposes.
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23.0 -- RETENTION OF SENIORITY

23.1 Any employee who is promoted or transferred out of the bargaining unit, but who
continues as an employee of the City, shall retain and accumulate his bargaining
unit seniority, in the event he is returned by the City to the unit. This shall apply
to prior as well as future promotions or transfers.

24.0 -- RETENTION OF SENIORITY

24.1 Employees who are elected or selected to a full time assignment with the
Association and/or Union or to a political office (excepting a political office within
the City of Grosse Pointe Woods) which takes them away from their employment
with the employer, shall be granted a leave of absence without pay for a period not
to exceed two (2) years or the duration of that assignment, whichever is shaner.

25.0 -- RETENTION OF SENIORITY

25.1 Seniority shall in all cases accumulate while an employee is on an approved leave
and for any approved extensions thereof, except as may be specifically excluded
elsewhere in this Agreement.

25.2 An employee on an approved leave of absence shall not lose his ranking for
seniority.

26.0 -- LEAVES OF ABSENCE

26.1 Employees who are elected or selected by the Association to accept a full time
assignment with the Union and which assignment takes them away from their
employment with the employer, shall, upon written request by the Union to the
employer, be given a leave of absence without pay for such purpose, provided that
no more than one (1) employee within the bargaining unit shall be granted such a
leave of absence at the same time and provided, further, that such leave of absence
shall not exceed two (2) years or the duration of that assignment, whichever is
shorter.

26.2 Employees who are elected or selected by the Association to attend functions of the
Association, such as conventions, educational conferences and other Union
activities, shall be allowed time off, not to exceed three (3) working days, without
pay, to attend such, provided that the employer is advised in writing by the
Association of such intended absence at least three (3) regularly scheduled working
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days prior to the start thereof, and provided, further, that no more than two (2)
employees shall be allowed time off without pay to attend the aforesaid function.

26.3 An employee who has a prolonged physical or mental illness or an employee who
has such illness in his immediate family shall be granted, upon wri~en request to
the employer and submission of proof acceptable to the employer, a leave of
absence without pay for a period of time not to exceed three (3) calendar months
in anyone (1) calendar year; provided, however, that subsequent three (3) calendar
months I extension and/or extensions shall be granted to the employee upon the
further submission of need and which is acceptable to the employer.

An employee's immediate family, as referred herein above, shall be defmed to
include only spouse and children of the employee.

26.4 A personal leave of absence, without pay, may be granted for a defmite period of
time not to exceed thirty (30) days in anyone (1) calendar year to an employee
whose services can be spared by the employer. Additional extensions of such leave
of absence may be granted by the employer.

26.5 Leave of absence obtained under false pretense shall not protect an employee's
seniority and his riches thereto.

26.6 Employees who do not return to work within three (3) days after expiration date
of their leave of absence shall be considered as having voluntarily terminated their
employment unless a provable written excuse, submitted within ten (10) days is
accepted by the employer.

26.7 All leaves where applicable shall count toward an employee's entitlement under the
Family Medical Leave Act (effective January 1, 1995).

27.0 -- SPECIAL ASSIGNMENTS

27.1 Assignments of employees covered by this Agreement shall be based on Merit,
Qualifications, Ability, Seniority and Education.

27.2 Notice of special assignments shall be posted each position opening and the
procedure for and the selection procedure for the particular position shall be clearly
outlined in the notice.

27.3 The Detective Bureau Commander shall be selected by the Director of Public
Safety and such assignment may be rotated at his discretion. All supervisory
officers will be eligible to apply for this position.
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28.0 -- GRIEVANCE OF SPECIAL ASSIG~IENT

28.1 Any employee who feels aggrieved in the matter of special assignment. will be
granted a prompt review by the Director of Public Safety. If the employee is of
the opinion that the provisions of Section 27.0 have not been observed in the
making of such special assignments, then the employee so aggrieved may have
recourse through the Grievance Procedure, as provided in this Agreement.

29.0 -- NEW POSITIONS

29.1 If a new position, except as provided in paragraph 30.2 hereof, should be created
due to the introduction of new equipment or significant change in methods of
operation, a temporary rate will be established by the City. In establishing the
rate, the City shall evaluate the job in accordance with its nonnal procedure
utilizing all factors involved in the job. The Association will notify the City in
writing within thirty (30) days in the event it wishes to negotiate over the pay rate.
In such event, the City and the Association shall bargain on the rate of the new
classification.

29. 2 Notwithstanding anything appearing elsewhere herein, the City shall have the
exclusive discretion to establish and man any new division within the Department,
including the exclusive right to hire, including civilians, assign, transfer, establish
all wages and hours of the division for the duration of this Agreement.

30.0 -- HOURS OF WO~ AND SCHEDULING

30.1 The standard work day shall be eight (8) hours and the standard work week shall
be an average of forty (40) hours, provided, however, it is mutually understood
that departmental scheduling and shift rotations currently in effect could mean that
an employee might work more than forty (40) hours in one (1) week and less than
forty (40) hours in another week, depending upon the employee's schedule, leave
days, etc.

30.2 The Department will provide a work schedule before the fourth day of the
preceding schedule for the succeeding schedule. This schedule shall not be
changed, except for position vacancies, and unscheduled or unforeseen work
requirements and except as otherwise provided hereinbelow.

30.3 It is agreed that the work schedules of employees assigned to specialist duties are
subject to rescheduling, as required by the inherent nature of their duties.
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30.4 Employees rescheduled shall be notified as soon as possible after the new schedule
is completed by their Platoon Commander.

30.5 Employees called in to work two (2) hours or less prior to the start of their
scheduled shift will be permitted to work through their regular shift.

30.6 Special requests for certain leave days shall be submitted in writing to the Platoon
Commander before the seventh (7th) day of the preceding schedule.

30.7 Subject to departmental manpower requirements, members of this bargaining unit
may be permitted to voluntarily trade shift work and/or leave days, provided a
request has been made for such to the on-duty shift Commander at least forty-eight
(48) hours in advance. Special requests for the trading of work and/or leave days
may be authorized by the shift commander, at his discretion, upon the prior r~eipt
of such request of not less than eighteen (18) hours before the proposed trade. It
is understood that forty (40) hour employees may not trade shift or leave days that
would require the employee to work in excess of an eight (8) hour shift, unless the
employee has received prior approval from the Director or his designee.

31.0 -- OVERTIl\1E

31.1 Employees will be paid one and one-half (1-1/2) times their regular hourly rate in
the following instances:

(1) Time worked in excess of eight (8) hours on any shift.

(2) Time worked on previously scheduled off days.

(3) When an employee is called back to duty, he shall be paid at a rate equal
to one and one-half (1-1/2) times his regular rate for a minimum of two (2)
hours in the performance of any duties as may be required.

32.0 -- COURT AND CALL-BACK TIME

32.1 Employees who are scheduled for and do report for Court assignments at Grosse
Pointe Woods Municipal Court and/or Grosse Pointe District Court during their
off-duty hours shall be guaranteed a minimum of two (2) hours pay at the rate of
one and one-half (1-1/2) times their regular rate of pay; employees who are
scheduled for and do report for Court assignments other than the aforesaid Courts
(including Liquor Control Commission, License Appeal Board) during their off-
duty hours shall be guaranteed a minimum of three (3) hours pay at the rate of one
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and one-half (1-112) times their rate of pay; provided, however, any Platoon Three
Employee who has worked the immediate previous third shift prior to such Court
appearance shall be paid a minimum of three (3) hours pay at the rate of one and
one-half (1-1/2) times their regular rate.

32.2 Employees who are called back to duty to perform Breathalyser Tests shall be paid
a rate equal to one and one-half (1-1/2) times their regular rate for a minimum of
three (3) hours. Provided, however, no such Breathalyzer Tests shall be performed
for any other city unless an emergency situation shall prevail.

33.0 -- OVERTIME COMPUTED TO 1/4 HOUR

33.1 Employees who work daily overtime will be computed to the nearest one-quarter
(1/4) hour.

34.0 -- OVERTIME NOT PYRAl\1IDED

34.1 Overtime shall not be pyramided.

35.0 -- TRAINING TIME

35.1 Training during an employee's regularly scheduled working shift shall not
constitute overtime.

35.2 Employees shall be paid at the rate of one and one-half (1-1/2) their prevailing
regular rate for required off-duty training on their scheduled days off.

35.3 Employees shall be paid at their regular prevailing straight time rate, plus double
(2x) time for all hours required off-duty training on a designated holiday.

35.4 There shall be no overtime or other additional compensation while an employee is
assigned to schools, seminars and special courses outside of the Department.

36.0 -- OVERTIME DISTRIBUTION

36.1 Every effort shall be made by the employer to equalize overtime within each fiscal
year.
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36.1.1

36.1.2

36.1.3

36.1.4

36.2

36.3

36.4

36.5

A rotating list shall be maintained by the employer to help equalize the distribution
of overtime among members. Members assigned to specialist positions shall not
be included on the rotating list.

The list shall be made available to all employees.

The list shall run continuously for each fiscal year. At the beginning of the new
fiscal year, the list shall revert back to zero (0) overtime for each employee.

The list shall show refusals and acceptances in hours worked for shift call back,
minimum shift strength emergencies, but shall exclude shift carryover. Employees
on vacation shall only be called for regular overtime if, prior to their vacation, they
submit a written request for consideration of same. Employees submitting such a
request will be charged for a refusal if called and overtime is declined.

When more than 24 hours are available for overtime assignment, overtime shall be
offered to the available member with the least amount of accumulated overtime ..
Mandatory overtime shall be assigned to the available member with the least
seniority in rank with the needed skills, after all other available members have
refused, except in emergencies.

When less than 24 hours are available for overtime assignment, the overtime shall
be offered to members working the preceding shift for which the manpower is
required. The member with the least amount of accumulated overtime shall be
offered the overtime first. If the overtime is refused by the members of the
preceding shift, the steps in Section 36.2 shall then apply.

"Available overtime" shall be determined to exist when minimum shift strength
cannot be met by reason of illness, sick leave, personal leave, an unscheduled
event, or as designated by the Director of Public Safety.

It is understood that two members of the same rank may work in the same time
period.

37.0 -- ATTENDANCE

37.1 Employees shall observe the working hours established by the City.

37.2 Regulations pertaining to tardiness are established by the Departmental Rules and
Regulations.
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37.3 Habitual tardiness may be cause for disciplinary action, up to and including
discharge.

37.4 Any absence that is not authorized, including failure to appear for court dates,
under the provisions of the rules of this Agreement, shall be dee~ed to be an
absence without leave. Any such absence shall be without pay and may be subject
to disciplinary action. An employee who absences himself for three (3)
consecutive scheduled work days without authorization shall he deemed to have
resigned.

37.5 Arrangements for time off must be made with the employee's immediate
supervisor, in advance, and in accordance with the provisions of the Rules,
Regulations and Procedures for the Department.

37.6 If an employee is unable to report for work at the established time set by the City
for his particular shift to begin, the supervisor on duty shall be notified at least one
(I) hour before hand, unless prevented from doing so by reasons beyond his
control. Failure to do so may result in disciplinary action.

37.7 A continuing balance of each employee's vacation and illness allowance will be
kept in the City Comptroller's records.

37.8 All employees of this bargaining unit shall be included in the departmental
overtime distribution list and shall be subject to callback overtime.

38.0 -- HOLIDAY LEAVE

38.1 There shall be twelve (12) paid holidays observed by all full time employees within
this bargaining unit. All members of the bargaining unit will receive pay for
twelve (12) holidays per year at the employee Is base rate of pay. These holidays
shall be:

New Year's Eve (December 31) 1
New Year's Day (January 1) 1
Washington's Birthday 1
E.a.sterSunday I
Memorial Day 1
Independence Day (July 4) I
lAbor Day I
Columbus Day I
Veteran's Day 1
Thanksgiving Day 1
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38.2

38.3

38.4

38.5

38.6

38.7

38.8

38.9

38.10

Christmas Eve (December 24) 1
Christmas Day (December 25) -1

Total: 12

Each employee will be paid once a year for said holidays in a lump sum payment.
Employees shall receive payment for said holidays on the second pay period in
May annually. This check will be a separate check from their regular pay check.

Employees who are scheduled to work on a designated holiday will be paid at their
regular prevailing straight time rate for all hours worked plus an additional eight
(8) hours payor pro rata thereof.

Employees who are scheduled off on anyone of the designated holidays will
receive straight time pay at their regular prevailing rate.

Employees who are scheduled off and who work any of the above designated
holidays will be paid at their regular prevailing straight time rate for all hours
worked plus an additional eight (8) hours payor pro rata thereof plus a rescheduled
leave day or pro rata thereof prior to the end of the following calendar month.

Employees on a paid sick leave on the day a designated holiday is observed shall
receive the lump sum holiday pay provided in Section 38.1.

Employees on layoff on the day that a designated holiday is observed shall not
receive pay for such holiday.

Employees who are on vacation on the day a holiday is observed shall receive an
additional day's pay.

For all the purposes herein "day of observance" ofa designated holiday shall be
the actual day of observance as determined by the National Government. For
example, if the holiday falls on Sunday and the holiday is observed nationally on
Monday, the day of observance for all purposes herein shall be Monday. On such
occasion, Sunday shall not constitute a holiday.

Holidays herein shall be deemed to start at 7:00 a.m. on the day of observance of
the holiday and shall end twenty-four (24) hours later. Such twenty-four (24)
hours and only those hours shall constitute the holiday hours.

The Director of Public Safety shall have sole discretion as to the number of
employees to be scheduled to work or to have the day off on any of the designated
holidays.
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39.0 -- VACATION LEAVE

39.1 Vacations shall be as follows:

(1) Upon the completion of one (1) year of satisfactory service, the initial
vacation leave shall be prorated from the date of the employee's
employment to the next June 1, which shall become the starting point for
the employee's anniversary date for computation of vacation Jeave.

(2) All full time employees of this bargaining unit with less than ten (10) years
of continuous service shall earn and be entitled to vacation leave, with pay
at the rate of twenty-two (22) working days per year following the initial
proration of such as outlined in paragraph (1) of this section.

(3) All full time employees of this bargaining unit upon the completion of ten
(10) years of continuous service shall earn and be entitled to vacation leave,
with pay, at the rate of twenty-five (25) working days per year following
the initial proration of such as outlined in paragraph (1) of this section.

(4) All full time employees of this bargaining unit upon the completion of
fIfteen (15) years of continuous service shall earn and be entitled to
vacation leave, with pay, at the rate of twenty-seven (27) working days per
year following the initial proration of such as outlined in paragraph (1) of
this section.

(5) All full time employees of this bargaining unit upon the completion of
twenty (20) years of continuous service shall earn and be entitled to
vacation leave, with pay, at the rate of thirty (30) working days per year
following the initial proration of such as outlined in paragraph (1) of this
section.

(6) Vacations shall be awarded in two (2) vacation periods as follows:

(a) Summer vacations shall be ten (10) vacation days and not less than
four (4) leave days, picked by rank and seniority within the uniform
patrol division, and awarded in the months of June through
October.

(b) Winter vacations shall contain the balance of vacation days owed
each employee and not less than four (4) leave days, picked by rank
and seniority with not more than three (3) employees on vacation at
one time, and awarded in the months of November through May.
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(7) Vacations shall be taken within the twelve (12) month period in which
earned; namely, from June 1 through the following May 31 annually,
unless extension of the time for use is requested in writing by the
employee, recommended by the Director of Public Safety and approved by
the City Administrator.

(8) Employees may accumulate their vacation time not to exceed thirty-five
(35) working days. Vacation time accrued in excess of thirty-five (35)
working days shall be deemed to have been lost.

(9) Cash payment in lieu of vacation may be made upon request of the
employee to the employer, provided, however, such cash payment shall be
limited to twenty-five percent (25 %) in anyone (1) fiscal year of the
employee Is annual earned vacation leave plus any accumulated vacation
leave which does not exceed the combined total as outlined in paragraph (8)
above.

40.0 -- VACATION SCHEDULES

40.1 Vacations may be scheduled back-to-back at the start and end of the winter and
summer vacation schedules if the individual has sufficient rank and seniority or can
make appropriate arrangements with those who do. Requests to combine summer
and winter vacations into one vacation taken during the winter or summer vacation
period will be honored within the limits of rank and seniority and the practicalities
of scheduling and need for on-duty manpower.

Individual scheduling of vacations shall be in accordance with departmental policy
and at the discretion of the Director of Public Safety.

41.0 -- VACATION DAYS -- CANCELLATION OF

41.1 When emergencies or other conditions require cancellation of vacation days, the
overtime paid according to the prevailing overtime payment policies shall be the
entire compensation and there will be no rescheduling of the days cancelled.

42.0 -- VACATION DISABILITY LEAVE

42.1 A vacation scheduled during a period of disability leave will be deferred and taken
after returning to duty.
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43.0 -- SICK LEAVE

43.1 Sick leave shall be reserved for regular full time employees. Each such employee
may earn and shall be entitled to sick leave with pay at the rate of eight (8) hours
for each full month of continuous service.

The maximum allowable amount of accumulated sick leave for each employee is
established as follows: six hundred (600) hours accumulation.

The City shall purchase each year any amounts over the above maxImum
accumulated sick leave at the Employee's current wage rate.

43.2 The use and disposition of accumulated sick leave may be authorized as
follows, or upon the following conditions:

(1) Absence of an employee due to personal illness, consultation with doctors
and other health reasons shall be charged to accumulated sick leave
provided that, (a) the employee, or someone on the employee Is behalf, has
notified his departmental or division head or immediate supervisor of the
illness at least one (1) hour prior to the beginning of the regular work
period to which the employee is assigned, and (b) the employee, upon
returning to work can substantiate the claim of personal illness during the
period of absence. (Failure to comply with this requirement may result in
the disqualification of the employee from sick leave payment, unless due
to extenuating circumstances beyond the control of the employee).

(2) A certificate of illness, prepared by a licensed medical doctor, or other
suitable proof of illness may be required for any absence of twenty-four
(24) or more consecutive hours on account of illness and, provided further,
that the City Administrator may require a certificate of illness for any
absences of shorter duration caused by illness. All sick leaves shall be
subject to such verification as the City Administrator may see fit to require,
including examination by a physician designated by the City Administrator.

(3) Whenever a physician shall be called upon by the City Administrator to
verify a sickness (under the above stated provisions or any other services
required hereunder), the cost thereof shall be at the expense of the City.

(4) Any absence for which a required certificate of illness, or other suitable
proof of illness has not been submitted, shall be considered "absence
without leave" and shall result in loss of compensation for such period of
absence.
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(5) Sick leave may not be granted in anticipation of future service.

(6) Sick leave in excess of three (3) hours taken during each o~ the first and
second six (6) month period in any calendar year shall be charged on an
hour for hour basis (effective January 1, 1995).

(7) Sick leave shall not be granted for illness on a scheduled leave, vacation,
leave of absence or other scheduled hours off.

(8) Members of the Association shall be permitted to donate eight (8) or more
earned vacation hours to another member of the Association, who is on
medica1leave due to extended injury or illness, provided, however, that the
following situation exists:

(a) The member of the Association who is on medical leave has utilized
all of his sick leave and personal leave reserve, as well as any
earned vacation time.

(b) The member of the Association who proposes to donate eight (8) or
more of his earned vacation hours shall sign a release form, as may
be mutually agreed upon by both parties, which shall guarantee the
release of the employer from any obligation to such member for the
payment to the individual member so donating any hour or hours
for the benefit of another Association member.

(9) Any employee shall have the privilege of converting, on an annual basis,
twenty-four (24) hours of his accumulated sick leave into emergency or
personal leave and to deduct such emergency or personal leave from his
total accumulated sick leave time. Insofar as possible, all such personal
and emergency leave requests shall be flied with the employee Is immediate
supervisor at least twenty-four (24) hours prior to the date that such time
is to become effective.

(10) Upon termination of employment, all regular full time employees within
this bargaining unit shall be entitled to receive severance pay in accordance
to the following stipulations:

(a) Provided that at the time employment is terminated, the regular full
time employee has been employed for not less than ten (10) years
of prior continuous service.
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(b) Provided, that based on the regular full time employee's current
daily salary, such employee shall receive at the time of the
termination of employment, and in one (1) payment as severance
pay, an amount equal to his current daily salary for one hundred
percent (100%) of his unused accumulated sick leave hours, up to
a maximum of one hundred twenty (120) hours. Any sick leave
time taken by the employee within sixty (60) days prior to the
employee's retirement date shall be charged against the employee's
accumulated sick leave at the rate of two (2) hours charged for each
one (1) hour of sick time so taken.

(c) In the event of death of any regular full time employee within this
bargaining unit, while still in the employment of the employer, the
employee's surviving spouse and/or estate shall receive payment for
one hundred percent (100%) of such deceased employee's unused
accumulated sick leave hours.

(11) As an option, any employee covered by this Agreement shall have the
prerogative at anyone (1) time during each fiscal year to request and to
receive payment, calculated at the employee's then current rate of pay, for
one-half (1f2) of his/her accumulated unused sick leave hours as verified by
the records of the City Comptroller. Provided, however, that such
employee shall not be permitted to exercise the aforesaid option so as to
reduce the employee's number of accumulated unused sick leave hours in
the sick leave bank below one hundred and twenty (120) hours.

44.0 -- INCENTIVE

44.1 As an incentive bonus, there shall be added one (1) bonus day to each qualified
employee's sick leave bank if no sick leave is utilized in a continuous four (4)
month period and one (1) bonus day for each additional continuous four (4) month
period no sick leave is utilized. Provided, however, any authorized personal or
emergency leave which is chargeable to sick leave shall be exempt from tills
provision.

Effective January 1, 1995, the foregoing provision shall be deleted and replaced .
with the following provision. As an incentive bonus, there shall be added eight (8)
hours to each qualified employee's sick leave bank if no more than three (3) hours
is charged to the employees sick bank in a continuous four (4) month period.
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45.0 -- INSURANCE

45.1 Eligibility, coverage and benefits under the insurance plans set forth in this
Agreement are subject to the terms and conditions including any waiting period or
other time limits, contained in the contracts between the City and the carrier. Any
rebates or refunds on premiums paid for the City shall accrue to the City. The
City will continue to have the right to select the carrier, to change carriers and to
become self-insured, provided that the new benefits shall be equal to or better than
existing benefits. It is further agreed that the only liability assumed under this
Article is to pay the premiums as provided herein. Any claim settlement between
the employee and the insurance carrier shall not be subject to the grievance
procedure.

46.0 -- HOSPITALIZATION

46.1 All regular full time employees of the bargaining unit shall be provided with group
life, health and accident and hospitalization and surgical insurance and the
dependents of such employees shall be covered by hospital and surgical benefits;
all of the above shall be defmed to include only the employee's spouse and all
children up to and including eighteen (18) years of age, provided, however, the
City shall pay hospitalization premium for qualified dependents. The employer
shall maintain the following health care coverage for each member of this
bargaining unit; namely:

1. Blue Cross-Blue Shield Trust 15 -- Plus 15 Preferred Provider Organization
(PPO) Medical Insurance with mandatory second opinion and pre-
determined surgical cost (predetermination).

(a) Semiprivate;
(b) Major 1rfedical;
(c) Prescription Rider; Two ($2.00) dollar co-pay;
(d) Master Medical Option 4;
(e) M.L. Rider -- member liability;
(t) PPNVl;
(g) VST;
(h) FAE-RC;
(i) Reciprocity payments for dependent(s);
u) CC - convalescent care;
(k) Mandatory second opinions;
(1) Pre-determined surgical costs.

2. Delta Dental or Equivalent
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(a) 75 %-25 %
(b) $1,000.00 per year each member and/or dependents
(c) Orthodontic Benefits: 50/50 co-pay: $1,000.00 lifetime maximum.

3. Co-op Eye Care or Equivalent

Co-op Optical Plan "A" or its equivalent.

Effective January 1. 1995:

All regular full time employees of the bargaining unit shall be provided with group
life, health and accident and hospitalization and surgical insurance and the
dependents of such employees shall be covered by hospital and surgical benefits;
all of the above shall be defmed to include only the employee Is spouse and all
children up to and including eighteen (18) years of age, provided, however, the
City shall pay hospitalization premiums for qualified dependents. The employer
shall maintain the following health care coverage for each member of this
bargaining unit; namely:

1. Blue Cross-Blue Shield Trust 15 -- Plus 15 Preferred Provider
Organizations (PPO) Medical Insurance with mandatory second opinion and
pre-determined surgical cost (predetermination).

(a) Semiprivate;
(b) Major ~Iedical;
(c) Prescription Rider; Five ($5.00) dollar co-pay;
(d) Master 1:Iedical Option 1;
(e) M.L. Rider -- member liability;
(f) PPN'\,}'1; eliminated
(g) VST;
(h) FAE-RC;
(i) Reciprocity payments for dependent(s);
(j) CC - convalescent care;
(k) Mandatory second opinions;
(1) Pre-determined surgical costs.

(Master Medical Benefits Option I)

80/20 Co-pay
100/200 Deductible
$5. 00 Drug Rider
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At the option of the employee, which may be exercised once each fiscal
year (on or before November 1 of each year), an employee may elect to
receive the current health care coverage. In the event the employee selects
this option, the employee shall contribute through payroll deduction the
difference in premium costs between the current health care coverage and
the health care coverage set forth above.

2. Delta Dental or Equivalent

(a) 75 %-25 %
(b) $1,000.00 per year each member and/or dependents
(c) Orthodontic Benefits: SO/50 co-pay: $1,000.00 lifetime maximum.

3. Co-op Eye Care or Equivalent

(a) Co-op Optical Plan IIA" or its equivalent.

46.2 The employer shall maintain the following health care coverage for each retiree,
spouse, minor child, and qualified dependent of record at the time of retirement.

1. Blue Cross-Blue Shield - MVFI:

(a) Semi-private;
(b) Major Medical;
(c) Prescription Rider;
(d) Master Medical Option 4;
(e) M.L. Rider - member liability;
(t) PPNV-l;
(g) VST;
(h) FAE-RC;
(i) Reciprocity payments for dependent(s);
(j) CC - convalescent care;
(1<) mandatory second opinions;
(1) Pre-determined surgical costs.

2. Delta Dental or Equivalent

(a) 75%-25%
(b) $1 ,000.00 per year each member and/or dependents
(c) Orthodontic Benefits: 50/50 co-pay: $1,000.00 lifetime maximum.
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3. Co-op Eye Care or Equivalent

Co-op Optical Plan" A" or its equivalent

46.3 Health Care Coverage While on Leave of Absence Without pay:

Health care coverage shall be continued for any full time Employee who is on an
approved leave of absence, without pay, due to the illness of the aforesaid full time
Employee or such Employee's spouse; provided, however, that such coverage shall
not exceed ninety (90) days.

46.4 Health Care Coverage for Spouse Minor Children, and Qualified Dependents of
the Deceased Employee

In the event a benefit becomes payable to the spouse of a deceased Employee under
the provisions of Section 1-21-28 of the Retirement System (Duty Death Benefits),
the Employer shall continue to maintain the same health care coverage, as provided
in Subsection 46.1, for such spouse, minor children and qualified dependents of
the deceased Employee of record at time of retirement, as long as benefits are
payable to such spouse, minor children and qualified dependents, under the
provisions of the aforesaid 1-21-28 of the Retirement System.

46.5 It is further understood and agreed by and between parties that the Employee shall
be afforded a health insurance option upon the following terms (see attached for
also):

Health insurance allowance -- the Employer shall begin a program to coordinate
and to eliminate overlapping health care coverage. Each Employee who chooses
to join no employer-sporisored health care plans (Blue Cross/Blue Shield or Health
Maintenance Organization), and whose spouse has coverage provided, shall be paid
Seven Hundred and Fifty ($750.00) Dollars each year for every year that the
spouse has coverage and the Employee forgoes Employer coverage. Payments will
be made annually in December, to each employee who has not been on any
employer-sponsored health care program during the previous calendar year, except
that payments will be prorated monthly to meet the dates the Employee first
participates and/or ends participation in this program.

A. Employees shall be required to show that a spouse has health care
coverage that includes the Employee before said Employee will be
declared eligible to receive the Seven Hundred and Fifty ($750.00)
Dollar annual payment.
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Re-enrollment protection - Employees, whose spouse's health care plans cease to
cover the Employee, must re-enroll in an employer-sponsored plan immediately
subject to the appropriate health insurance carriers implementation.

Upon approval of the insurance carrier, Employees shall be re-enrolled within sixty
(60) days of the date the Employee provides documentation to the City that she/he
is no longer covered under his/her spousal plan. Employees shall in any event be
re-enrolled as soon as permitted by the health insurance carrier.

Effective January 1, 1995, the payment shall be increased from $750 to $2,000.

47.0 -- LIFE INSURANCE

47.1 The employer shall provide life insurance with double indemnity (accidental death
and dismemberment) for all full time members of the bargaining unit in accordance
with the following schedule:

(a)
(b)
(c)
(d)

$10,000 - $15,000 annual base wage
$15,001 - $20,000 annual base wage
$20,001 - $25,000 annual base wage
$25,001 - $30,000 annual base wage

48.0 -- WORKER'S COl\1PENSATION

$20,000
$35,000
$40,000
$45,000

48.1 Provisions of Worker's Compensation laws of the State of Michigan shall apply in
all accidents or injuries to employees in the line of duty.

49.0 -- LONGEVITY

49.1 "Longevity" is defined as 'length or duration of life" and when used in connection
with municipal pay is intended to compensate the employee for long and faithful
service.

50.0 -- LONGEVITY -- HOW DETERl\1INED

50.1 All regular full time employees receiving longevity pay shall count their continuous
service from the date of their last regular full time employment with the City. In
instances where the employee has separated from the City's employment for one
or more of the following reasons, after which he returns to employment with the
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City without delay upon being called back to work, his prior service shall be
included with his present service for computing pay due when separation was
caused by:

(1) Service in the Armed Forces of the United States, following which the
employee returned directly to the City without accepting employment
elsewhere, not, however, exceeding the initial enlistment or the duration of
service in a declared war.

(2) Illness or disability suffered while a regular full time employee of the City.

(3) Laid off by the City due to lack of work, lack of funds, or for reasons
beyond his control not to exceed thirty-six (36) months.

51.0 -- LONGEVITY -- SUBJECT TO

51.1 Longevity pay shall be considered part of the regular pay and subject to the payroll
and pension deductions.

52.0 -- LONGEVITY -- WHEN AND HOW PAID

52.1 Longevity benefits shall be paid annually on or before the 2nd Wednesday in the
month of December. Where an employee's service is terminated for any reason
prior to December 1 of any year, longevity shall be prorated to the nearest full
calendar month completed. Longevity payments shall be paid in accordance with
the following schedule:

(1) $200.00 annually for each employee who shall have completed five (5)
years of accumulative service.

(2) $500.00 annually for each employee who shall have completed ten (10)
years of accumulative service.

(3) $800.00 annually for each employee who shall have completed flfteen (15)
years of accumulative service.

(4) $1,000.00 annually for each employee who shall have completed twenty
(20) years of accumulative service.
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53.0 -- CLOTHING ALLOWANCE AND ISSUE AND EQUIPMENT

53.1 Each employee will be credited with a uniform allowance of $400.00 annually, to
be applied primarily to the purchase and/or replacement of necessary on-duty
public safety clothing and equipment.

54.0 -- CLOTHlNG ALLOWANCE -- BALANCE OF

54.1 The City will furnish each employee a list showing the balance of their uniform
allowance each July.

55.0 -- CLOTHING ALLOW ANCE -- REPLACEMENT OF ITEMS

55.1 The City will repair or replace any uniform and personal items (such as watches,
glasses, et cetera) broken, damaged or lost in the line of duty, without the
negligence of the employee, up to one hundred filly dollars ($150.00) per item.

56.0 -- CLOTHING ALLOWANCE -- EQUIPMENT SUPPLIED

56.1 The following equipment shall be furnished by the Department of Public Safety:

Badges, Insignia of rank and identification
Service weapon
Uniform belt
Baton and riot baton
Cartridge case
Flashlight, batteries and bulb
Handcuffs, case and key
Raincoat
Whistle
Holster
Fire coat
Fire helmet
Fire boots
Fire gloves
Department building key
Riot Helmets

56.2 In the event that the Director of Public Safety makes a change in the type of
uniform required, the flIst purchase cost shall be assumed by the City.
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56.3 The City will provide shotgun racks in each patrol car and installation of such
shotgun racks will be made in the front seat area. The City will provide
appropriate ammunition for each shotgun.

56.4 The City will provide and issue service ammunition each calendar year with factory
loaded ammunition.

57.0 -- LUNCH TIl\1E

57.1 Each Public Safety Officer shall be entitled to thirty (30) minutes for lunch during
his eight (8) hours tour of duty, unless in the case of an emergency.

58.0 -- COFFEE BREAK

58.1 Each employee shall be entitled to a frfteen (15) minute break period during the
flISt half of his shift and a frfteen (15) minute break period during the second half
of his shift unless an emergency or urgent service needs shall prevent.

59.0 -- BULLETIN BOARD

59. 1 The City shall provide a bulletin board of adequate size to the Association for the
posting of Association business. This board shall be located in the Squad Room
or Locker Room in an area acceptable to the Association.

60.0 -- BULLETIN BOARD -- MATERIALS TO BE POSTED

60.1 Material shall not be posted on the bulletin board which would tend to cause
visitors to the Department to think less of the Department or its members or any
individual member, or prejudicial to good order or discipline.

61.0 -- DISABILITY LEAVE -- WHEN GRANTED

61.1 A "Disability Leave" without loss of earned sick leave may be granted to an
employee who has a service connected injury or disability incapacitating the
employee from performing the duties and requirements of his position held with
the City.
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62.0 -- DISABILITY LEAVE -- WHEN APPLIED FOR

62.1 A "Disability Leave" may be applied for by an employee of the City for a service-
connected injury or disability under the following regulations:

(1) Application to be made, in writing, to the City Administrator advising of
all of the pertinent facts which are the basis for the application.

(2) The City Administrator, upon receipt of such application, shall cause the
same to be investigated and to prepare written findings, a copy of which
shall be furnished to the employee.

(3) If the findings shall be such so as to deny the "Disability Leave", the
employee shall have the right to appeal to the City Council, by filing a
written claim of appeal with the City Clerk within five (5) days after receipt
of the City Administrator's findings. Upon hearing appeal, the Council
shall make its determination which shall be fmal and binding on all parties
concerned.

63.0 -- DISABILITY LEAVE -- SUBJECT TO

63. I Any disability leave granted as herein provided shall be subject to and conditioned
upon the performance of the following provisions:

(1) The employee shall have suffered a service-connected injury or disability
incapacitating the employee from the performance of the duties of his
employment by the City.

(2) The employee shall have applied for and shall be receiving compensation
therefore under the Michigan Workmen's Compensation Insurance Act.

(3) The employee shall be required to be under the care of the City Physician
during the flfst sixty (60) days of his inj~ry or disability and shall submit
to such physical examinations, treatments and recommendations as the City
Physician may prescribe, provided that the employee may have a physician
of his own choosing to be in consultation with the City Physician in
connection with such examinations, treatments and recommendations.

(4) The City Administrator shall review the disability leave at least every three
(3) months during the fITStyear thereof and every six (6) months thereafter
during the period of the continuance of such disability leave. The City
Administrator shall make his written fmdings after each such review and
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provide the employee with a copy thereof. An appeal may be taken
therefrom and processed as provided for in Section 62.1(3) above.

64.0 -- DISABILITY LEAVE -- TERMINATION OF

64.1 The disability leave shall terminate upon a written finding, by the City
Administrator, a copy of which shall be delivered to the employee, upon the
determination that any of the following occurrences have taken place:

(1) When the payment of compensation ceases under the Michigan Workmen IS

Compensation Insurance Act; or

(2) When the employee is retired under the provisions of Chapter 16 of the
City Charter (Retirement System); or

(3) When the employee shall discontinue his employment with the City; or

(4) Upon certification, by the City Physician, that the employee is physically
able to return to his regular duties with the City and that the injury or
disability which was the basis for the granting of the disability leave no
longer prevents the employee from returning to his regular duties.

65.0 -- DISABILITY LEAVE -- APPEAL OF

65.1 An appeal from any such findings may be taken and processed as provided in
Section 62.1(3) above.

66.0 -- DISABILITY LEAVE -- COl\1PENSATION

66.1 The compensation paid by the City to any employee granted a disability leave
during the period thereof, shall represent the amount of the employee Is salary or
wages which he received at the time of the commencement of such "leave", plus
increases periodically allotted to the elnployee Is classification, less the amount the
employee shall receive for benefits under the Michigan State Workmen IS

Compensation Insurance Act, together with the compensation received by the
employee from any gainful employment.
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70.0 -- FUNERAL LEAVE

67.0 -- DISAB~ITY LEAVE -- LEGAL LIABILITY OF

Step-children
Mother
Father

Husband
Wife
Children

70.2 In the event of the death of one of the following listed relatives of an employee,
the employee may be granted, upon the order of the employer, an excused absence
with regular straight time compensation for the purpose of attending the funeral of
such relative and any such excused absence shall not exceed one (1) to three (3)

70.1 In the event of the death of one of the following listed relatives of an employee,
the employee shall be entitled to leave without loss of pay for a period not to
exceed five (5) working days for every such occurrence:

69.0 -- DISAB~ITY LEAVE -- RENEG-OTIATION OF

69.1 In the event the provisions as hereinbefore set forth are significantly amended,
revised or repealed by the City Council, this Section (Disability Leave) shall be
subject to renegotiation.

68.0 -- DISAB~ITY LEAVE -- BENEFITS ADJUSTED

68.1 In individual cases involving undue hardship or other meritorious conditions, the
City Council may determine not to reduce the benefits provided for under the
above provisions and may increase benefits payable hereunder in such cases as the
City Council may determine to be just, merited and warranted.

67.1 Where a service-connected injury or disability, for which a disability leave has
been granted, shall occur under circumstances creating a legal liability in some
other person or the employer of such person, other than the City, to pay damages
to such employee or his dependents or their personal representatives, the rights and
benefits which are available and accrue to the employer as provided in Section 15,
Part illof Act No. 10 of the Public Acts of the State of Michigan for 1912 (First
Extra Sessions, as amended by Section 17.189 M.S.A.) shall inure to the benefit
of the City. No employee shall settle or waive any such claim for damages without
the written consent of the City Administrator.
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working days for every such occurrence depending upon the employee's
relationship and responsibility for funeral arrangements:

Step-Mother Mother-in-law
Step-Father Father-in-law
Sister Sister-in-law
Brother Brother-in-law
Grandparents of husband or wife
Grandchildren

70.3 Provided, further that upon proper verification by the employee to the employer
that the funeral services for any such relative, as included in paragraph 70.2
hereinabove, are to be held at a place located more than 300 miles from the City
of Grosse Pointe Woods and the employee plans to attend such services, an
additional two (2) working days shall be allowed without loss of pay.

70.4 If additional funeral leave days are required by the employee in excess of those
provided herein, the employee may request the employer to grant an emergency
vacation leave and/or an emergency leave of absence without pay.

71.0 -- OUTSIDE El\1PLOYMENT

71.1 Private employment during off time may be permitted in the cases where its
performance does not conflict with the City's interest and does not reduce the
employee's ability to perform his duty of employment within the City. Employees
who wish to accept outside employment shall receive prior approval from the
Director of Public Safety.

72.0 -- PARK PERMITS

72. 1 Upon retirement, each former employee shall receive a regular permit for himself
and his immediate family and be afforded the opportunity to rent a boat dock space
in accordance with the City Ordinance governing same at this time.

73.0 -- SAFETY AND SANITARY CONDITIONS

73.1 The City agrees to provide sanitary, safe and healthful station quarters. The City
will provide adequate and suitable flIst aid facilities.
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73.2 Employees covered hereby, in the perfonnance of their jobs, shall use safety
devices and protective equipment which shall be furnished to them hereunder and
will comply with the safety, sanitary, and flIe regulations issued by the City.

74.0 -- HEALTH EXA1\.1INATIONS AND REQUIREMENTS

74.1 Each employee covered by this Agreement must maintain a medically acceptable
personal fitness commensurate with the duties and retirements of the position he
occupies. This shall include demonstrating such condition by medical examinations
as may be required by the City, at its expense. Failure to submit to the medical
examination shall result in disciplinary action up to and including discharge.

75.0 -- PAY PERIOD

75.1 All employees are to be paid by check every other Wednesday. Checks will be
available to the Director of Public Safety insofar as possible at noon on such
Wednesday. Each employee shall be paid his scheduled bi-weekly plus overtime
worked through the preceding Saturday.

75.1.1 Insofar as possible, if the scheduled payday shall fall upon a holiday, payment shall be
made the day prior to the holiday.

76.0 -- COST-OF-LIVING BONUS

76.1 Employees of this bargaining unit shall be granted a cost-of-living bonus.
Payments shall be based upon the geographic consumer price index established for
urban wage earners and clerical workers by the United States Bureau of Labor
Statistics for the Detroit Metropolitan Area. The payment of the cost-of-living
bonus shall be made annually during the month of January, covering a twelve (12)
month period from December 1 through November 30, and shall be computed as
follows:

For each .3 increase in the said current twelve (12) month index average over the
preceding twelve (12) month index av~rage, the employee shall receive $0.01 per
hour, as a cost-of-living bonus, for each hour worked during the current twelve
(12) month period; provided, however, that the maximum cost-of-living bonus paid
annually shall not exceed the sum of twelve hundred dollars ($1,200.00) for the
twelve (12) month period that such cost-of-living bonus is computed.
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Example for computation for cost-of-living bonus:

BI-MONTHLY CONSUMER PRICE INDEX (URBAN
WAGE EARNERS & CLERICAL WORKERS -- DETROIT)

l2.8.2 l22J2
December 115.7 (' 88) 121.4 (' 89)
February 117.3 123.3
April 119.0 123.9
June 119.3 124.7
August 119.2 126.5
October l2.U l2.8...1

Price Index Average 118.67 124.75

Price Index Average for current bi-monthly period Less
Price Index Average for previous bi-monthly period

124.75
118.67

6.08

Annual Average Price Index Average =

6.08 = 20.27 = $0.20 x hours worked
.3

77.0 -- RETIREi\1ENT SYSTEM IMPROVEMENTS--
RETIRE1\1ENT ALLOWANCE OPTION

77.1 Members of the bargaining unit will be covered by the City's current Pension Plan
as set forth in Ordinance No. 543.

78.0 -- l\flSCELLANEOUS PERSONNEL POLICY

78.1 Personnel Record.

It is agreed that an employee's personnel record shall be reviewed after thirty-six
(36) months of satisfactory service and all disciplinary matters appearing therein
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shall be destroyed; nor shall any prior disciplinary action of more than thirty-six
(36) months duration be adversely used in any subsequent disciplinary action.

78.2 Residency Boundaries.

Members of this bargaining unit shall be permitted to have unlimited residence
boundaries.

78.3 Attendance at Association Meetings.

Any Public Safety member of the Command Officers Association who shall be
assigned standby station duty may be allowed to attend Association meetings which
are held within departmental quarters, subject to the approval of his shift
commander.

78.5 Continuing Education.

The Employer shall encourage any employee of this bargaining unit to continue his
education by providing, as an incentive, the reimbursement of any personal
expenses for tuition costs, provided that the following requirements have been met:

(a) The education course was offered through a recognized and/or accredited
college or university; provided, further, that with respect to any employee
hired after July 1, 1987, all such education courses shall be limited to
courses leading to a degree in criminal justice and/or fue science.

(b) The employee completed the education course and maintained a grade
average of "C", or equivalent;

(c) The employee did not receive any subsistence, allowance, grant or aid from
any other public or private sources while enrolled for the particular
education course;

(d) A written notification has been made to the employer outlining the
proposed advanced educational course(s) to be undertaken by the employee
and giving the name of the institution offering such educational course(s).
Such notification shall be provided for each degree program undertaken;

(e) All requests for tuition reimbursement shall be submitted to the employer
within six (6) months after the completion of any such educational
course(s). Such reimbursement shall be made by the employer within thirty
(30) days after the receipt of a request for reimbursement and verification
of same.
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78.6 Master Copy of Agreement.

It is agreed that the employer shall furnish one (1) master and indexed copy of the
new Agreement containing all amendments thereto for the purpose of the
Association utilizing the employer's equipment and material to duplicate sufficient
copies of the aforesaid Agreement for distribution to its members.

78.7

78.8

78.9

78.10

The City shall provide legal counsel and pay any costs and judgments that arise out
of lawsuits filed against members of this Association alleging any act committed
while said member was in the good faith performance of his/her duties.

The City shall prepare and publish a booklet which describes the benefits of the
retirement systems and includes explanations of the various options available t.o the
members. This booklet shall be published within six (6) months of the effective
date of this Agreement or such other time as may be mutually agreed upon and
shall be distributed to the members of this bargaining unit.

All personnel records which include home addresses, phone numbers and pictures
of members shall be kept confidential and never released to any person other than
officials of the City or the Department or upon the written authorization of the
member involved.

Jury Leave:

Any full time Employee of this bargaining unit who is required to serve on jury
duty shall be given time off to do so. He/she shall be paid, at his/her current
regular pay, the difference between his/her pay received for jury duty and that of
his/her current regular pay upon the receipt of the Employer of an official
statement setting forth the amount of pay earned for the said jury duty.

78.11 Americans With Disabilities Act

The parties recognize responsibilities under the Americans With Disabilities Act
(HADA")and all provisions shall be subject to the accommodation requirements of
the ADA (effective January 1, 1995).

79.0 -- MAINTENANCE OF CONDITIONS

79.1 No member of this bargaining unit shall suffer any reduction in benefits as a
consequence of the execution of this Agreement unless otherwise specifically
provided for in this Agreement. The parties further agree that all provisions of the
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City Charter, City ordinances and resolutions of the City Council which are not
inconsistent with the provisions of this Agreement and which relate to the members
of this bargaining unit, are incorporated herein by reference and made a part hereof
to the same extent as if they were specifically set forth.

80.0 -- SEPARABILITY

80. 1 This Agreement is subject to the laws of the State of Michigan and, in the event
that any provision of this Agreement, at any time, be held in contrary to the law
by a court of competent jurisdiction from whose fmal judgment or decree no appeal
has been taken within the time provided therefore such provisions shall be void and
inoperative; however, all other provisions of this Agreement shall, insofar as
possible, continue in full force and effect.

81.0 -- WAIVER AND COMPLETE AGREEMENT

81.1 The parties acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to all proper subjects of collective bargaining, and that all
such subjects have been discussed and negotiated upon and the agreements
contained in this contract were arrived at after the free exercise of such rights and
opportunities. Therefore, the Employer and the Union, for the life of this
Agreement, each voluntarily and unqualifiedly waives the right and each agrees
that the other shall not be obligated to bargain collectively, except by mutual
agreement, with respect to any subject or matter referred to or covered in this
Agreement or in respect to any subject or matter not specifically referred to or
covered by this Agreement even though such subject or matter may not have been
within the know ledge or contemplation of either or both of the parties at the time
they negotiated or signed this Agreement.

82.0 -- DURATION

82.1 This Agreement shall be effective from and after July 1, 1996 and shall remain in
force and effect up to and including 11:59 p.m. on June 30, 1999.

82.2 Future Negotiations.

Members of this bargaining unit shall submit any new salary, fringe benefit and/or
agreement amendments to the employer on or before the February 1 preceding the
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tennination date of the current Agreement and the employer shall respond to same
within thirty (30) days after receipt of any such proposals.

82.3 Extension.

In the event that negotiations extend beyond the said expiration date of this
Agreement, the terms and provisions of this Agreement shall remain in full force
and effect pending agreement upon a new contract, subject to termination by either
party on ninety (90) days I written notice to the other.

THIS AGREEMENT is hereby agreed to, by and between the City of Grosse Pointe
Woods and the Command Officers Association and is hereby executed to be retroactive to July
1, 1996, and shall remain in full force and effect until 11:59 p.m. on the 30th day of June, 1999.

IN WITNESS WHEREOF, the parties hereto have set their hands on this __ day of
1996.

FOR
CO:MMAND OFFICERS ASSOCIATION

By:
Its:
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FOR
CITY OF GROSSE POINTE WOODS

~/tdYJfi?
By: Robert t: Novitke
Its: Mayor

z&-
By: Peter A. Thomas 'J- - /2. -'1/
Its: City Administrator

Approved for signature

fJM'-'IU~ ff,. Du~'" _
Dennis B. DuBay '/
KELLER, mOMA, SCHWARZE,
SCHWARZE, DuBAY & KATZ, P.C.
Attorney, City of Grosse Pointe Woods



APPENDIX A

SALARY SCHEDULE FOR PUBUC SAFETY
LIEUTENANT, SERGEANT AND CORPORAL

Effective July 1. 1996:

Lieutenant
Sergeant
Corporal

Effective July 1 r 1997:

Lieutenant
Sergeant
Corporal

Effective July 1 r 1998:

Lieutenant
Sergeant
Corporal
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$54,469.00
$52,255.00
$47,825.00

$56,103.00
$53,823.00
$49,260.00

$57,786.00
$55,437.00
$50,738.00



APPENDIXB

CITY OF GROSSE POINTE WOODS

20025 Mack Plaza
Grosse Pointe Woods, Michigan 48236-2397

Telephone: 343-2440

ORDINANCE 543

AN ORDINANCE TO AMEND TITLE I OF THE CITY CODE OF THE
CITY OF GROSSE POINTE WOODS OF 1975 TO ADD TIlERETO A
CHAPTER 21 ENTITLED "PENSION RETIREMENT SYSTEM."

TIlE CITY OF GROSSE POINTE WOODS ORDAINS:

Section 1. That Title I of the City Code of the City of Grosse Pointe Woods of 1975 be amended
by adding thereto a Chapter 21 entitled "Pension Retirement System" containing the following
provisions:

Name; Establishment; Effective Date:

Section 1-21-1. The City of Grosse Pointe Woods employees retirement system, called the
retirement system, is hereby established for the purpose of providing retirement allowances for
the officers and employees of the City of Grosse Pointe Woods, and under certain conditions for
their dependents, under the provisions of this chapter. The effective date of this retirement system
is April I, 1949.

Definitions:

Section 1-21-2. The following words and phrases as used in this chapter, unless a different
meaning is clearly required by the context, shall have the following meanings:

(1) "City" means the City of Grosse Pointe Woods.

(2) "Council" means the Council of the City of Grosse Pointe Woods.

(3) "Board" means the board of trustees provided in this chapter.

(4) "Member" means any person who is included in the membership of the retirement
system.
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(5) "Retirantll means any member who retires with a pension or retirement allowance
payable by the retirement system.

(6) "Beneficiary" means any person, except a retirant, who is in receipt of, or who is
designated to receive, a pension, retirement allowance, or other benefit,

. payable by the retirement system.

(7) IIService IImeans personal service rendered to the City by an officer or employee
of the City.

(8) IICredited servicell means the total service standing to a member's credit in his
service account.

(9) IIRegular interest" means such rate or rates of per annum, compounded ann~ally,
as the board shall time to time adopt.

(10) "Accumulated contributions" means the sum of all amounts deducted from the
compensation of a member and credited to his individual account in the annually
savings fund, together with regular interest thereon.

(11) IICompensation" shall mean a member's annual gross salary or earnings paid by the
City for personal services rendered by the member to, the City and shall include
annual longevity pay, holiday pay, overtime pay and cost-of-living pay, but shall
not include any payments for accumulated sick leave or vacation leave after July
1, 1985.

(12) "Final average compensation" means the monthly average of the compensation paid
a member during the period of the four highest years of his credite4 service. If he
has less than four years of credited service his final average compensation shall be
the monthly average of the compensation paid him for his total months of credited
servIce.

(13) "Annuity" means a monthly amount, payable throughout the future life of a person,
derived from the accumulated contributions of a member.

(14) "Pension" means a monthly amount, payable throughout the future life of a person
or for a temporary period as provided in this chapter, derived from money
provided by the City.

(15) IIRetirement allowance" means the sum of the annuity and pension payable to a
retirant or beneficiary.
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(16) "Retirement" means a member's withdrawal from the employ of the City with a
pension or retirement allowance payable by the retirement system.

(17) "Annuity reserve" means the present value of all payments to be made on account
of any annuity. The annuity reserve shall be computed upon the basis of such
mortality table, and regular interest, as the board shall from time to time adopt.

(18) "Pension reserve" means the present value of all payments to be made on account
of any pension. The pension reserve shall be commuted upon the basis of such
mortality and other tables of experience, and regular interest, as the board shall
from time to time adopt.

(19) "Policeman and/or fireman member" means any officer or employee in the
Department of Public Safety of the City holding the rank of patrolman and/or fire
fighter, including probationary patrolman and/or fue fighter or higher rank. The
term "policeman and/or fireman member" shall not include (1) any civilian
employee in the Department of Public Safety, nor (2) any person who is
temporarily employed as a policeman or fireman for an emergency; nor (3) any
person who is privately employed as a policeman or fueman.

(20) "General member" means any member except a policeman and/or fueman
member.

(21) "Covered member" means any member who is covered under the Federal social
security old-age survivors and disability insurance program on account of his City
employment.

(22) "Non-covered member" means any member who is not covered under the Federal
social security old-age survivors' and disability insurance program on account of
his City employment.

(23) "Workmen's compensation period" means the period a member or retirant is in
receipt of workmen's compensation on account of his disability arising out of and
in the course of his City employment. If he is paid a single sum in lieu of his
future workmen's compensation, "his workmen's compensation period" shall be
the period, if any, he was in receipt of weekly workmen's compensation plus the
period arrived at by dividing the said single sum paid him by his weekly
workmen's compensation award.

(24) The masculine gender shall include the feminine gender, and words of the singular
number with respect to persons shall include the plural number, and vice versa.
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Board of Trustees:

Section 1-21-3. (a) The board of trustees shall have the authority and responsibility to administer,
manage and operate the retirement system, and to construe and carry into effect the provisions of
this chapter. The board shall consist of 5 trustees as follows:

(1) The Mayor; to serve by virtue of his position.

(2) A member of the Council to be selected by the Council to serve at the pleasure of
the Council.

(3) A citizen, who is an elector and taxpayer of the City and who is not a member,
retirant or beneficiary of the retirement system, to be appointed by the mayor by
and with the consent of the Council ..

(4) A policeman and/or fIreman member to be elected by the policeman and/or fueman
members.

(5) A general member to be elected by the general members.

(b) The elections of subsection (a), paragraphs (4) and (5) held under such rules
and regulations time to time adopt.

Trustees I Terms of Office:

Section 1-21-4. The regular term of office of trustee provided in Section 1-21-3(a),
paragraphs (3), (4) and (5), shall be 3 years, 1 such tenn to expire each year.

Trustees' Oath of Office:

Section 1-21-5. Each trustee shall take an oath of office before the City Clerk for faithful
performance of the duties of his office.

Vacancy of Board:

Section 1-21-6. In the event a trustee provided in section 1213 (a), paragraphs (1), (2), (4) or (5)
shall cease to be employed by the City, or in the event a trustee provided in Section 1-21-3 (a)
paragraphs (2), (3), (4) and (5) shall fail to attend scheduled meetings of the board for 3
consecutive meetings, unless in each case excused for cause by the remaining trustees attending
such meeting, he shall be considered to have resigned from the board and the board shall by
resolution declare his office of trustee vacated as of the date of adoption of such resolution. Any
vacancy occurring in the office of trustee shall be filled within 60 days following the date of the
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vacancy, for the unexpired portion of the tenn, in the same manner as the office was previously
filled.

Board Meetings; Quorum; Rules:

Section 1-21-7. The board shall hold meetings regularly, least quarterly, and shall designate the
time and place thereof. It shall adopt its own rules of procedure and shall keep a record of its
proceedings. All meetings of the board shall be public. Three (3) trustees shall constitute a
quorum at any meeting of the board. Each trustee shall be entitled to one (1) vote on each
question before the board and at least three (3) concurring votes shall be necessary for a decision
by the trustees.

Retirement System Officers:

Section 1-21-8. The board shall elect from its own number a Chainnan and a Chainnan Pro-Tern.

(a) The Council shall designate an officer of the City to serve as Secretary of the Board and
an officer to serve as the Administrator of the retirement systems.

(b) The City Treasurer shall be treasurer of the retirement system and he shall be the custodian
of its cash and investments.

(c) The City Attorney shall be legal advisor to the Board.

(d) The board shall appoint an actuary who shall be the technical advisor to the board, and
who shall perfonn such other duties as are required of him under this chapter.

(e) The board shall appoint as medical director a physician who is not a member of the
retirement system. The medical director shall hold office at the pleasure of the board. He
shall arrange for and pass upon all medical examinations required under this chapter; he
shall investigate all essential statements and certificates of a medical nature furnished by
or on behalf of a member or retirant in connection with a claim for benefits under this
chapter; and he shall report in writing to the board his conclusions on medical matters
referred to him by the board.

(f) The board may employ such professional and other services as are required for the proper
operation of the retirement system. The compensation of the actuary, medical directed,
and for other services shall be detennined by the Council upon recommendation of the
board.
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Records; Annual Report:

Section 1-21-9. The Administrator shall keep, or shall cause to be kept, such data as shall be
necessary for an actuarial valuation of the assets and liabilities of the retirement system.

The board shall annually render a report to the Council showing the fiscal transactions of the
retirement system for the preceding fiscal year; and the last balance sheet showing the fmancial
condition of the retirement system by means of an actuarial valuation of its assets and liabilities.

Adoption of Experience Tables; Regular Interest:

Section 1-21-1 O. The board shall from time to time adopt mortality and other tables of
experience, and a rate or rates of regular interest, as are necessary in the operation of the
retirement system on an actuarial basis.

Membership:

Section 1-21-11. (a) The membership of the retirement system shall include all officers and
employees of the City and all persons who become officers or employees of the City, except as
provided in subsection (b) of this section.

(b) The membership of the retirement system shall not include (1) any
person whose services are compensated on a contractual or fee basis, nor (2) any person who is
employed by the City in a position normally requiring less than 1200 hours of work per annum,
nor (3) the medical director and the actuary, nor (4) any elective or appointive officer of the City
unless he is employed by the City in a full time position.

(c) In any case of doubt as to the membership status of any officer or
employee, the board shall decide the question.

Termination of Membership:

Section 1-21-12. Except as otherwise provided in this chapter, should any member have separated
or become separated from the employ of the City, for any reason except his retirement or death,
he shall thereupon cease to be a member and his credited service at that time shall be forfeited by
him. Should he be re-employed by the City, he shall again become a member. If his said re-
employment occurs within 5 years from and after the date he last left City employment his
credited service last forfeited by him shall be restored to his credit, provided, he returns to the
annuity savings fund the amount, if any, he withdrew therefrom, together with regular interest
from the date of withdrawal to the date of repayment. Upon his retirement or death, he shall
thereupon cease to be a member.

Service Credit:
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Section 1-21-13. The board shall determine by appropriate rules and regulations the amount of
service to be credited any member; but in no case shall less than 10 days of service rendered by
a member in any calendar month be credited him as a month of service, nor shall less than
10 months of service rendered by him in any calendar year be credited as a year of service, nor
shall more than I year of service be credited any member for all service rendered by him in any
calendar year.

Military Service Credit:

Section 1-21-14. In the event a person, who, while employed by the City, entered any armed
service of the United States, or a member who entered or enters any armed service of the United
States, and who has been or shall be on active duty during time of war or period of compulsory
military service, shall have such armed service, not to exceed 5 years, credited him as City
service: provided, that (1) he is re-employed by the City within I year from and after termination,
of such armed service actually required of him, and (2) he returns to the annuity savings fund the
amount, if any, he might have withdrawn therefrom at the time he entered or while in such armed
service, together with regular interest from the date of withdrawal to the date of repayment. In
any case of doubt as to the period to be so credited a member the board shall have fmal power to
determine such period. During the period of such armed service, and until his return to City

. employment, his contributions to the annuity savings funds shall be suspended and his balance
therein shall be accumulated at regular interest.

Members I Service Accounts:

Section 1-21-15. The board shall credit each member's service account with the number of years
and months of service rendered by him before and after April 1, 1949, to which he is entitled.

Voluntary Retirement:

Section 1-21-16. Any member who either (1) has 10 or more years of credited service and has
attained or attains age 60 years, or (2) has 25 or more years of credited service and has attained
or attains age 50 years, may retire upon his written application filed with the board setting forth
at what time, not less than 30 days nor more than 90 days subsequent to the execution of filing
thereof, he desires to be retired. Upon his retirement, a covered member shall receive a
retirement allowance provided in section 1-21-18; and a non-covered member shall receive a
retirement allowance provided in section 1-21-19. Any member may retire when the sum of such
member's individual age and years of credited service is equal to or greater than 80, with one
point being obtained for each year of age and one point for each year of credited service.

Normal Retirement:

Section 1-21-17. (a) Any policeman and/or fIreman member who has attained or attains
age 60 years, and any general member, except an elected office, of the City, who has attained or

51



attains age 65 years, shall be separated from City employment the fust day of the calendar month
next following the month in which he attains age 60 years or 65 years, as the case may be, subject
to subsection (b) of this section.

(b) Any policeman and/or fIreman member who has attained age 60 years, and
any general member who has attained 65 years, may continue in City employment for periods not
to extend beyond five years from and after his attainment of the age of 60 or 65 years as the case
may be; provided that his continuance in City emoloyment is requested by his department head
and approved by the member in writing.

(c) If, at the time of his separation from City employment as provided in this
section, a member has 10 or more years of credited service, he shall be retired and he shall receive
a retirement allowance provided in section 1-21-18, if he is a covered member, or as provided in
section 1-21-19 if he is a non-covered member.

Retirement Allowance - Covered Member:

Section 1-21-18. (a) Upon his retirement, as provided in this chapter, a covered member shall
receive a straight life retirement allowance consisting of the benefits provided in paragraphs (1)
and (2) of this subsection, and he shall have the right to elect to receive his retirement allowance
under an option provided in section 1-21-21 in lieu of a straight life retirement allowance.

(1) An annuity which shall be the actuarial equivalent of his
accumulated contributions standing to his credit in the annuity
savings fund at the time of his retirement, and

(2) A pension which when added to his annuity shall provide a
retirement allowance equal to 2 percent (2 %) of his fmal average
compensation multiplied by the number of years, and fraction of a
year, of his credited service not to exceed 25 years, plus 1 percent
(1 %) of his fmal average compensation multiplied by the number of
years, and fraction of a year, of his credited service which is in
excess of 25 years. If a member, retirant or beneficiary is granted
workmen Is compensation paid for by the City, then during his
workmen's compensation period his said pension shall not exceed
the difference between his fmal average compensation and his
weekly workmen's compensation converted to a monthly amount.

(b) In the event a retirant dies before he has received in straight life retirement
allowance payments an aggregate amount equal to his accumulated contributions standing to his
credit in the annuity savings fund at the time of his retirement, the difference between his said
accumulated contributions and the said aggregate amount of straight life retirement allowance
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payments received by him shall be paid from the retirement reserve fund to such person or persons
as he shall have nominated by written designation duly executed and flied with the board. If there
be no such person surviving the said retirant, such difference, if any, shall be paid to his legal
representative. No benefits shall be paid under this subsection on account of the death of a retirant
if he elected Option II or III provided in section 1-21-21 as long as pension benefits are being
paid.

(c) According to such rules and regulations as the board may from time
to time adopt, any covered member who retires prior to his attainment of age 65 years may elect
to have his straight life retirement allowance actuarially equated to provide an increased retirement
allowance payable to his attainment of age 65 years and a reduced retirement allowance payable
thereafter. His increased retirement allowance payable to his attainment of age 65 years shall
approximate the sum of his reduced retirement allowance to be payable after his attainment of age
65 years and his estimated social security primary insurance amount. This subsection shall not
apply to a retirement allowance payable under Option II or ill provided in section 1-21-21.

Retirement Allowance - Non-covered Member:

Section 1-21-19 . (a) Upon his retirement, as provided in this chapter, a non-covered member shall
receive a straight life retirement allowance consisting of the benefits provided in paragraphs (1)
and (2) of this subsection, and he shall have the right to elect to receive his retirement allowance
under an option provided in section 1-21-21 in lieu of a straight life retirement allowance.

(1) An annuity which shall be the actuarial equivalent of his accumulated contributions
standing to his credit in the annuity savings fund at the time of this retirement, and

(2) A pension which when added to his annuity shall provide a retirement allowance
equal to 2 percent (2 %) of his final average compensation multiplied by the number
of years, and fraction of a year, of his credited service not to exceed 25 years, plus
1 percent (1 %) of his fmal average compensation multiplied by the number of
years, and fraction of a year, of his credited service which is in excess of 25 years.
If a member, retirant or beneficiary is granted workmen's compensation paid for
by the City, then during his workmen Is compensation his said pension shall not
exceed the difference between his final average compensation and his weekly
workmen's compensation converted to a monthly amount.

Effective January 1, 1995, Appendix C - Supplemental Annuity shall be eliminated
from the contract.

Appendix C - Supplemental Annuity and all related provisions shall be revised to
reflect the elimination of the Supplemental Annuity and deletion of all reference
to the supplemental annuity in the contract, ordinance and appendices.
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Section 1-21-19(a)(2) shall be revised to provide as follows:

(2) A pension which shall provide a retirement allowance equal to 2.5 %
of his final average compensation multiplied by the number of
years, and fraction of a year, of his credited service not to exceed
25 years, plus 1.5 % of his [mal average compensation multiplied by
the number of years, and fraction of a year, of his credited service
which is in excess of 25 years up to a total maximum multiplier of
75 %. If a member, retirant or beneficiary is granted workmens'
compensation paid for by the City, then during his workmens'
compensation his said pension shall not exceed the difference
between his [mal average compensation and his weekly workmens'
compensation converted to a monthly amount.

(b) In the event a retirant dies before he has received in straight life
retirement allowance payments an aggregate amount equal to his accumulated contributions
standing to his credit in the annuity savings fund at the time of his retirement, the difference
between his said accumulated contributions and the said aggregate amount of straight life
retirement allowance payments received by him shall be paid from the retirement reserve fund to
such person or persons as he shall have nominated by written designation duly executed and filed
with the board. If there is no such person surviving the said retirant, such difference, if any, shall
be paid to his legal representative. No benefits shall be paid under this subsection on account of
death of a retirant if he elected Option II or illprovided in section 1-21-21 as long as pension
benefits are being paid.

Deferred Retirement:

Section 1-21-20. Should any member who either (1) has 25 or more years of credited service, or
(2) has attained age 50 years and has 15 or more years of credited service, leave the employ of
the City, for any reason except his retirement or death, before he has satisfied the age and service
requirements for retirement provided in Section 1-21-16, and does not withdraw his accumulated
contributions from the annuity savings fund, he shall be entitled to a retirement allowance
provided in section 1-21-18 if he is a covered member, or as provided in section 1-21-19, if he
is a non-covered member, as the applicable section was in force at the time he left City
employment. His said retirement allowance shall begin the fust day of the calendar month next
following the month in which his application for same is filed with the board on or after his
attainment of age 60 years. During the period of his absence from City employment, his
accumulated contributions standing to his credit in the annuity savings fund shall be accumulated
at regular interest. Unless otherwise provided in this chapter, he shall not receive service credit
for the period of his absence from City employment.
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Retirement Allowance Options:

Section 1-21-21. Prior to the effective date of his retirement, .but not thereafter, a member may
elect to receive his retirement allowance as a straight life retirement allowance payable throughout
his life, or he may elect to receive the actuarial equivalent of his straight life retirement allowance
in a reduced retirement allowance payable throughout his life, and nominate a beneficiary, in
accordance with the provisions of Option I, II and ill, set forth below, subject to subsection (a)
of this section.

Option 1. Cash Refund Annuity. If a retirant, who elected Option I, dies before he has received
a payment of the annuity portions of his reduced retirement allowance an aggregate amount equal
to his accumulated contributions standing to his credit in the annuity savings fund at the time of
his retirement the difference between his said accumulated contributions and the said aggregate
amount of annuity payments received by him shall be paid to such person or persons as he shall
have nominated by written designation duly executed and filed with the board. If there is no such
designated person surviving the said retirant, such difference, if any, shall be paid to his legal
representative; or

Option II. Joint and Survivor Retirenlent Allowance. Upon the death of a retirant, who elected
Option II, his reduced retirement allowance shall be continued throughout the life of and paid to
such person, having an insurable interest in his life, as he shall have nominated by written
designation duly executed and flied with the board prior to the effective date of his retirement; or

Option ill. Modified Joint and Survivor Retirement Allowance. Upon the death of a retirant,
who elected Option III, one-half of his reduced retirement allowance shall be continued throughout
the life of and paid to such person, having an insurable interest in his life, as he shall have
nominated by written designation duly executed and filed with the board prior to the effective date
of his retirement.

(a) If any benefits become payable under Section 1-21-28 on account of the death of a retirant
(1) no retirement allowance shall be paid to his designated beneficiary under Option II or ill,
above, and (2) if his death occurs before he has received any retirement allowance payments an
aggregate amount equal to his accumulated contributions standing to his credit in the annuity
savings fund at the time of his retirement the difference between his said accumulated
contributions and the said aggregate amount of retirement allowance payments received by him
shall be paid to his said beneficiary, if living; otherwise to his legal representative.

(b) A member who has attained his voluntary retirement age while in City employment and who
has elected to retire in accordance with Section 1-21-16 may elect to be paid the annuity portion
of his retirement allowance in an actuarially equivalent single payment and thereafter, be paid only
the pension portion of the retirement allowance as detennined without regard to the single .
payment. The accumulated contributions of the member in the annuity savings fund shall be
reduced by the amount of such single payment. If a member elects to receive a reduced retirement
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allowance provided for in Section 1-21-21 (b), he may also elect to have his retirement allowance
further reduced by electing one of the optional fOnTISof payment. provided for in Section 1-21-21.

Provided, however, that the rate of interest for the purpose of computing the actuarial equivalent
of refunded contributions at retirement be the rate of regular interest as adopted by the Board of
Trustees for the purpose of the regular annual actuarial valuation.

And provided further that if the Employer's annual contribution required to fmance this annuity
withdrawal benefit exceeds one percent (1 %) of payroll, the rate of interest used to compute the
actuarial equivalent of refunded contributions will be adjusted for future retirements.

(c) Pop-Up Option: If a member elects Option IT or Option ill and the member's beneficiary
predeceases the member, the retirement allowance shall be increased to the amount of unreduced
straight life retirement allowance.

Non-Duty Death:

Section 1-21-22. (a) Any member who continues in the employ of the City after the date he either
(1) acquires 10 years of credited service, or (2) attains age 55 years and has 10 or more years of
credited service, may, by written declaration duly executed and flied with the board, elect Option
II provided in Section 1-21-21 and nominate a beneficiary whom the board fmds to be dependent
upon the said member for at least 50 percent of his fmancial support. Prior to the effective date
of his retirement, a member may revoke his said election of Option IT and nomination of
beneficiary and he may, prior to the effective date of his retirement, again elect the said Option
II and nominate a beneficiary as provided in this subsection. Upon the death of a member, who
has an Option II election in force, his beneficiary, if living, shall immediately receive a retirement
allowance computed in the same manner in all respects as if the said member had retired the day
preceding the date of his death, notwithstanding that he might not have satisfied the age and
service requirements for retirement provided in Section 1-21-16: provided that in computing the
said retirement allowance subsection (b) of Section 1-21-18 shall not be applied if the deceased
member was a covered member. If a member has an Option II election in force at the time of his
retirement, his said election of Option IT and nomination of beneficiary shall thereafter continue
in force, unless prior to the effective date of his retirement he elects to receive his retirement
allowance as a straight life retirement allowance or according to another option provided in
Section 1-21-21. No benefits shall be paid under this subsection on account of the death of a
member if any benefits are paid under Section 1-21-28 on account of his death.

(b) Any member who continues in the employ of the City after the date he either (1) acquires
10 years of credited service, or (2) attains age 55 years and has 10 or more years of credited
service, and in either case does not have an Option II election in force as provided in subsection
(a) of this section, and (1) dies while in City employment and (2) leaves a widow, or in the case
of a female member, leaves a widower whom the board fmds to be totally and permanently
disabled and to ~ave been dependent upon the said female member for at least 50 percent of his
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financial support, the said widow or widower shall immediately receive a retirement allowance
computed in the same manner in all respects as if the said member had (1) retired the day
preceding the date of his death, notwithstanding that he might not have satisfied the age and
service requirements for retirement provided in Section 1-21-16; (2) elected Option ITprovided
in Section 1-21-21, and (3) nominated his said widow or widower as beneficiary: provided, that
in computing the said retirement allowance subsection (b) of section 1-21-18 shall not be applied
if the deceased member was a covered member. No benefits shall be paid under this subsection
on account of the death of a member if any benefits are paid under Section 1-21-28 on account
of his death.

Disability Retirement:

Section 1-21-23. Upon the application of a member or his department, a member who is (1) in
the employ of the City, (2) has ten or. more years of accumulated and/or credited service and (3)
has become or becomes totally and permanently incapacitated for duty in the employ of the City,
by reason of a personal injury or disease, may be retired by the Board; provided, that after a
medical examination of the said member made by or under the direction of the medical director,
the medical director certifies to the Board that (1) the member is mentally or physically totally
incapacitated for duty in the employ of the City, (2) that his incapacity will probably be permanent
and (3) that the member should be retired; provided further that the report of the medical director
is concurred in by the Board.

Upon his retirement, the member shall be paid a disability retirement allowance provided in
Section 1-21-25. This section shall be subject to Section 1-21-24.

Duty Disability -- Special Provisions:

Section 1-21-24. (a) The provisions of paragraph (b) and (c) of this Section are applicable to a
member who satisfies the provisions of Section 1-21-23 and whom the Board fmds (1) to be totally
and permanently incapacitated for duty in the employ of the City as the natural and proximate
result of a personal injury or disease arising out of and in the course of his actual performance of
duty in employ of the City and (2) who is granted workers compensation on account of his said
total and permanent incapacity.

(b) A member who satisfied the conditions provided in paragraph (a) of this Section shall be
granted service credit for the period between the effective date of duty-disability retirement and
earlier of the date the member would attain age 55 years or the date the member would have
satisfied the rule of 80 retirement condition had he continued in City employment.

(c) The service requirement of at least ten (10) years of credited service contained in Section
1-21-23 shall be waived in the case of a member who satisfies the conditions provided in
paragraph (a) of this section.
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Disability Retirement Allowance:

Section 1-21-25. (a) Upon his retirement on account of disability, as provided in Section 1-21-23,
a member shall be paid a disability retirement allowance equal to his final average compensation
multiplied by the sum of 2.0 percent for each year and fraction of a year of his credited service
to a maximum of 25 years and 1.0 percent for each year and fraction of a year of his credit
services in excess of 25 years, if any.

This Section shall be subject to Sections 1-21-24 and 1-21-27.

'This Section shall be subject to Sections 1-21-24 and 1-21-27. Effective September 22, 1988, a
member, upon his retirement on account of disability, will be permitted the option of annuity
withdrawal with an equivalent actuarial reduction in benefits as determined by the plan's actuaries.

Section 1-21-26. Delete entire Section numbered 16.26 and rescind number.

Offsets:

Section 1-21-27. Any benefits which are paid or payable under the provisions of any workers'
compensation law shall be offset against and payable in lieu of the portion of any retirement
allowance provided by retirement system funds. The portion of the member's retirement.
allowance provided by his accumulated contributions is exempt from this offset. Workers'
compensation benefits shall include redemptions and settlements in lieu of periodic benefits, but
shall not include payments for medical expenses, nor any expenditures by workers' compensation
providers for rehabilitation and/or retraining expenses.

Duty Death Benefits:

Section 1-21-28. In the event (1) a member dies as a result of a personal injury or disease arising
solely and exclusively out of and in the course of his employment with the City, or (2) a disability
retirant who was granted workmen's compensation paid for by the City, dies within 5 years from
and after the date of his disability retirement as the result of the same injury or disease for which
he was retired, and in either case (1) or (2) such death, injury or disease resulting in death, be
found by the board to have been the natural and proximate result of his actual performance of duty
in the employ of the City, the applicable benefits provided in subsections (a), (b), and (c) and (d)
or this section shall be paid, subject to the condition that workmen's compensation paid for by the
City is granted the beneficiary or beneficiaries on account of the death of the said member retirant.
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(a) In the case of death of a member, the accumulated contributions standing to his credit in
the annuity savings fund at the time of his death shall be paid in accordance with Section 1-21-
21 (b).

(b) A pension equal to the weekly workmen's compensation, converted to a m,onthly basis,
granted his widow shall be paid her, if he has not remarried. Her pension (1) shall begin upon
termination of her workmen Is compensation period and shall continue until her remarriage or
death; (2) shall not exceed 50 percent of the final average compensation of the deceased member
or retirant, and (3) shall be subject to subsection (e) of this section.

(c) His unmarried child or children under age 18 years shall each receive a pension equal to
the weekly workmen Is compensation, converted to a monthly basis, granted such child. Said
child's pension (1) shall begin upon termination of his workmen's compensation period and shall
continue until his adoption, marriage, attainment of age 18 years, or death, whichever occurs fust;
(2) shall not exceed 10 percent of the fmal average compensation of the deceased member or
retirant, and (3) shall be subject to subsection (e) of this section. In no case shall the total pension
payable to said children exceed 20 percent of the fmal average compensation of the deceased
member.

(d) His parents shall each receive a pension equal to the weekly workmen's compensation,
converted to a monthly basis, granted such parent. Said parent's pension (1) shall begin upon
termination of his workmen's compensation period and shall continue until his remarriage or
death; (2) shall not exceed 16-2/3 percent of the fmal average compensation of the deceased
member or retirant, and (3) shall be subject to subsection (e) of this section.

(e) As used in this section the term "widow" means the person to whom the member or retirant
was married to at the time of his employment with the City last terminated, and it shall include
a widower whom the board fmds to be totally and permanently disabled and to have been
dependent upon the member or retirant for at least fIfty percent (50 %) of his fmancial support.
In no case shall the total of the pensions payable under subsections (b), (c) and (d) of this section
on account of the death of a member or retirant, exceed seventy percent (70 %) of his fmal average
compensation.

Reimbursement Provision:

Section 1-21-29. In the event a person or persons entitled to a pension payable by the retirement
system, as the result of an accident or injury caused by the act of a third party, the City shall be
reimbursed from the proceeds of any recovery of damages for injuries, so sustained.
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Re-Examination of Disability Retirants:

Section 1-21-30. (a) At least once each year during the first 5 years following the retirement of
a member with a disability retirement allowance, and at least once in each 3 year period thereafter,
the board may require any disability retirant who has not attained age 55 years, to undergo a
medical examination to be made by or under the direction of the medical director. Should any
such disability retirant refuse to submit to such medical examination in any such period, the board
may suspend payment of his disability retirement allowance until his withdrawal of such refusal.
If such refusal continues for one (1) year all his rights in and to the pension portion of his
disability retirement allowance may be revoked by the board. If upon such medical examination
of the retirant, the medical director reports to the board that the retirant is physically able and
capable of resuming employment with the City, he shall be returned to the employ of the City and
his disability retirement allowance shall terminate. In returning the said retirant to the employ of
the City, as herein provided, reasonable latitude shall be allowed the City in placing him in a
position commensurate to his type of work and rate of compensation at the time of his retirement.

(b) A disability retirant who has been or shall be returned to the employ of the City, as
provided in this section, shall again become a member of the retirement system. His credited
service standing to his credit at the time of his retirement shall be restored to full force and effect.
He shall be given service credit for the period he was receiving a disability retirement allowance,
provided in this chapter, if within such period he was in receipt of workmen's compensation paid
for by the City; otherwise he shall not be given service credit for such period.

Refund of Accumulated Contributions:

Section 1-21-31. (a) Should a member leave the employ of the City before he has satisfied the age
and service requirements for retirement as provided in Section 1-21-16, for any reason exceeds
his retirement or death, he shall be paid his accumulated contributions standing to his credit in the
annuity savings fund as he shall demand in writing on a form furnished by the board.

(b) Upon the death of a member, if no pension becomes payable by the retirement system,
except as provided in Section 1-21-28, his accumulated contributions standing to his credit in the
annuity savings fund at the time of his death shall be paid to such person or persons as he shall
have nominated by written designation duly executed and filed with the board. If there be no such
designated person surviving the said member, his said accumulated contributions shall be paid to
his legal representative.

(c) Payments of refunds of accumulated contributions, as provided in this section, may be
made in a single sum or in installments in accordance with such rules and regulations which, from
time to time shall be adopted by the board.
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Annuity Savings Fund:

Section 1-21-32. (a) The annuity savings fund is hereby created. It shall be the fund in which
shall be accumulated, at the regular interest, the contributions deducted from the compensations
of members to provide their annuities; and from which shall be made refunds and transfers of
accumulated contributions as provided in this chapter.

(b) A covered member's contributions to the retirement system shall be five percent (5 %) of
the compensation paid him by the city.

Effective January 1, 1995, the employee's contribution to the pension plan shall be increased from
five (5 %) percent to six (6 %) percent.

(c) The officer or officers responsible for making up the payroll shall cause the appli~able
contribution provided in this section to be deducted from the compensation of each member on
each and every payroll, for each and every payroll period, so long as he continues a member of
the retirement system. The member's contributions provided herein shall be made notwithstanding
that the minimum compensation provided by law for any member shall be thereby changed.
Every member shall be deemed to consent and agree to the deductions made and provided for
herein and payment of his compensation less said deduction shall be a full and complete discharge
and acquittance of all claims and demands whatsoever for the services rendered by the said
member during the period covered by such payment, except as to benefits provided by this
chapter. The officer or officers responsible for making up the payroll shall certify to the City
Treasurer the amount of contributions to be deducted from the compensation of each member for
each and every payroll. Each of said amounts shall be deducted by the City Treasurer and when
deducted shall be paid to the retirement system and shall be credited to the
said member's individual account in the annuity savings fund.

(d) In addition to the contributions deducted from the compensation of a member, as
hereinbefore provided, a member shall deposit in the annuity savings fund, by a single
contribution or by an increased rate of contributions approved by the board, amount, if any, he
withdrew therefrom together with regular interest from the date of withdrawal to the date of.
repayment. Inno case shall any member be given credit for service rendered prior to the date he
withdrew his accumulated contributions until he repays to the annuity savings fund all amounts
due the said fund by him.

(e) Upon the retirement of a member, his accumulated contributions shall be transferred from
the annuity savings fund to the retirement reserve fund. At the expiration of a period of 3 years
from the date an employee ceases to be a member, any balance standing to his credit in the annuity
savings fund, unclaimed by the member or his legal representative, shall be transferred to the
pension reserve fund; provided, that no pension becomes or will become payable by the retirement
system on account of his membership.
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Retirement Reserve Fund:

Section 1-21-33. The retirement reserve fund is hereby created. It shall be the fund from which
shall be paid all annuities and pensions payable as provided in this chapter. Should a disability
retirant return to the employ of the City his annuity reserve at that time shall be transferred from
the retirement reserve fund to the annuity savings fund and shall be credited to his individual
account therein; and his pension reserve at that time shall be transferred from the retirement
reserve fund to the pension reserve fund.

Pension Reserve Fund:

Section 1-21-34. The pension reserve fund is hereby created. It shall be the fund in which shall
be accumulated reserves for the payment of all pensions payable as provided in this chapter. Upon
the basis of such mortality and other experience tables, and regular interest, as the board shall
from time to time adopt, the actuary shall annually compute the annuity and pension reserves (1)
for retirement allowances being paid retirants and beneficiaries, and (2) covering service rendered
and to be rendered by members. The pension reserves shall be financed by annual appropriations,
to be made by the Council, determined accordance to subsection (a), (b) and (c) of this section.

(a) The appropriations for members' current service shall be a percent of their annual
compensations which will produce an amount which if paid annually by the City during their
future service will be sufficient to provide the reserves, at the time of their retirements, for the
portions of the pensions to be paid them based upon their future service.

(b) The appropriations for members I accrued service shall be a percent of their annual
compensation which will produce an amount which if paid annually by the City over a period of
years to be determined by the Council, will amortize at regular interest the unfunded pension
reserves for the accrued service portions of the pensions to be paid them.

(c) The appropriations for retirement allowances being paid retirants and beneficiaries shall
be a percent of the annual compensations of members which will produce an amount which if paid
annually by the City over a period of years, to be determined by the Council, will amortize at
regular interest the unfunded annuity and pension reserves, if any, for retirement allowances being
paid retirants and beneficiaries.

(d) Upon the retirement of a member, or at the time a pension becomes payable on his
account, the pension reserve for such pension shall be transferred from the pension reserve fund
to the retirement reserve fund.
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Expense Fund:

Section 1-21-35. The expense fund is hereby created. It shall be the fund to which shall be
credited all money provided by the City to pay the administrative expenses of the retirement
system; and from which shall be paid all administrative expenses of the retirement system.

Investment of Funds:

Section 1-21-36. (a) The board shall be the trustees of the funds of the retirement system and shall
have full power to invest and re-invest such funds in accordance with Act No. 55, of the Public
Acts of 1982, and as the said Act might from time to time be amended. The board shall have full
power to hold, purchase, sell, assign, transfer and dispose of any securities and investments in
which any of the funds of the retirement system have been invested, as well as the proceeds of
such investments and any moneys belonging to the retirement system.

(b) There shall be kept on deposit available cash not exceeding 5 percent of the total assets of
the retirement system. All assets of the retirement system shall be held for the sole purpose of
meeting disbursements for pensions, annuities, and other payments authorized in this chapter and
shall be used for no other purpose. The description of the various funds of the retirement system
shall be interpreted to refer to the accounting records of the retirement system and not to the actual
segregation of moneys in the various funds of the retirement system.

Allowance of Regular Interest:

Section 1-21-37. At the end of each fiscal year, the board shall allow regular interest (1) on
the mean balance in the retirement reserve fund, and (2) on the balance standing to each member's
credit in the annuity savings fund at the beginning of the said fiscal year. Interest so allowed and
credited shall be payable from the investment income of the retirement system. Any additional
amounts required to credit regular interest, as provided herein, shall be charged to the pension
reserve fund; and any investment earnings in excess of such requirements shall be credited to the
pension reserve fund.

Methods of Making Payments:

Section 1-21-38. All payments from moneys of the retirement system shall be made according
to the provisions of charter and ordinance governing the disbursements of moneys from the City's
general fund. No payment shall be made from the moneys of the retirement system unless such
payment has been authorized by a specific or continuing resolution adopted by the board.

Assignments Prohibited:

Section 1-21-39. The right of a person to an annuity, a pension, a retirement allowance, to the
return of accumulated contributions, the annuity, the pension, or the retirement allowance itself,
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any optional benefits, any other right accrued or accruing to any member, retirant, or beneficiary ,
under the provisions of this chapter, and any moneys belonging to the Retirement System, shall
not be subject to execution, garnishment, attachment, the operation of bankruptcy or insolvency
law, or any other process of law whatsoever, and shall be unassignable except as is specifically
provided in this chapter. If a member is covered by a gro~p insurance or prepayment plan
participated in by the City, and should he be permitted to, and elect to, continue such coverage
as a retirant, he may authorize the board to have deducted from his retirement allowance the
payments required of him to continue coverage under such group insurance or prepayment plan.
The City shall have the right to set-off for any claim arising from embezzlement by or fraud of
a member retirant or beneficiary.

Errors:

Section 1-21-40. Should any change of error in therecords result in any person receiving from
the Retirement System more or less than he would have been entitled to receive had the records
been correct, the board shall correct such error and, so far as practicable, shall adjust the payment
in such manner that the actuarial equivalent of the benefit to which the said person was correctly
entitled shall be paid.

Effective Date of 1966 Amendments:

Section 1-21-41. The 1966 amendments to Chapter 16 of the Charter of the City of Grosse Pointe
Woods shall become effective July 1, 1966.

Section 1-21-42. The amount of each retirement allowance having an effective date on or after
December 31, 1973, shall be redetermined each January 1, beginning January 1, 1975, or the
January 1st, which is at least 12 full months following the effective date of the retirement
allowance, whichever is the last to occur, and such redetermined amount shall be the basis of
payments for an ensuing year. Subject to the maximum stated in the next sentence, such
redetermined amount shall be equal to the amount of retirement allowance otherwise payable
multiplied by the following fraction: the numerator shall be the average of the Consumer Price
Index for the 12 calendar months ending with the month of November immediately preceding the
January 1st of redetermination, but in no event less than the denominator; and the denominator
shall be the average of the Consumer Price Index for the 12 calendar months ending with the
month of November in either (i) calendar year 1973, or (ll) the calendar year in which the
retirement. allowance becomes effective, whichever is the last date to occur. In no event shall such
redetermined amount be less than the amount of retirement allowance otherwise payable, nor more
than the amount of retirement allowance otherwise payable increased by 2.5 percent for each
complete year in the period between January 1, 1974, or the effective date of the retirement
allowance, if more recent, and the January 1st of redetennination. As used in this section "the
amount of retirement allowance otherwise payable" means the amount of retirement allowance
which would be payable without regard to the provisions of this section. As used in the section,
"Consumer Price Index" means the Consumer Price Index for urban wage earners and clerical
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workers, as detennined by the U. S. Bureau of Labor Statistics and in effect December 31, 1973,
and as it may, from time to time, be amended. Should the Bureau of Labor Statistics adopt a new
base or modify the method of computation of the Consumer Price Index in any way so as to render
it unsuitable in the opinion of the Board of Trustees, the Board of Trustees shall make appropriate
adjustments. If the Consumer Price Index is no longer published, the Board of Trustees shall
choose another index which it deems appropriate for the purposes of this section.

In the case of a retirement allowance payable to a person upon the death of a retirement member,
the effective date of the retirement allowance shall be the effective date of the deceased retired
member's retirement allowance.

Retirees and Spouse Hospitalization Insurance, Optical Insurance and Dental Insurance:

Section 1-21-43. Upon the retirement of any member of the Retirement System who is eligible
for and who receives a pension or a spouse beneficiary of a deceased Employee who is eligible
for and receives a pension, the retiree and the retiree's spouse who is the spouse at the date of
retirement shall be furnished hospitalization insurance, optical insurance and dental insurance paid
for from the investment earnings of the Retirement system. Should any spouse of a deceased
retiree remarry, such hospitalization insurance, optical insurance and dental insurance coverage
shall cease for the spouse. With respect to the optical insurance coverage herein authorized, the
City Council of the City of Grosse Pointe Woods does hereby reserve the right to cause such
coverage to be discontinued and terminated should the total premiums for said coverage exceed
the sum of five thousand ($5,000.00) dollars per year for all retirees.

EFFECTIVE DATE: 11/4/86

The following Charter Amendment liB" was adopted by voters on November 4, 1986:

Charter Amendment "B": Shall Chapter 16, Sections 16.1 through 16.42,
inclusive, of the City Charter be amended to provide that the City Council shall
have the power to provide a pension plan for the administrative officers and
employees and their beneficiaries by ordinance and authority to provide any
recognized group plan of life, hospital, health, dental or accidental and income
protection insurance or any or more thereof?

Yes: 3,204
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APPENDIXC

[Note: This provision shall be eliminated on January 1, 1995.]

Supplemental Annuity

Any full time Employee of this bargaining unit who had retired after July 1, 1985, in
accordance with the provisions of Ordinance 543, Section 1-21-16 of the "Retirement System"
and/or who is approved by the Pension Board for a Disability Retirement and who has ten (10)
years service with the City shall receive a supplemental annuity in accordance with the following
schedule:

Years of Accumulated and/or
Credited Service

10-14
15-19
20-24
25 and over

Per Month

$250.00
300.00
350.00
400.00

This supplemental annuity, as provided above, shall not be construed as being a part of, or
included in, Ordinance 543 of the City Code which is entitled "Retirement System." Such
supplemental annuity, therefore, shall NOT be paid as outlined in the following sections of the
aforesaid Ordinance 543, namely:

*

*

*

*

In the case of deferred retirement, as outlined in Section 1-21-20;

Annuity option, as outlined in Section 1-21-21B;

Survival benefits, as outlined in Section 1-21-22 and 1-21-28; and

Re-determination of retirement allowances, as outlined in Section 1-21-42.

It is further understood and agreed between the two parties hereto that the supplemental
annuity agreed upon herein shall be payable only in the event that the Employee retires under the
provisions of Section 1-21-16 of the Retirement System; i.e., "Normal Retirement" and/or Section
1-21-24A of the Retirement System, i.e., "Disability Retirement".

Provided, further, that frfty percent (50%) of such supplemental annuity as may be
payable in accordance with the aforesaid provisions shall be payable to the spouse of the retired
employee in the event the retired employee pre-deceases the spouse who was the spouse of the
employee at the time of the employee's retirement, was the spouse on the date of death of the
retired employee and such surviving spouse remains unmarried.
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Any Employee of this bargaining unit who retires after July 1, 1991, shall be eligible for
a cost-of-living allowance adjustment on the supplemental annuity paid to such retiree up to a
maximum of two and one half (2.5 %) percent per year. The cost-of-living allowance adjustment
shall be calculated as set forth in Section 1-21-42 of the Retirement System.

Effective January 1, 1995, Supplemental Annuity and all related provisions shall be revised
to reflect the elimination of the Supplemental Annuity and deletion of all reference to the
supplemental annuity in the contract, ordinance and appendices.
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.; . ('."'" it" ".... ~,
\ OJ

per full month that they

EMPLOYEE:DATE: __ -------

HEAT.lTHINSIJRANCE ALLOWANCE FORM

I understand that this program is voluntary, and that I am required to re-enroll in a City sponsored
medical care program if for any reason that I, my spouse or dependents, are no longer obtaining
the coverage provided through my spouse. I understand that the coverage I am obtaining through
my spouse may not provide the same level of coverage that I obtain through the City and I am
releasing the City from all medical debts or claims that may result during the time period that I
am without City coverage. I recognize that, even though there is an immediate re-enrollment
requirement, there may be a time delay requirement by the health care provider before re-

enrollment is possible.

When enrolling in this program, an employee is eligible for
obtain coverage through the spouse (paid annually in December).

EFFECTIVE DATE OF THE POllCY:

POllCY NillvIBER:

INSURANCE COVERAGE PROVIDING COVERAGE THROUGH SPOUSE:

DATE YOU WISH COVERAGE TO BE STOPPED:

j:\DBD\875.013/bb
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SETTLEMENT AGREEMENT

It is hereby agreed by and between the City of Grosse Pointe Woods (hereinafter

referred to as the "City") and the City of Grosse Pointe Woods Command Officers Association

(hereinafter referred to as the "Association") that, in tentative settlement of all outstanding issues

under negotiation, the parties' negotiation teams hereby agree, and agree to recommend

ratification to their respective principals, as follows:

1. The parties agree to a three (3) year contract to be in effect from July 1, 1996 to and
including June 30, 1999.

2. The parties' new contract shall be the same as the parties' prior agreement (in effect
from July 1, 1993 to and including June 30, 1996), except as amended by the tenus of
this Settlement Agreement.

3. Appendix A - Salary Schedule for Public Safety Lieutenant, Sergeant and Corporal shall
be amended as follows:

Effective July 1. 1996

Three (3%) percent increase.

Effective July 1. 1997

Three (3 %) percent increase.

Effective July 1. 1998

Three (3 %) percent increase.

4. Article 43.0 - Sick Leave, Section 43.2, subsection (10) shall be revised to provide as
follows:

(10) Upon termination of employment, all regular full time
employees within this bargaining unit shall be entitled to
receive severance pay in accordance with the following
stipulations:

(a) Provided that at the time employment is terminated,
the regular full time employee has been employed
for not less than ten (10) years of prior continuous
service.
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5. The Association withdraws all other proposals.

APPROVED FOR SIGNATURE:

n -/1 1/
~!- 1.1/ ,b7 . .(At'/::'Z.~1

DENNIS B. DuBAY / 2976)
:/

Attorney for the City Of Grosse Pointe Woods

CITY OF GROSSE POINTE WOODS

(¥l!tXlJ 1t(jfM~y..;2
~~~. e;7'Y'M/~.

Dated: /.- / ~ Co

(c) In the event of death of any regular full time
employee within this bargaining unit, while still in
the employment of the employer, the employee's
surviving spouse and/or estate shall receive payment
for one hundred percent (100 %) of such deceased
employee's unused accumulated sick leave hours.

(b) Provided, that based on the regular full time
employee's current daily salary, such employee
shall receive at the time of the termination of
employment, and in one (1) payment as severance
pay, an amount equal to his current daily salary for
one hundred percent (100%) of his unused
accumulated sick leave hours, up to a maximum of
one hundred twenty (120) hours. Any sick leave
time taken by the employee within sixty (60) days
prior to the employee's retirement date shall be
charged against the employee's accumulated sick
leave at the rate of two (2) hours charged for each
one (1) hour of sick time so taken.

6. The City withdraws all other proposals.

7. The Association will notify the City in writing when the contract has been ratified by the
Association membership.

CITY OF GROSSE POINTE WOODS
COMMAND OFFICERS ASSOCIATION

/~C~/ /

Dated: 7-/ Ve-c- ~77~



DATE: JUNE 6, 1994

TO: JACK L. PATTERSON, DIRECTOR OF PUBLIC SAFETY

FROM: JAMES C. FOWLER, PRESIDENT GPW COif'
RE: PROMOTIONAL PHYSICAL EXAMINATIONS

Per our conversation of 6/2/94, the GPW COA has no objection
to eliminating the promotional physical examination as called for
in section 7.3 of the Contract. We feel that this section is not
required, in that section 74.1 covers personal fitness and medical
examinations, as stated, "each employee must maintain a medically'"
acceptable personal fitness" - and "This shall include demonstrat-
ing such condition by medical examinations as may be required by

~;the City.



between

ITS: CITY ADMINIST~~TO~

DATE: /~;2.J '-'7~

CITY OF GROSSE POINTE WOODS

FOR:

PRESIDENT

DATE:

GROSSE POINTE WOODS
COMMAND OFFICERS

FOR:

IN THE EVENT THAT A MEMBER IS RETURNED TO THE UNIFO&~ PATROL, THE OFFICER
WILL BE ASSIGNED TO THE SHIFT OF HIS CHOICE ACCORDING TO HIS SENIORITY
IN RANK. THE SELECTION SHALL CONTINUE UNTIL ALL ME~BERS OF THAT RANK
HAVE EXERCISED THEIR SELECTION ACCORDING TO THEIR SENIORITY.

IT IS AGREED THAT NO MORE Ta~N TIvOMEMBERS WILL BE ON VACATION AT ANY
GIVEN TIME. IT IS FURTHER AGREED THAT IF TWO MEMBERS FROM THE SAME
SHIFT ARE ON VACATION AT THE Sfu~E TIME, A MEMBER FROM ANOTHER SHIFT
WILL BE TEMPORARILY TRANSFERRED TO ENSURE THE PRESENCE OF AT LEAST
TWO MEMBERS ON EACH SHIFT.

MEMORANDUM OF UNDERSTANDING NO. 1-98

GROSSE POINTE WOODS COMMAND OFFICERS ASSOCIATION

THE CITY OF GROSSE POINTE WOODS

and

THE TRIAL PERIOD WILL BE RE-EVALUATED IN JANUARY 1999 AND WILL CONTINUE
UNLESS TE&~INATED PURSUANT TO A MUTUAL AGREEMENT OF THE CITY AND THE
COA. IF CONTINUED, THE SHIFT SELECTION FOR THE FOLLOWING YEAR,
BEGINNING WITH THE FIRST SCHEDULE IN FEBRUARY, WILL COMMENCE JANUARY 2
OF EACH YEAR AND BE COMPLETED BY JANUARY 31 OF EACH YEAR.

THE CITY OF GROSSE POINTE WOODS AND THE COMMAND OFFICERS ASSOCIATION
AGREE TO A ONE YEAR TRIAL PERIOD OF PE&~NENT SHIFTS FOR L~IFO&~
PATROL MEMBERS. SHIFT SELECTION WILL COMMENCE WITH AGREEME~T OF THE
CITY AND COA, AND BE COMPLETED BY JANUARY 31, 1998 WITH PER:~NENT
SHIFTS BEGINNING FEBRUARY 24, 1998. SHIFT SELECTION WILL BE BY RANK
AND SENIORITY.
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