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Letters and Memos of Understanding,




ARTICLE 1
PURPOSE AND INTENT

The general purpose of this agreement is to set forth terms and conditions of employment and to
promote orderly and peaceful labor relations for the mutual interest of the employer, employees
and the union. The parties recognize that the interest of the community and the job security of
the employees depend upon the employer’s success in establishing a proper service to the
community. To these ends the employer and the union encourage, to the fullest degree, friendly
and cooperative relations between the respective representatives at all levels and among all
employees.

ARTICLE 2
RECOGNITION

2.1 Pursuant to, and in accordance with, all applicable provisions of Act 379 of the Public Acts
of 1965, as amended, the employer does hereby recognize the union as the exclusive
representative for the purpose of collective bargaining in respect to rates of pay, wages, hours of
employment and other conditions of employment for the term of this agreement for employees

including mechanics, building inspector, facility servicemen, maintenance supervisors, billing
clerks, secretaries, clerk/secretary, bookkeeper, recreation secretary and all employees of the
Department of Public Works of Grosse Ile Township.

ARTICLE 3
D TO OTHER UNIONS

The employer will not aid, promote or finance any labor group or organization which purports to
engage in collective bargaining or make any agreement with any such group or organization for
the purpose of undermining the union during the term of this contract.

ARTICLE 4
AGENCY SHOP
4.1 Each employee, who on the effective date of the agreement is a member of the union,
shall sign an authorized dues deduction card and shall do so with the understanding that the

deductions shall continue for the length of the contract.

4.2 Employees who are not members of the union at the effective date of the agreement shall,
as a condition of employment, join the union within thirty (30) days.
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43  Newly hired, transferred or rehired employees shall, as a condition of employment, join
the union at the end of thirty (30) days.

44  Inthe event that an employee does not join the union and execute an authorization for
dues deduction card as provided in Section 4.1 above, or if a union member becomes sixty (60)
days in arrears in the payment of his/her membership dues/fees, such employee shall, as a
condition of continued employment by the employer, cause to be paid to the union a sum equal
to the dues and assessments referred to in said sub-paragraph 4.1. Such payment shall be in cash
or by payroll deduction authorized in the same manners as set forth in sub-paragraph 4.1. If the
representation fee is not paid, the employer, upon receiving a signed statement from the union
indicating that the employee has failed to comply with this condition, shall immediately notify
the employee that his/her services shall be discontinued. The employer, the union and the
employee shall confer prior to enforcing this provision. The refusal of said employee to
contribute fairly to the cost of negotiations and the administration of this and subsequent
agreements is recognized as a just and reasonable cause for termination of employment.

4.5  The union will protect, save harmless and indemnify the employer from any and all
claims, demands, suits and other forms of liability by reason of action taken by the employer for
the purpose of complying with this article of the agreement.

4.6  Deductions for any calendar month shall be remitted to the Treasurer of AFSCME Local
292. In the event that a refund is due to any employee for any sums deducted from wages and
paid to the union, it shall be the responsibility of such employee to obtain appropriate refund
from the union.

4.7  The township shall not be liable for the remittance or payment of any sums other than
those constituting actual deductions made. If the township fails to make a deduction for any
employee as provided, it shall make that deduction from the employee’s next pay in which such
deduction is normally deducted after the error has been called to its attention by the employee or
the union.

4.8  Ifthere is an increase or decrease in union payroll deductions, such charges shall become
effective upon presentation of a signed deduction statement.

4.9  The employer agrees to deduct the union membership initiation fees, assessments, and
dues once each month from the pay of these employees who individually request in writing that
such deductions be made. This authorization shall be irrevocable during the term of this
agreement.




4.1 Authorization for payroll deduction:

AMERICAN FEDERATION OF STATE,
COUNTY AND MUNICIPAL
EMPLOYEES AFL-CIO

RIZATION FOR P LL DED

(Please Print)
Last Name  First Name Middle Name

To: THE TOWNSHIP OF GROSSE ILE

Effective I hereby request and authorize you to
deduct from my eamings the current initiation fee being charged by AFSCME
Local Union Chapter No. 292, and effective the same date to deduct from my
earnings the second (2nd) pavroll period of each month, a sufficient amount
to provide for the regular payment of the current rate of monthly union dues as
certified by the union. The amount deducted shall be paid to the Treasurer of
Trenton Local 292 of the American Federation of State, County and Municipal
Employees.

]

Employee’s Signature

Employee’s Street Address

City and State

When deductions begin: Check off deductions, under all properly executed authorization for
check-off of dues forms, shall become effective at the time that the application is signed by the
employee and shall be deducted from the last pay of the month and each month thereafter.




ARTICLE 5
STEWARDS

5.1  There shall be two union stewards for the bargaining unit. The stewards shall be full-time
employees of the township and members of the unit. One steward shall be a maintenance
employee and shall represent all maintenance employees in the unit. The other steward shall be a
clerical employee and shall represent all clerical employees in the unit.

5.2  The stewards and/or chapter chairperson shall be the grievance agents for the union. It
shall be the duty of the stewards to represent the grievant and the union in all steps of the
procedure as set forth in Article 18 of the Agreement,

5.3  The stewards and/or chapter chairperson, during working hours without loss of pay may,
in accordance with the terms of this section, investigate and present grievances to the employer
upon having advised their superintendent or department head of same. The superintendent or
department head will grant permission and provide sufficient time to the steward to leave his/her
work for these purposes, not to exceed 8 hours in any one calendar month. The privilege of the
steward leaving his/her work during working hours without loss of time or pay is subject to the
understanding that the time will be devoted to the proper handling of grievances and will not be
abused, and stewards and chapter chairperson will perform their regularly assigned work at all
times except when necessary to leave their work to handle grievances as provided herein. The
township will not be obligated to pay union representatives for time spent outside of working
hours on union business.




ARTICLE 6
PECIA NFERENCES

pecial conferences for important matters will be arranged between the local chapter chairman

hd the employer or their designated representative upon the request of either party. Such

eeting shall be between not more than one (1) representative of the employer and not more than
e (1) representative of the union. Arrangements for such special conferences shall be made in

vance, and an agenda of the matters to be taken up at the meeting shall be presented at the time
e conference is requested. Matters taken up in special conferences shall be confined to those
cluded on the agenda. The members of the union shall not lose time or pay for time spent in

hch special conference. This meeting may be attended by a representative of AFSCME Council

5 or a representative of the International Union with equal representation of union and
anagement. The time and place of the conference shall be set by mutual agreement.




ARTICLE 7
LEDGE T DISC ATION

7.1  The provisions of this agreement shall be applied equally to all employees in the
bargaining unit without discrimination as to age, sex, marital status, race, color, creed, national
origin, political affiliation, or any other protected category. The union shall share equally, with
the employer, the responsibility for applying this provision of the Agreement.

7.2 All references to employees in this agreement designate both sexes, and wherever the
male gender is used, it shall be construed to include male and female employees.

7.3  The employer agrees not to interfere with the rights of employees becoming members of
the union, and there shall be no unlawful discrimination, interference, restraint or coercion by the
employer or any employer representative against any employee because of union or political
membership or because of any activity in an official capacity on behalf of the union.

7.4  The union recognizes its responsibility as bargaining agent and agrees to represent all
employees in the bargaining unit without discrimination, interference, restraint or coercion.




ARTICLE 8
SENIORITY AND SENIORITY LIST

New employees hired in the bargaining unit shall be considered in an orientation period
or the first ninety (90) days of their employment. The ninety (90) day orientation period shall be
hiccumulated in not more than one (1) year. When an employee finishes the orientation period by
accumnulating ninety (90) days of employment, he/she shall be entered on the seniority list of the

nit and shall rank for seniority from the day of hire. The orientation period may be extended an
hdditional thirty (30) days with the approval of the Union.

mployment as set forth in Article 8.1 of this agreement, except discharged and disciplined
employees for other than union activity. Seniority shall be on a unit wide basis in accordance

ctermmed alphabetically by surname on the date of appointment.

A. The Seniority List, on the date of this agreement, will show the names of all
=mployees of the unit entitled to seniority.

B. The employer will keep the seniority list up to date at all times, and will provide the
local chapter chairperson with up-to-date copies of the seniority list on request.




9.1

ARTICLE 9
LOSS OF SENIORITY

A seniority employee of the bargaining unit shall lose his/her seniority for the following

reasons only:

A. He/she quits.

B. He/she is discharged and the discharge is not reversed through the grievance
procedure.

C. He/she is absent for three (3) consecutive working days without notifying the
employer. After such absence, the employer will send written notification to the
employee at his/her last known address that he/she has lost his/her seniority, and

his/her employment has been terminated. In extenuating circumstances exception may be

made by the employer. If the disposition made of any such case is not satisfactory, the
matter may be referred to the grievance procedure.

D. If he/she does not return to work when recalled from layoff, as set forth
in the recall procedure. In proper cases, exceptions may be made by the employer.

E. Return from sick leave and leaves of absence will be treated the same as item C.
above.

F. The employee is retired.

G. The employee is laid off for a continuous period exceeding the length of
his/her seniority.




ARTICLE 10
LAYOFF AND RECALL

10.1 The word "layoff" means a reduction in the working force due to a decrease of work
and/or financial reasons. Layoff shall be by seniority, least senior employee first, provided that
the more senior employee is capable of performing the work. The following procedure will be
mandatory:

A. Part-time temporary or seasonal employees shall be laid
off first,

. Probationary employee shall be laid off second.

. Full-time employees shall be laid off next in the inverse
order of their seniority, provided that the more senior
employee is capable of performing the work.

10.2 Employees to be laid off for an indefinite period of time will have at least seven (7)
working days’ notice of layoff. The local union secretary shall receive a list from the employer
of the employees being laid off on the same date the notices are issued to the employees.

10.3 When the working force is increased after a layoff, employees will be recalled in inverse
order according to seniority, provided that the employee recalled is capable of performing the
work. Notice of recall shall be sent to the employee at his/her last known address by registered
mail or certified mail. If an employee fails to notify of his/her intent to report to work within
five (5) days from the date of mailing notice of recall, he/she shall be considered a quit.

10.4 The chapter chairperson shall be the last employee laid off regardless of placement on the
seniority list.




ARTICLE 11
JOB POSTING AND BIDDING

11.1  All job openings in the bargaining unit shall be posted for five (5) days. The posting
shall include a job description and the final date for application.

11.2  Interested employees shall apply in writing. Jobs will be awarded to the employee with
the highest seniority, provided the employee has the necessary qualifications. In cases where
candidates have superior qualifications, the employer may promote the more superior candidate.
The Employer will confer with the Union prior to such type of promotion. (Strike: Jobs will be
awarded to the highest qualified senior bidder.)

11.3 During a three (3) month orientation period for newly promoted employees, the
employee shall have the right to revert back to his/her former job classification. If the employer
is dissatisfied with the employee’s performance in the new position within the three (3) month
trial period, notice and reasons shall be submitted to the union by the employer with a copy to
said employee. During the trial period the said employee will receive the increased rate of pay
for the work he/she is performing. Employees temporarily required to work in a higher
classification shall be paid the rate of the higher classification for the entire period of such work.

11.4 When a new job is placed in the bargaining unit and cannot be properly placed in an
existing classification, the employer will establish a classification and rate structure to apply. In

the event the union does not agree that the description and rate are proper, the union shall have
the right to request a special conference and, if the matter is not settled, to submit the matter into
grievance procedure at the second step.

11.5 Transfers. The employer agrees that in any movement of work, he/she will discuss the
movement with the union in order to provide for the protection of the seniority of the employees
involved.




ARTICLE 12
VETERAN RESERVE D FORCES E E

12.1  The township and the union agree to abide by the Military Selective Service Act of 1967,
as amended, and with the Armed Forces Reserve Act of 1952, with respect to the employment
rights of veterans.

12.2 Employees who are reinstated, in accordance with the Universal Military Training Act as
amended and other applicable laws and regulations, will be granted leaves of absence for a
period not to exceed a period equal to their seniority, in order to attend school full time, under
applicable Federal laws in effect on the date of this agreement.

12.3 Employees who are in some branch of the Armed Forced Reserve or the National Guard
will be paid the difference between their reserve pay and their regular pay with the Township of
Grosse Ile when they are on full time active duty in the Reserve or National Guard, provided
proof of services and pay is submitted with a maximum of two (2) weeks per year.




ARTICLE 13
L F ABSENCE

13.1 A regular employee may be granted a leave of absence without pay upon prior written
request as recommended by the department head, approved by the township, subject to the
following regulations:

A. Such leave shall not be granted for more than six (6) months, but may be
renewed once upon written application by the employee. Seniority shall
continue to accumulate for the duration of any such leave; however, seniority
accumulated in excess of thirty (30) days will not be utilized toward benefit
calculation upon the employee’s return to work.

B. An employee granted leave of absence for non-medical reasons shall be
restored to his/her position on the expiration of the leave, or if approved by
the township, before the expiration thereof. (Medical leave shall require
approval.)

C. In the event the employee’s position has been abolished, he/she shall
be retumned to service in the following manner:

1. Ifthere is a probationary employee or employees serving in a position of the

same class in the unit in which the individual was formerly employed, the most
recently appointed probationary employee shall be separated and the returning
employee appointed to the position.

2. If there is no probationary employee in that position in the unit where the
individual was formerly employed, the name of the returning employee shall be put
at the head of the re-employment list for that class. Should the names of two (2) or
more employees returning from leave be placed on the re-employment list, the
names shall be arranged in order of seniority.

13.2 Any member of the bargaining unit may be given a leave of absence to accept an
appointed governmental job outside the bargaining unit which leave may be renewable yearly.

13.3 Members of the union elected to local union positions or selected by the union to do work
which takes them from their usual employment with the employer shall, at the written request of
the union, receive a temporary leave of absence and, upon their return, shall be re-employed at
work with accumulated seniority. Such leave may be renewed yearly.

13.4  All leave requests shall state the exact date on which the leave begins and the exact date
on which the employee is to return to work.




13.5 If an employee obtains a leave of absence under false pretenses or continues on leave for
areason other than stated at the time the request is made, the employee will be terminated from
his job unless the township denied the employee the right to return to work prior to the end of a
previously granted leave.

13.6 Inno event shall a leave of absence exceed two (2) years and a second leave of absence
cannot start until an employee has been back at work for six (6) months.

13.7 Family and Medical Leave

A. To be eligible for leave under this provision, an employee must have
been employed by the employer for at least 12 (twelve) months and worked
at least 1,250 (one thousand two-hundred fifty) hours during the 12 month
period before the leave is requested.

B. Eligible employees are entitled to a total of 12 (twelve) workweeks
of unpaid leave during any 12 (twelve) month period in any of the four
following circumstances:

1. Birth or Child Care: Birth or care for a biological or adopted child, foster child,
stepchild, legal ward or person standing under a loco parentis relationship to the
employee. The individual under care must be underage 18 (eighteen), or if over 18
(eighteen) mentally or physically incapable of self-care.

For births, entitlement to this leave expires 12 (twelve) months after the birth.

Intermittent leave or reduced work schedules are not available unless both the
employer and employee agree to such leave or schedule.

The employer may require or the employee may elect exhaustion of accrued paid
vacation leave, personal leave, or family leave, which may be substituted for any
part of the 12 (twelve) week period.

Spouses employed by the Township may have their aggregate leave limited to 12
(twelve) weeks.

If the need for birth or placement leave is foreseeable, employees are required to
provide the employer with at least 30 days’ notice of the anticipated leave.

2. Adoption or Foster Care: Placement of an adopted or foster child, step child,
legal ward or person in a loco parentis relationship under the employee. The
individual subject to placement must be under 18 (eighteen), or over 18 (eighteen) if
incapable of self-care because of mental or physical disability.

3




This entitlement expires 12 (twelve) months after the date of placement.

Intermittent leave or reduced work schedules are not available unless both the
employer and employee agree to such leave or schedule,

The employer may require, or the employee may elect, exhaustion of accrued paid
leave or vacation leave, personal leave, or family leave, which may be substitutedfor
any portion of the 12 (twelve) week period.

Spouses employed by the Township may have their aggregate leave limited to 12
(twelve) weeks.

If the adoption or foster care event is foreseeable, employees are required to provide
the employer with at least 30 days’ notice of anticipated leave.

3. Care for Family: To care for a spouse; biological, adopted, or foster child;
stepchild; legal ward, or a person formerly in loco parentis to the employee or
individual who stands in loco parentis under the employee. Except for biological
parents or individuals formerly in loco parentis to the employee, the person under
care must be under age 18 (eighteen), or over age 18 (eighteen) if incapable of self-
care because of a mental or physical disability.

Leave under this subsection may be taken intermittently or on a reduced schedule,
without employer-employee agreement, when medically necessary and subject to
medical certification.

If intermittent leave or reduced schedules are foreseeable because of planned
treatment, the township may temporarily transfer any employee to another position
of equivalent pay and benefits which better accommodate the leave.

If intermittent leave or reduced schedules are foreseeable, employees are required to
make a "reasonable effort" to schedule treatment so as not to unduly disrupt
employer operations. Employees are further required to give 30 days’ notice, where
possible.

Exhaustion of accrued paid leave, vacation time, or family leave may be required by
the Township, or elected by the employee, and substituted for any part of the 12
(twelve) week period.

Spouses employed by the Township may have aggregate unpaid leave limited to 12
(twelve) weeks to care for a biological parent or loco parentis person.

4. Serious Health Conditions of the Employee: A serious health condition (injury,
illness, impairment, mental condition, physical condition requiring hospital, hospice
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or residential care or continuing out-patient treatment) that renders the employee
unable to perform the functions of the job.

Intermittent leave or reduced schedules are available without employer consent when
medically necessary.

If intermittent leave or a reduced schedule is foreseeable because of planned
treatment, temporary transfers may be made by the employer to a position of
equivalent pay and benefits. Exhaustion of accrued paid leave, vacation time or
family may be required by the employer or elected by the employee and substituted
for any portion of the 12 (twelve) week period.

Medical Certification: In order to be eligible for disability or family leave for health
care, a health care provider must certify in writing that the employee is unable to
perform his/her required duties or certify the existence and nature of the family
member’s medical or physical condition. Medical certification regarding any
employee leave for employee care or family care, must, at a minimum, state:

1. The date on which the serious health condition commenced;

2. The probable duration of the condition; -

3. The appropriate medical facts within the knowledge of
the health care provider regarding the condition;

4. (a) For purposes of leave for family care, a statement that the employee is needed
to care for the son, daughter, spouse, or parent and an estimate of the amount of time
that such employee is needed to care for the son, daughter, spouse, or parent; and

(b) For purposes of employee health leave, a statement that the employee is
unable to perform the functions of the position of the employee;

5. In the case of certification for intermittent leave, or leave on a reduced leave on a
reduced leave schedule, or for planned medical treatment, the dates on which such
treatment is expected to be given and the duration of such treatment;

6. In the case of certification for intermittent employee health leave, or leave on a
reduced leave schedule, a statement of the medical necessity for the intermittent
leave or leave on a reduced leave schedule, and the expected duration of the
intermittent leave or reduced leave schedule; and

7. In the case of certification for intermittent family leave care or leave on a reduced
leave schedule, a statement that the employee’s intermittent leave or leave on a
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reduced leave schedule is necessary for the care of the son, daughter, parent, or
spouse who has a serious health condition, or will assist in their recovery, and the
expected duration and schedule of the intermittent leave or reduced leave schedule.

The Employer reserves the right to require, at its expense, that the employee obtain a
second opinion from another health care provider with regard to the eligible
employee or family member’s medical condition and whether such condition
warrants a leave. In the event of conflicting opinions, a third opinion may be sought,
at the employer’s expense, from a provider selected by the employer and employee.

Job Restoration. On return from leave, an eligible employee is entitled to return to
the position held at the commencement of leave or an equivalent position, with
equivalent benefits, pay and other terms and conditions of employment.

Benefits accrued prior to the leave shall not be forfeited because of the leave.

Unless agreed upon elsewhere in this labor agreement, seniority and non-health
benefits shall not accrue during the leave.

As a condition to job restoration following an employee illness leave,
the employer may require medical certification of the employee’s ability
to return to work.

The employer may require employees on leave to periodically report
on their intention to work.

The employer can recover the premium for coverage maintenance if the employee
fails to return to work upon leave expiration, unless the failure to return is caused by
a continuation, recurrence, or onset of a serious health condition or other care
problems covered by the leave provisions, or other circumstances beyond the
employee’s control. Claims of failure to return to work because of serious health
problems are subject to medical certification. Failure to return to work at the
expiration of the disability leave, or any extension thereof, is equivalent to
resignation. Disability leaves shall not extend beyond 12 (twelve) months from the
date of the initial leave.




ARTICLE 14
UNION LETIN BOARD

The employer will provide a bulletin board in each location of employment which may be used
by the union for posting notices. The union shall have exclusive rights to these bulletin boards.
The three places of employment are defined as Township Hall, Water’s Edge Country Club and
the township offices at the Airport.




ARTICLE 15
WORKING HOURS

15.1 All employees are expected to be at their regularly assigned job at their scheduled starting
time.

15.2  The regular working day for all maintenance classifications, Building Inspector and
Water’s Edge Office Coordinator shall consist of eight (8) hours per day on regularly scheduled
shifts. The regular working day for all other employees shall be eight (8) hours per day on
regularly scheduled shifts. See, however, Memorandum of Understanding re: Working Hours.

15.3 The Supervisor will give the necessary time prior to quitting time to wash up.

15.4 The regular work week shall consist of a permanent assignment of five (5) consecutive
days, Monday through Friday.

15.5 Employees will be granted a 15 minute relief period in the moming and one in the
afternoon.




ARTICLE 16
VERTIME

16.1  All unit employees shall work overtime upon request and approval of their department
Supervisor.

16.2 Management shall equalize overtime as nearly as practical among employees holding like
job classifications. Whenever overtime is required, the person with the least number of overtime
hours in that classification will be called first, and so on down the list to equalize overtime hours.

16.3 For the purposes of this clause, time not worked because the employee was unavailable or
did not choose to work, will be charged at a maximum number of hours of any employee
working during that period. On April 1st of each year the accumulation of hours for all
employees will be reduced to zero, and the list commenced again with no transfer of accumulated
hours from year to year. Employees newly entered in a group as a new hire, a transferred or
promoted employee, shall be credited with the highest number of hours of the equalization group
which he enters.

16.4 Overtime tumed down by an employee for any reason shall be charged to that employee
at the maximum number of hours of any employee working during that period. The township, in
assigning overtime, shall ask down the seniority list by each classification necessary to perform
overtime work and shall proceed up the seniority list, least senior employee first, until a full
complement of employees is secured. Where an employee agrees to report to overtime work and
then fails to report, such absence shall be unexcused unless the employee was unable to work for
reasons acceptable to the employer.

16.5 Time and One-Half Will Be Paid as Follows: After an employee reports to his/her
regular shift and commences work, he/she will be guaranteed a regular shift. Any hours worked
in excess shall be paid at time and one-half.

16.6 Time and one-half will be paid for Saturdays and double time for Sundays and holidays,

except when a shift starts on Friday and continues into Saturday, provided that hours in excess of
the regularly scheduled shift or regularly scheduled work week will be paid at time and one-half.

16.7 CallIn Time: Employees called back to work shall be paid a minimum of three (3) hours
at the appropriate premium rate.

16.8 Ifemployees have to delay their lunch period for more than one (1) hour at the request of
the department head or his/her designee, they shall have the option of taking a later lunch or be
paid at the rate of time and one-half for the missed lunch period.

16.9 The Township Manager or his designee may authorize mandatory overtime assignments
during emergency situations.

-19-




ARTICLE 17
DISCIPLINE AND DISCHARGE

17.1 Verbal discipline will take place in private.
17.2  Discipline cases that result in a written reprimand shall be in private. The employee may
request that representatives of the union be present.

17.3 Employees shall not be discharged without just cause.

17.4 Employees may be suspended for disciplinary reasons. The steward shall be called and
the reason for suspension shall be explained in the employee’s presence. The first suspension
shall not be for more than three (3) days. All suspensions shall be without pay.

17.5 Ifasuspension is changed to discharge, it shall not be effective until three (3) days.

17.6  Discharges must be preceded by suspension of at least three (3) days. A written
statement of the reasons for a discharge shall be given to the affected employee and to his/her
steward. The employer shall decide, during the aforementioned three (3) calendar day period
dependent upon the facts of the case, whether the suspension without pay already given is
considered sufficient, should be extended or reduced, should be converted into a discharge, or
that no discipline should be given. In the event the affected employee believes that his/her
discharge is unjust, the matter may be processed through the grievance procedure starting at the
second step thereof, provided he/she filed a written grievance at that step after the date of
discharge. In the event it should be decided by the employer or under the grievance procedure,
that the employee was unjustly discharged or excessively disciplined, the employer shall
reinstate such employee and pay full compensation, partial, or no compensation as may be
decided under the grievance procedure, which compensation, if any, shall be the employee’s
regular rate of pay as of the start of the suspension.

17.7 Inimposing any discipline on a current charge, the employer will not take into account
any prior infractions which occurred more than twelve (12) months previously.




ARTICLE 18
GRIEVANCES

18.1 A grievance is a complaint by an employee or the union allegedly caused by a violation,
misapplication or misinterpretation of any provision of this agreement.

18.2 The grievant or union representative shall inform the supervisor of the article and section

allegedly violated, the date of the event, and the name of the employer’s representative involved.

18.3  Grievances shall be filed within five (5) working days of the event given rise to the
grievance. The parties recognize the need for an orderly grievance procedure and agree to the
following steps. In each step the days noted must be followed.

184 Step 1. Any employee having a grievance shall first take up the matter with his/her
immediate department head and, if so desired, his/her steward. The department head shall
attempt to adjust the matter and shall respond to the steward or employee within five (5) working
days.

18.5  Step 2. Written Presentation. If the grievance has not been settled it shall be presented in
writing by the union steward or the union grievance committee to the department head within
five (5) days after the supervisor’s oral response is due. The department head shall respond to
the union steward or the grievance committee in writing within five (5) working days.

union representative, or grievance committee to the Township Manager or designee within five
(5) days after the response of the department head is due. The Township Manager or designee
shall respond in writing to the union steward (with a copy of the response to the local union
chapter chairperson) within fifteen (15) working days.

18.6  Step 3. If the grievance still remains unadjusted, it shall be presented by the steward,

18.7 Step 4. Ifthe grievance is still unsettled, either party by written notice to the other party
may request arbitration within fifteen (15) working days after the reply from the Township
Manager or designee. Arbitration shall be conducted by and under the rules of the American
Arbitration Association. The power of the arbitrator stems from this agreement and his/her
function is to interpret and apply this agreement and to pass upon alleged violations thereof.
He/she shall have no power to add to, subtract from, or modify any of the terms of this
agreement, nor shall he/she have any power or authority to make any decision which requires the
commission of an act prohibited by law or which violates the terms of this agreement. The
decision of the arbitrator shall be final and binding upon the employer, the union, and the
grievant. The arbitrator shall present to each party a written answer within thirty (30) days of the
arbitration hearing. The costs for the arbitrator’s services including his/her expenses, if any,
shall be borne equally by the parties. Each party shall pay its own expenses.




shown or mutual consent of the parties. Grievances not answered at any step of the grievance
procedure within the time limits for that step will automatically progress to the next step of the
procedure, provided that this language shall not be construed as a waiver of the township’s
obligation to answer a grievance at any particular step.




18.8 No grievance shall be processed unless it is presented within five (5) working days of

its occurrence. The time limits set forth above in Steps 1 through 4 may be extended for good
cause shown or mutual consent of the parties. Grievances not answered at any step of the
grievance procedure within the time limits for that step will automatically progress to the next step
of the procedure, provided that this language shall not be construed as a waiver of the township's

obligation to answer a grievance at any particular step.







ARTICLE 19
WAGES AND FRINGES

19.1 Hospitalization and Medical Insurance

A. Employees will be offered three (3) different insurance options:

1. Health Alliance Plan (HAP)
2. M-Care
3. Opt-Out provision

A family continuation coverage rider will be provided.

Employees will be allowed to opt out of the medical insurance program and receive a
benefit of $1,500/year, covering the calendar year. Due to the IRS Rules and
Regulations concerning Section 125 Plans, the Township Plan will be on a calendar
year basis with "opt out" payments made during January of the Plan year. Should
the employee leave the Township’s employ or chooses to re-enroll in the Township’s
insurance program prior to the end of the calendar year, the "opt out" payment will
be prorated. The Union and employees agree that the amount of any overpayments
will be promptly returned to the Township or may be deducted from the employee’s
final pay checks.

An employee who "opts out" of the insurance program may opt back into the
program under the insurance company’s rules. To "opt out" of the program, an
employee must submit proof of alternate insurance coverage.

. When employment and seniority is interrupted by layoffs, discharge, quit, leave of
absence or any other reason, all insurance coverage will continue only for the
balance of the month in which termination occurs or until the next premium is due,
whichever is later, except, as herein specifically provided otherwise.

. Should the employer be obligated by law to contribute to a governmentally
sponsored insurance program-state, national, or otherwise—which duplicates the
benefits provided by the employer under insurance policies currently in effect as a
result of this agreement, it is the intent of the parties that the employer shall be
permitted to cancel coverage and to escape such double payment; the employer shall
be permitted to cancel benefits or policies which duplicate, in whole or in part,
compulsory governmental insurance programs.

. Itis specifically understood and agreed that benefits shall cease upon death of the
employee whether or not the period of the policy is exhausted, and in the event the




policy provides for survivor benefits and there is no eligible survivor, no benefits
shall be paid.

At no time will benefits be decreased during the term of this agreement through
changing insurance policy. The township will pay the premiums on the
hospitalization and medical coverage for all employees and their families for the
term of this agreement under the terms of full family coverage in the policy.

. An employee who retires under the provisions of Section 19.20 shall have the same
hospitalization and medical coverage(or substantially equivalent) as he or she was
receiving upon retirement with the following stipulations:

Prior to age sixty-five (65): Said coverage shall be for the retiree and his or her
spouse only (providing the spouse does not have the opportunity to obtain coverage
from a current or prior employer or elsewhere). Spouses who decline such coverage
upon retirement from their employer or elsewhere may purchase (at their own cost)
the additional coverage from the Township. In the event that the spouse does not
have the opportunity to enroll in any health insurance program during retirement
from their employer or elsewhere, the Township will provide spousal coverage at no
cost to the employee. Dependent coverage will not be provided or be available.

At age sixty-five (65) and beyond: Medical coverage for the retired employee and

his or her spouse will be secondary to and coordinated with Medicare and all other
medical benefits available to the retiree and his or her spouse. Should the Medicare
system no longer exist, the Township will continue to provide retiree health care
coverage per the requirements of this contract.

Working beyond the age of sixty-five (65): Should an individual be employed by
the Township beyond the age of sixty-five (65), he or she shall have the same health

insurance benefits as any other bargaining unit employee on active status with the
Township.

. The Township will reimburse the retiree (and eligible spouse) for co-insurances and
deductibles incurred by that individual for out-of network insurance expenses when
the option for in-network care is not available where the retiree lives. Any services
listed out-of-network as "not covered", expenses are not reimbursable under this
agreement. Reimbursements will take place after submission of paid receipts to our
Third Party Administrator within a reasonable time period. The employer will
establish a medical reimbursement in the amount of $250 for all employees who
retire after 04/01/95, consistent with allowable expenditures under the IRS Section
125 cafeteria plan.




In the event that a retiree decides to reside out of the service area of either HAP or
M-CARE, the retiree has the option of accepting the M-CARE out of service benefit
levels (including reimbursement eligible under the Township’s Medical
Reimbursement plan) or purchasing an individual health insurance policy of
equivalent coverage where the retiree resides, and the Township will reimburse for
the premium costs.

The Township reserves the right to review and evaluate the retirees choice of plan to
determine equivalency.

Benefits for otherwise eligible employees will become effective on the first day of
the calendar month following the 30th calendar day of completion of probationary
employment.

The Township will maintain an IRS 125 Plan for all active employees for the
purpose of allowing bargaining unit employees to purchase additional insurance
coverages, medical deductible reimbursement and dependent care reimbursement
plans, consistent with current rules set forth by the IRS. The township will
contribute an amount to assure that an employee’s IRS 125 account is $250 on
January 1 of each year. For retired employees, after 04/01/95, the Township will
establish a medical reimbursement in the amount of $250 for all employees who
retire after 04/01/95, consistent with allowable expenditures under the IRS Section
125 cafeteria plan.

19.2 Dental Insurance The employer will pay the full premium for full family coverage
as follows (the insurance shall be distributed to members):

A. Normal routine service:
Employee cost 20%
Insurance carrier 80%
No maximum

. Orthodontic services:
Employee cost 50%
Insurance carrier 50%
$500 Lifetime Maximum (for dependent children only)

. Prosthodontic services:
Employee cost 50%
Insurance carrier 50%
$1,000 maximum, per year per person covered




19.3 Life Insurance. The employer agrees to pay the full premium of term life insurance with
accidental death and dismemberment in the amount of $50,000. Retiring employees will be
provided a $10,000 fully paid life insurance policy.

19.4  Jury Duty. Anemployee who serves on jury duty will be paid the difference between
his/her pay for jury duty and his/her regular pay. Employees shall report for work on those days
of the week when, by rule or custom, no jury trials are conducted. If an employee is required to
sit on a jury or spend time on a jury panel, such employees shall not be required to report for
work on those days he/she sits on such jury or panel. To be eligible for jury duty pay
differential, the employee must furnish the employer with a written statement from the
appropriate official, listing the dates he/she received pay for jury duty. Any employee found
abusing this privilege shall not be entitled to the pay differential.

19.5 Uniforms The employer will provide uniforms to employees in maintenance
classifications each year as follows:

4 shirts

4 pants

1 light jacket

1 heavy jacket

2 pair hard toe protective shoes

In addition, after the orientation period, 4 additional shirts and pants will be provided to new
employees. Uniforms must be worn while working for the employer. Additional uniforms may
be purchased from the employer at cost. In addition, the employer will provide a lump sum
payment of $450.00 per year, payable on December 1 of each year.

19.6  Payroll Deductions - Credit Union  The employer will make payroll deductions to the
Trenton Governmental Employees Credit Union upon presentation of the proper payroll
deduction authorization.

19.7 Use of Personal Vehicles An employee will be paid the prevailing mileage rate
established by the Internal Revenue Service in effect the preceding April 1. That rate will remain
in effect until the following April 1 when the new rate, if there is a change, will be effective.

19.8 Holidays. Employees shall be paid for, and shall not be required to work on, the
following recognized holidays. Holidays that fall on a Saturday or Sunday will be recognized on
a Friday or Monday, respectively. In the event of a two-day holiday period where one of the
holidays falls on a Friday or Monday and the second holiday falls on Saturday or Sunday , the
Saturday or Sunday holiday will be recognized on a Thursday or Tuesday, respectively.




. New Year’s Day 6. Independence Day 10. Christmas Eve

. Martin Luther King’s Birthday =~ 7. Labor Day 11. Christmas Day

. President’s Day 8. Thanksgiving Day 12. New Year's Eve Day
. Good Friday 9. Day after Thanksgiving

. Memorial Day

19.9 Vacations Full time employees will earn credit toward vacation with pay in accordance
with the following schedule:

1 year 1 week 10 years and up 4 weeks
2-4 years 2 weeks 20 years and up 5 weeks
5-9 years 3 weeks

Full-time employees hired after the ratification date of this contract will earn three (3) weeks
credit toward vacation with pay after five (5) full years of service.

19.10 Vacation B se. Employees will be permitted to bank the following vacation days:

1 -5 Years 10 days
6-10 Years 15 days
11-15 Years 20 days
16+ Years 25 days

Vacations shall be accrued and used by the employee on a fiscal year basis.

Vacation requests are subject to the approval of the management. Vacations may be split into
one or more weeks or days with prior approval of the management. Such approval will not be
unreasonably denied.

Bonus Vacation Days - All Employees.

A. Unused sick time - perfect attendance - Three (3) additional vacation days.
B. One (1) sick day - Two (2) vacation days.
C. Two (2) sick days - One (1) vacation day.

19.11 When a holiday is observed by the employer on a day other than Saturday or Sunday
during a scheduled vacation, the vacation will be extended one day continuous with the wvacation.
Vacation time must be used as time off work.

19.12 If an employee is laid off, dies, or retires, he/she or the employee’s estate will receive any
unused vacation credit, including that accrued in the current calendar year. A recalled employee
who received credits at the time of layoff for the current calendar year will have such credits
deducted from his/her vacation the following year. Employees will be paid their current rate
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based on their regular work day, be it seven (7) or eight (8) hours, while on vacation, and will
receive credit for benefits provided for in this agreement.

19.13 Ifa payday falls during an employee’s vacation, he/she will receive that check in ‘advance
before going on vacation.

19.14 Meal Allowance When an employee is required to work for four (4) hours or more
beyond his/her regular quitting time, the employer will pay a meal allowance of $10.00.

19.15 Personal Business Days Employees will be granted four (4) business days per fiscal year
to be taken with the approval of management. During the employee’s probationary period,
although the employee is not entitled to paid personal time off, the employee may take time off
without pay with the advanced permission of management.

19.16 Severance Pay Accrued vacation time will be paid upon severance of employment with
the employer, except when fired for cause or when an employee does not give at least five (5)
days’ notice of leaving.

19.17 A Hourly Pay Rates/Retroactive Pay Calculations/Siening Bonus/Years of Service
For members of the bargaining unit as of May 8, 2000, see the following schedule.

Wage Improvement Calculations. Wage improvement calculations for Fiscal Year 1998-1999
and Fiscal Year 1999-2000 are established using the retroactive pay calculation. For the current
Fiscal Year 2000-2001, wage improvements are provided to achieve pay equity. For Fiscal Year
2001-2002 and 2002-2003, wage improvement factor has been provided to the hourly rate equal
to $.49 and $.58 per hour for the respective years.

Retroactive Pay Calculation. Retroactive pay for all current AFSCME employees from April 1,
1998 through execution of the contract is calculated by taking the employee’s total hours worked
since April 1, 1998 including overtime, and multiplying by a wage improvement factor of $.35
per hour to provide for a lump sum amount shown on the Wage and Salary Chart dated 4/10/00.
Signing Bonus/Years of Service. The Wage and Salary chart includes a signing bonus calculated
on the total years of service for each bargaining unit member employed at the time of ratification.
For employees hired prior to and including 1990, a bonus of $65 for each year of service will be
provided in a lump sum amount. For bargaining unit members employed from 1991 to present, a
bonus of $40 per year of service will be provided in a lump sum amount identified within the
Wage and Salary Chart.




Bonus/Years of Service

FOR
AFSCME WAGE AND SALARY CHART FY 98-88 Signing FY 0001 FY 0102 FY 0202
April 10, 2000 FY 8300 Bonus/
RETRO Years of

MAINTENANCE

AIRPORTMAINTLEAD  [EASTOM,LYLE | 145600 1,885.00]
DPWMAINTLEAD  [SCHMIDTKE, LESLIE | 1,800.15

F
AT

DPWMANTI  IFISHER, GARY | 181703 1.885
[oPWMANTI __ IPETRAS, ROGER | 183295

975,
1717.45 | 1755,

oPwMaNTH ___ [JONES, JOHN GARY
[KEM.JON 1383,

MAINT
oPWMAINTH
WATERSEDGEMAINTI __ [TISSOT, MARK _____ | 1.623.30 |
JARPORTMAINTH ___|DIONNE, GERALD | 64339 |
[ 1.549.45 |
TOWNSHIP HALL MAINT ** [SUCHAN, FRANK | 1,632.05 |

**** Township Maintenance position will revert lo $11.96 for 00-01, $12.45 for 01-02, and $13.03 for 02-03
when no longer occupied by current employee

1,632.05

ADMINISTRATIVE/CLERICAL

SLIGAY, RICHARD

TAX ASSESSING ASSISTANT/ASSESSOR Il |[KNOPP, CAROL .

TROMBETTA. LAURA | 149415 | 65000| 1471| 1520 1578
DAVIS, REBECCA |_se2.10| 12000 1471| 1520] 1578
WATER'S EDGE OFFICE COORDINATOR NACHTRAB, KATHLEEN 5.00
DPW ASSISTANT BOOKKEEPER i
[PERMITCOORDINATOR _ |TYRA. LORRIE | 72093

[CLERK'S SECRETARY/ ELECTIONS COOR. _|VACANT [ . |
[TREASURER'SCASHIER _ |WARDELL, REBECCA | 55318 |
FLOATER  IDEPADONA | a0

NOTE: RETRO PAY CALCULATED AT .35 PER HOUR WORKED, BASED ON STRAIGHT TIME
RETRO HOURS SUBJECT TO FINAL AUDIT AND REVIEW

Persons will be assigned to classifications by department management. Job descriptions will be
kept on file in the department office.

Former AFSCME members, employed from April 1, 1998 through ratification of this
contract and who are no longer in the AFSCME bargaining unit, are not subject to the

receipt of retroactive pay benefits of this contract.
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19.17B

NEW HIRES FOLLOWING RATIFICATION AS OF MAY 8, 2000: Any employee hired or
promoted to a new position following ratification of this contract will receive a wage
commensurate with the following orientation schedule:

Orientation Schedule for New Hires

Year 1 - 85% of the scheduled wage for the position within the designated fiscal year
Year 2 - 90% of the scheduled wage for the position within the designated fiscal year
Year 3 - 95% of the scheduled wage for the position within the designated fiscal year
Year 4 - 100% of the scheduled wage for the position within the designated fiscal year

Orientation Schedule for Promotions to New Positions
Year 1 - 90% of the scheduled wage for the position within the designated fiscal year
Year 2 - 100% of the scheduled wage for the position within the designated fiscal year

The Township Board may accelerate the orientation scale for new hires commensurate
with qualifications and education.

19.18 Sick Leave

A. Paid sick leave shall be earned at the rate of one (1) day
per month during the fiscal year accumulative to a maximum of 180 days.

All employees hired following ratification of this agreement shall earn paid sick
leave at a rate equal to %2 day per month, for a total of six (6) days per year,
accumulative to a maximum of 60 (sixty) days.

. Employees on sick leave shall continue to receive all fringe benefits noted in this
agreement, and be deemed to be on continued employment.

. Sick leave for seniority employees shall be used for the following reasons: acute
personal illness or incapacity over which the employee has no reasonable control,
absence from work because of exposure to contagious disease which, according to a
physician’s statement, would constitute danger to the health of other employees by
attendance at work.

. Time off due to compensable injury shall not be deducted from earned sick leave.

. All employees shall accumulate sick leave from the date of hire. Probationary
employees shall accumulate sick leave but cannot be paid sick leave.




Employees laid off shall have accumulated sick leave frozen at the time of the layoff.
Recalled employees shall have frozen sick leave available upon return to work.

An employee using paid sick leave on a schedule holiday will be paid for the
holiday. An employee cannot be paid for both on the same day, nor will he or she be
charged for a sick day.

. An employee who transfers from one department to another shall transfer any unused
sick leave.

. Upon retirement, the employer will pay to an employee an amount equal to one-half
(“2) of an accumulated sick time bank at the daily rate as described in 19.18 (a) with
a maximum payout equal to 90 (ninety) days for all employees hired prior to
ratification of this contract and 30 (thirty) days for all employees hired following
ratification of this contract. (Strike: the current daily rate with a maximum payout
equal to 45 days pay for the period April 1, 1987 through March 31, 1998 and a
maximum of 60 days pay thereafter.) If death occurs while the employee is still a full
time employee of the township, the employer will pay off the full amount of the
accumulated sick time back at the current daily rate, up to a maximum of 180 days,
to the spouse or estate of the employee. An amount equal to one-fourth (1/4) of the
accumulated sick time bank, up to a maximum equal to 45 days pay at the current
daily rate, will be paid to the employee who resigns after 5 years of service. An
employee who is discharged or an employee who resigns prior to five (5) years of
service shall forfeit his/her rights to the accumulated sick time bank and receive no
payout from the employer.

Schedule of Sick Leave Benefits:

urrent Employees (Hired Prior to May 8. 2000 ew Hires After May 8, 2000
1) One per month, total of 12/yr. 1) ¥2 per month, total of 6/yr.
2) Cap at 180 days 2) Cap bank at 60 days
3) 50% at retirement (90 days) 3) 50% at retirement (30 days)

The Employer reserves the right to request a medical certificate or other
documentation and/or to send the employee for a medical or other examination if an
employee uses three (3) or more consecutive sick days or if the Employer has
reasonable cause to believe that sick leave is being abused.

. Leaves requested due to illness must be accompanied by a medical doctor’s
certificate stating that the employee is unable to work and stating the reason. The
employer may require further medical reports from time to time on all sick leaves in
excess of six (6) months. The employee may be examined by a township appointed
medical doctor.
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L. Any seniority employee who worked the year from April 1 to March 31 and does not
take any sick leave shall be granted an additional three (3) days vacation.

M. Employees who leave to enter the Armed Forced of the United States under the
provisions of the Selective Service Act, or are members of the Reserve and are called
to active duty, or enlist in the Armed Forces during a national emergency shall have
accumulated sick leave frozen. Employees returning to active employment at the
Township of Grosse Ile shall have frozen accurnulated sick leave credited to them if
they return to work within ninety (90) days of discharge or release from the Armed
Forces.

19.19 Funeral Leave. An employee will be allowed three (3) working days for local funeral
leave and five (5) days for funerals 300 or more miles from home for a death in the "immediate
family." One day shall be allowed for death of a relative. Any employee selected to be a
pallbearer for a deceased employee shall be allowed one bereavement day. Said bereavement
days will not be deducted from sick leave. Probationary employees shall be granted the same
leave days but without pay.

A. Immediate family is to be defined as follows: mother, father, sister, brother, wife,
husband, son, daughter, mother-in-law, father-in-law, grandparents, son-in-law,
daughter-in-law, aunt, uncle, or a member of the employee’s household.

B. Relatives are defined as grandson, granddaughter, brother-in-law, and sister-in-law.
19.20 Retirement. Employees shall be covered by the Municipal Employee’s Retirement

Systems (MERS), Benefit Program B-3, Options FAC-3, F55-25 and E-2. Said benefits
commenced on the date of the signing of the 1991-95 agreement.

19.21 Optical Plan Effective April 1, 1986, the employer shall provide for the employees and
their immediate family an optical plan known as Vision Service Plan, plan "C", with $5.00
deductible for the exam and $10.00 deductible for materials, or its equivalent. Premiums shall be
paid by the employer. The Employer reserves the right to change carriers provided equivalent
benefits are provided.




ARTICLE 20
NO STRIKE

During the life of this agreement, there shall be no strikes.

ARTICLE 21
TEMP Y EMPLOYEE

With respect to the hiring of temporary employees (seasonal employees excepted) it is agreed
that in no case will the period of employment of these temporary employees exceed ninety (%0)
days. Temporary employees may not be re-hired until six (6) months after their last working lay-
off day.




ARTICLE 22
MAN. MENT RIGHTS

22.1 The Township, on its own behalf and on behalf of its electors, hereby retains and reserves
unto itself, without limitation, all powers, rights, authorities, duties and responsibilities conferred
upon and vested in it by the law, the Constitution of the State of Michigan, and the Constitution
of the United States and all amendments made thereto and conferred upon and vested in it by
virtue of any ordinances or resolutions passed by the elected officials of the township not in
conflict with the express provisions of this collective bargaining agreement.

22.2 The township further retains and reserves unto itself all rights which are ordinarily vested
in and are exercised by employers, except such as are specifically and expressly relinquished in
this agreement, including but without limiting the generality of the foregoing, the right to:

A. Manage its affairs efficiently and economically, including the determination of
quantity and quality of services to be rendered, the control of materials, tools and
equipment used, and the discontinuance of any services, materials or methods of
operation.

. Introduce new equipment and methods, to change or eliminate existing equipment, to
institute technological changes, decide on materials, supplies, equipment and tools to
be purchased.

. Construct new facilities or to improve existing facilities.

. Determine the size of the work force and to increase or decrease its size.

. Hire, assign and lay off employees, to reduce the work week or the work days or
effect a reduction in hours worked by combining layoffs and reductions in work
week or work days except as is expressly limited by express provisions of this

collective bargaining agreement.

Direct the work force, assign work and determine the number of employees assigned
to the operation.

. Contract for any or all work services or for the construction of new facilities or the
improvement of existing facilities.

Establish, change, combine or discontinue job classifications and prescribe and
assign duties.




Determine lunch periods, rest periods, the starting and quitting time, the number of
hours to be worked except as such are expressly limited by express provisions
contained within the collective bargaining agreement.

Establish work schedules.

- Discipline and discharge employee for just cause as determined by the township in
the manner as provided for in this agreement.

. Adopt, revise and enforce working rules and to carry out cost and general
improvement programs.

- Promote and demote employees from one classification department to another.

- To select employees for positions and determine the qualifications and competency
of employees to perform available work. The township agrees that the rights of the
union are specifically and expressly set forth in this agreement and that all subjects
not specifically expressed or listed in this agreement are retained by the township.




ARTICLE 23
TA USE/ALCOHOL TESTIN

3.1 Testing. The employer has the right to conduct drug/alcohol testing under the following
circumstances:

A. Whenever an employee is involved in a fatal or serious injury accident or incident of
any kind or nature;

. As a part of a regular physical examination required by the employer or its insurance
carrier or third party administrator;

. Whenever there is reasonable suspicion that the employee is under the influence of a
controlled substance or alcohol while on duty;

. Whenever an employee illegally uses or possesses a controlled substance or is in
possession of alcohol while on duty;

. Whenever required by DOT regulations or by law. All testing fees, annual exams,
and license fees associated with DOT regulations will be paid by the Township.

Any positive results of substance abuse testing shall be subject to confirmative testing. The
employer shall have the right to utilize any testing facility it chooses in the initial test, but it is
agreed that if that test shows a positive result it shall be re-done using a laboratory which meets
the standards recommended by the National Institute on Drug Abuse.

The employer may utilize the Police Department breathalyzer and operator to test employees on
duty under the influence of alcohol.

Test results will be strictly confidential.

An employee refusing to submit to an alcohol or substance abuse test shall be subject to
discipline up to and including discharge.

An employee who is asked to submit to a substance abuse and/or alcohol test will be allowed to
list all prescription and non-prescription drugs, or any other substance which might cause a
positive test for the presence of alcohol or a controlled substance.

23.2 Voluntary Admission. It is agreed between the parties that any employee who
voluntarily admits to management that he or she has an alcohol or substance abuse addiction
shall be afforded the opportunity for 30 days of treatment at a reputable rehabilitation facility.
Upon satisfactory completion of treatment, said employee shall be entitled to return to his or her
former position with no break in service time or benefits. Employees voluntarily entering into a
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treatment program will be paid at the 50% rate of their normal and regular work week.
Employees voluntarily entering into a treatment program may elect to use sick days, vacation
days, personal days, and holidays if any occur during their treatment program, in lieu of the 50%
rate of regular weekly pay. -

23.3 Positive Test Results

A. First Offense. It is agreed between the parties that any employee who, for the first
time, tests positive for a controlled substance or is under the influence of alcohol
while on duty, shall be afforded the opportunity for 30 days of treatment at a
reputable rehabilitation facility. Upon satisfactory completion of treatment, said
employee shall be entitled to return to his or her former position with no break in
service time or benefits.

First offense employees entering into a treatment program will not be paid for time
lost as a result of said treatment, but may elect to use sick days, vacation days,
personal days, and holidays if any occur during their treatment program, to cover
time lost during treatment.

Second Offense. It is agreed between the parties that any employee who, for the
second time, tests positive for a controlled substance or is under the influence of
alcohol while on duty, shall be afforded the opportunity for 30 days of treatment, at a
reputable rehabilitation facility at his or her sole expense, and without any cost to the
employer. Upon satisfactory completion of treatment, said employee shall be
entitled to retumn to his/her former position with no break in service time or benefits.

Second offense employees entering into a treatment program will not be paid for
time lost as a result of said treatment, and may not be paid for time lost as a result of
said treatment, and may not use sick days, vacation days, personal days, or holidays
that may occur during their treatment program to cover time lost during treatment.

Third Offense. It is agreed that if there is a third offense, said employee will not be
provided with a further opportunity for treatment at a reputable rehabilitation
facility, but will be disciplined up to and including discharge.

23.4 Right to Representation An employee suspected of being under the influence shall meet
with his or her supervisor or acting supervisor, and a Union representative, if practicable, and
shall be advised of the reasons that the employer has to document management’s suspicion. The
employee may be questioned about his or her behavior or other reasons that have caused the
supervisor to suspect the employee is under the influence of a controlled substance or alcohol.
If, after hearing the employee’s explanation, the supervisor still suspects the employee is under
the influence of a controlled substance or alcohol, the employer may require the employee to
submit to a drug or alcohol detection test in accordance with this article.

-._)7-




ARTICLE 24
SAVINGS CLAUSE

If, during the life of this agreement, any of the provisions contained herein are held to be invalid
by operation of law or by any tribunal of competent jurisdiction, or if compliance with, or
enforcement of, any provision should be restrained by such tribunal pending a final
determination as to its validity, the remainder of this agreement shall not be affected thereby. In
the event any provision herein contained is so rendered invalid, upon written request of either
party hereto, the employer and the union shall enter into collective bargaining for the purpose of
negotiating a mutually satisfactory replacement for such provision.

ARTICLE 25
TERMINATION AND MODIFICATION

25.1 This agreement shall be retroactive to and commence effective April 1, 1998 and shall
terminate 11:59 p.m. March 31, 2003, except as noted in Article 19.20.

25.2 Ifeither party desires to terminate this agreement, it shall, ninety (90) days prior to the
termination date, give written notice of termination. If neither party shall give notice of
amendment, as hereinafter provided, or if each party giving notice or termination withdraws the
same prior to termination date, this agreement shall continue in effect from year to year
thereafter, subject to notice of termination by either party on ninety (90) days’ written notice
prior to the current year’s termination date.

25.3 Ifeither party desires to modify or change this agreement, it shall, ninety (90) days prior
to the termination date or any subsequent termination date, give written notice of amendment, in
which event the notice of amendment shall set forth the nature of the amendment or amendments
desired. If notice of amendment of this agreement has been given, in accordance with this
paragraph, this agreement may be terminated by either party on ten (10) days’ written notice of
termination. Any amendments that may be agreed upon shall become and be a part of this
agreement without modifying or changing any of the other terms of this agreement.

25.4  Notice of Termination or Modification Notice shall be in writing and shall be sufficient
if sent by certified mail addressed to AFSCME, Council 25, 23855 Northwestern Highway,
Southfield, Michigan 48075.




SIGNATURE PAGE

In witness therefore, The Grosse Ile Chapter of Local 292, Council 25, American Federation of
State, County and Municipal Employees having ratified this agreement at a legally called
meeting of the membership on the \0™"'day of April, 2000 at which meeting a quorum was
present according to its bylaws, and the Township of Grosse Ile Board of Trustees having ratified
this agreement at a legally called meeting of the Board of Trustees on the 8th day of May, 2000
at which a quorum was present according to its bylaws, have caused this instrument to be
executedonthe Q™  dayof , 2000,

Grosse Ile Chapter Township of Grosse Ile
American Federation of State, County

and Municipal Employees AFL-CIO
Locgl-292, Council 25

4

; ‘, W/
T \eabee Gl g2

Leslie Schmidtke
Chapter Chairp

T ae AL, .l
Kithard Sligay

q

Secretary

Noel Mullett David A. Mekarski, Township Manager
Council 25 Representative

AFSCME

A?ﬁ-éf‘{'c"e-— L. O‘HHIS
L/,,_,,'opf /Z”zf'o/;'a/aﬁ.

Wond<Tanst

Mark Tissot




L R OF T ING: VAN

The Parties hereby agree to dispose of the following grievances:
#001-92
#002-92
#003-92
#004-92
#006-92
#007-92

revi by the Towusip Manager. z

L4
AFSCME LOCAL CHAIRPERSON
SUPERVISOR

Dated: - 3 200'3




MEMORANDUM OF UNDERSTANDING
: W

The Township will seek to provide all employees in the bargaining unit with a
working day of eight (8) hours. Overtime will be paid in accordance with Article 16. The
eight (8) hour work day for any classification which is not set forth in Section 15.2 of the
contract may be terminated at the option of the Township upon which the 1991-95 contract

language will govern. The Township will provide two (2) weeks’ notice of its intent, and a
special conference will be scheduled.

For the Union For the Employer
Local 292, Grosse Ile Chapter




MEMORANDUM OF UNDERSTANDING
RE: FLEX TIME

The parties agree to experiment over the next year with the concept of flex time
scheduling. A flex time request will be initiated by an employee and may be scheduléd only
with the approval of the Township. The experiment with flex time may be terminated at
any time by either party upon notice to the other.

For the Union

For
Local 292, Grosse Ile Ch ipy

the Employer

L

N




MEMORANDUM OF UNDERSTANDING
L. E & MO S Y

The Township agrees to complete its review of the Plante & Moran Study on or before six
(6) months from the date of the ratification of this contract, and the parties will meet
thereafter to discuss the Study’s conclusions and recommendations.

For the Union For the Employer

Loc 292, Grosse Ile Chapter

B ) Bnsst

g :




MEMORANDUM OF UNDERSTANDING
RE: SECTION 125 PLAN

The Township will set up an IRS 125 Plan for the purpose of allowing bargaining
unit employees to purchase additional insurance coverages, medical deductible
reimbursement, and dependent care reimbursement plans.

For the Union For the Employer
Local 292, Grosse Ile Chapter

Kbl Bt




MEMORANDUM OF UNDERSTANDING
JOB DESCRIPTIONS AND JOB CLASSIFICATIONS

The Union and the Township will continue to develop and analyze job descriptions and

classifications for purposes of developing greater flexibility and utilization of the work
force.

For the Union

Loc%, Grosse Ile Chter




F ERST. IN
PENSION BENEFITS
Pension. The Township and Union agree to investigate the implementation of a

defined contribution plan and elimination of the defined benefit plan. Completion of this
task will be by January 1, 2001.

For the Union

Local 292, Grosse Ile Chapter
Aol € debimalh




MEMORANDUM OF UNDERSTANDING REGARDING

AFSCME GRIEVANCE #005-92

e Grievance #005-92 involving Lois Watson is resolved.

or the Union
ocal 292, Grosse Ile Chapter

—f )

,lj.-.

-— 4 M x 2 42 T
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WMWANQES

Concerning Grievance #005-92 Elimination of permanent clerk position and Lois Watson doing
bargaining unit work: This matter will be adjourned for 90 days after ratification for review by

Lot

Al GROSSE ILE TOWNSHIP
SUPERVISOR

Dated: @Cg’ A\ ; ]L.{Cl'?

MEMORANDUM OF UNDERSTANDING
RE: WORKING HOURS

The Township will seek to provide all employees in the bargaining unit with a
working day of eight (8) hours. Overtime will be paid in accordance with Article 16. The eight
(8) hour work day for any classification which is not set forth in Section 15.2 of the contract ma
be terminated at the option of the Township upon which the 1991-95 contract language will

govern. The Township will provide two (2) weeks’ notice of its intent, and a special conference
will be scheduled.

For the Union For the Employer
Local 292, Grosse Ile Chapter Township of Grosse Ile

/
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MEMORANDUM OF UNDERSTANDING
RE: FLEX TIME

The parties agree to experiment over the next year with the concept of flex time
scheduling. A flex time request will be initiated by an employee and may be scheduled only
with the approval of the Township. The experiment with flex time may be terminated at any
time by either party upon notice to the other,

For the Union For the Employer
Local 292, Grosse Ile Chapter Township of Grosse Ile

v
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MEMORANDUM OF UNDERSTANDING
PLANTE & MORAN STUDY

The Township agrees to complete its review of the Plante & Moran Study on or before six (6)
months from the date of the ratification of this contract, and the parties will meet thereafter to_
discuss the Study’s conclusions and recommendations.

For the Union For the Employer
Local 292, Grosse Ile Ch?pter Township of Grosse Ile




MEMORANDUM OF UNDERSTANDING

The Township will set up an IRS 125 Plan for the purpose of allowing bargaining
unit employees to purchase additional insurance coverages, medical deductible reimbursement,
and dependent care reimbursement plans.

For the Union For the Employer
Local 292, Grosse Ile Chapter Township of Grosse Ile
—~ 2 g<gH
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Lunl

This Memorandum of Understanding is entered into by and between the Township of Grosse Ile,
Michigan (the Township) and the American Federation of State, County, and Municipal
Employees Union, Council 25, Local Union No. 292 (Union).

It is agreed that:

1.

Section 19.17, Hourly Pay Rates and Classifications, of the Collective Bargaining
Agreement, is amended by this Memorandum of Understanding.

This Memorandum fills the vacancy for the classification of Department of Public

Works (DPW) Maintenance II and wage rates for the classification, consisting of
Grades and Steps.

The Union acknowledges and accepts the wage scale dated September 28, 1998,
establishing the Grade and Step for all union employees.

The Union amends the wage rate for the DPW Maintenance II, position
establishing a salary range of $13.48-16.50 per hour.

Starting wage for the DPW Maintenance II position is:

Grade VI Step 1 $13.75 per hour

After successful completion of the six-month evaluation and performance review,
the Grade and Step level increase to:

Grade VI Step 2 514.03 per hour

Following successful completion of the one-year evaluation and performance
review, the Grade and Step level increase to:

Grade VI Step 4 yr(per hour
s —




owmship of Grosse Ile
emorandum of Understanding
: AFSCME Local Union No. 292
Beptember 28, 1998

his Memorandum of Understanding has been ratified by the Grosse Ile Township Board of

Crustees on , 1998. It was ratified by Local Union No. 292 on

September 25 , 1998,

Chis Memorandum of Understanding shall simultaneously terminate with the Collective

Bargaining Agreement being negotiated as of September 28, 1998, and will terminate as of the

Hate of expiration of the new contract period..

J
AFSCME Locs] Union No. 292 ¢4 afelir Sfeiu
A CU o .

£ b S

p l-
AF_'SC;MIE Local Union NbJQZ

i g
¥ nyds; A A {

AFSCME Local UniomrNo, 292




MEMO OF UNDERSTANDING -1.11.99

This Memorandum of Understanding (MOU) is entered into by and between the Township of
Grosse Ile, Michigan (the Township) and the American Federation of State, County, and Municipal
Employees Union, Council 25, Local Union No. 292 (Union). '

The Township is reorganizing the Building Department which adds the positions of Zoning
Specialist and Ordinance Officer, upgrades the position of Building Inspector to Building Official
and changes the Department name to Community Development. This MOU is entered into to
effectuate the reorganization of the Building Department.

Itis agreed that:

1. This MOU replaces the Wage Scale dated September 28, 1998 providing for the
reclassifications of Richard Sligay and Lorinda Beneteau and the creation of an
Ordinance Officer position.

The Building Inspector position will be reclassified as Building Official. This
position will in addition to the inspection responsibilities will also act as code
official, review the issuance of permits, assist in grading review, assist in the
coordination of the part time inspectors, and assist the departmental administrator
regarding code official policy. The current wage, consistent with the union
contract which expired March 1998, is $18.54/hour.

Under the reorganization, the wage structure for the Building Official,
will be as follows:

Starting wage
Grade 8, Step 4, $20.43/hour, ($42,495 annually)

ul i -dav ori 1
Grade 8, Step 6, $20.83/hour, (543,326 annually)

the -dav ori
Grade 8, Step 8, $21.22/hour, (344,138 annually)

After successful completion of a one vear evaluation
Grade 8, Step 10, $21.62/hour, (S44,969 annually)

The one year evaluation is subject to a performance review providing successful
completion of goals, performance expectations, and the completion of continuing
education as prescribed by the department.




Township of Grosse [le Page Two
Memorandum of Understanding 1.11.99
RE: AFSCME Local Union No. 292

The Permit Coordinator position will be re-advertised consistent with the union
contract at Grade 4, Base Salary, S12.48/hour (323,958 annually).

The Zoning Officer position, currently a non-union position, will be reclassified to
a Zoning Specialist union position. The existing Permit Coordinator will be
reclassified to the Zoning Specialist position.

Grade 3, Step 11, S14.50/hour, ($30,160 annually)

succes i -dav grieptatj
Grade 5, Step 14, $14.89/hour, (330,971 annually)

-dav ord

" i
Grade 5, Step 17, $15.28/hour, (831,782 annually)

After successful c ti t ey Vi
Grade 3, Step 20, $15.67/hour, (832,593 annually)

An Ordinance Enforcement Officer Position will be advertised consistent with the
union contract at Grade 3, Base Salary, $12.80/hour ($26,624 annually).

[t is understood that employees in the aforementioned union positions shall be
given the opportunity to revert back to their former positions, during the first 90-
day orientation period, at their former wage rate.

The Union agrees to the position of pari-time Building Permit Clerk.
P p

Job responsibilities and duties are attached hereto and incorporated herein as
. identified as exhibits | -4,

The wages for the classification titles are attahced hereto and incorporated herein
as identified as exhibit 5.

This Memorandum of Understanding has been ratified by the Grosse Ile Township Board of
Trustees on January 11 . 1999. It was ratified by Local Union No. 292 on

te O'Connor, Clerk




REVISED AND
AMENDED MARCH 13, 2000
MEMORANDUM OF UNDERSTANDING
BETWEEN
GROSSE ILE TOWNSHIP AND AFSCME LOCAL 292

This Memorandum of Understanding is entered into following adoption by the Township Board of the
Township Administrative Reorganization Plan dated May 10, 1999, whereby reorganizing in certain
departments affected job classifications and wage structures of bargaining unit members. This

Memorandum of Understanding represents the results of bargaining between Grosse Ile Township and
AFSCME 292 regarding that reorganization.

IT IS AGREED THAT

1. The following classifications are hereby created and the wages set forth are adopted.
A. Treasurer's Cashier - $11.59 per hour
B. Clerk’s Secretary/Elections Coordinator - $13.31 per hour; Revised to a Base Rate of $11.75
and an hourly rate of $12.33 for Fiscal Year 1999-2000 and continuing until settlement

of the union contract being negotiation to replace that which expired March 31, 1998.
C. Payables/Benefit Assistant - $13.59 per hour

D. Finance Assistant - $12.80 per hour
E. Tax Assessing Assistant/Assessor II - $13.59 per hour
F. Floating Secretary - $10.18 per hour retroactive to February 2, 2000.

This Memorandum of Understanding is incorporated into the basic collective bargaining

agreement by reference, and shall remain a part thereof unless terminated by mutual agreement
between the Township and the Union.

Any provision of the Collective Bargaining Agreement between the Township and the Union in
conflict with this Memorandum of Understanding is hereby modified or repealed to
accommodate enforcement of its terms.

This Memorandum of Understanding is executed and is effective this 14* day of June, 1999.

This Revised Memorandum of Understanding is executed and is effective this 13" day of

AFSEME LOCAL 292:

s - 7
M ,.g%m,
Leslie Schmidtke, President
President Local 292

e A <o G2

Mark Tissot, Representative
AFSCME Local 292

ebecca L. Davis, Representative
AFSCME Local 292
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