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This Agreement shall be effective upon-execution by the parties, except as otherwise stated herein,
and is by and between the GLADWIN COUNTY BOARD OF COMMISSIONERS, hereinafter referred
to as the “Board” and the GLADWIN COUNTY PROSECUTING ATTORNEY, TREASURER, CLERK
AND REGISTER OF DEEDS, hereinafter referred to as “ELECTED OFFICIALS", and sometimes

referred to together as “EMPLOYER”, and the UAW INTERNATIONAL, LOCAL 1974, UNIT 6,
hereinafter referred to as the "UNION". ’

- ‘ " _D -

The Board, Elected Officials and the Union shall not discriminate because of race, religion, creed, color,
national origin, handicap, age, sex, or marital status as required by law.

ROLE AND RELATIONSHIP OF BOARD AND ELECTED OFFICIALS

"The Board and the Elected Officials each retain and reserve to themselves individually, without
limitations, all the powers, rights, authorities and duties conferred upon them by the Constitution and
the laws of the State of Michigan. ;

-

ARTICLE 1
RECOGNITION

. Pursuant to and in accordance with all applicable provisions of Act 379 of the
Public Acts of 1965, as amended, the Employer does hereby recognize the Union as the exclusive
representative for the purpose of collective bargaining for all employees of the Employer included in
the bargaining unit described below:

Senior Clerk and Clerk within the Department of Construction Codes, Clerks within

the Department of Treasurer, Register of Deeds, Equalization, County Clerk, Prosecuting
Attorney and the MSU Cooperative Extension Service (100%) employer paid; Veterans
Affairs Clerk/Counselor, All Custodians, Maintenance Worker, Building Inspectors,
Electrical Inspectors, Assistant Animal Control Officers, Appraiser I, II, IIT in the
Equalization Department, excluding however, the Equalization Director.

Excluding all ofhers, including but not limited to, Supervisory, Executive, Confidential,
Casual and Court Employees and all other dassifications and departments.




ARTICLE 2

NO STRIKE CLAUSE: PAST PRACTICE PROVISION;
WAIVER PROVISION: UNION DUES AND
REPRESENTATION FEES

Section 1, The Union agrges that neither the Umon, its agents, nor its members will authorize,
instigate, aid, condone or" engage in a work stoppage slowdown, strike or other concerted activity
which interferes with the operation of the Employer in any way. Individual employees or groups of
employees who instigate, aid or engage in a work stoppage, slowdown or strike may be disciplined up

to and including discharge at the sole dtsc:retlon of the Employer. The Employer will not lock out
employees. -

Section 2. This Agreement embodies all the obligations between the parties evolving from the
collective bargaining process and supersedes all prior relationships and/or past practices.

Section 3. The parties acknowledge that during the negotiations which resulted in this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the area of collective bargaining, and that the
understandings and agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement. Therefore, the Employer and the Union, for the life of this
Agreement, each voluntarily and unqualifiedly waives the right, and each agrees that the other shall
not be obligated, to bargain collectively with respect to any subject or matter.

Secti I!!'IE R tation F

1. The Employer agrees to deduct Union dues or Union representation fees from employees’
paychecks to become effective the first payday of the month, following the employee’s successful
completion of six (6) months of employment as outlined in this Section. The Employer shall send those
dues or representation fees, as provided hereunder, to the Union’s designated finandal officer.

The Employer also agrees to deduct from an employee’s paycheck, a Ten Dollars and no/100 ($10.00)
initiation fee of the Union, for those employees joining the Union, which is payable only once when a
new hire completes six (6) months of employment, as provided hereunder. This one-time deducted
initiation fee shall be made on the first payday of the month, following the employee’s successful
completion of six (6) months of employment .

Membership in the Union is not compulsory. All employees have the right to join, not join, maintain, or
-drop their membership in the Union as they see fit.

2. The Employer agrees to deduct from the salary of each individual employee in the bargaining unit
who becomes a Union member, the Union’s dues mlnatmn fee, subject to all of the following
conditions:




. The Unicn shall obtain from each of its members a cm:npleted and signed autherization.form which

shall ccnform to the respective state and federal law(s) concerning that subject, or any
interpretation(s) thereof. :

All checkoff authorization forms shall be filed with the County Clerk, who may return any
incomplete or incorrectly completed form to the: Union’s designated financial officer, and no
checkoff shall be made until such defidency s corrected.
. . =5 fe i

All employees covered under this Agreement who do not voluntarily choose membership in the
Union shall have deducted from their wage a percentage of membership dues, after receipt by the
Employer of a signed authorization card conforming to state and federal law, and which some shall
accurately represent the amount for that employee due the Union as their fair share of costs
attributable to negotiating the terms of this Agreement and servicing the contract.

. The Employer shall only checkoff obligations which come due at the time of checkoff, and will
make checkoff deductions only if the employee has enough pay due to cover such obligation. The

Employer is not responsible for refund to-the employee if he/she has duplicated a checkoff
deduction by direct payment to the Union. -~ % 3

The Employer’s remittance shall be deemed correct if the Union does not give written notice to the
County Clerk within two (2) calendar weeks after remittance is transmitted of its belief, with
reason(s) stated therefore, that the remittance is incorrect.

The Union shall provide at least thirty (30) days written notice to the County Clerk of the amount
of Union dues and/or representation fees and/or initiation fee to be deducted from the wages of
employees in accordance with this Section. Any changes in the amounts determined will also be
provided to the County Clerk at least thirty (30) days prior to its implementation.

Continued Employment, The Union shall notify an employee who has not paid his/her dues or
representation fee by certified mail, with a copy to the Employer. If that employee does not pay
the dues or representation fee within thirty (30) days after that notice is received, the Union shall
notify the Employer by certified mail of this omission. Fifteen (15) days after receipt of notification
by the Employer, the Employer shall terminate that employee.

The Union agrees to defend, indemnify and save the
Employer harmless against any and all claims, suits, or other forms of liability ansing out of its
deduction from an employee’s pay of Union dues, representation fees and/or initiation fee, or in
reliance upon any list, notice, certification or authorization furnished under this Section or the
termination of an employee as provided hereunder. The Union assumes fuil responsibility for the
disposition of the deductions so made once they have been sent to the Union.




ARTICLE 3
EMPLOYER RIGHTS
Sectjon 1. - =

A. Qperation. The Union recognizes the prerogatives of the Employer to operate and manage its
.affairs in all respects in accordance with its responsibilities and powers of authority pursuant to the
laws and the Constitution of both the State of Michigan and the United States of America. The
Employer or its designee reserves the right to direct the work force and assign duties and
responsibilities.

B. Qvertime. The Employer or its designee has the right to schedule overtime work as required in a -

-

manner most advantageous. -

C. Work Schedule. The Employer or its designee shall have the right to determine schedules of
working hours and days and to establish the methods and processes by which such work is performed.

D. Discipline and Discharge. The Employer or its designee reserves the right to discipline and
discharge.

E. Retention of Right. The Employer reserves and retains, solely and exclusively, all rights to
manage and direct its work forces, except as expressly abridged by the specific provisions of this
Agreement, including by way of illustration, but not limitation, the determination of polides, operations,
assignments, subcontracting, schedules, layoffs, make or amend rules and regulations, hire, promote,
demote, transfer, etc. All rights, .functions, powers and authority which the Employer has not
specifically abridged, delegated, or modified by specific terms of this Agreement are recognized by the
Union as being retained by the Employer.

F. Delegations. No policies and procedures covered in this Agreement shall be construed as
delegating to others or as reducing or abridging any of the authority conferred on the Employer by
State law, or by the Constitution of the State of Michigan or the United States of America. :

Section 1. B fiinac ittee.

A. The Bargaining Committee will include not more than three (3) employees. In addition thereto, it
may indude not more than two (2) non-employee representatives from-the Union. The Uniea will
furnish the Employer with a written list of the Bargaining Committee prior to the first bargaining
meeting and substitution changes thereto, if necessary.

4
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B. Negotiations shall take place at mutually agreeable times. Employees who are negotiating at imes
which they are regularly scheduled to work, shall be paid their straight time wages for the pericd of
time spent in negotiations. Under no circumstances shall emiployees be paid overtime or holiday pay
for the time spent in negotiations. Employees shall retum to their work station after negotiations have
ended, proviced there is time left in their ncrmal schedule. Employees shall report to work prior to
negotiations in the event that negotiations are to start subsequent to the start of their normal
schedule. Employees must receive the approval of their supervisor if they wish to meet with @ Unicn
representative before or after negotiations. . -

The parties shall not negotiate during working hours if it requires the closing of a department due to
the employee’s absence because of membership on the bargaining team.

Section 2. Stewards. The Employer recognizes the right of the Union to designate a Committee
person and an alternate from the seniority list. . 5

The authority of the Committee person and alternate so designated by the Union shall be limited to
and shall not exceed the investigation and presentation.of grievances.

P

Section 3. The Committee person, during his/her working hours, without loss of pay or time, may
investigate and present grievances to the Employer, it being agreed that investigation shall be
performed with a minimum of interference with work assignments and loss of working time. However,
in no event shall the Committee person leave his/her work for such purpose without first obtaining
permission from his/her supervisor. The supervisor may require the committee person to investigate
and/or present such grievance or grievances during other than working hours in the event that the
supervisor believes that the work-force cannot be adequately covered during the time that the
Committee person desires to investigate and present grievances. The alternate Committee person may
take the place of the Committee person if he/she is not available only.

ARTICLES
SPECIAL CONFERENCES

P . The Employer and the Union may agree to meet and confer on
matters of mutual concem upon written request of either party. The written request shall be made in
advance and shall include an agenda stating the nature of the matter to be discussed and the reasons
for requesting the meeting. Discussion shall be limited to matters set forth in the agenda, but it is
understood that these special meetings shall not be for the purpose of conducting continuing
‘bargaining negotiations nor to in any way modify, add to or detract from the provisions of this
Agreement.

Meetings, if agreed to be held by the parties, <hall be held at a time and place mutually agreeaole to
the parties. Each party may be represented by not more than three (3) persons. Employees shall be
paid while attending a special conference but only if scheduled to work during the special conference.
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ARTICLE 6 -
DISCHARGE AND DISCIPLIME

Section 1. Discharge Notice. The Employer agrees, upon the discharge or suspension of an
employee, to notify in writing the employee and his/her Bargaining Chairperson of the discharge or
suspension. The written notice shall contain the reasons for the discharge or suspension. Should the
discharged or suspended employee consider the discharge or suspension to be improper, it shall be
submitted to the grievance procedure. -

Le ]

Section 2. For all non-;ﬁrcbationa'.‘*y employees discipline shall be for just cause.
ARTICLE 7

GRIEVANCE PROCEDURE

Section 1. Definition of Grievance. The ferm™grievance” as used in this Agreement is defined as
a claim of a violation of this Agreement. Any grievance filed shall refer to the specific provision(s)
alleged to have been violated and shall adequately set forth the facts pertaining to the alleged
violation. All grievances shall be commended within five (5) calendar days after the occurrence of the
circumstances giving rise to the grievance, or five (5) calendar days from the date when the employee
should reasonably have been known of the occurrence. Any claims not conforming to the provision of
this definition shall be automatically defined as not constituting a valid grievance.

Section 2. Time Limitation. The time limits set forth in this grievance procedure shall be followed
by the parties. If the time procedure is not followed by the Union, the grievance shall be considered
settled on the basis of the Employer’s last disposition. If the time procedure is not followed by the
Employer, the grievance shall automatically advance to the next step, but excluding arbitration.
Saturday, Sunday and holidays shall not be counted under the time limits established by the grievance
procedure. The grievance may be withdrawn at any step of the procedure. Grievances so withdrawn
shall not be reinstated.

A. Grievances shall be processed in the following manner vgithin the stated time limits.

"B. (Step 1). The Union shall present the grievance in writing to the employee’s Department head or
his/her designated representative and a copy to the Chair of the Board of Commissioners within five
(5) calendar days after the occurrence of the circumstances giving rise to the grievance, or five (5)
calendar days from the date when the employee should reasonably have known of the occurrence.

C. The Department Head or their representative shall have five (5) calendar days to answer. The
Department Head or their representative does not have the authority to provide to any employee
economic benefits which exceed those provided under this Contract. The decision of the
Department Head or their representative shall not act as precedent.

-6-
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D. (Step 2). If the Union is not satisfied with the answer of the Department Head, it may appeal to
the County Board of Commissioners within five (5) calendar days of receipt of the Department
Head's answer. The appeal shall be filed in writing and a copy also filed with the Department
Head. A meeting shall then be held thirty (30).calendat days of the appeal between the County
Board of Commissioners, the Department- Head; the employee and a representative of the Union.
The Employer and the Union may have outside representatives present if desired. Such outside
representaticn shall be limited to the Union’s attorney and/or Business Representative, and the
County Attorney. The County Board of Commissioners shall then answer the grievance in writing
within ten (10) work days of the appeal meeting.

E. (Step 3). If the Union is not satisfied with the answer of the County Board of Commissioners, it
may appeal the grievance to arbitration by notifying the Department Head and County Board of
Commissioners of its desire to arbitrate within ten (10) calendar days of receipt of the answer of
the County Board of Commissioners. If the parties cannot agree upon an arbitrator they shall
select one through the Federal Mediation and Condiliation Service (FMCS). The parties shall use the
selection procedure specified in Section 4. Arbitration. The decision of the arbitrator shall be final
and binding upon all parties.

- -

F. The fees and expenses of the Arbitrator.and FF@S shall be shared equally by the Employer and the
. Union. : W A '

G. The County Board of Commissioners does not have the authority to alter the decision of the Elected
Officials on a disciplinary matter for employees working for those elected officials. If there is
disagreement between the Elected Officials and the County Board of Commissioners on an answer
to a grievance on an employee disciplinary matter for the employees working for the elected
offidial, the answer of the Elected Official shall prevail. The decision of the Elected Officials may be
appealed by the Union to arbitration as provided hereunder. The Board of Commissioners does
have the authority to make a decision on a disdplinary matter for all other employees, i.e., those
not working for Elected Officials.

A. In accordance with the procedure of FMCS, the Union may file a demand for arbitration specified
above within ten (10) calendar days after receiving the Employer’s answer.

B. The arbitrator’s powers shall be limited to the application and interpretation of this Agreement as
written. The arbitrator shall at all times be governed wholly by the terms of this Agreement and
shall have no power or authority to amend, alter or modify this Agreement in any respect. If the
issue of arbitrability is raised, the arbitrator shall only determine the merits of the grievance if
arbitrability is affirmatively decided.

The arbitrator shall give full recognition to the doctrine of reserved or residual rights and the
Employer’s exercise of any of its rights not limited by the express provisions of this Agreement. By
accepting a case from the parties, the arbitrator acknowledges its limitations of authority, and agrees
not to decide an issue which is outside of its jurisdiction under this Agreement. Any award of the
arbitrator for a continuing violation of this Agreement shall not be retroactive prior to the time the
grievance was first submitted in writing.

-7-




C. The arbitrator’s decision shall be final and-binding on the Employer, Union and employees;
provided, however, that this shall not prohibit a challenge to the arbitration decision in a court of
competent jurisdiction, if it is allaged that the arbitrator has exceecad its jurisdiction, or that such
decision was obtained through fraud or other unlawful action.

D. Either party may, at its own expense, employ the services of a certified court reporter for the
purpose of preserving the proceedings at the hearing.

Election of Remedies. When remedies are available for any complaint and/or grievance
of an employee through any administrative of statutory scheme or procedure, such as, but not limited
to a veteran’s preference hearing, civil rights hearing, or Department of Labor hearing, in addition to

the grievance procedure provided under this Contract, and the employee elects to utilize the statutory
or administrative remedy, the Union and the affected employee shall not process the complaint through'.

any grievance procedure provided for in this Contract. If an employee elects to use the grievance
procedure provided for in this Contract and,- subsequently, elects to utilize the statutory or
administrative remedies, then the grievance shall be’ deemed to have been withdrawn and the
grievance procedure provided for hereunder shall not be applicable and any relief granted shall be
forfeited.

ARTICLE 8
PROBATIONARY PERIOD

All employees shall be considered probationary employees until the employee has completed 6 (six)
months of work. During the probationary period, the employee may be terminated without recourse to

or without regard to this Agreement, and shall not be entitted to the benefits of the grievance

procedure as it relates to discipline and/or discharge. The probationary employee can be terminated
for any reason or for no reason. Upon completion of the probationary period, the employee’s name
shall be placed on the seniority list as his/her last date of hire; provided, however, that if an employee
is absent from work due to a layoff or leave of absence of any kind including sick leave, his/her
probationary period shall be extended by a period equal to the duration of such absence.

ARTICLE 9
ENI

Seniority. Seniority shall be defined as the length of an employee’s continuous full time service with
the Department where they are employed since the employee’s last date of hire.

Section 2. Seniority List. The seniority list shall contain the names of all seniority employees and
their length of service. The Employer will provide the Union, upon request, with copies.

v




Section 3. Loss of Seniority. An empldyee:shail automatically lose his/her status as an employee
and his/her seniority for any of the following reasons. “ *

A. He/she resigns or quits. )

He/she is discharged or terminatad and not reinstated.

He/she retires.

©O N0 ®

He/she is convicted of a felony. - .

E. He/she has been laid off for a period of time equal to his/her seniority at the time of his/her layoff
or two (2) years, whichever is lesser; '

F. Two (2) unexcused absences per year on a regularly scheduled work day.

G. After two (2) days for an unexcused failye to return from a leave of absence of any kind on the
specified date for retumn (including sick leave).

H. Intentionally falsifies his/her employment application.

I. Failure to return to work when recalled from layoff as set forth in the recall procedure.

ARTICLE 10
LAYOFF AND RECALL

Section 1. In each department (examples of “department” are the following offices: Treasurer, Clerk,
Prosecuting Attorney, Register of Deeds, Veteran Affairs, Equalization, Construction Codes, DPW,
Animal Control, Custodian, etc.), seniority shall prevail in the layoff and recalling of employees. Layoffs
shall be determined by the Board of Commissioners. In reducing the work force, the last employee
hired or transferred in the department and classification affected by the layoff shall be the first
employee laid off. The last employee laid off shall be the first employee recalled. There shall not be
any bumping rights for employees who are laid off.

Section 2. In the event of a layoff, an employee so laid off shall be given five (5) days notice of layoff

by mail or in person with a copy to the Union. In the event of recall, five (5) days notice mailed to
his/her last known address shall be made. In the event the employee fails to make himself/herself
available for work at the end of that five (5) days after notice of recall, he/she shall lose all seniority
rights and right to recall under this Agreement.

Section 3. An employee in the bargaining unit who is promoted outside the bargaining unit, and is
thereafter transferred or demoted to the bargaining unit, shall not accumulate seniority while working
outside the bargaining unit. The employee who is so transferred back to the bargaining unit shall
maintain the seniority rank he/she had at the time of his/her promotion.
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Section 4. If a “vacancy” exists in another department, within the bargaining unit for which the laid
off employe= has the qualifications, the laid off employee shall be givan up to a thirty (30) calendar
day probationary period to determine if hejshe can satisfactorily perform the work in that position.
The employee shall be notified if he/she will be retained in that position. It shall be within the sole
discretion of the Department Head to determine whether or not that individual can satisfactorily
perform the work and remain in the position. The decision by the Department Head shall be final and
binding on all parties and shall not be subject to the grievance procedure contained in this Contract. If
the employee is not retained in that position, he/she will be retumed to layoff status. The word
“vacancy” does not include a vacancy resulting from a layoff but refers to a position which is vacant
due to resignation; death, a newly created position or retirement and the position is authorized to be
filled by the Board of Commissioners.

If the employee is retained by the Department Head, he/she shall have his/her seniority transferred to
the new position. In the event a laid off emplqyee who is subsequently re-employed through the
process contained in this Section has had their retirement funds which they contributed to MERS
refunded to them, that employee must return the monies and pay any other required sum if the
employee desires to be credited with prior retirement service.

If two or more employees are on layoff, the most senior employee having the required qualifications
shall be given the opportunity for the trial period for the vacant position. All laid off employees shall
apply, if interested, within three (3) days of the occurrence of the vacancy. If they do not apply within
that three (3) day period, they waive all rights for a trial period for that position. A Union
representative shall be notified of a vacancy. Laid off employees shall have the responsibility to
determine if there are any vacandies. If the laid off employee does not satisfactorily complete the
probationary period as noted above, he/she will not be eligible for another position of the same or
similar nature. The above rights of laid off employees shall last for the length of the employee’s
seniority or two (2) years from the date of layoff, whichever comes first.

ARTICLE 11
SUPPLEMENTARY EMPLOYMENT

- .

Part-time supplemental employment is not encouraged, but is bei'mitted under the following conditions:

Any employee seeking outside employment of their County job shall be done with written
request to the employee’s Department Head (if employment requires more than ten (10)
hours per week) and approval by the Gladwin County Board of Commissioners.

That the additional employment must in no way conflict with the employee’s hours of
Employment, or in quantity or interest conflict in any way with satisfactory and impartial
performance of his/her duties, as determined within the joint discretion of the Department
Head and the Employer.

-




JOB POSTINGS'

Prior to filling a vacancy within the bargaining unit, it shall be posted fer three (3) working days in a
designated working area of each building covered by this Contract. The posting of each vacancy will
be the responsibility of the Department Head. Employees interested shall apply in writing within the
three (3) working days posting period. The Employer reserves the right to select the person who it
believes is best qualified for the position from either within or outside of the bargaining unit. The
person selected, if not currently employed, shalt-Be on probation the same as a new hire pursuant to
Artide 8 provisions. If the person seletted is currently in the bargaining unit, they shall be on a thirty
(30) calendar day probation. Within the thirty (30) days the employee may elect to return to their
former position or the Employer may require them to return to their former position. If an employee is
- required by the Employer to return to their former position as provided above, it shall not be grievable.

S -ARWCLEL3 . :.

Mwwm
- BARGAINING UNIT WORK

Section 1. Grant Funded Positions. The Employer reserves the right to hire or use the services of
persons whose positions are funded in whole or in part by the State, Federal or local government or
any of its agencies to perform bargaining unit work. These positions include but are not limited to,
Co-op students, JTPA persons, sodal services referrals, Green Thumb persons, prisoner work release
persons, etc. Such persons shall not be covered by this contract unless specifically required by the
funding source.

Section 2. The Board reserves the right to hire persons to perform
bargaining unit work on a temporary basis and to pay them by wages only without any fringe benefits.
They shall not be covered by the terms of this Contract. The maximum number of days that can be
worked by such persons within a calendar year shall not exceed three hundred fifty (350) working
hours in total. This section and the three hundred fifty (350) working hour limitation does not apply to
the persons noted in Section 1 above. Further, the three hundred fifty (350) working hour maximum
shall not apply where temporary employees are hired, as provided under this Section, to replace an
employee(s) who is off work due to vacations, sick leave, Workers’ Compensation and/or any other
- leave authorized under this Contract.

Section 3. Work Assignments. The Employer may require an employee to work in any position or
classification or to perform any duties within their department. This includes but is not limited to filling
vacancies of employees who are on vacation, absent because of illness, vacated positions, absences
due to leave of absences, or for any other reasons.

Section 4. Supervisors Performing Work of Bargaining Unit. Supervisors may perform

bargaining work at any time.
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UNPAID LEAVE OF ABSENCE

Section 1. A leave of absence without pay due to sickness or injury, including matemity reasons,

which prevents the employee from discharging his/her normal duties, shall be granted on the following
basis: )

A. An employee who has completed his/her probationary period may be granted a leave of absence by

the Department head for the period of disability, but not to exceed ninety (90) days, provided his/her

request is supported by a physician’s statement verifying the need for a leave, diagnosis and expected

duration of the leave. Upon the employee’s request, the Department Head may grant up to three (3)
ninety (90) days extension periods for such medical leave if, when requested, the need for such"
extensions are medically verified. However, medical leave shall not be extended to exceed one (1)

year, unless for good and suffident cause; nor shall an employee’s leave of absence exceed twelve

-(12) months in a twenty-four (24) month period* The Employer, after the initial ninety (90) day leave

period, may request the employee to provide the Employer with a physician’s statement attesting to

the employee’s continued inability to work every thirty (30) days. Upon the employee’s retum to work

from such leave, the employee shall fumish the Employer with a physidan’s statement as to his/her

fitness for work.

B. When a medical leave of absence under this provision is granted for a period of not more than one
hundred twenty (120) days, and is not extended beyond such period, the individual shall be entitled, at
the termination of such leave, to be reinstated to his/her former position. When a medical leave is
requested for a period of more than one hundred twenty (120) days, the employee’s position will not
automatically be held open for him/her, but rather the employee shall have the right to return to the
next available opening in their position, until such time as the employee’s seniority is lost.

C. The employee must utilize his/her sick leave if so authorized by this Agreement before requesting a
leave of absence for illness or injury. ,

D. The Employer may require an employee to submit to and pass a physical examination upon the
employee’s return from a medical leave of absence, or from an absence from employment during which
time the employee has received workers’ compensation benefits, if the Employer questions the
employee’s physical ability to perform the work, or if the employee’s presence in the Department may
endanger his/her health and safety, or that of the Department’s other employees.

E. Employees on unpaid leaves of absences or on workers’ compensation leave pursuant to this Article,

shall not accrue economic fringe benefits provided for under this’ Agreement except as otherwise
expressly provided under this Agreement.
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ARTICLE 15
NEW CLASSIFICATIONS

The Board of Commissioners reserves the right to estaBlish new classifications and rate structures for

same. Under such circumstances, the Board shall notify the Union prior to it becoming effective. In

the event that the Union disagrees with the classification and/or rates, it shall so notify the Board in

writing, within five (5) days after receipt of notice from the Board. The Board shall meet and discuss -
the same, if notified by the Union within that five (5) days period. In the event the parties cannot

reach an agreement, the Board may implement its last best offer once impasse is reached.

~ ARTICLE16
SUBCONTRACTING

Notwithstanding any other contrary term in this contract, the Board of Commissioners reserves the
right to subcontract at any time bargaining unit work; to purchase any or all work processes or services
when, in the sole determination of the Board, it does not have the facilities or equipment, or the
available personnel, or when it is deemed more.economical to have the work performed by others.
Prior to subcontracting bargaining unit work which will result in layoff, the Board shall provide sixty
(60) calendar days notice to the Union. Upon request, the Board or its designated representatives shall
meet with Union officials to discuss the proposed subcontracting within the sixty (60) days. However,
the decision to subcontract is not grievable and shall be within the Board’s sole discretion. In the event
that the employee(s) scheduled to be laid off due to subcontracting does not find other employment by
the third week after being laid off, then under such circumstances, the Board shall provide three (3)
weeks severance pay to that employee(s). '

ARTICLE 17
JURY DUTY

Employees who are called to serve on jury duty during scheduled working hours will be compensated
for the difference between the rate of pay for the jury duty and the employee’s regular rate for the
hours scheduled to work. An employee shall return to regularly scheduled employment with the
Employer when temporarily excused from attendance at court, provided that there is at least three-
quarter (3/4) hour remaining of scheduled work, except Federal Court In Bay City. In the event of

_attendance at the Federal Court in Bay City, employees shall return to work if released with three (3)

hours left in their work day. Employees shall submit evidence of attendance at jury duty upon request.

ARTICLE 18
WORKING HOURS

| Offices serving the public are open five (5) days, Monday through Friday from 8:30 a.m. to 4:30 p.m.,

thirty-five (35) hours per week. An employee is entitled to one (1) hour unpaid for lunch to be
scheduled by the Department Head. Offices having but one employee may close during that person’s
lunch heur.
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Notwithstanding the above, the starting and quitting times of employees may be changed by the Board
of Commissioners. The Employer will provide ten (10) calendar days notice to the Union prior to such
changes unless there are manpower shortages, illness, employees absent from work, an emergency
situation, weather problems, or for any unforeseeable circumstances.

A. Qvertime Pay. Should an employee be required to work more than forty (40) hours in one pay
week, the compensation for such overtime shall be calculated by multiplying the actual hours
worked over forty (40) by 1.5 and then multiplying the answer of the first calculation by the
employees’ hourly rate. Exception: Shauld the overtime worked indude a paid holiday, the pay for
that hOlldaY only shall be calculated in accordance with Section B (below).

B. H_o_li_d_ay_&ax Should a full time employee be required to work on a recognized paid holiday under

" this Contract, the compensation for such holiday shall be calculated by multiplying the actual hours
worked on that holiday by two (2) and then multiplying the answer of the first calculat:on by the
employees hourly rate. :

C. The Animal Contro!'Ofﬁcer shall work thirty-five (35) hours per week. Some of the hours may be

- worked on weekends as needed.. He/she may handle emergency calls if contacted by the Sheriff's
Department. Payment for said emergency calls shall be made from time of the call, with a
minimum of two (2) hours call-in pay, at regular hourly wage. Any time after the two (2) hours
shall be paid at one and a half (1 ¥2) times the regular hourly wage. Animal control Officer(s) will
notify the local Sheriff Department if they will be away from their residence over twenty-four (24)
hours pursuant to this Article.-

ARTICLE 19

SICK LEAVE

Section 1. All full time County employees shall earn paid sick leave of one (1) day per month for
Employer compensated service, but they cannot be used until an employee completes his/her
probationary period. Upon completion of an employee’s probationary period, he/she will be credited
with six (6) days of sick leave and will thereafter accumulate additional sick leave at one (1) sick day
per month. Unused sick time which has been earned may be carried into the following year with
accumulation of not more than ninety (90) days. A certificate from a physician may be required as
evidence of illness before compensation is allowed. - '

| Section 2. Any utilization of eamned sick leave by an employee must have the approval of his/her
supervisor. =

Section 3. Use of Sick Leave. Sick leave may be used for the employee’s own illness, injury,
childbirth, or disability. Sick leave may be used for the employee’s, employee’s child’s or spouse’s
dental. Sick leave may be used by an employee after prolonged illness or following surgery to permit
any employee to work fewer than the employee’s normal hours per day until the employee is strong
enough to work the employee’s normal number of hours. Sick leave may be used in increments of one
(1) hour by an employee in the Bargaining Unit. Sick leave may also be used for the illness or injury
which necessitates the employee’s absence from work of the employees: CHILD, SPOUSE, PARENT.
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Section 4. Sick leave shall not be allowed in advance of being earned. If an employee has
insufficient sick leave credit to cover a period of absence, no allowance for sick leave shall be posted in
advance or in anticipation of future sick leave credits, In the absence of applicable sick leave credits,
payroll deductions for the time lost shall be made fol; the wark period in which the absence occurred.

Section 5. Upon the death, retirement under the“applicable County retirement plan or resignation of
an employee who has completed ten (10) years_of service with the Employer, accumulated sick leave
credits shall be paid to the employee or his/her estate,ifty percent (50%) of accumulated sick leave
days, up to a maximum allowed paymerit of forty-five (45) days.

Section 6. All sick leave used shall be verified by the employee with evidence as his/her Department
Head may require which could include a doctor’s verification. Falsification of such evidence shall be
cause for disciplinary action, including discharge.

Section 7. A Department Head may require that an employee present medical certification of his/her
physical or mental fitness to continue working. '

Section 8. An employee using sick leave durihg a period that includes a scheduled holiday will be paid
for the holiday. He/she cannot be paid for both on the same day, nor will he/she be charged for a day
of sick leave.

Section 9. Upon resignation or dismissal from employment, all sick leave credits shall be cancelled
and shall not be reinstated or paid except that in the event an employee who is dismissed and who is
subsequently reinstated pursuant to the grievance procedure, sick leave credits will be reinstated.

Section 10. The Employer reserves the right to require an employee, at the Employer’s expense, if
not covered by the employee’s insurance, to take a physical or mental examination (1) if it should
appear that said employee is having difficulty in performing his/her duties, or (2) on return from any
kind of leave of absence including but not limited to sick leave or layoff. The physical or mental
examination shall be given by a doctor selected by the Employer. If the employee is not satisfied with
the determination of the designated physician of the Employer, he/she may submit a report from a
doctor of his/her own choosing at his/her expense. If the dispute still exists, at the request of the
Employer or employee, the designated physician of the employer and the employee’s doctor shall agree
upon a third doctor to submit a report to the Employer and the employee, and the decision of such
third party shall be binding on all parties. The expense of the third party shall be paid by the Employer
if not covered by the employee’s insurance. On the basis of said examination, the Employer may
. terminate the employment of the employee. -

‘ Section 11. All existing accumulated sick days will be converted sick day for sick day.



ARTICLE 20
- FUNERAL LEAVE

When a death occurs'in af empioyee’s immediate famiiy, the employee shall be entitied to five (35)
working days off with pay. Additional time without pay may be granted by the Department Head.

Immediate family is husband, wife, parents ar?d children.
When a death occurs to an embloyee’s sister, brother, mother-in-law, father-in-law, brother in law,

sister-in-law, daughter-in-law, son-in-law, grandparents and grandchildren, the employee shall be
entitled to three (3) working days off with pay.

Employees may be allowed one (i) working day off with pay to attend the funeral of close relatives at -
the discretion of Department head provided such funeral day is a normal day of work. '

These funeral days will not accumulate.

ARTICLE 21
PART-TIME EMPLOYEES
A part-time employee is defined as one who works less than seven (7) hours per day or less than the

thirty five (35) hours per week. Part-time employees and temporary employees will not receive fringe
benefits.

Any part-time employee of the County with ten (10) years. or more of service averaging 910 or more
hours per year will receive five (5) days of paid vacation per year. 3 :

ARTICLE 22
RETIREMENT/PENSION |
Effective January 1, 1996, the employer shall continue a retirement program provided through

Municipal Employees’ Retirement System (MERS), Plan B-3, F55/20, FAC3, V-10, E-2. The employees’
contribution for this program shall be a straight 3.8% for each year of th.is Agreement.



A.

VACATION LEAVE
%cation Schedulge:
-» P < T
All full time employees vacation schedule shall be as follows:
After one (1) Year......cocccuescransinene . B e eesesesssss s 6 days
AFEr tWO (2) YEAIS....oioiucrrirasesesssssssssssssssssssussssssmssssssssensssssnssssssses 9 days
After three, (3) years......ccceeeuenee SR S : 9 days
After four (4) years.......oeeeeienenenunens AN SR S S 12 days
After Five (5) Years....cueumsisens RS SR e e 12 days
After Six (6) Years......ivuwmssesense 2 RS> 15 days
After Seven (7) Years. ... e e e R RS RSa 15 days
After eight (8) YEars OF MOTE......ccceuusesssssssssssssasasssssansssasssssssess 18 days
Seniority will be determined by the completed years employment and shall be determined from the

- anniversary date of employment

Any vacation days in excess of.ﬁve (5) vacation days not used by the anniversary date of the
current year will be forfeited without pay. An employee will have a choice of carrying over his/her
vacation days (up to 5) or being paid for these days (up to 5).

If a holiday falls within an employee’s vacation period, it shall not be counted as a vacation day.

.- Upon termination of service, regulaf time will be paid for any unused vacation. In the event of

death of the employee, the unused vacation pay will be paid to the estate of the employee.
Vacation shall not be allowed in advance of being earned. If an employee has insuffident vacation
credits to cover a period of absence, no allowance for vacation shall be posted in advance or in
anticipation of future credits.

An employee may use vacation only with the prior approval of his/her Department head.

. An employee’s vacation pay will be based on his/her regular wage rate.

Vacation shall be granted to employees covered hereby by their Department Head and such
vacations will be granted at such times as they least interfere with the efficient operation of the
Department. Employees are granted vacation in accordance with a first come, first serve basis. If
determination cannot be made which request was first, vacation leave will be granted on a seniority
basis.

All existing accumulated vacation days will be converted vacation day for vacation day.
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A. Holiday Eligibility. Employee eligibility for holiday pay is subject to the following conditions and
qualifications:

£ d

1) The employee must otherwise have been scheduled to work on such day If it had not been
observed as holiday;

2) The employee must work his/her scheduled hours on the Employer’s last scheduled day before ard
- his/her scheduled hours the first (1¥) scheduled day after the holiday; : .

3) An employee who agfees to work on a holiday but fails to report for work shall not be entitled to
holiday pay; '

4) The employee must not be on a 'Ieave of absence or on layoff status, provided, however, an
employee granted a leave of absence or who is laid off no more than seven (7) working days prior
to a recognized holiday will be paid for the holiday involved;

5) The employee must not be on a disciplinary suspension.

6) Holidays falling within a vacation period shall not be counted as vacation days, but as paid
holidays. - ]

B. Holiday Pay. All full-time employees occupying a job classification covered by this Agreement
shall receive seven (7) hours pay, at their straight-time regular rate of pay, exclusive of all
premiums, for each of the following recognized holidays:

New Year’s Day Labor Day

Martin Luther King Day B Veterans Day

President’s Day & + . Thanksgiving Day

Good Friday (one-half (1/2) day) Day after Thanksgiving Day

Memorial Day Christmas Day
Independence Day :

C. Holiday Celebration. If a recognized holiday falls on .a Sunday, the following Monday will be
considered the recognized holiday for eligible employees. When a recognized holiday falls on a
Saturday, the preceding Friday will be recognized as the holiday. In those calendar years when
either Christmas Day or New Years Day falls on a Tuesday, Wednesday, Thursday, or Friday,
December 24 and December 31, respectively, shall be considered as additional recognized holidays
under this Agreement. When Christmas Eve“or New Year’s Eve falls on Friday, the preceding
Thursday shall be a holiday. When Christmas Eve or New Year’s Eve falls on a Saturday or Sunday,
the preceding Friday shall be a holiday. '



A. Worked Holidays. Employees eligible for holiday pay who work on the holiday recognized under
this Agreement shall receive their straight-time regular rate of pay for all heurs actually worked,

plus holiday pay if applicable. For purposés of this Section, a holiday shall be deemed to begin at
12:0! a.m. and shall end twenty-four (24) hourslater. -

D. Department Heads may require emp!dyées to work &n paid holidays.

ARTICLE 25

A. The Employer will offer hospitalization through Blue Cross/Blué Shield or its equivalent, for all
full-time employees and their families, except for family continuation of children over nineteen (19)
year of age, and subject to the below condition:

B. The Hospitalization/Medical Insurance Plan shall be the Blue Cross/Blue Shield (BC/BS) Community

Blue PPO Option 2 Plan, with the 10/20 Drug Rider Program and Vision Care Program, effective upon
ratification of this Agreement.

-

C. The Employer agrees to pay the full premium for eligible full-ime employees for
hospitalization/medical coverage as indicated in (B) above.

D. Buy-out Option: Full-time employees, funded in whole or in part by Gladwin County, and having
completed sixty (60) days employment, may, in writing, elect to accept a cash payment in lieu of the
insurance program. The cash payment shall be to One hundred and fifty and no/100™-($150.00) per
month for waiver of health and vision, and One hundred forty-five and no/100™ ($145.00) per month
waiving health coverage. If an employee is employed for less than the entire year or elects to take the
hospitalization/medical insurance coverage, he/she shall receive a pro rata amount for the period of
time he/she did not take the insurance. The payment shall be made the first pay period in December.
An employee must still be employed December 1 in order to receive payment.

E. An employee retiring and receiving retirement benefits from Gladwin County or being transferred
from full to part-time employment or as may be required by Federal law, shall be entitled to continue
with the group hospitalization/medical plan at his/her own expense. Premium payments for same shall
be deposited with the County Clerk at lest ten (10) days prior to payment due date. In addition, a
.surviving spouse may also continue with the group hospitalization/medical plan at his/her own expense
and is subject to the same payment provisions provided in Article 42.

. Employees may choose to up-grade from the present hospitalization/medical coverage to
any PPO (Preferred Provider Plan), traditional plan or drug plan available in the area for
hospitalization/medical and drug plan coverage. The Employer’s contribution toward payment of the

_premium shall not exceed that which is contributed to the BC/BS Community Blue PPO Option 2 Plan
hospitalization/medical insurance and drug plan as provided in Section 1; B and C, above.

The Employer shall continue to pay its portion of the premiums to provide health insurance for laid off
emrloyees for the rest of the month following a layoff and for the following month.
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SAVINGS CLAUSE

If any provision of this Agreemant is found invalid by operation of law or by any tribunal or court of
competent jurisdiction, or if compliance with or enforcement of any provision should be permanently
restrained by any such court, the remainder of this'Agreement, and any supplements thereto, shall
remain in full force and effect and the Employer and the Union at the request of either party shall enter
into negotiations for the purpose of arriving at a mutually satisfactory replacement for such provision.



GLADWIN COUNTY
UAW LOCAL 1974

UNIT #6
"'WAGES

1999 2000 2001

3% Raise 3% Raise 3% Raise
POSITION Hourly Rate Hourly Rate Hourly Rate
Senior Clerk/Construction Codes 12,72 13.10 13.50
Clerk/Construction Codes 11.47 11.82 12.17
Data Clerk/Equalization 12.72 13.10 13.50
Clerks/County Clerk 11.47 11.82 12.17
Clerks/Register of Deeds 11.47 11.82 12.17
Clerks/Treasurer 11.47 11.82 12,17
Clerk/Veterans 11.47 11.82 12.17
Clerk/MSU Extension Service 11.47 11.82 12.17
Clerks/Prosecuting Attormey 11.47 11.82 12,17
Appraiser | 11.47 11.82 12.17
Appraiser II 12.22 12.58 12.96
Appraiser III 12.97 13.36 13.76
Building Inspector 13.96 14.38 14.81
Assistant Animal Control Officers 11.47 11.82 12.17
Electrical Inspectors 13.58 13.99 14.41
Custodians 11.55 - 11.90 12.26

12.72 13.10 13.50

Maintenance




Seelarinte

. TdTEL WIT

All employees will be paid by their position’s hourly rate.
Persons filling a vacant position will receive comperfsation in the following manner:
80% of a position’s compenséﬁoh ﬁpon hire
85% of a position’s compensation after six (6) months of employment.
S0% of a position’s compensation after one (1) year of employment
95% of a position’s compensation aftér. eighteen (18) months of employment.
100% of a position’s compensation after two (2) years of employment

Lateral position ';:hanges and step-up or step-down in position for existing UAW Local 1974, Unit #6
and Unit #7 employees will not affect current pay standards.

ARTICLE 28 -
. _ ' PERSONAL DAYS

- Al full-time employees covered by this Agreement that have the required years of service, shall be

permitted personal days with pay each year, as follows:

YEARS OF SERVICE _ T NUMBER OF PERSONAL DAYS
After five (5) years 1 day

~ After ten (10) years . 2 days
After fifteen (15) years. 3 days

Personal days shall be credited to eligible full-time employees on their anniversary date of hire of each
year. All requests for a personal day must be made to the employee’s immediate supervisor twenty-
four (24) hours in advance of the date requested unless an emergency exists which prevents the
employee from giving the required advance notification. A request for a personal day may be denied if
the absence of the employee would unreasonably interfere with the services required to be performed
by the Employer. The use of personal days shall be in only the increments specified in this Section. No
employee shall be permitted to divide a personal day into any increments less than one and one-half

(1 ¥2) hours. Personal days do not accumulate from year to year. Further, unused personal days have
no monetary value upon separation from employment for any reason. Nothing in this Section shall be
construed to absolve an employee of his responsibility to comply with the required procedure

concerning prior notification of absence from work.

Article 29
HEADINGS

The headings used in this Agreement neither add to nor subtract from the meaning, but are for
reference only.
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V/henever the mascuiine is used in this Agreement, it-shall also mean the feminine, and vice versa.

. ARTICLE 31
. RESIDENCE
All employees shall be required to live within the boundaries of the County of Gladwin within six (6)
months after becoming employed.

ARTICLE 32
~ LIFE INSURANCE

-

The Employer agrees to provide and maintain at its cost, a life insurance policy In the face amount of
Fifteen Thousand Dollars ($15,000.00) with thirty Thousand Dollars ($30,000.00) Accidental Death and
Dismemberment coverage, for each, insurable, full-time employee occupying a job classification
covered by this Contract, subject to the insurance carrier’s enrollment procedures. The amount of any
such policy will be reduced by fifty percent-(50%) the month in which an employee becomes sixty-five
(65) years of age and all such insurance coverage ceases once any employee retires.

ARTICLE 33
PART-TIME EMPLOYEE STEP INCREASE

Should a part-time employee be hired on a full time basis, all time 'spent' up to seven (7) months of
actual time worked as a part-time employee can be used to offset part of the first six (6) months step
of the full-time employee’s pay scale. %

ARTICLE 34
MISCELLANEQUS
Section 1. Confidentiality of Information, Information contained in reports, records or

communications of the Employer, which are confidential, shall be treated as such. Unauthorized
discdlosure of such information by an employee shall be considered suffident grounds for dismissal.

-

Section 2. Personal Appearance and Conduct. Employees will present a well-groomed
appearance at all times and dress will be appropriate for the position held.

Section 3. Licensing. Effective the date of ratification by both parties, costs of State or County

licensing fees required to qualify in order to carry out County employment requirement shall be borne
by the County for a maximum of One Hundred andgThirty and no/100% ($130.00) per calendar year.
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SPECIAL LEAVES OF ABSENCE

The employee’s Department Head may excuse an employee with pay for the following:

1. Blood Donations: Employees are encouraged to volunteer as blood doners. Absences for giving

blood to the American Red Cross, or in emergencigs, to local hospitals without compensation for it,
shall be excused. e o S T :

2.  Professional Conference Relating to tha Office: Attendance at professional conferences or

educational méetings, when authorized by the Department Head and with the approval of the Board of
Commissioners are permitted.  ~

ARTICLE 36

TRANSPORTATION AND QTHER EXPENSES

A. Expehses in addition to mileage shall fma’itowed to employees attending meetings held outside the

) ofﬁdal work area when such attendance has prior approval by the Board of Commissioners.

B. Expenses incurred while attending such meetings shall be equivalent to the Board of
Commissioner’s travel/lodging allowances.

C. Receipts must be submitted with the expense voucher for approval by the Finance Committee of
the Board of Commissioners. :

ARTICLE 37
WORKERS' COMPENSATION
Employees are covered by workers’ compensation insurance. Each employee shall report on the job

Injury to the Department Head immediately if possible, and under no circumstances, later than the end
of the same day on which the injury occurred.

- ARTICLE 38

ANIMAL CONTROL OFFICERS
UNIFORM AND ACCESSORIES

The Employer shall make payment of Four Hundred Twenty Five Dollars and no/100" ($425.00) per
year to Animal Control Officers for uniforms/accessories. The employee shall submit receipts to verify

* cost and payment.
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ARTICLE 39
COMPENSATORY TIME
Compensatory Time. At the request of any employee eligible for overtime and with his/her
Department Head’s approval, compensatory timg may be taken in lieu of cash payment at the rate of
time and one-half hours for each hour of overtime worked. Notice of this request must be given at the
time the aforementioned time is worked. The comp time, if approved, can be taken at a mutually
agreed upon time during the calendar year or two (2) months following the calendar year the time was
worked. If this notice of desire to take compensatory time is not noted on the employee’s voucher at
the time the hours are worked, they will be paid for the time worked on the following pay period as
usual. In the event that such time off is not taken within the limiting time by the employee, he/she
shall be given cash payment at the rate based on his/her salary at the time the hours were worked. -
The maximum accumulated coffipensatory allowed is twenty (20) hours at any one time. B

ARTICLE 40

LONGEVITY
Section 1. Longevity Benefit. Longevity benefits will be determined on December 1% of each year.
All full time bargaining unit employees who are employed on the December 1% determination date with
continuous service with Gladwin County will be eligible for longevity payments calculated as follows:
1) Two percent (2%) upon completion of ten (10) years of continuous service.

2) Three percent (3%) upon completion of twenty (20) years of continuous service.

3) The maximum allowable base upon which longevity increments may be calculated under either (1)
or (2) of this Artide will be Sixteen Thousand and no/100™ dollars ($16,000.00).

Section 2, i . Longevity payments shall be made to eligibie employees on the
Employer’s first (1%) payroll period of December of each year following the December 1* determination
date. :




-

" A Gladwin County employee may transfer into UAW Local 1974, Unit #6, under the following terms:

1.
2.
3.

-

-

No additional probation required.

s » o

Department seniority will be earned as outlined in Artide 9 of this Agreement.

Sick days, vacation days, pérsonal days and longevity shall continue to be earned by County
seniority under the respective provisions outlined in UAW Local 1974, Unit #6 Agreement.

Previously earned sick days, vacation days and personal days, shall be transferred day for day into
the new position with UAW Local 1974, Unit #6. ‘ "

ARTICLE42

-

Effective January 1, 2001, the third year of this Agreement, hospitalization/medical premiums for future
retirees shall be as follows:

A.

For retirees with years of service between ten (10) and twenty (20) years, the Employer will pay
seventy (70%) percent of the single subscriber rate on the BC/BS Community Blue Option 2 Plan
for the retiree only.

For retirees with years of service of twenty (20) years or more, the Employer will pay eighty (80%)
percent of the single subscriber rate on the BC/BS Community Blue Option 2 Plan, for the retiree
only.

The retiree will be responsible for any additional premium cost in carrying a spouse on the retiree’s
policy. '

An employee must be the primary carrier under the Countf hespitalization/medical policy for four
(4). consecutive years prior to retirement to qualify for this benefit.




Section 1. This Agreement shall become.effective upon execution by the parties, and it shall continue
in full force and effect until 11:59 p.m. on the 31% day of December, 2001*,

Section 2. Upon the written request of 'éithe’r’“p'arty to this Agreement, the parties shall commence
negotiations for a new Agreement within ninety (90) days prior to expiration thereof. '

*The grievance procedure' and oi:her tenhs of this Contract will not become effective until ratification
and execution of the Contract by the parties. '
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WAIVER OF HEALTH INSURANCE

I, i HAVE BEEN GIVEN THE
OPPORTUNITY TO PARTICIPATE IN THE COUNTY’S GROUP HEALTH INSURANCE
PLANS AND WAS MADE FULLY AWARE OF THE BENEFITS AVAILABLE TO ME
UNDER THOSE PLANS, HOWEVER, I HEREBY VOLUNTARILY ELECT TO WAIVE °
ANY RIGHTS TO THIS HEALTH INSURANCE COVERAGE. I UNDERSTAND AND ~
AGREE THAT I_AM ENTITLED TO MONETARY RENUMERATION OR OTHER
REIMBURSEMENT FOR NOT TAKING THE COVERAGE. )

I UNDERSTAND THAT SHOULD I DESIRE TO LATER SEEK HEALTH INSURANCE .
COVERAGE THROUGH THE COUNTY, I MAY DO SO ONLY DURING THE
INSURANCE CARRIER’S ANNUAL OPEN ENROLLMENT PERIOD. ALSO, I UNDER
THAT I MAY NOT BE COVERED FOR CERTAIN PRE-EXISTING CONDITIONS IN
THE EVENT THAT I LATER ELECT TO RE-ENROLL.

WITNESS EMPLOYEE -

DATED: DATED:.
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