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AGREEMENT

PREAMBLE

THIS AGREEMENT entered into this 16th day of September,
1999, between GENESYS REGIONAL MEDICAL CENTER,
One Genesys Parkway, Grand Blanc Township, Michigan,
hereinafter referred to as the "Medical Center," and local
2635, affiliated with Council 25, and chartered by the AMER-
ICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL
EMPLOYEES, AFl-CIO, hereinafter collectively (Le., local
2635 and Council 25) referred to as the "Union."

WITNESSETH AS FOllOWS:

That in consideration of the mutual understandings and
agreements hereinafter set forth to provide orderly collective
bargaining relations between the Medical Center and the
Union, and recognizing that the interests of the patients and
the job security of the employees depend upon the Medical
Center's success in establishing a proper service to the
patient, and desirous of improving and promoting the most
efficient and harmonious operation and best possible patient
care, it is mutually agreed between said Medical Center and
said Union as follows:

ARTICLE 1 - RECOGNITION

Section 1. The Medical Center recognizes the Union to the
extent required by the National labor Relations Act, as
amended, for the unit of employees certified by the Michigan
Employment Relations Commission in Case #R72 J-347 and
described herein, engaged on jobs in its acute care hospital
at Health Park, One Genesys Parkway, Grand Blanc,
Michigan, Warehouse at Health Park, the Emergency
Department facility and ROC facility at the Flint East Campus
302 Kensington, Flint, Michigan, consisting of all full-time and

(1)



regular part-time Service Associates (SA's) Material Clerks
and Material Handlers (1 and 2), Support Helper 1's,
Anesthesia Aides, Administrative Associates 1's (AA 1's), Lab
Assistants, Surgical Technicians, Buildings and Grounds
employees, Housekeeping employees, Linen Service
employees, Food and Nutrition Service employees,
Pharmacy Technicians, Radiology Clerks, Radiation
Oncology Clerks, CPO Aides and Technicians, Orthopedic
Technicians and Physical Therapy Aides.

In the event the Medical Center relocates the Emergency
Room facilities at the East Flint Campus, the Recognition
Clause will be amended to reflect the new address.

Section 2. The collective bargaining unit shall exclude the
Administrative Associate 2's (AA2's), Emergency Department
Technicians, Scheduling Clerks, Respiratory Therapists and
Technicians, E.E.G. Technicians, E.K.G. Stress Technicians,
Registered Nurses, Graduate Nurses, Student Nurses,
Licensed Practical Nurses, Dieticians, all Office-Clerical
employees including the Secretaries in Buildings and
Grounds, Housekeeping, Laundry, Food & Nutrition Services
and Materials Management departments, all Supervisors,
Guards, Technical and Professional employees.

Section 3. The terms "employee" and "employees" as used
herein shall refer to and include only those employees who
are employed in the bargaining unit described above and
shall exclude all others not specifically included in the bar-
gaining unit. Reference to the male gender shall include the
female gender.
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ARTICLE 2 - EMPLOYEE SECURITY
AND DUES CHECKOFF

Section 1. Employees who are members of the Union shall
remain members of the Union to the extent of paying regular,
periodic dues as permitted by applicable law, as provided
herein as a condition of employment during the regular term
of this Agreement. Employees who are paying the service
fee must continue to pay a service fee as permitted by
applicable law equal to the regular periodic dues uniformly
required of Union members as a condition of employment
during the regular term of this Agreement.

New employees hired after the signing of this Agreement or
present employees rehired excluding employees presently in
the Medical Center's employ, but subsequently transferred
into the bargaining unit after completion of their probationary
period or employees who withdraw or have withdrawn from
the Union under the provisions of Section 6, prior to the first
pay period following thirty (30) days, must either become
members of the Union or pay a service fee as permitted by
applicable law equal to the regular, periodic dues uniformly
required of Union members as a condition of employment.

Section 2. The Union agrees that neither the Union nor its
members nor any employee will intimidate or coerce any
employees with respect to their right to work or in respect to
Union activity or membership, and further, there shall be no
solicitation of employees for Union membership, or dues on
Medical Center time. The Union further agrees that the
Medical Center shall have the right to take disciplinary action
for any violation of this provision.
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Section 3. After the effective date and during the life of this
Agreement and in accordance with the terms of the form of
"Authorization for Payroll Deduction" hereinafter set forth,
and to the extent the laws of the State of Michigan permit, the
Medical Center agrees to deduct from the pay of employees
who are Union members, the regular, usual, periodic, and
uniform dues of the Union levied in accordance with the
Constitutionand Bylaws of the Union and which are uniformly
required or the appropriate service fee, provided, however,
that the Union shall first present to the Medical Center a
certified statement of the amount of the dues certified by the
Treasurer of the Union and written authorization in suitable
form signed by the employees allowing such deductions and
payments to the Union at least thirty (30) days prior to the
date on which the dues are to be deducted. The Union shall
be fully responsible for the validity and correction of the
certified check-off list and authorization, and the Union shall
indemnify, defend and save the Medical Center harmless
against any and all claims, demands, suits, or other forms of
liability that may arise out of or by reason of action taken or
not taken by the Medical Center in reliance upon such
certified check-off list or authorization.

(4)
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STREET NUMBER STREET NAME AND DIRECTION

CITY ZIP CODE

BY: FIRST NAME INITIAL

DATE

(5)

SIGNATURE

AUTHORIZATION FOR PAYROLL DEDUCTION

EMPLOYER

] An amount established by the Union as monthly dues.
] An amount equivalent to monthly dues, which is

established as a service fee.

Section 4. The written authorization from employees will be
on the Authorization for Payroll Deduction as shown below:

TO:

I hereby request and authorize you to deduct from myearn-
ings, one of the following:

The amount deducted shall be paid to Michigan Council 25,

ASFCME, AFL-CIO on behalf of Local
Date started union position

CLOCK/EMPLOYEE #

LAST NAME

AREA CODE TELEPHONE

SOCIAL SECURITY NUMBER
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Section 5. Dues shall be deducted each pay period and
shall be remitted to the treasurer of the Local Union within ten
(10) days thereafter with a list of the employees from whom
dues have been deducted. In cases where a deduction is
made that duplicated a payment that an employee already
has made to the Union, or where a deduction is not in
conformity with the provisions of the Union Constitution and
Bylaws, refunds to the employee will be made by the Local
Union.

Section 6. There shall be a fifteen (15) day period (6-16-
2002 to & including 6-30-2002) at the end of this contract in
which any member of the Union may revoke his membership
by giving notice in writing to the Medical Center and the
Union.

Section 7. An employee shall cease to be subject to check-
off deductions beginning with the month immediately
following the month in which he is no longer a member of the
bargaining unit.
The Local Union will be notified by the Medical Center of the
names of such employees following the end of each month in
which the termination took place.

Section 8. The Medical Center shall not be liable to the
Union by reason of the requirements of this Agreement for
the remittance or payment of any sum other than those
constituting actual deductions made from wages earned by
employees. Deductions shall be made only in accordance
with the provisions of said "Authorization for Payroll
Deduction," together with the provisions of this Agreement.
The Medical Center shall have no responsibility for the
collection of membership dues, initiation fees, special
assessments, or any other deduction not in accordance with
this provision.

(6)
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Section 9. The Union agrees to indemnify and save the
Medical Center harmless from any and all liability that may
arise in consequence of application of this Article. Such
indemnity shall include, but not be limited to, reimbursing any
employee for any deduction made in error by the Medical
Center, or reimbursement of any dues, fees, etc. that the
Medical Center would be ordered to pay back to employees,
including any back pay and including court costs and
attorney fees.

Section 10. During the life of this Agree~ent the dues to be
deducted are one (1) hour per pay based on the employee's
straight time hourly rate on record on the last day in the last
pay in July of each year and such rate shall then be used
beginning with the dues deducted in September of that year.

In the event an employee moves to a lower rated classifica-
tion after the start of any period, and begins receiving a lower
rate of pay, the Medical Center will, at the next monthly dues
deduction period, 30 days after the lower rate becomes
effective, use said lower rate for subsequent dues deduc-
tions until the next annual adjustment period provided above.

Section 11. Any employee who is a member of and
adheres to established and traditional tenets or teachings of
a bona fide religion, body or sect which has historically held
conscientious objections to joining or financially supporting
labor organizations, shall not be required to financially
support the Union as a condition of employment; provided,
however, such employee, as a condition of employment, in
lieu of payment of the periodic dues or service fee as
required under applicable law, pay sums equal to such dues
to any of the following non-religious charitable funds, which
are exempt from taxation under Section 501 (c)(3) of Title 26
of the Internal Revenue Code:
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1. American Cancer Society
2. Children Miracle Network
3. Make A Wish Foundation

ARTICLE 3 - MANAGEMENT RIGHTS

All management rights and functions, except those which are
clearly and expressly abridged by this Agreement, shall
remain vested exclusively in the Medical Center. It is
expressly recognized, merely by way of illustration and not by
way of limitation that such rights and functions include but are
not limited to, full and exclusive control of the management of
the Medical Center, the supervision of all operations, the
methods, processes, and personnel by which all work will be
performed, the number and nature of facilities to be operated,
to establish Medical Center policies, regulations and proce-
dures, the control of property and the composition, assign-
ment, direction and determination of the size and type of its
working forces including the right to assign employees to
shifts in order to adequately staff the shifts with experienced
personnel; the right to determine the work to be done,
to decide job content, and the standards to be met by
employees covered by this Agreement; the right to change or
introduce new operations, methods, processes, or facilities,
and the right to determine whether and to what extent work
shall be performed by employees; the right to hire, set hours
of work, assign, transfer, promote, demote, release and lay
off employees; the right to determine the qualifications of
employees, and to suspend, discipline and discharge
employees for cause and otherwise to maintain an orderly,
effective and efficient operation. Nothing in the above provi-
sions is to limit any other rights of the Medical Center, and the
Medical Center reserves and retains specifically and exclu-
sively, all of its inherent and customary rights, provided
however, that in the exercise of these rights, the Medical
Center shall not violate any express provision of this
Agreement.

(8)
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ARTICLE 4 - REPRESENTATION

Section 1. For the handling of grievances in their behalf, the
Union may appoint a Grievance Committee, from among the
employees of the Medical Center in accordance with
Sections 2 and 3 below. There may also be an alternate
steward for the same area on the same basis for each area
steward, said alternate steward to act in the absence of the
regular steward. The stewards must be seniority employees
with the Medical Center and must be on the active payroll
when appointed. A Grievance Committee Chairperson may
also be appointed by the Union. The Local Union President
or his/her designee (Le., the Grievance Committee Chair-
person) shall function at Step Three of the Grievance
Procedure. Said Local Union President may fill in when the
regular steward and alternate for a given area are absent on
his/her designated Union days. The Union shall notify the
Medical Center in writing of the name of such persons. The
Medical Center shall not be obligated to recognize such
persons until such notification. Neither the Union nor its
employee representatives shall advise or direct employees to
disregard the orders of supervision.

Section 2. Each area steward on days shall be from a
definitely defined district and shall represent only those
employees in his respective district and shift, and only on
days when he is scheduled to work, provided, if the area
steward and alternate are not available on first shift, one of
the other day shift stewards shall handle the grievance.

(9)



Section 3. Area/shift stewards shall be from among the
employees in the following areas and/or shifts:

First Shift:
One (1) Steward from among SA's.
One (1) Steward from among AA1'so
One (1) Steward from among the Warehouse employees.
One (1) Steward from among the Food and Nutrition
Services employees. One (1) Steward from among the
B&G employees. One (1) Steward from among all other
employees.

Second Shift:
Two (2) stewards from among all second shift employees,
provided there shall not be more than one (1) steward from
the same department/unit (in the case of SA's and AA1's).

Third Shift:
One (1) steward from among all third shift employees.

Section 4. It is agreed that Union officials shall have access
to or enter the Medical Center's premises when necessary to
attend a meeting with the Medical Center as provided in this
Agreement, or as a private citizen in the normal use of
Medical Center facilities, or as otherwise agreed by the Vice
President of Human Resources or designated representa-
tive. The Union representatives shall enter and remain in the
Medical Center only during their regular working hours
or when visiting a patient unless otherwise agreed to by the
Medical Center. No Union activity, except grievance process-
ing as provided in Sections 5 and 6 herein, shall be
conducted, on Medical Center premises during scheduled
working times.

Section 5. Notwithstanding their position on the seniority
list, the President, and the Grievance Committee
Chairperson of the Union shall, in the event of layoff, be

(10)
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continued at work as long as there is a job in the bargaining
unit which they have the present ability to perform in the
opinion of the Medical Center, and if laid off, they shall be
recalled to work on the first open jobs which they have the
present ability to perform. Stewards, notwithstanding their
position on the seniority list, shall in the event of a layoff, be
continued at work as long as there is a job in their classifica-
tion which they have the present ability to perform in the
opinion of the Medical Center and if laid off, they shall be
recalled to work on the first open job within their classification
which they have the present ability to perform.

Section 6. Stewards, including the Grievance Committee
Chairperson, and the Union President as provided herein,
may be allowed to leave their work after being notified by
their supervisor that it is necessary for them to handle a
grievance as provided in the Grievance Procedure, provided,
however, they shall give an accounting of such time spent in
such manner as required by the Medical Center. Said Union
Representatives shall be compensated for necessary time
spent during their regularly scheduled work shift (excluding
overtime) in handling grievances as provided in the grievance
procedure at their regular straight time hourly rate of pay.

Before leaving their work, the supervisor shall record on a
Steward Pass furnished by the Medical Center, time of
leaving, the name and location of the person to be contacted,
and the reasons for leaving. Upon entering an area or depart-
ment other than their own, said Union Representatives will
report directly to the appropriate supervisor. Immediately
upon returning to their work, said Union Representatives
shall return the Steward Pass to his supervisor who will note
on the pass the time the Union Representative returned to
work. Supervisors shall have the right to inquire of any Union
Representative who is not engaged in his regular assigned
work the exact nature of the grievance activity on which he is
engaged.
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Section 7. The privilege of Union Representatives leaving
their work during working hours as outlined above is subject
to the understanding that the time will be devoted to the
prompt handling of grievances, and Union Representatives
will perform the work to which they are assigned at all times
except when necessary to leave their work to handle griev-
ances as specified herein. In the event of any abuse of
Section 6 or 7, the matter shall be the subject of a special
conference.

Section 8. The two second shift Stewards will be released
with pay, for up to three (3) hours if scheduled to work on the
day of the regular, monthly Steward meeting. At least four
week's advance written notice of the regular scheduled
monthly meeting must be given.

Section 9. Within six (6) months, the Medical Center will
use its best efforts to find more suitable space for the Union
Office.

ARTICLE 5 - GRIEVANCE PROCEDURE

Section 1. A grievance is limited to matters of interpretation
or application of express provisions of this Agreement.

No grievance shall be filed based on facts or events the
employee had knowledge of which occurred prior to five (5)
work days before the grievance is filed; and in any event, no
grievance shall be filed in writing based on facts or events
which have occurred prior to twenty (20) work days before
the grievance is filed. Any grievance not carried to the next
step by the Union within the time limits herein, or such exten-
sion as may have been agreed to in writing, shall be
automatically closed on the basis of the last disposition.

(12)
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The Medical Center shall not be required to pay back wages
or make a monetary settlement covering any period beyond
twenty (20) work days prior to the 'date a written grievance is
filed; provided, however, that in the case of a pay shortage of
which an employee may not have been aware before
receiving his pay, any adjustment made shall be retroactive
to the beginning of the pay period, if the employee files his
grievance within twenty (20) work days after receipt of such
pay.

Time limits may be extended by the Medical Center and the
Union in writing, then the new date shall prevail. Work days,
for the purpose of this Article, shall be Monday, Tuesday,
Wednesday, Thursday, and Friday, excluding Saturday,
Sunday and Holidays.

Section 2. An employee having a grievance as defined
above shall present the grievance to the Medical Center in
the following manner:

Step One. If an employee has a grievance, he shall first
discuss the matter orally with his supervisor.
Following the discussion, if the employee still
feels aggrieved, he/she shall request that his
supervisor make arrangements to have a meeting
between the appropriate area steward, employee,
and supervisor to discuss the matter.

Said meeting shall be scheduled as soon as
practical prior to the end of the employee's shift
except in unusual circumstances, or in instances
where the request was made within the last 60
minutes of the employee's shift in which case it
will at least be scheduled within the first six (6)
hours of the employee's next shift. If requested,
the area steward shall be permitted to briefly
discuss the grievance with the employee apart

(13)



from the supervisor before discussing it with the
supervisor. The supervisor shall give his answer
orally to the employee and the area steward
within one (1) work day, unless a longer period is
agreed upon.

At Step One, grievances involving decisions
made by the Human Resource Department as
well as grievances involving promotions under
Article 10, Sections 2, 4 and 5, shall be referred
to the Human Resource Manager involved in the
decision.

Step Two. If the grievance is not resolved in Step One, the
grievance may, within three (3) work days of
receipt of the supervisor's answer or if no answer
is received, within three (3) work days after the
answer was due, be reduced to writing on a griev-
ance form provided by the Medical Center and
presented to.the Department Head or designated
representative for his written answer. The written
grievance shall name the employee(s) involved,
shall state the facts giving rise to the grievance,
shall identify all the provisions of this Agreement
alleged to be violated by appropriate reference,
shall state the contention of the employee and of
the Union with respect to these provisions, shall
indicate the relief requested, and shall be signed
by the employee. The Department Head or
designated representative shall within ten (10)
workdays, schedule a meeting between two (2)
representatives of the Medical Center (normally
the Department Head and the employee's
immediate supervisor) and the employee and the
involved steward in an attempt to resolve the
grievance. The Department Head or designated
representative shall give the employee an answer

(14)
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in writing no later than five (5) workdays after
conclusion of the meeting with a copy to the
involved steward.

Step Three. If the grievance is not resolved in Step Two, the
Union may, within five (5) work days after the
answer in Step Two, or if no answer is received
within five (5) work days after the answer was
due, submit a written appeal of the grievance to
the Vice President of Human Resources or
designated representative. ,Such appeal shall
state the position of the Union and the basis for
appeal. Medical Center representatives shall

meet with the Local Union President and a
designated representative of Council 25 within
fifteen (15) workdays of receipt of the written
appeal. The employee may also be present.
The Medical Center designee shall answer the
grievance within ten (10) work days from the
date of conclusion of the discussion of the
grievance at said meeting.

Section 3. In the event back wages are a factor, all claims
for said wages shall be limited to the amount of wages that
the employee would otherwise have earned, less any unem-
ployment or other wages he may have earned during the
period of back pay eligibility.

No decision in anyone (1) grievance shall require a retro-
active wage adjustment in any other grievance, unless such
grievance has been designated as a representative griev-
ance by mutual written agreement. This shall not be
interpreted to prevent an employee from filing a subsequent
grievance if the violation is repeated.
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Section 4. Any grievance which arose prior to the effective
date of the Agreement shall not be processed under this
Agreement.

Section 5. Any agreement reached between Management
and the Union is binding on all employees affected. The sole
remedy available to any em ployee for any alleged breach of
this Agreement shall be pursuant to the Grievance
Procedure, provided, however, that nothing herein shall
prevent an employee from electing to pursue a legal or
statutory remedy providing such election will bar any further
or subsequent proceedings for relief under the Grievance
Procedure.

Section 6. It is understood that in the application of Step I
of the Grievance Procedure, in the event an employee's area
steward is not at work on a weekend and the supervisor and
employee agree that the grievance is of such a nature that it
should not be held in abeyance, the supervisor will make
arrangements to provide representation from an available
steward from another area who has notified the Medical
Center operator at the start of the shift that he/she is working
that day.

Section 7. All resolutions reached in Steps One and Two of
the Grievance Procedure shall be non-precedent setting and
will not be referred to by either party, their employees, agents
or other bargaining unit employees in any subsequent griev-
ance or arbitration proceeding. Such settlements shall not be
in violation of the specific provisions of this Agreement.

ARTICLE 6 - ARBITRATION

Section 1. If the grievance is not resolved at Step Three of
the Grievance Procedure, and if it involves an alleged viola-
tion of a specific Article and Section of the Agreement, either
party may, at its option, submit the grievance to arbitration by

(16)
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written notice delivered to the Vice President of Human
Resources or designee or Union President as the case may
be within ten (10) work days after receipt of the Medical
Center's answer in Step Three, or, if the Medical Center fails
to submit its answer within the prescribed time limits in Step
Three, within ten (10) work days after the expiration of the
time limits in which the Medical Center is to submit its
written decision in Step Three. The written notice shall iden-
tify the provisions of the Agreement allegedly violated, shall
state the issues involved, and the relief requested. If no such
notice is given within the prescribed period, the Medical
Center's last answer shall be final and binding on the Union,
the employee, or employees involved, and the Medical
Center.

Section 2. Upon receipt of the notice to arbitrate, the Local
Union President and AFSCME Staff Representative may, by
mutual agreement, meet with two (2) representatives of the
Medical Center in an attempt to resolve appeal cases. Such
meeting shall take place within twenty (20) days following
receipt of the notice to arbitrate, unless extended by mutual
agreement. If no resolution is reached at such meeting, or if
there is no agreement to meet or no further extension is
agreed upon, the parties shall within said twenty (20) days
mutually agree to one (1) of the arbitrators from the panel
below or select one (1) of the arbitrators from the panel
below by blind draw. The arbitrators on the panel list shall
be:

Ann Patton
Barry Brown
Mario Chiesa
Peter Jason

C. Keith Groty
Mark Glazer

(17)



The arbitration hearing shall be conducted in accordance with
the Labor Arbitration Rules of the American Arbitration
Association.

Section 3. The jurisdiction of the Arbitrator shall be limited
to the determination of grievances which involve an alleged
violation of a specific Article and Section of this Agreement. If
either party shall claim before the Arbitrator that a particular
grievance fails to meet the tests of arbitrability, the Arbitrator
shall proceed to decide such issue before proceeding to hear
the case upon the merits. If the grievanc~ concerns matters
not subject to arbitration, the Arbitrator shall return the griev-
ance and all documents relating thereto to the parties without
decision.

Section 4. Powers of the Arbitrator.

The Arbitrator shall have no power to add to, subtract from,
alter, or modify any of the terms of this Agreement or any of
the functions or responsibilities of the parties to this
Agreement. He shall have no power to establish wage scales
or change any wage. He shall have no power to substitute his
judgment for that of the Medical Center as to the reasonable-
ness of any such practice, policy, or rule, unless such policy,
practice, or rule is in violation of a specific Article and Section
of this Agreement. His powers shall be limited to deciding
whether the Medical Center has violated the express Articles
and Sections of this Agreement; and he shall not imply oblig-
ations and conditions binding upon the Medical Center from
this Agreement, it being understood that any matter not
specifically set forth herein remains within the reserved rights
of the Medical Center.
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It is further specifically understood that the Arbitrator:

A. Shall have no power to substitute his discretion for the
Medical Center's discretion in cases where the Medical
Center is given discretion by this Agreement.

B. Shall have no power to rule on any claim or complaint for
which there is another remedial procedure or forum estab-
lished by law or regulation.

Section 5. At the time of the Arbitration hearing, both the
Medical Center and the Union shall have the right to examine
and cross-examine witnesses. Upon request of either the
Medical Center or the Union, or the Arbitrator, a transcript of
the hearing shall be made and furnished to the Arbitrator with
the Medical Center and the Union having an opportunity to
purchase their own copy. At the close of the hearing, the
Arbitrator shall afford the Medical Center and Union a
reasonable opportunity to furnish briefs.

Section 6. The Medical Center agrees that with proper
notice, it will cooperate in seeking to have an employee (who
is neither a Union Steward nor a Grievant), excused from
work for the time necessary to testify in an arbitration case
when the employee has been requested to appear as a
witness for the Union. It is understood that the Union shall be
responsible for the employee's lost time.

Section 7. Each party shall pay its own costs of processing
a grievance through Arbitration. The fee of the Arbitrator, his
travel expenses, and the cost of any room or facilities and the
expenses of the arbitration, including the expense of a tran-
script, if any, shall be shared equally by the parties. The fees
and wages of representatives, counsel, witnesses, or other
persons attending the hearing on behalf of a party and all
other expenses shall be borne by the party incurring the
same.
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Section 8. The Arbitrator's decision, when made in accor-
dance with his jurisdiction and authority established by this
Agreement, shall be final and binding upon the Union, the
employee or employees involved, and the Medical Center.

The Union shall discourage any attempt of its members, and
shall not encourage or cooperate with any of its members, in
any appeal to any court or labor board from a decision of an
Arbitrator.

Section 9. After a case has been appealed to the American
Arbitration Association, it cannot be withdrawn except by
mutual written agreement of the parties.

ARTICLE 7 - RULES

The Medical Center may adopt, revise and enforce rules and
regulations not in conflict with the express terms of this
Agreement governing discipline, duties and rules of conduct
for employees. New or amended rules will be posted on the
bulletin board for five (5) work days prior to their effective
date. Prior to posting said rules, the Medical Center will send
a copy of the rules to the Union. The Union may, by written
request filed with the Vice President of Human Resources or
designee within two (2) days of receipt of the rules, request a
special conference to discuss said rules prior to their being
posted. Said conference shall be held within five (5) work
days between representatives of the Medical Center and not
more than two (2) representatives of the Union and/or a rep-
resentative from Council 25 or the International. If the Union
believes a proposed rule is in conflict with the Agreement, it
must submit a written grievance at Step Three of the proce-
dure within two (2) work days after the conclusion of the
special conference.
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ARTICLE 8 - DISCIPLINE

Section 1. The parties recognize the unique characteristics
of the Medical Center and the importance of maintaining a
high standard of conduct among employees. When discipli-
nary measures are to be taken, they shall include, but not be
limited to, the following:

A. Written Warning
B. Written Reprimand
C. Suspension
D. Discharge

It being understood that, based on the seriousness and
nature of the offense and other applicable factors, discipli-
nary action may be initiated at any step.

Section 2. In the event an employee is suspended or dis-
charged, the Medical Center will notify the Union in writing.
Any grievance concerning a suspension (for 5 days or more)
or discharge must be filed, in writing, with the Vice President
of Human Resources or designee within five (5) workdays of
the suspension or discharge at Step Three of the Grievance
Procedure. Any grievance concerning a suspension of less
than five (5) days shall be filed in writing with the Department
Head within five (5) work days at Step Two of the Grievance
Procedure.

If no grievance is filed in accordance with the time limit spec-
ified herein, the Medical Center's action will be deemed
proper and subject to no further review or protest.

If the employee is on the premises at the time of his suspen-
sion or discharge, he shall, upon request, be permitted to
discuss the matter with his area steward before being
required to leave the premises unless circumstances make it
advisable to remove him from the premises immediately.
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Section 3. In disciplining an employee, a prior written warn-
ing and/or reprimand (for other than absenteeism and tardi-
ness which is covered under Article 19) will be disregarded
after thirty (30) months provided no further disciplinary action
of any kind has been issued to the employee during said
period.

In considering an employee's employment record under
Article 10, Section 2(8) (0), a prior written warning and/or
written reprimand (for other than absenteeism and tardiness)
which is more than thirty (30) months old, will be disregarded
if no further disciplinary action of any kind has been issued
during said period, unless it can be shown that such disci-
pline can be directly related to the job.

ARTICLE 9 - LENGTH OF SERVICE (SENIORITY)

Section 1. Full-time and regular part-time employees shall
be subject to a probationary period of 1040 hours of work,
during which time the Medical Center shall have the sole right
to discharge, discipline, transfer, or layoff such employees
and no grievance shall arise therefrom. At the end of the
probationary period, employees shall be placed on the
seniority list. When more than one (1) employee has the
same life-to-date seniority hours, the one whose last four (4)
digits of their social security number is the lowest shall be
deemed most senior.

For the purposes of this Agreement, a "full time employee" is
an employee hired for an indefinite period of time, (more than
six (6) months) eighty (80) hours per pay period. A "regular
part time employee" is an employee hired for an indefinite
peri~d of time (more than six (6) months) on a less than
eighty (80) hour per pay period basis. A "temporary" employee
is an employee, including agency personnel, hired for a
specific period of time of six (6) months or less. A temporary
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employee may only be retained beyond six (6) months with
the agreement of the Union. If an employee is retained
beyond six (6) months, the employee must pay applicable
Union dues.

Temporary employees do not accrue seniority and are not
eligible for benefits under this Agreement. If a temporary
employee becomes a regular full or part-time employee,
he/she shall be required to serve the probationary period
outlined in Section 2 above.

The Medical Center shall notify the Union President monthly
of the names of temporary employees. The written notice
shall include the classification, shift, unit in the case of SA's
and AA1's and the expected duration as known at the time.

Section 2. The Medical Center shall have no obligation to
re-employ an employee who is laid off during his probation-
ary period. However, in the event the Medical Center does
rehire a laid off probationary employee within a year from the
date of his layoff, said employee shall be given credit for his
previous days worked toward completing his probationary
period.

Section 3. The Medical Center shall continue to furnish the
Union an up-to-date seniority list every three (3) months.

There will be no adjustment in said hours until the next
seniority list is published, unless there was an error in the
computation of Iife-to-date hours. The Medical Center will
also furnish the Union a list of the addresses of each
employee at the same time.
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Section 4. Seniority shall be broken and the employee shall
be terminated and thereby removed from the seniority list for
the following reasons:

A. If the employee quits.
B. If the employee is discharged for just cause.
C. If he/she is absent for three (3) consecutive work days

without notifying the employer as provided herein within
said period and if he fails to give an explanation for the
absence which is satisfactory to the Vice President of
Human Resources or designee.

D. If he/she fails to return to work when recalled from layoff
as set forth in the recall procedure.

E. Fails to return from a leave of absence at the designated
time unless he obtains an extension as provided in
Article 12 Leaves Of Absence or unless he has a reason
for over-staying the leave which is satisfactory to the
Vice President of Human Resources or designee.

F. If he/she is laid off for a period of eighteen (18) months
or length of his seniority, whichever is less.

G. When he/she reaches mandatory retirement unless
extended by the Medical Center.

Section 5. It shall be the responsibility of each employee to
notify the Medical Center of any change of address or
telephone number. The employee's address and telephone
number as it appears in the Medical Center's records shall be
conclusive when used in connection with layoffs, recall, or
other notices to employees.

Section 6.

A. Hire Date: This is the most recent date on which an
employee started work. This date will be used for
Service Awards and Paid Time Off (PTO) accrual/
anniversary date in Article 21, Section 3.
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B. Seniority: An employee's seniority shall be determined
by the number of life-to-date (LTD) hours an employee
has accrued. Hours that accrue toward seniority are
listed below:

Straight Time Hours Paid
Overtime Hours Paid
PTO Hours Paid
Jury Duty Leave
Bereavement Leave Hours Paid under Article 12,

Section 8(A)
Transfer Out of Bargaining Unit as provided in Article 9,

Section 7
Subpoenaed by the Medical Center under Article 12,

Section 8(C)
Requested Off Hours (Credited)
Leave of Absence Hours (to the extent outlined in
Article 12)

C. Full-Time Status Seniority: When employees change
status from part-time to full-time the number of seniority
hours accrued at the time of the change will be used for
determining the eligibility and waiting periods for insur-
ance programs such as: health, dental, life, accident and
sickness, optical, etc. For health insurance, however,
while said part-time service shall count toward the
applicable waiting period provided said employee shall
be subject to the provisions of Article 24, Section 2.

D. Classification Seniority: For the purposes of this
Agreement, classification seniority for seniority employ-
ees shall be defined as the date appearing on Medical
Center records in which an employee began working in
a given classification on a regular basis, provided, how-
ever, said employee shall have satisfactorily worked at
least 30 work days in the classification to establish
classification seniority. After the employee has worked
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in the classification for one (1) year, the employee's
classification seniority shall no longer be a date but
rather it shall be the same as his/her seniority as defined
above.

E. Department Seniority: For the purposes of this
Agreement, department seniority shall be defined as the
date appearing on Medical Center records in which an
employee began working in the department either as a
new employee or an employee transferring from one (1)
department to another, provided in the case of an
employee transferring into another department, at the
end of one (1) year the employee will pick up total LTD
hours and the employee's department seniority date will
be the same as the employee's LTD Medical Center
seniority.

Section 7. An employee who is transferred to a job outside
the bargaining unit prior to February 21, 1985, shall retain
and accumulate seniority, whether such transfer was made
before or after the Union was first recognized as bargaining
representative for the unit, provided however, he shall only
continue to retain classification seniority in the classification
for an additional period of two (2) years. At the end of two (2)
years, his classification seniority in the classification will be
frozen and if he is later transferred back to the bargaining
unit, his classification seniority in the classification will be
readjusted by advancing it forward for the period of time
spent outside the bargaining unit after two (2) years. If said
employee is transferred back to the bargaining unit prior to
the expiration of the two (2) year period, there shall be no
change in his classification seniority. If such employee is later
transferred back to the bargaining unit, he may exercise his
accumulated seniority credits as provided herein. An
employee who is transferred to a job outside of the bargain-
ing unit after February 21, 1985, shall have his seniority
frozen as of the date of said transfer. If the employee is
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returned to the bargaining unit within ninety (90) days of
work, he/she will be returned to his/her former status and
shift and the seniority the employee had at the time of
transfer outside of the bargaining unit will be restored.
Otherwise, bumping will not be permitted when a person is
returned to the bargaining unit under the provisions of this
Section. This clause shall not be construed to limit the
Medical Center's right to terminate the employee for any
reason while assigned to a job outside the bargaining unit
provided, however, if said employee is transferred back to the
bargaining unit, he shall be represented by the Union. It is
further understood that in the event a Medical Center
employee is transferred into the bargaining unit without
having previously worked at a job in the bargaining unit, said
employee shall begin to establish his classification seniority
in the classification for layoff and recall purposes when he is
transferred but shall retain his Medical Center seniority (Le.,
LTD hours) for other purposes.

ARTICLE 10 - PROMOTIONS, TRANSFERS
AND ASSIGNMENTS

Section 1. Regular job vacancies or new jobs which are to
be filled by the Medical Center, will be handled in the manner
hereinafter outlined. A regular job vacancy is an opening in
an equal or higher paying bargaining unit classification which
is expected to continue for more than six (6) months.

Section 2.

A. Such job vacancies, with the exception of those covered
in Sections 4 and 5 below, will be posted on the Medical
Center bulletin board in at least one (1) designated place
at each location covered by this Agreement for a period of
seven (7) calendar days, setting forth the title of the job,
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the qualifications required for the job and the shift. Any
otherwise eligible employee who meets the "qualifications
for the job may apply by filing a written application stating
his/her qualifications for the job with the Human
Resources/Employment Office on the form provided by
the Medical Center. Before an employee departs on a
vacation or leave of absence, he/she may file with the
Medical Center's Human Resource/Employment Office a
written notice of his/her interest in bidding for one (1) or
more jobs. If such a job is posted during his/her absence,
and if he/she is scheduled to return in time to undertake
the job when the Medical Center plans to fill it, the
employee's notice of interest shall be entered as a bid for
the job.

B. On the filling of posted vacancies, consideration will be
given to prior training, ability, and employment records.
Where such factors are deemed equal, seniority shall
prevail, provided, however, where such factors are equal,
the posted vacancy shall be filled by the bidding
employee in the department in which the vacancy exists
with the highest department seniority. In the event the
most senior bidder is denied the job, upon written
request from said employee, the Medical Center will
provide said employee with written reasons for the denial.
The successful applicant's name will be posted.

C. The Medical Center shall have the right to determine
qualifications for each such job vacancy, subject to the
provisions of Article 16 - New or Changed Jobs. It is
further understood that while the Medical Center shall
have the right to determine whether an employee meets
the qualifications for the job, the employee shall have the
right to grieve the Medical Center's determination if it can
be shown that the Medical Center's decision was arbitrary
or capricious.
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D. The Medical Center's policy relative to disqualifying an
employee's bid because of his/her work record (Le., two
(2) written reprimands within the past 12 months, a disci-
plinary suspension within the past 18 months, or a current
unsatisfactory performance appraisal) shall continue to
apply in determining whether or not an employee is
eligible for the vacancy. In the event no qualified and
otherwise eligible employee applies for the vacancy, such
vacancy shall be filled in any manner determined by the
Medical Center.

E. A copy of the job posting and notification of the success-
ful applicant will be made available to the Union
President.

Section 3. An employee who fills a regular job vacancy
under the procedures outlined in Sections 1 above shall be
subject to the following conditions:

A. During the first ten (10) work days on the job, the
employee may elect to return to his former job, if his
reason for doing so is not considered capricious by the
Medical Center.At any time during the first thirty (30) work
days on the job, (except in the case of Pharmacy
Technicians, Administrative Associate 1's, CPOAides and
Surgical Technicians in which case it shall be any time
during the first thirty (30) work days and ninety (90)
work days respectively), the Medical Center may transfer
the employee back to his former classification (including
shift and status) if he cannot satisfactorily perform the job
in the opinion of the Medical Center.
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B. After an employee completes thirty (30) work days on the
job in a new classification he bid for, except in the case of
Pharmacy Technicians, Administrative Associate 1's,
CPO Aides, Housekeeper 2's and Surgical Technicians
which shall be ninety (90) days of work, his seniority for
that classification shall date from and after his first day of
work following his transfer to the new job classification.

C. An employee who is selected to fill a vacancy under the
provisions of Sections 2 or 4 will be declared ineligible to
fill another vacancy through the provisions of this Article
for twelve (12) months from the date the employee is
notified of his/her selection. This shall not apply to a part-
time employee applying for a full-time position.

O. If an employee is transferred to a higher paying job under
the terms of Sections 2 or 3 he shall be paid at the hourly
rate next higher to his own within the pay level for his new
classification provided the next higher pay rate shall be at
least twenty (20) cents per level higher than his current
rate.

1) If an employee is transferred to a new job on the
same level, his hourly rate will not be changed.

2) If an employee is transferred to a new job in a lower
pay level, his hourly pay rate will be set at the incre-
ment to which his seniority would have entitled him.

E. For valid reasons, an employee may be permitted to
transfer to a lower rated job by mutual written agree-
ment.
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Section 4. Filling SA and AA1 Positions.

SA and AA 1 positions which are to be filled by the Medical
Center shall be posted on the Medical Center bulletin board
and filled in accordance with Section 2 above, except that
preference shall be given first to the most senior eligible qual-
ified applicant from within the classification, before consider-
ing applicants from outside the classification. An employee
shall only have 72 hours to withdraw his/her application once
the posting period has expired. If the employee is then
selected for the position, the em ployee m.ust accept the posi-
tion.

Under normal circumstances, placement shall be made
within sixty (60) days from the date the employee is notified
he/she has been selected for the position. This does not
constitute a guarantee of placement, however, should
circumstances change in the interim and the Medical Center
determines not to fill the position.

Section 5. Employees, other than SA's and AA 1's who are
covered in Section 4 above, desirinQ to transfer to a different
shift within their classification and department, or from part-
time to full-time or vice versa withi~ their classification and
department, shall file a written request for transfer with their
Department Head. The employee shall be given a copy of the
completed form. The Medical Center will honor such requests
on the basis of seniority when there is a regular opening in
the classification before implementing the procedures out-
lined in Sections 2 above, whenever, in the Medical Center's
judgment, said transfer will not seriously hamper or disrupt
patient care and the employee's work record merits such
transfer. Requests for such transfers shall remain on file for a
period of six (6) months. Once an employee's request for
such a change has been honored, another request may not
be filed for one (1) year.
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Section 6. At the time both full-time and part-time employees
are being considered for a regular job vacancy in accordance
with Sections 2, 4, or 5 of this Article, the determination of
their seniority will be made by using Iife-to-date seniority
hours from the most recent seniority list.

Section 7. It is agreed that in the future, should the Medical
Center post an opening for two (2) or more positions in the
same classification and on the same posting, employees
awarded the positions will carry the same classification
seniority date (in accordance with Article 9, Section 6-D),
irrespective of when they actually start work in the new
positions. For example, if there is a posting for two (2)
Housekeeper 2 vacancies, and two (2) employees are
awarded the position but one (1) is needed in their present
classification to train a replacement, etc., and the other is
immediately moved to the Housekeeper 2 position, both will
have the same classification seniority date.

Section 8. Employees who have a routine alternate rate in
a classification as provided in Article 13, Section 1, will be
considered for vacancies under Sections 2 and 5 along with
other employees in that classification.

Section 9. In the Food and Nutrition Services Department,
regular job vacancies in the department (excluding Dietary
Aides) which are to be filled by the Medical Center shall be
posted on the department's bulletin board for three (3) work-
days. First preference for filling the position will be the most
senior eligible employee holding the classification (including
non-routine, routine and dual classifications) using the
Department's Transfer Request Book. Employees desiring to
transfer to a different shift or go from part-time to full-time
within their classification, shall sign the Department's
Transfer Request Book. Such requests shall remain on file
for a period of six (6) months. Second preference will be the
most senior eligible bidder from the Department. The Medical
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Center reserves the right to disqualify any employee based
on their work record as defined in Section 2-D, or the employ-
ee's lack of ability to perform the work.

Dietary Aide positions which are to be filled will be given to
the most senior person who has signed the Transfer Request
Book.

Section 10. Normally, daily reassignments between units
for SA's and AA 1's will be made by assigning the least senior
qualified SNAA 1 on the unit where the reassignment is to
take place from on the shift in question.

ARTICLE 11 - LAYOFF AND RECALL

Section 1. When the size of the work force is to be reduced
by layoff, employees shall be laid off according to their clas-
sification seniority within the affected classification providing
the remaining employees have the ability to perform the
available work. Temporary and probationary employees in
the affected classification will be laid off before seniority
employees are laid off.

Section 2. When an employee is removed from a classifi-
cation as a result of layoff, the employee shall bump the least
senior employee in a classification in which the employee
has previously established classification seniority, provided
the employee has more seniority than said employee and
has the ability to perform the available work with simple
instructions and minimal training (Le. up to forty (40) hours)
and provided:

1. A full-time employee shall first have the option of
bumping the least senior full-time employee.

2. A full-time employee shall not be required to accept a
part-time position.
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3. A part-time employee shall not have the right to bump a
full-time employee at the time of layoff.

When there are two (2) or more classifications carrying the
same rate in which the employee can apply his classification
seniority, the Medical Center will select the classification to
which he will be assigned.

If a full-time employee does bump a part-time employee and
is subsequently recalled as a full-time employee, the employ-
ee shall have applicable insurance benef.its reinstated at the
beginning of the next month following his return to full time
status (without an additional waiting period).

Section 3. Temporary adjustments or layoffs of the work
force due to such things as emergencies, material shortages,
breakdown of equipment, fire, flood, labor disputes, civil
disorder, and conditions beyond the control of the Medical
Center may be made without application to the above provi-
sions.

When the Medical Center determines there is a need for a
temporary reduction of the work force due to low census,
volunteers will be sought to take time off first and second, if
there are insufficient volunteers, temporary and probationary
employees will be removed from the schedule and/or sent
home before regular employees are affected.

A voluntary time-off list shall be maintained and utilized for
each unit in the event of daily cancellations for SA's and
AA 1'so If there is more than one (1) volunteer from the unit
and shift, the employee(s) with the highest seniority in the
unit and shift will be given preference, provided the remain-
ing employees have the ability to do the required work. If
there are no volunteers within said classification in the unit
and shift, daily cancellations (Le., low census) will be handled
in the following order:
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First, temporary and probationary employees will be
reduced within the shift and classification in question.

Second, additional reductions shall be made in inverse
order of classification seniority (Le., low senior) within
the unit, shift and classification in question.

Within in-patient acute/critical care areas and Women's and
Children's, the Nurse Manager will check with the other units
in that grouping to see if: a) another SNAA 1 has signed the
cancellation book; and b) if the SNAA 1 could be used in
another unit in that group. If there is no one available within
the group above, the Nurse Manager will check with another
service area (Le., Emergency Department).

It shall continue to be the Medical Center's practice that an
employee who would be working overtime in the classifica-
tion will be canceled before an employee on straight-time is
sent home.

Employees who are canceled, but who later report for work
on that shift due to intervening changes, will be paid from the
beginning of the shift, if they report within a reasonable
period of time, not to exceed one (1) hour, commencing from
the time called. The employee shall not be required to report
to work later that shift unless contacted within the first hour of
the shift.

Section 4. In making workforce adjustments on a long-term
or indefinite basis within the SAlAA1 c1assification(s), affected
employees (Le., either the low senior full-time or the low-
senior part-time or both) being removed from the unit, shall
displace the least senior employee (provided they have more
seniority and the remaining employees have the ability to
perform the available work) in the following order:

(35)



1. Least senior, same classification, shift and status.
2. Least senior, same classification and status.
3. Least senior, same classification (providing a full-time

employee is not required to accept a part-time position
as provided in Section 2 above).

Section 5. When practicable, the Medical Center will notify
employees twenty-four (24) hours in advance of a layoff. In
event of a permanent layoff, the Medical Center will notify
employees seven (7) calendar days in advance of said layoff
and a copy of the notice will be sent to the Local Union
President.

Section 6. Employees on layoff from a classification will be
recalled to work in said classification in order of their classifi-
cation seniority in the classification. Notice of recall shall be
given in person or by certified mail to the employee's last
address on record with the Medical Center's Human
Resource Department. If an employee fails to report for work
by the start of his/her shift on the fourth scheduled day of
work following receipt of notification of recall, the employee
shall be considered as a voluntary quit unless the employee
requests in writing and receives permission, in writing, to
report at a later date due to exceptional circumstances.

ARTICLE 12 - LEAVES OF ABSENCE

Section 1. Personal Leave.

The Medical Center may grant personal leaves of absence
without payor benefits except that personal leaves for such
purposes as child care, adoption and parental leave that are
subject to FM LA, are covered under Section 7 below to reg-
ular seniority employees for a period not to exceed twelve
(12) weeks. Seniority shall accumulate during such leave.
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Upon expiration of a personal leave of absence, the employee
will return to the same classification, shift, status and work
area they held prior to the leave.

Section 2. Medical Leave.

A seniority employee who is unable to work due to personal
illness or disability, regardless of whether such illness or dis-
ability is work-related, will be granted a medical leave of
absence without pay for a period up to twenty-four (24)
months. Seniority shall accumulate only during the first six (6)
months of the leave.

The employee must furnish the Medical, Center with a
medical certificate from a health care provider stating the
date on which the serious health condition commenced, the
probable duration of the condition, the appropriate medical
facts, and a statement that the employee is unable to perform
the essential functions of his/her position.

The Medical Center reserves the right to require the employee
to obtain the opinion of a second health care provider desig-
nated or approved by the Medical Center concerning any
information within the medical certification.

A written request for a medical leave must be submitted to
the Human Resource Department (with a copy to the employ-
ee's Department Head), no later than seven (7) calendar
days from the last day of work. Failure to file a request for a
medical leave within the time period shall result in the
employee being considered to have voluntarily quit. Medical
leaves involving non-emergency or elective procedures shall
be arranged in advance and at the mutual convenience of the
employee and the Medical Center. Employees shall promptly
notify their immediate supervisor of any condition for which
the employee contemplates non-emergency or elective pro-
cedures requiring an absence from work.
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Approval for the leave must be granted in writing by the
Medical Center. The employee shall give reasonable
advance written notice (usually not less than three (3) days)
of his intent to return to work to the Human Resource
Department and shall accompany said notice with a written
statement from the attending physician certifying the employ-
ee's fitness to fulfill his normal duties. If an employee is
medically unable to return at the expiration of his/her leave,
the employee must request an extension in writing, together
with the recommendations of his/her attending physician,
prior to the expiration of the leave. Failure to apply for the
leave or an extension thereof as provided in this Section will
result in the employee's seniority being terminated as a
voluntary quit pursuant to Article 9, Section 4E.

An employee returning from a health leave within twelve (12)
weeks after the leave was granted will be returned to his/her
same position (Le. former classification, shift, status and
work area) providing he/she can perform the available work.
An employee returning from a health leave after twelve (12)
weeks, but before six (6) months, and who gives proper noti-
fication of his/her intent to return will be returned to his/her
former classification and status, providing he/she can per-
form the available work. An employee returning from a health
leave after six (6) months, but before two (2) years, will be
returned to his/her former classification, providing he/she can
perform the available work and there is an opening or to the
first available opening in his/her classification or an equal-
paying classification for which he has the ability to perform
the work.

In the case of an employee who has not completed his/her
probationary period, if the employee is absent from work for
health reasons for more than fourteen (14) consecutive
calendar days, the employee shall be considered to have
resigned.
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For the purpose of this Section, successive health leaves
separated by less than two (2) weeks of work (Le., 80 hours
of work for a full-time employee and 32 hours of work for a
part-time employee) will be considered one (1) leave unless
the subsequent leave is due to a different cause which arose
after the employee returned to work.

Section 3. Educational Leave.

A leave of absence for educational purposes or to further
one's training in his profession without pay.or benefits may be
granted for up to one (1) year to regular, full time employees
with one (1) year of seniority. A written request for the leave
must be submitted to the employee's Department Head indi-
cating the reason for the leave at least one (1) month in
advance. An extension of said leave may be obtained where
the training involved is for longer than one (1) year. Seniority
shall not accumulate during the leave. An employee returning
from such leave within six (6) months after the leave was
granted will be returned to his former classification and status
provided he can perform the available work. An employee
returning after six (6) months will be returned to his former
classification provided he can perform the available work and
there is an opening or to the first available opening in his clas-
sification or an equal paying classification for which he has
the ability to perform the work.

Section 4. Union Leave.

A. A seniority employee elected or appointed to a full time
office in AFSCM E or an affiliate which necessitates a
leave of absence, shall be granted such leave without pay
or benefits for up to two (2) years as provided herein. A
written request for the leave from the appropriate Union
official shall be presented to the Human Resource
Department at least three (3) weeks in advance of the
date the leave is to become effective.
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B. The request shall specify the position the employee has
been elected or appointed to. Said leave shall be extended
year to year thereafter during the life of this Agreement
upon receipt of a request for an extension filed with the
Human Resource Department. An employee returning
from such leave will be returned to his/her former classifi-
cation in line with his/her seniority.

C. A short-term leave of absence for attending such things
as Union conferences, conventions, training programs,
and special projects may be requested in writing within
the time period provided in paragraph "A" of this Section
specifying the purpose and duration of the leave.
Approval is subject to the discretion of the Medical
Center. Such leave shall be without payor benefits.
Seniority shall accumulate during the leave. In addition,
lost work time (Le., time when the employee would other-
wise have been scheduled to work) on the approved
short-term leave under this Section 4 shall be credited
toward Medical Center Seniority (LTD hours) and benefits
(including hours of vesting and benefit service credit
under the pension plan) but will not count as hours
worked for computing overtime.

Section 5. Military Leave.

An employee shall be granted a military leave of absence for
service as required under Federal Law, for time spent in full
time active service in the Armed Forces of the United States.
The period of such leave shall be determined in accordance
with applicable Federal Laws in effect during the period of the
leave. Employees shall be entitled to reinstatement from
such military leave in accordance with and subject to condi-
tions outlined in the Federal Laws applicable at the time.

(40)

....e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e



e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e

Employees who are members of an armed forces reserve
unit and who are required to take a two (2) week training
program in the summer can arrange to take the two (2)
weeks and use Paid Time Off (PTO) if any, or obtain a leave
of absence for two (2) weeks without pay, or a combination
thereof.

Section 6. General Provisions (Leaves of Absence).

A. Any employee who seeks and/or obtains employment, or
performs work for another employer or is self-employed
while on leave of absence shall be automatically term-
inated from the Medical Center effective the date the
leave started, unless the employee was specifically
granted the leave for that particular purpose.

B. The accumulated total leave of absence time of an
employee may not, at any time, exceed the accumulated
total time worked of the employee.

C. No leave of absence in Sections 1 through 6 will be
granted for less than eight (8) calendar days, except an
FMLA leave.

D. When used in this Article, the word "status" shall refer to
whether a person was full time or part time at the start of
his/her leave.

E. Requests for leaves of absence must be in writing and
submitted to Human Resources not less than thirty (30)
days before the date the leave is to begin. If such notice
is not practicable, then notice is to be provided as soon
as practicable, but no later than seven (7) calendar days
from the last day of work. Failure to do so may result in
termination of employment.
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F. An employee on a leave of absence does not accrue
paid time off (PTO) benefits during any unpaid portion of
the leave. An employee on a personal or medical leave
of absence must utilize all accumulated PTO time in
excess of forty (40) hours. This use of PTO shall apply
until the commencement of disability or workers' com-
pensation benefits.
Thereafter, an employee may chose to utilize all
accumulated PTO to supplement disability or workers'
compensation benefits, but only to the extent that the
total payment of PTO and disa.bility or Workers'
Compensation benefits equals the employee's straight-
time base rate of pay. An employee shall be considered
to be on an unpaid leave for purposes of PTO accrual
even if he/she is receiving disability or Workers'
Compensation benefits. An employee on an Educational
Leave shall be paid for all accumulated PTO at the
commencement of the leave.

Section 7. Family and Medical Leave Act (FMLA)

FMLA leaves are only available to employees who have been
employed by the Medical Center for at least twelve (12)
months and have worked 1,250 hours during the previous
twelve (12) month period.

In accordance with the Family and Medical LeaveAct (FMLA)
of 1993, a medical or personal leave addressed above is an
FMLA leave if the leave is for one (1) or more of the follow-
ing:

1. Becauseof the birth of a son or daughter of the employee,
and in order to care for such son or daughter;

2. Because of the placement of a son qr daughter with the
employee for adoption or foster care;
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3. To care for the employee's spouse, son or daughter, or
parent who has a serious health condition; or

4. The employee is unable to perform the essential job
functions because of a serious health condition. Serious
health condition means an illness, injury, impairment, or
physical or mental condition that involves inpatient care
or continuing treatment by a health care provider.

Such leaves are counted against an employee's annual
FMLA leave entitlement. Under the FMLA, an employee is
eligible for a total of twelve (12) workweeks of leave in a
twelve (12) month period. This twelve (12) month period is
measured back from the date an employee uses any FMLA
leave. FMLA leave may be taken intermittently (Le., in sepa-
rate blocks of time for a single qualifying reason).

FMLA leave necessitated by a serious health condition may
be taken on a reduced leave schedule, which reduces the
employee's usual number of hours per workweek, or hours
per workday. When such leave is necessary, the Medical
Center may temporarily transfer the employee to an alternate
position which better accommodates recurring periods of
leave.

Personal leaves to care for an employee's spouse, child or
parent must be supported by medical certification from a
health care provider stating the date the serious health con-
dition commenced, the probable duration of the condition, the
appropriate medical facts, and that the employee is needed
to care for the person. The Medical Center reserves the right
to require the employee to obtain the opinion of a second
health care provider designated or approved by the Medical
Center concerning any information within the medical certifi-
cation.
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During personal leaves that are FMLA qualifying leaves,
medical, life, optical and dental insurance benefits will be
continued on the same terms and conditions as prior to the
leave.

When a leave denoted as (1) or (2) above is granted, the
leave must be taken in one (1) continuous increment, and
must be concluded within twelve (12) months of the date of
birth or placement.

The Medical Center may recover the health insurance prem-
iums paid while an employee was on an unpaid FMLA leave
if:

1. The employee fails to return to work for at least thirty (30)
days after the expiration of the leave; and

2. The failure to return is for a reason other than a serious
health condition, or other circumstances beyond the
control of the employee. Certification from the health
care provider may be required for this purpose.

Section 8. Miscellaneous.

A. Bereavement. When death occurs in the immediate
family of a full-time or part-time employee, Le., spouse,
mother, father, step-parents, mother-in-law, father-in-law,
brother-in-law, sister-in-law, grandparents, child, step-
child, grandchild, brother or sister, said employee, upon
request, will be excused for up to three (3) scheduled
workdays from the date of death through the day after
the funeral.

An employee excused from work under this Section shall
receive, after making written application, the amount of
wages he would have earned by working during straight
time hours on such scheduled days of work for which he
is excused, provided he was otherwise scheduled to
work.
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Payment shall be made at the employees rate of pay not
including any premiums as of his last day worked. Proof
of death must be submitted to the Human Resource
Department.

An employee shall be granted PTO, or additional time off
without pay if PTO is not available for travel upon
approval of his/her Department Head.

B. Jury Duty. An employee with seniority who is
summoned and reports for jury duty, as prescribed by
applicable law, shall be paid an amount equal to the
difference between the amount of wages (excluding any
premiums) the employee otherwise would have earned
by working during straight time hours for the Medical
Center on that day and the daily jury duty fee paid by the
court (not including travel allowances or reimbursement
of expenses), for each day on which he reports for or
performs jury duty and on which he otherwise would
have been scheduled to work for the Medical Center.
The Medical Center's obligation to pay an employee for
jury duty is limited to a maximum of forty-five (45) work
days in any calendar year.

In order to receive payment, an employee must give the
Medical Center prior notice that he has been summoned
for jury duty and must furnish satis~actoryevidence that
he reported for or performed jury duty on the days for
which he claims such payment. The Medical Center
reserves the right to seek to get the employee excused
from jury duty in order to work.

C. Subpoenas. A regular seniority employee who is sub-
poenaed by the Medical Center to testify on behalf of the
Medical Center in a judicial proceeding shall be paid an
amount equal to the difference between the amount of
wages (excluding any premiums) the employee other-
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wise would have earned by working during straight time
hours for the Medical Center on that day and the daily
witness fee paid by the Medical Center for each day on
which he is required to and does report to court under the
subpoena.

D. Tuition Reimbursement. Regular full time and part
time employees with one (1) or more years of service (on
the date the course begins) shall be eligible to participate
in the tuition reimbursement plan for Medical Center
employees under the terms and conditions set forth in
said plan or as subsequently revised from time to time by
the Medical Center provided said plan shall not be
revised below the benefit level established herein.
Effective in the fiscal year starting in July 1990, said plan
will pay 75 % of tuition fees for approved courses to a
maximum of $800 per fiscal year for full time employees
and $400 per fiscal year for part time employees. To be
eligible, a part time employee must work a minimum of
thirty-two (32) hours per pay while going to school.
Employees who apply for and receive tuition reimburse-
ment must agree to continue to work for the Medical
Center at least six (6) months after completion of the
course. If an employee terminates his/her employment
before completing the six (6) months, the employee must
repay the tuition reimbursement received.

E. Tests and Examinations. The Medical Center may, at
its discretion, require employees to submit to physical
and medical tests and examinations by a Medical Center
appointed doctor when such tests and examinations are
considered to be of value to the Medical Center in main-
taining a capable work force, employee health and
safety, etc., provided, however, the Medical Center will
pay the cost of such tests and examinations.
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In the event there is a disagreement between the
employee's physician and the Medical Center's physi-
cian concerning the employee's ability to do his job or
return to his job, at the written request of the employee,
the employee will be referred to a mutually agreeable
physician for examination whose decision shall govern
the matter. The Medical Center and the employee shall
share the cost of the physician. In the event the parties
are unable to agree on a mutually agreeable physician,
the decision of the Medical Center physician shall be
subject to the grievance procedure at Step Three.

Section 9. Notwithstanding any other provision of this
Agreement the Medical Center shall have the right to provide
a job it deems suitable for an employee returning from a
compensable injury or illness under a workers' compensa-
tion or sickness and accident leave provided such action
shall not result in the laying off or transfer of an employee.
An employee provided a job under this Section will have
his/her rate of pay maintained for up to six (6) months from
the last day of work prior to the injury/illness and thereafter,
the employee will receive the top rate for the new job or
his/her present rate, if it exceeds the top rate for said job and
any applicable workers' compensation supplement.

ARTICLE 13 - HOURS OF WORK

Section 1. Eight (8) hours exclusive of lunch periods shall
constitute a normal days work. Eighty (80) hours over a two
(2) week pay period shall constitute a normal work period.
This Section shall not be construed as a guarantee of a min-
imum number of hours of work per day or per week nor as a
limit on the Medical Center's right to schedule work in excess
of the normal work day or normal work period. While employ-
ees are required to work overtime, the Medical Center will
continue to attempt to give advance twenty-four (24) hours
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notice of overtime with the understanding that often situa-
tions arise due to absenteeism, tardiness, emergency patient
needs, etc., where such advance notice cannot be given.

Section 2. Time and one-half (1-1/2) shall be paid for all
hours worked in excess of eighty (80) in any two (2) week
pay period and eight (8) hours in anyone (1) day or more
than eight (8) consecutive hours. A day shall be defined as
midnight to midnight for all employees assigned to the First
or Second shifts and noon to noon for all employees on the
Third shift. The Second shift shall be defined as any shift that
starts on or after 12:00 noon and before 7:00 p.m. The Third
shift shall be defined as any shift that starts between the
hours of 7:00 p.m. and 3:00 a.m. All other shifts shall be con-
sidered First shift.

Section 3. Payment of overtime rates shall not be dupli-
cated for the same hours worked. Hours compensated for at
overtime rates under one (1) provision shall not be counted
as hours worked in determining overtime under the same or
any other provision.

Section 4. The Medical Center shall have the right to assign
and change starting and quitting times for each employee
and for each shift, and also the assignment of time for lunch
and relief periods.

If a normal starting time is changed by the Medical Center on
an ongoing basis (as opposed to a temporary change), the
following guidelines will be used:

1. The employee will be notified fourteen (14) days in
advance.
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2. If said starting time is changed within the shift, employees
in the classification in the same unit/work area with the
starting time being changed, will be offered the change
based on seniority, and if there are no volunteers, the
low senior(s) will be changed.

3. The above provisions do not apply to occasional
changes in starting times to accommodate various work-
load requirements and/or physicians needs.

Section 5. Each employee shall be at his designated work
place ready for work at his scheduled starting time at the

start of his shift, after his break periods, and after his lunch
period. For computing time for pay purposes only, however,
tardiness of five minutes or less will not result in a pay deduc-
tion. Pay deductions for tardiness will be 1/10 of an hour for
each six (6) minutes tardy.

Section 6. Employees shall be allowed one (1) fifteen (15)
minute break during the first half of a shift of eight (8) hours,
such rest break period to be at a time scheduled by the
immediate supervisor. The rest period is intended to be a
recess to be preceded and followed by an extended work
period. Consequently, it will not be taken during the first
fifteen (15) minutes of work, nor will it be used to cover an
employee's late arrival to work or early departure, to extend
lunch periods unless approved by supervision, nor may it be
regarded as cumulative if not used.

Employees shall be scheduled for a thirty (30) minute lunch
period, fifteen (15) minutes of which shall be paid. It is the
Medical Center's intent to allow third shift employees to have
the first 15 minute break immediately prior to the start of their
lunch period.
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On days when an Engineering Mechanic is assigned to oper-
ate a boiler as a fireman, the Medical Center reserves the
right to schedule said operator with a 30-minute paid lunch
hour within his/her eight (8) hours of work and any break
period or lunch period taken must be taken at his/her work
station.

Section 7. Surgical Technicians shall continue to receive
stand-by pay of $2.00 per hour when assigned to such duty.
If said employee is actually called to work while on stand-by
status, he shall be paid at the rate of time and one-half
(1-1/2) for the hours actually worked with a two (2) hour
minimum guarantee. Once an employee reports for work,
stand-by pay ceases until said employee resumes stand-by
status again.

Section 8. Employees called in to work at unscheduled
times will be paid a minimum of two (2) hours at time and
one-half. This is not intended to apply to employees called in
to work prior to the start of their shift and/or who work con-
tinuously into their shift nor to employees called in to work a
regular shift.

Section 9. Employees called in on their day off will not be
required to take a compensatory day off. An employee who is
called in to work by the Medical Center prior to his normal
starting time on a given day shall not be denied the oppor-
tunity to work his/her normal shift that day.

Section 10. Any employee reporting for work on his regular
shift or called in to work on his day off and for whom no work
is available shall receive a minimum of four (4) hours of pay
at his regular hourly rate, unless previously notified that no
work was available. The employee must perform any
assigned work during such period which he is capable of per-
forming. Any employee who has been notified by means of
telephone call or telegram according to the address or tele-
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phone number appearing on his personnel record at least
one (1) hour prior to his regularly scheduled starting time
shall not receive report-in-pay. Report-in-pay shall not apply
when lack of work is due to conditions beyond the control of
the Medical Center such as fire, flood, labor dispute, civil
disorder, equipment breakdown, or Acts of God, or if the
employee is unable to work.

Section 11. Employees working in a higher paying classifi-
cation within the bargaining unit for periods of one (1) day or
longer will be paid as follows:

1. Routine. An employee who routinely works in more
than one (1) classification will be paid at the appropriate
alternate rate of the classification (as provided in Article
10, Section 4, Paragraph D) for each full day in which he
works in said classification.

a) The "20 cent per level rule" will be used to establish
the alternate rate in the higher paying classification.

b) The alternate rate will be adjusted in accordance
with the "20 cent per level rule" whenever a pay increase
is received in the employee's base rate under Article 20
until the employee reaches their base rate maximum pay
level.

c) After an employee with a routine alternate rate
reaches the top step of their base pay rate, they will
have (or will continue to have) their alternate rate
increased one (1) step for each calendar year they con-
tinue to work at the routine alternate rate, until the
maximum of their alternate rate classification is reached.

d) Thereafter an employee promoted from his base
rate classification to his alternate rate classification will
receive his current alternate rate of pay.
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In order to receive an alternate rate, the employee
must complete the required training period for the
new position and must receive a written notice from
the Medical Center on the employee's alternate rate
status. The training period will be specified at the
outset.

2. Non-Routine. Employees who do not routinely work in
a higher paying classification in the bargaining unit and
do not have an alternate rate shall be paid at the approp-
riate higher rate (as provided in Article 10, Section 4,
Paragraph D) only after two work days (Le. 16 hours).

Section 12. The Surgical Technicians who are assigned to
the Heart Team shall'continue to receive a per case bonus of
$10.00 for each case they work on the Heart Team. When
a new case is done by the Heart Team on Saturday or
Sunday (between 6:00 P.M. Friday to 6:00 A.M. Monday) or
on a Holiday, whether or not it was scheduled in advance,
employees will be paid $25.00 per case.

Section 13. It is the Medical Center's intent to continue to
require full time employees to work not more than twenty-four
(24) weekends in a calendar year as long as the Medical
Center determines: 1) it can continue to reasonably and effi-
ciently operate the Medical Center (including a determination
by the Medical Center that finances are available to hire suf-
ficient personnel for such a schedule), and 2) qualified
personnel are available. If an employee is on an authorized
leave it will count as if the weekend was worked. Authorized
leave shall mean bereavement leave, jury duty, summons
and leaves of absence approved in accordance with Article
12, Leaves of Absence, of this Agreement.
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Section 14. Under normal circumstances where part-time
employees are available in a classification in a department
the Medical Center will offer additional days to said part-time
employees rather than use agency personnel.

In addition, under normal circumstances, before utilizing
agency personnel in the Laundry, the Medical Center will
offer additional days to available part-time Housekeeper l's
who have signed up for such work.

Section 15. Work Schedules.

For SA's and AA 1's, tentative work schedules will be posted
in each unit not less than fourteen (14) days before the first
day covered by the schedule. Work schedules will cover a
28-day scheduling period.

A. In the event there are unfilled shifts in the posted
schedule, qualified employees in the classification who
desire such unfilled shifts may sign the Additional Hours
Book within seven (7) days following posting of the pre-
liminary schedule. An SA or AA 1 may sign-up for addi-
tion~l hours in more than one (1) unit, provided, he/she
is qualified to work on that unit. Preference will be given
on a seniority basis, to eligible employees in the unit
starting with the same shift, then same unit (any shift)
and then the classification.

B. Revised schedules will be reposted five (5) days prior to
the schedule taking effect.

C. In scheduling employees and filling positions, preference
will be given to individuals working straight-time hours
over employees working overtime.
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D. In the event it becomes necessary to (1) add additional
hours to a part-time employee's schedule; or (2) change
an employee's schedule after the revised schedule has
been posted, the employee will be notified of the change
at least 24 hours in advance.

E. Shift openings that occur after the schedule goes into
effect will be filled by first using the Additional Hours
Book.Any employee in the classification desiring to work
additional hours any time during a 28-day schedule
period shall also sign-up in the Additional Hours Book.
An employee within the classification may sign-up for
additional hours in more than one unit, provided he/sheis
qualified to work on the unit in question. Subject to
Paragraph C above, such additional hours will also be
given to those employees who signed-up on a seniority
basis starting with those on the same shift, then same
unit (any shift) and then the classification.

F. To receive consideration to work additional hours, the
employee must provide the following information when
signing the books:

The date and time the book is signed by the employee.
The date(s) additional hours are requested.
The employee's first and last name.
The phone number where the employee can be reached
outside of the Medical Center.

The employee's present unit, center and shift.
The unit, center and shift, the employee wants to work

additional hours on.

If the employee decides he/she does not want to work
the additional hours the employee has signed-up for, the
employee must remove his/her name from the list before
he/she is offered the opportunity to work. Repeated failure to
do so can result in disciplinary action.
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If an employee picks up work in another unit by virtue of the
procedures outlined herein, the employee must promptly
notify his/her supervisor. An employee shall not schedule a
combination of more than a total of sixty-four (64) hours per
pay without the prior permission of his/her supervisor.
Permission will only be denied if the employee is needed to
work additional hours in his/her unit.

Once the system is computerized and mutually verifiably
operational, the Additional Hours Book will be maintained on
the computer system.

For all other classifications, work schedules will cover at least
a fourteen (14) day period and will be posted in the depart-
ment at least five (5) days prior to the schedule taking effect.

A. In scheduling employees and filling positions, preference
will be given to individuals working straight-time hours
over employees working overtime.

B. In the event it becomes necessary to (1) add additional
hours to a part-time employee's schedule; or (2) change
an employee's schedule after the schedule has been
posted, the employee will be notified of the change at
least 24 hours in advance.

Section 16. The Medical Center will use its best efforts to
notify SA's and AA 1's on duty in the unit at least one (1) hour
prior to the end of the employee's regularly-scheduled shift of
the requirement they work overtime that day. It is understood
that such factors as late call-ins, new admissions, delayed
discharges, unexpected medical problems with patients and
other unusual circumstances may not allow for the one (1)
hour prior notice.
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ARTICLE 14 - NO STRIKE CLAUSE

Section 1. Both the Union and the Medical Center recog-
nize the nature of the service furnished by the Medical
Center, and the importance of its responsibility to render con-
tinuous service to the public, and that nothing should inter-
fere to prevent the Medical Center from providing this con-
tinuous service. The parties further recognize that proce-
dures have been provided in this Agreement for the settle-
ment of grievances. Therefore, during the life of this
Agreement the Union shall not cause, authorize, sanction, or
condone, nor shall any member of the Union or any bargain-
ing unit employee, take part in any strike, sympathy strike,
slowdown, interference of patient care or stoppage of the
Medical Center's operations or picket the Medical Center
(because of a labor dispute with the Medical Center).

Section 2. In the event of any action, strike or work stop-
page in violation of this Article, the Union shall take
whatever appropriate action is necessary within its authority
to prevent and bring about the termination of such action or
interruption.

Section 3. The Medical Center shall have the right to disci-
pline or discharge any bargaining unit employee participating
in any way in any violation of this Article, and such action
shall not be subject to the Grievance Procedure except for
the sole question as to whether or not the employee in ques-
tion in fact violated this Article. If it is found that said employee
has not violated this Article, said employee shall be reinstated
with back pay unless otherwise agreed. In addition, the
Medical Center shall have the right, in the event of a violation
of this Article, to attempt to obtain injunctive relief in addition
to any other remedies it may have.
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Section 4. During the life of this Agreement, the Medical
Center agrees it will not lock out its bargaining unit employ-
ees (except this provision shall not apply in the event of a
Wildcat Strike).

Section 5. The Medical Center shall not, during the terms
of this Agreement, assist, recognize or contract with any
other labor organization seeking to represent any employees
included in the bargaining unit covered by this Agreement.

ARTICLE 15 - VOLUNTARY ORGANIZATIONS

The Union acknowledges that voluntary organizations and
workers perform services in and for the Medical Center that
are a valuable contribution to the welfare of the patients and
to the operation of the Medical Center. The Union agrees the
Medical Center shall continue to have the right to avail itself
of all services of this nature providing that no bargaining unit
employees will be terminated or laid off as a result of the
Medical Center's use of voluntary organizations.

ARTICLE 16 - NEW OR CHANGED JOBS

When a new job is placed in existence which cannot be prop-
erly placed in the existing classification and rate structure, or
a new classification is established, or an existing classifica-
tion is changed or combined with another classificatiqn, to
the extent that materially different skills and responsibilities or
qualifications are required, the Union will be notified in
writing. The Medical Center will, after written notice to the
Union, establish a rate for the new classification, which shall
be considered temporary for a period of thirty (30) days
following the date of notification to the Union. Within ten (10)
days following notification to the Union, the Union may
request in writing a meeting with the Medical Center to nego-
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tiate the rate and classification. If the matter is not resolved
in the thirty (30) day period provided above, the Union may,
within five (5) days following the expiration of the thirty (30)
day period, file a written grievance at Step Three of the
Grievance Procedure. If no written grievance is filed within
the period specified herein, the rate shall become permanent
at the end of such period.

ARTICLE 17 - SPECIAL CONFERENCES

Special conferences for important matters concerning admin-
istration of this Agreement will be arranged between the
Local Union President or designated representative and the
Vice President of Human Resources or designated repre-
sentative upon written and mutual agreement between the
parties, and providing further that mutually acceptable
arrangements as to the time and place can be made. Such
meeting shall be held within fifteen (15) days of the request
and shall be between three (3) representatives of
the employer and three (3) representatives of the Union.
Arrangements for each special conference shall be made in
advance and an agenda of the matters to be taken up at the
meeting shall be presented at the time the conference is
requested. Matters taken up in special conferences shall be
confined to those included in the agenda. This meeting may
also be attended by a representative of the Council or a
representative of the International Union.

ARTICLE 18 - BULLETIN BOARDS

There shall be at least one (1) Union bulletin board at Health
Park and at least one (1) bulletin board in the other locations
covered by this Agreement for posting notices. Posting on
such bulletin boards will be limited to notices concerning
union elections, union meetings (non-political), union-related
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educational classes, and union social events. The Union will
submit a copy of the proposed notice to the Human Resource
Director or his/her designee at least one (1) workday in
advance, unless a shorter notice period is mutually agreed
upon. The main bulletin board shall be lockable and the
Union President shall be furnished a key and be responsible
for posting the above notices during non-work time.

ARTICLE 19 - ABSENTEEISM AND TARDINESS

Section 1. Absenteeism.

Recognizing the difficulties imposed on the Medical Center
when employees are absent from work, the parties agree to
the following rules governing "excessive" absenteeism, it
being understood that absence caused by authorized Leaves
of Absence (Article 12) is excluded from this provision
(except as provided below):

A. Definitions.

1. Absence is defined:

a. If an employee is off work for two (2) or more con-
secutive work days and he submits a timely
doctor's statement (or other proof acceptable to
the Medical Center in case of absence for other
than illness), it will be counted as one (1) absence.
To be timely, the doctor's statement must be
submitted to the employee's supervisor upon the
employee's return to work at the start of his/her
shift unless otherwise required by the Medical
Center.
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Upon request, the Medical Center will provide a
copy of the statement for the employee. In the case
of an employee who applies for and is granted
a health leave of absence after having already
been absent for one (1) or more consecutive work
days, it will be counted as one (1) absence.

b. If an employee is off work less than five (5) days for
any reason without a doctor's statement (or other
proof acceptable to the Medical Center in case
of absence for other than illness), each day will be
counted as an absence.

c. In extremely unusual cases the Medical Center
retains the right to count all days of absences if the
employee's absenteeism record justifies that
action.

The Union retains the right to file a grievance if
they do not agree that the record is unusual
enough to justify counting each day.

2. When a doctor's statement is provided, it must
contain the following information:

a. Date treated by the doctor
b. Diagnosis
c. Whether or not the employee may return to work
d. Date the employee may return to work.

Every effort will be made by the parties to treat
doctors' statements in a confidential manner.

3. It is understood that if an employee has more than
forty (40) hours in his PTO bank, the employee shall
be paid for scheduled hours missed as result of an
absence. If an employee has forty (40) hours or less in
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his PTO bank, the employee may request an unpaid
absence under the PTO policy. However, each
day of said absence will count as an absence under
the absenteeism provisions of this Article.

4. If an employee leaves work more than four (4) hours
before the end of scheduled shift, the employee will be
charged with a one (1) day absence. If an employee
leaves early four (4) hours or less before end of
scheduled shift, the employee will be charged with
1/2 day absence unless the employee has requested
(at least two (2) hours in advance) permission to leave
and permission has been granted by the supervisor in
accordance with the PTO policy.

5. Absences covered by the Family Medical Leave Act
(FMLA) will not be counted as an absence. The
employee must provide sufficient notice and facts as
soon as practicable to make the Medical Center aware
that the employee is in need of a FMLA leave.

B. Procedure

For the purpose of determining whether a violation of
Section I has occurred, the individual employee's record
will be reviewed at least once a month. Disciplinary
action may be taken at the time of the infraction or after
the monthly review.

Step One. Each month a review will be made of the pre-
ceding twelve (12) months and:

a. When an employee has accumulated seven (7)
absences in a twelve (12) month period, he will be
given a written warning about improving his attend-
ance.
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b.When an employee has accumulated ten (10)
absences in a twelve (12) month period, he will be
given a written reprimand.

c. His record will be reviewed again in six (6) months
from the date of the reprimand.

Step Two. The record will be reviewed in six (6) months (or
sooner if a suspension is inorder) in accordance with the
following:

a. If 0 to 2 absences occur during the six (6) month
review period, the employee will be subject to Step
One.

b. If 3 to 4 absences occur during the six (6) month
review period, the employee will be given another
reprimand in accordance with Step One above.

c. If more than 4 absences occur the employee will be
given a three (3) day suspension and will be reviewed
again in nine (9) months (or sooner if not
improved).

Step Three. If the employee receives a three (3) day sus-
pension, the record will be reviewed in nine (9) months (or
sooner if discharge is in order) in accordance with the follow-
ing:

a. If 0 to 3 absences occur during the nine (9) month
review period, the employee will be subject to Step
Two.
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b. If 4 to 5 absences occur the employee will be given
a five (5) day suspension, and the record will be
reviewed in nine (9) months (or sooner if not
improved) in accordance with the standards set in
Step Four.

c. If more than 5 absences occur the employee will be
discharged.

Step Four. If the employee receives a five (5) day suspen-
sion, the record will be reviewed in nine (9) months (or sooner
if discharge is in order) in accordance with the following:

a. If 0 to 3 absences occur the employee will be subject
to the provision of Step Three for the next nine (9)
month period.

b. If more than 3 absences occur the employee will be
discharged.

C. General.

1. As a general rule, the Medical Center will review
records on a monthly basis provided the Medical
Center reserves the right to defer any disciplinary
action until thirty (30) days following any six (6)
month review period, it being understood, however,
that subsequent absences will not count until after
the disciplinary action has been issued.

2. Failure to report for work without informing the
Medical Center as provided in Section 5 of this
Article will result in disciplinary action for failure to
call the Medical Center.
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-
3. After an absence has been counted toward the -issuance of a written reprimand or suspension, it will -not be counted in evaluating the employee's record -at a later date. -
4. After four (4) successive doctor's slips, in the pre- -ceding eighteen (18) months indicating the nature of -the illness, the employee may be required to accept -a health leave of absence until such time as his -doctor and/or the Medical Center doctor reports, in -writing, that the employee is in good health and is -capable of performing his or her job on a continuous

basis. --5. Any employee giving false reasons for his absence -
may be discharged. -6. Any employee off sick five (5) consecutive sched- -uled working days will be required to submit a -doctor's statement upon returning to work. -

7. In the event the employee receives a written repri- --mand for absenteeism and does not incur a subse-
quent penalty in the next twelve (12) months, said -reprimand shall become null and void (and will not -be used or referred to in any other proceedings). -8. The Medical Center reserves the right to waive the -days off for a disciplinary suspension involving -absenteeism and schedule the employee to work. -The disciplinary step, in such event, shall not be -waived. -----(64) --
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Section 2. Tardiness.

Excessive tardiness is defined as being tardy three (3) times
in any thirty (30) day period without prior permission.
Employees failing to record time at the start of their shift will
be considered tardy. Employees who violate this rule and
are "excessively" tardy as defined herein will be subject to
the following penalties:

1st Offense - Written Warning
2nd Offense - Written Reprimand
3rd Offense - Three (3) Work Day Suspension
4th Offense - Five (5) Work Day Suspension
5th Offense - Discharge

A. If there is a lapse of more than six (6) months between
the time an employee is disciplined for excessive tardi-
ness and the next infraction of this rule, the previous
penalty will be repeated (for example, if an employee
receives a three (3) day suspension on January 15 and
does not violate the rule again until July 15, the three (3)
day penalty will be repeated).

B. If there is a lapse of more than twelve (12) months
between the time an employee is disciplined for exces-
sive tardiness and the next infraction of this rule, the
employee will back up one (1) step in the procedure (for
example, if an employee receives a three (3) day sus-
pension on January 15 of one (1) year and does not
violate the rule again until January 16 of the next year,
the employee will receive a written reprimand).

C. In applying this rule, it is understood that if unusual
weather conditions result in a substantial number of
employees being late or absent, tardiness on such a day
will not be counted.

(65)



D. For the purpose of determining whether a violation of
the tardiness rules have occurred, the individual
employee's record will be reviewed at least once a
month. Disciplinary action may be taken at the time of
the infraction or after the monthly review. If the discipli-
nary action to be taken falls under the second, third, or
fourth offenses under tardiness, the start of the thirty
(30) day period shall not begin until the preceding warning
notice has been made available to the employee.

E. In the event the employee receives a written reprimand
and does not incur a subsequent violation of the tardi-
ness rule within six (6) months from the date he received
the reprimand, said original reprimand shall become null
and void (and will not be used or referred to in any other
proceedings)

Section 3. A copy of written reprimands given for absen-
teeism and tardiness under this Article will be sent to the
Local Union President.

Section 4. While an authorized leave of absence does not
count as an absence under Section 1, it will serve to extend
the review periods under Sections 1 and 2 above by the
length of the authorized leave.

Section 5. In recognition of the difficulties imposed upon the
Medical Center through failure of employees to comply with
working schedules, employees shall give prior notice to their
supervisor whenever they expect to report late or be absent
from work. Failing in this responsibility, all employees must
call the designated Medical Center representative at least
one (1) hour prior to the start of their shift (unless circum-
stances do not make it possible in which case they shall call
as soon as circumstances permit and in no event later than
the end of their shift) and report their absence or tardiness,
the expected duration of said absence or tardiness, and state
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a reason for the absence or tardiness. Failure to abide by this
provision may result in disciplinary action as provided in the
Medical Center rules. In order to verify the call, the employee
should request his/her absentee record number at the time
he/she calls.

ARTICLE 20 - WAGES

Section 1. Minimum wage rates for employees are shown
in Appendix A-1 attached to this Agreement. Said rates
include a three (3%) percent across-the-board adjustment
effective July 4, 1999.

Effective July 3, 2000, Appendix A-1 rates will be increased
by an additional three (3) percent as shown in Appendix A-2.

Effective July 2, 2001, Appendix A-2 rates will be increased
by an additional three (3) percent as shown in Appendix A-3.

It is understood that the designation of a classification is not
intended to designate job content or to restrict work assign-
ments.

Nothing herein shall prevent the Medical Center from hiring
an employee above the start rate provided, however, before
the Medical Center hires an employee above the start rate, it
will meet with the Union President and explain the reason for
paying above the minimum.

Section 2. An employee will progress from one (1) step to
the next on the salary schedule in Appendix A based on accu-
mulating 2,080 hours of Life-to-Date Hours as defined in
Article 9, Section 6.
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Section 3. A shift premium of 7% of base rate per hour
worked shall be paid for all hours worked to any employee
who is scheduled to begin work on or after 12:00 p.m. and
before 7:00 p.m. Starting times within this period shall be
known as the Second Shift. A shift premium of 8% of base
rate per hour worked shall be paid for all hours worked to any
employee who is scheduled to begin work on or after
7:00 p.m. and before 3:00 a.m. Starting times within this
period shall be known as the Third Shift.

In recognition of the situation in the Food & Nutrition Services
Department with employees working an 11:00 a.m. to
7:30 p.m. schedule, it is agreed that full-time employees who
work such a schedule, including the Nutrition Tech, shall be
paid the 7% shift premium for the actual hours worked during
the premium pay period (Le. 3:00 p.m. to 7:00 p.m.).

Section 4. All increases granted under this Article shall
become effective on the beginning of the pay period nearest
to the date the increase is granted.

Section 5. Any discrepancies found in Appendices A-1 , A-2
and A-3 will be corrected in accordance with the parties' orig-
inal intent regarding wages as stated in this Article 20.

ARTICLE 21 - PAID TIME OFF (PTO)

Section 1. On December 16, 1979, the existing Holiday,
Special Holiday, Vacation, and Personal Day plans were
replaced with a Paid Time Off plan, hereinafter referred to as
uPTO". PTO is earned based on the number of covered hours
an employee accrues each pay period. The hours to be
covered are defined in Section 2 below. The hours of PTO
that can be earned each pay period are based on the
employee's anniversary year as shown in the chart in Section
3. A maximum number of days can be earned each calendar
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year as shown in the chart in Section 3. At no time may an
employee's bank exceed the stated maximum in Section 3. In
applying this rule, any PTO taken during a pay period will be
subtracted from the employee's bank before new PTO accrual
is added for that pay period. Special provisions covering the
use of PTO by employees with less than 1040 hours of ser-
vice are contained in Section 4.

Section 2. For purposes of this Article, the following defini-
tions shall apply:

Covered Hours - Covered hours shall be regular hours
paid, overtime hours paid (i.e., two (2) hours of overtime
will count as two (2) hours of covered time), PTO hours
paid, jury duty hours paid, workshop hours paid, excused
unpaid Union business hours, and unpaid low census
hours. It shall not include leaves of absence, unpaid
absences, or any other unpaid time, or hours sold back
under the Section 12 sell back policy.

Anniversary Year - An anniversary year shall be from the
first day of the pay period in which an employee's
anniversary date falls to the last day of the pay period
which precedes the pay period in which the employee's
anniversary date falls in the following year.

Calendar Year - A calendar year shall be defined as the
calendar year used by the Medical Center for payroll
purposes and is based on Medical Center pay periods.
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Section 3. PTO will be earned in accordance with the
following chart:

Section 5. Employees will move to the next higher accrual
rate automatically after their 4th and 9th anniversary. The
higher accrual rate will become effective at the beginning of
the pay period during which the anniversary date occurs.
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54.0 days
(432 hours)

46.5 days
(372 hours)

31.5 days
(252 hours)

39.0 days
(312 hours)

24.0 days
(192 hours)

39.0 days
(312 hours)

Maximum
balance In bank
at any time

Maximum
balance In bank
at any time

16 days
(128 hours)

26 days
(208 hours)

31 days
(248 hours)

36 days
(288 hours)

21 days
(168 hours)

26 days
(208 hours)

Maximum accrual
per payroll
year

Maximum accrual
per payroll
year

.124

.104

.144

.064

.104

.084

Hours accrued
per each
qualifying hour

Hours accrued
per each
qualifying hour

4th anniversary date,
but less than 9th
anniversary date

After 9th
anniversary date

B. Part-Time Employees.

Length of Service

After 9th
anniversary date

After hire, but less
than 4th anniversary
date

A. Full-Time Employees.

4th anniversary date,
but less than 9th
anniversary date

After hire, but less
than 4th anniversary
date

Length of Service

Section 4. A new employee shall begin to accrue PTO
immediately upon hire, however, during his/her probationary
period of 1040 hours, a new employee may only use PTO for
Holidays as outlined in Article 23.
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PTO will be paid at the employee's straight time hourly base
rate (excluding any premiums) in effect at the time it is used.
PTO will not count as hours worked for the purposes of com-
puting overtime. PTO balances are printed on the employee's
pay check. Employees should immediately notify the Payroll
Office of any problems or errors. Problems or errors will be
corrected retroactively up to ninety (90) days when brought
to the attention of the Payroll Office.

Section 6.

A. Employees may use PTO hours they have earned as of
the end of the pay period prior to the beginning of the
requested time off. Requests for advances on unaccrued
PTO will not be allowed. Employees may not request an
unpaid absence from work if they have a balance of more
than forty (40) hours in their PTO bank. Employees
should not request time off unless they have enough PTO
in their bank to cover the time they request. If employees
do not have enough PTO in their bank to cover the time
they request off, the Medical Center reserves the right not
to grant or to cancel the time off requested by the
employee. Earned PTO hours shall be paid for scheduled
hours missed as a result of an absence, however, the
PTO bank will not be reduced below forty (40) hours by
the Medical Center unless requested by the employee.

B. PTO must be taken in increments of one (1) day not to
exceed eight (8) hours per day or eighty (80) hours per
pay except as provided below. PTO must be requested
and approved in advance on the form provided by the
Medical Center. PTO will be scheduled at the conveni-
ence of the employee whenever possible, however, it
should be recognized that in the interest of patient care
the Medical Center reserves the right to schedule or
re-schedule PTO at any time during the year. The Medical
Center also reserves the right to limit the number of
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consecutive days of PTO taken by an employee during the
prime vacation period of June, July and August. Special
approval must be obtained from Administration at least one
(1) month in advance to take PTO in excess of twenty (20)
consecutive work days.

C. Notwithstanding the above, at the sole discretion of the
Medical Center, whose decision shall not be subject to the
grievance procedure, PTO may be approved in one (1)
hour increments.

D. PTO may not be taken in the middle of a shift creating a
situation where the employee starts work, leaves work for
a period of time and then returns to complete their shift.

E. When a part time employee takes PTO he will be charged
one (1) day of PTO for each scheduled work day he
misses. PTO taken at the start of a shift must be requested
and approved the day prior to the start of the employee's
shift, or the employee will be considered tardy/absent as
provided in Article 19.

Section 7. When an employee is routinely scheduled in a
bi-Ievel/alternate rate status, said employee will receive PTO
pay based on the hourly rate that would have been paid had
the employee worked on the day in question (Le., in case of
a B/D alternate rate, if an employee was scheduled to work
as a Level D on a Saturday and the employee took PTO on
that Saturday, PTO would be based on the Level D rate).

Section 8. If an employee becomes ill or injured immedi-
ately before a scheduled period of PTO he may cancel the
PTO. However, if an employee becomes ill or is injured
during the period of PTO he may not cancel the remainder of
the PTO unless he is hospitalized.
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Section 9. Any employee using one (1) consecutive week
or more of PTO may request PTO pay in advance by submit-
ting the proper form to the Payroll Office, so it is received at
least ten (10) calendar days before the payday on which the
em ployee wishes to receive the advance PTO pay. An
employee may not receive advance PTO pay earlier than one
(1) payday before the start of their PTO.

Section 10. Full-Time to Part-Time. At the time an
employee transfers from full-time to part-time the employee
will begin to earn PTO in accordance with the part-time rates
shown in the chart above, and the employee will be paid for
all PTO in his bank in excess of 100% of the maximum bal-
ance for his part-time status.

Part-Time to Full-Time. At the time an employee transfers
from part-time to full-time the employee will begin to accrue
PTO in accordance with the full-time rates in the above chart.

Section 11. Actual time off work must be taken in order to
receive compensation for PTO except:

1. As described in Article 23 - Holidays.
2. Termination of Employment with more than 1,040 hours

of service (paid off).
3. Death (paid to next of kin).
4. Layoff with more than 1,040 hours of service (paid off).
5. Retirement (paid off).
6. Transfer from Full-Time to Part-Time (as described

above).
7. Upon start of extended leave of absence of six (6)

months or more (paid off). Requests to pay-off PTO at
the start of a shorter leave of absence will be considered
on an individual basis.

8. In accordance with the sell back policy.
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Section 12. Employees who prefer to sell back PTO earned
without taking time off from work may do so as follows:

Twice during each calendar year, on the last pay day in
May and November, an employee may elect to take
cash at the rate specified in the sell back schedule below
for up to one-half (1/2) the total PTO in their bank, except
that the PTO balance remaining after sell back may not
be less than forty (40) hours (5 days).

Sell Back Schedule

100% of hourly rate times PTO hours sold back.
Example: Hourly rate = $15.00

PTO Bank = 200 hours
Maximum PTO allowed
to sell back = 200 x 1/2 = 100 hours

100 hours x $15.00 x 50% = $750
Remaining PTO Balance = 100 hours

All Federal, State, City and FICA taxes by law must be with-
held from PTO sold back.

Employees must initiate a request to sell back PTO by
completing the proper form in the Payroll Office on or before
May 1 or November 1 of each year.

Hours sold back will not accrue more PTO hours.

(74)

e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e



ARTICLE 22 - VACATIONS

(75)

B. Employees may be required to work the weekend before
or after the requested vacation.

Period Covered
March 15-September 14th
September 15-March 14th

Answered By
February 28th
August 31st

Vacation Requests
January 1st-31 st
July 1st-31 st

Section 1. Vacation schedules shall be prepared twice a
year in accordance with the following chart:

Departmental seniority (except in the case of SA's and AA's,
it shall be classification seniority) will be the determining
factor if there is a conflict between employees in a vacation
selection group/unit. Vacations requested after the above
deadlines will be granted on a first-come first-served basis
provided there is still an opening on the vacation schedule.

A. Under normal circumstances, approved vacation time
during June, July and August is limited to a maximum of
two (2) weeks. Additional accrued vacation time may be
approved provided there is not a conflict with other
employees who have not been afforded the opportunity
to take up to two (2) weeks of accrued vacation time.

Section 2. The following guidelines shall apply to schedul-
ing vacations.
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ARTICLE 23 - HOLIDAYS
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Section 1. The Medical Center recognizes the following
holidays:
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6. Labor Day
7. Thanksgiving
8. Christmas Eve
9. Christmas Day

1. New Year's Day
2. Martin Luther King, Jr. Day
3. Easter Sunday
4. Memorial Day
5. Fourth of July

C. Part-time employees may request that a week's vacation
be based on the average days worked per week rounded
to the nearest whole day. The information for days
worked will be taken from the most recent quarterly part-
time health benefit eligibility list used in Article 24,
Section 1-A.

Section 3. Vacation periods of one (1) .week (seven (7)
consecutive calendar days) or more will be given priority over
PTO requested for lesser periods.

Section 4. The Medical Center reserves the right to make
other vacation scheduling rules not inconsistent with the
above by department as needed to implement this Article,
provided vacation rules for Housekeeping shall be as set
forth in Sections 1,2 and 3 above.

All employees who work on a Holiday shall receive wages
computed at two (2) times their regular straight time pay for
hours worked on that day. Actual hours worked on a Holiday
will count as time worked for the purpose of computing over-
time.
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For third shift employees, wages computed at two (2) times
their regular straight time pay will only be paid when the
majority of the hours worked on a shift fall on the actual
calendar holiday.

Employees will be scheduled to work or be off on the above
Holidays based on employee requests, Medical Center
needs and departmental policies on holiday scheduling, pro-
viding within the SA and AA classification, the scheduling
practice will be to rotate holidays that fall Monday through
Friday and holidays falling on the weekend will be worked by
the regularly scheduled employee.

Under normal circumstances, full-time employees scheduled
to work on a holiday will not have their normal, eighty (80)
hour work schedule reduced by one (1) day of work because
they worked a holiday at double time (Le., the holiday will be
one (1) of their normally scheduled ten (10) workdays).

Section 2. Full-time employees will automatically be
charged and paid eight (8) hours of PTO (if it is available in
their bank) for each Holiday whether or not they work on the
Holiday unless they notify their supervisor in writing in
advance that they do not wish to use PTO on such a day.
Part-time employees will not automatically be charged and
paid PTO time for said Holidays but rather must notify their
supervisor in writing in advance of their desire to use PTO.
Employees may use PTO for a Holiday without regard to the
1,040 hours waiting period provided in Article 21, Section 4.

Section 3. Employees who are scheduled to work the actual
holiday or the observed holiday and fail to work (whether or
not they call in to report their absence) and employees who
fail to work either the last scheduled day before or the first
scheduled day after the actual or observed holiday (whether
or not the employee was scheduled to work the holiday) will
be given an unexcused absence, will not receive PTO for the
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day, and will have eight (8) hours PTO deducted from their
bank. This rule will only be waived if the employee presents
an acceptable physician's statement for his time off. For the
purposes of this Section, an employee will be considered to
have complied with the requirement that the employee work
the last scheduled day before and/or the first scheduled day
after an actual or observed holiday, if the employee was on
bereavement leave, jury duty, summons or PTO scheduled in
advance.

Section 4. The above Holidays will be observed for pay
purposes on the date normally accepted by law or prevailing
custom. However, if a Holiday falls on a weekend it may be
observed for scheduling purposes as follows:

If a Holiday falls on Saturday, it may be observed on the
preceding Friday, and if it falls on Sunday, it may be
observed on the following Monday with the exception
of Easter Sunday which shall always be observed on
Good Friday. Emp.loyees required to work on an
observed holiday do not receive overtime pay computed
at two (2) times their regular straight time pay for working
on an observed holiday but may use PTO on that day in
addition to receiving their regular pay for working. The
decision as to whether a department or area will use the
actual holiday or the observed holiday will be made by
Department Heads based on scheduling needs.

ARTICLE 24 - HEALTH INSURANCE

Section 1.

A. For the life of this Agreement, the Medical Center shall
continue to pay the premiums to provide Blue Cross-
Blue Shield MVF-1 Health Insurance and Master
Medical-Option I (Le. $100-$200 deductibles with 80%-
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For the purpose of this Article, regularly scheduled hours
will be interpreted to mean the average hours worked
during the previous quarter as indicated below:

Premium payments for new employees and employees
transferring from full-time to part-time will be based on bud-
geted scheduled hours in the above chart. Thereafter, all

Adjustment
May

August
November
February

% Paid by the Medical Center
0%

50%
75%

Same as full-time

Calculations
April
July

October
January

Average Hours Worked
Less than 32
At least 32, but less than 48
At least 48, but less than 64
64 or more

20% co-pay), ML rider, D45NM rider, and human organ
transplants, a $10 deductible, generic preferred,
prescription drug rider, pap smear and mammograms
will be provided for regular full-time employees with
three (3) months or more of service who are enrolled in
the Medical Center's plan and who are not otherwise
covered by another employer paid group health
hospitalization plan. Effective January 1, 2000, pre and
post-natal care, skilled nursing care at 365 days and
PT-FS (Le., physical therapy, speech therapy, etc., at
free-standing facilities) riders will be added.

For part-time seniority employees with six (6) months or
more of service, regularly scheduled to work thirty-two
(32) or more hours per pay period, who are enrolled in
the Blue Cross-Blue Shield plan or an HMO, and are not
otherwise covered by another employer paid group
health insurance plan, the Medical Center will pay a
percentage of the premium based on the following
schedule:

Quarter
Jan/Feb/Mar

Apr/May/June
July/ Aug/Sept
Oet/Nov/Dee
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Full-time employees shall also pay a portion of their effective
monthly health insurance rate according to the following
chart:

The employee premium payment shall apply to both Blue
Cross Blue Shield MVF-1 and the HMO's in Paragraph B
below. Said payment shall be by payroll deduction, said
deduction which is hereby authorized.
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Payment Contribution
$10
$20
$25

Employee Premium
1 Person
2 Persons

Family

hours worked in a quarter will be averaged to determine what
percent of premium will be paid by the employee and the
Medical Center during the next quarter. Premium payments
may change up or down depending on average hours worked
in a quarter. Employees will be notified of any changes in pre-
mium payments.

B. Employees may enroll in Health Plus of Michigan, or
Blue Care Network health maintenance organizations
(HMO's) under the terms and conditions outlined herein.
For eligible employees, said option may be exercised on
an annual basis subject to applicable enrollment provi-
sions. For those eligible employees choosing the alter-
nate health care option, the Medical Center will pay the
premiums up to the level of the current Blue Cross
Blue Shield premium being paid by the Medical Center.
Effective October 1, 1996, the HMO's will have a $10
office visit charge, a $10 prescription drug charge and a
$25 emergency room charge.
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Eligibility for coverage and continuation of coverage shall
also be governed by all the provisions of this Article, it
being understood that contributions for the alternate
health care option plan will cease when the employee is
receiving coverage under any other health plan.

The Medical Center reserves the right to discontinue this
option or to substitute similar plans upon notification to
the Union.

C. During the life of this Agreement, the Medical Center
shall have the right to institute a CMM-PPO Program (a
$150 per person, $300 per family, 70/30 co-pay and a
$1,000 maximum stop loss) and/or a point of service
plan as an option to the above coverages, provided said
plan(s) shall not require employees to pay more than the
monthly rate in existence on June 30, 1996 (Le., $10 for
one person, $20 for two person and $25 for family) and
provided enrollment is strictly optional.

D. A deductible for going outside the system is included
under the Medical Center's insurance plans. Under this
provision, hospitalized employees who are covered are
required to pay a $500 deductible. This shall also apply
to such things as durable medical equipment and home
health care services.

1. An employee shall not be required to pay more than
three (3) such deductibles in anyone (1) year (Le., a
$1500 cap).

2. This deductible will be waived automatically if you or
a member of your family are covered by one of the
Medical Center's medical plans and hospitalized at
Genesys Regional Medical Center. The deductible
will be reimbursed if hospitalization at another hospital
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is the result of an emergency, or if the services
required are not available at Genesys Regional
Medical Center.

E. Employee Discounts. Presently a 75% employee
discount on various Medical Center charges applies to
employees with the Medical Center's insurance as well
as employees with other health insurance coverage.
The Medical Center does not however, pay more than
75% of the difference the Medical Center would have
had to pay had the employee been covered by the
Medical Center's insurance. In no case will the Medical
Center pay more than 75% of the actual difference. In
other words, for eligible employees covered by another
health insurance carrier, the discount is based on the
difference between what would have been paid had the
employee been covered by the existing Medical Center
coverage and the actual Medical Center charge as
opposed to the difference between what was actually
paid by the employee's own insurance and the charges,
subject to the overall limitation of 75% of the actual
difference.

The Medical Center does provide, upon request, a television
and telephone (for local calls) for employees who are hospi-
talized at the Medical Center.

Section 2. For an eligible employee who presently is not
covered under the Medical Center's paid health insurance
(including the HMO), to become insured, he must: (1) enroll
in the plan within thirty (30) days of his employment, (2) sign
the disclaimer form provided, and (3) pay the premium until
eligible for the Medical Center contribution as provided in
Section 1; or the employee may become insured during the
annual open enrollment period, provided in no case the
Medical Center will pay the premiums until the employee has:
1) three (3) months of service (as provided in Section 1), 2)
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paid his/her own premiums for at least three (3) months, and
3) signed a disclaimer for duplicate coverage. Further, at the
end of said three (3) month period, the employee may only
increase the number of dependents covered by his/her
policy if there is a verifiable change in the employee's depen-
dency status. Said disclaimer must also be signed annually
before the Medical Center is obligated to continue to pay the
premiums for said plan. If away from work due to disability,
leave of absence, etc., on the date insurance is to be effec-
tive said employee will be insured at the beginning of the next
billing period following return to active employment.

Section 3. If an employee has signed the disclaimer form
and does not have the Medical Center's group health insur-
ance, because they are covered by another employer-paid
group health insurance plan and subsequently lose their
coverage under that other plan, then said employee will be
allowed within thirty (30) days of loss of coverage or at the
next open enrollment period to complete a new disclaimer
form and enroll in the Medical Center's health insurance plan.
Said coverage shall become effective at the beginning of the
next monthly billing period.

Section 4. The insurance coverage listed above shall be
discontinued on the day the employee's services are termi-
nated. In case of layoff, said insurance will be continued to
the end of the month. In case of medical leave of absence
(including Workers' Compensation) said insurance will be
continued at applicable Medical Center expense for a maxi-
mum of twenty-six (26) weeks in a two (2) year period. In
case of all other leaves, said insurance coverage will be con-
tinued to the end of the month unless other arrangements are
made.
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Section 1.

ARTICLE 25 - GROUP INSURANCE

Section 5. For the life of this Agreement, the Medical Center
will provide the bargaining unit with the same retiree health
care offered to non-represented employees of the Medical
Center. This shall become effective for employees retiring on
or after January 16, 1997. Note: This also includes access to
HMO's for retirees.
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Amount
$20,000
$20,000

(See below)
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Group Insurance
Life

AD&D
S&A

A. For the life of this Agreement, the Medical Center shall
continue to pay the premiums in effect at the beginning
of this Agreement to provide Group Life, Accidental
Death and Dismemberment (A.D. & D), and Sickness
and Accident (S & A) Insurance for full-time employees
with one (1) or more years of service as summarized
below:

Section 6. Coverage and benefits under the above insur-
ance plans are subject to the terms and conditions contained
in the contracts between the Medical Center and the carriers.
Any rebates or refunds on premiums shall accrue to the
Medical Center. The Medical Center reserves the right to
select the carrier, to change carriers or to become self-
insured provided substantially equal coverage is obtained.
The Medical Center will notify the Union sixty (60) days in
advance if changing carriers or becoming self-insured and
upon written request, will meet with the Union to discuss said
change. No matter contained in this Article shall be subject to
the Grievance Procedure.



Sickness and Accident Insurance Benefit Chart
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B. The weekly benefit schedule for employees going on
S & A on or after January 1, 2000 shall be as follows:

Benefit Level B$211
$218
$223
$228
$242
$250
$260
$268
$277
$287
$296
$306
$316
$333
$350
$363

$373

Benefit Level A$198
$204
$210
$218
$227
$235
$242
$250
$258
$263
$273
$286
$291
$310
$325
$339
$353

Wage Level
A
B
C
o
E
F
G

H/HI
I
J
K
L
M

N
o
P

Q

* Benefit Level A is the weekly benefit for employees below the maximum pay
rate in their classification.

** Benefit Level B is the weekly benefit for employees at the maximum pay rate
in their classification.

Effective January 1, 2000, the Life and AD&D insurance for
full-time employees shall be increased from $20,000 to
$22,500 and the Life and AD&D insurance for part-time
employees shall be increased from $10,000 to $12,500.

The Medical Center will pay the premiums for group term Life
and A. D. & D. insurance benefits in the amount of $10,000
for part-time employees with one (1) or more years of service
regularly scheduled to work thirty-two (32) hours or more per
-pay period subject to the provisions of this Article.
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Once an employee begins drawing a weekly benefit, there will
be no change in the benefit level for the duration of that claim.

Eligible employees with 2080 LTD hours to 6240 LTD
hours of Medical Center service (Le. Iife-to-date hours)
(LTD) will be covered for up to eight (8) weeks.

Eligible employees with 6240 LTD hours to 10,400 LTD
hours will be covered for up to fifteen (15) weeks.

Eligible employees with 10,400 LTD hours or more will be
covered up to twenty-eight (28) weeks.

Notwithstanding anything in the policy to the contrary, it is
agreed that no employee shall be eligible to receive more
than 39 weeks of benefits involving two (2) or more claims in
any consecutive twenty-four (24) month period unless mutu-
ally agreed in writing between the Medical Center and the
Union.

Benefits will commence on the eighth (8th) consecutive day
of approved medical leave unless the employee is hospital-
ized at a Genesys Regional Medical Center facility in which
case benefits will commence on the date of hospitalization.
Exceptions for foreign hospitalization claims will be made in
accordance with Article 24, Section 1-D.

Section 2. An eligible employee shall become insured at the
beginning of the next monthly billing period following comple-
tion of one (1) year of service. If away from work due to
disability, leave of absence, etc., on the date insurance is to
be effective, said employee will be insured at the beginning of
the next billing period following return to active employment.

Section 3. The insurance coverage listed above shall be
discontinued on the day the employee's services are officially
terminated. In case of layoff, Group Life and A. D. & D. will be
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continued to the end of the month. In case of medical leave
of absence, Group Life and A.D. & D will be continued for a
maximum of twelve (12) months. In case of other leaves, said
Life and A. D. & D. coverage will be continued to the end of
the month unless other arrangements are made.

Section 4. Coverage and benefits under the above insur-
ance plans are subject to the terms and conditions contained
in the contracts between the Medical Center and the carriers.
Any rebates or refunds on premiums shall accrue to the
Medical Center. The Medical Center re~erves the right to
select the carrier, to change carriers, or to become self-
insured provided substantially equal coverage is obtained.
The Medical Center will notify the Union sixty (60) days in
advance if changing carriers or becoming self-insured and
upon written request, will meet with the Union to discuss said
change. No matter contained in this Article shall be subject to
the Grievance Procedure.

ARTICLE 26 - DENTAL PLAN

Section 1. For the life of this Agreement, the Medical Center
shall pay the premiums to furnish dental insurance for regu-
lar full-time employees and part-time employees with one (1)
year or more of service regularly scheduled to work thirty-two
(32) hours or more per pay period who enroll in the Medical
Center's plan. For eligible part-time employees, the cost of
prem iums will be shared on the same basis as it is for health
insurance. The benefits of the plan are summarized below:

Basic Dental Service
100% Preventative, Diagnostic & Emergency Palliative
100% Radiographs
50 % Balance of Basic Services

Prosthodontic Dental Services - 50%
Orthodontic Dental Services (to age 19) - 50%
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Maximum Benefits
Basic & Prosthodontic - $1,000 per person total per year.
Orthodontic - A lifetime $750 per person total.

Effective January 1, 2000, the lifetime ortho maximum shall
be increased from $750 to $800, the restorative benefit shall
be increased from 50% to 80%, and there shall be a $25 per
person, $50 per family deductible.

Section 2. The employee shall become insured at the
beginning of the next monthly billing period following com-
pletion of one (1) year of service. If away from work due to
disability, leave of absence, etc., on the date insurance is to
be effective, said employee will be insured at the beginning
of the next billing period following return to active employ-
ment.

Section 3. The insurance coverage listed above shall be
discontinued on the day the employee's services are termin-
ated. In case of layoff, said insurance will be continued to the
end of the month. In case of medical leave of absence, said
insurance will be continued for a maximum of twenty-six (26)
weeks in a two (2) year period. In case of all other leaves of
absence, said insurance coverage will be continued to the
end of the month unless other arrangements are made.

Section 4. Coverage and benefits under the above insur-
ance plans are subject to the terms and conditions contained
in the contracts between the Medical Center and the carriers.
Any rebates or refunds on premiums shall accrue to the
Medical Center. The Medical Center reserves the right to
select the carrier, to change carriers, or to become self-
insured provided substantially equal coverage is obtained.
The Medical Center will notify the Union sixty (60) days in
advance if changing carriers or becoming self-insured and
upon written request, will meet with the Union to discuss said
change. No matter contained in this Article shall be subject to
the Grievance Procedure.
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ARTICLE 27 - OPTICAL PLAN

Section 1. The Medical Center agrees for the life of this
Agreement to pay the premiums to provide an optical plan for
regular full-time employees and part-time employees with
one (1) year or more of service regularly scheduled to work
thirty-two (32) hours or more per pay who enroll in the
Medical Center's plan. For eligible part-time employees, the
cost of premiums will be shared on the same basis as it is for
health insurance. The benefits of the plan which are set forth
in detail in the plan, are summarized below (effective January
1,2000):

Eye Examination by an ophthalmologist or Vision Testing
Examination by an optometrist. However, $60 is the
maximum covered Vision Care expense for an ophthal-
mological examination and $45 is the maximum Vision
Care expense for an optometric examination.

Lenses and Frames including preparation, fitting, and
adjustment, when lenses are prescribed by an ophthal-
mologist or an optometrist.

A. Lenses - Only 65mm blank lenses of the same
material (glass or plastic) and prescription will be
covered. The following amounts are the maximum
expenses for lenses:

Single Vision (Pair) $ 60
Bifocal (Pair) $ 85
Trifocal (Pair) $105
Lenticular (Pair) $200

B. Tints - If tints or photochromatic lenses are selected,
there is a maximum allowance of $10 for this
service.
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C. Contact Lenses - In lieu of lenses and frames,
contact lenses may be ordered.
However, $65 is the maximum Covered Vision Care
Expense for contact lenses.

D. Frames - Frames adequate to hold lenses which are
a Covered Vision Care Expense are covered up to a
limit 01$25.

Section 2. The employee shall become insured at the
beginning of the next monthly billing period following com-
pletion of one (1) year of service. If away from work due to
disability, leave of absence, etc., on the date insurance is to
be effective, said employee will be insured at the beginning
of the next billing period following return to active employ-
ment.

Section 3. The insurance coverage listed above shall be
discontinued on the day the employee's services are termin-
ated. In case of layoff, said insurance will be continued to the
end of the month. In case of medical leave of absence, said
insurance will be continued for a maximum of twenty-six (26)
weeks in a two (2) year period. In case of all other leaves of
absence, said insurance coverage will be continued to the
end of the month unless other arrangements are made.

Section 4. Coverage and benefits under the above insur-
ance plans are subject to the terms and conditions contained
in the contracts between the Medical Center and the carriers.
Any rebates or refunds on premiums shall accrue to the
Medical Center. The Medical Center reserves the right to
select the carrier, to change carriers, or to become self-
insured provided substantially equal coverage is obtained.
The Medical Center will notify the Union sixty (60) days in
advance if changing carriers or becoming self-insured and
upon written request, will meet with the Union to discuss said
change. No matter contained in this Article shall be subject to
the Grievance Procedure.
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ARTICLE 28 - WORKERS' COMPENSATION

Employees absent due to injury or illness found compens-
able under the Michigan Workers' Compensation law shall be
considered to be on a health leave of absence and their ben-
efits and seniority, in addition to those provided by law, shall
be governed by the provisions of Article 12 (Leaves of
Absence) Section 2 and Article 24 (Health Insurance) Section
4, provided that an employee who returns from a Workers'
Compensation leave will be able to maintain his/her eligibility
for the same level of benefits he/she had prior to the start of
the leave for up to two (2) years from the date of his/her
Workers' Compensation injury or illness.

ARTICLE 29 - PENSION

Section 1. During the life of this Agreement, regular, full-
time and part-time employees shall continue to be eligible to
participate in the Retirement Plan for employees of Genesys

~Regional Medical Center under the terms and conditions set
forth in said plan or as subsequently revised from time-to-
time by the Medical Center. No matter contained in this
Article shall be subject to the Grievance Procedure.

Section 2. For the life of this Agreement subject to existing
law, the Medical Center will allow a payroll deduction for
employees to participate in the Tax Sheltered Annuity
Program for Genesys Regional Medical Center employees
under the terms and conditions set forth in said Plan or as
subsequently revised from time-to-time by the Medical
Center.

Section 3.

A. Effective January 1, 2002, the multiplier will be increased
from 1.35% to 1.40%.
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B. The Medical Center will provide the Union President with
a copy of all new rules adopted by the Retirement
Committee.

ARTICLE 30 - PROTECTIVE CLOTHING AND SAFETY

Section 1. Employees shall utilize all protective devices and
safety equipment provided by the Medical Center and
observe all safety rules.

Section 2. The Medical Center will provide protective cloth-
ing and protective devices of the type and nature it deems
necessary.

Section 3. Employees in the bargaining unit may elect one
(1) employee and one (1) alternate to serve on the Medical
Center's Safety and Disaster Preparedness Committee. The
alternate may attend meetings of the Committee in the
absence of the regular delegate.

Section 4. Employees should report any unsafe practices,
conditions, or fire hazards to their immediate supervisor. If
the matter is not resolved, the employee may file a written
complaint with the Safety Committee member from his
department, or if there is no Safety Committee member from
his department, with any Safety Committee member, and the
matter will be referred to the Safety Committee.
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ARTICLE 31 - LONGEVITY

(93)

Section 5. To be eligible for said bonus payment for a
calendar year, the employee must' be employed by the
Medical Center as of December 31st of that calendar year.

Annual %
2%
4%
6%

LTD Hours
20,800 up to 31,1999
31,200 up to 41,599
41,600 and over

Section 1. All full-time and part-time employees who have
accumulated 20,800 or more life-to-date (LTD) hours of ser-
vice during the previous calendar year shall be eligible to
receive a longevity bonus in accordance with the following
chart, subject to the provisions outlined herein:

Section 3. LTD hours shall be computed using the same
method as used in the non-union plan. The calendar year will
be the payroll calendar year as defined in Article 21 (PTO)
Section 2. Hours paid will be the covered hours as defined in
Article 21, Section 2.

Section 2. Said bonus payment shall be based on the
employee's base hourly rate (exclusive of any premium) in
effect on the last pay period in the payroll calendar year
multiplied by the hours paid (up to a maximum of 2080) for
the calendar year.

Section 4. Said bonus payment shall be made in a sepa-
rate check issued on the second pay of February, following
the completion of the calendar year in which the employee
attains 20,800 or more LTD hours of service.
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ARTICLE 32 - GENERAL

Section 1. The Medical Center and the Union acknowledge
that during the negotiations which resulted in this Agreement,
each had the unlimited right and opportunity to make
demands and proposals with respect to any subject or matter
not removed by law from the area of collective bargaining and
that the understandings and agreements arrived at by the
parties after the exercise of that right and opportunity are set
forth in this Agreement. Therefore, the Medical Center and the
Union, for the life of this Agreement, each voluntarily and
unqualifiedly waives the right, except by mutual written agree-
ment, and each agrees that the other shall not be obligated to
bargain collectively with respect to any subject or matter
referred to or covered by this Agreement and with respect to
any subject or matter not specifically referred to or covered in
this Agreement even though such subject or matter may not
have been within the knowledge and contemplation of either
or both of the parties at the time they negotiated or signed this
Agreement.

Section 2.' Any Section of this Agreement which is ruled
inconsistent with present or future state or federal laws or
statutes shall become null and void without effect on the
remaining Sections. Should such a section be declared null
and void in final action from whose judgment no appeal has
been taken, upon the written request of either party, the
parties will meet to negotiate the matter. \

Section 3. This Agreement supersedes and cancels all pre-
vious Agreements, verbal or written or based on alleged past
practices between the Medical Center and the Union, or any
employees and constitutes the entire Agreement between the
parties. Any amendment or agreement supplemental hereto
shall not be binding upon either party unless executed in writ-
ing by the parties hereto.
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Section 4. The Union and the Medical Center recognize the
importance of protecting confidential information concerning
patients and their families and employees. Any and all infor-
mation gathered or heard about a patient or employee by the
employee during the course of his employment shall be
construed as confidential. Release of the aforementioned
information by an employee to a patient or any unauthorized
person shall be regarded as a breach of confidence and
grounds. for disciplinary action.

Section 5. It is the policy of the Medical Center and the
Union that the provisions of this Agreement shall be applied
to all employees covered hereby without regard to race,
religion, color, national origin, age, marital status, sex, height,
weight, handicap or disability.

Any alleged violation of this provision must be supported by
written evidence at Step Three of the Grievance Procedure.

Section 6. The Medical Center shall continue payday on
alternating Thursdays, with the pay period covering a two (2)
week period prior to the Sunday preceding the pay day. If a
recognized legal holiday falls on a regular pay day, the pay
day will be one (1) day earlier.

Section 7. In cases of contracting or subcontracting work
regularly performed by members of the bargaining unit, which
would result in the layoff of a seniority employee, the Medical
Center will notify the Union in writing. If requested in writing
from the Union within two (2) days from receipt of the notice,
the Medical Center will meet with the Union to discuss the
work in question.

In the event a seniority employee is laid off as a result of said
sub-contracting, the Medical Center will first attempt to place
said employee in an available posted opening for which the
Medical Center feels the employee is qualified. If there is no
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such opening, the employee may bump a probationary
employee in an equal or lower-rated job for which the Medical
Center feels the employee is qualified. If there is no such
position, and the employee is laid off, the eighteen (18) month
period provided in Article 9, Length of Service (Seniority),
Section 4, Paragraph F, shall be extended to twenty-four (24)
months.

Section 8. It is understood that establishing Cafeteria prices
shall continue to be the responsibility of the Medical Center.

Section 9. Non-bargaining unit Medical Center employees
may perform bargaining unit work provided said effort will not
result in the termination or layoff of employment of a seniority
bargaining unit employee, except that if technological change
is involved, this provision shall not apply and the matter shall
be subject to a special conference.

Section 10. Employees who work during a period designated
as an emergency by the Medical Center may be given a free
meal.

ARTICLE 33 - CONSOLIDATION OR MERGER

In the event the purchase, transfer, lease, etc., of the opera-
tions covered by this Agreement would result in a successor
employer, and the successor employer does not agree in said
purchase, transfer, lease, etc., to be bound by the terms and
conditions of any existing labor Agreement between the
Medical Center and the Union, it is agreed that the Medical
Center will notify the Union in writing of this fact, and upon
request, will bargain with the Union on the effects of such a
decision.
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ARTICLE 34 - SEVERANCE/SEPARATION PAY

Regular full-time and part-time employees shall be eligible for
severance pay under the terms and conditions set forth in
this Article.

An employee shall be eligible for severance pay if 1) the
employee's job is eliminated or 2) the employee is subject to
permanent layoff, and in addition to 1 and 2, there is no posi-
tion in the bargaining unit that the employee can bump into
pursuant to Article 11, Layoff and Recall and there is no
opening elsewhere in the Medical Center for which the
employee is qualified as determined by the Medical Center.

If there is no position as outlined above, it is understood that
an employee who is laid off shall have the option of main-
taining his/her seniority and being on a layoff/recall list, or the
employee may opt to accept severance pay. If the employee
desires to accept severance pay, the employee must notify
the Medical Center in writing of such election prior to the date
of the layoff.

Payment of severance pay to an employee is contingent
upon an employee executing the appropriate release
prepared by the Medical Center. In accepting severance pay,
an employee terminates his/her employment and forfeits all
seniority and recall rights under applicable layoff provisions.

Employees will be paid all earned and unused PTO at the
time of termination. Health, dental, optical and life insurance
in effect at the employee's last day of work, shall be contin-
ued while the employee receives severance pay. Thereafter,
the employee shall be eligible to continue medical, dental,
and optical insurance subject to the Medical Center's
COBRA policy on continuation of coverage.
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The amount of severance payable to the terminated employee
will be continuation of the employee's r~gular, base weekly
straight-time pay (exclusive of any premiums) in accordance
with the following schedule:

The maximum severance shall be twenty-six (26) weeks of
pay. An employee's LTD hours shall be determined as of the
last pay period prior to the em ployee's last day of work. The
employee's base weekly straight-time pay is defined as forty
(40) hours times the employee's base straight time hourly
rate (exclusive of any premiums) in effect on the employee's
last day of work. Severance pay shall be paid on a bi-weekly
basis.

Employee's LTD Hours
2,080 to 4,159
4,160 to 6,239
6,240 to 8,319

8,320 to 10,399
10,400 to 12,479
12,480 to 14,559
14,560 to 16,639
16,640 to 18,719
18,720 to 20,799
20,800 to 22,879
22,880 to 24,959
24,960 to 27,039
27,040 to 29,119
29,120 to 31 ,199
31,200 go 33,279
33,280 to 35,359
35,360 to 37,439
37,440 to 39,519
39,520 to 41,599
41,600 to 43,679
43,680 to 45,759
45,760 to 47,839
47,840 to 49,919
49,920 to 51,999
52,000 to 54,079
54,080 and over
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Weeks of Severance Pay
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
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ARTICLE 35 - TERMINATION

Section 1. Expiration Date. This Agreement shall become
effective on September 16, 1999, and shall continue in full
force and effect up to and including June 30, 2002.

Section 2. Notice to Modify, Amend or Terminate; Automatic
Renewal. This Agreement shall continue in effect for succes-
sive yearly periods after June 30, 2002, unless written notice
is given by the Union or the Medical Center to the other party
at least ninety (90) days prior to June 30, 2002, or any
anniversary date thereafter, of its desire to modify, amend, or
terminate this Agreement. This Agreement shall remain in full
force and be effective during this period of negotiations until
notice of termination of this Agreement is provided to the
other party in the manner set forth in this Article. In the event
that one (1) of the parties gives the ninety (90) day notice to
modify or amend, as set forth above, either party may give
subsequent notice to terminate by giving the other party at
least ten (10) days notice of termination in writing which
notice may not be given before the anniversary date set forth
in Section 1.

Section 3. Notice shall be sufficient if sent by certified mail
addressed, if to the Union, to the Local Union President, at
said President's home address and, if to the Medical Center,
to the Medical Center President, One Genesys Parkway,
Grand Blanc Township, Michigan or to any such address as
the Union or the Medical Center may make available to each
other .
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Dated this 16th day of September, 1999.
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BY:~~T: rone Pettway
Secretaryffreasurer

By:\W4%~
Herbert Riley
Vice President

By: ,tpb .~~~ YYl~fJadY
Mellanise Pettway Mary H~rtV
Recording Secretary Executive Board

() I .• o~~By: ,~
Richard T. Crelly
Director of Human Resources

- ' /
By: A ~J, ....~&~~ ~.,

R. Jlle Mcinnis
Executive Board

By: E~BY: e::!.b~
President Local President

By:

LOCAL 2635, affiliated with Council 25, Chartered by the AMERICAN
GENESYS REGIONAL MEDICAL FEDERATION OF STATE,
CENTER COUNTY AND MUNICIPAL

EMPLOYEES, AFL-CIO

IN WITNESS WHEREOF, the parties have hereunto set their
hands and seals the day and date first above written.
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APPENDIX A
CLASSIFICATIONS BY WAGE LEVEL

* Employees in the CPD Aide classifications shall automatically be reclassified
as CPD Technicians upon obtaining the required registration.

** It is understood that the Medical Center retains the right to determine the
number of certified Groundskeepers, Master Plumbers and Master
Electricians and the certifications for the Groundskeeper (certified) shall be
biocide and pesticides, mosquito control and indoor foliage.

Level H-I
Material Handler 2

LevelJ
Groundskeeper
Maintenance Mechanic

Level H
Administrative Associate 1

Levell
Painter

Level K
Crib Keeper

Level L
Surgical Technician
Hardware Mechanic
Carpenter

Level N
Engineering Mechanic (Ucensed)
Groundskeeper (Certified)**
HVACR Mechanic

(Universal Technician Card)
Electrician
Plumber

Level a
Electrician (Ucensed)
Plumber (Ucensed)

LevelC
Material Clerk

Level B
Cart Packer
Dietary Aide
Support Helper 1

Level A
Housekeeper 1

Level D
Cashier
CPDAide*
Nutrition Technician
Lab Assistant
Second Cook
Service Associate
Anesthesia Aide
Physical Therapy Aide

Level E
Admissions Support Clerk
CPD Technician (Registered)
Material Handler 1
Radiology Clerk
Radiation Oncology Clerk
Inventory Control Clerk

Level F
Cook
Housekeeper 2
Pharmacy Technician
Orthopedic Technician
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e
e APPENDIX A-2e MINIMUM WAGE RATES EFFECTIVE 7-3-2000e
e

Level Start 1 yr. 2yrs. 3yrs 4y ... 6 y.... 6 y.... 7yrse
e A 8.166 8.776 9.219 9.812 10.416 10.758 11.108 11.321

e B 8.443 9.063 9.514 10.125 10.747 11.094 11.449 11.672

e C 8.718 9.365 9.817 10.443 11.074 11.424 11.781 12.008

e D 9.107 9.715 10.165 10.815 11.460 11.823 12.178 12.412

e E 9.450 10.065 10.602 11.292 12.004 12.418 12.834 13.084

e F 9.868 10.477 11.014 11.727 12.449 12.857' 13.274 13.535

e G 10.269 10.877 11.418 12.151 12.894 13.319 13.741 14.006

e H 10.643 11.254 11.797 12.555 13.312 13.737 14.164 14.435

e Hi 10.812 11.318 11.824 12.631 13.376 13.801 14.254 14.605

e 11.043 11.654 12.281 13.080 13.902 14.393 14.878 15.168e J 11.418 12.031 12.660 13.479 14.319 14.810 15.304 15.596e K 11.832 12.434 13.068 13.906 14.765 15.258 15.801 16.048e L 12.246 12.851 13.564 14.448 15.365 15.914 16.466 16.782e
M 12.649 13.260 13.973 14.877 15.811 16.362 16.922 17.244e
N 13.964 14.680 15.623 16.590 17.171e 13.354 17.703 18.044

e 0 14.033 14.636 15.394 16.354 17.347 17.847 18.559 18.918

e p 14.725 15.328 16.084 17.071 18.082 18.706 19.293 19.653

e Q 15.371 16.004 16.768 17.823 18.879 19.530 20.142 20.518

e
e
e
e
e
e
e
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e
APPENDIX A-3 e

MINIMUM WAGE RATES EFFECTIVE 7-2-2001 e
e

Level Start 1 yr. 2 yrs. 3yrs 4yrs 6yrs. 6yrs. 7yrs e
A 8.411 9.039 9.496 10.106 10.728 11.081 11.441 11.661

e
e

B 8.696 9.335 9.799 10.429 11.069 11.427 11.792 12.022 e
C 8.980 9.646 10.112 10.756 11.406 11.767 12.134 12.368 e
0 9.380 10.006 10.470 11.139 11.804 12.178 12.543 12.784 e
E 9.734 10.367 10.920 11.631 12.364 12.791 13.219 13.477 e
F 10.164 10.791 11.344 12.079 12.822 13.243 13.672 13.941 e
G 10.577 11.203 11.761 12.516 13.281 13.719 14.153 14.426 e
H 10.962 11.592 12.151 12.932 13.711 14.149 14.589 14.868 e
Hi 11.136 11.658 12.179 13.010 13.777 14.215 14.682 15.043 e

11.374 12.004 12.649 13.472 14.319 14.825 15.324 15.623 e
J 11.761 12.392 13.040 13.883 14.749 15.254 15.763 16.064 e
K 12.187; 12.807 13.460 14.323 15.208 15.716 16.275 16.529

e
e

L 12.613 13.237 13.971 14.881 15.826 16.391 16.960 17.285 e
M 13.028 13.658 14.392 15.323 16.285 16.853 17.430 17.761 e
N 13.755 14.383 15.120 16.092 17.088 17.686 18.234 18.58~ e
0 14.454 15.075 15.856 16.845 17.867 18.382 19.116 19.486 e
p 15.167 15.788 16.567 17.583 18.624 19.267 19.872 20.243 e
Q . 15.832 16.484 17.271 18.358 19.445 20.116 20.746 21.134 e

e
e
e
e
e
e
e

(104) e
e



e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e

LETTER OF UNDERSTANDING A
(retyped 9/99)

UNION BUSINESS/RICHARD BIGSBY

During the life of this Agreement, the Medical Center will allow Mr. Bigsby,
while he is Local Union President, to be released from his duties with pay
up to two (2) days a week to attend to activities of the Local Union. One
(1) of the two (2) days will be a Wednesday. On Wednesday, the parties
will schedule such things as third-step grievances, special conferences,
and arbitration and pre-arbitration hearings.

The release time is granted with the understanding that Mr. Bigsby will
not engage in any organizing activities of any kind, including organizing
any of the Medical Center's unrepresented employees or unrepresented
employees of Genesys Health Systems, Inc. during such release time.
Mr. Bigsby will be permitted to enter Medical Center premises during such
time to attend meetings, special conferences with Medical Center
Representatives or process grievances provided, he has made prior
arrangements with the Vice President of Human Resources or his
designee. It is further understood that Union business and grievance
activity will not be conducted by Mr. Bigsby during working hours outside
of the time allocated above, without specific prior approval of the Vice
President of Human Resources or his designee. A proper accounting of
time will be given.

The release time, if requested, must be used in eight (8) hour increments
and scheduled prior to each two (2) week scheduling period for his
department. Said time will be counted as time worked for purposes of
overtime. It will be used for computing seniority hours, PTO covered
hours, and will be considered as hours of service under the Pension Plan.

GENESYS REGIONAL MEDICAL CENTER:

~~.~
Richard 1: Crelly
Director of Human Resources

Accepted this 16th day of September, 1999 by:

~~ ~~~
Richard Bigsby Herbert Riley
President, AFSCME, Local 2635 Vice President, Local 2635
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GENESYS REGIONAL MEDICAL CENTER:

SURGICAL TECHNICIANS

Accepted this 16th day of September, 1999 by:
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~~~Herbert Riley
Vice President, Local 2635

~~~
Richard T. Crelly
Director of Human Resources

LETTER OF UNDERSTANDING B
(retyped 9/99)

(106)

~fj!!:;
Richard Bigsby
President, AFSCME, Local 2635

While it is recognized that the Medical Center intends to train operating
room RN's in all phases of operating room procedures (including scrub-
bing and assisting), the Medical Center will not eliminate the Surgical
Technician position nor will the Medical Center discontinue the practice of
also having Surgical Technicians assist or work on the heart team, and
thereby receive the appropriate bonus.
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Accepted this 16th day of September, 1999 by:

LETTER OF UNDERSTANDING C
(Retyped 9/99)

INDEMNIFICATION

\~~Herbert Riley
Vice President, Local 2635

~~.~
Richard T: Crelly
Director of Human Resources

(107)

~f!i!::;
Richard Bigsby
President, AFSCME, Local 2635

This letter is to confirm that, in regard to Article 24, Section 1, Paragraph
D, the Medical Center agrees to indemnify and save the Union harmless

~from any and all liability that may arise in consequence of application of
this Section. Such indemnity shall include, but not be limited to, reim-
bursing any employee for any deductible paid in error or reimbursement
of any fees, etc., that could be ordered to be paid to employees, and
including court costs and attorney fees.
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MEDICAL OFFICE BUILDING

Accepted this 16th day of September, 1999 by:
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H~~~~
Vice President, Local 2635

LETTER OF UNDERSTANDING D
(Retyped 9/99)

(108)

~~.~
Richard T. Crelly
Director of Human Resources

~~
Richard Bigsby
President, AFSCME, Local 2635

At Health Park, it is anticipated that bargaining unit employees will pro-
vide the housekeeping services for the common areas and hallways.
The Medical Center will utilize maintenance employees as the need
arises. If changes in this arrangement are to take place, the Medical
Center will meet with the Union to discuss the reason for the change.

The following shall serve to confirm our discussions relative to the
Medical Office Building at Health Park.
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It is understood that within these areas, are a number of units.

Accepted this 16th day of September, 1999 by:

H~~~~
Vice President, Local 2a35

In addition, for purposes of this Agreement, the following areas may be
considered departments:

LETTER OF UNDERSTANDING E
(Retyped 9/99)

DEPARTMENTS

Existing departments include such departments as Linen' Service, Food
& Nutrition, Housekeeping, Buildings and Grounds, Central Processing
and Materials Management.

~~~
Richard 1: Crelly
Director of Human Resources

(109)

Women and Children's
Peri-Op (including Operating Room, PAT and PACU)
Diagnostic (including Cath Lab, Radiology and Medical Lab)
Emergency Department
n-Patient Care

In the event existing units, areas or departments are to be combined
and/or eliminated, the Medical Center will give advance written notice to
the Union, and upon written. request, will meet with the Union to discuss
the reasons for the change.

~~
Richard Bigsby
President, AFSCME, Local 2635
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CONSOLIDATION RATES AND FROZEN RATES

Accepted this 16th day of September, 1999 by:
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\~~Herbert Riley
Vice President, Local 2635

(110)

~fi!!:t
Richard Bigsby
President, AFSCME, Local 2635

Said lump sum payments will be based on wages paid for hours worked,
including overtime and PTO, for calendar year 1998 GRMC W-2 earn-
ings. To be eligible for a lump sum payment, the employee must be on
the seniority list on the date the lump sum payment is paid and actively
employed (Le., if the employee is on a leave of absence or laid off at the
time of payment, the lump sum bonus will be paid after the employee has
returned to work for fifteen (15) days, provided the employee returns to
work within one (1) year from date of said payment).

LETTER OF UNDERSTANDING F

~~~
Richard T. Crelly
Director of Human Resources

The Medical Center will continue to grandfather the rates of those
employees who were placed on the former SJC Salary Schedule at the
time of consolidation in accordance with Letter M of the 1996 Contract.
Said employees will continue to receive the negotiated increases in the
form of lump sums. The Medical Center will provide the Union with a list
of current grandfathered rates under this Letter F.

Employees who had their rate frozen as of the date July 4, 1999, will
receive the negotiated general increases. in the form of lump sums until
their wage rate equals the rate for their classification. The Medical Center
will also provide the Union with a list of such employees.



GENESYS REGIONAL MEDICAL CENTER

SA COMMITTEE

Accepted this 16th day of September, 1999 by:

H~~~
Vice President, Local 2635

~~~
Richard T. Crelly
Director of Human Resources

LETTER OF UNDERSTANDING G

A Committee will be formed to review concerns regarding the SA role,
including work load. The Committee will consist of three (3) representa-
tives from the Medical Center, including a representative from Human
Resource and three (3) representatives from the Union, including at least
one (1) SA. Initially, the Committee will meet with Chief Operating Officer,
Norma Hagenow. The Committee will meet on a quarterly basis for one
(1) year. More meetings may be held by agreement of the Committee.
The parties will assess the need for further meetings at the end of the one
(1) year.

(111 )

~~
Richard Bigsby
President, AFSCME, Local 2635

e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e
e



GENESYS REGIONAL MEDICAL CENTER

WEST FLINT CAMPUS

Accepted this 16th day of September, 1999 by:
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~~~~
Vice President, Local 2635

1. AA 1's in the Sleep Lab.
2. AA 1's in the Emergency Department.
3. The Physical Therapy Aide in Physical Medicine.

LETTER OF UNDERSTANDING H

~~~
Richard T: Crelly
Director of Human Resources

(112)

While it is recognized that there is no longer an acute care hospital at
3921 Beecher Road (Le., West Flint Campus), the Medical Center agrees
that the bargaining unit employees assigned to work at the West Flint
Campus in the classifications and areas listed below shall continue to be
covered under the provisions of this 1999-2002 Collective Bargaining
Agreement:

~~
Richard Bigsby
President, AFSCME, Local 2635
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Accepted this 16th day of September, 1999 by:

FAMILY PRACTICE HEALTH CENTER

H~~~~
Vice President, Local 2635

~~.~
Richard 1: Crelly
Director of Human Resources

LETTER OF UNDERSTANDING I

In the event the Family Practice Health Center is relocated from the East
Flint Campus, bargaining unit employees assigned to Family Health (Le.,
Housekeepers) will continue to be covered under the provisions of the
1999-2002 Collective Bargaining Agreement.

(113)

~~
Richard Bigsby
President, AFSCME, Local 2635
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RATE PROGRESSION

Accepted this 16th day of September, 1999 by:
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H~~%~
Vice President, Local 2635

~~.~
Richard T. Crelly
Director of Human Resources

LETTER OF UNDERSTANDING J

A part-time employee on a half-step will move to the next full-step at
1,040 hours and thereafter, the .employee will move from full step to full
step each 2,080 hours of Medical Center Service as provided in Article
20, Wages, Section 2.

A full-time employee on a half-step or placed on a half-step as a result of
the wage inequity adjustments agreed to herein, will move to the next full
step in six (6) months or at his/her annual anniversary date for wage pro-
gression purposes within said classifications, whichever comes first.
Thereafter, the employee will move from full-step to full-step each 2,080
hours of Medical Center Service as provided in Article 20, Wages,
Section 2. Full-time employees on a full step will move to the next full step
at his/her annual anniversary date for wage progression. Thereafter, the
employee will move from full-step to full-step each 2,080 hours of Medical
Center Service as provided in Article 20, Wages, Section 2.

(114)

~~
Richard Bigsby
President, AFSCME, Local 2635
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LETTER OF UNDERSTANDING K

STEP ADJUSTMENTS

For employees in the bargaining unit who came from Wheelock and
Genesee Memorial and were placed on the negotiated AFSCME Salary
Schedule based on their rate of pay at the time, rather than the time they
had worked in the classification, a one-time step adjustment will be made.
The step adjustment will take place in the first full pay period in January.
The purpose of the step adjustment will be to place eligible employees on
the appropriate salary schedule in accordance with their full-time equiva-
lent work in the classification. To determine the full-time equivalent work
in the classification, there will be a one (1) month deduction for each full
month the employee was on leave of absence or layoff. In the case of
part-time employees, each twelve (12) months of work as a part-time
employee will be credited as .7 full-time equivalency. For example, an
employee who worked part-time in the classification for 10 or more years
would be placed at the seven (7) year (top step) of the salary schedule
(i.e., 10 years = 120 months x .7 = 84 months'" 12 = 7.0 years full-time
equivalency). An employee who worked six (6) years and five (5) months
as a part-time employee would be placed on the four (4) year step (i.e., 6
years, 5 months = 77 months x .7 = 53.9 "'12 = 4.49 = 4-year step).
Length of time in the classification will be computed as of November 30,
1999. Only whole months will" be counted. The Medical Center's records
shall be used to establish time in the classification.

For employees in the bargaining unit who came from Flint Osteopathic
and were placed on the negotiated AFSCME Salary Schedule based on
their rate of pay at the time, rather than the time they had worked in the
classification and who still are not at the top of the pay range (i.e.,
Housekeepers II's), a similar one (1) time step adjustment will be made.

GENESYS REGIONAL MEDICAL CENTER

~~~
Richard T Crelly
Director of Human Resources

Accepted this 16th day of September, 1999 by:

~~ l~~Richard Bigsby Herbert Riley
President, AFSCME, Local 2635 Vice President, Local 2635

(115)



LETTER OF UNDERSTANDING L

PTO LETTER OF UNDERSTANDING

The Employer, Genesys Regional Medical Center, and the Union,
AFSCME Michigan Council 25 and its affiliated AFSCME Local 2635,
agree as follows:

1. With the exception of the PTO language in Article 21, Section 12, the
contract will be printed as presented by the Medical Center;

2. With respect to Article 21, Section 12, the Article will appear as follows
in the new contract:

Section 12: (Prior Collective Bargaining Agreement). Employees who
prefer to sell back PTO earned without taking time off from work may do
so as follows:

Twice during each calendar year, on the last pay day in May and
November, an employee may elect to take cash at the rate speci-
fied in the sell back schedule below for up to one-half (1/2) the total
PTO in their bank, except that the PTO balance remaining after sel
back may not be less than forty (40) hours (5 days).

Sell Back Schedule

100% of hourly rate times PTO hours sold back.
Example: Hourly rate = $15.00

PTO Bank = 200 hours
Maximum PTO allowed
to sell back = 200 x 1/2 = 100 hours

100 hours x $15.00 x 50% = $750
Remaining PTO Balance = 100 hours

All Federal, State, City and FICA taxes by law must be withheld from PTO
sold back.

Employees must initiate a request to sell back PTO by completing the
proper form in the Payroll Office on or before May 1 or November 1 of
each year.

Hours sold back will not accrue more PTO hours.

(116)
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1999 TA - increase sell back under Section 12 from 50% of hourly rate
to 100%. (Change example, base it on rate of $15.00 per hour.) Also, see
PTO Letter of Understanding;

3. Because it is the Medical Center's position that it never agree to 100%
sell back and the PTO sell back is now limited to 40 hours and
because it is the Union's position that the PTO sell back now extends
to all PTO hours;

4. The Union will file a grievance over this PTO dispute. The parties will
attempt to mutually agree upon an arbitrator. Absent mutual agree-
ment, they will use the blind draw procedure described in the new
Collective Bargaining Agreement;

5. The arbitrator shall have the authority and jurisdiction to resolve this
dispute. The parties agree that the arbitrator's award on this PTO
issue shall become part of the Collective Bargaining Agreement and
that it shall be final and binding.

GENESYS REGIONAL MEDICAL CENTER

Dated: December _,1999

AFSCME

Dated: December _,1999
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NOTES
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	IN WITNESS WHEREOF, the parties have hereunto set their 
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