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AGREEMENT
THIS AGREEMENT made and entered into this 1()t-h day of

March , 19~, between the Charter Township of Flint,
hereinafter referred to as the "Township" and the Police Officers
Association of Michigan, hereinafter referred to individually or
collectively as the "Union".

ARTICLE I
RECOGNITION

1 .1: The Township recognizes the Union as the exclt:.sive
representative of all full-time employees classified as Non-
Supervisory Police Officers for the purpose of collective
bargaining with respect to rates of pay, wages or other conditions
of employment, subject to and in accordance with the Statutes of
the State of Michigan, Rules of the Civil Service Commission, and
Public Act 78 of the Public Acts of "1935, as amended.
1.2: The filling of positions, vacancies filled by promotions,
removal or suspension and reduction in force shall be in conformity
with the provisions of Act 78 of the Public Acts of 1935, as
amended. Where a conflict between this Agreement and Act 78
a~ises, Act 78 shall prevail.

ARTICLE II
TOWNSHI? RESPONSIBILITIES fu~DRIGHTS

2.1: The Union recognizes that the Township has the
responsibility and the authority to manage and direct on behalf of
the public, all the operations and activities of the Township, to
the full extent provided by law, limited only by the specific and
express terms of this Agreement.

Included only by way of illustration and not by way of
limitation is the right to determine all matters pertaining to the
services to be furnished and the methods, procedures, means,
e~~ipment and machines to provide such services; to determine the
size of the work force and to increase and decrease the number of
employees retained; to direct and control operations; to hire new
full-time employees; to determine the nature and number of
facilities and departments and their location; to adopt, modify,
change or alter its budget; to establish classifications of work;
to combine or reorganize any part or all of its operations; to
maintain order and efficiency; to study and use improved me~hods
ar..dequipment and outside assistance (that does not erode the
bargaining unit) either in or out of the Township's facilities; to
direct the work force; to assign work and determine the location of
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work assignments and related work to be performed; to determine the
number of employees to be assigned to operations; to determine the
number of supervisors; to make judgments regarding skill and
ability and the qualifications and job-related competency of
employees; to establish training requirements for purposes of
maintaining or improving the professional skill of employees and
for advancement. The Township shall also have the right to suspend,
discipline or discharge employees for just cause; to establish and
follow an orderly process to transfer, layoff and recall personnel;
to establish and update policies and procedures; to manage its
affairs efficiently and economically; the control of purchasing of
materials, tools, and equipment to be used; to determine the
starting and quitting time, and the work schedules; to establish
and update reasonable work rules and to fix and determine penalties
for violations of such rules; to establish and change work
schedules and hours; to provide and assign relief personnel; to
continue and maintain its operations as in the past, provided,
however, that these rights shall not be exercised in violation of
any specific provision of this Agreement.

ARTICLE III
GRIEVANCE PROCEDURE

3 .1: Definition of a Grievance:

A. A grievance is defined as a disagreement arising
under and during the term or this Agreement
concerning the interpretation and application of
the provisions of this Agreement and/or the Charter
Township of Flint Police Department Rules and
Regulations.

In the event the Employee or the Union selects a
remedy outside the grievance procedure, such as
MERC, EEOC, Civil Rights, Court, Civil Service,
etc., concerning the same or similar facts and asks
for the same or similar remedy, the Union and the
Employee shall forfeit his/her or its rights to
continue to file and/or process a grievance under
this procedure.

B. Failure of the grievant or the Union to appeal the
decision within the specified time limits $hall be
deemed a withdrawal of the grievance and shall bar
further action or appeal. The grievance may be
advanced if the Township fails to render a decision
within the specified time limits.
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C. Steps of the grievance procedure may be waived upon
written mutual consent of the parties. The Union
may withdraw a grievance at any step of the
procedure. The grievance so withdrawn shall not be
reinstated. Time limits herein provided for may be
extended upqn written consent of the parties. Time
limits shall exclude Saturday, Sunday and holidays.

GRIEVANCE PROCEDURE.

\
\

STEP 1:

STEP 2:

A grievance must be submitted verbally to the employees
immediate supervisor within seven (7) days .of the
occurrence of the condition(s) giving rise to the
grievance, or within seven (7) days of the date the
employee should reasonably have become aware of the
conditions giving rise to the grievance, whichever is
later, in order for the matter to be considered grievable
under this Agreement. The immediate supervisor will give
his/her answer to the grievant and/or steward within
seven (7) days.

A. In the event the verbal answer of the immediate
supervisor is unacceptable to the grievant, the
grievance may be appealed in writing to the next
higher step of the procedure. Any grievance noc
appealed within seven (7) days after such a~swe=
shall be considered as dropped. The grievance may
be submitted, in writing, to the Chief of Police or
his/her designee. The grievance must be submitted
on forms provided by the Union, setting forth the
date, signed by the aggrieved employee and shall
state the facts, date of the alleged cause of
grievance, provisions of the Agreement that are
alleged to have been violated and the remedy
requested. At the time the grievance is received,
the Chief of Police or his/her designee shall sign
and date a copy of the grievance which shall be
returned to the grievant or the steward.

B. Within ten (10) days of the receipt of the
grievance, the Chief of Police or his/her designee
shall set a mutually agreed date and time to hold a
meeting with the grievant. The grievant may be
represented by the Bargaining Unit Steward.

C. The grievance shall be submitted on forms provided
by the Union, dated and signed by the aggrieved
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employee(s} and shall set forth the facts, date,
and provisions of the agreement that are alleged to
have been violated and the remedy desired. At the
time the grievance is received, the Chief of Police
or his/her designee shall sign and date a copy
which shall be returned to the grievant or the'
steward.

D. The Chief of Police shall have ten (10) days within
which to set up a meeting. The Chief of Police or
his/her designee shall answer the grievance within
ten (10) days of the meeting. In the event the
answer by the Chief of Police or his/her designee
does not satisfy the grievant, the Union may appeal
the grievance, in writing, to the Township
Supervisor within ten (10) days of receiving the
answer from the Chief of Police.

A. Within ten (10) days of the receipt of the
grievance, the Township Supervisor or his/her
designee shall set a mutually agreed date and time
to hold a meeting with the grievant. The grievant
may be represented by the bargaining unit steward
and the POAM representative. Representation of the
Township and the Union shall not exceed two (2)
each, not including the grievant.

B. Within seven (7) days following the conclusion of
the meeting, the Township Supervisor or his/her
designee shall provide the grievant and his/her
bargaining unit representatives and POAM .with a
written disposition of the grievance.

A. In the event the Township Supervisor's answer does
not settle the grievance the appeal to arbitration
must be submitted simultaneous to the AAA and the
Township Supervisor.

B. The rules of the American Arbitration Association
shall apply to all arbitration hearings. The
arbitrator shall be requested to issue his/her
decision within thirty (30) days after the
conclusion of testimony or arguments, and the
submission of briefs if requested. The decision of
the arbitrator will be final and binding on all
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parties, and the judgment therein may be entered in
any court of competent jurisdiction.

C. Fees and authorized expenses of the arbi trator
shall be shared equally by the Township and the
Union.

D. The arbitrator shall have no authority to add to or
subtract from, alter, change, or modify any of the
provisions of this Agreement.

E. The arbitrator may make no award which provides the
employee compensation greater than would have
resulted if there had been no violation.

F. Only one (1) grievance at a time may be taken to an
Arbitrator, unless the parties mutually agree to do
otherwise, in writing.

3 .2: Restitution/Reinstatement
Should a decision be rendered at any step of the
grievance procedure that the employee was unjustly
discharged, disciplined, demoted, or suspended without
reasonable and just cause, the Township agrees to
reinstate the employee to the employee's former position
in effect on the day of discharge, demotion, discipline
or suspension. Computation for any back wages or
benefits for suspension or discharge in excess of thirty
(30) days must include offsets for benefits and wages
earned with other employers during this period. If the
employee received unemployment and/or worker's
compensation during this period, arrangements ~ill be
made for the employee to reimburse the Employer, or the
agency designated by the Employer.

ARTICLE IV
DISCIPLINE AND DISCHARGE

"'4 .1: Any employee who is to be disciplined other than by
verbal reprimand will be furnished a written statement describing
the misconduct for which he/she is to be disciplined. In the case
of suspension or discharge, the extent or period of the discipline
will be noted. Upon discharge, the employee shall be immediately
removed from the payroll. No employee shall be removed,
disciplined, discharged, reduced in rank or payor suspended,
except for just cause and in no event until he/she shall have been
furnished with the aforementioned written statement of the charges
and the reasons for such actions. In all cases, an officer
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suspended or discharged from duty shall immediately surrender
his/her badge, gun, departmental identification and building key to
the supervisor relieving him/her from duty.
4 .2: Relief from Duty. Upon verbal notification to the
employee followed within. twenty-four (24) hours by written
delineation of the reasons, an employee may be relieved from duty
with pay as a result of the Employer's reasonable belief that the
employee participated in an event of significant consequence to the
Department, the employee, or the public. Usually the situation
would involve a case of suspected misconduct or being mentally or
physically unfit for duty. Such relief from duty with pay shall be
for the purpose of investigating the event. At the time the verbal
notification is given, a Union representative is not present, the
Union shall forthwith be notified of the leave. Relief from duty
with pay shall create no negative inferences with reference to the
affected employee, shall not be considered discipline and is not
subject to appeal.

The immediate supervisor can order a relief from duty for
a member and then immediately report the action to the next
supervisor in the chain of command. Incident documents should
follow the chain of command to the chief who should initiate an
investigation and make a decision within 48 hours about whether the
relief will continue. Relief should be for up to four (4) days
initially, and a maximum of eight (8) days.
4.3: Administra:.ive Furlouohs. Following a deadly use of
force: Furloughs are not suspensions and should not be viewed as
such. Rather, they are additional administrative actions that may
be necessary after a deadly use of force.

The purpose of furlough is to help the member adjust and
handle any personal or emotional needs resulting from traumatic
events. Administrati ve furloughs are mandatory and should be
initiated by the relevant supervisory officer and should continue
until the Chief orders otherwise. Employees will receive full pay
and contract benefits while on administrative furloughs.
4.4: Immediate Leave without Pay. When the Chief of Police
has reasonable cause to believe that an employee has committed a
felony or in the event a misdemeanor warrant is issued for a crime
punishable by 92 days or more, as defined by the Michigan Penal
Code, he/she may place such employee on immediate leave without
pay, for such period as is required to reach a final determination
through the procedures of this Agreement. If after the hearing,
the employee is exonerated, the employee shall receive all back pay
and other benefits lost during the period of leave, including full
status and seniority. If, after the appeal, the employee is issued
a disciplinary suspension, the time served on such leave shall be
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credited to the employee's disciplinary suspension. In the event
criminal charges are brought against the employee, at the employers
choice, the hearing shall be: (1) conducted forthwith; or (2)
postponed until after final adjudication of the criminal
proceedings.

Any criminal charge contemplated or brought by the
Township of Flint against an employee covered by this Agreement
will have been reviewed or issued by the Genesee County Prosecuting
Attorney or the State Attorney Generals office or the Federal
Government.

4 .5: The employee will be allowed to discuss said disciplinary
action with his/her steward and/or the POk~ Representative for a
reasonable period of time, if requested, in a suitable office area
prior to his/her being required to leave the property of the
Township of Flint if the disciplinary action occurs during usual
and normal office hours and/or the employee I s steward or POAL"!
Representative is readily available."

4.6: Should the discharged or disciplined employee consider
the discharge or discipline to be improper, the matter shall be
referred directly to the Chief and/or his/her designee at Step 2 of
the grievance procedure.

4 .7: Personnel record procedures should follow .~ct 397 or
Michigan Public Acts of 1978 with the exception of Section Seve~
(7) thereof, where the period mentioned for deletion or all

disciplinary records is four (4) years. The same shall be amended
to require the deletion in two (2) years of records of disciplinary
action of a suspension of five (5) days or less, and matters so
deleted after two (2) years shall not again be taken into account
when discipline is being imposed on a current charge, providing the
employee has not received any further written discipline within a
two (2) year period subsequent to the date of such disciplinary
action.

4.8: Rules and Requlations.

A. The Township shall have the right to promulgate and
enforce reasonable rules and regulations as it
considers necessary for the safe, effective, proper
and efficient operation of the police department,
so long as the rules and regulations are not
inconsistent with this contract. The Union
reserves its right to grieve the consistent
enforcement of any work rule. The Township shall
provide copies of all work rules and regulations to
each employee and each employee upon receipt
acknowledge receipt by their signature.
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B. When the Township has approved the final rule or
regulation, copies shall be furnished to each
employee. Employees, upon receipt of said copies,
shall acknowledge receipt by signature. In the
case of an emergency, the Township may implement
temporary changes in rules or regulations.
"Emergency" shall be as defined by Webster's
Dictionary.

4.9: All rules and regulations will be periodically reviewed with
the Union to ensure that they are necessary, reasonable and
consistent.

4 .10 : The Union acknowledges that counseling memorandums may be
utilized by the Township. Counseling memorandums are intended to
clarify misinformation, lack of knowledge, lack of information,
etc. They will be kept in a file for Department Use Only and shall
not become a part of the employee's personnel file. Counseling
memorandums shall not be construed as disciplinary action.

ARTICLE V
SENIORITY

5.1: Departmental seniority shall be defined as the length of
an employee's continuous service with the Flint Township Police
Department since the employee's last date of hire as a full-time
police officer.

5.2: Classification seniority shall be defined as the length
of an employee's continuous service in his/her current
classification commencing with his/her last date of
hire/appointment in that classification.

5.3: Employees with the same date of hire shall be placed on
the seniority list according to their entry or promotional
examination score. (i.e., Highest exam score is highest on
seniori ty list.)

5.4: Probationary Period. Employees shall be on probation
until one (1) year after successful completion of the Township's
FTO Program or 18 months, whichever comes first. The probation
period may be extended beyond that point by three months by written
mutual agreement between the certified bargaining representative
and the Township.

5.5: Seniority Accrual. All employees assigned to specialty
units such as GAIN, FANG, Genesee Valley Mall, etc., will retain
and accrue seniority in the Flint Township Police Department.
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5.6: Seniority List. The Township shall maintain a roster of
employees arranged according to seniority showing name, position,
and seniority date, and shall furnish a copy to the Union the first
month of each year or as soon thereafter as is practicable.

5.7: Loss of Seniority .. An employee shall lose his/her
seniority, and shall no longer be an employee of the Flint Township
Police Department if:

A. He/she resigns or quits;

B. He/she is discharged or terminated from work and
such discharge or termination is not reversed in
the grievance procedure or the civil service
commission;

C. He/she retires;

D. He/she has been laid.off due to a lack of work or
funds for a period equal to his/her seniority at
the time of his/her layoff up to a maximum of
twenty four (24) months.

E. He/she is absent from work, including failure to
return at the expiration of vacation, disciplinary
layoffs, leave of absence, or economic layoff, for
a period of three (3) consecutive working days
withou~ written notice given to the Chief of ?olice
or his/her designee.

F. He/she gives a fraudulent reason, when requesting a
leave of absence, or permission, to engage in
outside employment.

G. He/she is convicted or pleads no contest to a
felony, Circuit Court misdemeanor or domestic
assault as defined in the 1997 Michigan Criminal
Statutes, Section 570.81(2). In referencing
Domestic Assault as defined in the 1997 Michigan
Criminal Statues, Section 570.81(2), the intent is
to ensure that any officer who is legally precluded
from carrying or possessing a firearm as a result
of operation of this statute, will lose his/her
seniority.

H. He/she is determined to be totally and permanently
disabled by competent medical authority unless
reinstated at a later date, and provided he/she can
perform the job. Any employee so reinstated shall
have his/her seniority reinstated in the amount the
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employee had when he/she was declared totally and
permanently disabled.

5.8: Non-Baraainina Unit Emoloyees. Employees who are or who
have been promoted from a position within the Bargaining Unit to a
Non-Bargaining Unit position for Flint Township will be allowed to
return to a Bargaining Unit position upon resignation by the
employee or demotion by the Township. If an employee is discharged
from a Non-Bargaining Unit position for just cause, such employee
will not be allowed to return to the Bargaining Unit.

An employee so transferred out of the Bargaining Unit
shall retain the seniority accumulated at the time of such
transfer, but will not accrue Bargaining Unit seniority during the
time out of the Bargaining Unit.

ARTICLE VI
WORK DUTY

6.1: Employees while on duty shall perform such duties that
are assigned to them by the Chief of Police or his/her designee.

6.2: Employees shall be treated in a respectful manner by the
Township during such duty and it shall be incumbent upon the
employees to conduct themselves in a like manner.

6.3: There shall be two (2) certified full-time patrol
officers in a cruiser between the hours of 12:00 midnight and 6:00
a.m., unless the Township has five (5) patrol officers assigned to
the road during any of those hours, in which case, there may only
be one person in a cruiser.

ARTICLE VII
WORK SCHEDULES

7.1: Work schedules of at least twenty-eight (28) days shall
be posted and the Township shall attempt to give the employee
fourteen (14) days notice of a change in his/her schedule.

7.2: Absenteeism. Employees unable to report for work shall
notify their supervisor at least sixty (60) minutes prior to their
scheduled starting time, if possible, and shall advise their
supervisor or designee as to the reason they are unable to' report
for work. Failure to report for work as scheduled without
reasonable excuse may constitute grounds for disciplinary action.

7 .3: Shift Preference. Patrol officers shall be granted a
shift preference pick by seniority. A shift-pick bulletin shall be
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posted every six (6) months with senior officers allowed first
choice of shifts to be worked. Shift-picks shall continue likewise
in descending order of seniority. This shall be accomplished at
least twenty-eight (28) days in advance of the new shift.
7.4: Shift assignments may be changed by mutual agreement of
the employees involved and the Chief of Police or his/her designee,
except that the Chief of Police or his/her designee may make
temporary shift assignments for the good of the Department.
Probationary Officers may be placed on a particular shift by the
Chief of Police or his/her designee for purposes of training. This
shall not, however, interfere with normal shift-pick preference.
7.5: After an employee shift pick is approved, the Department
will attempt to maintain the same days off in each schedule for
each employee through the shift pick period.
7.6: Officers affected by schedule adjustments due to
attendance at training classes shall not receive premium pay for
working consecutive days which do not have more than twenty-four
(24) hours between shift starting times, and such schedule
adjustments are not subject to mutual agreement mentioned in
Article 15, Section B.

ARTICLE VIII
LEAVES OF ABSENCE

8 .1: Bereavement Leave. In the event. of a deach in the
employee's immediate family, he/she shall be granted three (3)
consecutive working days off with pay. Immediate family is defined
as the employee's spouse, children, spouse's children, parents,
spouse's parents, brother, sister, brother-in-law, sister-in-law,
grandfather, grandmother, and grandchild. The employee shall be
granted reasonable travel time without pay if the funeral is out of
state.
8.2: Authorized Leave. The Township and the Union agree that
time spent in the armed forces on military leave of absence or
other authorized leave (except Educational Leave), and time lost
because of employment-connected disability, shall accrue seniority.
Said seniority shall date from the employee's last date of hire as
a full-time Flint Township police officer. Further, if an employee
is separated from the Department as a result of a disciplinary
action and is subsequently reinstated to his/her position, his/her
seniority shall be maintained from his/her last date of hire.
8.3: Educational Leave. Employees may be allowed educational
leave without pay not to exceed a one (1) year period at one time.
Those employees on an educational leave will be given priority over
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hiring of new employees when a vacancy occurs. Each application
for educational leave shall be in writing at least sixty (60) days
in advance, must be approved by the Chief of Police or his/her
designee, and the Township Board. Seniority shall be maintained
during an approved educational leave. An employee shall be
returned to active duty and to his/her classification on completion
of said leave of absence.
8.4:

A. Educational Reimbursement. The Township shall
reimburse an employee for college tuition aridbooks
at an accredited college, university, o~
community/junior college for his/her continued
education up to a maximum of One Thousand Five
Hundred and Twenty ($1,520.00) Dollars per year.
Courses shall be job-related, approved in advance
by the Chief of Police or his/her designee, and
completed with a final grade of "e" or better in
order to qualify for educational reimbursement.
Class attendance and homework assignments must be
completed on the employee's own time and not during
working hours.
Employees must have satisfactorily completed thei~
probationary period and remain on the active
employment rolls at the completion of the course.
In no instance will the re:und exceed the actual
expenditure nor will the reimbursement be made for
expenses which are being reimbursed through other
sources (i.e., GI Bill, scholarships, etc ..)

B. If an employee terminates employment from the
Township within one (1) year of receiving said
reimbursement (except for work-related disability) ,
he/she must repay the Township on a pro-rata basis
(i.e., Employer paid $1,000 and employee terminates
after six (6) months the employee must pay the
Township $500.)

8 .5:

~ Union Leave of Absence. Employees who are elected
or appointed to a full-time Local Union office may
be granted an unpaid leave of absence for their
term of off ice, subject to the approval of the
Township Board.
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B. Employees elected or appointed to a full-time
International Union office shall be granted an
unpaid leave of absence, renewable for one
additional three (3) year term from the date of the
original request, subject to the officer completing
the training deemed necessary by the Township prior
to being eligible for reinstatement. The Union
shall give at least ninety (90) days advance notice
of any such intended leave or return to work from
such leave.

C. Up to two (2) employees may be granted an unpaid
leave of absence for periods of up to two (2) weeks
to attend to official Union business such as
conventions and training sessions, subject to the
approval of the Chief. The Union shall give at
least thirty (30) days advance notice of any such
intended leaves.

D. Any employee who is on an approved Union leave of
absence as provided in this Article 8, Section 5,
(A) and (B), shall have accrued retirement and
fringe benefits frozen while on such leave.

E. Any employee who is on an approved Union leave of
absence as provided for in this Article 8, Section
5, (C), shall be eligible for and accrue cred~t for
all fringe benefits and longevity enti~leme~~s in
the same manner as an active employee.

ARTICLE IX
LAYOFF AND RECALL

9.1: Definition. Layoff shall mean a separation of employees
from active work force due to a reduction of staff, lack of work,
or funds.

9.2: Order of Lavoff. No permanent or probationary employee
shall be laid off from his/her position while any temporary
employees are serving in the same classification or department.

9.3: Layoff of probationary or permanent employees in the
Police Department shall be in inverse order of departmental
seniority.

9.4: Recall. Full-time laid off employees shall be recalled
prior to the hiring of temporary employees. Employees shall be
recalled in the inverse order of layoff.
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9.5: Probationary employees shall have recall rights for a
period of one (1) year from the date of layoff.

ARTICLE X
SICK AND PERSONAL DAYS

10.1: All members of the bargaining unit shall be granted
thirteen (13) personal days per year which are non-cumulative.
These personal days may be used for sick days or personal days
provided, however, that when such days are used for any purpose
other than sick days, the Chief of Police may require prior
approval before such days can be taken. All such days that are
unused at the end of each calendar year shall be paid to the
employee at his/her regular rate of pay on or before January 31st
of the following calendar year. The use of paid personal time may
not be requested in increments of less than eight (8) hours nor
more than sixteen (16) consecutive hours unless approved by the
Chief of Police or his/her designee~

10.2: Prorated personal time will be determined by multiplying
the personal days allowed for a full year by a factor whose
numerator is the number of days from the date of hire to December
31 and who denominator is 365. Beginning with January 1 of the
year thereafter, the employee will receive his/her full complement
of personal days with no proration.

ARTICLE XI
ON-THE-JOB INJURY OR ILLNESS

11.1: An employee who incurs an injury or illness while on
duty, and as a result of such injury or illness becomes entitled to
Worker's Compensation, shall be paid an amount equal to the
difference of the Worker's Compensation and his/her regular salary
for such time that he/she is drawing Worker's Compensation. This
difference shall not exceed a period of fifty-two (52) weeks from
the date of such injury or illness. During the initial week before
Worker's Compensation applies, the Township shall pay the
employee's wages equal to one hundred (100%) percent of his/her
regular rate of pay. An employee shall not be required to use
his/her accumulated sick leave during this period.

ARTICLE XII
HOLIDAYS

12.1: All employees covered by this Agreement shall receive
eight (8) hours pay at their regular rate of pay for each of the
listed holidays, subject to the terms and conditions in Section 3
of this Article, whether they work said holiday or not.
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New Year's Day
Easter
Memorial Day
Fourth of July
Labor Day

Thanksgiving Day
Christmas Eve
Christmas Day
New Year's Eve

12.2: If an employee is required to work on any of the
specified holidays, in addition to pay in Section 1. of this
Article, he/she will be paid at two (2) times his/her regular rate
of pay for hours actually worked.

12.3: To qualify for holiday pay under this Article, anemployee must:

A. To qualify for holiday pay under this article an
employee must work his/her scheduled hours on
his/her last regularly scheduled shift prior to the
holiday and his/her first regularly scheduled shift
after the holiday or" be on an authorized day off
with pay which authorization was received at least
twenty-four (24) hours in advance of the holiday.
The last regularly scheduled shift shall mean the
time when the employee was expected to actuallywork.

If an employee is on a prearranged paid sick,
vacation or personal day the last scheduled work
day prior to the holiday, and/or the first
scheduled work day after the holiday, the employee
qualifies for holiday pay, if all other
requirements are met.
In order to have a paid sick day, which qualifies
the employee for holiday pay, the employee must be
seen by a doctor on the first day of the absence
and the doctor slip must state a diagnosis and that
due to the diagnosis the employee was unable to
perform his/her duties on the day or days in
question. Post-dated doctors slips are not
acceptable for purposes of holiday pay.

B. The employee must not be suspended, on layoff, on
any unpaid leave of absence or on insurance paid
sick leave.

c. An employee who is scheduled to work on a holiday
but fails to report for work shall not be entitled
to holiday pay.
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D. Employees who terminate their employment will not
receive pay for holidays occurring after their last
regularly scheduled working day.

E. Employees shall be paid holiday benefits only on
the Township designated date of the holiday
regardless of when the calendar date of the holiday
occurs.

A. The employee works eighty (80) hours exclusive of a
contractual holiday contained within the pay
period, i.e., the holiday was a regularly scheduled
day off. In this case, the employee does not
receive the benefit of the holiday and would be
paid for eighty-eight (88) straight-time hours.

B. The employee is scheduled to work a contractual
holiday, but has it off so that actual hours worked
is seventy-two (72). In this case, the employee
would be paid for eighty (80) straight-time hours.

C. The employee is scheduled to work a contractual
holiday and does, in fact, work so that actual
hours worked inclusive of the holiday is eighty
(80) hours. In this case, the employee would be
paid for seventy-two (72) hours straight-ti~e and
eight (8) hours triple time.

D. The employee works eighty (80) hours exclusive of a
contractual holiday contained within the pay
period, then is called in to work on the h~liday.
Also, if the employee works, as defined in
Paragraph C. above, but works in excess of eight
(8) hours on the holiday. In either of these
instances, the employee would be paid at triple
time.

ARTICLE XIII
VACATIONS

A. Members of the bargaining unit shall be granted
paid vacation leave as follows:
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After one (1) year of employment
After five (5) years of employment
After ten (10) years of employment

.10 days
15 days
20 days

In order to receive the paid days listed above, the
employee must qualify by being compensated for the following number
of hours:

1800 hours or more equals 100% of benefit

1500 hours to 1799 equals 75% of benefit

1040 hours to 1499 equals 50% of benefit

Under 1040 hours equals 0% of benefit

(Except as set forth in Section 4 of this Article)

Compensated hours shall include, all hours worked, paid
vacations, paid holidays, paid Administrative leave, paid jury
duty, paid military reserve duty, not to exceed two weeks, and paid
bereavement. The work hours requirement does not apply to Workers'
Compensation cases.

B. After the employee has reached his/her first year
seniority date, vacation days will be prorated for
the balance of the calendar year. During the
period between the employee's first year seniority
date and December 31st of that year, vacation days
will be prorated. Prorated vacation time will be
determined by multiplying vacation days allowed for
a full year by a factor whose numerator. is the
number of days from the first year seniority date
to December 31st, and whose denominator is 365.
Beginning with January 1st of the year following
this prorating, and with each calendar year
thereafter, the employee will receive his/her full
complement of vacation days with no pro-rations.
In that year when an employee's seniority date
calls for additional vacation time earned, no pro-
ration will be made.

13.2:

A. All vacation request shall be submitted in writing
to the Chief of Police or his/her designee at least
thirty (30) days in advance, unless otherwise
permitted.

B. Vacation requests shall be considered by work
assignment according to departmental seniority.
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c. Vacation days may not be accumulated from year to
year. If emergency scheduling does not allow an
officer his/her allotted vacation days during the
calendar year, said officer shall be paid for those
days he/she did not receive. He/she shall be paid
at his/her regular rate of pay on or before January
31st of the following year.

D. Vacation requests for time off between September
and February submitted during the month of July and
vacation requests for time off between March and
August submitted during the month of January shall
be granted on the basis of seniority.

Vacation requests which are not made during the
open window periods of January and July may not be
guaranteed, and will be handled on a first come
first serve basis.

13.3: The Township shall have the right to limit the number of
officers absent for vacations at anyone time in order to maintain
a sufficient force.

13.4: Each employee shall receive payment for vacation days
earned during the year of separation at his/her regular rate of
pay. Upon retiring or upon leaving the employment of the Flint
Township Police Department through voluntary or involuntary
termination of employment, vacation pay shall be prorated based o~
the amount of time worked to date of separation.
13.5:

A. If a member is reassigned as a result of promotion
or transfer and has not used his/her current
vacation, the Township will endeavor to grant' the
vacation as scheduled.

B. The Township shall determine the maximum number of
employees allowed to be on vacation at anyone time
by assignment, so as to maintain adequate staffing
levels.

ARTICLE XIV
ASSIGNMENT OF TOWNSHIP VEHICLES

14.1: The Township reserves the right to continue, modify or
cease altogether the assignment of Township vehicles to employees
outside of the patrol assignment within the bargaining unit.
Further, the Township reserves the sole and exclusive right in
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determining which bargaining unit employees, if any, will be
assigned the use of Township automobiles, the purpose for which
they will be assigned, and the terms and conditions of any such
assignment. The Township's rights pursuant to this Article shall
not be subject to the grievance or arbitration procedure
established under this Agreement.

14.2: The Township shall not require employees to use or take
out on the streets or highways any vehicle, firearm or radio that
is not in safe operating condition or equipped with the safety
appliances prescribed by law.

14 .3: If the equipment should be regarded as defective, an
employee should immediately inform his/her immediate supervisor.
If the supervisor determines the equipment to be defective, he/she
shall cause the same to be taken out of service until cleared as
fit for service.

14.4: Any employee involved in any accident shall immediately
report said accident and any physical injury sustained. An
employee shall make out an accident report in writing on forms
furnished by the Township and shall turn in all available names and
addresses of witnesses to any accident.

14.5: An employee shall at all times adhere to safety
regulations and failure to do so may result in disciplinary action.

ARTICLE XV
HOURS AND RATES OF PAY

15.1: Work Day and Pay Period. A regular work day for full-
time members of the Flint Township Police Department shall consist
of eight (8) consecutive working hours; a regular pay period shall
consist of ten (10) working days. Each employee shall receive
his/her paycheck on a bi-weekly basis. Pay checks will be
available before 12:00 noon on the Wednesday following the end of
the two (2) week work period, unless circumstances prevent the
Employer from meeting the deadline, for example, the event of a
holiday during the week paychecks are to be issued, equipment
breakdown, etc ...

15.2:

A. Overtime. All hours worked in excess of eight (8)
hours per day and/or eighty (80) hours in a pay
period shall be considered overtime and shall be
paid at one and one-half (1~) times the employee's
regular rate of pay.
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B It is recognized that occasions shall arise where
certain assignments or shifts may need the
opportunity to utilize a flexible schedule to meet
the needs or duties of the assignment or shift. A
flexible schedule may be utilized if mutually
agreed to by the employee and the Employer and will
be scheduled fourteen (14) days in advance when
possible. All hours worked in excess of the hours
scheduled for a day and or eighty (80) hours in a
pay period shall be considered overtime and shall
be paid at one and one-half (1~) times the
employees regular rate of pay.

15 .3: Equalization of Overtime. Overtime hours shall be
divided as equally as possible among full-time employees. An up-
to-date list showing overtime hours will be posted in a prominent
place in the department. When overtime is required, the person
with the least number of overtime hours will be offered same first,
and so on down the list in an attempt to equalize the overtime
hours. For the purpose of this Section, time not worked because
the employee did not choose to work after same was offered will be
charged the average number of overtime hours worked by other
employees during that period. Overtime due to court appearances
shall not come under this Section.
15.4: If a sufficient number of employees are not ava~lable
through the Equalization of Overtime procedure specified in Section
3 above, the Townsr.ip has the right to assign emp:'oyees on a
reverse seniority basis. Such time worked shall not be charged to
the employee(s). Anyone who agrees to work overtime but fails to
show up shall be charged with double the available hours.
15.5: Call Back and Extension of Dutv Time.

A. Employees shall be subject to call on thei~ off-
duty time or as provided in Section 4 above. Any
employee called back on duty to work at a time for
which he/she was not scheduled shall be offe~ed a
minimu~ of two (2) hours work at a rate of o~e and
one-half (1~) times his/her regular rate of pay.

B. It is also recognized that occasions shall arise
wherein an employee shall work an extension of
his/her regular eight (8) hours due to
circumstances arising from a specific incident
during that work day. These incidents being
defined as incidents of such a nature that it is
imperacive that said employee is specifically
necessary for the proper handling of that
situation. On these occasions the aforementioned
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overtime offertory system need not be followed and
all extension of duty hours pay shall be for only
the actual time worked.

15.6: Weekends. All full-time officers shall be entitled to at
least one (1) weekend within each two (2) pay periods as their
regularly scheduled days off unless prior approval of the officer
affected is obtained through voluntary process. A weekend is
defined as a consecutive Saturday/Sunday combination for first and
second shift and as a consecutive Friday/Saturday for third shift.

ARTICLE XVI
COMPENSATION

16.1: Wages. Wages shall be as set forth in Appendix A. The
base rate for employees set forth in Appendix A shall be
retroactive to January 1, 1998, and applied in the manner as set
forth in Appendix A.

16.2: Court Time. Any member of the bargaining unit who is
required to appear, on Township business, in Probate, District,
Circuit or Federal Court, during hours that are normally non-duty
hours shall be compensated for a minimum of two (2) hours at time
and one-half (1~) pay. In those cases where such court appearances
are an extension of regular duty hours, either before or after,
compensation will be paid at time and one-half (l~) for the actual
hours of off-duty time actually spent, excluding court lunch 0=

dinner periods. All subpoena fees and mileage paid for such
appearance shall be turned in to the Chief of Police for deposit in
the Flint Township Police Fund. If travel time is involved, it
shall be from the Flint Township Police Department. Township
employees who are required to appear on Township business as set
forth above who are scheduled for vacation on the date in question,
may request an alternate vacation day.

When an employee is on vacation away from home and is, or
has been subpoenaed to appear in court on Township business, during
his/her vacation period, he/she shall be entitled to retain the
mileage compensation provided by the court.
16.3: Lonaevity Pay. Effective January 1, 1999, each full-time
employee shall be paid an annual longevity pay allowance which
shall be paid to the employee during the pay period during which
he/she becomes entitled to the same. The longevity pay allowance
will be paid in a lump sum.
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A. Beginning with the 6th year of employment $300.00.
B. Beginning with the 11th year of employment, an

additional $400.00 for a total of $700.00.

C. Beginning with the 16th year of employment, an
additional $500.00 for a total of $1,200.00.

D. Beginning with the 21st year of employment, an
additional $600.00 for a total of $1,800.00.

16.4: Shift Premium. Effective January 1, 1999, all bargaining
unit members shall be paid a shift premium of forty-five ($.45)
cents per hour for all hours worked between 6:00 p.m. and 7:00 a.m.

ARTICLE XVII
UNIFO~~S, EOUIPMENT AND CLEANING ALLOWANCE

17.1:

A. Uniforms and equipment shall be supplied by the
Township as determined to be needed by the Chief of
Police or his/her designee including required
leather gear, handcuffs, .40 caliber Glock Model 22
semi-automatic pistol with ammunition, body armor,
and such other equipment as may be required by the
Flint Township Police Department. The Township
shall replace articles as necessary.

B. The Officer agrees to reimburse the Township for
any lost, damaged or destroyed Township equipment
due to the gross negligence of the Officer."

17.2: Seoaration or Termination of Emplovrnent. In all cases
where an employee is voluntarily or involuntarily separated from
the department or is granted an unpaid leave of absence which is
longer than thirty (30) days in length, the employee shall have the
responsibility of turning in all of the Township's equipment and
property upon termina~ion of their employment or when on an unpaid
~eave for more than thirty (30) days. The employee shall be
charged for all items not returned.

17.3: Summer shirts will be worn from April 15th to October
14th. Winter shirts shall be worn from October 15th to April 14th.
Neckties shall be worn with long sleeve shirts and for court
appearances in uniform.

17.4: Cleaninq Allowance. Each officer shall receive sixty
($60.00) dollars to be paid quarterly for cleaning, pressing and
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maintaining uniforms. Said uniform allowance shall be paid at the
end of the third, sixth, ninth and twelfth month as covered by this
agreement. Effective January 1, 1999, the uniform cleaning
allowance shall be one hundred (100.00) dollars to be paid
quarterly. Effective January 1, 2000, the cleaning allowance shall
be one hundred and twenty (120.00) doll~rs to be paid quarterly.

17.5: Duty ammunition shall be provided by the Township and
shall be changed at least once each calendar year. Old ammunition
may then be used by the officers for target practice. Target
ammunition shall be furnished by the Township for practice bi-
monthly pistol shoots and each officer shall be required to qualify
semi-annually.

17.6: Replacement of Lost, Damaoed or Destroyed Personal
Property. The Township agrees to repair or replace any lost,
damaged or destroyed officer I s personal property provided, however,
such damage or loss was incurred in the line of duty and was not a
result of negligence on the part of. the officer; and in no event
shall the replacement and/or repair cost of watches, jewelry, or
any other articles, except eye glasses, exceed Forty ($40.00)
Dollars. The burden of proof of such damage must be carried by the
employee and each occurrence will stand on its own merit. The cost
of repair or replacement will be audited and approved by the Chief
of Police or his/her designee.

ARTICLE XVIII
INSURANCE PLANS

18.1: Each full-time employee shall receive the following
insurance plans, provided that hel she is not covered by such
insurance by another employer:

A. H.M.O. Health Plus, Blue Cross/Blue Shield of
Michigan with MVF 1 with master medical insurance
including Preferred RX-MOPD-2, $3 .00 co-pay,
Mammogram Rider (RM), PAP test (RPS), Lab Rider
(ML) , S.A.T. III rider, BCN - East Plan, Substance

Abuse Waiver rider with current optical plan or
another comparable plan. If comparability is
disputed, the switch may not be made until it is
arbitrated;

B. Dental insurance, 75/25 co-pay plan;

C. Life insurance in the amount of Thirt:y Thousand
($30,000.00) Dollars, effective January 1, 1999 or
as soon thereafter, as the paper work has been
approved; Effective January 1, 2001 the thirty
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thousand ($30,000.00) dollars shall be increase to
forty thousand ($40,000.00) dollars.

D. General liability insurance including false arrest
coverage in the amount of Five Hundred Thousand
($500,000.00) Dollars per employee per .incident,
with a One Million ($1,000,000.00) Dollar umbrellacoverage;

E. The health and accident insurance as is presently
in effect; a copy of which shall be provided. to the
Union, pays 66-2/3% of the employee's gross payor
$350 .00 whichever is less . Effective January 1,
1999, the policy will pay 66-2/3% or $500 whichever
is less. Effective January 1, 2001 the policy will
pay 65-2/3% or $650 whichever is less.

F. The Township and the bargaining unit shall continue
to research the possibility of obtaining a long-
term disability plan to cover employees who become
disabled as a result of on-the-job injuries;

G. Employee Assistance Program C.A.R.E.S.; the
Employer's contribution to the E.A.P. program shall
not exceed two ($2.00) dollars per month per
employee. If the premium exceeds the two ($2.00)
dolla~s, the employees will pay the difference
thro~g~ payroll deduction.

The above are subject to the terms of the carrier.
18.2: All of the premiums for above insurance shall be paid by
the Township for active employees.
18.3: Retiree Health Insurance

A. The Township shall pay the insurance premiums
mentioned in Article 18, section 1, (A) and (B) for
each retiree and spouse provided the retiree has
twenty-five (25) or more years of credited pension
service with the Township, provided the retiree is
not eligible for such insurance under any other
insurance plan.

B. For ret.irees with ten (10) years but less than
twenty-five (25) years of credited pension service
with t~e Township, the Township shall pay insurance
premiums mentioned in Article 18, Section 1 (A) and
(B) for the retiree only, provided the retiree is
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not eligible for such insurance under any other
insurance plan. Such retiree may pay additional
premiums for spouse and dependents, subject to the
terms of the carrier. The Township insurance
payment shall be reduced by the percentage of
reduction of the pension benefit.

c. A deferred vested individual shall not be eligible
for Township paid insurance premiums.

D. The Township shall pay the insurance premiums for a
surviving spouse, provided the surviving. spouse
option of the pension plan was not waived. The
Township shall also pay the insurance premiums for
the surviving spouse of an employee who died as a
result of a duty related incident regardless of the
number of years of credited pension service of the
deceased employee. If a surviving spouse
remarries, the Township's obligation to provide
insurance, as mentioned in Article 18, 1 (A) and(B), will cease.

E. An eligible surviving spouse may pay additional
premiums for dependents subject to the terms of thecarrier.

F. An em~~oyee with less than twenty-five (25) years
of cred~ted pension service, who is retired ~~e to
a duty related disability I shall be eligible for
Township paid insurance, as described in this
Article 18, Section 1 (A) and (B) for the retiree
and spouse, provided the retiree is not eligible
for such insurance under any other insurance plan.

G. A retiree shall be defined as someone who is
receiving pension payments from the Flint TownshipPension Program.

H. If a retiree is eligible for other insurance
coverage which is comparable to the ins~rance
provided by the Township, such retiree will not be
eligible to participate in the Township's plan. If
however, the employee loses his/her eligibility
he/she will become eligible for the Township's plan
subject to the terms of the carrier.

I . Life insurance premium in the amount of Twenty
Thousa~d ($20,000) Dollars, for the retiree only,
shall be continued to be paid for by the Township.
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18.4: The coverage enumerated in this Article shall not be
reduced or altered without bargaining unit approval. The Township
reserves the right to determine which vendor(s) shall provide the
above coverage.

ARTICLE XIX
PENSION PLAN

19.1: Pension M.E.R.S. B-4, F.A.C. - 3, and 25 and out.

19 .2 : Subj ect to the terms of M. E .R. S ., employees may purchase,
at their own expense up to three (3) years, pension credit for part
or full-time worked for a local, state or federal unit of
government, excluding reserve duty.
19.3:
wages. Final Average Compensation shall be based upon gross W-2

19.4: Flint Township's contribution shall be an amount up to
seven (7) percent of employee's gross wage. If additional funds
are required to provide the Pension Benefit such funds will be
contributed by the employees through pre-tax payroll deduction, if
permitted by law. The employee's contribution shall not exceed
seven (7) percent until such time as the Employer is making a
contribution to M.E.~.S. of seven (7) percent.

19.5: Flint Tow~ship will transfer current pension assets to
M.E.R.S. Plan. Initially, the parties will pay reduced amounts
based upon the transfer of these assets. The Township and the
employee shall pay such reduced amounts to the M.E.R.S. Plan based
upon the Employer's contribution, plus interest of the current
Plan's assets and, the employee's contribution, plus interest of
the current Plan's assets on a SO/50 basis, based upon the
actuarial requirements of M.E.R.S.

Increases required following the initial contributions
shall be shared 50/50 by the Township and the officer until such
time as the Township reaches its limit of seven (7%) percent.
Thereafter, all increases will be the responsibility of the
employee.

19.6: Flint Township may take an offset as a result of any
benefit being duplicated by the M.E.R.S. Pension Plan.

19.7: Any administrative disputes caused by the switch to
M.E.R.S. will be disc~ssed with the Union, however, Flint Township
shall have the final decision as to the resolution of such disputes
with M.E.R.S. It is understood for the purpose of this provision
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"administrative dispute" does not include anything that may deal
with the level of benefits as provided in the plan.
19.8: Transfer assets as soon as possible.

ARTICLE XX
SUPPLEMENTAL EMPLOYMENT

20.1: Employees may engage in supplemental employment if they
so desire provided, however, that the following rules regarding
such employment are complied with:

A. Requests for permission to engage in supplemental
employment shall be submitted to the Chief of
Police or his/her designee in writing stating the
proposed hours of work and the nature of the work.
No supplemental employment will be permitted
without prior written approval of the Chief of
Police or his/her designee, and such permission may
be reviewed or revoked by the Chief of Police or
his/her designee. All reasons for revocations
shall be in writing. Permission shall not be
unreasonably denied.

B. Hours to be worked on supplemental employment shall
normal~y be limited to not more than four (4) hours
on any duty day, with additional hours allowed upon
approval of the Chief of Police or his/herdesignee.

C. It is understood and agreed that the first
obligation of the employee is to the Township and
supplemental employment shall in no way conflict
with assigned duties.

D. Under no circumstances will employees be g::-anted
permission to work in any establishment licensed by
the Michigan Liquor Control Commission, as a
security agent, for any security company or
security agent, or a private detective or for
another police or sheriff's department.

20.2: Failure to comply with any provision in Section 1 of this
Article shall be subject to the progressive discipline procedures
up to and including discharge.
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ARTICLE XXI
REPRESENTATION

21.1: Stewards.

A. The Township agrees to recognize three (3)
stewa~ds, one shall be the Chief Steward and two
shall be alternates; the alternate steward(s) may
exercise the rights of the Chief Steward in his/herabser:ce.

B. The Township agrees to compensate the steward at
his/her regular rate of pay for a reasonable period
of ti~e while he/she may be processing a grievance
in accordance with the grievance procedure.

21.2: The Township recognizes the three (3) stewards from the
unit as members of the collective bargaining committee, and they
shall be compensated at their regular rate of pay for all hours in
which they are engaged in collective bargaining that otherwise
would have been scheduled work hours.

21.3: The Township agrees the Business Agent of the Union
shall be permitted to visit the operations of the Township during
working hours to talk with the Stewards and/or representatives of
the Township concer~ing matters covered by this Agreemen~, bu~
these visits may not ~nterfere with the employee's job performance.
The Union shall arra~~e with the Township for a time and place ofsuch visits.

ARTICLE XXII
UNION SECURITY AND CHECKOFF

22.1: The Employer and Union will not discriminate against any
employee because of ~embership or lack thereof in the Union.
22 .2: Upon completion of thirty (30) days of employment,
membership in the Union or compliance with payment of
representation fees shall be a condition of continued employment.
The Employer agrees to deduct Union dues or Union service fees to
become effective the first payday of each month, following the
employee's successful completion of thirty (30) days of employment.

The Employer agrees to deduct the initiation fee of the
Union, for those employees joining the Union, which is payable only
once when a new hire completes thirty (30) days of employment.
This one-time deductej initiation fee shall become effective the
second payday of the month, following the employee's successful
completion of thirty (30) days of employment.
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22.3: The Employer agrees to deduct from the salary of each
individual employee in the bargaining unit who becomes a member,
the Union's dues, subject to all of the following conditions:

A. The Union shall obtain from each of its members a
completed authorization form which shall conform to
the respective state and federal laws concerning
that subject, or any interpretations thereof. The
Union shall furnish the forms.

B. All checkoff authorization forms shall be filed
with the Employer, who may return any incomplete or
incorrectly completed form to the Union's
treasurer, and no checkoff shall be made until such
deficiency is corrected. Once the deficiency is
corrected, the total amount due shall be deducted
and forwarded to the Union.

c. All employees covered under this Agreement who do
not voluntarily choose membership in the Union
shall have deducted from their wages a percentage
of the membership dues, which sum shall be less
than one hundred percent (100%) of said dues, upon
receipt by the Employer of a signed, written card,
and which sum shall accurately represent the a~ount
for said employee due the Union as their fair share
of costs attributable to negotiating the ter~s of
this Agreement and servicing the contract.

D. The Employer shall only checkoff obligations which
come due at the time of checkoff, and will make
checkoff deductions only if the employee has enough
pay due to cover such obligation. The Employer is
not responsible for refund to the employee if
he/she had duplicated a checkoff deduction by
direct payment to the Union.

E. The Employer's remittance shall be deemed correct
if the Union does not give written notice to the
Employer within thirty (30) days after remittance
is transmitted of its belief, with reason(s) stated
therefor, that the remittance is incorrect.

F. The Union shall provide at least thirty (30) days
written notice to the Employer of the amount of
Union dues and/or representation fees and/or
initiation fee to be deducted from the wages of
employees in accordance with this Article. Any
changes in the amounts determined will also be
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provided to the Employer at least thirty (30) days
prior to its implementation.

G. The Union agrees to defend, indemnify and save the
Employer harmless against any and all claims,
suits, or other forms of liability arising out of
its deduction from an employee's pay of Union dues,
representation fees and/or initiation fee, or in
reliance upon any list, notice, certification or
authorization furnished under this Article,
including the termination of employment as provided
under the Agency Shop provision. The Union assumes
full responsibility for the disposition or the
deductions so made once they have been sent to theUnion.

22 .4: The Union shall notify an employee who has not paid
his/her dues or representation fee by certified mail, with a copy
to the Employer. If said employee does not pay the dues or
representation fee within thirty (30) days after said notice is
received, the Union shall notify the Employer by certified mail of
this omission. Thirty (30) days after receipt of notification by
the Employer, the Employer shall terminate said employee.

22.5: The Employer will notify the Chief Steward of the Local
Union of employees' addresses, social security nu~bers and date of
hire, when hired. I~ will notify the Chief Steward of the Local
Union the date an emp~8yee is laid off, discharged, quit or cleared
for other reasons such as leave of absence. It will notify the
Chief Steward of the Local Union the date any employee is recalled,
returned from leave, or rehired, and of all address changes.

ARTICLE XXIII
PART-TIME EMPLOYEES

23.1: The Township agrees that no part-time officers shall be
employed in positions covered by this Agreement.

ARTICLE XIV
USE OF COMPUTERS

24 .1: Employees may be required to use personal computers, data
processing system terminals and/or word processing equipment
provided he/she has been properly trained on such equipment. 'This
equipment may be used as a tool in performing job duties and does
not represent an eroding of the bargaining unit work. The right of
selection and/or installation of said equipment rests with theTownship.
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ARTICLE XXV
NO DUPLICATION OR PYRAMIDING OF PREMIUM RATES

25.1: There shall be no duplication or pyramiding of premium
rates set forth in any Article of this Agreement with any other
Article of this Agreement.

ARTICLE XXVI
EMPLOYEE LIABILITY BENEFITS

26.1: As stated in the Township's Broad Form Comprehensive
General Liability Policy and Commercial Umbrella Liability Policy
presently in effect, the Township, with or through its insurance
carrier, shall have the duty to investigate such claims and/or
defend such lawsuits and provide legal counsel, to the extent
provided for in the insurance policy, to the employee as an
individual defendant, even if any of the allegations of the lawsuit
are groundless, false or fraudulent~ as long as the officer was
acting as the Board I s agent and in conformance with Board and
Department policy, rules and regulations, where Board policy
conflicts with Department policy, Department policy shall prevail.
Should a judgment result against the Township and/or the employee,
the same shall be satisfied pursuant to the terms of the aforesaidinsurance policies.

AH.TICLE XXVII
MEETINGS

27.1: Special meetings between the Township and the Uni9n may
be held at anytime upon the mutual agreement of the parties.
Requests for special meetings must specify the item or items to be
discussed and no other business except that set forth in the
request shall be discussed at such meetings.

AH.TICLE XXVIII
EMPLOYMENT

28.1: All employees hired after January 1, 1988 will complete
an employment application furnished by the Township. The
employment application becomes a part of the employee's permanent
record. All information submitted on the employment application is
subject to verification. Falsification of application information
shall result in discharge without recourse.
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ARTICLE XXIX
CHANGE IN PERSONAL STATUS

29.1: Employees shall notify the Chief of Police or his/her
designee of any change of name, address, marital status, or number
of dependents within five (5) days after such change has. occurred.
Notifications of any change in telephone number shall be made
within twenty-four (24) hours after such change is made. All
employee telephone numbers shall be held in confidence.

ARTICLE XXX
SUPERVISION

30.1: No member of this unit shall be required to function in
the capacity of a supervisor pursuant to any Article, Section, etc.of this Agreement.

30 .2: Employees promoted to work as a supervisor on a temporary
basis for more than thirty (30) but less than ninety (90)
consecutive days will be paid at the base rate of the positionpromoted to.

ARTICLE XXXI
MISCELLANEOUS

31.1: Credit Uni8~ Deduction. The 2mployer will make
provisions for those employees wishing to participate in payroll
deductions in a local credit union selected by the Employer which
will be forwarded to the credit Union each payroll period.

31.2: Deferred Comoensation Plan. The Employer will co~tinue
to make available a deferred compensation plan which is currently
administered by Equi table Life. The Employer may change to a
different provider provided such change is not in violation of thelaw.

ARTICLE XXXII
EMPLOYEE ASSISTANCE PROGRAMS

32 .1 : E.A. P. The Employer and Union recognize that alcohol and
other forms of chemical dependency are health problems and that,
when present, affect job performance. Professional help. is
available to the employee and family members who are affected.
Since work can be impaired and the safety of the employee or others
endangered, employees will be assisted in obtaining professional
help and will be expected to follow recommended treatment. Cost of
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evaluation and treatment will be paid in accordance with theEmployer's health insurance programs.

32.2: Physical, Psychological and Druq Testing. The Employer
may order an employee to submit to a physical and/or psychological
and/or drug test once every two (2) calendar years with at least a
60 day notice. The Employer may order more than one test every two
(2) years or testing without a 60 day notice for just cause. The
Employer will pay for all testing. No cost will be borne by the
employee. An employee will not suffer any loss of wages or bedisciplined without just cause.

ARTICLE XXXIII
DURATION OF AGREEMENT

33.1: This Agreement shall be effective on and after the first
day of January, 1998, unless otherwise provided herein and shall
continue in full force and effect through December 31, 2001.
33.2: This Agreement shall be automatically renewed from year
to year unless either party shall notify the other in writing not
less than sixty (60) days prior to its expiration of their desire
to modify, alter or terminate the Agreement upon its expiration.
If such notification is given, this Agreement shall remain in full
force and effect until such time as a new retroactive ag=eement isexecuted.

33.3: Wherever in this Agreement a masculine pronoun or the
singular or plural form of "man" is used, it is understood that
such references are meant to have equal application to all police
officers covered by this Agreement, male or female.
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IN WITNESS WHEREOF, the parties hereto have set theirhand this 30th day of March , 1999.

POLICE OFFICERS ASSOCIATION
OF MICHIG CHARTER TOWNSHIP OF FLINT

1~~Towns tiupervisor
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SCHEDULE A
PHYSICAL FITNESS TESTING

Both parties agree, contingent upon a facility being
available, that representatives from the Union and the Township
will meet to discuss and agree upon a physical fitness testing
program agreeable to the Union and the Township. In the event both
parties cannot mutually agree upon a physical fitness testing
program within 90 days of ratification by both parties, the
following physical fitness testing program will be placed intoeffect.

A. Each employee shall, as scheduled by the Township
during the months of September or October,
participate in a physical fitness test as outlined
below, unless excused from participation by a
physician's certification. Employees who fail to
successfully complete -the PT test by meeting the
minimum levels for their age/sex categories shall
be required to retake the tests quarterly until
such time as the employee passes the tests. There
will be no financial loss associated with failingthe tests at this time.

B. Dress. Participants shall be permitted to dress in
comfortable, athletic-type clothing and wearrunning or athletic shoes.

c. Personnel shall participate while on duty withoutloss of pay.

D. Events. The physical fitness test shall consist of
three events: push-ups with a two minute time
limit, sit-ups with a two minute time limit, and atwo mile run.

\

1. Push-ups. Push-ups shall be done with palms
of the hand flat on the ground and toes on the
ground; no other portion of the body will be
permitted to touch the ground during the
duration of the exercise period of two
minutes. Exercise will start with arms
extended. The body will be lowered until the
upper arm is horizontal or slightly below
horizontal, it is not necessary to touch the
chest, chin or any other portion of the body
to the ground. The body will be raised back
up until the arms are fully extended. The
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lowering of the body and raising back shallconstitute one repetition.
2. Sit-uDS. Sit-ups shall be done with knees

bent, hands locked behind the head, ~nd the
feet held down. Exercise will start with the
participant lying with the upper body on the
ground. Participant will raise the upper body
until the upper body is past the vertical,
then lower the upper body back to the ground.
Raising the upper body from the starting
position and return to the starting position
will constitute one repetition. The exercise
will have a two minute duration.

3. Run. Run shall
measured two mile
period.

consist of
distance traversing a

within a time

E. Scoring. Minimum acceptable scores are as follows:

...... I.' ...... ,- ' .... " ... ... , ' .PUSH~UPS ..... :

'S'IT-UPS TWO MILE RUNAGE MEN/WOMEN MEN/WOMEN MEN/WOMEN18-25 40/18 40/27 17:55/22:1426-30 38/15 38/25 18:30/22:2931-35 33/14 36/23 19:10/24:0436-39 32/13 34/21 19':35/25:3440-45 30/12 32/19 20:00/26:0046-50 28/11 30/17 21:00/27:0051-55 26/10 28/15 22:00/28:0056-60 24/09 26/13 23:00/29:00
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APPENDIX A
1998 1999 2000 2001Uncertified 19,570 20,255 20,964 21,698Certified 25,235 26,118 27,032 27,978after FTO 27,295 28,250 29,239 30,262start of 2ndYear 30,680 31,754 32,865 34,O~5start of 3rdyear 32,596 33,737 34,918 36,140start of 4thyear 34,514 35,722 36,972 38,266start of 5thyear 36,431 37,706 39,026 40,391start of 6thyear 38,349 39,691 41,080 42,518
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AMENDMENT TO COLLECTIVE BARGAINING AGREEMENT

WHEREAS~ The Charter Township or Flintr ("Township)f and the Police Officers
Association or Michigan, ("Union"), have signed a collective bargaining agreement, (UCBAII

),

which covers the terms and conditions of employment of aU patrol officers employed by the
Township Police Department; and

WHEREAS, the Townsh.p wishes to purchase and deploy a dog as part of its law
enforcement activities; and

WHEREAS, the Township and Union agree that the CBA currently does not
specifically address a job which includes dog handling; and

WHEREAS, the Township and Union agree that some activities which concem the
maintenance of a dog are non-law enforcement in nature; and

WHEREAS, the Township and Union wish to amend the CBA to allow the Township
to create the position of canine handler and pay that position a separate rate for those non-
law enforcement activities which concern only the maintenance of a dog;

IT IS AGREED TO AMEND THE CBA AS FOLLOWS:

1. The Township will post the position of canine handler.

2. That position will be available to only Township employees covered by the eBA. It
is understood and agreed that a separate position may be posted and made available only
to employees who are members of the United A.utomobile Wor.'\.ers, Local 708: and covered
by a separate CBA.

3. The Township alone 'Nil! select one or more applicant(s) to fill the position(s) of
canine handler.

4. The Township win provide a dog to each applicant selected. The dog(s) will remain
the property of the Township.

5. Each of the applicant(s) selected will sign two agreements with the Township, each
of which is attached. and each of which wiIJ be incorporated by reference into the CBA.

6. Attachment 1, entitled "AN AGREEMENT BY AND BETWEEN THE CHARTER
TOWNSHIP OF FLINT AND ,FOR THE BOARDING OF DOGS USED BY THE
CHARTER TOWNSHIP OF FLINT POLICE DEPARTMENT AS WORKING CANINES,:J
recognizes. infer alia, that the Township and Union, having made a reasonable effort to
determine the number of compensable hours required to properly maintain a dog away from
the job, have agreed that the applicant selected will be paid for 3.039 hours per week to
maintain the dog in accordance with the requirements of Attachment 1.

7. Attachment 1 aiso recognizes, inter alia, that the applicant selected will be
compensated for the 3.039 hours at the federalty defined minimum wage multiplied by one
and one-half (1.5) and that this compensation will be paid in the form of administrative time
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off at the employee's regular rate of pay. This rate of pay shall apply only to the direct
boarding and maintenance of the dog away from the Job.

8. Attachment 2, entitJed uAN AGREEMENT BY AND BElWEEN THE CHARTER
TOWNSHIP OF FLINT AND FOR THE MAINTENANCE OF DOGS USED BY-~--
THE CHARTER TOWNSHIP OF FLINT POLICE DEPARTMENT," recognizes, inter alia,
tnat the Township will supply the applicant selected with the necessary licenses, supplies,
and veterinary care to maintain the dog.

9. This Amendment will become effective on the date it is signed by the second party
and will be subject to renegotiation upon the expiration of the CBA. The Amendment will,
however, remain in effect until a new CBA and/or a new amendment concerning the
maintenance and boarding of dogs is signed.

Dated:,it) -./ .')- - I '7

Charter Township of Flint

Dated: 10. £7 '7;

TOTAL P.03



ATTACHMENT 2

AN AGREEMENT BY AND BETWEEN
THE CHARTER TOWNSHIP OF FLINT

, Afi.l? c--r--r ~. '" ~""'~'~<_ • ~-.; ... L'- -.J~~''''<;''' ,

FOR THE MAINTENANCE OF DOGS USED BY
THE CHARTER TOWNSHIP OF FLINT

POLICE DEPARTMENT

1.0 PARTIES.
The parties to this agreement are the Charter Township of Flint, a Mi,Qblgan munJEPal
corporation, (hereinafter referred to as "Township") and a~.~.0~-...:l~ '-~.~:..
(hereinafter referred to as "Bailee").

2.0 RECITALS AND PURPOSE

2.1 Township and Bailee have signed contemporaneously with this
Agreement another agreement covering the boarding and maintenance of dogs
(hereinafter referred to as "Dog") used by the Township Police Department as working
canines.

2.2 The agreement signed contemporaneously with this Agreement
established a bailment between Bailee and Township and provided for the payment of
Bailee by Township for the time spent on the boarding and maintenance of a Dog.

2.3 Township desires to pay certain costs which Bailee will incur boarding
and maintaining Dog. This Agreement is intended to specify which boarding and
maintenance costs will be borne by the Township. Any and all costs for which the
Township does not specifically undertake the responsibility will be the responsibility of
the Bailee.

3. TERMS AND CONDITIONS

3.1 Township will supply food of a type and in a quantity sufficient to feed the
Dog. Bailee will be required to pick food up at store from which Township obtains food.

3.2 Township will have supplied all necessary veterinarian services at a
veterinarian of Township's choosing. Bailee will be required to deliver and pick the Dog
'up from any required trips to the veterinarian.

3.3 Township will supply Bailee with a leash or cord sufficient to secure the
Dog.

3.4 Township will purchase any necessary dog license(s).

3.5 The terms of this Agreement shall be for the service life of the Dog, or
until Bailee is either promoted out of the position of canine handler, or removed from the
position of canine handler for any reason, or upon the filing by Bailee of a claim for



worker's compensation if the care of the Dog is contrary to the injury alleged in the
claim. This Agreement will also terminate upon Bailee leaving the employment of
Township for any reason. In all such events, Bailee agrees to return the Dog to
Township.

4.0 ASSIGNMENT.

This Agreement shall not be assigned by Bailee without the prior written consent of
Township.

5.0 NOTICES.

Any notice required or permitted by this Agreement shall be in writing and shall be
deemed to have been sufficiently given for all purposes if (1) sent by certified mail or
registered mail. postage and fees prepaid. addressed to the party to whom such notice
is to be give at the address set forth on the signature page below, or at such other
address as has been previously furnished in writing, to the other party or parties or (2)
delivered .in person to the Bailee's commanding officer. Such notice shall be deemed to
have been given when deposited in the United States mail.

6.0 ADDITIONAL DOCUf\t1ENTS OR ACTION.

The parties agree to execute any additional documents or to take any additional action
that is necessary to carry out this Agreement.

7.0 INTEGRATION AND AMENDMENT.

This Agreement represents the entire agreement between the parties as to the cost of
the maintenance of the Dog. There is an additional agreement between the parties with
respect to the bailment of the Dog. This Agreement may be amended only by an
instrument in writing signed by the parties. If any provision of this Agreement is held to
be invalid or unenforceable. no other provision shall be affected by such holding and all
of the remaining provisions of this Agreement shall continue in full force and effect.

d~~-
BAILEE

o\.-<...a... - -zcc:a
DATE

2

CHARTER TOWNSHIP OF FLINT



ATTACHMENT 1

AN AGREEMENT BY AND BETWEEN
THE CHARTER TOWNSHIP OF FLINT

A~' ~. C"'_ 'crc, "'-..-'l,::...v,-.,; ----..)~'s'_.

FOR THE BOARDING OF DOGS USED BY THE
CHARTER TOWNSHIP OF FLINT POLICE DEPARTMENT

AS WORKING CANINES

1.0 PARTIES.
The parties to this agreement are the Charter Township of Flint, a Michigan municipal
corporation, (hereinafter referred to as "Township") and ~,.C-':::>"t"~l'\.., (hereinafter-
referred to as "Bailee").

2.0 RECITALS AND PURPOSE.

2.1 Township is the owner of a dog named ~"L~ (hereinafter referred to as
the "Dog"), which Township utilizes in its K-9 corps.

2.2' Bailee is an employee of the Charter Township of Flint employed in the
Flint Township Police Department.

2.3 Township desires to board the Dog during the hours the Dog is not on
duty, and the Bailee is desirous of performing those services and receiving the
companionship of the Dog.

2.4 Township and Bailee wish to clarify their rights and obligations to each
other, including any rights and/or obligations with respect to the Fair Labor Standards
Acts, 29 USC 201 et. seq .. and, with this Agreement, intend to satisfy all of those rights
and obligations ..

3.0 TERMS AND CONDITIONS.

3.1 Township shall deliver the Dog to Bailee for boarding and keeping by
Bailee, and Bailee agrees to transport the Dog to and from Township at the beginning
and end of the Bailee's scheduled tour of duty and at other times as required by
Township's Police Department.

3.2 The boarding to be accorded the Dog shall consist of regular exercises,
grooming, and providing food, water, shelter and an appropriate environment. Bailee
has signed an agreement with Township concerning payment of certain costs incurred in
the maintenance of the Dog.

3.3 Bailee shall be compensated for the time spent on the boarding and
maintenance of a Dog owned by the Flint Township Police Department. Bailee and
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Township have determined that boarding and maintenance of a Dog should not require
more than 3.039 hours per week of Bailee's time. The rate at which Township will
compensate Bailee for the 3.039 hours per week will be the federally defined minimum
wage multiplied by one and one-half (1.5). The compensation will be paid in the form of
paid administrative time off at the employee's regular rate of pay. The employee shall
earn one and one-half hours of paid administrative time off for each week that the
employee is boarding the Dog. The administrative time off shall be taken on the
employee's weekly or bi-weekly training day that falls within the same pay period in
which it is earned.

3.4 Bailee shall be responsible for the proper feeding, grooming, watering,
cleaning, exercising, cleaning of the Dog's living area, and reasonable maintenance and
cleaning of the vehicle used to transport the Dog. Bailee shall be responsible for
ensuring that the Dog is [lot at large. The Dog shall either be confined to an enclosed
area which is adequate to ensure that it will not escape, be under the complete control
of the Bailee, or be on a leash or cord. However, Bailee shall not be liable for any
damages to the Dog arising out of or from the boarding or keeping of the Dog or that
may occur from any cause whatsoever in connection therewith, including loss by fire,
theft, running away, death. or injury during the ter.m of this Agreement, whether the Dog
be on the premises of the Bailee or not. excepting where any such loss is caused by the
reckless or intentional act of Bailee or of his agents or employees. Township shall be
solely responsible for all aCTSand behavior of the Dog at any time during the term of this
Agreement, and in no case shall Bailee, the Bailee's agents or employees, be liable for
the Dog's acts or behavior other than for the exercise of recklessness or intentional acts
that are outside the scope and/or authority of the Bailee's position with the Flint
Township Police Department.

3.5 Township snail retain ownership of the Dog and will determine the
appropriate disposition of the Dog should the employee be promoted or otherwise leave
the assignment of canine handler prior to the retirement of the Dog. The Dog may be
retired by Township for medical reasons, which may b_eold age. In the event the Dog is
so retired while this Agreement is in force and effect and the Bailee is perform'ing
hereunder, Township shall convey its ownership interest in the Dog to Bailee, at the
Bailee's option.

3.6 The parties recognize that in extraordinary circumstances Bailee may be
temporarily unavailable personally to perform the Bailee's duties as a canine handler
and/or oversee Bailee's agents and/or employees in the performance of such boarding
services. In such an event. at Township's option, upon reasonable notice being given
by Township to Bailee. Bailee shall be temporarily relieved of all obligations hereunder
and Township will undertake to procure boarding services for the Dog from another
source. It is solely within the discretion of the Township's Chief of Police to determine
what circumstances are extraordinary.

3.7 If the Bailee is suspended without pay, is on administrative leave without
pay. or is on any disciplinary leave without pay, Bailee will, if Township requires,
continue to perform Bailee's duties as specified in this Agreement. If, pursuant to this
section 3.7, Township requires Bailee to continue to perform Bailee's duties, Township
will pay Bailee $20.00 per week as full compensation for Bailee's duties which are

2



specified in this Agreement. It is expressly understood that Bailee's duties as defined in
this Agreement are non-law enforcement in nature. The $20.00 per week compensation
satisfies any and all of Township's obligations to Bailee which arise under the Fair Labor
Standards Act.

3.8 The terms of this Agreement shall be for the ser/ice life of the Dog, or
until Bailee is either promoted out of the position of canine handler, or removed from the
position of canine handler for any reason. or upon the filing by Bailee of a claim for
worker's compensation if the care of the Dog is contrary to the injury alleged in the
claim. This Agreement will also terminate upon Bailee leaving the employment of
Township for any reason. In all such events, Bailee agrees to return the Dog to
Township.

3.9 This Agreement is intended to be a reasonable effort to determine the
number of compensable hours spent by the Bailee satisfying the Bailee's duties under
the Agreement. Bailee and Township agree that this Agreement has considered all
factors pertinent to such a determination. Bailee and Township still further agree that
this Agreement has determined a reasonable rate of pay for the compensable hours.

3.10 This Agreement is intended to satisfy all of Township's obligations to
Bailee under the Fair Labor Standards Act. If Bailee files a claim in any court,
administrative tribunal, or with any governmental agency, claiming any rights in excess
of those granted by this Agreement, or, if any court, tribunal or agency should decide
that Township has any obligation in excess of those specified in this Agreement, this
Agreement will terminate and the Dog will be returned to the Township.

4.0 ASSIGNMENT.

This Agreement shall not be assigned by Bailee without the prior written consent of
Township.

5.0 NOTICES.

Any notice required or permitted by this Agreement shall be in writing and shall be
deemed to have been sufficiently given for all purposes if (1) sent by certified mail or
registered mail, postage and fees prepaid, addressed to the party to whom such notice
is to be give at the address set forth on the signature page below, or at such other
address as has been previously furnished in writing. to the other party or parties or (2)
delivered in person to the Bailee's commanding officer. Such notice shall be deemed to
have been given when deposited in the United States mail.

6.0 ADDITIONAL DOCUMENTS OR ACTION.

The parties agree to execute any additional documents or to take any additional action
that is necessary to carry out this Agreement.

3



7.0 INTEGRATION AND AMENDMENT.

This Agreement represents the entire agreement between the parties as to the terms of
the bailment. There is an additional agreement between the parties with respect to the
cost of maintenance. This Agreement may be amended only by an instrument in writing
signed by the parties. If any provision of this Agreement is held to be invalid or
unenforceable, no other provision shall be affected by such holding and all of the
remaining provisions of this Agreement shall continue in full force and eff~ct.

d/~~-
BAILEE

CHARTER TOWNSHIP OF FLINT

ITS:

DATE

4

BY:(S)r~~) ~,~
0/((2/[.
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