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AGREEMENT

between

CITY OF FLINT

a ad

LOCAL 1600, COUNCIL 29, AMERICAN FEDERATION
OF STATE, COUNTY AND MUNICIPAL EMPLOYEES, AFL-CIO

This agreement is entered into by the City of Flint, hereinafter

referred to as the Employer, and Local 1600, Council 29, American

Federation of State, County and Municipal Employees, AFL-CIO, hereinafter

referred to as the Union.

The parties agree as follows:

RECOGNITION

The Employer recognizes the Union as the sole and exclusive bargaining

agent for the purpose of establishing salaries, wages, hours and other

conditions of employment for all employees within the specified bargaining

unit, hereinafter referred to as Employees.

DEFINITIONS

Section 1. (A) Regular Employee. Regular employee shall mean

every regular full time hourly rate or salaried worker, including

seasonal employees engaged on normal work weeks, and excepting officials

appointed by the City Council.

(B) Part Time Employee. A part time employee is one who, at

the time of employment and thereafter, is scheduled to work less than

a normal work week; provided, however, that a regular employee who

works less than a normal work week because of lack of funds or available

work is not a part time employee within the meaning of this definition.



(C) Seasonal Employee. A seasonal employee is one who at the

time of employment is employed with the intention that his employment

will be for a work season with the probability of re-employment the

ensuing year following a seasonal lay-off.

(D). Provisional Employee. Provisional employees are those

who at the time of employment are employed provisional to their qualifying

for certification on an eligibility list, or employed during an interim

period during which an eligibility list is being prepared, and in either

event, for a maximum period of 90 days or less.

(E). Temporary Employees. Temporary employees are those who

are employed for short periods of time to perform emergency work or

additional extra work in a department, and said employment is to be

for a maximum period of 90 days or less. These employees shall not

receive the benefits provided in this agreement.

PART TIME EMPLOYEES - LIMITATIONS OF BENEFITS

Section 2. The only benefits under this agreement to which part

time employees shall be entitled, are those specifically enumerated

and such benefits shall accrue and become payable under the conditions

specified herein.

UNION SECURITY

Section 3. Each employee who, on the effective date of this

agreement is a member of the Union, shall, as a condition of employment,

maintain his membership in the Union. Every employee eligible for

membership, hired on or after July 1, 1967, shall, as a condition

of employment, become a member of the Union thirty (30) days after

his hiring date and maintain membership in the Union. Employees who



fail to comply with this requirement shall be discharged by the employer

within thirty (30) days after receipt of written notice to the employer

from the Union.

CHECKOFF

Sect ion A. The employer agrees to deduct the union membership

assessments, and once each month, dues from the pay of those employees

who authorize such deductions from their wages by signing dues deduction

cards. The amounts to be deducted shall be certified to the employer

by the Treasurer of the Union, and the aggregate deductions of all

employees shall be remitted together with an itemized statement, to

the Treasurer of the local during the succeeding week after such deductions

are made. This authorization shall be irrevocable during the term

of this Agreement.

In the event it is subsequently determined by the Michigan Employment

Relations Commission or a court of competent jurisdiction that the

union dues or assessments have been improperly deducted and remitted

to the union, the union shall return such amount to the affected employee.

UNION BUSINESS

Section 5. (a) A maximum of three (3) representatives from

each unit of its employees represented within the meaning of Section

11 of Act No. 336 of the Public Acts of 1947, as amended, shall be

granted leave with pay, for purpose of a meeting with other City employees

for the formulation of requests to be submitted in negotiations. Such

meeting shall occur during the month of January and the amount of time

spent in such meeting shall be reported to the City Manager. The names

of the elected Local Delegates shall be submitted to him and to the



appropriate department heads where they are employed. The place of

the meeting shall be in municipal buildings except that said meeting

may be held at other places with the consent of the City Manager.

(b) It is further provided that such meeting shall be concluded

prior to February first of each year at which time such representational

units shall submit their wage and other benefit requests for bargaining

prior to inclusion in the next subsequent fiscal budget.

(c) Employees who are certified by representational units within

the meaning of Section 11 of Act No. 336 of the Public Acts of 1947,

as amended, shall be granted leave with pay to attend no more than

two (2) meetings in any calendar year as hereinafter provided, and

no more than two (2) delegates shall be certified to the City Manager

as to time, date, place and purpose of such meetings, such notice

to be sumitted at least ten (10) days prior to the date of such meeting.

Paid leave granted to such delegates shall not exceed one (1) work

week. Not later than ten (10) days following such meetings, a certificate

of attendance at such meetings shall be submitted by the Secretary

and Treasurer of the bargaining unit to the appropriate department

head. Provided, however, that in the years in which the International

Bi-Annual Convention is held, no paid leave shall be authorized for

attendance at meetings as herein provided except on the following

basis, delegates from such representational unit may attend such Bi~

Annual Convention: The Local shall be entitled to delegates on the

basis of membership to Bi-Annual Conventions as follows: 100 or fewer,

one (1) delegate; more than 100, but not exceeding 200, two (2) delegates;

more than 200 but not exceeding 300, three (3) delegates; more than

300 but not exceeding 400, four (4) delegates; more than 400, one additional

delegate for each 1,000 additional members or fraction thereof.



(d) Employees who are elected or appointed as full-time paid

union representatives serving the union membership of the City of

Flint shall be granted a leave of absence for such purpose, which

shall be approved on an annual basis with application for continuance

of said leave to be made by written notice through the employer thirty

(30) days prior to the end of the leave period and with written notice

of the termination of said leave to be made to the employer thirty

(30) days in advance of the date of termination.

(e) In the case of employees who are granted leaves of absence

as noted in Paragraph (d) above, such representative shall be entitled

to contribute to his respective pension system at the same rate as

when placed on leave status, the city's contribution to be paid by

the union on like basis. Credited benefits shall accrue as though

he had continued employment had he worked this period. Provided,

however, such right shall not exceed five (5) years.

CIVIL SERVICE CLASSIFICATION PLAN

Section 6. For the purpose of this agreement, the classifications

and groupings of classifications into respective levels as set up

and adopted by the Civil Service Commission from time to time, all

in accordance with the provisions of Section 236 and Section 264 of

the Charter of the City of Flint, shall control in the matter of applying

and interpreting this agreement, except as herein otherwise expressly

provided.

WAGES AND SALARIES

Section 7. The salaries and wages to be paid by the City of

Flint for various types of services under the Classification Plan

shall be in accordance with the attached Schedules I and II for the



period July 1, 1970 through December 31, 1970, and Schedules I-A and

II-A for the period January 1, 1971 through June 30, 1971.

Effective July 1, 1971, the rates set forth in Schedules I-A and

II-A shall be adjusted to reflect an increase of fifteen cents per

hour for Levels 1 through 18 inclusive and twenty-five cents per hour

for Levels 19 and over. Effective January 1, 1972, the rates shall

be further adjusted to reflect an increase of five cents per hour

for all levels.

(Schedules Pages 7-16 Available Payroll Clerks/Stewards)



STEP ADVANCEMENTS

Section 3. Credit towards step advancements in the Compensation

Plan shall accrue only for continuous service. Continuous service

shall mean employment uninterrupted by resignation or discharge, provided

that employees shall not receive credit for step advancements for absences

without pay for longer than two (2) calendar weeks, excepting that

approved educational leave time shall receive such credit.

PART-TIME SCHEDULE

Section 9. A part-time employee who transfers to full time will

be placed in that step of the pay range to which his accumulated hours

of work shall entitle him and shall receive full credit for all hours

worked in determining future rate increases while a full time employee.

TEMPORARY OR PROVISIONALLY APPOINTED EMPLOYEE

Section 10. At such time as a temporary or provisionally appointed

employee is certified and appointed to fill a seasonal or permanent

position without an interruption of service (as defined elsewhere

in this agreement), with the exception of Holidays, he shall receive

credit for time worked as a temporary or provisional employee towards

pay step advancements and fringe benefits based upon length of continuous

service.

CONVERSION TO HOURLY RATE

Section 11. To convert the annual salary of an employee to an

hourly rate, divide the annual salary by 2,080.

COST OF LIVING

Section 12. A. A cost of living adjustment, using as an index

base, the U.S. Department of Labor BLS Consumers Price Index, All Cities,
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$0.00

$0.01

$0.02

$0,025 - quar terly
maximum

and in amounts proportionate to the respective changes in the index

as compared with the index base shall be paid in accordance with the

following schedule:

CPI Point Increase Dollar Increase

.0-.3

.4-.7

.8-1.1

1.2 and over

Decreases in the index will not result in equivalent downward

adjustments nor will recoveries from decreases in the index be reflected

in upward adjustments.

For the first quarter of each year, the index base will be as

of December 31st; for the second quarter of each year, the index base

shall be as of March 31st; for the third quarter of each year, the

index base shall be as of June 30th; and for the fourth quarter of

each year, the index base shall be as of September 30th. The first

quarter is defined as being January, February and March; the second

quarter is defined as being April, May, and June; the third quarter

is defined as being July, August and September; the fourth quarter

is defined as being October, November and December.

B. Cost of living adjustments shall be paid retroactively as

soon as reasonably possible after the BLS publication is available

after June 30th of each year for the fourth and first quarters, and

December 31st of each year for the second and third quarters. To

18



start the first cost of living payments the third quarter, July 1,

1970 through September 30, 1970 will be paid as soon as possible and

added to the base rate on January 1, 1971. All subsequent payments

of cost of living will be for two quarters as previously described.

Any cost of living increase earned in the second quarterly period

of any six month period shall be added to any cost of living increase

earned in the first quarterly period of said six month period and retro-

active payment made on that basis.

The cost of living adjustment payments shall apply only to those

employees with six months service immediately prior to the end of

said six month period and on the payroll at the time payment is authorized

Cost of living adjustments will be based on the normal work week schedules

and based upon straight time hours worked but not to exceed forty

hours in any week.

C. As soon as reasonably possible after December 31st and June

30th of each year, the total accumulated cost of living adjustment

as herein provided, not to exceed 10$ per hour, per year, shall be

added to the base rates.

PAY DAYS

Section 13. The pay days are alternating Fridays. Employees

working on their regular shifts on pay day will be paid on the job

not later than three (3) hours after the start of their regular shifts.

Employees not scheduled to work on pay day will be paid one (1)

day earlier, but not later than three (3) hours after the start of

their regular shifts.
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When a recognized legal holiday falls on a regular pay day, the

pay day will be one (1) day earlier. The pay period covers the two

(2) weeks prior to the Monday preceding the pay day.

Employees working on their regular shifts with a starting time

not less than three (3) hours before pay day shall be paid one (1)

day earlier, but not later than three (3) hours after the start of

their regular shifts.

Employees are expressly prohibited from cashing pay checks or

conducting personal business on City time. Violations of this rule

may result in disciplinary action against the individual employee.

In Divisions where several violations are committed, a modification

of this rule to provide for distribution of pay checks at the end of

the shift may be directed.

COMPENSATION FOR TIME NOT WORKED

Section 14. No employee shall receive compensation for time

not expended in City employment except for certain holidays and for

vacation, sick or emergency leaves as may be provided herein and earned

pursuant to this agreement. It is understood that this provision

does not apply to back pay awards made by any court* commission, or

person authorized by law or by mutual agreement to do so.

Deductions from the earnings of employees shall be made on the

basis of the hourly rate for time lost.

NORMAL WORK WEEK

Section 15. (A) The regular work schedule shall consist of

five (5)-eight (8) hour days or forty (40) hours a week with a maximum

of eight (8) consecutive hours (exclusive of meal periods) in any twenty

four (24) hour period, Monday through Friday, inclusive, except for

employees in continuous operations. Any exceptions shall be negotiated.
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(B) Employees engaged in continuous operations are defined as

being any employee or group of employees engaged in an operation for

which there is regularly scheduled employment for twenty-four (24)

hours a day, seven (7) days a week.

(C) Normal Work Shift. Eight (8) consecutive hours of work

(exclusive of meal periods) shall constitute a normal work shift.

All employees shall be scheduled to work on a regular work shift,

and each work shift shall have a regular starting and quitting time.

(D) Meal Periods. All Employees shall be granted a lunch period

during each work shift. Whenever practical, the lunch period shall

be scheduled at the middle of each shift.

DUAL CLASSIFICATIONS - COMPENSATION

Section 16. After the effective date of this agreement, employes

who are employed in dual classifications, shall be paid at the rate

which will reflect the hours worked by the employee in each classification

For the purpose of the above, a dual classification position is a

combination of two positions of different classifications, requiring

the services of one employee, who has been certified as qualified and

who may be required to perform in both classifications. Payment shall

be made on an hourly basis for time worked in classification to the

nearest one-half hour.

OVERTIME

Section 17. Employees who work in excess of eight (8) hours

in any one 24 hour period or anytime in excess of 80 hours during

a pay period, shall be paid overtime premium pay at the rate of one

and one-half times their basic rate of compensation for such excess

provided, however, in cases where it is mutually agreed, compensatory

time off may be provided in lieu of premium pay.
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All work over the normal work week must be approved in writing

by the department head before being allowed.

NIGHT BONUS

Section 18. City employees employed on any regular shift and

who work a majority of hours between 4:00 p.m. on the day and 8:00

a.m. of the following day, shall be entitled to additional remuneration

over that set forth in the Compensation Plan at the rate of 6.5 per

cent per hour for time worked during such shifts.

Night work bonus will be used in the base for computation of

holiday and overtime rates.

STANDBY

Section 19. An employee may remain on call at his home or other

reasonably accessible location for a one (1) week period, beginning

at the end of his work shift each Monday, this duty to be rotated

among the qualified employees of said department. For compensation,

the employee on such duty shall receive, at his regular rate of pay

nine (9) hours extra pay for each week of such duty. Employees on

call on a holiday shall get the holiday pay, premium pay for all hours

worked, and provided call in time amounts to four (4) or more hours

on a holiday, an additional day off. Additional benefits do not accrue

for standby.

EMERGENCY CALL-IN

Section 20. Whenever any employee is brought back to work on

emergency call-in, he shall be paid for a minimum of two hours at

overtime rates.

This minimum two-hour guarantee specifically excludes those employees

being paid stand-by pay. These employees will be paid solely on the

basis of time actually worked.
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HOLIDAYS

Section 21. The following are the holidays for employees: New

Years Day, Memorial Day, Independence Day, Labor Day, Thanksgiving

Day and Christmas Day. Those employees who separate from the service

prior to the accumulation of 1,040 hours of service credit, and who

have received holiday pay or compensatory time off in lieu thereof

shall have deducted from their separation pay an amount equal to that

previously received as holiday pay or compensatory time off in lieu

thereof.

Employees who are on unauthorized leave the last scheduled day

preceding the holiday, or first scheduled day following a holiday

shall forfeit all pay for that holiday.

An employee scheduled to work on a holiday and who fails to report

for work, and whose absence is not authorized, shall forfeit all pay

for that holiday.

In the event that a regular scheduled holiday occurs on a Saturday,

this holiday will be observed on the preceding Friday. In the event

a regular scheduled holiday occurs on a Sunday, this holiday will

be observed on the succeeding Monday. Only those employees working

on the day of the officially designated holiday will receive Premium

Holiday Pay. Those employees required to work on the weekday on which

the holiday is observed will be paid at straight time but will be

afforded compensatory time off not to exceed eight (8) hours.

HOLIDAY OVERTIME RATES

Section 22. All hours worked on those holidays specified shall

be considered as overtime hours and shall be paid for at premium overtime

rates. Employees who do not work at all on any of said holidays shall
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receive their normal pay for the number of hours they would normally

have worked on the particular day involved. In the event an employee

works on a holiday, he shall be paid at the premium rate of time and

one-half for all hours worked on the holiday and be credited eight

(8) hours straight time holiday pay. In the event an employee works

twelve (12) or more hours on a holiday, he shall receive in addition

to the eight (8) hours straight time holiday pay, one (1) hour straight

time holiday pay credit for each hour worked in excess of eight (8)

hours, such holiday pay to be taken as compensatory time off. By

mutual agreement between division head and the employee, the employee

may be paid at straight time holiday pay in lieu of compensatory time

off for each hour of holiday pay credit. Compensating time off may

be taken at times designated by the division head.

SPECIAL HOLIDAYS

Section 23. (a) All regular employees as hereinbefore defined

excepting those covered by sub-division B who would otherwise have

been required to work on the following special holidays shall be entitled

to a day off with pay at their normal rate of pay for the following

days: their birthday, the day before Christmas Day, the day before

New Years Day, and the Friday after Thanksgiving.

(b) Employees who are required to work on said above designated

special holidays shall receive time off equal to the number of hours

worked on the particular day in question not to exceed eight (8) hours.

Such additional time off shall be at straight time and shall be taken

as approved by the department head.
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(c) In the event said special holidays occur on days not scheduled

for work for employees not covered in sections (a) and (b) said employees

shall be entitled to a compensatory day off or a portion of a day

off, as approved by the department head.

(d) Employees who are on unauthorized leave the day preceding

or the day following a special holiday shall forfeit all pay for that

special holiday.

(e) An employee scheduled to work on a special holiday and who

fails to report for work, and whose absence is not authorized, shall

forfeit all pay for that special holiday.

(f) Provided, that those employees who separate from the service

prior to the accumulation of 1,040 hours of service credit and who

have received special holiday pay or compensatory time off in lieu

thereto, shall have deducted from their separation pay an amount equal

to that previously received as special holiday pay or compensatory

time off in lieu thereof.

COURT TIME

Section 24. Time spent by employees in Court under subpoena

as a result of their employment shall be considered as time worked.

All subpoena fees and mileage received shall be paid to their supervisor,

who shall in turn deposit said moneys with the appropriate fiscal

officer.

JURY DUTY

Section 25. (A) Time spent by an employee on jury duty before

any federal or state court shall be considered as time worked. The

employee, when possible, shall give reasonable notice of such calling

to his immediate supervisor.
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(B) An employee complying with the above conditions, and upon

supplying to the appropriate department head adequate proof that he

has reported for such jury duty shall turn over to his supervisor

his jury pay who in turn shall deposit said pay with the appropriate

fiscal officer.

(C) An employee serving jury duty upon completing such duty,

prior to the end of the work day, shall promptly report back to his

supervisor and/or return to his regular position for completion of

the work day. Reasonable time will be afforded for changes of attire

where applicable.

EMERGENCY LEAVE

Section 26. (a) Leave may be granted without loss of pay for

emergency purposes. Emergency purposes shall include critical illness

or death in the immediate family, and such other situations considered

meritorious by the department head, who shall certify concerning allowance

or disallowance of the emergency leave sought. At the discretion

of the department head, an employee may be granted a maximum of three

(3) days leave with pay, plus reasonable travel time, due to death

in the immediate family. Immediate family shall be defined to include:

Parents, parents-in-law, spouse, children, brothers, sisters, brothers-

in-law, sisters-in-law, grandparents, grandchildren and stepchildren

or other relatives living in the employee's home. Employees may also

be granted leave with pay up to one-half day for the purpose of attending

funerals of other close relatives. Emergency leaves shall be supple-

mentary to and not in restriction of sick or vacation leaves as herein

provided.
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(b) Whenever an employee is injured in the course of his employment,

time lost as a result of such injury shall not be deducted from the

employees sick and vacation leave.

(c) Whenever an employee who is a member of the National Guard,

Naval Reserve, Army Reserve, Marine Reserve, Air Corp Reserve or Coast

Guard Reserve is called to active duty or is compelled to participate

in classes or instruction as part of an activated reserve unit, he

shall be paid, during the time of such service, the difference between

his regular wage or salary and the allowance of the State of Michigan,

or other governmental authority, for such service, provided that in

the case of active service the total period of payment shall not exceed

three (3) calendar weeks in any single calendar year and in case of

compulsory reserve training, the period of payment shall be determined

by the appropriate department head. Before such payment shall be

made, the employee shall furnish the Director of Finance with a letter

from the commanding officer showing the period of active duty and the

allowance made the employee by the State of Michigan or other Governmental

authority for such service.

DUAL CLASSIFICATIONS - LEAVES

Section 27. After the effective date of this agreement, employes

who are employed in dual classifications, when taking annual leave

or sick leave, shall be paid at the rate which will reflect the pro-

portionate hours worked by the employee in each classification. For

the purpose of the above, a dual classification position is a combination

of two positions of different classifications, requiring the services

of one employee, who has been certified as qualified and who may be

required to perform in both classifications. Payment shall be made

on an hourly basis for time worked in classification to the nearest

one-half hour.
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VACATION LEAVES

Section 28. Vacation Leave. Vacation leave shall be computed

and accrue on the basis of the calendar year and for consecutive service.

Consecutive service for purposes of administration of this provision

shall mean employment uninterrupted by resignation or discharge, provided

that employees shall not receive credit for purpose of determination

of eligibility for vacation leave for absences without pay of two calendar

weeks or longer. A calendar year vacation shall accrue on the following

basis :

Years of
Service

Less than 5

5 thru 9

10

11

12

13

14

15

Days
Accrued

.92

1.34

1.42

1.50

1.59

1.67

1.75

1.84

Per Hours
Worked

173

173

173

173

173

173

173

173

Maximum
Of Days

Calendar

11

16

17

18

19

20

21

22

No.
Per

Year

Maximum Accumulation
Days

22

32

34

36

38

40

42

44

On January 1st of the year following completion of the fifth, tenth,

eleventh, twelfth, thirteenth, fourteenth, and fifteenth year of consec-

utive service, vacation leave shall be credited as having accrued

on the above basis for the entire preceding calendar year.

Certain holidays mentioned in Section 21 hereof, and special

holidays mentioned in Section 23 hereof falling within a period of

annual vacation leave shall not be included as part of such leave.
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Annual leave may be cumulative but not to exceed the maximums set out

above and any excess shall be forfeited. Provided, however, that

any excess as provided herein shall not be forfeited in the event

that the employee suffers an injury or illness arising out of or in

the course of employment within the meaning of the Workmen's Compensation

Act of the State of Michigan during the last four (4) months of the

calendar year, and because of said absence is unable to use cumulated

annual leave.

Vacation schedules for employees of all departments shall be

developed by the department head. It shall be the policy of each

department head to schedule vacations on a seniority basis over as

wide a period as possible in order to eliminate the necessity of extra

help. Within the discretion of the department head, any employee may

be required to take during the calendar year, vacation leave equivalent

to one-half of the vacation leave earned in the preceding calendar

year, and also within the discretion of the department head, the employee

may be required to work all or part of the time that the employee would

normally have been on vacation, and in lieu of vacation leave shall

be paid the vacation pay provided in this section, which vacation

pay shall be in addition to the compensation received for the time

actually worked during said period. In computing compensation for

the time actually worked in this period, any holidays worked shall

be compensated for at overtime rates only.

No vacation shall be taken or allowance made or paid until an

employee shall have worked one full year, but thereafter such first

year employment shall be considered for purpose of accrual of vacation
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leave as having been accumulated beginning with the first day of employment,

provided, however, that in the case of employees who go into the armed

forces of the United States, such employees shall receive allowance

for vacation leave computed under the terms hereof from date of employment

without regard to whether said employees have worked less or more

than one year.

No vacation leave shall be used during the calendar year in which

said leave is being accrued, except for deductions made for lost time

in excess of accrued sick leave as hereinafter set forth.

Upon termination of employment, an employee shall be compensated

for his accrued vacation leave at the rate of pay received by said

employee at the time the employment is terminated.

SICK LEAVE

Section 29. (a) Sick leave benefits shall be available as follows

at the established rate of pay for the classification occupied at

the time the sick leave is used.

(b) Part time employees who at the time of employment are employed

for a minimum of thirty (30) hours per week and part time employees

who are subsequently regularly scheduled to work thirty (30) hours

per week, shall earn and be credited with sick leave on the basis

of the number of hours worked.

(c) All regular employees as herein defined, shall accrue one

(1) day of "sick leave" for each 173 hours of credited service, but

not to exceed twelve (12) days per calendar year. No sick leave shall

accrue while an employee is on sick leave.
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(d) Charges against sick leave and pay allowance for time lost

on account of sickness shall be made only for time lost for which

the employee normally would have received pay and during which normally

he would have been required to work.

(e) Sick leave shall accrue on an unlimited basis.

(f) Employees shall work for the City at least 1040 hours before

taking advantage of sick leave. After this term of employment has

expired, accrual and accumulation shall be computed beginning as of

the date of employment.

(g) Application for sick leave shall be made to the appropriate

department head and must be approved by the City Manager, or in the

departments of Finance and Law by the Directors of those departments,

or in the office of the City Clerk by the City Clerk, or the proper

officials designated by them. Where an employee is absent from duty

for a period of three or more consecutive days, a certificate from

a licensed physician, noting cause or causes of such absence, or other

proof of disability or illness, may be required and if required such

proof shall be furnished before the leave request is granted. The

employee shall notify his department promptly of any disability or

illness. Proof of illness or disability may be required at any time

by the City Manager, Division Head or Department Head.

(h) Any employee who has taken all available sick leave may elect

to have additional lost time charged against and deducted from earned

vacation leave rather than receive a payroll deduction for such additional

time lost.
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(1) Any employee who retires from the City of Flint under provisions

of the Retirement Ordinance shall be compensated in cash for any accum-

ulated unused sick leave days up to 60 days of such accumulated leave

plus one-half day for each day of unused sick leave in excess of 120

days.

In the event of death attributable to disease, accident, or city

employment, excluding suicide, and the employee has a living beneficiary,

accumulated sick leave time will be paid on the same formula basis

as retirees. No estate shall be considered a beneficiary.

(j) Employees who use all available sick leave will be kept

on the employment list for six (6) additional months, at which time

they will be placed on the top of the eligibility list for their respective

classifications for an additional eighteen (18) months.

WORKMEN'S COMPENSATION

Section 30. (a) An employee who shall be injured or taken ill

in the line of duty and who thereby is entitled to payment of Workmen's

Compensation, shall receive during the period of his disablement Workmen's

Compensation and an additional amount to total the equivalent to 80%

of his regular salary. Upon his return to work at his regular or

other assigned employment, he shall be entitled to payment of the

difference between the amount of salary and compensation paid and the

total base pay he would have earned had the injury not occurred up

to a maximum of 26 weeks. The total sum of which will be used in

computing retirement benefits. Supplemental compensation will not

be paid where the injury sustained was due to the gross negligence

of the employee nor if such injury occurred while an employee was

performing activities not related to his employment.



In cases where medical certification indicates an extension of

the 26 week convalescent period would result in the employee's return

to work, an extension of these benefits may be granted by the City

Manager or appropriate City official.

(b) Employees injured or taken ill in the line of duty will

be referred to the clinic in the Health Department or to Hurley Hospital

as indicated in the best judgment of the supervisor (and depending

on the availability of the City Physician). Care will be provided

by the City Physician or by referral to another physician in accordance

with the judgment of the City Physician. Should the employee elect

to receive care at another hospital and under another physician's

supervision responsibility for provision of his care will be assumed

by the individual unless the emergency is of such severity that it

could cause undue suffering and/or loss of life or limb unless immediate

provision is made for care. In such an event the earliest possible

notification (of the City Physician) is required in order that expenses

may be assumed by the City.

(c) If an employee is severely enough injured or ill to require

time off from his usual occupation, and it is impossible for the employee

to perform any useful duty, the supervisor will be so informed in

writing by the City Physician. This decision is the responsibility

of the City Physician and if made by another physician must be concurred

in by the City Physician.
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(d) If the injury is of a minor nature, and would not preclude

the performance of some duty (either regular or light) in the department,

the employee will fee returned to the department with the notation

that he can perform regular or light duty and the nature of the light

duty will be limited as indicated by the injury.

(e) It will be the determination of the department head, or

the supervisor, as to availability of light duty and the employee

assigned as administratively indicated.

(f) Employees who have been off duty because of injury, and have

recovered sufficiently to be able to return either to full duty or

light duty in the department, will be so certified at the time they

reach this status physically.

(g) Employees who have been off duty on Workmen's Compensation

for 90 days will be certified to the Health Department and the Civil

Service Commission and will have Workmen's Compensation Department

Form No. 110 completed.

(h) The Civil Service Commission will advise each of these employees

to make an appointment for an examination as to fitness for duty with

the Health Department Clinic. The City Physician will evaluate the

employee and those who need an examination will be examined for possible

change in status.

(i) When an employee has been off duty for 6 months on Workmen's

Compensation, that employee will be examined with a view toward physical

and vocational rehabilitation as well as to his present employment

capability.
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(j) Upon completion of the evaluation, either by the City Physician

by consultants, and/or by the physician and/or mental rehabilitation

services as indicated by the City Physician, the Health Department

Clinic will inform the Civil Service and Finance Offices of the proposal

for action concerning the employees physical and rehabilitation status.

This should include his availability and capability of performing

other duties not necessarily in the assigned department and in line

with class specifications, but his capability of performing any duty

with the City. If he is found able to perform some duty for the City

then he will be referred to the Civil Service Commission for possible

placement in a position within his physical capabilities.

(k) If it appears unlikely that the employee will ever be able

to return to a gainful occupation in any capacity with the City, the

City Physician will certify this individual for possible consideration

for a physical disability retirement. Normal procedures for disability

retirement would then be instituted by the Finance Department.

(1) When an employee has been permanently disabled, totally

or partially, for his usual occupation, he shall be informed that

no consideration will be given to supplemental pay after this date.

Notification will be handled by the Finance Office.

(m) All Health and Life Insurance benefits shall be paid by

the City while an employee is on Workmen's Compensation.

(n) It shall be the supervisor's responsibility to process the

proper papers regarding Workmen's Compensation.
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PREGNANCY LEAVE POLICY

Section 31. (1) An employee who becomes pregnant shall be placed

on a lay-off status, not later than the end of her seventh month of

gestation. Permission to continue working beyond the seventh month

gestation shall be granted only in unusual circumstances and only

upon written recommendation of the employee's attending physician.

(2) An employee will have the right to remain on lay-off status

for not more than two years, beginning from the date she enters such

status. The employee may return to work at anytime after her infant

is two months of age. She must make application to the Civil Service

Commission, so that arrangements for a re-employment physicial examination

can be made.

(3) Vacations, Holidays, and Sick Leave and other fringe benefits

shall not accumulate during such lay-off. However, a maternity lay-

off will not be considered an interruption of continuous service for

the purpose of eligibility for benefits after return to work and the

employee shall retain any benefits accrued up to the date of the maternity

lay-off.

(4) A maternity lay-off shall not be considered as sick leave

under the sick leave policy.

(5) A female employee who adopts a child shall be eligible for

pregnancy layoff.

VETERANS RIGHTS AND BENEFITS

Section 32. (a) Re-employment, Annual Leave, Sick Leave. An

employee who has been in the armed services of the United States, under

military leave from the City of Flint and subject to limitations provided

by laxtf, and who is released or discharged from such duties under honorable

conditions, and makes application for re-employment within 90 days after



such separation or from hospitalization continuing after separation

for a period of not more than one year, shall upon re-ins tatement,

and after completing the required probationary period when applicable,

be given credit for annual and sick leave accumulation for the time

spent in the Armed Service as though the time spent in the Armed Service

had been spent in the employ of the City of Flint.

(b) Compensation to be Paid. Employees, except probationary

employees, who have been in the armed services of the United States,

under military leave from the City of Flint shall, for the purpose

of compensation and step increases, be given credit for the time served

in said armed services the same as though the said time was served

in the employ of the City of Flint subject to limitations as provided

by law. Such employees who have been reinstated in City employment

and have not received the compensation or step increases provided

for in this paragraph shall be paid such increases retroactive to

the date of the employee's reinstatement.

(c) Employees who volunteer and are accepted for service in the

Peace Corps shall be granted leave for such purpose and shall be entitled

to re-employment under the same conditions and with the same benefits

as are herein provided for employees serving in military service.

(1) Compensation to be paid veterans returning as probationary

employee. Probationary employees who have been in the armed services

of the United States, under military leave from the City of Flint

and subject to limitations provided by law, shall be required to complete

their probationary period the same as though they had not been in the

armed services, and shall be subject to the same rules and regulations

as ordinary probationers. They shall, however, upon completion of

their probationary period, and upon acquiring the status of regular
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employees, be given credit for the purpose of compensation and step

increases for the time served in said armed services as provided in

the foregoing section, effective, box/ever, as of the date they acquire

status as regular employees and not as of the date of reinstatement

as probationary employees.

OVERTIME DISTRIBUTION

Section 33. Overtime work shall be distributed equally to employees

qualified to do the work available, working within the same job classi-

fication within the division. The distribution of overtime shall

be equalized annually as nearly as possible over each six month period

beginning on the first day of May, 1971. The balancing of overtime

distribution for engineering technicians and engineers assigned to

specific projects may be waived by mutual agreement between the bargaining

agent and the department involved.

On each occasion, the opportunity to work overtime shall be offered

to the employee within the job classification who has the least number

of overtime hours to his credit at that time; provided, however, that

no movement from one work location to another shall be mandatory on

the employer. If this employee does not accept the assignment, the

employee with the next fewest number of overtime hours to his credit

shall be offered the assignment. In all cases the division Union

Steward shall be given the opportunity to work whenever six (6) or

more employees are working overtime in one division; provided he is

able to perform available work.

A record of the overtime hours worked by each employee shall

be posted on the division bulletin board monthly. Within 30 days
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the bargaining unit will examine the overtime hours posted and bring

to the attention of management any discrepancies noted. It shall

be mandatory that employees accept overtime assignments when neces-

sary to provide essential services. When an employee refuses an overtime

assignment, for purposes of overtime equalization he shall be credited

with an appropriate number of hours on accumulated overtime totals

as if he had actually worked. Employees who do not accept emergency

overtime shall be credited with double the hours actually worked by

other employees on each occasion. For the purpose of overtime equalization,

dual classified employees working overtime in the higher classification

shall be charged in both classifications for the overtime hours worked

in the higher classification.

In the Construction and Maintenance Division of the DPW, the word

"division" shall be interpreted to mean the three sections that represent

the principal activities of the division for purposes of this section

only.

GRIEVANCE AND ARBITRATION PROCEDURE

Section 34. Any grievance or dispute which may arise between

the parties, including the application, meaning or interpretation

of this agreement, shall be settled in the following manner:

Step I. The union steward, with or without the employee, shall

take up the grievance or dispute with the employee's immediate division

supervisor within thirty (30) days of its occurrence; the supervisor

shall then attempt to adjust the matter and shall respond to the steward

within three (3) working days.
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Step II. If the grievance has not been settled, it shall be

presented in writing by the union steward or the union grievance committee

to the department head within five (5) days after the supervisor's

response is due. The department head shall respond to the Union steward

or the grievance committee in writing within five (5) working days

or shall immediately refer the grievance to the Civil Service Director

if the subject of the grievance is under the jurisdiction of the Civil

Service Commission and concurrently notify the Union steward of his

referral. The department head or the union grievance committee member

may request to meet to resolve the grievance. If requested, the meeting

shall be held within the limits of the response due date.

Step III. If the grievance still remains unadjusted, it shall

be presented by the Union steward, union representative or grievance

committee to the proper authority in writing within seven (7) days

after the response of the department head is due. The proper authority

shall respond in writing to the union steward, representative or grievance

committee within five (5) working days.

Any grievance not answered within the time period stipulated

may be automatically appealed.

If the grievance is still unsettled, either party may, within

fifteen (15) days after the reply of the proper authority is due,

by written notice to the other, request the grievance be submitted

to an Advisory Board, the composition to be as follows:

•
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1. Composition. The Advisory Board shall be composed of four

(4) members. Two (2) members shall be selected by the City Manager,

or other proper authority, from a list of five (5) or more names of

City employees submitted by the aggrieved employee. Two (2) members

shall be selected by the aggrieved employee from a list of five (5)

or more names of City employees submitted by the City Manager.

No party to a grievance shall be a member of the Advisory Board

considering that grievance.

2. Functions of the Advisory Board. The Advisory Board shall

give thorough and careful deliberation to all information bearing

on the grievance. It shall be the Board's primary responsibility

to recommend alternative solutions to the problem or problems causing

the grievance which are most nearly acceptable to both the City Manager,

or proper authority and to the aggrieved employee. All recommendations

of the Advisory Board shall be presented, in writing to the City and

the Union. Said recommendations shall be binding on both parties

unless appealed to the grievance umpire within ten (10) days.

If after a reasonable time and in no event later than thirty

(30) calendar days after the Board's first meeting, there is no accord

upon a disposition of the appealed grievance, the matter may be submitted

by either party to the grievance umpire.

The grievance umpire shall be selected by mutual agreement between

the City and the Union and will serve for the duration of this Agreement.

After submission to the umpire, a hearing shall be held as soon

as practicable and the umpire shall issue an Opinion and Award. His

decision shall be final and binding on the parties.
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The umpire's fee, his travel expenses, the filing fee and the

cost of any room or facilities shall be borne equally by the parties,

but the fees and wages of representatives, counsel, witnesses or other

persons attending the hearing shall be borne by the party incurring

them.

The umpire shall have no power to alter, add to, or subtract

from the terms of this agreement and shall render his decision in

writing and shall set forth his findings and conclusions on only the

issues submitted. In the event either party desires more than the

basic finding of the umpire, such as a transcript or detailed report,

the cost shall be borne by the party making the request.

GRIEVANCE COMMITTEES

Section 35. Employees selected by the union to act as union

representatives shall be known as "stewards". The names of employees

selected as stewards, and the names of other union representatives

who may represent employees shall be certified in writing to the employer

by the local union, and the individuals so certified shall constitute

the union grievance committee.

The number of stewards shall be determined as follows:

A minimum of one steward on each shift for each 100 employees.

An additional steward shall be sleeted for each 25 employees beyond

100 employees in each section.

PROCESSING GRIEVANCES DURING WORKING HOURS

Section 36. A grievance committee member may investigate and

process grievances during working hours without loss of pay*
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PLEDGE AGAINST DISCRIMINATION AND COERCION

Section 37. The provisions of this agreement shall be applied

equally to all employees in the bargaining unit without discrimination

as to age, sex, marital status, race, color, creed, national origin,

or political affiliation. The union shall share equally with the employer

the responsbility for applying this provision of the agreement.

All references to employees in this agreement designate both

sexes, and wherever the male gender is used it shall be construed

to include male and female employees.

The employer agrees not to interfere with the rights of employees

to become members of the union, and there shall be no discrimination,

interference, restraint, or coercion by the employer or any employer

representative against any employee because of union membership or

because of any legal employee activity in an official capacity on

behalf of the union.

The union recognizes its responsibility as bargaining agent and

agrees to represent all employees in the bargaining unit without discrim-

ination, interference or coercion.

UNION BULLETIN BOARDS

Section 38. The employer agrees to furnish and maintain suitable

bulletin boards in mutually agreeable places to be used by the union.

The union shall limit its posting of notices and bulletins to

such bulletin boards.

UNION ACTIVITIES ON EMPLOYER'S TIME AND PREMISES

Section 39. The employer agrees that during working hours, on

the employer's premises, and without loss of pay, union representatives

shall be allowed to:
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Collect union dues, initiation fees, and assessments (if these

funds are not collected through payroll deductions); post union notices;

attend negotiating meetings; and consult with the employer or his

representative.

VISITS BY UNION REPRESENTATIVES

Section 40. The employer agrees that accredited representatives

of the American Federation of State, County, and Municipal Employees

whether local union representatives, district council representatives,

or international representatives shall have reasonable access to the

premises of the employer at any time during working hours to conduct

business relating to administration of this agreement. Such representa-

tives shall give advance notice of their desired meeting to the immediate

superior, who will arrange a time and place for the meeting without

undue delay.

WORK RULES

Section 41. The employer agrees to negotiate changes in existing

work rules or the establishment of new work rules with the union.

New work rules, or proposed changes in work rules shall be posted

on bulletin boards at least ten days prior to their effective date.

Any unresolved complaint as to the reasonableness of any new or

existing rule, or any complaint involving discrimination in the application

of new or existing rules shall be resolved through the grievance procedure.
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UNIFORMS AND PROTECTIVE CLOTHING AND DEVICES

Section 42. If any employee is required to wear protective clothing,

or any type of protective device as a condition of employment, such

protective clothing, or protective device (including one pair of pre-

scription safety glasses) shall be furnished to the employee by the

employer; the cost of maintaining the protective clothing in proper

working condition including tailoring, dry cleaning, and laundering

shall be paid by the employer.

CIVIL SERVICE EXAMINATIONS

Section 43. Employees requesting time off for the purpose of

taking any examination to be administered by the City of Flint Civil

Service Department shall be permitted to take a maximum of two (2)

examinations per calendar year without being charged for time lost.

An examination shall include the written, oral and interview

portions of a single examination procedure, but not to exceed two days

for one exam. Examinations administered during non-scheduled work

hours of an employee shall be taken at the option of the employee,

without debit or credit to his working hours.

Employees requesting permission to take more than two examinations

during a calendar year may be given the extra time off as annual leave,

or on a make-up time basis, if approved by the department head.

REQUEST FOR LEAVE

Section 44. Any employee, whether on regular or part-time status,

may request a leave of absence. All requests must be in writing on

the form provided by the employer for that purpose.
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Department heads must make some recommendation concerning the

request for leave of absence of employees in their department in the

space provided in the form "Request for Leave of Absence."

Request for leave of absence should be filed in writing prior

to the beginning of the period of leave, but if this is impossible

because of emergency conditions which arise, notification to the department

by telephone may be made and the request for leave filed immediately

upon the employees return to duty.

Any absence of an employee from duty that is not authorized by

a specific grant of leave of absence shall be deemed to be an absence

without leave. An employee who is absent three consecutive days without

an authorized leave shall be deemed to have resigned and his name

shall be removed from the payroll record.

EDUCATIONAL LEAVE

Section 45. Educational leaves of absence up to a duration of

one year may be granted if properly approved provided the education

to be pursued is in a field consistent with the work assignment of

the employee and provided that the employee indicates an intention

to return to duty with the employer.

REST PERIODS

Section 46. All employees shall have two (2) rest periods of

fifteen (15) minutes per eight (8) hour day to be scheduled by the

immediate supervisor. Said periods shall not be cumulative.

AUTHORIZED PAYROLL DEDUCTIONS

Section 47. Employees may authorize the following deductions

in their pay checks: Blue Cross, Withholding tax, Retirement Fund,

Savings Bonds, Contributions to Red Feather Fund, payment of Union

Dues, Laundry, Credit Union, Hospital Accounts and other deductions

as applicable.

46



MANAGEMENT RIGHTS

Section 48. Nothing in this agreement shall be construed to

interfere with the City's inherent right to manage and direct all

of its operations, activities and working force of employees, the right

to hire, suspend, discipline, discharge for cause, promote, demote,

assign, transfer, lay-off, recall or relieve employees from duty and

determine the number of employees, provided such shall be done for

justifiable and legitimate reasons.

The City shall further have the full right to establish policies

and procedures, to determine the type and scope of services to be

furnished and facilities to be operated, to establish schedules of

operation and methods, procedures and means for providing services.

The City shall have the right to introduce new or improved working

methods or facilities.

The above rights and responsibilities must be exercised consistent

with all terms of this contract and all working conditions, practices

and policies existing at the time of execution of this contract or

during the term of this contract. (This shall not constitute a waiver

by the Union of its right to grieve on any of the above actions if

in a particular case such is improperly undertaken or adversely effects

the rights of any employees.)

APPRENTICESHIP STANDARDS

Section 49. (Pages 48 thru 59) The Apprenticeship Standards although

an integral section of this contract, because of its length, it is not

reproduced here. It is available from your Union Officer or Department Head

upon request.
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PAY LEVEL RECLASSIFICATION AND REALLOCATION

Section 50. When an employee shall have been placed in a different

pay level by reason of reclassification or reallocation of his position,

in the event said reclassification or reallocation results in a decrease

in compensation, said reclassification or reallocation shall be effective

as of the date of change in classification or reallocation. In the

event said reclassification or reallocation results in an increase

in compensation, said increase in compensation may be paid immediately

or at the outset of the next fiscal year provided, that at that time

the employee affected hereby shall be compensated retroactively for

the difference in compensation between his previous level and that

to which he has been reclassified or reallocated as of the date of

said reclassification or reallocation. It shall be the duty of the

Civil Service Commission to forthwith notify the Director of Finance

of all such changes.
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LIFE INSURANCE

Section 51. The City shall provide fully paid, to each regular

full time employee, life insurance and dismemberment coverage in the

amount of $6,000 and double indemnity coverage in this amount in the

event of accidental death.

(1) The employee can designate a beneficiary on this life insurance

coverage by completing the appropriate form in the City Finance Office

and in the event that no beneficiary is designated, the policy will

be payable to his or her estate.

(2) The City agrees that such life insurance coverage will be

continued for an employee who is on a leave of absence without pay

for a period up to six months.

(3) The City will make available to the employee the opportunity

to secure additional life insurance in an amount up to an additional

$4500.00 at the employee's own expense and will make payroll deduction

for payment of these premiums upon the employee's authorization.
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HOSPITALIZATION-BLUE CROSS-BLUE SHIELD

Section 52. The Employer agrees to provide Employees, including

part time employees, who at the time of employment are employed for

a minimum of thirty (30) hours per week, and part time employees who

are subsequently regularly scheduled to work thirty (30) hours per

week, full coverage at family ward rates, Blue Cross-Blue Shield MVF-

I, with prescription rider, $2.00, co-pay.

EXEMPT EMPLOYEES

Section 53. The following list of classifications within the

designated department are the only classifications which are excluded

from the bargaining unit of General City Employees as agreed upon by

the City of Flint and AFSC&ME, AFL-CIO Flint General City Employees

Local 1600.

Accounting Supervisor 26-D-6

Airport Manager 29-E-l

Administrative Aide - Health Department 18-A-16

Assistant Airport Manager 23-F-3

Assistant Forestry Supervisor 23-K-5

Assistant Income Tax Admin. 27-D-20

Assistant Community Development Director 28-E-65

Assistant Construction and Maintenance Supt. 23-E-14

Assistant Municipal Center Operations Supt. 22-F-34

Assistant Park Supervisor 23-J-15

Assistant Recreation and Park Supt. 27-J-17
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Assistant Recreation Director

^ | Assistant Referee Administrator

Assistant Sewage Treatment Plant Supervisor

Assistant Street Maintenance & Asphalt Sup.

Assistant Supt. of Identification & Records

Assistant Traffic Engineer

Assistant Water Plant Supervisor

Building and Inspections Director

Chief Building Inspector

Chief Electrical Inspector

Chief Heating Inspector

Chief Plumbing Inspector

City Assessor

City Engineer

1^^ City Manager's Office - All Personnel

City Planner

City Treasurer

Classification and Examination Supervisor

Code Enforcement Supervisor

Collection Supervisor

Community Development Director

Community Development Fiscal Administrator

Construction and Maintenance Supt.

Data Processing Administrator

Department of Law - All Personnel

Deputy City Assessor

•
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23-J-27

22-M-4

25-N-9

23-G-9

22-P-27

23-E-43

27-N-29

31-E-13

25-E-12

25-L-2

25-L-27

25-L-12

33-C-22

34-E-35

29-E-47

33-D-28

25-C-68

25-E-70

25-D-26

34-E-64

27-D-35

27-E-24

29-B-47

28-C-21



Deputy City Clerk

Deputy City Treasurer

Deputy Finance Director

Deputy Municipal Court Clerk

Deputy Purchases and Supplies Director

Director of Aeronautics

Director of Food and Sanitation

Director of Laboratory

Dirt Street Supervisor

Electrical Supt.

Equipment and Yards Supt.

Fiscal Stenographic Aide - Finance Dept.

Forestry Supervisor

Golf Supervisor

Health Director

Housing Rehabilitation Supervisor

Human Relations Director

Income Tax Administrator

Municipal Center Operations Supt.

Park Supervisor

Personnel Director

Personnel Technician

Planning Supervisor

Police Interns

Police Interns - Non Enforcement

Principal Appraiser
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23-C-41

27-D-27 £

31-D-31

20-M-6

25-C-29

32-E-2

27-R-119

27-R-86

23-G-ll

23-H-18

30-E-7

Onlyl8-C-7

25-K-6

25-J-7

37-R-106 W

25-E-70

25-C-95

29-D-19

25-F-28

25-J-13

33-C-69

20-C-72

25-E-49

P-13

P-10

25-C-20
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Principal Civil Engineer 27-E-34

^ P Principal Clerk Stenographer - Police Only 14-A-8

Principal Clerk Stenographer - Fire Dpt.

Principal Clerk Stenographer - Rec & Pk

Principal Clerk Stenographer - Civ. Ser.

Public Housing Supervisor

Public Housing Maintenance Supervisor

Public Works and Utilities Director

Purchases and Supplies Director

Real Estate Supervisor

Recreation and Park Supt.

Recreation Director

Referee Administrator

Relocation Supervisor

1^^ Research and Budget Officer

Safety and Training Coordinator

School Crossing Guard

Senior Auditor

Senior City Planning Asst. - City Plan.

Senior Landscape Architect

Senior Personnel Technician

Senior Project Engineer

Senior Radio Engineer

Onlyl4-A-8

Only 14-A-8

0nlyl4-A-8

25-E-77

25-G-9

37-E-51

31-C-2S

25-E-75

33-J-16

25-J-2 8

25-M-3

23-E-66

26-D-16

23-C-70

2-P-31

25-D-12

Only 23-E-45

25-D-12

22-C-75

23-E-38

28-E-58

Sewage Treatment Plant Maintenance Supervisor23-N-10

Sewage Treatment Plant Supervisor
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Street Cleaning Foreman 22-G-17

Street Maintenance and Asphalt Supervisor 25-G-7

Supt. of Identification and Records 28-P-28

Supervisor Personal Property 25-C-17

Technical Asst. to Pub. Works & Util. Dir. 31-E-50

Traffic Engineer 29-E-39

Waste Collection and Disposal Supervisor 25-H-86

Water Distribution Supervisor 27-N-12

Water Plant Supervisor 31-N-22

Water Supply Supt. 35-N-41
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REVIEW OF NEW CLASSIFICATIONS

Section 54. When the Civil Service Commission approves a new

classification in the classified service, the Civil Service Director

shall promptly notify the City Manager, and the chairman of the bargaining

committee as to the Civil Service Commission action, the date of the

action, and shall provide to each party a copy of the classification

specification of the new classification. The City Manager, or his

designate, and the chairman of the bargaining unit (or other proper

designate of the union) shall meet and determine the eligibility for

membership in the unit of the new classification within a period of

four weeks following approval of the classification by the Civil Service

Commission. The four week limitation may be extended by mutual agreement.

SENIORITY

Section 55. Seniority is hereby defined as length of continous

employment in the City service.

1. Continuous Employment. Continuous service shall mean employment

by the City in a position in the classified service without interruption

or break, except that the following shall not be considered as breaks

in employment:

a. Leaves of absence granted pursuant to Flint City Charter

and/or local contract.

b. Layoffs not exceeding two years in length, provided that

the length of such layoff shall be deducted from the length of continuous

employment in computing seniority.

c. Suspensions or discharges subsequently withdrawn or modified,

provided any final finding resulting in a suspension without pay,

the length of that separation without pay shall be deducted from the

length of continuous employment for computing seniority.
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d. Disability retirement followed by reinstatement, provided

that the length of such disability shall be deducted from the length

of continous employment in computing seniority.

e. Resignation subsequently withdrawn prior to its effective

date.

2. Layoff - When Layoff May Be Made

a. An employee may be laid off by an appointing authority in

the manner herein provided when there is lack of work or funds or

other justifiable and legitimate reasons when a reduction in personnel

is necessary. The determination in which job classification layoffs

must occur is the responsibility of the employer.

3. Method. Layoffs and recalls will be based upon time within

the job classification (within the department). Layoff of employees

shall be made in reverse order of their employment and recalls shall

be made in order of their employment. No regular employee, however,

shall be laid off while there are other than regular employees serving

in positions of the same class.

a. When need arises for laying off a regular employee from a

position in a class in a series in which there are lower job classifi-

cations and there is in such lower job classifications an employee

having less time in the classification than the employee to be laid

off has in the classification and the higher classification from which

he is being laid off, then the lower classified employee shall be laid

off but only after he has received similar time in classification

comparison with other employees in the class series.
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b. When need arises to layoff an employee serving a provisional

or probationary promotional period, such employee shall be restored

to the job classification from which he was promoted and layoff shall

be made in the manner prescribed above. Time served in the probationary

position shall be credited as though served in the lower classification

should layoff occur in that class.

c. The order in which layoff shall be made for other than regular

full time employees shall be:

1. Temporary or emergency - (full or part time)

2. Provisional - (full or part time)

3. Seasonal - (full or part time)

4. Regular - (part time)

d. In the event, time within the classification, within the de-

partment are the same, total City seniority shall prevail.

e. When a department, division or section of a division is trans-

ferred to another department, seniority in classification in the pre-

vious department shall be credited to the affected employees.

4. Names Placed On Eligible List. Names of employees who are

laid off, or reduced, shall be placed on the re-employment list for

the appropriate job classification or related job classification for

a period of two (2) years. Names of probationary employees who are

laid off shall be returned to the eligible list from which certification

was made.

5. Shift Preference. In those areas in which by agreement work

rules have been established providing for permanent shift assignment,

the following procedure shall be used in shift preference determination:
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a. Selection of shift assignment shall be based upon time in

job classification in the division. Shift preference shall be exercised

only during the period January 1-15, and only after written notice

from the employee of his desire to exercise shift preference shall

have been provided to the appropriate supervisor at least 30 days in

advance of January 1.

b. The shift preference changes shall take effect to coincide

with a pay period.

c. Shift preference may also be exercised in the event of a per-

manent vacancy in the division without regard to subsection 5 a.

d. For the purpose of shift preference ties will be broken by

seniority in the division in which the tie occurs, if still tied seniority

in Department will prevail, if still tied total City seniority will

prevail.

6. Loss of Seniority. Employees shall lose their seniority

for the following reasons:

a. Discharge, if not reversed.

b. Resignation. An employee absent for three (3) consecutive

normally scheduled work days without notification of valid reason to

the City, and who has no legitimate reason for not notfying the City

of his absence, may be considered as having resigned.

c. Unexcused failure to return to work when recalled from layoff,

as set forth in the recall procedure.

d. Unexcused failure to return to work after expiration of a

formal leave of absence.
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e. Retirement.

f. Layoff for a continuous period of two (2) years.

UNEMPLOYMENT COMPENSATION

Section 56. The unemployment compensation benefits provided in

Ordinance No. 1949, which ordinance is made a part of this contract

and is attached hereto as Addendum No. 1, shall be increased for Employees

of this unit to 60% of the weekly compensation therein provided, or

$75.00, whichever is the lesser.

SAVINGS CLAUSE

Section 57. Should any Article, Section, or portion thereof,

of this agreement be held unlawful and unenforceable by any court of

competent jurisdiction, such decision of the court shall apply only

to the specific Article, Section, or portion thereof directly specified

in the decision; upon the issuance of such a decision, the parties

agree to negotiate a substitute for the invalidated Article, Section,

or portion thereof.

RE-OPENING PROVISIONS

Section 58. It shall be expressly understood by both parties

that this contract may be revised, amended or otherwise altered to

include new agreements, or effect changes in the existing contract

language, when mutually agreed upon by the union and the employer.

It shall not be obligatory on either party, however, to re-open

negotiations during the agreed upon 2 year period for effectuation

of this contract.

TERMINATION

Section 59_̂  This agreement shall be effective as of the /

, 1970 , and shall remain in full forceday

and effect until the 30 day of 111
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197 JL . It shall be automatically renewed from year to year thereafter

unless either party shall notify the other in writing 60 days prior

to the anniversary date that it desires to modify this agreement.

In the event that such notice is given, negotiations shall begin not

later than 30 days prior to the anniversary date; this agreement shall

remain in full force and be effective during the period of negotiations

and until notice of termination of this agreement is provided to the

other party in the manner set forth in the following paragraph.

In the event that either party desires to terminate this agreement,

written notice must be given to the other party not less than 10 days

prior to the desired termination date which shall not be before the

anniversary date set forth in the preceding paragraph, provided, however,

that reopening of this agreement shall occur annually for negotiation

concerning compensation, pensions, sick time or any new subject matter

not included in the existing contract. By mutual agreement of the

parties the contract may be re-opened at any time for renegotiation

of any contractual term.

IN WITNESS WHEREOF, the parties, by their duly authorized repre-

sentatives, have executed this agreement on the date herein written.

Dated at Flint, Michigan, this 3 ̂  day of /̂ f̂ v , 197/ .

Direc
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