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City of Flint
Labor Relations Department

From: Marcantonio Morolla
Personnel and Labor Relations Director

To: City Council Members

Re: Fire Local 352 Proposed Contract

Date: 9/24/99

Attached for your review is the summary of changes and the Tenative Agreement for the

proposed contract for Fire Union Local 352. This contract will be presented at the next Council

meeting. ;
~N

Should you have any questions, do not hesitate to contact me. '

N

Marcantonio Morolla
Personnel and Labor Relatidns Director

Michigan State Unlversity
LABOR AND INDUSTRIAU

RELATIONS LIBRARY




WAGE RATES

ARTICLE 13
Section 2

ARTICLE 46

ARTICLE 45

ARTICLE 49

TWO TIER WAGE
SCALE

Summary of Changes
Fire Union Local 352
July 1, 1997 - June 30, 2000
Contract

Wage rates shall be adjusted as follows:

July 1,1997 2.75%

July 1, 1998 2.75%

July 1, 1999 2.75%
These wage rates are fully retroactive to the dates indicated.
(Attachment page 3, number 16)

COLA SUSPENSION
COLA payments suspended for one year.
(Attachment page 3, number 17)

Hospitalization Insurance shall be revised by changing the drug co-pay
from $5.00 to $10.00.
(Attachment page 2, number 5)

Retiree cost of insurance change from 28 to 30 years. Military buy back
time included in service calculation.
(Attachment page 2, number 4)

When eligible, retirees must apply for Medicare A and B as a condition for
receipt of any further City provided health insurance.
(Attachment page S, number 23)

DENTAL INSURANCE
Updated to reflect coverage available as of date of ratification.
(Attachment page 1, number 3)

RETIREMENT

Increase multiplier from 2.5% to 2.6% effective July 1, 1997. Employees
hired on or before January 1, 1978 will have the option of either 2.6% or
2.5% based on 2 out of 5.

(Attachment page 3-4, number 19)

Revised effective June 30, 1998. Increases range from approximately
$1,000 to $3,000 depending on the year.
(Attachment page 3, number 14)

COLA GRIEVANCE The City continues current calculating procedures. Union withdraws

grievance 98-21. The City pays each member a $1,000 bonus within one




ARTICLE 47

JOB
CLASSIFICATION
LEVEL
INCREASES

ARTICLE 2

ARTICLE 51

ARTICLE 59

NEW ARTICLE

ARTICLE 5

ARTICLE 6

pay period of ratification.
(Attachment page 6)

Life Insurance for 40 hour a week employees equal to 50.4 hour
employees.
(Attachment page 2, number 7)

Intermediate Clerk Typist

Senior Clerk Typist

Payroll Clerk

Senior Building Maintainer

Fire Administrative Clerk

Janitor

(Attachment page 2, numbers 8-13)

Eliminate Deputy Chief position upon retirement. Create Fire Marshall
position. Eliminate one Lieutenant position.
(Attachment page 4, number 20)

The City will increase payment in lieu of insurance from $50 to $100 per
billing period to employees or eligible retirees
(Attachment page 4, number 21)

Assessment centers will be used for less than 8 candidates, more than 8, an
Oral Board will be used.
(Attachment page 5, number 24)

Legal counsel provided to employee by the City for any civil action against
an employee for injuries or negligence during the course of employment
acting within the scope of his authority.

(Attachment page 7)

Union business total release time increased from 45 to 56 hours and no
more than 2 officers from fire suppression released at the same time.

The Deputy Chief or designee may be added to the City’s bargaining team.
(Attachment page 10)

Changed to include shift and station. -
(Attachment page 13)



ARTICLE 11

ARTICLE 16

ARTICLE 25

ARTICLE 38

ARTICLE 43

ARTICLE 42

ARTICLE 48

NON DUTY/
PREGNANCY
POLICY

911 CENTER

VACATION

SCHEDULING
AGREEMENT

Kelley Days changes:
1. Officers identified

2. Changes regarding: recordkeeping, trades, floating, union usage
(Attachment page 14-15)

OVERTIME EQUALIZATION CHANGES
Expanded to provide specific procedural changes to address overtime

equalization.
(Attachment page 16-18)

Section 3

Sick leave bonus

Date changes to reflect current contract.
(Attachment page 19-24)

Grievance Procedure
Step 2 Duplicate language deleted
(Attachment page 27)

Step 4 : Language deleted regarding selection of specific arbitrators and
rules governing arbitrations
(Attachment page 28)

Changes regarding obtaining and maintaining paramedic license as well as
new methods and amount of payment regarding paramedic bonus.
(Attachment page 32-36)

Procedural changes regarding clarification of training as a result of
previous letters of agreement.
(Attachment page 37-38)

Modifications to military service credits.
(Attachment page 39-40)

Carried over from previous contract
(Attachment page 41-42)
Modifications to current contract to reflect existence of 911 Center.

(Attachment page 43-48)

Minor changes regarding procedures and dates.
(Attachment page 49-52)



TUITION Clarification of procedures
REIMBURSEMENT (Attachment page 57)

**Variety of Letters of Understanding and Agreement previously negotiated.
(Attachment pages 53, 54, 55, 56, 58, 59, 60, 61, 62-63, 64-65, 66.




City of Flint
and
Flint Fire Fighters Union
Proposed Settlement

E 4

4

The following proposed settlement is presented to the parties’ bargaining teams and

is subject to ratification by the Union and the City.

1 The parties agree to a three (3) year contract effective from July 1, 1997 to

and including June 30, 2000.

74 The parties’ new contract shall be the same as the parties’ prior contract (in
effect from July 1, 1994 to June 30, 1997) except as amended by the terms

of this settlement.
3. Atrticle 45 — Dental Insurance shall be revised to provide as follows:

Effective January 1, 1979, the City shall provide for all full time
employees, full family coverage, dental insurance as follows: a
dental plan comparable to and equal in benefits to the existing
so-called UAW-GM Dental Plan, in existence in the Flint area, to
reflect the coverage in effect as of the ratification date of the

agreement, as set forth in the attached Appendix C.

Such insurance shall begin per terms of the Agreement entered
into between the City and the carrier and shall be discontinued
on the last day of the premium month in which the employee’s
services are terminated, e.g., the employee quits, retires, is laid
off, is discharged or is otherwise not on the payroll.

4. Article 46 — Hospitalization Insurance, Section (b) (1) shall be revised to
provide as follows:

Except for employees who retire between the dates of March 1 —
June 30, 1996 with a minimum of twenty (20) years of service

or between the dates of March 1 — June 30, 1997 with a minimum
of twenty (20) years of service, any employee who retire on or
after July 1, 1997, shall be obligated to pay the same monthly
cost, if any, for their selection of health care coverage available

to active employees as of their date of retirement; i.e. Fifty

i
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($50.00) per month toward the cost of traditional Blue Cross/Blue / j’d’
Shield retiree coverage or the appropriate contribution for any

HMO where the cost of the HMO exceeds the cost of traditional

Blue Cross/Blue Shield, until such time as the retiree has a total

of thuty (30) years of cmdrtnd actwe employment service w:th the
m?nmwhmhw 303&11 Pria'mﬂmnybuybaekttme
counts as credited active employment service for this calculation.

Article 46 — Hospitalization Insurance shall be revised by changing the drug
co-pay from $5.00 to $10.00. All contract references shall be changed

~ accordingly. This provision shall take effect July-1,-1999 30.days after

Article 46 — Hospitalization Insurance will be amended to provide that for
active employees the employee contribution shall be determined by
deducting $50.00 from the traditional Blue Cross/Blue Shield rate for active
employees and comparing that sum to the HMO rate. There shall be an
employee contribution if the HMO rate exceeds the Blue Cross/Blue Shield
rate less $50.00 (Effective date of ratification by both principal parties).

Article 47 — Life insurance shall be revised to provide that 40 hour per week
employees shall receive the same life insurance as to 50.4 hour employees.
(Effective sixty (60) days after date the settlement is ratified by both
principal parties).

Intermediate Clerk Typist moved from a level 11 to 13. (Effective date of
ratification by both principal parties.)

Senior Clerk Typist moved from a level 13 to 15. (Effective date of
ratification by both principal parties.)

Payroll Clerk moved from a level 15B to 17. (Effective date of ratification
by both principal parties.)

Senior Building Maintainer moved from a level 19to 28 (Effective date of
ratification by both principal parties.)

Fire Administrative Clerk moved from a level 17 to 18. (Effective date of
ratification by both principal parties).

Janitor moved from a level 11 to 13. (Effective date of ratification by both
principal parties.)
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The two tier wage scale shall be revised to provide the following effective
June 30, 1998:

1st 6 months - $20,000
2nd 6 months - $23,000
2nd year - $27,000
3rd year - $31,000
4th year - $35,000
5th year - Normal rate

These rates will receive the same raises as all other rates from July 1, 1998.

All tentative agreements previously entered by the parties with respect to
contract language changes shall be included in the parties’ new contract.
The tentative agreements are attached hereto.

Wage rates shall e adjusted as follows:

July 1, 1997 % 2.75%
July 1, 1998 - 275%
July 1, 1999 > 2.75%

These wage rates shall be fully retroactive to the dates indicated. Payment of
the retroactive pay shall be made within two pay periods following the date
ratification of the agreement.

Article 13 — Section 2. COLA SUSPENSION

Article 13, Section 1 shall not be implemented the third (3rd0 year of
this agreement, July 1, 1999 thru June 30, 2000, but unless otherwise
negotiated or arbitrated by the parties, shall again become effective July 1,
2000. All quarterly payments will be made for July 1, 1997 thru June 30,
1999. The sum of the each year’s four quarterly payments will be folded
into the base wage June 30 of each of the first (1st) two years of this

contract.

The parties’ settlement with respect to the outstanding COLA grievance

shall be implemented within one pay period following ratification of this
settlement.

Article 49 — Retirement shall be revised by changing the multiplier from

3
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2.5% to 2.6% effective July 1, 1997. Employees hired on or before
January 1, 1978 will have the option of electing, in lieu of the 2.6%
multiplier, a 2.5% multiplier based on two (2) out of five (5) years in
final average compensation.

Article 2, Section 2 Amendment — Eliminate the Deputy Chief position
upon the retirement of the currently Deputy Chief. Create a Fire Marshall
position. Eliminate one Lieutenant position in Fire Prevention.

Article 51 — New article

ARTICLE 51

The City will pay to eligible employees or-elig
conditions herein, an annual amount in lieu of i insurance coverage. All payments
shall be for the twelve (12) billing periods immediately prior to December 1. The
paymunshallbemadeuanad]ustmemmamguhrpaycheckarm
check and | only those employees who are entitled to a regular pay check or

ticheck the first day in December shall be entitled to the payment in lieu
of insurance coverage.

Any employee who is eligible for hospitalization insurance, at City expense,
pursuant to the Article entitled “Hospitalization Insurance”, but who elects not to
be covered by said insurance, shall be entitled to a payment of $100.00 per billing
period for any billing period during which hospitalization insurance was not
provided for said employee at City expense. Any election by an employee not to
be covered by such hospitalization benefits must be in writing, is to be renewed
annually, and it is conditioned upon the employee demonstrating hospitalization
benefit coverage from another source.

Any employee who is eligible for dental insurance, at City expense pursuant to
the Article “Dental Insurance”, but who elects not to be covered by said
insurance, shall be entitled to a payment of $5.00 per billing period for any billing
period during which dental insurance was not provided for said employee at City
expense. _

All service credits shall be changed to service hours with no change in

respective seniority standing. (Effective date of ratification by both

principal parties.)
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Article 46 — Hospitalization insurance shall be revised to provide that
retirees shall apply for Medicare Part A and B when eligible as a condition
for receipt of any further City provided health insurance. The City will
provide the exact fill Medware Supplemem Insurance to such eligible
employees &nid spouses : es. The City will provide
health insurance to supplement Medicare to the level en]oyed by the
retiree prior to said application. The City shall pay any premium paid

by the retiree and retiree’s spouseforMedmaremveragethrough
reimbursement each month.

Article 59 Promotions shall be revised to include the following:

Section 3 A. The passing score on all examination shall be
a raw score of 69-5% 70% effective upon ratification of the
agreement.

Section 3 1. (6) Assessment Centers may be conducted when the
number of candidates is less than eight (8). If the number of
candidates is eight (8) or more, the Oral Board will be used in
place of the Assessment Center.

Section 3 J. (5) Assessment Centers may be conducted when the
number of candidates is less than eight (8). If the number of
candidates is eight (8) or more, the Oral Board will be used in
place of the Assessment Center.

For the City: For Fire Fighters Local 352:

DATE:
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The City of Flint (hereinafter referred to as the “City”) and the Flint Fire Fighters Union,
Local 352, (IAFF) (hereinafter referred to as the “Union”) , in complete and final settlement
of the pending “COLA” grievance, agree as follows: ' .

1.  The Union agrees that the City, in calculating the COLA allowance in the future, may
continue to use the method of calculation that it has been utilizing in the past.

2. The Union agrees to, and hereby does, withdraw with prejudice the pending “COLA”
grievance (Flint Fire Fighters Union Grievance No. 98-21) filed on September 10,
1998.

3. In consideration of the above, the City agrees to pay each:current member of the
bargaining unit and any individual previously employed in the bargaining unit, who
has retired since July 1, 1997, a bonus of one thousand dollars ($1,000).

4.  The Union acknowledges that the City, by entering into this agreement, admits no
- wrongdoing,hnmthermwrsﬂﬁsagrememmresolwthsdisp@dmm. |

FOR THE CITY:
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NEW ARTICLE

LEGAL NSEL

Whenever any claim is made or any civil action is commenced against an Employee for
injuries to persons or property caused by negligence or other acts of the Employee while
in the course of his employment, and while acting within the scope of his authority, the
Employer will pay for or engage in or furnish the services of an Attorney to advise the
Employee as to the claim and to appear for and represent the Employee in the action.

The Employer may compromise, settle and pay such claim before or after the
commencement of any civil action. Whenever any judgment for damages, excluding
punitive damages, is awarded against an Employee as the result of any civil action
for personal injuries or property damage caused by the Employee while in the course
of his employment, and while acting within the scope of his authority, the Employer
will indemnify the Employee or will pay, settle, or compromise the judgment. The Chief
Legal Officer will make the selection of the attorney or attorneys to represent the
Employee in any particular case, andallowtheEmployeetoobjecttothe selection if
he has cause to do so.

The City will notify the Employee prior to final settlement of litigation
where the Employee is a named party.

6/9/1998
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TRAVELING

The parties agree that this Letter of Understanding is for traveling purposes only.

1. The Battalion Chief has the option to return a traveler to his/her primary _
station if an unforeseen opening occurs at their primary station (i.e. sick
leave, annual leave, injury, etc.).

2. Employees traveled out for the next duty day will not be bumped (by a
higher seniority employee on that day only). The Administration reserves
the right to reassign EMT’s, paramedics, 2* drivers, or special nzgga:ms
(L-15) to their primary stations if no other EMT’s, paramedics, iVers,
or special apparatus drivers are on duty.

3. When no specific qualifications are necessary (EMT, EMT/A, 2* driver,
etc.), volunteers — with the exception of Apparatus Operators — will be
allowed to travel with seniority having preference. In the event that there
are no volunteers, the low seniority person shall travel.

4. Since it is understood that a 2* driver’s position is a training and/or a
fill-in position, the following will apply.

A Second drivers may volunteer to travel, if:

1. The 2™ driver is not assigned to drive at his
her primary station and there is an opportunity
to drive at another station.

2 A Traveler is required to be moved from the
2" driver’s primary station.

B. The classification of F1B (2"' driver) will be traveled nfthm are
no on duty fire fighters whose driver qu -
ified by the Fire Depattment and no 2™ driver has volunteered

ey

C. 2" drivers who travel voluntarily shall not bump 2™ drivers from
driving at their primary stations.

D.  When an Apparatus Operator or 2* driver is not available, the
firefighter who replaces the Apparatus Operator or 2™ driver will
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be paid at the 2* driver rate (not including assignments to medical
units).

Probationary FF/EMT trainees will not be traveled from their primary
stations for purposes of supplementing manpower at another station unless
the FF/EMT trainee has attained three (3) months of service from his/her
original date of initial station assignment or the Fire Chief has declared a
state of emergency in the city.

Officers

Officer(s) who are required to travel and to perform duties and
responsibilities of a non-officer will be traveled with departmental
seniority having preference, with the following exceptions:

A

m 9 Ow

Officer(s) who travel to perform duties of an officer will be
traveled by in-grade seniority.

Officer(s) shall not bump into A.O.’s or 2™ driver classifications.
Officer(s) shall not drive emergency vehicles unless directed by
the Battalion Chief.

Officer(s) shall not bump officer(s) who are assigned as the

they 2o

New Fire Suppression Sgts. will not be traveled until

T
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Section 1 - UNION OFFICERS.

The names of employees elected or appointed to Union offices, ¢.g., President,
First Vice-President, Second Vice-President, Treasurer, Recording Secretary and Trustees,
shall, within thirty GO)daysofdecﬁmorappoinmmbecuﬁﬁedbytthniontothe
Director of Labor Relations. The Director of Labor Relations shall be promptly notified in
writing of any changes occurring during the term of this agreement.

Unionotﬁc_etsshaubereleaseddtningreguhrlyscheduledworkshiﬁson
Monday through Friday only for the purpose of handling lawful Union business directly
rdmngwﬁnrepmmnﬂonofbargawnguﬁtmemherswvmedbymiswmdfwau
muﬁngsmmmmnymtﬂntermsandmndiﬁomofmis.wpmﬁded.
however, that the Depuhnmtmthcﬁghttnﬁthholdmissionforathedﬁmc
in the event of emergencies. "Emergencies” are defined for purposes of this Article to include
si&uﬁmsaﬂecﬁngﬂnnbﬂhyofmchpamnﬂnmtwpundmmgmymlkmmlaﬁngw
other emergency department operations; natural disasters (tornados, floods, etc.), civil
dimdus,mining,orsimaﬁmhvolvmgmeheﬂm.wdfaremsafuyofdﬁmorme
possible loss of life, limb or property. Emergencies are not intended to include routine work
in fire stations.

The release time, in each four (4) week block, shall be on one of the following
bases: :

a. The hours of such release time shall commence at 8:00 a.m. and end at
S:N'p.m.andmoﬁcersbaﬂbcmleasedﬁommmﬂnnom-hﬂf(llz)
ofhisshiﬁ,norshaﬂﬂletgml{e_luseﬁmcforanUnionotﬁmmed _

- e

b. In the event one or more Union officers work forty (40) hours per week,
the hours of such release time shall commence at 8:00 a.m. and end at
5:00 p.m. and no 50.4 hour officer shall be released from more than
one-half (1/2) of his shift, nor shall the total release time for all Union
officers exceed fifey-two(52) fifiysSi¥:(56) hours in any calendar week;
nor shall more than two:{2)- officersifortithe fire suppression. division be
relégsed at the same timé and, jér; provided that a forty (40) hour

officer may not be released for more than twenty (20) hours each week.
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Section 2 - UNION STEWARDS

The names of employees elected or appointed as Stewards shall, within thirty
(30) days of election or appointment, be certified by the Union to the Director of Labor
Relations. Such notice shall identify the shift and/or area of representation. The Director of
Labor Relations shall be promptly notified in writing of any changes occurring during the term
of this agreement.

No moreﬂmntwo(Z)Sﬁewardsatanyonelimeshallbereleasedduring
regularly scheduled shifts for the purpose of handling grievances and meeting with the
immediatempcrvisoratStcplinthegrievanceprowdme.

Section 3 - BARGAINING TEAM.

Amaxinnnnofthrec(B)membersoftthnion‘sbargainingteamee
released during their normal work shift without loss of pay, for the purpose of meeting with
ﬂwCiq‘sbargainingmammmgoﬁﬂeameolhcﬁveBugainingAgrm:mbemeenthe
parties. mnhwmofhbmkﬂaﬁomshaubemﬁﬁedinwﬁﬁngofmemofﬂm
employeessuﬁngasmbmofmeUnion'sbnrgahﬁngwampﬁmmmccmmﬂncmOf
the first negotiation session.

The City may, at its option, require the Assistant Fire Chief anid/oFthe Depity Frer

(o

ire; Clilefito bepmsentdmngmgoﬁnung sessions as a member of the City's bargaining team. &
the eV THergis avacancy. inthe: rofeither:Assistant Fire Gliigfior-Deputy  Fire. Chigf,
¢ bargaining unit in their stead

TS

Uptoamaxhnmnofzssmmanyﬁscalyear.andtwo@)mployees on any
one occasion, employees who are certified by the Union as delegates shall be granted leave
with pay to attend Union meetings and conferences.

Union Representatives named as delegates to Union conferences shall be
certified to the Chief of the Fire Department specifying the time, date, place and purpose of the
meeting they are to attend. Such notice shall be submitted at least seven (7) days prior to the
date of such meeting. Not later than ten (10) days following such meetings, a certificate of
attendance at such meeting shall be submitted by the Secretary-Treasurer of the Union to the
Chief.

In years in which the Biennial Convention of the International Association of
Fire Fighters is held, delegates from the Flint Fire Fighters Union whose names have been
certified to the Chief of the Fire Department at least seven (7) days prior to the Biennial
Convention, shall be granted leave with pay to attend such Conventions as follows: 100

it
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members or fewer, one (1) dclegatc'; more than 100, but not exceeding 200, two (2) dclega[es;;
more than 200 but not exceeding 300, three (3) delegates; more than 300, one (1) additional
delegate for each 100 additional members or fraction thereof, and the maximum of two (2)

employees on any one occasion will not apply.

In the event additional time is required to attend conventions or educational
mnfuum,thcdesignawdoﬂ’wcrsshaﬂbegrmwdawmdammalﬁmmmuﬂsuch
nmﬁngs.providedr:qucstismadeformchthncoﬂ'atleastsevenm calendar days prior to

thcdatcofsuchconvenﬁonorconfemmeandthegmnﬁngofsuchleavewillnottesultinmore
than the authorized number of employees being on annual leave during said period.

Section 5 - POLITICAL ACTIVITY.

No Union officer or Steward shall be released from duty for the purpose of
engaging in political activity, nor shall any Officer or Steward engage in any political activity
on the Employer's premises. _

Released time under Sections 1 and 2 of this Article will be recorded by
Stewards on a form provided by the Department. AoopyofthcformisanachedasAppendix
A. :
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ARTICLE 6
DEFINITIONS
Provisional Appointment shall mean the appointment of a current

employee to a position for an interim period during which a valid eligibility list is being
prepared or during the temporary absence of a permanent employee in a position

other than an entry level position. Such appointment shall, insofar as possible, be
limited to a maximum of 90 calendar days. Upon termination of a provisional
nppomtment, the employee shall be returned to hlS pnor anpioyment

1/27/98

3
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TICLE 11
KELLY DAYS

Section 1. (a) All Kelly Day trades shall be allowed between personnel within _
the shift and in the following classifications:

2. Apparatus Operators, 2™ Drivers, Fire Fighters,
: Fire Fighter EMT’s and Fire Fighter AEMT’s.
3: B/C and Primary Captains.

(b) Daily personnel adjustments to accommodate Kelly Day trades
will be at the discretion of a chief officer.

(c) The responsibility of keeping records of Kelly Day trades will be
with the personnel making the trades.

(d) In case of unauthorized absence, the person responsible to work on
a given day shall lose an equal amount of pay for that period of time.

(e) Kelly Day Trades of twelve (12) hours will be allowed.
(f) Kelly Day trades will not be counted as W. P. Days.

(g) Kelly Day trades that are to be repaid do not have to be repaid
within a twelve (12) month period.

(h) Fire fighters trading with Apparatus Operators or 2* Drivers will
be paid at the non-driving rate.

(1) Kelly Day trades that necessitate overtime will not be allowed.
Section 2. (a) Any of the four principal officer positions, President, Secretary/
Treasurer, 1* Vice President or 2* Vice President, that are 50.4
hour personnel will be allowed to float their Kelly Day.
(b) The Kelly Day will be floated within one thirty (30) day cycle.

(c) Floating a Kelly Day to a holiday will not be allowed.

i
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(d) The floating Kelly Day will also be extended to Local 352
members, who are elected to a principal officer position in the
Michigan State Fire Fighters Union or the International
Association of Fire Fighters. Local 352 members holding a state
or International office must get written permission from the Chief
or Assistant Chief fourteen (14) days in advance of floating a Kelly
Day.

3/3/98
4/30/98



Section 1.

TIC

There will be one overtime list established for 50.4 hour personnel,
including Battalion Chiefs compiled by department seniority dates.

1. Battalion Chiefs will only be allowed to

work overtime in the Battalion Chief position.
Primary Captains will be allowed to work oveitime
mamcmfmmmemmmm
station officers.

Scheduled overtime work, where the hours scheduled for overtime exceed
six (6) hours, shall be offered equally to all 50.4 hour personnel. The
overtime list a record of scheduled overtime hours worked by each 50.4
hour employee, will be kept by the appropriate command officer. The
overtime list will run concurrently (until June 30, 2000) with the collective
bargaining agreement. The list is not extended by extending the contract.

Any overtime over 6 hours will be credited on the overtime list.

Overtime in excess of six consecutive hours and up to 18 12 hours will fill
one box on the overtime list. Overtime in excess of 18 32 consecutive
hours and up to 24 hours will count as two boxes on the overtime list.

Each Battalion Chief will schedule overtime for the following shift from
a list of volunteers.

An employee wishing to volunteer shall leave a voice mail message by
calling 762-7346 by 1500 hours on the day prior to the day they desire
to volunteer. EX. “This is Firefighter John Doe at (Station or Home),

available to work (AM/PM/OR ANY).” Only station or home number
have to be utilized.

Once you-have anemployee has worked a combination of his/or her yeur
duty day and 24 hours overtime or 48 hours overtime, yeu that egiployee
will not be allowed to volunteer to work overtime for a period of 24 hours.

When no specific qualifications are necessary (EMT, Officer, etc) the
person used first will be the person highest on the seniority list with the
fewest number of boxes filled.

An officer will not work overtime in a firefighter’s position except for

emergency holdover, emergency call back, or if all firefighters on the
volunteer list have been exhausted.

1z
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J. If the Battalion Chief is unable to reach an off duty volunteer, they
will be charged a “not available™ on the overtime list, except if on
approved leave. Three “not availables” in succession will equal one
refusal.

K. If there are not enough employees volunteering to work, the Battalion
Chief must go to the master overtime list. When the master list is
exhausted, emergency holdover and call-back rules apply.

% People not utilized on the volunteer list will be called first to fill vacancies
that arise during the shift. Any employee offered an opportunity to work
scheduled overtime who refuses, will be marked a refusal.

M.  Anyone calling in sick must do so before 0700 for each day they are
utilizing sick leave. Station officers shall notify the Battalion Chief
immediately upon receiving a sick leave notification.

N. Volunteers may remove their names from the list at anytime before they
are called. —

0. This agreement does not limit the fire department from using Emergency
Overtime until a person reports for normal overtime duty.

In an emergency situation, wherein employees are held over from their
regular shift, those Employees required to work emergency unscheduled overtime shall
be held over by classification, and those Employees having the highest classification
seniority shall be given the first opportunity to remain on duty at the overtime rate.
Personnel requirements at a particular station shall be filled from Employees assigned to
that station, except that when all Employees from a particular station have been given an
opportunity to work and additional personnel is required, then the Employer may utilize
any other Employees that are available for the overtime duty. The Employer shall have
the right to hold any officers necessary for emergency holdover overtime on the basis of
classification seniority. The officers having highest classification seniority shall be given
the first opportunity to remain on duty at the overtime rate. E.M.T. personnel shall be
held over for emergency overtime on the basis of seniority. The most senior Employee
being given the first opportunity for the overtime duty.

An Employee shall have an affirmative obligation to advise his shift
officer immediately if an error is made in retaining, in a holdover emergency situation, a
less senior Employee without first giving the most senior Employee the opportunity for
the overtime duty. Failure to comply with this provision shall constitute a waiver by the
Employee of his right to contest, grieve or appeal department utilization of a less senior
Employee in an emergency holdover overtime situation.

|7



Section 3. EMERGENCY CALL-BACK OVERTIME.

In any emergency situation wherein it is necessary for the City to call back
personnel to assist with an emergency situation other than emergency holdover, the City
shall have complete flexibility to do whatever is necessary and appropriate in furtherance
of the best interest of the citizens of the City of Flint.

ion 4. EMERGENCY OVERTIME EQUALIZATION.

There shall be no overtime equalization in any emergency overtime
situation, whether emergency call-back overtime or emergency holdover overtime.

Section 5. CLASSIFICATION, DEFINITION OF.

Eight (8) hour members will be offered scheduled overtime according to
their department seniority within their respective job classification.
Section6. = ESSENTIAL SERVICES.

It shall be mandatory that Employees amept overtime assignments when
necessary to provide essential services.

3/3/98
5/14/98
5/21/98
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Section 1. ACCRUAL.
(A) Forty Hour Employees.

Sick leave benefits shall be eamed and accrued by 40 hour Employees
at the rate of four (4) hours of sick leave for each payroll period that the Employee
has at least 72 hours of straight time pay. If an Employee has more than 40 hours of
straight time pay in a payroll period but less than 72 hours, the Employee shall earn and
accrue two (2) hours of sick leave. However, no sick leave shall be earned if an
Employee has been on sick leave for the entire payroll period. An Employee shall be
allowed to accumulate earned sick leave on an unlimited basis.

(B) 50.4 Hour Employees.

Sick leave benefits shall be earned and accrued by 50.4 hour
Employees at the rate of six (6) hours of sick leave for each payroll period that the
Employee has at least 88.8 hours of straight time pay. If an Employee has more than
50.4 hours of straight time pay in a payroll period, but less than 88.8 hours, the
Employee shall earn and accrue three (3) hours of sick leave. However, no sick leave
shall accrue if an Employee has been on sick leave for the entire payroll period An
employee shall be allowed to accumulate eamed sick leave on an unlimited basis.

Charges against accumulated sick leave and pay allowances for time
lost on account of sickness shall be made only for time lost for which the Employee
normally would have received pay and during which he normally would have been
required to work.

Any Employee who has exhausted his available sick leave shall have
deducted any additional lost time due to illness charged against and deducted from
accumulated annual leave. :

Sick leave shall not be paid where the City paid benefits received by
an Employee would result in cumulative payments in excess of his normal wage based
on an eight (8) hour day or 40 hour work week for 40 hour Employees and 24 hour
day or 50.4 hour work week for 50.4 hour Employees.

Sick leave shall be taken in increments of at least one (1) hour or up to
the balance accumulated if the accumulated balance is a fraction of an hour, provided,
however, the appointing authority may require that sick leave be used in four (4) hour
increments for 40 hour Employees and six (6) hour increments for 50.4 hour Employees.
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Section 2. USE.

An Employee shall be allowed to apply and receive sick leave benefits
only in the event of illness, injury or other conditions related to his health prohibiting
him from effectively performing his assigned duties. Application for sick leave shall
be made to the Chief of the Fire Department on a form provided by the City and must
be approved by the Chief. The City may require an Employee applying for sick leave
benefits to provide proof of such illness, injury, or other conditions related to the
Employee’s health before granting any request for such sick leave benefits in any case
where a 40 hour Employee was absent from work more than three (3) consecutive duty
days, 24 hours; or a 50.4 hourEmployeewasabsent from work more than two (2)
consecutive duty days, 48 hours; claiming illness, injury or other condition relative
to his health.

Proof of illness or disability may also be required by the department
head of any Employee who has taken sick leave on three (3) or more occasions within
the preceding twelve (12) month period (provided that each employee will be trested as having 2ero (0)
sccumulated occasians of sick leave s of January 23, 1995)  In addition thereto, the Employee may be
required by the department head or authorized representative to be examined on City time
by the City Physician to determine whether the Employee has recovered sufficiently from
the condition causing such absence to return to work.

The Employee shall notify his division head promptly of any disability
or illness.

In accordance with the provisions of this Agreement, no Employee
having sufficient sick leave accrued to cover any time lost shall suffer any loss of pay
for regularly scheduled work, allowances, or other benefits (excluding night bonus)
where such time lost is due to illness, injury or other conditions relative to his health
(excluding pregnancy conditions subject to pregnancy leave).

Section 3. SI BONUS.

50.4 Hour Employees:
Each504houremployeewhohasnooocamonsof mcklen\_rebetween

mmwmm ’cfm
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Each 50.4 hour employee shall have the right to sell back any accumulated
unused sick leave in excess of 432 hours, in accordance with the following schedule,
based upon sick leave use between the ratification date of this agreement by the parties and November 30, 1995
December 1, 1997 and October 31, 1998 and thereafer, between November 1 of each

ywandthesmeaiungﬂccdba:ﬂ

Occasions of Sick Leave Maximum Hours that can be sold back.
None Seventy-two (72)
One Forty-eight (48)
Two Twenty-four (24)
Three or More None (0)
40-Hour Employees:

Each 40-hour employee who has two or less occasrons ot‘ sick leave

Each 40-hour employee shall have the right to sell back any accumulated
unused sick leave in excess of 320 hours, in accordance with the following schedule,
based | upon mck_leave use betwem mmmamwwummm-m 1995,

e L

Occasions of Sick Leave imum H sol
Two or Less Forty-eight (48)
Three to Four Twenty-four (24)
More than Four None (0)

_Any payments made pursuant to this section shall be made in the second
pay period of Now: . Sick leave bonus payments made pursuant to this section
shall be considered a pan of final average compensation for purposes of retirement
and such bonus payment shall be considered compensation earned on the date of

payment.




This section shall expire on November 30, 1997. Following the payments made in December, 1997, covering
the period December 1, 1996 to November 30, 1997, no further payments will be made pursuant to this Section unless otherwise
agreed between the parties. Section 13 of Public A 312 shall not apply to this sunset clause.

Section 4. EXTENDED LEAVE.

Permanent Employees who, because of illness or disability, use all
available leave will be kept on leave without pay status for one (1) year. At the
expiration of this period an Employee on such leave status will be placed on the top
of the eligibility list for his respective classification for an additional one (1) year.

The City reserves the right to require an Employee to take involuntary
sick leave of absence if the Employee suffers from a disability, mental or physical
which impairs his ability to perform his duties or presents potential threat to himself
or fellow Employees as shown by medical evidence. Provided, however, such
requirement shall not be arbitrary or capricious. The Employee may be counseled by
the Employee Counseling board. The parties specifically agree that any dispute
arising out of this Section shall be subject to the procedure set forth in Article 26,
Medical Examination, or, at the employee’s option, Article 38, Grievance Procedure.

Prior to going on extended sick leave with pay, permanent employees in
the 50.4 hour/week division who because of illness or disability use all available sick and
annual leave shall be allowed “with pay” trades. It is the employee’s responsibility to
arrange and receive approval of such trades. There is no fill-in system for sick employees
nor shall with pay and/or Kelley Day trades be used as a substitute for the fill-in system
except as provided in this paragraph.

Section 5. INJURII

Whenever an Employee is injured or becomes ill as a result of his
employment with the City, and such illness or injury is found compensable by the
Bureau of Workers’ Disability Compensation of the State of Michigan, time lost as a
result of such injury or illness shall not be deducted from the Employee’s sick leave.

Section 6. RETIREMENT.

Any Employee, hired on or before January 23, 1991, who retires from
the City of Flint as provided in the Retirement Appendix shall be compensated in cash
for any accumulated unused sick leave up to 480 hours plus one-half pay for each
hour of unused sick leave in excess of 480 hours as to 40 hour Employees, or up to
720 hours plus one-half pay for each hour or unused sick leave in excess of 720 hours
as to 50.4 hour Employees.

Any Employee, hired after January 23, 1991, who retires from the City
of Flint as provided in the Retirement Appendix shall be compensated at the rate of
one half pay for each hour of unused sick leave.
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Provided, however, for any Employee hired after May 1, 1978, said
sick leave shall be paid after the Employee retirees (within 60 days) and shall not be
included as part of the Employee’s final average compensation for the purpose of
computing retirement benefits.

For Employees hired on or before January 23, 1991, the one-half pay
for each hour of unused sick leave between 480 hours and 960 hours (i.e., a potential
total of 480 hours) for 40 hour Employees and Employees paid pursuant to the first
sentence of the last paragraph of this Section, or one-half pay for each hour of unused
sick leave between 720 hours and 1440 hours (i.€., a potential of 720 hours) for 50.4
hour Employees and Employees paid pursuant tothe second sentence of the last
pm-agraph of this Section, shall be paid after the Employee retires (within 60 days)

and shall not be included as part of the Employee’s final average compensation for the
purpose of computing retirement benefits.

So long as the present variance in work weeks for Employee in the
fire fighting series exists, an Employees in the fire fighting series with a normal work
week of 40 hours, shall be compensated at the time of retirement for accrued sick
leave at the rate of 1.5 hours for each hour of accrued sick leave standing to his
credit. So long as the present variance in work weeks for Employees in the fire
fighting series exists, an employee in the fire fighting series'who has been appointed
to a position with a work week of 40 hours after June 8, 1987, shall be compensated
at the time of retirement for accrued sick leave at the rate of one and one-half (1.5)
times the hours of accrued sick leave standing to his credit and shall be paid at an
hourly rate that is equal to his annual salary as set forth in the compensation schedule
divided by 2621, subject to the limitation set forth above, relative to 50.4 hour
Employees (i.e., the basis for payment shall be 720 hours plus one-half pay for each
hour of unused sick leave in excess of 1440 hours).

Section 7. DEATH.

Dependent survivors of an Employee shall be paid for each day of
unused and accumulated sick leave on the same basis as though retired. A living
spouse will automatically be determined a bona fide dependent.

Section 8. BALANCES.

No sick leave balance as shown on the “Request for Leave” slip or
paycheck smbmllb_q_mbjectto challenge by an Employee for a period that covers
more than twenty-four (24) months prior to the date of the challenge.

Section 9. PART TIME EMPLOYEES

Part time Employecs who, at the time of employment are employed for less than a normal work week and part time
employees who are subsequently regularly scheduled to work less than a nonmal work week, shall eam and be credited with sick leave
on the basis of the provisions set forth above.

Section 9. MATERNITY LEAVE.
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In accordance with the law any employee who cannot work due to her
health, caused by pregnancy, shall have such time off as sick leave.

Employees granted such leave will be afforded the opportunity to return
to their former classification, seniority permitting; and if not, to their former department
in line with their seniority upon expiration of their leave.

Section 10. ADOPTION.

Seniority Employees shall be entitled to a leave of absence not to
exceed six (6) months, should the Employee adopt child.

32698

43098 (Small print indicates text deleted. Highlighted print indicates new text.)
52698

6998
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ARTICLE 38

A. Except as otherwise provided in this Agreement, the grievance procedure
shall serve as the exclusive means for the settlement of a dispute arising under a specific
Article and Section of this Agreement, or (subject to Article 39, Work Rules) a violation of a
past practice or department rules provided that on matters involving suspensions of 29 days or
longer and discharges, an Employee may elect to either process a grievance in accordance with
this Article or submit the matter directly to the Civil Service Commission, provided it is
understood that whichever avenue is elected will bar proceedings or relief under the other
avenue. All other disputes or grievances involving questions of contract interpretation of
specific provisions of this Agreement shall be processed under this Article as the exclusive
remedy and shall not be subject to appeal to the Civil Service Commission. If any such
grievance arises during the term of this Agreement, such grievance may be submitted to the
following grievance procedure as outlined in Section 2 of this Article.

The election of remedies between the Grievance Procedure and the Civil Service
Commission shall take place upon filing by the Union of a Civil Service appeal, or upon
initiation by the Union of Step 2 of the Grievance Procedure, whichever first occurs.

B. A grievance is an alleged violation of a specific Article or Section of this
Agreement involving application or enforcement of that Article or Section, or (subject to
Article 39, Work Rules) a violation of a past practice or department rule. _

C. Except where calendar days are specifically provided, the word "day(s)" as
used within this Article for the purpose of establishing time periods, shall mean: Monday
through Friday, excluding observed holidays as set forth in the Article entitled "Holidays".

D. The time limits set forth below are considered to be maximum, but may be
extended by mutual agreement, which shall be in writing.

E. No claim for wages shall be valid for more than forty-five (45) calendar
days retroactively from the date the grievance is first presented in writing at Step 2.

F. All claims for back wages shall be limited to the amount of wages that the

Employee would otherwise have eamed at his regular rate of pay, less any unemployment not
refunded to the State of Michigan or other compensation that he may have received from any

source during the period of back pay.

G. The determination of a grievance which affects other Employees in a like
manner, and who have been identified by name as Grievants in the initial written grievance,
shall be applied to such other Employees in the same manner as the aggrieved Employee.

29
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H. Grievances shall be submitted at Step 1 of the Grievance Procedure within
twenty (20) days of the event giving rise to the grievance.

1. Failure of the Union to proceed with the grievance to the next following step
in the grievance procedure within the time limits specified, shall be deemed acceptance of the
determination made by the City on the grievance. Nothing in this Grievance Procedure shall
affect the rights of Veterans to a Veterans preference hearing provided that such a veteran's
preference hearing shall not affect the time limits set forth in this article.

Step 1. The aggrieved Employee shall notify his immediate supervisor that he is
aggrieved. The immediate supervisor shall call a Union steward and the Battalion Chief or
Bureau Supervisor and shall arrange a meeting to orally discuss the grievance among the
aggrieved Employee, his Union steward, the immediate supervisor, and Battalion Chief or
Bureau Supervisor. In addition to calling a steward, the Battalion Chief or Bureau Supervisor
shall notify the First Vice President of the Union of the grievance. Such meeting shall be held
as soon as practical but in no event more than three (3) days after the supervisor is notified of
the grievance.

A grievance resolution at Step 1 shall be subject to written approval by the
department head. On the day of such tentative resolution, the parties to the meeting shall
reduce to writing the facts giving rise to the grievance, the name of the involved Employee(s),
the recommended final resolution of the grievance, the Article(s) of the Agreement relied upon
for settlement, and the parties shall sign the written resolution. The written tentative resolution
shall then be presented to the department head by the next day. Within three (3) days, the
- department head and the Director of Labor Relations, or his/her designee, shall approve or
disapprove the tentative grievance resolution in writing directed to those who signed or should
have signed the tentative grievance resolution. If the grievance resolution is disapproved, the
department head shall state why.

Failure of the department head and/or the Director of Labor Relations to
approve or disapprove the grievance resolution within three (3) days shall be deemed
disapproval.

A grievance resolution shall be in effect until it is disapproved.

Step 2. If the Step 1 meeting did not satisfactorily resolve the grievance, or if
no Step 1 meeting was held within the three (3) days as required, the Employee and/or the
Union shall submit the grievance in writing on a form provided by the Union to the department
* head within ten (10) days of when the meeting should have been held, or, if a grievance
resolution in Step 1 was disapproved, within ten (10) work days of disapproval. The written
grievance shall: state the facts giving rise to the grievance; state the names of the Employees
involved; identify all of the provisions of this agreement alleged to be violated by appropriate
reference; state the contentions of the Employee and of the Union with respect to these
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provisions; indicate all relief requested; identify the date and name of the immediate supervisor
to whom the grievance was presented by the Employee at Step 1; identify the date and persons
present at the Step 1 meeting; and, be dated and signed by the aggrieved Employee(s).

The Union and the department head (and/or the department head’s designee)
shall meet to discuss resolution of the grievance within ten (10) days of its filing at the second
step. The department head shall answer the grievance in writing within ten (10) days
following this second step grievance meeting. Fhe-department-head-shal-answer-the-grievance

response-due-date: Should the Union and the Chief resolve the grievance, such resolution shall
be subject to written approval by the Director of Labor Relations or his/her designee. On the
day of such tentative resolution, the parties shall reduce to writing the facts giving rise to the
grievance, the name of the involved Employee(s), the recommended final resolution of the
grievance, the Article(s) of the Agreement relied upon for settlement, and the parties shall sign
the written resolution. The written tentative resolution shall then be presented to the Director
of Labor Relations or his/her designee within two (2) days. Within three (3) days the Director
of Labor Relations or his/her designee shall approve or disapprove the tentative grievance
resolution in writing directed to those who signed or should have signed the tentative grievance
resolution. If the grievance resolution is disapproved, the Director of Labor Relations or
his/her designee shall state why.

Failure of the Director of Labor Relations or his/her designee to approve or
disapprove the grievance resolution within three (3) days shall be deemed disapproval.

Step 3. If the grievance is not resolved at Step 2, the Union shall present the
grievance to the Director of Labor Relations within five (5) days after receipt of the answer
from the department head, or, if the department head fails to submit his answer within the
prescribed time limits in Step 2, within ten (10) days after the due date of the department
head's answer. The grievance to the Director of Labor Relations shall contain a copy of the
original grievance, the department head's answer and any tentative resolution disapproval.
The Director of Labor Relations shall answer the grievance in writing within five (5) days.
The Director of Labor Relations or the Union may request a meeting to resolve the grievance.
If requested, the meeting shall be held within the time limits of the response date.

Step 4. If the grievance is not resolved at Step 3 of the grievance procedure,
and if it-involves an alleged violation of a specific Article and Section of the Agreement, either
party may, at its option, submit the grievance to arbitration by written notice delivered to the
Director of Labor Relations or the Union President as the case may be. Such notice shall be
presented within ten (10) days after receipt of the Director of Labor Relations' answer in Step
3, or, if the Director of Labor Relations fails to submit his answer within the prescribed time
limits in Step 3, within fifteen (15) days after the due date of the Director of Labor Relations'
answer.

Such notice shall identify the provisions of the agreement allegedly violated,



R AP

shall state the issues involved, and the relief requested.

If no such notice is given within the prescribed period, the City's last answer
shall be final and binding on the Union, the Employee(s) and the City.

Within five (5) days of receipt of the notice of arbitration, the Union President
or his designee and the Director of Labor Relations or his/her designee shall try to mutually
agree to an arbitrator. If an agreement is not reached by the parties, the services of the Federal
Mediation and Conciliation Service will be utilized in the following manner: A list of at least
seven (7) arbitrators will be requested from FMCS. If an arbitrator is not mutually agreed to
from such list within ten (10) working days from receipt of such list, FMCS will be requested
to submit a second list of at least seven (7) arbitrators. In the event an arbitrator is not
mutually agreed to from such second list, the Union and the City shall alternate in striking of
names from such second list until the name of only one (1) arbitrator remains, and the last
remaining arbitrator shall hear the case unless either party can substantiate in detail why that

arbm'ator should not hnndlethccasc Shouid—lhe—puﬂa-he—ambl&b-muﬁaﬂﬁgre&w-m
I I' ! E ] EH ne-

Adan—Watt
Keith-Groty
Richard-kanner

Y

After an arbitrator has been selected, the following Arbitration Rules shall
apply:

A rbitration Rul
1. Disclosure By Arbitrator Of Disqualification. Prior to his accepting his

appointment, the prospective neutral Arbitrator shall disclose any circumstances likely to create
a presumption of bias or which he believes might disqualify him as an impartial Arbitrator.
Upon receipt of such information, the Arbitrator shall immediately disclose it to the parties. If
either party declmes to walvc the prcsumptwe d:squahficauon the vaeancy-thus-ereated-shal

b ed he-applics Rules parties shall request a

Exccpl

as otherwlse set forth wnhm this collective bargaining agreement, arbitrations will be
conducted in accordance with the rules and regulations of the American Arbitration
Association.
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3. Representation by Counsel. Any party may be represented at the hearing

by counsel and/or by other authorized representative.

A VT
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4, Adjournments. The Arbitrator for good cause shown may adjourn the
hearing upon the request of a party or upon his own initiative, and shall adjourn when all the
parties agree thereto.

5 Order of Proceedings. A hearing shall be opened by the recording of the
place, time and date of hearing, the presence of the Arbitrator and parties, and counsel, if any,
and the receipt by the Arbitrator of the Demand and-Answer, if any, or the Submission.

Exhibits, when offered by either party, may be received in evidence by the
Arbitrator. The names and addresses of all witnesses and exhibits in order received shall be
made a part of the record.

The Arbitrator may, in his discretion, vary the normal procedure under which
the initiating party first presents his claim, but in any case shall afford full and equal
opportunity to all parties for presentation of relevant proofs.

6.  Arbitration In The Absence Of A Party-—Unless the law provides to the
conn'ary.thearbitmionmaypromdinthcabsemeofanypanywho,aﬁcrduenoﬁoe.failsto
be present or fails to obtain an adjournment. An award shall not be made solely on the default
of a party. The Arbitrator shall require the other party to submit such evidence as he may

require for the making of an award.

T Inspection. Whenever the Arbitrator deems- it necessary, he may make
an inspection in connection with the subject matter of the dispute after written notice to the
parties who may, if they so desire, be present at such inspection.

8. Waiver of Rules. Any party who proceeds with the arbitration after
knowledge that any provision or requirement of these Rules has not been complied with and
who fails to state his objection thereto in writing; shall be deemed to have waived his right to
object.

9. Time of Award. The award shall be rendered promptly by the Arbitrator
and, unless otherwise agreed by the parties, or specified by law, not later than thirty (30) days
from the date of closing the hearings, or if oral hearings have been waived, then from the date
of transmitting the final statements and proofs to the Arbitrator.

10. Form Of Award. The award shall be in writing and shall be signed by
the neutral Arbitrator. The parties shall advise the Arbitrator whenever they do not require the
Arbitrator to accompany the award with an opinion.

11. Delivery Of Award To Parties. The parties shall accept as legal delivery
of the award the placing of the award or a true copy thereof in the mail by the Arbitrator

v
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addressed to such party at his last known address or personal service of the award, or the filing
of the award in any manner which may be prescribed by law.

12.  Stenographic Record. Any party may request a stenographic record by

‘making arrangements for same through the Arbitrator.

13.  Closing Of Hearings. The Arbitrator shall inquire of all parties whether
they have any further proofs to offer or witnesses to be heard. Upon receiving negative
replies, the Arbitrator shall declare the hearings closed and a minute thereof shall be recorded.
If briefs or other documents are to be filed, the hearings shall be declared closed as of the final
date set by the Arbitrator for filing. The time limit within which the Arbitrator is required to
make his award shall commence to run, in the absence of other agreement by the parties, upon
the closing of the hearing.

14.  Reopening Of Hearings. The hearings may be reopened by the
Arbitrator on his own motion, or on the motion of either party, for good cause shown, at any
time before the award is made, but if the reopening of the hearing would prevent the making of
theawatdvﬁthinﬂ:especiﬁcﬁmeayeednponbymeparﬁnsintheconmctoutofwhichﬂn
mmmsyhasaﬁsm.mcmmmaymtbemopmed.mmmpmﬁesagmeuponthc
extension of such time limit. When no specific date is fixed in the contract, the Arbitrator may
mpentheheeﬁngs,andtheA:binatorshallhavethinyGO)daysﬁomﬂmclosingofﬁn
reopened hearings within which to make an award. :

If either party shall claim before the Arbitrator that a particular grievance fails
to meet the test of arbitrability, the Arbitrator shall proceed to decide such issue before
proceeding to hear the case upon the merits.

The Arbitrator shall have no power to add to, subtract from, alter, or modify
any of the terms of this Agreement.

At the time of the Arbitration Hearing, both the City and the Union shall have
the right to examine and cross-examine witnesses. Upon request of either the City or the
Union, or the Arbitrator, a transcript of the hearing shall be made. At the close of the hearing,
the Arbitrator shall afford the City and the Union a reasonable opportunity to furnish Briefs.

Each party shall pay its own costs of processing grievances through the
grievance and arbitration procedure. The fee of the Arbitrator, his travel expenses, and the
cost of any room or facilities and the expenses of the arbitration shall be borne equally by the
parties. The expense of a stenographer and/or a transcript, if any, shall be borne by the party
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requesting it or equally among the parties requesting if more than one party requests it. The
fees and wages of representatives, counsel, witnesses, or other persons attending the hearing
on behalf of a party and all other expenses shall be borne by the party incurring the same.
Provided, however, the wages of the aggrieved Employee, and two (2) Union officials who are
members of the classified service employed by the City, and two (2) witnesses who are
members of the classified service, employed by the City, for time spent in arbitration, if that
time is during the Employee's regularly scheduled work hours shall be paid by the City. Inno
event will overtime be paid for such appearances. -

The Arbitrator's decision, when made in accordance with his jurisdiction and
authority established by this Agreement, shall be final and binding upon the Union, the
Employer or Employees involved, and the City.
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PARAMEDIC!

Sectionl. GENERAL

The number of employees allowed to participate in the Paramedic Program, as well
as any course or the testing procedure at any one time is left to the discretion of the Fire Chief.

Section2.  SELECTION PROCEDURE

Applicants for Paramedic Training shall be selected on the basis of the results of
testing for basic EMT knowledge, an evaluation of job performance and the operational needs of

If at the date of hire, the employee holds a valid “State of Michigan Paramedic
oym mththedepartmu:t,them:ployee:smﬂedatmemeofthe

If the employee elects to continue in the Paramedic program after the initial
mandatory period, it will be for a one (1) year extension for each occasion.

New hires with a Paramedic license or employees who enroll, at ti ._a_q_»-

-. a Paramedic license will maintain ﬁ license Bf#icondtion of

A Initial Traini

TheEmployeewiﬂberdensed,wzthwtlossofpayorhmeﬁts,ﬁ'omh:s
mgularlysdleduledworkshlﬁtotheexteut BCess:

The City will be responsible for offering all classes needed to maintain a
Paramedic license including ACLS certification. If the City fails to offer
a necessary class, then the City shall schedule the Paramedic to take said
class and the City shall pay the Paramedic overtime for those portions of
the class conducted while the Paramedic is not scheduled to work.

E The City shall pay the costs of all required and approved course work
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period, he shall reimburse the City of Flint for the cost of tuition,

Section5.  During the initial §iiéi£303 @#vs under the initial training program under Section
4A, above, the employee may voluntarily resign from the program with no
obligation under Section 4C, above.

e deii il Wt are part of the department’s required EMS
personnel and,

B. Are in the Paramedic Program; or

C. Have renewed their Paramedic License and receive the $2,000.00
participating allowance; or

Section 10. NON-COMMITTED PARAMEDICS

A.  Paramedics who remain part of the department
and upon completion of the initial mandatory hligation
department’s Paramedic Program and have not recommitted.

B.  Required continuing education credits will apply per Section 4, Part B, of
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A.

C.

D.

the Union contract.

The City will only assign non-committed Paramedics such paramedic duties
when:

L In the case of an extreme emergency.

2, When a paramedic is needed on O.T. and all committed
Paramedics have refused O.T. or were not available, a non-
committed paramedic may volunteer to function as a paramedic on
O.T.

3. A non-committed Paramedic may volunteer to function as a
paramedic on his or her regular duty day.

4. Non-oommttedPannwdmswillbetrutedasEM’I"sexceptas

The City will not operate a second paramedic unit on a daily basis unless
there are a minimum of eleven (11) committed Paramedics.

The City will not operate a third paramedic unit on a daily basis unless
there are a minimum of eighteen (18) committed paramedics.

TheC:tywillmtopemteafolmhpanmedmumtonaMunlem
thuemaummmoftwmy—fow(%)mmttedpamnedms (e

When there are more than thirty-six (36) committed paramedics, the City
may if it decides, operate more than four (4) paramedic units.

Driver assignments for EMT’s will continue to be made according to the
most senior person assigned to the unit on a given day. Management may
assign a lower seniority EMT to drive an Alpha unit in lieu of a more senior
paramedic, in which case, the EMT will receive a $15.00 stipend per day
assigned, to be prorated for assignments of less than a full day.

A Paramedic may drive and assign a lower seniority EMT to care for the
patient while transporting BLS.
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D. Drivers will be responsible for the rig to which they are assigned, (cleaning,
stocking, general maintenance, care of equipment, reporting of needed
repairs, and driving), in accordance with the State of Michigan Department
of Consumer & Industry Services and the Genesee County Medical Control
Authority protocols and the rules and regulations of the Flint Fire
Department. It is expected that some of the duties of the EMT’S and the
Sniteies will overlap. EMS personnel will work to assist each other in
thmrespectwedutles Employees responsible for patient care (i.e., rides in
the back of the ambulance) are responsible for patient run reports.
Paramedics are responsible for their ALS/advanced eqmpmentand

supplies.
Section 14. MANNING OF ALPHA UNITS

Alpha Units will be manned with EMTandone(l)Pmed:coras
otherwise provided. If only one (1) EMT & ned

Alpha Station, he or she will not be allowed to travel.

A. Committed Paramedics may be assigned to a basic unit in the following
situations:
1. They are working overtime.
2, They are trading time with an EMT.
3. Not using the committed Paramedic would necessitate overtime.

B. Comﬁedemedlcsnybemgnedtomvemadvmedumt(A]pha)

WMLMﬁ&Wm perform as aparamednc
may be included in a regular med rotation.

Section 16. ROTATION/OVERTIME

A.  Each station operating a medical unit (Alpha or Bravo) will have a
mandatory rotation of EMS personnel.
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1. When on overtime, EMS personnel will ride where and as needed
independent of any rotation.

y 4 In non-emergency cases where non-officers are to be called in on
overtime and there is not a sufficient number of committed
Paramedics on duty, the department will first attempt.to call in
committed Paramedics to meet the paramedic operational needs.

Any employee not required to maintain an EMT or Advanced EMT license
who chooses to remain in the EMS program will not be counted in the
mandatory 65 number.

Employees may volunteer to ride an EMS unit even though they are out of
the mandatory 65, if they have the proper license.

%




ARTICLE 42 | ’ d’ X

EM E MEDI CHNIC TRAINING

As a condition of employment, all 50.4 hour employees must maintain
an emergency medical license (e.g. Paramedic, EMT or First Responder) from the
State of Michigan. The employer shall be responsible for providing the classes,
license fees and continuing education necessary to maintain those licenses.

All employees shall be required to work as a Paramedic or EMT until
they have ten (10) years of departmental seniority. However, the 65 employees with
ﬂleleastsmuontyshaﬂberequnedtopelformasParamedlcorEMT regarcﬂessof
the above.

. Employees hired after July 27, 1995, shall, as a condition of
employment, maintain a Paramedic or EMT license.

Employees hired before July 27, 1995, shall, as a condition of
employment, maintain a Paramedic, EMT or First Responder license.

In the event employees are required to re-license as an EMT to meet
the minimum requirement of 65 EMT’s, such employees will be notified and the
Department will arrange for training. Such employees will be treated on the same
basis as set forth above.

Any fire fighter who fails to qualify for and/or secure a license from the
State of Michigan following a second attempt shall be on a leave of absence without
pay or benefits for a maximum of one (1) year, or until such fire fighter is able to
secure a State license. Any fire fighter who secures a State license during this
period shall be returned to the first available position in his classification, seniority
permitting. Any fire fighter who has not qualified and/or secured an EMT license
from the State of Michigan shall, after expiration of the leave, be a “voluntary quit”
from his position without further recourse or benefit.

The number of employees to be allowed to participate in any course or
the testing procedure at any one time is left to the sole discretion of the Chief of the
Fire Department, taking into account manpower requirements and budgetary
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Any sum paid for tuition under this Article shall not be used in any
manner in regards to the Article entitled “Educational Leave”.

The Fire Department has, and will continue to provide, at no cost to the
emgployee, continuing education classes to employees. The Fire Department will
attempt to offer every required (those classes mandated for the renewal of the -
employee’s “medical” license) continuing education class to each shift at least once
every eighteen (13) months.

Six (6) months prior to the expiration of the employee’s “medi
license, the employee will inform the Fire Department what required classes, if any,
the employee is lacking which were not offered by the Department during the prior
eighteen (18) month period.

. Following such notification to the Department, the Department will
either schedule and provide such required training classes to the affected
employee(s) by providing such class during the employee’s normal work schedule
or, it the Fire Department determines that such class can not be scheduled, by
releasing the employee, without loss of pay or benefits from his regular scheduled
work shift to the extent necessary, to allow the employee to attend such required
class. The Fire Department will approve which alternate class, if more than one is
avmlable,lheanployeemtoattendandwﬂlmmhmﬂleemployeefmthennnm
cost upon proof of successful completion.

The Fire Department will, on a monthly basis, post tentative schedules
for continuing education classes. These schedules shall list both required and
elective continuing education classes the Department intends to conduct on specific
dates over each subsequent two (2) month period.

3&
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Any person hereafter employed as a full time employee, may within sixty (60) days of
employment, and not thereafter, elect to receive credit, for retirement purposes only, for time
served in the armed forces of the United States on active duty for other than training purposes,
and for which he received an honorable discharge. On-s-onc-time-only-basis;-and-not

Ereanc - - -y 1

amount of military service for which any employee may receive credit is 36 months, and such
credit shall be given only uponpayment to the retirement system of a contribution computed in
the following manner: Induction rate for fire fighter in effect at the time of making the
election multiplied by the existing contribution rate, multiplied by the number of years of
military service, with interest at the rate established by the Director of Finance, computed
from the date of hire.

Said contribution shall be made in one (1) installment, payable not later than five (5)
years from date of election. No credit shall be granted for any military service for which the
applicant is receiving a pension or which has been used in establishing entitlement to a pension
from any other source.

Said service shall not be used for the purpose of meeting minimum requirements for
deferred or voluntary retirement.

The employee shall be required to submit a certificate or other document from the
military authorities indicating the character of service, and nature of separation.

Effective July 1, 1983, employees may elect to make said payment after the five (5)
 year period provided above but no later than thirty (30) days following the employee's
retirement. Interest shall accrue at a rate of 3/4 of 1% per month, and shall be compounded
annually on the amount due.

On a one-time only basis, and not thereafter, current employees may, in the period
commencing with ratification and continuing to and through sixty (60) days after the date of
ratification, elect to receive such retirement credit, for retirement purposes only, for time
served in the armed forces of the United States as otherwise provided in Section 1, above; of
this article.

19
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Effective, sixty-one (61) days following ratification of this agreement, any employee may
elect to receive credit, for retirement purposes only, for time served in the armed forces of the
United States on active duty for other than training purposes, and for which the employee
received an honorable discharge. '

The maximum amount of military service for which any employee may receive credit is
36 months, and such credit shall be given only upon payment to the retirement system of a
contribution computed in the following manner: Present Actuarial Value of Such Retirement
Service Credit As of the Date of the Election. :

Said contribution shall be made in one (1) installment, payable not later than thirty (30)
days following the employee’s retirement. Interest shall accrue at a rate of 3/4 of 1% per
month, and shall be compounded annually on the amount due. No credit shall be granted for
any military service for which the applicant is receiving a pension or which has been used in
establishing entitlement to a pension from any other source..

Said service shall not be used for the purpose of meeting minimum requirements for

* deferred or voluntary retirement.

; The employee shall be required to submit a certificate or other document from the
miﬁmryauﬂmriﬁesindicaﬁngmccbamofsewice.mdmmofsepamﬁon
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FIRE DEPARTMENT
NON-DUTY RELATED INJURY/ILLNESS/PREGNANCY POLICY

When an employee is unable to work because of a non-duty related injury/iliness
pregnancy, they should notify the Fire Chief, Assistant Fire Chief, or the Deputy
Chief and bring notification from their doctor.

The employee should be scheduled to go to the Employee Safety Clinic to see the
city physician to verify the injury/illness/pregnancy. Where there is a difference
of opinion between the Employee’s personal Physician and the Employer’s
Physician as to whether an Employee is able to perform his normal work
assignment due to his health, it shall be resolved only as follows:

A third independent opinion will be obtained from a physician chosen
by the Employee’s physician and the City’s physician.

If the third physician cannot be mutually agreed upon within five
(5) working days of a request for same, the services of the Detroit
Industrial Clinic shall be utilized. The cost of services of the third
independent physician or the Detroit Industriat Clinic will be shared
equally by the City and the Employee. The opinion of the third
physician or the Detroit Industrial Clinic shall be final and shall not
be subject to the grievance procedure.

The employee may elect a number of options for the period they are on non-duty
related status. the employee may elect to use sick, annual W.P.’s and Kelly days
for the balance of the injury/illness/pregnancy. The employee may elect to go
without pay for the balance of injury/illness/pregnancy. The employee may elect
to be shifted to an eight (8) hour a day existing job classification designated by
the Chief provided such work is available and provided that the employee has the
skills to do the work. The employee has to be of at least five (5) working days
before any option may be chosen.

If employee chooses the option to go without pay, the employee will not lose
health benefits or seniority accrual for a period of twelve (12) weeks. The
employee may, upon conclusion of the twelve (12) week period, be granted up
to eight (8) months of leave without pay. During this eight (8) month period,
no benefits will be provided and no seniority accrued.

If the employee chooses an eight (8) hour a day assignment, the shift and specific
job classification will be the sole determination of the Fire Chief. The 50.4 hour
employee will be paid for a 40-hour week at the hourly wage currently in effect
for the classification held by the employee at the time of the employee’s
injury/illness/pregnancy. The forty (40) hour employee will be paid 76% of the
wage currently in effect for the classification held by the employee at the time

gl
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of the employee’s injury/illness/pregnancy. The employee will work this
assignment for the specific period of the illness/injury/pregnancy as determined
by the doctor, but in no case shall the assignment last more than one (1) calendar
year. Classifications such as Call taker, Clerk Typist, and Janitor may be
classifications available for this assignment.

If an employee chooses to work the eight (8) hour job and either changes his/her
mind or is unable to perform the essential functions of the job, the will have their
choice of the other options. Once an employee leaves the eight (8) hour a day
assignment voluntarily, they may only return to the 8 hour assignment with the
permission of the Fire Chief or his designee.

Article 27, Section 1 will apply for those 50.4 hour employees who switch to a
40 hour a week assignment. Once the employee leaves the forty (40) hour a week
assignment, he/she is assumed to be back on 50.4 hour status.

contract97-1file
11/6/1997
111997
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'IhefollowingpmposalsmpmsenwdtotheFichnion’sbargainingwaminrcgudsto 911
contractual issues referred to in the proposed settlement item # 19.

Deragraph 2 0 read: ~The City may, t it option, require the Assistant Fire Chcf
and/or the 911 Administrator to be present during negotiating sessjons as a
qmberoftheCiVsba:gainingtenm".

911 Center Shift Preference
s Shifts will be defined as first shift (7 am. to 3 p.m.), second shift (3 p.m. to 11
p.m.), and third shift (11 p.m. to 7 am.)
e The selection of shift assignments within the 911 dispatch center shall be based on
job classification seniority

e~

. Department seniority within job classification shall be used for the purpose of
filling overtime in the 911 dispatch center.

. There will be mandatory equalization of overtime accepted by all Local 352
employees in the 911 Center. Employees will be able make choices regarding
scheduled overtime assignments. All attempts will be made to honor the choices
made by the employees, although there is no guarantee that the employee’s choice

1
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will be given to them.

Scheduled overtime for the week will be filled by the previous Friday. Scheduled
overtime choices shall be turned in the Friday (a.m.) Prior to the week the
overtime is being filled for.

Employees can choose four (4) hour blocks according to department seniority
within job classification on first round picks. Once all overtime has been filled for
the week, the following week will begin with the person with the least amount of
hours accumulated, high seniority has first choice.

No trade offs allowed for scheduled overtime, unless approved by a Senior
Supervisor or above.

If an employee does not leave a list of overtime selections by the appropriate day
the unfilled overtime will be assigned to them, lowest seniority first, lowest
accumulated overtime hours first within the job classification the overtime is
needed.

Overtime marked with a “SPV” must be filled by an Assistant Supervisor or

- Supervisor.lfa&:pe:visordmnotchooseoneofthcshiﬂs,oncwi]lbeassigned,

based on the least number of hours accumulated, lowest seniority first.

NSCACAUICT JILLOTLS 1C1 0 SCLL0IL

Forced overtime will be to the classification where overtime is needed,
lowest accumulated overtime hours, lowest department seniority first. Forced
overtime will be at a maximum of four (4) hours unless the second four hours
cannot be filled.

911 Center overtime shall be equalized annually on January 1 of each year.

First shift:  One (1) Supervisor or Asst. Supervisor
' Three (3) Dispatchers
Two (2) Call takers

‘Second shift: Two (1) Supervisor or Asst. Supervisor

Three (3) Dispatchers
Three (3) Call takers

Third shift:  One (1) Supervisor or Asst. Supervisor

Three (3) Dispatchers
Two (2) Call takers

Overtime will be considered unscheduled if it is known or requested after Friday
1% shift when the scheduled overtime is filled. :
Overtime will be ordered or forced within the classification based on the
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minimum staffing levels listed above. It may be filled voluntarily from a higher
classification. _

: - 4 g

. Lowest employee with accumulated overtime hours on duty within the
classiﬁcationfromﬂlepmcedingshift\\rillbetoldtheymuslstaytheﬁrst4hours
of the overtime shift unless it can be filled on a voluntary basis.

. ‘The employee with the lowest accumulated overtime hours from the following
shift will be told they must come in 4 hours early unless it can be filled
voluntarily. (Overtime will be assigned commencing with the employee with the
lowest accumulated overtime hours and moving to the highest)

- Iftheyareunablﬂocontactanyoneﬁomthefouowingshiﬁnoﬁfythenmlowest
employee with accumulated overtime hours from the previous shift within the job
classification that they must return to work the last 4 hours of the overtime shift
unless it can be filled with voluntary overtime.

a Caﬂbymduofbvmﬂployeeuﬁmwmulatedoverﬁmzhowswithinthe
classification to come in voluntarily. If no one accepts go to the next classification
that is qualiﬁedtoﬁllthaevwancyforvol\mtary overtime.

. Evayaﬁempwﬂlhemadctoﬁmitforoedororduedovuﬁmeto4hours.ln
certain circumstances it may be necessary to order for 8 hours.

. Ovutimcmaybeﬁlledforthcfulwhmvoluntuily.

allowed to work out between the two of them how to fill the two 4 hour blocks. If
they cannot, the highest seniority employee within the classification will get their
preference).

. Call aﬂunployeesinﬂmtclassiﬁcaﬁansmﬁngwithﬂwemployeewiththe lowest
accumulated overtime hours for the voluntary overtime. If no one accepts call the
next classification to get voluntary overtime.

g If you can fill the complete shift, cancel the forced or ordered overtime. If you can
fill only 4 hours voluntarily, only the person with the lowest accumulated
overﬁmehom‘shlthatclusiﬁcaﬁonwillberequimdtoworkthcremainder of the
shift that could not be filled voluntarily.

. If the employees with the lowest accumulated overtime hours are equal, the
person with the highest job classification seniority will receive preference.

Article ual jon 2 add a new section, “Use nual e for
911 Center”
f Leave for 911 Cente
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e First vacation picks chosen are to be a minimum of 8 hours and 2 maximum of
80 hours. The employee’s first vacation pick cannot be canceled unless approved
by the Senior Supervisor or the 911 Administrator. Picks will be done by
department seniority within job classification.

e Annual vacation picks must be made between March 1 and March 15 of each
year. The employee must be available to pick their vacation at the allotted time.
If the employee is called at home, they have one (1) hour to return the call or they
will be passed. If the employee is available, the must pick within one (1) hour of
being notified it is their pick. If they do-not pick, they will be put on the bottom
of the list. If the employee is not available he/she must leave vacation picks with
Supervisor. g

o The employee must pick a full shift. Two (2) and four (4) hour vacation requests
are considered an unscheduled vacation request and may be requested the day of
use if manpower permits. The manpower determination will be determined by

the 911 administrator through the use of the minimum staffing chart.

- -

¢ Scheduled vacation that is canceled will be available as a scheduled pick for that
day (24 hour) only. After that day, it is considered unscheduled.

e Unscheduled vacation time request made less than 24 hours in advance shall be
granted if manpower permits without creating any forced overtime.

e One Dispatcher or Operator per shift will be allowed on vacation, scheduled or
unscheduled. One Assistant Supervisor or Supervisor will be allowed off per day

¢ An employee cannot pick vacation time prior to their first year departmental
seniority date.

o The Supervisor on duty is responsible for coordinating the scheduled vacation
picks.

icle 25 add 91 istrato h 1:

. “Application for sick leave by employees of the 911 Center shall be made to the 911

Administrator on a form provided by the City and must be approved by the 911
Administrator.”

Article 29 Educational Leave 3rd paragraph add 911 Administrator
Language

“The City agrees that if an employee desires to enroll in one (1) or more courses in
an accredited educational institution while continuing in full time employment,
provided that the Chief of the of the Fire Department or the 911 Administrator if it
involves the 911 Center agrees that such courses would aid them in the practice and
performance of his service

Article 33 Changes:
Seniority, Section 1 (B) Department Seniority — Remove “shift preference for alarm
Page 4
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dispatchers”
Seniority Section 1 (C) Classification Seniority-Add “Classification seniority
shall be used for shift preference for 911 Center Employees.”

A dministrator

Stcponcﬁrstpamgmphadd:“lheimmediatesupuvisorshallcalannion

steward and the Battalion Chief or Bureau Supervisor or the 911 Administrator ,if
it involves the 911 Center, and shall arrange a meeting to orally discuss the
grievance among the aggrieved employee, his Union steward, the immediate

isor, and the Battalion Chief or Bureau Supervisor or 911 Administrator, if
it involves the 911 Center” )
Step 2 Pnragmph2add:“Shou!dtheUniunandﬁcChiefandlor9ll
Administrator, if it involves the 911 Center, resolve the grievance, such.....”

icl

dd n

; ' n
Alarm Trainees (title)-change to Emergency 911 Terminal Operators-Section 8
title. *
FirstlinesecﬁonSshouldmad;“FmeanployewhimdasEmugmGyMI
terminal Operators must successfully complete a twelve (12) month probationary
period. .

icle; ended S ‘4

Recommended staffing levels:

One (1) Supervisor
Three (3) Dispatchers
Two (2) Operators

Seco! i

One (1) Supervisor
Three (3) Dispatchers
Three (3) Operators

Third shif
One (1) Supervisor
Three (3) Dispatchers
Two (2) Operators

Page -5-
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13. Al er o derstandi rding the ini s 0
authority:
911 Administrator’s Scope of Authority shall include, but not limited to:
Toapplythcappmpﬁﬂedisciplinmyacﬁontoallanployee’s
To make recommendations on new hires
To negotiate non-economic agreements for union contract
To make managerial decisions that apply to the 911 Ceater

To manage the 911 center budget
To fill all vacancies and make all promotions that occur in the 911 Center

To manage all other related work as required by the City Administrator6

@ & a L ] e &
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CITY OF FLINT
AND
FLINT FIRE FIGHTERS UNION, LOCAL 352. LAF.F.
VACATION SCHEDULING AGREEMENT

L DEFINITIONS

Scheduled vacation picks shall be those vacation picks chosen prior to March 15. Picks
that are scheduled, cancelled and then re picked before 2000 hours on the day of

cancellation are also scheduled picks.
All other picks shall be considered as “unscheduled picks.”
F ALL TI
ﬁ Group No. 1 = Non-officers.
Group No. 2 = Officers.
Group No. 3 = Battalion Chiefs & Primary Captains

B. Group No. 1 will be allowed seven (7) persons, and Group No. 2 will be
allowed two (2) persons, Group, #3 will be allowed one (1) person on
vacation at one time. This is subject to the following exceptions:

(1) A vacation request on the day of the request will be granted
only if it does not result in more than six (6) persons from Group
#1 and or more than 2 persons from Group #2, being on vacation.

(2) Group No. 2 will be allowed a-third-persen additional people to be
on an unscheduled basis when there are seven (7) officers on duty
and it does not involve overtime for either officers or firefighters.
These additional days will be granted on the day bemg requestod
for vacation or on the preceding duty day and-as afies
roll-eall-

(3) Group No. 1 will be allowed to use any of the two (2) officer
daysthatremam vacant after roll call fortheday if it does not
entail calling in a person on overtime.

(4) Additional vacation days may be allowed at the discretion of the
Assistant Chief/Batt. Chief,

M.  SCHEDULED VACATIONS.

A.  All scheduled vacations shall be turned in to the Assistant Chief
by March 15, 1994-

-1-
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B. All scheduled vacation picks shall consist of a minimum of
twenty-four (24) hours beginning at 0800 hours of the first day
scheduled and a maximum of ninety-six (96) hours.

C. Vacations shall be picked by departmental seniority within the
their respective groups.

D. When an employee is offered the opportunity for a vacation pick,
a selection has to be made within one (1) hour — except in extenuating
circumstances and with approval by the Assistant Chief/Batt. Chief
between 0800 and 2100 hours. The first opportunity to exercise a
vacation pick constitutes the 1st scheduled vacatlon plck If no picks
are left with the station officer or the person coor the vacation
-whednkethmthcemploywpmhngwﬂlbepassedwithxppmwl
- of Assistant Chief or Battalion Chief.

E. Employees may pick as much scheduled vacation as they can accrue
by the scheduled pick.

IV. UNSCHEDULED VACATION PICKS

A. All scheduled vacations shall be requested first through the house
officer. If the house officer is not available, the request shall be
channeled through their battalion chief.

B. Unscheduled vacation time of one or more days may be granted
(subject to the restrictions contained in this Section IV and Section II,
B, 1 through 5, above) up to fifteen (15) calendar days in advance.
During the time of an emergency, unscheduled picks may be denied
at the discretion of the Assistant Chief.

C. Unscheduled vacation requests of twelve (12) or twenty-four (24) hours
shall begin at 0800 or 2000 hours and shall be requested from 0800 to
1700 hours only.

D. Unscheduled vacation requests of six (6) hours may be granted only
after twelve (12) and twenty —four (24) hour requests are granted and
must be scheduled between the hours of 0200 and 2300. If the six
(6) hour request is attached to a twelve (12) hour request, the six (6)
hour request must begin at 1400 hours and must be attached to a
twelve (12) hour night request beginning at 2000 hours. Only a single
six (6) hour request per member will be granted in a twenty-four (24)
hour work shift, on the day of its use, and granted at roll call only.
Granted six (6) hour vacation requests shell-net that necessitate the calling
in of any overtime may be-granted at the discretion of Assistant Chief/
Batt. Chief

s
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E. Unscheduled vacation will not be allowed unless the employee has
accumulated enough time to cover any scheduled vacation days in
.addition to the unscheduled time requested.

F. Between June 10th and September 10th, notwithstanding the foregoing.

1. Requests made for unscheduled vacation time on the day of the
request will not be granted if on-duty manpower drops below 39 42.

2. Requests for unscheduled vacation time exceeding that identified in
Section II, B, above, may be granted at the discretion of Assistant
Chief/Batt - Chief, but only if manpower remains at or above 39 42.

V. TRANSFERS -

A. In case of a non-requested transfer, members transferred will retain
their previous vacation picks.

B. In case of a voluntary transfer to another shift, members transferred will
retain their previous vacation picks only with the permission of the Assistant
Chief. If not possible, members transferred will have the first choice of
unscheduledvacat' icks in the ﬂwyaretmnsfeﬂedto ntthenmeof
the transfer, B iside fury-transfer- In the
caseofapmmﬁtlonthepﬁm od W  first pic

C. Scheduled vacation picks made available by an employees transfer that
are not picked by another employee transferred will be made available to

the group immét
VL CANCELLATION OF VACATION DAYS

An unscheduled

vacation pick can not be cancelled by the member. |

B. Scheduled picks may only be cancelled in twenty-four (24)
hour increments.

C. An employee wishing to cancel scheduled twenty-four (24) hour
pick (s) shall inform his or her immediate supervisor no later than
1700 1200 hours of the last normally scheduled duty day prior to the
vacation day prior to the vacation day. These requests shall be

granted.

D. Any twenty-four (24) hour pick cancelled by 1760 1200 hours on the duty
day prior to the vacation shall be available as a scheduled pick to the
group until 2000 1700 hours on the day of cancellation.
E. Any twenty-four (24) hour pick not picked up by 2660 1700 hours on the
I
X
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day cancelled shall be considered an unscheduled day and will then
become available, subject to the provisions of Sections II and IV, above,

fifteen (15) days in advance.

F. An employee may request to cancel a scheduled vacation day later than
3700 1200 hours of his or her last normal scheduled duty day. The grant or
denial of this request shall be at the sole discretion of the Fire Chief or
his or her designee. If cancellation is allowed, it will be made available
as an unscheduled vacation pick.

VII. MISCELLANEOUS:

Employees shall be allowed to exercise time trades with pay (wp) on the day they
are scheduled to work provided that said time is traded with an employee possessing the
skills required (e.g., paramedic) by the Department on that day of the originally
scheduled employee.

VIII. EXPIRATION:

This vacation scheduling agreement shall remain in effect for the duration of this
contract.

5/14/98
6/11/98
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i BID PROCESS :
When a permanent vacancy occurs in a 50.4 hour position within the fire suppression division, any
person within the classification in which the vacancy occurs may bid on the vacant assignment
(i.e., shift and station) with their classification seniority. All positions will be filled within each
classification. The following will control the bid process:

A The employee must have enough seniority to bid on open positions.

B. lnthcwunmunployeeismsfaredﬁ_nmomusignmemtoanothuoﬁnthe
event that a bid onavamntassi@mentisdenied,theunployeemayrequestthe
Citytogiveawrittenexplamﬁonofthereasons for the transfer or denial. The
City will provide thewdﬂenaq:lanaﬁonwithhm(’l)daysofthc employee’s




The City of Flint and Local 1600, AFSCME,_agreetomblishajoinIPusomwl Rules
Study Committee in order to explore the desirability of substituting the City of Flint Personnel
Rules for the "0ld" Civil Service Commission Rules.

Section 2.

The Personnel RnlcsSmdyCommimeshallbcmadeupofthe respective City and
Unionba:gaimngmmsasdesignamdbyme Union and the City. Committee members shall
bemlwseddu:ingﬂnirnormalworkshi&wiﬂmmlosofpayassetforﬂ:inSectionB, of
Article 5, Union Business.

Section 3.
It is understood that any agreement, includinganydecisionmadoptall or portions of

the City of Flint Personnel Rules is subject to mﬁﬁcaimbyﬂ:emembﬂslﬂpofchnion
prior to implementation. - .

DA?: /QZ[J!, gg o § Mé)(-’
st 7 L,
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CITY OF FLINT PERS“EL ?/Z A 766 7100 P.@1

LETTER OF AGREEMENT /-7#?

ItishaebyagreedbyandbuwemtheCityofﬂithheﬂitheﬁghtmmonLoml
352 that:

@mewmmmmﬁmwiﬂbe@wmmw
hefore Tuesday, August 31, 1999

‘hematmals&omurhmhthmtmmwmtmwﬁlbehned on the promotional job
munmunmdmmaﬂyavulab\egw;hﬁemﬂm g

; .ployes pmmomdmePmuonmewﬂlm
1~ ssification a-ontybwktothwl'dsyofthepwvmomluppommmthu
cusition.

>.'( = T;bymprommadtoﬁﬂtbepouuonshddprovmomﬂyoranyothcropen
o . ssitioa in: the rank of Fire Preventior Inspector/Sergeant will receive back pay to
Au:\rchl 1999

5. muFquﬂhﬁﬂdwﬁhmmma
.pt:ﬂﬂcm!lapmiﬂﬂnmtooowthouanﬂwhddpmviﬁmﬂFue
. i “=vention Inspector/Sergeam positions.

This agreeme: = il be without precedential sffect. mmmmspmﬁunywwm
agreement, inc - wmofuslﬂmmwwm,gmnmwummof

intent or inter) . mmofmyofdnmmswmundmwywﬂmbmbgm
between the - wandlormtbeCnyuthntIc:dezﬂe-

/S%W C;@ .M___H

THEUNK).N F“\R THE CITY

<S
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int Fire Department Arson K-9 Agreement -7’/’/’0»’—-— ‘.
7

Arson dog assigned to the Fire Department Investigation Bureau are property of the Flint Fire

Department. The Flint Fire Department will be responsible for care and feeding of the dog,

including veterinary expenses. Veterinarian used will be at the discretion of the Fire Chief. When
adogisreti.mdﬁ'omsa-vioeby'rheﬁimFire Department, ownership of the dog will be first

offered to the Fire Investigator who was the dogs handler. - ,

Effective March 17, 1999, on the first day of each month, the investigator assigned to the K-9 i
willhavetheirsickormmualﬁmebankcreditedwithtwmtyfmnsnﬁg}nﬁmehou:s,wlﬁchisthe :

overtime equivalent of the sixteen hours the parties agree the investigator will spead each month
onthcare,feedingandmi:ﬁngofthedogThissickormualtimsimﬂbeuﬁlizedin :
accordance with Article 24 and 25 of the collective bargaining agreement. This sick/annual time :
will cover all non compensated off duty hours that are required for-the care, training 2nd feeding

of dogs. K-9 investigators will continue to be compensated under current contractual language for £
call in time, other training and overtime. .-

The handler will be expected to participate in any initial training as well as follow up training
required. The City will also have available for its use a laboratory capable of conducting
comprehensive analysis of accelerants.

e

- Acceptance of this letter of understanding will cover and bind all past and future claims in regards .
1o non-compensated time prior to this agreement. This letter shall also bind any fys canine

officers to the terms and conditions of this letter of mm /

ire Fi 352 : City of Flint / -

b
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LETTER OF UNDERSTANDING 7/ 3 72 ,7_

CLARIFYING ARTICLES 29 AND 59

ItisherebyagreedbetvmentheCityofﬂintandFlintFimFightusUnion,lnmlBSZ,ﬁat

A

Ihepuﬁesdeairemduifytheimutofthnpmﬁesaswthemwedmmmlﬁng

. wiﬁu:dmbmunmtasmominhﬁdeﬂmdmiﬁonmimbmsmfm

edumﬁmnl_reqﬁunmtBassetominA:ﬁdeSi

Thnpuﬁesagluﬂnttheprocedmfotobnininsmimbmsmformiﬁon
u:pensesmdu'bothuﬁdeashallhcassetﬁmhbelow.

Mpmcedmahallapplyinall inshnw.evminthoseinsmm&a
hﬁﬁonbeingrdimbmedisﬁbrmdanmuoom&teimdwminmﬁgnﬁon.
commludingtocuﬁﬁmﬁonaamwutiﬁedﬁm?mmﬁwlmpm,
wmmlatedtommsﬁllcomple&mofFueOiﬁwLn.wnLuweﬂuboth
job related courses offered by an accredited educational institution (Article 29) and
job related college courses (Article 59).

Pusonnequnmnﬂninouderthatboﬂxﬂmmnua!ba:gniningunitmdmumset
out in Article 29 and the 100% mm:immmimbmsementsetoutinﬁmicleﬁ
mightbqpropulymonitoredbythe&nonmlpepmmm
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LETTER OF UNDERSTANDING l%@ / 9

The City of Flint and Flint Fire Fighters Local 352 agree to the following
understandings with regard to the positions of Training Officer, Emergency Medlcal
Coordinator and Quartermaster.

1. The positions of Emergency Medical Coordinator, -
Training Officer and Quartermaster are not rank positions.
An employee will receive “add-on” classification seniority
in the rank the employee held at the time of his or her
promotion. This “add on” classification seniority will be
used for promotional requirements and lay off.
(See Article 34 of CB.A))

2. The person holding the position of Training Officer may write
for promotion to the Assistant Chief’s position. The Training
Officer may also write for promotional opportunities that he
or she is eligible to write for based on previously held classifications.

3. The person holding the position of Emergency Medical
CooxdmatormaymeformmouontotheTmmmgOﬁiw
position. The Emergency Medical Coordinator may also
write for promotional opportunities that he or she is eligible
to write for based on previously held classifications.

4, MQummmaywnteforpmouomlomomnnﬁés
thathcorshelsdlgibletownteforbmedmprmmheld
classifications.

f Fouit”

FIGHTERS UNIO
b A N S ~/ Z
. ( — [
FIRE DEPT. ADMINISTRAPION FLINT FIRE FIGHTERS UNIO

DATE: O\ MM %
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SETTLEMENT AGREEMENT

It is hereby agreed, without precedent, by and between the City of Flint
(herein the City) and the Flint Fire Fighters Union, Local 352, IAFF (herein the union) in
full and final settlement of all matters relative to the grievance of Frank Trigger regarding
new policies.

1.) In the future before the department places a new work rules in effect,
the department and the union shall meet and confer on the new work
rules.

New rules or changes in existing rules shall not become effective until
they have been agreed upon by the City and the Union, or an affirmative decision has
beenmchedthroushtheGﬁemeeandArbh:miumcedure.

/27 S~ 40'&
%ﬁd%j—_?ﬁﬁﬁs&ﬁm%

J2/00/47
DATE
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David Sullivan
Grievance (96-21)
November 13, 1997

SETTLEMENT AGREEMENT

TheCityofFlint(herdnaﬂer“IheChy")andtheFlintFu‘eFightmLocal
352(hereinaﬁa“fheUnion")hembyagreeinﬁ;llandﬁmlsetﬂmmtofanyand
all matters conceming Grievance 96-21: o S

1. The City will give an employee a written explanation of why
heeorsheisbeingﬁ'amfeﬂedorwhenhem'shcismﬁmed
a bid request.
: A The employee must have ezough
seniority to bid on open positions.

2. The City will provide the written explanation within seven
(7) days of the employees request for the written explanation.

3. NothingcontainedintlﬁsAgummtshallbecomﬂuedasan
admission of wrong doing or liability by the City.

7-2 -G
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It is hereby agreed between the City of Flint (hereinafter, "the City") and
the Flint Fire Fighters Union, Local 352, International Association of Fire Fighters
(AFL-CIO) (hereinafter, “the Union) as follows:

ETTER OF E

1). For the Safety/Training Officer position, said position will be paid 4 hours of their
hourly rate of pay every pay period to compensate them for standby pay. If they
are called in to work they shall be paid at 1.5 times their hourly rate of pay for hours
actually worked over and above their normal work hours.

2). This saidposiﬁonwinalsoﬁmwmnqmnemwﬁdeaimw. If for
unforeseenﬁamstamﬂ;eyhavetousethérpasonnlvdﬁdeforwork,they
willbeconq:msatedatthewgularmilugemtefor such use.

3). This is binding by both sides, until (City and Union), mutually agree to a change.

bl
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\ \ It is hereby agreed by and between the City of Flint (herein the Employer)
and the Flint Fire Fighters Union, Local 352, ILA.F.F. (herein the Union), without
precedent and without admission of liability on the part of the Employer, in full and
final settlement of all issues raised bJaGrievance No. 9309, that: Cc 0B

g

94-049 G 94-0 4 éﬁ}
Grievance No. 3=69 shall be withdrawn and sh Il not be
arbitrated by either party. .
Willie Miller shall be forthwith paid Two Thousand Dollars
($2,000.00) and shall be promoted from the position of
Fire Prevention Lieutenant to the position of Fire
Prevention Captain with a classification seniority date of
May 1, 1994, and, thereafter, a minimum of two (2) Fire
Prevention Captain positions out of a total of six (6) total
available positions will be maintained in the Fire
Prevention Bureau.

Carl Hawkins will be transferred from the position of Fire
Suppression Sergeant to the position of Fire Prevention
Sergeant with a classification seniority date of March 28,
1994. No back pay shall be afforded Carl Hawkins.

For purposes of both the successful gompletion of a
promotional probationary period and eligibility to compete
for promotional opportunities which require minimum time
in a position, however, the date of Hawkins’ promotion to
Fire Prevention Sergeant shall be considered to be the
date of this settiement agreement.

Michael Weiss will be promoted from Fire Fighter Second
Driver to Fire Suppression Sergeant with a classification
seniority date of August 15, 1994. No back pay shall be
afforded Michael Weiss. '

For purposes of both the successful completion of a
promotional probationary period and eligibility to compete
for promotional opportunities which require minimum time
in a position, however, the date of Weiss’ promotion to
Fire Suppression Sergeant shall be considered to be the
date of this settlement agreement.

b
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7. James Maxwell and Walter Davis shall, in that order, be /

recalled to the next two vacancies which become open in
the position of Fire Prevention Sergeant.

8. Joseph Peck shall be recalled to the next vacancy which
becomes open in the position of Fire Suppressuon
Sergeant. )

9. The eligibility lists currently in existence for the position
of Fire Prevention Sergeant and Fire Prevention Captain
will be recomputed and repromulgated using uncapped
seniority points. Promotions made from these lists shall
be made using a rule of one until such time as the
parties’ agree to some other method of determining
promotions to these positions.

10. This settlement agreement shall be considered to
supplement the recently expired collective bargaining
agreement which has been extended by agreement of the
parties pending negotiations for a new collective
bargaining agreement and, shall supplement, but not take
precedence over, any collective bargaining agreement
negotiated to succeed said recently expired collective
bargaining agreement.

%%QC%&& pATED: __ \=\W\-AS

CITY OF F

Zex //‘ AArer — DATED: \/—7 ug /U..ﬂr‘

CITY OF FLINT/ Fire Dept.

a)%ﬂ oaten: I 9, /FFS

FLINT FIRE FIGHTERS UNION

/.%M DATED: Jp»‘z 9/} /299

INT FfRE FIGHTERS UNION
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gl @ Grievance No. 95-1
95-2
R. Voelker - Captain
E. Galant  Promotions

SETTLEMENT AGREEMENT

It is hereby agreed, without precedent, by and between the City of Flint (herein the
Employer) and the Flint Fire Fighters Union, Local 352, LA F.F. (herein the Union), in full
and final settlement of all matters raised by the above referenced grievances, that:

1) Rex Voelker will be promoted to Captain effective January 10, 1995. He
will receive back pay.

2) Eric Galant will be promoted to Captain effective January 10, 1995, no back pay.
3) Capt. John Morrison's effective date 1/10/95.

4) Paragraph #9 (I) on the contract will change from 27 Sergeants and Lieutenants to
25 and 9 Captains to 11.

S) The City of Flint will be able to use Universal Standard's Laboratory for Local 352's
current members' health insurance, Blue Cross/Blue Shield members only.

6) Local 352 agrees to have its Fire Suppression and Fire Prevention members to be
minimum of 1st responder certified and Alarm Dispatch employees Emergency Dispatch
Certified. Everyone will have a minimum of 24 months from the signing of this agrecment
to comply with this section. Also, it is the intent of both parties from this date, new hires
will maintain their EMT licenses through their careers and current employees who want
to keep their EMT licenses, the employer will pay the fee for renewal. This section will
not effect the current section in the contract of 65 in the medical program.

m /6 7/ 25

Local 352 Date
SO ol
Fire Adn‘linistétion City of Flint O

67




It is hereby agreed, by and between the City of Flint (herein the Employer) and the
Flint Fire Fighters Union, Local 352, I.A.F.F., AFL-CIO (herein the Union), that the
paragraph (h) of the parties’ previous Letter of Agreement be modified by adding

the following language:

Employees employed in the Sergeant classification shall
not be allowed to bid on vacancies. In addition,
individuals who are, on or after May 1, 1995, initially
hired, promoted- or transferred to the position of '
Firefighter EMT Trainee shall not be allowed to bid on
vacancies until such time as they accrue 1825 service
credits following such date of initial hire, promotion or
transfer to the position of Firefighter EMT Trainee.

Al W Che 7= uated::ﬂ%/z/ﬁ(

FLINT FIRE FIGHTERS UNION

\

Dated: M [7 . 1695
NT FIRE FIGHTERS UNION ‘

XQ&U\ %&cﬂ;‘ Dated: S- \% B O‘S

Zew O apresto —~ Détad: /@,f Se, (P85

FLINT FIRE BEPARTMENT ADMIN.
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Flint Fi Spa t Arson K-9 Agreement W/_? i

Arson dog assigned to the Fire Department Investigation Burcau are property of the Flint Fire

Department. The Flint Fire Department will be responsible for care and feeding of the dog,

including veterinary expenses. Veterinarian used will be at the discretion of the Fire Chief. When

a dog is retired from service by The Flint Fire Department, ownership of the dog will be first
offered to the Fire Investigator - who was the dogs handler. ,

Effective March 17, 1999, on the first day of each month, the investigator assigned to the K-9 ;
will have their sick or annual time bank credited with twenty four straight time hours, which is the
overtime equivalent of the sixteen hours the parties agree the investigator will spend each month
on the care, feeding and training of the dog. This sick or annual time shall be utilized in
accordance with Article 24 and 25 of the collective bargaining agreement. This sick/annual time
will cover all non compensated off duty hours that are required for the care, training and feeding
of dogs. K-9 investigators will continue to be compensated under current contractual language for
call in time, other training and overtime.

The handler will be expected to participate in any initial training as well as follow up training
required. The City will also have available for its use a laboratory capable of conducting -
comprehensive analysis of accelerants.

A,

'Ameptanceofthisletterofundu’standingwillcoverandbindallpastandﬁ.;mrednirnsinreglrds {
wnon—compensawdtﬁnepﬁormdﬂsagreemm.mslmerdmﬂalsobhdany canine
officers to the terms and conditions of this letter of und ing.
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