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THIS AGREEMENT, is entered into this__1st  day of April
1998, by and between the CITY OF EAST JORDAN, hereinafter referred to as the
“Employer”, and TEAMSTERS STATE, COUNTY AND MUNICIPAL
WORKERS LOCAL 214, hereinafter referred to as the “Union.”

The general purpose of this Agreement is to set forth the salaries, hours and
working conditions which shall prevail for the duration of this Agreement and to
promote orderly and peaceful labor relations for the mutual interest of the
Employer, its employees, the Union and the Community. Recognizing that the
interest of the community and the job security of the employees depend upon the
continuance of the rendering of proper services in an efficient manner to the
community, the Employer and the Union, for and in an efficient manner to the
community, the Employer and the Union, for and in consideration of the mutual
promises, stipulations and conditions hereinafter specified, agree to abide by the

terms and provisions set forth herein for the duration of this Agreement.

ARTICLE 1
RECOGNITION

Section 1. Bargaining Unit Defined
Pursuant to and in accordance with Act 379, Public Acts of 1965, the

Employer recognizes the Union as the sole and exclusive bargaining representative
for all of its mechanics. equipment operators, plant operators, treatment plant
operators, and laborers: but EXCLUDING park caretakers, police department
employees, fire department employees, clerical employees, seasonal employees,
Elm Point Caretaker, transfer station employees, cemetery employees, supervisors,

and all other employees.






a) Should, at any time, the number of active full-time bargaining unit
employees be less than seven (7), the Cemetery Sexton duties shall
be performed by a bargaining unit employee.

b) Seasonal employees shall be defined as those employees hired to
work for not more than one hundred eighty (180) days in any
calendar year. Seasonal employees shall not be used to replace
bargaining unit employees.

Section 2. Non-Discrimination

The Employer and the Union agree that neither shall discriminate against
any employee or applicant for employment because of his or her race, color, creed,
sex, age, marital status, nationality or political belief, nor shall the Employer or its
agents nor the Union, its agents or members, discriminate against any employee
because of his or her membership or non-membership in the Union.

Section 3. Rights to Manage Exclusively in the Employer

The Union recognizes that except as specifically limited or abrogated by the

terms and provisions of this Agreement, all rights to manage, direct and supervise
the operations and the employees are vested solely and exclusively in the
Employer.
Section 4. Union Activity Prohibited During Work Hours

The Union agrees that except as provided for by the terms and provisions of
this Agreement, employees shall not be permitted to engage in Union activity
during working hours.
Section S. Gender Definition

In this Agreement, words in the masculine gender shall include the

feminine gender.

19



(e



ARTICLE I1
MANAGEMENT RIGHTS AND RESPONSIBILITIES

The Employer will honor all terms of this Agreement. The Union
recognizes the prerogatives of the Employer to operate and manage its affairé in
all responsibilities and powers of authority.

The Employer reserves the right to discipline and discharge for just cause.
The Employer reserves the right to layoff for lack of work or funds; or the
occurrence of conditions beyond the control of the Employer. The Employer shall
have the right to determine reasonable schedules of work and to establish the
- methods and processes by which such work is performed.

It is understood by the parties that every incidental duty connected with
operations is not always specifically described or enumerated in the job

descriptions or the classification specifications. .

ARTICLE III
UNION RIGHTS

Section 1. Use of Bargaining Unit Employees

The Employer agrees to use bargaining unit employees to perform work

normally done by bargaining unit employees except as provided for elsewhere in
this Agreement or under emergency conditions as defined in this Agreement.

Section 2. Classification Removal Prohibited

A classification may not be removed from the bargaining unit by merely
changing the title or by modifying the classification specifications or for the
purpose of undermining the Union.

Section 3 Violation of Union Rights

Any alleged violation of Union rights in Article III, is subject to an

immediate hearing of the Grievance Panel, Step 3.

(O8]






ARTICLE IV
STRIKES AND LOCKOUTS

Section 1. No Strike/No Lockout.

The Union agrees that during the life of this Agreement, neither the Union,
its agents nor its members will authorize, instigate, aid, condone or engage in a
work stoppage, slowdown, strike or other concerted activity which interferes with
the operation of the Employer. The Employer agrees that during the same period
there will be no lockouts.
Section 2. Discip' line or Discharge to Employees Engaging in Work Stoppage

Individual employees or groups of employees who instigate, aid or engage
in a work stoppage, slowdown, strike or other concerted activity which interferes
with the operations of the Employer may be disciplined or discharged in the sole
discretion of the Employer. The question of fact of whéther the employee engaged

in such proscribed activity will be a proper subject for the grievance procedure.

ARTICLE V
UNION SECURITY

Section 1. Membership.

Membership in the Union is not compulsory. Regular employees have the
right to join, not join, maintain or drop their membership in the Union as they see
fit. Neither party shall exert any pressure on or discriminate against an employee
as regards such matters.

a) Membership in the Union is separate, apart and distinct from the

assumption by one of his or her equal obligation to the extent that he
or she received equal benefits. The Union is required under this

Agreement to represent all of the employees in the bargaining unit






b)

fairly and equally without regard to whether or not an employee is a
member of the Union. The terms of this Agreement have been made
for all employees in the bargaining unit and not only for members in
the Union, and this Agreement has been executed by the Employer
after it has satisfied itself that the Union is the choice of a majority
of the employees in the bargaining unit. Accordingly, it is fair that
each employee in the bargaining unit pay his or her own way and
assume his or her fair share of the obligation along with the grant of
equal benefit contained in this Agreement.

In accordance with the policy set forth under paragraphs 1 and 2 of
this Section, all employees in the bargaining unit shall, as a
condition of continued employment, pay to the Union, the
employees’ exclusive collective bargaining representative, an
amount of money equal to that paid by other employees in the
bargaining unit who are members of the Union, which shall be
limited to an amount of money equal to the Union’s regular and
usual initiation fees and its regular and usual dues. For new
employees, the payment shall start thirty-one (31) days following the
date of employment.

Any employee who chooses not be become a member of the Union
shall, as a condition of employment, thirty-one (31) days from
his/her date of hire, or thirty-one (31) days from the effective date of
this Agreement, whichever is later, be required to pay to the Union, a
representation fee to be established by the Union in accordance with
applicable law (P.A. 390), and certified to the Employer by the
Union. Such representation fee for the first month shall be in an

amount equal to the Union’s regular and usual initiation fee and the







monthly dues, and for such month thereafter, in an amount equal to
the regular and usual monthly dues. Should any employee, for any
reason, fail to sign a dues or service fee authorization slip, the Union
may request, at its sole discretion, that said dues or service fee owed
under said agreement be deducted by the Employer from the
employee’s paycheck pursuant to State law, without such

authorization slip being signed.

Section 2. Deduction of Dues.

During the period of time covered by this Agreement, the Employer agrees

to deduct from the pay of any employee, all dues and/or initiation fees of the -

Union, provided, however, that the Union presents to the Employer, authorizations

signed by such employees, allowing such deductions and payments to the Local

Union. This may be done through the Steward of the Union.

a)

b)

Amount of initiation fee and dues will be certified to the Employer
by the Secretary-Treasurer of the Union.

Monthly agency fees, Union dues and initiation fees will be
deducted by the Employer and transmitted to the Union as

prescribed above.

Section 3. Save Harmless Clause

The Union agrees that in the event of litigation against the Employer, its

agents or employees arising out of this Provision, the Union will co-defend and

indemnify and hold harmless the Employer, its agents or employees for any

monetary award arising out of such litigation.






ARTICLE VI
PROBATIONARY PERIOD
Section 1. Terms of Probation
All new employees shall be probationary employees until they have
completed twelve (12) months of service, since his or her “last hiring date”, with
the Employer. It is understood and agreed, the probationary period may be
extended by mutual agreement between the parties hereto. “Last hiring date” shall
mean the date upon which an employee first reported for work at the instruction of
the Employer since which he or she has not quit, retired, or been discharged. The
purpose of the probationary period is to provide an opportunity for the Employer
to determine, to his own satisfaction, whether the employee has the ability and
other attributes which will qualify him or her for regular employee status. During
the probationary period an employee may be laid off, disciplined, or dismissed
from employment without regard to his or her length of service and without
recourse to the grievance procedure.

a) Upon signing of this Agreement, all employees covered by this
Agreement shall be required to reside within ten (10) miles from the
corner of Main and Mill Streets, East Jordan, MI. Present
employees who live outside the ten (10) mile radius of the Main and
Mill Street intersection may continue to do so. New hires shall be
given a reasonable period of time after completion of his/her
probationary period to establish residency within the stated ten (10)
mile radius.

b) It is understood and agreed that new employees shall be required to
conform to the requirement as set forth above within six (6) months

following the completion of his or her probationary period.






Section 2. Transfer to Different Job Classification

When an employee is promoted or transferred to a different job
classification within the bargaining unit, he or she shall be on job probation in the
new job classification into which he or she is promoted or transferred for a period
of six (6) consecutive months. The purpose of the job probation is to give the
Employer an opportunity to observe the employee at work in such classification
and to form an opinion as to whether the employee has the ability, knowledge and
skills required to satisfactorily perform the job duties. During the job probation,
the employee may be removed therefrom any time he or she demonstrates, in the
discretion of the Employer, that he or she is or will be unable to satisfactorily
perform the requirements of the job. If so removed, the employee shall return to
the last previous job classification he or she had permanently occupied.

Section 3. Transfer to Job Classification Qutside Bargaining Unit

If an employee is promoted or transferred to a job classification outside the
bargaining unit and is removed therefrom within a period of one (1) year from the
date of hire, the employee shall return to the last previous job classification he or
she permanently occupied within the bargaining unit. If an employee is removed
after the one (1) year period, he or she shall have no right to return to the unit. If
an employee is removed by discharge he or she shall have no right to return to the
unit.

ARTICLE VII
GRIEVANCE PROCEDURE

Section 1. Grievance Defined

A grievance shall be defined as any dispute regarding the meaning,
interpretation. application or alleged violation of the terms and provisions of this
Agreement. No employee shall be reprimanded or otherwise disciplined except

for just cause.






Section 2. Grievance Procedures

FIRST STEP: If an employee has a grievance he or she shall, within three
(3) working days of the occurrence of the grievance or when he or she became
knowledgeable of the grievance or the facts upon which the grievance is based,
first attempt to resolve it by verbally discussing it with his or her immediate
supervisor. Should the immediate supervisor not be available the employee may
first discuss the matter with the City Administrator. The immediate supervisor, or
City Administrator, shall answer the employee’s verbal grievance within three (3)
working days of such discussion with the employee. Ifhe or she is unable to
resolve the grievance in this manner, then he or she shall reduce it to writing and
submit it to his or her immediate supervisor within five (5) working days after the
supervisor’s oral answer. The City Administrator or his or her designate, shall
give a written answer to the aggrieved employee within five (5) working days after
the receipt of the written grievance. If the answer is mutually satisfactory, the
grievant shall so indicate on the grievance form and sign it with two (2) copies of
the grievance thus settled retained by the Union and one (1) copy by the
Employer.

SECOND STEP: Ifthe grievance has not been settled in the First Step -
and if it is to be appealed to the Second Step, the grievant and his or her Union
Steward or his or her designated representative shall notify the City Administrator
in writing, five (5) working days after receipt of the First Step answer of the desire
to appeal. If such written request is made, the City Administrator, or someone by
him designated, shall meet with the grievant and Union representative within
seven (7) working days after receipt of request to consider the grievance. The City
Administrator or his or her designated representative shall give a written answer to
the aggrieved employee and his or her Union representative within seven (7)

working days after the date of this meeting. If the answer is satisfactory, the






grievant shall so indicate on the form and sign it, with two (2) copies of the

grievance thus settled retained by the Union and one (1) by the Employer.

THIRD STEP: If the grievance has not been resolved in the foregoing steps

either the Employer or the Union shall, within seven (7) calendar days after the

Second Step answer has been received, have the right to process the grievance to

the appeal board as set forth below:

a)

b)

The appeal board for the Employer shall consist of the City
Administrator and/or a designated representative selected by the
Employer, and the Union’s representative selected by the Union and
a Mediator appointed by the Michigan State Employment Relations
Commission. The appeal board shall meet within fourteen (14)
calendar days after receipt of the above appeal notice by the non-
moving party and shall render a decision within seven (7)-calendar
days following such meeting, which decision, provided it is
unanimous, shall be final and binding upon the parties to this
Agreement.

In the event the appeal board above described is unable to arrive at a
unanimous decision, the Union may submit the grievance to
arbitration through the Federal Mediation and Conciliation Services
in accordance with its rules and regulations, provided such
submission is made within fifteen (15) calendar days after receipt by
the Union and the Employer of the appeal board’s decision in Step
Three of the grievance procedure. The arbitrator shall have no
authority to add to, subtract from, change or modify any provisions
of this Agreement but shall be limited solely to the interpretation and
application of the specific provisions contained herein. However,

nothing contained herein shall be construed to limit the authority of
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an arbitrator, in his or her own judgment, to sustain, reverse or
modify any alleged unjust discharge that may reach this stage of the
grievance procedure. The decision of the arbitrator shall be final and
binding upon the parties hereto. The expenses and fees of the
arbitrator shall be shared equally by Employer and the Union. The
expenses and wages of witnesses and representatives of the Union
shall be borne by the Union and the expenses and wages of
witnesses and representatives of the Employer shall be borne by the
Employer.

Section 3. Grievance Time Limits.

The time limits at any step of the grievance procedure may be extended
only by mutual agreement between the Employer and the Union. In the event the
Union does not appeal a grievance from one step to another within the time limits
specified, the grievance shall be considered as being settled on the basis of the
Employer’s last answer. In the event the Union fails to reply to a grievance at any
step of the grievance procedure within the specified time limits, the grievance
shall be considered as being settled on the basis of the Employer’s last answer. In
the event the Employer fails to reply to a grievance at any step of the grievance
procedure within the specified time limits, the grievance shall automatically be
referred to the next step in the grievance procedure, provided, however, that
nothing contained herein shall be construed so as to automatically refer a
grievance to the appeal board or to the arbitration step of the grievance procedure.

Section 4. Step Two Meeting Time

Meetings provided for in the Second Step of the grievance procedure shall
start not later than 4:00 p.m., on the day for which they are scheduled.

Section 5. Notice of Union’s Grievance Representative

The Employer shall be promptly informed in writing as to the membership

11






of the Union's grievance representatives and any changes therein.
Section 6. Grievance Working Days Defined

Working days shall be defined as those days which are scheduled for work
between Monday and Friday, both inclusive, excluding any holidays recognized
pursuant to this Agreement.

Section 7. Union Representative’s Rights in Grievance Procedures

A Union representative shall suffer no loss of pay from his or her regularly

scheduled work for time necessarily spent investigating and meeting with
management representatives in the processing of grievances as provided for in this
grievance procedure. However, the Union representative shall first obtain
permission from his or her supervisor prior to leaving his or her duty station to
investigate and/or process grievances, recognizing that the urgent aspects of the
job have first priority. It is understood and agreed that the supervisor shall not
unreasonably deny the Union represeﬁtative the necessary time off.

ARTICLE VIII

DISCIPLINE

Section 1. Right to Discuss Discharge or Discipline with Union

Representative

The Employer agrees it shall not discharge or discipline any employee
without just cause from and after the date hereof. In the event an employee
covered by the terms of this agreement is suspended from work for disciplinary
reasons or is discharged from his or her employment, and the employee believes
he or she has been unjustly suspended or discharged, he or she shall be allowed to
discuss his or her suspension or discharge with his or her Union representative
before being required to leave the Employer’s property. Such suspension or
discharge may constitute a case arising under the grievance procedure, providing a

written grievance with respect thereto is presented to the City Administrator
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pursuant to Step Two of the grievance procedure within three (3) working days
after such discharge or after the start of such suspension.
Section 2. Unjustly Discharged/Suspended: Reinstatement

In the event it should be decided under the grievance procedure that the
employee was unjustly discharged or suspended, the Employer shall reinstate such
employee and pay full compensation, partial compensation, or no compensation as
may be decided under the grievance procedure, which compensation, if any, shall
be at the rate of the employee’s straight time earnings during the pay period
immediately preceding the date of discharge or suspension less such compensation
as he or she may have earned at other employment during such period.

ARTICLE IX
LEAVES OF ABSENCE

Section 1. Unpaid Personal Leave

The Employer may grant a leave of absence for personal reasons of not to
exceed thirty (30) calendar days without pay and without loss of seniority to a
permanent employee provided, in the judgment of the Employer, such employee
can be spared from his or her work.
Section 2. Medical Leave

An employee who, because of illness or accident, is physically unable to
report for work may be given a leave of absence without pay and without loss of
seniority for not to exceed one (1) year provided he or she promptly notified the
Employer of the necessity therefore and provided further, that he or she supplies
the Employer with a certification from a qualified physician of the necessity for
such absence and/or the continuation of such absence when the same is requested
by the Employer.

Section 3. Military Leave

A regular employee who enters the military service of the United States by






draft or enlistment shall be granted a leave of absence for that purpose and at the
conclusion of such leave of absence shall be reinstated in accordance with all
applicable provisions of the Selective Service and Training Act and/or any other
applicable laws then effective.
Section 4. Armed Services Reserve Leave

Leaves of absence shall be granted to employees who are
active in the National Guard or a branch of the Armed Forces Reserves for the
purpose of fulfilling their annual field training obligations. Applications for leaves
of absence for such purpose must be made as soon as possible after the employee’s
receipt of his or her orders. ]
Section S. Bereavement Leave

Employees who at the time have completed their probationary period shall
receive eight (8) hours-of pay at their reg'ulai:tréiight time hourly rate for each
regularly scheduled working day necessarily lost from work, not exceeding three
(3) days due to a death in their immediate family. Immediate family shall be
defined as current spouse father, mother, mother-in-law, father- in-law, brother-in-
law, sister-in-law, brothers, sisters, children, grandparents, grandparents-in-law,
grandchildren, step parents and step children.
Section 6. Written Request

Leaves of absence referred to in this Article must be applied for in writing
by the employee and approved in writing by the City Administrator in order to
preserve the employee’s job rights during such leave.

Section 7. Jury Duty Leave

Should any employee be called to serve on jury duty the employee will not
suffer a loss of pay and shall receive his/her regular pay for all time required for
such jury duty service which occurs during the employee’s regular working hours

provided:
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a) the employee shall give the Employer a copy of the written notice
concerning such jury duty as soon as the employee receives same from the
court.

b) the employee shall submit to the Employer all moneys, less expense

reimbursement, that the employee received for serving on jury duty.

c) the employee will be required to return to work if he/she is released
from jury duty in sufficient time to return to work with two (2) or
more hours remaining in the work day.

d) that said jury duty service is actually performed.

ARTICLE X
SICK LEAVE

Section 1. Banking

Each employee shall have the option of retaining not more than twenty-five
(25) days of his or her sick leave for future use. The Employer shall have no
obligation to purchase any sick leave that may be subsequently banked by an
employee.

Section 2. Sick Leave Credit and Cashout

January 1 of each year all regular full-time employees shall be credited with eight
(8) sick leave days. Employees may use these sick leave days, and those banked
from the preceding year pursuant to Section 4 of this Article.

Effective with the first pay period in January of each year, regular full-time
employees will have the option for all unused sick leave that was credited to
him/her in that calendar year of:

a) Placing those days into his/her sick leave bank, provided the bank

will not exceed twenty-five (25) days; and/or

b) Having the Employer pay him/her for those days not placed in the

bank, at the rate of one-half (1/2) his/her regular rate of pay.
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Section 3. Sickness and Accident Insurance

The Employer shall provide a sickness and accident insurance plan for all
regular full-time employees. This insurance plan shall provide, at a minimum, the
employee with up to fifty-two (52) weeks of coverage and a payment of seventy
(70%) per cent of his or her regular gross weekly salary. These payments shall be
effective on the first day of an accident or injury and on the eighth day of illness.

Section 4. Use of Sick Leave

In order to qualify for sick leave payments, the employee must report to his
or her supervisor, or his or her supervisor’s designated representative, not later
than one (1) hour before his or her normal starting time on the first day of absence.
If, in the judgment of the Employer, circumstances surrounding the absence made
such reporting impossible, such report may be made as soon hereafter as possible.

a) Employees shall be required to provide a doctor’s verification of
illness at the third consecutive day of any illness. The Employer
shall have the right to require the employee to furnish a doctor’s
verification attesting to the necessity for the absence, on the first day
of the absence, if the Employer has reason to believe that the
employee is abusing the sick leave provision. The doctor’s
verification must state the cause for such absence, confirm the
necessity therefore, and, before the employee resumes his or her
normal duties, must state that the employee is physically able to
return to and perform his or her job duties.

b) An employee who makes a false claim for paid sick leave shall be
subject to disciplinary action up to and including dismissal
depending upon the circumstances involved.

c) Nothing herein contained shall be construed so as to allow

employees to collect sick leave pay and sickness and accident
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insurance benefits at the same time.

Section S. Worker’s Compensation and S/A Insurance Supplement
Qualified employees, subject to the provisions set forth in this Article, shall

be eligible for Employer paid sick leave from and to the extent of their pre-

credited unused sick leave credits in the following situations:

a)

b)

When an employee’s absence from work is due to an illness or
injury which is not related to work, provided such illness or injury
was not attributable to causes stemming from his or her employment
or work in the service of another employer while employed by the
Employer.

When an employee’s absence from work is due to an illness or
injury arising out of and in the course of his or her employment with
the Employer which is compensable under the Worker’s
Compensation Act. After the first day of such absence he or she
shall be entitled to utilize his or her unused paid sick leave credits to
make up the difference between the amount of daily benefits to
which he or she is entitled under such Act, if any, and the amount of
regular pay he or she would have received in his or her own job
classification had he or she worked, but not to exceed the total
equivalent of what he or she would have received in regular pay on
an eight (8) hours per day basis.

When an employee is absent from work and receiving sickness and
accident insurance benefits (provided for under Section 3 above) he
or she shall be entitled to utilize his or her unused paid sick leave
credits to make up the difference between the amount of daily
benefits to which he or she is entitled under such insurance policy, if

any, and the amount of regular pay he or she would have received in
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his or her own job classification had he or she worked, but not to
exceed the total equivalent of what he or she would have received in

regular pay on an eight (8) hours per day basis.

ARTICLE XI
PHYSICAL FITNESS

The Employer reserves the right to require employees to take a leave of
absence who are not physically or mentally fit to perform their required duties.
Such action shall only be taken if a physical examination performed-by a medical
doctor of the Employer’s choice, at the Employer’s expense reveals such physicefl
or mental unfitness. Ifthe employee disagrees with such doctor’s findings, then
the employee, at his or her own expense, may obtain a physical examination from
the medical doctor of his or her choice. ‘Shoﬁld fhere bea conflict in the findings
of the two doctors, then a third medical doctor, mutually satisfactory to the
Employer and the employee, shall give the employee a physical or mental
examination. The fee charged by the third doctor shall be shared equally by the
Employer and the employee and the medical doctor’s findings shall be binding

upon the employee, the Employer and the Union. -

ARTICLE XII
HOURS OF WORK AND OVERTIME

Section 1. Normal Workday and Workweek

The normal work week shall consist of forty (40) hours, Monday through
Friday, except for seven (7) day operations, and the normal work day shall consist
of eight (8) hours during which employees shall be entitled to a fifteen (15) minute
paid break period at or near the mid-point of the first and second halves of his or

her shift and a one-half (1/2) hour unpaid lunch break at or near the mid-point of
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his or her shift. However nothing contained herein shall be construed to constitute
a guarantee of eight (8) hours work or pay per day or forty (40) hours work or pay
per week.

a) Breaks shall be taken at a time and place specified by the Employer.
Employees shall remain at work until the designated time for starting
their breaks and shall be back at work and starting work at the end of
their break.

Section 2. Overtime Payment

Time and one-half (1-1/2) the employee’s regular straight time hourly rate
of pay shall be paid for all approved time necessarily spent on the job in excess of
forty (40) hours per week, or eight (8) hours per day. Paid holiday and vacation
leave shall be used for purposes of computing overtime eligibility under this
paragraph. -

a) When an employee is called in to perform work at a time other than
his or her regular work schedule, he or she shall receive a minimum
of two (2) hours pay at the rate of time and one-half (1-1/2) his or
her regular rate of pay. The two (2) hour minimum provision shall
not apply to employees who are called in for periods of less than two
(2) hours prior to the start of their regular shift thereafter.

b) When the City Administrator approves in-service training and it is
scheduled at a time other than during an employee’s regularly
scheduled shift, such employee shall be compensated for the time
necessarily spent at a straight time hourly rate of pay and shall not
include travel time to or from the designated location fdr said
training, either after regularly scheduled duty hours or on days that
he or she is not regularly scheduled for duty. The Employer agrees

to reimburse said employees who drive their own vehicle the
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standard mileage as established by the Employer.

Section 3. Normal and Revised Shifts

It is understood and agreed that the Employer may start a second and/or

third shift when, in its judgment, it deems same necessary.

a)

b)

If the Employer establishes a first shift, it shall be a shift, which
starts between the hours of 5:00 a.m. and 9:00 a.m. Ifthe Employer
establishes a second shift, such shift shall start between the hours of
1:00 p.m. and 5:00 p.m. and the third shift shall start between the
hours of 10:00 p.m. and 2:00 a.m. |

If the Employer initiates a new or changed shift or alters the
employee’s regular starting time, the employee shall be given at least
forty-eight (48) hours advance notice of the change. This shall not
be construed as to prevent the Em;)loyer from calling an employee in -
to work for emergencies or other reasons pursuant to paragraph a),
Section 2 of this Article.

If the Employer finds it necessary to change or initiate a new shift or
otherwise alter the employee’s regular starting time without at least
forty-eight (48) hours advance notice, the employee shall be
compensated at the rate of time and one-half (1-1/2) his or her
regular rate of pay for all hours prior to his or her regular starting
time. For the purpose of changing the starting time of a regular
work shift only, this provision for forty eight (48) hours advance

notice shall not apply to winter snow removal or plowing operations,






provided that the Employer gives notice of such change in starting time to
the employee prior to his or her completing his or her regular work shift
immediately preceding the changed or altered shift.

This shall not be construed as to limit the Employer from working an
employee less than eight (8) hours in one day or forty (40) hours in one

week as provided for elsewhere in this Agreement.

ARTICLE XIII
HOLIDAYS

Section 1. Holiday Schedule

All employees shall receive their regular compensation for the following
holidays or parts thereof and on any other day or part of a day proclaimed in
writing as a City holiday by the Mayor upon the recommendation of the City -~
Administrator. The following days shall be designated and observed as paid
holidays:

New Year's Eve Thanksgiving Day

New Year’s Day Friday after Thanksgiving
Memorial Day Christmas Eve
Independence Day Christmas Day

Labor Day Good Friday

In the event an employee’s approved vacation leave day falls on a holiday,
he or she shall receive eight (8) hours of pay at his or her straight time hourly rate
for the holiday in addition to his or her vacation pay. Employees working on a
holiday shall, in addition to their regular straight time hourly rate of pay for the
hours so worked, receive their holiday pay in addition thereto.

a) To be eligible for holiday pay, an employee must work or be on an

approved leave all the hours he or she was scheduled to work the
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work day before the holiday and all the hours he or she was
scheduled to work on the work day immediately following the
holiday.
b) When a holiday falls on Saturday, time off shall be taken on the
workday preceding that Saturday. When Christmas Eve Day and
New Year’s Eve Day fall on Friday, those days (Christmas Eve Day
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