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~Jl'lICLE I

I1JI.1ySI ' '

It 1.8 the purpose of tb1Jl Auree.ent to prOllOte ad 1uure bar.m:l.ouc

relatione. cOOpel'lltlO1l 41u.Iunder.tanding ,between the EmplO1U an.d the

employees covered her$by, to insure tru9 collective bargaining and to es-

tablish .~andarc!e of ~ge6. hour_, aalarles, world.ng conditions, and other

co:lditio1lS of Galployment.

, JJlTICLE II

'!JNION JUCOONITION. AGENCYSHOP. C1D!£J:-oFP

!!sSion 1. UnionRec<mnit1on.
, .

(a) Tne Employer hereby recognizes the Union as the sole aDd exclu-
slve collective bargaining agent of the'einployees ,covered by this Agree-
IMnt for tbe purpose of collective baX'g~l~ng With reapec~ to rat~ of

. !~'~:i''''.. ~.:" .~~.~'-~(',' ":'

pay. wages. hours of employment, 8p.larieo aod'other condltiolls;.,O~ '~plo~:":;' ,

mente

(b) The tenn "Employee" as used herein shall includo all full time
\

Parking Coordinators employees of the Employer.
~.ection 2 .AAency Shoo.

(a) All 'employees employed in tbe bSE'galnln!f unit. or 'uho 'become '

employees in the bargaining unit, who are not 41ready mtlmhars oftbe Union,

shall within thirty-one (31) calendar days of the ,effective date ofth1s
A$1."oemcnt,. or tlritbln n1naty"'one (91) calendar days of their dat0 of hir~:/

i

by the Employer, whichever is later, become members, or in the,~ltenlat1ve,

shall as. a condlt~Ol\ of employment, pay 'totbe;U1l1on etteb.montll .8ervtc~

fee in ait at90UDt equal to tho regular moathi,. Union Mm.berebip dues uni-

formly _required of' employees of the Employer 'l~ho aro' 11¥11mbers.

(b) An employee ~ho ShAll temder or author1~H~ the tklduction of ratm...



acquiring O~ obtaining membership in th. Union, shall be de.sed'to meet

the co~iti0D8 of,._~hia ,.Art,lela~".o loq as tb4 emplOJee 18 DOt more than

sixty (60) calendar dayotn arreara of paymoutof such due. (u fees).

(e) E.,loyeea who fall to comply with the conditions of tbla Articl.
chall be diacharged by tbe Employer witbin thirty (30) calendar days after

receipt of written notice of such default is dGllvared to tbe Eaployer
by the Union •.

(d) If &ny provisions of this Article is.declared inV'alid uw.1er
Federal or State Law, said. provision sball be .mQd1.f"ied to comply. '1th. t;he

requirements said Federal or State Law.

(e) The Union agrees that it will make 'membership in the Union

&vailable to all employees c~~ered by this'Agreement on the Game terms

andccndltions as are generally applicable to other members of the Union.

(f) In the event that the Union refuses to accept any person so

hired ae a:::member, said person may continue in emplttyment by paying the

regular monthly service fees •

., '

(a) TheEmpl~y~r< slti,;lldeduct' tboUnlon dues or Service Fees from
each employee's pay andtranemit the tota.l deduction to tbe Financial

Seerotary of tho Union on or before tbe fifteenth (15th) day of each tnOil.th,
- .

following tbtlt month which said deductions were made, togetber.'illcb t1

lioting of el1ch employee. the employee'sSoc1al Security Number end.the
.amot.mt that is deducted each month. Pro"lded, however, tha.t the 'Union ..

shall have submitted to tbe E~ployer anautbor1antton cardolgued.by tea
employee from WO~Hll p£ysald deductlOtl8sreto be made.

funds. and ahall be fot"\\fsrd$d to the Union fo'tthw1tll~



,ARnCLE IJI

HOH-DISCIlnaNATION

1'he Employer and the Unionbotb l"ecognUe their h8poUlbilltiea
----" -----~-.- .

under Fadaral, State 4UldLocal lars pertaining to fair employraent Fac- .

tices 3S well as the moral principles involved in the area of CJ.vil Righu.

Accordingly. both parties reaffirm by this Ag1:eomeutthe commitment not

religion, sex, age or national origin.

ARTICLE IV
VISITATION

The Union Business Representative shall have aeceS8 to the Employer's
premises for the purpo-3e of investfge.tJ. nga~d edjus'ting 81\)' complaint.

therein by arranging ~ith the Employer to go\on the premise. during regu-
lar ~"Orking hours, but on none~of ,.auchv16!.t .•.fl:shal1 8UC~, Union Business.. - ~... ' ."'

\ .
Representative interfere with o~~arlY opera~t~ns. :Sc~~~in,g of ,sucb

.,-~ ,;'

v1sitc shall be by mutual agr.aEuoent between~tht\ parties~~

'.' ..ARTICLE y. '

S~W4umS .. -
-" ....'

(4) '1'he'.eti!ployeeasball be repre8~nt.ci4.by;aCh1ef.S~ewud.).Ct. .• ~1J.:;}" .?'

.....

be chosen or selected in 3 manner determined by the employeea and tlleu

Union.
(b) Reasonable arrangements will be made to allow the Chief, S~e~~d

time off with pay for the l'UrposGof investigating grievances and.to a1:-

tend grievaacee ad negotiating meetings b)' first recet viug ~pprov.l from

the DePl1l'tMat Chairman, or the Mayor.

(c) Whee the Employer h1ras a new employee, the Chief Stuard aball
I

be supplied the follOWing information with t~ employee' 8 fi:r8t week of

employment: 1l.Bme, ad4res., date of hire,' Social Secu1:1ty Number,clust-

fleation. job location and shift assignment.

- 3 -



.unCUt VI

SAlBTY PRACTICES

(a) TIle Employer ~il,l take ressonable.ouru 1n order to prev811t

an4 ~11miD.t8 all)" VTcaentor poteatial Job hasuda which the empl0yH8

may encounter at their places of work in accordance witb the Occupatloual

Safety aDd Health Act. State and Locel Regulations.

(b) The ..employee wi 11 notify his depart_at cbaihWl in wrltlll8 of

any such job hazard as soon e..s the employee first. becOUleS aware of 8uch
..~."

unsafe areas, conditloDS or equipment •. The department chairman uponno-:

and sbal1ho eXpeCted to ma~..eadjustmente in 8uchcondltlon 1f, 111the
1 -'. ,',;

~~par~~nt cbairman's 1nv~tigatlon. the alleged unsafe cond.1t1ona 18
found to be a huard to the mnployee.

ARTICLE VII
JURISDICTION

EmployMiJ of tbe Employer Dot covered by the terms of this Agreemont

m$y tB~ora~ily perform work covered by th18 Agreement only for tb~ pur-
pose. of instructiona.l training. expeI'imantat1on or in cases of emergency.

Ai.TtCLE~VIII
COImACTUAL \'JORK-.--: .... ,

The rigbt of contracting or sc-eontltacttng 10 Ye6lted in the. itnp,loy~r,.

'lba right to cont~act oreub-contract sh.a.ll not be used for the pur~o

. of undermining the Union nor to discrimtnateagatnst any of 1ts. mrimb~r~.•
. • -

nor shall tbe use of contracting result in. the. reduction of the pr~Qent
worttforce 118lanGu in efteet, nor tnt11$' mntor tbc ezteaolon of.ser~'-
111ee sb&11 contracting be Usod to 'tlvoidthe pGt'forcmnec of t.~YkeOW!red.



ancLEIX -

SBRIOR.ITY -

<s> A MWly _~~r~~ empl~e __~_~~~l be on a Pl"~at1oatt!Y 8t~~~ J!or,-- ---- -.. -.- - ---- .

Ninety (90) calendar daYs taken from andineluding the first day of em-

ployment. If at 8111 tima prior to the c~letion of the Ninety (90) cal-

endar day probatl~1\ary paX-loci the employee's work perform.smce ia masatis-
- -

"factory,he m4Y-b(,al&mi.~:edbyt~h~ Ezaployer ,fur"Lngtbt. parted ~[th~ut

appeal by the Unl00. ProbatiOnary employees who are abaent during tbe

first Ninety (90) calendar days of employment shall work additional cays

equ.al to the number of days absent and Qj eh employee shall not have com-

pleted his probationary period until theso additlOftal days have,been ~orked.

(b) After satiaf~et~r, completion of t~ probationary per.iod. senior!-
ty and all matters pertaltU.ng to benefits/shall be retroactive to date of
hire.

(e) E~loyee8 shall bo laid off. recalled or demoted according t.o

their 8.~lcrity in their classification. l\n amployee on scheduled lay,

off shall bave the right ,bOdlsplace. 4 lesser seniority employee in'a
lower:8eriee cla8sification. provided the eonior employee is qualified .~.

to hOld ~he posltionbeld by the lasGer seniority employee.'
(d) An em,~oyee8h8;fl lose ,his 8.~1(.)t:1ty for the following re~8,~,;,-::;

1. Be J"e81tp'l8.'-.

2. He i.disch_ged for cause.

3. He is abaeftt for tbroe (3) conaecutive 'WOrking days without
n()tlfying the Employer and/orl1ithout good and ~uff1c!ftnt

. reaaOl'l.

(e) An agreed to contorlt1 li8t shall be furni8hed to each,employ••
covered by thi'- AgreemeiltduriGg the Imot'l~h of Jllnuary of each year •. Sucb-

list shall cont$ln date _of<bire, employee's loeation ~nd clas8if1ca:tio~.'

Sentorlty i» <:la1!slf:l.catiol1 sha.ll be a8 of date of entry into the ele6&1-£1-



~SRl AID fROMOTlONAL PlOCabuu

(a) Notice of all vacaaciee end newly c~eat.d poa1tlona akall be

posted on employee bullcttiftboard. within one (1) pay period from the
date of vacancy. and the ~loye .. shall be given five (5) working days

, , ,

time 111 which to 1D8ke appl'tcatloft to' fill ebe vacancy or uv po.ition. T'ne

senior employee m4klng ~pplication shall be t~aft8fer~edto fill the va-
caney or ne':-1pomition provIded, be bel th~ neeeSauy qualifications to

perform tb~ duties of tbejob Involved. Newly created positions or VA-

cancieaare to be posted in the following manner: type of work, tbe plac4
of 'Work, tbe starting datE;~ the t'4te of pay, the hours to be worked, and"

tbe claseifleatlon.

(b) '/uly employee temp()rarily transferred from his classification to
another classification vithln the bargaining unit 8h~11 b. paid the rate

" ,

of the position from which ho is transferred or the rate of the position
to which he is transferred, whiehever, is higher.

(c) Temporary transfers shall be for a period of no longer than
Thirty (3~) calendar days, exeept in tboovent that both p.nrtlea.mutnally _
agree to an extension of the ~irty (30) calendar day time period. In

the event th4t it is not mutually agreeabla to ox~end the temporary trans-
fer b,youd the Thirty (30) calendar day tim.a period,the position shall
then bo considered an open poaitlon and poSted for bidding from interested"
~lo1eoeJ.

AftTICL£ .Xl

NEti:' JOBS
..A..~

<a> W"ftentltJw jobs are pieced in operation during the term of this',



tnto effect a aew C1S881ficat1oa &n4 rate of pay for the job la.queat1on
and he shall deslgute the c.l•• 1flcetloa and pay ..ate •• tatporuy. 1'h~.

~.•-,;.rp •

Employer sball nOtify the Uoloa in writtng of an, such temporary Job ~lcb.

haa been placed il1to effect upon the il18titutlon of lCucb job.

(b) The neu classification and rate of pay Ghall be cot181dered as

temporary for a perlod of Thirty (30) calendar days following tbe 4ate of
written .otificat~on to.the Union. Durlngth18 period of !ht~ty (30)

calendar days, but not therea.fter during the life of thi8 Agreement. the
Union m.a)' request. in writing the Empl()~r to negotiate the cl ... tflcat1~.

except as otherwise ~tually agreed. IDa case where the parties are unable
toegree on the e18a8i~ication and/or rate of pay, the i••ue may be sub-
mittod to tbe grievance procedure. ~fuen a new classification baG been as-
signed a permanent rate of pay, either a8 a result of the Union not re-.
questing negotiations for the temporary classification during the specified
period of .time. or <Jis a result of final negotiations. or upon reaolvlnf the

matter through the grievance procedure, .the new class1fleatioD and rate
. of pay shall be addod to and become 8 part of Schedulo A of .this ~e~~t •.

ARTICLE XI!

!1!~lPJ..lp~ DISCHARGE

(n) WMIl the Employer feels diee1pl1nary action may be warrantGd.;.

the employee sball be given witten nctlce of such incidQnt \1it~i.n ten (10)

working days of tbe date it is t'eilsonablc to assume that tho Emplo,.e~be-:
came 4"'111'8 of the condition. siving rUe to tbe incident. lb./! Employe.rattail : .

tak.e any d18c$.pllnary .l1ction, by no later .tbanthe first ragu~G~ V~~la8~ .. '

Couneilmeet1ng foliowin1J .:the date of tlle,,~Qjmployeo ftrot I'eeelv~d't~:~.:

written notice.

(b) Any employee ,,-,-hoio disebal"ged or dise1.pltned shall be given

.. ? ...



(0) Employe.s oha11 be eubjeet toimmedlate 418m1 ••• 1 for-any of
the £011"1111 "."01\1: ~ruukenne.a. disboaeat1. 1naubocdJ.DaC10Cl 01' vil1 ..,

~...t""';'.:~' ••'

ful violation of asreedupoa EanplOJeJ:" • rules.

JdlTICLE XIII
LEAVE OF I\BSE;NCE

(8) AD employee wbo. because of illlle •• or a"ideat which 1a DOD-

compensable under t;he _Workmen' 8 Compenaatloa Law. 1. pb)'81cal1y unable to

report for work and bas exhausted all _anm of cmapeD.8&ticmfrom tu Em-

ployort sball be granted a leave of absence for a period up to one (1) y~ar.
whicb may extended upon mutual agreement between tb~ partie., provided he

promptly notifies the Employer of the necessity therefor oDd provided
further that he supplies the Employer with a certificate from a medical
or osteopathic doctor of the necessity for such absence and for the con-

tlnuation of sucb absence when the same 1:. requested by tbeEmployer.

(b) Leaves of absence shall be granted for a period of time up to
one (1) yea'r, which may be extended upon mutual.reemeo.t between the puti ..

for physical or-m0ntal illness, prolonged serious illness in tbe immediate

f~ilY",rhlCh includes husbw.ld, wife, children, or, parents living _~n too" -,~~~lJ!

aame bouse.

,(c) Leaves of absence may be gTsnted far a apeclf1.ed period of ttme~, '
for training related tOM employes.s regular duties in an approv~d e~u~,::'
eational institution •

. ,. :f

(d) t4benev-et" 8n employee shall ,bec~ pr\1tttnant, she shall. by _f;h:~'li::/}
• ',' l<

end of ber ~ourth (4t.b) ~thfurn18h the Employar v1th a cort'lficate. h~•
. . ' - ' ~

hor ph~ic181l stet!ngtoo approxinu1to date 'of delivery and any re8tric,t~0tle

on the nature of work that she llk'lY be ab10 to do at'1dtbe length of tiniC



a leave of abeeftC$. Horaaally an employee ahall be expected to_l'ctun to

WOI'It throe (3) months after deliver1 unle •• a doctOr'. ccttflcate .1s fur-
••.~ 4'-"u ' .

.-

nished est4bllehins the faet that sbe is not able to l'otum to work a~

tbat time.

(e) The roinstatement rights of any employee Who enters the military
service 'of tbo U1l1tdd States by reaaoa of an flCt or 1811 enacted by the

Congress of the United. States or who may voluntarily enliat durina the

effective period of 8ueh law shall be detet'1D!ned in accordance with the

provleloDS of thelav granting such rl~ht8.

(f) Leaves of ab8~o will be granted to employees who e.re 'active ·

in the National Guards ora branch of the ArmedForces Reserves for the

purpose of fulfilling their a~nual f1eldtrainlng obligations; provided

such employees make written request for such leave of abBenc~ immediately
upon receivi~g their orders to report to luch duty.

(g) Any employee in the bargaining unit who is elected or appointed'

~o nl11-time position or office in the'Union.wbose duties require his
~b'jer.cct .from work shall bo granted a. leave of abgence for the term of s\tcb

office or position.
(h) ~11 rti!~11Son6for leaves of absence shall be in writing. st8ting

tha rosoon for tbe requ~st and the approx1~te length of leave requested, .
'with a copy of the request to b0 fil41ntalned b)1'tbe Employer, a c:ot>Yfur- ,

n1eood to tae employee and a copy nent totba Union.

(i). An employee, wbo meets all of 'tbe 'requirements as hereinbefore
opeelfied Dbal1 DC gr;mted a leave of absence 'without; pay and be chalt' 4!c....

~' - '

cww.lat~ seniority durln8 .,his le'ave of absenee' 'and he oh411 " entitled-

to resume biD regular 'seniol"ity stl1tusand"all job an.d 1:<!Call ~iaht9 •

...9 ...
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ARnCLE XIV

",~~.camvAHCE mOCJmURE

Defin1ttoas:
(4) A grievance shall be defined as an alleged violation of the ex ..

preQS tel~ of this ~~re~t.

(b) The time elements in the Steps may be ahortened. extcmded or

waived upon written mutual agreement between tbe pa~ties.

(e). For the purpose of processing grievances vm:Jd:ng days shell be

defin~d 8S Monday througb Friday, excluding all paid hol1daJ8_

(d) Any employeo or Union grievance not pl'esflDted for cU.• position

through the grievance procedure within five (5) working day. of the GC-

currence of the condition giving ~i$e to the grievance. or within f.1vft.(5)
working days of the date, 1s re4sonable to assurao that the employee or the

Union as the case maybe, first became aware of the conditions giving r1S8

to the grievaM8. unless, the circU1aStaDces made it impossible for the em-

ployee or tbe Union ..as the case may be. to know prlor.to tbat date that

there were grounds for cuch e claim, the gr1~v~nce 5h~11 not hereafter be
considered III grievance undt,r this Agreement.

ll..tep One.

(a) Any~~~l~e having a grievance shall disCU85 the grievance with
his Deportment Cb4i~n. and them if the grievance 10 not settled orally
the employee MY request .c meeting with tbe Cilief Steward to diSCuSs the'"
grievance •

.)

(b) l11e Chief Stewud then G'~y subtd.t the' grievance in wri.tiugto ,

the Dep~l"tmentChairman arid the Village JSuclness O'ff1ce. statIng :the r0me4y

or correction requ80tedp plua the' facts upo~whlch the grievance 18 ba$~d
and tho a.lleged contl'$Ct violation. The Employee and the Cbief Ste"l:i1ud



Ste1> Two,
<a> The Employer Repfe •• ntative aball then meet with a Bualne •• Rep •

... ~~ .. ;t..~., ..", .• o ",

resentatift of the Union at a tl_ mutually Agreeable to them. but by no .'

later than fifteen (15) calendar doys from the dAte of the written eub- "

miss 10ft of the grievance.

(b) The Employer shall give his decision in writing witb!n fifteen
(IS) working days ~f ~he~etlng vith the Business RepresentAtive.of the

Union. or no later than five (S) working days after the next regularly

scheduled Village Council Meeting.

(a) If tbe 8ppeallng party 1s not satisfied with the disp031tion of

the grievance at Step Two (2). they DJBt request in writing the serVices

of State Mediation. with 8 copy of such request furnished, to the. other .

party within ten (10) working d~ys from tbe date of the decision rendered

by the Employer Reprenentat1ve.

(b) Such appeal to State Mediation Ghall state tbe reason or re480tUJ

as to why the deci8ion of1~he Employer Representative at Step Two (2) va. '
not,satt.factory •

.Step Four.
(8) If tbe appealing pnrty is not ,satisfied'with tb~,disposit!ouof

tbe grl~vance, throUgh the' '~ervices of S~.ata MGdiQtion, tbenwi tl1infifteea

(15)" ca.lendar days .from 'the date of the final State t.1edlationMeetlng. 'tbe
,<

grl~vance must be oubudtted to Arbitration.

(b) Tbe"appe~ltng:part)' 611a11 request the '~rlc3tl Arbitration i\JJ-

soc1atl~1i' to deelpate .on~'(1) t.rbltrator ,,~o shall thereupon. he accepted .

by both parties sSJ.th&'Ai:bitrator.
(c) The Arbitrator, tb~ Unionot' the Ei!q)loy~r may call any parson as

... 11 ...



"

(d) Each party sball be respGulble for the expens.. of the "ituGsce.,

that they ma1 call •
• __ ... v

(e) the Arbltratorshall not have jur18d~ctton to, subtract frOl8 or
modify any of the terms of.this Agreement or any written amendments hereof.
or to specify the terms of tba no~ Agreement, or to substitute bis dis-

cretion for tbat of any of the parties hereto.
(f) The fees and,expenses of the Arbitrator 'shall be borne equally

by tbe parties.
(g) The Arbitrator shall render hie decision in writing not later

than Thirty (30) calendar, days from the conclusion of the Arbitration

Hearing_
(h) Tbe deelo1on of tbe Arbitrator shall be final and conclus1ve

and bindins upon all Employees. the Employer and the Union.

ARTICLE XV

HOURS },t"ID WORKWEEK

(a) The regularly Gcbeduled work 'leeit shall consist of forty (40)

hours beginning at 12:01 A.M. Saturday and ending 168 hours thereafter.
, ,

(b) The nOi:J'oal workday shall be ei~t (8) consecutive hours.

Section 2 •. Overtime RAtes' Will Be Paid"As FQll~s:

(a) TllflE! and one-half (1%) will be :pa,1d for all time workedln ex-

eOGS of eight (8) hours ~n D. twenty-four, (24) hOUTperIod_ all, time \1.'f.:n:'k6d:

1nG~esa of forty '(40)hours'in one work ~~ek. for which overtime has
Dot already been earacd,provided aueh oyartlme bas been authorized.

(b) Tl~ and <me-balf (1%) will be pAid fot: all bours worked on Sun ..

day, prOvided such houts 'are ove~t:i_.'

. Seqt10n 3. C811,~~~.

Whenever an employee is required to return to work after tbe completion

of his regularly 5eh~duled working hours, be Ghall receive pay for tbe

... 12 ...



actual tl_ worked at the. appropriate I'llt_e of payor a ala1mum.of fOllZ

(4) hour. pay ~t hla 8tri:i..8l'!t."time hourly rate, wh1chewr 18 the Ire.ter •
.....'~..:.. ~ .

Section 4. ReportlngPat •.

Any ~loyee called to work or permitted to 'come to work without

having properly beea n~tif1.ed tbt,t ther0,~~11 be no work, or who has not,

been notified that there ia le8s than four (4) hours work, "hall receive

in ouch instances. 4 m~nimum of four (4) hours pay.

Whenever an employee cover~d by thls Agreement 1s required to appear
in court at a ttme,other than his normal ~~rking hours, in tbe performance
of his job duties for, tbe Employer, be shall be paid a minimumof t\10 (2)

hours pay at the approprigte rate of pay.
~RTICLE XVI

gotC. LEAVE AND FUNERAL LE"W

Section 1. Sick Lea~.
(a) Each employee covered by this ~~reement oball ~ccumulate one (1)

sick leave day per month in an individual single sick leave bank with a

limit of seventy-eight (78) days eccumulstion.

(b) Sick. leave sh~A.11be granted to an employea \lJhen he is ineap&ci""

tuted frorA tbe performance of his duties by sickness, injury, or for emer-
gC1WY medical. dental~ optical e~aminatiou or treatment. Sick leave $hall
a180 be gra~ted when a member of the immediDte f ami1y of the emptoyee re ....

quires tbe C81fe 'and attende.nce of the e\1lployee due to i Ilncss or injury
, '

in which caoe the Eaployer may requ~Gt vart'f.ieat~on from a Medical Doct~r.
(c) All employeescaverec1 by th1.sAsreemantsltall be furi1it1h~d\-ilth

record5 of aick leave aceumulated and token during the month of January of

each yeaX'D

- 13 ....
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Chris tmss Bve Day

Christmas Day -

Thanksgiving Day

Labor Day

" NewYear's Day

(0) Employees requit:ed to work on ,the above namedhol1days shall

All c:ployees covered by this Agreement will be entitled to a total

HOLIpAYS

(4) The Employer will pay the normll days' pay fot: the foll&l4ing

ARTICLE XVII

holidays, even thougb no '-lOrk is performed by tbe employees.

to the Village COtmeil's attention. Additional time off may be gr.anted

receive double time for Anura ~d<n:kcd 1n$ddit100 to thair, regular bolidny

sueh time shall be d.educted from the employee' a individual sl.ck leave

his personal business days during the year the unused per$onal business.
days shall bo accumulnt~d into tho employee's individual oic~ leave bank.

for n~cessary time to travel to distant- states for funeral .erv~ces and

by first receiving permission of the Department Chairman in order. to ar-
range for FrOper seheduli-ag. If the employee does not use. any or all of

of three (3) days per year, for p6rsonsl emergency and/or business lea~et

All .,lO)'e~_'."~~!.~ed by. this Asreomont .ball' be ~.Dted CUe. (3)

working days off with pay for a deatb 1n the employee' a 1.. d.ietefamily.'

The tftQediate family shall "be cOUBtned' to mean one. (1) of the follow1ng:

busband, wife, children, parents, brotber, sister, grandparents, grand-

Seett01l 2. r.mual14avc.

S~ction 3. Personal Business Dn~.

by the Village Council. M~yor or authori%ed agent of tbe Village Couneil

-children, mothar-in.law, or father-in-law. Special cases may be called

..



.,

pay, with the exception of the employee who lG scheduled to work the Hev

Year'. Day holiday aa a ~~r..t...~~._hia regular shift.

(c) In order to receive the holiday pay, the employee ~t work his

last regularly scheduled day prior to the holiday. and his first scheduled
work day following tbe holiday.

(d) If an employee is on vacation or sick leave on any of above

l'l8!B8dholidays, he 8ba~1 be entitled to an additional day off with pay

for the holiday or he shall receive eight (8) hours pay for the holiday.
(e) Employees off sick on the hol~day or the day bafor, or after the

holiday may be required to aJubmit medical proof of 1llness to receive

holiday pay.
ARTICLE XVII:!

It~SURA}fCEPRotECTIOr-t

Section 1. Hospitalization Insurancet.

The Employor shall pay the full cost of the Blue Cross-Blue Shield
(MVF..I Somi-private) including (D-45 and 14 Ride-r) Master Medical Option 4

Hospitalization Insurance coverage for the employees and his depende:nts.

~ection 2. Life Insurance.

The Employer shall pay the total premium c~t of 4 $10,000.00 term
life insurance policy for all of the employees coverQd by this Agreement.

ARTICLE XIX
PENSION PLI~t

The Employer shall provide the C.2 pension plnn for all of the em-

ployees covered by tlt18 i'\sreement through the Michigan Munlc1ple Employee' e

Association.
~TICLll ..~

ll!i!1 DlJJX

.... 15 ...



receive their pay froa the Employer for such tl~ IOGt aa 8_reault of
such appearance or 8.~ic. 188s any compeDsat1on received for .uch Jury

aervice.
}JlTICLE XXI

VAC;ATI~~

<a> All employees covered by tbis Agreement who have cOuipleted one

(1) ye.ar of service shall reCeive three (3) weeks vacation with pay; after

five (5) years of service, four (4) weeks vacation with pay. after ten

{lO) years of service. five (5) weeks vacation with pay.

(b) Vacation pay sball be c~..,uted andp.ald on the basic of forty

.(40) hours at the employee'€; straight tta hourly rate of pay for each

v(lck of vacation 01: port1on tberao,f to which the employee 1s entf.tled.

(e) EfAploYQeson sf.. ck leave or an approved leave of absence or ter-

mination of employment chall receive pro-rate vacation p~y based upon 1/12

of the vacation allowance for each rr..ontbof employment or raajor fraction

thereof between his anniversary date and his termination date.

ARTICLE XXII
f:i~tm.LtAL



Section 2. Cleanit.'UtAllowances,

Bach employee e~re4"b)' this Agreement ahall receive .. eleaaing
. ":"~'~~•.. I

allowaDCe, not to exceed $100.00 per year. to cOver tbe cost of cleaning

and uinta-ining their uniform. The employee upon ineurriug such cleaning

coats shall 8ubnUt written receiptca to tbe Employer for the amOunt of sucb

cleanins, and the Employer shall then reimburse the employees 'the exact

cost of such expenses ,up, to the specified limit per year. with eueh reim-

bursement to be paid in a separate cheek by no later than one (1) month
from the date the expenses were submdtted to the Employer.
Section 3~ Job Relstod T!:!ining!.

The Employer agrees to pay the full tuition fee, plUS all expenses
occurred for any emplOyee it so designates: to attend a workshoP. in ser-

vice training seminar. self-improvement course, or other relatod profoa-
alonal gro~h activity of a nature specifically designated to provide

on the job related improvement •

.~et1on 4. PhySic4l Examination ...

The ,Employer shall pay the full eost of any physical examinations

which are required of the employee by the Rmployor .in tbe performing of
bis normal job duties by a physician or med1~alilU3titutlon designated by

the Employer, with the .xception of the Puking Coordinator who may solect

a personal phys ic 1an at 4 cost not to exceed the amount allowed other em'"

ployees.
Section s. Job Duties_.

,The employees cO'Veredby this Agreemant shall not be' required or ex~

pected,;"to perfom job .duties \11bieb do not fall witbin the jurisdiction

of the agreed upon Employer' 0 rules.
ARTICLE Y..ifIII..~~~ ........

S;~Lf\ST~laQl~r..LO!.MfP.., ~P1£f1~AJ:.l:S!!
the pa~tl.e hereto ag~ee that the ~l~jee e~:~~~d by tbin AsrC~~tlt

... 11 ""



ahall be cOllsieSereel engaged ill tho type of work and claa81f1c.tlolUJ as set

forth on Schedule A attaehect,hel'eto and made a part hereof by refer.DC6 •
.~.....' ..:.-

~TICLE XXIV

BINDING EFFECTIVE AGREEMENT

This Agreement shall be blndingupon the parties hereto, tbeir suc-
,.ceasors and assigns.

Sectl~_h

No Agreement, alterations, understanding. variation, vaiver or modi-
fica~ion of any of the terms or conditions contained herein ahall be m4de

by any employee or gr~~p of employees witb the E~~loyer unless oxecuted
in uriting between the p8rties and tbe same bas been ratified by the, Union.

Section 2.

The waiver of any breach or condition of this Agreement by either
party shall notconst1tute a precedent in 'the future enforcement of the
terms ,and conditions herein.
Section 3.

If any Articlo or Section of this ~gr~ement. or any supplements
thereto should be he'ld invalid by opuestlon of lau or by any tribunal

or competent jurisdict,~~ll, or if complianc0 with' oranforeemant of any

Article or SeCt'ion should be restrained 'by such'tribunal. the remainder

of this A8~eement and Supplement9 shall not be effeetedthereby~ and,the
parties shall enter into immediate collective bargaining negotiations
for the, purpose of arriving at n mutually oatlsfaetory replacement for
slwb Article or Section.



~TICLE XXVI

._,_~,.".TERHINATtON AND MODIFICATION

(.) This Agl'eement'sball continue 'in full force and effect until

February 28t 1981.

(b) If citbar party desires to termitlote this }.,greeGlentit shall

be Ninety (90) calendar days prior to the termination date give written

notice of termdnat1on.' If neither party shall give notice of termination
or withdraws the same prior to the term.in..9ti~~,date of this Agreement,

it shall cont1nu~ in full force and effect from year to year thereafter
subject to notice of termination by either party on Ninety (90) calendar

days wrttt4D notice prior to the current year of ter~nation.

(e) If either p~rty desires to mOdify this J~reement ,it sball Ninety
(90) ~alend8r days prior to the termination date give ~Titton notice of
the amendment or amondment9 desired. If notice of ~~ndmant of this
Agrea~~nt b3$ been given in acccrdance with this p~~agrQ?h) this Agreement

may be terminated by either party ontt~n (10) days written notice of

termination. Any amendment that m.gy be agreed upon shall become and be

a part of this Agreement without modifying ?r changing any of the other

terms of this Ag~$emant.
(d) Notice of ter&lination or modification sb,all be in t..n:it!ng and

shall be sufficient if cent by Certified Mall to the Union. The Inter-

national Union of Operating Engineers. Local f547, AFL-CIO. 13020 P~rit~n .
Avenue, Dett'o1t. t-1ic.higan 48227 and if addraS(H:1d to the Employe!: ad'driCJsssd

to the Village of Dundee. 145 Riley Street, Dundee, Michigan 48131.
(e) The offective date of this Agree~nt is March 1, 1978.

- 19 ...



IN WITNESS WHBREOF: tbe parties hereto have caused this instrument

THE INTERNATIcrw. UNION OF OPERATING .
ENGIW&ERS, LOCAL {1547, A-B-C, iJ'L-CIO

opeiu #10 afl-cio

to be executed.

RBl:dgl

THE VILLAGE OF DUNDEE



SC~1JuLE A

SALARY SCImDULE

Classification 3-1-78 3-1-19 3-1..80

Parking Coordin3tor $4.00 $4.45 $4.85

(~) A newly hired employee shall be pai~. fifty-cents (.50~) per

hour 1&8. than the base rate of pay during the probationary period, and

then shall be paid the specified .base rate of ~ay upon completion of tbe

probationary period.

(b) In the event th&t the Village of Dundee reinstatea the Police

Depgrtment, tbo Union reserves the right to represent all such employees

as of the date the Falica Department is reinstated.

(e) All present employees shall be allowed to maintain their present

residency, out any employee hired after the effective date of tilis Agree-

ment sball be required as a condition of employment to establish residency

w1~hinthe Village of Dundee.

dgl
opeiu 110 afl-cio .
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