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AGREEMENT

. This Agreement entered into effectiv~ on this 17th day of
May,' 2000, between the Delta County 94th District' Court .
.'(hereinafter referred to as the II Employer II ) .' and- the Employees of .
Delta County 9'?:thDistrIct Court Chapter of Local -#2755,
affiliated. with Counci1 #25, AFL-CIO .(bereinafter r~ferred to ~s
the. '.'UnionII ) .•

.NOTE: The head'irigsus~d in' thi s Agreement and
exhibits neither add to nor subtract from
the meaning, but are reference only.

PURPOSE AND INTENT:

The general pu;r-poseof this Agreement is to set forth terms
and coriditions of employment, and to promqte orderly and peaceful
labor relations for the mutual interest 6f the Employer, t-he
employees and the Union.

The parties recognize that the .interest of the community and
the job''security of the employees depend upon the Employer's
success in establishing a proper service to the community.

To these ends, the Employer'.:and the Union encourage to the
fullest degree friendly and c6ope~ative relations between the
respective representatives at all levels and among .all employees.

ARTICLE 1. RECOGNITION':

Section 1~1 Collective Bargaining Units. Pursuant to and
in accordance with all applicable provisions of Act 3'79 of the

,Public Acts of 1965, as amended, the Employer does hereby
recognize the Union as the exclusive representative for the
purpose ,of collective bargaining in respect to rates of pay,'
wageq, hours of employment, and 'other conditions of employment .
.for the .term of this Agr~ement of all employees c;>fthe Employer
included i~ the bargaining units described below:

~ll regular full-time and regular part-time employees
employed by and under the direction of the 94th District Court
for the County of Delta, excluding Magistrate/Court
Administrato.r.
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" Section'l.2 Definitions. The terms "employee" and
"employees''','when used in this Agreement, shall refer to and
include only those permanent full-time employees and regular
part-time 'employees w}.1.0have completed t~eir probationary period
as set forth in this'Agreement and who are employed by the
Employer in the collective bargaining units set forth in Section
1.1. For purposes of this Agreement, the following definitions
are applicable:

(a) Permanent ',Full-TimeEmployee. A permanent full-time
employee is an employee 'who is working the official

workweek on a regulir schedule at a job classified by the
Employer as permanent.

(b) Regular Part-Time Employee. A regular part-time
el!lployee'is an employee who is working less t'hanthe full- time
requirements required of that position.'

(c) Irregular Part-Time, Temporary and Seasonal Employees.
Irregular part-time; temporary and seasonal employees are
employees who are scheduled'to, work a specific assignment, for a
specified amount of time, with'the understanding that employment
will terminate with a pre-established date or condition with the
exception of vacation relief previciusly agreed to ,by the'Union
and Management.

(d) Immediate Supervisor: The term "immediate supervisorll

as used, in,this Agreement shall mean those individuals holding
the position listed below:

P~ob. Officer & Secretary ' Probation Director

All'Other Non-salaried Employees.: ..Court Administrator

Salaried Employees ,District Court Judge

ARTICLE 2. AID TO OTHER UNIONS:

The Employer will not aid, promote or finance any labor
group or qrganization which purports to engage in collective
bargaining or make any agreement with any such group or
organization for the purpose of undermining the Union. The Union
agrees not to coerce employees into the Union membership or
further agrees not to make agreements with any other Union for
the purpose of coercipg the Employer.

ARTICLE 3. UNION SECURITY (Aqency Shop):

(a) Employees covered by this Agreement at the time it
becomes effective aridwho are members of the Union at that time
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shall be'required, as a'condition of continued employment, to
continue membership in the Union or pay a service fee to the
Union equal to dues and initiation fees, uniformly charged for
membership for the duration of this Agreement.

(b) Employees covered by this Agreement who are not members
of the Union at the ti'me it becomes effective shall be required
as a condition of continued employment to become members of the
Union, or pay a service fee equal to dues and initiation fees "
required for membership commencing thirty (30) days after th'e
effective date of this Agreement, and such condition shall be
required for the duration of this 'Agreement.

(c) Employees hired, rehired, reinstated or transferred
into the bargaining unit after the effective date of this
Agreement and covered by this Agreement shall be required as a
condition of continued employment'to become members of the Union
or pay a service fee to the Union equal to dues and initiation
fees r;-equired,for membership for the duration of this Agreement,
commencing the thirtieth (30th) day following the beginning of
their employment in' the uni t.

ARTICLE 4. DUES CHECKOFF:
(a) The Employer agrees to deduct from the wages of any

employee, who is a member of the .Union, all Unio.n member'ship dues'
and initiation fees uniformly req~ired, if any, as provided in a
written authorization in accordance with the st~ndard form used
by the Employer herein (see paragraph d), provided, that the said
form shall be execute.9-by the employee. The written
authorization for Union dues deduction shall remain in full'force
and effect' during the period thirty (30) days immediately prior
to the expiration of this contract. The termination must be
given both to the Employer and the Union.

(b) Dues and initiation fees will be authorized, levied and
certified in accordance with the Constitution and Bylaws of the
Local Union. Each employee and the Union hereby authorize ~he
Employer to rely ,upon and to honor certificatio.ns by the
Secr~tarY-Treasure~ of the Local Union, regarding the amounts 'to
be deducted and the legality of the adopting action specifying
such amounts of Union dues and/or initiation fees.

(c) The .Employer agr~es to provide this service without
charge to the Union. The Union shall indemnify and save the
Employer harmless from any and all claims, demands, suits or any
other action arising from this Article or from complying, with any
requests for termination under this Article. The employee1s
earnings shall be regularly sufficient, after other legal and
required deductions are made, to cover the amount of the
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'appropria~ed Union dues. When a member in good standing of the
Union is in nonpay st'atusfor an'entire pay period and the, wages
are not sufficient to cover'the full withholding, 'no d~ductions
shall be m~de. In thi~ connection~ 'all other legal and r~quired
deductioris have priority over Union dues. Deductions shall be
made only in accordance with the provisions of said'authorization
form, together'with'the provisions of this Agreement. The
Employer shall have no'responsibility for the collection of
init,iation fees,'membership dues, special assessments, service
fees qr any other deductions not in accordance with this
provision.

(d) Authorization form is provided by Union;

ARTICLE 5. -REPRESENTATION FEECHElCKOFF:

(a) The Employer agrees to deduct from'the wages of any
employee who is'not a member of the Union, the Union
representation fee, as provlded in a written authorization in
accordance with the standard form used by the Employer 'herein
'(seeparagraph' "dll), provided, that the said form shall be
executed ,by the employee. The written authorization for
representation fee deduction shall remain in full force and
effect during the period thirty (30) days immediately prior to
expiration of this ,contract. The terminatio~ notice must be
given both to the Employer and to the Union.

(b) The amount of such representation fee will be
determined as set forth in Article 3 of this contract.

(c) The Employer agrees to provide' this service without
charge to'the Union.

(d) Authorization form is provided by Union.

(e) The Employer agrees to provide this service without
charge to the Union. The Union shall indemnify and save the
Employer harmless from any and all claims, demands, suits or any
other action arising from this article or from complying with any
requests for termination under this article. 'The employee's
earnings shall be regularly sufficient, after other legal and
required deductions ar~ made, to cover the amount of the
appropriated Union dues. When any employee is in nonpay status
for an entire pay period and the wages are not sufficient to
cover the full withholding, no deductions shall be made. In this
connection, all other legal and required deductions have priority
over Union dues. Deductions shall be made only in accordance
with the provisions of said authorization form, together with the
provtsions of this Agreement. The Employer shall have no
responsibility for the collection of initiation fees, membership
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dues, ,special assessments, service fees or any other deductions
not in accordance with ~his pr6vision.

ARTICLE 6. REMITTANCE OF DUES AND FEES:

(a) When Deductions Begin:

Checkoff deductions und~r all properly executed
~uthorizations for ch~ckoff shall. become effective at the time
the application is signed by the employee and shall be deducted
from the first pay period of the month and each month thereafter.

(b) Remittance of Dues to Financial Officer:

Deductions for any calendar month shall be remitted to such
address designated to the designated financial officer of
Michigan Council #25, AFSCME, AFL-CIO, with an alphabetical list
of names and addresses of all employees from whom deductions have
been made no later than the fifth (5th) day of the month
£ollowing in wh~ch they were deducted.

The Employer shall additionally indicate the amount deducted
and notify the financial officer of the Council of the names and

.'addresses of employ'ees who, 'through a change in their employment
status,- are no longer subject to deductions and further advise
said' financial officer by submission of an alphab~tical list of
all new hires since the date of submission df the previous
months' remittance of dues.

ARTICLE 7. UNION REPRESENTATION:

(a) Steward, Alternate Steward, and Unit Chairperson.

The employees covered by this. Agreement shall be represented
by not more than one s~eward. The Employer shall be. notified of
t&~ name of the steward and the Unit Chairperson. The Unit
Chairperson or the Steward shall be allowed the necessary time
off during working hours without loss of pay to investigate and
present grievances to the Employer in accordance with the
grievance procedure.

(b) Union Bargaining Committee.

Employees covered by this Agreement shall be represented in
negotiations by two negotiating committee .members. Bargaining by
parties shalt commence either during regular working hours or
outside of regular working hours. Members of the bargaining
committee shall be paid by the Employer for time spent in
negotiations (maximum to be two members to be paid) .
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(c) Union m,embers will not' engage in Union activity on the
Employer IS t'ime 0+ engage other employees in Union acti vi ty while
such employees are on the Employer's time, except as specifically
provided by this Agreement aras allowed in advance by the
applicable department head.r Failure or refusal on the 'part of
any employee fully to observe and obey any and all provisions of
this Section shall, at the option of the Employer, be,sufficient
grounds for discipline up to and including discharge.

ARTICLE 8. RIGHTS OF THE EMPLOYER:

It is understood and hereby agre,ed t,hat the Employer
reserves and retains, solely and exclusively, all o'f its inherent
and customary rights, powers, function, and authority of
management to manage the governmental operations of,the Court,
and its judgment in'these respects shail not be subject to

,challenge,~ These rights vested in the Employer include J but are
not limited to, those'provided by statute or law, along with the
right to direct, h~re, promote, transfer, assign, and retain
employees in positions with the Employer; further" to suspend,
demote, discharge' for just cause, or take such other disciplinary
action which is necessary to maintain the efficient
administration of the Court. It is also ag:t;:'eedthat the Employer
has the right to determine the methods, means, personnel, or
otherwise, by which the business of the Court shall ,be conducted
and to take whatever ~ction is necessary to carry out the duty
and obligation of the' Employer to the taxpayers thereof, as well
as to determine the size 6f the work force and to increase or
decrease th~ number of employees retained; to adopt, modify,
change, or alter its budget, to combine or reorganize any part or
all, of its operations; to determine the location of work ,
assignments.and related work to. be performed; to determine the
number of employees to be assigned to operation; and to det~rmine
the number of sl!-pervisors. The exercise bf the foregoing power,
rights, authority, duties, and responsibilities' by the Employer,
the adoption of policies" rules, regulations, and practices in
furtherance thereof, and the, use of judgment and discretion in
conn'ection therewith shal~ be limited only by the' specific and
express terms of this Agreement and; then onl~ to the extent such'
,specific a'nd express terms hereof are in conformance with the
Constitution and the laws of,the State of Michigan, and -the
Cons~itution and the laws of the United States. Except as
specifically pr~vided in this Agreement, the Court ,hereby
reserves and retains'all of its inherent and lawful rights,
responsibilities, and authority under the applicable Michigan
laws or any'other nations, state, county, district, or local law
or regulations as they pertain to the Court.

ARTICLE 9. SPECIAL CONFERENCES:
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" . (a) Special confe,rences for important matters. will be ,
arranged between 'the Chapter Chairperson and the Employer or its
designated. representative upon the request of eIther party. Such
meetings shall be betw,een at least two representatives of the
Union and two representatives of management. Arrangements for
such special conferences shall be made in advance and an age'nda
of the matters to be'taken up a~ the 'meeting shall be presented
a~ the time the conference is requested. Matter~ taken up in a
special conference shall'be confined to those included in the
agenda. Conferences shall be held at a mutually.agreeable time
between the Employer and the Union .. This meeting may be attended
by repr~sentatives of-the Council and/or iepresentatives.of the
International Union .

.(b) The'Union representatives may meet on the Employer's
property for at least one-half hour immediately preceding the
conference.

ARTICLE 10. GRIEVANCE PROCEDURE:'

It is the int~nt of the parties to this Agreement that the
grievance procedure set.forth herein shall serve ~s a means for a
peaceful settlement of disputes that may arise between them as to
the application and interpret~tion of this Agreement or other
conditions of employment. In order to be a proper matter for the
grievance procedure, the grievance must be presented to the
Employer, in writing, within ten (10) working days of the
employee's knowledge of its occurrence. The Employer will
answer, in ~riting, any grie~ance pre~ehted.to it in writing by
the Union. All time limits within this article maybe extended
upon mutual agreement, in writing, by both parties.

Step 1: Any employee having a grievance shall present it to
the Supervisor as follows:

(a) , The employee will present the grievance to the
immediate supervisor with a copy to the steward. Upon receipt of
the grievance, the supervisor shall sign and date the steward's
copy of the grieva~ce.

(b) The superviso~ shall give the answer to the steward
within three (3) working days of r~ceipt of the grievance.

Step 2: If the Supervisor's answer to Step 1 is not
satisfactory, the'Union may appeal the Supervisor'S decision to
the District Court ,Judge within five (5) working days. With
regard to all employees other than those for whom an immediate
supervisor as set.forth in Article 1 (d) above, they shall
present their grievances directly to the District Court Judge at
Step 2. The Judge will answer in writing within five (5) working
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days of receipt of the appeal.

Step 3:

(a) If the Judge's answer to Step 2 is not satisfactory and
the Union wishes to carry the matter further, the Chapter
Chairperson, withiri five (5) working days shall request a meeting
with the, Employer. The Employer will meet with the Union
representatives within fifteen (15) working days from the date of
said request and notify the Union of any decision made within
fifteen (15) working days following such meeting.

(b) If the Judge's answer to Step '3(A) is' not satisfabtory
and the Union wishes to carry the matter further and Council #25
considers the dispute to be grievable, the Chapter shall file a
Demand for Arbitration within (30) days in accordance with the
American Arbitrat~on Association Rules and Procedures.

(c) The arbitration proceedings shall be conducted in
accordance with the'American Arbitration Association Rules and
Regulations.

(d) There shall be no appeal from any arbitrator's
decision. Each such decision shall be final and binding on the
Union, its members, the employee or employees involved, and the
Employer. The arbitrator shall make a judgment based on the
express terms of 'this Agreement, and sh~ll have no authority to
add tO,or subtract from any of the terms of this 'Agreement. The
,expen~es for 'the arbitratqr shall be shared ,equally between the
Employer and the Union, except in cases involving, similar issues
where a previous award was in the Union's favor, the Employer
shall pay the full cost of arbitiation.

'(e) ~A grievance may be withdrawn without prejudice, and if
so withdrawn, all financial liabilities shall be canceled. If
the grievance is reinstated, the financial liability shall date
only fro~ the date of reinstatement. If ,the'grievance is not
reinstated within fif~een (15) calendar days from the date of
withdrawal, the grievance shall not be reinstated. When one or
more grievances involve a similar' is'sue, those grievances may be
withdrawn without prejudice pending the disposition of the appeal
of the' representation case. ,In such event, the withdrawal
without prejudice will not affect financial liability.

(f) ~t is understbod and agreed that, if this Court comes
under the jurisdiction of Michigan Public Act 438 of 1980, no
provision in this Agreement shall be construed in conflict with
said Public Act, recognizing that said Public Act has preference
over the terms of the within Agreement.
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ARTICLE IDeA). PAYMENT OF BACK PAY CLAIMS:
If the Employer fails to give an employee work to which the

employee's'seniority entitles him/her, and a written notice of
their ~laim is flIed with the superviso~ within thirty (30) ~ays
of the time the Employer first failed to give the employee such
work, the Employer will reimburse the employee for the earnings
they lost through failure, to give them such work.

ARTICLE 11. COMPUTATION OF BACK WAGES:
No claim for back wages shall exceed the amo~nt of wages the

employee 'would otherwise have earned.

ARTICLE 12. DISCHARGE AND SUSPENSION:
(a) Notice of Discharge o~ Suspension.

The Employer agrees, promptly upon the discharge or
suspension of an empl~yee, to notify, in writing, the employee
and steward of the discharge or suspension. Said written notice
shall contain the spe~ific reasons for th,edischarge or
suspension~ No employee will be discharged, suspended, or
demoted except for good cause shown.

(b) The discharged or suspended employee will be allowed to
discuss the discharge or suspensi9n with the steward, and the
Employer will make available a meeting ~oom where the employee
may do so before 'the employee is required to leave the property
of the Employer. Upon request, the Employer or the Employe~'s
designated representative will discuss the discharge or '
suspension with the empl~yee and the steward.

(c) Appeal of Discharge or Suspension. Should the
discharged or suspended employee and/or the steward consider the
discharge or suspension to be improper, it shall be submitted to
Step 2a of the grievance procedure. If Article 12 is used as a
means of'implementing the grievance procedure, said
implementation shall 'take place within ten (iO) working days of
discharge or suspension.

(d) Use of Past Record.

In,imposing any discipline or discharge on a current charge,
the Employer will not take into account any prior infractions
which occurred more than two (2) years previously.

ARTICLE 13. SENIORITY (Probationary Employees):

(a) New employees hired in the Unit shall be considered as
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:probationary employees for the first ninety (90) calendar days of
their employment. When an employee finishes the probationary
period~ they shall be entered on the seniority list of the Unit
and shall, rank for seniority from the day ninety (90) calendar
days prior to the day the employee completed the probationary
period. There shall be no seniority among probationary
employees ..

(b) The Union shall represent probationary employees for
the purpose of collective bargaining in respect to rates' of ~ay,
wages, hours of employment,' and. other. conditions of employment as
set forth in Article 1 of this Agreement, except discharged and
disciplined employees for other than Union a~tivity,.

(c) Seniority shall be on a unit wide basis.

ARTICLE 14. SENIORITY LIST:

'(a) Seniority shall not be affected by the age, race, sex,
mari tal status I or depe,ndents of the employee.

(b) The seniority list on the date of this Agreement will
show the date of hi,re, names and job titles of all employees of
the Unit entitled to s~niority.

(c) The Employer will keep the seniority list up to date at
all times and will provide the Chapter Chairperson with
up-to~date copi~s upon request.

ARTICLE 15. LOSS OF 'SENIORITY:

An employee shall lose their seniority for the following
reasons only:

(a) The employee quits.

(b) The empl9yee is, discharged and the discharge is not
reversed through the procedure set forth in this Agreement.

(c) They are absent for two (2) consecutiv~ days without
notifying the Employer. Said working days must be two (2)
,completed scheduled shifts. In unusual circumstances, exceptions
may be made by mutual agreement between the Union and the
Employer. After such absence, the Employer will send written
notification to the Employee at their last known address that
they have lost their seniority, and their employment has been
terminated. If the disposition made of any such case is not
satisfactory, the mat~er shall be referred to the final step of
the grievance procedure.
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(d) If the employ~e does not return to work when recalled
from layoff as set forth in the recall procedure. In unusual
circumstances, exceptions may'b~ made by mutual agreement between
the Union and the Employer.

(e) If the employee is not recalled from a layoff for a
period equal to the employee's seniority or two (2) years
'whichever is less.

(f) Return from sick leave and leaves of absence will be
treated the'same as (c)'above.

ARTICLE 16. SENIORITY OF OFFICERS AND STEWARDS:

The Chapt~r Chairperson and steward shall head the seniority
list of the Unit during their term of office sol~ly,for the
purposes of layoff and re6all and only.if said Chapter
Chairperson-and steward are full-time employees and members of
the grievance chain. The provisions of Article 17(a) shall
prevail whenever the bumping procedure is implemented.

ARTICLE 17. LAYOFF:

(a) The word, lI~ayoffllmeans a reduction in the work force
'due to a decrease of work or lack of funding. In the event that
a reduction in personnel 'occurs, the-Employer agrees to layoff
the least senior employee first anq thereafter use the inverse
order of seniority, provided that the remaining senior employees
met the minimum requirements and are capable of performing the
required work. ~n employee who is laid off may; within three (3)
wor~ing daY$ of notiflcation of layoff exercise their seniority.
by taking the job of the 'least senior employee in the bargaining
unit who is working in,a classification for 'which they have the
necessary qualifications and meet minimum requirements of the
job. The bumped employee may thereupon be given immediate notice
of layoff, the provisions concerning ~dvan6e,~otice of lay6ff
notwithstanding, and such bumped employee shall also have the
right to elect to bump as above provided. 'Lateral or down

- bumping only will be allowed.

(b) Employees shall receive the wages for the
'classification into which they bump based on their years of
continuous service with the Employer.

(c) In the event it becomes necessary for a layoff, the
Employer shall inform the employee to be laid off within fourteen
(14) calendar days advance notice, in writing, and shall provide
a list of the number of employees scheduled' for layoff, their
names, seniority, job titles and work locations, to the proper
Vnion Representatives.
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~ARTICLE 18. RECALL:
..

When an employee is recalled, said recall shall be according,
to Union seniority"with the most senior employee on layoff being
recalled first'. Notice of recall shall be sent to the employee
at their, last known address by registered or certified mail and a
copy shall be sent to'the Chapter Chairperson. rf the employee
fails to return to work within fifteen (15) calendar days 'from
the date of mailing oJ notiqe af recall., the employee shall be
considered a "quit". In unusual circumstances, exceptians may be
made by mutual agreement. Upon recall, an employee'must be
returned to the emplayees farmer classification.

ARTICLE 19. TRANSFERS:

(a) Transfer of Employees. I~ an,employee transfers to. a
position under the Emplayer nat included in the bargaining unit,
and thereafter, within ninety (90) days transfers back to. a
pasitian within the bargaining unit, the. emplayee 'shall have
accumulated seniority while working in the pasition to. which they
transferred. Employees transferring under the above
circumstances shall retain all rights accrued far the purpose af
any benef~ts pravided in this Agreement.

(b) If and when aperations or divisions or fractions
ther'eof are 'transferred' from one location to another for a period
af more than thirty (30) calendar days, employees affected will
be given the opportunity to transfer on the basis of seniority,
desire and classifications. Location exchange will be allawed in
such cases.

ARTICLE 20. JOB, POSTING AND BIDDING PROCEDURES:

(a) All vacancies and/or newly-created positions within the
bargaining unit shall be posted within thirty (30) working days
of the date the vacancy occurs. All vacancies or, newly-created
positions within the bargaining unit shall be filled on the basis
of seniority and qualifications'. All vacancies will be posted
for a period af seven (7),working days, setting forth the minimum
requirements and, testing for the position in a conspicuous place
an bulletin boards in each building. Employees interested shall
apply, in writing, within the seven (7) working days posting
periad. The qualified applicant with the greatest seniority
shall be given the job. The senior employee applying for the
pasiti~n who meets the minimum requirements shall be granted up
to a ten working days trial period to determine:

1. The employee's ability to perform the jab.
2. The emplayee's desire to. remain an the jab.

Page 12



(b) The job shall be awarded or denied with~n seven (7)
working days after the posting period.' In the event the senior
applicant is deniedt~e job, reaedns for .denial shall be given in
writing to theernployee and the steward. In the event the senior
applicant disagre~s with the reasons for denial, it shall be a
proper subject for the grievance procedure. The Employer ..shall
furnish the Chapter Chairp~rson with a copy of the list of names
of those employees who applied for the job and thereafter notify
the Union'p ,Chapter Chairperson as to ,who was awarded the job.

(c) During the ten working days trial period, the employee
shall have the opportunity to revert back to his/her former
position. If the employee is un~atisfactory in the new position[
nptice and reasons shall be submitted to the employee and his/her
steward';-in writing. In 'the event the employee disagrees, .it
s~all be a proper subject for the grievance procedure.

(d) During the,'trialperiod[ employees will receive the
rate of the job they are performing.

(e) In the event no qualified employee fills the vacancy
from within the District Court, the Employer shall deliver the
vacancy posting to the Ch~pter Chairperson of Circuit Court and
Probate Court for immediat~ display in ,accordance with the
procedures described in Article 20 before said vacancy may be
filled by a non-Court employee. ' "

(f)' In the event the position is filled by a Probate or
Circuit Court Employee, seniority shall be cre~ited as follows:

(1) rhe employee's seniority date shall be the date
the transfer to District Court becomes effective for purposes of
promotions [ layoffs, recqlls, vacation preferences and other

.related .similar rights and purposes.

'(2) The employee's seniority date shall be the
seniority date credited to the employee in the former Court f6r
purposes of fringe be~efits, such as, vacation pay, hospital' and
dental coverage [ retirement [ longevity[ sick leave and other
similar benefits.

(3) Accumulated compensatory time[ if any, shall not
transfer with the employee and no credit will be given.

ARTICLE 21. VETERANS (Reinstatement of) :

The re-employment rights of employees and probationary
employees will be in accordance with all applicable laws and
regulations.
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ARTICLE 22: EDUCATI,ONAL LEAVE OF ABSENCE FOR VETERANS:

Employee~who are reinstateq in accordance with the
Universal 'Military Training Act, as amended, and other applicable
laws and regulations w~ll be granted leaves of absence for a
period ~ot to exc~ed a period equal to_ their seniority in order
to attend school full time under applicable federal laws in
effect on the date of this Agreement where the Employer is
required to grant said leave by law.

ARTICLE 23. LEAVES OF ABSENCE:

(a) Leaves of absence without pay for periods of not to
exceed one (1) year will be applied for, inwritirig, on an
application form supplied by the Employer, by the employee to the
Supervisor; such request shall contain the duration requested and
such leave shall be granted, in 'writing, without loss of
seniority for:

(1) Illness, leave '(physical or mental); and,
(2) prolonged illness in the immediate family.

Where said illness prevents the employee' from working, such
leave may be extended for like cause for a maximum of up to one
(1) additional year.

Employees ~hall accrue seniority while on any leave of
absence granted by the provisions of this Agreement, and shall ~e
returned to the positjon they' held ~t'the time the leave of
absence was granted, or to a position to which the employee's
se~iority entitles them, provided the employee meets the minimum
qualifications of the posi tioh,.

(b) The following leaves may be granted, without pay, for
periods up to one (1) year maximum:

1. Educational leave;
2. Leaves for Union,activities;,
3. 8hort~term personal leaves; and
4. ~hild care.

Employees shall retain seniority while' on any leave of
absence granted by the provisions of this section, and shall be
returned to the position they held at the time the leave of
absence was'granted, or to a position to which the employee's
seniority entitles them; provided the employee meets the minimum
qualifications of the position.

(c) Management reserved the ~ight to verify the claim of
disability by a physician of the employee's choice at the
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Employer's expense.

(d) Said employee shall'be allowed to ,partlcipate in the
medical, life and dental insurances provided 'the premiums are
paid by the employee in advance of the established due date of
said.premium.

(e) Members of the Union selected to attend a ,function of
the Union shall be' allowed seven' (7) days per year without pay to
attend such function. No more than two (2) employees shall be
allowed said time off at anyone time.

(f) A child care leave of absence, without pay may be
granted for a period of up to one (1) year, "for the purpose of
infant child care. This leav~ m~y be requested as'ari eiten~ion
of leave time following expiration of the child-birth leaye. A
further extension of child care leave or a second leave of
absence may be granted at the discretion of the'District Court
Judge. Such leave requested shall not be unreasonably withheld.

(g) Employees hired to replace employees on leave of
absence will be considerE?d temporary employees and will not be
subject to the rate of pay and terms and conditions of the
contract nor will they accrue seniority.

(h) Adjustment to seniority will be made for a leave of
absence without pay according to the number of days not ,paid.

(,(ii)The representatives of the Employer and' Union agree
that it is their mutual intent ,and understanding to comply fully
with the terms and conditioni of the Family Medical Leave Act of
1993 (FMLA). Generally, FMLA leave is unpaid. However, an
eligible employee may choose all or part of: paid leave
entitlement for which he/she is otherwise eligible und~r the
terms of this Agreement during their FMLA leave time. If an
employee does not choose to substitute accrued' paid leave, the
Employer may, at its discretion, request the employee to
substitute all or pa~t of accrued paid leave for FMLA leave.
While the parti~i understand and agree that the rights
established by FMLA, will not diminish any employee benefit
programs or plans or paid leave provi~ion dictated by terms of
the Agreement, they also agree that ariy rights afforded by, the ,
FMLA will not be used to expand an, employee's contractual rights
and benefits, provided those rights and benefits meet or exceed
the basic' requirements of the FMLA.

A description of' the provisions of the FMLA, as described by
the U.S. Department of Laborl is attached to the Agreement as
Appendix "G"
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- ,. ARTICLE 24. BULLETIN BOARD:

Th~ Employer shall provide space on existing bulletin boards
in the Employer's place. of .business which may be used by the
Union for posting notices pertaining to Union business. Su~h
notices. shall be limited to elections, meetings and social
affairs. Any other notices or iriformationwhich the Uriion wishes.
to place on said bulletin bo~rds must have prior approval of the
'Employer.

ARTICLE 25. RATES FOR NEW JOBS AND RECLASSIFICATION REQUESTS:
(a) When a new job is created or existing positions are

consolidated, the Employer will notify the Union of the
classificqtion and rate structure prior to its becoming
effective. In the event the Union does not agree the
classification and rate a~e proper, it shall be subject to
negotiations ..

(b) CONSOLIDATED POSITIONS. For the purpose of this
Agreement should existing positions be consolidated resulting in
the redu9tion of the work force, the Employee will notify the.
Union of the classification and pay rate structure prior to its
becoming effective. In the event the Union does not agree that.
the classification and pay structure are proper, it shall be
subject to negotiations. Any and all such action by the Judge of
the Employer shall not be subject to the Grievance.and
Arbitration Procedure set forth in this Agreement.

(c) RECLASSIFICATION REQUESTS. Du~ing the term of this
agreement e'mployees who' seek to be reclass,ffied, given a
nonautomatic step increase, or have their classification
reallocated to a high~r pay grade may make ,application in writing
for such change to their supervisor. The employee's supervisor
will then analyze the situation. The employee's supervisor shall
forward to the District Court Judge, such application, together
with a.detailed written. statement from the employee's supervisor.
As a general rul~, a significant change in job content, duties,
and responsibilities must have occurred_to justify any change.
Increase in employee proficiency at their assigned tasks or
heavier work loads, standing alon~, will' not normally be
considered sufficient .justification for.favorable action. After.
receipt by the' Judge of documentation submitted by 'a recommending
supervisor, along with any other supporting data such as the
employee's job description and the employment history ~hich the
Judge may deem advisable to consider, the Judge may, in his sole
discretion, approve, reject, or modify the requested change. Any
and all such action by the Judge shall not be subject to the
Grievance and Arbitration Procedure set forth in this Agreement.
The Union shall be notified in writing of the action taken by the
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Judge within five (5) days of such action.- All reclassif~cations
shall be'retroactive to the date of initial submission if the
employee has been actually performing the duties cont"ained within
the reclassification.

ARTICLE 26. TEMPORARY ASSIGNMENTS:

, Temporary assignm'ents for the purpo.ses of filling vacancies
of employees who are on vacati9n, absept because of illness,
etc., will, be granted to the senior departmental employee who
meets the minimum requi~ements for such job. Such employee will
receive the rate of pay of the higher classification; provided, '
that such employee shall fill such vacancy for a period' in excess
of six (6) consecutive working days.

ARTICLE 27. JURY DUTY:

An employee who reports for jury duty.will be paid his regular
pay., All employees shall turn in any jury or witness fees paid for
reimbursement for appearance' in any court or administrative '
proceeding. 'At any Court other t~an Delta County's, the employee
may kee~ the mileage fee. When appearing in Delta County, no jury
fee or mileage fee shall be paid by the Employer~

ARTI CLE 2'8. SAFETY COMMITTEE:

A safety committee of employees and employers is hereby
established. This' committee shall 'consi.stof the stewards and
shall meet at the call of either party during regular daytime
working hours for the purpose' of making recommendations to the
Employer. In the event the Employer fails to implement a valid
safety recommendation of the Union, and the Union wishes t.o carry
the matter' further, such shall become subject for the final step of
the grievance procedure.

It is understood by the parties that employees shal~ not be
'required to work, if the temperature inside the building is below
sixty-five (65) gegrees~ Therefore, if 'the temperature remains
below sixty~five degrees for ~ period of one hour, and the furnace
is not operative during that period, the employees will be sent
home and paid. for the remainirig part of their work day. The
thermometer in the Traffic Bureau is to be used as the official
temperature indicator guide, and the Magistrate will bear the
responsibility for carrying out this provision in the Employer1s
absence. It being further understood, if employees are requested
not to report to work, or if they are sent .,homefor any reason,
they shall be paid their regular salary for the day.

ARTICLE 29:. WORKER'S COMPENSATION (On-the-Job InlUry)

(a) Each employee will.be covered by the applicable worker's
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compensation laws and the Employer further agrees that'the employ~e
being.eligible: for worker's compensation may use sick leave time
sufficient to make up any difference' between the amount which he
would receive pursuant to 'the worker's compensation laws and
his/her regular weekly income until all accumulated sick leave is
utilized.

(b) Whenever an employee applies for worker's compensation,
said employee may use sick leave until worker's compensation has
been verified or un~il all acc~mulated sick leave has been used.
In the event the employee decides to use' sick leave d.uring this
period and worker's compensation is granted, all s.ickleave in.
excess of.the workers compensation computation and the sick hours
needed to total employees full time payroll, will be paid back to
the Employer by the Employee tu~ning the workers compensation check
into the Employer. Upon payback of the sick hours, the employee's
sidk leave account will be adjusted to reflect the repayment:
However, the employee may not use more sick days than.he/she has
accumulated. Employees, if requested, will be required and will
submit .a report from a doctor following an ~llness or injury
indicating that he or she is physically able to .do work available
before he or she returns to active work.

ARTICLE 30. WORKING HOURS:

(a) The regular work week for Court employees, except for
salaried employees as designated in Appendix B, is established at
thirty~five (35) hours per week, based upon a seven (7) hour day.
Hours to be worked for salaried employees designated in Appendix B
shall be directed by the Judge. :It is. unde~stood and agreed that
the working hours for all other emJ?loyees in this Court may be'
changed pursuant to agreement.by aridbetween the employees and the
Judge. The Judge may set such hours between 8:00 a.m. and 5:00
p.m. or at such other times as requir~d by State law. Shift
preference will be granted on th~ basis of seniority, unless
specific job requirements indicate otherwise.

(b) Employees shall be allowed sixty (60) minutes for lunch.

(c) Employees may take .a fifteen (15) minute' coffee break in
the a.~., and a fifteen (15) minute coffee break in the p.m., which
coffee break may be taken outside of their working area.

(d) An employee on call-out will receive time and a half
where applicable for the actual hours worked or two (2) hours
straight time, .whichever is greater.

ARTICLE 31. SICK LEAVE:

(a) Employees shall accumulate one half (~) day of sick
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leave per pay period, not to exceed thirteen (13) days per.y~ar.
Effe~t..ive 5-17-.'00, the maxim~m accumul?-tion of sick leave shall
be 172 days. Accumulated sick leave days shall be used 'for
nonoccupational disabilities, except as set forth in Article 30.
Employees shall receive one ~alf all sick leave accumulated in
the form of pay at their turrent hourly rate upon termination.
Upon the death of any employee, one half of all sick leave
accumulated shall be paid to the. employees estate 'at the last

.rate earned by the deceased. Sick leave. will be deemed to be'
continued employment for the purpose of computing all benefits
referred to in this Agreement and will be construed as days
worked specifically. It is the employee's responsibility, when
sick leave is utilized, to notify their immediate supervisor or
other appropriate supervisor as soon as possible of the need for
'such sick leave. Failure to give notice may result in
disciplinary action.

(b) NEWBORN CHILD CARE: Sick Leave and a leave of absence
without pay shall be granted for newborn child care according to
prevailing law and the terms of this. Agreement.

(c) The Employer may at any time notify the employee and the
Union .in writing with ~n attached copy of the employee's sick.
leave record, that it suspects possible abuse of sick leave by an
employee. The parties involved .shall meet for the purpose of
reviewing the alleged sick leave abuse. Before any action is
taken against the employee, the Union will discuss the allegation
privately with the employee. 'If the Employer considers the
evidence available to be suffici~nt! the Employer .may thereafter
require a physician1s certificate or other competent evidence
certifying to such employee's inability to work due to illness.
Whenever the Union suspects that the' Employer was unreasonable
and capricious in making such determination! a special conference
.will b~ heldl and if the matter is not resolved at ~uch meeting
it may be submitted dir~ctiy to Step 2'of the Grievance
Procedure. Before t~turn to work from illness or.injury of over
three (3) consecutive days or involving workers '.compensation!
the Employer may require a written medical verification of
'ability to return to work. Any additional charge with regard to.
such medical verification shall be borne by the Employer! if the
employee has visited a doctor of the Employer's choice.

Falsification of such evidence or failure to provide such
evidence upon request shall be cause for discipl:ine, up to and
including dismissal. Upon the use of sick leave, the Employer
may instruct the employee to have a medical examination and
certification by a doctor ..of the Employer! s choice, at the
Employer's expense! during work hours.

ARTICLE 32. FUNERAL LEAVE:
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An employee shall be allowed three (3) consecutive work-ing
'd~ys with pay as funeral leave,not to be ~educted from sick leave
for a death in the immediate family. Immediate family is to be
defined as follows: Mother i father, step-parents, "brother, '
?ister, step-brother, step-sister, wife or husband, son or
daughter, step-children, mother-in-law, father-in-law, brother-
in-law, sister-in-law, son-in-law, daughter~in-Iaw, grandparents
and grandchildren," or a member of the employee I s'househoid. Any
employee selected to be' a pa+lbearer for a 'deceased ~mployee will
be allowed ,one (1) funeral leave day with pay; to be deducted
from sick leave. The' Chapter Chairperson or his/her
representative, shall,be allowed one (1) funeral leave day with
pay to be "deducted from ~ick leave in the event of a death of a
member of the Union, who is a member of the bargaining unit, for
the exclusive' purpose of attending the funeral.

ARTICLE 33. TIME AND ONE-HALF:

Except for salaried employees set fo"rth in Appendix B, where
a normal work day consisti of ,seven (7) ,hours per day and
thirty-five (35) hours per week, an employee working between
thirty-five (35) an forty (40) hours ~er week shall be given the
option of taking compensatory time off with pay equal to the time
worked over thirty-five (35) hours~ or can ~ake straight pay for
hours worked" not to exceed forty (40) hours. Employees shall
receive wages or compensatory time off at the rate of time and
one-half for each of said hours worked in excess of forty(40)
hours 'per week. All employees covered by this Agreement, who
perfo~m work on a Sunday, shall be paid at the r~te of time and
one-half for those hours, actually worked on said Sunday. All
such overtime shall have prior approval of the Supervisor except
in the Gase of an emergency. Overtim~ for an emergency must be
reported by ~he employee within one (1) working day to their
supervisor. During a layoff, overtime may be performed only
during an eme'rgency. If the Union feels the Employer is abusing
the above right, the matter shall be referred to "Step Three (3)
,of the Grievance Procedure.

ARTICLE 34. HOLIDAY PROVISIONS:
.(a) The paid holidays are designated as:

New Year's Day
President IS Day
Memorial Day
Independence Day
Labor Day
Veteran1s Day

Thanksgiving Day
Day after Thanksgiving Day
December 24th
ChristD1as Day
% day December 31st
A Floating Holiday
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(1) Floating holidays shall,be used at the employee's
discretion. H~wever, only upon reasonable notice and with
agreement of the Employer. 'Request for floating holidays shall
not be un~easonably withheld by the Employer.

(2)' Flo~ting holidays may be uSed as an adjunct to vacation
,leave.

Employees will be paid their current rate based-on their,
regularly scheduled work day for said'holidays.

(b) Should a holiday fallon Sunday, Monday shall be
considered as the holiday.' ,Should an employee be,required to
work ona holiday, said employee shall receive wages for said
hours worked at the rate of time and one-half 'and, in addition
thereto, Shall receive compensatory time for'the hours worked
which shall be determined on a straight-time basis.

, (c) If a holiday falls on Saturday, the Employer will
either schedule the preceding Friday off with pay, or the
Employer shall provide an extra day's pay in lieu of the holiday.

,(d) Whenever ~onsecutive holidays occur on a weekend or any
part of a weekend/' Friday and Monday shall "be considered the
official holidays.

ARTICLE 35. PERSONAL LEAVE:

(a) Personal leave time is provided to care for ,personal
activities. P~rsonal leave time is available to all perm~nent
full-time and regular part-time employees who have completed one
year of service and have accumulated sick leave. The Employer
will 'make available a total of three (3) days to be used for
personal leave in each anniversary year. The anniversary year
shall be defined as that date on which an employee has been
employed continuously for one year. Employee will forfeit, said
days if'he/she fails to utilize the benefit.

(b) Personal leave days shall be used at the employee's
discretion, and except for stated emergencies, only upon
reasonable notice to and with the agreemen,t of the Employer.
Request for personal leave days shall not be unreasonably
withheld by the Employer.

(c) Personal leave cannot be used as an adjunct to annual
leave or holiday leave unless preapproved by the Immediate
Supervisor.

ARTICLE 36. LONGEVITY PAY:
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In addition to the wages for all employees under the terms
of ~his Agreement, as stated ~erein, each employee shall be paid
long~vity as follows:

Service Years

Three years
Four to Six years
Seven to Nine years

.Ten - Fourteen years
Fifteen or more

Amount

$250
$350
$400
$500
$600

Said longevity pay shall be effective and paid the first pay
period following entitlement based on.the employee's individual
anniversary date,of employment.

ARTICLE 37. VACATION ELIGIBILITY:

The employee's anniversary date shall be used to compute
vacation benefits. An employee will earn credits toward vacation
with pay in accordance with the following schedule:

YEARS OF SERVICE NO. OF VACATION DAYS

After one (1) year
After t~o (2) years
After three (3) 'years
After four (4) years
After five (5) years
After six (6) yea~s
After seven (7) years
After eight (8) years
After nine (9) years
After ten (10) year?
After eleven (11) years
After twelve (12) years

.After thirtee~ (13) years
After fourteen (14) years
After fifteen (15)'years
After sixteen (16) years
After seventeen (17) years
After eighteen (18) years
After nineteen (19) years
After twenty (20) years
After twenty-one (21) years
After twenty-two (22) years
After twenty-three (23) years
After twenty-£our (24) years
After twenty-five (25) years
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5 days'
10 days
10 days
10 days
15 days
16 days
17 days
i-8 days
19 days
20 days
21 days
22 days
23 days
24 .,days
25 days
25 days
26 days
26 days
27 days
27 days
28 days
28 days
29 days'
29 days'
30 days



ARTICLE 38. VACATION PERIOD:

(a) Vacations will be grarited at such times during the year
.suitable to the employee and the Employer.

(b) When a holiday is observed by the Employer. during a
.scheduled vacation, the vacation will be extended one (1) day

continuous with the v~cation.

(c) A vacat.ion may not be waived by an 'employee and extra
pay received 'for work during that period between anniversary
dates. Vacation days may not be carried from one anniversary
period to another witho~t written approval by the employer.

(d) If an ~mployee beqomes ill and is under the care of a
duly licensed physician during their vacation, their vacation
shall be' rescheduled and such time off shall be charged to either
sick leaye or time off witpout pay. In' the event their
incapacity continues through the year[ the employee will be
awarded payment in lieu of vacation period.

(e) It shall be the responsibility of the employee to
submit requests for vacation time far enough in advance so that
they may be rescheduled by the Supervisor without disruption of
the department work schedule. Failure to do so may result in
loss of vacation time ..

ARTICLE 39. PAY ADVANCE:

(A) If a regular payday falls during an employee's
vacation, the employee will receive, if requested three (3)
business days in advance and in writing, that check in advance
before going on vacation.

(b) If an employee is laid off or retires, or.severs
his/her employment, he/she will receive any unused vacation
credit including that a6crued in the curr~nt calendar year. A.
recalled employee who received credit at the time of layoff, for
the current calendar year,' will have such credit deducted from
his/her vacation the following year.

(c) Rate 'during vacation: Employees will be paid.their
current rate based on their regular scheduled pay while on
vacation and will receive credit for any benefits provided for in
this Agreement.

ARTICLE 40. HOSPITALIZATION MEDICAL COVERAGE:

(a) The Employer agrees to pay the premium for
hospitalization medical coverage for the employee and his/her
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family as outlined in Appendix C. This coverage shall be applie~
to all full-time'emp19yees covered -by the,terms of this
Agreement. The Employer reserves the right to accept bids. from
other carriers. The Employer agrees, if another carrier is
selected" to provide equal.or better coverage in comparison to
what is currently enioyed.

(b) T~e Employer agrees to pay the premium as outlined in
Appendix C for hospi.talization medical coverage for the employee
and his/her family during an employee's absence as the result of
any inj-ury,,illness or materni ty to the extent that said employee
is either'drawing sick ,leave.benefits or vacation benefit$ and,
in the event that said employee is'drawing worker-'s compensation,
the Employer agrees to pay the premium as outlined in Appendix C
for said hospitalization for a period not to exceed six (6)
months.

(c) The Employer agrees to pay coverage as outlined in
Appendix C for Blue Cross Blue Shield of Michigan Community Blue
Option 1, MH 20%, $25.00 Co-pay emergency room, $10/20 Preferred
RX w/contraceptives.

(d) The Employer agrees to provide payment to the insurance
carrier as outlined in Appendix C 'for the Blue Cross Blue Shield
dental 'RC25-50-1000 OS program during the term of this contract.

(e) The Employer will grant the employees, who maintain
adequ~te medical coverage for themselves, ~pouses, and
dependents, the option of payment in lieu of the health insurance
premium as outlined in Appendix D.

(f) Employ~es who retire from employment with the Employer,
in accordance with the provisions of the Employerlg retirement
system, may, at retirement a~e, have the privilege of continuing.
the Group Medical Policy or Medicare supplement coverage; .
provided that said employee is eligible under the Group Medical
Policy. The employee must pay the group premium rate as
established in effect, in advance, for said coverage and'only
until such time as the employee and/or his or her spouse or
dependents attain the age of sixty-five (65) years ( or are
eligible for Medicare benefits or other governmental medical
benefi t s . Ret,ired employees covered by Medicare may carry, at
their own expense u~~~r tbe Employer's g~oup policy, a Medicare
supplement policy. The cost of said policy to be paid, in
advance, by the employee at a rate established in accordance with
the policy terms.

The above privilege will be extended for those employees
who, at retirement age, have completed ten (10) or more
consecutive years of service with the Employer, immediately prior

Page 24



to retirement.

(g) Employees who retire' from the Employer in accordance
with the provisions of the Employer IS reti'rement system may I at
retirement agel continue the Employer's Group Policy for life
insurance I if the employee pays the group premium in effect

l
in

advance for said coverage until age seve~ty (70). The above'
privilege will be extended for those employees whol at recirement
age, have completed.ten(10). or more consecutive years of service
with' the Employer, immediately prior to retirement.

(h) The employer agrees to add Vision A-80 coverage to the
insurance plan.

ARTICLE 41. LIFE INSURANCE COVERAGE:

The Employer agrees to p'ay the premium of a term insurance
plan for each employee as outlined in'Appendix Ci face value of
$10,000 while employed.

ARTICLE 42. COMPUTATION AND PAYMENT OF BENEFITS:

All hours paid to an employee shall be considered hours
worked for the purpose of computing any of the benefits under
this Agreement.

In the event of any employee's deathl any amounts payable
under the specific pr,ovisions of this Agreement to the employee
by the Employer shall be paid to the employeersestate.

-ARTICLE 43. UNEMPLOYMENT COMPENSATION:

The Employer agrees to furnish unemployment compensation to
all employees laid off in accordance with permissible
legislation.

ARTICLE 44. CONTRACTING AND SUBCONTRACTING OF WORK:

During the term of this Agreement I the Employer shall not
contract out or subcontract any work, in whole 9r in part, that
is regularly or normally performed by members of the bargaining
unit where said contracting or subcontract~ng would reduce the'
work force or circumvent Article 20 of this Agreement.

ARTICLE 45. CONSOLIDATION OR ELIMINATION OF JOBS:

The Employer agrees to notify the Union prior to any
consolidation or elimination of jobs, and the Employer further
agrees to meet with the Unionl if' the Union shall request such a
meeting, in order that the Employer might explain its reason for
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such consolidation or elimination of jobs.

ARTICLE 46. BENEFITS (Part-time Employees):

(a) An employee who works less than seventeen and one-half
(17 %) hours per week'shall not be eligible to receive fringe

benefits available to an employee who works, thirty-five (35)
hours per week. An employee who works in excess of seventeen and
one-half (17 ~) hours per week, but less than thirty-five hours
per week, sh~ll receive fringe benefits prorated ac~ording to the,
hours worked with the exception of those mentioned in the
following paragraphs.

(b), The Employe.r agrees to pay the ,pro-rata premium as
outlined in Appendix C for ,hospitalization under the Health
Insurance Plan for part-time employees working more than 17 ~
hours per week.

(c) The Emp~oyer further agrees to pay pro-rata the premium
as outlined in Appendix C for life insurance of $10,000 for
part-time employees working more than 17 ~ hou~s per week.

ARTICLE 47. MILEAGE ALLOWANCE:

Employees who are'required to use their personal automobile'
for official business will be reimbursed at the rate per mile as
set by the County Board for all other employees and elected
officials of Delta County.

ARTICLE 48. EDUCATION:

In the event an employee is,requi'red by the Employer to
attend educational classes or 'sessions; the employee shall be
paid their regular wages, and the Employer shall be responsible
to pay the costs of materials, mileage, lodging and meals.

ARTICLE 49. WAIVER CLAUSE:

It is the intent of the parties hereto that the provision of
bhi~ Agreement shall supersede all prior agreements or
understandings, oral or written, 'expressed or 'implied, between
such parties and will hence forward govern their'entire
relationship and constitute the sole source of any and all rights
or claims which may be asserted in arbitration hereunder, or
otherwise.

It is the intent of the parties that this Agreement contain
all economic and noneconomic terms and conditions of employment
applicable to employees covered by this Agreement. Both parties
accordingly acknowledge that, during the negotiations which
resulted in this Agreement, each had the unlimited right and
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opportunity to make demands and proposals with respect to any
subject or matter not remo~ed by law ,from the area of collectiv~
b~rgaining~ and that the tinderstandings and agreements arriVed at
by the parties after the exercise of that right and opportunity
are set forth in this Agreement, each voluntarily and
'unqualifiedly waive the right,'and each agrees that the other
shall not be obligated to bargain collectively with respect to
any subject or matter not specifically referred to ~r covered by
this Agreement, even though such subject or matter may not have
been within the ~nowledge or contemplation of either or both of
the parties at the time that they negotiated or signed this'
Agreement.

ARTICLE 50. SUCCESSOR CLAUSE:

This Agreement shall be binding upon the Employer's
successors, assignees,_purchaser, leasee or transferee~, whether
such succession, assignment or transfer be effected voluntarily
or by the operation of law; and in the event of the Employer1s
merger or consolidation with another employer, this Agreement
shall be binding upon the merged or consolidated employer.

ARTICLE 51. MISCELLANEOUS.

(a) All employees shall be subject to the County's Drug and
Alcohol Policy, as attached and or amended.

ARTICLE 52. APPENDIXES:

The following appendixes are incorporated and made part of
this Agreement:

Appendix
Appendix
Appendix
Appendix
Appendix
Appendix
Appendix

A' 'Pension
B - Rate of pay levels
C - Health, Dental &. Life Ins. Coverage
D - Payment in Lieu of Health Insurance
E - Long Term Disability Insurance
F - Drug and Alcohol Policy
G - Family and Medical Leave Act of 1993

ARTICLE 53. TERMINATION AND MODIFICATION:

This Agreement shall coptinue in full force and effect until
May 16, 2004.

(a) If either party desires to amend and/or terminate this
Agreem~nt, it shall, one hundred, twenty (120) days prior to the
above termination date, give written notification of same.

(b) If neither party shall give such notice, this Agreement
shall continue in effect from year to year ther~after, subject to
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notice.of termination by either party, on one hundred twenty
(120) days written notice prior to the current year's terminationdate.

(c) Notice of Termination or Modification.

Notice shall be in writing and shall be sufficient if sent
by certified mail, addressed, if to the Union to'Michigan ~ouncil
#25, 710 Chippewa Sq~are, Marquette, MI 4985~; and if the
Employer, addressed to District Court Judge, 310 Ludington
Street, Escanaba, Michigan 4~829; or io any such address as the
Union or the Employer may make available to each other.
ARTICLE 54. EFFECTIVE DATE:

This Agreement shall become effective 'as of May 17, 2000 and
expire as of May 16, 2004.

IN WITNESS WHEREOF, the parties hereto have caused this
instrument to be executed on the day and year first above
written.

FOR THE UNION:

~~A~ , Cha ter
ChalrpersoD, Dlstrlct Court

Michigan AFSCME Council 25

FOR THE EMPLOYER:

Honorable obert ,J; DeGrand
District Court Judge
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APPENDIX A

PENSIONS

'On May 17, 2001, the pension provisions for employees
covered by this Agreement shall be the B-4 benefit plan with the

'E-2 benefit program of the Michigan Retirement System.

On M~y 17, 2002, the pension benefits shall increase to
F5S/20.

These pension benefits shall nqt be lessened to the
'detriment of any employee presently covered under the terms of
this contract, unless required by law.

The employees portion of the pension contribution shall be
paid on their behalf by the County of Delta, as the funding unit
for the 94th District Court.

An employee planning to retire must give 30 days written
notice ,prior to the planned date of retir~ment 'in order to
receive payment for accrued sick leave and annual 'leave at the
time of retirement. Exceptions shall be made i~ hardship cases.
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APPENDIX B

PAY RATE LEVELS

Effective May .17, 2000.

POSITION
Salaried.

JOB TITLE

Court Reporter (2,080) $28j392.00
Probation Director (2,080) $32,448.00
Probation Officer (1,950) $28,860.00

Hourly Deputy Clerk Traffic $12.12
Deputy Clerk 'Civil $12.12
Deputy Clerk Criminal $12.12
Deputy Clerk Accounts $12.12
Deputy Clerk Probation $12.12
Deputy Clerk $12.12

.NOTE: Reclassifications reflected in the hourly rate and in the
Probation Director's Salary will .be effective 2-15-00.

Effective May 17, 2001.

POSITION
Salaried

JOB TITLE

Court Reporter (2,080) $29,008.11
probatiori Director (2,080) $33,1~2.12
Probation Officer (1,950) $29,4B6~26

Hourly Deputy Clerk ,Traffic $12.38
Deputy Clerk Civil $12.38.
Deputy Clerk Criminal $12.38
Deputy Clerk Accounts $12.38
Deputy Clerk Probation $12.38
Deputy Clerk $12.38

Page 30



Effective May 17, 2002 .

.POSITION

Salaried

JOB TITLE

Court Report er (2I 080 ) $29 ,074 .83
Probation Director (2,080) $33,228.37
Probation Officer (1,950) $29,554.08

Hourly Deputy Clerk Traffic
Deputy'Clerk Civil
Deputy Clerk Crjminal
Deputy Clerk Accounts
Deputy Clerk Probation
Deputy Clerk

$12.41
$12.41
$.12 .41
$12.41
.$12.41
$12.41

Effective May 17, 2003.

POSITION

.Salaried

JOB TITLE

Court Reporter .(2,080) $29,829.95
Probation Director (2,080) $33,,983.49
Probation Officer (1"9,50) $30,309.20

Hourly Deputy Clerk Traffic $12.82
Deputy Clerk Civil $12.82
Deputy Clerk Criminal $12'.82
Deputy Clerk Accounts $12.82
Deputy Clerk Probation $12.82
Deputy Clerk $12.82
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APPENDIX - C

HEALTH, DRUG CARD,. DENTAL, VISION & LIFE INSURANCE PREMIUM

The base health, drug card, dental, vision and lif~
insurance figure to be paid to the insurance. carrier by the
County for each employee is an amount up to the following:

Single
Two Person
Family
Fam. Cont.

$259.04
$539.86
$609.36
$127.50

The first year of the contract startirig May 17,2000, the
above base will be increased by 10% and up to this amount will be
paid for the actual premium to the insurance carrier.

The second year of the contract starting May 17, 2001, t~e
above base will be increased by 10% and up to this amou~t will be
paid for the actual premium to the insur~nce carrier.

The third year of the contract starting May 17, 2002, the
second year base figure plus 10% and up to this amount will be
paid for the actual premium to the insurance carrier.

The fourth year of the contract starting May 17, 2003, the
third year base figure plus 10% and up to this amount will be
paid for the actual premium to the insurance carrier .
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APPENDIX - D

PAYMENT IN LIEU OF HEALTH INSURANCE

The Employer and Union agree that employees'who currently
receive payment in lieu of health' insurance are grandfathered in
and wil'lhave their payment irilieu of insurance premiu~ frozen
at the current amount received.

New full-time employees and present full-time employees who'
have non-County insurance coverage must provide proof of that
insurance coverage. If they wish to receive the payment in lieu
of health insuranc~, payments will be capped at $75.00, with no
distinction for single or family.
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APPENDIX - E

LONG, TERM DISABILITY AFTER 90 DAYS

Long term disability coverage equal to 60% of monthly
earnings up to $2,000 ~aximum monthly benefit with a three month.
qualifying period.

!.
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APPENDIX - F

DRUG AND ALCOHOL POLICY

'OBJECTIVE : Ensure a Druq 'Free Workplace.

The inQreased use of drugs and alcohol in our society
and, in particular, the work place has become a
national problem. The misuse of drugs ~nd alcohol is a
serious problem for employees, their families " and the,
general,'public', as the costs, dangers and ~dverse
effects are well documented. Unfortunately,. the County
of Delta cannot escape this national problem, and a.
formal.policy is needed to clarify .the County of
Delta's actions in these cases. This formal policy
maintains the County of Delta'~ position that misuse of
drugs or alcohol is unacceptable.

POLICY:
A. Introduction:

It is the County of Delta's belief that the misuse of .
drugs, alcohol or any substance having a physiological,
psychological or biochemical effect impairs employee
health, employee performance and creates unsafe working

.conditions. The County of Delta is committed to
maintaining a productive, safe and healthy work
environment free of unauthorized drugs and unauthorized
alcohol use. In implementing' this policy, the County of
Delta will encourage educational programs and, in
appropriate circumstances, initiate rehabilitation or
disciplinary measures.

B. County of Delta's DruG and Alcohol Policy Druq Policy:
The possession, distribution or sale of nonprescribed,
unauthorized drugs by County of Del.ta employees while on
the C6unty of Delta premises or while engaged in the
County of Delta business i~ prohibited. Further, the
conviction of any drug related offense and the use of
any nonprescribed controlled substances are considered
violations of this policy.

Alcohol:
.The consumption, use or possession of any alcoholic
beverage on the County of Delta premises is prohibited.
Fu~ther, reporting to work while under the influence of.
alcohol by an employee is prohibited. Any employee with
a blood alcohol level of .04 or above shall be construed
as being under the influence of alcohol.

DEFINITIONS:

Unauthorized Druqs:
For the purposes of this Policy, ..the term "unauthorized
drugs" shall mean any substance other than an authorized
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substanc~, which is, or has the effect on the human body
of being a narcotic" depressant, stimulant, hallucinogen
or cannabin, their precursors, derivatives or analogues,
and includes, but is not limited to, t~ose substances
scheduled as controlled substances pursuant to the
Federal Controlled Substances Act.

Authorized Substances:
Substances having a physiological, psychological or
biochemical effect which are lawfully presc"ribed Qr
which are available without a prescription, which are
lawfully obtained by an employee and which the employee
possesses and uses in the appropriate manne~, in the

'dosages and for the purposes for which the substances
were prescribed or manufactured, are considered
Uauthorized substances", for the purposes of this Policy.

County of Delta Premises:
County of Delta premises includes, but is not limited
to, County of Delta owned, rented, used or leased
property;" County of Delta work si te locations, County of
Delta owned, rented or leased vehicles, or employee
owned vehicles if being used to transport County of,
Oelta program participants or employees on department
business.

MEDICATION/SUBSTANCE REPORTING:

It is the employee's responsibility to notify the
Employer in writing when he/she is taking any
prescript'ion or nonprescription ,medicine' or substange
which may impair his/her mental faculties and physical
abilities. In all cases, when employees bring
prescribed controlled substances onto the County of
Del ta premises the Employer shall be so notified in"
advance. '

EMPLOYEE ASSISTANCE AND REHABILITATION:

Rehabilitation referral assistance is available for any
employee who feels the need for assistance in dealing,
with any alcohol or drug program.

Employees who feel they need assistance with drug or
alcohol problems, ~re encouraged to volunteer for
rehabilitation assistance before the problem leads to a
situation which could jeopardize their employment.
Employees who volunteer for such rehabilitation before
they have performance proble~s or before the County of
Delta is aware of a violation of its policies, will not
be subject to discipline solely on the basis of their
voluntary request for rehabilitation. Employees
participating in an assistance 'and rehabilitation
program, for drug or alcohol treatment, may use
accumulated paid leave days or unpaid health leave
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during their absence in accordance with the appficable
provisions of the County'of Delta'.s policies.

CRIMINAL OFFENSES:

Any employee convicted of a drug related criminal
offense must notify the Employer immediately and in all
cases within five (5) days.

VIOLATIONS OF THE POLICY:

Any violation of this .Drug.and Alcohol Policy, will
subject the employee to discipline, including discharge,
for'the first offense. The Employer may also take any
or all 6fthe following actions:

1. The Employer may reassign the employee until the
problem(s) is corrected.

2. The Employer may require a health leave of absence.
immediately if medical conditions warrant the same. The
employee may utilize accumulated personal leave .days,
vacation and comp time, however, if the employee is
required to take a health leave of absence.

3. The Employer may terminate the employment of the
employee if the problem(s) is not corrected within
one(l) year, or in the case of a nonprescribed .
unauthorized drug, the problem reoccurs after .the
initial incident.

4. The Employer may refer the.employee for treatment and
may make compliance with any recommended rehabilitation
program a condition of future employment.

5. The Employer may take disciplinary actions in accordance
with the County of Delta work rules and policies,
including discharge.

Notwithstanding the foregoing, any employee
distributing, selling or discovered in the act of using
unauthorized drugs on the Couhty of Delta premises or
while enga~ed in the County of D~lta bu~ine~s will be
subject to immediate discharge in all cases.

EMPLOYER:

This Drug and Alcohol Policy shall not be construed to
limit the Employer's right to take other appropriate .and
immediate actions when deemed necessary in dealing with
drug, alcohol or health related employee matters,
provided such other actions are in accordance with law.
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-, -Continuing tr8atme~t by's health care provi
which includes ahy periOd of in'capacity QJL., ,
,inability t~ wor~, attend so~ool or perfprm 'othe
regular daily activities) due' t,o: ,

(11 A health c9ndition'(i,ncfudin'g treatment
therefor r' or re~ove'ry_ therefrom) 'iasting
m,ofs than'three consecutive days, and c

'subsequent",treatment 'orperibd of', . ,
, Incapa~ity relatint1,:to th$, sanie cpndition
that al$o includes: ";" " , ," "

, ,

,- to take medical leave when the employee Is,
unable to'work because'/o,f a serious,health '
condition.

, ,

,Spouses, 6rt:1p'!oy,ed by. ~ha Sam's, t?l1!pl,oyer ~re ,
jointly entitfed' t~ a combl~ad tqtaJ..cif 12 'work-

"wf3sks,of.'family ,Ieav~ for, the birth 80d C,era of
the new borr; c;hifd, 'fol'; 'placement of '8' chil~ f9r,ad option 'or ldster care', and to.' cars':for a parent

, wh,a has a seri~us' healt'h conpition .. ': ' "'"
. '. ,

Leave, for birth and care, 'pr pl~cement for ,adqption
or foster c~re must qonolude within '12 months. of
the birth or' placement. ', ,

, ,

Under, some circumstances, employees may take
FM..~A leave intermittently' - \tVhich m~ans ~a~ing
leave in blocks of timf3, or by reducing: their r:lormal
weekly.. ,or :cI~JIy. Wqr~,schsdule.

, ,

- If FMLA leave is for' birth ,and care or.-placement'
'for ado'ption, pr. foster ',care, use ,of. fntermltt.ant

. leave 'is subject t'o the amp~OYBr~S approval ..- .

- FMLA leave may be ta~en intermittently'
whenevermedicaUy nec~~ry toc~ra,i9r a,
seriously HI family n)81i1ber, 'or: because the' ,
employa~ is seriQusly. in and unaqle'to work.

Alsc), suqject to cS'1:ai'o conditiol"!s:,. : .
emploY(3es 'or employers may chobse, to, .use '

. accru~d paid IS,ave "(such"as '$i.ck"t-;r, ~acatlon '!eav's) ,
to' cover some' Qr' all of the FMLA Ie~'~e.

The employer 'j's responsibla for desig-;'ating if an
employee's US~ (if paid teavs.' ,GPunt& as FMLA
(eavs, based on i6formation from 'the empidY8e~'
• I •• ' ••••

,lotsE}rious health c,o nditionXi m~aDs an illness, inlu~y t

im pairment, or' 'physical or mental conditi on' that
,involves either: '

... any,period of incapacity or treatment connected
with'inpatient care (1&., an overnight 'st.B'Y)in a'
hospital, hbspicBt or residential m'sdicafMcare
fac~lity, and:any 'pe'riod of incapacity or s'-;lbseql.:lent
treatme'n~ in connection with ,such inp~tient carf:3; or,

.' " ' ,

(2)'

(3)

(4)'

(5)

.. treatment two 9r m~re tim~s, ~y o'r und
the supervision of a hea,lthcare ,pro~Tder;

.. one treatment by a health care, provider
with a continl;Jiryg reg~m8n ,?f treatment;

, I

Pregnancy or p'rsnatal cars. A visit to th
health c€!re 'provider is 'not necessary for
each absence; or. '
A chr:onic -serious health condition which
contln~es over' an. e~e'nded 'period ,of tim
requires periodic vislts'to 's' heaJth, care'
provider~ an~ m~y involve occas,lanal
episodes' of incapacity ~ asthma,. ,
~if1bet8s),., A yisi~ to a healt~ care proyidl

. is n?~ n~cessary for e~ch ab.sen~e; or . ' .

, A petmanent oJ long-term condition
for 'which treatma:nt me/,not be' ,
eff.ective <fL.JL;, Alzh~nner's, a. ,
severa stroke, termit}st Cancer)'" ,Only
supe~isiQn ,by a ,haa'!th cara Rf'ovid,er is
fequir~d, rather than .8ctiye treatrn.e~t; 'or

Any absences to receive muftfp(e '
treatf0 ent.s for restora,tiya': surgery or for, E

condition which wou'!d Iikely result In a '
, 'p~riod of incapac~ty,of more th~n three'

d~y's' if not tr~at8d ,~t chemotherapy (,
radiation'treatments for cancer). : -

(continw~d on next page)'
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"Health care provider". ,means': .
. ,

- doctors of medi ci\ls or osteopathy authoriz:ed ,to
pr~ctice medicine 'or ~urgery by the state in which
rha doctors 'practi~e; or' .

, .. -'.

'- podiqtrists,' dentis'ts,' clfnical psychQlogists,
o.ptometrists:and c hiropractQrs (limited to Dlqnual
~manipulation of th,e:spine to qorrect a subluxation
as demonstrated by X-ray to exist) au~horizad ,to
practic~t, and performing within 'th~ ,scope of their
pr'actic8, under state 'law; or '

, -, nurs'e practitjpners, nur.se-miqwives 'and clinical
stoial 'workers authoriz~d to practice, and '
performing withi'n the'scope of .th,eir 'praotice t as '
defined under state'law; or '

- Christial1~Science practi,tioners liste,p with the
First Church of Christ, Soientist in 'Bostonr
Mass~chl!setts; or

. -"Any health 'care providerre~qgnized ,by the
employer or the erhploy~r's .group health plan .
benefits manager. '

MAINTEN'ANCE OF HEALTH BENEFITS
, ,

' ,

A, Covered emp!oye r is required to tna'intain grqup
health'.insurance coverage" for an, emploY£?8 on .
FMLA leave vih~n,ever such ,insurance W8;:;
provided before the leave was taken ~nd on the
'same terms as if the emplpyes h,ad continuep to
w'ork, If .applicable I arrangeme'nts will need to be
m~de for emplOys8,$ ,to: 'pay their shar~ :of health

: ins,u,rance' premiums w~i/e 'on leave ..

In some instances; the: employer may' r~cbver' ,
,premiums it paid to maintajn health 'coverage for
an employee whQ fails to return :to 'wo'rk frQm
FMI-A leave. ' " '

JO~ RESTOR,A TI0 I\t

Upon r~turn fror:n"FMLA leeve, 'an emploY6(3 must
be re~tored to.the1emRlciyee/s original jop, or' to 'an

.equivalent job with equivalent pay, benEjfits, an'd' ,

other terms and ponditions of employment .. ' .

In 'addit,i.on, an employee's use 'of FMLA 1:eave
cannot re,'suft 'fn 'the Joss of any employment
b~nefit that the employee sarna d or was entitled
to hafore' using FMLA reave, nor be c9un-ted
against,the employee un'der a ''''no faLiI.t~f
attendance poricy: ' "

Uhd~r specified and limited ~lrcums~8rlc"es where
restoration to employment ~iJI cause substantial
and' grievous eco~omic'.injLiry to its, ope,rations

l
Bl

,s,mployer may refuse to reinstate certain h,ighty-
paid '"key" amp'loyees after using FMLA leave

, during which health ,cove,rag's was maintainad. 'II
order 'to do' so,'the employer must: t:"

•• ' '", '.', I , ,

. '- notify the en,Ploye:e qf' his/he r status as a "ke'
employee ;in ri3s'pbns~ to the em pioye,e',s 'notice 0:

'jntent tq:take FMLA leave'; I '

- 'notify ~h.e,'smplo.yee' ~s'so6n as the employ~r
, decides if will deny Job re$toration, 'and expla'in,t~

reasons' fo'r thls"d ec,isipn;

~ offE:lrthe empfoye,e a reasonable ,ppportunity tc
return to work fJ:om FMLA leave after giv,ng this
~6~ce; and '

-. make ,8 final determihati.on as to whether
r8inst~t~ment will :b'e'deriied' at the end of 'the'
leave ,period i(the empioye~ then r8qUf;3~ts '
restoration: ' ' '. ' ", ' " '

, ,

A "keytf'employee is a sar~ried '181Ig(pl:~~'enlploYf?l
who is among the'highest paid ten' percalit of, '
employees wi~hi.n' 7,6 :milesof the, W~rk sits',

NOTlCE AND:CERTIFJCATION,

EmplQyees ,seeking td ~se FMLA leave 'are require(
~o provide ,30-day advanoe notice of the. need to
tak~ FMLA ,Ie~\ie when the .ni3ed 'is ,foreseeable anl
such ,notice is. practicable.' ',.



. ~ I,. ,J'

, ;. ..

::mployers- may also reqUire ~mploye6S to provid~:
..

'.. ' ... ; .
.......p{:J.r,iodic reppr:t:s qt.lrlng. FMLA leav~ r.egarding
;he,~mpl.oYf3e.r.~'fi:ta;tus :.a:n~ inteot tQ return -to
Nork.~. ' .....

,.. • ~ '. '
1

•

'. \'." .. , ..
t-.is .unrawful for any .s'mployer to, int6.rfere with,
estrain, or deny th~. ex.s:rcis8 of any right provided
IY Ft-J1LA. It is also unlawfLiI for an employer to
li~cr.arge 'or cti.scrimi iJate a,g~inst any. indivi.d ual f.or
Ipp'o.sing ~ri'y..practjce>,9r be,cause of involvement.
1 any 'pr'oceeding, ~e.-'?..ted. to'.'F.N1LA .. '

, .
_. medical certrfiC8tion supporting the need' for
eave due to a s'sr.ious 'h8a~th condftion ~ffecting .
:he employes Of',e'n fnlmediate fall!i1y mernber.;' .

.' I:
• J 1 ••

"""second or third medical opinions (at the
:Hnplo'yer' s experl!)~) and periodic recertificatiQn:
~n~ .."

; .. '.

..
.The FMLA does not affect any other federal or
state raw which prohibits discrimiqation,' nor
supers.eds any state'or .Ioca! faw whiC?h provides
'greCitsr famHy or medi.cal leave p rOt8ction. Nor .";.
does it"Eiffeqt an employer's'obligationto.provide
greater l~ave rights.unde,r ..a collective bargaini.ng
agreement pr ~D1P.ltJyrne.nt Qe~efjt'pran. ':1ne ..FMl;A

. . I

als'O encour~g8s '.employers to provide more ...
gSf1cirt;)uq .leave 'rights. '-

FURTHER H\~FOR_MA.TrON..

resolved, the 'U..s.' -D~partment of'Labor ina.y bring
action in 'court to 'compel compliance.' .Inqividuals
me-v. al~o Qring' a. :priyate cIvil. aCf:i9n against an
~mployer for'violations.

Salaried executive, administrative,' and professions
:~.mpio"yees of Qovered employers who 'meat th~ .
'Fair .Labqr Standa,rds :Act (FLSA) criteria for' , ..
'exemption from minimum wage '.snd overtime
under; Reg.ulati.ons, 29 'CFR Part 541, do no't .Iose
thei( FLSA-eX6.mpt status by" using any l,.lnpaid' ..
FMLA"eave. This s'pecial e.xception to the "s~lary
basis" requirements ,for. FLS.Ats exemptlon extsflds
only to, ,.t1eligible tf f?mploye.ss' use of :leave required
,by rMLA. " ' ..

I " • y •

, OTHER PROVISIONS

Sp~.cial'rules apply t~ e'mployees' of l.ocaL ed~atJo~
agancles'. Generally,. thes,e rule.s provicle for FMLA
leave to b~ taken.in .plocks .oJ rim e when .. ' . '.'
,intermittent leave is needed or the leave, Is re'q'uire(

.. near~the end 'of.8 schaol te.rm, .. ' _ .

.,The final .rule implementing FML.A is contained in
the. Janua.rY ....6, 1995, £e.de,raIReqist~t .. (An

. intedl1!' fina.1. rule vya.s published in:' t8e Feder~l
Realster Oil June 4; 1993'.), For more information,
plea'sa contact the ne'arest office of th~ W.age and
Hour Divi-si.on, fisted in 'most talE!phbne directories
under U.s. Gov~rnment, .Department of Labor,
Employment Standards ,Administr.ation ..

. I

'l .. ' . , ". , .' ,

Nhen Inte~mitten,t'leavf:1 i~ h~~q6d to. care for an
mmsdiate, family member ,or t~e e.mployeeis own
/loess, 8fld is ,f.ot plan'Re~;;medi9t;l1 Jre~tmBnt, the'
lmp.ioYl3s: l')lust., try, to s.cQeQ~le .treat,ment so as not
:0 unduly disrupt th~ e.mploy.~r's oper~tion.

::,?vered. emplq~.a:r~ m~st post a' notice ~pproved .
~y .the S8~retary of Labpf expJ?1ining,rights ~nd .
'esponsibilities under FN1LA.., AI') e,mprqyer t.hat
f\lillfullV vi-olates this Rosting' requirem'eni may. b~
jqbj~ct to a fifle of U,p .t~ $1,00 f.or .,ea9h S8 pars.te
>ffenseol .' ' , .

I •••

• II' II

\rsq, covered em ployerS, must. inform" .employe~s
)f their rights ,.an.G.. respqns'ib'i1iti,8$ Ulld~~ FML.A,
Ilcl~ding g!vifl9 ..s pe c ific:,wri,t1;eO.informati 0[1 all, .
"'hat is raqu(red of tt18 employes. and \vh,'at .mig.ht
lappen in ce.rtai'n circumstan6es~ such ~s if the .
~mployee fails. to' return to 'Alor'k after FMLA leave.

, ,

... ' .. ' .. I~" ..
JNLAWFUL ACT$., "

, \

NFORCEMENT .

he Wage ahd.Ho~r Pivisi'on ii-lvestigates
omplaints" If vi 91ati .ons' cannot be satisfactoril y
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