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This Agreement is between the City of Dearborn Heights
(hereinafter referred to as the "Employer"” or "City") and the
Dearborn Heights Chapter of Local 290, affiliated with Council #25
of the American Federation of State, County and Municipal Employees

(hereinafter referred to as the "Union").

ARTICLE 1

RECOGNITION
Pursuant to and in accordance with all applicable provisions

of Act 379 of the Public Acts of 1965, as amended, the City does

pay, wéges, hours of employment and other conditions of employment
for the term of this Agreement of all members of the Bargaining
Unit excluding Police and Firemen, Supervisors and the following:

G Secretaries - Mayor's Office (2)

2. Assistant to Mayor - Mayor's Office (1)

3. Deputy Treasurer - Treasurer's office (1)

4. Deputy Clerk - Clerk's Office (1)

5. Building - Office Manager (1)

6. Building - Plan Examiner (1)

T'n D.P.W. Office Manager (1)

8. Research Analyst, Mayor's Office/Community
Development Director (1)




9. Human Resources Director (1)

10. Community and Economic Development employees
11. Community Center Manager (2)

12. Recreation Coordinator

13. CETA, EEA, PsSI and 'similar programs based upon source
of funding

14. Deputy Parks & Recreation Director

15. Accountant (per letter 5-9-84 Re MERC Case No. C84
A-23)

16. Senior Citizens Coordinators (2) (per letter 5-9-84 re
MERC Case No. C84 A-23)

17. Human Resource Specialist
18. Court employees

19. Deputy Comﬁtroller

20. Building Inspectors

21. Deputy appraiser and appraiser

ARTICLE 2
PURPOSE AND INTENT

The general purpose of this Agreement is to set forth certain
terms and conditions of employment, and to promote orderly and
peaceful labor relations for the mutual interest of the City, its
employees and the Union.

The parties recognize that the interest of the community and
the job security of the employees depend upon the City's success.in
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establishing and the Union's Success in rendering proper services
to the public.

"To these ends, the City and the Union encourage to the fullest
degree friendly and Cooperative relations between the respective

representatives at all levels among all employees.

ARTICLE 3
AID TO OTHER UNIONS

The City agrees not to aid, promote or finance any other labor
group or organization which purports to engage in collective
bargaining or to make any agreement with any such group or

oréanization for the purpose of undermining the Union.

ARTICLE 4

UNION SECURITY AND CHECK-OFF

Section 1. The parties recognize that all employees covered by
this Agreement should pay their fair share of the cost of
Negotiating and administering the Agreementﬁ

Sggtign 2. (a) It shall_be @ continuing condition of employment
that all employees covered by this Agreement shall either maintain
membership in the Union by paying the Union's uniform dues, fees
and assessments, or shall pay a collective bargaining service fee
or such fee as is provided fbr in Section 5 for cost of negotiating
and administering this and Succeeding Agreements; provided,
however, that a monthly service fee once set during the contract
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term shall not change more than once each contract year.

(b) Upon receiving full-time status, probationary employees
shall tender an initiation fee of ten (10) dollars to the existing
chief steward or executive board officer of the local. This fee
will be either check or money order form and written to AFSCME
Local 290. Provided the above conditions in this article are met,
the member will be considered in good standing.

Section 3. Any employee who has failed to either maintain
membership or pay the requisite agency fee or such fee as is
provided for in Section 5, shall not be retained in the bargaining
unit covered by this Agreement; provided, however, no employee
shall be terminated under this Article unless:

(a) The Union has notified the employee by certified letter
addressed to that employee's address last known to the Union
spelling out that such employee is delinquent in payment of'dues or
fees, specifying ﬁhe current amount of delinquency, and warning the
employee tha£ unless such amount is tendered within ten (10)
calendar days, such employee will be reported to the City for
termination from employment as provided for herein, and;

(b) The Union has furnished the City with written proof that
the foregoing procedure has been followed or has supplied the City
with a copy of the notice to the employee and notice that the
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employee has not complied with such request. The Union must
further provide the City with written demand that the employee be
discharged in accordance with this Article, and provide to the
City, in affidavit form‘ Signed_ by the Union . Treasurer, a
certification that the amount of delinquency does not exceed the
collective bargaining service fee, including but not limited to,
the cost of administering aﬁd negotiating this and succeeding
agreements.

Section 4. (a) The City agrees to deduét from the pay of each
employee from whom it receives an authorization to do so, the
amount specified upon the authorization. Each employee utilizing
the City deduction from pay for the remittahce of sums to the Union
shall provide to the City an authorization in form attached hereto
as Attachment "A". The form shall include an agreement by the
employee to hold the City harmless against ény and all claims,
demands, lawsuits or other forms of liability that may arise out
of, or by reason of, action taken or not taken by the City for the
purpose of providing the deduction service. Furthermore, the
employee shall agree that in the event a refund is due to an
employee for any reason, such employee shall seek such refund from

the Union.




(b) Such sums deducted from an employee's pay accompanied by
a list of employees from whose pay they have been deducted and the
amount dedﬁcted from each, and by a list of employees who had
authorized such deductions and from whom no deductions were made
and the reasons the?efore, shall be forwarded to the Union
Secretary-Treasurer of the Local Union c/o City of Dearborn
Heights, 6045 Fenton, Dearborn Heights, Michigan 48127, within 30
days after such collections have been made.

(c) In the event that a refund is due any employee for any
sums deducted from wages and paid to the Union, it shall be the
responsigility of such employee to obtain appropriate refund from
the Union.

(d) The Union shall indemnify and save the City harmless
against any and all claims, demands, lawsuits or other forms of
liability that shall arise out of or by reason of action taken or
not taken by the City for the purpose of complying with any of the
provisions of this'Article.

(e) The City shall not be liable for the remittance of
payments of any sums other than those constituting actual
deductions made; and if fdr any reason the City fails to make a
deduction for an employee as above provided, it shall make that

deduction from the employee's next pay in which such deduction is



normally deducted after the error has been called to its attention
by the employee or the Union.

Section 5. An employee who is a member of and adherent to
teachings of a bona fide religion, bod} or sect which has
historically held conscientious objections to joining or supporting
labor organizations shall not be required to join or financially
Support any labor organization as a condition of employment; guch
employee may, however, be required by the Union to pay sums equal
to periodic dues and initiation fees to a non-religious charitable
funa in lieu of such payment to the labor organization. The
employee may choose from one of the following non-religious,
tax-exempt organizations under Section 501(c)(3) of.the Internal
Revenue Code:

1. ACLU
2. NAACP

ARTICLE 5

REPRESENTATION
Section 1. It is mutually agreed that for the purpose of
handling grievances on its behalf, the Union will be represented by
not more than one (1) Chief Steward and four (4) District Stewards.
Each district shall be represented by a Steward who shall be a

regular seniority employee'working in that district:
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District #1: City Hall and Police Buildings and Fire
Department Buildings

District #2: Highway Division
District #3: Water Department
District #4: Building Maintenance/Parks & Recreation.

Section 2. The Union may appoint a temporary Chief
Steward or District Steward to fill a vacancy caused by absence of
five (5) days or more of the regular Chief Steward or District
Steward. The City shall be notified of any such change by the
Union in writing before the start of the working day.

Section 3. Should it become necessary for a Chief Steward or
District Steward of that designated department to leave the
Steward's place of work in order to investigate any or all
grievances, the Steward shall request permission of the Supervisor
immediately in charge of the Steward's work site, who shall have
authority to release said Steward and who shall not unreasonably
withhold or delay permission. The Steward shall provide the
Supervisor in charge with the naﬁe and location of the employee the
Steward is going to see. The Steward shall proceed directly to and
from the location ident;fied to the person in charge and will
notify that person upon returning to work. The privilege provided

in this section is extended to Stewards with the understanding that
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such time will be devoted solely to the prompt handling of
grievances and will not be abused or used as a work avoidance
device.

Section 4. (a) The City will recognize a union negotiating
committee of up to four (4) bargaining unit employees to be
designated by the Union in writing before commencement of
negotiations.

(b) The City will grant reasonable straight time hours off to
the Union designated negotiating committee for the purpose of
attending negotiating sessions with the City and will compensate
members of such bargaining committee for Straight time hours (up to
eight per session) for which such committee was otherwise scheduled
to work but did not work due to negotiations.

(c) The City agrees that prior to negotiations commencing for
@ renewal agreement that the Union committee described in
subsection (a) of this section will be granted reasonable time off
tolprepare for negotiations, not to exceed 12 total hours to be
paid by the City for the entire committee collectively; to be split
among committee members by the Union. Straight time rate only.

Section 5. All information requests by the Union will be

submitted to the Human Resource Director who will respond.
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ARTICLE 6
GRIEVANCES

Section 1. A grievance under this Agreement is a written
dispute, claim or complaint arising under and during the term of
this Agreement setting forth the following information:

(a) Article and Section of Agreement alleged violated, and

(b) Date of occurrence of each alleged violation, and

(c) Manner of alleged violation including the name, if
applicable, of the management representative who allegedly violaﬁed
the Agreement; and filed by either the Union or any employee in the
bargaining unit of the City. Grievances are limited to matters of
interpretation or application of express provisions of this
Agreement. The parties recognizing that an orderly grievance
procedure is necessary agree that each Step must be adhered to as
set forth herein or the grievance is forfeited.

‘All grievances concerning discipline must be filed in writing
within five (5) regularly scheduled City Hall business days, and
all other grievances must be filed in writing within twenty (20)
calendar days, after occurrence of the circumstances giving rise to
the grievance, otherwise the right to file a grievance is forfeited
and no grievance shall be deemed to exist. The Union shall have

the right to commence a grievance at the level of management
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causing such grievance.
Section 2. The grievance Procedure shall be as follows upon

timely filing:

Supervisor. 1In the event that no satisfactory answer is received
by the Union and employee, the employee shall have the right to
file a grievance. TIf the District Steward résponsible for Step 1
is absent, the Chief Steward shall substitute for such absent
District Steward.

STEP 2: Within five (5) City Hall business days of receipt
of a written grievance, time stamped by the Department Head, the
Department Head shall Set up a meeting with the grievant and Chief
Steward to discuss ‘the grievance. The Department Head will answer
the grievance within five (5) City Hall business days of the
meeting with the grievant and Chief Steward of that department. If
the grievant and Chief Steward are not satisfied with the answer of
the Department Head, the grievant and chief Steward may appeal to
the Mayor or designateg representative. The appeal must be
received by the Mayor's office within ten (10) City Hall business
days of the date of the Department Head's answer, and it shall be
time stamped by the Mayor's office.
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STEP 3: Within ten (10) City Hall business days of receipt of a
time stamped appeal by the Mayor or designated representative{s),_
the City shall set up a meeting with the grievant, the Chief
Steward, and not more than one (1) Council 25 representative if
requested by the Union. Within ten (10) City Hall business days of’
the meeting, the City shall answer the grievance.

STEP 4: ARBITRATION. (a) If the matter is not settled at the third
;tep, a request to move the matter forward to arbitration shall be
filed by the Union within ten (10) City Hall business days of
receipt of the City's answer. The grievance shall be decided by an
Arbitrator selected from a list of five (5) Arbitrators mutually
selected by the pérties. A list of the selected Arbitrators shall
be appended following the execution of this Agreement. If the
parties are unable to agree, the parties will then, in each case,
strike two (2) names from the list. The Arbitrator remaining on
the list will then hear the case. The.Arbitrator selected by this
method will be contacted within sixty (60) days of the date of the
Notice of Intent to Arbitrate. The Arbitrator, so selected, will
be requested to hear the grievance on his or her first availéble
hearing date. Arbitration hearings will be conducted according to
the American Arbitration Association's Arbitration Rules and
Procedures in effect at the time of the Arbitration.
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(b) Either party may, with sixty (60) days' notice to the
other party, remove an Arbitrator from tﬁe list appended to this
Agreement. The Arbitrator shall be allowed to render decisions in
all cases which the Arbitrator may have heard prior to being
released by the éarties. If an Arbitrator is removed, the parties
may agree upon a new Arbitrator to take the place of the previous
Arbitrator.

Section 3. Time limits specified hereinafter for movement of
a grievance through the process shall be strictly adhered to and
may be relaxed or extended only by mutual consent in writing by the
Ciﬁy and Union. No meetings shall extend beyond the Steward or
Alternate's regular hours of work unless mutually agreed upon by
both parties. In the event of mutual agreement, there will be no
overtime or regular rate of pay for the Steward and/or Alternate.

ection 4. The City must be nbtified in writing prior to
taking the case to arbitration which group of people has requested
arbitrétion. It is also ag;eed by the City and Union that the
purpose of arbitration is to settle grievances without resorting to
~work stoppages.

Employees who are witnesses for or against the Employer shall
be called as needed and shall not lose time or pa? for the time
Spent during their regqular working hours in grievance procedure
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meetings held on City property.

Section 5. The decision of the Arbitrator shall be final and
binding on all parties.

The Arbitrator may not add to, or subtract from, change or
amend any of the terms of this Agreement and shall only concern
her/himself with questions concerning the issue or issues involved.

The expense of such impartial arbitrator shall be shared
equally between the parties.

Section 6. (2a) The Chief Steward or his/her designee, per
Article 5, Section 2 shall have the authority to reach a binding
settlement on all grievances.

(b) All offers to settle grievances, from the City, if
accepted by the Chief Steward or his/her designee per Article 5,
Section 2 shall be binding on the City, the Union and the empioyee.

(c) All settlements shall be in written form and signed by
the proper City Representative, Chief Steward or his/her designee

and the Mayor or his/her designee.

ARTICLE 7
DISCIPLINARY PROCEDURES

Section 1. (a) The City and the Union agree that all disciplinary
action taken against an employee shall be for just cause and

subscribe to the general philosophy that the primary purpose of
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disciplinary action is to correct employee behavior or conduct,
that the disciplinary action procedure should be progressive in
nature, and that selection of discipline in any specific case
should be appropriate based on the Circumstances of the offense and
the employee. The issuance of disciplinary acti9n shall take place
in a timely manner.

(b) Before the issuance of disciplinary action, the
Supervisor shall inform the employee and allow the employee to have
union representation. It the employee declines union
representation, he/she shall indicate so in writing and a copy
shall be given to the union.

(c)y 1If | the employee accepts union representation,
notification will be given to the employee and union representative
of any disciplinary action taken against said employee which may
result in any5 official entries being added to the employee's
personnel file. The employee and union representative shall be
given a copy of such official entry.

(d) In the case of a sﬁspension or discharge, the employee
will be "allowed adequate time to discuss the suspension or
discharge with his/her steward, and the employer will make
available an area where he/she may do so prior to leaving City
property. Upon request, an appropriate management representative
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will discuss the suspension or discharge with the employee and
his/her steward.

(e) Exceptions to this procedure #ould be where the suspended
or discharged empldyee is absent without leave or the parties agree
that such discussion would not be beneficial at that time.

(f) In the case of an oral reprimand, a notation sufficient
to document the nature of the incident - including date and subject
matter - shall be placed in the employee's personnel file.

Section 2. Discipline is intended to be corrective and should
follow a series of progreséive steps to change the employee's
unacceptable conduct or behavior.

(1) The following is a series of progressive steps which should be
followed in the majority of cases:

a. Oral Reprimand(s)

b. Written Reprimand(s)

C. . Suspension(s)

d. Discharge(s)

(2) These steps should give the employee notice that continued
unacceptable conduct of behavior will result in more serious
disciplinary action.

(3) In cases of more serious offenses, the first disciplinary
action taken may begin with the written or suspension step; and,
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for the most serious offenses, it may be appropriate to impose
suspensibn and/or discharge the employee on the first occasion of
improper conduct without prior discipliné.

Section 3. Disciplinary action should be appropriate and take
into account both the offense and. the employee.

(1) Factors which should be considered in imposing discipline are:

a. The seriousness and Circumstances of the particular

offense;

bﬂ The employment history of the employee ihvolved;

€. The recency and nature of prior disciplinary action taken

with respect to the employee;

d. Prior departmental action in comparable situations.

(2) All factors listed above shall be based on each supervisor's
knowledge and/or research relating to the offense.

Section 4. The City agrees promptly upon the discharge or
discipline of an employee to ndtify in writing the Chief Steward of
the discharge or discipline.

Section 5. The discharged or disciplined employee will be
allowed to discuss the discharge or discipline wifh the Chief
Steward and the City will make available an area where such
_employee may do so before being required to leave the property of
the city. Upon request, the City or its designated representative
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will discuss the discharge or discipline with the employee and the
Chief Steward.

Section 6. Should the discharged or disciplinéd employee or
the Chief Steward consider the discharge to be improper, a
grievance shall be presented in writing through the Chief Steward
to the Mayor or designee at Step 3 within five (5) regqularly
scheduled working days of the discharge or discipline.

The Mayor or designa.tedl representative will review the
discharge or discipline and provide an answer within five (5)
regularly scheduled working days after receiving the grievance.

Section 7. Such discharge and discipline shall be initiated
within three (3) regularly scheduled working days of the occurrence
of the cause of the discharge and discipline, or if the Employer
did not have knowledge of said cause at the time of its happening,
within three (3) regularly scheduled working days after the
Employer becomes aware of the cause for discharge and discipline.

Section 8. In the case of a possible discharge, the City
shall have thirty (30) days to investigate the matter before
discharging the employee, and the City shall notify the Union that
such an investigation is‘under way. During this period, the City
has the option to allow the employee to work. Provided further,
the Union may request a special conference with the Mayor or
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designated representative prior to the employee being discharged.
The exception to this paragraph shall be acts of violence or £heft.

ectio . In iﬁposing any discipline on a current charge,
the Employer will not take into account any prior infractions which
occurred more than two (2) years previously.

“égg;ion 10. The parties being mutually desirous of
establishing a uniform program dealing with tardiness, hereby agree
that late employees will be docked one-tenth of an hour for each
six (6) minutes late or part thereof, however employees are not
required to work during any docked period unless paid.

Section 11. Personnel Records.

(1) All employees within the bargaining unit shall have the

right to review his/her personnel file every six (6) months if
requested by the employee in writing to thé Human Resources
Director. Such requests shall be granted within five (5) working
days of receipt of the written request and shall be scheduled
during reqgular business hours at Dearborn Heights City Hall. An
employee may review his/her file in the presence of the employee's
steward.

(2) Employees shall be entitled to copies of materials in
their personnel file, and to submit written statements explaining
the employee's position if there is disagreement with any material
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in the file. The statement shall not exceed five (5) sheets of 8
1/2 by ll-inch paper and shail only be included as long as the
original information is part of the file.

(3) At all times, the confidentiality provisions of State

law shall govern this section.

ARTICLE 8
SENIORITY

Section 1. Seniority shall be determined and operated upon a
city wide basis. A new employee shall be regarded as probationary
and shall not have seniority until after one hundred and eighty
(180) days of continuous employment in the City; if retained
thereafter, such employee shall have seniority as of such
employee's original date of hire. The city may transfer any
probationary employee at any time. A probationary employee may be
discharged by the City in its discretion without recourse to this
Agreement.

Section 2. The seniority of each employee who is employed in
the City shall be determined in accordance with the last date of
continuous employment as a full time employeg.

If more than one employee is hired on the same day, seniority
shall be determined by the person with the highest Civil Service

Test score having highest seniority. If scores are tied the person
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wiﬁh the lowest last two (2) numbers of that person's social
security number shall have the highest seniority.

Section 3. Seniority lists will be brought up to date upon
request by the Union not more often than every six (6) months but
may be posted more often so that the employees may be acquainted
- with the current list if any hiring or lay off or quits have
occurred within this time.

Section 4. If a supervisory employee or other City employee
has been promoted or transferred to a position excluded from this
Agreement from a position covered by this Agreement, and such
excluded employee is thereafter laid off or demoted, such excluded
employee-shall be eligible for a job in the bargaining unit covered
by this in accordance with the following:

(a) If the excluded employee left the bargainini_unit prior
to July 1, 1976, such employee shall return to bargaining unit with
all City seniority accumulated with City.from date of last hire
through July 1, 1976 notwithstanding whether or not such employee's
service was within or without of the bargaining unit.

(b) If the excluded employee left the bargaining unit on or
after July 1, 1976, such employee shall return to the bargaining
unit with such employee's bargaining unit seniority from date of
last hire to the date of leaving the bargaining unit.
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(c) It is the intent of the parties that bargaining unit
seniority not be earned by employees ocutside the bargaining unit on
and after July 1, 1976; provided, however, nothing in this Section
shall affect an employee's seniority for purposes of earning fringe
benefits offered on the basis of total City service such as
vacations, longevity, etc.

(d) Employees returning to a bargaining unit shall return to
the last department and job classification within the department
held and at the wage rate of that job as provided for in the then
current agreement.

(e) In the event an employee returning to the bargaining unit
pursuant to Section 4(d) of this Article is not more senior than
the current incumbent of the job to which such Section 4(d)
returnee is entitled, such returnee shall return by bumping in
accordance with the returnee's Local 290 seniority.

(f) This Section shall not be construed to create a right of
return to the bargaining uﬁit- where such right does not
independently exist, nor shall this Section be c&nstrued to
pfeclude a return to the bargaining unit as a new employee.

Section 5. Seniority shall be lost upon the happening of any

of the following events:
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(a) If the employee quits.

(b) If the employee is discharged and the discharge is not
reversed through the grievance procedure, or decision of the
Courts, if tﬁe matter goes to Court.

(E) If the employee fails to report for work within five (5)
days after notice to report has been sent to such employee's last
known address by-certified mail according to the City records.

(d) If a settlement with the employee has been made for
total disability.

(e) If the employee is laid off and thereafter continually
laid off by the City for a period equal to the length of such
employee's seniority under the contract at the time of the lay off,
except when an employee has less than one (1) year's seniority,
such employee will be retained on the call-back list for one (1)
year.

ﬁggtigﬂ 6. No employee who has acquired seniority shall be'
transferred out of the division without his/her consent, provided
that work is approved within his/her classification and/or unless
mutually agreed to by the Union and the City. No new employee
shall be hired to fill a position within this division, while a

regular employee is laid off and qualified for the job.
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-5993105 7. Any emﬁloyee who has been incapacitated at their
‘regular work, due to injury or compensable disease while employed
by the City may be employed in other work in the City which that
employee can do, subject to the seniority provisions of this
Agreement.

Section 8. The Pension Board cannot set dates-of-hire for
purpose of determining seniority or any benefit under this
Agreement (except pension). The City agrées that for any persons
for whom it is using a Pension Board date of hire for calculating
vacations and longevity as of January 13, 1987 will be continued
with that date, but no additional persons shall be added. The
original date of hire of an employee means date of hire as a full
time employee.

séction 9. Each employee shall provide the City with a
current address and telephone number upon which the City shall be
entitled to rely. Employees shall provide change in either address
or telephone number on City forms to be filed with the Human
Resources Director.

sSection 10. Bargaining Unit Members will provide the social
security numbers of spouses and dependents. The City agrees that
it will only use social security numbers of spouses and dependents
for health care purposes.
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Section 11. Section 9 and Section 10 changes will be done

during work hours as approved by Management.

ARTICLE 9
LAYOFF & RECALL

Section 1. (a) Notwithstanding the Chief Steward's respective
position on the seniority list, the Chief Steward shall have top
seniority for the purpose of lay off and rehire so long as there is
work available which the Chief Steward is qualified to perform.

(b) All layoffs shall be governed first by seniority, second
by ability and third by desire. 1In case of a layoff, the employee
to be laid off, will bump the lowest seniority person covered by
this contract in any department and shall have a trial period of 60
calendar days ﬁo prove his or her ability to handle the job before
being laid off at the end of that sixty (60) calendar days. 1If thé
employee is unable to handle the job they shall be laid off.

(c) Any employee, clerical or otherwise, shall have the right
to bump the lowest seniority person in case their job is eliminated
.or they are laid off. If at the end of the sixty (60) calendar day
trial period the employee feelé they are qualified, the grievance
procedure may be applied.

Section 2. Persons on the payroll as of June 30, 1984 who

elect to bump in accordance with the rights provided in this
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Agreement shall be paid at the unreduced rate of the job into which
bumping as that rate exists at the time the bump is executed.

S§§Ligﬁ_1. (a) New hires after July 1, 1984 shall receive the
new hire rate no matter what classification or method of achieving
that classification until the new_hire rate is specifically changed
in this Agreement.

(b) New hires after July 1, 1984 who elect to bump in
accordance with this Agreement shall be paid at the "new hire rate"
of the classification into which they bump and at the new hire
progression step rate of that classification which corresponds in
time to the new hire progression step of the classification which
the bumping unit employee is leaving.

Section 4. Only City trained Water Department computer
operators will be permitted to bump the Water Department unit
employees whose current reqgularly assigned duties require computer
operation. In the event of layoff, the City will be permitted to
retain at least two (2) City trained Water Department computer
operators on the basis of highest seniority, the remainder may be
bumped in accordance with this Agreement least senior Water

Department computer operators first.
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ARTICLE 10
TEMPORARY & PART TIME

Section 1. Temporary employees are those emplofed for a
regular work day and/or reguiar work week, but not for more than a
period of one hundred and eighty (180) calendar days per year, per
department except Recreation Department employees. All part-time
or temporary employees in any departmenf, ekcept Recreation, shall
bé subject to this section and paragraph irrespective of funding
Source. Waivers and exceptions to this section and paragraph shall
be made in emergency situations and those situations mutually
agreed to by the Union and the City.

Section 2. (a) Except Recreation Department part-time
employees, part-time employees are those employed for less than
eight (8) hours a day or less than forty (40) hours a week, for
clerical employees, thirty-seven and one-half (37 1/2) hours a
week, Qualified laid off full time employees will be offered
temporary or part time positions pursuant to Article 8 and 9 at the
temporary or part time rate before the City hires a temporary or
part time employee to fill a vacancy [Sentence replaces a sentence
as an explanatory comment regarding existing contractudl
obligations]. If two (2) or more full-time laid off employees ére

equally qualified pursuant to Article 8 and 9, the person with the
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highest seniority will have first preference for Article 10
positions. If any layoffs occur, part-time and temporary employees
must be released prior to full time employees being laid off, with
the exception of the Recreation Department.

(b) Part-time employees shall not be hired for more than one
hundred and eighty (180) days and shall not be rehired for six (6)
months thereafter. It is hereby further agreed that Recreation
Instructors are excluded from the above limitations.

(c) Part-time and temporary employees shall not rank for
overtime work when it will take such overtime work away from the
regular full-time employees within that department. For the
purpose of this Section, the Water Department, Highway Department
and Building & Maintenance De;.nartment shall be considered one
department; provided further, this Section shall not be used to
.preclude the use of Building & Mainte'nance employees for special
event overtime service.

Section 3. The City will forward to the Union on a
semi-annual basis a report of employees identified in City records
as non-bargaining unit Temporary or Part Time employees by name
including date of hire and date of termination.

Section 4. The City may maintain up to four (4) part-time (limited
tp twen'ty (20) hours per week) employees who will be utilized at
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the sole discretion of the City to engage in clerical and/or
custodial roles. Such part-time émployees shall be limited to
twenty (20) hours per week, shall not work or bid on union
positions until all provisions of Article 22 have been met,
notwithstanding Article 10, Sections 1 and 2(b), which still

remains in effect for part-timers in DPW except Parks & Recreation.

ARTICLE 11
BULLETIN BOARDS

Section 1. A suitable bulletin board, agreed upon by the
Management and the Union, for the use of the Union shall be erected
in a suitable location where employees check in. The bulletin
board may be used by the Union to post the following type of
notices:

(a) Notices of recreation and social affairs.

(b) Notices of Union elections, appoinpments and results of

Union elections.
(c) Notices of Union hearings, meetings, provided that

additional notices may be posted by mutual consent.

Section 2. Seniority lists will be posted on this bulletin
board.
Section 3. Bulletin boards shall not be used by the Union or

its members for disseminating or posting, or distributing pamphlets
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or political matter of any kind whatsoever or for advertising.
Section 4. If the Union so desires and if suitable space is
available, the City shall furnish space to the Union for a locked
cabinet where its records pertaining to iﬁs dealings with the City
may be kept; the City takes no responsibility for the safety of the

contents thereof.

ARTICLE 12
MISCELLANEOUS

Section 1. (a) If for any reason there is insufficient work in
an employee's classification to permit full-time employment, it
shall be the policy of the City and the Union to hereby agree that
the employees shall work at other classifications as assigned.

(b) In case of absences or emergency situations, the City
shall have the right to assign by seniority, full-time employees to
work outside the classification and pay the higher rate.

Section 2. All full-time operations and maiﬁtenance unit
employees are required to obtain and maintain a commercial drivers'
license (CDL), as a condition of employment.

(a) The City will reimburse the cost of the required driving
skills test and CDL group license and endorsements.

(b) Where a driving skills test is required, the employee

- will be permitted to utilize the appropriate city vehicle.

33



(¢) An employee who drives a city vehicle, and is made aware
of having a restricted driving license, must notify thg city within
five (5) City Hall business days of his or her restricted license
status.

ectio - Pay periods shall be bi-weekly for all employees.
Pay days will be on Fridays.

Section 4. This Agreement shall be the sole and exclusive
method for effectuating, administering and enforcing of any of the
rights, duties and obligations contained within this Agreement. It
is the intention of the parties, at the request of the Dearborn
Heights Chapter of AFSCME Local 290, thatlthis Agreement supersede
and replace the System administered by the Municipal Employee's
Civil Service Commission in cases other than an individual's entry
into the service of the City.

Section 5. Whenever the word he or employee is used in this
Agreement, it shall be deemed to include both male and female
gender.

Section 6. Whenever the word Steward is used in this

Agreement, it shall be deemed to include the Chief Steward.
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ARTICLE 13
WORKING HOURS AND OVERTIME

Section 1. The standard work day and work week for salaried
employees shall be seven and one-half (7 i) hours per day, five (5)
days per week, Ménday through Friday, for a total of thirty-seven
and one-half (37 i) hours per week, 8:30 a.m. to 5:00 p.m.

(a) The standard work day and work week for hourly employees
shall be eigﬁt (8) hours-per day, five (5) days per week, Monday
through Friday, for a total of forty (40) hours éer week. The City
may avail itself of an exception by having one mechanic who may be
required to work Tuesday through Saturday when notified in advance.
Selection shall be first by volunteers by high seniority and if
there are no volunteers, the City will require by low seniority.

(b) A mechanic working a Tuesday-Saturday schedule shall not
be paid overtime for their regularly scheduled work hours.

(c) A Code Enforcement Officer working a Tuesday-Saturday
schedule shall not be paid overtime for that person's regularly
scheduled work hours [Applies to persons becbming Code Officers
after January 1, 1991].

Section 2. The Employer may schedule overtime work and
payment for such overtime work shall be in accordance with the

following:
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(2a) All work performed in excess of the normal work day as
defined above shall be paid at the rate of one and one-half (1 %)
times the normal rate up to sixteen (16) hours of continuous work
and two (2) times the nbrmal rate thereafter.

(b) All work performed on a Saturday shall be paid at the
rate of one and one-haif (1-1/2) fimes the normal rate, and ail
work performed on a Sunday shall be paid at the rate of two (2)
times the normal rate of pay.

(c) All work performed on a holiday shall be paid at the rate
of two (2) times the normal rate pPlus holiday pay. After eight (8)
hours, the rate of pay on holidays shall be three (3) times the
normal rate of pay.

Section 3. It shall be the policy of the City to work hourly
employees forty (40) hours per week and salaried employees
thirty-seven and one-half (37 3) hours per week.

Section 4. Any employee .called in for emergency work will be
provided a minimum of four (4) hours pay.

Employees will not be paid for more than one call-in pay in a
twenty-four (24) houf period. The twenty-four hour period to begin
and end at midnight.

ectio - The starting time for hourly rated employees
shall be as follows:
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Water 7:00 a.m.

Highway 7:00 a.m.
Building/Maintenance 7:00 a.m.
Mechanics 7:00 a.m.
Meter/Repair 8:00 a.m.

Office Staff (All locations) 7:30 a.m./8:30 a.m.*
*Staffing to be determined by City with emphasis on job

_ tasks. Seniority preference where 2 persons of the same
Classification/task assigned.

Section 6. All employees working a full duty shift shall be
entitled to two (2) rest periods per shift, excluding a lunch
peiiod. These periods shall not exceed fifteen (15) minutes in
length and take place in the area of assigned activity, with one (1)
to be taken no earlier than_two (2) hours after the start of the
full duty shift and one (1) to be taken after the scheduled ;unch
period. For each four (4) hour period of overtime, the employee
shall be entitled to one (1) additional rest break of fifteen (15)
minutes, to be exercised at the discretion of the employee. |

Abuse in break time will be subject to discipline as determined
by the City, as per Article 7. -
tion 7. (a) The Union recognizes the necessity to work
overtime on occasions and agrees that all officers and the District
Steward will make every attempt to see that the necessary personnel
are available.

(b) Overtime within classification and by department will be
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divided as well as possible by the week and each Monday, the Steward
shall prepare a list of the employees with the lowest hours for the
foreman with the eéxception of the Water Department which will be by
rotation.

(c) The City will use full-time employees by Department and
classification for such overtime when available, but reserves the
right to go to other departments or to use part-time help if
full-time employees refuse the overtime.

(d) The City will make an attempt to secure overtime on a
voluntary basis however‘during emergencies (snow and ice removal,
floods, water main breaks and sewer stoppages, removal of fallen
trees, or similar emergencies), the City has the right to make a
mandatory request for employees to report for the above listed
emergencies after failing to secure volunteers for the overtime.

(e) If an employee refuses overtime on a day other than such
employee's regularly scheduled work days, the City does not have to
offer overtime to such employee until the employee returns to work
for one complete regularly scheduled shift. Any employee who is off
work due to illness, vacation or other paid leave shall not be
eligible to be called for overtime work until that employee returns

to work and completes one full shift following such absence.

38



Section 8. Shift Differential:
(a) Afternoon Shift: .15 per hour
(15 cents) extra
Midnight Shift: .25 per hour
(25 cents) extra for hourly rated
employees in all departments.
(b) Secretary serving on commissions, committees, etc.:

(1) $25.00 initial meeting fee for meetings held after
normal working hours. If meeting is held during
normal working hours, this initial fee is waived.

(2) $10.00 per hour fee for each additional hour or part
thereof for meetings lasting ﬁeyond.one hour.

(3) For commissions meeting during normal working hours,
$10.00 per hour or part thereof for meetings
extending beyond normal working hours.

(4) Transcription of notes taken at meetings to be done
during normal working hours at no additional fee.

ectio . The City may provide make work projects to keep
City employees working without regard to department, excluding
vehicle painting} provided, make work projects are <iistributed

fairly.

39



Section 10. When an employee is asked to work in a higher
classification for aﬁy part of a day, such employee will be paid the
fate of higher classification for the day. Unless a special skill
is required, the City will first ask down the seniority list by
skill and abilify and require up the seniority list by skill and‘
ability; provided, this obiigation shall exist only for
classifications below the classification in which the upgraded work

is to be performed.

ARTICLE 14
MANAGEMENT RIGHTS

Section 1. Except where limited by this contract and any
Supplement hereto:

(a) The authority to determine the items to be produced,
establish schedules of production, determine the methods, processes,
means and places of production, are solely and exclusively the
responsibility and the right of the City. The authority to direct,
increase and decrease the working force, to remove employees and
maintain discipline shall be vested solely and exclusively in the
management,

(b) The parties recognize and agree that there are situations
wherein it becomes necessary for City Supervisors to engage in

bargaining unit work, and herein agree that Supervisors may engage
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in such work:

(1) To train or retrain bargaining unit employees.

(2) In situations where regqularly scheduled employees fail to
appear for work during regular work hours providing all seniority
rights have been exhausted. |

(3) Reqularly assigned ﬁo and in the Departmeﬂt of Parks and
Recreation; provided that during non-regularly scheduled work hours
not more than one (1) such Foreman shall so engage.

(c) The union recognizes the eiclusive right of the City to
establish reasonable work rules, determine reasonable schedules of
work, determine and establish methods, processes, and procedures by
which such work is to be performed as well as set work standards.
The City also reserves the right to make work assignments in
emergency situations by seniority.

(d) The City has the right to schedule overtime work as
required and the Union recognizes that many emergency situations can
arise. The City haslthe résponsibility in these duty assignments to
provide equal compensation for equal work. In cases where an
employee considers that these principles are not being observed such
employee may seek redress through the grievance procedure.

(e) It is understood by the parties that every incidental duty
connected with the assignments cannot always be specifically
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defined. Nevertheless, subject to the limitations of this Agreement

the employees are expected to work these assignments.

(1)

(2)

(3)

(4)

(3)

(f) The following authority is conferred on City officials:
The Charter responsibility of the Mayor as executive officer
for enforcing the laws of the State, City Charter and

Ordinances, recommending an annual budget of appropriations,

-and the efficient performance of all executive departments,

among other executive responsibilities defined by the
Charter.

The Charter responsibility of the City COuncii as the
legislative body for the enactment of ordinances, the
appropriation of money and the determination of the City's
Budget, among other legislative responsibilities defined by
the Charter.

The Charter responsibility of the City Council in
eStablishing and amending a classification of positions plan,
a compensation plan, an insurance and disability plan, and
retirement plan.

The Charter responsibilities of the City in determining the
functions and organization of the respective departments or
divisions.

The responsibilities to administer pPay and fringe benefit
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plans, to provide the necessary surveys, research rules,
regulations, resolutions and ordinances for this purpose,
subject to the authority of the departments and the City
Council.

(6) The responsibility for administering charter and
ordinance provisions relating to the Retirement Plan and the

Insurance and Disability Plan.

ARTICLE 15
SICK LEAVE

ction 1. After six (6) monthé, union employees shall be
entitled to six (6) sick leave déys retroactive to their date of
hire. Seniority employees shall be credited with one (1) sick leave
day per month worked.

A month worked is any month in which an employee actually works
or is on approved vacation or paid holiday for sixteen (16) or more
days.

Employees may accumulate up to one hundred and fifty (150) days
unused sick leave days; provided that persons hired on and after
January 1, 1992, may accumulate up to one hundred ten (110) unused
sick leave days.

November 30th of each year shall be considered the year end.

Credit for such sick leave will be compiled November 30th of each
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year and will be paid in the following manner: Upon retirement,
forced retirement (disability) §r death, one hundred percent (100%)
of accumulated sick leave days at the prevailing rate. For reasons
other than the ébove, the employee will be paid one-half ki) of
accumulated sick leave days severance of employment unless
discharged for cause.

Section 2. Employees shall have two (2) personal days per year
not to be accumulated or charged to their sick leave days. These
days ‘shall be taken between July 1 and June 30 of each year and
shall be scheduled by the employee with at least twenty-four (24)
hours advance notice to the City except in employee proven
eémergency. New employees shall be credited with two (2) personal
days on the July lst next following their date of hire no matter
when that date of hire occurs. Personal days do not accumulate and
are not charged to sick leave days and shall be scheduled by the
employee with at least twenty-four (24) hours advance notice to the
City except in employee proven emergency.

Section 3. Any employee injured on the job and the attending
physician determines it is in the best interest of the employee not
to return to work immediately, the employee shall be paid for a full

day's work.
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Section 4. Should an employee's period of illness extend so
that employee's accumulated sick Lleave days are used up, the
employee may make written request to be paid any vacation time that
may be due the employee. The employee will not be required to use
vacation time.

Section 5. All City employees in the bargaining unit who are
injured or become ill in the line oﬁ duty as defined by the Worker's
Compensation Law shall be carried.on the City payroll at no loss of
take-home pay for such employee's classification for a period not to
exceed one (1) year from date of injury. The employee shall
continue to earn vacation leave, longevity pay, hoséitalization,
life insurance and seniority rights ;nd sick days.

All monies received by the employee from Worker's Compensation
or insurance paid for by the City shall be returned in its entirety
to the City during the above peribd.

In the event that such an employee receives disability benefits
from any source such as U. S. Social Security Administration or
Pension Plan, retroactive_or otherwise, the employee shall be liable
to reimburse the City for any amounts paid by the City to supplement
Worker's Compensation benefits for the period covered by the

disability benefits.
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Section 6. (a) An employee whose illness extends beyond five
(5) working days shall be required to furnish the Employer with a
medical analysis, setting forth the nature of the medical
condition(not a conclusive statement)and the anticipated prognosis
including the ability and anticipated time when the employee will
return to work; Also, said employee will be required to set an
appointment through the Human Resource Director pPrior to returning
to work and receive proper clearance from the City physician to.
return to work.

No employee will be allowed to return to work prior to written
approval by the City.physician. Should an employee fail to cbtain
an appointment through the Administration and see the City
physicién, they will not be allowed to return to work and will
forfeit any and all wages until the City physiéién has approved that
employee to return to the job site. The City will wofk in full
cooperation in scheduling the City physician's appointment, at the
earliest time available, in an effort to avoid any loés'of wages to
the employee.

(b) Sick leave shall be used for personal illness of the
employee. Abuse of sick leave may result in disciplinary action by

the City.
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(c) An employee who takes sick leave shall not be entitled to
be called for overtime work until such employee has returned to and
worked a full day.

(d) The employee shall notify the City prior to their
scheduled reporting time if such employee is to be off sick.

Section 7. An employee with one hundred fifty (150) sick leave
days (or contractual maximum for that employee) in that employee's
bank on December 31 of any year will, on February 15 of the next
year, be paid the excess sick days above one hundred fifty (150) (or
contractual maximum for that employee) at a rate of i day's pay for
each sick day up to twelve (12) sick days. (Example: Twelve (12)
sick days = Six (6) days pay).

Section 8. The City shall be permitted to offer to purchase
banked sick days from time to time provided that the sale of such
days is at the employee's option and the numbér purchased reduces
that employee's maximum contractual éccumulation by the number
purchased by the City. Employees will not be allowed to reduce
their bank below-seventy—five (75) days using the buy out program.

ection 9. As of the ratification of this agreement, each
employee in the baréainiﬁg unit will be allowed to use twelve (12)
sick days per year for the purpose of illness. These twelve (12)
sick days can be used throughout the course of the annuai year
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without penalty or incidence. When the employee uses more than
twelve (12) sick days annually, said employee will not be able to

use any remaining "banked" sick days without the following verified

reasons:
1. Written proof of hospitalization or emergency illness;
2. Order to appear in Distfict, Circuit 6r Federal court;
3. Outpatient surgery or hospital—administered, freestanding

outpatient surgical center;
4. On-the-job injury.
If employees meet these criteria, no "incident" shall be charged to
them, nor shall this day be charged against the employee's twelve
(12) "allowed" sick days per year, if the employee supplies the
employer with prior documentation of one of the above four reasons
at least ten (10) days in advance. The only exceptions to this rule
are emergency situations and contractually-approved absences such as
bereavement leave, Article 16 Section 7 sick days used as part of
bereavement leave, personal days and disciplinary suspensions.
Employees who fail to comply with the above requirements will be
charged with an "incident." When an employee reaches his or her
eleventh (11th) allowed sick day, the employee will receive a
conference with the City to allow the City to remind the employee of
this policy and its disciplinary implications. Any employee who
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exceeds the twelve (12) allowed sick days (excluding approved
leaves) will be subject to the City's "no fault" attendance policy
explained as follows:
An incidence of absence shall be calculated as follows:

1. One (1) day = 1 incident
Discipline for the accumulation of an absence incidence shall be

imposed as follows:

1l incident - 1 day suspension and city conference
2 incidents - 3 day suspension

3 incidents - 10 day suspension

4 incidents - Discharge or additional discipline.

When an employee has one (1) absence incident, the employee will
receive a conference with the City in which the City will provide
the employee an opportunity to explain their absence. The person
will be given an opportunity to provide a credible written medical
opinion (not a conclusory statement) by a medical doctor or doctor
of osteopathy as a medical explanation for such incident. This
conference will also allow the City to once again explain this
policy and its 'disciplinary implications in case of continued
incidents. At this conference the City will either enforce or

adjust the "no fault" incident policy at the City's sole discretion.
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Discipline for the accumulation of a Eardy shall be imposed as

follows:
3 tardies - verbal warning
5 tardies - Qritten warning
8 tardies = 1 day suspension
10 tardies - 5 day sﬁspension
12 tardies - 10 day suspension
over 12 tardies - discharge

All incidents of absence or tardies shall be counted in a

consecutive 12-month period beginning July 1 and ending June 30.

ARTICLE 16
LEAVES OF ABSENCE WITHOUT PAY

Section 1. Written leaves of absence for a specified purpose
and period of time may be granted employees without loss of
seniority.

Section 2. (a) Leaves shall be granted for a period of up to
Six (6) months from duties, upon a medical analysis, setting foth
the nature of the medical.condition (Not a conclusive statement) and
the anticipated prognosis including the ability and anticipated time
when the employee will be able to return to work after the period of

absence from a fully qualified physician (M.D. or D.0.). The City
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shall have the right to require a physical examination eacﬁ week
during the disability if it desires.

(b) Any employee taking a leave will pay health care premiums
to the City for all time the employee is on leave beyond twelve (12)
weeks except for illness or injury.

Section 3. The City recognizes and agrees that it shall
provide "forms" upon which the City employee may request a leave of
absence. Forms must be obtained from the Personnel Department. Any
employee desiring a leave for any reason shall submit such
application in excess of thirty (30) days prior to the date the
leave is to commence and the City shall grant or deny such requegt
within ten (10) days of receipt of the request.

Section 4. Whenever an employee shall become pregnant, she
shall furnish the city with a certificate from her physician stating
the approximate date of delivery, the nature of the work she may do
and the length of time she may continue to work.

(a) She shall be permitted to continue to work in accordance
with her physician's recommendation, providing the employer has
suitable work available. Sick leave days may be used for the time
her physician has recommended the employee to be off ﬁhe job.

(b) A maternity leave of absence shall be handled in the same
manner as a medical leave of absence.
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Section 5. Members of the Union elected or selected by the
Union to do work which takes them from their employment with the
City shall, at the written request of the Union, receive temporary
leaves of absence without pay for periods not to exceed two (2)
years, and not to exceed two (2) persons.

Section 6. Convention time to be allotted according to policy
adopted by the Human Resource Department with Union input, that two
(2) elected delegates of the Union be authorized up to five (5) days
off with pay to attend a Union conventién annually or conference at
which their participation is requested.

Section 7. All employees shall be entitled to five (5) work
days per funeral to make preparation for and attend the burial and
funeral of an immediate member of the employee's family within three
hundred (300) miles of the City of Dearborn Heights. An immediate
member of the family for this purpose shall be deemed a sSpouse,
children, parents, parents-in-law, grandparents, brothers, sisters,
brothers-in-law, sisters-in-law, sons-in-law, daughters-in-law,
fosﬁer parents, stepfather, stepmother, step-brothers, step-sisters
and grandchild(ren). One (1) additional work day for travel will be
given for funerals more than three hundred (300) miles. Any
additional necessary funeral time shéll be charged against
accumulated sick leave time. The additional time is subject to the
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approval of the Department Head and the Department Head's refusal to
grant the extension, is subject to the grievaﬁce procedure of this
contract. A photocopy or copy of a certified death certificate - or
a document signed by a licensed funeral director on funeral home
letterhead stating the date of the funeral service, the employee in
attendance and their relationship to the deceased - must be provided
to the City by the employee upon their return to work in order for
any funeral leave time to be granted.

ARTICLE 17
HOLIDAYS

Section 1. Employees will have the following holidays
off with pay:

New Year's Day

Memorial Day

4th of July

Labor Day

Veterans' Day

Employee's Birthday
Thanksgiving Day and Day after Thanksgiving
Christmas Day :
Day before Christmas

Day before New Year's Day
Good Friday.

Employee's birthday holiday may be taken within one (1) week prior
or subsequent to the employee's birthday provided the employee gives

the City seven (7) days prior notice.
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Section 2. The City shall pay holiday premium pay as per
Working Hours and Overtime Article 13, Section 2(c), only on the day
gifen off by the Employer as the holiday.

Section 3. If the holiday falls on Saturday, the employee
shall have the Friday prior to the holiday off with pay If the
holiday falls on Sunday, the employee shall have the following
Monday off with pay. For thdse employees on a Tuesday through
Saturday work week, a special provision shall apply. If the holiday
falls on Sunday or Monday, the employee shall have the following
Tuesday off with pay. if the holiday falls on Friday or Saturday,
the employee shall, during the week of that holiday, work Monday
through Thursday.

Section 4. Seﬁiority employees shall be paid one (1) straight
time work day for that employee for all contract holidays.

ectio - To be eligible for holiday pay, an employee must
work all scheduled straight time work hours on the work day
immediately preceding and following the contract holiday unless on
a management pPreviously approved pPersonal day, vacation day, or a
Sick day confirmed by management's choice of physician or clinic, or
unless the holiday fails during a period of illness which has been
confirmed by a physician or clinic and extends for a period of ten
(10) consecutive working days excluding holidays.
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ARTICLE 18
VACATIONS

Section 1. Employees will receive paid vacation time off on
the following basis:

ON PAYROLL JUNE 30, HIRED ON OR AFTER

1985 OR BEFORE JULY 1, 1985

LENGTH OF SERVICE VACATION ALLOWANCE VACATION ALLOWANCE
AS OF JANUARY 1 PER YEAR PER YEAR
After one (1) year 11 working days 6 working days
After two (2) years 11 working days 11 working days
After five (5) years 16 working days 14 working days
After ten (10) years 21 working days 16 working days
After twelve (12) years 21 working days 18 working days
After fifteen (15) , 1 additional day 21 working days
years for each year of

service after 15

years

Section 2. Employees shall be entitled to choose a split

vacation or take theif entire vacation on a division seniority
basis. Vacation schedules shall be arranged so they do not
interfere with the efficient operation of.the department. Vacation
schedules shall be prepared and submitted for approval by the 1lst
day of April each year.

ection 3. Vacation period is from January 1lst through

December 31st. An employee's vacation pay will be based on the
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employee's regular normal workweek. If a holiday falls within an
employee's vacation, such employee will be given an extra day's
vacation.

Section 4. Approved vacatibn schedules will be posted no later
than April 30. No changes are permitted unless sickness, death or
- some other condition occurs beyond the contfol of the employee.
However, within the framework of maintaining sufficient skills and
numbers of employees;lconsideration will be given to requests to
exchange vacations between employees. Employees that have not
submitted thgir vacation request by May 1st will be given vacations
on the basis of remaining time available. Employees desiring a
vacation for the period January 1 through April 29 shall request
Same in the vacation request period immediately preceding the
January 1 through April 29 period desired.

Section 5. Employees who have less than one (1) year of service
on January 1lst of any year shall receive a prorated vacation to be
used during that calendar year. Proration shall be one (1) vacation

day for every two (2) months worked to a maximum of five (5) days.

ARTICLE 19
INSURANCE

ction 1. (a) The City shall continue to pay the full cost of

life insurance in the amount of $20,000 with $40,000 abcidental
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benefits.

(b) The City shall also pay life insurance for all employees
retiring, effective July 1, 1997, and thereafter, in the amount of
$7,000.00. The previous amount of $2,000.00 shall remain in effect
for employees retiring before July 1, 1997.

ectio . (a) The City will maintain its Blue Cross-Blue
Shield health care benefit levels in effect on June 30,-1984 ftor
persons on the payroll on or before June 30, 1985 including (Master
Medical Semi-Private) for single employees and full family rates for
all married employees.

(b) At City option, persons hired on or after July 1, 1985
shall be enrolled in a Health Maintenance organization (HMQ) as
may be selected and approved by the City.

(c) Health Care Cost Containment. The City at its option
may implement any or all of the following health care cost
containment programs:

(1) Preadmission. certification of the necessity of
hospitalization (BC-BSM Predetermination program or equivalent).

(2) Mandatory Second Surgical Opinion (MSOj with a 20% cost
penalty for failure to seek a second opinion if required by the
program. Required second opinions shall be paid for by the plan.

(3) Foot Surgery Predetermination prégram BC-BSM or
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equivalent;

(4) City at its option may designate the BC-BSM Trust 15/20
Program (PPO) or equivalent as the pPrimary traditional benefits
program (effective July 1, 1991 or as soon thereafter as can be
effectuated).

(5) All premium cost increases for active employees in excess
of the City contribution existing on June 30, 1987 will be shared on
a 50-50 basis at $55 per year cumulative maximum. The City

contribution base over which cost sharing shall occur is as follows:

Single: $133.16
2 Persons: $306.51
Family: $331.93

(6) All premium cost increases for retirees retiripg on or
after July 1, 1987 which are in excess of the City contribution
existing on June 30, 1987 will be shared on a 50-50 basis according
to the following schedule;

| (a) Non-Medicare: $45 Per year cumulative maximum
(b) .Medicare: $25 per year cumulative maximum

over following base:

1 Comp: $ 61.47
2 Comp: $122.94
1 Comp/1 Regular: | $182.34+*
1 Comp/2 Regular: $325.79%*
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*Combination Rate Formulas: Maximum divided by base
rate equals percentage. Percentage times Medicare rate that applies
équals combination rate cost sharing.

(7) Retiree health care benefit levels for future retirees
retiring on or after July 1, 1987 shall not exceed thg benefit
levels for then active employees. The City will only pay fifty
- percent (50%) of a health care benefit if a person retires with less
than 15 years of service. Employees hired before July 1, 1984 are
excluded from the 15 year service requirement.

(8) A retiree's coverage shall not be changed to include any
other person being covered!under the health care plan after that
retiree's retirement.

(9) The Master Medical program deductibles and copays shall be
$100/$200 (80/20) program.

(10) City at its option may participate in the BC-BSM (or
eéuivalent) Prescription Drug Maximum Allowable Cost Program a/k/a
the Generic Drug Program.

(11) City at its option may participate in the BC-BSM Alternate
frescription Drug Program a/k/a the Prescription Drug Blue Preferred
Plan (or equivalent).

(12) City at its option may implement the BC-BSM
Substance Abuse Case Management System (or equivalent).
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(13) Increase prescription drug Co-pay to $5.00, effective July
1, 1991, or as soon thereafter as can be effectuated.

(14) Excluded from benefits coverage are maternity benefits for
persons acting as Surrogate Mothers.

(15) The following program riders shall be deleted from the City
plan: SD and D45NM.

(16) In the event a permanent full-time employee elects to waive
coverage under the City's health care plan, he or she shall be
compensated at a rate of-Fifteen Hundred ($1,500.00) Dollars per
contract year if the alternative plan is not with the City. This
shall be known as "coverage waiver Compensation." If the
alternative plan is with the City, the employee shall be compensated
at the rate of Seven Hundred and Fifty ($750.00) Dollars per year.
Any increase in the coverage waiver compensation rate (above) shall
result in a proportional increase in the compensation offered for
employees #ho are covered by an alternate plan with the City.
(e.g., if the $1,500.00 amount goes up, the $750.00 amount will rise
proportionately.) To.be eligible to receive this payment, the
employee must show proof of coverage under an alternative plan. If
the employee loses Coverage (for example, by death of spduse, or if
Spouse loses his or her job), the employee shall be eligible to re-
enroll under the City's health care plan by reimbursing the City
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1/12 of the buy out per month left in the contractual year of
coverage, subject to the approval of the insurance carrier. The
employee must show proof of a loss of coverage.

(17) The City, at its option, may transfer persons enrolled in
HMO pians to a City PPO plan. -

(18) The City will pay health insurance premiums for a
bargaining unit person on a City approved medical leave of absence
for a perisd not to exceed six (6) months from that person's last
day of work provided the person is otherwise eligible; provided
further that persons returning to work must complete a thirty (30)
day requalification period before that person shall again be
eligible for City paid health premiums while on a medical leave of
absence.

(19) Persons in the bargaining unit receiving sickness and
accident insurance benefits shall not be required to.participate in
health premium cost sharing during the twenty-six (26) weeks such
sickness and accident insurance benefits are being received.

(20) Effective July 1, 1997, the City will provide 1st
Optometry Vision Benefits (or equivalent) for all employees.

ctio . The City shall procure and maintain at its own

expense an insurance palicy providing benefits for each employee for

non-duty sickness or accidents, after exhaustion of paid sick days,
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of the weekly benefit amount hereinafter identified for a duration

of twenty-six (26) weeks provided benefits shall not start sooner

than the seventh (7th) work day for all causes:

(a)

(b)

$195 on or after ratification,

$200 July 1, 1992.

Section 4. To be eligible for either sickness or accident

benefits, an employee must have:

(a) Achieved seniority and be working full time.

(b) Become wholly and continuously disabled.

(¢) Be under a doctor's care and furnish evidence of same
upon request.

(d) Furnish the insurer with satisfactory proof of
disability upon request.

Section 5. The employee shall not be eligible for sickness and

accident benefits while that employee is:

(a)

(b)
(c)
(d)
(e)
(£)

(9)

Eligible for unemployment benefits under any
unemployment compensation law, or

On layoff, or

On leave of absence, or

Has quit their employment, or
Been discharged for cause, or

Is receiving Worker's Disability Compensation Act
Benefits, or

Has accumulated unused sick days.
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_Sﬂf,_.m_n_ﬁ_ (a) The City may_, with prior notification to the
Union, select or change the insurance carrier at its discretion
provided that benefit levels in force at the time of execution of
this Agréement shall be maintained at equivalent levels and the City
shall be entitled to receive any dividends, refunds or rebates
earned without conditions.

(b) All benefits shall be subject to standard provisions set
forth in the policy or policies.

(c) Benefits for otherwise eligible new employees shall become
effective on the first day following sucﬁ employee's ninetieth (90)
calendar day from date of hire.

(d) 'Subject to COBRA requirements then existing, when
employment is interrupted by layoff, discharge, quit, strike, leave
of absence other than maternity leave, all insurance coverage
continues for thirty (30) days or until the next premium is due.

(e) In the event any employee fails or refuses to make timely
payments of employee-contributed sums necessary to maintain any
insurance coverage, such employee's coverage shall be terminated.

(f£) Should the City be obligated by law to contribute to a
governmentally sponsored insurance program, national or otherwise,
which duplicates the benefits provided by the City under insurance
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policies currently in effect as a result of this Agreement, it is
the intent of the parties that the City not be 6bligated to provide
double coverage and to @scape such double payments, the City shall
be permitted to cancel benefits or policies which duplicate, in
whole or in part, compﬁlsory governmental sponsored insurance
programs.

(g) It is specifically understood and agreed that benefits
shall cease upon death of the employee whether or not the period of
the policy is exhausted and in the event the policy provides for
survivor benefits and there are no eligible survivors, no benefits
shall be paid.

Section 7. Subject to Section 2 (c) (19) above, during any
period an employee is off on a medical leave of absence, including
@ pregnancy leave, all insurance (Blue Cross hospital, medical and
life insurance) will be continued in full force by the Employer at
the group rate.

ectio . Subject to Section 2(c) above, with respect to
employees retired under normal, early or disabilitylprovisions of
the plan, the employee shall be entitled to the same hospital and
medical insurance benefits which are currently in effect or as

negotiated with the City.
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Section 9. In the event of any payment under any City
insurance plan on behalf of any person covered by such City
insurance plan, the City shall be subrogated to the extent of said
payment to all the covered person(s) right of recovery therefor
against any persons or organization in a tort action. It is further
understood between the parties that subrogation applies to direct
medical expenses paid and not to sﬁbjective damages such as "pain
and suffering."”

ecti 10. In a joint continuing effort to control the cost
of insurance the City and the Union agree to a strict coordination
of benefits program which is designed to prevent people from making
a profit on health insurance by collecting more than the actual cost
of covered services. Under this program, the benefits payable under
City health insurance and any other group health insurance policy
‘which a City employee or any qovered dependent may have will not
exceed the total amount of medical expenses.

Section 11. Upon becoming eligible for medicare benefits,
benefits for any retiree or person covered through or because of
such retiree will continue to be subject to coordination of
benefits. If such retiree or other person fails to enroll for
medicare, benefits will be paid as though such retiree or other
person had enrolled. It is understood that eligibility for medicare

65



shall be first eligibility under then current federal law and the
City agrees that upon request it will assist employees or City
retirees in applying for medicare benefits.

Section 12. The City will provide an annual update for posting
On appropriate bulletin boards §gmmgxi£ing the health care premium
increases experienced by the City applicable to the next cost
sharing year for each city offered Health Care Insurer and identify
cost sharing obligations by Insurer followed by the cost sharing

amount required of an employee for such Insurer.

ARTICLE 20
LONGEVITY
Section 1. The City will pay longevity on the

following basis retroactive to November 30, 1997:

ON PAYROLL JUNE 30, 1985 HIRE ON OR AFTER

OR BEFORE JULY 1, 1985
2% after 5 years service 5 years: $350
3% after 8 years sérvice 8 years: $500
4% after 10l years service 10 years: $650
5% after 12 vyears serfice 15 years: $800
6% after 15 vyears service 20 years: $900

6.5% after 17 yYears service

7% after 20 years service
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Section 2. Longevity will Ee paid in the month of December of
each year. Employees who are off the payroll of the City of
Dearborn Heights for a period of two (2) months or more in a
calendar year shall have their longevity payments reduced by 1/12
for that year for each full month they are off the payroll.

Section 3. Employees who are on paid leaves of absence or
Worker's Compensation shall be considered as on the payroll.

Section 4. Employees returning from unpaid leaves of absence
which are of a duration in excess of sixty (60) calendar days in
one (1) year shall be required to work sixty.(SO} calendar days
before receiving their longevity payment. Employees who are not
on the payroll during the month of December shall receive their
longevity pay within thirty (30) calendar days after returning to
the job if the employee was off the payroll less than sixty (60)
calendar days or more shall receive their longevity pay within
five_(S) work days following the sixty (60) calendar days required
on the payroll period.

Section 5. Longevity will be pro-rated if the person dies
during or retires from City service. Longevity will not be paid

if a person quits or is discharged from City employment.
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ARTICLE 21
WAGES & BENEFITS

ctio - (@) Employees in bargaining unit on or before June
30, 1984, will receive, effective on the date indicated, the

Stated general increase as follows:

July 1, 1997 4.0%
© July 1, 1998 3.5%
July 1, 1999 3.5%

Retroactive for persons on the payroll on date of ratification. The
City, in addition, agrees to pay retroactive pay to persons that
retired during this contract term. The City will not pay any
retroactive pay to persons quitting the City's employment or leaving
the bargaining unit to go to another Union or position within the
Cit;.

(b) New Hire Salary Program: The past provision of employees
hired after June 30, 1984, pay being based on percentage of the 1987
pay scale shall be discontinued. Effective July 1, 1994, pay for
~employees hired after June 30, 1984, shall be based on.the current

senior rate in effect. The identified new hire schedule shall be as

follows:
Hire 55%
1 year 65%
i years 70%
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3 years 74%

4 years 80%

5 years 85%

6 years 90%

7 years 100% of senior employee rate then in
effect.

(c) Kurseth and Spagnola will Dbe treated, for pay
purposes; in the same manner as employees on the payroll June 30,
1984 and before.

(d) Nothing in this section shall be construed by either
party as a requirement for any employee to re-pay the city for any
compensation previously received.

ction 2. (a) Dental Insurance will be maintained as a
contractual fringe benefit of $1,000.00 per person total, per
benefit year, on Class I and Class IT benefits, and shall include
Class III orthodontics, which will not exceed a lifetime maximum of
$1,000.00 per eligible person up to their 19th birthday.

(b) The City shall pay Class I and II dental insurance for all
employees retiring effectiée July 1, 1997, and thereafter in the
amount of $750.00 per year.

~Section 3. Mechanic Premium of 30cts plus 5cts per State
certification to a maximum of 5 State certifications.
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Section 4. For persons hired on or before June 1, 1984 there
shall be created a contractually recurring Monetary Fringe Benefit
(MFB) payment of 1.75% lump sum payment to be paid annually and the
amount shall be considered as part of annual compensation only for
purposes of pension and for no other purpose. The MFB shall be
payable on or before June 1 annually calculated through June 30 for
persons on the payroll as of June 1. The MFB will be pro-rated if
the person dies during, or retires from, city service. The MFB will
not be paid if a person quits or is discharged from City employment.
Thé 1.75% lump sum benefit shall be calculated on the average annual
straight - time salary of employees hired on or before July 1, 1984
as that salary existed on the June 30 immediately preceding the
calculation date provided for in this subsection (Kurseth and

Spagnola included).

ARTICLE 22
FILLING OF VACANCIES

sSection 1. (a) For the purpose of promotion and transfer to
bargaining unit vacancies, the senior qualified employee shall be
selected in accordance with this Article.
(b) (1) The City shall post vacancies which it designates to be
filled for five (5) consecutive City Hall business days

during which period, seniority employees will have an
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opportunity to register their interest.
(2) There shall be separate postings by classification, title and
department and the posting shall designate the number oﬁ vacancies,
the shift and rate of pay.
(3)- A posting shall be presumed to meet the posting obligation
until the number of vacancies identified in the posting are filled;
provided a posting shall expire twelve (12) months after removal for
entry levél positions (Laborer and Clerk Typist) and ninety (90)
days after removal for positions above entry level. EXAMPLE: Seven
(7) laborer vacancies identified in highway laborer position. _Fouf
(4) posting signers. No additional posting for a highway laborer
will be required until the seven (7) laborers are hired by the City
for the highway department or twelve (12) months following removal
of the posting whichever comes first.
(4) Classification titles posted on or after July 1, 1987 will be
filled from the bargaining unit within tﬁirty (30) days following
the close of posting.

Section 2. The filling of vacancy by promotion.

(a) A promotion shall be to a higher paying position.

(b) The seniority employee who is promoted shall be

given a fifteen (15) day trial period to determine:

(1) The employee's ability to perform the job.
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(2) The employee's desire to remain on the job.

(c)‘ During the fifteen (15) day trial period, the employee who
has been promoted to a new position-can revert to the employee's
former classification before the expiration of the fifteen (15) day
trial period.

(d) If the employee is disqualified during the trial period in
the new position, notice and reasons will be submitted to the ﬁnion
and employee, and the vacancy caused by the disqualification will be
treated the same as any other vacancy. If the employee is not
satisfied with the reasons for denial, it then'becomes a subject for
the grievance procedure.

(e) Probationary employees are Subject to Article 8, Section 1.

Section 3. (a) An employee that accepts a lateral or downward
transfer shall be required to remain in the Position for a minimum
of twelve (12) calendar months without any option of the employee to
revert to another classifi;ation unless there afe no other internal
applicants pursuant to this contract for vacancies in such
classification.

(b) An employee that accepts a new élassification Oor position will
be paid the rate of that classification.

(c) Pay determinations in this Article apply to employees on
payroll of City on or before June 30, 1984 unless specified to
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the contrary.

(d) Salary for persons on payroll on or before June 30, 1984 will
be based on rate for that classification for persons on payroll
on or before June 30, 1984.
(e) Kurseth aﬁd Spagnola will be allowed same rights
as persons on payroll June 30, 1984 and before.
(f) New Hires will be paid in accordance with the "New
Hires Salary program" (Article 21, Section 1(b)); provided that
their pay will be at the new hire step rate of the
classification they are entering which corresponds in time to B
new hire step of the classification which such unit employee is
leaving.
(g)- (1) A lateral transfer is a transfer to a position paying the

same base annual salary as the salary the requesting employee
is reéeiving at the time the request is made.

(2) A downward transfer is a transfer to a position paying less
in base annual salary than the employee is receiving at the
time the request is made.

(3) Persons accepting a lateral or downward transfer shall have
five (5) consecutivg work days as trial period in which to
decide. City shall have fifteen (15) consecutive work days to
determine employee's ability and desire with respect to the
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position.

(4) Persons accepting a lateral or downward transfer from a

frozen position who desire to return to their previous position

during the trial period shall make up time spent out of the
position plus ninety (90) additional calendgr days unless
disqualified.

(5) Persons disqualified during the trial period in the new

position may grieve sucﬁ disqualification pursuant to the

contract grievance procedure.
ctio - (a) Pending selection in accordance with this
Article, the City may - fill a promotional vacancy with a temporary
appointment not to exceed thirty (30) days.

(b) Bargaining unit employees on an approved leave of absence
shall not be coﬁsidered a vacancy and the City shall be permitted to
hold such job open utilizing temporary help for a period not to
exceed the length of the approved leave of absence. Such temporary
help shall not be subject to the provisions of this Agreement. (The
only exception to this provision is a bargaining unit employeé
seeking other employmént while on an approved leave of absence.
Said employee will be given thirty (30) days in which to return to

that employee's last held position with the City.)
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ARTICLE 23
SPECIAL CONFERENCES

Special Conferences for important matters will be arranged at
a mutually agreed upon time between the Chief Steward and the
designated representatives of the City upon the request of either
party. Such meetings shall involve not more than two. (2)
representatives of the Union. Arraﬁgements for such Special
Conferences shall be made in advance, and an agenda of matter to be
taken up at the meetings shall be presented at the time the
Conference is requested.

Matters taken up in Speéial Conferences shall be confined to
those included in the agenda. These meetings may also be attended
by a representative of the Council. or a representative of the
International Uni;n. Union representatives attending a Special'
Conference during straight time work hours shall not suffer loss of
income.

It is the intent of the parties that they work toward holding
the Conferences within ten (10) City ﬁall business days after
receipt of notice.

ARTICLE 24
NO STRIKE - NO LOCKOUT
ection 1. The City will not lock out employees during

the term of this Agreement.
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Section 2. During the term of this Agreement, the Union will
not cause or permit its members to cause nor will any member of the

bargaining unit take part in a strike.

ARTICLE 25

EMPLOYEE ASSISTANCE PROGRAM
This program is designed as a Cooperative effort between labor
and management to provide assistance to employees W1th personal
problems. The ultimate decision of whether to seek professional
treatment resides with the employee. The function of the Program is
to aid the employee in making tﬁat decision. The program will be
implemented in the following manner:
1. The Program is implemented only if the employee's personal
problems impact upon job performance. i
2. Identification of employees with personal problems should
be based on evidence of job performance, objective indication of
impairment and self referral. Once identified, the employee may -be
referred to designeted Union or Management representatives.
e One Union and one Management representative, after
assessing the problem and determining that assistance may be
appropriate, will consult with the employee about the nature of the

employee's problems and the availability of treatment. The Program

does not provide treatment. The Committee members profess no
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diagnostic skill. Employees are referred to appropriate treatment
centers for professional assistance and treatment.

4. Discussions between the employee and the labor management
representative concerning an employee's treatment for alcoholism,
I ( trolled subst ) 3cat Tars i fied hological
problems, are to be strictly confidential. Any records concerning
these subjects are to be maintained separate from personnel and
other files.

5. The decision to undertake treatment is the responsibility
of the employee. The role of the Program is to consult and advise,
with the decision to go or not to go to treatment left up to the
individual employee.

6. When a leave of absence is determined to be medically
necessary for treatment, a medical leave of absence may be sought in

accordance with the collective bargaining agreement.

ARTICLE 26
RESIDENCY

Section 1. (a) All employees must live within the City limits as
defined b? the City Charter for their first ten (10) years of City
service since last date of hire. After ten (10) vyears, all
employees must live within a fifteen- (15) mile radius of the

intersection of Cherry Hill and Gulley Roads. After seventeen (17)
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years, all employees must live within a twenty-five- (25) mile
radius of said intersection.

(b) Any employee who has moved beyond the fifteen- (15) mile
radius of the City of Dearborn Heights.as specified in this Article
over the past fifteen (15) years will not be affected by the terms
of this Article.

(c) The C;ty and the Union agree to form a Labor/Management
Appeal Committee that will have the ability to interpret this
Article in order to accommodate newly-hired employees in extenuating
Circumstances in a newly-hired employee's first Six (6) months of
employment with the city. If the Federal or State Courts or State
Legislature moves to alter the subject matter of'this Article, such
law or court action will Supersede the language contained in this
Article.

(d) The Labor/Management Appeal Committee shall be made up of
the City's Civil Service Coﬁmission members. At the discretion of
the Civil Service Commission, emergency or documented hardships may
be used by newly-hired employees only to request a temporary waiver
of the residency requirement. Such waiver shall be of such period
and duration as determined by the Commission. No decision of the

Civil Service Commission shall serve to negate Paragraph 1 and/or

Paragraph 2 of Article 26.
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ARTICLE 27
RETIREMENT

Section 1. (2) The employees shall be entitled to the

same retirement benefits that are currently in effect or

negotiated with the City:

NORMAL RETIREMENT BENEFIT

(1)

(2)

(3)

(2)

(b)

With respect to benefits payable on or after July

1, 1981, one and three-quarters (1-3/4) percent of the
employee's average monthly compensation multiplied by the
number of that employee's years .of credited service.

On and after July 1, 1982, two (2)I percent of the
employee's average monthly compensation.

On and after July 1, 1983, two and one-quarter (21/4)
percent of the employee's average monthly compensation.
Notwithstanding anything in this Agreement to the
contrary, persons hired on or after July 1, 1987 shall be
eligibie upon retirement to a benefit calculated at two
(2) percent  of the employee's average monthly
compensation.

Subject to Section 3 (a) (4) above, employees retiring
July 1, 1984 and thereaftef, with vested pension benefits,

will have the computation factor increased by 1/4 of one
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percent from 2.25% in effect on June 30, 1984 to 2.50%.

(¢) Lump-Sum Payouts: Upon leaving City service, lump sum

payouts will be as follows:

(1) 33-1/3% upon termination and 33-1/3% on the next 2
annual anniversaries of such termination.

*(2) The City will pay 6% interest on a declining balance
method on sums retained.

(3) Subjecé to paragraph (c) (1) above, the City shall have
the option of paying in full, at any time following
emplo?ment termination, amounts of $7,500 or less without
interest penalty.

(d) ivi ouse's Benefit. Upon the death of a

City employee who has completed at least ten (10) years of credited_
service under the retirement plan for employees of the City, and who
is survived by a legal wedded spouse to whom that employee has been
married continuously during the one (1) year period ending on that
employee's date of death, the City retirement plan shall provide a
monthly surviving spouse's benefit for the lifetime_of the spduse
with payment of the benefit commencing on the first day of the month
following the month of the employee's death. The surviving spouse
shall not receive retiree health insurance benefits, unless the
deceased employee was eligible to retire under the Normal or Early

80



retirement provisions of the retirement plan on the day before the
day of that employee's death.

The amount of the monthly surviving spouse benefit shall be
based on the employee's Credited Service on that employee's date of
death and shall be determined in accordance with the surviving
spouse benefit provisions of the retirement plan (i.e., benefit
percentage, early retirement percentage, survivor percentage, etc.)
as if the employee had retired on the day prior to the day of that
employee's death provided that in the event that the employee dies
prior to attaining age fifty-five (55), the benefit shall be
determined as if the employee had attained age fifty-five (55) on

the day prior to the day of that employee's death.

ARTICLE 28
SAFETY

Section 1. Safety of Vehicles (a) If a vehicle should be

determined as defective and unsafe for use during any tour of duty,
the Employee shall cause same to be parked and the vehicle shall
remain parked until properly cleared by the Garage Superintendent on
duty as fit for road service; provided, that the employees utilizing
equipmen£ will report all alleged equipment defects upon mutually
agreed form in triplicate provided by the City, in writing, not

later than the end of their shift; provided further, that in the
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event any employee refuses to utilize a vehicle, such employee shall
Provide detailed safety objections in writing. It is understood and
agreed that claims of safety defects shall not be utilized as a work
avoidance devlce.

(b) All injuries, or vehicle Or equipment accidents, éhall be
reported immediately in accordance with published D.P.W. Policies
and Procedures. The police will investigate and file a report
ldentlfying how such accident could have been avo;ded and who was
at fault. 1In the event the police report shows negligence on the
part of the employee placing such employee at fault, such employee
may be subject to aiscipline.

(c) When an automobile accident happens, the employee must
first notify their Supervisor. Second, call the office for a police
car, if during working hours, or go to a phone and notify the Police
Department. After the Police Teports are taken, the driver of the
vehicle must get the other driver's name, address, phone number,
license number, and make of vehicle. Driver must then go to the
office and make out an incident report. Incident report must be
made before the end of their shift, as long as there are no injuries
Preventing employee from making out report. The report is then
turned over to the employee's‘supervisor who then in turn, turns it
over to the Office Manager for typing. Report should then be sent
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up to the Comptroller's office within twenty-four (24) hours of
,
incident.

Section 2. sgﬁg_ﬂgzg_ﬁxgg;;ggg. The parties being desirous of
promoting safe work.practices hereby agree that employees shall not
operate city equipment while under the influence of intoxicating
beverages or controlled substances, nor shall City equipment or
vehicles be used to transport such items. The parties further agree
that employees shall not bé permitted to start work if they are
under the influence of intoxicants or controlled substances.

Section 3. Injuries. When a bodily injury occurs, the employee
must first call for a rescue, if the injury is serious, if not,
notify their supervisor first. The Supervisor at this time wi;l
assess the nature of the injury. If the employee is not seriously
injured, the Supervisor will call the office to see if the City
doctor is in and an appointment is made immediately for the
employee. If the nature of the injury is serious, the employee is
either-transported to a hospital by rescue or by a supervisor. If
the employee is physically able, the employee will make out that
employee'’'s incident report immediately after returning from.seeing
the doctor. If the employee is unable to make out a report, the
Supervisor in charge of the employee will make out the report. The

Supervisor will then turn over the report to the office Manager for
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typing. The report should then be sent up to the Comptroller's
Office within twenty-four (24) hours of incident or injury.
Section 4. The Chief Steward, or a designated member of the
Union Executive Committee, shall be a member of the Dearborn Heights
Employee Safety Committee. Such member shall attend all meetings of

the safety Committee as requested by the Human Resource Director.

ARTICLE 29
UNIFORMS
Section 1. (a) The City agrees to furnish uniforms for all

full-time bargaining unit employees, except clerical empléyees and
inspectors, in the Department of Public Works, Recreation Department
and City Hall and Police Department custodians; provided, the
parties agree that the Uniform program shall be administered in a
reasonable and economical manner consistent with .the purpose of
providing such uniforms.

(b) Uniforms shall be worn by bargaining unit employees,
without exception, on all working days, and on City business only.
(c) (1) The City shall provide full-time bargaining unit
employees with four .(4) sets of permanent press

uniforms consisting of a shirt and trousers.
(2) The City shall provide annually, replacement uniforms

consisting of a shirt and trousers not to exceed four
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(4) sets so that employees will have a total of four
(4) sets in their possession. Employees will be
issued one (1) new complete uniform upon turning in
one (1) complete old uniform_to the City. Employees
on duty and not in uniform will be subject to
discipline pursuant to Article 7 of this Agreement.
(d) The City will furnish gloves where necessary, and worn-out
gloves shall be turned in prior to the issuance of new gloves.

(e) The laundering and maintenance of uniforms shall be the
responsibility of the employee.

(£) Foul weather gear shali be made available by the City to
necessary personnel in the Department of Public Works, Building
Maintenance/Parks employees.

(g) Shoes, other than safety shoes, shall not be worn in the
Department of Public Works and Building Maintenance/Parks
Department.

(h) A committee of the Department of Public Works Director
and one (1) member to be designated by the Union shall review
disputes as to whether or not employees' uniforms are in need of

replacement.
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ARTICLE 30
FAMILY AND MEDICAL LEAVE ACT AND

AMERICANS WITH DISABILITIES ACT, CDL LANGUAGE

Section 1 - Nﬂwu&hmggg_a;t_@p_& This

contract shall be in compliance with the Americans With Disabilities

Act (ADA). Employees covered by this contract shall be entitled to
all rights as contained within this contract. The City and Union
shall comply with their obliéations under the ADA and recognize the
need to reasonably accommodate the disabled, as provided for under
the ADA. They agree to meet as necessary during the term of this
agreement to discuss any specific problems which may arise in
complyiﬁg with the ADA.

Section 2 - Family and Medical Leave Act (FMLA).

(A) The City and the Union shall comply with the Family Medical

Leave Act (FMLA) and the regulations implementing that, which are
specifically incorporated herein. Employee paid time off such as
sick days and personal days will be charged for FMLA leave, in
accordance with FMLA regulations.

(B) Unpaid FMLA leave will not be granted until all paid time
off to which an employee can be charged for FMLA leave is exhausted,
with the exception of earned vacation time which will not be charged
for FMLA leave, said time to be retained by the employee pursuant to

- the contract.
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(C) Health insurance coverage will be maintained for the
duration of the FMLA leave. Upon their return from FMLA leave,
employees will be returned to the same or an equivalent position to
that which they occupied when the employee commenced the leave in
accordance with FMLA regulations.

(D) Employees shall also remain entitled to all other benefits
to which they are entitled under this agreement.

cti - C lal iv i s (A) This
contract shall be in compliance with state and federal commercial
drivers' license (CDL) laws and reqgulations. Employees covered by
this contract shall be entitled to ‘all rights as contained within
the contract. The City and the Union shall comply with their
obligations under all CDL laws and regulations. They agree to meet
as necessary during the term of this agreement to discuss any
specific problems which may arise in complying with state and

federal CDL laws and regulations.
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ARTICLE 31
TERM OF AGREEMENT

Section 1. This Agreement shall become effective July 1, 1997,
and will remain in full force and effect until June 30, 2000,
whereupon it will terminate unless extended by the parties. Either
party may give notice not less than sixty (60) days prior to
expiration date of its intent to request negotiations for renewal or
modification of this Agreement.

. . : 74
This Agreement, signed this 4££;___ day of , 1998,

shall remain in effect through and until 11759 P.M., June 30th,

2000.
AMERICAN FEDERATION OF STATE CITY OF DEARBORN HEIGHTS,
COUNTY & MUNICIPAL EMPLOYEES MICHIGAN
AFL-CIO
( D

@@//4/4, AR

PAUL COLEMAN UTH A. CANFIELD

CHAPTER CHAIRMAN, AFSCME Mayor

Local 290

By: égququf .42%Zg__ By: c?-,Aéééé;g;g

ROBERT UPDIKE OYCE A. ROBBINS
Representative of Metro- City Clerk
politan Council 25 of

the AMERICAN FEDERATION

OF STATE, COUNTY AND

MUNICIPAL EMPLOYEES,

AFL-CIO
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Deduction Service Agreement Form

The undersigned hereby agrees that in consideration of the City
of Dearborn Heights deducting from my pay such sums as are due to
AFSCME Local 290 hereinafter called the 'Union,' and remitting such
money deducted from my pay to the Union, I hereby agree to hold the
City harmless against any and all claims, demands, lawsuits, or
other form of liability that may arise out of, or by reason of
action taken or not taken by the City for the purpose of providing
the deduction service; provided further, that I do hereby agree that
in the event a refund is due for any reason, I will seek such refund
from the Union; provided further I do hereby agree to permit the
deduction of any and all sums I may owe the City of Dearborn Heights
for items other than vehicles or tools.

Date:

(Employee Signature)
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Attachment B
DESIGNATION OF BENEFICIARY

TO: City of Dearborn Heights, Michigan:

| hereby designate as beneﬁciary(ies)

of any employment - related benefits payable by the City on account of my death or
due me from the City at the time of my death under the Collective Bargaining
Agreement with Local 290, American Federation of State, County and Municipal
Employees, AFL-CIO or otherwise. In the event such designated beneficiary(ies)

predeceases me, | designate

as my beneficiary(ies) instead. | reserve the right to change the designated
beneficiary(ies). In case of conflict between the requirements of the Collective
Bargaining Agreement existing at time of death, or any statute and this Designation
of Beneficiary, such Collective Bargaining Agreement or statute shall control the
disposition of any employment-related benefits payable on accoulnt of the death of
the employee.

In addition, it is understood and agreed that the City may require the
designated beneficiary to sign an agreement to indemnify and hold the City harmless

from liability as a resuit of delivering any monies to the beneficiary.

DATE:

Signed

Address

(Local 290 1996-2000)
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