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PREAMBLE

This Agreement entered into the 10th day of June, 1998 by and between the Clare-Gladwin
Education Federation, I\1FT/AFL/CIO hereinafter called the "Federation", and the Clare-Gladwin
Regional Education Service District of the Counties of Clare and Gladwin, Michigan, hereinafter
called the "Board". The signatories shall be the sole parties to this Agreement.

WITNESSETH

WHEREAS, the Board and the Federation recognize and declare that providing a quality
education for the children of the Clare-Gladwin Regional Education Service District is the mutual
aim. The character of such education depends upon the quality and morale for the professional staff.

WHEREAS, the members of the Federation are particularly qualified to assist and advise in
formulating policies and programs, as such, the Federation may present materials to the Board
concerning these matters.

WHEREAS, the Board has a statutory obligation, pursuant to the Public Employment Act,
Act 379 of the Michigan Public Acts of 1965, to bargain with the Federation as the representatives
of its professional personnel with respect to hours, wages, terms and conditions of employment. The
parties agree that alleged violations of the act must be processed through M.E.R.C., and

WHEREAS, the Clare-Gladwin Regional Education Service District and Clare-Gladwin
Education Federation in reference to potential changes in national health and state tenure legislation
shall abide by the law. If any part of the contract is in conflict with the law, the law shall take
priority, and

WHEREAS, the parties have reached certain understandings which they desire to confirm
this Agreement.

In consideration the following mutual covenants, it is hereby agreed as follows:
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ARTICLE I - RECOGNITION

The Board hereby recognizes the Federation as the sole exclusive bargaining representative
for all certified or state approved regional education service district personnel, hereafter called
employees, whether under contract or on leave, employed or to be employed by the Board. Excluded
personnel will include Administration and supervisory personnel (such as the superintendent,
administrative assistant, director of special education, director of career technical education, and
program supervisors) and secretarial/clerical, custodial, maintenance, aides and substitutes.
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ARTICLE II BOARD RIGHTS AND RESPONSIBILITIES

A. It is agreed that all rights which ordinarily vest in and have been exercised by the Board,
except those which are in conflict with the specific provisions of this Agreement, shall
continue to vest in and be exercised by the Board. The Board, as in the past, will continue
to have such rights which will include, by way of illustration and not by way of limitation,
the right to:

1. Establish policies, manage and control the Regional Education Service District
working forces and affairs, and equipment.

2. Continue its policies and practices of assignment and direction of its personnel,
determine the number of personnel and scheduling of all the foregoing.

3. Hire all employees, assess their qualifications, and the conditions of their continued
employment or their dismissal or demotions; and to promote, transfer, assign all such
employees, and to determine the size of the work force and lay offemployees subject
to the laws of the State of Michigan.

4. Determine the professional services, supplies, and equipment necessary to continue
its operations and to determine all systems of distributing, disseminating, and/or
providing its services, methods, schedules, and standards of operation.

5. Adopt rules and regulations.

6. Require employees to have physical or mental examination, the cost thereof to be
borne by the Board.

7. Determine the number and location or relocation of its facilities.

8. Determine the placement of operations and the sources of materials and supplies.

9. Determine the financial policies, including all accounting procedures, and all matters
pertaining to public relations.

10. Determine the size of the administrative organization, its fimction, authority, amount
of supervision and table of organizations.

11. To subcontract; however, the right is limited to temporary jobs or jobs for which a
regular position is not needed.
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ARTICLE II - BOARD RIGHTS AND RESPONSIBILITIES (continued)

B. The matters contained in this Agreement and/or the exercise of any such rights of the Board
are not subj ect to further negotiations between the parties during the term of this Agreement.
In addition thereto, the wages, hours, and conditions of employment provided for in this
Agreement shall not be unilaterally changed.

C. When the occasion arises to establish a bargaining unit position due to the approval of a state
or federal grant to be carried out during the regular school year (August 21 - June 14) and
the salary allocated by the grant does not comply with the normal salary, a committee shall
be established to determine approval and deviation from the salary schedule. The committee
shall consist of two members of each negotiating team and agreement must be unanimous.

D. Summer employment funded by state or federal grants will not be subject to the normal
salary schedule. Summer employment shall be defined as volunteer employment between
an individual's regular school year. Notice of such position shall be in accordance with
Article X, Section E. Bargaining unit applicants shall be offered such positions before non-
bargaining unit members. Such positions shall be awarded on the basis of seniority and the
person must be certified or state approved.
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ARTICLE III - FEDERATION RIGHTS

A. The local Federation and its representatives shall have the right to use Regional Education
Service District facilities, when not previously scheduled, at all reasonable hours for
meetings, provided that when special custodial services are required, the Board may make
a reasonable charge therefor. The local Federation shall schedule the facilities forty-eight
(48) hours in advance, except in cases of emergency, with the Superintendent or Designee
in the case of the Regional Education Service District office building or the Day School
Program Supervisor or Designee in the case of the Day School.

B. Duly authorized representatives of the Federation and their respective affiliates shall be
permitted to transact official Federation business on school property at all reasonable times,
provided that this shall not interfere with or interrupt normal school operations.

C. The Federation shall have the right to use school facilities and equipment, including
typewriters, computers/printers, copy machines, calculating machines, and audio-visual
equipment at reasonable times, when such equipment is not otherwise in use. The Federation
shall pay for the reasonable cost of all materials and supplies incidental in such use. The
Federation shall report the use of the facilities and equipment to the Secretary of the
Superintendent. The Federation shall not have access to data processing, VTR, or graphics
equipment. The Federation shall pay any necessary costs to open facilities at times when
otherwise not in use.

D. The Federation shall have the right to post notices of activities and matters of Federation
concern on employee bulletin boards, at least one of which shall be designated in each school
building. The Federation may use the District mail service and employee mail boxes for
communication to employees.

E. The Federation shall be furnished material pertaining to the board agenda except those things
restricted by law. The Federation shall pay the current rate per page.

F. The rights granted herein to the Federation shall not be granted or extended to any competing
labor organization.
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ARTICLE IV - EMPLOYEE RIGHTS

A. The employee shall be entitled to full rights of citizenship. The private and personal life of
any employee is not within the appropriate concern or attention of the Board unless it affects
the employee's professional responsibilities.

B. All communications obtained by an employee in the course of his professional duties which
are defined in laws as confidential, need not, except with the consent of said client be
disclosed to anyone.

c. An employee will have the right to review the contents of all records of the district pertaining
to said employee, originating after original employment and to have a representative of the
Federation accompany himlher in such review.

D. No derogatory material originating after original employment will be placed in his/her
personnel file unless the employee has had an opportunity to review the material. The
employee may submit a written notation regarding any material and the same shall be
attached to the file copy of the material in question. If the employee believes that material
to be placed in hislher file is inappropriate or in error, he/she may receive adjustment,
provided cause is shown, through the grievance procedure whereupon the material will be
corrected or expunged from the file. If the employee is asked to sign material placed in
hislher file, such signature shall be understood to indicate hislher awareness of the material
but in no instance shall said signature be interpreted to mean agreement with the content of
the material.
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ARTICLE V - PROTECTION OF EMPLOYEES

A. Since the employee's authority and effectiveness is undermined when students discover that
there is insufficient administrative backing and support of the employee, the Board
recognizes its responsibility to give all reasonable support and assistance to employees with
respect to maintenance of control and discipline.

B. If any employee is complained against or sued by reason of disciplinary action taken by the
employee against a student, the Board will provide legal counsel and render all necessary
assistance to the employee in his/her defense, provided the disciplinary action is within the
guidelines as spelled out by the Board of Education.

C. Time lost by an employee in connection with any incident mentioned in this article shall not
be charged against the employee provided the disciplinary action is reasonable and within
the guidelines spelled out by the Board of Education.

D. The Board will reimburse employees for damage to clothing or personal effects as a result
of maintaining control of students.

E. Any complaints brought to the Board, or an agent of the Board, by a parent of a student
directed toward an employee shall be promptly called to the employee's attention.

F. The Board will provide $1,000,000.00 liability insurance. The Board reserves the right to
name its carrier and the specific nature of the policy.

G. Employees, because of their special training and experiences, are expected to use all
resources available to them in working with children. The well-planned, carefully carried
qut program will so involve the children that extreme cases of misbehavior will rarely occur.
Employees are, however, to maintain reasonable control of all students assigned to them.
If all other measures fail and physical force in necessary, good judgment must prevail at all
times.
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ARTICLE VI - PROFESSIONAL BEHAVIOR

A. Employees are expected to comply with reasonable rules, regulations, and directions from
time to time adopted by the Board or its representatives which are not inconsistent with the
provisions of this Agreement, provided the employee may reasonably refuse to carry out an
order which threatens physical safety or well being.

B. The Code of Ethics of each professional discipline is considered by the Federation and its
membership to define acceptable criteria of professional behavior, except that such Code( s)
of Ethics shall not abrogate or undermine the rights of the Board.

C. An employee shall at all times be entitled to have present a representative of the Federation
when he/she is being reprimanded, warned, or disciplined for any infraction of rules or
delinquency in professional performance. When a request for such representation is made,
no action shall be taken with respect to the employee until such representative of the
Federation is present unless the emergency of the situation warrants immediate action. This
paragraph shall not apply to the evaluation procedure. All information forming the basis for
disciplinary action will be made available to the employee.

D. No employee shall be disciplined or deprived of any professional advantages without just
cause. Nothing contained herein shall be construed to expand the provisions of the Teacher's
Tenure Law. Any such discipline, reprimand, or reduction in compensation or professional
advantages by the Board or Representative thereof shall be subject to the professional
grievance procedure hereafter set forth.
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ARTICLE VII - WORKING HOURS AND DAYS

A service day is defined as:

1. A day spent in a regular assignment with students.

2. A day spent in planning, recording, or performing duties related to the employee's ordinary
responsibilities to the District.

3. A day spent, by mutual agreement between the Superintendent and employee, that promotes
the efficiency of the District's function or image.

4. A day of absence specifically defrned in this Agreement as an absence with pay.

5. A day of absence specifically defined in this Agreement as leave with pay.

6. Professional employees required to work a greater number of service days shall receive their
regular daily rate.

7. Daily rate is defined as salary divided by contracted working days.

8. A service;day for RegionaL:EducationtSernceilllistrict'personnel shall begjn:at8 :30,a;m.and
terminate;atiB,t~~f,p~m~':,orits~{equiMa1e:nt~:;.Staff;:'l:hembers:milhfol1Ibw:1Iocaldistrictlbuilding
lunch)'ii()~,i~(;~~~illes::()rtitsteqtii"a.IeIl~1

SEE MEMORANDUM FOR LANGUAGE CLARIFICATION
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ARTICLE VIII - PROFESSIONAL IMPROVEMENT

A. Current improvement is the purpose of encouraging professional growth.

B. The Board shall pay the cost of tuition for in-service courses and will recognize whatever
credit accrues from their satisfactory completion when the in-service is required or approved
by the Board or designee.

c. The Board shall pay the reasonable expenses (including fees, meals, lodging, and/or
transportation) incurred by employees who attend workshops, seminar conference and/or
other professional improvement sessions when required or approved by the Board or
designee. The above pay shall be construed as direct reimbursement for vouchered expenses
and shall not be filed on a separate I.R.S. form for each professional employee, unless
otherwise required by the Internal Revenue Service.

D. In the event that a Clare-Gladwin RESD Education Federation employee requests to attend
a conference, institute, workshop and/or other professional improvement session during the
summer, or on days when the schools are not in session, said request shall be subject to the
approval of the Board of Education or its designee.

However, no more than one non-school day per year spent at a pre-approved conference
during the summer or on days when schools are not in session; example weekend days,
Christmas breaks, spring break, etc., shall be considered as a work day to be counted as part
of the regular work year as defined in the Master Agreement. The Clare-Gladwin Regional
Education Service District Board of Education shall pay reasonable expenses incurred for
approved or required conferences.
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ARTICLE IX - PERSONAL AND FEDERATION LEAVE

A. At the beginning of every school year each employee shall be credited with three (3) days
to be used for the employee's personal business. A personal business day may be used for
any purpose at the discretion of the employee. An employee planning to use a personal leave
day or days shall notify hislher immediate supervisor at least two (2) days in advance, except
in case of emergency. The employee may be asked to explain the reason for any personal
leave requested for a school day immediately before or after a holiday, week-end, or vacation
period, and reasonable restrictions may be imposed on personal leaves on such days.
Personal leave days shall be available for the practice of individual religious preferences.
Employees will continue to notify appropriate personnel as in the past. Itwill be a violation
of the contract to use these days for participating in concerted activities.

B. Any employee called for jury duty during school hours or who is subpoenaed to testify
during school hours in any judicial or administrative matter, or who shall be asked to testify
in any arbitration or fact-finding shall be paid hislher full salary for such time providing the
decision of the arbitrator or fact finder is in favor of the Federation. This paragraph shall not
apply to cases which do not involve the Board.

C. At the beginning of the school year, the Federation shall be credited with ten (10) days to be
used by employees who are officers or agents of the Federation; such use to be at the
discretion of the Federation. The Federation agrees to notify the Board no less then forty-
eight (48) hours in advance of taking such leave.

D. Compensation received for services rendered under paragraph B will be deducted from the
employee's pay.

E. Leave of Absence

1. Conditions and Definitions

a. A leave is a Board granted absence to employees with provisions for certain
rights and responsibilities before, during, and following such absences.
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ARTICLE IX - PERSONAL AND FEDERATION LEAVE (continued)

b. Any leave granted will be with the understanding that it is a leave of absence
from the Clare-Gladwin Regional Education Service District and not
necessarily from a particular position. Every effort will be made to assign the
employee to the same or a comparable position; however, employees will not
be guaranteed their former assignment but will be placed in a similar
position.

c. No benefits will accrue to an employee during a leave except as otherwise
stated herein.

d. A leave may be terminated before the normal expiration date by mutual
agreement between the employee and the Board.

e. Other leaves of absence may be granted by the Board.

2. Types of Leaves

a. Advance Study: A leave of absence for up to one (1) year without pay may,
upon the approval of the Superintendent, be granted for: Study related to the
employee's licensed, certified or state approved field, study to meet eligibility
requirements for a license, certification or state approval other than that held
by the employee, and study, research, or a special service assignment
involving probable advantage to the District. Upon return from such leave,
an employee will be considered as if he/she were actively employed by the
District during the leave and will be placed on the salary schedule at the level
he/she would have achieved ifhe/she had not been absent.

b. Sabbatical: Upon recommendation by the Superintendent, the District may
grant leaves for professional growth for a period not to exceed one (1) year
subject to the following conditions:

(1) Written requests in a form acceptable to the Superintendent must be
submitted to himlher no later than sixty (60) days prior to the
effective date of the leave unless acceptable to the District at a later
date. Preference in granting such leave will be based upon both
anticipated benefits to the District and length of service in the school
system.
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ARTICLE IX - PERSONAL AND FEDERATION LEAVE (continued)

(2) The employee has completed at least seven (7) consecutive years of
service in the school system.

(3) Compensation will be paid at one-half (1/2) the annual salary rate for
a full year's leave or one-quarter (114) of the annual salary rate for a
semester's leave.

(4) The employee will agree to return to employment in the District for
one (1) full year in the event of a semester's leave or two (2) full years
in event of a full year's leave. If an employee fails to return for the
required time, he/she will be liable for repayment to the District of a
proportionate amount of the leave pay received.

(5) On return to the District the employee will be placed on the salary
scheduled at the level he/she would have achieved if he/she had not
been absent.

(6) No more than two (2) employees may be granted this leave per year.

c. Pre-Assignment: Inareas which trained personnel are needed by the District,
the District will post the position, the qualifications required, and the nature
of the training required. The District will at its discretion, select a candidate
from among the applicants and if he/she is required by the Board to seek
additional training he/she may have full salary and fringe benefits while
he/she is training. Sections b(4) and b(5) above will also apply to such
personnel.

d. Personal Leaves: Extended Health: Any employee whose personal illness
extends beyond the period compensated will be granted a leave of absence
not to exceed two (2) years upon proper application to the Board.

The foregoing also may be granted for the purpose of caring for a sick
member of the employee's family not to exceed one (1) year upon proper
application to the Board. Both personal and extended health leaves may be
extended by permission of the Board. Any leave granted shall be without
pay, increment, or seniority. After an extended personal illness, the District
may request that the employee present a doctor's statement from a physician
certifying the employee's fitness to return to work.
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ARTICLE IX - PERSONAL AND FEDERATION LEAVE (continued)

Upon return from such leave, an employee will be assigned to the same
position, if available, or to the first available position for which he/she is
qualified or approved. Paternity leave for up to one year shall be granted in
the same manner as maternity and child care leaves.

e." Government Service: The District may, upon approval of the Superintendent,
grant a leave of absence without payor increment to any employee
campaigning for or in government service, such leave to be not less than one
(1) semester nor more than one (1) year. Leaves under this section may be
renewed upon request for one (1) year period; additional requests for renewal
will be considered by the District annually.

f. Family medical leave: An employee that has worked for the district for a
period of at least twelve (12) months and who has worked at least twelve
hundred fifty hours (1,250) hours during the twelve (12) month period before
the leave is to start shall be granted up to twelve (12) work weeks of unpaid
leave (provided it has been at least twelve (12) months since the last such
leave) that are not intermittent, unless agreed upon by the employer, for one
of the following reasons:

1. The birth or care of a child.
2. The placement of an adopted or foster child in the home.
3. The care of a spouse, child or parent if such individual has a serious

health condition.
4. A serious health condition of the staff member which disables

himJher from performing the function of his/her position. Such a
condition may be an illness, injury, impairment, physical or mental
condition that involves in-patient care in the hospital, hospice, or
residential medical care facility or requires continuing treatment by
a health care provider (M.D. or D.O.).

Medical certification(s) may be required by the board to support the need for
leave due to a serious health condition.
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ARTICLE IX - PERSONAL AND FEDERATION LEAVE (continued)

An employee requesting an approved leave of absence outlined in paragraph
(f) above may be required to use all accrued sick leave and/or personal leave
before going on family medical leave. For purposes of the family medical
leave act, accumulated sick leave that is available to the employee may be
substituted by the employee, under this article, for any unpaid leave due to
personal illness or disability of the staff member. In the case where the
district employs both husband and wife, the total amount of family leave is
twelve (12) weeks for the couple, except when the leave is due to the serious
health condition of either spouse.

A thirty (30) day advanced written notice of the need to take a family medical
leave is required of foreseeable leaves.

An employee returning to work from a leave described in paragraph (f) above
shall be restored to his/her former position or to one that is equivalent in
responsibility and compensation. Restoration to a teaching position for
which the teacher is certified and qualified constitutes return to an equivalent
teaching position for purposes of the family medical leave act. During a
family medical leave, the board shall maintain the employee's current
coverage under the district's health insurance program, provided the
employee continues to pay any normal employee contribution as applicable
monthly.

Should the employee elect not to return to work at the end of an approved
leave outlined in paragraph (f) above for reasons other than the continuation,
reoccurrence, or onset of the health condition that gave rise to the leave or for
circumstances beyond the control of the employee, the district may seek
reimbursement for the health premium paid by the district during the leave
period.

The employee shall not accrue any sick leave or personal leave during any
unpaid portion of leave under the family medical leave act.
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ARTICLE X - VACANCIES, PROMOTIONS, TRANSFERS

A. The Board recognizes that it is desirable in making assignments to consider the interests and
aspirations of its employees. Requests by an employee for transfer to a different building,
district, or position shall be filed with the Superintendent and one copy may be filed with the
Federation. The applications shall set forth the reasons for the transfer, the building, district,
or position sought, and the applicant's qualifications. Such requests shall be reviewed once
each year by the Superintendent, or hislher designee, to assure active consideration.

B. An involuntary transfer will be made only in case of emergency or to prevent undue
disruption of the professional service. The Superintendent shall notify the affected employee
in writing and the employee may notify the Federation for the reasons for such transfer.

c. A vacancy shall be defined for purposes of this contract as a situation where a vacant
position was previously held by an employee or when a new position covered by this Article
is created.

D. The Federation recognizes that, when vacancies occur during the school year, it may be
difficult to fill them from within the District without undue disruption to the existing
professional services. If the Superintendent in hislher reasonable judgment so determines,
such a vacancy may be filled on a temporary or tentative basis until the end of the current
school year.

E. Wfienever(~l:vacancy occiliSitlie'SuperintenClefttsha.lf;have postedmoticeonsameon:abulletin
boardsinQeach:buildingantEnoticetshaU;ndt;be~1l1ailed:to placementtbureaus. soonerthan:~tis
postect,~eEsUlI.lID.er.~mfupositi()nts~;}shall;~be(~aseparateposition(s~nposted:.annual1v. The
Bargai~g!iW:tritt(Memberts!l~who%iliold~tliel'SNfi;;position(sl..during:itlietregulan.school:year
shall; be\;offered~the;.SUll1rtlei:{SW~pe~iti~t.i-~s~~11fj.thatfmemberrsl1rem.ses;ttlielposition( s)~'the
posi~i~Il(~~i:sha1l0!1)e'off~~~~2i~:~?!"CJ.~~='~~~~~~~~!ity:'ito.;theBargairiihg{(Jmt;~e.mbens)..who
re.9lJ.~stl,~~positian(s)~jft~8!~~gn::Tfi.itJ~~~bet(s)'-:shal1be:compensate(Jj:as\p'eEtheiMaster
Agreefuerit~:iIfriorcertifieaJqu~ili~~~g~g1NriitMemberts~:reqtie~tsithetposition(st the
manner}itFwhicli.tl1e;po~itioIi(sl1;is?J1!I!ecltwilUoe;:at.the..discretiomoftIi'e}}3oata:Summer.SMl
positi(>:nfs~'p.mleaEn;r'non~oa.rg'aiml1g~E.J1reP.ioer(s~tw;illbe .awardea! separate:,contracts.

SEE MEMORANDUM FOR LANGUAGE CLARIFICATION

F. Whenever vacancies occur during the summer prior to August 21 st, the following procedures
shall be followed:
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ARTICLE X - VACANCIES, PROMOTIONS, AND TRANSFERS (continued)

1. Employees with specific interests in possible vacancies will notify the
Superintendent or his/her designee of their interest in writing, prior to the last regular
week of school and shall include a summer address.

2. The employees who have expressed an interest in said position, or a similar position,
shall be notified in writing at their last known address by the Superintendent, or his
designee.

3. Employees so notified shall have the responsibility of contacting the Superintendent
or hislher designee indicating their interest in said position.

G. The foregoing shall not be construed in such a way as to prohibit the Board of Education
from providing a racially balanced staff in each school building.

H. Federation members interested in a given vacancy must apply in writing within ten (10)
working days from the date of posting notice of said vacancy.

17
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ARTICLE XI - TRAVEL AND MILEAGE

A. Mileage

1. Mileage traveled in the performance of duties as described by job performance
objectives shall be reimbursed at the rate of twenty-seven cents (27~) per mile. In
the event that a higher rate is paid to Regional Education Service District employees
that same rate shall apply effective immediately to all bargaining unit members.

2. Starting from the employee's home base or the Regional Education Service District
Office, if required, all miles traveled to expedite the performance of the employee's
job objectives and return to his/her base of operation or the Regional Education
Service District Offices shall be considered reimbursable miles.

3. Travel to and from administratively approved or required conferences shall be
computed separately from the daily performance mileage. In the event that
professional employees attend the same conference, the Regional Education Service
District shall reimburse a maximum of one automobile per three (3) attendees for the
identified conference.

4. Mileage between points within the Regional Education Service District shall be
established and agreed upon by the Board of Education and the Federation.

5. Instructions for preparation of mileage vouchers, as printed on the mileage voucher,
shall be followed and the voucher shall be completed and signed by the professional
employee before submitting to the appropriate supervisor.

Q. The Board of Education reserves the right to limit total miles traveled.

7. Inthe event of rationing, the Board of Education will attempt to get ration stamps for
the employees or essential quota if a quota system is used.
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ARTICLE XII - EMPLOYEE EVALUATION

A. The evaluation of the work of all professional employees is the responsibility of the Clare-
Gladwin Regional Education Service District Administration.

B. Work performance of all professional employees may be evaluated in writing at least once
a year, and no later than March 15th of each year. Failure to file a written evaluation shall
be evidence of satisfactory job performance. New employees shall be evaluated at least once
a year for the first five years of employment.

C. All observations of the work performance of professional employees, when applicable, shall
be conducted openly and with full knowledge of the professional employee.

D. A copy of the written evaluation shall be submitted to the employee at the time of the
evaluation or within ten (10) days thereafter, and the employee shall have the opportunity
to review the evaluation report and to add a statement of disagreement if such disagreement
exists. Evaluations will be based on supportable, identified criteria which pertain to job
performance.

E. A technique for evaluation of professional employees of the various disciplines shall be
developed cooperatively between the Clare-Gladwin Regional Education Service District
Administration and a representative of the discipline being evaluated. The Administration
shall have the right to determine a technique if a technique is not agreed upon within forty-
five (45) work days following ratification of this agreement.

F. Each evaluation of an employee shall be followed by a personal conference between the
employee and his/her evaluator for purposes of clarifying the written evaluation report.

G. If an evaluator finds an employee lacking, the reasons therefore shall be set forth in writing.
The employee shall be offered positive and constructive assistance in an effort to resolve the
problem or deficiency.

H. Each employee upon his/her employment shall receive a copy of his /her job description and
the evaluation form, which shall be discussed with himlher.
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ARTICLE XIII - PROFESSIONAL GRIEVANCE PROCEDURE

A. A grievance is defined as an alleged violation of a specific article or section of this
Agreement. Grievant shall be defined as the local Federation and/or professional employees.
If any such grievance arises, there shall be no stoppage or suspension of work because of
such grievances; but such grievances shall be submitted to the following grievance
procedures stated below. Before a grievance can be filed, however, both parties involved
shall informally discuss the situation to be certain there has been a violation of any provision
of this contract, or to ascertain if there is a disagreement as to a violation of any provision
of this contract. Said informal conference shall be held within two (2) weeks of the
occurrence or at the time the individual should have had knowledge of the occurrence.

B. The grievant must invoke formal grievance procedure on the form set forth in the annexed
Schedule, signed by the grievant and/or representative of the Federation, and it must be filed
within ten (10) days of the decision at the informal conference. A copy of the form shall be
delivered to the supervisor involved and to the Federation. lfthe grievance involves more
than one building, it may be filed with the Superintendent or a representative designated by
himlher.

c. Within ten (10) days of receipt of the grievance, the supervisor shall meet with the
Federation President or hislher designee in an effort to resolve the grievance. The supervisor
shall indicate hislher disposition of the grievance in writing within ten (10) days of such
meeting, and shall furnish a copy thereof to the Federation and to the grievant.

D. lfthe Federation is not satisfied with the disposition of the grievance or ifno disposition has
been made within ten (10) days of such meeting (or twenty (20) days from date of filing,
whichever shall be later) the grievance may be transmitted to the Superintendent. If the
federation does pass the grievance on to the Superintendent within the time limits
prescribed, there shall be a written report signed by the President of the Federation stating
exactly why the disposition of the grievance was not satisfactory together with any and all
information the Federation has connected with the grievance.

Within ten (10) days the Superintendent or hislher designee will meet with the Federation
on the grievance and shall indicate hislher disposition of the grievance in writing within ten
(10) days of such meeting and shall furnish a copy thereof together with any and all
information the Superintendent has connected with the grievance to the Federation.
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ARTICLE XIII - PROFESSIONAL GRIEVANCE PROCEDURE (continued)

E. If the decision is unsatisfactory to the grievant and the Federation, the grievant shall within
ten (10) days of the decision appeal same to the Board of Education by filing such written
grievance along with the decision of the Superintendent with the Secretary of the Board.
Within twenty (20) days from receipt of grievance, the Board shall allow the grievant and/or
his/her Federation representative an opportunity to be heard at a hearing scheduled to discuss
the grievance. (The hearing may be opened or closed at the option of the grievant.) Within
twenty (20) days from the hearing of the grievance, the Board shall render its decision in
writing. The Board may hold future hearings therein or otherwise investigate the grievance,
provided however, that in no event except with express written consent of the Federation,
shall final determination of the grievance be made by the Board more than twenty (20) days
after the initial hearing. Copies of the written decision shall be forwarded to the
Superintendent, Director, or Supervisor for the program in which the grievance arose, the
grievant, and secretary of the Federation.

F. If a satisfactory disposition of the grievance is not made as a result of Paragraph E. the
Federation may, by written notice to the Superintendent submit the grievance to arbitration
within fifteen (15) days from the last date provided for in Paragraph E.

1. Within ten (10) days after such written notice and the submission to arbitration, the
Superintendent and the Federation will agree upon a mutually acceptable arbitrator
and will obtain a commitment from said arbitrator to serve. If the parties are unable
to agree upon an arbitrator or to obtain such a commitment within the specified
period, a request for a list of arbitrators will be made to the American Arbitration
Federation by the Federation. The parties will be bound by the rules and procedures
of the American Arbitration Federation in the selection of an arbitrator.

2. The arbitrator so selected will hear the matter promptly and will issue hislher
decisions not later than twenty (20) days from the date the final statements and proofs
are submitted to himlher. The arbitrator's decision will be in writing and will set
forth his/her findings of fact, reasoning, and conclusions on the issues submitted.

3. The arbitrator shall not modify the express terms of this Agreement. No decision on,
or adjustment of, a grievance shall be contrary to any provision of this Agreement.
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ARTICLE XIII - PROFESSIONAL GRIEVANCE PROCEDURE (continued)

G. If any individual employee has a personal complaint which he/she desires to discuss with a
supervisor, he/she is free to do so without recourse to the grievance procedure. However,
no grievance shall be adjusted without prior notification to the Federation and opportunity
for an Federation representative to be present, nor shall any adjustments of a grievance be
inconsistent with the terms of this Agreement.

H. Any time period in this Article may be extended by mutual agreement of the parties
involved.

1. If either party fails to meet the time limits prescribed herein the grievance shall be deemed
settled against the party failing to meet said time limits.

1. Days for the purpose of this Article shall be regular work days during the regular school year,
except if a school year ends before a grievance is resolved or the grievance occurs in the
summer. In these cases week days will be counted to establish time limits.
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ARTICLE XIV - LAYOFF - RECALL

A. In the event of lay-off due to a decreased student enrollment or shortages ofrevenue or other
lawful purpose and after the Board has determined the programs to be retained:

1. Probationary employees shall be laid off first and the following criteria shall be used:
certification or approval and seniority.

2. Non-probationary employees shall be laid offifnecessary and the following criteria
shall be used: certification or approval and seniority.

3. Seniority shall be defined as continuous service since last date of hire. However,
persons working less than full time shall be prorated on an hours worked basis.

An employee shall lose hislher seniority ifhe/she resigns, retires, or is discharged by
the Board.

B. Any employee on lay-off shall be recalled in inverse order of lay-off providing he/she is
certified and qualified for the vacancy.

1. The Board shall give written notice of recall from lay-offby sending a registered or
certified letter to said employee, at hislher last known address. It shall be the
responsibility of each employee to notify the Board of any change in address. The
employee's address as it appears on the Board's records shall be conclusive when
used in connection with lay-offs, recall, or other notice to the employee. If any
employee fails to notify the employer ofhislher intent to return fifteen (15) calendar
days from date of sending of the recall, unless an extension is granted in writing by
the Board, said employee shall be considered as a voluntary quit and shall thereby
terminate his/her individual employment contract and any other employment
relationship with the Board. The employee shall return to work as soon as legally
possible but not later than the commencement of the following school year. Failure
to do so shall result in loss of seniority.

C. Probationary Period - All employees shall serve a one year probationary period unless
otherwise provided by law.
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ARTICLE XIV - LAYOFF - RECALL (continued)

D. Notice of lay-off must be given an employee sixty (60) days prior to being laid off, except
in cases where the Board would not have mown of the need for lay-off sixty (60) days in
advance.

E. The Board will make employees who are laid off aware of any vacancies in their field, of
which the Board is aware at the time of lay-off.

ARTICLE XV - ANNEXATION AND CONSOLIDATION

The Board and the Federation agree that in the event of annexation or consolidation they will abide
by the law.

ARTICLE XVI - LONGEVITY

A. An employee will qualify for a flat rate longevity payment, effective July 1, after completion
of fourteen (14) years of professional education experience, ten (10) of which shall be with
the Clare-Gladwin Regional Education Service District.

Experience outside the Clare-Gladwin Regional Education Service District must be K-12 in
order to fulfill the requirement under this Article.

Loneevity Scale

$675 $725 $775 $825 $875 $925

B. An employee will qualify for a flat rate longevity payment, effective July 1 after the
completion of 19 years of professional education experience, fifteen of which shall be with
the Clare-Gladwin Regional Education Service District, an additional $250 will be added to
longevity scale. Experience outside the Clare-Gladwin Regional Education Service District
must be K-12 in order to fulfill the requirement under this Article.

Please note, current personnel employed as of June 30, 1993 would be exempted from the K-12
outside experience requirement for longevity qualification.
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ARTICLE XVII - NEGOTIATION PROCEDURE

A. At least sixty (60) days prior to the expiration of this Agreement, the Federation
representatives and the Board or its representative will begin negotiations for a new
agreement covering wages, hours, terms and conditions of employment of professional
employees employed by the Board. Notification to commence negotiations shall be in
writing.

B. In any negotiations described in this Agreement neither party shall have any control over the
selection of the negotiation or bargaining representatives of the other party. The parties
mutually pledge that representatives selected by each shall be clothed with necessary power
and authority to make proposals, consider proposals, and concessions in the course of
negotiation or bargaining, subject to ultimate ratification by the majority of the Board and
by a majority of the Federation membership.

C. If the parties fail to reach an agreement in any such negotiations, either party may invoke the
mediation machinery of the State Labor Mediation Board to take any lawful measures it may
deem appropriate.

D. The parties from time to time may mutually agree to discuss problems concerning this
Agreement.

E. When negotiations are conducted during regular school hours release time shall be provided
for the Federation's negotiating committee.

ARTIC;LE XVIII - ACADEMIC FREEDOM OR RIGHTS OF PROFESSIONAL
EMPLOYEES

The individual professional employee shall determine the methods of working with each individual
case and/or referral in accordance with the accepted practice or method of his /her discipline.
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ARTICLE XIX - PROFESSIONAL QUALIFICATIONS AND ASSIGNMENTS

A. Students are entitled to be served by professional personnel who are within their area of
competence and who are fully qualified. Therefore applicants for professional positions who
are approved and/or certified shall be hired.

B. All employees shall be given written notice of their assignments for the forthcoming year no
later than the preceding first day of June. In the event that changes in such assignments are
proposed, all employees affected shall be notified promptly and consulted. In no event will
changes in employee's assignments be made later than the 15th day of August preceding the
commencement of the school year, unless an emergency situation requires same.

C. Any assignments in addition to the normal employee schedule during the regular school year,
including extra duties, shall not be obligatory but shall be with the consent of the employee.
Preference in making such assignments will be given to the employees regularly employed
in the District.

D. When an employee working on a daily substitute basis is responsible for the same service
assignment for a period exceeding sixty (60) days such employee shall receive full
contractual compensation.

ARTICLE XX - SEVERANCE PAY

After eight (8) years of service in the district an employee who terminates his/her service shall be
entitled to draw his/her accumulated sick days at one-half (1/2) of his regular pay to a maximum of
$500.00.

ARTICLE XXI - MISCELLANEOUS

The number of days that employees meet pupils in a school year are limited and therefore every
effort should be made to preserve them. A contract assumes full service except for necessary
absences as covered by leave policies defined in this contract. In event of absences not covered by
this or any other leave and absence policy of the Board, the deduction from the employee's salary
shall be figured at the daily rate as defined in Article VII.
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ARTICLE XXII - ILLNESS AND DISABILITY

A. At the beginning of the 1997-98 school year, each employee shall be credited with their
accumulated sick days. In addition, on the first day of all staffs' employment and February
1, and similarly each year thereafter for the life of this Agreement, the Board will grant each
employee eight (8) illness days. The unused portion of an employee's sick leave days shall
accumulate from year to year to one hundred thirty (130) days. An individual's personal sick
days may be taken by an employee for the following reasons and subject to the following
conditions:

1. Personal Illness or Disability - The employee may use all or any portion of hislher
leave to recover from any ofhislher own illness or disability.

2. Death in the Immediate Family - The employee may take a maximum of four (4)
days per death. Immediate family shall be interpreted as spouse, mother, father,
brother, sister, children, father and mother-in-law.

3. 0I:1:ler&E>eaths:~;rnn.~A~IriI"~~f~~~fuakei1tak:eLone(l) .•.•.dav:;per;death'ito;;attenditheiuneral
O'~~~iiP~~0lJ.t Said day shall be charged as an employee personal sick day.

4. Medical or Nursing Care - The employee make take one (1) day to make
arrangements for medical or nursing care for a member ofhislher immediate family.
Immediate family shall be interpreted as spouse, mother, father, brother, sister or
children.

5. Illness in the Immediate Family - The employee may take a maximum of four (4)
days per illness. Immediate family shall be defined as spouse, mother, father,
children.

B. The Board shall furnish each employee with a written statement at the beginning of each
school year setting forth the total sick leave credit.

C. Sick Bank - The sick bank will be removed from the contract, with days prorated back to the
current employees, on an equal basis, as of February 1, 1989 (most current date of days
having been added to the sick bank) up to the individual's contract capped days limit per
member. However, for one (1) time, the days may exceed the contract cap only for
individuals at the maximum of 130 days.
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ARTICLE XXII - ILLNESS AND DISABILITY (continued)

D. An employee who is unable to work because of personal illness or disability and who has
exhausted all sick leave available shall be granted a leave of absence without pay for the
duration of such illness or disability, up to one year and the leave may be renewed each year
upon request of the employee.

E. In the case of death or retirement, provided the employee has five (5) years of service in the
District, any unused sick leave shall be paid in a lump sum to the employee or hislher
beneficiary named by the employee. Such payment shall be computed by multiplying the
number of unused sick days times fifty percent (50%) times the employee's daily rate of pay
at the time of death or retirement. Such payment shall not exceed one thousand five hundred
dollars ($1,500).

F. Absence due to injury or illness incurred in the course of the employee's employment shall
not be charged against the employee's sick leave days, provided that the Board shall pay to
such employee the difference between hislher salary and benefits received under the
Michigan Workmen's Compensation Act for the duration of such absence, with a prorated
deduction from accumulated sick leave for each day absent.
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ARTICLE XXIII - WORKING CONDITIONS

A. The Clare-Gladwin Regional Education Service District cannot obligate non classroom space
requirements on behalf of the local school districts it serves. However, it is agreed that
whenever such suitable space is not available, that employee may work at an alternate
location, mutually agreeable to the superintendent/designee and the employee.

B. The Board recognizes that appropriate materials, tools, equipment, supplies, and utilities are
necessary for the efficient functioning of any professional service. The Board agrees that the
Superintendent shall provide whatever material aids are mutually deemed desirable by the
Superintendent and employee. Employees are encouraged to advise the Board of supplies,
equipment, etc. which are needed to adequately perform their service.

c. The employee recognizes the right of the Board to establish reasonable regulations and
schedules for the performance of professional duties.
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ARTICLE XXIV - PROFESSIONAL DUES AND PAYROLL DEDUCTIONS

A.

B.

c.

Any employee who is a member of the Federation, or who has applied for membership, may
sign and deliver to the Board an assignment authorizing deduction of Professional Dues in
the Federation which sum shall be determined by the Federation each year. Such
authorization shall continue in effect from year to year during the life of the contract.

Pursuant to such authorization, the Board shall deduct one-tenth of such dues from the
second regular check of the employee each month for ten (10) months, beginning in
September and ending in June of each year. Any employee who shall not perform services
for any entire month of the school shall have his/her dues reduced by one-tenth of the yearly
dues for each entire month he/she did not work, except where the failure to perform services
during the month was the result of the employee taking any paid leave of absence or sick
leave provided for in this contract.

Upon appropriate written authorization from the employee, the Board shall deduct from the
salary of any employee and make appropriate remittance for annuities, credit union, savings
bonds, charitable donations, or any other plans or programs jointly approved by the
Federation and the Board.

This Article shall be effective retroactively to the date of the Agreement and all sums payable
hereunder shall be determined from said date.
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ARTICLE XXV - FINANCIAL RESPONSIBILITY

A. Any employee who is not a member of the Federation in good standing or who does not
make application for membership within thirty (30) days from the date of commencement
of professional duties, shall, as a condition of employment, pay a Service Fee to the
Federation an amount equivalent to the dues uniformly required to be paid by members of
the Clare-Gladwin Education Federation; provided, however, that the employee may
authorize paYroll deduction for such fee in the same manner as provided in. the preceding
Article. In the event that an employee shall not pay such Service Fee directly to the
Federation or authorize payment through paYroll deduction, as provided in the preceding
Article, the Board shall, at the request of the Federation, terminate the employment of such
employee. The parties expressly recognize that the failure of any employee to comply with
the provisions of this Article is just and reasonable cause for discharge from employment.

B. The procedure in all cases of discharge for violation of this Article shall be as follows:

1. The Federation shall notify the employee of non-compliance by certified mail, return
receipt requested. Said notice shall detail the non-compliance, and shall further
advise the recipient that a request for discharge may be filed with the Board in the
event compliance is.not effected.

2. If the employee fails to comply, the Federation may file charges in writing, with the
Board, and shall request termination of the employee's employment. A copy of the
notice of non-compliance and proof of service shall be attached to said charges.

3. The Board, only upon receipt of said charges and request for termination shall
conduct a due process hearing on said charges, and to the extent that said employee
is protected by the provisions of the Michigan Tenure of Teachers Act, all
proceedings shall be in accordance with said Act. In the event of compliance at any
time prior to discharge charges may be withdrawn. The Federation, in the processing
of charges, agrees not to discriminate between various persons who may have refused
to pay the Professional Dues and/or Service Fee.
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ARTICLE XXV - FINANCIAL RESPONSIBILITY (continued)

c. With respect to all sums deducted by the Board pursuant to authorization of the employee,
whether for Professional Dues or Service Fees, the Board agrees promptly to disburse said
sums upon direction of the Federation.

D. The Federation agrees to assume the legal defense of any suit or action brought against the
Board regarding this Article of the collective agreement. The Federation further agrees to
indemnify the Board for any costs or damages which may be assessed against the Board as
the result of said suit or action, subject however, to the following conditions:

1. The damages have not resulted from the negligence, misfeasance, or malfeasance of
the Board or its agents.

2. The Federation, after consultation with the Board, has the right to decide whether to
define any said action or whether or not to appeal the decision of any court or other
tribunal regarding the validity of the section or the defense which may be assessed
against the Board by any court or tribunal.

3. The Federation has the right to choose the legal counsel to defend any said suit or
action.

4. The Federation shall have the right to compromise or settle any claim made against
the Board under this Section.

E. This Article shall be effective retroactively to the date of Agreement and all sums payable
hereunder shall be determined from said date.

F. The Federation agrees to reimburse the Board for unemployment compensation liability
incurred for any employee whose employment is terminated under this Article.
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ARTICLE XXVI - CONTINUITY OF OPERATION

A. Both parties recognize the desirability of continuous and uninterrupted operation of the
Intermediate program during the normal school year and the avoidance of disputes which
threaten to interfere with such operations.

B. The Federation or any employee agrees that it or he/she will not, during the period of this
Agreement, engage in any illegal strike.

C. Nothing in this Agreement shall require the Board to keep the schools open in the event of
severe inclement weather or when otherwise prevented by health hazard or Act of God.

D. When a constituent district closes because of an Act of God Day, then the Clare-Gladwin
Regional Education Service District professional employee scheduled to be at that district
is not required to report to work. If, or when, the constituent district is required by state law
to make up the Act of God Day, the professional employee shall reschedule his/her services
to the district for that day, without additional compensation, as long as the day to be made
up falls within the one hundred eighty-seven (187) days (for 1998/99 - 1999/2000) of the
contract.

E. 1. When Clare-Gladwin Day School is closed on a scheduled day by an Act of God,
Day School employees covered by this Agreement need not report.

2. If the Day School day must be made up by state law, the Clare-Gladwin Regional
Education Service District Board! Administration will reschedule that day without
additional compensation, as long as the day to be made up falls within the one
hundred eighty-seven (187) days (for 1998/99 - 1999/2000) of the contract.
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ARTICLE XXVII - COMPENSATION SCHEDULE

A. Transcripts of credit, degrees and certificates, or other official documentation, must be
recorded with the Regional Education Service District Superintendent prior to employment.
Evaluation will be done administratively for placement on the salary schedule. All credits
earned will be calculated on a semester hour basis.

B. Salary will be paid on alternate weeks in accordance with the Regional Education Service
District schedule (21-26 pays).

C. On termination of employment, the employee shall be paid all salary due.

D. A salary schedule change will be effective at the beginning of the school year following the
date of completion of the requirements as shown on the official college transcript or other
official documentation indicating satisfactory completion of course work.

E. Those individuals working less than the regular schedule will receive their prorated salary
on the appropriate step of the salary schedule for which they are qualified. In addition, all
other fringe benefits will be prorated on the same basis.

F. In cases where related non~school employment is of value to the school district, the
Superintendent may grant some experience credit.

G. Health Insurance

1. SET - SMM4B 50/100 $2.00 Prescription (BC/BS-SET SUPPLEMENTAL) _
protection for entire family (employee and family, employee and spouse, employee
and children, or employee only). Changes in benefit specifications and Carrier shall
be negotiated between the parties.

2. The District accepts the full responsibility for the health insurance costs up to the
limits noted below. For employees not taking health insurance, the single limit rate
will be the rate available for SET/SEG options which is $177.00

Increases in premium will be shared equally (50% each) by the District and the
employee when the premium exceeds the following amounts for employees electing
health insurance:

Single
Double
Full Family
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ARTICLE XXVII - COMPENSATION SCHEDULE (continued)

The appropriate employee contribution shall be made through payroll deduction for
employees not participating in Item 3 below.

3. The Clare-Gladwin Regional Education Service District Board of Education will
implement a medical insurance premium payment plan permitting a voluntary salary
reduction to be applied to the portion of health insurance premiums for which the
employee is responsible. The medical insurance premium payment plan shall be
implemented upon execution of this agreement, and is intended to remain in effect
throughout the life of this agreement, and thereafter at the discretion of the Clare-
Gladwin Regional Education Service District Board of Education. Election to
participate will be based on individual Federation members executing and filing a
salary reduction agreement as required by the CI~e-Gladwin Regional Education
Service District Board of Education. The Clare-Gladwin Regional Education Service
District may change, amend, or suspend the medical insurance premium payment
plan if legislation or regulation alters, limits, or prohibits operation of such a plan as
currently permitted under the U.S. Internal Revenue Code of 1986, as amended.

H. Dental Insurance - Ultra-Dent 60% Basic, 60% Major combined annual maximum $1,000
(includes SET Option M Incentive Plan) for dental insurance only.

I. All insurance coverages are offered subject to the rules, regulations and policy of the agreed
upon insurance carrier. Upon acceptance by the agreed upon insurance carrier of the written
application of the employee, the Board shall provide premium payments on behalf of the
eligible employee for insurance coverage as provided in this Article. It is understood that
the Board's obligation to provide the insurance coverages as required in this Article is limited
to coverage through the agreed upon insurance carrier.

J. Vision Insurance - Ultra-vision Plan II for single or family. $50.00 for frames.

K. All employees may elect long-term disability insurance to be paid for by the employee.
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1998-99
CLARE-GLADWIN RESD

SALARY SCALE
(187 Work Days)

'. I

INDEX STEP BA +15 +30 +45 +60 +75
1.00 0 $29,883 30,843 31,803 32,761 33,721 34,683

1.055 1 31,526 32,540 33,552 34,563 35,576 36,590

1.110 2 33,170 34,236 35,301 36,365 37,431 38,498

1.165 3 34,814 35,932 37,050 38,167 39,286 40,406

1.220 4 36,457 37,629 38,799 39,968 41,140 42,313

1.275 5 38,101 39,325 40,548 41,770 42,995 44,221

1.330 6 39,744 41,022 42,298 43,572 44,850 46,128

1.385 7 41,388 42,718 44,047 45,374 46,704 48,036

1.440 8 43,031 44,414 45,796 47,176 48,559 49,943

1.495 9 44,675 46,111 47,545 48,978 50,414 51,851

1.550 10 46,318 47,807 49,294 50,780 52,268 53,759
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1999-2000
CLARE-GLADWIN RESD

SALARY SCALE
(187 Work Days)

j/
.:

INDEX STEP BA +15 +30 +45 +60 +75
1.00 0 $ 30,555 31,537 32,518 33,498 34,480 35,463

1.055 1 32,236 33,272 34,307 35,341 36,377 37,414

1.110 2 33,916 35,006 36,095 37,183 38,273 39,364

1.165 3 35,597 36,741 37,884 39,025 40,169 41,315

1.220 4 37,277 38,475 39,672 40,868 42,066 43,265

1.275 5 38,958 40,210 41,461 42,710 43,962 45,216

1.330 6 40,638 41,945 43,249 44,553 45,859 47,166

1.385 7 42,319 43,679 45,038 46,395 47,755 49,117

1.440 8 44,000 45,414 46,826 48,237 49,651 51,067

1.495 9 45,680 47,148 48,615 50,080 51,548 53,018

1.550 10 47,361 48,883 50,403 51,922 53,444 54,968

37



GRIEVANCE REPORT FORM

Grievance # School District------------
GRIEVANCE REPORT

Submit to Supervisor in Duplicate

Distribution of Form
1. Superintendent
2. Supervisor
3. Federation
4. Employee

Building Assi gnment Name of Grievant Date Filed

STEP I - Sections B - C

1. Date Grievance Occurred _

2. Statement ofGrievance _

3. ReliefSought _

Signature of Grievant Date

4. Disposition by Supervisor _

38
Signature of Supervisor Date



GRIEVANCE REPORT FORM - PAGE 2 OF 3

5. Position of Grievant and/or Federation -------------------------

Signature Date
STEP II - Section D

I.D~eR~civ~~S~~n~n~~mD~gn~ _

2. DispostiionofS~eri~ende~orDe~gnee ~

Signature Date

3. Disposition of Grievant and/or Federation ------------------------

STEP III - SECTION E
Signature Date

1. Date Received by Board of Education or Designee --------------------
2. Dispo~tionbyBo~ofEduc~~n _

39 Signature Date



GRIEVANCE REPORT FORM - PAGE 3 OF 3

3. Position of Grievant and/or Federation -------------------------

Signature Date

STEP IV - Section F

1. Date Submitted to Arbitration _

2. Disposition & Award of Arbitrator _

Signature

If additional space is needed in reporting section, utilize space below and attach additional sheets.

Date

Note: All provisions of Article ofthe Agreement dated _

19 WILL BE STRICTLY OBSERVED IN THE SETTLEMENT OF GRIEVANCES.
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~TNESS-DURATION

IN WITNESS WHEREOF, the parties have executed this agreement by their duly authorized representative

on this 10th day of June, 1998,

This Agreement shall be effective July 1, 1998 to June 30, 2000.

BOARD OF EDUCATION
CLARE-GLADWIN REGIONAL EDUCATION SERVICE DISTRICT

~A;A
Margra '110, Secretary

7~ ~o. 99
Date

J'Jo '9t
Date

CLARE-GLADWIN EDUCATION FEDERATION OF TEACHERS, WT

BY
Susan Langworthy, P~ ent

(

~CJCvj)~.~
. inda Patterson, Secretary

7- :tt:-J~
Date

'0- 2-<6- 17
Date
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