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AGREEMENI
THIS AGREEMENT effective the 1st day of January, 1998 between the

CHEBOYGAN COUNTY BOARD OF COMMISSIONERS and the SHERIFF OF
CHEBOYGAN COUNTY, together hereinafter referred to as the lIEmployer" and the
POLICE OFFICERS LABOR COUNCIL, hereinafter referred to as the "Union".

ARTICLE I

. RECOGNITION .

Section 1. Collective BargaininQ Unit. The Employer hereby agrees to recognize the
Union as the exclusive bargaining representative, as defined in Act No. 336, State of
Michigan, Public Acts of 1947, as amended, for all the employees employed by the
Employer in the following described unit for the purposes of collective bargaining with
respect to rates of pay, wages, hours of employment and other conditions of
employment: .

All permanent, full-time command officers (includin9 the Corrections
Sergeant) employed in the Sheriff's Department of Cheboygan County,
but excluding the Sheriff, executives and all other employees.

ARTICLE II

MANAGEMENT RIGHTS

Section 1. The Employer retains the inherent rights:

(a) To do all acts and things and exercise all powers vested in it by
law.

(b) To manage its affairs efficiently and economically.

(c) To maintain order and efficiency in its operations.

(d) To hire, layoff. assign, transfer and promote employees.

(e) To exercise control of all properties and equipment.

(f) To install, modify or change methods of operations, work
schedules and equipment.



(g) To discipline, including suspensions from work, and discharge of
employees for just cause.

(h) To establish, enforce and revise fair and reasonable rules and
regulations for the purposes of maintaining order, safety and the efficient
operation of the Employer. All rules and regulations shall be applied fairly
to all employees.

(i) To exercise all other rights and privileges heretofore belonging to
the Employer (whether or not such rights were heretofore the subject of
negotiations between the parties) except such rights as are specifically
modified or abridged elsewhere in this Agreement.

U) To subcontract bargaining unit work to other units of government
or non-governmental entities, or to merge or consolidate operations with
another unit of government, upon prior written notice to the Union,
provided that (1) no employee shall be laid off as a result of the
subcontracting, merger or consolidation and (2) this provision shall not
be used to reduce bargaining unit overtime or to reduce a full-time
position to part-time.

None of the foregoing rights shall be exercised in any manner which is
inconsistent within any of the other provisions of this Agreement. Both parties
subscribe to the principles of progressive discipline; however, this does not prohibit
the Sheriff from dismissing employees for serious offenses.

ARTICLE III

UNION SECURITY

Section 1. Agency shop. As a condition of continued employment, all employees
included in the collective bargaining unit set forth herein, thirty-one (31) days after the
start of their employment with the County shall either become members of the Union
and pay to the Union the dues uniformly required of all Union members or pay to the
Union a service fee equivalent to the periodic dues uniformly required of Union
members. No employee shall be discharged for failure to pay such dues or service
fees without at least thirty (30) days prior written notice of delinquency to the employee
and to the Employer and a failure of the employee to make arrangements to pay his
arrearages during that time.

Section 2. Union Membership Membership in the Union is not compulsory and is a
matter separate, distinct and apart from an employee's obligation to share equally the
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costs of administering and negotiating this Agreement. All employees have the right to
join, not join, maintain or drop their membership in the Union as they see fit. The
Union recognizes, however, that it is required under this Agreement to represent all
employees included within the collective bargaining unit without regard to whether or
not the employee is a member of the Union.

Section 3. Checkoff.

(a) During the life of this Agreement, the Employer agrees to deduct Union
membership dues and initiation fees or service fees allowable under law from the pay
of each employee who executes and files with the Employer proper checkoff
authorization in a form which shall be used exclusively and shall be supplied by the
Union.

(b) A properly executed copy of the written checkoff authorization form for each
employee for whom dues, initiation and service fees are to be deducted hereunder
shall be delivered to the Employer before any payroll deductions are made. Any
written authorization which lacks the employee's signature will be returned to the
Union by the Employer.

(c) Deductions for dues, for any calendar month shall be made from the first (15t)
pay period of that month, provided the employee has sufficient net earnings to cover
the dues and/or initiation fees. In the event an employee is absent from work during
the first (1st) pay period, such deductions shall be made from the first period of the
following month together with that deduction for the current month. Deductions for any
calendar month shall be remitted to the designated representative of the Union not
later than the fifteenth (15th) day of each month.

(d) In cases where a deduction is made which duplicates a payment already made
to the Union by an employee, or where a deduction is not in conformity with the
provisions of the Union Constitution and By-Laws, refunds to the employee will be
made by the Union.

(e) The Union shall notify the Employer in writing of the proper amount of dues,
and any subsequent changes in such amounts.

(f) If a dispute arises as to whether or not an employee has properly executed or
properly revoked a written checkoff authorization form, no further deductions shall be
made until the matter is resolved.

(g) The Employer shall not be liable to the Union by reason of the requirements of
this Section of the Agreement for the remittance or payment of any sum other than that
constituting actual deductions made from employee wages and the Union agrees to
indemnify and save the Employer harmless against any and all claims, demands. suits,
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liability and any other action arising from this Article or compliance therewith by the
Employer.

ARTICLE IV

REPRESENTATION

Section 1. Steward Council. The Employer agrees to recognize one (1) steward
with one (1) or more years of service with the Cheboygan County Sheriffs Department.
The duties of the steward shall be limited to the administration of this Agreement
including the investigation and. presentation of grievances as established in the
grievance procedure. The Employer agrees to compensate the steward at his regular
rate of pay for reasonable amounts of time lost from his regular schedule of work while
meeting or conferring with Employer representatives.

Section 2. The Union in contract negotiations may be represented by one (1)
employee from the bargaining unit. The Employer agrees to compensate the employee
at his regular rate of pay for reasonable amounts of time lost from his regular schedule
of work while negotiating with Employer representatives.

Section 3. The Union will furnish the Employer in writing with the name of its
authorized steward, and such changes as may occur from time to time in such
personnel, so that the Employer may at all times be advised as to the authority of the
individual representative of the Union, and the Employer shall not be required to
recognize or deal with any other than those so designated.

Section 4. Special Conferences. Special. conferences for important matters of
mutual concern relating to administration of this Agreement, but not being processed as
a grievance under this Agreement, will be arranged between the Employer, steward
and any outside parties requested to attend. Arrangements for such conferences shall
be made in advance and shall be limited to the agenda presented when such
arrangements are made. It is expressly understood that these special conferences
shall not obligate either party to conduct collective negotiations, nor to, in any way,
modify, add to or detract from the provisions of this Agreement.

ARTICLE V

GRIEVANCE AND ARBITRATION

Section 1. Grievances. A grievance under this Agreement is a written dispute, claim
or complaint arising under and during the term of this Agreement and filed by an
employee in the bargaining unit. Grievances are limited to matters of interpretation or
application of express provisions of this Agreement. The parties, recognizing that an
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orderly grievance procedure is necessary, agree that each step must be adhered to as
set forth herein or the grievance is forfeited.

All grievances must be filed within five (5) working days after occurrence of the
circumstances giving rise to the grievance of five (5) days from when the grievant
should reasonably have known of the occurrence, otherwise the right to file a grievance
is forfeited and no grievance shall be deemed to exist.

Any employee having a complaint shall first take up the matter with the
Undersheriff.

If no satisfactory answer or disposition is received within one (1) working day,
the complaint shall be processed as follows:

(a) Step 1. The employee and/or his steward shall, within three (3)
working days after the discussion with the Undersheriff, reduce the matter to
written form stating all facts in detail and submit same to the Undersheriff. The
Undersheriff shall, within seven (7) working days, record his disposition on all
copies of the grievance form, returning two (2) copies to the steward.

(b) Step 2. Failing to resolve the grievance in the first step, the steward
shall, within two (2) working days of receipt of the Undersheriff's disposition,
take up the matter with the Sheriff or his designated representative. The
Sheriff, or his designated representative shall, within seven (7) working days of
receipt of the grievance, record his disposition on all copies of the grievance,
and return two (2) copies to the steward. If the matter is not satisfactorily
settled or adjusted in the Step, the steward shall then forward the matter to the
Union who may then process the grievance to the next Step.

(c) Step 3. Failing to resolve the issue in the second step, the Union shall,
within five (5) working days of the Sheriffs disposition, contact the County
Controller to arrange a meeting between the Union and the Employer to
discuss said grievance. This meeting shall be scheduled at a mutually
agreeable time, which time shall not exceed. however, five (5) working days
from the time the Union contacts the Employer unless a longer time is mutually
agreed upon. If the parties in this Step are unable to resolve the grievance, the
matter may be submitted to arbitration as hereinafter provided for in this
Agreement.

(d) Any and all grievances resolved at any Step of the grievance as
contained in this Agreement shall be final and binding on the Employer, the
Union and any and all unit employees.
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(e) Grievances shall be processed from one Step to the next within the time
limit prescribed in each of the Steps unless a time limit is mutually extended.
Any grievance upon which a disposition is not made by the Employer within the
time limits prescribed, or any extension which may be agreed to, may be
referred to the next Step in the grievance procedure, the time limit to run from
the date when time for disposition expired. Any grievance not carried to the
next Step by the Union within the prescribed time limits or such extension
which may be agreed to, shall be automatically considered settled and closed
upon the basis of the Employer's last disposition.

(f) The Employer shall not be required to pay back wages for periods prior
to the fi ling of the grievance provided that in the case of a pay shortage, of
which the employee had not been aware before receiving his pay, any
adjustments made shall be retroactive to the beginning of that pay period,
providing the employee files his grievance within three (3) days after receipt of
such pay. All claims for back wages shall be limited to the amount of wages
that the employee would otherwise have earned, less any unemployment
compensation or compensation for personal services that he may have
received from any source during the period in question.

(g) Saturdays, Sundays and holidays shall not be counted under the time
procedures established in the grievance procedure.

(h) . The parties, in recognition of the cost of arbitration and the principle
that .like facts should produce like results, hereby agree that once an employee
has elected to pursue a remedy by State statute or County ordinance for
alleged conduct which may also be a violation of this Agreement, such
employee shall not have simultaneous resort to the grievance procedure and
any grievance then being processed shall be deemed withdrawn by the party
filing.

Section 2. Arbitration.

(a) In the event that any grievance or dispu~e growing out of the
interpretation or application of this Agreement is not settled through the
grievance procedure of the preceding Section, the Union may request
arbitration within thirty (30) days from the last disposition thereof under Step 3
of Section 1 above. All such requests shall be in writing, addressed to the
County Controller and to the Sheriff, and shall state the precise issue to be
decided, the specific portions of the Agreement which are claimed to have
been violated, and the basis on which such violation is claimed .. If not so
requested within said thirty (30) day period, the matter shall be considered
settled on the basis of the last preceding disposition thereof.
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(b) Not more than one grievance or dispute may be submitted In one
arbitration proceeding except by mutual agreement of the parties.

(c ) If the parties fail, within ten (10) days from the date the Employer
receives such request, to agree upon an impartial arbitrator, the Union may
submit the matter and obtain a panel of seven (7) arbitrators from the Federal
Mediation and Conciliation Service. The matter may be submitted to one (1)
arbitrator chosen by mutual agreement from the panel of seven (7) arbitrators.
If the parties are unable to agree upon an arbitrator from this panel, the
arbitrator shall be selected by each party alternately striking a name from the
panel of arbitrators with the remaining name serving as the arbitrator.

(d) After designation of such arbitrator, a hearing shall be held as soon as
practicable and the arbitrator shall issue an opinion and award, both in
accordance with said rules, which shall be final and binding on the parties and
the employee( s) involved. Said award shall be subject to any law or
governmental regulation applicable thereto.

(e) The fee of the arbitrator, his travel expenses and the cost of a"ny room or
facilities shall be borne equally by the parties, but the fees and wages of
representatives, counsel, witnesses or other persons attending the" hearing on
behalf of either party shall be borne by the party incurring them.

(f) The arbitrator shall have no power to add to, subtract from or modify any
of the terms of this Agreement, nor to make any recommendations with respect
thereto. Neither shall he have power to establish or change any classification
or wage rate, to rule on any claim' arising under an insurance policy or
retirement claim or dispute, or to rule on any matter covered by a statute or
ordinance. The arbitrator shall have no authority to render a decision that
would in any way, directly or indirectly, require the Employer to delegate,
alienate or relinquish any powers, duties, responsibilities, obligations or
discretions which by law, or, which by this Agreement are reserved to the
Employer. Any award of the arbitrator shall not be retroactive more than thirty
(30) days prior to the date the grievance was first submitted in writing in
accordance "with the grievance procedure established in this Agreement. The
arbitrator's decision shall be final and binding upon the Union, Employer and
~mplo'yees, subject to applicable law.

Section 3. Administrative Procedures. No action will be instituted by the Union in any
court or before any administrative tribunal or agency until all of the grievance and
arbitration procedures established herein have been followed. If the grievance also
includes an alleged violation of other rights which may be pursued in court or before
administrative tribunal, an employee shall expressly waive any such rights if he
proceeds to have his grievance determined by an arbitrator. The arbitrator's decision
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shall be final and binding on the Employer, the Union and employee, provided,
however, that this shall not prohibit a challenge to the arbitration decision in a court of
competent jurisdiction, if it is alleged that the arbitrator has exceeded his jurisdiction, or
that such decision was obtained through fraud or other unlawful action.

ARTICLE VI

SENIORITY

Section 1. Definition of Seniority .. Seniority shall be defined as the length of an
employee's continuous service with the Sheriff's Department since the employee's last
date of hire. An employee's "last date of hire" shall be the most recent date upon which
the employee commenced work in the Sheriff's Department. Classification seniority
shall be defined as the length of an employee's service within a job classification
covered by this Agreement. Seniority and classification seniority shall commence only
after the employee completes the probationary period hereinafter provided. Employees
who commence work on the same date shall be placed on the seniority list in
alphabetical order or surnames; provided, however, that any employee who changes
surnames between commencement of work and acquisition of seniority shall be placed
on the seniority list according to their surname at the time of commencement of work.
The application of seniority and classification seniority shall be limited to the
preferences and benefits specifically recited in this Agreement.

Section 2. Probationary Period. All employees shall be considered to be on
probation and shall have no seniority of classification seniority for the first twelve (12)
months of employment following their first day of work for the Sheriff's Department,
after which time the employee's seniority and classification seniority shall be retroactive
to their last date of hire. Employees who have no completed their probationary period
may be disciplined, laid off, recalled, terminated or discharged at the employer's
discretion without regard to the provisions of this Agreement and without recourse to
the grievance procedure. The Union shall represent probationary employees for the
purposes of collective bargaining as to all other conditions of employment set forth in
this Agreement. There shall be no seniority or classification seniority among
probationary employees.

Section 3. Seniority List. The seniority list on the date of this Agreement shall show
the names and classifications of all employees in the bargaining unit. The Employer
will keep the seniority list up to date from time to time and will furnish the Union an up-
to-date list upon request.

Section 4. Loss of Seniority. An employee's seniority with the Employer shall
terminate for any of the following reasons:
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(a) He quits.

(b) He is discharged and the discharge is not reversed through the procedure
set forth in this Agreement or by the Courts.

(c) He is laid off and not recalled to work within two (2) years or the length of
his seniority, whichever is the lesser.

(d) He fails to return to work when recalled from layoff as set forth in the recall
procedure. In proper cases, exceptions shall be made.

(e) He fails to report for work on the required date at the end of an
unauthorized leave of absence, including an unpaid sick leave or vacation,
unless otherwise excused by the Employer.

(f) He is absent from work for three (3) consecutive days without authorization.

(g) He is absent without authorization on two (2) occasions within one (1)
contract year, except where he is able ~o establish legitimate reason.

(h) He. is absent for two (2) consecutive working days without notifying the
Sheriff, or his designated representative. In proper cases, exceptions shall
be made. After such absence, the Employer will send written notification to
the employees at his last known address that he has lost his seniority and
his employment has been terminated. The employee may submit. the
matter to the grievance procedure within the time limits prescribed.

(i) The employee retires.

Section 5. Transfer to Non-Bargaining Unit Position. An employee who is
transferred to a position within the Sheriff's Department not covered by this Agreement
shall retain all' accrued seniority and classification seniority, but shall not accumulate
any further classification seniority. An employee who returns to the bargaining unit
after having been transferred to a position not covered by this Agreement may be
placed in any job classification with a current vacancy or may displace another
employee with less seniority in a job classification to which the returned employee has
the necessary qualifications, skill, ability and experience to perform. In the event that
the Employer returns an employee to the bargaining unit, the employee's classification
seniority shall recommence as of the date the employee returns to the bargaining unit.
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ARTICLE VII

LAYOFF AND RECALL

Section 1. Layoff. When it is determined by the Employer that the work force in a
particular job classification is to be reduced, the Employer shall layoff employees in the
following order:

(a) The first employee or employees to be laid off shall be part-time,
temporary or irregular employees in the particular job classification
affected by the layoff.

-(b) The next employee or employees to be laid off shall be
probationary employees (if any) in the particular job classification affected
by the layoff.

(c) Further layoffs from the affected classification shall be
accomplished by inverse order of classification seniority; provided,
however, that the remaining senior employee or employees have the
necessary qualifications, skill, ability and experience to perform the
remaining required work.

Section 2. Displacements After Layoff. Employees with seniority who are laid
off shall be entitled to displace an employee in a lower job classification covered by this
Agreement under the following conditions:

(a) The laid off employee has greater seniority than the employee to
be displaced.

(b) The laid off employee pr~sently has the necessary qualifications,
skill, ability and experience to perform in an effective and efficient manner
the work in the other job classification.

(c) The laid off employee elects to exercise their displacement rights
within three (3) working days of notification of their layoff.

An employee displaced under this Section shall be laid off unless that employee is also
entitled to exercise displacement rights under this Section. An employee exercising
displacement rights under this Section retains the right of recall to their former
classification.

Section 3 Recall. When it is determined by the Employer to increase the work force
in a job classification after a layoff, employees with seniority previously laid off from that

10



job classification will be recalled in inverse order of layoff, provided that the recalled
employee presently has the necessary qualifications, ski/land ability to perform in an
effective and efficient manner the required work. The Employer may fill the position on
a temporary basis without regard to seniority pending completion of the recall
p~ocedure set forth in Section 4.

Section 4 Recall Procedure. Notice of recall shall be by telephone and confirmed by
certified mail with return receipt requested. If the employee fails to report for work within
fourteen (14) days from the date of mailing notice of recall, he shall be considered to
have voluntarily quit. It shall be the employee's sole responsibility to keep his current
telephone number and address Otl fi/e with the Employer on the approved form.

Section 5. Layoff Disputes Any claim of irregularity must be filed with the Sheriff
within three (3) working days from layoff and, if filed, may be made the subject of a
special conference. If not resolved thereby, it shall then be subject to the grievance
procedure.

ARTICLE VIII

LEAVES OF ABSENCE

Section 1. General. A leave of absence is a written authorized absence from work
without pay. A leave shall be granted, denied, or extended by the Employer upon
written request for such leave from a bargaining unit employee who shall state the
reason for such leave upon his application. Only a permanent full time employee who
has worked continuously for the Employer for one (1) year or more shall be granted a
leave of absence.

Authorization or denial for a leave of absence request shall be furnished to the
employee by the Employer, and it shall be in writing.

(a) Leaves requested due to illness must be accompanied by
a medical doctor's certificate that the employee is unable to work
and the reason therefore.

(b) In no event shall the duration of any leave exceed twelve (12)
calendar months unless extended by the Employer.

(c) All leave requests shall state the exact date on which the leave
begins and the exact date on which the employee is to return to work.
Further extension beyond the return date designated may be granted
after thorough investigation and upon a finding by the Employer that
extension of time is necessary and just.
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(d) If an employee obtains a leave of absence for a reason other than
stated at the time the request is 'made, the employee will be terminated
from his job. Employees shall not accept employment elsewhere while on
leave of absence unless agreed to by the Employer. Acceptance of
employment or working for another employer, if not approved, while on a
leave of absence shall result in immediate discharge.

(e) Failure to return to work on the exact date scheduled shall be
cause for termination.

(f) No employee. shall return to work prior to the expiration of his leave
unless otherwise agreed to by the Employer.

Section 2. Military Leave. The re-employment rights of employees will be limited by
applicable laws and regulations.

(a) Whenever employees who are members of the National Guard,
Naval Reserve, Army Reserve, Marine Reserve or Air Corps .Reserve are
called to. active duty, they shall be entitled to a leave of absence in
addition to their annual vacation leave from their respective quties without
loss of pay during which time they are engaged in active duty for defense
training. Such leave time shall not exceed two (2) calendar weeks.

(b) Employees who are called for a physical for the Armed Services
are to be granted pay for: the day of the physical.

(c) Employees within this bargaining unit who shall be inducted into
the Armed Services of the United States or who shall volunteer for such
service, shall upon completion of such service be reinstated to their
former position or to a position of like seniority, status and pay, with the
further provision that the length of service with the Armed Services shall
be included in the determination of. their seniority, status and pay upon
such reinstatement; provided that they shall be honorably discharged
from the said military service, that the employee is still mentally and
physically qualified to perform the duties of such position and that
application for re-employment is made within ninety (90) days subsequent
to such honorable discharge or from hospitalization continuing from
discharge for a period of not more than one (1) year.

Further extension beyond the return date designated may be
granted by the Employer after thorough investigation and upon a finding
by the Employer that extension of time is necessary and just.
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Section 3. Jury Leave. Any employee of the Sheriffs Department who is required
to report for jury duty or actually performs jury service, shall either take a vacation day
or days and be allowed to retain fees paid by the court or shall accept the fees and
immediately endorse them back to the County General Fund, if receiving County
payment of salary for time spent on a jury; as a witness or as a member of a board;
exclusive of mileage reimbursement.

Section4. Union Leave. Leaves of absence without pay may be granted, under
normal conditions, to an employee elected by the Union to attend educational classes
or conventions conducted by the Union. The number will not exceed one (1) employee
at any o~e time! and the number. of working days will not exceed six (6) in anyone (1)
calendar year.

Section 5. Educational Leave. An employee wishing to further his education in his
chosen profession may be granted educational leave for a maximum of one (1) year
without pay. The employee who is granted an educational leave must return to his
previous classification according to seniority. This leave may be extended by mutual
agreement.

Section 6. Personal Leave Days. Each non-probationary employee shall be entitled
to take three (3) personal leave days with9ut loss of pay during each contract year.
Request for such personal leave days must be made in writing and submitted to the
Sheriff at least two (2) weeks in advance of the date requested. Personal leave days
shall not be denied if overtime has to be paid to cover the requested shift. Effective
January 1", 2000, two (2) of the three (3) personal leave days provided to employees
shall not be denied if overtime has to be paid to cover the requested shift; the third
personal leave day may only be taken if overtime does not have to be paid to cover the
requested shift. An employee's proper request will be granted whenever possible,
provided it does not interfere with efficient operation of the Department.

Section 7. Family and Medical Leave. Employees who have been employed for at
least 12 months and have been employed for at least 1,250 hours of service during the
12 month period immediately proceeding the 'commencement of the requested leave
are eligible for leaves of absence for anyone, or more, of the following reasons:

(1) The birth of a son or daughter, and to care for the newborn child;

(2) The placement with the employee of a son or daughter for adoption or
foster care;

(3) To care for the employee's spouse, son, daughter, or parent with a serious
health condition; and
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(4) Because of a serious health condition that makes the employee unable to
perform the functions of his or her job.

An eligible employee is entitled to a total of 12 workweeks of leave during a "rolling"
12-month period measured backward from the date an employee uses any leave.

Employees on leaves of absence under this section shall be paid in accordance with
the following:

(1) In instances where the leave is needed due to the employee's own serious
health condition, the leave shall be with pay as long as the employee has
available accrued paid leave days. These paid leave days shall be applied in
the following order:

(a) Paid sick leave
(b) Paid personal leave
(c) Paid vacation

(2) In instances where the leave is needed for reasons other than the
employee's own serious health condition, the leave shall be with pay as long as
the employee has available accrued paid leave days. These paid. leave days
shall be applied in the following order:

(a) Paid personal leave
_.(b) Paid vacation

As a condition of the leave, employees must utilize available paid leave in the order
set forth above and cannot elect to have unpaid leave in order to retain paid leave for
use at other times. Upon the exhaustion of accrued paid leave days, the remainder of
the leave shall be without pay. While on leave,. an employee's coverage under any
group health plan shall be continued on the same conditions as coverage would have
been provided if the employee had been continuously employed durin.g the entire leave
period.

The. provIsions of this section are supplemented by the County's Family and
Medical Leave policy, and are further explained by the Family and Medical Leave Act of
1993 (FMLA) and the regulations promulgated under that act.

Section 8. Iniury. Illness and/or Pregnancy: After completion of the twelve (12)
week family and medical leave requested because of a serious health condition that
made the employee unable to perform the functions of their job, a supplemental
disability leave of absence will be granted to employees with seniority who are unable
to continue to work for the Employer because of a non-work related injury, illness,
pregnancy or other disability, subject to the right of the Employer to require a
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physician's certificate establishing to the satisfaction of the Employer that the employee
is incapacitated from the performance of work due to illness, injury, or other disability.
A disability leave shall be with pay 'and benefits until such time as the employee has
exhausted all accrued paid sick leave benefits or other paid time and thereafter shall be
without payor benefits. An employee may be on leave for a period of not more than
one (1) year. The Employer may request at any time, as a condition of continuance of
a leave of absence, proof of a continuing disability. In situations where the employee's
physical or mental condition raises a question as to the employee's capaCity to perform
the job, the Employer may require a medical examination, and if appropriate, require
the employee to take a leave of absence under this Section. Employees who are
anticipating a leave of absence. under this Section may be required to present a
physician's certificate. recommending that the employee continue at work, and in all
such cases, the employee's attendance and job responsibilities must be satisfactorily
maintained. Employees are required to notify the Employer in writing of any condition
which will require a leave of absence under this Section, together with the anticipated
date for commencement of such leave. This notice shall be given to the Employer by
the employee within thirty (30) calendar days after the employee first learns of the need
to request a leave or the employee shall be deemed to have waived any right to leave.
All employees returning to work from a leave of absence must present a physician's
certificate indicating that the employee is physically and medically able to perform the
employee's job. The Sheriff will then have twe;> (2) weeks within which to reinstate and
place the employee, in accordance with the seniority provisions of this Agreement.

ARTICLE IX

WORKING HOURS

Section 1. The regular work shift shall consist of eight (8) hours, ten (10) hours or
twelve (12) hours, which shall include a paid lunch period of one (1) hour whenever
feasible. Work schedules and the starting and quitting time for all shifts shall be
establ ished by the Sheriff. Work schedules shall be posted at least seven (7) days in
advance whenever possible, provided, however, that the Sheriff reserves the right to
change the work schedule where circumstances require that it be changed .. If
permanent changes are made in working shifts, the Sheriff shall post such changes in
writing at least ten (10) days before they are to go into effect whenever possible.

Effective upon the date of the Act 312 panel's decision, the Sheriff shall not
change the work shifts for employees arbitrarily or capriciously.

Section 2. Employees may take a fifteen (15) minute rest period in the first half of their
work period and a fifteen (15) minute rest period in the second half, at times approved
by the supervisor.
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Section 3. Overtime. All employees shall be obligated to accept overtime work
assignments. In assigning overtime, the Employer will attempt to equalize the overtime
opportunities of employees within the classification where the work occurs by offering
the work in the order set forth in the current overtime preference list. The overtime
preference list shall list all employees by classification and in order of amount of
overtime offered or worked during the contract year, with the employee having the least
overtime offered or worked at the head of the list. For purposes of this section, the Jail
Administrator is considered to be in all classifications within the Dispatch and Jail
Division. The overtime preference list shall be updated monthly by the Chief Steward
and shall be posted and the Employer shall be entitled to rely conclusively on its
accuracy in making overtime assignments.

Section 4. Premium Pay. Employees shall receive time and one-half (1-1/2) their
straight time regular rate of pay for all hours actually worked in excess of their regular
work shift or eighty (80) hours in a bi-weekly pay period. Time and one-half (11/2) the
employee's straight time regular rate of pay shall be paid for all hours actually worked
on holidays recognized under this Agreement. There shall be no pyramiding of
premium pay.

Section 5. Subject to Section 12, the Sheriffs Department policy regarding the
manning of patrol cars when utilized on the night shift shall be continued during the
term of this Agreement in the same manner as in effect prior to the execution of this
Agreement. The Sheriff shall determine the number of personnel required to transport
prisoners at any time. In determining whether more than one (1) person should
transport prisoners, the Sheriff shall consider the nature of the crime involved, any
history of violence, the prisoner himself, and the distance involved. Two (2) persons
(either Department personnel, court officers or officers of another police agency, where
applicable) shall ordinarily be used to transport four (4) or more criminal felons, or to
transport prisoners to a state correctional facility.

Section 6. An employee's scheduled days of work shall not be changed for the
purpose of avoiding overtime pay provided under this Agreement. This shall not,
however, restrict the Sheriff from changing the work schedule for other reasons. This
shall also not restrict such changes for the purpose of avoiding overtime pay if it is
agreeable to the employee who would have received the overtime.

Section 7. Employees who are required to double back and work two full shifts during
a twenty-four (24) hour period shall be compensated at the rate of one and one-half (1-
1/2) times their straight time hourly rate of pay for the second shift worked during the
twenty-four (24) hour period, except that this provision shall not be applicable to cases
involving overtime work at the beginning or end of an employee's regular shift or cases
involving scheduled overtime or cases where an employee volunteers for doubling
back.
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Section 8 Employees called back to work after completion of their regularly
scheduled shift shall receive time and one-half (1-1/2) their straight time regular rate of
pay for such time with a guaranteed minimum of two (2) hours. Effective January 1,
1998, the guaranteed minimum shall be increased to three (3) hours.

Section 9. In lieu of overtime pay, an employee may take compensatory time off,
subject to the approval of the Sheriff. Such compensatory time shall amount to one and
one-half times the amount of overtime actually worked and shall be taken at a time
mutually agreed upon by the Sheriff and. the employee.

Section 10. Shift Differential Premium. A shift differential premium of twenty cents
($0.20) per hour shall be paid for any hours worked on the afternoon or evening shifts
starting between 12:00 p.m. and 7:00 a.m. Effective January 1, 1998, the shift premium
for the afternoon and midnight shifts shall be increased by five cents ($0.05) per hour.

Section 11. Shift Selection. Effective no more than ninety (90) days after the effective
date of the Act 312 arbitration panel's decision, subject to the restrictions described in
this Section, seniC?rity employees may select their shift by seniority by time in grade.
The shift selection shall be on a'three (3) month basis; however, no seniority employee
may bid or work on the same shift more than three (3) three-month periods
consecutively. The Sheriff may assign probationary employees prior to the seniority
employees indicating their shift preference. The Sheriff may re-assign the least senior
employee in mid-shift to a different shift due to legitimate manpower needs of the
Department. However, if the least senior employee has already worked the shift he
would be assigned to for three (3) consecutive shifts, the employee with the next lowest
seniority who has not worked that shift for three (3) consecutive shifts shall be re-
assigned.

Section 12. Court Officers. The Employer will hire a pool of individuals who will
perform PART-riME work in the Sheriffs Department. Such work shall not exceed a
total of fifty (50) hours per pay period IN TOTAL. Work performed by said part-time
employees shall be limited to serving as Court Officers and transporting prisoners to
such locations as may be directed by the Employer.

It is further understood that the aforementioned part-time employees may only be
utilized for other unspecified duties in exigent circumstances and only after all available
Unic;:>npersonnel have been placed on duty.

ARTICLE X

PROMOTIONS

The Employer will make promotions within the Department available to its
employees who possess the qualifications necessary for the job under consideration.
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All promotions within the Department which are of a permanent nature shall be based
upon the employee's ability and qualifications to perform the work. Promotions will
ordinarily be made from personnel in the rank immediately below the position being
filled .

. If employees of the Department do not possess the ability and qualifications to
fill the promotional vacancy, the position may be filled by employment of personnel from
outside the Department. In order to be eligible to fill a vacancy, the outside applicant
mus,t ordinarily' have a minimum of four (4) years police experience or the educational
equivalent. ,

The requirements of this Section are inapplicable to the positions of Undersheriff
and Chief Deputy, appointment to which shall remain subject to the absolute discretion
of the Sheriff.

ARTICLE XI

HOLIDAy'PAY

Section 1. Recognized Holidays. The following days shall be designated and
observed as holidays for which eligible employees who do not work thereon will be paid
except as provided below:

Ne'w Year's Day
Easter
Memorial Day
'Independence Day
Labor Day

Thanksgiving Day .
Friday after Thanksgiving
Christmas Eve Day
Christmas Day

and such others as are declared as paid holidays by the' County Board of
Commissioners.

Section 2. Holiday EIiCJibility. To be eligible for holiday pay, an employee must:

(a) Work full time and have attained seniority on the date the holiday
occurs.

(b) Worked in full, when scheduled, the Employer1s regularly
scheduled straight time work day prior to and the Employe(s regularly
scheduled straight time work day subsequent to the holiday.

Section 3. No holiday for which an employee is paid and during which he did not work
shall be considered or treated for any purpose under this Agreement as time actually
worked by him.
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Section 4. Holidays occurring during the vacation period, or paid sick leave, are
compensable and shall not be charged against the employee's accumulated time.

Section 5. Whenever the employee is called in to work on a holiday then he shall
receive time and on~-half (1 ~) plus holiday pay for the day worked.

Section 6. Employees covered by this Agreement who do not work on the holidays
hereinbefore designated, and who meet the eligibility requirements hereinbefore set
forth, shall be compensated for such holiday based on eight. (8) hours pay at the
straight time hourly rate, excluding premiums, of the particular employee.

Section 7. When an employee agrees to work on one of the hereinbefore designated
holidays or the day observed in lieu thereof, if any, and does not work as agreed, he
shall no~ receive the pay for such holiday.

Section 8. Employees 'scheduled to work on one of the hereinbefore designated
holidays, or the day observed in lieu thereof, if any, who do not work shall not receive
holiday pay.

ARTICLE XII

VACATION

Section 1. Vacations will be granted at such times during the year as are suitable,
considering bot~ the wishes of the employees and the efficient operation of the
Department concerned. All vacations must have the approval of the Sheriff. A vacation
schedule will be maintained on the bulletin board. During the period from January 1st
through February 28th of each year, employees may submit vacation requests for the
following period from March 1 through February 28. If the period is suitable and the
schedule permits, the Sheriff will grant the request based upon the seniority of the
requester, and place a notification thereof on the schedule. Vacation requests received
after March 1st in any year will be considered on an as-available basis, but employees
should endeavor to provide at least sixty (60) days advance notice of those.

Section 2. When a holiday is observed by the County during a scheduled vacation,
the vacation will be extended one (1) day, either before or after, continuous with the
vacation.

Section 3. A vacation may not be waived by an employee and extra pay received for
work during that period. However, an employee may carry over up to ten (10) vacation
days beyond the end of the year without forfeiture of those days.
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Section 4. If an employee becomes ill and is under the care of a duly licensed
physician prior to his vacation, his vacation will be rescheduled. In the event his
incapacity continues through his anniversary year, he shall be awarded payment in lieu
of vacation. '

Section 5. Full time seniority employees will earn credit toward vacation with pay on
the basis of one-twelfth (1/12) of annual vacation, for each full month they are on the
active payroll of th.e County.

(a) Employees having at least one (1) year but less than five (5) years
of continuous emplQyment shall be eligible for ninety-six (96) hours of
paid vacation.

Employees hired after March 15, 1999, having at least one (1) year but
less than two (2) years of continuous employment shall be eligible for
forty (40) hours of paid vacation.

Employees hired after March 15, 1999, having at least two (2) years but
less than three (3) years of continuous employment shall be eligible for
eighty (80) hours of paid vacation.

Employees hired after March 15, 1999, having at least three (3) years of
continuous employment but less than five (5) years of continuous
employment shall be eligible for ninety-six (96) hours of paid vacation.

(b) Employees having at least five (5) years but less tha'n ten (10)
years of continuous employment shall be eligible for one hundred twenty
(120) hours of paid vacation.

(c) Employees having at .least ten (10) years of continl)ous
employment shall be eligible for one hundred sixty (160) hours of paid
vacation.

Section 6. Vacation leave must be used in consecutive days for at least one (1) week
vacation period provided this can be accomplished without interfering with the efficient
operation of the Sheriff's Department. Individual vacation days may be taken when
such scheduling can be arranged in accordance with the efficient operation of the
Sheriff s Department.

Section 7. If a regular pay day falls during an employee's vacation, he will receive that
check i.n advance before going on vacation. Should an employee change his vacation,
he must make a request for his check two (2) weeks before leaving, if he desires to
receive it in advance.
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Section 8. Employees eligible for vacation pay will be paid for vacation credits
accrued up to their eligibility date at their then current rate. The time during which an
employee is absent on paid vacation will be counted as time worked for the purpose of
all benefits hereunder.

Section 9. If an employee is laid off or retired or severs his employment, he will
receive any unused vacation credit, including that accrued since the last anniversary of
his seniority. If such a laid off employee is later recalled, he will be given credit .for
vacation and vacation pay only with respect to the full months following his r~call and
up to his next anniversary date in computing his vacation and pay for the following
year.

Section 10. In order to be eligible for a vacation benefit as set forth in this Agreement,
an employee must have attained the required seniority as of the employee's
anniversary date of hire. Upon satisfying this condition, an otherwise eligible employee
is entitled to the vacation befit during the twelve (12) months following the anniversary
date of hire in accordance with the scheduling provisions established in this
Agreement. The vacation benefit so scheduled has been actually earned during the
twelve (12) months immediately preceding the employee's anniversary date of hire.

ARTICLE XIII

BEREAVEMENT LEAVE

Section 1.' Funeral Leave. An employee shall be granted three (3) consecutive days
funeral leave, including the date of the funeral, to attend the funeral for a death which
occurs in' th~ employee's immediate family. An employee who Io.ses work from his
regularly scheduled hours shall receive his regular rate of pay for such time lost for
funeral leave. "Immediate family" means the employee's mother, father, brother, sister,
current spouse, child, mother-in-law, father-in-law, grandparents, grandparents of
current spouse, brother-in-law, and sister-in-law. Upon proper showing of need,
funeral leave may be extended up to an additional two (2) working days to be charged
against an employee's accrued vacation payor paid sick leave, provided arrangements
can be made to adequately cover the employee's schedule.

ARTICLE XIV

PAID SICK LEAVE

Section 1. Paid sick leaves will be granted to all employees covered by this
Agreement at the rate of eight (8) hours for each month of actual service. No
probationary employee shall be permitted to use in excess of twenty-four (24) hours of
paid sick leave if they are working eight (8) hour shifts or thirty (30) hours of paid sick
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leave if they are working ten (10) hour shifts while on probation. An employee shall not
accumulate sick leave credit while on sick leave but shall qualify for payment of
holidays and vacations. Exceptions to this rule may be granted by the Sheriff.
Maximum accumulation shall be five hundred sixty (560) h,ours of sick leave.
Employees must report the need for sick leave to their supervisors as soon as
possible.

Beginning on the first full month after the effective date of the Act 312
arbitration panel's decision, the maximum accumulation shall be seven hundred twenty
(720) hours of sick leave, for sick leave hours earned after that date. Payment under
Section 2 shall be limited to one-half (1/2) of five hundred sixty (560) hours.:.

Section 2. On termination, payment of unused sick leave days will be paid to all
employees in the bargaining unit at the rate of one-half (1/2) of all accumulated sick
leave hours. Upon death of the employee, the Employer shall pay the employee's
beneficiary one-half (1/2) of all accumulated sick leave hours. Employees who are
discharged from their employment in the Sheriffs Department are not eligible for any
paid sick leave days under this Section.

Section 3 Claim for sick leave pay must be submitted on a form provided by the
~mployer. If an employee has been off work due to sickness or accident for tt:lree (3)
consecutive days, or when the claim for sick leave pay is for the day before or the day
after an employee's assigned "days off' in his work schedule, his vacation period or
one of the holidays observed by the employee, or where it appears that an employee is
abusing the paid sick leave benefit, a statement from a physician may be required by
the Employer ..

Section 4. Employees may, under the following circumstances only, donate paid sick
leave hours for the use of other bargaining unit employees who are disabled due to a
non-:eompensable illness or injury:

(1) The recipient must have first exhausted all accrued paid .sick leave,
vacation pay, personal leave days and any other sources of paid time offunder
this Agreement;

(2) The recipient shall not receive more than a total accumulation of
five hundred sixty (560) hours of donated credit from all donors; and

(3) No donor may contribute more than ninety-six (96) hours during
any contract year.

Donated paid sick leave hours shall be deducted from the employee's accumulated
paid sick leave at the end of each contract year.
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ARTICLE XV

UNIFORMS AND EQUIPMENT

Section 1. Uniforms and Equipment. The County shall provide uniformed command
officers with a uniform and equipment complement which shall include 4 long sleeve
shirts, 4 short sleeve shirts, 3 pairs of pants and other specified items subject to such
rules for the preservation, use and care of such items as the County shall provide. The
uniform and equipment complement shall be the property of the County.

It shall be the responsibility.of the employee to clean and otherwise maintain the
uniform and equipment complement. The County shall provide an annual uniform
cleaning allowance of $240.00 for all employees required to wear uniforms, which shall
be paid to employees during the first pay period in January of each year. Effective
January, 1998, the uniform clearing allowance will be increased to $275. The
Detective Sergeant shall receive a $240.00 ($275.00 effective January, 1998) annual
clothing allowance in lieu of uniforms otherwise to be provided under thiS Section.

The County reserves the right to establish a procedure for properly marking or
otherwise identifying all items constituting uniform and equipment complements.

ARTICLE XVI

GENERAL

Section 1. Authorized representatives of the Union shall be permitted to visit the
operation' of the Employer during working hours to talk with the stewards of the Local
Union and/or representatives of the Employer concerning matters covered by this
Agreement without interfering with the progress of the work force. The Union will
arrange with the Employer for time and place prior to occurrence of such visits. The
Employer will continue to provide to the employee such legal assistance as is now
provided when civil action is brought against an e.mployee as a result of the acts
occurring when and while said e~ployee is in the performance of his police duties and
responsibilities; provided that notification is immediately given to the Employer that
service of process was made upon the employee.

Sectio~ 2. The Employer shall pay the tuition, expenses and provide. proper
transportation for training schools as assigned. Any employee designated to attend
training schools benefitting both the County and the employee will also receive mileage
at the same rate as provided to County employees if the class is held outside of
Cheboygan County and if transportation is 'not otherwise available.

Section 3. Defective Equipment. If equipment should be regarded as defective, an
employee should immediately inform his immediate supervisor and present a written list

23



of defects. If the supervisor determines the equipment to be defective, he shall cause
the same to be stored until cleared by an appropriate specialist as fit for service. If the
supervisor determines the equipment to be fit for service, he must so notify the
employee in writing.

The Employer shall not require employees to utilize equipment that is not in safe
operating condition or equipped with the safety appliances prescribed by law.

Section 4. Accidents. An employee involved in any accident shall immediately report
said accident and any physical injury sustained. An employee shall make out an
accident report in writing on forrps furnished by the Employer and shall turn in all
available names and addresses of witnesse~ to any accidents. Failure to comply with
these provisions shall subject such employees to disciplinary action, by the Employer.
An employee who is injured while on the job and cannot continue at work, will be paid
for the remainder of his shift.

Section 5. Bulletin Boards. The Employer will provide reasonable space on
present bulletin. boards which may be used by the Union for posting notices of, the
f9110wingtypes: '

(a) Notices of recreational and social events.

(b) Nqtices of elections.

Section 6. Equipment. The Employer shall furnish all equipment deemed necessary
to perform the duties ~ssigned their classification, such as helmets, nightsticks, first aid
kits, flares, raincoats, shotguns, handguns and ammunition and keep same in safe
operating condition.

Section 7. Witness Fees. Employees of the bargaining unit who may be required to
appear in cou'rt on civil or criminal matters or before Commissions as may be related to
their work, on days off or other authorized off duty time, will be paid a minimum of two
(2) hours at time and one-half (1-1/2) for their set appearance in lieu of any witness
fees, which fees shall be delivered to the Employer before the employee becomes
entitled to benefits under this provision .. (Effective upon the execution of this
Agreement by all parties, the guaranteed minimum shall be increased to three (3)
hours: No retro~ctive payment prior to that time shall be made).

Section 8. Call-In Time. The employees of the bargaining unit will be paid a
minimum of two (2) hours at time and one-half (1 1/2) for call in time. Effective January
1, 1998, the guaranteed minimum shall be increased to three (3) hours.
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Section 9 Computation of Benefits. All' regularly scheduled hours which an
employee do.es not actually work but for which he is paid shall count as hours worked
for purposes of computing overtime premiums.

Section 10. Time Sheets. The Union shall have the right to examine the time sheets
and other records of the Employer pertaining to the computation of compensation for an
employee who has submitted a specific grievance relative to such compensation. Upon
request by the Union, such records shall be furnished by the Employer for inspection.

Section 11. Policy and Procedures. The Employer reserves the right to establish
reasonable rules, regulations, policies and procedures not inconsistent with the
pr.ovisions of this Agreement. SuCh rules, regulations, policies and procedures shall be
available for inspection and review by employees if such rules, regulations, policies
and procedures concern working conditions. If the Union believes that any rule,
regulation, policy and/or procedure is inconsistent with the terms of this Agreement, a
grievance may be filed within five (5) days after the establishment or ~pplication of
such rule, etc., whichever first occurs, and thereafter considered in accordance with the
grievance procedure.

Section 12. Court Appearances. Employees may be required to return from
vacation leave for court appearances in criminal cases at the discretion of the Sheriff.
The Employer shall attempt to coordinate employee vacations to avoid conflicts with
court dates in civil cases.

Section 13. Retirement Plan. During the term of the Agreement, the program of
retirement benefits provided ill Plan C-2(B-1 base) with the F55(20) waiver of the
Michigan Municipal Employee's Retirement System shall be in effect. Under this
retirement. program er:nployees contribute 3°,10 of their income each year. Effective
December 31, 2000, the program of retirement benefits provided in Plan B-3 with the
F55(20) waiver of the Michigan Municipal Employee's Retirement System shall be in
effect. Under this retirement program employees contribute 3°,10 of their income each
year.

Section 14. Group Insurance.

(a) Hospitalization - Surgical - Medical. The Employer will make available for
all eligible employees who elect to participate, a group insurance program covering
certain hospitalization, surgical and medical. expenses. The insurance 'program' shall
be on a voluntary basis for eligible employees. The cost of the required monthly
premium for coverage under the insurance program becomes effective within thirty (30)
days following date of hire. Other specific terms and conditions governing the group
insurance program, including termination and continuance of coverage provisions, are
set forth in detaii in the master policies and agreement issued qy the insurance carrier.
The insurance program referred to in this subsection shall be Blue Cross-Blue Shield:
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MVF-I Comprehensive Hospital, semi-private; Master Medical Option I (80/20 co-pay-
$100/$200 deductible); Rider DRI 275/550; Group Dental Care Comprehensive Basic
Plan Rider MBL-$800; Prescription Drug Program (after $5.00 co-pay).

The cost of the required monthly premium for dependent coverage under the
insurance program shall be paid in full by the Employer for all eligible employees who
elect to participate. In the event that an- employee covered by the group insurance
program incurs medical expenses that are not paid by the insurance carrier solely due
to the deductible provisions of Rider DRI-275, the Employer agrees to reimburse the
employee for these expenses, up to a yearly maximum of $275 per person or $550 per
family.

Effective s,ixty (60) days after the effective date of the Act 312 arbitration panel's
decision or as soon as possible afterwards, active employees shall receive health
insurance through Blue Cross Blue Shield. Community Blue PPO 1, including Dental
arid Optical riders. A $10.00 drug rider will be implemented, howev~r, employees will
be reimbursed on a quarterly basis $5.00' for each prescription provided that they
submit receipts and sign a waiver of confidentiality.

(b) Effective two (2) full calendar months after the effective date of the Act 312
arbitration panel's decision, full-time employees who provide proof that his/her ~pouse
has health insurance may opt out of two person or full family health insurance and
receive 35% of the premium savings provided that they opt out for a period of six (6)
months. At the employee's option, employees may direct that the.semi-annual payment
b~ pla,cad in the deferred compensation plan. Employees may re-enter during the six-
month period and receive a pro rata payment, if their spouse loses health insurance~

(c) Life and AD&D. Commencing the first (1st) full pay period beginning on or
after the effective date of this contract, the Employer will provide all eligible employees
fully paid term life insurance ($15,000) and accidental death and c;jismemberment
insurance ($15,000). Term life insurance shall be furnished to all Sheriffs Department
employees effe~tive from date or hire or as soon thereafter as is practical., Term life
insurance and, AD&D shall be furnished by the County effective from date of hire.

Section 15. Active employees (those who are. not laid off, suspended, on leave of
absence, etc.) who undertake the performance of Cheboygan County Sheriff
Department duties during off-duty hours shall be deemed to be on duty for purposes of
worker's compensation, unemployment, liability and all other insurance coverages
provided by the Employer under this Agreement or the laws of the State of Michigan.

Section 16. Personal Property. The Employer agrees to replace personal property
damaged in the line of duty under the following guidelines:

(a) All jewelry is exempt from this provision.
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(b) Watches are not classified as jewelry and will be replaced with a
maximum value of replacement of $50.00.

(c) Property shall not be replaced where the property would not have
been damaged but for the carelessness or negligence of the employee.

Section 17. The Employer agrees that all conditions of employment relating to wages,
hours of work and general working conditions shall be maintained at not less than the
highest standards in effect at the time of the signing of this Agreement unless said
conditions are not provided for in the Agreement, in which case the Employer shall
have ten (10) days after receipt of written notice. from the Union that it deems a
condition to exist, in which the Employer may unilaterally revoke or ratify said .condition.

Section 18. Personnel required to qualify with handguns shall be issued up to tWenty-
five (25) rounds of practice ammunition quarterly, provided they return and account for
all spent shell casings before receiving the next issue ..

Section 19. " Liability Insurance. Effective January 1, 1983, the Employer shall obtain
a Law Enforcement Officers Professional Liability Insurance policy in the amount of at
least $500,000 ($1,000 deductible) applicable to bargaining unit employees, subject to
such ter~s, conditions and restrictions as may be i"mposed by the carrier.

Section 20. Training. The employer shall post all schools and/or training seminars.
Employees interested in attending shall sign the postings. The Employer shall select
the individual(s) .to attend training, however, the Employer may not make its decision
for arbitrary or capricious reasons or as a form of discipline~ "

ARTICLE XVII

NO STRIKE - NO LOCKOUT

Section 1. No Strike - No Lockout. During the term of this Agreement, neither the
Union nor any person acting in its behalf will cause, authorize, support, nor will any of
its memb~rs or employees represented by it take part in any strike (the concerted
failure to report for duty or willful absence from his position, or stoppage of work or
abstinence in whole or in part), for any purpose whatsoever. The Union further agrees
that during the life of this Agreement, it will not cause or authorize or permit any of its
members to cause, promote, instigate or take part in any strike as herein defined or any
other activity that may disturb or interfere with the services and responsibilities of the
Emplqyer. Any individual employee or group of employees who violate or distegard the
prohibition of this Section may be summarily discharged by the Employer without
liability on the part of the County Board "or Sheriff or the Union. The Employer fully
agrees not to cause any lockout of the employee~ during the term of this Agreement.
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ARTICLE XVIII

SAVINGS CLAUSE AND OTHER AGREEMENTS

Section 1. If any Article or Section of this Agreement or any addendum thereto
should be held invalid by operation of law or by any tribunal of competent jurisdiction,
or if compliance with or enforcement of any Article or Section should be reinstated by
such tribunal the remainder of the Agreement and addenda shall not be affected
thereby, and the parties shall enter into immediate collective b.argaining negotiations
for the purpose of arriving at a mutually satisfactory replacement for such Article or
Section ..

Section 2. The Employer shall not enter into any other agreements with employees in
this bargaining unit individually or collectively or with any other organization which in
any way conflicts with the provisions hereof, nor may such other organizations
represent any employees with respect to wages, hours or conditions of employment, or
in the derogation of the exclusive bargaining agent of this Union.

ARTICLE XIX

WAIVER

Section 1. Waiver Clause. It is the intent of the parties hereto that the provisions of
this Agreement, which supersedes all prior agreements and understandings, oral or
written, express or implied, between such parties, shall govern their entire relationship
and shall be the sole source of any and all rights or claims which may be asserted in
arbitration hereunder or otherwise.

The provisions of this Agreement can be amended, supplemented, rescinded or
otherwise altered only by mutual agreement in writing hereafter signed by the parties
hereto ..

The parties acknowledge that during the negotiations which result~d in this
Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law from the area of
collective bargaining, and that the understandings and agreements' arrived at by the
parties after the exercise of that right and opportunity are set forth in this Agreement.
Therefore, the Employer and the Union, for the life of this Agreement, each voluntarily
and unqualifiedly waive the right, and each agrees that the other shall not be obligated
to bargain collectively with respect to any subject or matter referred to or covered in this
Agreement, or with respect to any subject or matter not specifically referred to or
covered in this Agreement, even though such subject or matter may not have been
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within the knowledge or contemplation of either or both of the parties at the time that
they negotiated or signed this Agreement.

ARTICLE XX

TERMINATION

Section 1, This Agreement shall become effective as of January 1,~. It shall
continue in full force and effect until December 31, 2QQQ, and from year to year
thereafter, unless either party shaJIgive notice to the other of its intention to terminate
or modify the same. Such notice may be given at least sixty (60) days, but not more
than ninety (90) days, prior to December 31, 2QQQ, or any anniversary date next
following' said notice. Said notice shall be in writing and shall be sufficient if sent by
certified mail addressed if to the Union: to the Police Officers Labor Council, 667 E. Big
Beaver, Suit.e 205, Troy, MI 48083-1413 and, if to the Employer: addressed to
Cheboygan County Clerk, County Building, Cheboygan, Michigan 49721, or to such
qther address'as either. party may designate in writing.

CHEBOYGAN' COUNTY BOARD OF
COMMISSIONERS

Chair an, heboygan County
ommissioners

Chairman, Salary, Personnel and
Judicial Committee

29
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APPENDIX "A"

WAGES

(Annual Rates)

To be effective the first (1st) full Pay period commencing on or after the dates
indicated, the following wage rates shall be effective for:

Sergeants: 110% of Then Current Cheboygan'
County Sheriff's OepartfTIent Road
Patrol Base Wages

January 1, 1998
January 1, 1999
January 1, 2000

$ 14.99/hr;
$ 15.44/hr;
$ 16.21/hr;

$31r 179
$32,115
$33,717

Corrections Sergeants:

Date.

110% of Then Current Cheboygan
County Correctional/Communications
Officers' Base Wages

January 1, 1998
January 1, 1999
Janu"ary 1, 2000

G:\HOME\STEVEN\CHEBOY\AGREE2.COM
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$ 12.82/hr;
$ 13.20/hr;
$ 13.60/hr;

$26,666
$27,456
$28)288
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