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AGREElvIENT

Tnis A£!eeme:lt. e:ltered into on this 1st day or Julv, 1997 ber:wee:J.the Public Schools of-. - .
Calumet~ Laurium & Ke~vee~w (hereinafter referred to as the "Employerll) and the Nlichigan
Education SunDon: Personnel Assoc:atio~ Re2ion 18-A Nlicm2:an Education Association ...... - - ~
(hereinafter referred to as the "Association").

A. This Agreeme:lt incorporates the e:J.tireunderstanding of the parries on all issues which
Vv"ereor could have been the subject of negotiation. During the tenn of this Agreemel1t
neither parry will be required to negotiate with respect to any such matter whether or not
covered bv this A2:!ee:nent and whemer or not within the knowled2:e or contemnlarion of., - - ...
either or both of the pan:ies at the time they negotiated or signed this Agreement.

B. This A2:!ee:ne:J.tsunersedes and cancels all previous a2:!eements, verbal or written. or- ... - .
based on alleged practices~ betwee:J.the parties. Any amendment; or agreement supplemental
hereto shall not be binding upon either party unless executed in writing by the parries hereto.
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ARTICLE I

RECOGNITION

Pursuant to and in accordance with all applic~ble provisions as defined in Section II of Act
336 of the Public Acts of 1947, as amended~ the Employer does hereby recognize the
Association as the exclusive representative for the purpose of collective bargaining with
respect to rates of pay, 'wages~hours and other condi1:ionsof e:npl~yment for the term of this
Agreement for all full-time and regular part-time Aides (including Title I aides, hot lunch
aides. librarY aides. elemenrarv aides, L.D. aides, snecial education aides. and Title I snecial... - .. ~ ....
education aides), building clerks~ and assistant librarian. Excluding all managers, supervisors~
confidential employees, building secretaries~ and all others.



.J....RTICLE Il

DEFlNITIONS

Tne term "Association NIember(s)" as used in this AQT~ment shall mean a re:zu1ar emnlovee
or reQwar emolovees within the bar!ZaininQ'unit renr;sented bv the Associatio~. excent4 fo;
temp~rary and p~-time empioyees ~ho ~e excluded from th~ bargaining unit: •

Tne term "temporary employee" as used in this A~eemerlt shall mean an employee \vhose
employment is either full or part-time but limited in duration to not more than ninety (90)
days of \vork or is established for (1) a specific project~ (2) the purpose of relieving regular
staff members who are abserlt due to illness~ leave of absence or vacation~ or, (3) augmenting
the regular staff to meer the requirements of the s:....stem. The administration \vill inform
Association the ~illtus of all new employees.

The term "part-time employee~'shall mean an employee scheduled to work not more than
tvienty (20) hours pe: week regularly as an aide or clerk. The twenty (20) hours may be
increased bv 25~'Oif mutually aQ'reedunon by mana!Zement and Association to meet the needs.. - - ... -
of the district for a limited time period.

The employe: a~ees to keep part-time employment at minimum.

The term Irregular empioyee~' shall mean an employee who fills an established position and
\vao is not a probationary or teITlpomryreplaceITlent, the position being scheduled by the
employer to continue indefInitely. ' "



ARTICLE ill

lVIA1'fAGEl'rIENT RIGHTS

A. It is exnresslv agreed that all rights which vest in and have been exercised bv the... ~ - - .
Board of Education. except as provided in this Agreement. shall c.ontinue to vest exclusively
in and be exercised exclusively by the Board. Such rights shall iriclude by way of illustration
and not by way of limitation, the right to:

1. iYIanage the school's business~ the equipment and operations, and to direct the
working forces.

2. Continue its rights and past practice of assignment, direction and scheduling of
w?rk of all of its personnel, but not in conflict with the specific provisions of this -
Agreement.

3. To determine the services, supplies and equipment necessary to continue its
operations and to determine the methods, schedule and standards of operation, the
means, methods and processes of carrying on the work, including automation thereof
or changes therein and the institution of new and/or improved methods or changes
therein.

4. The right to direct the working forces, including the right to hire, .promote,
transfer, discharge employees and to determine the size of the work force':

5. Determine the qualifications of employees.

6. Determine the number and location or relocation of its facilities, including
establishment or relocation of new schools. buildings, depamnents, divisions or
subdivisions thereof and the relocation or closing of offices~ depaILmenrs, divisions or
subdivisions, buildings or other facilities.

7. Determine the place::ne~t of ope:-arion. prodUCtion service, mainte:1ance or
distribution of work and the source of materials and supplies.

8. Determine the financial policies. including all accounting procedures.

9. Determine the size of the manage:ne;1t organization, its functions. authority
and org:lnizational structure, provided that the employer shall not abrid~e anv ri£Dts
from employe~s as spe~ificJlly provided for in this Agreement. -'-



10. De::ermine policy affe~ting the se!~tion of employees, providing thac such
se!e~!ion shall be based upon lawful criteria.

11. To adom: re:lsonable rights and rezulatioDS.. - -

5



ARTICLE IV

ASS 0CL.i..TION RIGHTS

A. The Association shall have the right to use the school facilities and equipment at
reasonab Ie times when sucb facilities and equipment are not otherwise in use. The
A.ssociation shall pay the cost of all material and supplies.

B. Dulv authorized renresenratives of the Association and its resnective affiliates shall be.......
permitted to transact official Association business on Board prope:ry at ail reasonable times,
provided that this shall not interfere with or interrupt normal operations.

C. The Board aQIees to furnish to the Association, in resconse to reasonable reauests.
information concerning the fmancial resources or the school, .together with information which
may be necessary for the Association to process any grievance or complaint. Reasonable time
must be allo\ved to supply such information.

D. Bulletin boards and other established media or communication shall be made available
to the P...ssociation and its members.

E. The Association will be c:edited wim five (5) days per year for the purpose of
conducting .Association business.

, .

b



ARTICLE V

ElVIPLOYEE RIGHTS

F.... The Board a~ees that an e~ployee shail have the rig.ht to organ.ize~join and support
the Association for the purposes of engaging in collective bargaining or negotiation and other
conce:ted activities for mutual aid and protection and that the Board will not discriminate
aQainst the emnlovee bv re~on of his/ber member-shin or parricination in any activities of the- .... ., ...... "

Association or bv the filinQ of any mevance or cOffinlaint \\lith resuect to the terms or.. -., ............
conditions of employment.

B. Employees shall be entitled to full rights of citizenship~ and no religious or political
ac~ivities of the emnlovee. or lack thereof, shall be grounds for discinline or discrimination

... ., , A

with respect to the employment of such employee.

c. The provisions of this Agreement and the \vages~hours, terms and conditions of
emnlovrnent shall be annlied \\lithout re2ard to race~ creed, reli2:ion, color. national oriQin..4 ., ....... ~

aQe, sex, or marital S"t2.tus or membersmn in or association with the activities of the emnlovee- ... -organization.

7
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ARTICLE VI

WORlGNG CONDmONS

A. Bar!lainin!l unit me~bers shall not be required to work under unsafe or hazardous-- - .
conditions or to perform duties which endanger their hea1~ safety, or "veIl being.

B. The employer shall provide adequate rest are~, lounges, and restores for bargaining
unit members.

C. The emolover shall SUDDonand assist bar!lcinin!l unit members with resuect to the
maintenance ~d ~ontrol and discipline of stUden~ in the bargaining unit memb4er's "'lark area.

3



ARTICLE VII

EMPLOYEE EVALUATION

A. All observations of the work performance of an employee shall be conduc::ed openly.

B. Observations of employees shall be done by an appropriar~ supe~yisor.

1. p'J1 observational and evaluation report shall be comple~ed and submitted for
probationary employees and at le~ once every nvo ye::rrsfor non-probationary
employees.

2. The re-:Jortshall be discussed in full \vith the emolovees and a cony of the
reDon: shall b; silffied by the employee observed and evcl~ted. The si~~ture shall... - . ., -
not me3I1agreeme~t Vlith the evaluation but shall indicate that the emoloyee-has read
and discuss~d the observation Vlith the suoervisor .. -

3. In the event that the emolovee feels that the evaluation was mcoffiDlete or
unjust the employee may put hi.s/b~: objections in writing and have them ~ttached to
the evaluation report to be placed in hislher file.

.,

c. Emolovee evaluation shall be based on the follo\ving ctiteria:. - ...

1. Knowledge of and the ability to perform the job requirements.

2. Ability to establish rapport and a positive working relationship with students,
administrators, teachers, and visitors to the school; and

3. ~!ental and physical ability to perform the employees. responsibilities.

D. Adverse evaluations and administrative comments concerning recommendations and
eillployee pe:-rormance improvement are not subject to the griev211ceprocedure.

9



ARTICLE VITI

l\tlAThTIN AL'fCE OF ST.-\1'ffi ARDS

The duties of any Association me~ber or the responsibility of any position in the bargaining
unit will not be increased or transferred to persons not covered by this Agreement wiiliou!
prior negotiations with the Association .

• • <
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ARTICLE IX

ASSOCIATION SECIJRITY

Each bargaining unit meTIlbercovered by this A~eement shall be required to become a
member of the Union or pay to the Union a monthly service fee es..abiished by the Union.

If a bargaining unit member does not pay the appropriate amount of dues or service fees to
the. Umon. unon written notification bv the Umon:-the emnlover shall be reQuired to deduct

' ... - ... ,. ...

that amount from the banzaining unit member~s wages as authorized under NICL.A408 477- - - .and remit the same to the Union.

11



ARTICLE X

CHECK OFF OF ASSOCIATION DlJES

A. Pavrnerlt bv Che~~( Off

Emolovees shall tender the initiation fee and monthly membe:shin dues by
signing the~A~thorization for Che~k Off of Dues form. - .,;

Che~k Off Forms: During the life of this Agreement, and in accordance \vith
the terms of the Form or Authorization of Che~k Off of Dues he:einafte: se~ fo~ the
employe: agrees to deduct union membe:ship dues levied in accordance \Vith the
Constitution and By-Laws of the Association from the Check Off of Dues form as
provided by the Association.

B. \Vnen Deductions Bev..n

Che~k off deductions unde: all properly exe~uted Authorization for Check Off
of Dues forms shall become effe~tive at the time the application is signed by the
employee and shall be deducted from the pay of the month and each month
thereafter.

C. Remittance of Dues to Financial Office:

Deductions for any calendar month shall be remitted to the designated fmancial
officer of the council \Vith a list for whom dues have been deducted as soon as
possible after the day of the month.

D. Termination of Check Off

An employee shall ce~e to be subject to check off deductions beginning v"ith
the month immediately following the month in which he/she is no longer a member of
the bargaining unit. The local association \vi11be notified by the employer of the
names of such employees follovnng the end of e:lch month in which the termination
took place.

E. DisDutes Conce~inQ: ~ifc:nbe~shiD

?...nv disDute arising as to an e:nployee. s membership in the Association shall be
reviewed bv the desiQ:nated re:lresentati\"e of the emolover and a re'Oresentative of the.. - ........
local association~ and if not resolved~ may be decided at the final step of the grievance
procedure.

12
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F. The Association a~ees to indemnify and hold the employe:, including each
individual school board member, harmless against any and all claims, demands, cO~LS,
suits, or other forms of liability including, but not limited to, all court or
administrative agen.cy costs thar may arise out of or bv re:lSon of any action taken bv
the Board for th~ p~ose of complying wiIh this ani~Ie. ~ ..

13



ARTICLE XI

GRlEVA1'fCE PROCEDURE

A. Definitions

1. A "!rrievance" is dermed as an alle:zed violation. misaoolication or
~ -. 44

misinterpremrion of the expressed terms and conditions of this contract.

2. An "aggrieved pe~son" is the pe~son or persons making the claim.

3. A "party in interest" is the person or persons making the claim and any person
\vho might be required to take action or against whom action might be taken in order
to resolve the claim.

B. Puroose

1. The purpose of this procedure is to secure! at the lowest possible supervisory
level. eauitable solutions to !rrievances which may from time to time arise. Both
pani~s <Weethat these proc;dures will be kept infonnal and confidential as may be
appropriate at any level of the procedure.

2. Nothing contained herein \\Ii11be construed as limiting the right of any
employee having a grievance to discuss the matter informally with his/her:: immediate
sunervisor and having the mevance adju...~ed without intervention of the Association.
pr;vided the adjustm~nt is-not inconsistent with the terms of this Agreement and the
Association Representative is provided the opporruniry to be present at the time or
adjustment

C. Procedure

Since it is important the grievances be processed JS rapidly as possible, the
numbe:- of days indic::ued at each level should be conside:-ed a ma'{imum and e'iery
effOrt should be made to expedite the process. If Clppropnare action is not tateen \vithin
the time limit snecified. the Qrievance Vvill be deemed serrled on the basis of the
disposition at the preceding k'ieI. The time limits specified may, howe'ie~~ be
extended by mutual agre~ment.

1. Le'iel One

J. An employe~ \vith a grie'i:JJ1Ce will \vithin ten (10) working d:J.Ys::lfte:-
its Jileged occurrence or the discove:-y the:-eaf discuss it ve:-oo.lly with
his/he:- su~e:-visor OL in the Qose:1c~ of his/he:- supe:-visoL at the next

1~
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b.

sune1"Visorv level either directlv or through the Association. ~ . ~
Representative~ with the obj~tive of resolving the matter informally.

If the emnlovee is not satisfied with the oral discussions .. he/she mav file
the. griev~c~ in writing with his/her Association Repres~ntative wirhm
five (5) working days after the oral discussion. The Association
Representative will then file the grievance with the principal on the
Grievance Report Form within ten (10) working days, at 'which pOrnt
the grievance becomes formal.

2. Level Two

a.

b.

c.

If the a!2weved person is not satisfied \vith the disnosition of his/her
-- 4

grievance at Level One~ the AssOciation Representative will refer the
grievance to the Superintendent. of Schools within ten (10) working days
after the presentation of the formal grievance.

\Vithin five (5) work days after receipt of the wrinen grievance by the
Sunerintendent the Sunerintendent or hislher desi!2Ilee mav meet with... ~ .. - .,
the aggrieved person and hiSiber Association Representative in an effort
to resolve it.

If an emolovee does not file a mevance in writin!2 with the Association~ . '-' -
ReDresentarive and the written grievance is not forwarded to the
Superintendent \vithin thiny (30) work days after the employee kne~.v of
the act or condition on which the grievance is based~ then the grievance
is considered as waived.

3. Level Three

If the aggrieved person is not satisfied \vith the disposition of his/her grievance
at Level Two: or if no decision h2S been rendered \vitj1jn five (5) work days
after the grievance \vas received by the Superinteildent or if no meeting has
beeil held~ he/she may tile the grievance in \vriting with the AssOciation
Re~Jreseiltarive \vithin five (5) work days or fiftee:1 (15) work davs after he/she
h~ first me[ \Vi[h the Supe:inte:1denl whichever is Sooner. Wirhin five (5)
\vor1< days after receivinQ: the Q:rievance the Associarion Reoresentative will. - - .
refe:: it to the Board or its desig!1ee. \Vithin teil (10) work days after receiving
the written grievance. J committee of the Board and their representative will
meet \vith the Associarion Grievance COmn1inee person and the Unir Chairman
for the purpose of resolving the grievance. The ultimate decision on the
2:riev::mce at Le':e! Thre~ will. ho',ve'/er. be rendered bv the fuil Board. The~ -
grievance may choose \vherher or nor he/she desires to be presem at the Board
he:lfin~ le'/et.

15



4. Level Four

An aggrieved pe:son shall not have the right to process a grievance at Level
Four. In the eVe:1t the Association wishes to carry the grievance funher it shall
within thirty (30) working days from the date of the employee's last answer of
Step 3 meet with the employer for the purpose of attempting to se!ect an
arbitrator. In the event they cannot agree on an arbitrator \Vithin five (5) work
davs from the meeting called for that purpose. thea.an arbitrator shall be
selected from a list of five (5) submitted by the American Arbitration
Association. Both the employer and the Association shall have the right to
strike two (2) names from the panel. The pany requesting arbitration shall
stri.~e the flIst name~and the other parry shall then strike one name~ and the
process \vill be repeated. The remaining person shall be the arbitrator.

The arbitrator so selected will confer with the panies and hold heminQS
. -promptly and will issue his decision not later than thirty (30) days from the

date of the close of the hearing.

Tne arbitrator's decision shall be in writinQ and \vill set forJ! his fmdinQs of- -fact reasoning and conclusions on the issues submitted.

The arbitrator shall have no power to a1ter~modify, add to~or subtract from the
provisions of this agreement.

His authority shall be limited to decidinQ whether a snecific arJc1e and section. - ,of this agreement has been violated .

The decision of the arbitrator~ if \vithin the scope or his authority as above set
forJ1~shall be fmal and binding.

The arbitrator's fee and other exoenses of arbitration shall be divided eauallv...
benveen the parries. Each party shall be::rrhis/her 0\""11 expense in connection
there '.vith.

D. Rig:L"ltS of EmDiovees to Re~)fe5emarion

1. No reprisals of any kind \'-till be t2..~enby eiLher parry as a result of having
panicipared in the grievance procedure.

'") Any parry in interest ffiJY be represe:1ted o.t all s~o.ge$ of the grievance
procedure by a person of his/bcf o\vn choice.

16
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E. J\tfisceHaneous

1. In the eve:!! that any Association Represe:J.m.riveor officer is a parry in interest
to any grievance~ said represe:!tarive shall disqualify himself or herself and a substitute
will be named by the Association.

2. Farms for filing grievanc~s~ serving notices~ taking appeals, making reporLS and
re~ommendations and other ne~essary documents will be filed on approved forms and
give:! appropriate distribution to the Association Represe:!tative.

17

..



ARTICLExn

PERSONNEL FILES AI'l]) ElVIPLOYEE COiVlPETENCE

A. An Association member shall have the right to revie~v the conte:1tsof all re~ords as
required by law and to have an Association represe:1tative prese:1t at such review.

B. No material originating after the initial employme:1t shall be placed in an P.ssociation
member's personnel re~ord unless the enlployee has had an opporrunity to review said
material. The Association member may submit a wrine:1 notation regarding the material and
the same shall be attached to the material in question. If the bargaining unit member believes
the material placed, or to be placed, in the employee's file is inappropriate or in error, the
employee may receive an adjustment, provided cause is shown. If an Association member is
requested to sign the material to be placed in the employee's file, such signature shall not be
interpreted to mean agreement ""vim the material's content. -

C. An Association menlber shall be notified, in advance, in writing, of the purpose of a
meeting where an unsatisfactorY rating and/or discinlinarv action is contemnlated and shall be

- • - .4 _ ..

entitled to have any Association Representative(s) prese:1t.

IS
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ARTICLE XIII

DISCHARGE Al'ffi DISCIPLINE

The Board may adont vvrirte~rules and re:zulations not in conrlict with the terms of this- 4 _

Agreement concerning the discipline of employees; but no employee shall be disciplined~
including repriman~ suspe~sion with or without pay, demotion or discharge, without JUS!
cause.

Notice of discharge or discipline. The employer agrees promptly upon the discharge of
discinline of an emnlovee to notify in vvriting the Association Renresentarive in the dismct of...... ., .........

the discharge or discipline.

The discharged or discinlined emnlovee will be allowed to discuss his/ber discharae or
discinline ~th the Ass~ciation R~Dr~sentativeof the diStrict and the emnlover will make
avail~ble an area where he/she may do so before he/she is required to l;av~ the property of
the Employer. Upon request~ the employer or his designated representative, '\Vi11discuss the
dischanre or discinline '\Viththe emnlovee and the Association Renresentative.- ........ ., ...

Appeal of Discharge or Discipline. Should the discharged or disciplined employee or the
Association Renresentative consider the dischanre to be imnroner, a comnlaint shall be.. - .......
presented in writing through the Association Representative to the employer within five (5)
re2ularlv scheduled work davs of the discharge or discinline. Tne Sunerintendent will revie\v- ., .. - ......

the discharge or discipline and give its answer within five (5) regularly scheduled- work days
after receiving the comnlaint. If the decision is not satisfactorY to the Association. the matter- ... .,.

shall be referred to the Level Three grievance procedure.

19



ARTICLE XIV

SENIORITY

The Employer and the Association hereby accept the concept of seniority or lengrl1 of service.
It is aQTeed that length of service means the period of emplovment wirh the Emolover- - ., .. .,
beginning with the latest date of hiring.

A. Seniority Lists

1. The seniority list on the effective date of this AQIeement will show the names~ - ,
job titles and hiring date of all employees of the bargaining unit entitled to seniority
and shall also include a listing of the probationary employees, even though they do not
have. seniority.

2. Seniority shall not be affected by race, sex, age, marital status, or dependents
of the employee.

3. Seniority will commence for a regular employee from date of original
employment on a probationary status.

B. Loss of Seniority

..

An emolovee shall lose hislher seniority and status as an emolovee if:... ., .., ... .,

1. He/she resigns.

2. He/she retires.

..

3. If discharged and the discharge is not reve:-sed throug.h the grievance procedure.

4. He/she is absent for t\vo (2) consecutive working days \~ithout notifying the
employer except whel1 the failure to notify is due to circamstances beyond the control
of the employee.

5. He/she does not remm to work \\ithin five (5) \vork days wnel1 recalled from
layoff excepting \vhen failure to return is due to circumsi:2.I1ces beyond the comrol of
the employee.

6. He/she fails to rerum from sick le:lve or a leave of absence within five (5)
working days aite:- terminlltion of his/he~ leave. excepting \Vhel1failure to return is due
to circumst:mces beyond the comrol of the c:np[OYe~.

:0



c. Accumulation of Seniority.

Association members \vho are employed during the school year shall re~eive
seniority credit on a pro-rata basis according to that fractional pan of the school year
they work.

D. ProbationarY Emnlovees

An employee is a probationary employee for hislher fIrst one hundred twerlty
(120) calendar days of work. Tne one hundred twenty (120) calendar day
probationary period should be accumulated within not more than one (1) year. Upon
satisfactory completion of the probationary period~ the employee should be credited
with one hundred twenty (120) days lengrl1of service and it should be so entered on
the seniority list.

The Association will represent probationary employees for the purpose of this
Agreemen1:. excepting that there shall be no seniority among probationary employees
and their retention as emnlovees will be strictlv within the discretion of the emnlover ..... .,., .. .,

E. Seniority

Employees with the same seniority date shall determine seniority position by a
lottery or chance system.

"1



ARTICLE XV

LAYOFF PROCEDlJRE

When e:nnlovees are laid off. the following: procedure annlies:.. - . - ....

A. Employees with the least seniority shall be removed fIrst, provided that those
remaining are re~onably qualified to do the work which is available.

B. Employees to be laid off for an indefmite period of time will have at least fourteen
(14) calendar days notification of layoff. The employer 'will notify the Association of such
layoff on the same date that he/she notified the employee.

C. \Vhen the emnlover fills a vacancy, emnlovees who are reasonablv aualified to do the
.. - - ... <61 _ ....

work and 'who have been released from their employment 'Within hvo (2) years shalt be
rehired in accordance "vim their seniority rights.



ARTICLE XVI

RECALL PROCEDURE

Vlhen e:nployees are recalled from layoff, the employees with the greatest seniority shall be
recalled in order of length of service (seniority) provided they are reasonably qualified to do
the work that is available. Notice of recall shall be limited to two (2) years and should be
sent to the emolovee at hislher last .known address bv re2istered mail. .A~ emolovee will be

.. wi " "-' ... .-

given ten (l 0) working days' notice of recall and failure to return to work shall be considered
a voluntarY resignation. Failure to rerum to work within ten (10) days of notice of recall

,; - .
shall be vvaived if the employee can demonstrate that an emergency situation prevented his/ber
return such as for reasons of health, hospitalization or child care.

F or the purpose of layoff and recall procedure.s I-'reasonably qualified to do the work" means
that the employee can perform the work in question in the classification. -

..



ARTICLE xvn
HOURS OF \VO~T(

A. The normal hours of work for bargaining unit me:nbe:s shall be as follows:

1. Clerks: The normal work week for school clerks shall be fony (40) hours per
week eight (8) hours per day, wfonday through Friday, including two (2) fifteen (15)
minute relief periods, also including a duty free, half-hour lunch period.

2. Aides: The normal work week for aides shall be determined by hours of work
in effect durin!! the 1986-87 school year and every effon will be made to assi~ each
aide at least ~ equivalent number of hours that the aide worked during the 19-86-87
school year. Aides \vorking a minimum or thiny (30) hours per week shall be entitled
to two (2) relief periods not to exceed in total the sum of thiny (30) minutes and shall
also receive a 30 minute lunch break. Administration reserves the right to establish
lunch hours and relief periods convenient to its operation.

3. Assistant Librarian: The normal work week during the school year shall be
fony (40) hours per \vee~ eight (8) hours per day, wfonday through Friday. The
normal \vork week during the summer time shall be thiny-five (35) hours per week,
seven (7) hours per day, iYfonday through Friday. The AssiS'"llUltLibrarian shall be
entitled to two (2) fifteen minute relief periods and also a duty free, half-hour lunch
period.

4. Overtime: Time and one-half will be paid for all hours over eight (8) in any
one day, or fony (40) in anyone week. Ove:rime hours shall not be pyramided.

5. Call-Out: An emolovee renortin!! for emer!!enC~1duty or called out at the...;;:...:;:.::.=........;::;....::;.; .... - .- ••

employer's request for \vork for \vrucn he/she had not been notified in advance and
\vhich is outside of ~"1dnot in continuance with hisiber regular work period shall be
assured at least !\vo (2) hours of pay.

6. All errmlovees cove:-ed bv this .J...£reeme:J.t \vill \vork re2ular hours on the first... ,. . - -
~..vo (2) sno\v days in order to be paid his/her regular Wc.ge. Those employees unable
to report will not be pGid for the two (:2) snow days. Employees will not report to
\vork on the remaining snow days until they are m2de Up. On e::u-lydismissal and late
start days~ employees cove:-ed by this Agreeme:lt \vill be paid for hours acrually
\vorked. The:-e are times when storm conditions are such thar an e::u-lydismissal \vill
be granted \vith pay DJlQ is at the disc~e~ion of the Supe:imende:J.t of Schools.
Employees will be notiried of this on th~t day. if required. and e:.lch employee \vill be
paid at their re~1JIar s\:~eduled hours.



ARTICLE XVIII

TRAi'fSFERS

If an employee is transferred to a position under the employer not included in the unit and is
thereafter transferred again to a position within the uni~ he/she shall have accumulated
seniority 'while \vorking in the position to which he/she \vas transferred. Employees
transferred under the above circumstances shall retain all rights accrued for the purpose of any
be:lents provided for in this A~eement:. If an employee voluntarily applies for and is placed
in a position under the employer not included in the uni4 he/she shall not accumulate
Association seniority while working in said position to which he/she voluntarily transfers.

Association members who are required to work in a higher classification shall be paid at the
rate of the higher classification, except on an emergency basis where time involved is less
than four (4) hours. -

In the event of a transfer, the Board agrees to confer with the employee being transferred and
to discuss any alternatives available.
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ARTICLE XIX

VACAJ.~ClES

Job assignments within the classifications of the bargaining unit should be made on the basis
of seniority providing the employee with the most seniority is reasonably qualified to do the
work.

For the purpose of assignments "reasonably qualified" means that the employee can perform
the work in question.

Job vacancies \vill be posted for a period of seven (7) calendar days during the summer and
seven (7) school days during the school year. The senior employee applying for the vacancy
and who is reasonably qualified shall be given an opponunity for a two (2) week trial period~
during which appropriate training will be provided to detennine: 1) his/ber desire to remain
on the job, and 2) hislher ability to perform the job during the trial period. If during the two
(2) week trial period the employee is unsatisfactory in the ne\v classification, he/she shall
revert to hislher former classification, and notice and reason shall be submitted to the
Association in writing by the emnlover \vith a CODYto the emDlovee.

-., • ., ..... J

During the trial period~ Employees shall receive the rate of the classification to which they
have been assigned.
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ARTICLE XX

LEAVES OF ABSENCE

Leaves of absence up to three (3) calendar months without pay may be granted in cases of
need without loss of acquired senioriLy. Leaves may be granted for such reasons as settlement
of an estate~ personal injury or disability, serious illness of a member of the immediate
family, temporary termination of the employees~ work or an extended trip, but not for the
purpose of obtaining employment else'Nhere or for self employment. Leaves of absence for
such cases as listed above may be extended for additional periods~ but the total leave time
should not exceed one (1) year.

A. J\;Iilitarv training leaves re2arding full time emolovees who belong to the National., - - - .... -
Guard, Reserves or similar military organizations \Vill be allowed up to fifteen (IS) days leave
of absence without pay when ordered to active duty for training. The employer agr-ees to
mak:e every effort to have this leave coincide with the employees~ accumulated vacation time.

B. A military leave of absence shall be granted to any employee who is inducted. Similar
leave should be QI'anted to an emolovee who enlists for militarY duty in anv branch of the...... ., ., . .,
Armed Forces during a period of military conflict.

C. An employee who loses time from work during his/her regularly scheduled hours
because of having been subpoenaed to testify or to serve on a jury, will be paid the difference
between the subpoena payor pay for jury duty and hiS/ber regular pay if hislher <

reimbursement from the court is less. An emnlovee temoorarilv eXcused from attendance in...... .,

coun shall report to work during this period, if reasonably convenient.

D. wIembers of the Association elected to local ASSOciation positions or selected bv the
Association to do work which ta~es them from their ernolovment \vith the ernolover shalL at........ .,.

the \vrinen request of the Association~ receive temporary leaves of absence \vithout pay for
periods not to exceed !Vio (2) years or the te:m of office. whichever may be shoTIer. A
member of the local Association attending such functions as conventions or conferences may
be granted leave \vith loss of pay to urrend conventions or conferences.

E. All applications for le~ves of absence must be made in \\-Titing and presented to the
Superintendent of Schools.

F. An employe~ who has requested and received an approved leave of absence of thirty
(30) calendar days or less shall upon return from such le~ve be given his/ber fonner job or a
job of like status in pay if the original job hus been eliminated. An employee returning to
work \vith an approved leave of abse:1ce of more th2J1 thirty (30) calendar days. should be
given his/ner former job or a job of like status in pay. unless the employer's circumst~ces
have so changed to make it unre:lsonabie to do so. In suc~ eve:-H. he or she should be placed

""'-':"1



at the top of the layoff list or moved into a position consistent with his or her rank: in
seniority and qualifications as is established in Ardcle XIII, subparagraph A.

G. Employees shall not be required to report to work or work on those days and time
periods when school is closed for health or safery reasons. Employees shall be required to
work on days or parts thereof rescheduled as a result of the school diStrict's compliance with
state requirements.
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ARTICLE XXI

SICK LEAVE

A. A sick leave allowance is hereby provided for absence from work caused by illness or
physical disability of the employee. A sick leave of one (1) day will be allowed for each
calendar month in which she renders service to the syste~ not to ~exceed twelve (12) per year
during the period of July 1 through June 30. Tne employee shall be permitted to accumulate
a maWnUITl sick leave bank of one hundred eighty (180) days.

B. An employee sustaining injury or occupational disease arising out of and in the course
of any employment shall be continued on the paYroll; provide~ that where he/she received
income under the Workmen~s Comoensation Ac~ such income shall be sunolemented bv the
Board of Education with an amoun~ sufficient to maintain hiSiber re2ular ;ctiarv or waa~ for a
period not to exceed the number of days in his/ber sick leave accum;iation." :::-

C. In the event of absence of an employee for illness in excess of three (3) consecutive
working days, the Board may, at its expense~ require an examination by an independent
physician. Upon request, each employee absent for five (5) consecutive working days agrees
to present a certificate from hislher personal physician testifying to the satisfactorY condition
of hislher health at hislher 0\\111 expense.

D. Employees whose service to the system is interrupted for any period beyond an
approved leave shall forfeit any accumulations under this article ..

E. The Board reserves the right to limit an employee to her current sick leave allowance
if she sustains an injury outside of school hours.

F. An employee \vho is unable to \vork because of personal illness or disability and who
has exhausted all sick le:J.ve available shall be granted a leave of absence for the remainder of
the year vvithout pay, and such leave may be rene'.ved in succeeding years by the Board of
Education upon \vrinen request.

G. The employee agrees to notify her immediate supervisor that she intends to be absent
from \vork because of illness as early as possibie~ and not later than 7:00 a.m.~ if kno\vn.

H. Any employee \vho, by \villful misinte:-pre~ation violates or misuses these sick leave
provisions or misrepresents any statement or condition under said provisions~ shall be subject
to disciplinary action.

1. Current sick leave allo\vanc~s wiil not be added to a pe:-son' s accumulation durinz an
approved leave. Further, all leave accumulations under this or any other article are forfeited
by the departure of the employe~ from the s?s~e:n other than for an approved leave.
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J. An employee may use five (5) of the ten (10) days for illness of spouse, children or
parents. The superintendent, upon request, may grant additional days. The above leave will
be limited to ten (10) days per ye::u-,and will be chargeable to the employee"s accumulated
sick leave. The superintendent, upon request, may require a SO.atemenrfrom the attending
physician to indicate the serious nature of the illness or injury. This also includes dental
appointments for children which are of an emergency nature.

K. 1\n employee suffering a loss of pay as a result of having' .less accumulated sick leave
than the lenaili of his/her illness will be reimbursed at the end of the school year for such loss~ -
as hislher sick leave al10\vance accumulates; subject to the limitation that the right to such
reimbursement terminates at the close of each school year.

L. In recognition of service to the school district a retirement payment of$10 per day of
unused accumulated sick leave to a total of 120 days shall be paid to an employee upon
his/ber retirement provided the employee shall have been employed in the school district at
least ten (10) years .. _

NL A sick leave bank mav be established bv the barg:aininQ unit members from their. - --
accumulation of unused sick days. The sick leave pool shall not exceed an accumulation of
fifty (50) days. Tne pool shall be created by a voluntary contribution of sick days from a
member's accumulated sick leave bank and shall not exceed a contribution of seven (7) sick
days.

The pool of unused sick leave days generated by this process shall be administered by
a committee composed of two (2) members of the Association and two (2) mem~ers of the
Administration. The use of pool sick leave days shall be limited to major catastrophes and
shall not be used for maternity leave or child care purposes unless associated \vith a health
care problem. Sick leave pool days cannot be used for retirement pUrposes.

Upon depletion of his or her personal sick days, any bargaining unit member may
make a \vTitten application to the comminee to utilize sick le~ve pool days. Reports on the
status of this sick leave pool, including the number of days re=naining, \vill be provided to the
Association upon request.
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ARTICLE xxn
FUNERAL LEAVE

In general, not more than three (3) days leave shall be granted for death in the immediate
family, unless extensive travel is required. Upon request the time. limitations described in this
paragraph may be waived by the superintendent for death involving the employee's spouse or
children. Immediate family shall include the employee's Spouse, children or foster children.- .........
parents, parents-in-law, brothers~ sisters, grandchildren, grandparents, or anyone living under
the same roof.

Granting additional days shall not be deemed precederlt setting. Tne denial of additional days
is not subject to the grievance procedure.
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ARTICLE xxm

PERSONAL LEAVE

A. All full time employees shall be entitled to a personal leave of two (2) days per year
for the purpose of:

1. wfeeting family obligations.

2. wleering legal obligations.

3. wleeting religious obligations.

B. Requests for personal leave shall be in \vriting and be submitted at least one. (1) week
in advance except in cases of emergency. Reasons for personal leave request must be given.

c.

D.
If an employee violates the personal leave policy, he/she \vill forfeit that day's salary.

The leave davs used shall not be charged aQainst sick leave.. - -
E. Any unused personal leave days shall be credited to accumulated sick leave at the end
of each school year.

F. This leave shall be used only in sitUations of urgency for the purpose of :~onducting
personal business which is impossible to transact on the weekend or during normal working
hours. Personal leave shall not be used to extend school holidays. An additional dav may be...
granted for purposes of attending a funeral of an individual not covered by the funeral
provisions of this contract.

G. Any employee \vho by \villful misrepresentation~ violates or misuses this policy or
misrepresents any statement or condition under said policy, shall forfeit any current leave or
accumulations under any le:1vepolicy in effect in the system for a period of t\velve (12)
c:1lendar months~ unless reinstated sooner by the Board.

H. The above provisions entitling an employee to personal le:1ve do not apply during the
first \veek of school, during the \\"eekof examinations at the end of the first semester and
during the last tive (5) school days of the ye:1f.unless an emergency exists and the emergency
is made knO\'ffi and carefully exp12ined to the Board. In the event a difference of opinion
exists as to the extent and seriousness of the emergency, there will be named a commirree of
t\VO(2) persons from the Association and 1\\-"0 (2) persons representing the B02J"dwho will
meet to assist in making the detem1in~lIion.
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ARTICLE XXIV

HOLIDAYS

A. Paid holidavs are desi2!lated as wIemorial Dav, Labor Dav if school is in session.., ..... -.- .

Thanksgiving, Christmas~ Ne'.v Ye:rrs Day, Good Friday, the Friday after Thanksgiving,
Christmas Eve if school is not in sessio~ New Ye:rr's Eve and Easter wIonday.

B. \\Then a holiday falls on Saturday, Friday shall be considered the holiday. \Vhen a
holiday falls on Sunday, Nfonday shall be considered the holiday.

C. The Assistant Librarian shall also be eligible for vacation days according to the
following schedule:

1 week after one year (anniversary date of assuming the position)
2 weeks after two years (anniversary date)
3 weeks after SL-X years (anniversary date)
3 weeks and 3 days after 11 years (anniversary date)
4 weeks after 16 years (anniversary date)

Vacations will not be taken 'while school is in sessio~ two \veeks before the start of
school and two weeks after school terminates .

......
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ARTICLE XXV

INSlJR~'iCE BENEFITS

Each staff me:nber shall be given the right to exercise a choice of electing Insurance Option
A or Option B, namely,

Option A - The Board of Education agrees to pay the sum of $478.50 per month in
the year 1997-98, and $512.00 in the year 1998-99, and $547.84 in the year 1999-
2000, toward ivfESSA PAK Coverage including Super Care 1 health insurance, Delta
Dental 50-50-50 ($600), VSP3+ and $20,000 Life with AD&D.

Option B - Employees electing not to take health insurance coverage, shall be provided
\Vith the option to elect up to $201.40 per month in 1997-98, and $213.48 per month
in 1998-99, and $226.28 per month in the 1999-2000 in qualified benefits arid/or cash
under Section 125 Cafeteria Plan.

Effective immediately, any employee who currently receives Option A may continue to do so
through the term of this contract. Any employee \vho currently receives Option B will
continue in that pro~am through the term of this contrac~ unless changes in hislher personal
circumstances make other health care coverage unavailable to him/her.

It is further understood that all members of the bargaining unit may participate in any of the
insurance plans available to the district at their own expense providing the carrie~:allows such
participation.

Dental Insurance - The Board of Education agrees to provide Delta Dental coverage of
50/50/50 \vith a $600 or-thodontic rider for all e1i~ible emnlovees and their e1i~ible- .... -dependents.

Vision Insurance - The Board of Education shall provide VSP-3+ vision care for all eligible
employees and their eligible dependents.

Life Insur:mce - The employer shall provide \vithout cost to all eligible employees a term life
insurance protection in the amount of $20:000 that shall be paid to the employee's designated
beneficiary. In the event of accidental death. the insurance shall pay double the specified
QII1ount;in the event of accidental dismembenne:1t: the insurance shall pay according to the
schedule. If the emolovee becomes totally disabled from any cause before reachin2: a~e 60.
the life insurance pr~vided according to the schedule \vi11be continued for L~edur;tio~ of .
his/her tot~l disability without paymem of further premiums. re~ardless as to whether or not
the c~rrier is still in force. If the employee dies before the tot.:lldisability ceases: the face
amount of the life insurance in force: as determined by the schedule. shall be payable to
his/her be:1efici~.

--,
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Regular employees working less than 30 hours per week will be eligible for a p~o-rated
portion of the benefits set forth in this article.

The Assistant Librarian will r~eive the following benefits paid by the Board of Education:

1. S490.49 per month in the year 1997-98, S524.82 per month in the year 1998-99
and S561.56 per month in the year 1999-2000 towards NfESSA Super Care I
Health Insurance with a $50/$100 deductible and 90/10 co-pay.

2. Delta Dental coverage of 80/80/80 \Vith a $1~500 orthodontic rider

3. VSP-3+ vision insurance

4. NfESSA S20,000 term life insurance

Board paid insurance premium contributions shall cease to be paid at the end of the month of
the effective date or severance from employment and during unpaid leaves of absence
authorized under Article XX.
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ARTICLE XXVI

vYAGES

Buildin!! Clerks 1997-98 1998-99 1999-2000

0-1st year of employment $ 8.94 $ 9.21 S 9.49

2nd-5th years of employment 9.29 9.56 9.84

6ch-l0th years of employment 9.66 9.93 10.21

11+ years of employment 10.06 10.33 10.61

Buildin!! Aides

0-lst year of emoloyment $ 8.24 '$ 8.51 S 8.79- 4 ~

2nd year of employment 8.58 8.85 9.13

3rd year of employment 8.72 8.99 9.27

4th-5th years of employment 9.08 9.35 9.63

6 -+- years of employment 9.26 9.53 9.81
- .

A certified aide with a degree shall be paid an additional $.20 per hour.

Longevity based on service within the Public Schools of Calumet, Laurium & Keweenaw
shall be paid as follows:

S.20 per hour for employees with 10 or more ye~rs of se:'/ice~ S.25 an hour for emDlovees
'-'lith 15 or more ye~rs of service, and $.45 per hour for employees with 20 ye3.rs0; m;re of
service. All payments are non cumulative.
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Assistant Librarian

0-lst year or employment
(and substirut:e) $

2nd-5th years of employment

6ch-l0th years or employment

11 -i- years or employment

Lon~e~/irv

1997-98

9.40

9.92

10.25

10.71

1998-99

$ 9.67

10.19

10.52

10.98

1999-2000

$ 9.95

10.47

10.80

11.26

..

In the 12 year: $.20; in the 17th year: $.25; in the 22nd year: $.45 .
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ARTICLE x:'{VII

YOUTH ElVlPLOYiVIENT A1'ID ST~~TE AIm FEDERAL PROGRA1VIS

It is recognized that the school district provides a working environment for gaining valuable.... - .... -
employment skills and experience for the youth of the community. It is agreed that youth
employment programs, present and future, a~ees that no bargaining unit employee will be
displaced by a youth employment participant.

It is funher understood that workers accepted by the Board on state or federal programs doing
\vork \vithin a classification of this contract will not be used by the Board to reduce hours or
displace or replace regular employees.
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ARTICLE xxvm

DURATION OF AGREEMENT

The proposals of this Agreement will be in effect as of July 1, 1997 and will continue and
remain in full force until June 30, 2000.

If either party desires to terminate this Agreement, it shall, at least sixty (60) days prior to the
termination day, give written notice of termination. If neither party shall give notice of
termination, this Agreement shall continue in full force and effect from year to year thereafter
subject to notice of termination by either party on sixty (60) days written notice prior to the
current year's termination.

IN WITNESS WHEREOF, the parties. hereunto set their hands this day of
_____ , 1998.

CALUNfET BOARD OF EDUCATION CALUNIET EDUCATIONAL SUPPORT
PERSONNEL
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GRIEV AJ.'fCE REPORT FORI\1
C-L-K MESPA

Submit to Supervisor in duplicate:

..

Building: Assi!2!ll!1ent Name of Grievant

LEVEL 1

Date Filed

A. Date cause of grievance occurred

B. 1. Statement of grievance

2. Sections or subsections violated

3. Relief requested _

C. Disposition of Supervisor

D. Position of Grie'/ant and/or Union

Signature

40

Date



f

Signature
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If additional space is needed in reporting Sc~rions Bland B2 or Level I, attach an additional
sheet.

LEVEL II

A. Date re~eived bv Suuerintendent or Desi!mee- . -

B. Disposition of Superintendent or Designee

c. Position of Grievant and/or Union

..

Signature

LEV'""EL ill

A. Date received bv Board of Education or Desi!mee- -

B. Disposition of Board

C. Position of Grievant and/or Union

Signature

LKVEL IV

A. Date submitted to Arbitration

42
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B. Disposition and award of Arbitrator

NOTE: All provisions of Article of the Agreement dated , 19_,
WILL BE STRICTLY OBSERVED IN THE SETTLEiYfENT OF .GRlEV AJ."\fCES.

.'
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_______ ....... .. ~ •• ... - -- .--_ ...... __ • ..... __ ... _~~ ...... -':.. •• __• .•.• .__ ....... _._'-4...-'- _'_.

Ci\LUNfET EDUCATIONAL SUPPORT
PE.RS ONNEL ~

~~~~i

~~4~a .~~-r~ fib?

39

DURATION OF AGREElVlENT

ARTICLE xxvm

The proposals of this Agreement \vill be in effect as of July 1, 1997 and will continue and
remain in full force until June 30, 2000.

If either party desires to terminate this Agreement, it shall, at least sixty (60) days prior to the
termination day, give written notice of termination. If neither party shall give notice of
termination, this A~eement shall continue in full force and effect from year to year thereafter
subject to notice of termination by either party on sixty (60) days written notice prior to the
current year~s termination.

IN WITNESS "WHEREOF, the parties. hereunto set their hands this 30th day of
March , 1998.

CAlillvIET BOARD OF EDUCi\TION
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