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ARTICLE I
RECOGNITION

The Calumet Lauri1,lm & KeV{e~nawSchool B!J~d~he Board) he~eby' recogI1;izes
the Calumet Educatlon AssOclatlOn (the AssOclatlO

n
as the exclUSIve barg

auung

representative as defined in Section 11of Act 379 ublic Acts of 1965, for all
regularly employed certificated teaching personne\, but excludin~ teachers not
normal~y under contr~ct, non-ce~fied personnel and personnel Who have

supervISOry or executwe authonty.
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AR.TICLEII
PROFESSIONAL NEGOTIA TrONSA.

B.

c.

1. Not later than four months Prior to the e;~piration of this
Agreement, the Board agrees to negotiate Wlth the Association OVeraSuccessor Agreement in accordance with the procedure set forth
herein in a gOod-faith effort to reach agreement conCerning teachers'
salaries ana other conditions of their emploYment. SUch negotiations
Will include, but not be limited to, the SUbjects covered by tfiis
Agreement and any other matters mutually agreed to be negotiable by
the Parties. Any agreement so negotiated win apply to all regUlarlyemployed certificated teachers (employed as teaChers) and w1l1
become effective when it is reduced to Writing and signed On behalfof the Board and the Association.

2. DUring negotiations the Board and the Association will eXchange points
of view and, when necessary, make Proposals and COUnter-proposals. The
Board will make available to the AssocIation for inspection pertinent
reCords of the School system upon Written request of the Association, whichrequest shall Specify the reCords desired. SUChreCords will be made
available at the office of the Board and will not be removed from said
office. Either party may, if it so desires, utilize the services of Outside
~onsultants!1n9 may call upon professional and lay representatives to assist
In the negotIatIons.

3. If the neRotiations described in this section have reached in il11passe, the
procedure clescribed in Act 336 of the Michigan PUblic Acts of Ig47, asamended, will be fOllOwed.

This Agreement incorporates the entire understanding of the parties on all
issues which Were or Could have been the Subject of negotiatIon. DUring the
term of this Agreement neither party will be required to negotiate with
respect to any SUchmatter whether or not cOvered by this Agreement and
whether or not within the knOWledge OrCOntemplatIOnof either Or both ofthe parties at the time they negotiated Orsigned this Agreement.

It is Contemplated that terms and Conditions of emplOYment Provided in this
Agreement shall remain in effect unless altered by mutual consent in Writingbetween the parties.

D. ,Each Party to this Agreement reserves the right to negotiate by Committee Or
designatea repreSentative. Neither party in any negotIations shall have any
Control OVer the selection of the negotiating or bargaining representatives ofthe other party, and each party may select Its representatIves
from within to a maximum of seven persons, inClUding ex officio members.
While no final agreement shall be Considered effective until rati fled by theASsociation and the Board, the parties mutualJy pledge that their

representatives will be clothed with alJ necessary POWerand authority to
make proposals and make concessions in the course of negotiations.
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E. This Agreement supersedes and cancels all previous agreements, verbal or
written, or based on alleged practices, between the parties. Any
amendment, or agreement supplemental hereto shan not be binding upon
either party unless executed In writing by the parties hereto.
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ARTICLE III
BOARD RIGHTS

The Board; on its own behalf and on behalf of the electors of the district, hereby
retains ana reserves unto itself all powers, rights, authority, duties and
responsibilities conferred upon ana vested in it by the laws and constitution of theState of Michigan and/or the United States.

A. ~uc.h rjghts sh~ll include, by way of illustration and not by way oflImItatIon the nght to:

I. Manage and control its business, its eguipment and its
operatIons and to direct the working forces and affairs oftlie school district.

7.

6.

3.

4.

5.

2.

8.

Continue its rights, policies and practices of assignment
and direction of its gersonnel and determining the
number of personnel but not in conflict with the specific
provisions of this Agreement.

Determine the seIYice~, supplie~ and equipment
necessary to contInue Its operatIons.

Adopt reasonable rules, policies and regulations.

Determine the number and location or relocation of its
facilities, including the establishment or relocation of
new schools, buildings, departments, divisions andsubdivisions thereot:

Determi.ne the financial policies, including all
accountIng procedures.

Detennine the size of the management organization, its
functipns, authority, amount ot-supervision and table oforganIzatIon.

Establish levels and courses of instruction, including
special programs and to provide for athletIC, recreatIOnal
and SOCIalevents for students."

The exercise of these powers, rights, authorities duties and
responsibilities by theeBoard shall be limited only by the specific andexpressed terms of thISAgreement.

The matters contained in this Agreement and/or the exercise of any
such rights of the Board are not subject to further negotiations
between the parties during the tenn of this Agreement.

It is further understood that the above rights are not to be interpreted
as abridging or conflicting with any specific provision of thisAgreement.

B.

c.

D.
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A.

B.

c.

D.

E.

ARTICLE IVTEACHER RIGHTS

Teachers shall be entitled to fullrights of citizenshiPf and no religious orRolitical activitiesof any teacher or lack thereof shal be grounds for anyoiscipline or discrimination with respect to the professional employment of
such teachers ...
The provisions of this Agreement relative to wages, hours, terms andconditions of emploYJ11ent shall be applied in a manner which is notcapriciou~ or dis~ri!TIinatoryand withqut regard to race, creed, religion,color, natIonal ongIn, age, sex, or mantal status.
Membership in the Association shall pe ope~ t9 all teachers regardless ofrace, creed, sex, mantal status,or natIonal ongIn.
Each teacher will have the right~ upon request and with one day's advancenotice, to review the contents or hIslher own personnel file. Arepresentative of the Association may, at the teacher's request, accomRanythe teacher in such review. The review will be made in the presence of theadministrator responsible for the safekeeping of such file. Privilegedinformation, sucE as confidential credentIals and related personal referencesobtained at the time of initialemployment, are specifically exemnted fromsuch review. The Administrator win remove such credentials anaconfidential reports from the fileprior to the review of the fileby the
teacher.
Any material originating after initialemploY1T!ent will not be placed in ateacher's personnel fileunless the teacher has been notified and given anopportunIty to review the material. The teacher may submit a writtennotation regarding any material, and the same shall "be attached to the filecopy of the matenal in question. If the teacher is asked to sig!}materialplaced in hislher file,such si~ature shall be understood to indicate hislherawareness of the material; but in no instance shall said signature beinterpreted to mean agreement wi th the content of the material.
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A.

B.

C.

D.

E.

ARTICLE V
RlGHTS OF THE ASSOCIATION

The Association and its reRresentatives shall have the right to use school
buildings for meetings at all reasonable hours; provided such use does not
conflict with school use. When special custoGIal service is reCluired, the
Board may make a customary charge therefore. AJwlications for use of
school facilities shall be made in advance at the otIlce of the
Superintendent, and such use will be subject to such limitations and
restrictions as shall be set forth in a permit issued by he/she or hislher office
staff.

Duly authorized representatives of the Association shall be permitted to
transact Association business on school property at all reasonable hours,
provided, that such business transactions shall not interfere with school
activities. Association officials who are not emplqyees of this district shall
be l?ermitted to visit school premises to transact official Association
business, provided they first repo~ to t4e office of the buildi~g principal
upon entry state the nature of theIr bUSIness and secure permISSIon from the
Rrincipal. Permission shall not be withheld if in the opinion of the principal
the As~ociation official's visit will not interfere with or interrupt school
operatIons.

The Association shall have the right to use school facilities and equipment,
including typewriters, other duplIcating equipmentbcalculating macfiines,
and all types of audio-visual equipment, at reasona Ie times, when such
eCLuipmentis not otherwise in use. The Association shall pay for the reaso-
nalJle cost of all materials, supplies and repairs incident to such use. The
right herein granted is limited to use of saId machines and equipment within
tne school buildings following student session hours.

The Association shall have the right to post notices of its activities and
matters of Association concern on teacn.er bulletin boards, at least one of
which shall be provided in each school building. The Association may use
the teacher mai1 boxes for communications to teachers; provided that the
appropriate Association official affixes his/her signature to every notice
distri15uted or posted on or through school facilitIes.

The Board and the Association agree that arbitrarily imposed standards of
dress for teachers are quite unnecessary. They further recognize the
teacher's freedom to dress as he/she pleases outside the academic setting as
one of his/her individual personal rights and freedoms. Teachers recognize
however, that some rights are of necessity secondary to the responsibifity to
set an example for stuaents within the academic setting. If occasion arises
when ~ither Qarty feels that this paragraph should be invoked, a joint.
commIttee 01 two members representIng the Board and two representIng the
As~ociation will meet to review the problem and reconlmend appropriateaction.
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A.

B.

c.

D.

E.

F.

ARTICLE VI
PROFESSIONAL .BEHAVIOR

Teachers a~ee to comply' with reasonable rules, regulations and directions
which are adopted from time to time by the Board or its representatives
which are not Inconsistent with the provisions of this Agreement. Teachers
further aclmowledge that it shall be the teachers' responsibility to implement
students' individua1ized educational plans and for attending to the
educational needs of the student while they are in the class.

The Association recognizes that abuses of sick leave or other leaves,
chronic tardiness or absences, willful deficiencies in professional
performance or other violations of disciplines by a teacher reflects adversely
upon the teaching profession and creates undeSIrable conditions in the
school building. Alleged or suspected breaches of professional conduct
shall be promptly reported to the teacher and the Association. The
AssociatIOn agrees to use its best efforts to correct breaches of professional
behavior by any teacher. A teacher shall be entitled to have a representative
of the AssociatIon present when he/she is being formally reprimanded,
warned or disciplined for any_infraction of rules or delinquency in
professional performance. When a reguest for such Association
representation is made, no action shall be taken with respect to the teacher
until such representation is 12Iesentunless the urgency of the situation
re'1uires immediate action. The Association shan be provided a maximum
of two working days to provide such representation and/or three working
days to obtain 1egal counsel if necessary.
The Board may adopt written rules and regulations not in conflict with the
terms of this Agreement concerning the dIscipline of teachers. but no non-
pr.obation~ teacher shall qe disciplined, incI~ding r~primand, suspension
WIth or wttnout pay, demotion or discharge, WIthout Just cause.
Notwithstanding the foregoing, in the case of the disciPline of a tenure
teacher within the meaning of the Michigan Teacher Tenure Act, just cause
shall be determined under that Act.
Discipline of teachers shall be subject to the grievance procedure; provided,
however, that (1) as to probationary teachers, the Board may give notice of
unsatisfactory work and such other notices as shall be reqUlrea or permitted
by the Michigan Teacher Tenure Act during the pendency of any grievance,
and (2) as to teachers on Tenure or continumg contracts, pending grievances
shall be dismissed uRon the filing of written Charges under the Tenure Act;
and the Tenure Act shall thereafier govern all proceedings against the
Teacher.
The Board of Education and the C .E.A. agree that it is the teacher's
responsibility for maintaining conditions conducive to learning in their
respective classrooms and bUIldings.
No teacher on continuing tenure shall be disciplined, reprimanded, reduced
in rank or compensation, or deprived of any professional advantage without
Just cause.
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A.

B.

C.

D.

ARTICLE VII
PROFESSIONAL IMPROVEMENT

The parties support the principle of continued training of teachers,
participation oy teachers in professional organizations in the areas of their
sRecialization, and leaves for work on advanced degrees or special studies
when there is reasonable assurance that the youngsters in this communitywill be benefited.

The Board agrees to continue its traditional policy and free teachers from
their responsIbilities to attend professional conferences with administrative
approval. Travel, meals, lodgIng, and registration fees shall be deemed to
be appropriate expenses to be borne by tfie Board, but eXRenses for
memoersbip fees In the specialized organization itself will not be included.
A teacher attending such conferences and meetings approved by the Board
shall suffer no loss in compensation; however, the Board reserves the right
to grant leave without compensation to permit a teacher to attend a meeting
or conference which does not receive administrative approval.

Arrangements may be made for after school courses workshops, con-
ferences, and programs designed to improve the ~uality of instruction on the
initiative of eIther the Boarcf or the Association. Every effort will be made
to obtain people with the highest gualifications to participate in the
presentatIons of such programs. Such activities snaIl be made available to
all members of the teaching staff.

The Calumet Education Association and the Board of Education recognize
the importance of communicating with parents. Therefore, the teacher will
make a reasonable attem~t to contact parents of youngsters who are
experiencing problems. The means of communication to_parents can be
either orally or in writing, and the teachers should make tfiemselves
available during their preparation periods for conferences with parents.

-8-
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ARTICLE VIII
CURRICULUM REVIEW COMMITTEE

The Board and the Association agree that the establishment of curriculum
committees composed of members of the teaching and administrative staffs is both
necessary and desirable. The Board agrees to continue to involve teachers in its
curriculum review activities in the interest of continued quality education and that

at least one meeting take place yearly.
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A.

B.

c.

D.

E.

F.

ARTICLE IX
ACADEMIC FREEDOM

The parties agree that the education of young people in the
democratic tradition is a joint responsi5ili ty. It is recognized that
these democratic values can best be transmitted in an atmosphere
which is -\easonably free from censorship and restraints upon inquiryand learnIng.

Academic freedom shall be enjoyed by teachers and students within the
li~itations imposed by the community mores and socially-acceptableactIVItIes.

The Association and the Board agree that the exercise of academic freedom
within a classroom should bear a close relationship to the purpose for whichthe Particular subject is included in the Curriculum.

The exercise of academic freedom does not extend into the area of
exhibitionism or demonstrations during the hours in which a teacher is
nonnally expected to be perfonning a professional function.

The teacher agrees that his/her primary function is to assist others in the
learning process. Academic freedom as envisioned herein gives no teacher
the rigHt to impose hislher will upon other teachers or students.

Academic freedom shall be denied where exercise of such rights interfereswith the rights of others.

-10-



A.

B.

C.

D.

ARTICLE X
PROTECTION OF TEACHERS

The Board recognizes its responsibility to continue to give administrative
backing and support to its teachers, although each teacher bears the primary
responsibility tor maintaining proper control and discipline in the
classroom. The teachers recognize that all disciplinary actions and methods
invoked by them shall be reasonable and iust. If shall be the responsibility
of the teacber to report to hislher principal the name of any student who, In
the opinion of the feacher, needs particular assistance from skilled
Rersonnel. The teacher shall, upon request, be advised by the principal of
the. disposition of the teacher's report that a particular student needs such
aSSIstance.

Any case of assault upon a teacher shall be promptly reported to the Board
or ItS designated representative. The Board will provide legal counsel to
advise the teacher ofhislher rights and obligations with respect to such
assault and shall_promptly render all reasonable assistance to the teacher in
conne~tion with flandhng of the incident by law enforcement and judicial
authOrItIes.

Time lost by a teacher in connection with any incident mentioned in this
Article, not comQensable under Workmen's Compensation, shall not be
charged ag~in~t tpe.teacher unless he/she is adjudged guilty by a court of
competent JUrISdIctIon.

A teacher may debar a pupil from a class when the grossness of the offense,
the persistence of the misbehavior or the disruptive effect of the violation
maKes the continued presence of the student in the classroom intolerable. In
such casesi_the teacher will furnish the principal, as promptly as his/her
teaching ooligations will allow, full particulars of the inCIdent.

- 11-



A.

B.

c.

ARTICLE XI
TEACHER EVALUATION

The Board and the Association agree that the primary purpose of evaluation
is the improvement of instruction and is recognized as an administrative
function. The Board reserves the right to delegate this responsibility to such
qIembers of its administrative staff as it deems appropriate from time to
tIme.
The wor~performance of all teachers shall be evaluated and recorded in
writing. However, at least one month of the school year shall have "passed
prior to the first visitation unless extreme circumstances dictate earlier
attentIon.
A probation3!)' teacher employed for at least one full school year, shall be
provided with an individua1ized development plan developed by
administrative personnel in consultation with the probation~ teacher. A
Rrobationary teacher will be evaluated at least once each full school year
auring the probationary period, which shall be an annual year-end
performance evaluation. The annual year-end performance evaluation shall
be based on, but not limited to, at least two classroom observations held at
least sixty days apart, unless a shorter interval between the two classroom
observatIons ISmutually agreed upon by the teacher and the administration.
The annual year-end performance evaluation shall include at least an
assessment of the teacher's progress in meeting the goals of his or her
individualized development plan.
Tenured teachers will be provided with a performance evaluation at least
once every three (3) years. If a tenured teacher has received a less than
satisfactory performance evaluation, the teacher shall be provided with an
individualtzed development plan developed by administrative personnel in
consultation with the Individual teacher. The performance eva1uation will
be based on but not limited to, at least two classroom observations
conducted during the period covered by the evaluation. If the tenured
teacher has been provIded an individualized development plan, the
evaluation shall include at least an assessment of the teacher's J2rogress in
meeting goals of his or her individualized development plan. The
evaluatI.on cycle of a tenured teacher shall be completed within one .
academIc year.
All teachers will be notified of the week they will be observed prior to the
first visitation. Subsequent observations of work performance will be
conducted openly and with full knowledge of the teacher, but need not be
prec~ded by advance notice to the teacher.

Personal observations of actual classroom teaching for purpose of
evaluation? shall be of at least 30 consecutive minutes, but may extend over
a period or more than one day. Within 10 school days. after completion of
the observation, the evaluator will make a written report of the observation
and will provide the teacher with a copy of the evaluation report. The
teacher will acknowledge in writing receipt of the copy of the report.

-12-



D.

E.

F.

G.

H.

1.

Within an additional 5 school days the evaluator will hold an evaluation
interview of the teacher.

The Board will not use electronic methods of observing or evaluating a
teacher's performance;_ nor will information on the classroom teaching
performance of a teacner be solicited by the Board from students.

Any information regarding a teacher furnished to the Administration by a
parent, student or other person, which will be used in evaluating the
teacher's performance, will be promptly called to the teacher's attention.

No later than sixty (60) days grior to the end of the first probation~ year a
teacher will be notified if work performance is unsatisfactory. This sliall be
in the form of a letter furnished to the teacher. A second copy shall be
forwarded to the Association at the teacher's request. If the report contains
any information not ]?reviously made lmown to and discussed with the first-
year teacher, the teacl1er shallllave an opportunity to submit information to
the Superintendent. In the event the first-year teacher is not continued in
employment the first-year teacher may follow the grievance procedure
through the second step with the decision of the Superintendent being final.

The above procedure ~pplies to second-year, third year and fourth year
teachers wEo may not oe awarded tenure~ however, the teacher may follow
the gIjev?nce pro~edure through the thira step with the decision of the
Board beIng bIndIng. "
If an evaluator finds a teacher lacking, the reasons therefore shall be set
forth in recommendations in areas in which the teacher is to improve and of
assistance to be given by the administrator and other staff members.

Evaluation of teachingjJerformance in study halls shall be in addition to
those listed in Section B above and shall not constitute a ma~'or proportion
of the evaluation of a teacher's total performance. Extra Du evaluations
shall be separate and distinct from a teacher's classroom eva uation.

Evaluations of a teacher shall include an evaluation by an educator who is
certified in the subject or level of instruction. Times between evaluations
shall be at least two weeks unless for good cause or by mutual a~eement.
Proven errors in evaluations will be corrected and removed from the
evaluation. The evaluations shall include a narrative summary on whether
the evaluation was a good and satisfactory evaluation or an unacceptable
and unsatisfactory evaluation.

-13-



A.

B.

c.

ARTICLE XII
QUALIFICATIONS

The Board agrees to continue its present policy of employing only those
teachers who possess a bachelor's degree from an accredIted-college or
university~ subject, however, to the exception that employment of1eachers
because or an emergency or unusual circumstance through the medium of
special certificated of nInety-day permits will be done only in accordance
with the rules and regulations of the State Certification Code.

Since pupils are entitled to be taught by teachers who are working within
their area of competence, teachers shall not be assigned, except temporarily
and for good cause, outsIde the scope of their teacnIng certificates and theIr
major or minor field of study.

The Board will notify the Association when specially-certified teachers areemployed.

-14 -



A.

B.

c.

D.

E.

F.

ARTICLE XIII
TEACHING HOURS AND ASSIGNMENTS

All teachers in the system will be reguired to report at 8:00 a.m. and the
teacher day shall ena at 3:36 p.m. Teachers are encouraged to remain for a
sufficient period of time after the close of the pupils' school day to attend to
those matters that require attention exceRt that on Fridays or days preceding
holidays or vacations, the teacher's day shall end at the same time as
dismissal of the high school and middle school. The Board and the
Association agree filat closing limitation in this paragraph will be waived in
order to accommodate regular faculty meetings or other functions which are
necessary to the operation of the system.

When stormy weather necessitates an early dismissal, teachers will remain
an.ad~itional thirty (30) minutes unless sooner released by the building
pnncIpal.
It is agreed between the Association and the Board that the pupil-teacher
contract will be limited to twenty-five hours and twenty-five minutes of
clock hours per week, or periods when applicable at the secondary level,
throughout the system. In the junior and senior high school, provision will
be made for ten preparation_periods per week, and an equivalent amount of
preparation will be providecf at the elementary level except as recess
supervision may alter the situation as outlinea .in Paragraph D.

All teachers shall be entitled to a duty-free thirty minute lunch period
preceded and followed by a passing time.

Elementary teachers will have thirty minutes of recess Rer day. Teachers
shall share recess time duties whicli will allow for relief and preparation
periods for teachers when they are not on recess duty assignment. Recess
schedules will be made by bUIlding Rrincipals. Elementary teachers may
use for preparation all time during which their classes are receiving
instructIon from various teaching specialists, unless a carry over is
necessary. An elementary teacher shall be Raid for recess duty at their
hourly rate if the recess assignment makes their pupil/teacher contact more
than 25.42 clock hours per week.

Elementary teachers of music, art and the laboratory sciences reading
consultants, counselors and all special education teachers shall be provided
~ith.relief and preparation time to the same extent as other teachers in the
dIstrICt.
No departure from these norms, except in the case of emergency, shall be
made without prior consultation with the Association.

-15-



3.

G. If a teacher shall teach more than the normal teaching load as set forth in
this article additional comRensation will. be based upon an hourly rate
determined by taking one-sixth (1/6) of the teachersoase salary divided by
the number of days for which teachers are paid. This includes periods when
gym, art, and music are not held, and the classroom teacher has students forfliat time period.

H. The ~oard may hire qualified personnel to supervise study halls
prOVIded that:

1. No teacher will be laid off or reduced by such action.

2. Teachers will be given the right of first refusal to
supervise a studyl1all at the rate of $750 per semester or
$1,500 per year In addition to their regular teaching load
of 5 out of 7 classes.

If a teacher: is assign~d study hall duty, it shall be at full
pay accordIng to tfielr step.

-16-
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ARTICLE XIV
TEACHING CONDITIONS

F.

E.

C.

A. Every reasonable effort will be made to keep kindergarten through
fifth grade class sizes to 26 and all other academic class sizes to 30
students. In the event that the class size exceeds 10% of these limits
for 10 school days or longer, a committee composed of two Rersons
from the Board and two persons from the Association, one of which
will be the teacher of the class involved, will meet to discuss this
problem. Among the solutions considered will be the hiring of an
aide. The corrumttee shall present to the Board of Education on or
before its next regularly scfieduled meeting its recommendation to
solve the problem.
In the high school, the maximum study hall size shall be 150 students. If
this number is exceeded by 10per cent, a second teacher or teacher's aide
will be assigned to that study Rall. The time frame for resolving an oversize
study hall snall be the same as for resolving an oversize class as described
in the above paragraph.
The Board and the Association will confer from time to time for the purpose
of improving the selection and use of educational tools and the BoarClwIll
undertake to implement as soon as convenient allJoint decisions thereon
made by its representative and the Association. The Board agrees to keep
the schools reasonably well equipped and maintained.

The Board shall continue to provide a teacher reference library section in its
existing library.
The Board agrees to continue to make available in each school adequate
typing and duplicating facilities.

The Board shall provide:
1. A separate desk for each teacher in the district with a lockable drawer

space, where possible.

2. A suitable area for teachers to store coats, overshoes and personal
articles.

3. Adequate chalkboard space in every classroom.

4. Copies, exclusively for teacher's use, of all texts used in each of the
courses he/she is to teach.

5. Adequate storage space in each classroom for instructional materials.

G. The Board agrees to provide an aide or clerk to be shared in those buildings
where clerical assistance is not otherwise available.

D.

B.

-17-



H. In the school.xear 1991-92 the school district shall become tobacco free.
The Board of Education will provide an "assistance program" to provide
assistance for staff members who presently use tobacco.

-18-
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A.

B.

c.

D.

E.

F.

ARTICLE XV
VACANCIES, PROMOTIONS, TRANSFERS

The Board recognizes that it is desirable in making assignments, transfers
and promotions to consider the interests and aspirations of its teachers. A
teacner may ~pply for any Qosition at any time. Such applications should be
in writing addressed to tlie Superintendent of Schools. Applications will be
considered should vacancies occur either during the schoo year or during
the summer requiring adjustments for the fall semester. ThIS application
should be reviewed annually.
In filling a vacancy within the professional staff, the Board agrees to give
due credit to the background and attainments of all aRplicants, the length of
time each has been in the school system, and other relevant factors.
However the decision of the Board as to the filling of such vacancies shall
be final; but no teacher shall be denied a requested position without a stated
reason.
Whenever a vacancy occurs in the professional staff, the Board will give
written notice to the Association and post in each building as soon as
possible. The notice will include a general statement of the qualifications
required. The Board agy,:eesto consIder applications which may be on file
or received as a result of posting. No pOSItion will be awarded an outside
~pplicant if tpere are. certIfied .internal applicants. Preference shall be given
the most senIor qualIfied applIcant.
The parties recogJ;lize that changes in grade assignments in the elementary
schools, changes in subject assignments in the secondary school grades, and
transfers between schools are sometimes necess~. Such transfers and
changes of assigpments shall be on a voluntary basis whenever possible. In
making_potential involuntary assignments and transfers, the convenience
and WIshes of the individual teacliers will be honored to the extent that these
considerations do not conflict with the instructional requirements and best
interests of the school system and the pupils. The least senior qualified
teacher shall be involuntarily transferred.
In filling promotional vacancies to administrative positions the Board shall
consider the professional qualifications, back~ound~ attainments, and other
relevant factors, including service in the school distrIct, of all a~plicants
from within the school dIstrict, as well as applicants from outsiCle the school
district. The parties recognize, however, tliat the filling of vacancies at the
supervisory and administrative levels and the filling of newly created
supervisory and administrative positions is a prerogative of the Board; and
the decision of the Board with respect to sucli matters shall be final.

Any teacher who shall be transferred to a supervisory or executive position
and shall later return to a teacher status shaH be entit1ed to retain such rights
as he/stle may have h~d under this Agreement prior to such transfer to
supervISOry or executIve status.
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B.

C.

ARTICLE XVI
SICK LEAVE

A sick leave allowance is hereby provided for absence from work caused by
illness or physical disability of the teacher. At the beginning of each school
year, eacli teacher represented by the Association wilfbe credited with the
unused sick leave reserve accumulated by him/her in prior years.
Additional sick leave will be credited to hislher account at the rate of one
(1) day for each calendar month in which he/she teaches in the system,
subject to a maximum of 10 days per year. An individual quarterly report of
siCKleave accumulation shall be provIded to each teacher.

A teacher suffering a loss of pay as a result of having less accumulated sick
leave than the length of his/her Illness, will be reimoursed at the end of the
school year for such loss as hislher sick leave allowance accumulates;
subject to the limitation that the right to such reimbursement terminates at
the close of each school year.

A teacher sustaining injury or occupational disease arising out of and in the
course of any employment shall be continued on the payroll to the extent of
hislher sick-leave reserve; provided, that where he/sne receives income
under the Workmen's Compensation Act, such income shall be
supplemented by the Board of Education with an amount sufficient to
maIntain hislher regular salary or wage for a period not to exceed the
number of days in fiis/her sick-leave accumufation.

When the Board sURPlements a teacher's income under the Workmen's
Compensation Act, fiis/her sick leave accumulation shall be reduced equal
to the proportion of hislher regular salary paid by the Board.

Each teacher shall be entitled to a sick leave accumulation of the unused
yearly portion but not to exceed 182 days.

A sick leave bank mC!)'be established by bargaining unit members from
their accumulation of unused sick days. The sick leave pool shall not
exceed an accumulation of 50 days. '[he pool shall be created by a
voluntary contribution of sick days from a member's accumulated sick leave
bank and shall not exceed a contribution of 7 sick days.

The pool of unused sick leave days generated by this process shall be
admInistered by a committee composed of two members of the Association
and two members of Administration. The use of pool sick leave da:xs shall
be limited to major catastrophes and shall not be used for maternity leave or
child care purposes unless associated with a health care problem. Sick leave
pool days cannot be used for retirement purposes.

Upon depletion of his o~ her persQnal. sick days, any qargaining l;lnit .
member may make a wrItten applIcatIon to the commIttee to utIlIze SIck
leave pool days. Reports on the status of this sick leave Rool, including the
number of days remaining, will be provided to the Association uponrequest.
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E.

F.

G.

H.

1.

J.

K.

L.

M.

In the event of absence of a teacher for illness in excess of five (5)
consecutive working days, the Board may, at its expense, require an
examination by an independent phy~ician. Upon request, each teacher
absent for five (5) consecutive working days agrees to present a certificate
fi:om his/her personal physician testii)hng to tile satisfactory condition of
hls/her heal t11.
The Board may request a teacher to submit to physical or mental
examinations by appropriate specialists to determine whether involuntary
sick leave is warranted. Such requested examinations will be at the Board's
expense. If the teacher desires, he/she may submit the request for study and
recommendation by a four-man committee two members of which sha11be
~ppointed by the Board and two by the C.E.A. The committee will review
tIle problem and submit an advisory recommendation, but the ultimate
decIsion is reserved by the Board.

Teachers employed on a part-time basis or for part of the school year will
only be granted a sick-leave allowance proportIonate to the time employed.

Teachers whose service to the system is interrupted for any period beyond
an approved leave shall forfeit any accumulations under tliis Article.

A teacher who is unable to teach because of personal illness or disability
and who has exhausted all sick leave availab1e shall be granted a leave of
absence for the remainder of the year withou(pay, and such leave may be
renewed in succeeding years by the Board of Education upon written
request.
The teacher agrees to notify the Board's representative of his /her intention
to be absent ITom school as early as possible, and not later than 7:00 a.m., if
known.
Any teacher who, by willful misrepresentation, violates or misuses this
120lIcy or misrepresents any statement or condition under said policy, shall
torfelt any current leave or accumulations under any leave polIcy in effect
in the system for a Reriod of twelve calendar months, unless reinstated
sooner by the Boara.
The Board reserves the right to require a statement of urgency from the
teacher's personal physicIan before absenting himself/herself from school
for surgery, unless such surgery is of an emergency nature.

Current sick leave allowances will not be added to a person's accumulation
during an approved leave. Further, all leave accumulations under this or
any other artIcle are forfeited by the departure of the teacher from the
system other than for an approved leave.

A sick leave day shall be charged to a teacher if he/she is absent from work
for illness or injUry on any day for which teachers are required to report. A
teacher shall not be charged a sick leave day when school has been closed
for the entire school day due to a snow day.
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A teacher may use five (5) of the ten (0) sick days for illness of sRouse
children, or parents. The Superintendent may grant an additional five (5)
days.

The above leave would be limited to ten (0) days Qer ~ear and would be
chargeable to a teacher's accumulated sick leave. The Superintendent, upon
request, may rectuire a statement from the attending physIcian to indicate the
senous nature of the illness or injury. This also includes dental
appointments for children which are of an emergency nature.

A teacher may use sick leave for dental work, eye exams or diagnostic work
which cannot be scheduled at any other time or of an emergency nature.
The Superintendent, upon request, may require a statement from the
attending specialist or physiCIan attestIng to the above conditions.

Disabiljty ~s~ociated with pregnancy or childbirth shall be treated as any
other dIsabIlIty ..
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B.

c.

D.

E.

F.

ARTICLE XVII
PERSONAL LEAVE

Each teacher shall be entitled to a personal leave of two (2) days per year,
not chargeable to sick leave, for the purpose of meeting family ooligations,
legal commitments, religious obligations and demands of protessional
growth. This leave shall be used only in situations of urgency for the
Rurpose of conducting personal business which is impossible to transact on
the weekend or after school hours. Personal leave shall not be used to
extend school holidays. Any unused personal leave days are to be credited
to accumulated sick leave at the end of each school year. A teacher shall
not be charged a personal leave day when school has been closed for the
entire school day due to a snow day.

The above 12rovision entitling a teacher to personal leave does not apply
during the first week of school, during the week of examinations at tfie end
of the first semester and during the last five (5) school days of the year,
unless an emergency exists ana the emergency is made kilown and carefully
explained to the Board. In the event a difference of opinion exists as to the
extent and seriousness of the emergency or as to whether the personal leave
qualifies for the useable purposes, there will be named a committee of two
persons from the Association and two representing the Board who will meet
to assist in making the determination.

Teachers who wish personal leave under this article shall submit a written
request to the Supenntendent on standard forms through their immediate
supervisor as far in advance as possible but at least five days in advance of
the anticipated absence except In cases of emergency.

Anyone with fifty (50) accumulated sick leave days will be ~anted a third
day for pers<?nalleave upon written request to the Superintendent.

When numerous requests for personal leave on the same day result in a
hardship to the school system, the Board shall notify the Association within
two (2) days. The Association shall meet with the teachers involved and
attempt to resolve the hardship.

In general? not more than three (3) days leave shall be ~anted for death in
the immeaiate family, unless extensive travel is required. The time
limitations described in this paragraph may be waived for death involving
the teacher's spouse or children. 1mmediate family shall include the
teacher's sRouse, children, grandchildren, or foster children, parents,
parents-in-law, brothershsisters, sister-in-law, brother-in-law, grandparents,
or anyone living under t e same roof. Any unusual extenuatIng
circumstances may be given consideration upon written request offered to
the Board.

The provisions of this Qolicy do not apply to persons emQloyed less than
one-half of each day. Teacliers enljJIoyea on a half-time basis are entitled to
one-hal f the benefits provided for full-time teachers.
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G. Nothing contained he.rein shall deny to the Superintendent the right to grant
leave upon request Wlth loss of pay.

H. Any teacher who by willful misrepresentation~ violates or misuses this
QolIcy or misrepresents any statement or condItion under said policy, shall
torfett any current leave or accumulations under any leave polley in effect
in the system for a period of twelve calendar montns, unless reinstated
sooner by the BoareL

1. Professional Leave:

The Board shall credit the Association with five (5) teacher days for
professional business. These days are to be used for the purpose of
attending conferences, workshops or seminars conducted by the Michigan
and NatIonal Education Association and/or affiliate departments thereof.
The teacher may be requested to file a written report WIthin one week of
his/her attendance at such conferences, workshops or seminars.

When the member of the Association has been named a voting delegate to
the representative assembly, an additional two (2) days will be granted. No
more than two teachers may be absent on anyone day for Association
business and not m9re than three (3) days of the basic five may be used by
anyone person dunng the year.

The Board shall grant an additional three (3) days for Association business
when requested, and the Association shall reimburse the school system the
equivalent of a substitute teacher's rate for each of the three additIonal days
used.

J. Leave shall be granted to persons on military reserve status who are called
to duty because of a national emergency. In addition, leave shall be granted
to those persons called to perform a court function, such as jury duty or
responding to a subpoena. In all cases, the person shall receive his/her
regular rate of pay less that received for the services rendered in the out-of-
school function. In general, absence for the reasons described in this
12aragraph will not be charged against the teacher's personal leave ..
Compensation as providecfin thIS paragraph will be limited to twenty (20)
days per year. Deductions provided for under this paragraph will not oe
made prior to the receipt of reimbursement for the outsioe activity excepting
when closing of the school year financial records requires same.
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B.

C.

D.

E.

F.

G.

ARTICLE XVIII
LEAVESOFABSENCE~THOUTPAY

A leave of absence of up to one year shall be granted to any teacher, upon
9-pplication, for the. puwose of participating in exch.ap.ge teachit:lg programs
In other states, temfones or countnes~ foreIgn or mIlItary teachIng program;
the Peace Corps, Teacher's Corps or Job Corps as a full-time partIcipant in
such program; or a cultural travel or work program related to fiis/her pro-
fessionaf responsibilities. Upon return from such leave, the teacher shall be
placed at the same position on the salary schedule as he/she would have
been had he/she taught in the district during such period.

A military leave of absence shall be granted to any teacher who shall be
inducted. Similar leave shall be granted to a teacher who enlists for military
duty in any branch of the armed forces during a period of military conflict.

A leave of absence of up to two years shall begranted to any teacher upon
~pplication for the pUrPose of serving as an officer of the Association.
Upon return from sucli leave such teacher shall be placed at the same
position on the salary schedule as when he/she left.

A leave of absence of one year shall be granted to any teacher upon
aT>plicationfor the purpose of campaigmng for, or serving in a public office.
Upon return from such leave, a teacher snaIl be placed at the same position
on the salary schedule as when he/she left.
A leave of absence without pay shall be granted to any teacher for the
purpose of child care. The Administration shall be notified of such a leave
request at least one month prior to its commencement. Upon return from
such leave, a teacher shall be placed at the same position on the salary
schedule as when they left.
Any teacher whose illness or disability extends beyond the period
compensated shall be granted a leave of absence without payor increment
for such time as is necessary for complete recovery to a maximum of one
year. Further extensions may be granted at the will of the Board. Upon
return from such extended leave, a teacher shall be assigned to the same or
similar position, providing a vacancy exists. '

A leave of absence of up to one year shall be granted by the Board of
Education to any teacher with ten years senion!y in the district for any
reason other than teaching in Region 18 of the MEA. Upon return from
such leave, the teacher shall bej)laced at the same position on the salary
schedule as when he/she left. The teacher shall also be given the saIne
teaching assignment as before, providing the same assignment exists.
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A committee composed of two members of the CEA and two members of
Administration shall be established to review all applications for leaves of
absence under Paragraph G of this Article for the JJUll?oseof making
recommendations to tlie Board for the granting ot-sucn leaves, it beIng
understood by the parties that the decisIon of tile Board on approving or
denying such leaves shall be final and binding.

H. Unless otherwise indicated, the following conditions shall apply to leaves
extending the original leave of absence:

1. Request for leaves shall be in writing.

2. Eligibility sh?ll be b~se9 on a minimum of two (2) years continuous
employment In the dIStrICt.

3. All extended leaves shall be limited to one year. Further extensions
shall be at the discretion of the Board.

4.

5.

Sal?ry increments shall not accrue unless specifically provided in thisArtIcle.

Sick leave days shall not accrue, but unused sick leave days held at
the start of the leave shall be reinstated ..

7.

6.

1.

Written notice of intention to either return or resign shall be given by
the Supetintendent of Schools by March 1st of the year in wliich theleave expIres ..

Re-employment during the school year shall be at the discretion of
the Board, and re-emploYII].ent for the beginning of a new school year
shall. depend upon an opening on the statr for which the teacher isquahfiea.

A teacher returning from an approved leave of absence shall be given
the same teaching assignment as before providing the same
assignment exists. If a teaching assignment positIon has been
elimInated or modifiedi a comparable teaching assignment will be
provided; seniority wil control on the reassignment of theteacher. .
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A.

B.

c.

D.

E.

ARTICLE XIX
SUMMER SCHOOL

Applications for summer school teaching positions may be filed with the
S~perintendent at any tirp.e,but such applIcations must be renewed for each
suBsequent summer seSSIon. The Board agrees to post notIces of summer
schoof teaching opportunities not later than March 15, and teachers will
have until Apnl 1 to apply. Notification of accegtance for summer
employment will be made to teachers by April 3D.

Participation by the teaching staff in summer school activities will be
voluntary, unless specificalfy indicated in an applicable written contract on
file.

In filling of summer school teaching positions the Board agrees to give
preference to per~ons under c9ntract to the system .fOT the ~nsuing year, or
to persons who gIve some wntten assurance of theIr IntentIon to return.
Such assignments shall be made on the basis of a teacher's areas of
cOl1}petence,major and minor fields of study, quality of teaching
performance, number of years in the system, and SUItability for the specific
activity being taught. Tile decision of the Board, unless arbitrary,
capriCIOUSor witliout basis in fact, on such applications and filling of such
positions will be final.

No teach.er shall be required to work a split shift, other than one involving a
meal penod.

Other articles of this agreement will not a~ply to summer school activities
except as specifically set forth in Article XXIII.
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ARTICLE XX
DUES DEDUCTION

Each bargaining unit member shall, as a condition of emploYlI!ent, on or
before thu}:y (30) days from the date of commencement of duties or the
effective date of this agreement, whichever is later, join the
Association/Union, or pay a Service Fee to the Association, Rursuant to the
Association's "PolIcy Regar~iing Objections to Political-Ideological
Expenditures" and the Aaministrative Procedures adopted pursuant to
that policy. The Service Fee shall not exceed the amount of Association
dues collected from association members. The bargaining unit member may
authorize payroll deduction for such fee. In the event that the bargaining
unit memoer shall not pa:x such Service Fee directlY to the Association, or
authorize payment through payroll deduction, the Employer shall, pursuant
to MCLA 408.477; MS.A:17.277(7) and at the request of the AssocIation,
deduct the Service Fee from the bargaining unit member's wages and remit
same to the Association. Payroll deauctions made pursuant to this
provision shall be made in equal amounts, as nearly as may be, from the
paychecks of each bargaining unit member. Moneys so deducted shall be
remitted to the Association, or its designee, no later than twenty (20) days
following deduction.

The Board agrees to deduct from teacher's salaries, dues for the Michigan
Education Association, the National Education Association, or an:x
combination of such Associations as said teachers individually ana
voluntarily authorize the Board to deduct, and to transmit the moneys
promptly to the approRriate Associations. Teacher authorization shall be in
writing on a form simIlar to that set forth below:

MICHIGAN-NATIONAL
EDUCATION ASSOCIATIONS

DEDUCTION AUTHORIZATION

\ ..

MEA Region

I am an NEA
Life Member

Yes ...No ...

MEA District School System

I am an MEA
Life Member

Yes ...No ...

I hereby authorize the Board of Education of the Public Schools of
Calumet, Laurium & Keweenaw to deduct dues for professional
associations as indicated. It is my understanding that the dues will be
deducted from my salary as outlined in the Agreement between the
Board and the AssociatIon. I have checked the proper boxes to
authorize deduction for each professional assocIation.

Date .
MEA-NEA

(S igned) .
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C.

D.
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F.

The Calumet Education Association shall certify to the Board in writing the
current rate ofmembershiR dues for each of the Associations named in
Section A above. If any of said associations shall change the rate of its
membership dues, the Calumet Education Association shall give the Board
thirty (30) days written notice prior to the effective date of such change.

Deductions referred to in Section A above will be made in ten (10)
installments, not necessarily equal, from the first pay period of each month.
The Board will not be required to honor for any deduction any
authorizations that are delIvered to it later than one (1) week prior to the
distribution of'the payroll.

Upon request; the Board shall.provide the Association with a list of those
employees wno have voluntanly authorized the Board to deduct dues for
any of the Associations named In Section A above.

Teachers shall have the right to join any teacher organization, but
membership in a teacher organization shall not be required as a condition of
employment.
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ARTICLE XXI
GroEVANCEPROCEDURE

A. Definitions

\ ..

1.

2.

3.

A "Grievance" is a claim based upon an alleKed violation,
misinterpretation, or misapplicatIon of any 01- the provisions of this
Agreement.
An "Aggrieved person" is the person or persons making the clain1.

A "party in interest" is the person or persons making the claim and
any person who might be required to take action or against whon1
action might be taken in order to resolve the claim.

2.

B.

c.

Purpose
1. The purpose of this procedure is to secure, at the lowest possible

admInistrative level the resolution of grievances which may from
time to time arise. Both parties agree that these proceedings will be
kept informal and confidential as may be appropriate at any level of
the procedure.
Nothing contained herein will be construed as limiting the right of
any teacher having a grievance to discuss the matter informally with
any appropriate memoer of the administration and having the
gnevance adjusted without intervention of the Association, provided
the adjustment is not inconsistent with the terms of this Agreement
and ttia~ the Association has been given opportunity to be present at
such adjustment.

Procedure
Since it is important that grievances be processed as raQid1y as possible, the
number of days indicated at each level snould be consiClered a maximum,
and every effort should be made to expedite the process. If appropriate
action is not taken within the time limIt specified. the grievance will be
deemed settled on the basis of the disposItion at the preceding level. The
time limits specified may, however, be extended by mutual agreement.

1. Level One

(a) A teacher with a suspected grievance will first discuss it orally
with his/her principal, or in the absence of the principal at the
next administrative level, either directly or through the
Association's School Representative, within twenty (20)
working days after its occurrence or discovery if not apparent
at the tIme of its occurrence, but not later than one year after its
occurrence with the objective of resolving the matter
informally.
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(b) If the teacher is not satisfied with the oral discussion, he/she

may file the gIjevance in writing with the Chairman of the
Association's Committee on Professional Rights and
Responsibilities (hereinafter referred to as tIie "PR&R
Committee") within five (5) working days. The Chairman of
the PR&R Committee win then file the gpevance with the
principal on the Grievance Report Form (Appendix A) within
30.working days after the oral discussion, at which point the
gnevance becomes formal.

2. Level Two

(a)

(b)

(c)

If the aggrieved person is not satisfied with the disposition of
his/her grievance at Level One or if no decision has been
rendereCi within ten (10) school days after presentation of the
formal grievance, the Chairman of the PR&R Committee will
refer the gJ;ievance to the Superintendent of Schools within
firteen (13) school days after the presentation of the formal
gnevance at Levell.

The Superintendent of Schools or his/her designee will
represent the administration at this level of the grievance
procedure. Within five (5) school days after receipt of the
written grievance b~ the Superintendent, the Superintendent or
his/her designee :will meet with the aggneved person in an
effort to resolve It.

If a teacher does not file a grievance in writing with the
Chairman of the PR&R Committee and the written grievance is
not forwarded to the Superintendent within forty-five (45)
school days after the teacher knew or should have known of the
act or condition on which the grievance is considered as
waived.

3. Level Three
If the aggrieved person is not satisfied with the disposition of his/her
grievance at Level Two, or if no decision has been rendered within
five (5) school days after he/she has first met with the SUQerintendent,
the Chairman of the PR&R Committee will refer it to the Board
within five (5) school days after receipt of the written grievance from
the Superintendent. Within ten (10) school days after receiving the
written grievance, a committee of the Board and their representative
will meet with the aggrieved person for the purpose of reviewing the
grievance. The ultimate decision on the grievance at Level Three
will, however, be rendered by the full Board.
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4. Level Four

If the Board of Education, the aggrteved teacher and the Calumet
Education Association shall be unable to resolve any grievance, and it
shall involve an alleged violation of a specific article and section of
this Agreement, it may within ten (10) days after the decision of the
Board of Education be appealed to arbitration. Excluded from
arbitration is any matter under the jurisdiction of the Teacher Tenure
Act any decision to terminate or not renew the employment of a
probationary teacher, content of an evaluation; the termination of a
teacher from any extra duty assigIfment. Sucn appeal shall be in
writing and shan specify tlie provision of this Agreement which is
involved in the dispute, and snaIl be delivered to the secretaries of the
Board of Education and the Calumet Education Association within
said ten day period, and if not so delivered, the grievance shall be
abandoned.

If the parties cannot agree as to the arbitrator within five (5) calendar
days from the notification date that arbitration will be pursued, he/she
shall be selected by the American Arbitration AssociatIon in accord
with its rules which shall likewise govern the arbitration proceeding.
The Board and the Association shall not be permitted to assert in such
arbitration Rroceeding any ground or to rely on any evidence not
previously Clisclosed to tile other party.

The arbitrators so selected will confer with the parties and hold
hearings promptly, and will issue their decision not later than twenty
(20) days from tile date of the close of the hearing. The arbitrators'
deCIsion shall be in writing and will set forth theIr findings of fact,
reasoning, and conclusions on the issues submitted.

The arbitrators shall have no power to alter, modify, add to, or
subtract from the provisions of this Agreement. Their authori!y shall
be limited to deciding whether a specilic article and section of this
Agreement has been violated, and shall be subject to, in all cases, the
rights, responsibilities and authority of the parties under the Michigan
General School Laws or any other national, state, county, district or
local laws. The arbitrators shall not usuTRthe functions of the Board
of Education or the proper exercise of its judgment and discretion
under law and this Agreement.

The decision of the arbitrators; if within the scope of their authority
as set forth, shall be final and oinding.

The arbitrators' fees and other expenses of arbitration shall be divided
equally qetween thy parties. J;:achparty shall bear his/her own
expense In connectIon therewIth.
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There shall be one Association Representative (Building
Representative) for each school building to be selected m a manner
determined by the Association.
In the event that any Association Representative or any member of
the PR&R Committee is a party in interest to any grtevance, he/she
shall qisqualify himself/herself and a substitute shall be named by the
AssocIatIon.
Decisions rendered at Levels Two and Three of the grievance
procedure will be in writing setting forth the decision and will be
transmittedpromp.tly to all parties m interest and to the Chairman of
the PR&R committee. However, the decision at Level One may be
placed in writing upon the request of either party.

All documents, communications and records dealing with the
2.rocessing of a./Wevance will be filed separately from the personnel
liles of the partICIpants.
Forms for filing grievances, serving notices, taking appeals, making
reports and recommendations, and other necessary documents will be
iomtly prepared and given ajJpropriate distribution by the
-Superintendent so as to facilifate operation of the grievance
procedure.
The sole remedy available to any teacher for any alleged breach of
this Agreement or any alleged VIOlation ofhisllier rights hereunder
will be pursuant to the grievance procedure; providea, however, that
nothing contained herem will deprive any teacher of any legal nght
which he/she presently has, prOVIdedthat if a teacher erects to pursue
any legal or sfatutory remedy, such election will bar any further or
subsequent proceedmgs for relief under the provisions of this Article.

6.

5.

4.

3.

2.

1.

2.

D. Rights of Teachers to Representation
1. No reprisals of any ~p.d w~ll be taJ.cenby either pm:tYor by any

mem15er of the admInIstratIon agamst any p~ In Interest, any
School Representative, any member of the PR&R Committee or any
othe.r p~cipant in the grievance procedure by reason of such
partICIpatIon.
Any party in interest may be represented at all stages of the grievance
procedure by a person of his /her own choosing, except he/slie may
not be re~resenfed by a representative or 9yan officer of any teacher
organization other tlian the Association. When a teacher is not
represented by the Association, the Association will have the right to
be present anil to state its views at all stages of the grievance
procedure.

E. Miscellaneous

-]]-



7. Every effort will be made to avoid interruption of classroom activities
and to avoid the involvement of students In all phases of thegrievance procedure.
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APPENDIX A

GRIEVANCE REPORT FORM
Grievance # _ School District Distribution of form

GRlEV ANCE REPORT

1. Superintendent
2. Pnncipal
3. AssocIation
4. Teacher

Submit to Principal in Duplicate

Building Assignment Name of Grievance

STEP I

Date Filed

A. Date Cause of Grievance Occurred
---------------

B. 1. Statement of Grievance

2. Sections or Sub Sections Violated

3. Relief Sought _

Signature
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c. Disposition by Principal:.- _

D. Position of Grievant and/or Association "-----------

, • • J

-
E

Signature

STEP II

Date

A. Date Received by Superintendent or Designee _

If additi9nal sRace is needed in reporting Sections B 1 & 2 of Step 1, attach
an addltIonal sheet.

B. Disposition of Superintendent or Designee _

C. Position of Grievant and/or Association~ _

Signature

STEP III

Date

A. Date Received by Board of Education or Designee----------
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C. Position of Grievant and/or Association

Signature

STEP IV
Date

A. Date Submitted to Arbitration _

B. Disposition & Award of Arbitrator --------------

NOTE: Allj:)rovisions of Article of the ~eement dated {J9,
WILL BE STRICTLY OBSERV'E--D-r---NTHE SETTLEMENT GRI----E-V--Al'~CES.
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ARTICLE XXII

TEACHER SALARY SCHEDULE

1998-1999

Step BA BA+Cert. MA MA+15 MA+30

1 25,371 26,144 27,685 28,453 29,226
2 26,144 26,914 28,453 29,226 30,971

3 26,758 27,507 28,760 30,141 32,717
4 28,572 29,322 30,579 31,061 34,466
5 29,642 30,390 31,645 32,125 36,215

6 30,712 31,459 32,713 33,193 37,960
7 31,867 32,616 33,871 34,354 39,708
8 33,026 33,774 35,029 35,510 41,457

9 34,179 34,932 36,185 36,666 43,201

10 37,943 38,883 40,139 40,621 44,951
11 41,707 42,837 44,094 44,574 46,696

1999-2000

Step BA BA+Cert. MA MA+15 MA+30

1 26,107 26,902 28,488 29,278 30,074
2 26,902 27,695 29,278 30,074 31,869
3 27,534 28,305 29,594 31,015 33,666
4 29,401 30,172 31,466 31,962 35,466

5 30,502 31,271 32,563 33,056 37,265

6 31,603 32,371 33,662 34,156 39,061
7 32,791 33,562 34,853 35,350 40,860

8 33,984 34,753 36,045 36,540 42,659

9 35,170 35,945 37,234 37,729 44,454

10 39,043 40,011 41,303 41,799 46,255
11 42,917 44,079 45,373 45,867 48,050

1. In order for a teacher to qualify for advancement on the salary schedule
beyond the B.A. or M.A. degrees, credits must meet the following criteria:

11 They must be graduate credits or2 Credits germane to a teacher's assignment and/or certification, or
3 Credits In an approved program, or
4 Credits approvea by the AdminIstration.
5 It is understood that undergraduate credits taken for the purpose of

receI1iijcatiqn shall not apply unless they are approved By
AdmInIstratIon.

Credits may be earned prior to September or January of each year for movement
on the salary schedule from one track to another.
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C.

B.

A. Any bar~aining unit member who has earned 30 credits beyond his/her
Bachelor s Degree prior to the 1986-87 contractual a~eement shall
receive an additional $345.00 above the B.A.+ 15 Track grandfathered as
part of his/her salary.

Any bargaining unit member who was included under the BA+15 Track
grior to September -1, 1993 shall be grandfathered under the BA+Cert.
Track.

The requirement to have taught three (3) successful years for a staff
member to qualify for advancement to the BA+ Certification track is
waived and that a member may qualify for advancement to BA+
Certification if that member has:

(1) Earned eighteen (18) semester hours after the issuance of the state
provisional certificate in a planned course of study; and,

(2) Complied with all other applicable provisions of the law.

3. Longevity:

LO!lgevity based on service within the Public Schools of Calumes Laurium
& Keweenaw shall be paid beginning with the 16th, 21st, 24th, 20th & 28th
years.

2.

1998-1999

16 years -- 3% of $34, 179
21 years -- 4% of $34 179
24 years -- 4.5% of $341-,179
26 years -- 5% of $34 1/9
28 years -- 5.5% of $34, 179

1999-2000

16 years - 3% of$35,170
21 years - 4% of$35 170
24 years - 4.5% of $35~)70
26 years - 5% of $35 1/0
28 years - 5.50/0of $35, 170

4.

5.

New teachers entering the system with previous teaching experience will be
given full credit for the first nine years of experience ana one additional
credit for each two years beyond the nine.

Th~ teachers shall have the right to be paid one of the following salary
optIons:

Option 1: One twenty-sixth of the annual salary, less deductions. The final
pa)p1ent will be on the pay date following the end of the school year.
Included with the last payment will be the total of withheld salary.

Option 2: One-twentieth of the annual salary, less deductions.

Ootion 3: One twenty-sixth of the annual salary, less deductions. Summer
cliecks will be mailea each two weeks.
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6.

7.

8.

For the duration of this contract a teacher must make his/her election on or
before September 6. A change in the selection of an o~tion of payment may
be elected for the following school year provided that the change is requested
prior to June. 1; it being unoerstood, however, that the June 1 date does not
apply to OptIon 1.

In recoglJition of service to the School District, a retirement payment of ten
($10) dollars per day of unused accumulated SIck leave to a fotal of one
hundred twenty (120) days, twenty ($20) dollars per day of unused
accumulated SICKleave for one hundred twenty one (121) through one
hundred sixty (160) days, and thirty ($30) dolIars ~er day of unused
accumulatecf sick leave for one hundied six!)' one 161) Claysthrough one
hundred eighty (180) days shall be paid to tlie teac er upon retirement
provided tne teacher shall have been employed in the scnool district at least
ten (10) years.

The Board shall pay the teacher's contribution to the State Teacher's
Retirement System.

All dollar amounts will be rounded to the nearest dollar. Fifty cents and up
will be rounded up. Less than fifty cents will be rounded down.
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ARTICLE XXIII

INSURANCE

A. Heal th Insurance

1. The Board of Education shallprovide MESSA Super Care I protection
for a full twelve-month period for each employee and hislher entire
family and any other eligible d~endents including sponsored
dependents as defined by MESSA.

A pro-rated equivalent of insurance costs shall be contributed toward
the Rurchase of the health insurance for all regularly employed part-time
employees.

B. Dental Insurance

The Board of Education agJ;ees to provide the Delta Dental Plan (80-80-80)
with a $1,500.00 orthodontic rider for each eligible teacher and their eligible
dependents.

C. Vision Insurance

The Board of Education shall provide VSP-3+ vision care to all eligible
employees and their eligible dependents.

D. Life Insurance

The Employer shall provide without cost to the employees MESSA term life
insurance protection in the amount of $20,000 that shall be paid to the
employee's designated beneficiary. In the event of accidental death, the
insurance shall pay double the specified amount; in the event of accidental
dismemberment, the insurance snaIl "pay according to the schedule. If the
emRloyee becomes totally disabled ITom any cause before reaching age 60,
the life insurance provided according to the schedule will be continuea for
the duration of his/her total disability without Rayment of further premiums,
regardless as to whether or not the carrier is stlllln force. If the employee
dies before the total disability ceases, the face amount of the life insurance in
force, as determined by the schedule, shall be payable to hislher beneficiary.

E. Pro-rated Insurance Coverage

It is understood by both parties that a regularly employed part-time teacher
will have hislher benefits prorated accoraing to the amount of time worked.

In the event an employee is terminated or resigns during the school year, the
insurance shall be continued until the employee has received the pro-rata
portion of the 12-month insurance year earned at the time of the termination
or resignation. An employee hired after the first required work day of the
school year shall be entitled to the above mentioned employee benefits,
subject to MESSA's underwriting guidelines.
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F.

G.

H.

Twelve Month Insurance Coverage

The Employer shall make payment of insurance premiums on behalf of all
employees to assure insurance coverage for the full 12 month period
commencing September 1 and ending August 31 even througli the employee
may not be returnin~the next school year. All new teachers will have
coverage beginning -September 1. The open enrollment period shall be
jointly established by the Employer, the Association and MESSA.

The institution of a MESSA Single Subscriber Option shall be implemented
pI:ovided that six (6) staffmembers who participated in the full family
MESSA Super Care Iprogram drop their full family health insurance
cov~rage and elect to 5e enrolled under the MESSA Single Subscriber
OptIon.

Employees not electing to take health insurance coverage, shall be provided
with tIie option to elect up to the MESSA Super Care 1 single subscriber rate
per month in qualified benefits and/or cash under a Section 125 Cafeteria
Plan. MEFSA and/or MESSA Fixed and Variable Option programs are
available.
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ARTICLE XXIV

EXTRA DUTY FEE SCHEDULE

Noon Duty
High Sch00 l. 7%
Grade Schoo 1 7%

Detention
High Schoo l. 7%
Middle School. 5.25%

Future Teachers 2%
Student Senate 3%
Future Nurses , 1.5%
Forensics (Director) 3%
Dramatics , 5%
Senior Class Play 5%
Middle School Dramatics 3%
Yearboo k 6%
Yearbook (Advisor-Subscription) 2%
Freshman Advisor 1%
Sophomore Advisor 1%
Junior Advisor 4.5%
Senior Advisor 5.5%
7th Grade Advisor 5%
8th Grade Advisor 5%
Summer Band $10.50/hour
Summer and After School Drivers Ed $ 13.00/hour
Adult Ed. Academic $13.00/hour
Band Acti vities 15%
Pep Club 2%
High School French Club 2%
Middle School Newspaper 1%
Weight Room Supervisor " ." $5.00 per session
High School Bowl Advisor , .. 5%
SADD Advisor 1%
German Club 2%
Spanish Club 2%
National Honor Society 2.50/0
NCA/School Improvement (Building & District Chairs) 2% of Base
Summer School. " $13 .50/hour
Early Childhood Summer In-Service ~ $45/day
School Improvement Planning/Curriculum Development. $13 .OO/hour
Gifted and Talented Coordinator $875.00
Odyssey of the Mind Coach $450.00
Middle School Quiz Bowl Advisor 1.5%
Business Professional Advisor. 2%
Marketing Store Advisor , 2%
Elementary Newspaper Advisor 1%
Band Director will be paid $50.00 for post season play per game.

If a substitute is required for an extra duty fee schedule responsibility or activity, the teacher
shall reimburse the District for the substitute fee paid. The provisions of this paragraph do not
apply if the substitute is required by a school district directed activity.
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A stipend of $500.00 will be used to pay Odyssey of the Mind Coaches subject to the restriction
that no coach shall receive more than a $100.00 payment. .

Longevity (Not applicable to hourly rate)

2-5 years -------------------- .5%
6-10 years ------------------ 1%

Athletic assistance - $15.00 per event. Athletic All Events Passes will be available
to all school employees at a cost of $5.00.

Teacher should be asked before extra-duty assignments are posted.

1. All extracurricular activities will be posted and not assi~ed; however,
consideration will be given to the person who had the assignment the
previous year if he/she so desires.

2. Paragr:aph one does not include those events such as athletic contests
whereby the continued practice of assigning teachers shall continue with the
added stipulation that elementary and Junior high teachers may request to the
high school principal that their names be addecf to the roster.

3. Payment for the above duties will be made in two payments for activities
wliich are over 6% reimbursement. One-half of the extra duty pay will be
paid halfway through the season with the remaining one-half to be paid at the
conclusion of the season. All duties will be paid on the first regularly
scheduled payroll after the completion of the activity.

Varsii¥ootball 15%
BasketbalL 14%
Track l 0%
Hocke~ 150/0
Girls' Volleyball l 0.5%
Go If 2.5 %
Cross Country 11 0/0

Girls' Intramural
Basketball and Volleyball. 3% for each

Lon ge2~~years 1ro
6-10 years ~ 2 Yo

11 years 3%

Varsitp~~bi~fl~~~ 9%
Track 60/0
Hockey 90/0
Cross Country 3.50/0

-44-

I ... r

..
s



,. • ) J

..

Junior F~~~t~ .
Basketball .
Volleyball .
Cheeileading .

"

Jr. Hi¥rack .
Cross CountrY .
FIag F 0 0 tball .
Instructional .
CheerleadinJ?; .
Basketball Coach .
Grade School or Jr. High Coaches .
Intramural .

9%
8.50/0
6%
5% Fall; 5% Winter

4.5%
1.5%
3%
3%
1.5%
4.5%
4%
3%

Longevity for Junior Higp, Grade School Coaches and Intramural will be based
upon o~e-half (1/2) the Varsity-Junior Varsity
LongevIty Schedufe.

1.

2.

3.

4.

Longevih' does not denote tenure in a coaching position or a form of merit
rating. Any coach receiving longevity uRon removal from position may
9-P2ly grievance procedure to third step. However, the decision of the Board
IS tinar.

Longevity is only granted for a particular coaching position and sport within
the Public Schools of Calumet and is not transferalJle to other areas.

Head coaching ex~eriences in a specific sport shall count as Varsity
Assistant, JunIor Varsity Assistant or JunIor High experience in the same
sport if a step-down to that position was made voluntarily.

The above extra fee schedule is based upon a base of $25,37 I in 1998-99
and $26,107 in 1999-2000.

Hockey:

Basketball :

The coaches of the following activities will be paid $100.00 for advancing beyond
the following levels of competition:

Football: For advancing to Regional Semifinal Play.
For advancing to Regional Final Play.
For advancing to State Semifinal Play.
For advancing to State Final Play.

For advancing to Regional Final Play.
For advancing to Quarterfinal and State Play.

For advancing to State Semifinal Play.
For advancing to State Final Play.
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Volleyball: For advancing to D.P. Final Play.

High School Bowl: For advancing to State Competition.
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ARTICLE XXV

SCHOOL CALENDAR-1998-99

Mon., August 31
Tues., Sept. 1
Mon., Sept. 7
Fri., Oct. 9
Thurs. & Fri., Nov. 26 & 27
Mon., Dec. 21
Mon., Jan. 4
Thurs., Jan. 21
Fri., Jan. 22
Fri., Feb. 26
Apr. 2 - 9
Mon., Apr. 12
Mon., May 31
Thurs., June 10

Fri., Jun. 11

School Readiness Day
First Day of School for Students
Labor Day
Teacher Inservice Day
Thanksgiving Recess
Christmas Recess Begins
Classes Resume
End First Semester
Record's Day
Inservice Day
Easter Recess
Classes Resume
Memorial Day Recess
End Second Semester
(Last day for students)
Record's Day

5 days
19 "
23 "
16 "
20 "

8 "
91 days

DAYS OF INSTRUCTION
2nd Semester
Jan.
Feb.
Mar.
Apr.
May
Jun.

15t Semester
Sept. 21 days
Oct. 21 "
Nov. 19 "
Dec. 14 "
Jan. 14 "

89 days

School Readiness 1
Total Instructional Days 180
Total Teacher Inservice 2
Records Day --1.
Total Contact Days 185

Note: Snow days will be made up at the end of the school year. On days when
school is delayed or shortened due to extreme weather conditions, reporting and
leaving time of teachers shall be delayed or shortened proportionally.
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ARTICLE XXVI
CONTRACT REVIEW

A. Upon the request of either PartY, representatives of the Board and the
Association will meet on tlie last Tuesday of every month when school is in
session for an informal review of matters pertaining to the Agreement. Each
party shall be represented by not more than three (j1 members and such
meetings will be scheduled at the close of the school day.

Either p~ requesting such a meeting will submit to the other on or before
Friday prior to the meeting a listing of items that they wish to discuss. In
general, the n1eeting shou[d be an liour in duration.
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ARTICLE XXVII

REDUCTION OF STAFF

A. In the event the Board deems a reduction in personnel necessary as a result of
annexation, consolidation, loss of student population, or other conditions the
Board agrees to initiate the following procedure:
1. First y~ar probationary teachers shall be laid off first by using the

followIng order:

a. Michigan certification
b. Seniontyc. Competency as determined by administrative evaluation

2. Second year probationary teachers shall be laid off in accordance with
A-I above.

3. Third year probationary teachers shall be laid off in accordance with A-
I above.

4. Fourth year probationary teachers shall be laid off in accordance with
A-I above.

5. When allJ?robationary teachers have been laid off, tenure teachers shall
be laid off. Tenure teachers shall be laid offby using the criteria below
in the following order:

a. Michigan certification
b. Seniontyc. Competency as determined by administrative evaluation

B. Seniority shall be computed from the first day the teacher is actively
employed in the system. Length of continuous service will be deemed
bro1<:enby, but will not be deemed to include, authorized leaves of absence of
one (1) year or more and periods of layoff as provided in this Article.

For the purpose of seniqrity "actively employed" means the first day of the
academICyear ISto begIn.
Seniority for employees on authorized leaves of absences without pay
(Article XVII) Shall be computed on the following basis:
a. One (1) year of seniority for any combination of time on sick leave and

teachIng time equal to one-half(1/2) year or more.
b. One-half (1/2) year of seniority for any combination of time on sick

leave and teacning time of less than one-hal f ( 1/2) year.

c. An employee working less than full time at the convenience of the
Schoof District shall De given a full year of seniority.
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C.

D.

E.

F.

G.

If for any reason the Board anticipates a reduction of staff for the fOllowing
school year, it shall, prior to taking formal action consult with the EA to
receive recommendations regarding priorities and procedures to be followed.

Changes in a teacher's certification while on layoff shall not affect the
teacher's status during the layoff period. Since lay-offs are not to be
effectuated until the Fall, all teacliers subject to layoff for the following
school year shall not lose their fringe benefits dunng the Summer months
affordeo them under this Agreement and individual or supplementalemployment contracts.

Any teacher on layoff shall be recalled in inverse order to layoff provided
he/she is certified and qualified for the vacancy.

No new teachers shall be employed by the Board while there are teachers of
the District who are laid offunless there are no laid off teachers with proper
certification and qualifications to fill any vacancy which may arise.

A teacher on lay-off shall have right of recall for three years following his or
her lay-off The Board shall give written notice of recall from lay oftoy
sending a registered or certified letter to said teacher at hislher last known
address. It shall be the responsibilitr of each teacher to notify the Board of
any change in address. The teacher's address as it appears on the Board's
records sfiall be conclusive when used in connection with layoffs, recall, or
other notice to the teacher. It is the teacher's responsibility to notify the
Board by certified mail within ten days on receipt of notification of their
acceptance or rejection of recall. Failure to respond within the ten day time
shal[be considered a declination to be recalled.

In the case of an annexation, teachers within the annexed group (Allouez
Township School Group - 5775) will be subranked based on credit given for
years of experience ~itqin tp.e annexed system in determining their
placement on the senlonty lIst.
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A.

B.

ARTICLE XXVIII
EARL Y RETIREMENT INCENTIVE

To be eligible for benefits under this program, a teacher must have been
employed for at least ten (10) years by tIie Board of Education of the Public
Scliools of Calumet, Launum & Keweenaw.

Teachers retiring will be eligible for the following benefit: A lump sum
payment of Seven Thousand Five Hundred Dollars ($7,500.00).

This retirement incentive is contingent upon a person retiring at the end of
the first school year in which:

1.

2.

3.

He/she has reached the age of 55 and has acquired thi!jy (30) years for
retirement in the Michigan Public School Employees RetIrement
System;

He/she is over the age of 55 but less than 60 and has acquired thirty (30)
years for retirement In the Michigan Public School Employees
RetIrement System; or

He/she has reached the age of 60 and has acquired at least ten (10) years
with the Board of EducatIon of the Public Schools of Calumet, Laurium
& Keweenaw.

4. Teachers who qualify to retire through the State of Michigan Member
Investment Plan and who qualify for purchase OfMiCh~' an Public
Sch9ql Employees' Retirement ~ystem ~redit (MPSER are eligible to
partIcIpate and receIve early retIrement IncentIve. It IS rther
understood that the forfeiture of the retirement incentive shall not apply
to staff members who choose to retire before the aM of 55 under the
MIPS Program and before 30 years under the MP~'ERS Buy-in
Program.

Should the teacher not take this retirement incentive the year th~ are
eligible, they will forfeit One Thousand Five Hundred Dollars ($1,500.00) of
retIrement incentive for each year they delay retirement. Example: Someone
who is eligible in June of 1991 to retire, but delayed retirement until June of
1996; woUld get zero incentive; if they: retired June of 1994 they would
receive Three Thousand Dollars ($3,UOO.00). Retirements at mId-year would
forfeit only Seven Hundred Fifty Dollars ($750.00).

C. 1. Persons retiring due to a medical disability which qualifies them for
retirement benefits from the Social Secunty Administration, the State
Retirement Board or.any insurance company are not eligible to qualify
for benefits under thIS plan.

2. Persons dismissed t~rough tenure proceedings are not eligible to qualify
for benefits under thIS pran.
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D.

E.

Written notification of intent to retire must be given to the Superintendent at
least three (3) months prior to the retirement date intended.

You must be employed by the Board of Education of the Public Schools of
Calumet, Laurium & Keweenaw on the last working day prior to date of
retirement or on normal sick leave or on Administration approved leave.
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ARTICLE XXIX
MEDICALL Y FRAGILE

When a general education classroom teacher is assigned a medically fragile
student, the teacher shall not be expected to perform routine, scheduled
maintenance of a medical appliance or apparatus used by the student to sustain
hislher bodily functions nor render routine, scheduled care or maintenance of
exceptional Dodily functions related to the student's impaired condition. The
teaclier shall be informed and instructed as to emergency measures which may be
necessary on occasion due to the student's impairecf conCiition.
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ARTICLE. XXXSCHOOL IMPROVEMENT
The conditions which follow shall govern employee participation in any and all
plans, programs, or projects included in the terms, site-based decision making,
school improvement; effective schools as provided in Act 197, P.A. 1987 (Section
15.1919 (919b) MSA) or other similar plans:

A) Participation in the planning by the employee should be voluntary if outsideof the regular school day.

B) Participation in the _planning shall not be used as a criteria for evaluation,
disciplIne, and discfiarge.

C) The master agreement may not be modified in whole or in part except by
mutual written agreement by the Association and the Board.
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ARTICLE XXXI
PUBLIC SCHOOL ACADEMIES

The District will provide notice to the Association of any contract, correspondence
or inquiry regardIng a public school academy application known to the DIStriCt.
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ARTICLE XXXII
MENTOR TEACHER

For the duration of this contract a mentor teacher will be selected from within the
bargaining unit on a voluntary basis. Mentors shall not be required to evaluate
theIr charges. There will be no compensation for the mentor assignment but
should the work load of such assignment expand, the Board and the Association
will meet to address the problem.
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DURATIONOFAGREE~NT

The provisions of this Agreement will be effective as of September 1, 1998 and
will continue and remain in full force and effect until August 31, 2000.

IN WITNESS WHEREOF, the parties hereunto set their hands this8th day of September
, 1998.

CALUMET EDUCATION ASSOCIATION

By:

By:

By:

CALUMET BOARD OF EDUCATION

By: ~(

By:

By:

<~~-#J
t:~0fft-Y
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LETTER OF UNDERSTANDING #1
BETWEEN

THE PUBLIC SCHOOLS OF CALUMET, LAURIUM & KEWEENAW
AND

THE CALUMET EDUCATION ASSOCIATION

The above named parties hereby agree that the Calumet, Laurium and Keweenaw
School District deer hunting day practice shall remain in place for the duration of
this contract. It is further understood that each teacher who takes a deer hunting
day shall pay the substitute rate. Payment of the substitute fee shall be made
belare the deer hunting day is taken and the School District shall pay the
substitute hislher fees by a School District check.

For the ,Board:

Dated: ------_

For the District:

Dated:
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LETTER OF UNDERSTANDING #2
BETWEEN

THE PUBLIC SCHOOLS OF CALUMET, LAURlUM & KEWEENAW
AND

THE CALUMET EDUCATION ASSOCIATION

It is mutually agreed upon by the parties hereto that:

1.

2.

The District will advise and inform the Association of all significant
developments in the telecommunications and least restrictive environment
areas.

An extra duty evaluation form shall be developed cooperatively by a
committee of the Board (or its designee) and the Association.

Dated:
Superintendent

Dated:
President CEA
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LETTER OF UNDERSTANDING #3
BETWEEN

THE PUBLIC SCHOOLS OF CALUMET, LAURIUM & KE WE ENA W
AND

THE CALUMET EDUCATION ASSOCIATION

It is mutually. agreed upon by the parties hereto that the following illustrations are
examples whicli will help explain the implementation of the early retirement
incentive as agreed to by the parties for the 1991-93 contract:

1. If a 47 year old employee had 25 years of retirement credit and purchased 5
additional years, the employee could still work 8 more years before forfeiting
any of the early retirement Incentive specified in the contract.

An employee can have over 30 years of credit without forfeiting any early
retirement incentive providing they do not exceed the age of 55:

2. If an employee is 52 years old and has 25 years of retirement credit and then
buys 5 years of credit, the employee could retire or work 3 years without
forfeiting any of the early retirement incentive.

Supenntendent

President CEA
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LETTER OF UNDERSTANDING #4
BETWEEN

THE PUBLIC SCHOOLS OF.CALUMET, LAURIUM & KEWEENAW
AND

THE CALUMET EDUCATION ASSOCIATION

It is mutually a~eed upon by the parties hereto that all district seniority which has
been recogmzed by the School District through the 1993-94 school year shall be
retained by each staff member and that the seniority list of the Distnct as of
September 1, 1998 is as follows: .

NAME

Gerald A. Perreault
Virginia C. Douglas
Steven R. Solmonson
Mildred E. Little
Mary K. Kaukola-Olkkonen
Janet R. LaMuth
RaY}D.ondG. Pomroy
Andrea R. Kovachicn
Gary_J. Wakeham
Kathleen A. Norden
Donald Poshak
Dennis M. Bastian
Irene K. Corcoran
Dianne L. Rozich
Michael S. Edwards
Barbara J. Bausano
Stephen P. Rozich
Arthur J. Stancher
Robert A. Heltunen
Daniel W. Glinn
Katbfyn M. Warner
Gordon M. West
Karen M. Babcock
Sherrie L. PelleEfini
Mary L. Rheault
Mary E. Henderson
Phyllis M. Locatelli
Mary K. Joosten
DaVId W. Cima
Patricia S. Hughes
Bruce R. Hannula
Phyllis M~Ramos
Thomas G. Maksimchuck
John G. Parsons
Barbara J. Gariepy
Andrea E. Bourne
Gary J. Aalto

DATE OF HIRE

9/68
9/69
9/70
9/71
9/71
9/71
9/71
9/72
9/72
9/72
10/72
9/73
9/73
9/73
9/74
9/74
9/74
9/74
9/74
10/74
11/74
5/75
5/75
5/75
5/75
5/75
5/75
9/75
9/75
10/76
9/77
9/78
9/79
9/79
9/79
10/79
9/82
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Laurel C. Bessolo
Jacqueline A. Anderson
Paulette Diaz Thompson
Denise A. Thayer
William H. Green
Barbara Simila
Cheryl L. Brey
Janice Cox-A30lphs
Julie A. Junttila
Jay H. Maki
Cliarmaine Parsons
Scott E. Veenstra
Keith L. Willis
Michael Steber
Mary Lehto
Joan Darnell
Scott Boddy
Mary J. Bickers
Julie Fenton
John Lund
Katherine Wetton
Kaaron Burkhart
Sean Jacques
Jan Waters
Maryann Boddy
Johri Croze
Dennis Massoglia
Paul Sulisz
Debra Oyler
Catherine Campbell-Olszewski
Paul Halonen
Donna Kezele
AmyCodere
MwyForeman
Julie Goldsworthy
Barbara Kinnunen-Skidmore
Joel Carpenter
Laurence Danis
Cindy Miller
KristIn Svoke
George Twardzik
Doug1as White
Catlierine Wickley
Jacl~Barna
Mark Bonenfant
Melanie Harmala
Sherry Hoover
Kathiyp Lewis
Debra Mues
Michael Ojala
David Richards
Debra Allain
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9/83
9/83
9/83
1/84
9/84
9/84
9/86
9/86
9/87
9/7/87
9/87
9/87
9/87
9/88
9/1/88
9/5/89
9/4/90
9/3/91
9/3/91
9/3/91
11/21/91
9/2/92
9/2/92
9/14/92
8/30/93
8/30/93
8/30/93
8/30/93
11/1/93
8/30/94
8/30/94
8/30/94
8/30/95
8/30/95
8/30/95
8/30/95
8/26/96
8/26/96
8/26/96
8/26/96
8/26/96
8/26/96
8/26/96
9/2/97
9/2/97
9/2/97
9/2/97
9/2/97
9/2/97
9/2/97
9/2/97
8/31/98



\ ,.; ~

•

Andrea Kangas-Raasio
JohnKaur
John Larson
Emilie Lancour
Karen Nelson
John Rosemurgy
Cynthia Twardiik

8/31/98
8/31/98
8/31/98
8/31/98
8/31/98
8/31/98
8/31/98

The parties further aclmowledge and a~ee that beginning with the 1994-95 school
year teachers shall not be granted seniori~ for any expenence which a staff
m~mper may gain while assuming an adtriinistrattve position with the School
DIStnCt.

Dated: ------Supenntendent

Dated: ------PresIdent CEA
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