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TICLE 1

ART
RECOGNITION
Th Calumet Laurium & Keweenaw School Board (the Board) here by reco izes
he Calumet Educatlon As oc1at10n (1th e Association) 3 e exclusive bargaming
n Sectio of Act 3’79 bl c Acts of 1965, for a
but excludm teachers not
] who have
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regularly cmgloy d emﬁcated tcachl gperso
1y under contract, non-certifie ed per ersonnel and pcrsonnc
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erein ; 0d-fajth effort to T€ach agreeme co Ing teacherg:
dlarieg ther Nditions of their em;gl_o h ne Otiationg
Wil includ > but not pe limiteqd o, the sy JECLs covere by tﬁ
€€ment 3 any other atters Wally aoren Negotiap]e y

th Parties i tya nt so Negotiateq Wi pﬁ Y to a]] Iegular]y
CMployed Iificateq achers (. Io €d as ¢ ) and wil] )
becompe effective hen it S Ieduceq ¢ Writi d €d on bep, If
of the Bq d and th latio

2 Dun’ng Negotiationg the Bogrg and the Association wil] €Xchange Points

: t
of view and, whe necessary, m ke Proposajs d €T-Proposajs. he
Boarq Wil make available g the Assocxatlon for m.ipectzon Pertinent _
Tecordg hoo] ystem upg Titten reqy, Sto the A Clatig » Which
requ Il sp Cify the r orcﬁ desired qh fecords wijr', mad
available ¢ the offize of't Board and w Moved from said
office. arty a?/, fit so de €S, utilize ¢ I'Vices of outside
consultantg Y call upop Profess land | CPresentat €S to assjgt

3. If the ne otiations describeq In this S€Ction haye T€ached ip frgpasse, the
Procedyre €scribed | eM ga ic 47, as
be followeq

B This A the entjre derstang; g of th Parties op 4y
en th Subject of €gotiat r'ing the
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Main in effec; less Itered p, tual conge ti Writing

€ement réserves the righ¢ to Negotiate | COmmittee o
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m
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This Agreement supersedes and cancels all previous agreements, verbal or
written, or based on alleged practices, between the parties. Any
amendment, or agreement supplemental hereto shall not be binding upon
either party unless executed in writing by the parties hereto.




ARTICLE III
BOARD RIGHTS

The Board, on its own behalf and on behalf of the electors of the district, hereby
retains angf_r¢sewes unto itself all gowers rights, authority, duties and ~
responsibilities conferred upon and vested in it by the laws and constitution of the

State of Michigan and/or the United States.

A.  Suchrights shall include, by way of illustration and not by way of
limitation the right to:

1. Manage and control its business, its €quipment and its
operations and to direct the working forces and affairs of
the school district.

2. Continue its rights, policies and gractices‘ of assignment
and direction o%lts ersonnel an determlnln%lthe _
number of personnel but not in conflict with the specific
provisions of this Agreement.

3. Determine the services, supplies and equipment
fiecessary to continue its operations,

< Adopt reasonable rules, policies and regulations.

Determine the number and location or relocation of its
facilities, including the establishment or relocation of
new schools, buil Ings, departments, divisions and
subdivisions thereof.

6. Determine the financial policies, including all
accounting procedures.

7. Determine the size of the manzfi_gement_ organization, its
nctions, authority, amount o supervision and table of
organization.

8. Establish levels and courses of instruction, including
special programs and to provide for athletic, recreational
and social events for students.

B. The exercise of these powers, riglhts, authorities, duties and _
responsibilities by the Board shal] be limited only by the specific and
expressed terms of this Agreement,

C.  The matters contained in this Agreement and/or the exercise of any
such rights of the Board are not subject to further negotiations
between the parties during the term of this Agreement.

D. Itis further understood that the above rights are not to be interpreted
as abridging or conflicting with any specific provision of this
Agreement.
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ARTICLE 1V
TEACHER RIGHTS

Teachers shall be entitled to full rights of citizenshi;la and no religious or
political activities of any teacher or lack thereof shall be grounds for any
d1scﬂplmehor discrimination with respect to the professional employmerit of
such teachers.

The provisions of this Agreement relative to wages, hours, terms and
conditions of employment shall be _aﬁphed in a manner which 1s not
capricious or discriminatory and without regard to race, creed, religion,

color, national origin, age, se€x, or marital status.

Membership in the Association shall be oPen_ to all teachers regardless of
race, creed, sex, marital status, or national origin.

Each teacher will have the right, upon request and with one day's advance
notice, to review the contents of his/her own {Jersonnel file. A
representative of the Association may, at the teacher's request, accompany
the teacher in such review. The review will be made in the Brg:scnce of the
administrator responsible for the safekeeping of such file. Privileged
information, such as confidential credentials and related personal references
obtained at the time of initial employment, are specifically exempted from
such review. The Administrator will remove such credentials and
conf}i}dentlal reports from the file prior to the review of the file by the
teacher.

Any material originating after initial employment will not be placed in a
teacher's personnel file unless the teacher has been notified and given an
opportunity to review the material. The teacher may submit a written
notation regarding any material, and the same shall be attached to the file
copy of the material in question. If the teacher is asked to sign material
placed in his/her file, such signature shall be understood to indicate his/her
awareness of the material; but in no instance shall said signature be
interpreted to mean agreement with the content of the materal.




ARTICLE V
RIGHTS OF THE ASSOCIATION

The Association and its representatives shall have the right to use school
buildings for meetings at all reasonable hours provided such use does not
conflict with school use. When special custodial service is reci_ulred, the
Board may make a customary charge therefore. Applications for use of
school facilities shall be made in advance at the o ice of the
Superintendent, and such use will be subject to such limitations and
I‘CSft]ff"lCthHS as shall be set forth in a permit issued by he/she or his/her office
staif.

Duly authorized representatives of the Association shall be permitted to
transact Association business on school property at all reasonable hours,
provided, that such business transactions shall not interfere with school
activities. Association officials who are not emplo ees of this district shall
be permitted to visit school premises to transact official Association
business, provided they first re&ort to the office of the building principal
upon entry, state the nature of their business and secure permission from the
principal.” P¢m115510n shall not be withheld if in the opinion of the grmmpal
the Association official's visit will not interfere with or interrupt school

operations.

The Association shall have the right to use school facilities and equipment,
including typewriters, other duplicating equipment calculating macIEl)mes,
and all types of audio-visual equipment, at reasonable times, when such
qulpment 1s not otherwise in use. The Association shall pay for the reaso-
nable cost of all materials, su(]pphes and repairs incident to such use. The .
right herein granted is limited to use of said machines and equipment within

the school buildings following student session hours.

The Association shall have the right to post notices of its activities and
matters of Association concern on teacher bulletin boards, at least one of
which shall be _Ii')rowded in each school building. The Association may use
the teacher mail boxes for communications to teachers; provided that the
appropriate Association official affixes his/her signature to every notice
distributed or posted on or through school facilities,

The Board and the Association agree that arbitraril imposed standards of
dress for teachers are quite unnecessary. They further recogng: the
teacher's freedom to dress as he/she pleases outside the academic setting as
one of his/her individual personal rights and freedoms. Teachers recognize
however, that some rights are of necessity secondary to the responsibility to
set an example for students within the academic setting. If occasion arises
when either ;tgarty feels that this paragraph should be invoked. a joint
committee of two members representing the Board and two representing the
Association will meet to review the problem and recommend appropriate
action.
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ARTICLE VI
PROFESSIONAL BEHAVIOR

Teachers agree to comply with reasonable rules, regulations and directions
which are adopted from ume to time by the Board or 1fs representatives
which are not inconsistent with the provisions of this Agreement. Teachers
further acknowledge that it shall be he teachers' responsibility to implement

students' individualized educational plans and for attending to the
educational needs of the student while they are in the class.

The Association recognizes that abuses of sick leave or other leaves,
chronic tardiness or absences, willful deficiencies 1n professional
performance or other violations of disciplines by a teacher reflects adversely
upon the teaching profession and creates undesirable conditions in the
school building. Alleged or suspected breaches of professional conduct
shall be promptly reported to the teacher and the Association. lhe
Association agrees to use 1ts best efforts to correct breaches of professional
behavior by any teacher. A teacher shal] be entitled to have a representative
of the Association present when he/she 1s being formally reprimanded,
warned or disciplined for an infraction of rules or delinquency in
professional performance. hen a request for such Association
representation 1S made, no action shall be taken with respect to the teacher
until such representation 1s present unless the urﬁency of the situation

requires immediate action. ‘he Association sha be provided a maximum

of two workin% days to provide such representation and/or three working
days to obtain lega counsel if necessary.

The Board may adopt written rules and regulations not in conflict with the
terms of this Agreement concernin the discipline of teachers; but no non-
probationary teacher shall be disciplined, 1nc uding rg:pnmand, suspension
with or without paﬁr, demotion or discharge, without just cause.
Notwithstanding the for@gomtg, in the case of the discipline of a tenure
teacher within the meaning of the Michigan Teacher Tenure Act, just cause

shall be determined under that Act.

Discipline of teachers shall be subject to the grievance JJroccdure; provided,
however, that (1) as to probationary teachers, the Board may g1ve notice of
unsatisfactory work and such other notices as shall be required or permitted
by the Michigan Teacher Tenure Act during the pendency of any grievance,
and (2) as to teachers on Tenure or contmulngl’icontracts pending grievances
shall be dismissed upon the filing of written charges under the Tenure Act;
%nd tﬁe Tenure Act shall thereafter govern all proceedings against the
eacher.

The Board of Education and the C.E.A. agree that it is the teacher's
responsibility for maintaming conditions conducive to learning in their
respective classrooms and buildings.

No teacher on continuing tenure shall be disciplined, reprimanded, reduced
in rank or compensation, or deprived of any professional advantage without
just cause.




ARTICLE VII
PROFESSIONAL IMPROVEMENT

The parties support the prnciple of continued training of teachers, _
parhmpatu_)n by teachers in professional organizations in the areas of their
specialization, and leaves for work on advanced degrees or special studies
when there is reasonable assurance that the youngsters in this community

will be benefited.
The Board agrees to continue its traditional policy and free teachers from

their responsibilities to attend Pprofessional conferences with administrative
approval. Travel, meals, lodging, and registration fees shall be deemed to
be appropriate expenses to be borne by the Board, but exfenses for
members 1% fees in the specialized organization itself will not be included.
A teacher attending such conferences and meetings approved by the Board
shall suffer no loss in compensation; however, the Board reserves the right
to grant leave without compensation to permit a teacher to attend a meeting

or conference which does not receive administrative approval.

Arrangements may be made for after school courses workshops, con-
ferences, and programs des(ljgned to improve the quality of Instruction on the
initiative of either the Board or the Association. Every effort will be made
to obtain people with the highest é{uahﬁcatmns to participate in the
presentations of such programs. Such activities shall be made available to

all members of the teaching staff,

The Calumet Education Association and the Board of Education recognize
the importance of communicating with parents. Therefore, the teacher will
make a reasonable attempt to contact Parents of youngsters who are
experiencing problems. The means of communication to parents can be
either orally or in writing, and the teachers should make themselves
available during their préparation periods for conferences with parents.




ARTICLE VI
CURRICULUM REVIEW COMMITTEE

he Board and the Association agree that the establishment_of curriculum, _
committees composed bers of the teaching and adminis is both
able. The Board agrees to COL. u jolve teachers 1 1tS

t of continued quality education an

necessary and desir ~The
activities 1m the interes

curriculum review
at least one meetng take place yearly.




ARTICLE 1x
ACADEMIC FREEDOM

The parties agree that the education of young lpf;:::nplf: In the
democratic tradition is 3 Jjoint resgonmb:hty. L1s recognized that
these democratic values Can best he transmitted in an atmosphere
which is I€asonably free from censorship and Iestraints upon Inquiry
and learning,

Academic freedom shajj be enjoyed by teachers and Students within the

limitations Imposed by the cOmmunity mores ang socially—acceptable

activities.

within a classroom should bear 3 Ci0se relationship to the purpose for which
the particular subject is included In the curriculym

Academic freedom shajj be denied where €xercise of such rights interfereg
with the rights of others.




ARTICLE X
PROTECTION OF TEACHERS

The Board recognizes its reSponsibili%/_lto continue to %we administrative
backing and support to its teachers, although each teacher bears the primary
responmblht_iih or maintaining proper control and discipline in the
classroom. The teachers recognize that all disciplinary actions and methods
invoked by them shall be reasonable and just. It shall’be the responsibility
of the teacher to report to his/her principal the name of any student who, in
the opinion of the teacher, needs particular assistance from skilled
Persqnnel._ The teacher shall, upon reﬂ}llest, be advised by the principal of
he disposition of the teacher's report that a particular student needs such
assistance.

Any case of assault upon a teacher shall be promptly reported to the Board
or its designated representative. The Board will provide legal counsel to
advise the teacher of his/her rlghts and obligations with respect to such
assault and shall promptly render all reasonable assistance to the teacher in
conﬁleqtgon with handling of the incident by law enforcement and judicial
authorities.

Time lost by a teacher in connection with any incident mentioned in this
Article, not compensable under Workmen's Compensation, shall not be
charged against the teacher unless he/she is adjudged guilty by a court of
competent jurisdiction.

A teacher may debar a pupil from a class when the grossness of the offense,
the persistence of the misbehavior or the disruptive effect of the violation
makes the continued presence of the student in the classroom intolerable. In
such cases, the teacher will furnish the principal, as promptly as his/her
teaching obligations will allow, full particulars of the incident.
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ARTICLE XI
TEACHER EVALUATION

The Board and the Association agree that the primary purpose of evaluation
is the improvement of instruction and is recognized as an administrative

function. The Board reserves the right to delegate this responsibility to such

members of its administrative staff as it deems appropriate from time to
time.

The work performance of all teachers shall be evaluated and recorded in
writing. However, at least one month of the school year shall have passed
prior to the first visitation unless extreme circumstances dictate earlier
attention.

A probationary teacher em]irloycd for at least one full school Jzear, shall be
provided with"an individualized development Hllan developed by
administrative personnel in consultation with the probationary feacher. A
probationary teacher will be evaluated at least once each full school year
during the probationary period, which shall be an annual year-end
gerformance evaluation. The annual year-end performance evaluation shall
e based on, but not limited to, at least two classroom observations held at
least sixty days apart, unless a shorter interval between the two classroom
observations 1s mutually agreed upon by the teacher and the administration.
The annual year-end pérformance evaluation shall include at least an
assessment of the teacher's progress in meeting the goals of his or her

individualized development plan.

Tenured teachers will be provided with a performance eyaluation at least
once every three (3) years. Ifa tenured teacher has received a less than
satisfactory performance evaluation, the teacher shall be provided with an
individualized development plan developed by administrative personnel 1n
consultation with the individual teacher. The performance evaluation will
be based on, but not limited to, at least two classroom observations
conducted during the period covered by the evaluation. If the tenured

teacher has been provided an individualized development plan, the _
evaluation shall include at least an assessment of the teacher's progress in
meeting goals of his or her individualized development plan. The
evaluation cycle of a tenured teacher shall be completed within one

academic year.

All teachers will be notified of the week they will be observed prior to the
first visitation. Subsequent observations of work erformance will be
conducted openly and with full knowledge of the eacher, but need not be
preceded by advance notice to the teacher.

Personal observations of actual classroom teaching for gurpose of
evaluation, shall be of at least 30 consecutive minutes, ut may extend over
a period of more than one day. Within 10 school days after completion of
the observation, the evaluator will make a written report of the observation
and will provide the teacher with a copy of the evaluation report. The
teacher will acknowledge in writing receipt of the copy of the report.




Within an additional 5 school days the evaluator will hold an evaluation
interview of the teacher.

The Board will not use electronic methods of observing or evaluating a
teacher's performance, nor will information on the classroom teaching

performance of a teacher be solicited by the Board from students.

Any information reﬁ_larding a teacher furnished to the Administration by a
Farent, student or other person, which will be used in evaluating the
eacher's performance, will be promptly called to the teacher's attention.

No later than s1xty_%503 days q(nor to the end of the first probationary year a
teacher will be notified if work performance 1s unsatisfactory. Thisshall be
in the form of a letter furnished to the teacher. A second copy shall be
forwarded to the Association at the teacher's request. If the report contains
any information not rev1ousl}£made known to and discussed with the first-
year teacher, the teacher shall have an opportunity to submit information to
the Superintendent. In the event the ﬁrst—Hear teacher is not continued in
employment the first-year teacher may follow the grievance procedure
through the second stép with the decision of the Superintendent being final.

The above procedure agplics to second-year, third year and fourth year
teachers who may not be awarded tenure; however, the teacher may follow
the grievance procedure through the third step with the decision of the
Board being binding.

If an evaluator finds a teacher lacking, the reasons therefore shall be set
forth in recommendations In areas in which the teacher is to improve and of
assistance to be given by the administrator and other staff members.

Evaluation of teaching 1_g)nerformance in study halls shall be in addition to
those listed in Section B above and shall not constitute a major proportion
of the evaluation of a teacher's total performance. Extra Duér evaluations
shall be separate and distinct from a teacher's classroom evaluation.

Evaluations of a teacher shall include an evaluation by an educator who is
certified in the subject or level of instruction. Times between evaluations
shall be at least two weeks unless for good cause or by mutual agreement.
Proven errors in evaluations will be corrected and removed from the
evaluation. The evaluations shall include a narrative summary on whether

the evaluation was a good and satisfactory evaluation or an unacceptable
and unsatisfactory evaluation.
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ARTICLE XII
QUALIFICATIONS

A.  The Board agrees to continue its present policy of employuglg only those
teachers who possess a bachelor's degree from an accredited collége or
university; subject, however, to the exception that employment of teachers
because of an émergency or unusual circumstance through the medium of
special certificated of ninety-da germxts will be done only in accordance
with the rules and regulations of the State Certification Code.

B.  Since pupils are entitled to be taught bﬁ/ teachers who are working within
their area of competence, teachers shall not be assigned, except temporarily
and for good cause, outside the scope of their teaching certificates and their
major or minor field of study.

C.  The Board will notify the Association when specially-certified teachers are
employed.

-14 -




ARTICLE XIII
TEACHING HOURS AND ASSIGNMENTS

All teachers in the system will be required to report at 8:00 a.m. and the
teacher day shall end at 3:36 p.m. Teachers are encouraged to remain for a
sufficient period of time after the close of the pupils' school day to attend to
those matters that require attention except that on F ridays or days preceding
holidays or vacations, the teacher's.daY shall end at the same time as
dismissal of the high school and middle school. The Board and the .
Association agree that closing limitation in this para%aph will be waived in
order to accommodate regular faculty meetings or other functions which are

necessary to the operation of the system.

When stormy weather necessitates an early dismissal, teachers will remain
an ad_dltllona thirty (30) minutes unless sooner released by the building
principal.

It is agreed between the Association and the Board that the pupil-teacher
contract will be limited to twenty-five hours and twenty-five minutes of
clock hours per week, or periods when applicable at the secondary level,
throughout the system. In the junior and senior high school, provision will
be made for ten preparation periods per week, and an equivalent amount of
preparation will be provided at the elementa level except as recess

supervision may alter the situation as outlined in Paragraph D.

All teachers shall be entitled to a duty-free thirty minute lunch period
preceded and followed by a passing time.

Elementary teachers will have thirty minutes of recess per day. Teachers
shall share recess time duties which will allow for relief and preparation
periods for teachers when they are not on recess duty assignment. Recess
schedules will be made by building principals. Elementary teachers may
use for preparation all time during which their classes are receiving
instruction from various teaching specialists, unless a carry overis
necessary. An elementary teacher shall be paid for recess duty at their
hourly rate if the recess assignment makes their pupil/teacher contact more
than 25.42 clock hours per week.

Elementary teachers of music, art and the laboratory sciences, reading
consultants, counselors and all special education teachers shall be provided

g{ith‘rehef and preparation time to the same extent as other teachers in the
istrict.

No departure from these norms, except in the case of emergency, shall be
made without prior consultation with the Association.

-15-




If a teacher shall teach more than the normal teaching load as set forth in
this article, additional compensation will be based upon an hourly rate
c%;:tenm%cd b¥ taking one-sixth (1/6) of the teachers base salary divided by
the number o

days for which teachers are Faid. This includes periods when
%%/m, art, and music are not held, and the classroom teacher has students for
that time period.

The Board may hire qualified personnel to supervise study halls
provided that:

L No teacher will be laid off or reduced by such action.

2. Teachers will be given the right of first refusal to
supervise a study hall at the rate of $750 per semester or
$1,500 per year in addition to their regular teaching load
of 5 out of 7 classes.

3. If a teacher is assigned study hall duty, it shall be at full
pay according to their step.




ARTICLE XIV
TEACHING CONDITIONS

Every reasonable effort will be made to keep kindergarten throu%h
fifth grade class sizes to 26 and all other academuc class s1z€s to 30
students. In the event that the class size exceeds 10% of these limits
for 10 school days or longer, a committee composed of two persons
from the Board and two persons from the Association, one of which
will be the teacher of the class involved, will meet to discuss this
problem. Among the solutions considered will be the hiring of an
aide. The committee shall present to the Board of Education on or
before its next regularly scheduled meeting 1ts recommendation to
solve the problem.

In the high school, the maximum study hall size shall be 150 students. If
this number is exceeded by 10 per cent, a. second teacher or teacher's aide
will be aSSI%nCd to that study hall. The time frame for resolving an oversize
study hall shall be the same as for resolving an oversize class as described
in the above paragraph.

The Board and the Association will confer from time to time for the purpose
of improving the selection and use of educational tools and the Board will
undertake to implement as soon as convenient all[_llomt decisions thereon
made by its representative and the Association. 1he Board agrees to keep

the schools reasonably well equipped and maintained.

The Board shall continue to provide a teacher reference library section in its
existing library.

The Board ﬁgrees to continue to make available in each school adequate
u

typing and duplicating facilities.

The Board shall provide:

l. A separate desk for each teacher in the district with a lockable drawer
space, where possible.

2 A suitable area for teachers to store coats, overshoes and personal
articles.

Adequate chalkboard space in every classroom.

4. Copies, exclusively for teacher's use, of all texts used in each of the
courses he/she is to teach.

5 Adequate storage space in each classroom for instructional materials.

The Board agrees to provide an aide or clerk to be shared in those buildings
where clerical assistance is not otherwise available.
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H. Inthe schoolf}éear 1991-92 the school district shall become tobacco free.

The Board of Education will provide an "assistance program" to provide

assistance for staff members who presently use tobacco.




ARTICLE XV
VACANCIES, PROMOTIONS, TRANSFERS

The Board recognizes that it is desirable in making assignments, transfers
and promotions to consider the interests and aspirations of its teachers. A
teacher may apply for any position at any time; Such applications should be
in writing addressed to the Superintendent of Schools. Applications will be
considered should vacancies occur either during the school year or during
the summer requiring adjustments for the fall semester. This application

should be reviewed annually.

In filling a vacancy within the professional staff, the Board agrees to give
due credit to the background and attainments of all a%phcants, the length of
fime each has been in the school system, and other relevant factors,
However, the decision of the Board as to the fillin of such vacancies shall
be final; but no teacher shall be denied a requeste position without a stated
reason.

Whenever a vacancy occurs in the professional staff, the Board will give
written notice to the Association and post in each building as soon as
possible. The notice will include a general statement of the qualifications
required. The Board agrees to consider apphcatl_ons which may be on file
or received as a result of posting. No position will be awarded an outside
aﬁ)phcant if there are certified internal applicants. Preference shall be given
the

most senior qualified applicant.

The parties recognize that changes in grade assignments in the elementary
schools, changes in subject assignments 1n the secondary school grades, and
transfers between schools are sometimes necessary. Such transfers and
changes of assignments shall be on a voluntary basis whenever possible. In
making potential involuntary assignments an transfers, the convenience
and wishes of the individua teachers will be honored to the extent that these
considerations do not conflict with the instructional requirements and best
interests of the school system and the pupils. The least senior qualified
teacher shall be involuntarily transferred.

In filling S_lromotional vacancies to administrative positions the Board shall
consider the professional qualifications, background, attainments, and other
relevant factors, including service in the school district, of all agphcants
from within the school district, as well as applicants from outside the school
district. The parties recognize, however, that the filling of vacancies at the
supervisory and administrative levels and the filling of newl created
supervisory and administrative positions 1§ a prerogative of the Board; and
the decision of the Board with respect to such matters shall be final.

Anvy teacher who shall be transferred to a suFerviso_ or executive position
and shall later return to a teacher status shall be entit ed to retain such rights
as he/she may have had under this Agreement prior to such transfer to
supervisory or executive status.
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ARTICLE XVI
SICK LEAVE

A sick leave allowance 1's_herebeflprov1ded for absence from work caused b
illness or physical disability of the teacher. At the belgmmng of each schooﬁ,
year, each teacher represented by the Association will be credited with the
unused sick leave reserve accumulated bﬁ_hlmlhcr 1n prior years.

Additional sick leave will be credited to his/her account at the rate of one
(Il)day for each calendar month in which he/she teaches in the system,
supject to a maximum of 10 days per year. An individual quarterly report of
sick leave accumulation shall be provided to each teacher.

A teacher suffering a loss of pay as a result of having less accumulated sick
leave than the length of his/her 1llness, will be reimbursed at the end of the
school year for such loss as his/her sick leave allowance accumulates;
subject to the limitation that the right to such reimbursement terminates at
the close of each school year.

A teacher sustaining injury or occupational disease arising out of and in the
course of any employment shall be continued on the payroll to the extent of
his/her sick-leave reserve:; provided, that where he/she receives income
under the Workmen's Comcf)ensatlon Act, such income shall be
supplemented by the Board of Education with an amount sufficient to
maintain his/her regular salary or wage for a period not to exceed the

number of days in his/her sick-leave accumulation.

When the Board supplements a teacher's income under the Workmen's

Compensation Act, his/her sick leave accumulation shall be reduced equal
to the proportion of his/her regular salary paid by the Board.

Each teacher shall be entitled to a sick leave accumulation of the unused
yearly portion but not to exceed 182 days.

A sick leave bank may be established by bargaining unit members from
their accumulation of unused sick da%_s. The sick leave pool shall not
exceed an accumulation of 50 days. The pool shall be created by a_

voluntary contribution of sick days from a member's accumulatéd sick leave
bank and shall not exceed a contribution of 7 sick days.

The pool of unused sick leave days generated by this process shall be
administered by a committee composed of two members of the Association
and two members of Administration. The use of pool sick leave days shall
be limited to major catastrophes and shall not be used for matemltg_leave or
child care purposes unless associated with a health care problem. Sick leave
pool days cannot be used for retirement purposes.

Upon depletion of his or her personal sick days, any bargaining unit .
member may make a written application to the committee to ufilize sick
leave pool days. Reports on the status of this sick leave pool, including the
number of days remaining, will be provided to the Association upon
request.
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In the event of absence of a teacher for illness In excess of five (5)

consecutive working days, the Board may, at 1ts expense, require an

examination by an independent ph%;:zan. Upon request, each teacher

absent for five (5) consecutive working days agrees to present a certificate

}ff'oﬁ hlfliheﬁ rIlaersonal physician testifying to the satisfactory condition of
is/her health.

The Board may request a teacher to submit to physical or mental
examinations by appropriate specialists to determine whether involuntary
sick leave is warranted. Such requested examinations will be at the Board's
expense. If the teacher desires, he/she may submit the request for stud¥ and
recommendation by a four-man committee, two members of which shall be
aﬁ)pomted by the Board and two by the C.E.A. The committee will review
the problem and submit an advisory recommendation, but the ultimate

decision is reserved by the Board.

Teachers employed on a part-time basis or for part of the school year will
only be granted a sick-leave allowance proportionate to the time employed.

Teachers whose service to the system is interrupted for any period beyond
an approved leave shall forfeit any accumulations under this Article.

A teacher who is unable to teach because of personal illness or disability
and who has exhausted all sick leave available shall be granted a leave of
absence for the remainder of the ﬁear without an, and such leave may be
renewed in succeeding years by the Board of Education upon written
request.

The teacher agrees to notify the Board's representative of his/her intention
it(cl)] be absent from school as early as possible, and not later than 7:00 a.m., if
own.

Any teacher who, by willful misrepresentation, violates or misuses this

olicy or misrepresénts any statement or condition under said policy, shall
forfeit any current leave or accumulations under any leave policy in effect
in the system for a genod of twelve calendar months, unless reinstated
sooner by the Board.

The Board reserves the right to require a statement of urgenc from the
teacher's personal physician before absenting himself/herself from school
for surgery, unless such surgery is of an emergency nature.

Current sick leave allowances will not be added to a erson's accumulation
during an approved leave, Further, all leave accumulations under this or
any other article are forfeited by the departure of the teacher from the
system other than for an approved leave.

A sick leave day shall be charged to a teacher if he/she is absent from work
for illness or injury on any day for which teachers are re uired to report. A
teacher shall not be charged a'sick leave day when school has been closed
for the entire school day due to a snow day.
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A teacher may use five (Séof the ten élO) sick days for illness of spouse
cc:lhlldren, or parents. The Superintendent may grant an additional five (5)
ays.

The above leave would be limited to ten (10) days per year and would be
chargeable to a teacher's accumulated sick leave. The Superintendent, upon
request, may require a statement from the attending physician to indicate the
serious nature of the illness or injury. This also includes dental
appointments for children which aré of an emergency nature.

A teacher may use sick leave for dental work, eye exams or diagnostic work
which cannot be scheduled at any other time or of an emergency nature.
The Superintendent, upon request, may require a statement from the
attending specialist or physician attesting to the above conditions.

Disability associated with pregnancy or childbirth shall be treated as any
other disability.




ARTICLE XVII
PERSONAL LEAVE

Each teacher shall be entitled to a personal leave of two (2) days per year,
not chargeable to sick leave, for the purpose of meeting amll%/ obligations,
legal commitments, rell%lous obligations and demands of professional
growth. This leave shall be used only in situations of urgency for the
?urpose of conducting personal business which is impossible to transact on
he weekend or after school hours. Personal leave shall not be used to
extend school holidays. Any unused personal leave days are to be credited
to accumulated sick Jeave at the end of each school year. A teacher shall
not be charged a personal leave day when school has been closed for the
entire school day due to a snow day.

The above provision entitling a teacher to personal leave does not apply
during the first week of school, during the week of examinations at the end
of the first semester and. durm% the last five (5) school days of the year,
unless an emergency exists and the emergency is made known and carefully
explained to the Board. In the event a difference of opinion exists as to the
extent and seriousness of the emergency or as to whether the personal leave
qualifies for the useable purposes, theré will be named a committee of two
persons from the Association and two representing the Board who will meet
to assist in making the determination.

Teachers who wish personal leave under this article shall submit a written
request to the Superntendent on standard forms through their immediate
supervisor as far in advance as possible but at least five days in advance of
the anticipated absence except in cases of emergency.

Anyone with fifty (50) accumulated sick leave days will be granted a third
day for personal leave upon written request to the Superintendent.

When numerous requests for personal leave on the same day resultina
hardship to the school system, the Board shall notify the Association within
two (2) days. The Association shall meet with the teachers involved and
attempt to resolve the hardship.

In general, not more than three (3) days leave shall be granted for death in
the _1m1jnedlate family, unless extensive travel is required. The time
limitations described In this para%raph may be waived for death involving
the teacher's spouse or children. Immediate family shall include the
teacher's spouse, children, grandchildren, or foster children, parents,
parents-in-law, brothers, sisters, sister-in-law, brother-in-law, grandparents,
or anyone living under the same roof. Any unusual extenuating

c}xlrc%mstgnces may be given consideration upon written request offered to
the Board.

The provisions of this Jlj_olicy do not apply to persons employed less than
one-half of each day. Teachers employed on a half-time basis are entitled to
one-half the benefits provided for full-time teachers.




Nothing contained herein shall deny to the Superintendent the right to grant
leave upon request with loss of pay.

Any teacher who by willful misrepresentation, violates or misuses this
Fohcy or musrepresents any statement or condition under said policy, shall
forfeit any current leave or accumulations under any leave policy in effect
In the system for a genod of twelve calendar months, unless reinstated
sooner by the Board.

Professional Leave:

The Board shall credit the Association with five (5) teacher days for
professional business. These days are to be used for the (Furpose of
attending conferences, workshops or seminars conducted by the Michigan
and National Education Association and/or affiliate departments thereof,
The teacher may be requested to file a written report within one week of
his/her attendance at such conferences, workshops or seminars.

When the member of the Association has been named a voting delegate to
the re;?resentatlve assembly, an additional two (2) days will be granted. No
more than two teachers may be absent on any one day for Association
business and not more than three (3) days of the basic five may be used by
any one person during the year.

The Board shall grant an additional three (3) days for Association business
when requested, and the Association shall reimburse the school system the
equglvalent of a substitute teacher's rate for each of the three additional days
used.

Leave shall be granted to persons on military reserve status who are called
to duty because of a national emergency. In addition, leave shall be granted
to those persons called to perform a court function, such as jury d_u% or
responding to a subpoena. In all cases, the person shall receive his/her
reﬁular rate of pa)lf less that received for the services rendered in the out-of-
school function. In general, absence for the reasons described in this

aragraph will not be charged against the teacher's personal leave.

ompensation as provided in this paragraph will be limited to twenty (20)
days per year. Deductions fprqwded for under this paragraph will not be
made prior to the receipt of reimbursement for the outside activity excepting
when closing of the school year financial records requires same.




ARTICLE XVIII
LEAVES OF ABSENCE WITHOUT PAY

A leave of absence of up to one year shall be granted to any teacher, upon
application, for the tpuljpu:)se of participating in exchange teaching programs

such prolg'ram; or a cultural travel or work program related to his/her pro-

fessional responsibilities. Upon return from such leave, the teacher shall be
laced at the same position on the salary schedule as he/she would have
een had he/she taught in the district during such period.

A military leave of absence shall be granted to any teacher who shall be_
inducted.” Similar leave shall be %granted to a teacher who enlists for military
duty in any branch of the armed forces during a period of military conflict.

A leave of absence of up to two years shall be granted to any teacher upon
application for the purpose of serving as an officer of the Association.
pon return from such leave such teacher shall be placed at the same

position on the salary schedule as when he/she left.

A leave of absence of one year shall be granted to any teacher upon.
agphcatmn for the purpose of campalgning for, or serving in a public office.

pon return from suc leave, a teacher shall be placed at the same position
on the salary schedule as when he/she left.

A leave of absence without Rz(iiy shall be granted to any teacher for the
purpose of child care. The Administration shall be notified of such a leave
request at least one month prior to 1ts commencement, Upon return from
such leave, a teacher shall be placed at the same position on the salary
schedule as when they left.

Any teacher whose illness or disability extends beyond the period
compensated shall be granted a leave of absence without pay or increment
for such time as is necessary for complete recovery to a maximurm of one
year. Further extensions may be granted at the will of the Board. Upon
teturn from such extended leave, a teacher shall be assigned to the same or

similar position, providing a vacancy exists.

A leave of absence of up to one year shall be granted by the Board of
Education to any teacher with ten years seniority in the district for any
reason other than teaching in Region 18 of the MEA. Upon return from
such leave, the teacher shall bql% aced at the same position on the salary
schedule as when he/she left. The teacher shall also be given the same
teaching assignment as before, providing the same assignment exists.




recommendations to the Board for t € granting of such leaves, it being
understood by the parties that the decision of the Board on approving or
denying such leaves shall be final and binding.

Unless otherwise indicated, the following conditions shall apply to leaves
extending the original leave of absence:

l. Request for leaves shall be in writing.

2. Eligibility shall be based on a minimum of two (2) years continuous
employment in the district.

3. All extended leaves shall be limited to one year. Further extensions
shall be at the discretion of the Board.

4. ial_ increments shall not accrue unless specifically provided in this
rticle.

5. Sick leave days shall not accrue, but unused sick leave days held at
the start of the leave shall be reinstated.

6. Written notice of intention to either return or resign shall be hgiven by
the Superintendent of Schools by March 1st of tha year in which the

leave expires.

7. Re-employment durin% the school year shall be at the discretion of
the Board, and re-employment for the bfi%mnm of a new school year
shalll_ fglegencl upon an opening on the staff for which the teacher is
qualified.

A teacher returning from an approved leave of absence shall be given
the same teaching assignment as before providing the same
assignment exists. If a teaching assignment position has been
eliminated or modified, a com;l)arable teaching assignment will be
provhlded; seniority will control on the reassignment of the

teacher.
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ARTICLE XIX
SUMMER SCHOOL

Applications for summer school teachm% positions may be filed with the
Superintendent at any time, but such apJ) 1cations must be renewed for each
subsequent summer session. The Board agrees to post notices of summer
school teaching opportunities not later than March 15, and teachers will
have until Apri] 1 to apply. Notification of acceptance for summer
employment will be made to teachers by April 30.

Participation by the teaching staff in summer school activities will be
t\1(1)1l.mtary, unless specifically indicated in an applicable written contract on
ile.

In filling of summer school teaching positions the Board agrees to give
preference to persons under contract to the system for the ensuing year, or
to persons who give some written assurance of their intention to return.
Such assignments shall be made on the basis of a teacher's areas of
competence, major and minor fields of study, quality of t_f:ac:hm%_1 _
performance, number of years in the system, and suitability for the specific
activity being taught. The decision of the Board, unless arbitrary,
capricious or without basis in fact, on such applications and filling of such
positions will be final.

No teacher shall be required to work a split shift, other than one involving a
meal period.

Other articles of this agreement will not aﬁ?(lf/ to summer school activities
except as specifically set forth in Article IL.

S L




ARTICLE XX
DUES DEDUCTION

A.  Each bargaining unit member shall, as a condition of empl?/mcnt, on or
before thirty (3{) days from the date of commencement of duties or the
effective date of this agreement, whichever is later, join the
Association/Union, or lgay a Service Fee to the Association, pursuant to the
Association’s “Policy Regarding Objections to Political-Ideological
Expenditures,” and the Adminisirative Procedures adopted pursuant to
that policy. The Service Fee shall not exceed the amount of Association
dues collécted from association members. The bargaining unit member may
authorize payroll deduction for such fee. In the event that the bargaining
unit member shall not pay such Service Fee dlrecﬂg to the Association, or
authorize payment through _}3&\7/1'011 deduction, the Employer shall, pursuant
to MCLA 408.477; MSA 17.277(7) and at the request of the Association,
deduct the Service Fee from the bargaining unit member’s wages and remit
same to the Association. Payroll deductions made pursuant to this
provision shall be made in equal amounts, as nearly as may be, from the
paychecks of each bargaining unit member. Moneys so deducted shall be
remitted to the Association, or its designee, no later than twenty (20) days
following deduction.

B.  The Board agrees to deduct from teacher's salaries, dues for the Michigan
Education Association, the National Education Association, or any
combination of such Associations as said teachers individually and
voluntarily authorize the Board to deduct, and to transmit the moneys
promptly o the appropriate Associations. Teacher authorization shall be in
writing on a form similar to that set forth below:

MICHIGAN-NATIONAL
EDUCATION ASSOCIATIONS
DEDUCTION AUTHORIZATION

MEA Region MEA District School System
[ am an NEA [ am an MEA

Life Member Life Member
Yes...No... Yes...No...

I hereby authorize the Board of Education of the Public Schools of
Calumeét, Laurium & Keweenaw to deduct dues for professional
associations as indicated. It is my understanding that the dues will be
deducted from my salary as outlined in the Agreement between the
Board and the Association. I have checked the proper boxes to
authorize deduction for each professional association.

MEA-NEA




The Calumet Education Association shall certify to the Board in writing the
current rate of membership dues for each of the’Associations named in
Section A above. If any of said associations shall change the rate of its
membership dues, the Calumet Education Association shall give the Board
thirty (30) days written notice prior to the effective date of such change.

Deductions referred to in Section A above will be made in ten (10)
installments, not necessarily egual, from the first C}{Ja&/ period of each month.
The Board will not be required to honor for any deduction any
authorizations that are delivered to it later than one (1) week prior to the

distribution of the payroll.

Upon request, the Board shall provide the Association with a list of those
employees who have voluntari y authorized the Board to deduct dues for
any of the Associations named in Section A above.

Teachers shall have the right to join any teacher organization, but

membership in a teacher organization s){lall not be required as a condition of
employment.
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ARTICLE XXI

GRIEVANCE PROCEDURE
A. Definitions
L. A "Grievance" is a claim based upon an alleged violation, ‘
misinterpretation, or misapplication of any of the provisions of this
Agreement.
2. An "Aggrieved person" is the person or persons making the claim.
3. A "party in interest" is the person or persons making the claim and

any person who might be required to take action or against whom
action might be taken in order to resolve the claim.

B. Purpose

1.  The purpose of this procedure is to secure, at the lowest possible
administrative level, the resolution of grievances which may from
time to time arise. Both parties agree that these proceedings will be
kept informal and confidential as may be appropriate at any level of
the procedure.

2. Nothing contained herein will be construed as limiting the right of
any teacher having a grievance to discuss the matter informally with
any appropriate member of the administration and having the =

evance adjusted without intervention of the Association, provided
the adjustment is not inconsistent with the terms of this Agreement

and that the Association has been given opportunity to be present at
such adjustment.

G Procedure

Since it is important that grievances be rocessed as rapidly as possible, the
number of days indicated at each level should be considered a maximum,
and every effort should be made to expedite the process. If appropriate
action is not taken within the time limit specifie the grievance will be
deemed settled on the basis of the disposition at the preceding level. The
time limits specified may, however, be extended by mutual agreement.

1. Level One

(a) A teacher with a s_usqecte_d grievance will first discuss it orally
with his/her principal, or in the absence of the principal at the

next administrative level, either directly or through the
Association's School Representative, within twenty (20)
working days after its occurrence or discovery if not apparent
at the time of its occurrence, but not later than one year after its
occurrence with the objective of resolving the matter

informally.




(b)  If the teacher is not satisfied with the oral discussion, he/she
may file the grievance in writing with the Chairman of the
Association's Committee on Professional Rights and
Responsibilities (hereinafter referred to as the "PR&R
Committee") with: ﬁve.ﬁﬁ) working days. The Chairman of
the PR&R Committee will then file the grievance with the
gnnmpal_ on the Grievance Report Form (Appendix A) within

0 working days after the oral discussion, at which point the
grievance becomes formal.

Level Two

(a) If the aggrieved person is not satisfied with the disposition of
his/her grievance at Level One, or if no decision has been
rendered within ten (10 school days after presentation of the
formal grievance, the Chairman of the PR R Committee will
refer the %nevance to the Superintendent of Schools within
fifteen (13) school days after the presentation of the formal

grievance at Level 1.

(b)  The Superintendent of Schools or his/her designee will
represent the administration at this level of the grievance
procedure. Within five (3) school days after receipt of the
written grievance b?/ the Superintendent, the Superintendent or
his/her designee will meet with the aggrieved person in an
effort to resolve it.

(c) If ateacher does not file a grievance in writing with the _
Chairman of the PR&R Committee and the written grievance 18
not forwarded to the Superintendent within forty-five (45)
school days after the teacher knew or should have known of the
act or gondltlon on which the grievance is considered as
waived.

Level Three

If the aggrieved person is not satisfied with the disposition of his/her
evance at Level Two, or if no decision has been rendered within
1ve (5) school daﬁs after he/she has first met with the Superintendent,
the Chairman of the PR&R Committee will refer it to the Board
within five (5) school d_ags after receipt of the written grievance from

the Superintendent. Within ten (10) school days after receiving the

written grievance, a committee of the Board and their representative
will meet with the aggrieved person for the purpose of reviewing the
grievance. The ultimate decision on the grievance at Level Three
will, however, be rendered by the full Board.




Level Four

If the Board of Education, the aggrieved teacher and the Calumet

Education Association shall be unable to resolve any grievance, and it
shall involve an alleged violation of a specific article and section of
this Agreement, it may within ten ( 10@_ ays after the decision of the
Board of Education be appealed to arbitration. Excluded from
arbitration is any matter under the jurisdiction of the Teacher Tenure
Act, any decision to terminate or not renew the employment of a
Frofaatlonary teacher, content of an evaluation, the termination of a
eacher from any extra duty assignment. Such appeal shall be in
writing and shall specify the provision of this Agreement which is
involved in the dispute, and shall be delivered to the secretaries of the
Board of Education and the Calumet Education Association within
said ten day period, and if not so delivered, the grievance shall be

abandoned.

If the parties cannot agree as to the arbitrator within five (5) calendar
days from the notificafion date that arbitration will be pursued, he/she
shall be selected by the American Arbitration Association in accord
with its rules which shall likewise %overn the arbitration proceeding.
The Board and the Association shall not be permitted to assert in such
arbitration proceeding any ground or to rely on any evidence not
previously disclosed fo the other party.

The arbitrators so selected will confer with the parties and hold
hearings promptly, and will issue their decision not later than twenty
20) days from the date of the close of the hearing. The arbitrators'
ecision shall be in writing and will set forth their findings of fact,
reasoning, and conclusions on the issues submitted.

The arbitrators shall have no power to alter, modify, add to, or
subtract from the provisions of this Agreement. Their authority shall
be limited to deciding whether a specific article and section of this
Agﬁeement has been violated, and shall be subject to, in all cases, the
rights, responsibilities and authority of the parties under the Michigan
General School Laws or any other national, state, county, district or
local laws. The arbitrators shall not usurp the functions of the Board
of Education or the proper exercise of its judgment and discretion
under law and this Agreement.

The decision of the arbitrators, if within the scope of their authority
as set forth, shall be final and Bmdmg.

The arbitrators' fees and other exgenses of arbitration shall be divided
equally between the parties. Eac
expense in connection therewith.

party shall bear his/her own




D. Rights of Teachers to Representation

1. No reprisals of any kind will be taken by either party or by any
member of the administration against ang party in interest, any
School Representative, any member of the PR&R Commuttee or any
other participant n the grievance procedure by reason of such
participation.

2.  Any party in interest ma be represented at all stages of the grievance
procedure by a person o his/her own choosing, except he/she ma
not be represented by a representative or by an officer of any teacher
organization other than the Association. vhena teacher 1s not
represented by the Association, the Association will have the right to
be present and to state 1ts VIEWS at all stages of the grievance

procedure.

E. Miscellaneous

. There shall be one Association Representative (Building
Representative) for each school building to be selected 1 a manner
determined by the Association.

2. In the event that any Association Representative or any member of
the PR&R Committee 1§ a party in interest to any grievance, he/she
;351;1311 disqualify himself/herself and a substitute shall be named by the

ssociation.

3 Decisions rendered at Levels Two and Three of the grievance
g_rocedure will be in writing setting forth the decision and will be
ansmitted promptly to all parties 1 interest and to the Chairman of

the PR&R Commuttee. However, the decision at Level One may be
placed in writing upon the request of either party.

4. All documents, communications and records dealing with the
rocessing of a grievance will be filed separately from the personnel
1les of the participants.

J. Forms for filing grievances, serving notices, taking appeals, mak_in%
reports and recommendations, and other necessary documents will be
gomtly prepared and given 2 ropriate distribution by the
uperintendent so as to facilitate operation of the grievance

procedure.

6. The sole remedy available to any teacher for any alle%ed breach of
this Agreement or any alleged violation of his/her rights hereunder
will be pursuant to the grievance procedure; provided, however, that
nothing contained herein will deprive any teacher of any legal right
which he/she Fresently has, provided that if a teacher elects to pursuc
any legal or statutory remedy, such election will bar any further or
subsequent proceedings for Zelief under the provisions of this Article.

Y-




7. Every effort will be made to avoid interruption of classroom activities
and to avoid the involvement of students i all phases of the
grievance procedure.
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APPENDIX A
GRIEVANCE REPORT FORM
Grievance # School District Distribution of form
GRIEVANCE REPORT
1. Superintendent
2. Principal
3. Association
4. Teacher

Submit to Principal in Duplicate

Building  Assignment Name of Grievance Date Filed

STEP 1

A. Date Cause of Grievance Occurred

B. 1. Statement of Grievance

2. Sections or Sub Sections Violated

3. Relief Sought

Signature Date
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C. Disposition by Principal

D. Position of Grievant and/or Association

Signature Date

STEP II
A. Date Received by Superintendent or Designee

If additional space is needed in reporting Sections Bl & 2 of Step 1, attach
an additional sheet.

B.  Disposition of Superintendent or Designee

C. Position of Grievant and/or Association

Signature Date

STEP III
A. Date Received by Board of Education or Designee

B.  Disposition by Board




C. Position of Grievant and/or Association

Signature Date
STEP IV
A. Date Submitted to Arbitration
B. Disposition & Award of Arbitrator
NOTE: All provisions of Article of the Agreement dated 19 |
WILL BE S’FRICTLY OBSERVEDIN THE S EMENT GRIEVANCES'

=



ARTICLE XXII
TEACHER SALARY SCHEDULE

1998-1999
Step BA BA+Cert. MA MA+15 MA+30
1 25,371 26,144 27,685 28,453 29,226
y 26,144 26,914 28,453 29,226 30,971
3 26,758 27,507 28,760 30,141 32,717
B 28,572 29,322 30,579 31,061 34,466
5 29,642 30,390 31,645 32,123 36,215
6 30,712 31,45 32,713 33,193 37,960
7 31,867 32,616 33,871 34,354 39,708
8 33,026 33,774 35,029 35,510 41,457
9 34,179 34,932 36,185 36,666 43,201
10 37,943 38,883 40,139 40,621 44951
11 41,707 42,837 44,094 44,574 46,696
1999-2000

Step BA BA+Cert. MA MA+15 MA+30
1 26,107 26,902 28,488 29,278 30,074
2 26,902 27,695 29,278 30,074 31,869
3 27,534 28,305 29,594 31,015 33,666
4 29,401 30,172 31,466 31,962 35,466
5 30,502 31,271 32,563 33,056 37,265
6 31,603 32.371 33,662 34,156 39,061
7 32.791 33,562 34,853 35,350 40,860
8 33,984 34,753 36,045 36,540 42,659
9 35,170 35,945 37,234 37,729 44 454
10 39,043 40,011 41,303 41,799 46,255
11 42917 44,079 45,373 45,867 48,050

1. In order for a teacher to qualify for advancement on the salary schedule
beyond the B.A. or M.A. degrees, credits must meet the following criteria:

They must be graduate credits or _ _

Credits germane to a teacher's assignment and/or certification, or
Credits 1n an approved program, or

Credits approved by the Administration.

It is understood that undergraduate credits taken for the purpose of
recertification shall not apply unless they are approved by
Administration.

wnpbo—

Credits may be earned prior to September or January of each year for movement
on the salary schedule from one track to another.
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2,

3.

A. Any bargaining unit member who has earned 30 credits beyond his/her
Bachelor's D%grpc prior to the 1986-87 contractual agreement shall
receive an additional $345.00 above the B.A.+15 Track grandfathered as

part of his/her salary.

B. Any bargaining unit member who was included under the BA+15 Track
rior to September 1, 1993 shall be grandfathered under the BA+Cert.

rack.

C. The requirement to have taught three (3) successful years for a staff
member to C{uahfy for advancement to the BA+ Cerfification track is
waived and that a member may qualify for advancement to BA+
Certification if that member has:

(1) Earned eighteen f(18) semester hours after the issuance of the state
provisional certificate in a planned course of study; and,

(2) Complied with all other applicable provisions of the law.
Longevity:

Longevity based on service within the Public Schools of Calumet, Laurium
& Keweenaw shall be paid beginning with the 16th, 21st, 24th, 26th & 28th
years.

1998-1999 1999-2000
16 years -- 3% of $34,179 16 years — 3% of $35,170
21 years -- 4% of $34,179 21 years — 4% of $35,170
24 years -- 4.5% of $34,179 24 years — 4.5% of $35,170
26 years -- 5% of $34,179 26 years — 5% of $35,170
28 years -- 5.5% of $34,179 28 years — 5.5% of $35,170

New teachers entering the system with previous teaching experience will be
given full credit for the first nine years of experience and one additional
credit for each two years beyond the nine.

The teachers shall have the right to be paid one of the following salary
options:

Option 1: One twenty-sixth of the annual salary, less deductions. The final

Fayment will be on the pay date following the’end of the school year.
ncluded with the last payment will be the total of withheld salary.

Option 2: One-twentieth of the annual salary, less deductions.

Option 3: One twenty-sixth of the annual salary, less deductions. Summer
cF}ecEs will be mailed each two weeks.
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For the duration of this contract a teacher must make his/her election on or
before S%Ftember 6. A change in the selection of an o?tion of payment may
be elected for the following school year provided that the change’is requested
prior to June 1; it being understood, however, that the June 1 date does not
apply to Option 1.

In recognition of service to the School District, a retirement payment of ten
ESI(QY ollars per day of unused accumulated sick leave to a total of one
undred twenty (120) days, twenty ($20) dollars per da)lr of unused
accumulated sick leave for one hundred twenty one (121) through one
hundred sixty (160) days, and thirty ($30) dollars per day of unused
accumulated sick leave for one hundred sixty one %61) days through one
hundred eighty (180) da¥s shall be paid to the teacher upon retirement
rovided the teacher shall have been employed in the school district at least

en (10) years.

The Board shall pay the teacher's contribution to the State Teacher's
Retirement System.

All dollar amounts will be rounded to the nearest dollar. Fifty cents and up
will be rounded up. Less than fifty cents will be rounded down.
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E.

ARTICLE XXIII
INSURANCE

Health Insurance

1. The Board of Education shall provide MESSA Super Care I protection
for a full twelve-month period for each employee and his/her entire
family and any other eligible dependents including sponsored
dependents as defined by MESSA.

A pro-rated equivalent of insurance costs shall be contributed toward
the plurchase of the health insurance for all regularly employed part-time
employees.

Dental Insurance

The Board of Education agrees to provide the Delta Dental Plan 80-80_-8_0%
gnth ad$1,500.00 orthodontic rider for each eligible teacher and their eligible
ependents.

Vision Insurance

The Board of Education shall provide VSP-3+ vision care to all eligible
employees and their eligible dependents.

Life Insurance

The Employer shall provide without cost to the employees MESSA term life
insurance protection in the amount of $20,000 that shall be paid to the
employee's designated beneficiary. In the event of accidental death, the
insurance shall pay double the specified amount; in the event of accidental
dismemberment, the insurance shall pay according to the schedule. If the
employee becomes totally disabled from any cause before reaching age 60,
the lifé insurance providéd according to the’schedule will be continued for
the duration of his/her total disability without payment of further premiums,
regardless as to whether or not the carrier is still in force, If the employee
dies before the total disability ceases, the face amount of the life insurance in
force, as determined by the schedule, shall be payable to his/her beneficiary.

Pro-rated Insurance Coverage

It is understood by both parties that a regularly employed part-time teacher
will have his/her benefits prorated according fo the amount of time worked.

In the event an employee is terminated or resigns during the school year, the
insurance shall be continued until the employee has received the pro-rata,
portion of the 12-month insurance year earned at the time of the termination
or resignation. An employee hired after the first regmred work day of the
school year shall be entitled to the above mentioned employee benefits,
subject'to MESSA's underwriting guidelines.
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Twelve Month Insurance Coverage

The Employer shall make payment of insurance fgremiums on behalf of all
employees to assure insurance coverage for the full 12 month period
commencing September 1 and ending August 31 even through the employee
may not be re_tummgsthe next school year. All new teachers will have
coverage beginning September 1. The open enrollment period shall be
jointly established by the Employer, the Association and MESSA.

The institution of a MESSA Single Subscriber Option shall be implemented

RZO ded that six (6) staff members who participated in the full family
ESSA Super Care | grogram drop their full family health insurance

6ove_:rage and elect to be enrolled under the MESSA Single Subscriber
ption.

Emtgloyees not electing to take health insurance coverage, shall be provided
with the option to elect up to the MESSA Super Care 1 single subscriber rate
Ber month in qualified benefits and/or cash under a Section 125 Cafeteria

lanl. lg\;IEFSA and/or MESSA Fixed and Variable Option programs are
available.
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ARTICLE XXIV
EXTRA DUTY FEE SCHEDULE

Noon Duty

HiZH SCROOL......cuceueecnsenssseressssnsssssmasssessaessnnsnsssssaussssssennnnsssnnnisssnnasssos e
GIAAE SCROOL . cveeeeeeeeeeeesaeeesseaseesssessnan s sasae s s sasasssssasasanaancassasansanaasesnssssons

Detention
High School.........cccu.....

A NS s

Future Teachers......cccoeeeeeeeirraanns

SUACIIE SEIIALE. ..veeeeeeeeeeressseessersneasesaesees s en e s s sa s sa s e e e e be s e s sassasan e e sas s en s sas o
FUEUTE INUTSES. .. covveeveeeesseesseessnsessassssassassees s s s s s s s sn s s s s e s as s et s s s e eaass s sanes

Forensics (Director)
Dramatics...
Senior Class Play

M]ddleSchoolDramancs-

Yearbook...

Yearbook (Advnsor—Subscnptlon)

Freshman Advisor...
Sophomore Advisor...

Junior Ad\nsor B e e o
G EMIOL AVISOL. (- iivosssisaisoisssas soniinisionsonsosss saissansa soams sonpamesnnsms s assvans sELSODHE 035 000
7th Grade Adv1sor

8th Grade Advisor...
Summer Band...

Adult Ed. Academic ..

Band Activities...

Pep Club...

ngh School French Club...
Middle School Newspaper
Weight Room Supervisor....

High School Bowl Advisor... RS

SADD Advisor...

German Club...

Spanish Club...
National Honor Somety

Summer School...
Early Childhood Summer In-Service ..

Gifted and Talented Coordinator...
Odyssey of the Mind Coach.

Band Director will be paid $50.00 for post season play per game.

7%
7%

)
5.25%
2%
3%
1.5%
3%
5%
s Y0
. 3%
6%
2%
1%
1%
T 4.5%
.5.5%
5%
: si5 Wb
"'$10.50/hour

Summer and After School DIVEES Blooroirriessessersoeveosvenesnreereeceesaeeer $13.00/hour

$13.00/hour
15%

2%

2%

1%

....85.00 per session

5%
1%
2%
ceee 2%

. 2.5%

NCA/School Improvement (Bulldmg & District Chalrs).. ; 2% of Base

...$13.50/hour
$45/day

School Improvement Plannmg/Cumculum Development.. $1 3.00/hour

....5875.00
...$450.00

Middle School Quiz Bowl Advlsor..'.'.'.'I'.'.'I'.'.".'.'.'f.'.'f.'.'.'.'.'.'.'.'i.'.'.'.'f.'f.'.'.'.'.'.'.'.'.'.'.'.'.'f.'.'ﬁ.'.'.'.'.'.... 1.5%
Business Professional AdVISOT. . .ooueuiiereereeeaamemaammacaciirnrmarsaneasaess
Marketing Store AdVISOT. . .......ueuuiueruriaririiiira s saeressiess

Elementary Newspaper AdVISOr........cueuuieurieunieirinmrieiininneee

If a substitute is required for an extra duty fee schedule responsibility or activity, the teacher
shall reimburse the District for the substitute fee paid. The provisions of this paragraph do not

apply if the substitute is required by a school district directed activity.
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A stipend of $500.00 will be used to pay Odyssey of the Mind Coaches subject to the restriction
that no coach shall receive more than a $100.00 payment.

Longevity (Not applicable to hourly rate)

2-5 years 5%
6-10 years ---=-=====m==mm - 1%

Athletic assistance - $15.00 per event. Athletic All Events Passes will be available
to all school employees at a cost of $5.00

Teacher should be asked before extra-duty assignments are posted.

1.  All extracurricular activities will be posted and not assigned; however,
consideration will be given to the person who had the assignment the
previous year if he/she so desires.

2. Paragraph one does not include those events such as athletic contests
whereby the continued practice of assigning teachers shall continue with the
added stipulation that elementary and junior high teachers may request to the
high school principal that their names be added to the roster.

3. Payment for the above duties will be made in two payments for activities
which are over 6% reimbursement. One-half of the éxtra duty pay will be
paid halfway through the season with the remaining one-half to be paid at the
conclusion of the season. All duties will be paid on the first regularly
scheduled payroll after the completion of the activity.

Varsi%/
ool or L) TSRO, |
LTS T | iR .
e e OO | .
Hocke%IS%
Girls’ Volleyball.....c.nsmsssssainsnossmsensal 0:.9%
GOIL. ciminrsmminmn g s sassmmsabi 40
Cross COMMMY ..oivsmossissimsssr vissevasvansssssvsa b 70
Girls' Intramural
Basketball and Volleyball.................3% for each
Longevi
2—?{8/ears 1%
6-10) YERTS soaimsimmmmssavuessisssvansssves, S0
77 o A N TORTARR.
Varsity Assistant
OOTDALL oo cansnnsanesstssrissiiassvs T s TvE SRR s D VO
TEACK. ... rocensmsssnssansenerissss s i orsananss isuamsas 0 70
Hocke%g‘%
Cross UWountey, ..o nnsassiassin i s i 70
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Junior Varsi

521751 1 1 I N O SO (]

Football 9%
\Bfasl%cetggﬂ 205%

olle R e A R N A e e e e iy nise 0

Cheerleading........ccoooevecinnnsencinninninniinnnns 5% Fall; 5% Winter

Jr. High
gl‘rack 4.5%
Crosg COIEY ... conmmunermismsmmnssasasaimmnies. I w0
Flag Football... .o musnsmmmnissimsimonesses 1340
IhsttucHonal . wnainasssssivssenssons D70
Cheptleading ..o mniviiisunmiviss s 1.5%
Basketball Coach......ompmsnavsssmssmmmmsmons 4.5%
Grade School or Jr. High Coaches................. 4%
InEEamULAL icisesivemssisssinsissmosmmssnnmminmns swssmins O AD

Longevity for Junior High, Grade School Coaches and Intramural will be based
upon one-half (1/2) the Varsity-Junior Varsity
Longevity Schedule.

s

Longevity does not denote tenure in a coaching position or a form of merit
rating. Any coach receiving longevity upon removal from position ma
apply Fnevance procedure to third stép. However, the decision of the Board
is final.

Longeyvity is only granted for a particular coachin%f)osition and sport within
the Public Schools of Calumet and is not transferable to other areas.

Head coaching experiences in a specific sport shall count as Varsity
Assistant, Junior ar&%Asmstapt or Junior High experience in the same
sport if a step-down to that position was made voluntarily.

The above extra fee schedule is based upon a base of $25,371 in 1998-99
and $26,107 in 1999-2000.

The coaches of the following activities will be paid $100.00 for advancing beyond
the following levels of competition:

Football: For advancing to Regional Semifinal Play.

For advancing to Regional Final Play.
For advancing to State Semifinal Play.
For advancing to State Final Play.

Basketball: ~ For advancing to Regional Final Pla

For advancing to Quarterfinal and Sg’a'te Play.

Hockey: For advancing to State Semifinal Play.

For advancing to State Final Play.

-45-



Volleyball:  For advancing to U.P. Final Play.
High School Bowl: For advancing to State Competition.
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ARTICLE XXV
SCHOOL CALENDAR~1998-99

Mon., August 31 School Readiness Day
Tues., Sept. 1 First Day of School for Students
Mon., Sept. 7 Labor Day
Fri., Oct. 9 Teacher Inservice Day
Thurs. & Fri., Nov. 26 & 27 Thanksgiving Recess
Mon., Dec. 21 Christmas Recess Begins
Mon., Jan. 4 Classes Resume
Thurs., Jan. 21 End First Semester
Fri., Jan. 22 Record’s Day
Fri., Feb. 26 Inservice Day
Apr.2-9 Easter Recess
Mon., Apr. 12 Classes Resume
Mon., May 31 Memorial Day Recess
Thurs., June 10 End Second Semester
(Last day for students)
Fri., Jun. 11 Record’s Day
DAYS OF INSTRUCTION
1 Semester 2" Semester
Sept. 21 days Jan. 5 days
Oct. 21 ¢ Feb. 19 “
Nov. 19 © Mar. 23
Dec. 14 Apr. 16
Jan. 14 * May 20 ¢
89 days Jun. 8
91 days
School Readiness 1
Total Instructional Days 180
Total Teacher Inservice 2
Records Day _2
Total Contact Days 185

Note: Snow days will be made up at the end of the school a/car. On days when
school is delayed or shortened due to extreme weather conditions, reporting an
leaving time of teachers shall be delayed or shortened proportionally.
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ARTICLE XXVI
CONTRACT REVIEW

Upon the request of either arty, representatives of the Board and the
Association will meet on t 1e last Tuesday of every month when school is in
session for an informal review of matters pertaining to the Agreement. Each
party shall be represented by not more than three (3) members and such

meetings will be scheduled at the close of the school day.
Either party re uesting such a meeting will submit to the other on or before

Friday prior to the meeting a listing of items that they wish to discuss. In
general, the meeting should be an our in duration.
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ARTICLE XXVII
REDUCTION OF STAFF

In the event the Board deems a reduction in personnel necessary as a result of
annexation, consolidation, loss of student population, or other conditions the
Board agrees to initiate the following procedure:

1.  First year probationary teachers shall be laid off first by using the
following order:

a. Michigan certification
b. Seniority ' o _ _
¢. Competency as determined by administrative evaluation

2. Second year probationary teachers shall be laid off in accordance with
A-1 above.

3. ’{'hlgd year probationary teachers shall be laid off in accordance with A-
above.

4. Fourth year probationary teachers shall be laid off in accordance with
A-1 above.

5. Whenall ﬂr)robationary teachers have been laid off, tenure teachers shall
be laid off. Tenure teachers shall be laid off by using the critena below
in the following order:

a. Michigan certification
b. Seniority _ . _
c. Competency as determined by administrative evaluation

Seniority shall be computed from the first day the teacher is actively
em?(loyed in the s_?rstem. Length of continuous service will be deemed
broken by, but will not be deemed to include, authorized leaves of absence of
one (1) year or more and periods of lay off as provided in this Article.

For the purpose of seniority "actively employed" means the first day of the
academic year is to begin.

Seniority for employees on authorized leaves of absences without pay
(Article X VII) shall be computed on the following basis:

a. One (1) year of seniority for arfay combination of time on sick leave and
teaching time equal to one-half (1/2) year or more.

b. One-half (1/2) year of seniority for any combination of time on sick
leave and teaching time of less than one-half (1/2) year.

c. An emlplqyef_: working less than full time at the convenience of the
School District shall be given a full year of seniority.
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If for any reason the Board anticipates a reduction of staff for the following
school year, it shall, ?nor to taking formal action, consult with the EA to
receive recommendations regarding priorities and procedures to be followed.

Changes in a teacher's certification while on lay off shall not affect the
teacher's stams_dunnﬁ the lay off period. Sincé lay-offs are not to be
effectuated until the Fall, all teachers subject to lay off for the followin
school year shall not lose their fringe benefits during the Summer months
afforded them under this Agreement and individual or supplemental
employment contracts.

Any teacher on lay off shall be recalled in inverse order to lay off provided
he/she is certified and qualified for the vacancy.

No new teachers shall be employed by the Board while there are teachers of
the District who are laid off unléss_there are no laid off teachers with proper
certification and qualifications to fill any vacancy which may arise,

A teacher on lay-off shall have right of recall for three %rears following his or
her lay-off. The Board shall give written notice of reca | from lay off
sending a registered or certi 1ed letter to said teacher at his/her last known
address. It shall be the responsibility of each teacher to notify the Board of
any chanﬁe In address. The teacher's address as it appears on the Board's
records shall be conclusive when used in connection with layoffs, recall, or

Board by certified mail within ten days on receipt of notif :
acceptance or rejection of recall. Failure to respond within the ten day time
shall be considered a declination to be recalled.

In the case of an annexation, teachers within the annexed group (Allouez
Township School Grou .- 5/75) will be subranked based .on credit given for
years of experience within the annexed system in determining their
placement on the seniority list.
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ARTICLE XXVIII
EARLY RETIREMENT INCENTIVE

To be eligible for benefits under this program, a teacher must have been
cmplo?/e for at least ten (10) years by the Board of Education of the Public
Schools of Calumet, Laurium & Keweenaw.

Teachers retiring will be eligib]e for the following benefit: A lump sum
payment of Seven Thousand Five Hundred Dollars ($7,500.00).

This retirement incentive is contingent upon a person retiring at the end of
the first school year in which:

1. He/she has reached the age of 55 and has acquired thirty (30) years for
Iéetu;ement in the Michigan Public School Employees Retirement
ystem;

2. He/she is over the age of 55 but less than 60 and has acquired thirty (30)
ﬁea_rs for retirement in the Michigan Public School Employees
etirement System; or

3. He/she has reached the age of 60 and has acquired at least ten (10) years
“é;tkli’.the Board of Education of the Public Schools of Calumet, Laurium
eweenaw.

4. Teachers who qualify to retire through the State of Michigan Member
Investment Plan and who qualify for purchase of Michigan Public
School Employees' Retirement System credit (MPSERS) are eligible to
participate and recelve early retirement incentive. It is further
understood that the forfeiture of the retirement incentive shall not apply
to staff members who choose to retire before the msgg of 55 under the
%IHPS Program and before 30 years under the MPSERS Buy-in

rogram.

Should the teacher not take this retirement incentive the year they are
eligible, they will forfeit One Thousand Five Hundred Dollars (§1,500.00) of
retirement incentive for each year they delay retirement. Example: Someone
who is ellgllble in June of 1991 to retire, but delayed retirement until June of
1996; would gclz_t zero incentive; if they retired June of 1994 they would
receive Three Thousand Dollars ($3, 00.00)7. Retirements at mid-year would
forfeit only Seven Hundred Fifty Dollars ($750.00).

1.  Persons retiring due to a medical disability which qualifies them for
retirement benefits from the Social Security Administration, the State
Retirement Board or any insurance company are not eligible to qualify
for benefits under this plan.

Persons dismissed through tenure proceedings are not eligible to qualify
for benefits under this plan.
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Written notification of intent to retire must be given to the Superintendent at
least three (3) months prior to the retirement date intended.

You must be emplcgcd by the Board of Education of the Public Schools of

Calumet, Laurium & Keweenaw on the last working day prior to date of
retirement or on normal sick leave or on Administration approved leave.
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ARTICLE XXIX
MEDICALLY FRAGILE

When a %?neral education classroom teacher is assigned a medically fragile
student, the teacher shall not be expected to perform routine, schedule _
maintenance of a medical appliance or apparatus used by the student to sustain
his/her bodily functions nor render routine, scheduled care or maintenance of
exceptional bodily functions related to the student's impaired condition. The
teacher shall be informed and instructed as to emergency ‘measures which may be
necessary on occasion due to the student's impaired condition.
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ARTICLE XXX
SCHOOL IMPROVEMENT

The conditions which follow shall govern employee participation in any and all
plans, programs, or Proilects included in the terms, site-based decision making,
school improvement, effective schools as provided in Act 197, P.A. 1987 (Section
15.1919 (919b) MSA) or other similar plans:

A) Participation in the lanning by the employee should be voluntary if outside
of the regular school day.

B) Participation in the lanning shall not be used as a criteria for evaluation,

discipline, and discharge.

C) The master agreement ma%not be modified in whole or in gart except by
mutual written agreement by the Association and the Board.
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ARTICLE XXXI
PUBLIC SCHOOL ACADEMIES

The District will provide notice to the Association of any contract, correspondence
or inquiry regarding a public school academy application known to the District.
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ARTICLE XXXII
MENTOR TEACHER

For the duration of this contract a mentor teacher will be selected from within the
bargaining unit on a voluntary basis. Mentors shall not be required to evaluate
their charges. There will be no compensation for the mentor assignment but
should the work load of such assignment expand, the Board and the Association

will meet to address the problem.
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DURATION OF AGREEMENT

The provisions of this Agreement will be effective as of Scptcmbcr 1, 1998 and
will continue and remain in full force and effect until August 31, 2000.

IN Fglg’gNESS WHEREOF, the parties hereunto set their hands thisgth day of september

CALUMET EDUCATION ASSOCIATION

By: QW Gx % 40

By: aAﬂMLM/ A CParainag

By: mw?j_f b&ld«u

CALUMET BOARD OF EDUCATION

’////’

By: @#A\Ia,u«{____

By: / o / Aﬁ.gé///
%JJM _
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LETTER OFéJg\lDERESI'qI‘ANDII\IG #1
THE PUBLIC SCHOOLS OF CALUMET, LAURIUM & KEWEENAW
THE CALUMET EDUCATION ASSOCIATION
The above named parties hereby agree that the Calumet, Laurium and Keweenaw
School District deer hunting day practice shall remain in place for the duration of
this contract. It is further understood that each teacher who takes a deer hunting
day shall pay the substitute rate. Payment of the substitute fee shall be made

betore the deer hunting day is taken and the School District shall pay the
substitute his/her fees by a School District check.

For the Board:

Dated:

For the District:

Dated:
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LETTER OF UNDERSI:II'ANDING #2
THE PUBLIC SCHOOLS OF CALUMET, LAURIUM & KEWEENAW
THE CALUMET EDUCATION ASSOCIATION

It is mutually agreed upon by the parties hereto that:

1. The District will advise and inform the Association of all significant
developments in the telecommunications and least restrictive environment
areas.

2.  An extra duty evaluation form shall be developed cooperatively by a
committee of the Board (or its designee) and the Association.

Dated:

Superintendent

Dated:

President CEA

un
0
|




LETTER OF UNDERSTANDING #3
T'WEEN

BE
THE PUBLIC SCHOOLS OF CALUMET, LAURIUM & KEWEENAW

THE CALUMET EDUCATION ASSOCIATION

It is mutually agreed upon by the parties hereto that the following illustrations are
c

examples w

will help explain the implementation of the early retirement

incentive as agreed to by the parties for the 1991-93 contract:

1

If a 47 year old employee had 25 years of retirement credit and urchased 5
additional years, the employee could still work 8 more years before forfeiting
any of the early retirement incentive specified in the contract.

An employee can have over 30 years of credit without forfeitir? any early
retirement incentive providing they do not exceed the age of 55.

If an employee is 52 years old and has 25 years of retirement credit and then

buys 5 years of credif, the employee could retire or work 3 years without
forfeiting any of the early retirement incentive.

Dated:

Superintendent

Dated:

President CEA
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LETTER OF];JNDERSI'\II"ANDING #4
THE PUBLIC SCHOOLS OF CALUN%IET LAURIUM & KEWEENAW
THE CALUMET EDUCATION ASSOCIATION

It is mutually a§reed upon by the parties hereto that all district seniority which has

been recognize School District through the 1993-94 school year shall be
retained by cach staff member and that the semonty list of the District as of
September 1, 1998 is as follows:

NAME DATE OF HIRE
Gerald A. Perreault 9/68
Virginia C. Douglas 9/69
Steven R. Solmonson 9/70
Mildred E. Little 9/71
Mary K. Kaukola-Olkkonen 9/71
Janet R. LaMuth 9/71
Raymond G. Pomro 9/71
Andrca K Kovach1 9/72
a{{l 9/72
Kathleen A Nordcn 9/72
Donald Poshak 10/72
Dennis M. Bastian 9/73
Irene K. Corcoran 9/73
Dianne L. Rozich 9/73
Michael S. Edwards 9/74
Barbara J. Bausano 9/74
Stephen P. Rozich 9/74
ur J. Stancher 9/74
Robert A. Heltunen 9/74
Daniel W. Glinn 10/74
Kathryn M. Warner 11/74
Gordon M. West 5/75
Karen M. Babcock 5/75
Sheme L. Pelle 515
ary L. Rheau 5/75
arﬁ E. Henderson 5175
Ph is M. Locatelli 5/75
ary K. Joosten 9/75
Dav:ld W. Cima 9/75
Patricia S. Hughes 10/76
Bruce R. Hannula 9/77
Phyllis M. Ramos 9/78
Thomas G. Maksimchuck 9/79
John G. Parsons 9/79
Barbara J. Gariepy 9/79
Andrea E. Bourne 10/79

Gary J. Aalto 9/82
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Laurel C. Bessolo
Jacqueline A. Anderson
Paulette Diaz Thompson
Denise A. Thayer
William H. Green
Barbara Simila
Cheryl L. Bre
Janice Cox-Adolphs
Julie A. Junttila
Jay H. Maki
Charmaine Parsons
Scott E. Veenstra
Keith L. Willis
Michael Steber
Mary Lehto
Joan Darnell
Scott Bodd
Mary J. Bickers
Julie Fenton
John Lund
Katherine Wetton
Kaaron Burkhart
Sean Jacques
ﬁn Waterlg dd

aryann Boddy
John Croze _
Dennis Massoglia
Paul Sulisz
Debra Oyler _
Catherine Campbell-Olszewski
Paul Halonen
Donna Kezele
Amy Codere
Mary Foreman
Julié Goldsworthy
Barbara Kinnunen-Skidmore
Joel Carpenter
Laurence Danis
Cindy Miller
Kristin Svoke
George Twardzik
Douglas White
Catherine Wickley
Jaclyn Barna
Mark Bonenfant
Melanie Harmala
Raton Lowts

ewis

Debra Mues
Michael Ojala
Dayvid Richards
Debra Allain

...62 Fi
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Andrea Kangas-Raasio 8/31/98
John Kaur 8/31/98
John Larson 8/31/98
Emilie Lancour 8/31/98
Karen Nelson 8/31/98
John Rosemurg 8/31/98
Cynthia Twardzik 8/31/98

The parties further acknowled%e and agree that beginning with the 1994-95 school
year teachers shall not be granted seniority for any experience which a staff
member may gain while assuming an administrative position with the School

District.

Dated:

Superintendent

Dated:

President CEA
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