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MAJOR MEDICAL PLAN SU
July 21, 1998

City of Cadillac

BCBS Knock-Off Plan

Inpatient Hospital Ca Covered for 363

(subject 1o
General Conditions (Semi-private

extended stay review)

nt Huspital Cure
ey Room Care)
Accident Injuries

Medical Emergencies

Physicin (Max, benelitfireatment) -

M Health Care

30% alter deductible, up w0 menal
Inpatient Mental Health Care

liealth care maximum

lupatient Substance Abuse Trea

Outpatient Mental Health Care

Oupatient Substance Abuse
Treatment

Special Hospital Services &
Programs
Home Health Care

Hospice Care

Covered (limited o 120 days)
(in approved facilities)

Medical Surgic

Surgery

(includes anesthesia and tec
surgical ussistance)

Covered at 1004

Medical (it life threatening) - Covered

alter deductible, up 1o $2.000 per

City of Cadillac :

roposed Mujor Medical Plan ||

Unlimited
copay

alter deductible

ed alter deducnible and copa

Covered alter dedu
with approved d
SAB Rider - deductibles & copays
Jfor Tirst $300 of covered
s within 90 days of an

1 deductible, up 1w mental

th care maximum *
ter deductible, up o mental
health care

50% alter dedu 1o annual
mvinimum dollar & by s

law

ered up o liletime maximum (o
uctible or copa

Covered atter deductible and copay
includes surgery in BOBSM-appr
ambulatory Tacilities




City of C ne City of Cadilluc
S Knock-OIT Plan Proposed Major Medical Plan
Voluntary Sterilization SO e overed after deducuble and o,

M.
care prov
Midwile)

Covered after deductible amd ¢

overed alter deductible and copay

Covered after deductible and copay
“overed aler
Covered after deductible and copiy
Pap Smear - laboratory service only T ‘overed alter deductible and copay
)

(One rou
months)
creening Mot covered Covered alter deductible and copay
mm for wonen

age 35-40, one routine munmogram
annually over age 40)

Covered after deductible and copay Covered alter deductible and oo
wered alter deducuble and cop Covered alter deductible and copay

re (up (o nge 1) Not Covered ot Covered

Immunizations (up 1o

Chirapractic Services - Covered alter deductible and copay: : d alter deductible and copay;
spinal manipul linited visits Visils

Conered wlter ded s and copay Cinered alter deductible and copay
Appliances Covered aller deduc and copay Covered alier deductible and copay
alter deductible 30% alter deductible

Preseription Drugs Separate Prescription Drugs Separe




DEDUCTIBLES, COPAYS AND DOLLAR MAXIMUMS

City of Cadillac City of Cadillac
S Knock-OIT Plan Proposed Major Medical Plan

Deductibles Deductible
(per calendar year) $150 per person. $300 per Tamily 5 per person, 300 per famil

Copays
20 tor weneral sen o
mental health care and privite duy

nursing

Stop-Loss Stop-Loss: Stop-Loss:
(per calendar year) $1.000 limit on 20% copays for S1.000 fimit on 20% copays for
eral services

Benefit Dollar Maximums Maximum: Max H
(per member) $1 million lifetime £5 million hifetme; addinonal
million litetime per covered
specified human organ transplant

* All mental Health Care Services: I mental Health Care Services
$15,000 per year, $30,000 lifetime $15.000 per year, $30,000 lifetime
it Mental Health ¢ Ourpatiemt Mental Health Care
0 per year $2.000 per vear, $5.000 liketime

*ayment of Benelits

deductible and copays

: a of BCBSM-approved amount |
of non-panticip SUNEe: applicable deducnble and copays
charges up o UCK limis

* These caps on Mental Care services are not v
Parity Act. (sunset date ol September 30, 2001),
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