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THIS AGREEMENT as stipulated under Act 312, effective July 1, 1997, by and
between the CITY OF CADILLAC, hereinafter called the "City" and/or
"Employer," and LOCAL 704 of the INTERNATIONAL ASSOCIATION OF FIRE

FIGHTERS, also known as the CADILLAC FIRE FIGHTERS ASSOCIATION, AFL-CIO,
hereinafter called the "Union" or "Association."

PURPOSE AND INTENT

The parties have hereto entered into this Agreement pursuant to the

authority of Act 336 of the Public Acts of 1947, as amended, to incorporate

understandings previously reached and other matters into a formal

agreement; to promote harmonious relations between the City and the Union

in the best interests of the community; to improve the public fire fighting

service; and to provide an orderly and equitable means of resolving future
differences between the parties hereto.

To these ends, the City and the Union encourage to the fullest degree,

friendly and cooperative relations between their respective representatives
at all levels and among all employees.

DEFINITIONS
Section 1.1 City or Employer. "City" 01- "Employer" shall mean the City of

Cadillac, a municipal corporation, Cadillac, Michigan, County of Wexford.

Section 1.2 Union. "Union" shall mean all members, officers or

representatives of the Union. Whenever the singular number is used, it
shall include the plural.
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Section 1.3 Department. "Department" shall mean the Cadillac Fire
Department.

Section 1.4 Platoon Schedule. "Platoon Schedule" shall be as is required

to operate a two (2) platoon system, based upon 212 hours in thirteen (13)
- 2B day cycles.

Fire Marshal Schedule. Fire Marshal shall work an eight (B) hour day, 40
hour week with weekends, evenings and holidays off.

Section 1.5 Platoon. "Platoon" shall be the total number of employees in

the Department split into two (2) equal parts by number. Each part shall
be known as a platoon.

Section 1. 6 Part -time or Temporarv Emplovee. "Part -time or temporary

employee" shall be a person not appointed as a permanent employee of the
Department by the City.

Section 1.7 Employee. "Employee" shall mean a person employed by the City
in the Fire Department.

Section 1.B Member. "Member" shall mean an employee of the Department who
belongs to the Union.

Section 1.9 Full Time Employee. "Full time employee" shall be a person

who has completed twelve (12) months' probation and has been appointed as a
permanent employee of the Department.
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Section 1.10 Base Salarv. "Base salary" for the respective positions in
the Department shall be as shown in Section 16.1.

Section 1.11 Annual Salarv. "Annual salary" shall be base salary.

Section 1.12 Dailv Rate. "Daily rate" shall be an employee's annual

salary divided by the number of days worked in a calendar year of 121 days.
Fire Marshal Dailv Rate. Fire Marshal Daily Rate shall be the annual
salary divided by 260 days.

Section 1.13 Hourlv Rate. "Hourly rate" shall be the Daily Rate divided
by 24 hours.

Fire Marshal Hourly Rate. Fire Marshal Hourly Rate shall be the daily rate
divided by eight (8) hours.

Section 1.14 llill:. "Day" shall mean a scheduled period of twenty-four (24)

consecutive hours of duty, starting at 8:00 a.m. of the scheduled day of
duty to 8:00 a.m. of the following day.

Fire Marshal Dutv Dav. Fire Marshal shall work an eight (8) hour day from
8:00 a.m. to 5:00 p.m., with one (1) hour off for lunch.

Section 1.:5 Platoon Year. "Platoon Year" shall consist of one hundred
twenty-one (121) scheduled days of duty.

Fire Marshal Year. A year shall consist of 260 scheduled days of work,
Monday through Friday.
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Section 1.16 ~. The use of a specific pronoun referring to gender
has no particular significance, as it is intended to apply equally to males
and females.

RECOGNITION
Section 2.1 Recoqnition. The City recognizes the Union as the sole and

exclusive bargaining representative for all the members of the Department

except the Public Safety Director.

Section 2.2 Riqht to Join Union. Full time employees shall have the right

to join the Union, to engage in lawful concerted activities for the purpose
of collective negotiations of bargaining or other mutual aid and

protection, to express or communicate any view, grievance, complaint or
opinion related to the conditions of compensation of public employment or

their betterment, all free from any and all restraint, interference,

coercion, discrimination or reprisal.

REPRESENTATION

Section 3.1 Union Committee. The City agrees to recognize a Union
committee composed of the President of the Union and two (2) other

employees selected or elected by the Union. The function of the committee
shall be to meet with representatives of the City during contract

negotiations and the administering of this Agreement at the proper steps of
the grievance procedure.

Section 3.2 Meetinqs. Meetings of the comm~ttee may be called by the

Union or the City. The members of the committee on duty during a meeting

will be released from duty and compensated pursuant to Section 6.8.
Employees called in to cover the duties of a member released from regular
duties will be compensated pursuant to Section 9.2. Members off duty

during a meeting shall not be compensated for performing committee duties.
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AGENCY SHOP
Section 4.1 Aqency Shop. To maintain the best relations between the

employees, all new employees of the Department are to join the Union within

thirty (30) calendar days after the date of employment, and to maintain
membership in the Union. Any employee who desires not to join the Union

shall share his financial obligation to the Union by paying an amount

equivalent to what the members are assessed. The employment of any

employee who does not maintain membership in the Union or pay equal amount

to the Union, shall be terminated by the City thirty (30) calendar days

after notice from the Union to the City.

Section 4.2 Checkoff. The City shall deduct from the last pay of each

month, for each of the employees of the Department, the Union membership
fees and initiation fees, where applicable, or an amount equal to the

monthly Union dues, as the case may be, and promptly remit them, together

with a list of the deductions for each of the employees to the Treasurer of

the Union. The Treasurer of the Union shall be responsible for advising

the City in writing of all new employees of the Department and of the

amount of the Union initiation fees and monthly dues.

MANAGEMENT RIGHTS

Section 5.1 ~lanaqement Riqhts. The City retains and shall have the sole

and exclusive right to manage and operate the City in all of its operations

and activities. Among the rights of the City, included only by way of

illustration and not by way of limitation, is the right to determine all

matters pertaining to the services to be furnished and the methods,

procedures, means, equipment and machines required to provide such

services; to determine the nature and number of facilities and departments

to be operated and their location; to determine the number of personnel
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required; to direct and control operations; to discontinue or reorganize

any part or all of its operations; to continue and maintain its operations

as in the past; to study and use improved methods and equipment and outside
assistance (subcontracting) either in or out of the City's facilities

unless such work could be efficiently performed by employees, and in all
respects to carry out the ordinary and customary functions of management.

All such rights are vested exclusively in the City and shall not be subject

to the grievance and arbitration procedur~s established in this Agreement.

The City shall also have the right to hire, promote, assign, transfer,

suspend and discipline and discharge for just cause, layoff and recall

personnel, to establish work rules and to fix and determine penalties for

violations of such rules, to make judgments as to ability and skill, to

establish and change work schedules, to establish classifications of work

and to maintain order and efficiency provided, however, that these rights

shall not be exercised in violation of any specific provisions of this

Agreement. The Union acknowledges that the only concessions made by the

City are those specifically recited in this Agreement.

GRIEVANCE AND ARBITRATION PROCEDURE
Section 6.1 Definition of Grievance. A grievance shall be a complaint by

an employee or the Union concerning the application or interpretation of

this Agreement concerning wages, hours and other conditions of employment.

All grievances shall be processed in the following manner:

~. Within ten (10) days from the events which caused the

grievance or the Union's or employee's first knowledge thereof, the

grievant shall present his grievance orally to the Public Safety Director.

The Public Safety Director, Union President and the grievant shall discuss

the matter in an attempt to reach a satisfactory settlement. If no

satisfactory settlement is reached, the grievant shall reduce the grievance

-6-



to writing by setting forth the provisions of the contract alleged to be

violated and signing his name thereon. The written grievance shall then be

submitted to the Public Safety Director who shall place his written answer
thereon within three (3) days and return it to the grievant.

~. The grievant may submit the unresolved grievance to the City
Manager within five (5) days after receipt of the Public Safety Director's

written answer in Step 1. The City Manager and the Union committee shall

discuss the grievance in an attempt to reach a satisfactory settlement. If
no satisfactory settlement is reached, the City Manager shall place his

written answer on the grievance within five (5) days and return the
grievance to the Union President.

Section 6.2 Reauest for Arbitration. The Union may request arbitration of

any unresolved grievance by filing a written request with the City Manager

within thirty (30) days following receipt of the City's answer in Step 2.

Section 6.3 Discharae or Suspension. Grievances concerning the discharge

or suspension of an employee may be processed at Step 2 of the grievance
procedure.

Section 6.4 Time Limits. The time periods specified in the grievance and

arbitration procedures shall be followed by the parties provided, however,

that the periods may be extended by mutual agreement in writing. Saturday,

Sunday and holidays shall be excluded from the time periods specified. If

an employee or the Union fails to follow the time periods specified in the

grievance procedure, the grlevance shall be considered resolved according

to the City's last answer. If the City fails to follow the time periods,

the grievance shall automatically advance to the next step in the grievance
procedure, excluding arbitration.
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Section 6.5 Selection of the Arbitrator. Upon a timely request for

arbitration, the grievance shall be submitted to one (1) arbitrator chosen

by mutual agreement between the parties. If no mutual agreement can be
reached, a panel of arbitrators shall be obtained from the Federal

Mediation and Conciliation Service or the Michigan Employment Relations

Commission. The arbitrator shall be selected by the parties alternately

striking a name from the list and the remaining name shall serve as the

arbitrator. The fees and expenses of the arbitrator shall be shared
equally by the Union and the City.

Section 6.6 Arbitrator's Jurisdiction. The arbitrator shall be limited to
the application and interpretation of this Agreement as written. He shall

have no power or authority to add to, subtract from or modify this

Agreement in any respect. If the question of arbitrability is raised, the

arbitrator shall first decide the question of arbitrability. The

arbitration shall be binding on the City, the Union and the employee.

Section 6.7 Selection of Remedies. An employee may have recourse to the

grievance procedure or the procedures established under Act 78, Civil

Service, but he may not have recourse to both. An employee who signs a

grievance form shall by that act signify that he waives all rights that he

may have under Civil Service. The grievance form shall contain this
statement.

Section 6.8 Released Time. Officers and other representatives of the

Union shall be allowed time during regular working hours without loss of

pay to fulfill their Union responsibilities, including negotiations with
the City and processing of grievances through arbitration.
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Section 6.9 Cost of Grievances or Neaotiations. Any and all expenses

incurred by the Union during negotiations or the settling of a grievance,

of this and future Agreements, shall be borne by the Union. The City shall
bear all expenses that it shall incur during the settling of grievances of
this and all future Agreements.

NO STRIKE PROVISION

Section 7.1 No Strike Provision. The Union acknowledges that the

employees covered by this Agreement are sworn to uphold the law and because

of the prohibition of strikes in Act No. 336, State of Michigan Public Acts

of 1947, as amended, and its commitments hereunder. The Union agrees that

neither it nor its officers, representatives, committeemen, stewards, nor

its members will for any reason, directly or indirectly call, sanction, or

engage in any strike, walkout, slowdown, sit-down, stay-in, stay-away,

limitation of service, boycott of a primary or secondary nature, picketing

or any other activities that may disturb, restrict or interfere with the

services provided by the City and its peaceful operations. The City agrees

that during the term of this Agreement, it will not lockout any employees

covered by this Agreement. The Union agrees that discharge is an

appropriate penalty for any employee who engages in any prohibitive

activity set forth in this Section.

SENIORITY
Section 8.1 Seniority. Seniority shall mean the employee'S continuous

length of service in the Department which shall date from the employee's

last date of hire. An employee shall have seniority upon completion of the

probationary period. Seniority shall be used as a method of preference
only as specified in this Agreement.
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Section 8.2 Probationary Period. Each employee shall be considered as a
probationary employee for a period commencing from his first day of

employment and ending twelve (12) months thereafter or for a period of time

coextensive with the probationary period established in Act 78, Civil

Service, whichever is greater, provided that the time an employee is

attending school if required by law shall not be used for the purpose of

computing the twelve (12) month probationary period. Probationary

employees may be terminated without recourse to this Agreement or to Act
78.

Section 8.3 Promotion Eliqibilitv List. If there is not a current

eligibility list, a new eligibility list will be compiled before six months

of any known retirement or termination.

PREMIUMS AND OVERTIME
Section 9.1 Lonqevitv. In addition to the salary set forth in this

Agreement, employees shall receive an annual longevity benefit. Longev1ty
benefits shall be paid as follows:

(a) After three (3) years of service, employees shall be eligible for
longevity benefits in accordance with Appendix A.

(b) October 1 of each year shall be the date longevity benefits shall
be determined. Longevity benefit based upon full years of service.

(c) Longevity payments will be received not later than November 15 of
each year, separate from annual salary.

(d) An employee who retires, resigns without cause or because of death,
leaves the employment of the City, shall be entitled to longevity
payments not received, prorated to the date of termination.

(e) In the event any employee who has formerly served any Department of
the City, and has left the services of the City for reasons of
layoff or reduction at a time when there were no charges of
misconduct or other misfeasance pending against such employee,
returns to the employment of the City in this Department, the years
or parts thereof served in any other Department shall be used 1n
computing the employee's longevity benefits.

(f) Temporary or part-time employment shall not accumulate for
longevity benefits. If an employee is transferred from this
Department to another Department of the City, service credit will
be transferred for longevity benefits.
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Section 9.2 Overtime Pay and Other Premium Pay.

(a) Overtime pay and other premium pay is to be determined in
accordance with FLSA.

(b) During prolonged sickness or absence of the Public Safety Director,
which is beyond thirty (30) calendar days, the Captain in charge
shall receive an additional ten dollars ($10) per week or any
portion thereof. During prolonged sickness or absence of a Fire
Captain which is beyond 30 calendar days, the Fire Lieutenant
assigned shall receive Captain's pay. Whenever a senior
Firefighter assumes the duties of Lieutenant, he shall receive
Lieutenant's pay.

(c) Overtime for Fire Marshal shall be in accordance with FLSA, except
that overtime for holidays shall be at two and one-half (2-1/2)
times straight pay.

Section 9.3 Death of an Employee. Upon the death of an employee, while

employed by the City, his benefits that are unused, accumulated or accrued,

shall be held by the City until such time as proper legal evidence as to
beneficiary of the deceased employee, as determined by the City Attorney,

shall be presented, allowing full 100\ payment of the appropriate benefits.

SICK LEAVE (Non-Occupational)

Section 10.1 Sick Leave Credit (Non-Occupational). Each employee shall

acquire one-half (1/2) day of sick leave credit for each month of service,

not exceeding an aggregate of six (6) days per calendar year. Fire Marshal

shall accrue 13 - eight (8) hour days of sick leave per year. Conversion
of accrued sick leave from platoon schedule to Fire Marshal shall be the

platoon accrued amount multiplied by .7162 and then rounded to the nearest
whole number.

Section 10.2 Charqes Aqainst Credit. An employee will be allowed to

charge against accumulated sick leave credits for illness without loss of

payor benefits. An employee will inform the Public Safety Director or

officer in charge at least one (1) hour prior to the reporting time for his

scheduled tour of duty if possible. After two (2) days of absence because

of illness, the Public Safety Director may require proof of illness.
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Section 10.3 Replacement of Credits. At the end of each year, accumulated

unused credits shall be carried forward but with the new credits shall not

aggregate in excess of 72 days for purposes of compensation at time of

termination. Sick leave accumulated over 72 days will be banked for use as

necessary but will not be compensable at termination. Fire Marshal shall

be able to accrue a maximum of 155 - eight (8) hour days of sick leave.

Each employee shall be notified by the Public Safety Director of the number

of sick days he has to his credit no later than January 15 of each year.

Section 10.4 Resiqnation or Retirement. In the event of retirement, death

or layoff, the employee shall receive compensation in a sum equivalent to

100\ of accumulated credits of sick leave at the prevailing daily rate up

to a maximum of 72 days for platoon scheduled employees and 155 days for

Fire Marshal. In the event an employee resigns or is discharged from the

City, he shall receive compensation in a sum equivalent to 50% of the above
stated amounts.

SICK LEAVE ON THE JOB
Section 11.1 Sick Leave on the Job. If an employee becomes sick or

injured while on duty and must leave for the remainder of the scheduled

tour of duty, a sick leave day, or portion thereof, will be charged

accordingly. When injuries and sickness are attributed to the job and

where the emp~oyee will receive Worker's Compensation, compensation shall

be made as described in Section 11.2 and 11.3. If a period of time lapses

before an employee is covered by Worker's Compensation, as required by

State or Federal Law, compensation shall be made by the City from the time

of injury or sickness to the date Worker's Compensation becomes effective.
However, the employee shall be charged sick days according to pay received
during that period.
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Section 11.2 Lenqth of Compensation. An employee shall be entitled to

compensation as described in Section 11.3 below, for injuries and sickness

as described in Section 11.1 above, for a period of twenty-six (26) weeks.

At the end of twenty-two (22) weeks, the employee's case shall be reviewed

by the City and the employee. If the City determines that the employee

will be able resume his normal duties, not until after the twenty-six (26)

weeks have lapsed, the City may, at its option, proceed as follows:

(a) They will pay the employee full or part pay by using accumulated
sick leave and vacation credits; or

(b) The City may place the employee on disability retirement after the
twenty-six (26) week period, providing that he meets the
requirements for disability retirement under the provisions of Act
345.

First year employees shall be granted an initial bank of six sick days to

be used only for workers' compensation supplement. This bank will be
reduced by regular sick leave credits as earned.

Section 11.3 Amount of Compensation. Pay shall continue at the employee's

prevailing rate for the position held at the time of injury or sickness
during his time off due to job-connected injury or sickness.

Section 11.4 Compensation Pa\~ents. The compensation from the City to the

employee will be paid on the Department's regular payday. An employee

receiving full compensation shall endorse and give his Worker's
Compensation check to the City Treasurer.

Section 11.5 Senioritv and Benefits While on Compensation. An employee,

while on compensation, who has not been permanently retired, shall be able

to return to the position held at the time of injury or sickness, with no

loss of seniority or benefits. When an employee returns to duty, he will

be entitled to write for any promotions that he would have qualified for
while off because of injury or sickness.
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Section 11.6 Hospital Medical and Surqical Expenses. Hospital, medical

and surgical expenses shall be paid by the terms of Worker's Compensation
Insurance carried by the City.

Section 11.7 Health Shots. The City shall maintain and pay for the cost

of all tetanus and booster shots for all employees of the Department, with

the physician to be selected by the City. The City will offer and pay for

a Hepatitis B vaccination program to all fire department personnel. Such

program shall be voluntary on the part of the fire department personnel.

LEAVES OF ABSENCE
Section 12.1 Funeral Leave. If a death occurs among an employee's

immediate family, such employee will be granted one (1) duty day funeral

leave, not to be charged against the employee's sick leave or vacation, at

no loss in annual salary or benefits, provided the employee attends the

funeral. Proof of attendance, such as a memorial card, program from the

funeral, etc., may be required by the Public Safety Director. Such leave

will be extended to two (2) duty days if the employee must travel more than

four hundred (400) miles round trip to attend the funeral. Definition of

"immediate family" shall be an employee's father, mother, brother, sister,

husband, wife, child, step-child, parent-in-law, step-parent, brother or

sister-in-law, grandparent or grandparent by marriage. In those unusual

situations where an employee is the only relative of the deceased available

to make funeral or other family arrangements resulting from the death, upon

request to and upon approval by the Public Safety Director, one (1)
additional funeral day with pay shall be given. Fire Marshal Funeral

Leave: Fire Marshal shall have two (2) duty days to attend the funeral of

a family member as described above. This benefit shall be increased to

four (4) days if the travel distance to the funeral is over 400 miles round
trip.
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Section 12.2 Personal Leave Time. Employees may take 24 hours personal

leave off per year, upon timely application to and approval by the Officer

in Charge, to attend to medical, dental or other personal family problems
involving members of their immediate family (father, mother, brother,

sister, husband, wife, child, step-child, parent-in-law, step-parent,
brother or sister-in-law, grandparent or grandparent by marriage) .

Personal leave shall be taken in increments of not less than B hours.

Personal leave in excess of 24 hours is subject to later confirmation by

the City Manager after confirmation by the Officer in Charge. All personal

leave taken shall be charged against regular sick leave. Fire Marshal

shall have personal leave of two days per year, taken in increments of not
less than four (4) hours.

Section 12.3 Emerqencv Time Off. Emergency time off shall be allowed,

upon approval by the Public Safety Director or the officer-in-charge, for

an employee to be absent from duty for emergency reasons. Such time shall

be charged on an hourly basis against the employee's sick time in
accordance with Section 12.2.

Section 12.4. Extended Sick Leave. Extended sick leave may be granted by

the City Manager upon application by an employee. The application shall

include a prognosis by the attending physician as to the expected duration

of time needed for recovery and a statement that the employee will be able

to return to full duty as a firefighter. The employer may require a

medical examination, including a drug test, by the City physician prior to

granting extended sick leave. Upon exhaustion of the employee's

accumulated sick leave, the employee shall be placed on unpaid leave of

absence. While on unpaid leave of absence, the employee will not be

entitled insurance coverage and other fringe benefits shall not be paid or
accumulated. Extended sick leave shall not exceed twelve months duration.
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VACATION

HOLIDAYS

-16-

Thanksgiving Day
Day After Thanksgiving
Day Before Christmas
Christmas Day
Day Before New Year's Day

New Year's Day
Washington's Birthday
Memorial Day
Independence Day
Labor Day
Veterans' Day

(c) If the employee is absent on vacation or paid sick leave, he shall
receive holiday pay for any recognized holiday which occurs during
the employee's vacation or paid sick leave.

(a) The employee must work his hours on the Fire Department's last
regularly scheduled day before and the first regularly scheduled
day after the holiday, unless otherwise excused by the Public
Safety Director.

(b) An employee who agrees to work or is scheduled on a holiday but
fails to report for work, unless otherwise excused, shall not be
entitled to holiday pay.

the Department except the Fire Marshal. Holiday pay will be in addition to

thereof:

Pay shall be at one-half (1/2) the employee's daily rate for each of the

holiday pay.

Section 13.1 Holiday Pay. Holiday pay shall be paid to all employees of

above holidays. The Fire Marshal shall receive all holidays off in lieu of

the employee's annual salary and longevity benefits. Holidays shall

consist of the following calendar days, or the days celebrated in lieu

subject to the following conditions and qualifications:

Section 13.2 Holiday Eliqibilitv. Employee eligibility for holiday pay is

vacation without loss of pay as follows: All vacation eligibility shall be
based upon the date of employment. Splitting of vacation days after

Section 14.1 Vacation. Each employee shall be entitled to an annual

initial selection period may be allowed with approval of the Public Safety



Director. Vacation eligibility shall be determined by the following
schedule:

After one (1) year of service, three (3) days which may not be
split ~nto parts.

After two (2) years through the seventh (7th) year of service, six
(6) days which may be split into two (2) parts.

After eight (8) years through the fourteenth (14th) year of
service, nine (9) days which may be split into three (3) parts.

After fifteen (15) years of service, eleven (11) days which may be
split into three (3) parts.

After twenty (20) years of service, twelve (12) days which may be
split into three (3) parts.

Fire Marshal vacation eligibility shall be determined by the following
schedule:

After 1 year of service - 4 days
After 2 years of service 11 days
After 8 years of service - 17 days
After 15 years of service 22 days
After 20 years of service - 24 days

The above schedule applies to total years of service in the department, not
as Fire Marshal.

Section 14.2 Vacation Schedules. Two vacation schedules shall be

proposed, one for each platoon to be approved and posted by the Public

Safety Director not later than April 1 of each year. Preference for

vacation time off shall be by seniority among the employees on each shift

independently, provided that the employee has made his request to the

Public Safety Director within a sufficient time so that the vacation

schedule can be posted by April 1. If an employee does not choose his

vacation time by April 1, the employee will forfeit any preference to which

his seniority entitles him. The Fire Marshal vacation schedule is not

affected by the platoon vacation schedule. If an employee does not have

his vacation request in by April 1, he shall take his vacation upon request
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provided that it can be scheduled by the Public Safety Director. Vacation

time is earned for use only after the employee's anniversary date.

Advanced leave or accumulation of vacation may be granted by the City
Manager upon written request.

Section 14.3 Sale of Vacation Time. Upon voluntary termination of

employment, the employee will be paid unused vacation time not to exceed

ten (10) days. Fire Marshal shall be paid for unused vacation time not to

exceed 22 days. Such vacation time will be pro-rated from anniversary
date.

INSURANCE

Section 15.1 Retirement Insurance. The Employer shall provide retirement

in accordance with Act 345, Public Acts of 1937. Employer shall contribute
100% of the cost of the plan.

Section 15.2 Life Insurance. After an employee has completed six (6)

months, the Employer shall provide, at no cost to the employee, life

insurance in the face amount of fifteen thousand dollars ($15,000). For

each employee retiring from the Department under Act 345, the Employer

shall provide paid-up life insurance at no cost to the retiring employee as
follows:

Those retiring prior to 7/01/93 - $2,500
Those retiring after 7/01/93 - $3,500
Those retiring after 7/01/94 - $4,500

Section 15.3 Medical and Hospital Insurance. The City shall pay the full

premium for the group hospitalization program as provided by the Employer

for employees and their lawful dependents. The City reserves the right to

select the insurance carrier or remain self-insured provided that the
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WAGES

provided.

paying 25% and the City paying 75% of Class 1 and 2 benefits with $600.00

$31,049
33,056
34,162
34,555

$31,980
34,048
35,187
35,592

After
3 Yrs.
Service

$30,226

After
2 Yrs.
Service

$31,133

$29,513

After
1 Yr.
Service

$30,399
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$27,975 $28,742

After
6 Mos.

Start Service

$28,815 $29,605

be the equivalent to Delta Plan D, which provides for benefits with patient

City's retirement plan (Act 345), excluding disability retirement, and

their lawful dependents shall be provided coverage until the retiree

reaches age 65. In the event the retiree dies prior to age 65, his spouse

benefits are substantially equivalent to the proposed major medical plan
summary dated July 21, 1998, (Appendix B) excluding the administration

thereof. Prescription drug co-pay is $5.00 with generic equivalent and an
individual annual cap placed at $10,000. Employees who retire under the

may continue in the program until age 65 by paying to the City the

maximum per person per contract year. No orthodontics benefits are

necessary premium in advance. This benefit to be retained if promoted.

Section 15.4 Dental Plan. A dental plan is provided for employees and

their lawful dependents at no cost to the employee. The dental plan shall

in effect for those classifications indicated:

Classification

~
Firefighter
Lieutenant
Captain
Fire Marshal

~
Firefighter
Lieutenant
Captain
Fire Marshal

Section 16.1 Salarv Schedule. Effective the first pay period on or after
July 1 of the years indicated, the following annual salary scales shall be
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ALLOWANCES

following rates to cover the entire shift:

$32,940
35,069
36,243
36,660

$32,067$31,310$30,493$29,679

$24 per day
$25 per day
$26 per day

7/01/97
7/01/98
7/01/99

Section 16.2 Fire Marshal Salary Schedule. Fire Marshal shall be paid in

.2LQU.22
Firefighter
Lieutenant
Captain
Fire Marshal

accordance with the above schedule, plus 156 hours paid at one-half (1/2)

time. Such payments are to be made as extra earnings and are not used in
the computation of overtime.

receive a sum of two hundred dollars ($200) per year, payable in equal

Section 17.1 Shift Premiums and Cost of Livinq Allowance. The salary

Section 17.2 Food Allowance. The food allowance shall be paid at the

nights and a cost of living allowance.
schedule contained herein includes an allowance for working afternoons and

installments the first of each calendar quarter, for partial reimbursement

Section 17.3 Cleaninq and Laundry of Uniforms. Each employee shall

the date that these additional benefits shall be determined and payment

will be awarded to those firefighters who complete each phase of Fire

Officer 1, 2 & 3 for a maximum of $300. October 1 of each year shall be

of his uniform dry cleaning and laundry expense.

in one lump sum and will be included in a regular payroll check.

Section 17.4 Fire Officer Traininq Annual Bonus. An annual bonus of $100

shall be due not later than November 15 of each year. Payment will be paid



Section 17.5 EMT Bonus. An annual bonus shall be paid to those

firefighters who are certified as an EMT so long as the City is engaged in

providing EMT services. The determination of whether to provide EMT

services shall be made at the sole discretion of the City. Bonuses of $350

shall be paid on or about July 1, 1997, $450 on or about July 1, 1998, and
$500 on or about July 1, 1999.

UNIFORMS

Section 18.1 Turn-out Gear. The City shall furnish and maintain all turn-

out gear needed by the employees to perform the duties of a firefighter
safely.

Section 18.2 Uniforms. The City shall furnish uniforms for all employees
as needed to maintain a neat and uniform Department.

SAFETY

Section 19.1 Safetv. The City shall not require employees to take out on

the streets or highways any vehicle that is not in safe operating condition

or equipped with the safety appliances prescribed by law. Any employee
involved in any accident shall immediately report said accident and any

physical injury sustained. ~~ employee, before starting his next shift,

shall make out an accident report in writing on forms furnished by the City

and shall turn in .all available names and addresses of witnesses to any

accident. Failure to comply with this provision shall subject such

employee to disciplinary action by the City. It is the duty of the

employee and he shall immediately or at the end of his shift report all

defects of equipment to the Clty.
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MISCELLANEOUS
Section 20.1 Personal Reimbursement. Items of personal property

(excluding items of unusual or intrinsic value) of the employee's damaged
in the line of duty or lost shall be repaired or replaced at the City's
expense.

Section 20.2 Housinq and Laundry. The City shall furnish and maintain

bedding, linens, cleaning equipment and all furnishings tc maintain the
living quarters and the Fire Hall.

Section 20.3 Normal Maintenance Hours. Normal maintenance of the Fire

Hall, living quarters and equipment of the Fire Department shall be done by

the employees of this Department between the hours of 8:00 a.m. and 5:00
p.m. except in the case of emergency.

Section 20.4 Other Duties. The Association agrees that it will cooperate

in a cost reducing program by performing tasks not directly related to

firefighting during those times when firefighting duties do not require

their attentlon. The following are examples of duties and are not intended
to be a limitation: building inspection; rental inspection program;

building maintenance (not in or around the Police Department and not

including the maintenance of the Fire Department lawn as long as the rental

inspection activities are being undertaken); and participation in a minimum

of twelve (12) of the twenty-four training sessions offered by the City.

Before any program is adopted by the City, it will meet with

representatives of the Association to discuss the specific details of these
extra asslgnments. The City acknowledges that it will not require

employees to perform assignments for which the employee is not qualified to

undertake. The City further acknowledges that the Fire Department is first

and foremost a public safety department to meet firefighting duties.
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Section 20.5 Transfers. The Public Safety Director will post all transfer

notices at least fifteen (15) days prior to date of transfer, and all

transfers will be made between January 15 and March 15 of each year, except

that emergency transfers may be necessary and will be discussed with the
bargaining committee.

Section 20.6 Tradinq of Days. Trading of days will be allowed by

employees with the permission of the Officer in Charge.

Section 20.7 Copies of Aqreement. The City shall provide a copy of this

Agreement to the Union for its files and one (1) copy to each member of the
Union at City expense within ninety (90) days of the signing of this
Agreement.

Section 20.8 Civil Service Act. All provisions of this Agreement are

subject to the provisions of Act No. 78 of the Michigan Public Acts of

1935, as from time to time amended.

Section 20.9 Hirinq. All hiring will be under Act No. 78 of the Public

Acts of 1935, as amended. It is the desire of the parties hereto that the

Civil Service Commission will not hire a full-time employee who is a

relative of a present full-time employee of the Department. Whenever

possible, the City will hire a replacement employee before 45 days of the

departure of an existing employee.

Section :0.10 ~leetinqs. The Union may schedule and hold meetings on City

property, insofar as such meetings are not disruptive of the duties of the
employees or the efficient operation of the Department.
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Section 20.11 Bulletin Board. The Union shall be provided a bulletin
board for the posting of the City and Union notices or other Union

materials, size and location as agreed to by the parties hereto.

Section 20.12 Work Rules and Policies. The City reserves the right to

establish reasonable work rules and policies. Any new work rules and/or

policy concerning the bargaining unit shall be given to the Association

when posted. If the Association objects to the reasonableness of any work

rule or policy concerning the bargaining unit, it may file a grievance

within ten (10) days after such rule or policy has been given to the
Association.

Section 20.13 Other Aqreements. The City shall not enter into any

agreement with its employees individually or collectively or with any other

organization which in any way conflicts with the provisions of this

Agreement while this Agreement is in effect.

Section 20.14 Maintenance of Conditions. Conditions of employment in

effect at the execution of this Agreement not otherwise covered by this

Agreement shall be maintained during the term of this Agreement, provided

however. that this clause shall not be used to enforce any practice not

known and allowed to exist as a practice by the City.

Section 20.15 Severability. To the best knowledge and belief of the

parties, this Agreement contains no provisions which are contrary to

federal or state laws or regulations. Should, however, any provision of

this Agreement at any time while it is in effect, be in conflict with

federal or state laws or regulations, then such provisions shall continue
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in effect only to the extent permitted by law. In the event any provision

of this Agreement is thus to be inoperative, the remaining provisions of

this Agreement remain in full force and effect.

Section 20.16 Trainina Time/Costs. The City agrees to pay for all books,

study materials and tuition expenses for courses relating to firefighting

duties provided that approval of the Training Officer is obtained in

advance of registration. The City and the Association agree to mutually

work together to provide opportunity for employee training. To the

extent that it is reasonably practicable, the City will pay for relief

personnel so that approved training can be completed. Employees agree to
attend training on their own time and to trade schedules if possible to

minimize the necessity for relief personnel. The training budget shall be

administered by the Training Committee who shall consist of the City

Manager, Public Safety Director and Training Officer, who shall be a Union

member. The Training Committee shall meet as often as necessary to provide
training.

Section 20.17 Capital Expenditures. The City agrees to assume the cost of

repair or replacement of furniture and fixtures utilized by the Fire

Department provided that such costs can be allocated and considered in the

normal budgetary process of the City. The Association acknowledges that

its requests must be considered in the same manner as other capital
expenditures are considered by the City. The Association further

acknowledges that damages caused by circumstances other than normal usage

would be repaired or replaced at its own expense.

Section 20.18 Court Appearances. Compensation for employment-related

court appearances is to be determined by FLSA.
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Section 20.19 Outside Work Policy. Employees may accept employment in
addition to their work with the City provided:

a. Such employment will not constitute a conflict of interest with the
employee's duties;

b. Such employment does not interfere with the employee's job with the
City; and

c. Such employment does not involve the use of confidential information
gained as a result of the employment with the City.

In recognition of the long-standing past practice of the parties, employees

are encouraged to discuss any possible outside employment that may be a

violation of this policy with the Public Safety Director.

EFFECT OF AGREEMENT
Section 21.1 ~. The parties acknowledge that during the negotiations
which resulted in this Agreement, each had the unlimited right and

opportunity to make demands and proposals with respect to any subject or

matter not removed by law from the area of collective bargaining, and that

the understanding and agreement arrived at by the parties after the

exercise of that right and opportunity are set forth in this Agreement.

Therefore, the City and the Union for the life of this Agreement,

voluntarily and unqualifiedly waive the right and each agrees that the

other shall not be obligated to bargain collectively with respect to any

subject except as provided in Section 22.1 (Civil Service Reopener) and the

application of the grievance procedure provided herein. This Agreement may

be modified by mutual agreement of the parties in writing signed by the
parties hereto.

REOPENER

Section 22.1 Civil Service Reopener. This Agreement shall be reopened for

negotiations in regards to all aspects of Act 78 should the Act be revoked

by referendum during the term of this Agreement.
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TERM OF AGREEMENT

Section 23.1 Term of Aqreement. This Agreement shall be effective from

July 1, 1997, and shall remain in force until midnight, June 30, 2000, and

thereafter for successive periods of thirty (30) days unless either party

shall, on or before the thirtieth (30th) day prior to said expiration date,
serve written notice on the other party of a desire to terminate, modify,
alter, renegotiate, change or amend this Agreement.

RESIDENCY

Section 24.1 Residencv. All employees of the Cadillac Fire Department

shall have the option of living in the City, or in one of the four (4)

Townships which surround the City. These Townships include Cherry Grove,

Clam Lake, Haring and Selma Townships. Employees who choose to live

outside the City of Cadillac shall be required to pay a fifty dollar

(50.00) annual fee. This fee represents a payment to the City in lieu of
contribution toward the Act 345 retirement system that is funded by tax

millage on real estate located in the City. Pat Foster and Ken Crips are
exempt from this annual fee.

Section 25.1 Promotions. Notwithstanding anything in part of the

collective bargaining agreement to the contrary and anything in Act 78 to

the contrary, the parties do hereby agree as follows:

Definition. A promotion is defined as a position involving a higher rate

of pay for the employee applying for the position. The City shall not be

obligated to consider a request from any employee who has not submitted

their request for promotion in writing or by signing the promotion sign-up

list. The promotion procedure is as follows:

A. Eliqibilitv-
Fire Marshal - All Captains.

All Lieutenants with two or more years service in
grade.
Firefighters with 10 or more years service in the
department.

Captain - All Lieutenants with two or more years service in
grade.
Firefighters wit~ 10 or more years service in the
department.

Lieutenant - All firefighters with five or more years of
service in the department.
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All eligibility requirements may be waived with agreement of the City
and Union when none of the above applies.

B. Written Examination -

1) Exams will be obtained from a testing source which supplies
validated exams for the firefighting profession.

2) The percentile score ranging from 1 - 100 will be weighted by a
factor of .35 to establish the weighted points. A score of 60 is
considered passing.

C. Oral Board - An oral board consisting of three (3) members, all of
whom have the rank of Captain or higher and are from a paid department
comparable to the size and make up of Cadillac. All three (3) members
shall be selected by the Public Safety Director, subject to Union
review. The Union shall have the right to withdraw selection, but will
be responsible for finding a replacement acceptable to the City.
Seventy (70) is considered passing.

D. Senioritv - Candidates will receive one point for each year of
service; any part of a year will count as a percent of the total year,
up to 25 years.

E. Total Score - A total score will be constructed as follows with a
maximum of 100 points possible:

Written portion percentile score X .35 = total weighted points
(maximum 35 points)
Oral score X .40 total weighted points (maximum 40 points)
Years of service X 1.0 = total weighted points (maximum 25
points)

F. Promotion List - Scores will be listed in order with the highest total
score ranked first, next highest score ranked second and so on through
all participants who scored a passing score on both the written and
oral exam. The promotion list will be posted with total scores
indicated by each individual. The top ranked firefighter will be
promoted when an opening exists and upon successfully passing a
physical exam administered by the City's doctor. In case of a tie the
senior firefighter of those tied shall be promoted.

G. Probationarv Period - The promoted Firefighter will be on probation in
the new rank for a period of six months. During that probation period
the employee will receive a written evaluation of performance upon
completion of three months. Prior to the completion of the
probationary period the employee will receive a second written
evaluation, and be advised whether or not they have satisfactorily
completed the probationary period. If performance is not satisfactory,
the appointing authority may extend the probationary period for up to
three months. The decision after three months shall be final.
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Section 25.2. Oral Interview Ratinq Guidelines.

A. Purpose - The attached oral interview rating form and guidelines are to
be used as part of the promotional procedure to evaluate candidates who
are competing for the position of Lieutenant, Captain or Fire Marshal.

B. Instructions - Each cand~date should be evaluated fairly and
conscientiously according to their personal merits. The board should
keep in mind that the person they are interviewing is seeking a
position of increased responsibility and evaluate the individual from
that perspective.

The guidelines attached should be utilized so that questions dealing
with the eight areas are covered. Upon completion of the interview,
each board member should independently score the candidate using the
rating form provided and fill in several adjectives which best describe
the candidate in the notes or comments section. A mean score will be
established using the individual board members' scores. This mean
score will represent the Oral Board Score used for promotional
purposes.
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Guidelines for Oral Examination
A. Education - What has the candidate done-on their own and at direction

of the department-to improve their job knowledge? What has candidate
done to prepare for this promotion? How do accomplishments qualify the
candidate?

B. Enhancina Imaae of the Department - Appearance; what candidate says
about the department-critical or supportive; does candidate feel off-
duty behavior reflects on the department?

C. Leadership Oualities -

1) Style: Authoritarian, democratic, indecisive? Too much of any of
these? Pose situation for this evaluation.

2) Work Philosophy: Is this "just a job" or does candidate see and
act on ways to improve their performance?

3) Administer Discipline: Can candidate separate self from being "one
of the boys?" Pose situation for this evaluation. Should
discipline be positive or negative and why?

4) Decision-Making: Pose technical situation and ask for decision and
support for it.

5) Accept Responsibility - Pose situations, ask candidate to assign
responsibility for action or decision required. Pose one in third
person, and one involving candidate as part of the situation.

6) Effect Desirable Changes - Have any suggestions made by candidate
ever been put into effect? How would candidate go about
instituting a change in procedures?

D. Abilitv to Build Morale - What factors does candidate feel contribute
to both good and poor morale in a department? What kinds of actions
can be taken to improve it?

E. Initiative - What education or training has candidate undertaken on
their own? Pose situation requiring a junior or mid-level employee to
take some action to improve a situation. What, if anything, would they
do?

F. Problem Solvina and Reasonina Abilitv - Pose situations for evaluation
in areas such as technical firefighting, code enforcement, public
relations, supervision. How would candidate approach problem and
attempt to solve it? Look for thought process rather than "right
answer" and a response indicating candidate would take some action
rather than procrastinate or wait for someone else's decision.

G. Knowledae of the Job - Can be evaluated from responses to other
questions. What does candidate understand the responsibilities of the
job applied for to be?

H. Personal Characteristics

1) Cooperativeness: How does candidate operate as a member of a team?
Under specific orders? What would candidate do if it was felt some
"member of the team" wasn't pulling their own weight?

2) Ability to Command Respect: Is candidate confident of their
ability to perform the job sought, and without indications of
indecisiveness, being overbearing or oversensitive to criticism?
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3) Seriousness of Purpose: Is candidate interested in accepting new
responsibility and challenge or is main interest in the greater
salary?

4) Attention to Detail and Routine: Does candidate consider it
important to clean, dry and store all equipment and write up
reports immediately following a run? Or can such things be done as
time permits?
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Other:

-32-

Interpersonal Attitudes:

8 9
o r y

8
e

Oral Date
Examiner

5 6
a b I e

a c

6
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6 9 100
and i n g

4
i s

2 3 4
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2 3 4
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70

60 2
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20 40 50 1 2 3
Una c c e p

90

Appearance:

Ability to Communicate:

Suitability for This position:

******.*.*.***** •••••• ****.*.* •••• *.* ••• **** ••• *** •• *******.*.*****.***

Position Applied for

Section 25.3 Oral Interview Ratinq Form.

Candidate's Name

Please circle the number of the scale where, in your best judgment, this
candidate falls

******************** •• ************* •• ********************************.*

Notes or Comments:
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Total Score

***********************************************************************

Date

Total Wt. Points

Total Wt. Points

Seniority PointsX 1. 0

X .35

X .40

Signature

Oral Portion

Written Portion

Name of Candidate

Section 25.4 Score/Tallv Sheet.

The undersigned verifies that, in accordance with the promotional procedure
contained in the bargaining agreement, all scores listed above are the
exact results obtained by the candidate named.

Seniority

.**********************************************************************



promotional provision contained in Act 78.

Section 25.5 Act 78 Waiver. In consideration of the promotional

I~~ day of

CITY OF CADILLAC

BY'~~
~talk'r, City Manag,r

.y( 2m~71-{f){L--
, recia L. Emmons, Director of

Administrative Services
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, 1998.

~LLt7JLP. J'f CA',

f~~-fJ-
~J.(f;~~<U"",JdAUJ

IN WITNESS HEREOF, the parties, by their authorized representatives,

procedures negotiated between the City and the Association recited above,

the Association and employees on their own behalf, agree to expressly waive

have caused this Agreement to be signed this

By:

LOCAL NO. 704 of the
INTERNATIONAL ASSOCIATION
OF FIRE FIGHTERS



Years of Service
as of October

Each Year

APPENDIX "A"
LONGEVITY SCHEDULE

-35-

Amount of
Payment

$325
345
365
385
405
425
445
465
485
505
525
545
575
595
615
635
655
675
695
715
735
755
775



Appendix B

MAJOR MEDICAL PLAN SUMMARY
July 21, 1998

BENEFITS City of Ca()iIIac City of Cadillac
BCBS Knock-Off Plan Proposed Mnjor MediclIl Plan

Inlllltlcllt Hospitul Cure Covered lor 365 days (subjeci to Unlim iled days alier dcduCliblc and
General Conditions (Semi-privale extended stay review) wpay
room, meals. general nursing care and
hospital services.)

Outputicnt lIospitul Curc Diagnoslic I.ab Services. X-Rays. C\l\'ercd alier Jcduclihle anJ copa)
(Emergency Room Care) RaJiology and Chemo - $5 copay or
Aeeidenl Injuries 10%. whichever is grealer

Accidental injury - Covered
Medical Emergencies MeJieal (if life threatening) - Covered CovereJ alier deduclible and copa)

Physician (Max. benefit/lrealmenl) - wilh appwveJ diagnosis
$15 SAB RiJer - Jeduclibles & co pays

waived Illr lirsl $300 of covereJ
expenses wilhin 90 days of an
accident.

Menlul Helllth ClIre 50% alier lh:ductible. up 10 menial 50% alier deduclihle. up 10 menial
Inpatienl Menial Heullh Care heallh care maximum • heallh care maximum •

Inpalient Subslallce Abuse Treatmenl 50% alier deductible (.t5 days anJ 50% alier deJuclible. up to menial
$15.000/yr. maximum) heallh care maximum

OUlpUlienl Mental Heallh Care 50% alier JeJuclible. up to menial 50% alier deJnclible. up 10 menial
heallh can: maximum • health care maximum •

Outpalient Substance Abuse 50% alier JeJuctible. up to $2.000 per 50% alier Jeduclible. up 10 annual
Trealmenl year mininlllnl dollar amounl set hy stale

la\\

S(leciul HOSlthul Sco-iecs & Co\'Cred Covered alier deductihle and copay
ProgruIIIs
Home Health Can:

Hospice Can: Co\en:J (limileJ to 120 Jays) CovercJ up 10 Iilctime maximum (no
(in approved faeililies) deJlII:lible or copa)s)

Individuol Case Management CovereJ Covered

Medicul Surgical Cure C overeJ al 100% Covered alier deduclihle and wpay:
Surgery includes surgery in BCBSM-appl'll\ed
(includes Rneslhesia and technical ambulatory lilcililies
surgical ussislanee)



BENEFITS

Volulllary Sterilization

Matemity Care--deliver)' (indudes
care provided by a CCl1ificd Nurse
Midwife)

Pre- & Post-Natal Care Visits
(includes care provided by a Certified
Nurse Midwife)

Inpalielll Consultations

Emergency C..re (I'hysicinn)

Laboratory, Pathology, X-Rays,
Radiology & EKGs

Pap Smear - labormor.1' ser\';cc ()"~l'
(One routine pap smellr evc:ry 12
monlhs)

Mammography Screening
(Olll: routine mummogrum lor women
age 35-40, one routine mammogrum
annually over age 40)

Ollice Visits

Allergy Testing and Therapy

Well-Oaby Care (up to age I) &
Immunizations (up to ..ge 6)

Chiropractic Services -
spinalmanipulmion

Ambulance Services

Prosthetic & Orthotic Appli ..nces

Privale Duty Nursing

Prescription Drugs

Cil}' of Cadillnc
BCBS Knock-Off Plnn

Not cU\ered

CU\ercd ..t 100%

Co\ered alier deductible ..nd cop ..)

CovercJ

$15 maximum benelit per treatment

$5 cop ..) or 10%. \\ hichevcr is greater

Not cm ered

Nut covered

C<lvered alier deductible and Cllpa)'

Covered alier deductible and c<lpay

Not Covered

C<ln:red alier dcductible and cupa)':
limited \'isits

Cmercd ..lieI' deductible and cop ..)

Covered ..lieI' deductible and COP")

50% alier deductible

Prescription Drugs Separate

City of Clldilillc
ProllOSI.'dMlljor Mediclll Plnn

l'o\'ered .. lieI' dcductihle ..nd cop ..)

CU\ered ..lieI' deductihle allli cop ..)

Cm'ered alier deductible and cop ..)'

CU\'ercd ..ner dcductihle allli cupa)'

Covcred ..lieI' dcductihle and cop ..)

Covcred ..lieI' deductible allli copa)'

Covered ..lieI' deductible and cop ..)'

Covered ..lieI' deductihle .md copa)'

Covered alier deduetihle and cupa)

C<lvered alier deductihle and cop ..)

Not Cmwed

Covered alier deductihle and cop ..)':
limited visits

C\\\ered .. lieI' deductible and copa)'

C<lvered ..lieI' deductible and copa)

50% ..lieI' deductible

I'n:scriptiun Drugs Separate



* Thcse caps on Mental Care services arc not valid. effective 7-1-<)8 under the Mental Health
Pari I)' Act. (sunsel dale or September 30. :WO I ),

-3-

DEDUCTIBLES, COPA YS AND DOLLAR MAXIMUMS

Copa):
2U~~ fllr general scn jc.:~s: 50~ 0 Ii),.
mcntal heallh care and pri\ ale dnl~
nursing

NOI ..\pplicahle

City of Cadillac
Proposl'tl Major Medical Plan

[)educlible:
$1,0 per person, 5300 pCI' liunil~

Medical Surgical Care:
100% or 13C13SM-apprllvcd amount less
applic.lble deductible and copa)s

Slup-Loss:
$1.000 limit on ~O% copa)s It)r
general sel'\' ices

I'arlicipliling HUSllilllls:
100% or covered henefits alier
deduct ihle and copa)s

• Alimental lIealth Care Services:
$\ 5.000 per year. $30.000 lifetime
OUlpatient Menial Heallh Care:
$2,000 per year. $5.000 liletime

Maximnm:
$5 million Iilelime; addilional
$1 million liletime per covcred
specilied human organ transplant

CUlla)':
~O% ror general sen ices: 50% rur
mental hcallh care and pri\ale duty
nursing

• Alimentaillcallh Can: Services:
$15.000 per year. $30,000 lilt:lime
Outpatient Melllailleallh Care:
$2.000 per year

Maximum:
$1 milliun lifetime

Not Applicable

Cil)' of Cadillac
BCBS Knock-Off Plan

Deductihle:
$150 per person, SJOO per liuuil)

SIOII-Loss:
$1.000 limil un ~O% cupays rur
general sen'ices

Medical Surgical Care:
100% or panicipating surgeons charges;
100% ur non-participaling surgeon
charges up to UCR limits

l'arliciPlitinJ: Hospilals:
100% or covered benefils

Nonparlicipaling Hospilllls:
100% ur covered henelits up to UCR
(usual, cuslomary and reasonable) limits

Ilyment of Benetits

Denetit 0011111'Muxlmums
(per member)

Out-of-Network Sanctions

CUpu)'s

Stup-Loss
(per calendar year)

Ileductibles
(per calendar year)
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