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C.O.O.R. EDUCATION ASSOCIATION AGREEMENT - 1998-2001

This AGREEMENT entered into this th day of , 1998 by and
between the C.O.O.R. Education Association, affiliated with the
Michigan Education Association, hereinafter called the "MEA", and
the National Education Association, hereinafter called the "NEA" ,
and the Intermediate School District of C.0.0. R., the City of
Roscommon, Michigan, hereinafter called the "Board", the
signatories shall be the sale parties to this Agreement.-------------------------------------------------------------------

WITNESSETH:
Whereas, the Board and the Association recognize and declare that
providing a quality education for the children of C.O.O.R.
Intermediate School District is their mutual aim, and

Whereas, the Board has a statutory obligation, pursuant to the
Public Employment Relations Act, Act 336 of the Public Act of 1947
as amended, to bargain with the Association as the representative
of its professional personnel with respect to hours, wages, terms
and conditions of employment, and

Whereas, the parties have reached certain understanding which they
desire to confirm of the following mutual covenants, it is hereby
agreed as follows:

ARTICLE I - RECOGNITION

A. All professional personnel employed as teachers or other
professional support persons including but not necessarily limited
to the following and similar job titles:

Teacher of the Pre-Primary Age Impaired
Teacher of Speech and Language Impaired
Teacher of Educable Mentally Impaired
Teacher of Hearing Impaired
Teacher of Visually Impaired
Teacher of Mentally Impaired
Teacher of Autistic
Teacher of Emotionally Impaired
Teacher of Severely Multiply Impaired
Teacher of Severely Mentally Impaired
Teacher of Learning Disabled
Teacher Consultant
Career-Technical Special Education Consultant
Career-Technical Co-Op Coordinator
Physically and Otherwise Health Impaired
Occupational Therapist
Physical Therapist
School Psychologist
School Social Worker

Early Intervention Specialist
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BeL ezcluding Lne sUDerintendent, ac~inistrators, par~-professionals,
aides, per dies s~bstitutes, subs~itut2s, and all other employees. shall
hereinafter ln this Agr2e~ent be referred to as "Professional
Persennel".

0. ~he Board hereDv rec~gni=es ~ne COOR Education Association,
~erei:1after referred to as the "_~ssoci2.tion", as the e:<:clusi~-leana sole
bar~2ining representative 2S defined in Section II of Act 379, Public
Acts of 1965, for all professional personnel regularly employee by COOR
Inte:-:nediate School Distr ict cer-::ified and/ or approved by the State
DeparLillent of Education and employed in the position re~iring a minimwu
of ~ Dac~elors decree.

C. Ihe Board agrees not to nego~late with any professional personnel
nor to negotiate with any teachers' organization other than the COOR
~ducaticn Association for the duration or this Agreement.

D . ?erscnalp r0no1...:ns C. epic tin g gend er such 2. S "he" 2. nQ II she II "ti i11 be
used alternately by Article thrcugho1...:t~nlS Agreement.



ARTICLE II - ASSOCIATION ~~~D TEACEER RIGHTS

Pursuant to the Michigan Public EillploywentRe12tioDs Act, the Board
hereby agrees that every professional personnel 2.S defined in Article I,
Sec. A. shall have the right freely to organize, join and support the
Association for the purDose of enGacinc in collective barc2.inina or
negotiation and other l~wful ccnc~rfedJactivities for mutu;l aid~an~
protec-::.ion.. ?\s 2. dul v-elected bodY e:<:ercisinc covernment2.1 power under
C
,...,lorc,.:::: 1 ~ •• 0':::: ....ne S-....~....~ 0':::: Mi cn i-c-:::n+-~'iC ?c-~;~ uno'~r....~l,~c: ~ :::>no"~G"""'OC'-'

-......J _ .l.... -. C 'N .1... L.:. ... L- C. L _ .1.. 1 __ ....a. _ ~ I '- .... -- ....., c. - ''''"''''' 4. C - \.....::1~, '- - t.....O. c...L "- '- .:::::

th2.t it will not directly or indir;ctly discour2.ge or deprive or c;erce
any professional personnel in the enjoYillent of 2ny rights conferred by
the Act or other 12.ws of Michiaan or the Constitutions of Michiaan and
the United States. That it will not discrimin2.te again~t any
professional personnel wi~h respect to hours, wages or 2.ny terms or
conditions of emplOyment by re2.sons of his membership in the
Association, his particip2.tion in any activities of the Association or
collective professional negotiations with the Doard, or his institution
of 2.ny <;riev2.nce, compl2.int or prcceecing under this ~.greement or
othe~vise with respect to 2.ny terillSor conditions of emplOyment.

3. Nothing cont2.ined herein shell be cCGstrLled to c.ery.;or restrict to
any profession2.1 personnel's rights he may neve under the Michig2.n
Gener2.1 School L2.'NSor other eppl icable la',,;sand reguletions. The
riahts oranted to nrofessionel Dersonnel hereunder shell be deemed to be
inJeddition to th~se provided ~lsewhere.

C. The Association
Intermediete office
provided thet prior
and when custodi2.1
Association.

end its representatives shall heve the right to use
facilities at all reasonable hours for meetings,
aDDroval must be obtained from the 2.dministration

~~rvlce lS required, the Board will bill the

D. The Association and its duly authorized ~epresentatlves shall be
pe~iitted to trensact official Assccietion ccsiness on Inte~ledi2te
property at times othe~ than re~ular office hcu~s, locations designated
cy the 2.d~inistration and mutually accept2.ble tD the Association.

E. The Asscci2.tion saY recuest the use o~ I~te~ediate facilities and
ec;:uipment, including -typ~,..;riters I mi:necg~apnlng machines, otner
duplic2.ting equipDent, calculating ~ach:~es, a~d audio-visual equipment
2.t. t i:nes, 'N"he:: such e~u ip:Je:ltis no\: o\:her-,v'ise in l:Se . The .::"ssociat io~.
s~211 p2.y for the cost of all ~aterials and s~pplies i~cident2l to sucj
use .. ~_;:.,;s 1.2 ch use s;;2 11 ::::e cut:.s i= e G:: L--:e pre':essic:~alp e :::-S G Gnell S

resul2~ ~cr~:ing hou~s.



he.ndicap,sex,

Nithout rege.rd to
sex, handicap or
j;ot be cenied to

n:::..r ..:::.-.-.. ..-.,;::-.
~-' - --. -- '- '- ~ .

beccuse of re.ce,
national or1gln.

E. Prior to a BCerd of Educe.tion meeting, the ~ssccie.tion shall be
furnished a Bce.rd 2gende. and following the meeting, shall receive e. copy
of the BCera minutes within tNenty (20) days of said meeting.

e.ny professioT1e.l personnel
w2rit2l status, religion, or

G. The Boe.rc. 2grees to furr:ish to the .~.ssocie.tion .II reSDonse to
~/iritten requests for regule.r 2nd routine public infor-Tlle.tion'-norTIl2lly
2vail2ble upon request from the Freedom of Inforill2tionAct. Such e.s; 1)
audi ted budget; 2) e.dopted budget; 3) state reports concerning the
financie.l resources of the oistrict, together with info~l2tion which m2Y
be necessary for the Association to process any grieve.Dce or complaint.

K. Professional personnel shall be entitled to full rights of
citizenship and no religious or political actIvities of any professional
personnel or the lack thereof shall be grouncs for 2TIV discipline or
discriminc tion ~Nith respect to the professional empfoYillent-of such
professional personnel. The private and personal life of any
professional personnel is not within the appropriate concern or
attention of the BOerd, unless it adversely affects their e.ssignment and
duties.

L. The provisions of this Aareement shall be aDolied
re.c e , creed, reI ig ion, co 10 r'-,nation alor igin,--age,
m2rital status. Membership in the Association shall

;=- ~- ~ s e :--~(= 2 C == t r.~ ~ ::-\::.=- .2 S ~ : c:' r.:: ~ E=. e ~-~-;c.r. :-:~~~ 2: r-: rj 2. ....: :. ~l C ~ ~ = ~ ,~: :- .~ ;:: t~e S 2 :~t 2 t. i-./e I

~-~~~C .. PA~ '":::.~S2 CL~'::,-~r.-.:i.-~:ls ~~:~1 (=~Gll:i:~:t~:~-=i~.L ~-:::;:;.:::--:~ .:y---~ ::-:~~ .c~~l~~ 'C.r-lC,~- L"=

rI .. :'..11pro f ess ion a1 personnel shall h2. ve the riSh L., u:;;0 n request , to
re\fIe~.vtne contents of his o\..;npersonnel ~i 1 =:. Tr:e professional
personnel ~ay re~uest the presence of e.n Asscciatic~ representative to
e.ccon~a~v h~~ in such reV1ew. In the event the professional personnel
feels tnaL. any IT,cterial 1n his file is l:Jproper, tr.2 professional
~erscnnel ill2Y submit his C~~ st2te~ent concer~i~g ~je ~2tter ~hich will
Co e f i 1ec: l ;:. ccnj L:nc tic n '.oj ith the mat erial s ,- C;'c.: est i :::n . Pr iv i1eg ed
i ::fer 712.tic n , such 2S co:;f ic: 2 nti21 cr2 .::2 nt i2. =- S 2. :-'.<= re1atec: per S 0 112 1
refe~er:(=es ilCr-::121ljP r2(~-;1JeSL.et:: 2t t:12 7""-i~~ =: ~:::~lo!'~:ner1t., 2:'-~

~. The Bce.ra ill2Y ple.ce on the 2gend2 of eecn regular 30ard Meeting 2S

2~ item for consider2ticn e.ny ffi2tters brought to its attention by the
Associetion as long as those ffi2tters are made known to the
Superintendent's office ten (10) days prior to said regular meeting.
This is not to be used to expand, in place, of, or to circumvent the
procedures provided in this Agreement.
J. The Association she.ll be advised of e.ny revisions in educationel
policy which 2re proposed or under consider2tion, and when possible the
Associction she.ll be given the opportunity to react with respect to said
metters prior to their adoption and/or genere.l publication.
(Educationcl policy shall not be construed to mean board policy.)



N. A professional personnel shall be enti tIed to have present a
representative of the Association when he is being reprimanded or 1S
being suspended. The professional personnel shall be entitled to up to
five workina davs to arranae for reDresentation. If the nature of the
offence is ~onsidered to be~ serious,- as determined by an administrator,
and after consultation with the CEAjMEAjNEA president or his designee,
the employee can be immediately suspended with pay - for up to the time
that a Union representative can be present - or (5) days, whichever is
shorter .. ~.fter-an investigation, if the serious offense is determined
to be unfounded, or to be of considerably less concern than originally
thouch t, an unambicuous letter .....ith the resul ts of the investiaation
will~be placed in the professionals personnel's file. A reprimand~ shall
1:e defined as an administrative reSDonse to a serious deficiency in
professional performance. The reprim~nd shall be presented on the -form
reDresented on .i.\ppendix11~11.

o. If the Drofessional cersonnel believes that mater-ial to be placed
in his file 1s ina~Drocri~te or in error, excluding evaluations, he mav
receive evaluatio~-ad3ustments, provided cause is shown, through th~
grievance procedure. The professional personnel shall sign material
placed in his file, such signature shall be understood to indicate his
awareness of the material, but in nO instance shall said signature be
interpreted to mean agreement with the content of the material.

P. Administrators and supervisors will exercise responsible judgment
when requesting professional per-sonnel to carry out an order which may
endanger his phys ical safety or w"el1 being beyond the normal risk~
inherent in that assignment.



AR~ICLE III - RIG~TS O? TEE BOARD

The ~SSGCi2tion rec8gn~zes thc~ the Becra has responsibility and
euthe:cit:i to !l12n2ge end direct, In cen21f or the public, 211 the
cper2"':ie:~s 2nd 2ctivities of t::J.eSchool District to t:ne full extent
2uthorizes bv 12~Y, provided th2t such ri;hts 2nd responsibilities sh211
ce e :<.: e:-cis ed by\....l c: 302 r din con f0rLn itY ,..;ith the p :c0vis ion s 0 f this
.~gree::1ent.

Such :cigh-cs
",' " "..!.l~lt:et.lcn,

sh211 incl ude,
tte right to:

',,;2'1 of illustr2tion 2na not bv ''';2 V of

A. ?'!2n2ge and control the school 1 s business, trle e9-1ipment 2nd -cne
operctions 2nd to direct the working forces 2nd 2ff2irs of the e~ployer.

~ . :::zerc ise l -cs rign -cs 0 f 2SS ic;nllient2I1C direction 0 f '..;orkto 211 0 f
its personnel, deter3ine the nUIT~er of shiIt:s and hours of work 2nd
st2rting ti~e, 2nd scheduling of 211 the foregoing, but not in conflict
',.;iththe specific provisions of this ;'.gree:nent, 2nd "Cne rignt to
est2clish, modify or ch2nge any work or business hours or d2YS.

C. Oirec"': the \yorking fcrces, including the :cight to hire, promote,
de t e ~1 in e the s lze cf th e ".;o:ck for ce 2nd to 12 y 0 f f pro fess ion 21
personnel 2S long as such 2ct:lon does net confl ict "..;ith terills 2nd
provisions of this Agree~ent.

D. Ceter?line the cu21ifications of professioD21 personnel In 2ccordance
',y"ith St2 te La',;.

Deter:Jine the pel icy affecting t:rle selectien and
professicD21 personnel, prcvidee that suc~ selection shall
12",y-fulcrite::-ia.

training of
be b2see upon

_' 2eter-:-:-lirlethe se:--,jlCeS,suppl ies 2nd ecr'Llicme::tr:ecess2ry to contlI1Ue
l"':Scpe~2ticns 2nd to dete~,ine the methods, sc~edules and st2ndards of
cperatlon, the me2ns, methcds, 2nd processes of carrying or: the ~erk,
i~clucing 2utoffi2tion thereof or c~2nges ~herein, the institution of ne~v
2~~/cr i~;~oved mettcds cr chanses t~er~ln.

- -.=:. ......-~-:..1.-. ..-
..... , .... ~ - -- - .....

:.e.'J

r - its
sc;:co l s I

:2cilities,
c:uilc:i;.(]s /

-... ~, - ....... -
• ~' - >....

..- ... -......, ." ~- . - ~-,

'.'"- --- \ ...... -- .~ ~ -- ..



rnainte~ance or distribution or work, anc the source of materials and
supplies.

J. Deter~ine
procedures, and

the fi~ancial poli2ies, incl~dinG all
all matters pertaining to public relations.

accounting

~. Dete~ine the size of the manage~ent organization, its functions,
authorltv, amount of sUDe~/ision and t2~le of or;anization provided that
the empl~yer shall not- a~ricge any rishts from professional personnel

as specifically crovices for in this ~greement.



ARTIC~E IV - DUES OR FEES p~D PAYROLL DEDUCTIONS

~ Anv prcfessicnal De~son~el ~ho is 2 member of the Association, or
who has applied for memcersnlp, ~ay sisn and delive~ to the Board an
ass snment authorizing deduction of dues in the Association, which sum
sha 1 the~e2fter ce as establ~shed by the Association.

~. with rescect to all sums deducted by ~~e
author~=2ticn of the esclcvee for dues, the Boa~d
said sums t2 the Association Treasurer within five

Board pu~suant to
acrees to dis~urse
(5) days.

C. This Article shall be effective retroactively to tte date of the
Agreement and all sums payable he~eunder shall be dete~ined from said
Qa~e.

D. Upon ap~rcpriate ~vritten authorization from professional personnel,
the Board shall deduct from the salary of any professional personnel and
~ake appropriate remittance for annuities or credit unions on record as
of July 1, 1~83. All credit unions in t~e C.O.O.R. SE0/1ce area and up
to eight (3) different ta:{ sheltered annuity plans will be allowed.



thisof

professioiie.l
lS just and

viole.tionof

' ..
S~::LS C:.~~:L.c:t.ec:

2.n 2.11 C2ses
follo:.....s:shall te eS

'~he

:. Tte EC2rc, only upon receipt of s2id ch2rges 2~C recuest fer
te~~in2tion, sh2.11 conduct a due process hee.~ing c~ Sa2.d charges,
2nd to the extent that said profession21 personnel is protected by
the provisions of the Michigan Teacher Tenure Act, 211 proceedings
S~2.11 ce in 2ccordance with s2.id Act. In the event of complienc2
2. t 2. n y t i~e p ~i 0 r to d i s c ha r ge , c h 2. r g e s illaye e ',';it hd r 2. :.....n . The
.~ssoci2.tion, ln --=.heprccesslng of cr.arges, 2grees not to
c:is c :.-i::1 in 2.. t e ~,e t .,',,'e e n .'i 2 r l 0U S P e ~son s ....:~;.C D2 ',/ r~2: "/ e r- e f l: S ec: t 0 :J 2. ..;

t :-:e ~ ::--.::=- e s s i 8 r:2. 1 CL: e s {::-:r~c: :/'C r- s e r "v. ice =- e ~ .

?-~.?.TICLE V - FlrIA..~CIAL RESPONSIBILITY

1. The Association sh2.11 notify the professional personnel of
non-cCffiDli2I1Ce bv certified ill2il,retu~n receiDt recuested. S2.id
notice ~hall det~il the non-compli2.nce, and sh211 pr;VlQe ten (10)
C2YS for compliance, end sh2.11 further advise the recipient th2t 2
request for disch2rge may' be filed iNith the Board in the event
compliance is not effected.

2. If the profession21 personnel f2ils to comply, the Associaticn
ill2 Y f i1e ch 2.rg esin 'Nr itin g ~tlith th e Bo ard , and shall requ es~
terillin2tion of the orofessionel personnel's emDloj~ent. A CODV of
the notice of ncn-c~mpli2nce and Proof of Se~vi~e s~21l be att~~hed
to s2id charges.

Article

A .. ~.n'i professic!l2.1 cersonnel :..;ho is net 2. mesber of the .i\.ssoci2.tionin
goo d st 2 ndin g 0r ',";h0- doe s not m 2k e 2p P 1 ic 2 t ion for me::illership '....ithi::1
thirty (30) d2YS from the G2te of commencement of profession21 duties,
sh211, 2S 2. cor:dition of espl oyment, p2.y a ser'1ice f ~o to the
?ssoci2tion prov2.ced, hOi,.ieverthat the professicn21 personnel may
authorize payroll deduction for such fee in ~he S2me m2nner 2S provided
in the preceding ~rticle. In tje event that a professional personnel
sh2.11 not D2.V such se~vice fee directly to the ~ssociaticn or authorize
ca'~ert t~~cGcn', ~2V~~11 de~uction 2.S Drovided ip tho cr=ro~irq ~~~irlc
..;.. .-. ........ ~ .......... ' ...,I ~ l:-' _ - '--' - - -4 .- I ........ -- .- ........... - !. - - - '- .......-- 1 -' ... -~ - -- "'- -- _ I

the Be 2. rd shall, a 1:. the requ est 0 f the .~s .sccia t ion, terilliIiate the
employment of such employee.

The Darties expressly recognize th2.t t:.nefailure of 2.nv
personnel to comply itiith the prov isions of this .~~rticle
reason2.ble C2use ror disch2.rge from employment.

c.



D. The Associetion egrees to assu~e the legel defense of eny suit or
ection brocght egainst the Board regarding this Article of the
Collective 3arsa2.rling ~.gree:rtent. The .~ssocietion further agrees to
indemnify t~e BOerd for any costs or dasages ~Nhich ille..ybe e..ssessed
e..ge..instthe Board, including unemploysent Compensation e..sthe result of
said suit or action, s~bject however, to the follOwing conditions:

1.
T7tisfe2.S2f:C2,

de..ne..seshave not resulte~ from
or ~e~fe2se..nce of the Board or its

the negligence,
e..ger1ts.

2. The ~.SSOci2ticn, e..I-::.erconsultation ~..jith the Boe..rd, has the
right to decide whether to defer1d eny said ection or whether or not
to ap~e2l the decision of eny court or other tribune..l regarding
the validity of the section or the defense which illaybe assessed
agains~ the Boare by any court or tribunal.

~. The ~ssocietion has the right to choose the legal counsel to
defend any said suit or action.

~. T:-.2 ;'.ssocia.ticnsh211 h.2ve "t.ne
an'; c12i3 ill2.Ceegainst the Board

riGht t~ compromise
under this Section.

or settle

'This

eate.

Article shell be effective retroactively to the date of the
ane all s~~s payeble hereunder shall be dete~ined from said



ARTICLE VI - HOURS fu~D CASE LOADS

A. Ce~~ified and Drofessional De~sonnel shall reDo~~ to thei~ school
of assignment fif~e~n (15) minut~s prior to, and at t~eir work station
at least ten (10) minutes prior to the commence~ent of classes each day
and shall remain at their school of assignments at least fifteen (15)
mi~utes af~er the closing of classes, for conSultation with students,
~e2che~s, administrative cersonnel, or parents, unless thev have
tusiness a~ ~he C.O.O.R. office or are makinc a heme visitation o~ o~ner
professional business net less ~nan a normal seven (7) hour day.

B .. ~ planning and preparation time shall be acccTiWioQat:ed by the
classroom professional personnel as their individual schedules perillit.
The minimum time shall be e~al to the planning ~ime allowed in the
scheol of record, or ISO minutes per week.

C. Caseloads shall be defined through the procedure set forth lTI the
curren~ MiChigan Special Education Rules as amended from time to ti~e.

The ~eacher portion 0: the c.e'j iation reC?Lle~t.-..;illserve as no~ice to the
Associa~ion that a deviation request lS 1n the process. cthe~
situations regarding caseloads may be brough~ before the liaison
cCx~ittee bv eithe~ Dartv. It is the intent of beth Darties to allow
the Board t; exhaust~all-administrative rules, procedu~es, deviations,
comoliance procedures and aeceal Drocesses Drior to any crievance beina
fil"E:dconce-rning caseloads -definitions. In all situat-'ions invol '.'inS
class-size and age range the Adillinistration will make every effort to
aDcrise the profession2l De~scnnel of possible chanaes.-- .. - - ~

D. Classroom personnel shall have a duty-free lunch period of a~ least
thir~y (30) minutes in le~sth.



ARTICLE VII - TEACHING CONDITIONS

1. -c lS e.sreed the.::the I:lte~,edict2 Superintendent 0:- desisnee ~,.jillme.Ke
every effort to ensure t~at suitable space is 2.vail2.ble for all
professione.l personnel to provide professional ser;ice 2.t e2ch loc2tion
2ssisned. This s?e.ce sh21l be adeque.tely furnished for each se~vice to
be perforrne-=:. It is further egreed the.t ~....-henever s~ch suit2.ble spe.ce is
nct eVe i12.b 1e , the pro fession a1 ?erson ne1 illay "..i erkat 2. 10ce.t ion
mutuell} e.gree2.ble t8 the super-intenc.e!1t or his ceslgnee 2nd tne
prcfessional c2rsonnel.

The Beera shall crevice if possible:

-p..• A des;~ i!1 ~....-orking order for each professional personnel In tne
District of rec8rd with a lockable drawer space.
B . suitable closet
coe.ts, overshees and

s"0cce for each professional
cersonal articles.

persennel to store

c. Aceq~ate che.lkbeard SDace In every classrcom.

D. Cop~es, exclusivelv fer each staff member's use or all texts used In
each 0: the courses he is to te2ch.

An appropriate dictionary in every classroom.

_. Ade~~ate instructional materials shall be crovicted for dailv teacher
responsibilities. Such materiels shall incl~de but not be limited to
tape recorders, language masters, bulletin b02r-ds 2nd listening centers
~.vith ee.rphones.

G. Adequete Stor-age sp2ce 1n e2.ch clessroo~ :or instructicn21
De.terials.



ARTICLE VIII - PROFESSIONAL QUALIFICATIONS & ASSIG~~ENTS

~. All professional personnel shall be given written notice of their
tentative school of record and/or assigDillent for the forthcoming year no
later than the preceding fifteenth (15th) day of June. In the event
that changes in such schedules are proposed, all professional personnel
a.:fected shall be notified promptly and consulted. In no event ,tiill
chanqes in professional oersonnel's schedules be fiade later than the
thir~ieth (30th) day of S2pte~ber, unless an eS2rgency situation
reCUlres sa~e, and ~~e Association shall =2 so notified 1n each
lnstaI1Ce.

5. p_ll pro fass ional personnel, c. \... tl1eir G2.scre-cion, 'N.ill schedule
parent-teacher conferences 2S needed to review their studentsl progress,
and give their recommendations to parents at t~e ti~e their school of
record and/or assignment engages in such a prcgram or at a tiillemutually
agreeable to the parent and the professional personnel.

C. Professional personnel schedules shall be develcDe~ and Dresented to
their super-,;isors- for their revie',';and present2tion t.o the D~ard, or its
representatives, for approval. These schedules shall indicate client
contact, conference preparat10n ti~e, and travel time to meet the needs
of the j 01: responsibili ties. It 1S understoed by beth parties that
special occasions may create a need for temporary modification of an
individucl's schedul~.

D. At t~e beginning of eacn itinercnt professional personnel's school
year, a period of time not to exceed ten (10) school days shall be set
aside for the activity of developing case loads and schedules, and at
the end of each schoof year a period not to exceed five (5) scheol days
shall be set aside tor record keeping activities and reports.

_. PrefereT1ce 121 anv additional asslgnments sh2.11 be glven to
crGfess~cnal cersonnel r~cularlv emDloved in the District and shall te
~ accGrdanc~ ~ith seni;rity ~arlc- q~alific2tion. Such additional
asslgnments shall not be cbligatory but shall te-with t~e consent of the
professional personnel.



ARTICLE IX - T~~~S?ERS, VAC~~CIES p~D PROMOTIONS

'_' The Soard recoa~izes that it is desirable in ill2kingassic~~e~ts to
cc~sider the inter~sts and aspirations of its professional ~personnel.

?equests by professional personnel for transfer to a different work
ass ic;nIIIentor po sit iens hall be ma d e in 'fir itin g . 0ne cop y 0 f ,ti hi ch
s~all be filed with the Superintendent and one copy shall ce filed with
\::102 .=\ssociation. The application shall set forth the reasons for
\:ransfer, the school, grade or pos ition souc;hti and the appl icant I s
acadesic ~alific2tions. Such requests shall be reviewed once each year
\:0 assure active consideration by the coard cr its designee.

~. A transfer shall be defined as either a voluntary or involuntary
illovefrom one position to another within the bargaining unit, including
grade/level and subject area moves as well as changes in buildings.
Transfer will be made only in case of an emergency or to prevent undue
disruption of the inst:::-uctional program. T:-~eSuperintendent shall
~otify the affected professicnal personnel and the Association of the
~e2S0~S fc~ s~ch t~2~sfe~.

c .. ~. vac2ncy shall be defined for purposes
pcsition within the o2rgaining unit presently
created positions.

of this
unfilled

i\gree::nentas a
including ne'lily

Q. The .~.ssociaticn reccgni zes tha t ,tihenv2c2ncies occur dur ing the
school vea:::-,it mav be difficult to fill them from within the District
~ithout-undue disr~Dtion to the existing instructional program. If the
Superintendent in his reasonable judgment so determines, such a vacancy

~av be filled en a temDorarv or tentative basis until the end of the
cJr~ent year at which tiffiethe position ~vill be considered vacant.

_" The Eoard declares its support of a 90licy of filling vacancies from
within its own staff. Wheneve~ a vac2ncy arises or is anticipated, ~ne
Superintendent shall promptly notify the Association no less than ten
( in) '.~c.yo -:.,• .; ~ ' - , " 'r -F " yo ;::. ..... 'n0 00'::; 1 ~ ~ ~ 11 ~ ~ f ill ;::.(.:; 'i • - C ;::'I C i 0 S ~ '....,all 'n e
\ _ ~, ... J... " .. ..:...::g Qc.! s ,,-,e_,-..:... ~ 1.... ~ _ - - ,-_Ul -- - ~--~ ....... Ic __l ....... ~ ~ll .............

:illed on the 'casis of t:--~eexperience, coitlr:ete:.c},2:-'.dqu2.~lIlca\:io;"'iSof
the applicant, length of service in the District, and other relevant
f2ctors. Any new positions shall be announced with accompanying job
descripticns. An 2pplic2n~ with less seniority in the District shall
..~ ~ be c' ..i2:::-.:=:ed scch 'Ccsiticn u~less his ~ualific2.ticns shall be

of V2C2nc~es "..;ill te to

1-.....: •
' .. ~
IT:~e:-eS~2(~:

""-~ -- ----..--.. "'- ---' ' -.... "--- ... ~--' - ..... - - ,- -.---. ....
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J. ?:r-cressiol:alf:ersonr:el',..;to '..;ere reassianed to pOSl~lons assli..rnec.by
10ca 1 d ist r i c:ts 7,..,,"i 11 f0 11 cr,v the pre cess as de fin ed ~ \j ..::._;;pen d L...: II 0" .

_ . \~he r: the Boa rd 0 f Ec.uC2. t ion fi 11 s a 'iac2. ':'. CY thr0 ugh
s~Dc8ntracting, no professional personnel will be laid-8ff as a result
of subcontracting. H~en suCccntracting is c8ntemplatec, the Association
and Board will meet and discuss the sit~aticn.

2cm
ere
she

Any professional Dersonnel who shall ~e ~romoted to
~istrative or execu~ive position and shall 12~er return
essional personnel s~atus shall ~e e~titled to retai~ s~ch rlgh~s
ill2Yhave had under this Agreement prior t8 such tr2~sfer.

an

as



ARTICLE X - ILLNESS OR DISABILITY

~. At the beginning of eecn school ye3~, each p~ofessioncl personnel
shall be credited with I1I~een (15) days of leave, the unused portion of
which shall accumulate from year-to-year, but not to exceed one hundred
(100) davs. The leave days ~ay be taken by a professional personnel fer
~he fcllo~ving reasons and subjec~ to the following conditions:

1. Pe~sonal Illness or Disabilitv - All Drofessional cersonnel may
use all or any portion of his leave to re~over from hi~ own illnes~
or cisability.

~ Death in the Immediate Familv - The professional personnel may
take a maximum of four (4) days per dea~n. Additional unDaid time
may be granted by the Superintendent or his designee. iTh~ediate
familv shall be interpreted as husband, r.....ife, mother, Ia~ner,
brother, sister, children, gr2ndchildren, father-in-Ic.~.j,
mother-in-law 2nd grancparents.

..). c'tner
per death
three (3)
needed.

Deaths - The Drofessicnal personnel may take one (1) day
to attend the funeral of any person up to a maximu~ or
days per year, orovided substitutes can ce obtained, if

4. Medical or Nursinc Care - The professional personnel may take
~nree (3) davs Der occurrence to make arranaements for medical or
nursing care- f;r a Demner of his immediate family. Immediate
family shall be defined as per definition in section A.2 above and
domiciled ~iith the professional personnel, or under the immediate
care and supervision or the professional personnel.

5. Illness in the I~mediate ?2~ilv - The professional personnel
~ay take a maximum of four (4) days per illness NOT TO EXCEED 8
DAYS P~R YE~R Immediate family shall be defined 2S in sectien
~.2 above and dom~ciled wit~ tje professional personnel, cr under
t~e inmediate care and super~isicn of the professional personnel.

B. ~he Beard shall furnish each pr0fessional personnel with
s~a~e~en~ at the tcginning or each scheol year setting forth
sick leave credit.
,..-.,
'- .

ror 2. scheol
....-:=.. i-;'::'" (..--:-:.:::.- --- --- --- -- - .



ARTICLE X - ILk~ESS OR DISABILITY

D. ror the 1998-99 school yeay, the common sick leave bank will be
ccm Dr ised bv the fc110~'iir:c ce..1cu12.t ion: the numb eY 0 f illeTIlbers 1n
the- associe..-tion c:.~ of 9-1-98, mul tiplied bv 3, ',..;illeerual t:.oe
r:unber of the contributed by the associe..tion.- The Doard will then
contribute the remai~cer to equal 130 days.

for the 1999- 2000 school year, if the comInon sic;( leese bcnk f211s
belc~v 120 days, the COTh~on sick leave bank will be comprised by the
followinc calculation: the number of members in the cssociation as
or 9-1-99, multiplied by 3, will equcl the ~umber of days
contributed by the association. The board will then contribute the
remainder to equ2l 120 days. If no Gays are used in the 1998-1999
school ye2r, the sick bank will remain at 130 days.

r . For the 2000-2001 school year, if the COIT'u'11onsick leave bank falls
telo\,.j 120 Geys, t::e CCI"'ililOnsick le2'/e b2n~-(',vill be comprised by the
followinc calc~laticn: the nUDber of members in the association 2S
of 9-1-00, mul tip1ied bv J, ~.vi1l eq'~el t:.oe nUIllber of d2Ys
contributed by the association. The b02rd will then contribute the
reDainder to eeual 120 days. If no days are used in the 1999-2000
school year, the sick b2nk will remain at 180 days.

G. This common sick le2.ve bank IS to be administered by the board.
Professional Dersonnel may make reasonable withdraw2ls as
determined by the board, proviced t:.Dereare sufficient days in the
ba~k and the following conditions are met:

~. The Drofessior.21 personnel must h2ve exh2usted all of their
pers~nal accumula~ed sick leave.

2. A waitinq cerioe of five (5) consecutive workdays must have
e12~sed following the exhaustion of t:.Deprofessional personnel
accumulated personal sick leave .

.). Cpon application, ','iithd!:'"2~,.,i21smav be made for UD to t:.ne
bal2nce or the sc~ool veer.

4. ~I the ~rcfessional cersonnel are cualified to rece~ve
c8m~e::sc -C lor.
disc;:,ili-c)'" I

2'2Dlic2tic=I~1

fro~ 2nct~er so~rce, s~ch as te2c~ersl retire~ent
or Scciel Sec:..:ritydis2bility", they s1:211 7""1-::\";:>

f::::rS222 ,:;'::c: l:con 2:=pro~;al ror th~s source or:

;~:-s\=,r~,?:l illne~3s c:- c::s,~:::':l~:i' 2~~(~ ",._-ho r.2'r/2 e:<~!.2'J.S~-=:':: eJll sic~': le2~ie
,:::... ,2:l<2;:~-==, S~2~1 =..~ ~~-=-:~""~~I=: ,: l~_::~./.~ c': ~:js2::c:e .,';~~:-:'Ct.:t ;=1-~1'~.. 0:- 2c(2:-,:1 ~2.~cl
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I. A professional pe~sonnel absent from work because of mumps, scarlet
fever, measles, head lice, scabies, pink eye, or chicken pox shall
suffer no diminution of cow~ensation and shall not be charged with loss
of ~ersonal sick leave.

0. In case of ce~th, with ~ne following limitations, any unused sick
leave shall be paic. l!1 a lUillpSUill to the beneficic.ry named by the
Grofessional personnel. Such payment shall be computed bv multiolvina
~ne number of unused sick days times fifty percent (50%), tim~s-th~
professional perscnnel's Gaily rate of pay at the time of death. Suc~
payment shall not exceed three thousand collars ($3,000.00).

~. sick le~ve tenefits shall not be used for such reasons as cosmetic
surgery, any elective medical treatment or for any surgical procedure
~,'ihichC2.n be scheduled dering nOn-r,-jorkdays. The Superintendent IDay
re~ire medical documentation fo~ the absence, including examination by
2. B0 2. rd ph Ysic ian anG/0 r 2. ph Ysic ian J s ~tiritten st 2. t eillent 2. S to the
~ature of the illness, and the employee's ability to perform his/her
re~~~re~ c~~~es. In the case or a dispete the physician who has treated
the professional personnel shall make the final decision. In other
than emergency situations, employees re~uiring sick leave of more thaD
three (3) consecutive working cays shall apply t~o (2) weeks in advanceor the requested leave.



ARTICLE XI - PROFESSIONAL, PERSONAL & ASSOCIATION LEAVE

A. At the beainnina of every school vear, each professio~al personnel
may be allcwedJup to; but not-in exces~ of five (~) days to be-used for
professional educational business. Professional educational business
days may be used for any educational purpose at the discretion of the
pro fess ional personnel - with depart:nent director J s approval. The
professional personnel planning to use a professional educational
business day shall notify the Superintendent at least one (1) week in
advance or her absence. Professional educational busi~ess days may be
used fer ~he purpose of:

1. Visitation to view other instr~ctional techniques or programs.

2. Conferences, workshops, or se~inars conducted by colleges and
uni vers ities. The profess ional personnel ftiillfile a I,vritten
report if reauested.

3. At the beginning of the professional personnel co~tract year, each
staff member shall be credi ted t~..lO (2) persanel business/emergency deys.

These days shall only be used for purposes which CeTInot be conducted
dur ing non-ftiork hours, or for other e~ergency reasons ftihich are not
eligible under illness/injury leave. Fersonal business/emergency days
may not be used for shopping trips, va:a~i?n, personal convenience,
hunting or any other recreational actlvl~les, or for the purpose of
earning money. Fersonal business/emersency days may not be used before
or after holidays, vacation, or the first or last day of the school
year. It may not be planned in conj unction with any form 0 f paid or
unpaid leave or absence.

1. A professional personnel wishing to use her personal
tusiness/emergency cays shall indicate this desiye to her iThuediate
supervisor as well as file and sig~ a written statement on the
2.pprcpr iate fcr;n at leas t th:-ee (J ) da'iS in ad'ianc2, except In
e~ersency situ2tic~s.

2. The written for:n will indicate that the use of the personal
business/esergency cay is for appropriate purposes, a~d is being
used to conduct business or handle circ~~stances which cannot be
con d ucted dUr ing non - ',v 0 rkday h0 urs . (This f0 rJ1 ','i i11 rec:: u ire the
approval of t~e i~~ediate s~pervisor, the division head and
Superintendent or his designee for the second ~srscn21 business
dav used during the school year.)



~. If neither day is useG, one (1) personal sick day will be added
to the professional pe~sonnells sicK days at the end of the school
ye2r.

5. These cays may be ta~en in one-half (1/2) cay
professional pe~scnnells workday with prior
immedia te supe~":/i50::-.

inc::-e:nentsof
approval of

the
L..tle

c. Any professional personnel called fer ju~' duty durins school hou::-s
cr who is subccenaed to testifY durine school hours in any jUdicial or
administrativ~ matters shall be paid~his full salary le~s any amount
received for suc~ tiilleSDent on jerv dut'! or aivina testimony. This
~,.;illnot a'001v to any m-atter invol ~ling ~an Un~fair ..J Lator Pra~tice or
Arbitration pr;ceeding~ unless the individual(s) is called by the Board.

D. P.t the beginning of every school year I the f..ssociation shall be
credited with six (6) days to be used by professional personnel who are
o=rlcers or acen~s 0: the Association, such use to be at the discretion
of the Associ~tion. The Association agrees to notify the Superintendent
no less than forty-eight (43) hours in advance of taking such leave.
Four (~) additional days may be taken by the Association, provided they
reirr~urse the Eoard for s~stitute teacher pay if a substitute is needed
to replace an officer or agent of the Association .

.t:.. Anv abuse or t!1lS Article shall be discouraged by the Executive
Doard of tne C.O.O.R. Education Association and that such utilization
",.,.-i11 be use din accord ance ;;.,.-ith the terillsand cond ition sin th e Has ter
Agreement.



ARTICLE XII - SABBATICAL LEAVE
F.. With Board approval, professional personnel ,tiho have been
employed for seven (7) consecutive years by the Board may be granted a
sabbatical leave for professional improve~ent for up to one (1) year if
recuested. It is acreed that ~rofessioDal improvement includes, but is
not limited to: .0..ttendinaa ~collece, universitv or other educational
i:-:stitution, Travol ~v'h_ic!'>~rvi II im;rovo the indivi0ual's abi ll't.v1-0"- ....... ".- .... __ 4.l. r ...-_ ............... _ - - _ ...... __ .............. ..- ..... __ ... "-

teach.

w. Professional Dersonnel en sabbatical leave shall be conslcered
emDlo'-ec.s 0';:: C 0 O.p a)"'1a''.ce~llo\'er1 cr~r<i"'".....Of.~r...:;r~""'l'rc.me"""'''''''=or .....n' e:l j ~ 1... 1 c::. _ N ~ ~ -::: _ l. l. W c::. _ l... _::= l- __ • ~1 l. 1. l. _

time spent on such leave in accordance with the rules and regulations
established by the Michigan Public School Employees Retirement Board.

C. Professional personnel on sabbatical leave shall receive one-half
(1/2) of their current year I s salary, fifty percent (50%) of fringe
benefits, and may at their own option and expense, participate in other
frinse progralls. Profess ional personnel"sr2nted such le2..\"eshall adv2rice
cn the salary schedule the same number of steps he would have adv2nced
had he been on the staff of the C.O.O.R. Interwediate School District.

Application must be made in writing on or before June 30th preceding
the sabbatical le2ve and the applicant must state his intention to
return to the emploYillent of C.O.O.R. Inte~edi2te School District upon
expiration of said leave, for at least one (1) year folloftiing said
leave.

D. In the event the professional personnel does not return to the
emplOyment of C.O.O.R. Interillediate School District for the specified
one (1) year period, the professional personnel would reimburse C.O.G.R.

Inte~ediate School District for the full 2mount of salary received and
fo~ the fringe cost incurred by the District.



ARTICLE XIII - UNPAID LEAVES OF ABSENCE
P.• An unDaid leave of absence may be granted to any (teecher)
pro fess ionai personnel, upon appl ication, for the purpose of
participating in exchange teaching programs in other school Qlstric~s,
states, territories, or countries; foreign or militery teecDlng
programs; the peace corps, teacher corps or job corps as a full-time
participant in such proareIDS; or e cuI turel trevel or ~N-ork Droaram
related~to his profession~l responsibilities; provided seid profe~si~nal
personnel states in writing her intention to return to the school system
for a period equal to that of the leave of absence.

B. An unpaid leave of absence may be granted to any professional
personnel, upon application, for the purpose of engaging in study at an
accredited college or university reasonably related to her professional
responsibilities.

c. p.n unpaid militery leave of
professional personnel who shall be
branch of tne ar:l1ed forces of the
induction.

absence shall be granted to any
inducted for military duty In any
united states, for the period of

D. An unpaid leave of absence of either one (1) year or t~o (2) years
shall be granted to no more than one (1) professional personnel upon
application for the purpose of serving as an officer in the Hichigan
Education Association, or the National Education Association, or other
professional associations.

E. Any professional personnel may be granted up to one (1) yeer unpalc
leave of absence for the purpose of health care purposes of the
immediate family. Immediate family shall be here defined as husband,
'wife, children, mother, father and domiciled with the professional
personnel. The professional personnel requesting leave shall stete her
intent to return to C.O.D.R. by April 1 of the year in which leave is
taken. The leave may be extended to complete a full school vee.r. If
the le2ve is less th~n a school year, th~ professional person~el shall
return to her for:ner Dositicn. If leave is lonc;er than a sCf:ool year,
...... ~, - '11 ...... ' '1
L. ne pro I ess 10n2.1 cerson ne1 sn2.~~ re L.urn to a ,s1~ .:._ar po sit ion '.';her e

1'+=" • -qU2~l.Llec..

F. Professio~al cerscnnel ~ill be c8nsi~ered 2S if she ~ere ac~ivelv
e::101oved b'.,..t''""ICp.na;,--1c.L:r~TiC a", 12no2.id 1 eave of abcer.ce fer t~"e ;'UrGOS;

.... --- -1. ........... - -...1- _ "'--'" ...... -- .... -,'" _ -- --- ...... '"-" a ....... - ..... =-- .... J..- -

of engaging in stuc.y at an accredited college or u~i'iersity reasonably
rel2.tec: to [-.erprcfessior~al responsibilities. Upon re-+:.ur:--;frcIlts2i=
leave, she will be placed en the salary schedu~e at C~E leVE~ she woul~
r:ave achie';ed h2c she ~o:::. teef'. z.::Dsent.

c f 2c'ser:ce ::-:;::1 C .. C;.o. 0 ..R ... f 2nc. r~OL f:rOIl 2. p(::"'::~lCL:~,3~ C{~iS: tlC:""l.

~-;e~j e~f2~~ ~~ill te ~2~~ ~2 ~S3~re the p~2~es3ic~2l pe~so~~el ucc~
~~~ rec~~~, ~il~ ~~ ~l2ce~ i~ 2 si~il2r ~csit~sn ~C~ ~~ C~ s~e !~,

......- ..... -. -.. -.. - .. -' . -- - .. ~... '-, -
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ARTICLE XIV - TEACHER EVALUATION F~~D PROGRESS

The c2rties recccnize tne imDortance and value of 2. procedure for
assi;ting and evaluating the ~rogress and success of both newly-hired

and experienced personnel. Each probationary professicnal personnel
shall have a minimum of t~o (2) evaluations anneally. Tenured
professional cerscnnel shall be evaluated a minimllillof once biannuallv.

The following procedure is established to accomplish these goals: -

.~. The eval ua t ion 0 f the ~Nor}c0 fall
responsibility of the administration.

profession21 personnel 1S

:. All monitoring or observation
personnel shall be conducted openly
profession21 personnel.

of tne ~.v'orkc: a professional
and ~.vith full k::or.....ledae 0: the

c . Cop ies 0 fall comm un icat 10 ns , inc1ud ing eval U2 tic ns :0 V C. 0 • 0 .R. •
administr2tors, co~uendations, and valid2ted complaints dire;ted toward
profession21 personnel, ~hich ar~ included in the personnel file, shall
be given to the Drofessional Dersonnel at the time of inclusion. UDan
completion all e~21uations shall ce reduced to writing and a copy give~
to the professional personnel ~...ji thin ten (10) ~.vorking days of the
person21 conference bet~een the professional personnel and nlS
evalu2tor. If the professional personnel disagrees with the eV21uation,
he m2Y submit a written ans~er which shall be attached to the file copy
of the eV21uation in question, and/or submit any disagreement to the
liaison committee.

D. Following the actual observation, a personal con:erence shall be
held bet~Neen the professional personnel and his e'ialuator for the
purposes of reviewing the observation.

E. If an evaluator identifies areas for i~prove~ent In 2 professional
personnel's perfor::lance, areas r:eeclng improveYllent shall be set forth
in specific written ter~s, as shall an identification of the specific
ways in which the ~rofessicnal personnel IS to lmnrove 2~C of assistance

to be given by the administrator.

F. At least one (1) oeser/atian will be announced forty-eight (48) hours
prior to such observation.

....... I __ ,_

u....:....-::!_c •

E2Ch professicn21 personnel, upon his e~ploy~ent or 2~ t~e beginning
the s c h0 0 1 Ye 2 r , ~..;r-: 1c;;e ./ e r :'..s 1ate r , S l-'. 2. 11 v':.::: :::. :=' ;: r 1s eQ 0 f -c. he

s ~e c i fie c :-i t e~i 2. 12=: 0 r1 ~IVh i c= ~ e~/2. III (~tic ns ~,~.i11

G.
CI
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A~TICLE xv - PROFESSIONAL I~PROVEMENT

A. The par~les sUPDort L~e Drinciple of continuina traininc of
profession~l personnel., particip~tion in professional organizatio~s in
the areas of their s~ecialization, leaves for ~ork en advanced decrees
er spec ial stUGleS I • foreigr: trave 1, and participa t ion In com..l1lu~ity ,
state and federal education projects.

3. ~~y professional persor:nel ~vho, with t~e Superintendent's approval,
enrolls in an approved course of study at an NCATE (National Council for
Acc~editation of Teacher Education) accredited college or university
shall receive reiillDursement from the Beard for one-half (1/2) of her
t~ition upon the successful completion of such course.



ARTICLE XVI - MAINTENANCE OF STlli~DARDS

This Article shall not restrict the Beard 1n making assig~3ents to the
1imits sta tea in Tee.ching condi tiens, or in illaking necessarv
administrative adjustments within the established criteria throuchout
t~e school system. The following specific conditions are agreed: ~

~ T~o (2) or more part-time employees shall not be used to perfor3
the duties of cne classificaticn when it would be reasonable to use one
full-time employee.

oe:-J1anent
for suchB. No involuntary transfers, reassignment, or

assignment shall occur without a legitimate basis
shall not be done arbitrarily or capriciously.

change lD

action, and

C. The duties of any Drofessicnal personnel or the resDonsibilities of
any position in th~ bargaining unit will not be subst~ntially altered
without prior discussion with the liaison committee.



ARTICLE XVII - REDUCTION IN PERSONNEL, ANNEL~TION,
CONSOLIDATION, OR OTHER REORGF~IZATION

OF THE DISTRICT

A. In the event that a reduction of personnel, shall become necessary,
~he Board shall first retain those professional personnel who possess
curre~t teaching certificates, have the longest seniority in the School
Oistrict, and who are certified and qualified to teach in those areas or
disciplines to be prese0ied.

1. In the event of layoff, the Board 'Hill make every er:tor\:.to
insure that separated personnel may be placed in other teaching
situations that may be under the Board's control.

2. In the event of layoff, the Board ,tiill institute a recall
procedure wnlcn, when i~ple~ented, will insure professional
personnel that they will be recalled in the reverse order of layoff
providec that they are certified and cualified for the vacant
positions.

~. Professional seniority shall be defined as COnl:.lnUOUS
emDloYillent from the date of last hire, plus credit for any previous
servi~e (in a position covered by thi~ contract) to th~ C.O.O.R.
Inter~ediate Board of Education. The seniority list established
I-fay1, 1987, shall form the basis for seniority determination. If
a professional personnel has approval in more than one (1) area,
she shall hold seniority in all areas. The Board and the
Association agree that professional personnel transferring to
C. 0.0. R. Inter:nediate School District from constituent school
districts, shall be given full experience credit and seniority in
their area of approval.

4. No later than thirty (30) days following the ratification of
this .~.greement, and by every October 15 thereafter-, the Board shall
prepare, update, a~d dis~ribute 2 seniority list.



ARTICLE XVIII - CONTINUITY OF OPE~~TIONS

.)... The p.ssociation and the Board recognize that strikes and other
fo~s of work stoppages by e~ployees are contrary to law and public
Dolicv. The Association and the Board subscribe to the DrinciDle that
~iffe~ences shall be resolved by peaceful and appropriat; meaniwithout
interruption of the school Drogra~. The Association therefore aqrees
t j at it-s 0 f fice rs , Re pre se~tat ivesan d Me mbE rs shall not au th 0 ~ ize ,
instigcte, cause, cid, encourase, ratify or condone nor shall cnv
nrofessiOTIcl personnel take Dart in anv strike, slow-dowTI or stoDDace of
~crk, boycott, picketing or- similar interruption of activitie~-i; the
scheol system. Failure or refusal on the part of any profession21
personnel to comply with any provision of this Article shall be just
cause for disciplinary 2ction 2S deemed necessary.

B. The parties 21so agree that they will not, during the period of this
Agreement, directly or indirectly engage in or assist in any unfair
labor practice as defined by section 10 of the Public Emplo~.lment
Ee12tions Act.

C. Nothing in tnls Article shall requlre the B02rd to keep schools open
2-n the event of severe, inclement weather or when other,vise prevented by
Act of God.

1. In the light of recent legislation regarclng snor, .... days,
professional personnel assigned to one school district will follow
the cctions prescribed for th2t 10c21 school staff.

2 . Pro fession alp erson ne1 ass igned tot,,;0 (2 ) 0r m0res ch 001
districts shall follow the procedure indicated:

(a) Report to a school district that rem2ins open. (If all
2ssianed schools are closed, the teacher need not report to a
scho;l or e.O.O.R. office).

(b) Perforill professional '.-;orkactivity 2.t eOOR c2:ltral
office.

(c) Professional personnel who have prevlously worked durine
2 snow day, as prescribed in 2. A & B. above ~ho are recuired
b ," . 1 ".~. " , l-lY a a ill1n l s t.rat. 10 n t.0 ',oj 0 r ~.: 2 eel L. lOr: 2 1. Q 2 Y s , S :12 ....._ .c e
compensated at their ~egu12r ~2ily rate.

~. Regarding Su~-section 2 2bove ;rofessicnal pe~sonnel sjall
c211 the C.O.D.H. central office bet~een tje ~ours of 3:00 2.m. 2n~
9:00 2.m. to in~ic2te their s21ec~ic~.



ARTICLE XIX - SCHOOL CALENDAR

~ The parties agree that for the terill or this Agree~e~t, tne school
calendar shall consist or the average number of days er the following
rcur school districts Crawford AuSable, Houghton Lake, Gerrish-
Eiggins, and ~~estBranch - and shall ce established by mutual agreement
or the Board and the Association. The length of the school year for SMI
teachers shall conform to state statutes.

u. It is the intent or the Board of Education to align the professional
personnel contract days with the school of assignment. Administration
s~all consult with Drofessional Dersonnel who se~le tNO or more
districts and assign those persons to a calendar.

C. At the request of the pr0fessional personnel with an e:(te~ded year
contract, the superintendent or his designee may choose to grant said
person a shortened school year contract which shall not be less than the
a~lerage nu~ber of days of the following fo~r scheol districts; CraWIora
AuSable, Ecughton Lake, Gerrish-Eiggings and West Bra~ch. Requests
will be made in writing on or before May 1st.

D. It is expected that I.E.F. 's (Individual Education Plans), Annual
Reviews and other reports will be completed during the regular school
calendar.



ARTICLE XX - COMPENSATION
?_. 'The b2.sic s2.12.ries of profession2.1 personnel covered bv this
?g:.-eesent e.re set forth III P-.ppencix "C" \.;hich is ette.ched to end
lllcorporated into this Agreement. Such sal2.ry schedule shall remain in
effect during the design2.ted periods.

~ All newly-hired personnel ffi2.Ybe credited ~.;ith2.n 2.illOuntof time on
L.r'~esal,=.ry schec.ul e set forth in .:\.ppendixII C II • for full years outs ide
e:<~erience in any school district or other prcfession2l experlence ln 2.n
accrec.ited asency.

C. The s2lery schedule 1S b2sed upon the nCrill2lprofessional ass1gnment
2.S defined ln this Agreement. For professional personnel
2.ssignments in excess of the regular school c2lendar, professional
personnel will be compensated at their daily r2.tes definec. as:

Ccntr2ct amount divided by Contract Days D2.ily Rate, with the
exception of s~ecial gr2~ts for sU~uer employ~ent that would not be
considered pe.rt of 2. profession2.l pe:.-sonnel's nOrill2.1e.ssignment.

D. Profession2.1 personnel reauired in the course of their work to
dri~/e personal vehicles from ~ne school building to 2.nother sh2.11
receive 2. C2.r 2llo\ve.nce equal to the IRS r2.te, in effect as of July 1 of
e2.ch school ve2.r. The S2me allow2.TIceshall be given for use of personal
vehicles fo; field trios or other business of the District .. When
2ttendina 2n approved c~nference or workshop, mileage will be p2.id for
2. round trip from the District to the conference.

N Upon nOL.1I1c2t1on, the Board shall pay the cost of joining
org2.nizations in the individual professional personnel's specialty area,
to 2. maximum of fifty callers ($50.00) annu2.11y.

~. ~~V p~ofession2.1 personnel th2.t h2.s a dU2.1 certification i~itiated
on bef':2.lfof the Board of Educ.:::tionffi2Yadvance on the B.A. 30
Sc~ec~le ~ith the underst2nding they have three (3) yeers to complete
tr--~e necess2.ry cou.:.-se......ork to be certi fied throuc~"1 their college of
recor-:=:.

G. Any pr-ofessior.2.lpersonnel wDO had certific2ticn 1n three (3) or more
areas in the 1990-91 sctaol year or ~efore shall receive a five hundred
c.oller ($ S00 .00) s2.12r-yincre2se ~er schoo 1 ye2r. No ne ..; cIa i~ls shall be
~2c.e e.Eter J~ne 30, 1991. The five hundred dellars is no~ acc~~ulative.

- ..
-=:~::'~~:::=-~(=:~2..c:r: Ci: =(3',.~er1:'.



ARTICLE XX - COMPENSATION(CONT.)

l:. Professi:;n2.l personnel -,iill .ce reimbursed ccnsiste::t:. 'N"lt:.n BOerd
Policy 0144.15 for expenses 2.t conferences or ~eetings.



ARTICLE XXI - INSURF~CE PROTECTION

, The B0 2.rd 2.g:::-eest 0 pro v 1Ge pre:ni urn p2.ym en ts requ ire d for the
i~sur2.nce cover2.ee set forth in Acoendix D. Also, the Board shall be
reI ieved from allJ liabil ity ,.vi th re~pect to the benef its provided bv the
insurance covereges, as described. Feilure of en insurance company to
provide 2n} of the benefits for which it has contrected, for any reason,
shall net result in 2ny liability to the Board or the Association, nor
shell suc~ failure te considered a breach of any obligation by either of
them. Di s;;utes ':Jet-..iee:l :Cerle::ic iar ies 0 f employees 2nd any i::1surance
camCen"; shall :Jot ':Jesl..:bjectto the grle'iance crccedure established
r~ereirl .

~ This creeram \vill rem2lD lD ferce until 2 new Contract is ratified.

C. Those part-time employees hired 2fter July 1, 1991 will have their
~enefits pro-r2ted according to the following schedule.

0.1
0.5 to

0.5
1.0

50% of Plan .)..
% OF TIME EMPLOYED of Plan A

These part-ti~e e~plcyees not electinq Plan A m2Y choose Pl2n B
excluding the doll2r eillountfor tne annuity or cash.



ARTICLE XXII - PRO?ESSIONAL PERSO}lliSL PROTECTION
.-:~.. The S02ra recognlzes its responsibility to gi"ve 211 reasonable
sGppcrt 2nd assistance to professional personnel with respect to
waintenance of control and discipline in the classroom.

3 Professional pe::::-sonnel shall be expected to exercise reasonable care
and use prudent judgillen-c '\ll l L.C: respect to the safetv of pupils and
proper-cy.

C. Any C3se or assault upon a professional personnel arlslng out of or
In the ccurse of the professional personnel's emplo':(:l1.ent shall be
promptly reported tc the Board or its chief administrator. The Board
shall provide legal counsel of their choice to advise the professional
cersannel of his riGhts and obliGations with rescect to such assault and
~hall cromctlv rend~r all re2son~ble assistance ~ithin the limits of its
1 iabil-i ty -co~erage to the professional personnel in connection ,....i th
handling of the incident by law enforcement and jUdicial authorities.

D. If legal suit is brought against any professional personnel as a
result of their nOr2al teaching responsibilities while that professional
cersonnel is oceratinG Nithin the SCODe of Board policy and
~.dministr2 tive di-rection~ the Board ",.j ill fur.L.l1ish leg21 counsel of- their
choice.

E. If 2ny professional personnel is cOwplained against or sued for
disciplina:r-y actlon taken by -Cr1e professional personnel against a
student, which is consistent with Board Policy, the Board will provide
legal counsel af their choice and render all reasonable assist2nce
except in the case of gross negligence.

F .. ~ny professional personnel, ~....'ho in the line of cuty, sustains
injury re~~iring the absence frem work which qualifies fo~ pay~ent ur:der
t~e ~~o~~ersl Compens2tion Ir.sur2nce Act will be p2id cu~ing the re~iod
i .' 0 .", ° '1" ' . ""' -- .' h' ,_n wnlcn sucn C1S2Dl_l~Y ccn-clnues, ~ne Cl:rerence De~Neen .lS regUlar
S2.12~V 2f',C the a30un-c received 2S paYJ1ent uncer the \~orke~s I

Csmpens2tion Act fo~ 2S long 2S -cne professional pe~sQnnel Gas
~llnessjdisability le2ve cays 2ccumulatec. The professio~2l personnel1s
:...llnessj C. iS2b il i t"'/ 1e2'1e sh21l be reduced by one qua~ter (1/~) for e.::ch
full C2V absent- fron wo~k durine such disabilitv ceriod. ~Don
e:(:Jir-::<ti-:'" Of .....}->.:::, Dr-......f;:::.c~~o...,::>loer-c:::........J,....,"i=> 1 IS i11"".:::.ss/c'is-~""",~,i7-'"l;:::.~\"e. or-.... - .........__ '-'1 ....... L.l_ . _U __ -...J::::JJ... J.1~ ....... _-.lVlJ.l ...""- ........ 11>...- -- <... ... .-..i.- ........ I __,-,,--I I ......

c::cn .;....he i=>~C' o~ .;....:~;:::.c"n ....y-::<r.;.... ,~;:::..-::,y- 0; l'''''''';Ur-o
,. ;."ich,:::>~"-~ lC:::-l~';"";:::'r- 7"',,-,,;:::,_ • '- •• _ , • .L \.. •• _ '--' '- _ ~ ~ L j _ ~ __ I 1 j _j, N , • _ .• _ , e _ ~_ l.. '- __ I ~ '-

3c2rd ~;ill :u~nish only wedical, surgical and hospi~21 C2~e benefits 2S

;~Gvi~ed ~i the ~~orkers' Ccm~ens2~icn Ins~~2~ce Act.

e :.::= e -2 C. t ~.....c ~~Ll :~(::~ 2 .~~:- : i = c.~: \=: 'c' L l 2. =- s
~~j~l~ C~ :~e s2~ccl 2~2~~ses .
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(s=so.oc!)...
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ARTICLE XXIII - SPECIAL STUDENT, p~D INTEfu~ TEACHING ASSIG~MENTS

A. Supervisory Professional Personnel of student teachers shall be
professional personnel ;tinOvoluntarily e.ccept the e.ssignment. They
shall be knor...;n as "Supervisory Professional Personnel". The parties
rec8gnize that "Supervisory Professio:-!clPersonnel" are not supervisory
teachers under Public Act 379 of 1965.

B. Supervisory Professional Personnel she.ll ;tior}:: cirec~ly
University Proeram Coordinator, cssist In developing
occortunities for ~ne student tee.cjers to obs2~;e and pre.c~ice
and skills of the profession.

C. The Supervis~ry profess,ional, personn~.l snall f~le. a ;Nritten report
and evaluation WIth the UnIverSIty Cccr~lnator ana tne acministration
with a copy to the student teacher 2e.chfour (4) weeks.

D. 'The Board shall disclose the a~Cl:.r;treceived from ~he Uni ';iersity
placing the student tee.cners. Monies ~cde available to the District by
the placing university shall be used fer in-service training programs,
released time for professional person~el cevered uncer this Agreement,
and materials e.nd ecuioment.



ARTICLE XXIV - LIAISON CO¥~~ITTEE

The mesce~s of the teaching profession are particularly qualified to
advise the 30ard on current educational issues and sound instructional
techniques \:0 maintain 2nd i:nprove existing educationel st2ndards.
There is herebv established e Li2ison Committee consisting of three (3)
re~ res ent et ives 2ppoi nted, by the :~_ss0c i~tic n , end th ree (3 )
representetives eppointed ny the Boarc. ThlS c~m.lnittee shall meet
mont~lv on a date and time that is mutually acceptable to the commit~ee
:nesners. Additional meetings may be scheduled as necessary.

This c~w~ittee is created to advise the Board en matters of education
policy end administrative procedures for the District. Such advice may
include, but not be limited to:

A. I~-se0jice Program ror professional personnel .

.. . - . "mCCl!:lC2.t.lcns.

c. Assist in development of innovative educationel programs.

D. ~!ake recca~endations for the purchase of materials, supplies and
eCUlDment.

E. Problem solving on an ongoing basis, as long as the solution
does not violate the Master Agreement.

The comml t:t:.eemav request funds trom the Board necessary ror this
operetion.

:,~henIOr3al reccr~endations ere submitted to the Board frem the Liaison
Com:Jittee, ::'."1eBoa rd shall act on s'Jch reccIl1sendat ions a l:. l:ne next.
regularly scjeduled bcar= mee\:lng.



p.RTICLE XXV - GRIEVp.-:.'ICE PROCEDURE

-~.. A gr lev c. nce she.11 ale2n a co illpIa in t by an es p 10Yee , :,'i h 0 is a ille:nber
o~ ~he be.rgain,ing unl~, th2~ tn,ere h~a~ ~een to herjhiill 2. violation,
mlsln~erpret2.tlcn or mlse.ppllcatlon OI ~hlS Agreement.

The terillprofessional oersonnel
group of professioDal personnel
II day s II s h2. 11 me 2. :1 'Ii 0 r kin <; c.a y s .

as used in
hc'l ins the

this ;'.rticle, may mean a
same grie~/ance. The ter-:-rr

The Boare recognizes the Association's right
pol icy concerning :,-i2.<;es,hours or '....orking
express te=:-:nsof this contract.

to file a crievance
conditions viol2.tes

It a
the

2. Level One - Oral: The professional personnel who feels that she has
a grieva~ce should first take the matter up ver~ally with the i~~edi2.te
supervisor ~vhc ~vill 2.ttempt to resolve the lss~e.

C. Level One - Written: ~f the grievance is not resolved in the above
manner, the professional personnel will reduce the grievance to writing
Wl~nln seven (7) days of the occurrence or re2.sonable ~lowledge thereof
and sub~it it to the im~ediate supe0/isor, or director if supervisor is
not available, indivicually, toge~ner with an Association
representative, or through the Associ2.tion represent2.tive if authorized
ty the member. (See .;)..ppendix"F'T)

o . The :..;r itten g r ievan ce shall sp ecifY 1:n e spee lI lC Sect ion 0f th e
Contract alleged to :Ce 1liolated and specify the remedy desired. The
griev2.nce must be signe~ by the indiv~d~a~ or in the C2.se of a policy
grleV2.nCe, by the Assoc1atlcn repreSen~2.tlve.

superVlsor or director shall have two
, "
1:; '.vT2..~l;.g.

resol ~ied, t~e
t::e grlE\l2.:-1Ce

( 7 )
not

G2VS( 2 )

shall have seven
t:ne grlevance lS

and the grievant
griev2r;ce. If

or direc::~r
resol\i2 the

sUDer-visor
~ee~ 2nd

The
toG2.lS

resolved 2~ Level O~e,
shall be given ~a t~e

Level T~,.;o

( - ,. \, /

T:: ~r:e event the
"..ir itten notice
Superinte:1denl:.

grievance. lS :lot s2~isf2.ct:orllY
or inte::t. to prcceec. to Level T'..,;o
or his desig~2ted representative

C. T:" ~:'.e f\ssoci2t'::"2r: <;'::"'/-2S r:ctice to p:-oceec: "..i2..t:.r: t:.-:=. grie"/2r:c2
j

'-

s ~E:II t e r~2 =- ':: C ~ :. ~:.:e ~ r: 2 ::-e ;= :- e S 2: ~i -: 2 t i .i t~ CJ = ~ ~ e ~~s s ;]c i 2 -::iC li <3 :lC

........... .- ........
'-.- .......... " ..... ~ , I-. -- ~ -. ~



1-. Level Three If the decision or the Supe:-intendent or his
representative is not satisfactory to the Association, the grievance may
be submitted to arbitration by the Association within twenty (20) cays
of the receipt or the 'tlrittenans'tle::-at :Level r...'o.. ~.copy of the desand
for a::-bitration shall be provided to ~ne Superintendent within the above
t~entv (20) day period.

u. The a=-Dl::.:::-a~orshall te selected by the ?-l-ne:::-ic211?rbitration
Association in accordance with its rules which shall likewise govern the
arbitration hearing. Neither party shall be perillittedto assert in such
arDltratlon proceec1ngs any change or rely on any evidence not
previously disclosed to the other party.

t\. This f\.greement consti tutes a contract bet'tleen the parr.les ',-inlch
shall be interpreted and applied by the parties and ty the arbitrator in
the same manner as c~her collective barsai~ing agree2ents. The function
and purpose of the arjitr2tor is to dete:::-minedisputed interpretations
of terms actually found in the Agreement, or to deterillinedisputed facts
upon which the application depends. The arbitrator shall, therefore,
not have authority, nor shall the arbitrator consider hiS/her function
to include the decisions of any issue not submitted or to so interDret
or aDDlv the Acreement as to ch~nae what can fairly te said to have been
the i~t~nt of the parties as det~rmined by gener:lly accepted rules or
contract construction. The arbitrator shall have no power to alter, add
to or subtract from the te~s or this Agreement. The arbitrator has no
obligation cr function to render decision or not to render decision
merely because in his/her opinion such decision is fair or equitable o~
because in his/her opinion it is unfair or inequitable.

Bot~ parties agree that judgment t~ereon may be entered 1n any ccurt
of competent jurisdiction.

L. The parties aGree
':=~"""-l ~~. " .'
1.. J..llC_ CllC Dlnc1ng.

~~a~ the decision cf the crbit:::-atorshall De

~.!. '!'hc fees 2:Jd e:.coensesof t.ne arbitr2to~ shall 0e Dr-ovided 0'': '..i~J.om
-cne 2~b~trator deems in error.

C'U L D 2. ~; [:. e e >~ten C e d by- r.. i:- i~~e n c. 9 :- e e ~ e :lC eft. :-:e p2 :-Lie s .

l~ s;~:e¥/,3r-:ce is filec 2::'~~ ~'12.~./ 15tr~ e,f 2.~::. ~7e3~ 2~d s~~ic~
...c..c:ne~ence L.O

~,-'-""0."""'"'-. ',- .~ - ....... ~.c:
___ • , _ F .... __ .. _ • _ .. r

c: :~~...._ a ~ '~~

:-.:.::;:".::::::- -C:---,:.:". -'::'~'2 s'_::=e'::';~sc'::: ~~~.::. :\,:.-,s:=c:::=~.:::r. :-:-,,:'" :.Jl:'2S':::::--.:::' S:":C::. (:-::'-,:'2':,:':-'.,:-2
- ,
1-.=':'." ~~ ~

.. -. '-: ~ - ......... , ..... - .-:.,'-'
-' - -- --- -' .. ~.. - '-~' ~ 0 == :-:=:~;r.~~ ~--.; :-_~:. :: ~ • " '.:' :-:~.~:' "- .

.' ,,-" . ,--' \..-
- .", -
-- ... -

" ........... -, - ... ~ ....... ,~ ...........
I :...-:.: J : •• ',_:....: »-_'~

, .
- '_ I...- >.... __ .. __ .. '-- '-

. . .
_-: : .... ~- :: l~ :~. ~. :. : '_-' •••



P. Nct-,';ithstandir:g the expiration cf this .~.c;reement,
g~ ie'iance ar is ing thereunde~ may be processed throuch
Prccedure until resoluticn.

any
tne

claim or
Griev2Dce



ARTICLE X:rlI - NEGOTIATION PROCEDURES

A. Before April 1st of the final year of this Contrac~, ~ne parties
sjall initiate negotiations for the purpose of entering into a successor
, ..":'.g~ee:nen~.

-' Nei~her par~y 1n anv nego~ia~ians shall have any c2ntrol over the
selec~ion of the negotiating or Darsaining representative of the other
par~y. The parties mutually pledge that their representative will be
clothed TN ith all necessary portier 2nd 2uthori ty to ill2ke proposals,
consider proposals, 2nd m2ke concessions in the course of negotiations.

There shall be three (3) signed copies of any final Agreement. One
(1) C2PY shall ce retained by the Bcare, one (1) by the Association, and
one (1) by ~~e Superintendent.



ARTICLE X:01I1 - MISCEL~~~EOUS PROVISIONS

incorpor2tes tnelr full 2nd
or21 or written 2gree~ent(s)
this Agree~e~t. The parties
underst2ndings or pr2ctices

~vill te recognized in the future unless COwulttea to writing 2~d signed
the p2~ties 2S 2 supplement t8 this Ag~ee~ent.

.~. '~he p2rtles 2gree th2t this Contract
c8mp~ete underst2ndings 2nd th2t 2ny prior
or pr2ctices 2re superseeed by the terTlS of
further acree that no such oral or written

3. Any individual COntr2ct between the Board 2nd 2n individual
pro fess ional personnel heretofore executed shall be subj ect to 2nd
cons istent 7",-ith \:rlete:r-:lls2nd condi tions of this Acreement. ~_nv
individual contract hereafter executed shall be in the f~rill provided i~

.~ppe!1dixes "G" 2nd ":-:11 2nd ,,,,"illnot be ch2nged prior to the D2.r"'::ies
good faith negoti2tions.' This Agreement shall be controlling.

c. T~is Agree~ent shall supersede eny rules, reguletions, or pr2.ctices
of the Board which shell be contr2ry to or inconsistent with its ter~s.

D. All DrcfessicTI21 personnel covered u~der this Agreement who
p2rticipate in the ~rcduction of t2oes, DUblications, or ether Droduced
eduC2tionel m2teri~1 shall retei~ re;idu2.1 riahts should ~nev be

J ~copyrighted or sold bv the District, unless tney 2ro specifically paid
Ior such 2. project.

~. If 2.11'1DrovisiGD of this .~<;reement or 2ny epplicetion of t:.ne
Ac;reement to 2ny professioDel personnel or group of professional
personnel shall be found contr2ry t:J 1a'......, trlen such provision or
2.ppl ica t ion shell not be deemed '121id and subs isting e:<cept to the
exten-:::.per-:nitted by la',,;,but 211 other prDvisions 0:- epplicetioris shall

- ... -- ......force 2~C eIIec~.

I~ter~eciate School District 2~d the C.O.O.~. ~Guc2tio~ Asscci2ticn,
~'!::::.::.-~i:::).J' shell be 8rint::::c:2t t~e joint e:<pe:lS.2of the ccare 2ll'::'-::-"e
.~.ss(]c i2. tic n ~,'iit h i n L. :12. rty ( J 0) C2. VS 2 1: ter the ;\gr2 eme;,t 1 S S l c;:-" e-::::,
copies ~ill be aiven to 211 employed professional personnel. The C=DV

shall ~e prcofread ane a;;roved by the Asscci2ticn ;rior L.~ prl:ltlng.
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Professicn21 personnelc.ssigned to 2 10c21 ec:uc2tioIl22.2.gency sh211
foll011 their lec21 ec:uc2tion21 2.gency cell-in procedures.

~ c~rrent schecu~e shell be ell file 2.t t~e C.O.O.R. office so th2.t l~ be
known precisely where prcfessionel personnel are 2t 22.1 times. If fer
2.nv re2.sen there is 2ny c~2nge in schedule, the C.O.O.R. office will be
notified of suc~ ch2nges.

I. ~2.1 C.O.O.R. itinercnt professionel personnel Sh2l1 keep 2.D 2.CC~r2te
d2.ily leg of their 2.ctivities.



ARTICLE XXVIII - RETIRE~ENT EL~l

A. For profession21 personnel completi~g the 1992-93 school ye2r 2nd
the~e2.fter.

1. '?he Board shell crevice "Cue follorN"ir-:.gc2sh p2Y-OCt: to 2
profession21 persGn~e~ ~v~o.~2S ccm~\eted a Dini~u2 of fifteen (15)
consecu"Cive years o[ =ul~-~lme serv~ce, excluding eppreved leaves
of absence, ~ith the COOR Inte~edi2te Scheol District, and are
eligible to receive benefits "Cnrough the Michigan Public School
Employees Retirement System, (hereinafter referred to as MPSERS) .
The c2sn p2y-out shell 1:e en incentive for retirement from the
District 2S follows:

e. 50% of un~sec sick leave multiplied by ~ne - . ~Dro::eSSlone..J..
personnel daily rete of pay et time of retirement.

b . ?'!2 x i illum p a }"-::1e n t "..i i 11 be $ 6 , 0 0 0 .

L. Eligibility for the retirement incentive sh211 be deIlnec 2S
the minimum 2ce 2nd se:;:-vicerecuirements needed to qu21ify for-
retirement 2S ~efined bv MPSERS: The first year of eliaibilitv
shall be the school fisc~l ye2r in which the professional p~rsonnei
~u21ifies for the minimum nu~er of requirements for retirement 2S
~~ 2pplies to the prefession21 persennel.

J. "Retirement" as used in this provision sh21l mean severance of
employ~ent with the District; verification of 2n epplic2tion of the
profession21 persennel and MPSERS for retirement benefits from s2id
retirement system; ~nd verification f~om M?SERS ~~at the emDlovee
1S eligible e~d DeS c~clied fc~ ~eti~emer.t be~efits.

This provlslon cr~'!i~es for retIrement to ccc~r ~r~or to Julv

ret:l::c-e:nent,e:.:ce:Jtas the SUDerintendent 2[',0-crofession21
shell otherwise 2gree.

1st. of the ve2r 0 [ the - . ,pro::essloil2l cersc;:nel elects
,cerscl.ne.:..

J. Prcfessiofl21 persc;:nel
ft.:lly res;:cr:sit.le I,:"-:-

j ........,"I

\- .. ~. '.- ..

... :~ .~~ ~=::.: ~ ~- -: " . , - ..

recelv~ng the r2ti=esen~ i~ce~~ive ~~~
22-1 te:':cblig2ticr.s res~-.:ltir.cf~c:J ~:~e
cctlined ir: this ~gree~e~t" ~~C~cc~~2~e

- ~ ~ - "~ .[ c: ~ i C :"J
O

~ :-'. c; e :.:~ :.-2. c::...:~ .~. c :=; ;;; ;: ~ :; S (2 :. :..',': ~_ ~ .:



$5,000.00 per year fo~ up to three years.
The e~olovee must Drovide COOR In~er-::lediateSchool District T,.;ithan

irrevocable- le-'tteror ~etireme!1t by 9-1 or the year that they '.vlsnto
oerIor~ the service aDd indicate the Gate that they will retire. The
date of retirement will be no later then 36 months from the date of the
receict of the letter by the Board.

2x~r2 duty comcensation will be for se~fices provided to the I.S.D. by
the professional personnel. These duties will ce mutually dete~ined by
the professional ~ersannel and the superintendent. When appropriate
c.ocumentation lS submi.tted, a paymen~ schedule \,.;illbe established.
~!onthly reporting is required for pay~ent.s to be continued.



ARTICLE X:{IX - DrrR...~TION OF AGREEMENT

This ;\.greement shall 1::::eeIIeC~lve 0"uly I, 1993 and shall continue In
effect until the 30th day or June, 2001. This Agreement shall not be
extended orally and it is expressly understood that it shall exnire on
the date indicated.

C.O.O.~. EDUCATION ASSOCIATION C.0.0. E. BOf.~-qDEDUC.~TION

/

Date 9/ f<-{ If (/ Cr /. / 0'/'-/){
I. -' ..1! ./ ./,

3v

Date

Dated this ____ th dav af "/_' _ 100"_-/-,,0.



WRITT~N R3PRI~~~D REPORT ReDort Dete

'T:: : (=::rL~ 1G y~e e :.s iT c:l1e )

You ere hereby issued this written rtepri~and for:

A. VioleticD

Suggested ?esocrces

Consequences action IS not taken 0V Emp~oyee:

C. EmDlovee ReS0or.se (Optionel)

C i .

.... ~ ~ ..-~ -, ~- ~
--", , - ............ --- ... ~ '-- ....... '-- .. '- .. ---
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APPENDIX B
COOR C~RTI?I~D STA??

C:JOR IS D .~Dr!INISTF,-=\TION
COOR 2DUC.:"TION ASSOCIATION ~;I2?/N2A OFFICERS

New ~na~ the senioritv lis~ has been put 1n pro~e~ order a~d all of
t~--:epesitiens affec-::ed by the lec21 dist~ict t2ke over have been
i::::e!":tifiee., t:;.e final orc:cess 0 f re2SS ignment TIle. 'I take clace. To
~~cll i~~t~ ~~~s or~c~~ur~ t~o followl~a Drc:ce~s has been acr~o~ u~on bv-- ----"- - ... -- .... - ......... -"'-" --- ...... - -- -- .......... - ... -- -' ...... "--~ :::--' ...

~he COOR Intermediate School District Acminis~ration and COOR EA:

- - ;,...-..,\..:::::':.:::

Te2che~s whose classrooms
will have t~ree optio~s:

being affected by cistrict

Resi~n =rc:m (:JOR ISD a~Q acceGt ~ne same c:r similar oGsition
with tte 10c21 school district

/ =ndicate an interest to stay with COOR but because of a lack
of seniority be reassignec ~o tr1e local district

Invoke senieri~j rlgnts and be reassignec to the position
~vith CCOR ISO. (Reassignment under this method means that the
teacher ~..;iththe highest seniority \vill "bump" the teacher in
the lo~..,iest f i~st available pas itieD for ~.v'hichthe senio::::-
teacher holds certification).

B. Those teachers who are bUillDed out of COOR positions will have
t~'""'..eo;:ticn of being reassigned to local schoel district Dcsitions.
r2.ilure to accept said position ~;v'lJ..l result l2: less or job ~t,ilL.nno
r-=c :::;1":' ::::- se , l. e . un e:uD10 v:ne!1t be n e rits .

C. ~ll S~ecial ~dcc2ticn teac~e::::-sr-=2SS1c~es L.: loc2~ cist~ic~
;:c sit ic::s ',i i11 reta i;: the i::-f1J 11 ex;;e r ie ::ce c ::::-e,jit, sen i0 ::-ity, t ,:;:-l Ur e
~ =- ':;I :-: ~ S, 2. i:c: c ::.n t i. r1C. C II S t. e n e fit s 9,V. it:~ '-.~~~~ cis t :--i c:t .

D. " ,;:CSS.2..o-.:..e, '..i i 2.1 ;:'l2.c:e

, .~
............... , 1

.. . - - -- '-" --..- -- ..
..
~ .•. !

....-;.:. - " --- , ........
..... -' - ...., -. ~ .. -

.. '

I :---

"' •• -, - Po:.:-. :'::."-'~ -- \.... ... '-- ~ ..
-,... - -.. -. .. ."-- ..:..: ... '....: .:... ..

...
'- - -. '~ ..

c-:C? - --- -.. - ........ -."---
'- ::: .:: \..... .:::: - ~

'--"'-.Ir-- :)
'-- '--' '-' .....

- ..... - . - . -, ., ...
'-' ....._. "-. J _
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_.---;.-J ,. ,\ .
'11 .•- .. - , ~

.1 -:J.~ 2'3. .)iO - r '_ ~e,.~'=!5 -,; J.'- oJ • - --
SC --,-. 23. Sc,i 20. (1.4 (.....~ - '..J':-'\J ...: \). . 'J...)

-,... 29 i ~ 20 ..1i -~,...
22.259- / '""' :Cf ~ - v : ',..;c

-; .30.2:37 ,,",:f"' ~~,"" I 3S 3d,2 ~J..,u. 'J~O ~<... -~.-~-
J ~.,S.:lJ. 32.253 v-../. "';"JV 3ti.325 7 ,,...~ ~v "'L

v ~v. 7 i 0 25. i v 1 26. -:c:-;
v,

~Ch.L_ .....

- ~ ~ I ~ -':O.:::C-': < , -3S2 22.:73
....:c.::c ...:C, <;.1 -,.... 1..1 - lO,~3.-

': :::3, Ieo 3S !J~ .i C,2S ('"'"':
"I "I--L. v

JS )0-00-..4,"', j i 320 d2. J.I .13 1133- . '...;' ~~.... -
) .i ..156 JJ, 2C jJ. lSS .:15 I G

J

JJ.23S .:15,OC3 4 ..... ,~r- J 7 .853-C.-,-'I

2.-:: ste~ , -.
--./ cf. ~2/l.00.

t.:] fG~lcwi~g sche~ule:

-: ':'CC:_i 2.CC
--'-It ...... _-" __

St2D

Sl,OOO
S~,SOO
S:=,OGO

2 0 e.::.c. . - .----------:--..-. ' ........ --.,--..-- -'--- ---

- 0--- :-:. --... _ - .. ' ~.- ~ ........ ,-
-- - .... _ • A _ .. __ -"" ' ..... __ • ~ ..:.:..;

::. i-~ - r-~
- ... - .... -- - "-"

.:'..?:?':::JiYI:( C
S~~~~~ SC~~DUL2 C~~~D?~~=0~S

,..... ; _ .. ~
- ....... rO

" .-.' #

_" - I ; • '_"



B -~.. 1 3
- ).. -:- I ~
'--' .)..

5 ..~ -:- - -

~his level ~S2S ~~e follc~i~g fer i~s calculation for e~c~ ~ie2r er. the
s212r~l schec.~le:

Cr2wforc-~uS2~le
Gerr ish -=-: iSS iriS
HCllc;hton L2~:e
~est 3ranch-~8se

?c~ e2c~ s~eD all f~~r sc~ccls are 2cces tcgethe= 2~~ ~je~ ~ivi~ed cv
f:=u2::'".

3 .. ~. 7 30 / ~1.~..
~~is level uses the follewing for l~S calculation fer e2C~ year on the
s2.12ry schedule:

Cr2w:crd-AuSable-
Gerrish-HigSi~s-

'T:-:e E:~/2:-2.se c ~ ~CL:(~<.~~t.:::~ .L2~":2 ~ ...~... -7- := 0 (12
r..CtlrS :( c::-eci~ r:c.c.:- ccs~) G.C l-.~C r:cus<ritc:-:
I..a :-ce ~'f.). •.

citv-
B.A. -:-30 and ~ne West 5r2~ch M.A.

?or eac~ ste~ all four sc~cels are added tcsetjer and then divided bv
:our.

~'f .. ~ .
This

-:-15
1e'lel uses ~ne f G l1C :,';in'-; fer l~S calculation fer on

S 2.12 :::-~.l s cl-lec. ul e :
Cr2wford-AuS2~le -
GerriSh-Higgins -

hours X ccs~ of crec.it heers

~.f .\ , :)

~-.'f .\ ...:... 2- ~
~f "' :5-

four~ 1 1
C:~-'-ste:J

':--.c:crs

- ..
~: ~ - / ~ ~: ~ I~:

,- -....-.:::.,-.I -- - --- .... ---.-

-_,_or __ ~'_
'"- '--/ '-4 '.- __

its

• .-J -. _.

'-, ..... '-' ,-, '-" '-, '-

:::.D.5.

'of::'. 7 J 0 / ::. D . S .

- ........ -~-.- -
< --- .... ----.



C21ccl2tic~ of Cont~2ct Aillcunts:

No final calc~latiens are to be 3a~e un~l~ all lecal districts ~na~ are
used in the computation 0: this sc~ecule are settled and ratified. I~
all schools are flOt settled by S2pte3l:'e~ 2., \....~...cn improv2:nents 'Nill be
lllade a-:. le'/e1 a!1c ste;;, " ~.'"le e:"JD1~'/ees are eligi;:;le for those
lsprcve:ne::-cs. ~ f all fc~r cistr.:.cts 2~e net se-ctled cy Nove:nber 1st
t:lis lssue '.'iill be G~:::;ugr:.tto Li2.iscr. curine Novem..ber for dete::-:ninat.ion
of tcw the Sa~2~j will te c2lc~~~ted ~~t~~ all ~~s~ricts are set~le~ and
r2tifi~d.



p.:?P3NDIX llI)JI INSU~~~C2 COV~P~G~ 1993-99

1998-99

Jul y 1. , 2.9S3 th.:-cuch June J 0 , 1999 COOR DC2.re:. sh2.ll D2 '1 2. TIl2.=<:iillum
creilllu:n cf $690.00 per emplcy~e. per, illcn~~ fer :"-::-.~SA ?_~_3: ?f2.n- "_~_"I or- t~e
:;}crn::nJ....; Dr-e~"JlUill fc:c MESS"::'. :-_~l<: ?..L2.n .I_ll c.l.. ~.;,e e~:J..Lc'lees option.
:'!:s S S ;..- ?.~=~ II _~ II 2. nd II B II C eve r 2. g e s 2. r- e a s := ::: 11 c ~...i s :

For emo1ovees nee~inc he2.1t~ insurance

66 2//3%
S 2 I 500 ;'!...~~<I~'0'_~"!
S T R.1..I G~-:T ~~i~~=. '-:

LONG TEEN Di:S.~3ILITY -

so CALENDAR DAYS -
?~:SEZE ON O??SETS
~.LCOEOLIS~-!/ DRUG .~DDICTICN 2 y:s.~q
i'!:SNT.'\L/N:::R'iOUS S,,~'!:::: _~S .:l..N-! OTEER

DELTA DENTAL75-S0-7S:
NEGOTI.~TED T,,::''':"

'illS ION

$1,200
S 3 0, 000 .~D&J
'liS :?-J

For eSDlovees not needina health insu:C2nce
DELT.~. DENT.~\L
VISION
NEGOTI.:.\.TED LIFE
DE:?ENc.Ei'~T LIFE
LONG TE?~! DIS.:'...3ILITY

80/30/20:$1,300
VSP-]
$40 I 000 .~D&D
$10 ,000 SJ?OUSE/S5! OC'O CEILD (~E:r)
66 2 j/ 3:; S..~Jt!E .~S .~EC:~i:::

2

stcLllc: t:-.e_~sSGci2. tier; C::'COS2 to c~nti~Je :'~:::SS.2._~_~l<
2.:':c'1e ~~"'.cse inc.i~;ic:Llals eles-:.i::c ?12:1 11-::11 ',.,-ill
S ~! 2!JO. rJ(J cr:e tiTle 'C,::,\'~e:J.t in lS.(;.:3~S9 f pr::\/::::.e,.: -~--
t22~t~ i~S~~2:1Ce cQve':-cge.

CC~jer2se 2S c~~lined
~~iGi;:l2..

.:.~2.S Cl:. ..ie:-

,- \::he CGS~ or SLlDer- C2r-e I e:<ceec:s \::::e in.c.ica"cec:.2:-:101-'::-:::S, '- meeclr:<;
t~2 li2iscn cGm~i~t2e will be hel~ ~he~2 2 ~ec~s~Q~ ~l~l ~e ~2~e 2S
~hich cr the th~ee cp"cicns listed bele~ ~~ll ~2 :~plene:1tec:.:

1. e:f:2'::tec: "C::-','Jf-=:ssic)r~2l ::e::sc:-.~.~~ s~-:::ll ~e ~e~~i:-~c: ~:: 'C;::~; ,_~~_
... . - - ..=::=e~e~ce l~ ~:~2C~ =c~~~~{_~~~=~~~3:_,_::~,~ ~~,~~-_...~:~~~ S~2~l =e

- .. -:; -'..2 - ,- (-';r-,(-'~ C' T -'=::'1 ~.: --' ,..:::. r ~ __ ~ __ "

~ '-' '-' .. '. __ "'-'......' ~ f _ ':- • .- _ --:;; I..- '-, .... __ ... __ 'r" ............ ~"-- •• '_ .. ':' •

.,.. ..... .....- ~....--. ~ ..........
...... ........ '- ... -- . -.. -.. -.. , ........ -

(~ ••• ',--" l..... •• •

......... ,-- ~.. '--- '-

.,.......----.- ......... -.~.---. -.- .... --.. .. -- .... ,
...----.,.~.'- .... ,;, '_""'''-''-- .. ~ "---

. "
I' ~ ~ __ L~ ,:.. .... ..:.~ .'-- -- ~_ ....

.......... -. -
.......... ....... '-' ~-

:: '\ .....

• '. -. &-''- ... ~ '- - ' ....

, ' ..- - ~, - -.:::- '.-,.-. -_: ... '.- ~::

.-..... "- , ....... - .. -~ .- ..' -'- .- ~ - ... - '-"

--... -.. - .. --.' .. ..........,
~"'_-: .... _ .,l t.... ... ,~



2.'=99-2000

.J~_L!_Y -, ~S9':: ::':::-':;l1C'r-. -.)'.lIle:30 2000 CJCR 3ec.::-::: s:--:c.ll ,-,C.'/ 2. S2.x.::.:m":::l
~:ces~;.2::t: c: $630.00 ;;E::- eSD..l..::-,;ee ser sent:.;. fc::- ~;!2SS;.. F?K Ff2.n- ").-." 0:';:- ~::e
:nCrl-c~~J...'l :::-e:nlllTIl ::;.r ~~!:2SS)'_ :?_~:: ~i,~;; 113" '- __ ....._ eS:Jlc'/ees cct2-0n.
~':ESS.~.-?~i JI.~Jl 2.r:d 113" c::Jve:Ccses C.re 2.5 .:cllc'i, ..;s:

?~.N ..

F?E::::ZE eN OFFSETS
...~_~co::c, LI S~t!// DP,l7G .~CIC, = CTI ,::'~j 'i .!.-~.~_?
~i!2:~\I'~ _~_~,/ :J~?~\iC L~S S _~~!~ .:"5 ~~.:\i..:~ O~~:::~~ I ~ ~,\T~ S S

Cl~I./~ ..~ c~=:~r~_~L!S-5fJ-7S:
:-j E Ge,T I _~_TED T , :- -::'-;:-

-:/=5 I c~l'l
S~,=OO
$:30rOOO _~_C&~
~':S?-3

..... .--, ~ ~ct.

80/30/S0: 51,300
~jS?- :3

D2LT.~ CEN~.~~
VISION
~I~GGTI_~T~D ~I?=::
D7:::?:::::jDE~fT 1.:--;:--::-

=-O~TG 'T~2.! C~S~=\.3I~I'~~:

S~OrOOO
$1..0,000
66 2/' J?;

AD';]
S?OCSE/SS, GOO
S ..~;!2 _~..S ..:.~C'\/:::

r'" 1 ~ 7"""! ~ ~.:=. (...:'- '-- '-- -- ..------' .....~_l:;l~l.=
-'""\-- =:-ec:~::ie:it

II:::, II~;: c - . .=. -c :: C 5 e i 2"": C. : .;'" .:.:: L:2. l 5 ~ ~ 2 '= --= ~ ~. c: :) l ~ I,

~:/200.00 c~e ~,~~ c2~;~e~~ in 1~99-2000,

'_"~t::: ccs-::. c: St.:.:=e::-: C2::-e
ll2~SC~ c8~~i~~ee ~i~l

......... - .-,......,.~ .... - .'- ....

e:<:=eeC5 i...-._-=::: i:--.C':"C2'C>::'::: 2::-,CL::-:::'S, 2. ::le-e::.:....:--.c;
.=:=: r:e~c: ./~.r:':~~~ .3 cecis:c::-. ',.;ill --c. ~t~l-='; __.. ::::

~~s~e~ ~~~C~ ~~ll ~_ l~pl~~e~~~~:
-- - .-r- ": .. '_._ ._~

~~'. , , ~....... '_ '-4 ...... ---.- - .. -... -- ....... - ,-
"- .:: ' .. ;: ~ .. '-:=:;

'- -::. ; ,-
"- '-- -- -...
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INSUP,-~lC:S COVGR.'1.G2 2000-200:'

2000-200:'

Ju1'1 1/ 2000 t.jrouch June 30/ 2001 CCC~ 3c;:::::-d shell '02."; 2. Jl2.:C: ..:TIU:i"l
:JreSlU?Cl ef $700.00 per ernolove2 ::::er :ncnt.h fer i'£::SS.:' ?~=-< ?(=.n- 1'';'.11 / or t.js
2oI1t.hlv Dre:iliuTIl for f'~-::SS~. -P.~=-<- Pl2.D "3/1 c .... "C.::.e 2SDlc';ees e::::ticn.
1'1::::S S ~.- ~.:. =-< II.:' " 2. Dd 113 11 C :] 'I e r 2.g e s ;::r 2 2.S fell m.i s :

66 2/'3~5
$2, S'OO i.!...~.=C~?~ :'!
S ~?_;:'.I G:-:T ~<i~.='::

~ONG 'I'EP-':'~ DIS~.DILITY

9 0 C.~L2ND~_:~. D.~',!S -
?R~~ZZ ON OtFSZ?S
.~~COEOLISi1/DRUG ~_DDICTION 2 '!::::.~.?
i'!:2:1T.:'I./NE:?VOUS Sf._'{E .~.S ~.;.r!CT~ER I LT \i::SS

DELTA DENTAL7S-S0-iS:
:rEGOT=:_~TED LIFE
ii=:SION

$l,200
$ J 0 / 000 AD.; J
VS?-J

tor emo'ovpes net. neeClnc he2.1th lnsur=.nce

DEL'l: .).. 0 El'.IT?L
VISION
l\r:::GOT I ..:\~..T E 0 L I FE
DEPENDENT LIFE
LCfl'TG T~PJ1 DIS4~EILI.T.!

80/80/80:$l,JOO
VS?-J
540/000 ~.D&D
$10,000 S?CCS~/~S,GOO CHILD(?~~~
66 2//3:'5 S ..~'f~=: .:'5 _~3CI\i:..

....... __ ,-. 0:, ........ -1 =.. ,--.
'-' _ ....... f _ '_'" '_ '"-

stculi ~~e Asscciation C~Gcse. , ~ ...
.2, .::'c,'\j' e -:..:--:c s e ~r.c: ~ "i 2.. 0::1U ,3, 1S
$2./200.00 cne
otte:-- r.22l t.h

:1::: II
c::,;/~~'~c;.e .~s_

~ __:C:=-;:~2
....-.-.".--- .... --.. "'! ,- - ~- .. -'-----'-'-- ..... --

..
cs'st:. of Sucer C2.::'-2 ~ t=<':C2E:::S "C.:':2 l.~C:':"=2:'2':" f=.:::CU1:~3 f c:. 2S2~2-:-:\=:

t:-:e licisOll CC'DDittee ~tiill te :~~~::: "N'~er--? :: C.2C:~:3:2:-' .....;~~~ ::e ... ~.._..-
~hicj of ~~e three CD~lC~S lis~~~ ~elc~ ~~~l te i~~l~se~~2~:

_. ~ ~..2 (;:-= fee tel:' "8 r.- c : e s s ~:.:,:~'=: ~ :: -2 :-:3 C:. r-: ':?- - 3 :-.'::- - ': ::: ~ 2 c:-~...:~ ::.- ~ ,-::
C2.-C -C-2:'-2=--:C2 i~- c:~~e"=~ .::'Lc:~:~---.l'~-' ~2~"::::.:;,:.:.3: -~. ~~. ='I~.:~:-=:~-.-=.:3
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