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BAY MEDICAL CENTER
1900 Columbus Avenue
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Any Nurse required to become or to remain a member of the
Union, as provided for above, as a condition of continued
employment in the bargaining unit by the Medical Center, who
does not do so shall have thirty (3 calendar days from the
date the Union, by certified mail, notifies the Medical Center
and the Nurse of the Nurse's failure to satisfy that
requirement during which to remedy that failure. Following
such thirty day period the Medical Center shall terminate
the services of a Nurse who has not remedied that failure.

Any Nurse hired during each month, who falls within the

idelines of this Article, shall be added to a list of new
hires and that list shall be given to the Union on a monthly
basis. This will inq ie the name, address, social security
number, most recent date of hire, the scheduled hours, area of
employment and shi
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or schedule will be returned to Nurse's previous shift as

soon as a replacement takes the Nurse's place. Bbsent such

advice, as of the nir first (91st) day the new shift and

schedule will become the regular (rather than experimental)
shift and schedule for Employees in that uni

Thereafter, a Nurse may not elect to leave that unit except as
the Nurse's seniority permits under Article IX. is provision
applies to Nurses assigned to an experimental shift and schedule
both before and after Februa 1;
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Section - h parties hereto recognize the importance and

of professional inte tion with the Medical Center's
patients, their familie and i s and that any and all
information concerning any patient of the ? ical Center or his
family shall be side and treated as confidential.

Medical Center recognizes that the Registered Nurse
professional Code of Ethics. (see Appendix III)
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les Committee.

The Nurses may be represented in the grievance procedure by one

Delegate. There shall be one Delegate for each twenty-five (25)

i unit Employees or fraction thereof. The Union will

tnp names of the Delegates to the Vice President

list will serve as the official list

of Delegate ompleted their probationary

period. One Del i nated by the Union as the

1airperson of the PR&R nmmittee a represent Nurses or send

an Area representative to another Area when the regular

representative is absent or when extraordina circumstances
require the Chairperscn or ancther representative to be present.

to grant reasonable release
e at the Nurse's regular
tra;qut time rate of pa o schec d working hours required
in the grievance procedure. 1 ours may include reascnable time
to investigate th evarne o ss it to all levels of the
grievance procedur 2 mergency arises in the unit, the
D gate shall return to the unit and will be released at the next
reasonable available time. The Medical Center agrees to make a
reasonable effnxt to edule grievance meetings during the regular
scheduled ime the involved Delegate.
The Negotiating Committee shall
prcvide for fa representation
all Nurs 1d 1 comg d of members and six (6)
alternates who ha" completed their “at;undrj period. Up to six
members (or alternates) of th legotiating committee will be
reimbursed r time lost due 0 5 ipating with the Medical
Center in contract negotiations for the first three (3) negotiating
sessions and for alternating sessions thereafter.The reimbursement
will be based upon their base rate of pay, and no overtime or other
premium pay shall be includ
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ARTICLE VIII
GRIEVANCE P DURE

Section 1 A grievance is defined as a formal complaint involving
the application or interpretation of this Agreement which alleges a
violation by the Medical enter of a specific provisior f this
Agreement. A grievar shall be resolved by the following

The parties have established this grievance procedure

of se ing, at the earliest possible level,

equitable sclutions to complaints involving the application or

interpretation of this A ment . Both parties agree that the

proceeding shall be kept as informal and confidential as may be
appropriate.

A grievance shall be resclved by the following

Step 1. A Nurse having a grievance shall first discuss it w
her Nursing Manager or designee (with or without the Union
Representative as t Nurse determines). If the response of
the Nursing Manager is not acceptable or if the Nursing Manager
fails t respond in timely manner, the Nurse shall then
reduce the grievance y writing (setting forth the facts that
re alleged to violate the Agreement, the specific provisions
of the Agreement allegedly viclated, and the remedy sought) on
mutually agreed to and either the Nurse or the Union
epresentative shall To be timely the written
evance must be filed in t : not later than
the 10th calend day after > C or omission that is the
basis of the grievanc E late g than the 10th
calendar day aft - d 1 / have had
knowledge C ssion i sis of the
grieva g
in writing within seven calendar days.

Notwithstanding the foregoing, if the grievance involves only
the issue of seniority ranking, the grievance shall be filed in
writing within the same ten (10) day period with the Vice
President of Human Resources and Step 1 will not apply.

Step 2. 1In the event the grievance is not amicably resolv in
Step 1, the Union may, within five (5) days following receipt
of the answer in Step 1, app in writing from that answer to
the Vice President of Human Resources by filing such appeal in
the Nursing Office.
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award of an arbitrator shall be retroactive to earlier than ten

(] days prior t date the grievance is initiated in writing.

The fees and ex s tration shall be paid equally by the

it may elect to have an

transcript h ration hearing - transcribed by a

ourt reporter. Each part however, hall bear the full costs of
its own representatives.

When claims for back wages are allowed either by the Administration
or the arbitrator, such back wages shall be limited to the amount
of wages the Nurse would otherwise have earned from her employment
with the Medical Center during the period as above defined less the

sation and unemployment compensation

the individual has earned

e ove the back wages allowance

(except for any = m an employer oth than Bay
Medical Center at the time discharge) .

ction 6. Time limits provided r in this Article are
substantive and may only be extended by written agreement betwee
the parties provided for at involved st of the grievanc
Failure of the y appeal in a timely manner shall

itute a wit grievance. Failure of the Medical
Center to answer a ti manner shall be deemed a denial of the
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Definition

For seniority and purpo e s paid” is
defined as follows:

--Regular Hours Work

--Hospit
--Bereavement Hou Paid
kshop and Seminar Hours

Hours Paid E

and Accident Pay
--Earned Time Off Buy Back
--Earned Time OQOff used supplement loss of inc
receiving sickness and accident payment

Section 2. All ining unit Nurses acguire seniori
satisfactorily completing the ninety (90) calendar da

period, (subject to the provisions of Article I - Graduate Nurse
retroactive to the most recent date of hir

niority, the Nur: name shall

list in the order of the Nurse's

have the same seniority, they

t alphabetically by last names

through "2". Nurses on a leav absence will not accumulate

exercise, except as permitted / Article IX, Section 5, Part A,

1iority while on the leave. A seniority list will be furnished

the Union on a quarterly basis. Unless challenged by the Union

er ten (10) days of its receipt, such list shall be conclusively
pted by the Union.

n 4. A Nurse wh promot or who transfers to a position
outside the bargai
wishes to may bid for any open and available Bargaining unit
position without use f the Nurse's prior bargaining unit
seniority. In the event si | is awa the bid for the
position the Nurse will be credi g unit
seniority and in addi ority accumulat e outside the
bargaining unit uan ion 1, paragraph B, above.




e rgair unit jobs when

such jobs ( e Following tt iority order
the Med enter shall the most

th who ali available : will be

considered availa y 5 on a é 156 e with
an known return i on a leave c i with more
than t ng yS) plicant taking into account
required 1 ili ie education and whether the
Nurse LW ) W sciplinary actions for
for just ca B were not reversed in the

within the prior twelve (12 calendar

months; W 12 d the Uni will iscuss the
disciplinar ions < i issues if they will be used
in the denial ition. In the event that there are two
more & ilal applicants ith substantially egqual

ations, - Nurse with the most Classification

job:

Within th
the

ants it is the
rain the ungualif
rity, first within

1in the bargaining unit, the open jcb:

within a unit

n new emplo - 5 pursuant to any of
eption Lt i : i f the Medical Center
Nurses in the inwvolx
would not create

e ~eptions exists, the most gqualified
bid will be given a reasonable opportunity
the required qualifications for the




With respect to the Operating Room Area only: Nurses bidding
into the Operating Room must work on the shift into which they
bid for a period of not less than ninety (90) days following
their lenta i Nurses may bid to other shifts or
posit 1 ing ninety 30) day period but will not be
moved until the later of the end of ninety (90) days or until
another Nurse has been oriented to the Operating Room and is
gualified to take her place.

When a job is posted, all interested Nurses shall become
applicants by completi the appropriate form in the Human
Resources Department during the five (5) business day
(excluding Saturdays, Sundays and Holidays) sting period.

pies of the stings will be available in the Human Resources
Office for the Union on the 1st and 15th of each month.

If, during the posting period, no application for the position
s received, or if no applicant is selected, in accordance with
Paragraph A, the positi will be posted on the list of vacant
positions and will to be published on the bulletin
board until the wvacanc il i b lifi
ithin the bar i a me, first-
) new hire or until there

in shift or in position will be

s
s
addressed in accordance with the posting process as outlined in

Section . the Medical C must maintain
adequate v C shift and in each unit. This job
bidding proces i pardize health care within the
Medical Center. 'herefo there may be occasions when
qualified Nurses canno e transferred to a requested position
for up teo si lendar days, provided, however, in the
event of staff 1orta within the Area this period may be
tended by an additi 1 thirty 0) days.

Vice Preside for Human Resocurces will provide the Union

lairperson, upon request, e names of the Nurses applying for

any specific posted vacant position and the name of the Nurse
awarded the job.

Interunit Transfers

1. Vacant Job Whenever ti : cal Center determines that
it is nece 5" . Fill & y b (either pending job
posting per ion A, above, or during the
absence of a Nurse, in either case where it is anticipated
by the Medical Center that the period of transfer will be
five or m secutive scheduled days of work) by
interunit transfer, then:
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d volunteers determined tc be available by the
r will be transferred first but if there
are none, then,

Nurses working an extra shift over and above
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, then,
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Any Nurse transferred is e ) 2 may be
the unit fro hic transferred
same shift J for the

apply where changes 1in availabl Nurses,

patient acuity or patient census in either the pulled-

f or the pul unit occur during the shift, so

that the need t t the Nurse to the pulled-from

unit is g : than the need to retain her in the
ulled-to unit for the balance of the shift.

A Nurse will not work more than two (2) units during
her shift. A twelve (12) hour Nurse will not be pulled
during t middl four (4) hours of her shift. To

ntain ontinuit C are, the Nursing Scheduling
Office will make every attempt to determine if the
transfer is eded for a 4, 8, or 12 hour period at the
beginning of the transfer and will notify the unit at
the beginning of the transfer.
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Nurse who is offered and accepts employment by

ider the Bay Health Systems Corporation will, if
reemployed in two years o the Nurse's leaving, have the
following rights:

(i) The Nurse wi er [ day probationary period provided
for in Art 5 ion In the event the Nurse fails
to sati ctorily 3] > two consecutive Section 6
probationary periods, the Nurse's employment will be
terminated without recourse to the grievance procedure.
Upon successful pletion of the Article VI, Section 6
probationary per ; the Nurse's seniority as of when the
Nurse left the bargaining unit will be reinstated for all
purposes other than wages.

e in accordance with the
ria ed by t M Center.

The Nurse'

s
usual crite
Upon reemployn n tt irst of the month following the
Nurse will rece b i upon the Nurse's prior
length of ser: i
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A Nurse will no ) itled to return to work before the
expiration of : - unless the Medical Center consents
to an early return.

Failure to comply with the provisions of this Article will

Center will n for leaves of

Medical nter. Requests for
not be arbitrarily denied.

Nurse will receive notification of the di

requested leave at least five
leave date, (educational leave - at least fifteen
days after re pt of the re st) when possible, with t

)
exception of Jury Duty and Bereavement Leaves.

The Nurse will 1tact the Nursing Service Administra 1
in advance f ; rse availability to return to work
except indic anc ] Nursing Service
Administ o 111 return the Nurs within
three ) : her former position in accordance with
Sect ) . or to a p tion r which the Nurse is
qualified.

ONDITIONS S C CERTAIN TYPES OF LEARVES
1, Disability (including Maternity)

a. The Human R E i forward to the
Nurse the necessary paperwork to establish a leave of
abser e following con ions are met:

an accident, the

Nursing Manager or the

Nursing BY on the ay of the
accident, i ) able, but no later than
hours after the accident

the event of

the Nurse must

Manager or the Nursing

Office on a day-by-day basis or until a
for the absence has been




the Nurse w e Sickness
Benefits in COI( with
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ime off
ement and

the Nurse
regular pay.

Duration of Disa

The p abi oL toward the
Nurse's 1ty four (84) day entitlement
per twelve (12) month peried unde the Family and
Medical Leave

(84) Calendar Days:
ition held

Calendar Days r Mo e
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Nurs has maintained

ordance with Article IX, the Nurse

displace the lowest
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Area and
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demonstrate Nurse be
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A Nurse
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XXVIII, Part




Return from Disability Leave

AR Nurse on a leave more than four (4) scheduled
days must re t to 1e Employee Occupational Health
Servic with a writte approval from the Nurse'
ng physician and receive a written
orization to return to work prior to punching i
and/or reporting for duty. (Nurses who return to wor
when the Employee Occupational Health Services
may return to work only when the Nurse delix
te to her immediate supervisor and is authorized
return to work.) In addition, the Nurse must
the Nursing Servi Office of the Nurse's
lity to return to work.

2. Informal Leave

an informal leave of absence may be

) eed fourteen (14) calendar

urse to and approval by the

ve may be ren at the
Administration, but n

days. Time beyond a thirty

requires a formal leave of

1al Leave
Duration Personal Leave

(i) A personal leave may granted for a time perio
not to exceed thirty calendar days.

The pers 1 leave may renewed at the discretion
of the Nursing Service Administration.

Less than endar Days: The Nurse will
be return the position the Nurse held
immediately prior to the leave.

Thirty (30) Dajy r M The Nurse's position is
not automatic / s L However, provided the
Nurse has maint ity in accordance ith
Article IX, the Nurse will b Efe her choice of
any en position for whi If there
is none, the Nurse will the next
available position for which : jalifi Failure
to accept an available po voluntary
termination of employment.




Educati

be granted fc up to one
Nurse pursues a full time
i nursing or a related field
the Nur and the Medical

the
nistration.

Center will 2
edule; ovi ¢ on layocff in
d Area or has a Hos 1 Convenience
the involved unit and

offered her
for
t an available p
a voluntary termination of employment.

pay and

must notify
Service

a full day, pa
taking inte accou

hours the Nurse 1 serve on jury duty.




b.

ter will share in any wage loss

by the Nurse by paying the difference

the amount received for such jury

service on the day such Nurse would have been

regularly scheduled to work. pay will

equal the Nu 's base rate of pay. The pay

will not exceed thirty (30) days per calendar
year.

rement Leave
est for a Bereavement Leave

The Nur L inform her Nursing Manager or the
Nursing Servi Office in the event of a death among

n
certain family members. Payment is as

Up to Three Regularly

Spouse
Brother
Sister
Mother

regularly scheduled work day
es not apply for more than
ays before or ter the

the Nurse is scheduled
as personal day, sick day,
day, or the Nurse is on any

if the death of a family member occurs,
the

d cation, the
chang k vement
will remain in the Nurse’




is 1 dulec
but will i de appli
fferer

ill be ma
extend the Bereavement

from her employment,
ce without pay for up
uch leave shall

rdance with

1 be submi
of Article

is not appli e to Union Leave

Delegate, Alternate,
of the Union may
(10)
it being under
for such time
ning ETO days.

as an Exe
thout pay,




during such leave, r conditions only, the
Nurse may both and perform other employment,
notwithstanding the provision of Article X, Part C,
paragraph 3;

ntacts the Nursing Service

t availability to return to work

prior to the expiration of such leave, the Nurse will

be offered the next available job the area the Nurse
worked in when the leave b

b ’ t indi : availabili
rn to work prior piration of such
the Nurse will lose y and be considered

may only receive the benefits of this leave two
during he Nurse's employment with the

nce under this paragraph is
more than ocne & 1 3 than two years, the Nurse
will be affo i hiring rights as a new
employ

Family L

a. Eligibility - 7 ) no - continucus
seniori

newborn child within a

than one (1) year from
foster care p ment, or

of the leave, whichever occurs

parent, ) who has
ndition.




e will be granted periods of

months, for a total of not more

The fir sighty-four (84) days

leave in a twelve (12) month period

ly leave, and a

maximum eighty-four (84)

month peried

n a disability

leave under this

remainder of that twelve (12) month

I ndition f such leave, and

duration, the Nurse must fully
unused earned time off hours.

calendar days

e leave

d birth, placement for
nned medical treatment
or, as ¢ as

or twv (2)

den or changed

ithout pay or
ctio 8

of
surance f
four (84) y leave under the

ly and Leave Act, that the Nurse

pay her ion of premiums under
i k ] A part-time
during the twelwve
start of the family
ntinuatio of her

dental insuranc

1austed her m
entitlement per twelve
Leav

mprehe




Return to Work:

The Nurse will
the Nurse held

| More: The
automatically held
provided Nurse has maintai
seniority in ac with Article 1IX, the
Nurse will be offered her choice of any open
position for which she qualif If there is
none, the Nurse will be = the n
available position for which qualifies.
ilur o C an available sition is a

combination with any other

(1) or longer, the Nurse

unles the Medical enter, the
his time peri




ment epre tatives
Unic bargaining un
the Union, other
shall meet at r D time.
going, there 1 be no meeting in any
neither al Center C the Union's
i ussion. ]

sues arising
grievances

safety,
neither

in advanc
thly meetin

their
meetin




meetings sponsored by nursing organizations state universities
or 1leges, are held. The President of t nion and the Chairman
of the Professional Rights and Responsibilities Committee or their
designee may be allotted up to four unpaid days each per

attend such meetings, scheduling permits. Reques

d must be made by t fifteenth (15th) of the pr
th.




ction

and siX

Nurses

1.

Ec

to maximu

after

hundred
they

D) per semester
be granted to
of

ident-Patient
Jurces. Whenever
disposition of the

r
employment

5 who
terminate
y the

pas g
approved

ing to Medical

edits for that

s and pay the

E ntact hour of

red to c training the

underta on their own time, such

termined by the Medical Center; and,

i provided they b L e

al
hour of instruction.




ART
HEALTH AND SAFETY

Secticon 1. The Medical Center and Nurses must abide by all
reasonable health and safety rules, regulations, and procedures of
the Medical Center; including all medical surveillance policies and
pr dures. The ion will be notified of any changes in policies
or procedures ar

Secti i hysical examina
Nurses l ) ) y with appli
: PP
il1l reimbursed in accordance with
dure for the cost of
annual 1ta ical i rmed by the Nurse's
personal p i

When there is reason to question a Nurse's p
or emotional disabili fitness, the
the ght ] = Nurse to
choice for
If, afte: completing
physicians recommend that such
Nurse return to work, 1 reduced duty, go or remain on sick
leave or retire/terminate, the Nur m at her own expense, visit
her own 2 1 ician. If the Nurse's ph cian disagrees
with the conclusion ched by the Medical Center's physicians, the
Nurse shall be e i I ither he University of Michigan
Hospital or Butterworth Hospital srand Rapids, Michigan, the
lection to be made by the Nur : e decision, after examining
Nurse and the results of th ¢ minations,
with respect to the Nurse's ity to work, to go on
te go on or remain on or retire/terminate
this examination will be at t rdical nter's

The Chairperson o ‘rofessional Registered Nurses
St 1cil Health & Sa mmittee or designee will be an
active member of the Medical Center's Safety Committee.




Nurse must complete ; \ L ( months of
igible to i the Defined

ls requirement,

of this Article will

by the Medical
gross earnings

Pay) for each
x as
thereafter.

'L [ -4
but
than 20

1 relor

earnings

the Nurse
ble until withdrawal.




DEFINED BENEF
Section 1. Medi 1iter shall
etirement income plan adopted in 1

approved by the Internal Revenue

under this plan is set

ar

A full cale year of

rs
o ns

Appendix V)

Worked for
and be
include:

All hou cluding
Paid j

required to

on-call

provide its
to date, as
formula

to

become eligible

=ligibility and vesting

ermined by the formula in

hours)

absence hours.

1 Center will provide
all part

a Summary Annual Report
in its Defined Benefit




rs a twenty-four

in an
adequate

will be po
covered I

aware -he cha B ade. s 4 the posted
schedul vill be p schedule the day the change is
uired and tv 2) or more

such request

the
n, a full-time Nurs replaced
Guidelines will be | i by Nursing

n a scheduled shift provided
ght time replacement
oval of the Nursing Manager

t to work

the total

is seven (7},

When such

then the s duled
the Human Resource
d to be s uled.
unit and shift or
en the other Nurse
or two (2) day
another alternate work




A Nurse will n ¢ hedule by trading with another
Nurse without approval 1e Nursing Manager of the unit or
the Nursing Office. 3 (! trading woul result in the
payment of

designee.

Starting and ) { ime: The Medical Center shall,
exclusive twelve our ifts, generallv maintain
three basic shifts: 7:00 30 p.m.; :00 p.m. - 11:30
p.m.; :nd 11:00 ik In crder to maintain or
i thﬂ quall*“ fi levels of patient care, the
1iter ma ary starti and quitting times of the
bhthu r d i is not done arbitrarily. The ion
given a 5 1 (7) calendar days prior notice and

the opportunity dis he change with the Medical Center.

Rest Periods. Nurses are p
ceed fifteen ( minutes euch (e
for Nurses scheduled to work a twelv hour shift shall
thirty (30) minute break. It i ndes: + however, that the
first thirty (30) minute pe me away from work will
stitute the Nurse's : ( minute non-paid me
In line with upwra 1nnal requirements, one break will
taken during the first half of the shift, and the second
will be taken during the second half of the shift. These
breaks shall b taken as and when patient care and workload
will pPImlt : wi e schedi i for the Nurses except where

Work Day. 't andard work day fo
of eight ( Urs figure is

thirty (30

or e Ni 3 shall consist
e

of a non-paid

standard work week for the day and afternoon

those hours which commence after 12 a.m.
Sunday and end ren (7) consecutive calendar days later. The
standard work week for the "night shift" shall begin Sunday
night with the shift beginning on or after 10:00 p.m. on Sunday
and end seven (7) consecutive ar days later.

Section 2. Time Reporting. sach Nurse shall be required to punch
her own timecard in on the ab“lgnEG time clock when reporting for
duty and to punch } o : .drn out hen finishing wor
a Nurse does n punc ¢ + she
to her supervisor ap 1 dhd initial

Pay Period.
consehutlve tandd'd Wi




hours worked in any twenty-four
1 Jm.; or

hours worked ing a work week
(F) ab

Hours

of

as hours worked for

under either of the other of

mpensated twice at
) (A) .

utive shifts and has eight
of the HNurse' next
then the Nurse will have the o

option shall b
the

Reasonab ef s will be made
in a unit ir ir manner.

uate staffing in the event o
ternal disasters th i
equired to
es arrive to the on

shall
worked that
high sen e
he same nu




Nurses may work up
they are unable
accommodations, if

Nurses
but I
supe

ve not y
isor.

sideration
is understood and ag
number of Nurses may

avoid this sev C

every her Sat

The

Nurses req
Nurses may a

schedule in lieu

Friday/Saturday weekend
arbitrarily dwnled

dLrlng the a
that it is

Nurse's rngular
Article X),

to eighteen
to leav
requested.

who have been on duty for eighteen
et been

cutive day
r and Sunday i
Medical

and if
sleeping

hours

vided

(18) continuous hours

replaced, must notify the on duty

second shift
(48) continuous hours
hird shift Nurses, tt

or after 10:00 p.m. on

For first and

absence are scheduled,

to the needs of the Nurse involved. It

t thprp may be occasions when a limited
n a given weekend.

shift employees requires Nurses
every other weekend is scheduled

sche Ulc, Nurses may request to
eu of every other Friday

Center will attempt to accommodate the

to uorh on/three day off

an alternate schedule,
at the discretion of Medical

t Nurses may re ] > return to the
schedule. ch request will not be

the schedule may

der Lmlnta, because of a wacant job
IX; & on 5, Part A, or
ause of fluctuating workload,
fempuxarll; transfer a Nurse from the
t shift, (shifts are defined in

g procedure will apply until the

required numbpr of Nurses are shlfr transferred:




none

Fourth:

seniori Nurse

that Nurse

orienta

day or than
fth:

Area

transferr

will have

with
is not

seniority Nurse

all be given the

Nurse who has
be transferred; and if

Probationary
shall

lowest classification
hift transferred; and if

classification
transferred. E
urse will have
le than one
fi
rse in
shall b

ferred-to unit

ided

the

shift

sfer

ctually Worked)

the Medical
lowest

required,
with the next

¥s

twenty

(12),
ed shift transfer
days actually

rotation.




A Nurse who ermanently =¥ at- another shift or
unit will carry Nur i transfer record with

her.

During a iod of consecutive scheduled days of actually
transfer, a Nurse will not be required to

than o shift in addition to the

ift, but may volunteer to transfer to

all Nurses' shift transfer records will
shift transfer rotation provided for
n with Nurse having zero shift

rertime worked is not a shift

f determining the number of shifts actually
1t tra full shift worked on the
including a double shi will be

(3) day 3 less,

be transferred

) d person, then the next low
senior Nurse transfer for the third da
(unless the fir \ lunteers for the third day).

full time low

a full time
least C s her t y (20) da of required shi
(with three less
the
be shift tran (20) days of required
shift transfer are

The provisions of i on shall not apply within small units
whe ause day C acati 5, absences, etc., coverage

repetiti shift t 1S s of Nurses. In such cases, no
Nurse will be g ; igned to the unit who does not accept
this condition in iti Tt nly present unit covered by this
paragraph is Substance Ab

In t : Med Center establi d additional small units
cove 1 1, it will giwv e Staff Council thirty
(30) calendar day j




who is scheduled
the Human Re

Nurses regularly scheduled d
(5) ifts three hifts
yrovisions i '

Deviations from several provisions the
Medical Center and the Profe
must be e to a

hour day. These provis

Agreement between Bay

gistered Nurses Staff Council
who work a twelve (12)
are listed below:

TIONS FROM

of Work

guitting times

M.

shift

differential will

be paid iday and 6:59

p.m. Sunda

Time r
twelve (12)
twenty-four
orked over
nstitute a
ne-half; pr
not

tinuatic [
hours withi
or all time

ng shifts




BENEFITS
ation

Earned Time Off Pay: The earn time off formula will remain
the same. The nurse will be paid in increments of twelve (12)
hour days, when applicable; p ed the hours are available.

The earned time off will remain ed in
is Agreement, depending upon \

: The holiday will be paid for the shift worked in

i of hours are during the holiday (defined as

)0 midnight and ending twenty-four (24) hours later). There
11 be no ramiding of overtime and holiday pay.

Bereavement Leave of Abs

day will 1 twelve (12) hours, nd the

ar
twelve (12) hour bereavement day(s), when

twelve hours,
Nurse will ; a twelve (| hour jury duty da when
applicable.

Any provisi 10 hich may be affected by this
experimental rk 0 reviewed by the Medical
Center at the ti 111 ( and will be discussed with
the Union.

In addition, when a (10 hot y schedule is utilized,
wherever applicable, ten 0) hours will be used in lieu of twelve
(12) hours.

Part time and full ti ] working straight time
hifts longer than eight ( C restricted to two
) or five ive




to cross
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nt until
to i £
o instigates, par

here

In addition, the Union

+

cuncil nurse

e tion f
unauthoriz
agreement

agreemen
interference
authorized

ARTICLE XVIII

G OF SERY

er

ublic health, safety

will the Union use or permit
member of the bargaining unit
including any sympathy strike or refusal
r sympathetic picketing in sup
r Medical
or restriction
of the Medical

a

of s
Center,

shall not

of that gave
The }
dis

hibi

nduct which is

within 24
ion
unit

hours notice
interfer
Nurses a
epartment:
nterfere wi
place (date)
the bargaining
including
bargaining
ction and
an

shall,

in wiolation
disciplinary
the

and
to




In the event that an
ion or interferenc
or prosecute any act ising o ) action
or interference a ion, its officials representatives, if
the Un 1 and representati perform their
is article.

Nothing herein hall preclude the Medical Center from seeking
legal, or other redress against any Nurse or Nurses, or from taking
disciplinary action, including suspe n of all benefits under
thi ent and discharge against any Nurses taking part in the

iterference. Ar s disciplinary action taken shall
not be reviewable through the grievance or arbitration procedure,
except for the £ q ion of whether the Employee took part in

such action or inter ence.




event
must

tive
the Nurse

Sect
and unmarrie
the year in whi childrer
for Dental; twenty-

a Nurse must enroll in
times:

Full Time*; or

rtment within 30

For example, a

ing; a new

birth. In the

coverage, the Nurse

of coverage to Human

Nurse fails to notify

enrollment in the

ical and Dental Care

until the next annual open enrollment

July 984, or > first day of the month following

hichever is later, the Nurse is
Medical insurance. The

ium contribution
her
employm > will be
three (3}
Medical Center at a rate




Coverage

nprehensive Major Medical Program is intended to provid

r most inpatient hospital visits, as well as many outpatient
services and emerge / situations. The Medical Center may
require pre-certification of inpatient and outpatient services.

For regularly covered services, as defined in the summary plan
description, received at the Medical Center r Bay Health
5 1S provic and physicia : e is an annual deductible
amount of 5100.00 per cover (subject to a limit of
three [3] £ 3 yvear) before benefits are
id for regular covered serv under the
1 Program and then 1001
providers are : under

Nurse or dependent covered by this program
ive regular cove ; i as defined in
provider other
than the Medica enter o ystems physician or
der, i I 1 1 d of $250.00
person (subj EO ! 3] per family or
00 per year . fit aid regular covere
services under the Comg : : r After
this annual deductible is i ered charges are paid under
the Comprehensi Majo edi Program j to the
following co-insui payment requirement

1. VHA+ Providers and Physicians
of covered charges per covered

. ILse / the remaining 20% or $1,000.00
€ ¢ 50 E ct to a limit of $3,000.00 per

Non-Preferred Providers and Physicians

50% of the next $7,500.00 of covered charges per covered
Nurse must pay the remaining 50% or $3,750.00
son, subject to a limit of $11,250. per

The \ 1 ive Major Med ) ram will pay 100

further red charges fro 1 Non-preferred

for the remai of the year the Nurse has paid
annual deductible and the 4 payment maximums. Co-
insuranc : = from either t I the Non-preferred
Provider category may be to / the co-insurance
payment maximum of either cat Y.




r
admitted
surgery

(i)
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entirely
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terms of the master

of an emergency nature and is
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charge prc
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month following completion of
Nurse is eligible for Dental
a portion of the total

ance with the pre

the Medical

nrollment and coverage for
P 1 and
subject to the

times.




Se on 4. Premi i The Medical Center and the
Nurse will each co ; 1thly premium for the Nurse's
Comprehensive Major Medical and Dental Care Insurance programs.
These amounts or pe ntages will be based upon the Nurse's number
of scheduled h E £ ted in the Human Resource records and
may chan e o therein, effective the first of the
month following 1

A. Full-time employee' cheduled hours per week or more)
premium contributic

(1) Comprehensive Major Medical Program

Effective February 1, 1995 (payment due January, 19

Single coverage - $10 per month

Two person coverage - $20.00 per month

Family coverage - $30.00 per month

Dental
(payment due in January, 19
month

Two person ce age e per month
Family vera B.2" month

Effective March, { / due in February,
Comprehe j
contri ons

,1997, and will be added
ntribution based on the emplo
this amount will be
the current level

mprehensive Major
PERCENT OF THE FULL

PREMIUMS PAID BY
BAY MED

oM

= W W
-

2]
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urance requirem
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Medical
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100
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all
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and contract pur
r all other drugs.

other than at the

the Medical
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mbers
of the premium for that option.
other than the

Cente
the annual deductible

coverage includes
coverages.

'
xclud
same

ing Dental
in such
sponsored

as

Nurse's

dependents
plan on the
at the Bay

wil

drugs; and

Bay Medical Center
and the entire
and
viders and
able under
coverage becomes

overage under the
or Dental Care
overage under the
Dental Care

mprehensive Major
a PPO program,
1 of each eligible




both Nurses who do participate in the M

rehensive Major Medical Program and for those wh
Wwill be deposited in that Nurse’s Wellness Account, to
over a two year period of time. In addition, $100.00 will
osited in an nt for the Nurse’s family (i.e. spouse and
unmarried I.R.S. dependent children until December 31st of the year
in which the childre rate their nineteenth birthday) o be

used over a two (2) 1 s of time.

Any changes from current erage wWill be effective July 1,




the first day of the month
from the Nurs most recent

The amou

Or more

scheduled* hours per week
in tl Human Resourc
months of

one
is

personal liability
this Agreement. Such coverage
result of employment with Bay

S

f absence is
in Appendix I

Agreement r




1 time for which a Nurse becomes
ible to be away from work with pay. Earned time off is
granted at the iscretion of the Medical Center, as
2duling permits, in lieu of vacation days, holidays, and
paid sick/personal dajy
A Nurse will begin accruin hours at the start of the
pay peri after the com i of the inety (90) day
probationary period. rned ti off hours are available
for use in the pay period after they are accrued.

ETO is accruec follows:

Years of Maximum Accrual Maximum Accrued Accrued Hours
Service Tir £ rs Per Pay Per Hours Paid

Y
completes

90 days-5 yrs ours .0981
5-10 yrs 244 £ .1173
10-15 yrs 1 .1365
15 yrs or more 300 5 11.54 .1443

Employees hired on or after February 1, 1997:
After the

employee
completes:

Year
4 hours/year
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ETO hours. The
requests for advance

only (excluding

ing late and leaving
by supervision and if
1) or more.

time off not considered hours worked for the
cf calcul

W im ) | ck or used to supplement
C ickness and accident payment
hours worked and will not count

rual of ETO.

L (6)
p‘ yds - - - y ¥ 7 t
the attention of th

\
!
o

14, it apply to time off for jury duty
2 e off for bereavement leave

C

ent are determined as
Time Off Eligi

1 week*

1 week*
weeks per
weeks per year
weeks per year

*If the Nur sl i mbine the wvacation we
earned i th i3 ye service in order to ta
WO We t ne f employment.




year for the period May 1
1 and

Earned time

November 1

submitted

be answered

the requested
the Nur ic: within the
] I t an emergency regquires t
i Center will

] edical

in the Area affected. The

rmine the number of istered

from a unit in any C The
registered

ermits otherwi
ng an ETQO request peri
thi critical i

ng thi
g 30 together
January s considered
0 is requested during this g
cluding maximum of one
for this time peri
en a request is made during
single

that may be scheduled during
se who requests and is

in one (1)} year may

is made for the following
requests or if s duling




e. A Nurse may resubmit a previously denied vacation request,
provided the or ] ion request form is used. If
scheduling permits, resubmitted vacation requests will be
granted based on seniority of the Nurses who have
resubmitted their reque to their supervisor at the tim
the ation becomes av able. If no requests have been
resubmitted at the time that vacation becomes available
(and scheduling permits), requests will be granted on a

me-first-serve basis.

for postings or Nurses

returning from leaves absences and as a result are

rred £ one it or shift to either another unit

who } approved ETO may have to change the

regardle f Medical Center seniority within

erred into. 1@ Nurse will indicate

whether the Nur has approved ETO. If

Nurse ( then the Nurse will bring to the

interview the pri ) EOY absence request form. The

interviewing sine a r will then advise the Nurse

whetl the Nurse may have that prior a rovcd ETO in the
event the Nurse transfers pursuant to t

REQUEST PERIOD
(March 1 - March
September 1
September 10)
Critical Pe?lua G 1 by Granted
(June 1 >t emb 0 £ . Seniorit
November 1‘ (counted as a full
30 week)
Januari 5}
Non-Critical Period I Granted by
1 Seniority
(not counted as a full
week)

nted on First Come, First
erve baJ1L according to

Critical Period Granted on Gr
(June 1 - September First Come, S
10; November 15 - Vlrvt £ P scheduling guidelines

=

2

2

November
December
January 5)
Non-Critical Pe

an Ja for the scheduling period
== requested.
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defined as the shift

of the calendar date of

later. (For twelve

Holiday Hours.)

implements a holiday

schedule on a d I he In this se, the

heliday worked is 1 the actual holiday - in accordance
7with Part E, 4.

1. Earned Time Off Pay for Holidays. Nurses
for the following holidays:

Labor Day

Thanksgiving Day
istmas

Floating Holiday

(designated by the

Medical Center;

straight time pay)

and Chris 5 ot be scheduled as

cheduled off,
11 au I
duled hours, provided that the
s available. A Nurse may
paid ETO hou The Nurse must make this
ion iting and must be received in the payroll
later than s Friday before the pay ending

urs.

Qo oL
W

holiday will

t Program




and
Holida

94 and after
-half times the bs
hours

and

lowing
tificate
. calendar

will not

the Nurse
eduled

Yo

apply: 1)

of Nurses will
into the
i ETO )

her holiday.




When - in the work f is possible over a
holiday I d on patient census and workload, the
procedur below will implemented thin a unit:

Per diem and Flex-time nurses will not be ilized on the
day of layoff.

The Medical Center will accept volunteers who sign up.

b igned more than their
amount of

e (HC) days.

unused ETQO hours, provid
to at least
ETO hours |(bef the hours
are reques ) t payment cannot reduce the
hours below of the annual maximum.

The opportunity ck" sed hours will occur only

at the ti sary date. New employees
must wai e fu 3 m date of hire before being

A buy ) .TO hours will not be considered hours worke
and will not count toward the further accrual of ETO.

A Nurse 1S request payment of unused ETO hours by
completing t "Buy Back E Ho form. nust be
completed thirty 0) days be the Nur: anniversary
date and must be approved by the Nurse's Nursing Director or
desi e. Payment for ETO buy I by the i be at
100% of the Nurse's base hourly rate of pay at the time the
P er 1s made.




that may be reque

v imum Number

and furt Al = J ) not reduce the
new balance o less t ) annual m:
allow

. TERMINATION

A Nurs T loyment with the Medical Center
will be pe ( x s 5 dat

who
hours




ARTI
ACCIDENT It
ined one (1) year of seniority ar

n the following basis

To receive Sickness and Accident Benefits,
unable to perform her regular duties, and she
receiving medical treatment.
Schedule of Benefits
Benefits begin on (5th) day of absence due ¢t
disability.

Maximum duration .26 weeks*

for next 13 weeks

5 aft
for t

st recent date of hire i r
nefit percentage is 50%

February
week period.

entire twe
ose most recent date of hi
the Nurse has a one (1)

) mont i re , the Nurse is eligible
twenty-six of benefits at 50%.

Maximum benefi per week

current
Benefit = Hours Schedul er Week x base X benefit
(40 I hourly percentage
(as indicated in the rate
Human record
at the time of currence)




hours during
enefits
of the Nurse's
will not be

®tent and itio C for Sickne
t Benefits : 1 C v t mutual consent
parties ove C te the complete




d from coverage under
form rgaining unit wor
additie
: man
in order to © cause & i Convenience
ayoff, or to delay a 1 Subject to the provisions of
this Agreement, it is rec i tha the Union represents
Registered Nurses at several locations of Bay Medical Center which
are at present, but are not limited to, i west campus at 3250
East Midland Road, its east ampus at 1900 Columbus Avenue, and

volunteer organ workers perform services in the Medical
Center that are a aluable and necessary ntribution to the
welfare of patients and to the operation of t Medical Center, and
way interfere conflict with the duties or privileges
es. Such services will continue and shall in no way be
affected by the terms of this Agreement.

al Center

in this Agreement, the use of
with reference to a Nurse refers to

on of Employment. Before terminating

ment with the Me . Center, all nurses shall give at

least two eks written notice the Medical Cen in

emergency situations gi the two otification

will result in the Lt ) fifty ( their
accrued earned time

The Medical Center will provide the

bulletin boards. One (1) bulletin

located on the first floor of the

Medical Ce : th neral information bulletin
boards, o lo e time clocks.




Union E tive
within twenty-four (24)
The notices posted shall

11 any bull sted X than fourt (14)
lists. ices be posted
partment for approval and

The Medical
h Nurse,

give in writing
enter shall be entitled

Reasonable regquests by

Nurses to : efined by law during

normal busin ¥ 1 . An appointment must be made

with the Employee R lons the Human Resources
partment.

eteria pricing
O ar - investment are
dical Center.

veen the parties
of the Medical
the bargaining unit with no
or promoted from within
of the Medical Center.

the right to

o




event
establishes
speciali

A. for a period of
separate Area;

B. thereafter, the Medical nt will designate in which of

as the unit will be included. This designation will

upon similarity of nursing skills and on additional

educational requirements. The Medical Center's designation
may only be

Prior to publishing or posting new nodified rules
pursuant to Article IV, the Medical Center will provide two
(2) pies thereof to the Union's President.

The Union's President and PR&R Chairperson, or their
signee, shall, fo the purpose of investigating or
ndling grievances, have & 255 to Nursing Service policies

procedures in their units during their working hours and
in the Nursing Service office outside their working hours.

pon  regquest e Nursing Service, one cop} of a
particula icy d 1 du will be given to the U n's

President « L airp 1 their designee

Sect] e and [ . operative care of Cardi Cath patients,
as a. admit pre and post operative is bargaining
unit

Section 16. Wherever =fel is made to percent per hour, this
percentage will be of S te in effect at the
time the percent is to be paid.

The Emg u in its discretion, has the right to

lease, iq divest or otherwise transfer ownership

in whole or in part, at any

ith any legal obligations to

any way limit the Medical

nter’s rights . i I Employer will also give

tice of the e : 3 this le ve bargaining agreement to

any purchaser, S acquiring or managing party at

least two (2) we re the finalization of any agreement. The
notice will be E y to the Ur
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a full shift or for
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ft. Mandat
for a

Prior to any
diem, flex-t
not on unit
involx
shift's
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still

ecessary,

reco
within the
the unit and the
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another Nurse.

to

nce is the met
fluctuating

od by which staffing
workload. Hospital
or mandatory, in any unit may be for
shift in four (4) hour blc
rating Ro Embulatory Surgery,
for full shift or any part
Voluntary

esult in a

by a HC, all per
bationary Nurses
the unit and shift

racted and
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re necessary,
r list shall
ts or hours of

HC wvol

according to
H will
will be within

Mandatory HCs

units,
rary
order to make
the event of a
ma offer
durin / iod i
to work




If still further reduction in per nel in the unit and shift is
necessary, the Medical iter will rotate mandatory shifts or hours
ff beginning with the > with the least classification

niority (or in the case of ltiple day HC, the Employee with

! classification i i 5 luled to work the greatest
number of the aff days) . ent rotation shall be on the
basis of hours - when tl least senior Nurse attains 80 hours of
time off due to HC incidents then the next least senior Nurse who
has less than 8 ours will be affected by the next consecutive HC
incident until she has 80 hours, etc. The least senior Nurse
having less than 80 hours HC will receive the next time off even
if the result is a total more than B0 hours. For purposes of
this paragraph, an employee who is shift transferred on that day
Wwill be considered for rotation on the actual shift worked.

seniority Nurse in the

of HC will be affected by

esult is a total of more than

a ti HC hours of

tionary employe e cycle shall

eated within the uni i as necessary during each

contract year. On each February ach Nurse shall have zero HC

hours and the rotati will begin again with the least

classification seniority Employee, as set forth ve. In the

event a Nurse transfers between units or shifts, the Nurse will
"carry" her HC hours to the new unit or shift.

HC hours - for e: ifL: o : i the Nurse is
not werking due to a

(a) Whether the Employee volunteers to, or is required to, not
work; and

(b) Whether the lec o eive a perscnal day's pay
or a vacati y (bu whole work ¢ of
vacation 18T as vacation and not as
a HC).

Hours not < 1 C of a HC, voluntary or mandatory,
paid or i above, be counted as hours worked
for purpos of fringe bene entitlement; providec
no c will a Nurse 1 redited r this purpos
more hours 3 1 1 é duled to




In eu of a m I g given,
will grant pr ) off,
y1lowing order: i
tion request
denie t); ant plun -y C When a
HC ] qui t = C 1 make
notice to the
o and the Nurse
sent he HNurse will
time pay Nurse's then
but not = than three (3)

she says it is
ort to work. If
I1f she 1is not
hour'
and will

a Nur:
not to rep
shall report as
fter and shall
two

report or who
report, the

r from =] eginning of her
will be paid for the hours she
affected by a HC later in that




Special Rul

In the event a Nurse, who is notified not to report who agrees no
to report due a HC, is later told to report, all be paid from
ginning of the Nurse's reqular shift if e Nurse reports
within one (1) he from the beginni of the Nurse's regular
shift. wise u 7ill pai r the hours she actually
works. may b ffected by a HC later in that shift.

In no case will a par
a shift where that wo & re with the continuity of procedure
In either case the next
HC.

rotation of HC hours in the Operating Room shall be on the

1 When the ast enio Nurse attains twenty-four

time off : then I next least

i erating Room and on the

venty-four (24) hours of HC hours will be

utive hours until she has twenty-four

(24) h F HC : orth. The least senior Nurse

having less than tw : of HC hours will receive

the n C time off eve i 3 sult a total of more than
twenty i

the Op on a ift have twenty-four

the foregoing rotation

rse starting with zero HC hou
ch February 1, as

In lieu & or a voluntary HC, a N subject to
the agre edical Center, may wvolunt 0 be on-call
for that shift or the remainder of that shift. "on-call" rate
is the rate stated in the first sentenc XX, Section 3.
When Nurse who is "on-ca under this section is called in and
reports for work (within twenty minutes, or if the Nurse lives
xty [60] minutes), the Nurse is
for a minimum of twe [2] hours,
greater, at her straight time rate otwitl nding
: the "on-call" rate for the
Nurse' = A Nurse who is "on-call" under

n receives

but not

Any Nurse, n given an HC, whether mandatory or
may us bank earned time off in one (1) hour
to supplement for the Nurse's pay, to a total maximum

hours on that day.




on a unit the Medical
et forth in Article XI to




5 (LTL)
Section 1 Term
anticipate
duration
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first lay Ef all
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If further long term layoffs are necessary,
ion
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Area affected, ded the
experience and ability, without

to perform the work performed by the di

certain number hours must
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After the has
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the Medical
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To
a Nurse
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IX,
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displ

te in any

calendar days o

ond Option:
latest hire
thirty (30)

Third Option:
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done
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off any
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that is
days in
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Medical
mporary,

the layoff of a Nurse
ive working
When a LTL
Nurse, the
flex-time,

j= diem,

urses within the Area affected.

LTL to the

they will
seniority within the shift and
being retained have the
t al training or orientation,
placed Nurse. When a

e reduced or eliminated, as
the layoff will be made by using
full-time and part-time Nurses.
ivised the i a layoff,
Nurses it known to

a

e

to
the following options
ift and hours worked before

a vacant Jjob in any Area.
elec to exercise this
the Nurse will be deemed to be

ed for

robationary Nurse with the
has completed less than
unit orientation; then

Nurse with the
of the Nurse

e basis. The Nu
calendar days [ the
satisfactorily in
If the Nurse does
may either fill a
below, or will be laid

Nurse
ection 4,
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3 may
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Medical and Dental
months if she has been an
nurse may inue the
additio until
layoff is for o
nurse pays the Me
fifteenth (15th)
insurance would apply.
insurance for the laid
loss of seniority or
Nurse may continue
premium, as above,
of the Nurse's
1 ff. In the

off
six
th

of
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loss

el

is tion,

insura

her

month
The

Nurse's
for an additional
niority
Nurse fails to pay on time any required
the insurance will

the

mpioyae

for
one (1)
] ical for
the Nurse loses seniority or
is earlier, providing
emium r such coverage by
o the month for which
Center will continue
until the earlier of the Nurse'
of layoff. Thereafter, the
life insurance Y paying the
iod ending wi the earlier
a total of one (1) year of

hs

or

be discontinued and
e is laid off.

may utilize unused earned time off hours at the

r during a LTL.

Recall from
layoff, whe
recalled firs
shall be

in
Area.

inverse order of
the Area 1 aid off shall be
A Nurse who rejects the recall

quit in accordance with Article
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- the wage scale upon satisfactory
completi from the date of last increase
and a satisfa / evaluatior The increase i ffective with

veginni the pay riod following 2 completion of

Notwithstanding the o} from and after January 31

each full time and p time e with eleven (11} or mo
full years dical C service as a Nurse will
receive the then o W provided for in Section 1, above.

During the term of

T continue the Clinical Career

Nursing Advancement . in effect on January 31, 1991, provided

no Nurse shall receive 2 I those otherwise provided

for in this Arti n t Medical Center desires to

es in this Program it will discuss those changes at a

monthly meeting provided for in Article XI and will not effect the
changes unless they are a d by the Unicn.
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above for
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the
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e
defined
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nd differential of




The "on-call ate of 52.25 per hour is
igible Nurses.

addition to the "on-call" pay, when a Nurse who is "on-call" is
called in and does report for rk, the Nurse is paid at the rate
of time and one-ha ( ) of the Nurse's base rate of pay plus
shift and e i ffe ia if applicable, for the time
actually on duty -- of one (1) ur, whichever
greater.

When a Nurse called in on one of the holidays listed
below and does report fo + the N receives an additional
one-half (1/2) times the 's base } rate for hours worked
or for a minimum of one (1) hour, whichever is greater.

New Year's De Labor Day

Easter Thanksgiving Day
Memorial Day Christmas
Independence r

Nurses in units whose responsibiliti include periodic on-call
cheduling may ask another Nurse within her unit to take her on-
call hours. ! Nurse may ask a PACU Nurse to take her assigned
on 11 hours if, dgment of the Medical Center, it wot
adversely affe the PACU staffing for the next day.




nt shall become e ive as the date
and shall until Januar

provisions of
of any law, they shall be
dified only . E ssary to comply with th
act will « > i O » and effect.

is reduced to writing
Agreement.

The part 1ereto | ted thi 1€ i s day
January ,

BAY MEDICAL CENTER




APPENDIX I

ACCRUAL OF BENEFITS FOR EMPLOYEES ON LEAVES OF ABSENCE

Explanation

-Disability Comg ensi -BMC pays its portion
-Compensable j | -Nurse pays her portion
Disability e Duration - & months
-After first 6 months,
Nurse pays 1 »
(participation for duration of
leave by prepaying the premium
as p ided for in Article
XXVIII, Section8

Life Insurar -Basic - BMC pays for
leave
-Supplemental -

B fits Ba -No Accrual While on LOA
on Hours P

-Family i BMC pays it portion for the
1 eighty-four (84) days of family
Dental leave (up to eighty-four (84) days
of a disability leave count toward
the eighty-four (84) days of a
family leave for which BMC pays
its portion).

After first eighty-four (84) days,
or for Nurses with less than 1250
hours worked during the twelve
(12) months immediately before

the start of the leave, Nurse

pays 100% (participation for
duration of leave by prepaying the
premium as provided for in Article
XXVIII, Section 8.)

Insurance -Basic - BMC pays for eighty-foul
(84)days
-Supplemental - Nurse pays

Benefits Based

hensive
Medical
Dental 3. (as provided for in
Life Insurance Article XXVIII, Section 8)




-for Family Leave

-for Jury Duty an
Bereavement L

~-for Military Leaves

terminates,
the

with t
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ailable) will be

ion drug for
s; other
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during leave

during leave

dan with applicable law

the Nurse, ng from
Ht Ces =nt to




APPENDIX II

AREAS

Surgical F /
Pre-Admission Testing/Qutpatient
Department***

- Neuroscience/General Surgery PACU/Pain Management Center

Operating Room
Medical
*A. - Oncology/Medicine

*B. - Geriatrics/Telemetry/Medicine

Obstetrics/'Women’s Health Dept.** X.  Emergency Department**

Rehabilitation Department**

Critical Care XIIL
-1 CU/MNICU XIIl. Cardiac Cath Lab

For purposes of Job Bidding under Article X, Section S, and of Long Term Layoffs under
Article XXVIII, Part B, Areas I, [l A & B, VIII, X, XI, and XII shall be considered a single
combined unit.

*For all other purposes, Areas II, A & B, will be considered separate areas.

**Organizational entities referred to in this Appendix as a “Department” are otherwise
referred to in this Agreement as “Unit” and as so used “Unit” includes each of these
Departments.

***For Nurses hired or transferred after 09

In the event the Medical Center determines to realign functional units between areas it will
give the Union not less than 30 calendar days notice and will, upon demand, negotiate with
the Union about the realignment. If no amicabl zement is reached by the end of such 30
days the Union may, Article XVIII to the contrary otwithstanding, resort to strike action after
30 additional days notice of its intent to strike (in addition to any required statutory notice).




APPENDIX III

CODE FOR NURSES
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NULA LV

N Patients ... Please know your
e Rights and Responsibilities

As a patient at Bay Medical Cente: you have the following rights and respons

RIGHTS

1. A patient will not be denied appropriate care on the basis of race, creed, religion, color, national origin
cap, marital status, sexual pre , or source of payment.
An individual who is or has been a patient is entitled tc nspect, ¢ ive for a re a copy of his or her
medical record upon request. A third party shall not be given a copy of the patient's medical record without prior authe
rization of the patient
A patient is entitled to confidential treatment of personal and medical records, and may refuse their release
person outside the hospital except as required because of a transfer to another health care facility or as required by
or third party payment contraet,
A patient is entitled to privacy, to the extent feasible, in treatment and in caring for personal needs with consid
respect, and full recognition of his or her dignity and individuality.
Patients are given the opportunity to request a transfer to a different room if another patient or a visitor in the room
is unreasonably disturbing himy/her and if another room equally suitable for hisher care needs is available.
A patient is entitled to receive adequate and appropriate care, and to receive, from the appropriate individual facility
information about his or her medical condition, proposed co { treatment, and prospects for rec in terms that
the patient can understand, unless medically contraindicated as documented by the attending physician in the medical
record.
A patient (18 years of age or older) has the right to designate a “patient advocate” to make medical treatment decisions
for him/her in the event that the patient is unable to participate in medical treatment decisions.
A patient is entitled to refuse treatment to the extent provided by law and to be informed of the consequences of that
refusal. When a refusal of treatment prevents a health facility or its staff from providing appropriate care according to
ethical and professional standards, the relationship with the patient may be terminated upon reasonable nol
A patient is entitled to ex, his or her rights as a patient and as a citizen, and end may pre
or recommend changes in policies and services on behalf of himself or herself or others to the facili f, to -
mental officials, or to another person of his or her choice within or outside the facility, free from restraint, interfere ce,
coercion, diserimination, or reprisal. A patient is entitled to information about the ty's policies and procedures for
initiation, review, and resolution of patient complaints,

. A patient is entitled to receive information concerning anj experimental procedure proposed as part of his or her care,
and shall have the right to refuse to participate in the experiment without jeopardizing his or her continuing care.

- A patient is entitled to receive and examine an explanation of his or her bill, regardless of the source of payment, and
Lo receive, upon request, information relating to financial assistance available through the fa lity.

2. A patient is entitled to know who is responsible for and who is providing his or her direct care, and is entitled to receive
information concerning his ar her continuing health needs and alternatives for meeting those needs, and to be involved
in his or her discharge planning, if appropriate.

. A patient is entitled to associate and have private communications and consultations with his or her physician, a
ney, or any other person of his or her choice and to send and receive personal mail unopened on the same day itis
ceived at the facility, unless medically contraindicated as documented by the attending physician in the medical record.
A patient’s civil and religious liberties, including the right to independent personal decisions and the right to knowledge
of available choices, shall not be infringed, and the facility shall encourage and assist in the fullest possible exercise of
these rights. A patient may meet with and participate in the activities of social, us, and community groups at his
or her discretion, unless medically contraindicated as documented by the atten ng physician in the medical record.

- A patient is entitled to be free from mental and physical abuse and from pl
restraints authorized in writing by a phys:
to protect the patient from injury If and others, in which case the restraint may only be applied by a qu
professional who shall set forth in writing the circumstances requiring the use of restraints, and who shall promptly
report the action to the attending physician. In case of a chemical restraint, a phy 1 e consulted within 24
hours after the commencement of the re

5. A patient is entitled to be free from performing servi ar the {acility that are not included for therapeutic purposes
in the plan of care.

A patient is entitled to information about the facility rules and regulations affecting patient care and conduct.

7. A patient is entitled to have access to protective services in this community. Protective services in Bay County include
the Family Independence Agency and The Women's Center. These organizations can be contacted by asking a nurse or
a social worker/case manager to help, or can be called directly at one of the numbers belo

Family Independence Agency

Children's Services - (517) 894-6265

After hours, weekends, and holidays; 1-800-322-4822
Adult Services - (517) 894-6290

The Women's Center

For victims of domestic violence and sexual assault
Toll free: 1-800-834-2098 or call: (517) 686-4551

RESPO.

A patient is responsible for following the health facility rules and regulations affecting patient care and conduct,

A patient is responsible for providing a complete and accurate medical history
A patient is responsible for informing health care providers if a “patient advocate” has been appointed

A patient is responsible for making it known whether he or she clearly comprehends a contemplated course of action
end the things he or she is expected to do




APPENDIX V
RETIREMENT PLAN FOR EMPLOYEES OF BAY MEDICAL CENTER
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