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PREAMBLE

NT BETWEEN THE BOARD OF

EDUCATION AND

BATTLE CREEK EDUCATION ASSOCIATION

1 the Board

hereinafter called "the Association."

quality education for the children of Battle Creek is their mutual aim, and

WHEREAS, the members of thc teaching profession are qualified to assist in
formulating policies and programs designated to improve educational standards, and

WH S, the parties have a mutual statutory obligation pursuant to
the Michigan Publu Acts of 1965, to bargain with respect to 5
conditions of employment, and

WHEREAS, the parties, following extended and deliberate profe
negotiations have reached certain understanding vhich they wish to memonalize

In consideration of the following mutual covenants, it is hereb

ART
Recognition

The Board hereby recognizes Lhc Association as the ex
representative, as defined in Section II of Act 37 Puhhc
professional or certified instructional pr:rsonnc] in [hr: gr
on tenure or prnhallun. classroom te y 1
department chairmen, school psychologists -hool soc cers sp:cch.
and physical and occupational therapists; evening school teachers, summer
teachers, driver education teact regular cl critic teachers of
homebound and hospitalized, intern teachers, vocational instructors, all Museum curators,
student support specialists, but excluding intern supervisors of the Elementary Intern
Program, supervisory and executive personnel, office cle maintenance and operating
employees, and the C :

L'I'f'lp!m)'c:a Tepr
defined. The term "Bosz




The Board agrees not to negoti: ith ization other than that
designated as the representative pursuant to Act 379, Public 4 f 1965, for the duration
of this agreement,

Any teacher who is a member of the Association, or \\'hn has applied for
membership, may sign and deliver to the Board an ¢ : zing dedu [
membership dues in the Association, including the NEA anc ; S uch authorizatio
shall continue in effect from j vear unless revoked in \\'r’[m" between June | and

ember 1 of an 2 suant to such authori rd shall deduct quld]

; cacher and each

paycheck thereafter through the last pay period in May. Deductions for teachers

employed after the commencement of the school year shall be appropriately prorated to
complete payments with the last pay period in M

D.  Any teacher, except teachers employed in the Battle ek Public Schools
0 teach less than half-time, who is not a member of the A iation in standing
within thirty (30) days from the date of commencement of dum or the effective date of

this Agreement, whichever is later, shall i
determined by the Association. The teacher may authorize payroll deduction for such
dues or fee. In the event that the teacher shall not pay such service fee directly to the
iation or authorize payment through payroll uction, the Employer shall,
S and at the request of the ciation,
ges and remit the same to the 1ation.

The procedure for involuntary deduction shall be as follows:

The Association shall notify the teacher of non-compliance by certified mail,
retumn receipt requeste id notice shall detail the non-compliance and shall provide ten
(10) days for compliance and shall further advise the recipient that a request for wage
deduction may be filed with the Board in the event compliance is not affected.

If the teacher fails to remit the service fee or authorize deduction for same,
the Association may request the Board to make such deduction pursuant to Section D
above.

The Board, upon receipt of request for involuntary deduction, shall provide
the teacher with an opportunity a due process hearing limited to the question of
whether or not the t er has remitted I]u.- service fee to the Association or authorized

toll deduction for same.

Association has established @ ing Objections to Prshllnl [deologic
venditur That Policy, and the administrative procedures (including the ti
payment) pursuant thereto, Jppiu.s on ation teachers

forth i in the PoItL\. s]ull hn. 23 e, and un]-::;.c :mt[ until such pr

\imp.utc. claim or -:nmpl:lim
iterpretation of this Article shall b
eement.




Due to certain requircments established in recent court decisions, the
! -jation represents that the amount of the fee charged to non-members, along with
other required information, may not be available and transmitted to non-members until
mid school year (D ber, January, or February). ( quently, the parties agree that
the procedures in this Article r:.l.mnﬂ to the payment or non-payment of the
representation fee by non-members shall be activated thirty (30) days following the
Association’s notification to non-members of the fee for that given school year. All
teachers new to the District will be informed of this requirement when being offered
employment in the Distn

The Association agrees promptly to advise the Board of all members of the

unit who have not fulfilled the above provisions and to furnish any other

needed by the Board to fulfill the provision of this Article. The Board agrees
promptly to advise the Association of all additions, deletions, or change in status of
members of the bargaining unit.

credit union, savings bonds, charitable donations, the MESSA/MEA Financial Services
options currently available on the application blank, or any other plans or programs
designated by the Board.

F. The Association agrees to assume the legal defense of any suit or action

ght against the Board regarding s A through E of this Article of the collective

reement. The Association further agrees to indemnify the Board for an ts or

damages which may be assessed against the Board as the result of said suit or action, sub-
ject however, to the following conditions:

1. The damages have not resulted from the negligence, misfeasance, or
malfeasance of the Board or its agents.

The Association, ‘!!h.r consideration with the erd h.v. the right to decide
whether to defend any said action or whether or not to appe i of any court or
tribunal regarding the validity of the section or the defense which may b{. assessed against
the Board by any court or tribunal.

The Association has the right to cl = the legal counsel to defend any said
suit or action.

4. The Association shall have the right to compromise or settle any claim made
against the Board under this section.

3. Neither the Association 1 []n. MEA will seek invalidate the hold
harmless c or claim that the languag nenforceable.




ARTICLE 11
School Board Rights

The Board hereby retains and reserves unto itself, without limitations. all powers,
rights, authority, duties and responsibilities conferred upon and vested in it by the law
the statutes and the Constitution of the State of Michigan, and/or the United Sta
including, but without limit generality of the foregoing: the management and
control of school properties, facilities, grades and se of instruction, athletic and

tional programs, methods of instruction, materials used for instruction, and the

ion, direction, transfer, promotion or demotion, discipline or dismissal of all
personnel.

The exercise of these powers, rights, authority, duties and responsibilities by the
Board and the adoption o S, reg ons and policies as it may deem necessary

shall be limited only by the spec nd express terms of this agreement.

No provision of this Agreement shall be construed as limiting or restricting the
Board’s rights re ing e matters which are designated as management rights and/or
prohibited subjects of bargaining under the Public Employment Relations Act.

ARTICLE Il
Professional Negotiations

A. Beginning not later than sixty (60) calendar days before the end of the school

ar in which this agreement expires, the Association and the Board agree to negotiate
a successor agreement in accordance with the procedures set forth herein in a
faith effort to reach agreement concerning teachers’ salaries and all other conditio
their employment. Such negotiations shall include, but not be limited to, the subjects
covered by this Agreement and any other matters mutually agreed to be negotiable by the
parties. Any agreement so negotiated shall apply to all teachers and shall be reduced to
writing and signed by the Board and the Association.

If the negotiations d bed in this Section A have reached an impasse, the
procedure described in Act 379 of the Michigan Public Acts of 1965, shall be followe
This procedure shall be exclusive.

B. The Board agrees to fumnish to the Association, in response to reasonable
requests without placing undue hardship upon the Administration available information
cerning the financial resources of the district, tentative budgetary requirements and
cations and such other information as will assist the Association in developing intelli-

nt, accurate, informed and constructive programs on behalf of the teachers and their
students, together with information which may be necessary for the Association to

ior to reaching a final conclusion to request renewal or additional millage
from the community, the Board will give notice : iation and will give the
Association the opportunity to meet with either the Financial Cc i of the Board or
such other representative as the Board may sele
request for any millage and its expected all




D. The Board will make no changes in rate of pay, wages, or hours of employment
any teacher without negotiating with the Associatic

E. Despite reference herein to the Board and the Association as such, each reserves
the right to act hereunder by committee, individual member or designated representative.

F. This Agreement may not be modified in whole or in part by the parties
by an instrument in writing duly executed by both parties.

G. When it is mutually agreed that negotiatio
the Board and Association shall take place during the
shall be released from regular duties without los

ARTICLE 1V
Teachers' Rights

A. The teachers and A ation, as the e bargaining representativ
hers, shall have and enj ghts and privileges granted to them by Act
of the Michigan Public Acts of 1¢ as amended from time to time, and by other
applicable Michigan statutes now or hereafter enacted.

B. Teachers shall be entitled to full rights of citizenship and no religious or
political activities of any teacher or lack thereof shall be grounds for any discipline or
discrimination with respect to the professional employment of such teacher. The
religious or political activities must be engaged in on the teachers' own time or on such
school time as may be agreed upon between the Board and the Association.

C. The provisions of this agreement and the wages, hours, terms and conditions of

ment shall be applied without regard to race, creed, religion, color, national origin,

handicap, marital status, or membership in, or association with, activities of any
i The Board and the Association pledge themselves to extend the
e of public education to every student without regard to race, creed, religion, s
color, handicap, or national origin and to seek to achieve full equality of educational
opportunity to all pupils. Alleged violations of Section C of this Article may be
processed through Level Two of the grie procedure and no further.

all be required hold membership in any organiz
political party as a condition of employment or continu:
any teacher be prejudiced in his'her employment because he/she has joined or failed to
join any lodge, ses association, union or other lawful
organizati




ARTICLE V
Professional Compensation

A. Teacher's Salary

This agreement shall become ive July 1 of each year and
remain effect through June 30 of the following year.

1997-98 schedule:

Years of completed Years of completed
Experience 3A DEGREE Experience MA DEGREE

0

B W R —

6

Steps 11A and 12A are for the 97-98 school year only.

BA schedule:
Teachers who were on step 10 in 96-97 will move to step 11A in 97-98.
Teachers who were on step 11 in 96-97 will move to step 12 in 97-98.

MA schedule:
Teachers who were on step 11 in 96-97 will move to step 12A in 97-¢
Teachers who were on step 12 in 96-97 will move to step 13 in 97-98.




Years of completed Years of completed
Experience 3 Experience A DEGREE

0

chers who were on step 10 in 97-98 will move to step 11 in

hers who were on step 11A in 8 will move to step 12 in

who were on step 11 in 97-98 will move to step 12 in 98-99.
hers who were on step 12A in 97-98 will move to step 13 in

SN - S S DU Y
Wine,men

vy A




MUSEUM CURATORS SALARY SCHEDULE
a. 1997-98 schedule:

STEPS BA DEGR MA DEGREE

b. 1998-99 schedule:

]
—
m
-
7

BA DEGREE MA DEGREE

1
2
3
4

o LA

0 ~J

c. 1999-2 schedule:

BA DEGREE MA DEGREE

B b -

o L

-4

(-]

Al1-4,B,C. L




B. Two hundred ($200) will be added to the salary of teachers wh mplete
fifteen (1 duate hours b :

) Graduate work must be in a college-
in a field appropriate to public school edu
ed MA degree program may be requeste

One hundred fifty ($150) will be paid to teachers for each ten (10) graduate
hours completed after the MA degree is awarded. Graduate must be in a field
appropriate to public school education and one which improves hing skills an

ct matter knowledge
D. Special Education teachers hired on or before August 26, 1977 with special
education certificates teaching state reimbursed special education classes will receive a

differential of two hundred twenty ($

E. Teachers completing advanced work will receive credit from the date work is
wpleted, provided a transeript of credits is filed in the Superintendent's Office within
days of completion.

F. Up to seven (7) years will be allowed for previous experience, In case additional
experience is allowed because of unusual circumstances, the Association will be notified.
It is agreed that the 7th year experience is not retroactive and in case of an Attorne)
Seneral opinion or other legal decision to this effect the 7th year clause becomes null and
void.

G. 1 ers shall be given credit for military experience up to a maximum of two
(2) years.
H. Teachers returning to the Battle Creek Schools within two (2) years after their
nation may be given up to full credit for experience previously held.

. The Board is committed to hiring certified teachers. It will adhere to State
certification guidelines and will notify the President of the Association should a teacher
be hired who does not possess a bachelor’s degree or who does not possess a teaching
certificate at the time of hiring.

J. Part Time Teachers:

Regular part time teachers and museum curators shall receive a prorated salary
1 on the amount of time they work and the salary listed in the !

K. tended Cont

Teachers having extended contracts beyond their numbe ntractually required
shall be paid a pro-rated salary based on the Schedule. Payment will be paid on a
set contract with an individual. Such supplemental contracts shall be for an eight
cept as specifically provided for in this agreement.




Annual and Contractual Differentials and Extra Duties

s are 1o be increased b

1. Sports and activities
a. Head coaches 0-2 years completed 3 or more 3
comp. experience

Baseball
Provided this stipend i 0ac o 15 1o be added to his/her*
more years am is equal to or greater than 8

Debate
dama

[+ oo

14
14
3

Track (men)
Track (women)
Volleyball
Wrestling

oo

1 p nt (10%) of the stipend i : )ec the coac st conduct a summer
training p

(JV Asst.)




Soccer (JV Head)
Swimming (
Track
" Head)
V Head)

Intramural Sports .5 (equivalent 6.5 (equivalent

) of two (2

-

sessions per

thirty-five
(35) weeks)

ignments @

TS, t.‘\p:?l'jCI]L‘C
Oor more E?X}'\'ij[]CC‘

d. Junior High School & Elementary S

Head Basketball (men & women)
. E etball (men & women)
Cheerleading h : sessions per week
during fall & winter)
Head Gymnastics (women) 4 (shortened season - 3
sessions per week)
Asst. Gymnastics (women) 3 (shortened season - 3
sessions per week)
Head Football (men)
Asst. Football (men)
i men & v
Swimming (men & v
Tennis (co-educational)
Tennis (co-educational)
ad Track (men)
sst. Tr (men)
Head Track (women) 4 (shortened season
ions per week)
Asst. Track (women) (shortened season - 3

sessions PEr wee

Head Volleyball (women)
Asst. Volleyball (women)
Head Wrestling (men)
Asst. Wrestling (men)
Intramurals




Elementary Sports

maximum of 70
scheduled sessions)

¢ Unless noted otherwise coaching nsibilities are for five days per week or
equivalent,

e. Music Directors ) 3 or more
comp. experience

Wind Ensemble Director
Concert Band Director 7
Marching Band Director 7 12
Band Follies Director - 7
estra Director 10 (full year 14 (full year
responsibility) responsibility)
| Music Director 10 (full year 14 (full year
responsibility) responsibility)

Assistant Concert Band

Banc 1es Prod. Mgr.
Jr. High Vocal Music
to be prepared)
Instrumental Music 5 (job description
to be prepared)

Other Professional Assignments
School Support Specia
Noon Hour Supervi
Lead Teachers

'Science Lead Tes:
School Social Workers
(Sr. & Jr. Hi)
Adult Ed. (HS completion)

than regular school hours

Usher Club Sponsor S $11.10 $11.39
) hour minimum

Safety Patrol Sponsor (Elementary) 2° 2%
description to be prepared)




2. The above positions are not mandatory and can be filled or not at the discretion
of the Board. The positions will be posted when necessary and filled by bargaining unit
personnel who are available and qualified. Should no Battle Creek teacher be available
and qualified the positions may be filled by non-bargaining unit applicants at a lesser
salary to be determined by the Board.

3. During the duration of this contract all hourly rates shall be improved by the
percentage factor applied to salary schedule improvements.

4. Persons holding an extra stipend position in 1984-85 shall as long as they
continuously hold the position, suffer no loss because of any changes or adjustment in
stipend percentages.

5. One junior high coach shall be assigned each team with the exception of football
where two varsi aches will be assi dditional coaches at the junior high school
level may be assigned at the discretion of the Board when it is established that a
minimum of thirty five (35) athletes are in regular attendance at practice sessions.

M. Breakfast and Noon Hour Supervision

1. Elementary teachers shall not be required to supervise during the noon hour or
during the breakfast programs.

2. Teachers that give up their duty free h period to supervise breakfast or lunch
programs shall receive the stipend as stated in Article V, Section L, f - on Hour
Supervisors. When enough teachers do not volunteer, the Board may assign teachers for
a period not to exceed one semester. The Board reserves the right to use personnel

de the bargaining unit to provide noon hour supervisic

N. Driver Education

1. Priority for employment of Driver Education instructors shall be given to Battle
Creek teachers. In the event enough Battle Creek Teachers do not apply, the Board may
hire teachers outside the system.

2. Teachers shall be paid for the 4th of July if it falls during the work week.

. One (1) day sick leave per summer session is allowed. This is not accumulative
as no relationship to the sick leave provisions of the regular school year

4. Teachers shall receive a letter of notification for summer employment prior to
15th of each year.

5. Driver Education hours will be determined by the Directors after consultation
with the driver training teachers.




0. Summer School

1. Priority for employment shall be given to Battle Creek Public School
employees when the applicants seem to have equal qualifications and ability in the
judgment of the administration. lifications shall be based upon educational
background and teaching experience in the anticipated subject area.

2. When applicants for the same position seem to have equal qualifications and
ability the teacher with the greatest number of years of teaching experience in the District
will be given preference for the position.

3. Teachers shall not be transferred to other departments or grade levels in
Summer School without prior consultation with the Summer School principals.

All Summer School vacancies shall be posted no later than May 1st of each

asonable effort will be made by the Board to issue contracts or letters of

intent to employ as early as possible and no later than May 30th of the applicable year of
employment. All contracts are subject to the class materializing.

6. One (1) day sick leave per summer is allowed. This is not accumulative and has
no relationship to the sick leave provisions of the regular school year.

7. Summer school teachers will be paid for the 4th of July if it falls during the
k.

work

8. Maximum class load will be consistent with class size as otherwise described in
this agreement.

P. High Schoc it Evening Program

1. Priority for employment shall be given to Battle Creek Public School empl
when the applicants seem to have equal qualifications and ability in the judgment of the
administration. Qualifications shall be based upon educational background and teaching
experience in the anticipated subject area.

2. When applicants for the same position seem to have equal qualifications and
ability, the teacher with the greatest number of years of teaching experience in the District
will be given preference for the position.

3. Notification of intent to employ shall be issued at least tw weeks prior to

the beginning of each term. All contracts are subject to the class materializing.

4. Maximum class loads shall be consistent with class size as otherwise described
in this agreement.

5. All high school credit evening program vacancies shall be posted no later than

three (3) weeks prior to the beginning of each new term




Q. Supervision of Athletic Events

The Board a

08- ) /

or timing junior high athletic events where an admission charge is made. At tournaments
involving all four junior high schools where there is an admission charge and the time of
supervision is doubled, each school will be allowed one paid teacher to help supervise the

3. The Board will be responsible and elementary coaches will assist in obtaining
needed transportation for boys' elementary athletic events.

R. Tutoring
Teachers shall not tutor for pay in school buildings during the school year.
ontractual In-Service Days

Voluntary, non-contractual day inservice, as approved by the Superintendent or
his/her representative, will be paid at the daily rate of $55.00. The Joint Council will be
involved in the planning of district-wide inservice scheduled for pre-school week.

T. Expenses for Travel

1. In the event it is nec s for any teacher to travel outside the city in pursuance
of assigned school duties which have been authorized in writing by the administration
the Board will pay all registration fees and the cost of meals up to three dollars and fift
cents ($3.50) for breakfast, five dollars and fifty cents ($5.50) for lunch, and eight dollars
and fifty cents ($8.50) for dinner. Where the cost of a meal is included in the registration

fee there will be no additional reimbursement for that meal(s).

2. When teachers are traveling overnight on an assignment connected with Battle
Creek Public Schools, the Board will pay a per diem allowance for lodging and expenses
other than meals at the rate of forty dollars ($40) per twenty (24) hour period. Hotel
bills must be filed with detailed expense accounts,

Mileage shall be reimbursed to the driver of an automobile at the rate of twenty-

(8.25) per mile. Transportation expense will be reimbursed for the least

Where two or more teachers are attending the same meeting, car

mileage will be allowed on only one (1) car unless there are unusual circumstances in the
Judgment of the administration.

#2 and #3 are effective upon ratification of the
agreement by both parties




The Board reserves the right to pay round-trip tourist air fare or round-trip
coach fare in lieu of automobile mileage.

Teachers may request seventy-five percent (75%) of the anticipated
expenditures in advance of the trip if the anticipated amount exceeds fifty dollars ($50).

U. Pay Days

The Board and the Association mutually agree that paychecks shall be issued on a
twenty-one (21) or twenty-six (26) pay basis at the option of the teacher each year of this
agreement. When a pay day falls on a holiday the checks will be issued a day early.

V. Tenure as Teachers Only

It is understoc both parties, that according to Michigan Tenure Law and
according to the resolution adopted by the Battle Creek Board of Education, teachers,
now or in the future, holding administrative, consultant or special assignment positions
shall have tenure as a teacher, but not as administrator, consultant or special assignment
position.

ARTICLE VI
Teaching Days and Hours

A. The Board and the Association agree that teachers will not be required to be
present at school more than the number of days dictated by the calendar.

B. All teachers will have the number of days for the opening of school and the
closing of schools as dictated by the calendar.

C. During 1997-98 teachers shall work a seven (7) hour day with a minimum of a
thirty minute duty free lunch period. During 199 teachers shall work a seven and
one-fourth (7 ) hour day with a minimum of a thirty minute duty free lunch period.
Beginning with the 1999-2000 school year, teachers shall work a seven and one-half

hour day with a minimum of a thirty minute duty free lunch period. It is mutually
agreed the student day will not start before 7:45 a.m. or after 9:00 a.m. Teachers shall be
free to leave on Fridays or the day before a holiday after student dismissal.

It is further agreed that elementary teachers assigned before school or after school
playground or bus duties may leave 15 minutes early on that day, except Friday, or the
day afler they were involved with the activity. When possible, assignment to such
activities will be on a voluntary basis.

D. Counselors' Hours

The counselors' hours will be eight (8) hours a day. The counselors will have a
thirty (30) minute lunch period that will be a part of the work day. On Friday and the day
before a holiday counselors shall be free to leave one-half hour early. During the |
99 school year the Counselor stipend is to include three (3) full days of work before the
teacher’s calendar and three (3) full days of work after the teacher calendar. Beginning

1




or stipend is to include five (5) full day
e (5) full days of work after the teacl
-heduling of these days may be different than the above, provided there is
eement between the cou 1

h School, shall receive a car allowance of twenty cents (2
mile. In addition, persons driving their automobile as part of their teaching
shall receive:

Twenty-three dollars ($23) per year for driving up to (500) miles per year.
Thirty-four dollars ($34) per year for driving (501) to (1500) miles per year.
For ollars ($46) per year for driving (1501) miles and over per year.

The same allowance, twenty-five cents (25¢) per mile, shall be given for use of per
cars for field trips or other business of the district when authorized in writing b
1 advance of the field trips or other business of the district.

The principal and the staff in each building shall determine their particular
parent conference schedule. Plans for lunch and dinner shall be included in the sc

It is further agreed that all teachers as part of their profe alr
the week preceding or the week
conference. These conferences shall be during the teachers' duty time unless the teacher
volunteers other time.

A building may choose by consensus to modify the parent teacher conference
schedule. Without a building ¢ nsus, the parent conferences will t ed upon
the prior year's schedule. In the event that a building choc 1e schedule, that
building must adhere to the following:

* Notification to appropriate Director of Instruction for approval by the last Friday
in September, which must include a plan, dates, and times.

Conference schedules are to include the equivalent of 1-1/2 work
scheduled after the close of the regular work d

Spring and fall conferences are to be held during the weeks designated by the
Board in consultation with the Association.

For purpe of this article and section only, the conditions for consensus are that
every teacher and administrator within the building:

Agrees to support the building conference plan, though it may not be everyone's
first choice. One example of measuring consensus is the " method.

* Agrees that he or she has had sufficient opportunity to influence the plan.




at the plan is.

G. Daily preparation for effective teaching, correcting examination papers, themes,
and similar activities require many hours of application outside the classroom and add to
the professional responsibilities of 1ers. The teachers recognize a responsibility
to their students and the performance of th duti nce at staff conferences,
parent-teacher conferences, P.T.A. meeti are consi part of all teachers'
professional duties and teachers may be required to attend such meetings.

H. Faculty Meetings

Regular faculty meetings shall be scheduled on the second and fourth Monday of
the school month subject to cancellation if unnecessary. Faculty meetings will be as brief
as possible and shall begin immediately after student dismissal time and not extend more
than ninety (90) minutes beyond dismissal time. The principal shall provide an agenda
for the faculty meeting and it shall be in the teachers' mail boxes prior to noon of the day
of the meeting. Emerg faculty meetings may be called by the principal if an
emergency situation occurs.

I. The regular classroom teachers accompanying the class for a week at the
Outdoor Education Center shall work a total of thirty five (35) hours. All over thirty five
hours will be paid at the rate of ten dollars and eighty-five cent
The Director of the Outdoor Education Center will determine their schedule.
36 hours, $11.13; 1999-2000 = 5 hours, $11.42)

J. Whenever the principal of an elementary school leaves the building for more
than in succession, the administrative responsibility for the building will be
gned to an administrator by the Bo

The staff will be notified, at the time of the absence, which administrator is
assigned. A teacher may be requested to accept admin tive responsibility provided

Museum Curators Days and Hours
Museum Curators shall be employed on a twelve month basis.

The regular work week shall sist of five uninterrupted days. The
present monthly scheduling pr ure will continue to be followed.

Museum Curators may request additional evening or Saturday work as
rt of their forty (40) hour week and to the ex yossible appropriate
:duling will be considered.




If a Museum Curator works more than forty (40) hours in a week the curator
shall be eligible for compensatory time off to be scheduled by the Director
or his/her d 1ee consistent with prev

Mu Curz shall have a fifteen (15) minute break during each four (4)
t thirty (30) minutes.

The parties agree that the Director, Assistant Dir and those Department
Heads not by definition part of t unit shall be allowed to do
work which may be similar to t} members of the bargaining unit
providing it does not take the place of hiring an additional curator. The
parties further e that Kingman Museum may continue to use subject area
specialists (defined as individuals with specific areas of expertise) who are
utilized for short term or special projects, and interns providing they do not
take the place of the Museum Curator.

The hours the museum is open for service is scheduled by the Director.
Employee work schedules shall be determined by the Director or his
designee.

ARTICLE VII
Teaching Loads and Assignments
A. Each full time secondary teacher shall have a duty free uninterrupted planning

period, equal in length to the regular cl veriod. Secondary teachers may be asked to
substitute for an absent teacher during their planning time,

Note: The first two paragraphs of on B. apply in first semester of
only.

B. Elementary teachers shall r minimum of two hundred (200) minutes per

week during the time sc IS INn Sessl [ty (50) minutes of
ee 1e hundred sixty-five (165)

art, music and physical education

teachers or by other elementary certified teachers.

Reasonable effort will be made to provide a minimum of thirty (30) minute
more planning time four (4) days per week during the time school is in session
planning time.

> planning time for

! k. Between

5 75) and one hundred eighty-fiv =s per week will

be pro y ce d teachers. Up to fifty (50) minutes o total per week will be
provided at the Board’s discretion.

planning time will remain as in the second




ion of the 1997-2000 Master Agreement between the parties, an eight
all be appointed to resolve the elementary planning time issue.

The committee is to be made up of four (4) representatives appointed by the BCEA and
four (4) appointed by the Board of Education. The committee’s charge is to develop
mutually acceptable deliveries to provide five (5), forty-five (45) minute elementary
planning perioc r week e e 199¢ i > deliveries are to be presented as
part of the contract reopener f 000. There will be no less elementary

planning time in 19¢

achers will be
arily for g
r or minor fields ¢

in grade assignment in the
gnment in the secondary school
y s practical prior to June
when circumstances arising necessitate further
changes in assignment. Such changes will be voluntary to the extent possible.

' request changes in subject assignments provided they hold
academic qualifics When reques change the teacher will deliver a request in
writing to his/her Principal if the transfer is within the building, or to the Superintendent
or Superintendent's designated representative, if in another buildi Teachers may
request and receive a conference within ten (10) ool days. During the conference the

request a verbal, constructive and comprehensive evaluation of this request
in subject assignment.

ions A through E do not apply to museum curators.
ARTICLE VIII
T'eaching Conditions
ciation agree to the following maximum class lo
1. Elementary (

a, (K) R

twenty six (

b. (1 Reasonable effort will be made to keep the maximum average per
teacher per building to twenty six (26) students.

Reasonable effort will be made to keep the maximum average per
teacher per building to twenty cight (28) students.




d. The planning of split grades shall be cooperatively developed between
the principal and the staff, particularly the teacher involved. Reasonable
effort shall be made in split grades to keep the number at three (3) less than
the above maximums.

e. For the purpose of class size at the elementary level, special education
students mainstreamed through an Individualized Education Plan will be
counted as one provided the student is in the classroom fifteen (15) hours or
more per week.

2. Secondary (7-12)

a. Reasonable effort shall be made to keep the maximum average class at
thirty (30) students or less per teacher in academic areas.

b. The number of studer signed to laboratory facilities should not exceed
the number the laboratory is planned to serve.

¢. Reasonable effort shall be made to keep the maximum in physical
education classes at forty (40).

d. For the purpose of class size at the secondary level, EI students
mainstreamed through an Individualized Education Plan will be counted as

one provided the student is assigned to the classroom on a regular basis.

B. Professional Growth

1. The present credit requirement of six (6) hours every four years as described in
item four (4) of this article be maintained up to the completion of an M. Degree or thirty
(30) graduate hours beyond the Bachelor's, but not to be required after a teacher reaches
fifty five years of age,

2. After completion of the MA Degree or thirty (30) graduate hours of credit, the
teacher must earn three (3) hours of credit every six (6) years until the age of fifty five
5 If the teacher reaches age fifty five (55) during a six (6) year block period, said
teacher shall eam one (1) credit for each two (2) year period or portion thereof prior to
his/her fifty-fifth (55th) birthday. No further credit need be earned after a teacher reaches
fifty five (55) years of age.

A statement of credits earned shall be filed in the central office upon completion
of the work Local credit must be in terms of semester hours.

4. Credit Toward Professional Growth - Credit toward the professional growth
requirements shall be granted for college hours, approved local credit, travel, in-service
training and workshops, as described below:

College Hours - A maximum of three (3) hours credit can be eamed through
:tudan courses and applied toward professional growth requirements. A statement




signed by the class instructor must be presented indicating total hours in attendance and
that a fee was paid.

Approved courses offered by the Adult Education program can be taken. These
courses are starred (*) in the evening school bulletin.

Upon completion of any course or courses each teacher should send his/ her credit
card or statement to the Superintendent's Office for recording of credit on the teacher's
cumulative credit record. Any credit whether or not towards a graduate degree, granted
by an approved institution, will be considered as approved for the hour requirements.
Such credit cards and statements will be returned to teachers with notification of
approval.

b. Approved Local Credit - To receive one (1) hour of local credit, twelve (12)
clock hours must be completed. 1/12 of a local credit shall be granted for each clock hour
completed in an approved educational conference or workshop. Upon completion of 12
clock hours, the one (1) hour of local credit shall be recorded in the personnel file.

Attendance at educational conferences coming during the summer months and
lasting a week or more will be considered to the extent of one hour local credit if the
person attending do at no expense to the public schools.

Supervising teachers in the student teaching and Elementary Intern Program are
allowed two hours local credit for the first student teacher and one (1) hour credit for
h student teacher thereafter. A maximum of five (5) hours of the required six (6), or
two (2) hours of required three (3), in any four year block may be earned in this
manner.

Upon prior approval of the Board, a local credit shall be allowed for approved
summer work in a field related to the teacher's classroom assignment as follows:

One (1) hour of local credit shall be allowed for each four continuous weeks of
work-related experience.

A maximum of two (2) local credits may be eamed in any one summer in this
manner.

Upon completion of the work-related experience the teacher shall submit a written
report to the Superintendent's office.

c. Approved Travel - Upon recommendation of the Superintendent or
Superintendent's designated representative, approved travel of an educational nature may
be accepted in lieu of credit eammed by college attendance by teachers who hold a degree.
Application for travel credit can be secured from the Superintendent or Superintendent's
designated representative office and must be returned to that office for approval before a
trip is ta

For approved travel in Michigan - one (1) hour credit (at least one (1) week or more
in time, and one thousand (1,000) or more miles of travel round-trip).




For approved travel in U.S., Canada, Mexi two (2) hours (at least two (2) weeks
or more in time and two thousand (2,000) miles of travel round-trip).

For approved foreign travel - four (4) hou
A maximum of four of the total of six (6) hours required may be earned by travel.

All reports on travel must be filed within three (3) months after school opens in the fall if
credit is to be received.

d. v
sponsored committee activity as may be developed by the In e and Instruct

Coun

In-Service Training - Credit may be approved for a year's work on a school

5. If a teacher finds it possible to earn more hours than needed in a given period,
up to half of the required ay pplied to the next period.

6. Teachers who fail to earn credit as prescribed herein shall have one hundred
deducted from their annual contracted salary, provided they have been given
written notice of deficiency at least one (1) year in advance.

It is agreed that those teachers formerly employed by the Springfie

Schools who because of merger became teachers employed by the Battle
Schools shall have n the block of time appropriate to their status (see Article VIII, B,

1 & 2 above) July 1, 1984.
C. Lunch Room, Rest Room and Lavatory Facilities

1. The Board shall make available in each school adequate lunch room, rest room
and lavatory facilities for teachers' use and at least one (1) room, appropriately furnished
which shall be reserv as a staff lounge.

D. The school telephone facilities shall be made available to teachers for their
reasonable use. An extension will be placed in a convenient location for teacher’s use in
the high school. Teachers upon request may have the private use of an existing phone in

E. The school shall make reasonable effort to provide adequate parking facilities
~achers except when substantial capital investment would be needed to accomplish
this goal.

F. The Board agrees that cla shall not be unduly interrupted for announcements
on the school inte xcept in case of an emerg o ncements should
be limited to the fir:

The Board of Education recognizes the interest of the instructional staff in the
building needs of the school and invites their participation in regular and special Board
meetings at which present and long range plans are discussed. Further, prior to reachir
a conclusion concerning ¢ ) yrogram, the Board agrees to give notice to the




Association and give the Association the opportunity to meet with the Administration and
Board concerning such building programs. Any citizen committee organized by the
Board to advise the Board on building needs will include teacher representation.

H. The Board agrees to provide a classroom for each teacher and provide
textbooks and materials necessary for the instructional program as deemed necessary by
the Board of Education. The Board and teachers will mutually select such materials. The
Board further agrees at all times to keep the school reasonably equipped and maintained.
Further, that the efforts shall be continued to seek and use textbooks and supplementary
reading materials which contain the contributions of women and minority groups to the
history, scientific and social development of the United States.

Sections A, B, C, F, and H (the first 2 sentences only) do not apply to museum
curators.

ARTICLE
Vacancies, Transfers and Promotions

A. Whenever a vacancy in an administrative position, or a position that carries an
extra financial stipend, shall occur at any time in the District (K-12), the Board shall
publicize the same by giving written notice of such vacancy to the Association.

lenever a vacancy in a teaching position occurs at the beginning of a new semester,
such vacancy shall be publicized in the same manner. No vacancy in an administrative
position, or a position that carries an extra financial stipend shall be permanently filled,
until such vacancy has been publicized for at least six (6) school days. If the vacancy
occurs during the summer months when the regular school is not in on, the President
of the Association shall be notified of the vacancy.

B. Transfer

1. Prior to March Ist of each year teachers may request a transfer from one school
to another or to transfer to a different teaching subject for the ensuing year beginning the
following August.

It is further agreed the Superintendent or Superintendent's designated
representative will notify the teacher who has requested a transfer of any proposed
cancy in the area requested. The teacher shall then arrange an interview with the
school involved if the teacher so desires. The applicant for transfer shall have the right to
obtain the status of his/her transfer at any time.

3. Although the Board and the Association recognize that frequent transfers of
teachers from one school to another may be disruptive of the educational process and
interfere with optimum teacher performance, they also recognize that some transfers for
administrative purposes and to insure a fair distribution of experienced and qualified
teachers throughout the system will be necessary.

It is agreed involuntary transfer decisions will be based on the following items:




- Seniority - consideration will be given to transferring
the least senior person who is qualified for the position.

- Qualifications needed to successfully implement the
ignment.

- Ethnic make-up of the students and staff of the affected
buildings.

- Comparability of resour assigned individual buildi
as required by law,

- Grade level or subject area teaching experience and the
teacher's ability to assume extra curricular activities.

Transfer language does not apply to the curator position.

The Board and the Association mutually agree on the wisdom of
2sts for transfer within the system when the transfer is not detrimental to the
The Boar
» when qualifications and general ability seem to be equal to
de applicants. When a teacher within the system is denied a position for which
she has applied, he/she shall be entitled to a conference with the Superintendent or h
ignee and the reasons denying the transfer stated and discussed. n two (2) or

more current teachers apply for and are qualified for transfer to an open position the mo
senior person shall be given the assignment provided that by so doing ethnic make-up
the 00l not compromised and comparability of res s assigned
individual school as required by law is maintained. It is further understood that an
applicant's grac ¢l or subject area teaching experience and his/her ability to me

extra curric uties will be considered part of the decision to assign.

Administrative Positions

outside applicants. It is agreed that final selection of administrators remains the
responsibility of the Board.
2. Teachers are encouraged to file a letter, prior to po with the Superintendent
or Superintendent’s designated representative indicating the transfer or type of administr
tive position to which he

ARTICLE X
Sick Leave

Il regular full time
rithout | 1
allowed ten (10) ¢




school year without loss of pay. At the end of each school year any unused portion of the
sick leave days shall be accumulated to a maximum of two hundred ten (210) days.

the start of each school year the sick leave for part-time teachers will be lated b

on the current year's assignment.

I. Sick leave days shall be granted for personal illness, quarantine or serious
illness in the immediate family. Immediate family shall be interpreted to mean husband,
wife, or child. Up to five (5) days of accumulated sick leave each year may be us
tend to a mother or father.

B. A new teacher who is absent due to illness at the time school opens in the fall or
at the time his/her contract beg all have sick leave pay up to ten (10) days included
in the first regular check after he/she reports for work but may be required to submit a

rtificate by a doctor mutually agreed upon by the teacher and the rd stating
the ability of the teacher to fulfill his/her contract. A new teacher who has a contract but
never reports for work will receive no sick leave pe

C. A teacher who is under contract to the Battle Creek Public Schools and is
absent due to illness at the time his/her contract begins shall have sick leave pay up to
his/her accumulated sick leave at regular pay periods during his/her iliness.
accumulative sick leave has been used up he/she shall receive no salary until he/she
reports for work. At that time he/she shall have up to ten (10) dz beyond his/her
accumulated sick leave. This leave shall be credited fic (10) day h teacher
receives for the current year.

Any teacher who is absent because of an injury or disease compensible under
the Michigan Worker's Compensation Law, shall receive from the Board the difference
between the allowance under the Worker' /
for the duration of the illness, not to
leave

It is expressly understood that this provision grants to the Board the right of
recovery from a teacher's wage an amount equal to the Worker Compensation paid to the

teacher.

Leave Bank

Beginning with the 1979-80 school year, a sick leave bank designed to provide
teachers with income protection due to long term major physical or mental disability will
be established as follows:

% ch teacher shall contribute one (1) of his
school year to the sick leave bank. During this initial year the Board will contribute 2
like number of days to th leave bank. In eacl
below one thousand (1 )
bank.

2. Teachers will be eligible to apply for withdrawal of sick leave days from the
bank when they have suffered a major disability, and after the expiration of the greater of:




mulated sick leave, or (2) a waiting period of fifty (50) work days
| calendar year.

Thc m;wimum withdrawal for any one teacher cannot exceed one hundred
) year <Lhool calendar period. Also, the maximum
ed one hundred eighty (18(

return to v
d
unable to continue \-.'Drking duc to a recurrence of the same disabil
will be considered uninterrupted.

Disabilities incurred on or after June 8, 1979 will be considered eligi
sick leave bank. Disabilities sustained prior to June 8, 1979 are excluded. Fe
disabilities sustained prior to July 1, 1990, are excluded.

that are available in the bank. In the
Education and the B.C.E.A. may, if by mutual consent, ass

Teachers who anticipate a need to apply for withdrawal from the sick leave bank
are to notify the Superintendent or Superintendent's designated representative for
information regarding the necessary application procedures.

Teachers shall be expected to provide medical proof of disability and mus
willing to submit to an examination by a physician appointed by the Board, at Board
, if requested.

Each dpphmilun for withdrawal from the sick leave bank will be reviewed by
committee comp d of e (3) teache ypointed by the B. . and three (
representatives of the Board. The final deci arding the granting of
will rest with the Board and such decision may be subject to the gri

9. The "Sick Leave Bank Review Committee” will be responsible for develo
additional provisions or by-law ve to the operation of the sick lea

F. In lhc event the Bn.ml determines it would be fiscally prudent to replace the
{ » plan it shall reserve the option to secure

3) of contractual salary
Maximum monthly benefit !

Disabililty benefits will commenec .mu the expiration of the
) s accumulated sick days a waiting period of sixty (60) work
s which need not be consecutive nor for the same illness as long as the last
three (3) days are consecutive and for the same illness.




holism/Drug Abuse will be covered as any other illness up to two years,
regardless of hospitalization.

ditions will be covered as any other illness up to two years,
of hospitalization.

input from the pciation as to other specifications to
bility Plan,
ARTICLE XI
Leaves of Absence
bsence with p
eaves of absence with pay shall not be cha gainst the teachers' sick leave

Teachers may be granted leave without pay in addition to the leaves stated

days leave shall be granted with pay for a death in the
imm . Immediate family shall include husband, v
mother, brother, sister, father-in-law, mother-in-law, grandchild

One (1) day leave shall be granted with pay
i phew, brother-in-law, sister-in-law.

chers who are called for jury service will be granted leave with the Board
he difference between the jury ice stipend and the teacher's regular pay.

4. It is the B yoli ’ i o v reason: teacher

tation at edu
| Education Assc
o Board policy to allow a reasonable number
of teacher visitations for the purpose of viewing other instructional techniques and
programs. The extent of teacher representation and visitation will depend upon the
distance, importance of the meeting or visitation, and the school budget.
siring to attend such meetings or visitation should secure an application form, disc
s/her principal and then forward it to the Superintendent or Superintendent's
gnated representative for final decision.
The teacher shall be required to submit a written report or make an
er unit within two (2) wee his/her attendance at such meeting or visitation.

a permanent or life certificate
ing in the Battle Creek Publ
purpose of
her teaching




profession. The teacher will be paid fifty percent (50%) of the salary he/she would nor-
mally receive for the semester or ye: she is ¢ ‘e provided the teacher signs an
agreement to return to the Battle Creek Public Schools at the beginning of the next
semester and remain for at least one (1) year or refund the salary received while on leave.
No more than one percent (1%) of the teachers may be granted such leave in any one
school year. Teachers ing such leave should n 3ppl1c.1tmn to the Superintendent
at least three (3) months in advance of the closing of school. Special consideration may
be given for unusual circumstances that prevent earlier application. Teachers on such
leave desiring to extend the sabbatical leave for a second (2nd) semester, may ma
request to the Superintendent at least six (6) weeks prior to the end of the sabbatical
leave.

. Personal Leave--Emergency Leave

Teachers upon forty eight (48) hours notice shall receive one (1) day for personal
business which cannot be taken care of outside the normal teachin y. Suchd
not be taken the day before or the day after a holiday or on parent-teacher
days and shall be limited to a maximum of two percent (2%) of the teaching staff on the
same day. Up to two (2) additional days for emergencies may be approved b
Superintendent or Superintendent's designated representative when requested in wri
and based on the reason for the request. The urgency of the leave may be o
that the request in writing is not practical. In this event the teacher should contact the
Superintendent or Superintendent's designated representative by phone or in person to get
a decision prior to the absence.

7. Military Leave

a. Military leave of absence shall be granted to any teacher who shall be inducte
or shall enlist for military duty to any branch of the armed forces of the United St:
Such leave shall also be granted to any teacher who shall be recalled to active
m:]n.m reserve or any hramh of the armed forces of the United States. Tt.’iii.hl_

leave shall be give fit of any increment which would have been ¢

to them had they remained in active service to the school system. Such leave shall not
exceed three (3) vears, and sick leave accumulated before military leave shall be
reinstated if said teacher returns by the start of the next school 3

b. Teachers who are members of the military re shall receive the difference
between their daily rate of teaching pay and their daily rate of ary pay when ¢ ed

tive duty that cannot be waived until summer, for a maximum of ten (10) teacher
days per year.

B. Leaves of Absence Without Pay
Extended [llness
Any teacher may make application for a semester or for a year's leav absence

for extended illness when recommended by a licensed physician. The leave granted shall
be without pay or increment. After an exten illne Board may also request that




the teacher present a statement from the phy certifying the teacher's physical fitness
for return to work.

2. Professional Study

Any teacher with three (3) years of service in the Battle Creek Public School
system may make application for a semester or for a year's leave of absence for
professional study or travel. If such leave be granted, it shall be without pay or
increment.

3. Excha acher Leave

Upon application, leave for exchange teacher positions under either national or
international programs may be granted to tenure teachers.

Any period served as an exchange teacher shall be treated as time taught for purpose of
the salary schedule.

4. Peace Corps Leave

Lea
Peace C
period so se

5. Association Leave

a. Teachers who are elected officers, other than MEA or NEA president, of the
state and national association may upon proper application, be granted a leave of absence
not to exceed two (2) years for the purpose of performing duties for the Association. Said
teacher will not receive credit toward regular salary increment.

b. In the event a teacher is elected president of the Michigan Education
Association or the National Education Association, the teacher upon proper application
shall be granted a leave of absence not to eed four (4) years. The teacher shall receive
increment for the time spent in the elected office.

6. Political Leave

The Board shall grant a leave of absence of not less than one semester and no more
than one (1) year without pay or increment to any teacher to campaign personally for or
serve in a public office. If elected to State Legislature or Congress the teacher may
request an extension of the leave of absence.

7. Matemity Leave

A leave of absence shall be granted to a teacher for the purpose of childbearing
and/or child rearing. A teacher who is pregnant shall be entitled, upon request, to a leave
to begin at any time between the commencement of her pregnancy and one (1) year afte
a child is born to her. Such leave shall be granted without pay or increment for a period




not to exceed two (2) semesters beyond the date on which the leave became effective
unless recommended otherwis ¢ her physician. The teacher shall notify the
Superintendent or Superintendent's designated representative in writing of his/her desire
to take a leave and the letter requesting leave shall include the date of return and, except
in case of emergency, shall give suc e at least thirty (30) days prior to the date on
which the leave is to begin. Such notice shall include either a physician's statement
certifying pregnancy or a copy of the birth certificate of the child, whichever is
applicable. A teacher who is pregnant may continue in active employment as late into her
pregnan he desires provided she is able to properly perform her required functions.
That portion of a leave taken by a teacher because of a medical disability connected with
or resulting from her pregnancy may, at the teacher's option, be charged to her available
sick leave,

8. Recreational Leave

The Superintendent or Superintendent's designated representative may approve
written teacher requests for up to five (5) days of recreational leave with no pay. No
more than two percent (2%) of the professional staff will be allowed leave at one time.
Only in unusual circumstances, such as group travel to a foreign country or an event
which can be planned at no other time, will recreation leave be used prior to or following

/ national holiday, or vacation recess. Recreation leave shall not conflict with in-
service training days or conference day

C. Deduction of

In the event of absence not covered by this or any other leave policy, the deduction
ary shall be one-one hundred ninetieth (1/190) of the contractual
ry of the teacher according to the salary schedule. (1998-9 1/191; 15
In the case of museum curators, the deduction shall be one

) of the contractual salary.

D. Status of Person on Leave

Any leave of absence granted in any of the above categories is with the
standing that the teacher on leave is to be returned to the exact same position and
building providing that position is still in existence and subject to the following:

1. The leave is not for more than one (1) year.

2. Return from leave does not supersede the lay-off provisions of Article XVIII of
this contract.

If the position no longer exi ition of like
nature and as nearly comparable as is ible.

E. When a leave for maternity, extended illness or educational purpo is
approved for a teacher for a minimum of si () working days to a maximum of one-
hundred-nineteen (119) working days the Board will make a reasonable effort to employ
a qualified replacement teacher ilable. The replacement teacher will be placed
under a temporary contract at the BA base with fringe benefits and will be eligible for




membership in the bargaining unit as outlined in Article I, D, provided no laid-off teacher
is eligible for recall.

The Board will make a reasonable effort to employ an adequate replacement
curator for curators on leave for more than sixty (60) working days. The replacement
curator will be placed on the beginning step of the curator's salary schedule with fringe

efits, and will be eligible for membership in the bargaining unit itlined in Article
I,D.

It is understood by the parties that posting the temporary vacancy is not required
and that only persons filling such vacancies are eligible for bargaining unit recognition
and only for that period during which the teacher is filling the assignment.

It is further understood that persons filling such vacancies shall not be eligible for
nor subject to the T and recall procedures in Article XVIII and that all future
obligations to the teacher under this master contract are dissolved.

However, should the replacement teacher be placed under regular contract within
ar from the date of expiration of the above temporary contract, seniority credit shall
anted, and the teacher will be placed on the appropriate level of the salary

F. Job Sharing

The Board agrees to provide job sharing opportunities where there are compatible
teams of teachers who are willing to participate. It is agreed that individual contracts will
be signed by the participating teachers and the Board, and that such contracts will be in
compliance with the Master Agreement. All salaries and fringe benefits wiII be prorated,
and the contract expires after one (1) year. A teacher may continue a second or more

there is a compatible partner should a p riner be necess. The teacher
reserves the right to return to full-time status the foll 3 year. The Board shall reserve
the right to make an annual determination as regards continuing a job sharing program. If
job sharing is offered, the Board shall have the final determination as to individual
teacher participation and the selection of teachers for a job sharing position.

Museum Curator Classification: The curator may return to full-time status the
following year provided a full time curator opening is available.

ARTICLE XII
Retirement

A. Upon retirement under the provisions of the State Retirement Act, full time

teachers w hn are ’h., ble to b gin dr.m ing annuity immediately anc 0 to do so shall
S ¢ Schedule will be bz on a one hundr

hundrcd ninety-one (191) day year for 1998-

99 and a onc hLmdrf.d ninety-one (191) day year for 199¢ for any accumulated sick

leave up to ninety (90) days. For part- -time tunhgr'; the benefits will be prorated based

on the teacher’s assignment.




he teacher must have been an employee of the Battle Creek Public Schools for
consecutive years (including Board approved leaves of absence) in order to be

eligible for this benefit.

C. If for any reason, at a later date, the employee shall return to employment in the
Battle Creek Public Schools, the employee will not be eligible for these benefits a second
time.

a lump sum payment in either July or December

ARTICLE XIII
Insurance & Museum Curator Vacations and Holidays

A. Plan #1 (Employee plan including Health Insurance)

1. The following full family insurance plan will be provided to full
time employees who have a need for family health insurance.

NOTE: Family is defined as spouse and dependent children.

a. MESSA-PAK A
1. Health. SSSA S R CARE 1

, the drug card co-payment will be
ective July 1, 1998, each teacher shall pay $100/$200

Deductible.
2. Dental...DELTA DENTAL PLAN E
3. Vision....VSP
4. Negotiated Life....$10,000

Group life insurance 0)
will be provided he BOARD. The policy pro s double
benefits in case of accidental death and triple benefits in case of

f
death while a passenger on a commercial carrier.

B. Plan #2 (Employee plan when Health Insurance is not needed)

otiated
A cash option of $204.00 per month.




b. Group life insurance in the amount of twenty five thousand
$25,000) will be provided by the BOARD. The policy provides
double benefits in case of accidental death and triple benefits in

of death while a passenger on a commercial carrier.

C. Plan #3 (Part-time Employee Insurance Plan)

1. Part-time employees are not eligible for the Plans #1 or #2 but shall be
able to select one of the following:

a. Health....SUPER CARE 1 prorated based upon the portion of a full
time assignment worked.
Effective January 1, 1998, the drug card co-payment will
be $5.00.
Effective July 1, 1998, each teacher shall pay $10
deductible.
Negotiated Life.....$10,000

b. Dental ELTA DENTAL PL 07 fully paid

Waive Delta and have a monthly cash option at Delta rate
provided the carrier will accept a waiver of the dental coverage.

as it is possible after the ratification of this contract, the Board shall adopt
ified plan pursuant to Section 125 of the Internal Revenue Code. It is
understood that the plan will be designed to allow teachers receiving Plan #2 or
Plan #3 to receive the cash options which are part of those pla The cash option
received by the teachers may be utilized to purchase a tax deferred annuity. All
costs relating to the implementation and administration of tax deferred annuity
benefits under the plan shall be borne by the Board. To purchase a tax deferred
annuity, the teacher shall enter into a salary reduction agreement. This Section will
become effective as soon as the Board is able to adopt a qualified plan document
pursuant to Section 125 of the Internal Revenue Code and a salary reduction
agreement.

Note: According to IRS rules the Board and the employees pay their portion of
FICAta

D. Insurance coverage for new employees shall begin September 1. Covera
shall be for a full year effective through the following August for those teachers resigning
at the end of the school year. Persons who sever their contract with the district prior to
the end of the school year will have their insurances terminated the last day of the month
of their employment with the school district

the time of retirement or resignation the employee may convert the
) Life Insurance policy to any standard poli ritten by the insurance com for

the age bracket i sed at regular premium rates to be paid by the emp
employee must take a physical examination; if insurable, there is no cost to the Employee




or Board: if uninsurable, the Board pays the conversion cost not to exceed sixty five
dollars ($65).

F. Any teacher who is injured while performing professional responsibilities
should report the accident to his/her principal immediately. The principal will report the
accident to the Superintendent or Superintendent's designated representative. The
Superintendent or Superintendent's designated representative will notify the insurance
company that carries the Worker's Compensation policy that covers medical, hospital and
surgical benefits as prescribed by law.

G. Teachers who by the nature of their job must transport children in their own
automobile will be covered to the limits of the Board's policy in excess of the insurance
ied by the teacher.

H. Tax Deferred Annuities - The Board will make available payroll deduction for
teachers who wish such a service for tax deferred annuity plans. The teacher is to pay the
full cost over and above any cost incurred by the Board of Education to implement the
payroll deduction. Companies qual

1. Museum curators shall be entitled to twenty (20) days of paid vacation per year,
with no carryover after the completion of one year employment. Vacation may be taken
in increments of no than 1/2 day after receipt of written approval using the
appropriate application.

eum curators hired after July 1, 1990, shall be granted the following vacation
rs of completed experience:

1 thru s
6 thru 10
11 or more

J. Museum Curator 1997-9¢ 3-99 ¢ 0 Holiday Schedule.

Museum curators shall be entitled to the following holiday schedule:

Holiday ate:

Independence Day Fri. July 4

Mon. Sept

Thurs.

Fri
Winter Break 55
Thurs, Dec
Fn. Dec.
Mon. D
Tues. Dec. 30




Wed. Dec. 31
Thurs. Jan. 1
Good Friday Fri. Apr. 10

*(FLO) = Floating Holiday

When the regular work s

)8 (FLO)

compensatory day off shall be scheduled with the emplovee by the Director or
designee within fifteen (15) days and consistent with prevailing laws. There are thirteen

(13) paid holidays/year for curators.
Independence Day
Labor Dz

Thanksgiving

Winter Break

Fri. Jan 1
Good Friday Fri. Apr. 2
Memorial Day Mon. May 31

*(FLO) = Floating Holiday

When the regular work schedule is in conflict with any scheduled holiday, a

compensatory day off shall b
designee within fifteen (15
(

13) paid holidays/year for curators.
1999-2000
Holiday: Date:

Independence Day Sun, July 4
Labor Day Mon. Sept. 6
Thanksgiving Thurs. No

Fri. Nov. 26
Winter Break

Sun. Dec. 26
Mon. Dec. 27

IS
1998

(FLO)
1998 (FLO)

1999 (FLO)
1999
1999

19

1999 (FLO)*
1999
1999

(FLO)
999 (FLO)
1999 (FLO)




Fri. Dec

Sar. Jan. 1

Fri. April 21
?\-Icnnmu] I..l:. Mon. May 29

) - Floating Holiday

When the regular work schedule is in conflict with any scheduled holiday, a
scheduled with the employee by the Director or his/her
:n (15) days and consistent with prevailing laws. There are thirteen

'year for curators.

ARTICLE X1V
Association Rights

. have the exclusive right among competitive teacher
group > school bui if available after working hours and until 6:00 p.m.
without cost. sery third 1 of each month shall be set aside for Association
meetings immediately after the di of students. In addition to the third Monday the

nday in January or February
iation meetings in each building after conferring with the

yciation shall have the exclusive right among competitive teacher
vities and matters of Association con on teacher huIJle

boards, at least one of w mLh “]J-l” be prmnlLd in each school building. The Ass
I u.uhu s_ruup:. to use the school m.all

»fficers or representatives of the local, state or national teacher
anization desiring to see teachers during the school da d « with the
ipal of the building involved. The principal will decide :r or not the
ence will interfere with the instructional program.

D. Association Leave

nning of every school year, litc Association she credited with
five (2 ays tc sed by ? ers or agents of il
ciation. Such use is : e disc n C > Association. Ten (10) full days
th twenty-five
member who h
s requir d to attend ten (1(
n hold suc

ition agrees to notify the B
»f the date of intended use of
'\UL]! a nature that the 48 hour notice is not practicable, the Suj




Superintendent's designated representative and Principal shall be notified as
possible prior to departure.

E. President's Release Time

The Board will release the B.C.E.A. president one-half time without loss of pay.
The B.C agrees to reimburse the Board fifty percent (50%) of the President's salary.

The B.C.E.A. agrees to protect and save harmless the Board from any and all
claims, demands, suits and other forms of liability resulting from the Board's actions in
order to comply with this section of the agreement.

Further, the building representative to the BCEA from Kingman Museum shall
be released to attend monthly Association meetings. Released time greater than thirty
(30) minutes shall be rescheduled as compensatory time.

ARTICLE XV
Teacher Evaluation

A. The evaluation of the work of all the teachers is a responsibility of the
Administration.

B. All monitoring or ¢ sation of the work performance of a teacher shall be
ducted openly and with full knowledge of the teacher. The teacher shall be given a
py of any evaluation report prepared by his/her superiors and shall have the right to

aluation of a teacher's performance asserted by the Board or any
dh'!l‘.‘rl[ or representative thereof may be subject to the grievance proced herein set forth;
provided, however, that (1) as to probationary teachers, the Board may give such notices
of unsatisfactory work as sh.tl] bc required or permitted by the Michigan Tenure Teacher
Act during the pendenc vance procedures, and (2) as to tenure teachers pending
grievance procedures shall be dismissed immediately upon the filing of written charges
under the Michigan Tenure Teachers Act and said Act shall thereafter govern all
proceedings against the teacher.

D. Each teacher shall have the right, up equest, to review the contents s/her
personnel file. A representative of the ciation may, at the teacher's request,
accompany the teacher in such review. The review will be made in the presence of the
administrator responsible for the safe-keeping of such files.

Confidential credentials and related personal references normally sought at time of
employment are specifically exempted from such review.

E. A teacher shall at all times be entitled to have present a representative of the
ciation when he/she is being disciplined for any infraction of rules or delin

essional performance including adverse evaluations. When a request for such

representation is made, no action shall be taken with respect to the teacher until the

2§




President of the Association has appointed a representative. No teacher shall be disci-
plined, reprimanded, reduced in rank or compensation or deprived of any professional
advantage without just cause. All information forming the basis for disciplinary action
will be made available to the teacher. Discipline is defined as a written reprimand,
disciplinary la , or termination of employment.

F. Michigan Law requires that all school personnel have a statement of proof
freedom from active tuberculosis. Examinations must have been made within a three
C »se not having a current report may secure same at the Calhoun County
Health Department.

G. The Tenure Policy Manual has been developed by the Board and Association to
implement the Michigan Teacher Tenure Act. These policies, although not printed in this
reement, are recognized by both parties as a legal and binding method of operation. A
copy properly signed by the officers of each party is on file in the Board office and the
office of the A tion. Copies will be supplied to each teacher.

H. countability--The Board agrees not to use assessment test scores as the sole
criteria for evaluation of teachers.

Any references to tenure in this contract does not apply to curators.

ARTICLE XVI
Protection of Teachers

A. The Board recognizes its responsibility to give reasonable support and
assistance to teachers with respect to the maintenance of control and ipline in the
classroom.

B. P ure for suspension and expulsion of students from school shall be
distributed to students, teachers, and parents each year. The Board will endeavor to
achieve correction of student misbehavior through counseling and interviews with the
child and parents when warranted. Transfer of students to another teacher and other
measures will first be exhausted before suspension.

C. A teacher may recommend action concerning a pupil when the grossness of the
offense, the persistence of the misbehavior or the disruptive effect of the violation makes
the continued presence of the student in the classroom intolerable. In such cases, the
teacher will furnish the principal, as promptly as his/her teaching obligations will allow,
full particulars of the incident in wnting.

D. Any > of assault upon a teacher shall be promptly reported to the Board or
its designated representative. The Board will provide legal counsel to advise the teacher
of his/her rights and obligations with respect to such assault and shall promptly render all
reasonable stance to the teacher in connection with handling of the incident by law
enforcement and judicial authoriti

E. If any teacher mplained against or sued b person or persons other than
the Board, as - action taken by the teacher while in pursuit of his/her




ment, the Board may provide legal counsel and render all nece
cr in his’her defense. If the Board does not provi I
teacher is proven innocent, the Board will reimburse the teacher all le
and for time lost, which are not paid by other agencies.

eacher in connection with any incident mentioned in this Article
inst the teacher.

or destruction of clothi
cluding
1ses, providing ¢

of quelling a stu
on shall be taken upon any complaint directed tow:
shall any notice thereo
mplaint
is unjust, the teacher shall have an opportunity to file a written response to the complaint.
on B of this Article does not apply to museum curators.

ARTICLE XVII
Democratic Values

The parties seek lucate young people in the democratic tradition tc a
tion of individu: om and social sibility to inspire meaningful
and respect for the Constitution and the Bill of Rights, and to instill
appreciation of the values of individual personality.

n the teacher and his/her principal
¢ mentioned concepts, a committee consisting of a teacher appointed
yciation and a Board representative may be requested by the teacher to meet
The committee shall objectively evaluate the issues of
eement

ARTICLE XVIII
Reduction of Personnel, Annexation, Consolidation
or other Reorganization of District

eement shall be binding upon the Board and its successor per

B. In the event that this district shall be combined with one or mo
Board will continue to recognize the / ation and will continue employment of its




teachers in such consolidated district as long as the Association remains the
representative body, and to the extent allowed by law.

C. No teacher shall be laid off pursuant to a necessary reduction in personnel
unless there is a decrease in the students enrolled in the school district, a lack of operating
funds, and the reduction of or elimination of programs.

D. Prior to reaching a conclusion to reduce personnel, the Board will give notice to
the Association and give the Association an opportunity to meet with the Board
regarding:

. The necessity and extent of such reduction of personnel.

2. The criteria to be used in determining the types of programs that will be reduced
or eliminated.

E. The following provisions shall apply if there is a necessary reduction in
personnel; however, the provision listed in subsection 3.b. shall not apply to the Museum
curator. Starting 95-96 reductions will be effectuated at the start of each semester and the
order of reduction shall be:

. Temporary employees without individual contracts.
2. Probationary teachers according to seniority, certification, and qualifications.
. Tenure teachers according to seniority, certification, and qualifications.

a. Seniority is defined as the length of continuous service within the
bargaining unit from the last date of hire either as K-12 staff, curator, or
Math/Science Center staff. Math/Science Center staff will have a separate
seniority list from K-12 staff and curator seniority list. Math/Science Center
staff shall not gain seniority nor be able to bump into the classification of K-
12 staff, curator; and K-12 staff, and curator shall not be able to bump into
the Math/Science Center position. Leaves of absence granted pursuant to
this contract and lay-off shall not constitute an interruption in continuous
service.

b. Certification is defined as approved by the Department of Education of
the State of Michigan.

c. Qualifications is defined as academic preparations in major or minor
fields or the equivalent, and/or grade level, or subject area teaching perience.

d. In the event of equal seniority, all individuals so affected will participate
in a drawing to determine placement on the seniority list. The Association
and bargaining unit members so affected will be notified in writing of the
date, place, and time of the drawing.




e. The Board shall prepare two seniority lists annually; one on or b
January 15 and one on or before April 15 of each year and deliver same to
BCEA President. The lists shall contain the bargaining unit members' date
of hire, certification, and major/minor areas of instruc

F. Teachers shall be recalled in inverse order of reducti
positions opening for which they are certified and qualified. Teachers will remain on the
recall list for up to three (3) years. At the end of the three years, if a teacher is not
recalled, the teacher will be considered as terminated from the Battle Creek Public
Schools.

G. The duties and responsibilities of any instructional position in the bargaining

unit shall not be transt persons not covered by this Agreement with the exception

 daily substitute teachers and those persons hired for extra stipend positions in cases
where no member of the bargaining unit applied and/or was qualified.

H. Curators and teachers shall have separate seniority
used for cross classification bumping. All rights and provisions attended to seniority lists
shall not apply to other work classification seniority lis

ARTICLE XIX
Grievance Procedure

A. Definitions:

1. A "grievance" is a claim based upon an event or condition which affects the
welfare or conditions of employment of a teacher or a group teachers and/or the
interpretation, meaning or application of any of the provisions of this Agreement. It is
expressly understood that a claim must cite the Article violated and clearly demonstrate
the violation in order to be a proper grievance.

2. An "aggrieved person” is the person or persons making the claim.

3. A "party in interest" is the person or persons making the claim and any person
who might be required to take action or against whom action might be taken in order to
resolve the claim.

B. Purpos

I. The purpose of this procedure is to secure, at the lowest possible administrative
level, equitable solutions to grievances which may from time to time arise. Both parties
agree that these proceedings shall be kept as informal and confidential as ms ¢
appropriate at any level of the procedure.

2. Nothing herein contained shall be construed as limiting the right of any teacher
having a grievance to discuss that matter informally with any appropri: : r of the
administration, and having the grievance adjusted without intervention of the
Association, provided the adjustment is not inconsistent with the terms of this Agreement

a : ciation has been given the opportunity to be present at such adjustment.




C. Procedure:

Since it is important that grievances be processed as rapidly as possible
number of days indicated at each level should be considered a maximum, and every
should be made to expedite the process. The time limits specified may, however, be
extended by mutual agreement.

In the event a grievance
the beginning of following school year, could result in irreparable harm to a party in
interest, the time limits set forth herein shall be reduced so that the grievance procedure
exhausted prior to the end of the school term or : 0 creafter as is practi-

1. Level One:

Within fifteen (15) school days of the date the grievant knew, or s
known, that a grievance existed the grievant shall discuss it with his/her p
sither directly and/or with the Association Representative, with the
object of resolving the matter informally.

2. Level Two:

a. If the aggrieved person is not satisfied with the disposition of his/her grievance
at Level One, or if no decision has been rendered within ten (10) school days after
presentation of the grievance, he/she may file the grievance in writing with the
Superintendent of Schools or his/her designated representat

b. The Superintendent or his designee shall represent the administration at this
level of the grieva dure. Within ten (10) 00 fter receipt of the
grievance by the Superintendent, the Superintendent or his designee shall meet with the
aggrieved person or persons in an effort to resolve it.

Within five (5) school days from the date of the meeting as set forth in "b"

above, he shall render a written decision.

with the rules and procedure

fees and exp all be

shall have no power to add to : i alter or modify any of the terms
of this Agrecment, and shall be limited to the interpretation and application of this Agree-
ment in his/her award.

4. Level Four:

The Arbitrator's findin ard shall be reviewed by the Board of Education at
its next regular heduled meeting following the receipt of said findings and award.




The Board of Education will issue its decision as to whether or not the award will be
implemented to the President of the Association no later than five (5) days from the date
of the meeting at which the findings and awards were reviewed.

D. Rights of Teachers to Representation:

repri f any kind shall be taken by either party or
Administration against either party in interest, any school representative, and member of
the Sub-Committee for Grievances, s other participant in the grievance procedure by
reason of such participation.

Any party in interest may be represented at all s
by a person of his/her own choosing, except that he
ntative or by an officer of any teacher ¢ tion other than the Association.
“her is not represented by the Associ 3 ciation shall have the right
1o be present and to state its views at all sta of the grievance procedure.

E. Miscellaneous:

L. If, in the judgment of the Sub-Committee for Grievance, a grievance affects a
group or rs in more than one building, the Committee may submit such
grievance in writing to the Superintendent directly and the process of such grievance shall

commenced at Level Two.

2. Decisions rendered at Levels Two and Three of the grievance procedure shall be
in writing setting forth the dec . and the reasons therefore shall be transmitted
promptly to all parties in interest and to the Chairman of the Sub-Committee for
Grievances.

3. All documents, communications and records dealing with the processing of
grievances shall be filed separately from the personnel files of the participants.

4. Forms for filing grievances, serving notices, taking appeals, making reports and
recommendations and other necessary documents shall be jointly prepared and given
appropriate distribution t Assc , or by the Superintendent, so as to facilitate

cher for any alleged breach of this
shts hereunder shall be pursuant to the
ver, that nothing contained herein shall deprive any teacher of
ntly has; provided that if a teacher elects to pursue any
such election shall bar any further or subsequent proceed-
ings for relief under the provisions of this article.

6. A grievance may be withdrawn at any level without prejudice or record.




ARTICLE XX
Joint Council

ice and Instructional Council.

d and the ciation hereby create a council known as the In-Service
and Instructional Council whose responsibilities shall include, but not be limited to:

a. Make recommendations concerning in-service and pre-

education.

curriculum. All
superintendent or Super-

yuncil shall be composed of six (6
(6) highly qualified administrators. The six (6) teacher members s
annually by the Association and the administrators shall be appointe
Superintendent.

3. The consultants, or other parties will involve the In-Service and Instructional
Council in the planning and implementing district-wide in-service and instructional
Involvement includes: 1.a. and 1.b. above, as well as defining the purpose of

uncil shall meet on a regularly scheduled basis as determined by the
Council, but not during the normal instructional day except when approved the
intendent or Superintendent’s designated representative. C om substitutes
be provided when needed.
5. All nec y expenses to carry out its responsibility shall be paid by the Board
if such expenses are approved in advz

ARTICLE XXI
Miscellaneous

A. The Board agrees to make reasonable effort at all times to maintain an adequate
2 ers who find it necessary to be absent from their classrooms
e Telephone Answering Service, 962-0 ¢ a supply
teacher to cover their hing assignment. The Telephone Answe will then
call the supply teacher. T hers oy supply teacher ly under any
circumstanc y indicate preference for a
teacher. The preferred teacher may be assigned if available.

which shall be contrary to or ir
ry or inconsistent terms
All individual teacher cc
ment. The provisions of this




C. Copies of this Agreement shall be printed at the expense of the Board and
presented to all teachers now employed or hereafter employed by the Board,

D. If any provision of this Agreement or any application of this Agreement to any
employee or group of employees shall be found contrary to law, then such provision or
application shall not be deemed valid and subsisting except to the extent permitted by
law, but all other provisions or applications shall continue in full force and effect. The
parties agree to one mandatory meeting, with additional meetings by mutual consent, in
an attempt to negotiate new language which will be legal.

124 nce up to 9:30 a.m. caused by accidents or weather conditions or other
Acts of God making transportation extremely hazardous, in the judgment of the Board,
will be excused with no sick leave or pay deductions provided the teacher has notified
his/her appropriate principal or administrative head as soon as reasonably possible.

G. When a school is closed for student attendance due to intolerable conditions of
the building, the teachers will not be required to work in that building but may be
required to be in attendance at a suitable location.

H. In the event an employee receives unemployment compensation for a scheduled
work day which was c ed due to conditions not within the control of School
authorities, if the canceled day is rescheduled, the employee’s compensation for working
the rescheduled day will be adjusted such that the compensation for the rescheduled day,
plus the unemployment compensation for the canceled day, equals the compensation

she would have eamed had the employee been compensated for the rescheduled day at
his/her regular rate of pay.

In the event an employee receives unemployment compensation benefits for non-
scheduled work day( ch as a holiday break period or the summer break peric an
employee who would not have worked in the summer, the employee’s compensation for
the period which follows the non-scheduled work day(s) will be adjusted in the same
manner such that the adjusted compensation, plus the unemployment compensation,
equals the compensation he would have earned had the employee been compensated
for the d following the non-scheduled work day(s) at his/her regular rate of pa
Teachers who were placed on lay-off at the end of the school year and continue on lay-off
after the official fall student count date of the new school year are exempt from the
procedures in this paragraph.

This section is not intended to adjust compensation for unemployment received for
regularly scheduled work days.




ARTICLE XXII
Conference Committee

the Associ
agree there is a need to have a conference.

It is mutually agreed that either party may submit an agenda to the other party
requesting a conference meeting.

The conference meeting will be held at a time mutually set by the Board and the
1ation.
It is mutually agreed that either party may refuse any item on the agenda.

ARTICI XIII
Duration

7 and continue until the 30th day of June,

For the Board of Education

GENERAL INFO TION

erstood that the items covered under General Information
ocedure.

Is for the purpc
Iculated better to
them for their service to the Battle C : in making such
hall be en to empl
students. Princi
selection of employees to receive the grants shall be made by members of the Board of
Education from a list of recommended employees prepared and submitted by the Super-
intendent of Schoc The applications fc 1olarships from the Jones Teacher's Fund

are to be filed in the Superintendent's Office not later than April 15 of a given s
on a special form provided for this purpose. Forms may be secured from the ¢
tendent's C




LETTER OF INTENT
SUBJECT: TEACHER CALL-IN PROCEDU

to call in as prescribed,
and that failure to call in is grounds for fair and just disciplinary action by the Board of
Education. It is further understood, that when a teacher is absent bec an extended
illness for a period in excess of three days, the teacher is required to call in to let the
school know that he/she will be returning to duty, preferably by ) p.m. the day before
returning and in no event, later than 7:00 a.m, the day of return. Failure to call in is
grounds for fair and just disciplinary action by the Board of Education.

LETTER OF AGREEMENT
Between
BATTLE CREEK EDUCATION ASSOCIATION
And
BATTLE CREEK SCHOOL DISTRICT

stipend of $55.00

ed for such payment. These program
ions may include both building and district level training and development.
Authorization is to be given by the Superintendent or the Superintendent's representative,

A full day program will include a morning and afternoon session. A full day stipend will
be paid for a full day program.

A one-half day program will consist of either a morning or an afternoon session. A one-
half day stipend will be paid for a one-half day program.




LETTER OF AGREEMENT
between
BATTLE CREEK PUBLIC SCHOOLS
and
BATTLE CREEK EDUCATION ASSOCIATION/MEA-NEA
The parties agree that pro mal development is a critically important continuum of
growth and leaming which enhances skills and expertise for all educational employees,
and which empowers them to be leaders in systemic educational change as they prepare

students to be productive and adaptive citizens in an ever-changing world.

The parties agree to suspend Section B of Article VIII of the Current Master Agreement
for the duration of the contract with the following understandings:

1. ction B of ARTICLE VIII is based on an input model rather than being
District and/or Building educational goals and therefore needs revamping

ional development of non-tenured staff members is addressed through the
Tenure Law and the Battle Creek Public Schools Tenure Policy and
procedures;

ected to continue to be involved in pro
development activities during this suspension of Section B of ARTICLE V

Staff members who at present have $100 deducted from their annual contracted
salary will continue to have $100 deducted, however, they may eamn credit to
remove that deduction by filing credits eamned per the rules of Section B of
ARTICLE VIII with the Dire of Secondary Education’s office; and

The parties shall revise Section B of ARTICLE VIII to meet their mutual needs,
either through a letter of agreement or during the next round of contract
negotiations.

{ MUCLZC{ /4/{:1,,_
FOR THE BUARD




LETTER OF AGREEMENT
Between
BATTLE CREEK PUBLIC SCHOOLS
And the

BATTLE CREEK EDUCATION ASSOCIATION/MEA-NEA

The parties agree to reopen the Master Agreement using the “Win-Win" process to
in over stipends, elementary planning time and curriculum training for the 1999-
2000 school year.

FOR THE BOARD




Letter of Agreement
Between
Battle Creek P Schools Board of Education
and
Battle Creek Education Association, MEA-NEA

February 23, 19¢

The Battle Creek Public
the bargaining unit members working at schools managed by the Edison P
under a management agreement with the Board dated April 16, 19

The teachers at the partnership schools shall be represented by the Battle (

ucation Association, MEA-NEA.

The establishment of the partnership schools shall not cause the layoff of any
teacher represented by the Battle Creek Education Association during the length of
the agreement with the Edison Project.

Any teacher represented by the Battle Creek Education A iation may apply for a
transfer to a position at the partnership schools. The March 1 transfer request date
shall be waived for the start up y

partnership school.

Employment at the partnership schools is voluntary.

Any teacher assigned at a partnership school shall be permitted to transfer out of
ool at the end of the school year. In the event a partnership
¢ 1s deemed to be unsatisfactory, by Edison or the
District, either the school’s principal or the teacher shall have the prerogative to
initiate a transfer, notwithstanding any other factors set forth in Article IX of the
Master Agreement.

Except as otherwise provided herein, should Edison need to make any further
variance from the Master Agreement, the Principal shall request consent from the
Board and the BCEA. The established contract variance procedures currently used
by the Board and the BCEA will be followed.

The partnership schools shall comply with all applicable provisions of the School
as may be amended from time to time.

The job duties of the teachers at the partnership schools shall be defined to conform
to The Edison Project partnership school design and are of a comparable nature to
the job duties of other teachers within the District.

The terms of the partnership schools management agreement between the Board
and the Edison Project shall not ex

of Agreement shall be revie

agreement changes and may be negotiate

will expire with the expiration of the BC




Should that management agreement be extended or renewed, whether in the same
or in modified form, this Letter of Agreement may be extended or renewed by
mutual agreement of the Board of Education and the Association.

Although the District has not yet determined the precise mechanism that will be

) assess the performance of the partnership sc s, up to three members of
the Association, appointed by th sociation President, may parti te in the
District’s assessment of the achievements of the partnership schoo

Partnership school teachers who choose to participate in the optional before- sd ool
or after-school programs shall be compensated at the hourly rate
rate) and as adjusted in future years.

reement;

During the 1 ) schoc . rmal hours of service shall be seven
and three quarter ay including recess and a thirty minute
duty free lunch period for all p: shi ols staff. Fridays and day

Starting with the 1999-2000 school year, the normal hours of service shall be
eight (8) hours per day including recess and a thirty minute duty free lunch
period for all partnership schools staff. Fridays and days before holidays are
to be eight (8) hours also.

The yearly Battle C'r k Public Schools calendar shall be adjusted to provide
for partnership school tea which, in 1I1¢.

I1r<t year of o s.ra.tmn 01 [hL pannmh;p schools, will include participati

a prﬂh.sstonal development program prior to the opening of the school(s).

Compe ion for participation in such professional development shall be

included in the teacher’s regular annual salary under the terms set forth

below in subparagraph d. Parent conferences need not confc

year's schedule in the partnership schools, and shall be consistent with the

Edison school design.

extended length o
partnership school \hd” receive a stipend of nine pu‘uml %o)
regular base salary. A Lead Teacher shall receive an dddll]OI‘ld| bIland
two percent (2%) of his’her regular base sal:
g within the number of d:
teacher school year in subparagraph c, above.

at the partnership schools shall be selected by Edison on the basis

s do not result. Positions may be
h;-n are p;':rl nl'thr: Edison

cmsihi]mc
School Design Booklet. A teacher who 15 currc.nll}-‘ {1997

52

DL




ated as an Edison p;lrlncr's}:ip. school, will be prm'in
with the r]vhl to an interview for a teachi

training for lhu. staff of I]l&. pdl'll:lt.r\.!'llp ..Lhﬂl‘l\ shall be the l'L:.[‘O[]Hli‘!]]lT.\’
Edison, and compensation ther is included in subpar:

long as otal partnership school teacher work year doe

set forth above in subparagraph c.

Fdimn.:pcciﬂc criteria, including staffing patterns of teams with varying

of experience, may be cor ed by Edison and the District in
dLlermm" the qualifications of teachers assigned to a partnership school in
the event of reduction or recall of personnel or any other action referred to in
Article XVIIL

Teacher Reassignment Proc

Purpose: Describe the process of reassigning teachers currently assigned to
designated partnership schools and desiring to teach in a non-partnership school
effective

A teacher who is currently in a designated partnership school and desires
ssignment to another school within the district is to submit a written request
to the BCPS Personnel Office on or before Friday, April 17, 1998.

As part of the process of determining District openings, the partnership

schools’ vaca s will be posted on or before Friday, April 17, 19 A

teacher requesting a transfer to a partnership school is encouraged to request the

transfer in writing on or before April 17, 1998. Later requests, however, will be
: ation.

Upon the completion of the initial, internal teacher assignments to partnership
schools, the District will match teacher openings in the

iment requests from the teachers currently
partners

Requests from teachers in the nated partnership schools will be given
priority placement status based upon the following criteria:

Seniority
Qualifications needed to successfully implement the assignment.

tification.




hing experience and the teacher’s ability to

ar activities.

Transfers not relating to partnership schools will be addressed on an

ongoing bas

Teachers who have requested reassignment from a partnership school will be
interviewed and reassigned.

The BCEA President will be given ongoing updates as to the progress of the

reassignment proces
stance with moving to the new classroom:

A teacher reassigned to a non-partnership school will, upon request, be provi

with i » assistance to his/her new assignment. A ance will mean the

moving of onal materials to the teacher’s new location. Should the move

require time outside the contractual day and/or calendar, the District will provide

the teacher with up to two at the in-service rate of $55 One additions

day may be requested. Moving arrangements are to be coordinated with the
>ersonnel Office, and the Instructional Dept.

owff M by

Uniserv Director




SCHOOL CALENDAR 1997-98

idents do not

March 12

3 full da

. 1998 f




SCHOOL CALENDAR 1998-99

School Preparation Da
dents do not attend)

School begins for studer ill day for st
Labor Day (school closed for teachers and studemis)

ional Development Day (students do not attend)

Development [ lents do not attend)

do not attend)
Thursday and Frida
for teachers and students November 26-27, 19
and stude
ool Re-opens y4,1
First Semester Ends “riday uary 15, 1999

Records day -1/2 for students Y. ary 15, 1999

(students report a.m.)

do not ar

1-1/2 Days (students do not attend)

(school closed for teache

lend. hundred
and E mens

le ac

teacher{s)




1OOL CALENDAR 1999-2000

August 23, 1999
ptember 6, 1
day, September 15, 1¢

Development Day (students do not at

school close
Friday, December 17,

Monday, January 3
January 14,

Records 2 day for students ¥ January 14,2

(students report a.m.)

Martin Luther K

January 18, 2000
nts do not attend) Monday, February 14, 2

ay p.m., March 9

and Friday, March 10, 2000

Break (schoc ) j ) April 3 thru 7, 20

Good Friday ( ol c and stude Frid \pril 21, 2000

Professional L ) Wednesd

0 full day




SCHOOL CALENDAR 2000-2001

\ ation Days August 2 )00 - New Tea
(students do not attend) y 5 2 - All Teachers

School begins for students (full day for students)

Labor Day (school closed for teachers and students)

CALENDAR NOTE

Note: The parties agree that, as the amended State School Aid Act requires, after two (2)
instructional days are lost to storms, fires, epidemics, or health conditions, additional lost
days must be made up. In such an event, the calendar(s) will be adjusted and the days
made up in the following order:

Make up days will be added to the calendar immediately following the
closing date for students with the final day's schedule being one-half (1/2)
day for students and a full day for teachers.

The Board and the Association may, through mutual agreement, jointly
develop a make up schedule different than the one described in Item #1
should more than eight (8) days be required. The schedule is to be approved
by both parties.

Only Act of God days when school is closed for students and teachers will be
rescheduled.

The calendars and items 1 thru 3 do not apply to museum curators.

, the “two (2) instructional days” wording mentioned in the
5 to be changed to “three (3) instructional d '




NTRACT IND

Absence
call in procedure, 48
due to acts of God, 58
Activities coaches
See coaches.
Jod
vs lost to, 46,
Adult education
salary, 12
sgrieved persons, 42
tion of districts, 40
Annuiti
at retirement, 32
Board sponsored, 34,35
payroll deduction for, 3
A.O. Jones Teacher's Fund
Arbitration
of grievances, 43
Assault upon teacher, 39
Association
deduction of dues, 2
leave, 30

7

membership in, 2
president's release for, 38
ized as bargaining unit, |

See
Athletic e

supervision stipend, 15
Automobiles, personal

driving on the job, 15,35
Band directors

salary stipend, 12

invited to meeting
fast supervision, 13
Bus duties, 16




Calendar

Note,
See also: Holidays
Call in procedure, 45,48
Certification
defined, 41
policy of employing teachers, 9
Charitable donations
payroll deduction fc
Class load

summer school, 14
Coach

assignment, 13

salary stipend, 10,11,12
Compensation, 6-16

See
Complaints against teachers

nference committee,

Conferences

leave of absence for,
See also: Parent teacher conferences

rporal punishment,
nselors
and hours
Credit Union
payroll deduction for, 3

Days and hours

museum curators, 18

teachers, 16-
Death in family

leave of
Democratic values, <
Disabilities, 26

/e bank and, 26
iscipline in the classroom, 39
ipline of teachers
representative present, 38
Discriminati
non-discrimination policy




iver's education teachers
employment, 12,13
salary stipend, 12

Driving personal automobiles, 15

Duty free planning period, 19
Edison Partnership

letter of agreement, 51-54
Emergency leave, 29
Evaluation of work
Evening school, 14
Exchange teacher

Fees

equivalent to Ass
Floating

curators, 35,36
Grade assignments

ition, S

requirement, 21
Grievanc

defined, 42

procedure, 42-44
Health insurance, 33-34

[llness

In-serv
applied to pre
sence for, 28

Insurance, 33,34
at retirement, 34
cash option, 34
dental, 33,3
lif 34
vision, 3
See also MESSA.
Job sharing, 32
Jury duty
leave of absence for, 28

21




Kingman museum curators
See museum curators.

salary stipend, 12
Leaves of a

Association leave, 30

conferenc

20

maternity leave, 30
milita ave, 29
museum curators, 32
Peace Corps, 30
political leave, 30
professional stud
recreational, 31
sick leave, 2

Life insurance, 33,34
conversion at retirement, 34

Local credit, 22

Lost days, §

Lunch room, 23

Make-up da

Masters degree
additional compensation for, 9

aternity leave, 30,31
tence Center

seniority defined, 41
teachers hours, 16

Meetings

MESSA
general benefits,
payroll deduction for, 3
Military experience
compensation related to, 9
Military leave, 29
Millage requests, 4




Museum
/ ciation meelings
contract items not applicable
days and hours, 18

part-time sal
salary schedule,
seniority define
subject spec
tenure not applied, 40
yacation,

Music directors
salary

See Evening
n hour supervisors
duties, 13
salary stipend, 12
door Education C
teach

leaves of absence, 30
Performance of teachers

evaluation of,
e, 29

class |
Planning period (time),
letter of agreement, 50
itical activi

experience
ated to s schedule, 9
ssional compensation,
See also Salary
ional growth,

271.22




ssional Development
letter o reement, 49
Professional n 1ations, 4,5
Professional studh
leaves o nce for, 30
See also: Sabbati
Protection of teachers, 3
Qualifications
defined, 4
Recall from lay off, 42
Recreational leave, 31
Reduction of personnel, 40
Religious activitie
Rest room, 23
Retirement, 32,33
on of insurar
Sabbatical leave, 28,29
ety Patrol Sponsor
salary stipend, 12
Salary, 6-16
deduction of dues, 2
for summer in-services, 48
Seniority
defined, 41
ated to lay offs, 40-42

for new teach
long term disabilit
Workers' Compensation,
< leave bank, 2¢
Review Committee,
1al workers

Stipend positions, 10-13
letter of agree

Summer school tea
class load, 14




on of athletic events, 15
v stipend, 15
Supervision of schoo 1

salarv stipend, 12
Supply teachers,
list maintained, 45
pension of students 39
Tax deferred annuiti
see Annuities.

conditions, 20-24

days and hours, 16-19

defined, 1

lay offs, 40-42

protection of, 39,40

salary, 6-10

rights, 5

tenure rights, 16
Telephone facilities, 23
Tenure rights, 16

policy manual, 39

standardized

applied to professional growth, 22,23
exper

Tuberculosi

Unemployment compensation, 46

NS0T

posted, 24,25
tion
curators,
Vision insurar
Veather related
Workers' L
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