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AGREEMENT

TillS AGREEMENT is made and entered into this /b / i., day of March,

/((9 ~ , by and between the ANTRIM COUNTY BOARD OF COMMISSIONERS,

hereinafter referred to as the "Employer" and TEAMSTERS STATE, COUNTY AND

MUNICIPAL WORKERS, LOCAL 214, hereinafter referred to as the "Union".

RECOGNITION

Section 1.1. Collective Banlaining Unit.

The Employer hereby agrees to recognize the Union as the exclusive

representative for the purpose of collective bargaining with respect to rates of pay, wages,

hours of employment, and other conditions of employment for all employees of the

Employer included in the bargaining unit described below:

All full-time and regular part-time bus drivers, dispatchers, and mechanics

employed by Antrim County Transportation, BUT EXCLUDING manager,

assistant manager, clerical employees, and all other employees.

Section 1.2. Definitions.

(a) Full-time Emplovee. A full-time employee is an employee who is working

the Employer's normal workweek on a regular basis.

(b) Regular Part-time Emplovee. A regular part-time employee is an employee

who is working at least thirty (30) hours per week on a regular schedule.

(c) Irregular Emplovee. An irregular employee is an employee not included

within the above definitions of full-time or regular part-time employees who is

working on any other basis, including temporary, casual, or seasonal employees.
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Section 1.3. Emplovee Status.

An employee's status as a full-time, regular part-time or irregular employee shall

not change until an employee has worked for a period of four (4) consecutive weeks in a

different employee category as defined in Section 1.2.

Section 1.4. Part-time and Irregular Emplovees.

The Employer reserves the right to hire and utilize regular part-time and irregular

employees from time to time. Irregular employees shall be used to supplement

bargaining unit employees and shall not be covered by the terms of this Agreement. The

Union recognizes that the performance of bargaining unit work by non-bargaining unit

employees shall be permitted and shall not constitute a violation of this Agreement. The

Employer agrees that it will not use irregular employees for the sole purpose of avoiding

the payment of fringe benefits.

REPRESENTATION

Section 2.1. Collective Bar2:ainin2:Committee.

The Employer agrees to recognize a collective bargaining committee of the Union

comprised of not more than two (2) employee representatives, the steward, and alternate

steward. Members of the collective bargaining committee shall act in a representative

capacity for the purpose of processing grievances for members of the collective

bargaining unit as provided in the Grievance Procedure. Members of the collective

bargaining committee shall also meet with the Employer for the purpose of negotiating

modifications to this Agreement. The Union may also have non-employee representative

present. The Union shall furnish the Employer, in writing, the names of its collective

bargaining committee members and alternates before they shall be recognized. Members

of the collective bargaining committee must have at least one (1) year of seniority.

2
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When it is necessary for a collective bargaining committee member or alternate to

leave hislher work to handle a grievance in accordance with the Grievance Procedure

established in this Agreement~ he/she shall fITstobtain permission from the Director or

his designee. Such permission shall not be withheld unreasonably. The collective

bargaining committee member or alternate shall return to his/her job as promptly as

possible and, upon his/her return, shall immediately report to the Director or his designee.

A collective bargaining committee member or alternate who is assigned to the road or

other duties which require services outside of the Department facilities shall perform

hislher function in a manner \vhich would not require hislher return to the Department

facilities for the sole purpose of performing representation functions. In cases of

discipline and safety, a collective bargaining committee member shall be made available

as soon as practical.

Section 2.3. Lost Time.

The Employer agrees to pay members of the collective bargaining committee for

time spent while acting in a representative capacity during the processing of grievances

and attending meetings or negotiations with officials of the Employer, but only for the

straight-time hours they would have worked on their regular work schedule. The

Employer reserves the right to revoke this benefit if members of the collective bargaining

committee abuse this privilege. Revocation shall not occur, however, until after the

Employer has notified the Union of the abuse and after discussion between the Union and

the Employer.

UNION SECURITY

Section 3.1. AQencv Shop.

As a condition of continued employment, all employees included in the collective

bargaining unit set forth in Section 1.1 shall, upon the execution of this Agreement or

3



f_

thirty-one (31) days follo\ving date of inclusion in the bargaining unit, whichever is later,

either become members of the Union and pay to the Union the periodic monthly dues and

initiation fees uniformly required of all Union members or pay to the Union a service fee

equal to the cost of negotiating and administering this Agreement which shall not exceed

the Union's periodic monthly dues. Service fees shall not include initiation fees or

special assessments of any kind.

Section 3.2. Union Membership.

Membership in the Union is not compulsory and is a matter separate, distinct, and

apart from an employee's obligation to share equally the costs of administering and

negotiating this Agreement. All employees have the right to join, not join, maintain, or

drop their membership in the Union as they see fit. The Union recognizes, however, that

it is required under this Agreement to represent all employees included within the

collective bargaining unit set forth in this Agreement without regard to whether or not the

employee is a member of the Union. Neither the Employer nor the Union shall exert any

pressure upon any employee with regard to such matters.

Section 3.3. Check-off.

(a) During the life of this Agreement, the Employer agrees to deduct periodic

monthly Union membership dues, initiation fees, and service fees as applicable

from the pay of each employee who voluntarily executes and files with the

Employer a proper Check-off Authorization form.

(b) A properly executed copy of the written Check-off Authorization form for

each employee for \\,hom Union dues or service fees are to be deducted hereunder

shall be delivered to the Employer before any payroll deductions are made.

Deductions shall be made thereafter only under the written Check-off

Authorization forms which have been properly executed and are in effect. Any

written authorization 'which lacks the employee's signature will be returned to the

Union by the Employer.
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(c) All authorizations filed \\'ith the Employer shall become effective the first

full pay period following the filing of the authorization, provided the employee

has sufficient net earnings to cover the dues, initiation fee, or service fee,

whichever is applicable.

(d) In cases where a deduction is made which duplicates a payment already

made to the Union by an employee, or where a deduction is not in conformity with

the provisions of the Union Constitution and By-laws, refunds to the employee

will be made by the Union.

(e) The Union shall notify the Employer of the proper amount of Union dues

and service fees and any subsequent changes in such amounts. The Employer

agrees to furnish the designated financial officer of the Union a monthly record, in

duplicate, of those employees for whom deductions have been made, together with

the amount deducted.

(f) The Employer's sole obligation under this Section is limited to the

deduction of dues, service fees, and initiation fees. If the Employer fails to deduct

such amounts as required by this Section, its failure to do so shall not result in any

financial obligation whatsoever.

Section 3.4. Hold Harmless.

The Union agrees to indemnify and save harmless the Employer against any and

all claims, including but not limited to, such items as wages, damages, awards, fines,

court costs, and attorneys' fees that may arise out of or by reason of action taken by the

Employer, pursuant to Section 3.1 or Section 3.3.
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RIGHTS

Section 4.1. Management's Rights.

It is understood and agreed that the Employer retains and shall have the sole and

exclusive right to manage and operate Antrim County Transportation in all of its

operations and activities and to establish and administer, without limitation, implied or

otherwise, all matters not specifically and expressly limited by this Agreement. Among

the retained rights of management, included only by way of illustration and not by way of

limitation, are as follows: to determine all matters pertaining to management policy, the

services to be furnished, and the methods, procedures, means, equipment, and machines

required to provide such services; to determine the nature and number of facilities and

departments to be operated and their locations; to eliminate, combine, or establish

departments; to determine the number of personnel required and the number of hours

required in each employee's work schedule; to establish and change employee work

schedules; to eliminate, establish or combine classifications; to hire personnel to direct

and control operations; to discontinue, combine or reorganize any part or all of its

operations; to maintain safety, order, and efficiency; to continue and maintain its

operations as in the past; to study and use different machines or equipment; to employ

new or different machines or equipment; to use outside assistance or engage independent

contractors, either inside or outside of the Employer's facilities; to establish job

descriptions and \vork standards; to make judgments as to the skill and ability of

employees; to determine \vork loads; to pron10te, demote, discipline, discharge, layoff or

recall personnel; to establish and revise \vork rules and safety rules and other in1proper

employee actions and inactions; and in all respects to carry out the ordinary and

custon1ary functions of management.
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All such retained rights may be exercised by the Employer without prior

bargaining or notice to the Union; provided, however, these rights shall not be exercised

in violation of any specific provision of this Agreement.

Section 4.2. Rules and Remlations.

The Employer has the right to establish reasonable rules and regulations not

inconsistent with this Agreement.

G~EVANCEPROCEDURE

Section 5.1. Definition of Grievance.

A grievance shall be defined as a complaint filed by an employee covered by this

Agreement or by the Union concerning the application or interpretation of a specific

provision or provisions of this Agreement as written.

Section 5.2. Grievance Procedure.

It is mutually agreed that all grievances shall be handled in the following manner:

(a) Step L Oral Procedure. An employee with a grievance shall discuss the

matter with the manager (or designated representative) within three (3) days from

the time of the occurrence of the events giving rise t6 the grievance or within three

(3) days from the time that the employee involved first knew or should have

known of the facts giving rise to the grievance or within three (3) days from the

time that the employee involved first knew or should have known of the facts

giving rise to the complaint. Such discussion shall not occur during work hours

unless otherwise approved by the Employer. If requested by the employee, the

steward may be present. The manager (or designated representative), shall give

the employee concerned an oral answer to the grievance within three (3) days of

the discussion. Every effort shall be made to settle the grievance in this manner.

(b) Step 2. Written Procedure. If the grievance is not satisfactorily settled in

the Oral Procedure, the complaint shall be reduced to a written grievance within
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five (5) days of the oral answer and submitted to the manager (or designated

representative). The grievance shall be signed by the employee and shall indicate

the Section or Sections of this Agreement in dispute and shall set forth facts giving

rise to the grievance and the relief requested. The preparation of a written

grievance and discussion of such grievance shall not occur during working time

unless otherwise approved by the manager. The manager (or designated

representative), the employee and the steward and/or a non-employee

representative of the Union, shall meet to discuss the grievance in an effort to

settle same. The manager (or designated representative) shall place an answer on

the written grievance within seven (7) working days following the date the

grievance was submitted at this Step and return it to the employee.

(c) Step 3. Appeal. If the grievance is not satisfactorily resolved at Step 2, it

may be appealed by submitting the grievance to the, Personnel Committee of the

Employer within five (5) days following receipt of the Employer's Step 2 answer.

Within ten (10) days of the appeal, a meeting shall be held between representatives

of the Employer and the Union Bargaining Committee. Either party may have

non-employee representatives present if desired. Ifth'e meeting cannot be

scheduled within the ten (10) day period, it shall be scheduled at the mutual

convenience of the parties. The Employer will answer the grievance within five

(5) days after the meeting.

Section 5.3. Time Limitations.

The time limits established in the Grievance Procedure shall be followed by the

parties. If the Union fails to present a grievance in time or to advance to the nex1 Step in

a timely manner, it shall be considered to be withdra\\'Il. If the time procedure is not

followed by the Employer, the grievance shall automatically advance to the next Step, but

excluding arbitration. The time limits established in the Grievance Procedure may be

ex1ended by mutual agreement, provided the eX1ension is specified.
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Section 5.4. Grievance Resolution.

All grievances which are satisfactorily resolved at Step 1 or Step 2 of the

Grievance Procedure if the grievance has economic implications, other than for wage

claims pursuant to the provisions of this Agreement, must be approved, in writing, by the

Board of Commissioners at its next regularly scheduled monthly meeting before they

shall be fmal. The time limitations set forth in the Grievance Procedure shall be stayed

during the period in which grievances are referred to the Board of Commissioners under

this Section. If the resolution of a grievance is not approved, the Union shall have fifteen

(15) days following receipt by the Union of notice of the County Board of

Commissioners' action to request arbitration.

Section 5.5. Time Computation.

In computing days under the Grievance Procedure, Saturdays, Sundays, and

holidays recognized under this Agreement shall be excluded.

Section 5.6. Multiple Grievances.

Multiple grievances may be presented at an arbitration hearing by mutual

agreement of the parties.

Section 5.7. Grievance Settlements.

With respect to the processing, disposition, or settlement of any grievance initiated

under this Agreement, and with respect to any court action claiming or alleging a

violation of this Agreement, the Union shall be the sole and exclusive representative of

the employee or employees covered by this Agreement. The disposition or settlement by

and between the Employer and the Union of any grievance or other matter shall constitute

a full and complete settlement thereof, and shall be binding upon the Union and its

members, the employee or employees involved, and the Employer. The satisfactory

settlement of all grievances shall be reduced to writing and shall be written
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on or attached to each copy of the written grievance and signed by the representatives

involved. Unless otherwise expressly stated, all such settlements shall be without

precedent for any future grievance.

ARBITRATION

Section 6.1. Arbitration Request.

If the grievance is not satisfactorily resolved in Step 3, the Union may request

arbitration by notifying the Director, in writing, of its intent to arbitrate within ten (10)

days after receipt of the Employer's answer in Step 3. If the Union does not notify the

Employer of its intent to arbitrate in the manner provided, the grievance shall be deemed

to be settled on the basis of the Employer's last disposition.

Section 6.2. Selection of Arbitrator

If a timely request for arbitration is filed by the Union, the parties to this

Agreement shall promptly select, by mutual agreement, one (1) arbitrator who shall

decide the matter. If the parties are unable to agree upon an arbitrator, the arbitrator shall

be selected by each party alternately striking a name from a panel of seven (7) arbitrators

submitted by the Federal Mediation and Conciliation Service. Either party to this

Agreement may reject the fITstlist submitted by the Federal Mediation and Conciliation

Service, provided the party which does so must immediately request a new list. The

remaining name shall serve as the arbitrator, whose fees and expenses shall be shared

equally by the Employer and the Union. Each party shall pay the fees, expenses, wages,

and any other compensation of its o~'I1~iitnesses, representatives and legal counsel.

Section 6.3. Arbitrator's Po~rers.

The arbitrator's powers shall be limited to the application and interpretation of this

Agreement. The arbitrator shall have no power or authority to alter or modify this

Agreement in any respect, directly or indirectly, or any authority to hear or determine any
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dispute involving the exercise of any of the Employer's inherent rights not specifically

limited by the express terms of this Agreement. Further, the arbitrator shall not be

empowered to consider any question or matter outside this Agreement, to change or set a

wage rate, or to pass upon the propriety of verbal warnings administered to employees

covered by this Agreement. If the issue of arbitrability is raised, the arbitrator shall

decide only the merits of the grievance if arbitrability is affirmatively decided. The

arbitrator's decision shall be final and binding upon the Union, the Employer, and

employees in the bargaining unit.

Section 6.4. Arbitration Decisions.

(a) Claims for back wages shall be limited to the amount of wages the

employee would otherwise have earned, less any unemployment or other

compensation that he may have accrued from any source during the period of back

pay.

DISCIPLINARY PROCEDURE

Section 7.1. Just Cause.
- -

The Employer shall not discharge or discipline a non-probationary employee,

except for just cause. The Employer agrees to use progressive and corrective discipline,

where appropriate. The Union acknowledges, however, that progressive discipline need

not be utilized for major infractions.

Section 7.2. Counselin2: Memoranda.

The Union ackno\vledges that counseling memoranda may be utilized by the

Employer. Counseling memoranda shall not be construed as disciplinary action.

Section 7.3. Record.

In imposing discipline on a current charge, the Employer will not take into account

any disciplinary action which occurred more than two (2) years previously.

11



Section 7.4. Notice ofDisciDlinarv Action.

Within three (3) days follo\ving the disciplinary suspension or discharge of a non-

probationary employee, the Employer 'will notify a collective bargaining committee

member, in writing, of the reasons therefor and will, within the same period of time,

cause a copy to be issued to the employee involved.

Section 7.5. Leaving Premises.

Whenever possible, the discharged or suspended employee will be allowed to

discuss hislher discharge or suspension with a collective bargaining committee member

before an employee is required to leave the property of the Employer, and the Employer

will make available an area where this may be done in private.

Section 7.6. Expedited Grievance.

Should an employee who has been discharged or suspended consider such

discipline to be improper, any grievance must be processed initially at Step 3 of the

Grievance Procedure within three (3) days of receipt of written notice of discipline by a

collective bargaining committee member. The Union may file the grievance on behalf of

the employee so disciplined.

SPECIAL MEETINGS

Section 8.1. Special Meetings.

The Employer and the Union agree to meet and confer on matters of clarification

of the terms of this Agreement upon the written request of either party. The written

request shall be made in advance and shall include an agenda stating the nature of the

matters to be discussed and the reason(s) for requesting the meeting. Discussion shall be

limited to matters set forth in the agenda, but it is understood that these special meetings

shall not be for the purpose of conducting continuing collective bargaining negotiations,

nor to in any way modify, add to, or detract from the provisions of this Agreement,
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except by mutual agreement of the parties. Special meetings shall be held \vithin

fourteen (14) days of receipt of the \vritten request at a time and place which is mutually

agreeable to both parties.

WORK STOPPAGES AND ILLEGAL ACTIVITY

Section 9.1. No Strike Pled2:e.

The Union agrees that during the term of this Agreement neither it nor its officers,

representatives, members, or employees it represents shall, for any reason whatsoever,

directly or indirectly, call, sanction, counsel, encourage, or engage in any strike, walk-

out, slow-down, sit-in, or stay-in nor shall there be any concerted failure by them to

report for duty. The Union shall not cause, authorize, sanction, or condone, nor shall any

employee covered by this Agreement take part in any picketing of the Employer's

buildings, offices, or premises, or in any picketing whatsoever to publicize a dispute with

the Employer while this Agreement remains in full force and effect, including any

extensions.

Section 9.2. Penalty.

Any employee who violates the provisions of Section 9.1 shall be subject to

discipline by the Employer, up to and including discharge. Any appeal to the Grievance

and Arbitration Procedures regarding discipline imposed for a violation of Section 7.0

shall be limited to the question of whether the employee or employees did, in fact, engage

in any activity prohibited by Section 9.1.

Section 9.3. No Lockout.

During the life of this Agreement, the Employer, in consideration for the promise

on behalf of the Union and the employees it represents to refrain from the conduct

prohibited by Section 9.1, agrees not to lock out any employees covered by this

Agreement.
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SENIORlTY

Section 10.1. Definition of Seniority.

Seniority shall be defined as the length of an employee's continuous service with

the Transportation Department as a full-tin1e or regular part-time employee since his/her

last date of hire. Any and all time worked as an irregular employee shall not be counted

to\vards length of continuous service in determining an employee's seniority. Regular

part-time employees shall have no seniority preference vis-a-vis full-time employees.

For purposes of benefits predicated on length of service, all seniority with Antrim County

as defined above shall be counted. The application of seniority shall be limited to the

preferences and benefits specifically recited in this Agreement.

.Section 10.2. Probationary Period.

All new full-time and regular part-time employees shall be considered to be on

probation and shall have no seniority for the first six (6) calendar months of employment

following their first day of work for Antrim County Transportation. Until an employee

has completed the probationary period, he/she may be disciplined, laid off, recalled,

terminated, or discharged at the Employer's discretion without regard to the provisions of

this Agreement and without recourse to the Grievance Procedure set forth in this

Agreement. Provided, however, once an employee has served such probationary status as

a new regular part-time or regular full-time employee, he/she shall not be subject to serve

such probationary period again unless said elnployee's seniority is terminated pursuant to

Section 10.4 below.

The time an employee spends on disability leave or worker's compensation leave

\vithin the probationary period shall not count to\vard the six (6) month probationary

period.
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Section 10.3. Senioritv List.

The Employer shall maintain and post a roster of employees, arranged according

to seniority, showing name, classification, date of hire, and bargaining unit seniority. An

up-to-date copy of the seniority list shall be furnished to the Union steward in January of

each year and at any time changes are made to the current seniority list. The Local Union

shall receive a copy in January.

Section 10.4. Loss of Senioritv.

An employee's seniority and employment relationship with the Employer shall

terminate for any of the following reasons:

(a) If the employee quits or retires.

(b) If the employee is discharged and not reinstated by the Grievance

Procedure.

(c) If the employee is absent from work for three (3) consecutive working days

without notifying the Employer. In proper cases exceptions shall be made upon

the employee producing convincing proof of his/her inability to give such notice.

(d) If the employee fails to report for work on the required date following recall

to work from layoff in accordance with the procedures established in this

Agreement, unless the employee provides convincing proof of hislher inability to

report to work on the required date.

Ce) If the employee fails to return to work on the scheduled dates or return from

a leave of absence, disciplinary suspension, or vacation, unless the employee

provides convincing proof of his /her inability to return on the scheduled dates.

Cf) If the employee is on layoff status consecutively for a period of eighteen

(18) months or the length of his /her seniority, whichever is less.

15



(g) If the employee is on a disability leave~ including a worker~s compensation

leave for a period of eighteen (18) months or the length of his/her seniority,

whichever is less.

Section 10.5. Job Vacancies.

When a ne\\' position is created or a vacancy occurs within the department, it will

be offered to employees within the department, as well as other qualified applicants. Any

vacated position the Employer intends to fill shall be posted within five (5) working days

of a vacancy existence. In the posting of the notice of the opening, the Employer will set

forth the requirements and necessary qualifications for the job. If two or more

individuals are similarly qualified for the job, the employee with the most seniority shall

be given preference for the job vacancy. The Employer will fill vacancies as soon as

possible, when need for such action is necessary, as determined and/or established by the

Employer.

Section 10.6. AssiQIlment to a Non-barf!ainin£ Unit Position.

A full-time or regular part-time employee covered by this Agreement who is

transferred or assigned to a position or employee category not covered by this Agreement

shall continue to be afforded the rights and privileges provided in this Agreement

pertaining to discipline and safety for bargaining unit employees for a period of six (6)

months following the date of such assignment or transfer. If during such six (6) month

period the employee has not returned to the bargaining unit, he/she shall no longer be

covered by the terms and conditions of this Agreement and shall be considered a non-

bargaining unit employee.

An employee who is assigned or transferred to a non-bargaining unit position shall

retain whatever seniority he/she may have prior to the assignment or transfer. However,

no additional seniority will be accumulated beyond the four (4) consecutive vleeks

specified in Section 1.3.
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Section 10.7. Seniority and Benefit Accumulation.

Seniority shall continue on all approved leaves of absence, unless othenvise

specifically provided for in one of the Leave of Absence sections of this Agreement.

Benefits such as insurance, vacation, and personal leave shall not accrue, continue, or be

paid during any leave of absence, unless othenvise specifically provided in one of the

Leave of Absence sections of this Agreement. There shall be no duplication or

pyramiding of leave benefits or types of leaves of absence.

LAYOFF AND RECALL

Section 11.1. Lavoff.

All reductions in the work force shall be accomplished in the following manner:

(a) No full-time, regular part-time, or probationary employee shall be laid off

from hislher position in the Department while any temporary or irregular

employees are serving in any position in the Department. The Employer shall

attempt to provide employees with at least seven (7) calendar days' notice prior to

the layoff of such employees.

(b) The fITstemployees to be laid off shall be probationary employees in the

classification affected. Thereafter, further layoffs from the affected classification

shall be accomplished by laying off regular part-time employees by the inverse

order of their seniority; provided, however, the remaining senior employees have

the necessary training, ability, and experience to perform the required work and

work the required hours. In the event further reductions in the work force are

necessary, full-time employees in the classification affected shall be laid off in the

inverse order of seniority.

(c) Upon being laid off from hislber classification, an employee who so

requests shall, in lieu of layoff: be reduced to a lower or equal classification in the

Department; provided, hO\\7ever,that he/she has more seniority than the employee
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who he/she is to replace, and he/she has the necessary training, experience, and

ability to perform the required work. Full-time employees who are laid off may,

according to their seniority, be reduced to part-time status. Any request to be

reduced in classification or hours must be made within three (3) days of the date

the notice of layoff is issued. For purposes of this Section only, Dispatcher and

Driver shall be considered equal classifications.

(d) Employees "Vvhoare reduced in classification in lieu of layoff shall initially

be paid the same salary step in the lower classification to which he/she has been

reduced.

Section 11.2. Recall.

In the event the work force is increased, recall to work shall be in the reverse order

of layoff from the positions affected, provided the employees have not lost seniority.

Section 11.3. Notification of Recall.

Notification of recall from layoff shall be sent by certified mail, return receipt requested,

to the employee's last known address. The notice shall set forth the date the recalled employee is

expected to return to work. Employees who decline recall or who, in the absence of extenuating

circumstances, fail to respond vvithin seven (7) days of the date the notice was sent shall be

presumed to have resigned, and their names shall be removed from the seniority and preferred

eligibility lists.

LEAVES OF ABSENCE

Section 12.1. Procedure for Reauestin2: Personal Leaves.

Requests for a personal leave of absence must be submitted, in writing, by the

employee to the Director at least thirty (30) days in advance of the date the leave is to

commence, except in emergency situations. The request for the leave of absence shall

state the reason for the leave and the exact dates on which the leave is to begin and end.

Authorization or denial of a leave of absence shall be furnished to the employee, in
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\vriting~ by the Employer. .Any request for an extension of a leave of absence must be

submined, in "Titing, to the Employer at least ten (10) days in advance of the expiration

date of the original leave, if possible~ stating the reasons for the extension request and the

exact revised date the employee is expected to return to work. Authorization or denial of

the e~1ension request shall be furnished, in writing~ to the employee by the Employer.

Authorization of leave of absence under this Section shall not be withheld unreasonably.

Section 12.2. Purpose of Leave.

It is understood by the parties that leaves of absence are to be used for the purpose

intended, and employees shall make their intent known when applying for such leaves.

There shall be no duplication or pyramiding of benefits or types of absence. Employees

shall not accept employment while on leaves of absence, unless agreed to by the

Employer. Acceptance of employment or working for another employer without prior

approval while on leave of absence may result in discipline, up ~oand including

discharge. All leaves of absence shall be without pay, unless specifically provided to the

contrary by the provisions of the Leave section involved.

Section 12.3. Active Militarv Leave.

Any full-time and non-probationary employee who enters active service of the

Armed Forces of the United States shall receive a military leave without pay. An

employee returning from military service shall be re-employed in accordance with the

applicable federal and state statutes, and shall be entitled to any other benefits set forth in

this Agreement.

Application for military leave of absence shall be made to the Employer, in

\vriting, as soon as the employee is notified of acceptance or induction into military

service, and, in any event, not less than two (2) weeks prior to the employee's separation

of employment ~.ith the Employer, provided he has received notice from the government.
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All benefits such as insurance or vacation shall cease immediately upon the

employee's separation from employment.

Section 12.4. Extended Personal Leave.

Ex1ended personal leave for a fixed period of time not to exceed sixty (60) days

shall be granted automatically upon application from non-probationary employees for

illness or injury, subject to the Employer's right to require proof of disability or injury.

Extensions of personal leave may be granted by the Employer; provided, however, the

obligation is on the employee to report any change of conditions or request a continuation

of personal leave.

Section 12.5. Maternitv Leave.

Maternity leaves shall be treated the same as any other personal leave.

Section 12.6. Medical Certificates and Examinations.

Employees requesting a leave for sickness or injury for an extended period of time

or a continuation of personal leave may be required to present a certificate of a physician

showing the nature of such sickness or injury and the anticipated time off the job. Should

the Employer require documentation in addition to the employee's physician's statement,

the Employer shall pay the cost of such documentation.

Section 12.7. Jury Duty.

Any full-time employee shall be granted a leave of absence with pay when he/she

is required to report for jury duty. The employee shall give the Employer prior

notification of his /her jury duty. Employees shall be paid the difference between any jury

duty compensation they receive and their regular \\-'ages for all time necessarily spent in

jury service. Employees shall be paid on the next regularly scheduled payday for such

time after endorsing the jury duty check for each day to the Employer, with the exception
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of those funds allocated for mileage. Ho\vever, employees who complete such jury duty

prior to the end of the workday shall return to their regular workstation for the remainder

of the workday, provided they have spent less than six (6) hours injury duty.

If the Employer is unable to reschedule a regular part-time employee who has

notified the Employer ofhislher obligation to perform jury duty, the regular part-time

employee shall be granted a leave of absence with pay when he/she is required to report

for jury duty with the following conditions:

(a) The employee notifies the Employer of the scheduled jury duty

immediately upon receipt of jury duty notification.

(b) The Employer has an opportunity to re-schedule the employee's workday.

(c) The regular part-time employee was scheduled to work on the day he/she is

scheduled and expected to show up for jury duty.

(d) All applicable guidelines from the first paragraph of this Section shall

apply.

Additionally, a regular part-time employee serving on jury duty shall not

experience a loss in the number of regularly scheduled work hours, unless the

circumstances are beyond the Employer's control.

Section 12.8. Paid Personal Leave.

(a) All full-time employees covered by this Agreement who have completed

six (6) months of service with the Employer shall be credited with eight and one-

half (8~) paid personal leave days on January 1 of each year.

(b) Ne\v employees shall not be eligible for paid personal leave benefits until

they have completed six (6) months of service. Upon completion of six (6)

months of service, an employee will be credited with a pro rata amount of personal

leave days equal to hislher months of employment prior to January 1, divided by

two (2). However, employees whose fITstsix (6) months of service overlap

January 1 'will be credited with six (6) personal leave days upon completion of six
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(6) months of service. The provisions of Subsection (f) shall not apply to an

employee \vho has not completed six (6) months of service by January 1.

(c) Paid personal leave shall be granted for personal reasons or when the

employee is unable to perform his/her duties because of injury or illness.

However, if such leave is to be used for other than illness or injury, the employee

must request such leave at least seventy-two (72) hours in advance of the date

requested. All requests for leave must be made to the Director or his designee.

(d) When personal leave is used for sickness, the Employer may require, as a

condition of personal leave, a medical statement setting forth reasons for leave

when there is reason to believe that an employee is abusing his/her personal leave

benefits.

(e) Personal leave shall be charged against the employee's personal leave

account in the amount taken.

(f) At the end of each year, an employee shall be reimbursed for any unused

personal days at hislher rate of pay as of December 31S\ not to exceed six

(6) days. Payment shall be made in the first full pay period in January. An

employee must be actively employed by the Employer on December 31st to be

eligible for a cash-out of unused personal days.

Section 12.9. Funeral Leave.

Jill employee shall be granted up to three (3) consecutive days' leave to attend the

funeral when a death occurs in the employee!s immediate family, provided the employee

attends the funeral. For purposes of this Section, the term "immediate family" is defined

as including the employee's:
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Spouse
Parents
Parents of Current Spouse
Child
Brother
Sister
Stepparent
Stepchild
Grandparents
Grandchildren
Members of the employee's household

Leaves granted under this Section shall include the date of the funeral. An

employee excused from work under this Section shall be paid the amount of wages he/she

would have earned by working hislher straight-time hours on such scheduled days of

work for which he/she is excused. In the event more than three (3) consecutive days are

needed for funeral leave, additional time may be taken by the employee with the approval

of the Director. Such time may be deducted from the employee's vacation leave, personal

leave, or personal days.

Section 12.10. Familv Medical Leave.

The Employer agrees to comply with the Family Medical Leave of Act of 1993

(FMI.,A). The Employer shall require the employee to use all accrued paid leave,

provided the leave is not covered under the short-term disability policy. However, the

employee may elect to save up to ten (10) vacation days.
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Day after Thanksgiving
Christmas Day
Memorial Day
Christmas Eve Day

HOLIDAYS

Section 13.1. Recognized Holidays.

The following days shall be observed as holidays for full-time employees covered

by this Agreement:

New Year's Day
Independence Day
Thanksgiving Day
Labor Day
Employee's birthday

One-half (lh) day on New Year's Eve \vill be given as a holiday if it falls on a

Monday, Tuesday, Wednesday, or Thursday.

Section 13.2. Holiday Celebration.

If a recognized holiday falls on a Sunday, the following Monday will be

considered the recognized holiday for eligible employees. When a recognized holiday

falls on a Saturday, the preceding Friday will be recognized as the holiday.

In the event two (2) holidays are scheduled in a row, and one (1) of the holidays is

on a Saturday or Sunday, eligible employees will receive pay for that holiday, but \vill

not receive a weekday off in observance of that holiday.

Section 13.3. Holidav Elillibilitv.

Employee eligibility for holiday pay is subject to the following conditions and

qualifications:

(a) The employee must work on the Employer's last scheduled day before and

the first scheduled day after the holiday, unless the employee is on a paid leave of

absence.

(b) An employee \vho agrees to work on a holiday but fails to report for work

shall not be entitled to holiday pay.

(c) The employee must not be on an unpaid leave of absence or disciplinary

suspenSIon.
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(d) The employee must not be on layoff in excess of thirty (30) days.

Section 13.4. Holidav Durin£!Vacation.

Holidays recognized by this Agreement that fall within an employee's vacation

period will not be considered as a part of a vacation and shall be taken by eA1:endingthe

vacation period one (1) day for each such holiday, or the employee can make

arrangements for a personal leave day at a later date.

Section 13.5. Holiday Pay for Re2Ular Part-time Emplovees.

Regular part-time employees shall receive holiday pay for the above-recognized

holidays at the rate of seventy-five percent (75%).

Section 13.6. Holidav Work.

Full-time and regular part-time employees who work on a recognized holiday shall

receive time and one-half(1-1/2) their regular straight time rate of pay for all hours

actually worked in addition to holiday pay.

VACATIONS

Section 14.1. Vacations.

All full-time employees covered by this Agreement shall accrue vacation benefits

at the rate of two (2) hours for each pay period worked. During the second year of their

employment, employees shall accrue vacation at the rate of three (3) hours for each pay

period worked. For purposes of this Section, Employer paid leave shall count as time

'worked. During the third (3rd
) year of their employment and each subsequent year,

employees shall accrue vacation at the rate of four (4) hours for each pay period worked.

Ne\v employees are not eligible to take vacation until they have completed nine (9)

months of service.
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In addition to the above vacation accrual, full-time employees will receive

additional vacation time in accordance ~\\'iththe follo\ving schedule:

Senioritv Required

5 to 9 Years
10 to 14 Years
15 to 19 Years
20 Years and Over

Bonus Vacation Davs

2 Days
2 Days
2 Days
2 Days

Section 14.2. Vacation Scheduling.

Vacation time off will be arranged each year in the following manner:

(a) On forms furnished by the Employer, employees shall submit their

preference for vacation time off. Such form shall be submitted to the Director

during the month of March in each year.

(b) Where there is a request submitted pursuant to (a) above for the same time

off involving two (2) or more employees, and the Director would not be able to

operate efficiently, the selection shall be made by the selection of the highest

seniority employee getting the desired time off.

(c) No later than April 15 of each year, the Director will post the vacation leave

scheduled based on (a) above.

(d) Employees who request vacation leave, other than requests submitted

pursuant to (a) above, will be given their time off on a first come/first serve basis,

but, in no event, ,\\7illthey be permitted to displace an employee ,\\7hohas submitted

a timely request.

(e) Vacation leaves of less than one (1) week shall not be allowed, unless

specifically authorized by the Director or his designee. The employee must

submit hislher request at least seven (7) days prior to the date requested in the

absence of an emergency situation. Such permission shall not be unreasonably

,\\7ithheld. Except as provided in (a) above, the Director or his designee shall
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notify the employee \vhether hislher vacation leave request has been granted or

denied \vithin five (5) days of the employee submitting hislher request for such

vacation leave.

Section 14.3. Vacation Accumulation.

Employees may accumulate and carry over from year to year a maximum of

twenty (20) vacation days.

Employer will notify employee of the number of vacation days remaining by

September 1 of each year.

From the effective date of this contract, each employee will have until

December 31, 1998 to use any vacation days in excess of twenty (20) days.

Section 14.4. Vacation After Personal Leave.

Vacation leave may be used upon exhaustion of personal leave benefits.

HOURS OF WORK

Section 15.1. Normal Workweek and Workdav.

The normal workweek for full-time employees shall consist of forty (40) hours per

week. The normal workday for full-time employees shall consist of eight (8) hours of

work, excluding a one-half (~) hour lunch period, unless at least twenty-four (24) hours

prior to the posting of the work schedule the employee notifies the Director or his

designee of his/her desire not to have a lunch period.

If at least mrenty-four (24) hours' notice prior to the posting of the work schedule

is given to the Director, employees may, at their option, combine their coffee breaks for

one (1) one-half ('is) hour break in the mid-point of their shift. This combined break

would be in lieu of coffee breaks afforded the employee in Section 15.9 of this

Agreement and may only be used for a rest or meal break.
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Section 15.2. V/ork'\veek and Workdav Definition.

Any definition of an employee's normal workYv'eekand workday stated in this

Agreement shall not constitute a guarantee by the Employer of any number of hours per

workday or per \vorkweek.

Section 15.3. Scheduling

The Employer shall have the right to determine, establish, and modify scheduling

and manpower requirements to meet the needs of the Employer and the public it serves.

It is expressly understood that an employee's work schedule and hislher shift may be

changed whenever operating conditions warrant such change. Provided, however, the

Employer shall post all regular schedules at least three (3) working days before they are

to take effect.

Section 15.4. Split Shifts.

The Employer reserves the right to split the regular daily work schedule of any

employee, provided that, for full-time employees:

(a) The regular daily work schedule shall not be split into more than two (2)

shifts.

(b) The period of time between the split shifts shall not exceed three (3) hours,

unless otherwise agreed to by the employee.

(c) Part-time employees \vill not be scheduled during the time a full-time

employee's shift is split, except to fill in for the absence of a full-time employee or

to handle special runs such as group tours, out-of-county runs, etc.

Section 15.5. Shift Preference.

Within thirty (30) days after ratification of this Agreement and each January

thereafter, full-time employees within each classification will be eligible to bid for their

preferred shift based on seniority. The Employer shall determine the shifts available for

full-time employees and post the shifts available at least three (3) working days prior to

the start of the bidding.
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In the event of a permanent vacancy in a full-time shift or in the event of an

increase or decrease in the number of full-time shifts, full-time employees may exercise

their shift preference in order of seniority.

In the event of a temporary vacancy in a consecutive hour shift expected to be of

at least five (5) days in duration, the most-senior full-time employee working a split shift

will be offered the position.

Section 15.6. Overtime.

All employees shall be expected to work reasonable amounts of overtime upon

request. Overtime must be authorized by the Director.

Section 15.7. Premium Pay.

(a) Time and one-half (1 ~) the employee's straight time rate of pay shall be

paid for all hours actually worked in excess of forty (40) hours in anyone (1)

workweek.

(b) Non-worked holidays, paid leaves of absence, and vacations shall not count

as "hours worked" for purposes of determining whether an employee is entitled to

the premium pay provided by this Section.

(c) Employees shall receive time and one-half (1~) for all hours worked over

eight (8) in anyone (1) day, provided the employee does not have an "unexcused"

absence during the week in which they 'work over eight (8) hours in one (1) day.

Section 15.8. Court Time.

Employees required to appear in court or other such agencies on matters directly

related to their ,vork with the Employer in \vhich they are personally involved, shall

receive their regular rate for all such hours during their regular work schedule. If the

enlployee receives any witness fees, he/she shall turn them over to the Employer. The

enlployee \\Tillbe allo\ved to retain any mileage paid by the Court, provided he/she does

not also receive mileage from the Employer.
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Section 15.9. Coffee Breaks.

Employees shall be entitled to two (2) fifteen (15) minute paid breaks, one (1) in

the fITsthalf of his or her shift and one (1) in the second half of his or her shift, unless the

half of his or her shift is less than two and one-half (2 12)consecutive hours of work.

Employees who work ten (10) or more hours in one (1) day shall receive one (1)

additional break. Breaks shall be taken at a time so as to allow continuous operation of

the Department.

Section 15.10. Education.

In the event the Employer requires an employee to attend an education class, the

employee will be paid for all hours spent in class at the appropriate rate of pay. The

Employer will pay the costs and reasonable expenses incurred.

Section 15.11. Severe Weather.

In severe weather situations, such as blizzards, where the Director closes the

Transportation Department or when the Transportation Department remains open and an

employee reports late for work, the employee may elect to make up the time lost within

one (1) month, use accumulated personal leave, vacation leave, or personal leave, or take

leave without pay for the time missed. However, if the Department is closed, the

employee will receive a minimum of two (2) hours' pay for reporting for work. The

Employer may, at its option, assign the employee duties during that two (2) hour period.

Section 15.12. Special Runs.

Special runs will be filled first by employees in the driver's classification who sign

a quarterly posting. Assignments shall be filled, initially using seniority, and thereafter

by rotating available special runs. Exceptions \vould be allowed if a group requested a

particular driver or if the request creating the special run was received by the Employer

after the schedule for that week had been posted. A special run is defined as a non-

30



regularly scheduled run or event lasting eight (8) or more hours. Any employee not

available or \-vhorefuses a special run when scheduled will not be offered another special

run until the normal rotation gets back to them.

Section 15.13. Meal Reimbursement.

Any employee who is assigned, and who is \vorking out of Antrim County for a

period of four (4) or more hours in a workday, and during his or her normal lunch and/or

dinner break, will be reimbursed for lunch and/or dinner purchased during that time.

Reimbursement shall be according to Employer policy.

Section 15.14. Call Back Pav.

Mechanics and Mechanic's Helpers called into work after leaving hislher shift

shall receive a minimum of two (2) hours of pay at the applicable rate. The Employer

may, at its option, assign any duties during such nvo (2) hour period.

INSURANCE AND PENSION

Section 16.1. Hospitalization Insurance.

The Employer shall provide for all regular full-time employees and their

dependents up to the age of nineteen (19) years, coverage under the Employer's Blue

Cross/Blue Shield programs, or at the employee's option, the employee may select an

HMO offered by the Employer. All options include prescription and dental coverage.

Effective January 1, 1998, 1999, and 2000, the employee's total premiums per month will

be capped at the following amounts:

1998 1999 2000

Single $218.60 $240.46 $264.51

Couple 513.75 565.13 621.64

Family 557.33 613.06 674.37
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Effective January 1, 1998, the Employer agrees to pay insurance premiums not to

exceed the above amounts or the actual premiums, whichever is less. Any insurance

premium in excess of the above premirffi caps will be paid by the employee through

payroll deduction, or the Union may elect to reduce benefits. The Employer shall notify

implementation of such increase in premium. Employees shall have the option of

modifying or reducing benefit levels to reduce premium co-payments.

Section 16.2. Annuitv in Lieu of Health Insurance.

During the term of this Agreement, for full-time and regular part-time employees

who are eligible for hospitalization insurance, the Employer agrees to provide an annuity

in the amount of Twelve Hundred Dollars ($1,200.00) annually at the rate of One

Hundred Dollars ($100.00) per month for employees who elect not to be covered by the

Employer's hospitalization insurance program. In addition, subject to carrier's rules,

employees will also have the option to increase the amount toward the annuity as follows:

(a) An additional Fifteen Dollars ($15.00) per month if an employee elects to

drop both the dental and drug riders.

(b) An additional Ten Dollars ($10.00) per month if an employee elects to drop

the drug rider, but maintain the dental rider.

(c) An additional Five Dollars ($5.00) per month if an employee elects to drop

the dental rider, but maintains the drug rider.

Section 16.3 . Sickness/Accident Insurance.

The Employer shall provide, at its expense, a sickness/accident lost wage

insurance policy, the terms of \vhich shall pay a minimum of seventy percent (70%) of

the employee's gross wage, for up to t\venty-six (26) weeks per occurrence/per year

commencing on the first (15t
) day of an accident or eighth (8th) day of illness.
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Section 16.4. Provisions of Insurance Plans.

No matter respecting the provisions of any of the insurance programs set forth in

this Agreement, other than the payment of premiums, shall be subject to the Grievance

and Arbitration Procedures established under this Agreement.

Section 16.5. Selection of Insurance Carriers.

The Employer reserves the right to select or change the insurance carriers

providing the benefits stated in Section 16.1 and Section 16.2, to be a self-insurer, either

wholly or partially, with respect to such benefits, and to choose the administrator of such

insurance programs, provided the level of such benefits remains substantially the same.

The Union shall be notified prior to any change.

Section 16.6. Continuation of Benefits.

There shall be no liability on the part of the Employer for any insurance premium

payment of any nature whatsoever for an employee or employees who are on a leave of

absence, layoff, retire, or are otherwise terminated beyond the month in which such

layoff, leave of absence, or retirement commenced or occurred. If an employee is

granted a leave due to illness or injury, the Employer agrees to continue its premium

payment for not more than one (1) month, not counting the month in which such personal

leave commenced. If the employee is granted a Family Medical Leave, the Employer

agrees to continue premium payments for up to a twelve (12) week period, consistent

\vith the Family Medical leave Act (F1v1LA).

Section 16.7. Retirement.

The Employer agrees to continue to provide the M1v1ERSB-2 Pension Plan for the

duration of this Agreement. The Employer shall pay the full cost (Employer and

employee contributions) of this plan.
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CLASSIFICATION AND WAGES

Section 17.1. V\,a2es.

Listed in ~~ppendix "A," and incorporated herein, are the classifications covered

by this Agreement and terms for reopening economic matters during the life of this

Agreement.

Section 17.2. New Classifications.

When a new job is placed in the unit and cannot be placed in an existing

classification, the employer will ~otify the Union prior to establishing a classification and

wage rate. In the event the Union does not agree that the rate is proper, it shall be subject

to negotiations.

EQUIPMENT ACCIDENTS AND REPORTS

Section 18.1. Unsafe Equipment.

The Employer shall not require employees to operate equipment or any vehicle

that is not in safe operating condition or equipped with the safety appliances prescribed

by law. It shall not be a violation of this Agreement where employees refuse to operate

such equipment unless such refusal is unjustified.

Section 18.2. Accident Reports.

Any employee involved in any accident shall report said accident and any physical

injury sustained immediately. When required by the Employer, the employee, before

starting his neA1:shift, shall make out an accident report, in writing, on forms furnished by

the Employer and shall turn in all available names and addresses of witnesses to the

accidents. Failure to comply with this provision shall subject such employee to

disciplinary action by the Employer.
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Section 18.3. Equipment ReDorts.

Employees shall report all defects of equipment immediately or at the end of their

shifts. Such reports shall be made in multiple copies, one (1) copy to be retained by the

employee. The Employer shall not ask or require any employee to take out equipment

that has been reported by any other employee as being in an unsafe operating condition

until the equipment has been approved as being safe by the Maintenance Department or

the Director.

Section 18.4. Equipment.

The Employer shall furnish all equipment it deems necessary for employees to

perform their assigned jobs in accordance with D.O.T. requirements, and maintain such

equipment in a safe and operating condition.

MISCELLANEOUS

Section 19.1. Capti ons.

The captions used in each Section of this Agreement are for identification

purposes only and are not a substantive part of this Agreement.

Section 19.2. Separability.

Any part of this Agreement which shall be held invalid or in conflict with

applicable state or federal law by a court of competent jurisdiction shall be null and void,

but only to the eAient of the conflict all other parts shall continue in full force and effect

for the duration of this Agreement. The parties shall, upon notice, meet at a mutually

acceptable time and renegotiate the part or parts so affected.

Section 19.3. Medical Arbitration.

In situations where an employee's physical or mental condition reasonably raises a

question as to the employee's capability to perform hislher job, the Employer may require

a medical examination at its expense and, if cause is found, require the employee to take

or remain on a personal leave of absence. In the event of a dispute involving an
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employee's physical or mental capability to perform hislher job and the Employer is not

satisfied with the determination of the treating physician, the Employer may require the

employee to be examined by a doctor of its choice and at its expense. In the event an

employee is not satisfied with a determination of the Employer's physician, he/she may

submit a report from hislher physician at hislher expense. If a dispute exists, final

resolution, binding on both parties, shall be a report of a third doctor chosen by the

employee's doctor and the Employer's doctor. The cost of this report shall be shared

equally by the Employer and the employee.

The provisions of this Section shall not apply in determining eligibility for

Workers' Compensation.

Section 19.4. Driver's Licenses.

All drivers and driver/dispatchers shall be required, as a condition of employment,

to maintain a bona fide Michigan operator's license with all appropriate endorsements.

The Employer shall reimburse each employee required to have a Commercial Driver's

License (CDL) Thirty-three Dollars ($33.00) for the CDL endorsement and will pay for

the cost of road tests and/or physical examinations if required.

Section 19.5. Mileaf!e.

Whenever an employee is requested by the Employer to use his/her own personal

vehicle on the business of the Employer, he/she shall be accorded mileage at the then

applicable County rate.

Section 19.6. First Aid Kits.

All buses \vill be furnished \vith one (1) first aid kit.

Section 19.7. Safety Committee.

A Safety Committee shall be composed of one (1) Union and one (1) Employer

representative who will meet when necessary for the purpose of discussing safety matters
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with the understanding that the Employer has the ultimate responsibility and shall make

the fmal determination on all matters of safety and safety rules. There shall be input from

a member of the Board of Commissioners, if necessary.

Section 19.8. Union Access.

Authorized representatives of the Union shall be permitted to visit the operation of

the Employer during working hours to talk with the stewards of the Local Union and/or

representatives of the Employer concerning matters covered by this Agreement without

interfering with the progress of the work force. The Union will arrange with the

Employer for time and place prior to the occurrence of such visits.

Section 19.9. Uniforms.

Full-time Mechanics and the DriverlMechanic Helper \\'ill be provided with five

(5) changes of uniforms per week.

Section 19.10. State Certifications.

The Employer agrees to pay for the full-time Mechanic's state certification and up

to one (1) other state required test per year (state certifications listed below), provided the

employee remains under County employment in the Mechanic position for a minimum of

one (1) year. In the event the employee does not remain in the Mechanic position for the

one (1) year minimum, the employee shall pay the Employer for the cost of all

certifications paid for by the Employer in the previous one (1) year period.
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Required certifications are as fo11o\\'s:

Master Automobile
Engine Repair (Auto)
Automatic Trans (auto)
Man Trans & Axles (Auto)
Front End & Steer (Auto)
Brakes (Auto)
Electrical Systems (Auto)
Heating & A.C. (Auto)
Tune-up/perform (Auto)
Gas Engine Repair (Truck)
Diesel Engine Repair (Truck)
Brakes (Truck)
Electrical System (Truck)

Section 19.11. Safety Shoes.

The Employer shall provide a shoe allowance of Seventy-five Dollars ($75.00) per

year to the full-time Mechanic' and DriverlMechanic Helper upon submission of a proof

of purchase of safety shoes.

Section 19.12. Work in Hi £her Classification.

Employees who are assigned to work in a higher classification shall be paid at the

step in the higher classification which reflects an increase provided the employee works

one (1) day or more in the higher classification.

Section 19.13. Bulletin Board.

The Employer shall provide bulletin board space for the posting of Union notices.

Ho\\'ever, the Employer reserves the right to police the bulletin board for offensive

material.

Section 19.14. On-the-lob lniuries.

An employee who is injured on the job and is released from \vork by the

Employer's physician will be paid for the balance of the workday.
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Section 19.15. Address Chan£es.

An employee shall notify the Employer, in \\rriting, of any change in the name or

address promptly and, in any event, \\'ithin seven (7) days after such changes have been

made. The Employer shall be entitled to rely upon an employee's last name and address

shown on his/her record for all purposes involving hislher employment.

Section 19.16. Outside Emplovment.

No employee shall work at outside employment which will in any way interfere

with the effective discharge of the duties required to satisfactorily function in the position

held with the Employer. The Employer shall make reasonable accommodation for

employees who hold positions as volunteer fIrefighters or ambulance attendants when

performance of these duties conflict with the required duties of the Employer. However,

employees who hold volunteer firefighter or ambulance positions shall notify the

Employer, in writing, that they hold these positions.

Section 19.17. Subcontractin£.

(a) It is the general policy of the Employer to continue to utilize its employees

to perform work they are qualified to perform. The Employer, however, reserves

the right to contract out any work where the contracting out will result in improved

efficiency or economy or in the event of an emergency.

(b) In the event the Employer deems it necessary to subcontract work presently

assigned to bargaining unit employees and such action will result in the layoff of a

bargaining unit employee or in a reduction in hours resulting in the loss of fringe

benefits to bargaining unit employees, the Employer will notify the Union and

offer the Union an opportunity to discuss the desirability of subcontracting such

work.
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SCOPE OF AGREE:MENT

Section 20.1. \Vaiver Clause.

It is the intent of the parties hereto that the provisions of this Agreement, which

supersedes all prior agreements and understandings, oral or written, express or implied,

between such parties, shall govern their entire relationship and shall be the sole source of

any and all rights or claims \vhich may be asserted in arbitration hereunder or otherwise.

The provisions of this Agreement can be amended, supplemented, rescinded, or

otherwise altered only by mutual agreement in writing hereafter signed by the parties

hereto.

The parties acknowledge that during the negotiations that resulted in this

Agreement each had the unlimited right and opportunity to make demands and proposals

with respect to any subject or matter not removed from law from the area of collective

bargaining and that the understandings and agreements arrived at by the parties after the

exercise of that right and opportunity are set forth in this Agreement.

Therefore, the Employer and the Union, for the life of this Agreement, each

voluntarily and unqualifiedly waive the right, and each agrees that the other shall not be

obligated to bargain collectively with respect to any subject or matter referred to or

covered in this Agreement or with respect to any subject or matter not specifically

referred to or covered in this Agreement, even though such subj ect or matter may not

have been within the knowledge or contemplation of either or both of the parties at the

time that they negotiated or signed this Agreement.

DURATION

Section 21.1. Termination.

This Agreement shall remain in force until December 31, 2000, and thereafter for

successive periods of one (1) year, unless either party shall, on or before the sixtieth

(60th) day prior to the expiration, serve \vritten notice on the other party of a desire to
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terminate, modify, alter, negotiate, change, or amend this Agreement A notice of desire

to modify, alter, amend, negotiate, change, or any combination thereof shall have the

effect of terminating the entire Agreement on the expiration date in the same manner as a

notice of desire to terminate, unless before that date all subjects of amendment proposed

by either party have been disposed of by agreement or by withdrawal by the party

proposing amendment, modification, alteration, negotiation, change, or any combination

thereof.

ANTRIM COUNTY BOARD OF
COUNTY CONTh1ISSIONERS

I
, ack White, Chairman

\../Antrim County Board of Commissioners

eter Garwo d
Coordinator/Planner

TEAMSTERS STATE, COUNTY AND
MUNICIPAL WORKERS LOCAL 214

Dated: March 12, 1998
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"APPENDIX A"

1998 WAGE GRID
Effective January 1. 1998

Ninety Six One Two ThreeClassification Start Days Months Year Years Years

Mechanic 11.39 11.68 11.96 12.25 12.88 13.50

Driver & Regular
Part-time Driver 8.14 8.37 8.48 8.82 9.05 9.28
Dispatcher 8.60 8.82 8.94 9.28 9.51 9.74

DriverlMechanic Helper
& Regular Part-time
DriverlMechanic Helper 8.37 8.71 8.71 9.05 9.28 9.51

1999 WAGE GRID
Effective January 1. 1999

Ninety Six One Two ThreeClassification Start Days Months Year Years Years

Mechanic 11.73 12.03 12.32 12.62 13.27 13.91

Driver &Regular
Part-time Driver 8.42 8.66 8.78 9.13 9.37 9.60

Dispatcher 8.90 9.13 9.25 9.60 9.84 10.08

DriverlMechanic Helper
&Regular Part-time
Driver/Mechanic Helper 8.66 9.01 9.01 9.37 9.60 9.84

42



• f"

2000 WAGE GRID
Effective January 1. 2000

Ninety Six One Two Three
Classification Start Days Months Year Years Years

Mechanic 12.08 12.39 12.69 13.00 13.67 14.32

Driver & Regular
Part-time Driver 8.67 8.92 9.04 9.40 9.65 9.89

Dispatcher 9.21 9.45 9.57 9.94 10.18 10.43

DriverlMechanic Helper
& Regular Part-time
DriverlMechanic Helper 8.92 9.28 9.28 9.65 9.89 10.13
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1_------------
MEMOR.A.NDUM OF UNDERSTANDING

betvveen

THE COUNTY OF ANTRIM

and

TEAMSTERS STATE, COUNTY AND MUNICIPAL WORKERS LOCAL 214

RE: HIRING IRREGULAR PART-TIME EMPLOYEES

It is agreed and understood between the parties that irregular part-time employees

of the Transportation Department will be given first consideration if a vacancy, as

determined by the Employer, occurs for a regular part-time position in the Department;

provided, however, the irregular part-time employee has made application for the regular

part-time position and has the qualifications to perform the duties required of the

position.

~-----------

March 19, 1998Dated:

TEAMSTERS STATE, COUNTY AND
MUNICIPAL WORKERS LOCAL 214

/7L ~/Zrn-A~c~ .__"'1
v homas E. Sandeen

S e ard
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Peter Garwoo
Coordinator/Planner

Dated: March 12, 1998
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MEMORANDUM OF UNDERSTANDING

between

THE COUNTY OF ANTRIM

and

TEAMSTERS STATE, COUNTY AND MUNICIPAL WORKERS LOCAL 214

RE: SUBSTANCE ABUSE POLICY

The Substance Abuse Policy adopted on February 26, 1991 by Antrim County

Transportation Department was reviewed and discussed by the Employer and the Union.

It is agreed and understood by the parties that the above referenced policy shall be

incorporated within the Employer's work rules. It is further agreed that if changes to this

policy are required, such changes, and/or the effects of such changes shall be negotiated

between the parties.

ANTRIM COUNTY BOARD OF
COUNTY COMMISSIONERS

Dated: March 12, 1998
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TEAMSTERS STATE, COUNTY AND
MUNICIPAL WORKERS LOCAL 214

~f~ r'~'7v£/h J~/f7romas E. Sandeen
Sfrward

j)~ (? U)~ 3-19~Y«
Dennis Windish
Steward

/) ~ ~ '~_ t-Ll _
(/(: C' ~ L4,~~ - -rO-r~-
Dated: March 19, 1998
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