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AND -
POLICE OFFICERS ASSOCIATION OF MICHIGAN

ON BEHALF OF THE
WATERFORD TOWNSHIP DISPATCHERS ASSOCIATION

Effective January 1, 1997 to December 31, 2000
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ARTICLE I
AGREEMENT

W This Agreement entered into as of the date and year
ratified by both parties between the Township of Waterford,
Michigan, a Michigan Charter Township ("employer" or "Township® )
and Police Officers Association of Mlchlgan ("POAM" or "union"), =
Michigan non-profit cortoration, on behalf of the Waterford Pollce
Department D*snatchers ("employee" or "employees") as set forth in
the recognition Article of this Agrenmene.

el The headings used in this Agreement and exhibits neither
add to nor subtract from the meanings but are reference only.

ARTICLE II
DURDPOSE Al =NT

2.1 The general purpose of this Agreement is to set forth
terms and conditions oI employment and to promote orderly and
veaceful labor relaticns for the mutual intsrest of the employer,
the employees and the Union and to provide to the Waterforxd
community efficient and courteous police dispatch services.

ARTLCLE III

3.1: Pursuant and in accordance with =211 app’zca:;e p:ov*szc:s

of Act 336 of the Public Acts of 1547, as amended, and Act 373 of
the Public Acts of 1553, as amended, the employer does heredy

recognize the union as sxclusive bargaining agent in respect to
rates of pay, wages, hours of employment and other conditions of
employment during the term of this Agreement for all employees of
the employer employed by the Waterford Police Department in the

positions or classifications defined as Dispatchers.

ARTICLE IV
AGENCY SHOD
4.1: Union Membershin. Each employse who, on the effective

date of this Agreement, is a member of the Union shall, as a
condition of employment, maintain his/her membership in the Union.
Each employee who is not a member of the Union or is hired on or
after the execution of this Agreement shall, as a condition of
employment, either beccme a member of the Union within thirty (30)
days after his/her hiring date or the effective date of this
Agreement, whichever is later, and maintain membership in the Union
except as hersinafter provided or pay a service fee. Employees who
fail to comply with this requirement shall be discharged by the
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employer within thirty (30) days after recsipt of written notice

to
the employer from the Union.
4.2: rvice Fes

. In lieu of Union membership, any employee
will pay to the Union a monthly service fee £for ths cost of
negotiations, representation and administration of the ccntract not
to excead the amount of dues uniformly regquired of the Union
members. Employees who fail to comply with this condition shall be
dischargsd by the Employer within thirty (30) days after rsceipt of

written notice of such default deliversd to the Employsr by the
Union. ' o
ARTICLE V'
N N7 \JTCE TEE
Sl RPavment by Check-off. Employsss shall

mempbership duss and/or servics fses by sigming the "Authoriz
for Check-off of Dues" form.

.21 The Township will cdsduct f£rom sach bi-weakly tay of e=ach
employss coversd by this Agrssment current Union membersaip duss or
sarxvice fees, provided that at the time of such daducticn thars is
in the possassion of the Township a currsn:t written authorization
by the employse, and will continue to maks such daduction until the

Township raceives written imnstructions to the contrary from said
employes, and shall remit all sums deduczed to ths Gni

cred tke Tnioz no later
tThan the 15th day of the month following daducticn.

5.3 The Townsihiip shall no:t be lizzls Zsr =2=my arrors or lcossas
in the administration of this Article. 7Tha Towmshic shall nc: te
iiable Zor ths remittance or payment ci zny sum cther cthan that
constituting actual desductions made frocm the wagaes szrnad by the
emplcyases as authorized in writing. Turther, &ths Union shall
protect, indemnify and save ths Townshiz rarmless against any and
all claims, cdemands, costs, suits and any other forms of liability
that may arise out of, or by reason of, action takan or not taken
by ths Township for the purposs of complying with this Article.

ARTICLE VI

=DITSENTATTON
6.1 The employees of this unit szzall be rsprasanted by the
presidant or dssignee.

Al Any =mployee who is callzd in ne2: or confer

with wmanagement for purgesas o r inw
conferance that could lead to disciplinary action,
has the right and may recuaest to haves ths President
or designee present.

o
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8.2: The president or designee during their working hours
advising the employer, shall be allowed, without loss of time of
pay, to investigate and present grievances :to the employer,
providing however that such action shall =not create undue
disruption to the Township operations. Any abuse of this privilege
shall be proper subject for a special conference.

5.1 The union president or his/her designated representative
shall, upon notification to the appropriate department head, be
given time off without loss of time or pay to investigate and
present a policy grievance, or to attend to urgsnt union business
that will affect the operation of the Township azd which cannoct be
dealt with during non-working hours..: Such activity shall not
unreasonably hinder the conduct of the Township's operations. Any

abuse of this privilege shall be proper sutject for special
conference.

spon

6.4: tract Negokbiati . The Waterfoxr< Township Discsa ;cn

Association shall during their working hours, wizhcut loss of time
or pay, be allowed thres (3) employses prassaat for con:ract
negotiations with the Township. No mcrs than two (2)
representatives from POAM may also be present.

6.5: Griswvance Handling. The president cr designese, during

their working hours without loss of time or pay, shall be allowed
to investigate and present grievance to ths exployer,
however that such action shall not create undus dvsvuo:lon <z the
Township operations. Any abuse of their righ: shall bes presper
subject for sgecial ccnfersnce.

U“'O"'.’_‘.lr‘d

s o

A, Balicy Griasy i ragas., ’ I
tha local president or his/her designes, Zu
their working hours without loss of time o

B. Step III Meetings. Shall be ha“clcd by the local

pay.
ARTICLE VII
=NI 1 - D T EMPT.OV=R
T.1l2 Newly hired dispatchers, or employzes rehired aiter

having quit, who are members of the bargaining unit as deii
shall serve a probationary period of one (1) ZIull calendar v=a
provicdadg, however, that all such employees shzll begin to qual ry
for all benefits afforded regular seniority employees after sixty
(60) actual working days worked. After completion of the £ull
probationary period, the employee's seniority shall be retrcactive
to the first day worked.

’
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7.2 The Union shall represent probationary ezployees forx the
purpose of collective bargaining in respect to rates of pay, wages,
hours of employment and other conditions of employment as set forth
in Article 1 of this Agreement, except discharged and disciplined

probationary employees, if such discharge or discipline was for
reasons other than Union activity.

7.3: Sepiority List. A seniority list shall be posted on an
approprlate bulletin board and kept up to date at all times. The
seniority 1list will show the name and seniority date of all
employees and shall not be grievable beyond ten (10) working days
after posting, unless the employee was on leave curing the time

period, in which case such employee shall have ten (10) working
days after return to work to grieve.

All errors not grieved within ten (1¢) days shall be
corrected when discovered but shall not subject thz Township to anv
liability as a result of the error.

7.4: Loss of Senioritv. An employse shall lcss seniority for
the following reasons only:

A. Ee or she quits or retfires.

B. He or she is discha*ged and the Zischargs is 2ot
reversed through the grievance prccadure set forth
in this Agrsement.

Ca Z2 oxr sha is abssnt for thras [3) counsecutiva
working days withouc notifying che immedizce
supervisor or dasignate, providsd, nZowever, that an
employes may be excusad from ths =2£ffsct of tais

clause 1f he or she was unatls to provid

notification as a result of illrme r accident.
The employer shall send written notification to the
employee at the employee's lasb kxnown address.
Loss of seniority under this prcvision shall be
subject to the grievance procedurs

- .

D. Failure to return to work when recalled =Irom
layoff, as set forth in the recall procedure.

E. Failure to return to work within zhree (3) working
days from sick leave or leaves of absence.

F. If on layoff for a pericd iz excess of one (1)
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7.5: Adiustment of Seniority. The employee's seniority shall
be adjusted for the following reasons:

A. Unpaid sick leave (except when such unpaid sick

leave is prior to eligibility for sick benefits) or
other unpaid absence.

B. Disciplinary laydfi in excess of thres (3) days.
ARTICLE VIII
GRIEVANCE PROCEDURE
8.1: Definition. A "Grievance" i's a complaint by a2 memter of

the bargaining unit claiming a violation of a provision of this
Agreement or a complaint involving its interpratation

or
application. A "Grievance" shall not apply to any matter which is
prescribed by Law or State regulation. No managament prarcgative,
as prascribed by law, shall be made the subject of a griavance. 1If
a grisvance arises, thers shall be no stoppage of work becauss of
such grievancs.

8.2: Procedure. The grievance procedure providad in this
Agreement shall be the sole and exclusive means of presenting and
resolving allegad grievances. The number of days indicated at each
step shall be considered the maximum and may be extsnded

: d only by
mutual writtsn consent. An employee having an allegsd griev

————— - eMa-=T Y ’:ce
shall presen:z it within ten {(10) working days of its cccurrance, or
knowladge of its cccurrencs,

nce, in the Zollowing mannar:

A. ST=2 ON= - Tﬁ‘?Qma’l Con Fgr:\nga. A
an allegsd grievance, either acc
Union Raprasentative, or without, shall g ~
facts relataed to the alleged grievance ¢
employee's immediate supervisor. Any ssttlement at

this level shall not be inconsistant

(e Wi’:h t 2
provisions of this Agreement and any settlement

which is inconsistent shall be null a=né wvoid.
B. STED TWQ: If the grievance is not disgosed of
Step One, the grievance, to be carrisd on, shall 1
submittad by the Union, in writing, to the Chief of
Police, or his designee, within five (5) working
days of the Step One meeting. A meating shall be
arranged between the designee of the Chisf of
Police, &the grievant and a Union reprssentative
within five (5) working days from rscsigt oI tke
grievance. All relevant facts will te prassntad by
or on benhalf of the grievant at this meeting. A
written decision on the grievance shall ke provided
by the Chief of Police or his designes within five
(5) working days of the meeting. A failure to
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provids a written answer within the prescribed £iwve
(5) working days shall ke construed as a denial of
the grievance and it can, at the option of the
grievant, be carried to the naxt step.

STERP TEREE: If the grievance is not disposed of at
Step Two, the grievance to be carried on, shall be
delivered in writing to thes Township Supervisor,
within five (5) working days after receipt of the
answer to Step Two. Within thirty (30) calendar
days the Supervisor or his designee shall hold a
hearing at which such person or persons as required
by the Union, including the grievant who shall be
reimbursed by the Township for any time lost,
shall appear to present all relevant facts and
evidence related to the grievancse. A written
decision shall be providad the grievant and the
Union within seven (7) calsndar days following the
Step Three hearing. A Zailure to provids an answer
within the prescribed sawven days shall e construed
as a denial of the griswvancs

e - Di ion: I the grievance is not

settled at Step Three, the Union may, within thirty
(30) calendar days after the date of ths written
decision at Step Thrss suzmit the grisvance to
arbitration under the IZollcwing rules:

The parties ag
proceduras. Discigl y

nall be giwven prisrity and shall
he selsctad arbitratcr's £fi e
By mutual agreement, ths parties may sele
arbitrator outsids tha 7MCS procedurs.
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empowered, except as i
below, atfter dus inves
decision in cases of
specific articles and saction
Agreement.

]
)
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a. He shall have no pcwer to add to, subtract
from, disregard, alter or mcdify any of
the terms of this Agreement.

B Ee shall have no power to establish or
change salary scalss.

= He shall have no power to rule on any of
the following:
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1. The termination of the services of.
or failure to re-employ  aay
probationary employes.

2. Any practice, policy or rule of the
Township or to substitute his
judgment as to the rsasonableness cof
any practice, policy or rule.

d. In discharge and discipline cases, he
shall have 'no power to mitigate the
punishment but shall have only the power
to determine it discipline was warranted
and, if so, he shall uphold the punishment

determined by the -employsr.
e. If either party disputes the arbitrability
of any grievancs under ths tarms of this
Agreement, the arbitratcr shall dacids iZ

the grievance is arbitratia. In thes =svent
the arbitrator determinss hs 1 z
power to arbitrate the grisvance, it szall
be referred back to ths parties without
decision or raccmmendatizcn on its merits.
J The decision of the arbitra:zzcr
and binding i

= D S
b wicillnl [atad

oy Y"" P S 2mAra e -

SUCCrliTyY SeT IOIXTIL a2TCVe. s O

upon the
employees involved, and ths Tows

N = £ =} Pe Ryp ashad 1
4. Tne fess and expensas of ths arbictrators shall

be sharesd equally by the
expenses shall be borne by tks party
them, and neither party shall be
for the expense of witnesssas

h‘
ocher.

n

S. The local president or his/ner designes azd

hex the
grievant shall be allowed time off to zttend
any arbitration hearing.
ARTICLE IX
ISCHEARGE IPLI
9.33 Should circumstances warrant, .an 2mployss may =

disciplined for just cause. Disciplinary actions or mesasurss may
include the following:

Oral reprimand, written reprimand, suspensicn or
discharge.
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A. Any employee who 1is called in to meet or confer
with management for purposes of an investigative
conference that could lead to disciplinary action,

has the right and may request to have his/her uanion
representative present.

9.2: Notice of Discharge and Disciplipe. The employer agrees
that when effecting the discharge or discipline of any employee:
A.

The Dispatcher supervisor or designee shall notify
the employee verbally, not in front of other
employess.
B. The Dispatcher Supervisor or designee shall
promptly present the employes and his/her union
representative with a written notice of the
dischargs or discipline which states the reason or
reasons Ior such dischargs or discipline.

c. A

lettaer of dischargse or discipline shall be
prasentad to the local union presidant or his/her
designee promptly after the employss has received
the first written notice, stating fully any and all
reasons for discharge or discipline.
8.3: The dischargsd or disciplined employese will be allowed to
discuss his/her dischargs or discipline with the union
represantative of the uniz, and the employver will maks available zn
area whare he/she may <o so ceiore he/sha is rsguirsd to lsaves the
property of tha employsr. Tpon reguest, tha employsr or his/her
designated representative, will discuss ths dischargs or disciplins
with the employse and the union rsprassntative in :

rasolve same if possible

9.4: . ) ischbarce or Disciplina. Should the discharged
or disciplined employse or the union consider the discharge or
discipline to be improper, a grievance shall be presented in
writing through the union to the Dispatchaer Supervisor within five
(5) working days of the discharge or discipline. The Dispatcher
Supervisor shall respond in writing to the union within five (5)
working days after receipt of the grievance. If the decision is
unsatisfactory to the union, the union may inveke the grievance
procedure at the Step III level.

9.5¢ £ Past Recoxd. In imposing any discipline, other
than discharge, on a current charge, the employer will not take
into account any prior infractions which cccurred mors than two (2)
years previously nor impose discipline on an employee for
falsification of his employment application after a period of two
(2) years from the date of hire.
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ARTICLE X
COMPUTATION OF BACK WAGES

10.1% No claim for back wages shall exceed the amount of wages
the employee would otherwise have earned at his/her regular rate.

Any claim on the part of the employee against the employer shall be
limited to a claim for back wages, and shall be limited t¢ the
amount of the employee's cost of providing equivalent fringe
benefits and further provided that such benefits are maintained and

evidence of such continuation and oayments are submitted to the
Township by the employee.

R

ARTICLE XT’
D b [
11.1: All supplemental agreements shall be subject to the
approval of the =ﬂn1oye* and ::e Union. They shall e approved or
rejectad within a period of ten (10) working days followin g the

date they are finalized by ;"e Township and the Unioz.

1l.2¢ The employer agress not to enter into any agrsement or
contract with its employ,-a, individually or collectively, which in
any way conflicts with the tarms and provisions of this Agreement.
Any such agreement shall be null and void.

1Z.1s The woxrd "layoff" means a reduction in the working Iczce
dus t£s a decrease of work or lack of funds.
13,2 If a layoff becomes necessary, the following procedure
will be mandatory:

A. Probationary employees will be laid off first.

B. After all oprobationary employees ars laid cIiZ,

further layoffs shall be on the basis of seniozi:zy
with the lowest seniority employees laid off first.

. Employees to be laid off shall be given seven (7)
calendar days' notice.

ARTICLE XIII
B:‘.‘ﬁa?.fl DEQ@DIB:‘

13.1: When the working force is increased after a layoff, the
employees will be recallsd according to seniority in reverse order
of layoff. Notice of recall shall be sent to the employee at
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his/her last known address by reglste*ed mail or certified nall
If the employes fails to report to work within ten (10) working

days from the date of the mailing notice of recall he/she shall be
considered a quit as provided in the notice.

ARTICLE XIV
LEAVE F _ARSENCE

14.1: Leaves of absence without pay and without loss or gal“ of
seniority may be granted or extended at the discretion of the Chief
of Police Denial of leaves of absence by the Chief of Police are
unanpaalable and not subject to the grievance procedure.

14.2: To requsst a leavs without pay,
least thirty (30Q) cays prior to the start of ths 1
written reques: to the ChisZ of P

2 stzati
-5 i 2 ) 3 3
the durztion and tha raascon for tha raguasstad 1

yes shall, a:z
avs, submiz =2
2 o Degin

= —aay

oql] avs.
EE T T Unpaid leaves szall be granted only feor the following
reascns:

A. Physical or mental 111 ess, Lbj= £c 2 two (2)
y2ar limitation and upon the submission cf medical
proot.

B Prolongsd iilnass of spous2, chilidren or othar
msmbers of household for 2z pericd of up =z bus ===
o axcead tws (2) y=ars.

c. Candidatas Zor political offics witk tis Townszipo
snall taks =2 unpaid lsave commencing 2a:t laas:c

sixty (80) days prior to the election for wiich
they are a candidate.

ARTICLE XV
QTC’S I:‘} E.
15,13 An employess may taka sick time as naadad.
15.2: Sick lsave may e used when the employ=22 is sick cr
injured (not work connected).
Sads After five (5) consecutive days of illness, ths employ=e
ra

ze ragussted to se2e a Township deoctor £rer approval of ths
nship doctor the Sick and Accident °o1icy will Zzegin. The
oyse will recsive 100% of their pay for the firs:t 50 calendar
days a2nd 75% of thair pay Zor the balance of one y=ar

15.4: Benafit payments will be paid on regular employees
payroll dates, and shall continue for a maximum of twelve (12)

il
« 54
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months from the last day the employee has worked,
employee returns to work, whichever is earlier.

15.5: No benefits shall be paid for any sickness or injuzy for
which the employee is entitled to benefits under any Workers'
Compensation or occupational disease law.

15.6¢ No sick and accident benefits shall be provided for any
loss caused by war or any act of war, whether declared or
undeclared, or while in the service of the National Guard, or any
military or naval services of any country.

15.7: The Township shall continue’ to pay for the employee's

hospitalization coverage for the first twelve (12) months during
the employee's disability.

or until the

15.8¢ An employee shall not lose seniority while recsiving
benefits hereunder.
TICLE XVI
LEAVE FOR UNION BUSINESS
16.1:

Members of the union may attend their stats conventicn of
POAM at their own cost and expense without loss of pay or time
orovided that the maximum number of working days allicwed for such

five (5) days in any one ccntract year.
ARTICLE XVII
DTRSONAT, LLEAVE
17 .15

A seniority employee shall be entitled to a2 maximum of

three (3) personal days per year, non-accumulative, under the
following conditions:

Al Personal days may be taksn at the employes's own
discretion, with no reason need te given th2
employer. .

B. Three (3) work days advance notice must be given

the employer, and will be granted considering the
wishes of the employees and efficiency of the
operation of the department.

C. Advance notification will be waivad in thoss cases

of medical emergency requiring hospitalization of
spouse or child.

B, Personal days may be taken in one (1) bhour
increments.
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ARTICLE XVIII
BERZAVEMENT LEAVE

18.1: An employee may be allowed up to five (5) working da,v zs
may be required for each death in the immediate family, for ten
to funeral arrangements and attending the funeral. The 1mmedlz-_

family is defined as: parent, spouse, child of the employee c=-
spouse's child, mother-in-law or father-in-law.

1B.33 An employee may be allowed up to three (3) working days
as may be required as funeral leave days for each death of one ci

the following family members: sister, Dbrother, grandchilé:
grandparent, sister-in-law or brother-in-law.
18.3:

An employee may be allowed one (1) funeral lesave day :2
attend the funeral of the following: aunt, uncle, niece or nephsw
of blccé relation.

18.4: An employes regquestad to be a pall-bearer Zor a

employza will be allowed up to one (1) working day to a:ztzend
funeral.

18 .53 The employer may grant additional bereavsment time fcz
extenuating circumstances. These additional days shzll te chargs<
to the employee as vacation days or as days off without pay at tz=
employse's option.

ARTICLE XIX
LONGSVITY DAY

e T -

rding to the following scheduls based on tz=

e

rity pay will be paid to smployeas zirsd prior =2
January i, 1 co I

years sarvice as an emp’oyea-

6 through 8 years 2%
9 through 11 y=ars 4%
12 through 14 years 8%
15 through 18 years 8%
20 yesars and over 10%
19.2: The above longevity will be paid only once a ysar prisz

to Decsmber 1lst of each year, and will be paid in the accrued sum
for ths current fiscal year beginning January 1lst through Decemter
31st on the total base pay paid to the employee during t=e
specifiad period. Payment will be made with a separate check.

19.3; In order to become eligible for the ZIirst

longevity pay, and subsequent higher levels, an employee must kave
a full six (6) years of service by his or her anniversary date oI
the year in which the longevity is to be paid.
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19.4: To be eligibls for a higher level the employse mus:t have
nine (8), twelve (12), fifteen (15), or twenty (20) years, as the

case may be, by his or her anniversary date of the year in which
the longevity is to be paid.

195 In the case of the death of the employee, retirement, or

resignation with satisfactory notice, longevity payments will be
made on a prorated basis.

ARTICLE XX
L: s -

20.1: The first shift is any shift that regularly starts on or
after 3:00 a.m. but before 11:00 a.m. he second shift is any
shift that regularly starts on or after 11:00 a.m. but befors 7:00
o.m. The third shifc is any shift that regularly stzaxts cn or
after 7:00 p.m. but before 3:00 a.m. A shift shall = consid

a regular shifc if it is a duration of at lsast seven (7)
days.

20.2% ift selection. Seniority shall have prefs
shift preferences and such shift preferences shall take
quarterly on the first Saturday of each January, Apr
October in the following mannsr:

K
o
:

¢ 0
o
0
|
w

- A blank schaduls fo

:
the £i

the aforesmentione u3
(L)

1 L v =
We8X DIrior Lo the arorsmen

B. During such gquarterly period, an employese
particular shift may, by mutual consent witk:
another employee on a different shift, exchangs
shift assignments for a period not exceeding cne
(1) month, during said three (3) wmonth pericé.
Suchh exchangas of shift must be regquestad of tka
Police Chiesf, who shall have the discreticn <o
grant such mutual request if in his discrstion suck
shift changes will not disrupt ne efficisnt
operation of the Police Department.

W Employees shall be permitted to trade or exchange a
work or leave day, provided that an employee shall
only be permitted to trade or exchange two (2) days
per pay period subject -to the approval of tha
officer in charge of his shift, and said traded day
must be rspaid by a working day and not by a sick
day of the employee within the same pay pericd;
provided further that an employee shall not tzrade
or exchange a day’s work with another employee so

as to give either employee a sixteen (16) hour
working day.
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20.3: Coffee break. Employees may taks a "coffee break" of
fifteen (15) minutes in the a.m., also a "coffea break" of fifteen
(15) minutes in the p.m. or fifteen (15) minutes in the first half
and the second half of their regular shift, whichever may apply.

ARTICLE XXI
SHIFT PREMIUM

21.1¢s Employees who regularly work on the second or third shift
shall receive in addition to their.regular pay: eighty cents
($.80) per hour second shift and one dollar and fiftsen cents
($1.15) per hour for third shift as additional compensation for
assignment to said second or third shifts. An employees shall be

considered on a regular shift after working the shift seven (7)
consecutive calendar days.

21.2: Rate Durisag Teavss. Employses will Ze paid thsir current
rate including shiftc premium based on their rsgulaxr schaduiled shift
wnile on leave.
ARTICLE XXII
VERTIME /OR DRF] AV

22.1: A. Time and one-half will be pzid as follows:

1 For all hours ovar sighz {2} in any cne shifc.

25 For all hours over Zorty (43) in thes zxployes's

ragular work wasak.

3. For working the six:zx (&th) dzy of an
employee's regular work waek.
B. Double time will be paid as Zollows:

Lq For all hours in excess oI ten (10) Zours when
worked consecutively oz th2 same sziiIt.

2. All hours worked on the ssventh (7tk) day of an
employee's regular work week regardless of
whether the sixth (6th) day was workad.

22.2: Equalization of Overtime Hours The existing

equalization of overtime chart will be adopted for the rscording of
overtime. It will be updated by the dispatich superviscr or his
designes in accordance with the following:
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On January 1lst of each year all hours < the
equalization chart will be set to zero.

Overtime known two (2) days (48 hours) or mors in
advance shall be posted on the dispatch bulletin
board and granted to the dispatcher who sigas up
with the lowest hours. If said overtime is not
filled, forty-eight (48) hours prior to the cpening
the supervisor or his designee will attempt to
contact dispatchers, beginning with the q1sna;cher
with the lowest hours and progressing upward. Only
the dispatcher who accepts will be cha*gnd. the
hours on the chart.

If no volunteers are located, a dispatcher will be
ordered as follows:

The superwvisor will attempt to <ccntace
dispatchars in revarse order

the dispatchars who Yy Zean
ordarsd (repressnzed by a gold bar Ifor each
ordering) called last. A gold bar will be
added on the equalization chart akova the
dispatcher's name and they will not be chargad
the hours, but thes space for that date will be
marked in gold to indicate thsay wara ordsred
that dats.

- . < - - =1
OL S28nl10XilY wWith

W
o
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Wnen ovarzims is ns2a2dad with l1a2ss than 432
nctice, time off approval is sudbjact to lcc
voluntear unlass time oIf is Zor an smergsancy oOT
ick tims as ds2med nacessary by managamanz. A
attempt shall be-mads by ths employee recuasting
the time o0f£Z, to contact eligible dispatchar
beginning wicth the dispatcher with ths lowest
hours. Cocntacts and a::empts made, and voluntaar
accepting ovartime will be noted on back cI the
time off resgusst.
In the evant of sick time or an emergency, cvariime
will be off=rsd to those working the shift prior or

after ths opening. If there are no voluntsers,
volunteers will be sought from other shifts. When
attempting to contact employees by phone, in this
circumstance, answering machines or employsss not
at home, will make the emn‘oyea unavailable. If
thers are still no volunteers, then a dispatckerx
will be orde-_d as follows:

The dispatcher who has the lowest number of
gold bars, on the shift prior or after the
vacancy (or both), will be ordered to work. If




Page 16
Waterford Township/POAM
January 1, 1957 to December 31, 2000

SIGNATURE COPY

ispatchers on that shift have equal numbexr of
gold bars (1 for each time ordered in past),
then the least senior dispatcher is orderad.
A gold bar will be added above their name.
They will not be charged for the hours but the

space under their name for that date will be
marked in gold.

F. Unless an emergency exists, no dispatcher should be
allowed to work more than a twelve (12) hour shift,
or more than sixteen: (16) hours in a twenty-four
(24) hour period.

22.3: Minimum Call-back. An employee who is off duty and is

called to return to work shall be paid a minimum of two (2) hours
pay or actual time workad, whichever is gresater, at one and one-
half (1-1/2) times the rate of his currsnt hourly wage, except when
Secticn 22.1 B would azply at the double-time rate.

ARTICLE XXI
COMPENSATORY. M=

-3 -

23.1: Compensatory time. Employees working overtime hava a
choice of taking cash or compensatory time. Compensatory time ovar
forty (40) hours must == taken within ninsty (90) days or be paid.
At no time can any comp time accumulation excsed eighty (80) hours.

i —

ARTICLE XXIV

New Years Davy Washington's Birtkday
Good Friday Memorial Day

Fourth of gJuly Labor Day

Columbus Day Veteran's Day
Thanksgiving Day Friday after Thanksgiving

Christmas Evs Day Christmas Day
New Year's zZve Day

24.2: All police dispatchers, in lieu of having a designated
holiday off, shall be paid one (1) days regular pay on the pay
period following December 1st for each holiday, whether worked or
not, in the current fiscal yesar, based on their rats of pay as of
Novemcer 30, with ths amount bassd on the number of holidays time
their daily rate of compensation including any shift premium
provided further, however, in the event of dischargs or termination
of any employee prior to December 1, the pro-rated portion of the
previous holidays shall be paid at the time of termination of
employment. No employees shall be entitled to any additional
holiday pay by virtue of this paragraph.
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ARTICLE XXV
VACATION

25,15 A seniority employee and a probationary employee who has
completed 60 actual working days shall be credited with wvacation
time retroactive to date of hire, and shall earn credit towarzrds
vacation with pay in accordance with the following schedule:

Start through Sth year - 12 days per year earned at 1 day
per montkh. . ;
6th year through 10th year -.18 days per year
1 1/2 days per month. ¥

11th year through 15th ysar - 24 days

"
4 s Ter ysar earnad at

2 days per neonth.
l1sth year and over - maximum of 28 dzays per y2ar earmad
at 2 1/3 cays per month.

25.2: Vacation 2squests

Lo —

vacation shall be submitted by February 1st each year, za=n

vacations will be granted at such times during the yesar as a
suitable, considering both the wishes of the employses a=n
efficiency of the operation of the department.

. A reguest for ths currsnt y=ar's

23.3: Dosting. Tha schedule ¢f tha currasn:t vear's wvzczziso
shall be tostad for chs dispatchers no later than March i1st of szzh
ys2ar covaring the perisé Irocm March ist to March Ist the Isliliowing
yaar.

25.4: Senioxityv. With regard to an employ=2's original rsguas:
for a particular vacation period, whers conflict exists withz =z
department, preference shall te given the employses with seniority,
but seniority shall not be considersd on any subsequent rsguas:
changing the time of wvacatiox.

23.5: Schadulirngs. Vacation days may be scheduled in zny
multiples considering both the wishes of the =mployss and ths
efficient operation of the Police Department.

25.6: Sick or Injured. If an employee becomes ill and is urcder
the care of a duly licensed physician during his vacation, his

vacation will be rescheduled. In the event his incapacity
continues through ths year, he will be awarded payment in lieu of
vacation.

25.7: Maximum Accumulation. Employees’ vacation banks shall ke

capped at 320 hours. Any vacation time in excess of 320 hours at

the end of each calendar year shall be considered waived and not
subject to carry over.
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25.8: Separation. The effective date of resignation, disciharge
or retirement shall be extended by the amount of days equal ito :the
unused vacation days which the employee is entitled.

ARTICLE XXVI
TSCE

26.1: In case of death of an employee in this bargaining it,
the employee's beneficiary or estate will receive any salary and/or

benefits that are contractually earned or accrued.

26.22 All Family Medical Leave time wust be taken as paid leave
if available. Sick time shall be used if the employee has a
medical condition, other paid time off including vacaticz,
compensatory time and csrsonal leave shall be taken to care for =z

3 count towards FMLA entitlemer=-.

family member. All lesaves shall
Family Medical Leave shzll be based on ths calendar year.

ARTICLE XXVII
UNION BUJ IN BOAR:

a bulletin becaré in the Poli:l

27 L% The employsr will provide =
the union for posting notices <

<
Department which may e used by
the following:

=
=

-
-
-

Al Notices oI rescreaticnal and social svants.

3. Notices cI =lsctions.

S, Notices oI ressults of eslsasctions.

. Notices oI mestings.

B POAM inZfcrmation.
27.2: The bulletin zoard shall not be used by the union Zor
disseminating propaganca, and among other things shall not be us=
for posting or distributing pamphlets desaling with political
matters.

ARTICLE XXVIII
JURY DUTY

28.1:

An employes who serves on Jury Duty will be paid tkheir

regular rate of pay and upon receipt of any Jury Duty Pay, will
promptly turn same over to the Township.
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ARTICLE XXIX
PITALIZAT ME

29.1: Hospitalization.

A.

Employees shall be granted the same levsl of
benefits currently available to the employess of
the Waterford Police Patrol Unit. This shall be
defined by the Township’s agreement with Blue
Cross/Blue Shield. Additionally, the emplovees

shall be provided the VST (Voluntary Sterilization)
rider.

Employees on sick 1leave shall receive health
insurance benefits for up to 12 months from the
original date of illness or injury

0
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. Employees electing the Blus Cross/3lue Shi
Blus Cars Network benefit shall pay, thro
bi-weakly payroll deductions, either
percant (10%) cf the pramium or one perc

T12y A=

{ ci the employ=es’ bass wagas, wihlchaver

)

'_l
(1] l'
]

-
D .

The changs in health insurance benefits shall
become eifactive as socon as practical based on tkhe
ability of the Township and the provider.

-nn1oy==s participation in health insurance ccsts
shall be ff=ct1v= the first pay period after tke

=
fi2alth insurance improvement goes into effect.

New Emplovess. Newly hired £full time employeses
shall receive the above hospitalization benefit on
the 10th of the month following ccmpletion of sixty

(60) working days of employment in Waterfoxd
Township.
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29 .23 Hospital-medical insurance equal to that which the
employee had in the month prior to retirement will also be provided
those employees who retire under the employee’s retirement plan.
The coverage so provided will continue until such retired employee
becomes eligible for Blue Cross-Blue Shield M-65 coverage or age
sixty-five (65), whichever first occurs. M-65 coverage will be

furnished to zll retired employees who have reached age sixty-five
(65) and are covered by Medicare.

28.3 1 The Township will provide Blue Cross-Blue Shield (ox
comparable coverage) egual to that which the employee had in the
month prior to retirement to those employees (retirees) who retire

under the retiresment plan provision with twenty-five (25) years of
service. '

29.4: The Township will not provide double hospital-medizal-
surgical covarage to marriad couples when both are smploysss of the
Township.
25.5: The Township will pav ths
sum of $1,50C annually to any emploves who nas madical covarage
through anothar sourcs and elscts not to raceiva the hospizal-
medical benefits provicdad by the Township under the following z2rms
and conditions:
A If you drop the Township health insurancs benaiit
vou will raceive a $1,500 tonus annually in ths pay
vericd zhzt includes the annivarsary data oI whan

. ,
you drog ths covara

- ea'

If you currantly ars not using ths Townszip hezlth
insurancs zen=fitc you will raceiva a2 $1,300 zZonus
annually in the pay periocd that iacludas the
anniversary dats oI when the Township =card

approves this plan.

The Township will guarantee that you and wour
family can be picksd up immediately should your
spouse lcsa2 covarags involuntarily.

All benusss will be paid in advance. Termination
or being picked up for insurance coverage during

the yeaf will require payment made by the employee
back to the Township on a pro-rated basis.

29.6: Deztal. Emploveas shall be granted the same lewvsl of
benefits currantly available to the employess of the Wateriord
Police Patrecl Unit. This shall be defined by the Towns=kip’s
agreement with Delta Dencal and includes a 75%/25% co-pay on all
levels of service and a2 $1,000 annual maximum for all services

except Orthodontics which shall have a $1,000 lifetime maximum.
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The change in dental benefits shall be effective as =s=con as
practical based on the ability of the Township and the provider.

This dental plan may be altered should the Union present

a dental program with equal or greater benefits at lower costs,

upon written mutual agreement of both the Union and the Towmship.

) The above coverage shall be effective on the
billing date following completion of sixty (60)
working days of employment in Waterford Township.

29.7: Qptical. The Township shall provide each seniority
employee, and probationary employees who have completed 60 working
days of the employee's probationary period, including eligible

spous2 and children under the age of 18 years, with an optical
vlan.

29,8 Prctationary emplcyses wishing to mainzain 3lus Cress-
3lus Shield coverags from ancther contract, that is transfsrring to
the Township centract, may do so by caying the Zull premium costs
Lo the Townshnip until the effectivas date of thair Tcwnship paid
coverags.
ARTICLE XXX
WORK=2S’ AZTNSATTON
maximum terisd ol thrass (3)

exanpt from payroll withholding taxas, th
will 2e calculated by taking eighty-fiv

v

e n 3%)

employze’s regular bi-weekly gross wagses. It is the intenticn to
have tha sum of Workers’ Compensation payment plus the after-tax
amcunt of the supplement to closely s2gual the employss’s aftar-tax
disgesable income. Such payment to be mads frocm and after the
first day for which the employee is legally =sntitlsd to weakly

compensation undsr the Workars’ Compensation Law.

30.22 It is understood that payment of ths supplement for a
thres (3) months period is for each new distinct and separate wor!
incurrad injury under Workers' Compensation and not a zre-
occurrsnce, aggravation or continuation of a prior injury, which
shall not be the basis for extending the three (3) month pericd or
to re-gualify an employss for another thres (3) month pericd of
supplamental benefits.

30.3: The employer shall continues to pay the full premium for
Blue Cross-Blue Shield coverage as provided to ragular employees,
for an employee receiving Workers' Compensation for a pericd not t&
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excead six (6) months, and, if necessary, an additional six !(35)
months provided the employes pays one-half (1/2) ¢f the prezium
cost for the additional six (§) months. The criteria for
dete

rmining such six (6) month periods shall be the

30.4: An employee on Workers' Compensation who returns to worl
shall not lose any ssniority while off work.

same as accve.

ARTICLE XXXI
LIFE INSURANCE V=RAGE

31.1: The employer agres

s to pay the full premium of term lifs
insurance for each employses through age 69, face value of one and
one-zz2lZ (1-1/2) times basz salary whils employed or for a paxricé
not o excead thres (3) wonths iZ laid off. An zaddéicional sum
equzl o ths 1lifa insurance will be paid in cas2 ¢I zagccidanc:al

At ags 70, banaiits will e raduced to sixty-ZIive [23%]

Through ags 74, and raducad to forty-fiwve (43%) percanz 22

" p
s at ags 75 and thsrsaiter

P -

ASTICLE XXXIT
STNITONS

g "Fensis
£or tha axploya2as covarad =y T
cf tzs Chartcsr towoship oI W=
as zma2ns2Z, z2nd z2s adminisczer
< P Cradizad sarvica Zox
senizrity undar tha grovisi
Resoluzion,

A. =31 t; ; n :
agraa tha:t for purposas of computing <
zanafits tha Avarags Final Compensatic:n } z
T2 basad o tha nighast thres (3) cI ths sz Ziwvs
(3) years ci employment prior to retirement Ior all
amployeas in ths unit.

B. 2.25 Mupl=iolia>. The pension rultiplier usad 0
ccmpute T2 annual pemsion shall be 2.235 parcent
for normal razirsment until ths employas taccomes
2ligibla tc racsiwva Social Sacurity benalics.

'—-l

Dra-Sacial Sacurirty, 7

Toe 2.23
mulciplier shall be used in computing a=

employe2's pension that they will receiwve Zzca
the dats they retire up to the time they beccme
first eligible for Social Security payme=xcs.

a2 v
- -
b
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S ar

8. Payment ZIor this elsction can be a lump sum
payment or payroll deduction. Lump sum
payments can be mads at any time as long as
they ars paid in advance, but cannot be

deferred. Payroll deductions will be over =a
period oI time not to exceed the comparabple
time being purchased. (Example: An emplecyse

purchasing 24 months of Military time shall
have a 1like number of months to pay £for it
through ti-weekly payroll deductions.) "

In the event of the d=2ath or termination of an
employee curing this payroll deduction periecd,
who has ten (10) or mora years regular service,
such emplovee will haves

ill r=z any pension benefit
computed < the basis cf amount paid in up to
the time <I death or z2rmination, zalong with

regular cradited sar:

_e——

In the svsnt that =zl or a gortion oI ths
military ssrvice cccurring prior tc smployment
is, or would be, cradited under any other
federal, state, or lccal publicly supported
ratirement system, such service shzall not ke
eligible Zor purchass zarasin by ths amploysae.

o

ARTICTLE XXXIzI:Z
TUITION ZsiM3UgRI=M=T
33.1: Tha Towznship will raimburss == amplcewvas foxr costs o
tuition and texttocks under zizz2 Zollowing terms andé condicisms

A. All courses must be apSroved in adwvancs by the
Townsnip Supervisor.

B. An employse must be enrsiled in an sducatiocnal
program, from an accradizad schecol, collage or
univarsity, in a field reslated to thsir Township
job, that will provids razuirad experziss o the
Township.

C. An employee mus: satisfactorily completa the course

with a "C" avarage or bettar (or the equivalent of

a "C" average if a numerical grading systaem.)
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D. Reimbursement will be made upon submissi
evidence of satisfactory completion of each
to the Township.

cn of
ccursa

E. Attendance at classes shall not, at any =zime,
interfere with the normal work shift <¢f an
employee.

F. An employee shall reimburse the Township for costs
paid by the Township if the employee quits
employment with the Township after completion of
the course for which the employee is reimbursed in
accordance with the following schedule:

One y=2ar or less 100%
Less than two years 80%
Less than three years 50%
Less than Icur years £0%
Less thzn Zive years 20%
ARTICLE XXXIV
IATTTICATION
34.1: The Union agrsss to submit this Agrssment to tha
employses of the bargaining unit coversd by this Agresemen: Zfor
ratification within tez (10) days of reaching a conzzac:
settlemenz, and that Police 0fficers Associaticn of Michigan znd iz
loczl unign will raccmmend o tha smplovess tha:t 1t e ratifizd,
35 .11 . Wages shall be as set Zorth in the attachad Schedulis "A7,
35 . 2% Salary incrament for all newly hired full ¢cizms
dispatchars shall be zs fcllows:
Starting salary - 83% oI then current waga classificacziocm.
Afrar six months - $0% of than current wags classificatiom.
After one year - $3% oI then current wags classificatiocn.
After two years - 100% of then current waga classificatioz.
ARTICLE XXXVI
TGET
36.1:

It is undsrstccd and agreed that the employer has all tke
customary and usual rights, powers, functions and authority oI
management except as those rights, powers, functions and authority

are specifically abridged or modified by this Agreement.
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38.2: The Union recognizes the employer's right to manages itcs
affairs and direct its work force and within the existing framewczk
of the Statutes of the State of Michigan to maintain the Township
$f aterford in the County of Oakland as efficiently and at the
lowest

possible cost consistent with £air labor standards.

P - The employer agrees that all customary and usual

conditions of employment in its individual operation relating to
general working conditions and other customary and usual conditicas
oI employment excluding wagss and hours of

d work, shall =e
maintainad at not less than ths highest standards in effsct at the
time of the signing of this Agreement, and tha conditions cof
amplovmant shall be improvad wharsvsr specific provisions Iz
improvamant zre made a2lsawhars in this Agrasment. It is zagrs=3Z
that tha provisions of this ssaction shall not apply o inadvartsnc
or tcna fids errors mads by the smplovar or ths Union in applying
Che tarms and conditicns of this Agrsement if such error is
correctad within ninety (350) days from the date of the error. No
other employse shall be bound by the voluntary acts of ancthar
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Waterford Township/po

January 1, 1557 to December 31, 202
SIGNATURE CG3>

14 N)
< W

L)
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s}
4

POLICZ OFTICZRS ASSOCIATION | TOWNSHI? OF WATERFORD
OF MICHIGAN

| (e {o
L Luq_LiU\LLumL.uw
W yn 3sarpower, Business Agent Katherine Innes

Township Supervisor

KMJWL \Ju,m *«u/V Mf/éf

Xanneth =. GrabowéEl, Betty Fortino
Business Agent Township Clerk

C

WATERZFORD TOWNSHIP DISPATCHERS
ASSOCIATION
/L/fT L/ I:ryv

Dazorzn Zgowan, Prasi d=ﬂf

e ’ ‘ﬂr‘, -
'-//ﬂ__/ A F e
Glann Vc*r'so“, Vica Presidant
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Waterford Township/zoay
January 1, 1887 to Decemser 31, 2200

SIGNATURE Co2v

SRAT IR
DISPATCHER START & MONTHS 1 YEAR 2 VEAR s
1-1-97 $12.61 $13.35 $14.09 $14.83 16.17
1-1-93 12.99 13.75 14.51 15.28 16.6¢
1-1-53 13.37 14.16 14.95 15.74 17.15
1-1-2300 13.77 14.58 15.40 16.21 17.67




RATE
CODE

550
551

RATE

CODE

550
5851

RATE
CODE

550
551

RATE
CODE

550
551

JOB
CoDt

JOB
CODE

(8]
oy O
- O
0 P

[$1]

Jo3
Ccobt

550 Q
551 Q

WATERFORD TOWNSHIP DISPATCH UNION - POAM
JANUARY 1. 1997 RATES (3%)

85% 90% 95% 00%
DISPATCHER 12.61 13.35 14.09 14.82
DISPATCHER 11 13.72 14.54 15.34 18.17
WATERFORD TOWNSHIP DISPATCH UNION - POAM
JANUARY 1, 1998 RATES (3%)

85% © 90% 95% 100%
DISPATCHER 12.99 13.75 14.51 15.28
DISPATCHER 11 14.14 14.98 15.80 16.68
WATERFORD TOWNSHIP DISPATCH UNION - POAM
JANUARY 1, 1999 RATES (3%)

85% 90% 95% 100%
DISPATCHER 13.37 14.16 14.95 15.74
DISPATCHER 11 14.57 15.43 15.28 17.15
WATERFORD TOWNSHIP DISPATCH UNION - POAM
JANUARY 1, 2000 RATZS (3%)

85% 90% 95% 100%
DISPATCHER 13.77 14.58 15.40 16.21
DISPATCHER 11 15.01 15.90 16.77 17.87
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