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AGREEMENT

This Agreement entered into on this First day of Janwary 1995 and is
effective January 1, 1995, between the CHARTER TOWNSHIP OF
WATERFORD, (hereinafter referred to as the "Employer” or "Township”™),
and the Michigan Association of Police Inc., (MAP), on behalf of the
Waterford Township Police Oifficers Associaton its affiliate. MAP is a labor

organization under the laws of the Statz of Michigan (hereinafter rafarred

to as the "Association” or the "Union").

ARTICLE I
RECOGNITION

1.1 Pursuant to and in accordance with all applicable provisicaus of
Act 336 of the Public Acts of 1947, as amended by Act 379 of the Public
Act of 19635, the Employer hereby recognizes the Michigan Associadon of
Police Inc. (MAP), as the sole and exclusive representadve for the purpose
of collective bargaining in respect to rates of pay, wages, hours of
employment, aznd other terms and conditdons of employment for a!l pazol
officers, as cerified in MERC Case No. R84-1243 dared November 13, 1684,
and all community servicz officers, excluding supervisors and ail ocher
employees.

ARTICLE II
2.1 The general purposz of this Agreement is to set forth terms and

conditions of employment and to promote orderly and peaceful Iabor
reladons for the murtual -interest of the TOWNSHIP OF WATERFORD i its
capacity as an Employer, the Employess, the Michigan Association of Police
and the People of the TOWNSHIP OF WATERFORD.
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2.2 The parties recognize that the interest of the Community and job
security of the employees depend vupon the employer's success in
establishing proper services to the commuaity.
2.3 To these ends the Employer aad the Associadon encourage to the

fullest degres friendly and cooperative rzslations betwzsn their respective
representatives at all levels and among 2I! employees.

ARTICLE III

AGENCY SHOP
e I To the extent that the laws of tie State of Michigan permit, it is
_agreed that:
A Service Fee - Pr2sent employses

covered by this Agresment shall, as a
conditon of employment, either beccme
members of the Association or pay tae
equivalent of the Association's regular
monthly dues, referred to as a service
fee, to the Associadon for the duracon
of this Agreement, on or before the
tenth (10th) day afrer the thirteth
(30th) day following effective date of
the Agreement.
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Employees hired, rehired, reinstated,
demoted or transferred into the
bargaining unit after the effecdve dat=
of this Agresment and covered by this
Agreement shall, as a condition of
employment, become members of the
Association or pay the equivalent of the
Association’s regular monthly dues,
referred to 25 a service fzz, to the
Association f{or the duraton of this
Agresment, payable as provided in
Ardcle V, d2ducdon of Dues.

¢ who shall tender the
periodic du*' and assessments
uniformly r2quired of a member or 2
service ch‘"ge, shall be desmed to have
met the concidons of this Secdon.

The Employer and the Union agree not
to interfers with the rights of an
employee to become or not become 2
member. There shall be no
discrimination or coercion against an
employee because of union membership
or non-membdership.  Employees may
change their membership status at
anytime during the term of this
agreement subject to the conditons
outlined in Ardcle V, Deducton of Dues.
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ARTICLE TV
DEDUCTION OF DUES

4.1 Employees who are represenied by the bargaining unit may
authorize the Township to pay their service fses or duss to the Associaton
and to deduct the amount of the dues or ssrvice fess from each pay. Upon
receipt of writien authorization, the Employer shall mz<s the daducdom =zt
the next pay period designated for this purpose. Du2s aad service fess
shall be collected in advance for the folicwing month, 2zd the total amoun:
deductad each month shall be forwardsd to the Associadon Treasurer.
Members of the bargaining unit laid off shall have their dues or servics
fees automatically deducted upon r2turn to employment with the
Townsnip without signing another writi2x zuthorizadon.

4.2 Deductdons for any calendar month shall bte remized to the
designated financial officer of the Assccizdon with a iist from whom the
dues or service f22s have besn deducted.

4.3 The Association shall defend, iademnify and hold the emplover
harmless against any and all claims, cd2mands, suits or other forms of
liability that shall arise out of or by reason of acton takzn by the

employer for purposes of complying with any of the provisions of this
article.

4.4 In the event the Association rzquests that the Employer dsduct
monies in excess of the amounts deducted as of the date of this Agresment,
such request shall be effective sixty (60) days after the Township's receipt
of such request along with written assurance from the Association that
such additdonal amounts have been authorized by the membership.
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ARTICLE V
REPRESENTATION

3.1 Officers and represesntatives of the Association shall be afforded
reasonable time during regular working hours without loss of pay to fulfill
their Association responsibilities, including negotiating with the Township,
processing of grievancss, and administration and enforcemen:t of this
Agresment. Ths Associzdon prasidenat or secretary shall have the dme off
without loss of pay to awesad all Civil Service meetngs. They shall also be
allowed to atiend Towmship Board Mestngs, excluding those whici do not
affect the Police Depariment. Whenever possible, appearance at mesdngs
should be by the ofi-duty officer.

5.2 Rezasonable dme off with pay shall be given for ome empioyes per
shift, while other dutiss are not hincersd, for appearance as a wimess for
grievance procedurss wien necessary.

5.3 Reasonable tme off with pay shall be given either to one steward
or one altermate steward for each shift to handle grievance matters.

5.4 The Township agrees not to schedule employee mesdngs or
training sessions or other required employes acdvides which conflict with
the regular scheduled monthly meetings of the Association, provided that
the said Association furnish a schedule of regularly scheduled Association
mestings ninety (90) days in advance of the meetings, and subject to
emergencies which might necessitate employee meetings or training
sessions.
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5.9 The Township agrees to provide the Association and to post im a
conspicuous place, at least annually in January, a seniority list of all
members of the bargaining unit, which shall show the dates of seniority for
each member and shall show dates of employment and dates of rank.

5.6 Any one member of the Association or various members during
each year selected by the Associadon shall be allowed time off for a period
not to collectvely exceed thres (3) working days without loss of time or
pay ‘to auznd such conferences, conventions, or other educadomal Police
Association related functions as shall be in the judgment of the Associadon,
worthwhile and beneficial to the Association. Written notce shall be
submitted to the Employer thirty (30) days in acdvance of the am2ndaacs ar

such function indicating the rsprzseatative or represeniadves ta a:izzad
the time involved undzsr this Seczdon.
81 Three (3) members of the Associafon shall be permittzé to

simultaneously engage in negodatons, along with representatives form the
Michigan Associaton of Police, Inc. (MAP). Two (2) members per shift will
be paid their regular pay if such mestngs taks place during therr regular
duty hours.

5.8 The parties agree that such negodations will normally be
scheduled during the week berween the hours of 8:30 am. and 3:00 pm.
SO as to afford the partes access to informational resources.

5.9 The Township agress to provids the release from work
assignment of any member of the Waterford Township Police Oificer
Association Execudve Board to atiznd Executive Board mestings if the said
Board meedng is held during duty hours of the member, condidoned wpom
manpower and supervisory approval.
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ARTICLE VI
STRIKE PROHIBITION

6.1 The Association agrees there shall be mo stikes, slow downs,

stoppage of work or any interference with the efficient management of the
Police Department.

0.2 It is agreed by the pardes her=to that nothing coatained in this
Secton or any part of this Agreemeat shall be constued or used in any
manner to form the basis for an allegation of this Agreement for the
purpose of supporung any legal or court action unless and undl the pardes
to the complaint or coantention shall have besn allowed 2 rsasonable
opportunity to correct the same and shall refuse to do so.

- ARTICLE VII
RIEVAN PR DURE

T4 DEFINITION - A grievance is any dispute or disagreement which
" may arise between the parties concerning the meaning, applicaton or
interpretation of this Agreemeant.

T2 It is agreed that grievances that may arise between the partes
shall be settled in accordance with the procedure herein provided.
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7.3 Step 1 - Verbal - Immediate Supervisor - An employee who
believes that any provision of this Agreement that has not been applied or
interpreted properly may, within 10 days of the event, occurrence or
knowledge of the facts giving rise to the grievance, discuss his/her
complaint with his/her immediate Supervisor, with or without the
presence of his/her Steward. The parties shall discuss the complaint in 2
friendly manner without interference of any kind, and shall make every
effort to rzach a sadsfactory setilement at this point. The employee shall
have the right to discuss the complaint with his/her Steward before anv
discussion takes placs with the Supervisor. Any Agreemear rsached
berwesn the pardes at this step shall not be inconsistant with the terms
and conditions of this Agresment. The Supervisor shall give his/her
answer within seven (7) days in writng.

7.4 Step 2 - Written - Chief - If the answer received a: Step 1 is
unaccaptable, the grievance may be reduced o wridag and submiwzd to
tae Chief of Police, no later than t2a (10) days afier reczipt of the answer
in Step 1. A meeting between the Chief of Police and/or his/her
dssignated respresentatives and the union shall be held within ten (10)
days after the date of the submission to the Chief. The Chief or his/her
designee shall give his/her answer to the grievance in wridng no later
than seven (7) days after the date of the grievance meeting.

7.5 Step 3 - Township Supervisor - If the grievance is not
satisfactorily setded at step 2, the Union may refer the grievance to the
Township Supervisor no later than ten (10) days after receipt of the step 2
answer. A meeting between the Union and the Township Sapervisor
and/or his/her designated representatives shall be held within ten (10)
days after the date of the submission to the Township Supervisor. The
Township ‘Supervisor or his/her designes: shall: render his/her. decision in
writing within seven (7) days of the grievance meeting."
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7.6 ARBITRATION - If the grievance is stll unresolved, the Union
may refer the grievance to arbimation provided that notice of intent to

arbitrate shall be given to the Employer no later than fifteen (15) days
after receipt of the Supervisors answer in Step 3. '

T SELECTION OF T ARBITRATOR - The Employer and the Union
shall first ame2mpt to a2gree upon the selection of an arbitrator.

A. In the event the pardes cannot agres om
the sslection of aa arbitrator within
twensy (20) days of the Union's notice
of iantent to arbitrate, the Union may
requzst from either, the Federal
Mediation and Conciliation Service, or
the American Arbitration Association, a
list of saven (7) names of possible
arbicztors. The pamies shall sslect the
arbizator under the ruies of the agency
seleciad. Any grievance not submitted
within such period shall be deemed
settled on the basis of the last answer
given by the Township.

7.8 POWERS OF THE ARBITRATOR - The Arbitrator shall have no
power to add to or sudmact from or modify any porton of this Agreement
or supplemental agresments betweea the partes. [Except as may be
otherwise provided for in this agresment, the Arbitrator shall have no

jurisdiction to hear matters reserved for the jurisdicton of the Civil
Service Commission. ; :

7.9 The decision of -the Arbirator shall be rendered within thirty

(30) days of the close of the hearing and shall bte final and binding om all
parties.
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7.10 Expenses of the Arbitrator - The fees and the expenses of the
Arbimator shall be split evenly between the parties, who will be governed
by the Voluntary Labor Rules of the American Arbimation Association.

Each party is responsible for their own expenses for representation,
witnesses, stenographic record or similar expenses.

.11 Time Limits - Time limits throughout shall be counted as calendar
days. Time limits at any step of the grievance procsdure may be waived
or extended by mutual consent of the Employer and the Unioa.

7.12 Discipline - FElsction of Ramedies - Wkere an employzse is
disciplined and he/she elects to contes: the measures, he/she shail elsct to
submit his/her appeal to the Act 78 Civil Service Commission or the

grievance procedure, but not both. Selsction of one avenue of appeal shall
bar the use of the other.

A. Grievances involviag disciplinary acdon
which involves either suspemsions or
dischargz shall be r2duced to wridng
and sudbmitted to Step 3, within ten (10)
days of rsceipt of the written nodcz of
disciplinary action. A meedng shall be
bheld within ten (10) days of receipt of
notice of appeal. Nodce of appeal shall
indicate the chosen route of appeal, i..
to the grievance procedure or Act 78.
The notice of disciplinary action shall
state all rules, regulations and
procedures allegedly violated and the
disciplinary action recommended by the
Employer. All other forms of
disciplinary acdon may be either . ...
appealed to Step 2 of the grievance procedurs
or to Act 78.
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B. The discharge of a probationary police
officer may be subject to the grievance
procedure as set forth above, but shall

stop at Step 3 with the decision of the

Township Supervisor as being final and
binding.

ARTICLE VIII
COMPLIANCE WITH THE LAW

8.1 It is agreed that in the event there shall be enacted anyw
applicable Federal or Statz legisladon or reguladon by an adminiswadve
body now in existence or hereafter created, such legislation or regulaton
which is at variance with the terms of this Agreement shall to that extent
be desmed to modify the provisions of this Agresment.

ARTICLE IX
BULLETIN BQARDS

9.1 The Association shall be provided suitable space for a bulledn
board for the Association for the posting of Association notices, and other
materials. Such boards shall be identified with the name of the
Association. The Association may designate persons responsible therefor.
The bulledn boards shall not be used for the Association or its members
for disseminating propaganda and among other things, shall not be used

for posting or distributing pamphlets or other matters dealing with
political matters.
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ARTICLE X
DISCIPLINARY PROCEDURE AND REOQUIRED STATEMENTS

10.1 An employes shall have the right to either raquest the presence
of his/her steward or expressly waive the right to his/her presence in
writing when he/she is being disciplined or discharged or being
investigated for discipline or discharge. This sha!! include formal or
informal discipline, informal discipline consisting of verbal rsprimands.
Reprimaads which are intended by the Cemmanding Oificer to be included
in the Employee's file must be reduced to writing with 2 copy dsliversed to
the Employes. It is the employes's exclusive responsibility to give the
written walver or request union representation.

10.2 With regard to oral or written reprimands, 21 Employee may, if
he/she so dssires, request the zpplicacon of the Grizvance Procsdurs for
he purpose of reviewing ths same.

10.3 With respect to suspensions, demotions, or discharge from
Township service, for cause, an Employes may appeal such disciplinary
acton in accordance with the provisions set forth in this Agreement.

10.4 Emplovee's Bill of Rights - Whenever any complaint or charge
shall be brought against an employes from external or internal sources, the
following procedure shall be established for the obtaining of statements in
connecton with said complaint and the employee/member shall have the
right to representation by the associaton at every step of the procsedings.
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Members shall not be required to write
a report or statement to the employer
regarding any complaint against them
unless said complaint is reduced to
writing. Any order for a written
response shall be narrowly and
specifically related to said alleged
violations. A copy shall be furnished to
meamber.

If a complaint is made agaiost a
member of a criminal offense or if the
allegations were to prove to be ftrue,
they would constitute a criminal
offense, before interrogation or making
of any statements the member shall be
allowed the opportunity to obtain the
advice of counsel.

Any order to make a statement shall be
a written order, the violadomn of which
would constitute grounds for
disciplinary action by the employer.
Members shall be allowed three (3)

working days to make any statements
ordered.

1/1/95-12/31/97
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D. The order and the statement shall be
considered a private record and shall
not be made available except under
judicial or civil servics subpoena, to any
other agent or agency without the
consent of the employee. The statement
made shall not be conswued to be a
waiver of an employzes right to the
privilege against seslf-incrimination, but
shall be wused solzsly for 1internal
employment purposss.

190.5 Nothing herein shall be conszued so as to dsprive any rights that
an employes may have by law.

10.6 Polvgraph - It is understood that no examination, quesdoning or
interrogation by mechanical means, (i.e. polygraph) or chemical (i.=.
sodium pentotaal) means will be ordersd.

10.7 The Township of Waterford does further agree to provide false
arrest, liability and property damage insurance covering all claims or suits,
costs, losses and expenses arising out oi the actions and conduct of police
officers, during the course of or in the periormance of their duties as police
officers, in such amounts and from such insurance carriers or source of
equal coverage as the Township Board may from time to time determine.
The choices of carriers and amounts of coverage are exclusively reserved

to the Towmship and shall not be subject to the grievance procedure.

10.8 Whenever an employee in the bargaining unit is disciplined by
the Employer, and that discipline comsist of a suspension of less than five
(5) days, the parties agree that the disciplinary acton will be held in
abeyance pending the appeal.
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The penalty imposed shall be held in abeyance peunding the
compledon of Step 3 of the grievance procedure, or the compledon of the
Civil Service Commission hearing.

This secton will not apply to new hire probatonary officers.

ARTICLE XI
LAYOFF

1h.d Layoffs shall be made in conformity with the princizle o
senioricy, i.e. the last one hirsd being the first one laid off, and the first on=
laid off being the last one rscalled.

11.2 In the event the Waterford Township Police Deparmment has 2
layoif of any member of the Command Officers Association, those who
would be laid off will have the opton of a demodon to their pravious
classificadon in lieu of being laid off.

11.3 For the purposes of being able to "bump” into the Police Officers
bargzining unit, it is agreed that such members would be credited wich '’
only that previous seniority accrued while they were members of the

"Police Officers bargaining unit.

11.4 This adjusted seniority would be used for determining vacaton
selectons, shift assignments, job preference, etc. Demoted members would
be paid the top pay of their new classificadon. For retirement purposes,
vacadon earned and longevity pay, 2ll members of the Waterford
Township Police Department retain all seniority accrued from date of hire.
11.5 If an employes is promoted to Sergeant and either fails to maks
probadon or decides to return of his own accord to the unit, he shall not
lose seniority for the tme served as probatonary sergeant. Maximum
amount of dme to be credited is six (6) months.
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11.6 All partes recognize that the citzens of Waterford Township
have a right to expect professional law enforcement at zll dmes.

11.7 To this extent, the parties agree that should any employee
coversd by this agresment be laid off due to lack of work and/or lack of

funds, reserve officers shall not be used to replace any full tme officers on
layoff status.

11.8 The employer will be allowsd to contdnuz to udlize ressrve
officers for specizl events, 2.g. high scheol football gzmes, Hallowesn aad

devil's nights, parades, if full dme officers are on layoff status.

ARTICLE XII

SENTORITY. TRANSFERS AND TRADING OF DAYS

12.1 In the event of vacancies in Burzaus in the classificadon of Pawol
Officer planned to be filled by the wansfer of perscozel, the Associadon
shall be advised in wridng of the vacancies at leas: seven (7) calendar
days prior to filling such vacancies and Employees shall have sevea (7)
calendar days from the writt2n notice to the Associazion to make writisn
applicadon for wansfer to the vacant position, provided that the Police
Chief may waive such notice and transfer personnel immediately as
operating needs of the Police Department require such acdon. It
assignments in the latter case are to exceed thity (30) days, the
notificadon procedure shall then be followed and reassignments may thea

be made at the discredon of the Police Chief, based on the procedure
outlined below.
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12.2 In making wansfer assignments, consideration will be given to
fitness for the assigned duties and respounsibilities and seniority.
Employees shall have the right to discuss with the Police Chief the basis for
such assignments. The decision of the Police Chief in the matter of transfer
assignments shall be final and not subject to 2 grievance procedure, except

to the extent that the notificadon and revisw procedurs outlined hersin is
not followed. B '

12.3 Seniority shall have preference on all vacation requests but only
so long as it does not conflic: with the provisions of Artcle XVII on the
scheduling of vacatons.

12.4 Seniority shall have preference om 2!l shift prefersaces and sach
shift preferences shall take place quarterly oz the first Saturday of each
January, April, July and October in the following manrer:

A A blank schzdule for each shift shall be
posted on th2 union bulletn board four
(4) wesks crior to the aforsmenticned
quarters, to te completed onme (1) week
prior to the aforementiomed gquarters.

B. Officers shall indicate their prefereance
for shift and leave days by semiority in
sequence, by signing their names in the
appropriate space oao the Dblank
schedule.

(1) Leave days shall be indicated on the
schedule prior to postng.
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G Employees shall be permitted to trade
or exchange a work or leave day,
provided that an Employes shall only be
permitted to wade or exchange two (2)
days per pay period subject to the
approval.of ths officer in charge of his
shift, and said traded day must be
repaid by a working day and ot by a
sick day of iz Employes within the
same pay peried; provided further that
an Employes sizall not trade or exchange
a day's work with another Employee so
as to give either Employes 2z sixteen
(16) hour working day.

ARTICLE XIII

SHIFTS
13.1 Shifts It is agrsad that the ragular shifts in the pawmol

division shall start at tmes d2t2rmined by muiual agreement berween the
Union and the Township, except that the officers assigned to the "Flexible
Shift" as presently consdruted shall start at such times as shall be assigmed.
It is further agreed that the Traffic Bureau shifts shall be scheduled at the
regular shift selection posting based upon the needs of the department
during the course of this Agrsement or as may be motually agreed to by

both the Township and the Association during the course of this
Agreement.
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ARTICLE XIV

HOLIDAY PAY

14.1 The paid holidays for seniority employess are dessignatad as tha
following:

January 1 New Year's Day

Full Day Dr. Mardn Lutzer King Day

Full Day Washington's 3Birthday

Full Day Good Friday

Full Day Memorial Dax

July ¢ Independence Day

First Monday in September Labor Day

November 11 VYeteran's Day

Full Day Thanksgiving Day

Full Day Friday after Thanksgiving

Full Day Day before Cisistmas

December 25 Chrisimas

Full Day Day before New Years
14.2

The holiday pay shall be paid in a lump sum cs the first pay
period following December 1, for all accrued holidays, whetier worked or
pnot, in the preceding fiscal year commencing January 1, based on their ra:z
as of November 30, with the amount based on the numter of holidays,
times their rate of compensaton, provided further however, in the evect
of discharge or terminadon of any employes prior to December 1, the pro-
rata portion of the previous holidays shall be paid 2: the time cf
terminaton of employment.

14.3 To be eligible for holiday pay, an employee must work the fuil
holiday if scheduled and must work the full last scheduled work day prior

to and following the holiday. The excepton would be if the smployes is oz
an approved absence.

g Waterford Township/MAP

e N
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14.4 Tobationary employses shall receive holiday pay for any z=md a0l
holidzys worked in accordancs with this Article.

ARTICLE XV
OVERTIME AND COMPENSATORY TI\{E

L5t Qver:ime - All employess shall be compensated at the ==z of
time zad one -3__ for eact =_.c‘. every hour that said employse shzl have
works< cover eizit (8) hours iz any one day and over forty (40) hes ia
any cnz work wagk, such payment, if any, to be paid on alternate pzy days
as ezmed. Tiis formula shali not anuly to so-called Court Time, zs sec
forth in Section 15.2 hersof.

l’l]

15.2 Cour: Time - Al Employses required to appear in Cext iz
procssdings arising out of izz performance of their official dudes, cutsice
of kis/mar regular duty houss, or which shall occur while said empicves is
off cuty, shall be compe asasd at the rate of time and ome :ilf iz
accordance with the follow wing schedule:

‘A, La2ss than 2.35 bhours, 2.35 hours minimum.

B. 2.35 Hours or more, actual time workad.

The iforsgoing provisions shall inciude the lunch period shouid tae
employes be rsquested to return to court after lunch.
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15.3 An employee requirsd to appear in court within one (1) hour
prier to his regularly schedulsd work shift or within one (1) hour after the
end of his regularly scheduled work shift, shall be paid at the razz of dme
and one half for the actwal tfme involved to the nearsst ons half hour, so
that if an employee must apgear in court within one (1) hour prior to the
commencemsan: of a work shift or to remain for one hour after the
ermination of 2 regular work shif:, and spends one hali hour or less in
cour:, he shall boe paid tims and cne half for one half hour and if the
employes spencs morz than cns hailf cur in court, up to and inciuding ons
hour, he shall be paid tme 2z¢ ons half for one hour of work. [f tha Zme
which the ofi-duty employss spends in court at the coeciusion of his
regularly scheduled work shift sxcseds one hour, up to ané iancluding two
bours, the said smploves stz!l de paid a: the rate of tme azc ome hzlf for
two hours work, should the s2id employes be required to spead more

than two hours in ccur aftsr the end of his regularly scheduled work shift,
the resgular payment for cour: appearances herein before set forth szall
apply. If the smploves is rzguired to appear in court mors Haz ome kour
prior to the commencement of his regularly scheduled work siif, then the
regular paymea: for Court 2pvearances herein befors set forsz saall zpoly,
nothing herein Ubefors to ths contary notwithstanding.

15.4 All funds for comgpensadon paid to the employes by virtue of his
status as an employee, other than by the Township, shall be forthwith
turned over to the Township. Any monies received by officers for off-cuty
court time not claimed by the officer as Township overtime shzll be
retained by the officer.

15.5 Call In Pav - An employes who is off duty and is called to
return to duty shall be pai¢ 2 minimum of two hours pay or actual Sme
workzd, whichever is greater, for cz2ll im pay.
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15.6 Compensatorv Time - An employee may elect to accumulate
compensatory time, in lieu of monetary payment for overime worksd and
shall be endtled to one and cne half (1 1/2) hours off with regular pay for
each one (1) hour of overiime accumulated, provided however, that an
employes may accumulate not more than ten (10) days of compeasatory
tme off during any fiscal year, and provided further, that an employes
may carry over his accumulated compensatory time off from one fiscal
year to the next succeeding fiscal y=2ar but at no tme shall any employss
be entitled to accumulate rmore thaa ten (10) days of compensatory tms.
Court time hours may be rszdszemed with egquivalent time off in lisu of pay
under this compensatory provision.

15.7 Reguest for Compensatorv Time Off - An employss who desizas to
utilize the compensatory time off to which he is eatitled, shall maks
request therefor to his immediate supervisor, and said rsquest shall be
honored, subject to availability of requested dates as determined by
department manpower needs. Due rsgard shall be given to seniority.

15.8 Compensatorv__Time Pavofi - In the event of death, redrexmazr or
termination, an employse’'s accumulated compensatory time shall ke paid
in cash to the officer or his beneficiary.

15.9 Shift Overtime - Shift overtime shall be offered on a shiit
seniority. basis to on-duty officer(s). If refused by the senior officer(s), it
shall be binding on the most junior officer(s) om that shift. The past
practics of overime for court dme, shift replacements for vacancies and
officers handling assignments that would extend beyond their normal
quitting dme shall not be affected by this provision (probationary officers
not included).
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ARTICLE XVI
CLOTHING ALLOWANCE

16.1 In the event an employes is required to perform "undercover” or
"plain clothes” duties for a continuous period of one (1) work weszk or
more, said employes shall be entitled to 2 clothing allowancs in the amount

of Five Dollars ($5.00) per weszk, not to excesd a maximum of Two Huadred
Dollars ($200.00) per year.

16.2 Said clothing allowance shall be paid to said employes oncs
during each year of this Agresment in ths first pay check prier to
December 1 of each year of this Agresment. At least ten (10) days prior
thersto, sach employse entitled to a clothing allowances hereunder shall
submit a detailed voucher request, setting forth the dates on whick he

performed said undercover or plain clothes work, and the amounts to
which he is endtled.

16.5 This clothing allowance shall be due and payable within the wvea:

in which it accrues and if not withdrawn according o th2 procedurss sat
forth herein, it shall not accumulats.

ARTICLE XVII

VACATION

17.1 All employees shall be entdited to vacadon with pay in accordance
with the following schedule:

0 - 3 Years One (1) day per month

5 - 10 Years One and one-half (1 1/2)

days per mouth
10 - 13 Years Two (2) days per month
Over 15 Years. - . ‘Two and one-third . (2 -1/3)

days per month
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17.2 All employees may postpone their vacations from one year to
another, and accumulate and carry over at the end of the fiscal year up to
forty eight (48) hours and said employee shall not forfeit said vacation inm
the event that it is not completed during said calendar year, but the same
may be carried over to the next calendar ‘year and become cumulatvs,

provided however, said accumulation shall not exceed more than thres (3)
years.

17.3 If an employee becomes so ill that he/shz is incapacitated
his/her wvacation shzall be rz-schaduled.

17.4 If a regular pay day falls during an employes’
may rz2ceive the check for that pay in advance of his/her vacator upem
prior written request of at least thres (3) wesks nodce.

I.ﬂ
«
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17.5 If an employes is laid off, dies or terminates his/her employment
by the Township, the Township will pay him/her or his/her dasignated
beneficiary filed in writung to the Township, or his/her Estats, an amouzt
equal to his/her uaused vacaton pay.

7.6 The Township shall post vacation schedules and reguest
employess to turn in their vacation prefsrences by March 1st of each year
during the term of the contract, and vacatons shall be scasduled im
accordance with seniority, with the most senior employss baving the first
preference’ on vacatons, all in keeping with the needs of the Department.
Requests for vacation time received after March 1st of each year shall be
honored in the order recsived, subject to availability of rsquested dates zs
determined by Department manpower needs, without regard to seniority.
The vacation schedule, as prepared in conformance with this Secdom, shafl
be posted as soon after March 1st as possible, and shall be opdated on a
condnual basis, and kept in a conspicuous place so it will be available for
reference by all members of the Department.

1V The maximum amount of vacation time that an employes may
accumulate in their vacation bank may not exceed sixty (60) days.
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17.8 Upon applicadon for retrement, the amount of accrued vasation
tme (up to the maximum of 60 days) that an employee will have as of the
anticipated date of redrement shall be determined. Fifty (50%) eof that
time may be used prior to the employee's retirement date with the bzlancs
(up to a meaximum of 50% ) being paid in a lump sum to the employes
subsequent to his retirement. Under no circumstances shall the post-
retiremesnt vacation pay-off be considered a part of Average Final
Compensation for retirement benefit calculations.

ARTICLE XVIII
LONGEVITY PAY

18.1 It is further agresd by and between the pardes hereto tha: the
employees of the Associadon hired prior to December 31, 1582, shall
receive as longevity pay a percentage of their annual salary as shown om
the artached Schedule "A" and shall be endded to 2 perceatage izcreass
based on the length of service in said departmea: as set forth i= the
following schedule:

Al After six (6) years service - two (2%)

percent of the base schedule as siown

in Ardcle XXXII of the annual salary.

B. After nine (9) years service - four (4%)
percent of the base schedule as showm
in Ardcle XXXIII of the annual salary.

(5 After twelve (12) years service - six
(6%) percent of the base schedule as
shbown in Ardcle XXXIII of the anaual
salary.
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D. After fifteen (15) years service - eight
(8%) percent of the base schedule as

shown in Ardcle XXXIII of the annual
salary.

E After twenty (20) years service - ten
(10%) percent of the base schedulé as
shown in Article XXXIII of the annual

salary. i
E The longsvity pay shall be paid
proportionately over the regular

twenty-six (26) pay periods.

18.2A1ll employeses in the bargaining unit hired between Japnmary 1, 1982
and October 1, 1993, shall be paid a lump-sum payment of 33,000 upen
complsdon of six (6) years of service with the bargaining unit The lump-
sum payment is to include those employeses who completed their sixth
year on or before October I, 1993. Employees hired after October 1, 1593
shall not be endded to longevity payments.

ARTICLE XTX
INSURANCE

19.1 Health - The base hospitalizadon insurance program of Blue Cross

and Blue. Shield Preferred Provider Plan which shall include the FAE-RC, SO
payment for office visits after $100.00 deductble annually, shall be paid
in full by the Township. It is the intenton of the partes hersto to have
the Township pay the total monthly premium for all eligible employess,
including their spouse and children. The Township agrees to provide the
prescripdon rider to the Blue Cross/Blue Shield. The employes base plan
also included a prescription drug plan through Blue Cross RX, with mo

prescripdon costing the employee more than $5.00 and Blde Cross Master
Medical Opdon IV.

<y
-
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A. Probationary employees shall receive
health insurance effective on the 10 day
of the month following thirty (30) days
of employment.

B. Employees who have health insurance
provided to them through a spouse or
by other means may elect to waive
coverage in lieu of an annual payment
of $§1,500. Should the employee lose
his/her alternative coverages they may
rejoin the township pizn provided :zey
reimburse the townskip for the pro
rated share of the §1,500 payment.

19.2 The Township and Association agree thzt alternmative healih
insurance plans to Blus Cross/Blue Shield may be obtained in order to
obtain less costly insurance as long as the benefits ar2 equivalen:. In the
even: of a dispute over whether such less costdy insurance providas
equivalent CTenefits, the partues shall zzres on 2 ceumal third pamty ©
maks such dsterminadon which shall te binding on the pardes.

19.3 In the event the health, medical, surgical coverage propcssd by
the employer is a seli-insured plan, the partes must reach -2 mutual
agresment before implementation.

19.4 Life Insurance - The Towaship shall provide life insuraacs to
each individual employzs of the Waterford Township Police Deparmmant in
the amount of one and one-half (1 1/2) times his/her annual! salary
(rounded to the next thousand) with accidental deatt and dismemberment
protecdon for both occupational and non-occupational coverage up to 2
maximum of Fifty-Five Thousand.($55,000.00) dollars. It is the intendon

of the parties hereto to have the individual covered twenty-four (24)
hours a day.
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19.5 Dental - Effective six (6) months following the employee's date of
hire, the Township shall provide each employee, eligible spouse and
children, with dental benefits providing basic services, oral surgery
services, endodontic services and periodontic services and prosthodontics
services with a 75/25 co-payment and a $1,000 maximum per year per
person; and orthodontic services with a 75/25 -payment and a $1,000
maximum lifetime per person coverage.

19.6 Oprical - After considerable study and discussion, we have
decided to wy a new approach to our optical plan covesrage. Wz have
replaced Kzannady Optical with 2 seli-insured/administerad plan with some
of our employsss. Their plan is effactive immediately. It provides for a
maximum payment of One Hundred (S100.00) Dollars every two (2) years
for the employsze and each eligible depeundent every two (2) years. The
employee can choose their own source for examinadon and glasses (or

contacts). Any expenses in excess of One Hundred Dollars ($100.00) is the
employes’s responsibility. '

The system is a reimbursement system.  The employes sibmits
an applicadon for reimbursement (our form) and reczipts from the cpdcal
sourcz that shows the family member's name, services rendered aand
chargss. Then, the Towuship cuts a check in the appropriate amount up te
a maximum of Ons Hundred (S100.00) Dollars. Each eligible family
member is eligible for this once every twenty-four (24) months.:

A. After twelve (12) months, probationary
employess shall receive the Opdecal
coverage as per the provisions of this
Ardcle. Excepdon: they shall be eligible
for reimbursement immediately for any
eye wear that may become damaged in
the performance of their duty.
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19.7 Retrees Health Insurance - The Township shall provide a

patol officer who has taken a job related disability retirement, and
dependents, with Blue Cross/Blue Shield coverage presently provided
bargaining unit members, until the job related disability retres reaches
age 55, at which time 2 normal retrement shall be taken, provided if the
retires obtains other employment which provides this insurance coverage
or becomes eligible for other coverage, such Blue Cross/Blue Shield
coverage provided by the Township shall cease. In the event this other
coverage is discontinued, the Tow-lsh:p shall reinstate its retirse coverag

o\-f.

19.8 Regular retirzss shall be provided Blue Cross/‘BTLc Sti

nield
co»e:a;e until such retizsd employse becomes eligible for Blus ss/Blue
Shield M-85 coverage or 2ge 63, whichever first occurs. M- 6q coverags
will be furnished two 2il those eligible and are coversd by Meadicarz., All
such coveragses will not be provided by the Townmship if zvailabiz from
anothsr source.
19.9 Surviving dependents of future deceased officers and surviviag

dependents of futurs rsiizses shzll be provided with comparable medical
insurance, with the excspdon cof the dental and opdcal rider, at levals az=d
same conditions provided active members of the Association.

(2} ID i

19.10 Emn[oyc-s tha: f2i] to nodfy the employer within thirty (30) cday
after 2 change in their dependent status will be required to rzimburse &
employer for all back premiums paid by the employer in behalf of suc
dependsnt(s) for whatzver period of tme was involved.

19.11 If the surviving dependent(s) has medical insurance available
from another source, nc such insurance will be provided by the Towmskip.
This benefit shall ceasz when the surviving spouse becomss eligidle Zor
Medicare or Medicaid or remarties, whichever occurs first.

AN

i :j-'lq J
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19.12 Where less than comparable coverage is available for surviving
dependents, the Township may elect to provide ounly the addidonal

coverage necessary 1o upgrade coverage to the equivalent of the Towanship
coverage.

19.13 Upon mutual agreement the paries agres to reopen the corTact
in rsgards to the C.O.P.S. Health and Welfare Trust.

ARTICLE XX
SICK LEAVE

20.1 All employess shall be entided to sick leave, with pav, for any
illness or non-work related injury, for up to 60 comsecudve calendzr days
for each illness or injury. Non-emergency doctor appointmenis a-= noc

included, but employess may take other paid leave for such pupose.

20.2 An employes on sick leave shall be deemed to be ca con=zued
employment for purposes of computing all benefits. Sick davs siz be
consTued as days worked.

20.3 After tarse (3) consecutive work days of abseacs or zporn
reasonable indication of sick time abuse, the Employer may raquast
reasonable verificadon of illness. Upon five (5) consecutive working d:*.ys
of absence the Employer may require the employee to be examined by a

Township-selected physician at the Township's expense.

20.4 An employee who does not use any sick leave dme iz a czisadar
quarter shall be credited with one-half 9 1/2) day addidemal vacadez ume
to 2 maximum of two (2) days per year.

20.35 The accrued sick time as of December 31, 1954 (assuming
ratification by that date) shall be paid to the employee in accordancs with
the following schedule:
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A. Each employee's pay-off shall be determined by muldplying
one-half of the accrued sick dme hours (to a2 maximum of 1200

hours) by the employee's hourly rate of pay as of December 31,
1994.

B. If the pay-off is $1,500 or less, payment will be made in
one lump sum on or before April 15, 1995.

C  If “the 'pay-off is between $1,500 and $7,500, payment
shall be made in annual installments of $1,500 per year
commencing on or about April 15, 1995, provided that the final
ins:zllment shall be for the balance then due.

D. I the pay-oif is more than $7,500, payment shall be
mads in five (3) equal annual installments commencing on or
aboutr April 135, 1993. '

E At the employee's option, payments in accordance with
the forsgoing schedule may be delayed undl date of retirement
provided written notice of such electdon is made tot he
Tcwaship payroll office on or before January 15, 1995.

F: In the event of death of the employes prior to receipt of
full pay-off, any balance remaining shall be paid to the
employee's disignated beneficiary or the employee's estats i
no beneficiary has been designated or predeceased the

employee.
ARTICLE XXI
LONG TERM DISABILITY
21.1 All employee members of the bargaining unit are eligible to

receive benefits under this secton, except as otherwise limited herein in
Sections 21.4 and 21.5.
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21.2 If an employee eligible to receive long term disability benefits
becomes injursd, sick or disabled, so as to prevent the employee from
engaging in the employee's normal or limited dutes, and requires the
regular care and aiandance of a legally qualified physician or surgeon,
commencing on the sixty-first day after the employee's illness, injury or
disability, the Employer shall pay benefits to the employee in an amount
equal to three-four:is (3/4) of the employes's regular wage exclusive of
overtims and/or shii: premium pay, less deductions as required by law.

21.3 Bensfit gzyments will be paid on regular employes pavroll
dates, and shall contave for 2 maximum of twelve (12) months fro= the
last the employee worked, or undl the employes returns to work, which

ever 1is earlier.

21.4 No empleyse shall be eligible for the paymeznt of bc::ﬁ-"
hereunder untul a groper claim has besn submitted in writng to | tte
Township, and the Township rsserves the right and opportunity to have a

physrun of 1its cihcics examine the employse whose injury, smi:n....; or
disablement is the t2sis of a claim for benefits, when 2ad as oftea zs it
may rsasonadly r

sguirz during the paymeat of any claim hersunder.

21.5 Limitadcns aad Exclusions:

A No payment under this Ardcle shall be paid for aay
sickness or injury for which the employee is endded to bezefits
- under any Workers Compensation or occupadonal disease law.

B. Pavments under this Artcle shall be reduced %ry an
amount rscsived by the employes from any other Towzship-
providec sick and accident iansurance policy, diszbilicy
retiremen: program, regular redrement program or any Social
Security payments.

Ao
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& No payments under this Article shall be provided while
an employee is laid off, discharged, retired or receiving a
pension from the Township.

D. No payments under this Artcle shall be provided for any
loss caused by war or any act- of war, whether declared or
undeclared, or while the employee is in the service of ths

National Guard, or any military or naval services of the Unitad
States. '

21.6 An employee recesiving payments undser this Article sh
continue to rscsive Towaship provided family health imscrance, dzarz!
optical and lifs insurance.

3!
-
=)

21.7 An employee receiving payments under this Article skail
condnue to accrue seniority.

~ ARTICLE XXII
BEREAVEMENT LEAVE

22.1 Employess may be allowed up to ifive (5) working days 2s
berzavement lesave days, not to be deducted from sick leavs, for a deazha in
the immediate family, subject to approval by the Departunzzt or Divisica
Head. Immediate family is defined as follows: Mother, Father, Sister,
Sister-in-law, (married to brother), Brother, Brother-in-law (marriesd to
sister), Wife or Husband, Son or Daughter, Mother-in-law, Father-in-law,

Grandparents of employee or spouse, or 2 member of the employee's
houszhold.

22.2 An employee may be allowed one (1) worikdog day as =z
bereavement leave day under the same terms and conditions for the death
of an Aunt, Uncle, Niece or Nephew. Any other reladonships includizg
step-relatives shall be at the discretion of the chief and reasenable
evidence of atiendance at the funeral may be required.
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23.1 The Township will reimburse the employee for costs of tuidon
and books, under the following terms and conditions:

A.

All courses must be approved in

advance by the Township Supervisor or
his designate.

An employse must be enrolled in an
educational program lzading to an
appropriate degres related to improved
periormance or to improve professional
competznce in police admiaiscation
work.

An employes must satisfactorily
completz the course with 2 "C" average
or better (or the equivalent of a2 "C”
average if a numerical grading system is
usad).

eimbursement will be made apon
submission of evidence of satsfactory
completion of eachk course to the
Township.

Attendance at classes shall not at any
time interfere with the normal work
shift of an employee.
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F. Employees receiving financial or other
assistance for educational purposes
from another source will have the
Township reimbursement reduced by
the value or amount of such assistance.
Exception would be loans or grants that
require repayment or personal gifts
given for this purpose.

23.2 Tobationary employees shall not be eligible to pardcipate in the
tuition reimbursement program  while oan probation.

233 Tne Employer will no longsr be obligated to pav for tuidon
reimbursement for anyone enrolled in a Masters program or higher.

23.4 Exception: Any employes who is currently enrolled in a Masters
program or -higher shall be red circled, aad the Employer is obligated to
continue to pay for their tuition reimbursement.

23.3 An employee shall reimburse the Township for cosis paid by the
Townsaip il the employes quits employment with the Township under the
following ©me schedules:

Quits within one (1) year of compledon 100%
Qui_ts within two (2) years of compledon 75%
Quits within three (3) years of compledon 30%
Quits within four (4) years of compledon 25%

Quits within five (3) years of completon 0%
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ARTICLE XXIV
DRESS CODE

ARTICLE XXV
B IZNCUR INTURIES

25.1 An emplovee who suffers injury of illness during and iz the
coursz of employment shall be endted to Worker Compensacon tezsfits
in accordance with the laws of the Statz of Michigan. In the svent of
disputs over whather or not the iajury 1S compensable under the l2w, the
Township shall maks the initial determinaton subject to the employes's
right to pedton for bensiits. During the pendency of such pedzos, the
empioyes shall raceive sick leave payms2nt in accordance with Articls 20
uati such dme as the dispute is rzsolved.

25.2 For a2 maximum pericd of eightzen (18) months from the datz of
compensable injury of illness, the Township shall supplement the Worker
Compensadon payments so that the employee will receive 100 percesnt. of
the employee’'s normal net take home pay. The supplementary payment
shall be determined by calculadon of the non-taxable status of Worker

Compensation payments, and the emplovee's normal federal and stzzz tax

withholding and FICA paymeats, and shall not include any other
deductions.
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25.3 If an employes has been receiving sick pay benefits prior to the
determination of Worker Compensation eligibility, upon determination of
and payment of rewmoactive Worker Compensation benefits, the employes
shall reimburse the Township for the difference, if any, between the pay

received and the pay the employes would have received under the
provision of Secton 23.2

25.4 If the disability continues bteyond eighteen (18) months, and the

employee is not on disability retiremzat, the injured or ill employes may
use accumulated vacation pay to continue the supplement ths employee
would have rsceived undsr the provisions of Secdon 25.2.

25 During such peried of job-related disability and while rsceiving
full pay as set forth in Secdon 25.2, the employes shall continue to raceive
all other benefits the employes wouid otherwise be endded to had ths
employes besn working.

—
(w IV

ARTICLE XXVI
RESERVE OFFICER LIST AND SPECIAL PATCHES

26.1 The Township agress to post at least annually a list containing the
names of all reserve officers of the Department, that being given such
identification that would identify them as reserve officers, and that the
lists shall be posted in a conspicuous place so that all members of the

Department will be advised as to the idendty of all reserve officers of the
Department.

26.2 The Township will provide special paiches for wardens, reserves
and dispatchers that will clearly disdaguish them from uniformed regular
full dme police officers.
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ARTICLE XXVII
AINTENAN F NDITIONS

27.1 Wages, hours and conditions of employment in effsct at the
execution of this Agrzzment shall, except as provided herein, be
maintained during the term of this Agresment. No employee shall suffer a
reduction in benefits as a consequence of the exscution of this Agresment.

27.2 + Ths employsr will make no unilateral changes in wages, hours
and conditions of employmeat during the term of this Agreement conary
to the provisions of this Agresment.

27.3 This Agreemeﬂ' saall superseds any rules, rzgulatons or policy
statement inconsisteat Gerswith. Insofar as any: provisicns of this
Agre=mcn: shall conflict with any ordinance or resoludon of the Towmship,
appropriate amendatory or other acudon shall be taken to rsader such
ordinance or resolution compatible with the terms of this Agresmeat.
ARTICLE XXVIII
PERSONAL BUSINESS DAY
28.1 Members will te allowed two (2) personal days a year, not

chargeable to any bank.
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ARTICLE XXIX
VIN ]

29.1 If any Article or Secdon of this Agreement or any appendixss or
supplements thereto should be held invalid by operadon of law or by any
tribunal of competent jurisdiction, or if compliance with or enforcement of
any Article or Section should be restrained by such tibunal, the remainder
of this Agreement shall not be afiected thereby, and the parties shall enter

(=218
into immediate collective bzargaining negotiations for the purposs of

arriving at a muteally sadsfactory replacement for such Ardcle er Secdon.

ARTICLE XXX
PENSIONS

30.1 A pension plan for all police officers in the unit will be providesd
under the terms of Act 343 of Public Acws of 1937 as ameaded by the
partiss.

30.2 Annuitv  Withdrawal - Effecdve January 1, 1983, Police Ofiicers in
the bargaining unit shall have available to them, in addidon to tae

retirement opdons already in place, an annuity withdrawal option as
follows:

A. Definition: The anpuity withdrawal is
the option that allows members to
withdraw their accumulated

contributions (with interest) at
retirement and thereby forfeit the
portion of their retirement allowance
which was financed by their
contributions.
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Application: A member wishing to elect
this option must make written
application to the Act 345 Peasion
Board no later than one hundred twenty
(120) days prior to the effectve date of
his retiremen:.

Waiver of Notice: The Pension Board
shall 1issusz the members annuity
payment within thirty (30) days of the
datz of the mamber's ratirement. The
onz hundred twzniv (120) day notice
may be waived ai the sole discredon of
the Panston Boasd, zcwever, under no
circumstancas can it ce iacrzasad.

Compurtation of Annuitv: The pardes
agree that the Mearmmill-Lynch Bond
Index will be wused for the purposes of
computing ke anaunity withdrawal
opdeon. The most curseat index prior to
the me2mber's rsirement date shall be
used. This cpdon is caly available for
normal service retirzment. A member
who elects the aanuity withdrawal
option shall have his annual pension
educed accordingly as determined by
the Pension Board Actuaries.

1/1/95-12/31/97

30.3 Effective 01-01-95 for purposed of computing retirement
benefits, Final Average Compensaton shall be determined based om the

annual average .of either of the following options at the elecdon of the
employes:
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A. The last three (consecudve) years of employmeat from
date of redrement, or

B. Any thrse (3) of the last ten (10) calendar years of
employment prior to retiremact.

30.4 Effactive 01-01-95 except for Community Service Officers, for a2l .
persons who retire from the unit the pension muldplies used to computz
the annual pension shall be 2.5 percant for the first 25 yesars of secvics
and 1.0 percent for each addironal ysar of ssrvice.

30.5 Oncs the employes becomsas eligible for social
thare shall be no roll-dback of thz pexsion.

h

"

30. Service Credit - When computing 2 member's servics credis,. the
member shall be given service cradit for not mor

combined active military sarvice to the United States Government zz=d/or
prior f{full-uime sworn, cerified, paid law enforcement time, whe is
employed subsequant 0 this service upom payment to the retiremern:
systam of fifty (509%) peccen: of their ! t#me or equated full dme
compeasation for the fiscal year in which payment is mads, muldplisé by
the years of service tha:t the member elects 10 purchase uwp to the
maximum. (For employess hirsd prior to Jzmeary 1, 1995, such dme shall
include employment as a police dispatcher, court officer or procbadon
officer.) Service shall not be creditable if it is or would be creditable vader
any other Federal, State, or locally publicly supporied redrement system,
but this reswicton shall not apply to those persons who have or will have
acquired retiremeat eligibility under the Fsderal Government for ssrvics
in the Reserves, i.e.: A member with two (2) yzars of Military Service for
the American Armed Forces may purchase up to two (2) years of credit
Assuming the member purchases the two (2) years military credis, thea
the member will only have to work twenty-three (23) years to satsiy the
twenty-five (23) year service requirement for normal or voluatary
retirsament.
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30.7 ervice Retirement/Voluntarv Retirement

member who has twenty-five (25) or more years of service, may leave the
service and receive the full redrement benefits payable throughout their
life as provided from their straight life (regular) pemsion amount.

31.9 Community Service Officers Pensions - All Community Service

Officers shall be provided a pension plan by the Employer a idsntified as
the "Employes's Retirement Sysiem Ordinance #1247,

Effective January 1, 1588, the Employer skall pay cns huzdred

- AR

1.10
OOCT:) per c2at of the Community Service Officers peunsion plan.

f"\uj

ARTICLE XXXII
MANAGEMENT'S RIGHTS

52.1 The Township Board on its own behali znd on behalf c¢f iis
elactors herzby rztains and reserves unto itself without limitadoas ail
powers, rights, authority, duties and responsibilides conferred upon and

vested in it by the laws and the Consdmtion of the State of \Lcmv_n and
the United States. Further, all rights which ordinarily vest in and are
exercised in are rsserved to and remain vested in the Towaship Board
including but without limiting the generality of the foregoing, the right:

A. To manage its affairs efficientdy and ecomomically imcluding
the determination of quantity and quality of servicss tc be
rendered to the public;

B. To determine the number, location.and type of .facilities and
installatdons;
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C. To determine the size of the work force;
D. To hire new employess. To lay off employees.

E. To direct the work force and assign the type and locaton of

work assignments and determine the number of hours to be
worked.

F. To establish fair znd rzasonadbls work standards, mathods, -
processes and procsdurss by which such werk is to be performed;

G. To disciplin2, suspend and discharzze employses for just caase;
H. To carry out cost and general improvement programs;

I. To transfer, promotz and demote 2mployzss;

J. To establisi taining r2quirements for purposes of maintaiming
or improving professional skills of zmployass.

LD

32.2 It is agresd that thess enumeration’s of management prerogacives
shall not be deemed to exclude other prerogatves not enumerated and
except -as specifically abridged, deleted, modified or granted by this %
Agreement all of the rights, powers and authority the Township had prior
to the signing of this Agrsement are retained by the Township and remain .
cxcluswcly and without limitation, within the zmights of the Township.

323 It is understood that the rights, powers, authorides, dutes znc
responsibilities provided in this Article are limited by the express
provisions of this Agresment.
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SCHEDULE A
MAP WAGES
Patrol Office
MONTHS _ R 2 YEAR
1997 _ :
26,265 28,031 31,717 35,376 39,033
1998 "
27,059 28,879 32,676 36,446 40,213
1999
28,023 29,909 33,843 37,747 41,649
Jan-00
29.265 31,233 35,340 39,417 43 492
RIME N

START 6 MONTHS 1 YEAR
1997 36,297 38,432 40,567
1998 37,386 39,585 41,734
1999 38,720 40,998 43275
JAN-00 40434 42,812 45,191

A" VICE

START 6 MONTHS 1 YEAR
1997 23,219 24,584 25,950
1998 23,915 25,322 26,729
1999 24 846 26,307 27,769
2000 - 25,803 27,320 28,838
Labor Reladens
MaP-Pamol Officer
Contracts

MAP expires 2000 conmact

42,692

43,983

B
o
(¥ ]]
n
W)

47,569

2 YEARS (FULL)

42,702
43,983
45,553
47,569

2 YEARS (FULL)
27,316
28,135
29,230
30,356




ARTICLLE XXX
SALARIES
SCHEDULE "A”

33.1 Pay schoedulo lor Palrol Olficors

Ellocllve Dalo Slarl 6 mos I Yoaor 2 Yoars J yonrs A yoars
Curroenl’ $23,566 $27,410 $30,7590 $34,100 $37,460
1111995 4% $25,000 $20,601 $30,100 $39,672 $37,169 $40,030
17171986 3% $25,750 $27,401 $31,0056 $34,602 $30,200 $41,055
111097 2% $20,205 $20,031 $31,717 $35,370 $390,033 $42,002

14% Incronse over J yoars

*Doos nol Include roporl

wrlling
Pay schodulo for Communily Sorvico Olllcors -
Ellective Dale Starl 6 Mos. "1 Yoar 2 Yours
Curronl $19,226 $20,390  $21,532 $22,0665
1717956 $22,100 $23,400 $24,700 $26,000

1711/1996 3% $22,763 $24,102 $25,411 $26,700
1171997 2% $23,210 $24,504 $25,050 $27,310

20.6% Wage Increase over J yoars

i

T U At : :
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ARTICLE XXXIV
COMMUNITY SERVICE OFFICERS
PROBATIONARY PERIOD

34.1 All persons employed as a Community Service Officar shall first

serve a probationary period not to exceed ninety (90) days from date of
original employment. -

ARTICLE XXXV
DURATION

35.1 This Agresment shall continuz in full force and efiect vncl 11:3%
p.m. December 31, 1997 or undl a successor Agresmeat is reached.

3342 Notice of modificaton shall be in writing not later than Nevembes
1, 1657, and shall be suiiicient if sent by cerufied mail to the Union, 2zd =
to the employer, addressed to the Township Supervisor.

335.3 . Terminadon. Nodce of terminadon shall be in wridng ssot by
certified mail to the Union and if to the employer, addressed to the
Township Supervisor.
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Either party wishing to terminate the agreemenr must first serve

- =
a sixty (60) day prior notice of the intznded terminzdon date.
party can terminate the contract prior to the expiratdon date

ﬂ@w’“@/“‘

Township

Sl_peulso:

Betty Fdrdno, Township

Neither

FOR THE UNION

/// L1z vﬂf.:(_..

T—‘-e*‘ [T Lnr'ﬂ;me;. Michigan

Associzdon of Pslice (MAP)

T

Scdtt Thomas

, President
wateriord Towzship POA

‘ —_— C- LGy —_— _X}'-
David memcum Y#s Presidac:
Waterford Tow

=stip POA

P DD
Brian Foley, Secteaary
Wateriord Towzsaip POA

.7

Joe We

1, Treasurer
Waterictd Towaship POA
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ETTER OF ER NDING

WARRANT OFFICER

There shall be created a non-supervisory assignment of Wamrant Officer. The War
Officer posidon will be assigned to the Detective Bureau.

The Warrant Officer shall perform the following duties:

Obtaining warrants from the Prosscutor's Office.
Arraigning arrested subjects.

Serving circuit court subpoensas.

Assignment with a detscive to observe and assist
when possible.

= W —

The Warrant Officer shall not be assigned:

1. Duty Detecdve dudes.
2. Case load.
3. As office in charge of a case.

Assignments shall be voluntary by seniority with the most senior ofiicer be
offered the assignment first.

Duration of assignmeant shall be for ninety (S0) dzy increments. However,
officer may volunteer to remain as the warrant officer up to 2 years. Assignments
the Warrant Officer posidon shall correspond with the quarterly shift changes (Arc
12.4).
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MILEAGE ALLOWANCE

When deparument vehicles are not available and employess arz reguired to
their own personzl venicle while on department business, they shall be paid mile
per the currsnt Township allowance. The milsage allowancs will only e paid

department businsss cutside of Waterford Township (excluding Oakland Couvary Cir:

Court). :
FOR THE EMPLOYER FOR THE UNION

[ P D /] // |

/gz S 'j\/m /L’(./ ), i LoAAN

Deanis Ritsz, Township Frad Timpder, Michigza
Supervisor Associadon of Police (MAP)

//’ [ S 4 —%%

‘1;’:?;,-4' Sl M WL/

Bewry Fordne,” Township Séon Thomas, President
Clark Waterford Township FOA

O ez, 5

T
David Lippincow, Vile President
Waterford Township POA

‘P\M-«Sbﬁiﬁx

Brian Foley, Secrérayy
Waterford Township POA

Jee We %1, Treasurer
Wateriord Township POA




