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CITY OF WALLED LAKE
\VALLED LAKE POLICE AND DISPATCH ASSOCIATION

COLLECTIVE BARGAINING AGREEMENT

This Agreement is made and entered into on the __ day of • 1996 and shall be in effect for years
commencing July 1. 1996 to and including June 30. 2000 by and between the City of Walled Lake. hereinafter
referred to collectively as the "Employer." and the Michigan Association of Police on behalf of the Walled Lake
Police and Dispatch Association referred to as the "Union." It is the desire of both panics to this Agreement to
continue to work harmoniously and to promote and maintain high standards between the Employer and employees
which will best serve the citizens of the City of Walled Lake.

ARTICLE I - RECOGNITIO~

The Employer recognizes the Union as the exclusive representative of the full-time Patrol Officers and
Tclccommunicators of the City of Walled Lake Police Department for the purpose of collective bargaining with
respect to rates of pay. salaries. hours of employment in the following bargaining unit for which it has been certified
and in which the Union is recognized as collective bargaining representative, subject to and in accordance with, the
provisions of Act 336 of the Public Acts of 1947~as amended.

All full-time Patrol Officers and Tdecommunicators ofthc Walled Lake Police Department, excluding all casual
and temporary employees. the Chief of Police. Captains. Lieutenants. Sergeants. Corporals. the Records Supervisor
and the Administrative Assistant in such Department and Auxiliary Officers and all other employees.

It shall be considered a violation of this Agreement for employees or groups of employees or anyone acting in their
behalf to approach the Manager. the Mayor or City council, except as set forth in this Agreement, concerning any
matter which is a subject of the collective bargaining agreement between the City and the Union, or which is a
grievance under the grievance and arbitration procedure,

ARTICLE II - NO-DISCRI~UNA TION

The provisions of this Agreement shall be applied equally to all employees in the bargaining unit without
discrimination as to age. sex. marital status. race. color, creed. national origin, political affiliation or disability.
The Union shall share equally with the City. the responsibility for applying this provision of this Agreement.
Any matter in \\ hich a civil remedy is pursued by a grievant, at law or in equity, in any state or federal court, or
administrative agency. involving issues claimed or raised in a grievance shall not be subject to arbitration unless a
court of competent jurisdiction rules that the grievant must first exhaust his/her administrative remedies.

ARTICLE III - :\1.-\~:\GE.\lE:\T RESPO:\SIBILITY

The riglu to hire, promote. discharge. or discipline. and to maintain discipline and efficiency of employees is the
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sole responsibility of the Employer. except the Union members shall not be discriminated against as such. In
addition. the work schedules. methods and means of departments' operations are solely and exclusively the
responsibility of the Employer. subject. however, to the provisions of this Agreement. All rights and responsibilities
of the Employer are subject to the rights provided to the Union and employees which emanate from the language of
this agreement.

ARTICLE IV - SENIORITY

SECTION 1 New Employees. New employees may acquire seniority by working six (6) continuous months in
which event the employee's seniority will date back to the date of most recent hire into the Department. (See
probationary extension Article XIII. Section 2.) When the employee acquires seniority. his name shall be placed on
the seniority list in the order of his seniority date. An up-CO-dueseniority list shall be furnished to the Union every
twelve (11) months.

Dispatchers/Clerks in the bargaining unit on the date the contract is signed will carry a seniority date back to the
date of the most recent hire into the Department.

An employee shall be terminated and lose his seniority for the following reasons:

A. If the employee resigns or retires.

B. If the employee is discharged and not reinstated.

C. Is absent without a reasonable excuse acceptable to the City for three (3) consecutive working days
and without notice to the City of such excuse within three (3) days or a reasonable excuse for
failing to 50 notify the City within the three (3) days.

D. If the employee docs not return to work at the end of an approved leave.

E. If the employee docs not return to work when recalled from a layoff.

F. For any approved leave of absence except for the first thirty (30) days thereof.

G. Is laid off for a period of more' than one (I) year.

SECTION 2. It shall be the responsibility of each employee to notify the City Clerk's office of any change of
address or telephone number within five (5) calendar days. The employee's address and telephone number as it
appears on the City's records shall be conclusive when used in connection with layoffs, recalls, or other notices to
the employee,

SECTION 3. SHIFT SCHEDUL[~G. Once the Chief of Police has determined the manpower requirements for
each shift. members of the bargaining unit shall have the right to select the shift they \\ ish to work on the basis of
seniority within rank. Shift selection shall be made three times a year per the following schedule with the most
senior member having first choice of shifts.
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January I thru April 30
May I thru August 31
September I thru December 31

Select by December 1
Select by April 1
Select by August 1

There will be one permanent shift for a Telecommunicator.

The Chief of Police may. for good cause demonstrated, abrogate shift selection by seniority for a member of the
bargaining unit for any four-month period provided that his decision shall not be retaliatory, arbitrary and/or
capricious. Such decision may be appealed through the grievance procedure.

ARTICLE V - PROBATIONARY PERIOD

SECTION 1. SENIORITY. 'Employees who have not completed their probationary period of service
with the Department shall have no seniority right during such probationary period. but shalI be subject to
alI other clauses of this Agreement. unless specifically excluded. AlI employees who have worked six (6)
months with the Department shall become regular employees. Upon the satisfactory completion of the
probationary period and effective date of this contract, the probationary period shall be considered part of
the employee's seniority provided, however, the City shall have the right to terminate without compliance
with the terms of the Agreement. the employment of any such new employee within six (6) months from
the commencement or extension of the probationary period. New employees seniority will date back to
the date of most recent hire into the department.

SECTION 2. HOLIDAY COi\1PENSATfON. Probationary employees shall not be entitled to paid
holidays until they have completed 150 days of employment prior to the holiday. However, if an
employee is scheduled to work on a scheduled holiday during the ISO-day employment, he shall be
entitled to holiday pay.

ARTICLE VI - DUES CHECK-OFF

SECTION 1. The Employer agrees to deduct the Union membership initiation fees and dues, once each
month, from the pay of those Employees who individually authorize in writing that such deductions shall
be made. All authorizations delivered to the Employer prior to the first day of the month shall become
effective during that succeeding month. Check-off monies will be deducted from the second paycheck of
each month and shall be remitted together with an itemized statement to the local treasurer, within
fourteen (14) days after the deductions have been made.

SECTION 2. An employee shall cease to be subject to checkoff deductions beginning with the month in
which he is no longer a member of the bargaining unit. Any employee may voluntarily cancel or revoke
the Authorization for Check-Off deduction upon written notice to the Employer and the Union fifteen
( 15) days prior to the expiration of the Agreement.

Any employee of the City who is covered by this Agreement who is not a member of the Union and who
does not make application for membership shall, as a condition of employment. pay to the Union each
month a service fee as a contribution toward the administration of this Agreement in an amount equal to
the regular monthly L'nion membership dues.
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ARTICLE VII - BASIS OF REPRESE~T:\ TIO~

In the event an employee refuses to meet his/her obligation to pay either Union dues or a service fee as
set forth above, the Union shalt notify the employee, in writing with a copy to the City, of its intent to
seek the suspension of the employee. Such notice must be provided at least fourteen (14) days prior to
the suspension.

Upon written notice from the Union to the City that an employee has failed, neglected or refused to
tender dues to service charges to the Union, the City shall immediately suspend the employee without pay
for a period not to exceed fifteen (15) days. If the employee has not made all required payments to the
Union with the fifteen (15) day period of suspension, the City, shall immediately thereafter terminate the
employee's employment with the City. The employee shall have no right to the grievance procedure
under this provision.

SECTION 3. The Union will protect and save harmless the Employer from any and all claims, demands,
suits, and other forms of liability by reason of action taken by the Employer for the purpose of complying
with this article. All claims made against the City for errors committed by the City must be submitted 10

the City Manager within fifteen (15) working days or the error will stand.

SECTION 1. There shall be two (2) stewards, one of whom shall be designated as the Chapter
Chairman. One (1) steward will be from the Patrol Officer ranks and one (1) steward will be from the
Telecommunicator classification. The alternate may act as a steward only in the absence of the steward.
The steward and his alternate may act only within their own classification. The Chapter Chairman and
the steward will be permitted to leave their work after obtaining approval of the appropriate Chief or his
designee. The steward and the Chapter Chairman shall record their time for the purpose of adjusting
grievances under Article XIX and for reponing to the grievant a change in status of his grievance.
Permission for the Chapter Chairman and the steward to leave their work stations will not be
unreasonably withheld. The Chapter Chairman and the steward will report their time to their supervisor
upon returning from a grievance discussion.

The privilege of the Chapter Chairman and the steward to leave their work during working hours,
without loss of pay, is extended with the understanding that the time will be devoted to the prompt
handling of grievances and will not be abused, and that they will continue to work at their assigned jobs at
all times except when permitted to leave their work to handle grievances.

For purposes of allowing the Chapter Chairman to attend meetings of the Union Executive Board, the
Chapter Chairman (no more than once each month) may request to be allowed to trade shifts with
another employee: provided that: the chapter Chairman must submit a written request at least two (2)
weeks in advance. the Chapter Chairman will still be responsible for his scheduled shift and the Chapter
Chairman will be responsible for trading the shift with the other employees and notifying the Department
of the name of the employee at the time the written request is filed. It is understood that under no
circumstances will the City incur any overtime pay liability to any employee by reason of shift trade.

SECTIO;\; 2. There shall be a gric\ancc committee consisting of the Chief Steward and one other
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member to be selected by the Union and certified in writing to the Employer.

The Employer shall meet whenever necessary at a mutually convenient time with the Union Grievance
Committee. The purpose of the Grievance Committee meetings will be to adjust pending grievances and
to discuss procedures for avoiding future grievances. In addition, the Committee may discuss with the
Employer other issues which would improve the relationship between the parties.

SECTION 3. A committee composed of one (1) representative of the Police Officers Group and one
representative of the Telecommunicators Group and the Chief of Police will be established to review
possible alternate work schedules for possible implementation.

ARTICLE VIII .. DUTY-CONNECTED DISABILITY

An employee who is disabled and unable to work because of a duty-connected illness or injury shall be entitled to
receive one hundred ( I OO~'~)percent of his regular pay. excluding deductions for Federal Income Tax. Stnte of
Michigan Income Tax. Federal Insurance Act/FICA and Medicare, to include sums received by way of weekly
benefits under Michigan Workers Compensation Law, or any other disability income insurance program available
to the employee. through J benefit front the Employer, for the period of his disability but not to exceed one (1) year
from the date of illness or injury. If any Workers' Compensation payments are received by an employee for a
period for \\ hich the employee rccciv cd sick leave payments without deduction for Workers' Compensation. the
employee shall refund to the City the Workers' Compensation benefits for such period.

If an employee is disabled longer than one (I) year, he shall be entitled to receive whatever weekly benefits arc
available under Michigan Workers: compensation Law, Social Security and/or the MERS retirement plan, but not
to exceed one hundred ( I OO~~) percent of his regular pay at the time of disability. Health insurance benefits at the
same level of CO\ cragc in effect at (he time of disability will be continued until such time as employee would hav c
been cl igiblc for normal retirement under terms of this contract. At that time. the regular stipend amounts wou Id
apply,

If a Telecommunicator suffers a duty disability and it is ascertained that the nature of the injury or illness
is such that the Telecommunicator will be permanently unable to work, such Telecommunicator will be,
at the discretion of the City. and if the Telecommunicator is eligible under the City's retirement plan,
retired under the City retirement plan.

ARTICLE IX - FUNERAL LEA VE

In case of a death occurring in the employee's immediate family requiring his absence and during a duty period, the
employee shall be granted a lcav c of absence with pay for such period. not to exceed six (6) days. as will be
necessary in the particular circumstances, Immediate family is defined as (I) the employee's wife. husband. child.
stcp-ehildrcn. brother. sister. parent. step-parent, grandmother or grandfather, or (2) any relative of the employee
Ii\ ing in the same household and his mother-in-law and father-in-law. Employees may request all unpaid leave of
absence for a death in the immediate fanulyThc granting of any such lea \ c and the amount thereof shJII be
appro- cd by the police clucf
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ART[CLE X - VACATIONS

SECTION 1. Schedules. Each regular employee who has been in continuous service with the City shall receive a
vacation based upon the employee's anniversary date in accordance with the following schedule.

Senioritv As Of Anniversan' Datc
Under one (I) Year
Over one ( I) year but under 4 years
4 Years but under 9 Y cars
9 Ycars and Over

Maximum Vacation
None
10 Days
15 days
20 Days

SECTION 2. PERIOD FOR TAKI?\G \,.-\C:\ TIONS. Except as provided below, vacations must be taken during
this annual period beginning with the employee's anniversary dare and may not be carried over to the next year.
Vacations will be granted at such times during the year as arc suitable considering both the wishes of the employee
and the efficient operation of the City. However. vacations may be split providing such scheduling docs not
drastically interfere with the operations of the employee's department. Employees required to take compulsory
military training shall be allowed to take their vacation at the time such training must be taken. If an employee
becomes ill and is under the care of a duly-licensed physician during his vacation, the remainder of his vacation will
be rescheduled at his request. In the event that the employee is prevented by the City from taking any or all
vacation to which he is entitled in anyone year because scheduling such vacation would drastically interfere with
the operations of the Department or for other good reason, the Chief of Police may allow such unused vacation to
be taken during the follow ing year or pay the employee for his vacation time at his regular straight-time rate of pay.
In the event the Chief allows such vacation to be carried over and if permission to take the unused vacation the
subsequent year is not granted. the employee shall be paid for the unused vacation at straight time.

SECTION 3. VACATION SCHEDULIl':G. There will be two vacation periods as follows:

A. Summer (months of April-October of each year): and
B. Winter (months of \0\ ember-March of each year).

In order to determine employee preferences. employees are required to submit a written application stating their first
and second choices for each vacation period and submit the application to the Police Chief. Applications for
summer vacation must be submitted during the month of February. The City will post the summer vacation list by
March 10th of each year. Applications for winter vacation must be submitted during the month of August. The
City will post the winter vacation list by September 10th of each year. When authorized by the City, the employee
may change his requested vacation period. The Chief may, when in the Chief's opinion it is necessary for the
efficient operation of the Department. cancel any employee's scheduled vacation and request the employee to
submit a request for a new vacation period. In the event an employee docs not submit an application during the
required months (February and August). he may thereafter file such application, but it must be filed no later than
thirty (30) days prior to the requested \ acation period. Such application shall be approved or denied by the City
within five (5) regularly scheduled work days (i.c .. Monday. through and including Friday. but excluding holidays)
of the receipt of the appl ication. The posted vacation list will take precedence over such application.

If more requests for a \ acation on J particular date are received than can be granted. preference for vacation will be
allocated on the basis of his seniority for those \\ ho tum in the application during the required month. 1110SC who
apply after the required month \\ ill be assigned vacations on the basis of first come. first served.
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In the event any employee fails to submit a request for vacation, the Department may schedule the employee's
vacation.

ARTICLE XI - HOLIDAYS

SECTION 1. The following days shall be considered recognized and observed paid holidays:

I.

2.
Fourth of July
Labor Day
Thanksgiving Day
Day after Thanksgiving
December 24th
Christmas Day
December 31st

8.
9.
10.
II.
12.
13.
14.

New Year's Day
Lincoln's Birthday
Washington's Birthday
Employee's Birthday
Columbus Day
Memorial Day
Veteran's Day

...,
~.
4.
5.
6.
7.

When a employee terminates his employment for any reason, he will be paid at the time of termination for all
holidays for which he has earned pa~ rncnt under this Article and for which he has not been paid.

SECTION 2. ELIGIBILln'. To be eligible for holiday pay, the employee must work his scheduled day prior to
the holiday J.I1d after the holiday. except that employees on vacation or approved sick leave shall qualify for holiday
pay,

For all holidays worked or not worked. the subject of the tcnns of the above paragraph, employees shall be paid at
straight time rates in one lump sum payment the last pay period in November of each year.

To bc eligible for full holiday pay. members shall have been employed by the City during the full holiday period
from Christmas to Thanksgi, ing. If not so employed in the Department. said member shall be paid only for the
number of holidays actually accrued during the period of employment and in accordance with other sections of the
contract.

ARTICLE XII - SICK LEAVE

SECTION 1. Each employee shall bc credited with his accumulated sick leave time shown on the records of the
City on July l. 1975, and will be credited with one (l) day per month thereafter, but accumulation of sick leave
days cannot exceed a total of 100 days. If an employee is absent due to illness or injury for three (3) or more
consecutive days and does not provide a "return to work" authorization from a doctor, the City may require the
employee to be examined by a doctor of the City's choice prior to the employee returning to work and the City shall
pay the cost of said examination.

SECTION 2. Patrol Officers and T clccommunicators hired prior to September 7~ 1994 will receive one hundred
(I OO'"!o) percent of accumulated sick leave upon retirement or death. Patrol Officers and Tclccornmunicators hired
after September 7. IlJlJ4 \\ ill rccciv c tiny (50~'O) percent of accumulated sick leave upon death. In the event of
death, the amount shall be paid to the Patrol Officer's or Tclccommunicator's designated beneficiary.

SECTIO\f 3. Employees shall be entitled to absence without loss of pay for sickness or other good cause upon
request by the employ cc. It is specifically understood that this type of absence is not to be considered as additional
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vacation or holiday. but is to be taken only when personal illness or injury prevents the employee from pcrfonning
his assigned duties or bccuasc of an illness to a member of the employee's immediate family residing in the
employee's residence ..

SECTION 4. In order to be eligible for compensation while on sick leave, the employee must be at his residence, at
a hospital. at a physician's office. or receiving or obtaining treatment.

This provision is subject to thc understanding that if an employee suffers from a continued mental or physical
condition which prevents the employee from performing his/her normal job duties, the employee will be exempt
from the requirements of this provision. provided that the employee must submit supporting medical evidence in
advance and the City physician must concur in the determination that the employee is unable to perform his/her
normal job duties. Any difference of opinion between the employee's physician and the City's physician shall be
resolved by the opinion of a third physician who is selected by concurrence of the City's physician and the
employee's physician. The City and the employee shall split cost ofthc third physician and his opinion shall be
binding on the City and the employee.

SECTIO~ 5. Anv sick kaye davs accumulated and earned over the one hundred (100) dav limit will be paid the. . - -
first pay period in July.

ARTICLE XIII - PROBATIONARY Ei\lPLOYI\lElST

SECTION I. SICK LEAVE. New employees shall begin accumulating sick leave days cr the rate of one (I) day
per month from the due of hire, but shall not be entitled to take such days until after the probationary period. Time
off for sickness shall be deducted from the employee's pay during the probationary period.

Probationary employees shall not be entitled to paid sick leave until they have completed 180 days of continuous
employment in the Department. At the completion of IXO days of continuous employment. cumulative sick leah:
days shall be computed from the original date of most recent employment in the Department

SECTION 2. PROBATIONARY PERIOD EXTENSION. Employees shall serve a six (6) month probationary
period. No later than fifteen (IS) days prior to six (6) months, they will be evaluated by the Department Head on a
form prepared by the City. A Telccomrnunicator who is evaluated, shall be provided with a copy. The
Tclccornrnunicator shall have the right. to the extent established through State Law, to review his personnel file at
any reasonable time during normal City Hall business hours.

The appropriate Department Head shall extend the probationary period for an additional six (6) months if. in his
judgment, he is not able to adequately evaluate the employee.

ARTICLE XIV. LONGEVITY PA Y

In addition to the pay prox idcd for herein. the employee shall receive on the first pay period after his employment
anniversary date. a sum equal to the percentage of his actual base pay for the year ending on his anniversary date,
Employees hired after September I. 1l)4-t \\ ill not receive longevity pay until they reach five years seniority,
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HIRED AFTER 9-1-94
Seniority Percent3ge of Pay

HIRED PRIOR TO 9-1-94
Seniority Percentag,e of Pay

Less than 5 Ycars
5 Yrs. but less than 10 Yrs.
10 Yrs but less than 15 Yrs
15 Yrs or More

None Less than 3 Years
3 Yrs but less than 10 Yrs
10 Yrs but less than 15 Yrs
15 Yrs or More

None
30/0
40/0
5%

3~~
40/0
50/0

ARTICLE XV - UNIFOR)I ALLO\VA~CE

SECTION I. If an employee is required to wear a uniform, h~ shall receive a uniform allowance. TIle uniform
allowance for patrol officers shall be 5600 for the fiscal year 1996-97 and $750 per fiscal year thereafter. The
uniform allowance for tclccornrnunicators shall be S350 for fiscal year 1996-97 and $.+00 per fiscal year thereafter.
The City will provide patches if required by the Department

TIle employee may draw against the uniform allowance for the replacement of parts of his official uniform by
requesting purchase orders therefore from the City Manager, If. at the end of any fiscal year, any employee has not
expended his clothing allowance, the balance remaining his account. but not to exceed 5200.00 in the case of patrol
Officers and S I 10.00 in the case ofT clecomrnunicators may be used to reimburse him for the expense of cleaning
his uniforms during the fiscal year. provided he shall submit bills supporting his claim for cleaning reimbursement.
All uniforms and equipment remain the property of the City.

SECTION 2. An employee must tum in to the City all used uniforms/equipment for which the employee requests
rep bCl:11 icn [5.

SECTION 3. All uniforms and equipment must be turned in to the City at the time of termination from
employment. The City may deduct the cost of the uniforms/equipment not so returned to the City from the
employee's final paychcckts).

SECTION 4. The cost of any changes in the uniform, which changes are directed by the City, will be at the
expense of the City. without deduction from the employee's uniform allowance. The cost of changes in the uniform,
which are recommended by the Uniform Committee and adopted by the City, shall be deducted from the employee's
uniform allowance.

ARTICLE XYI - RETIRE;\IENT

SECTION I. Effective July I. 19lJ2. the City shall cease contributions on behalf of Police Officers and
Tc!ecommunicators to the defined contribution money purchase pension plan. shall it preclude the parties from
mutually agreeing to modify the pension plan and shall purchase a plan through the Michigan Municipal Employees
Retirement System (\lERS).

Erfcctiv c July I. Il)l)). the Cit: shall upgrade the present ~IERS plan to the B-3 plan. with an unreduced retirement
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A. Effective July I~ 1995. all Association members shall contribute four and one-half percent (4.50%)
of their wages paid (exclusive of any annual sick leave pay-out) toward the cost of this pension
plan. These paymerits will be made by payroll deduction, and shall be authorized on forms
provided by the City and signed by the Association member.

allowance at age 55 with 25 years of service to the City of Wall cd Lake. based upon the following terms and
conditions:

B. The Walled Lake Police and Dispatch Association represented by the Michigan Association of
Police and the City of Walled Lake shall seek no further changes, in collective bargaining or
otherwise. in the pension plan provided hereunder or under successor collective bargaining
agreements. before July l. 2005. This shall not preclude the Walled Lake Police and Dispatch
Association represented by the Michigan Association of Police from commencing negotiations
before that date regarding further changes in the pension plan to be effective after July I. 2005, nor
shall it preclude the parties from mutually agreeing to modify the pension plan.

SECTION 2. The City shall continue to pay administrative fees for the American United Life Insurance Company
Money Purchase Pension Plan and trust but will make no further contributions to the plan for Police Officers and
Tclccornrnunicators.

SECTION 3. Upon retirement the City shall present an employee with his/her duty weapon, badge, retired police
officer's identification and pay the cost of the retiree's first C.C .\V. permit.

SECTION 4. The City will offer a deferred compensation program 3S provided in Section 457 of the Internal
Revenue Code to be financed by voluntary salary reduction contributions by the employees electing to participate.

ARTICLE XVII - BE\EFITS

SECTION 1. i\1EDIC AL-HOSPITALIZA TION. The City shall provide for each employee and his family, Blue-
Cross/Blue Shield Mvf-I coverage with Master Medical Blue CrossIBlue Shield coverage, including chiropractic
care or equivalent thereof.

SECTION 2. PRESCRIPTION DRUG PROGRA~l The City shall provide Michigan Blue CrosslBlue Shield
Preferred RX Prescription Drug Program Benefit or the equivalent thereof, covering the employee and members of
his immediate family. but not including family continuation service, under the FC Rider with $3.00 deductible per
prescription.

SECTION 3. VISION CARE PLAN. The City shall provide Michigan Blue CrosslBlue Shield Vision Care Plan-
VCA 80 covering the employee and the members of his immediate family. but not including family continuation
service.

SECTIO~ 4. DEi'jTAL PROGRA\1. The City shall provide the Comprehensive Preferred Dental Plan CR 20-20-
20. OS-50. ~IBL $1.000 for each employee and member of his immediate family as defined in the program or the
equivalent thereof.

SECTIO~ 5. LIFE L'\Sl'RA:\CE. Each full-time employee who qualifies shall receive the life insurance benefits
to which he is entitled under the City's present insurance program being 1.15 times the employee's salary plus

February 5, 1097 13



$5000 to a maximum of$ I00.000.

SECTION 6. UNEN1PlOYlV1ENT INSURANCE. The City \\iII provide unemployment insurance for members of
this bargaining unit in accordance with the Michigan Employmem Security Commission Act or applicable City
Ordinance.

SECTION 7. FALSE ARREST INSURANCE. The Employer shall provide to each employee covered by this
agreement. a policy of false arrest insurance. The premiums of such insurance will be paid by the City.

SECTION 8. SICKNESS AND ACCIDENT INSURANCE. The City will provide coverage for loss of income
due to sickness and accident based upon the following:

Short-term Disabilitv: Seventy (70~o) percent of weekly earnings to a maximum of one hundred fifty (5 I50.00)
dollars per week less any amounts received or are entitled to under the mandatory portion
of any "no-fault" motor vehicle plan and/or any state compulsory benefit act or law. '
Benefits begin the Ist day of injury or the 8th day of sickness. Benefits arc payable for. I3
weeks.

Long-term Disabilitv: Sixty (60~'o) percent of basic monthly earnings not to exceed two thousand (52,000.00)
dollars, less any other income benefits. Minimum benefit is the greater of one hundred
($ 100.00) dollars to ten (I O~~) percent of the monthly benefit before deductions for other
income benefits. Benefits begin after ninety (90) days and would continue for a maximum
of sixty (60) months thereafter

This section docs not apply to compensable sickness or accident which are provided for under Article VIII of this
Agreement. If after the first ninety (90) days of sickness or injury. the employee still has accumulated sick leave,
the City shall continue to pay to the sick or injured employee, a sum, which when added to his benefits under the
sick and accident policy. will equal his regular take home pay on the basis of his average workweek, exclusive of
overtime. at the time of the injury.

Payments by the City shall be charged against the employee's accumulated sick leave which shall be used up based
upon the actual ratio of the City's contribution to full pay. After the exhaustion of sickleave credits, further
pavmcnrs shall consist only of benefits under the sick and accident indemnity policy.

SECTION 9. Effective July), 1990. the City will establish a fund for the purpose of paying a health insurance
premium stipend for eligible retirees in good standing under the City's retirement system and (0.) who arc at least
fifty-five (55) years of age: and (b) who have at least twenty-five (15) years of seniority in the City's Police
Departments on the date of retirement,

A. TIle level of coverage provided shall be the same as that then provided to employees.

B. The City'S stipend payment will be made for the eligible employee and his/her lawful spouse, from
the date the employee is first eligible under this Article until the date the payments cease under the
\fERS Pension Plan.

C, There shall be a coordination of benefits \\ ith any other health insurance acquired from any source,
other than cmplo. mcnt. held by the retiree or the retiree's spouse TI1C City's insurance plan shall
be considered [he sccondarx insurance

February' 5, f 997 l-l



D. The retiree and/or spouse must apply for Medicare (or any other government sponsored program)
when eligible. There shall be a coordination of benefits with Medicare (or any other government
sponsored program). The sole obligation of the City is to contribute to the cost of premium
payments as set forth herein. Eligibility, coverage, and benefits under the above insurance plan are
subject to the terms and conditions, including any waiting period or other time limits, contained in
the contracts between the City and the carrier.

E. Any funds established by the City shall be vested in the City, and no employee covered by this
Agreement shall be considered to have any proprietary interest in these funds. In the event that
alternative funding sources become available, either by legislative action or at the option of the
City. any funds established for the purpose of providing medical coverage upon retirement shall
belong entirely to the City. Furthermore, the City reserves the right to change providers.

F. The City's payment for the eligible retirees health insurance premium under this Article is limited
to Three Hundred Dollars (5300) per month until employee reaches age sixty-frye (65) when
medicare is available and then revert to One Hundred Fifty Dollars ($150) permonth.

G. The retiree shall cease to be eligible for the program set forth above during such periods of time
that the retiree or spouse. is actively employed by another Employer and covered by his/her
employer's health insurance program.

H. "Spouse" for purposes of this Article is defined as the employee's lawful husband or wife at date of
retirement.

SECTION 10. UPON RETIREl\tENT UNDER ARTICLE XVI - RETIREl\.1ENT. An employee may, upon
approval of the insurance carrier. continue to participate in the Mcdical-Hospirchzation and Prescription Drug
Program for the employee and family at the prevailing current group rates by depositing the monthly premium one
(I) month in advance \\ ith the Cit~ Treasurer. This provision is subject to the terms and conditions specified by the
insurance carrier. Conditions and terms specified by the insurance carrier shall be provided in writing to the retired
employ cc. If retired employ cc is rejected by the carrier, the carrier shall notify the retired employee in writing.

SECTION II. OPTING OUT OF HEALTH INSURANCE. Employees who voluntarily opt out of the City's blue
Cross/Blue Shield or Health Alliance Plan Heath and/or Dental Insurance coverages will be eligible for a stipend
payable on the 15th day of the month. The stipend shall be computed on the basis ofone-half(I/2) of the monthly
premium for the employee for the preceding month, provided the employee declines such coverage for the entire
preceding month. The type of coverage utilized for this computation will be the type of coverage (i.e., Blue
Cross/Blue Shield or Health Alliance Plan) provided to the employee on December I, 1990. for those employees
who first become eligible for health insurance coverage after December 1, 1990, the type of coverage utilized for
this computation will be the type of coverage offered by the City carrying the lowest premium at the time the
calculation is made.

To be eligible for the stipend. the employee must provide proof of health insurance from another source, and sign an
insurance waiver provided by the City. The employee may resume coverage under the City's insurance subject to
the approval of the insurance carrier.

SECTIO~ 12. FLU A;\O TETA~lJS SHOTS. The City agrees to pay for flu and tetanus shots or any costs not
covered by health insurance including dcductiblcs during the month of October for all employees who desire such
shots.
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SECTION 13. CONTINUED EDUCATION PROGRMtL In order to maintain a professional department, the
City promotes policies and programs designed to provide training for Police Officers and Telecommunicators to
enable them to better service the community.

This tuition reimbursement policy for Police/Dispatch bargaining unit members has been developed for those
members who wish to pursue the completion of a four (4) year undergraduate and/or masters college degree
program in Law Enforcement, Criminal Justice. Fire Sciences or Public Admininstrarion, whereby the City will pay
the cost of tuition and registration fees as outlined below,

To the extent possible. the City agrees to send Police Officers/Telecommunicators to the various Police Schools.

Tuition paid by officers to Michigan colleges or universities for courses in theficlds of Law Enforcement, Criminal
Justice. Fire Sciences and Public Administration will be reimbursed by the City. subject to the following limitations:

I. That the City will pay for One Hundred (I OO~1» percent of the cost of tuition and registration fees
for undergraduate classes and fifty (50~~) for master degree classes. The employee will also be
responsible for purchase of textbooks, lab fees and related materials. Furthermore, employee must
prior to requesting reimbursement, complete the City tuition reimbursement application form for
cost approval and tuition payment.

2. Reimbursement is available only to candidates for completion of undergraduate and/or masters
Criminal Justice. L3W Enforcement, Fire Science or Public Administration degrees.

3. Both schools and course must be approved in writing by the City Manager prior to enrollment.
Approval shall not be unreasonably withheld.

~. The Employees must achicv c a grade of "C" or better (or its numerical equivalent if letter grades
arc not in usc). to be entitled to reimbursement of tuition.

5. Undergradu:lte Degree: An employee who leaves theemployment of the City within two years of
receiving reimbursement for tuition and fees must repay such reimbursement to the City.

~fo.sters Degree: An employee who leaves the employment of the City within two years of receiving
reimbursement for tuition and fees must repay such reimbursement to the City.

ARTICLE XVIII - PERSONAL BUSINESS DAYS

An employee shall be entitled to absence without loss of pay for personal business. not to exceed four (~) days in
each fiscal year. Except in cases of extreme emergency. forty-eight (48) hours advanced notice shall be given by
the employee to the Supervisor. A request to usc a personal dayts) shall be approved or denied by the City within
five (5) regularly scheduled work days (i.c .. Monday through and including Friday, but excluding holidays) of the
receipt of the request. Unused personal business days shall be added to the employee's accumulated sick leave at
the end of the fiscal year. subject to the limitations upon accumulation set forth in Article XII. Such personal days
shall not be considered as extensions of vacation or sick time. Such personal days shall not be taken in conjunction
or consecutively with an established City holiday. The scheduling or taking of a personal business day shall not
cause the payment of 0\ crtirnc. and the personal business day shall not be scheduled if it will result in any overtime
payment.
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ARTICLE XIX - DISCIPLINARY PROCEDURE, DISCHARGE AND DISCIPLINE

If the employer has reason to reprimand an employee it shall be done in a manner that will not embarrass the
employee before other employees or the public.

SECTION I. CAUSE FOR DISCIPLINE OR DISCHARGE. No member of this bargaining unit shall be
disciplined or discharged except for just cause. Discharge and/or discipline shall be the responsibility of the
Department Head or his designee. While it is not possible to detail in this contract specific discipline for every
contingency. it is understood that discipline imposed shall be reasonable. and that an employee shall not be
discharged. except in extreme cases. unless that have been several previous offenses for which discipline or warning
ha vc been imposed.

SECTIO~ 2. PAST I;\FRACTIO;\S. In imposing any discipline on a current charge. the City will not take into
account any prior infractions \\ hich occurred more than two (2) years previously. unless such prior infractions
would have justified suspension of the employee at the time or unless the discipline imposed at the time inv 01\ cd a
period of probation extending more than a period of two (2) years.

SECTION 3. NOTIFICA TIO~ OF DISCIPLINE OR DISCHARGE. When any employee is discharged or
suspended. the City shall notify the Steward in writing of said action taken. Said notification is to be delivered to
the Steward within fiv c (5) \\ orking days after imposition of said discharge or discipline. Provided. however. that
failure to give such notice shall not affect the validity of such discharge or discipline.

SECTION 4. E~tPLOYEE'S RIGHTS. The discharged or disciplined employee will be allowed to discuss the
discharge or suspension with the Steward within five (5) working days after the effective date of such action taken
and the City wilt make ~l\ailablc 31larea where he may do so before he is required to IC3\Cthe property of the City.
Upon request. the Department Head \\ ill discuss the discharge or discipline wit]: the employee and the Steward.
Upon request, the City shall prov ide the Union with copies of all documents. statements. audio tapes. video tapes,
etc. upon which the City relied to make any decision to discipline or discharge an employee.

SECTION 5. APPEALS FROM DISCHARGE OR DISCIPLINE. Should the discharged or disciplined employee
or the Union consider the discharge or discipline to be improper, a complaint shall be presented in writing. through
the Steward, to the Department Head within ten (10) regularly scheduled working days after notice to the
Representative under Section 3. The Department Head will review the discharge or discipline and answer the
complaint in writing within three (3) regularly scheduled working days after receiving th~ complaint. If the decision
is not satisfactory to the Union. the question of discharge or discipline may be appealed within ten (10) regularly
scheduled working days thereafter. to the City Manager, who shall, within five (5) regularly scheduled working
days thereafter, grant a hearing to the Union. review the complaint and answer thereto, hear such other testimony.
or examine other evidence which is relevant to the discharge or discipline, and within five (5) working days after the
hearing. shall uphold. rC\CfSC.or modify the discharge or discipline in writing.

SECTIO;\ o. ARBITR:\ TION. If the Union is dissatisfied with the decision of the City Manager on the question
of the discharge or discipline. the Lnion may demand arbitration in accordance with Article XX. Section 7 of this
Agreement within thirty (30) regularly scheduled working days thereafter. In reviewing the discharge or discipline.
the Arbitrator shall apply the principles set forth in Article XIX. Sections I and 2. and may reverse or modify the
discharge or discipline onl: if he finds that the discharge or discipline was not imposed in accordance with such
principles.

February 5, 1097 17



SECTION 7. TI~IE LI~.:IITS. The time limits set forth in this Article may be extended by mutual agreement in
writing. by the City and the Union.

ARTICLE XX ..GRIEVANCE PROCEDURE

Every reasonable effort shall be made by the parties involved to arrive at a fair and equitable settlement of every
grievance without resorting to the Grievance Procedure. If that is found to be impossible, the matter may be
submitted to the Grievance Procedure in accordance with the terms of this Agreement.

SECTION 1. SAVINGS CLAUSE. Nothing in this article shall prevent any individual employee of the Union
from exercising the rights granted in Act 336 of the Public Acts of 1947, as amended.

SECTION 2. DEFINITION OF A GRIEVANCE. For the purpose of this Agreement, a grievance is defined as an
alleged violation of this Agreement. G ricvances involving the discharge or discipline of an employee shall be
processed under Article XIX of this Agreement.

SECTION 3. GRIEVA?\CE PROCEDURE. The Employer and the Union support and subscribe to Jl1 orderly
method of adjusting grievances. To this end, thc Employer and the Union agree than an employee should first bring
his problem to the attention of his immediate supervisor, with or without his steward, who shall attempt to resolve
the gricvance informally.

The follow ing procedure shall be allowed to present a grievance to the City.

A. The employee or the Union shall present the grievance in writing to the Chief of Police within
fifteen (15) regularly scheduled working days ofthc event, or knowledge of the event, which gave
rise to the grievance, It

B. A gricv ancc sh.111be answered in writing by the appropriate Department Head or his delegate
\\ ithin five (5) regularly scheduled working days after thc grievance is presented to him.

C. Ifno further action is taken within fifteen (15) days after service of the written answer upon the
employee or Steward. the answer will be considered accepted and no further action may be taken
upon the grievance

D. If the decision is not satisfactory to the Union, a hearing before the City Manager may be requested
within five (5) regularly scheduled working days thereafter, by written notice to the City Manager,
who shall. within fifteen (15) regularly scheduled working days thereafter, grant a hearing to the
Union. review the: grievance and answer thereto, hear such other testimony or examine other
evidence which is relevant thereto, and with five (5) regularly scheduled working days thereafter
the hearing. shall uphold. reverse, or modify the City's answer to the grievance in writing.

SECTION -t. \VITHDRA \VAL OF A GRIEVANCE. A grievance may be withdrawn by the employee or the
Steward. but if withdraw 11. it shall not be reinstated. The notice of grievance withdrawal shall be submitted to the
Chief in writing.

SECTION 5. TI~lE LI.\f1TS. Any grievance not submitted in writing within the time periods provided for shall be
considered waived or. if not re-submitted after one of the answers provided for. shall be considered resolved by the
answer
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SECTION 6. CLAltvlS FOR BACK WAGES. No claim for back wages involved in any grievance shall exceed
the amount of wages the employee would have otherwise earned.

SECTION 7. ARBITR..A.TION. If the matter cannot be resolved by the parties as set forth in Section 3 above, the
matter may be submitted to arbitration within thirty (30) days thereafter. This time limit may be extended by
mutual agreement. The arbitration shall be conducted in accordance with the rules, regulations and procedures of
the American Arbitration Association.

The arbitrator may not add ro, subtract from, change or amend any terms of this Agreement and shall only concern
himself with the interpretation and application of the terms of this Agreement.

The decision of the arbitrator. within his authority, shall be final and binding upon all parties.

The expense of the arbitrator shall be borne equally by the parties to this Agreement.

SECTION 8. REGULAR \VORK DAYS. The following are to be considered regularly working days for
grievance processing: Monday through and including Friday. Saturday, Sunday and Holidays are not to be
considered regular working days for grievance processing.

SECTION 9. The sole remedy available to any employee for any alleged breach of this Agreement or any alleged
violation of his rights hereunder will be pursuant to the Grievance Procedure: provided" that is an employee elects to
pursue any legal or statutory remedy, such election will bar any further or subsequent proceedings for relief under
the provisions of this Article.

ARTICLE XXI - WAGES

Effective July I. 1996 the following salary schedule shall prevail:

CLASSI FICATIO~ After After After After

Police Basc 1 Ycaf 2 Years 3 Years 4 Years

7-1-96 to 12-31-96 26,026 30,669 35~387 37,746 41,438

1-1-97 to 6-30-97 26.547 31,283 36,095 38,501 42,266

7-(-97 to 12-31-97 27,078 31,908 36,816 39,271 43,112

1-1-98 to 6-30-98 27,619 32,547 37,553 40,056 43,974

7-1-98 to 12-31-98 28.172 33,198 38,304 40,858 44,853

1-1-99 to 6-30-99 28.735 33,861 39,070 41~675 45,750

7-1-99 to 12-31-99 29.310 34,539 39,851 42,508 46,665

1-1-100 to 6-30-2000 29.896 35.229 40,648 43,358 47,599
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CLASSIFICATION
(Hired prior to 1-1-97) After After AfterTdecommunicator Base 6 Months 1Ye:1r 2 Years

7-1-96 to 12-31-96 21,394 23,581 24,857 26,4101-1-97 to 6-30-97 22.274 24,318 25,579 27,083

7-1-97 to 12-31-97 23.173 25,069 26,316 27,7701-1-98 to 6-30-98 24~O89 25,836 27,067 28,470

7-1-98 to 12-31-98 25.024 26,617 21,833 29,1851-1-99 to 6-30-99 25.978 27,415 28,615 29~913

7- 1-99 to 12-31-99 26.950 28,228 29,412 30.657
1-1-200 to 6-30-2000 27.950 29,059 30,223 31,388

(Hired after 1-1-97) After After After AfkrT decornmunicator Base 6 Months I Year 2 Years 3 Years

7-1-96 to 12-31-96 21.39-1 22,464 23,812 25,479 27,3251-1-97 to 6-30-97 21~821 22,913 24,288 25,989 27,871

7-1-97 to 12-31-97 22.258 23,372 24,774 26,508 28,4291- 1-98 to 6-30-98 22.703 23,839 25,269 27,039 28,997

7-1-9X to 12-31-98 23.157 24.316 25,175 27,579 29,5771-1-99 to 6-30-99 23.620 24~802 26~290 28,131 30,169

7-1-99 to 12-31-99 24.093 25,298 26,816 28,693 30,7721-1-2nO to 6-30-2000 24.575 25,804 27.353 29,267 31.388

The position of Police Officer Trainee has been established. This classfication shall be for personnel attending a
Police Academy recognized by the State of Michigan prior to being appointed and sworn as a full-time Police
Officer.

CLASSIFICA TION
Police Officer Trainees shall:

A: Be a part ofthc Walled lake Police and Dispatch Association and covered by the Collective
Bargaining Agreement.

B: Be compensated at the level of Telccornmunicator with one year of experience.

C: The Trainee's coruractual benefits (except JS noted below) will begin upon date of hire.

For the purposes of Police Officer seniority. the Trainee's first day of cmplovrncnt as a trainee shall be considered
the departmental seniority date in the police officer classification.

Upon successful graduation from the Police Academy, the employee shJII be sworn in and reclassified to the
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position of Police Officer and be compensated at the base step. For purposes of probation and salary schedule. the
date of reclassification will be used.

SECTION 2. Each Tclccornmunicator who actually works eight (8) consecutive hours in a twenty-four (24) hour
period. shall receive a stipend payment of $4.50 for each such eight (8) hour period. unless provided with a lunch
period while assigned to a permanent shift. This Telecomrnunicator stipend will be paid on the first payday after
the commencement of a fiscal year for the preceding fiscal year, or upon the'Telecommunicator's separation from
employment with the City.

ARTICLE XXII - OVERTI~IE

If an employee is required by his Supervisor to work longer than eight (8) hours on any regular working day, he will
be compensated at an hourly rate equal to one and one-half (I 112) times his normal hourly rate. In the event that
an employee is called back for duty by the Department, after he had gone off duty at the end of his shift or at a time
when the employee would not normally be on duty, he will be entitled to not less than four (~) hours pay to be paid
as follows'

1. At the appropriate premium time rate (time and one-halt) for all hours worked.

2. Straight time for the remainder of the four (4) hours. (Example: Called to work and works 2 hours. the
employee would be paid 2 hours at time and one-half and 2 hours at straight time for a total of -+ hours.)

SECTION 1. COURT APPEAR.-\.~CES. When employees are required to appear in Court during off-duty hours,
they will be compensated at time and one-half (I 1/2) for all time spent in Court, with a guaranteed minimum of
four (4) hours per day. In the event that a police officer or telccornrnunicator is ordered by a court to standby for
purposes of a court appearance. and docs not actually appear in court on that day. he shall be compensated at time
and one-half for two (2) hours A pager \\ ill be provided.

SECTIO\l 3. The City \\ ill make a good faith effort to equalize overtime on an annual basis within each
classification/rank and Department. This provision will not apply to dispatching and court time.

SECTION.t. COi\.-lPENSATORY TIi\lE OFF. In lieu of pay for overtime set forth in Paragraph I above, an
employee may request credit for compensatory time off. All requests for compensatory time off credit will be
submitted in writing to the City Manager's office for his review and approval. Such requests shall be approved or
denied by the City within five (.t) regularly scheduled workdays (i.e., Monday, through and including, Friday, but
excluding holidays) of the receipt of the request. Upon the City Manager's written approval, such compensatory
time off shall be computed at one and one-half (I 112) hours for each hour worked by the employee on an overtime
basis. Compensatory time may be accumulated to a maximum of one hundred twenty (120) hours outstanding at
any time. Compensatory time may be taken upon advance approval of the City. Election for compensatory time
must be indicated within the pay period it is earned. Compensatory time is subject to Administrative Policies and
Regulations, adopted by the City Council and/or the City Manager not inconsistent herewith. Any denial of
compensatory time off requests shall be reviewed by the Chief of Police for approval or denial.

SECTIO~ 5. Overtime \\i11 be pcnuittcd only when authorized by the City.

SECTIO~ 6. The Department \\ ill cndcav or to schedule employees off for a minimum of eleven ( II) hours
between their normal shi fts. In the C\ cnt an employ cc is not scheduled off for a minimum of eleven ( II) hours
between noo11J.1shi fts. the employee \\ til be compensated at the rate of time and one-half (I (12) his regular rate of
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pay for those hours which actually fall within the eleven (II) hour period, i.e., not for all hours on the shift.

It is further understood that this provision shall not apply to voluntary shift trades or changes requested by the
employee.

SECTION 7. The City shall equalize overtime by classification for overtime which results from call-ins and forced
overtime over any one calendar year period and post overtime totals by employee on a quarterly basis.

SECTION 8. The City shall make every attempt to maintain a consistent schedule for each employee. In the event
that a schedule must be changed within 36 hours of the shift starting time, the change shall be considered an
overtime call-in and compensated at time and one-half for all hours worked which are different from the original
schedule.

ARTICLE XXIII - PRO:\IOTIONS

SECTIO~ l. PRO.\IOTIO~. In order to be eligible for promotion to the rank of Corporal or Sergeant in the
Police Dcpartmenr an employee must attain placement on the Department eligibility roster as provided in this
Article,

SECTION 2. PRO\IOTI07\ ELIGr8ILrn~. The preparation of an eligibility roster will be announced as follows:

A. The Chief \\ ill announce anticipated examination dates ninety (90) days in advance. To the extent
possible. the Chief will furnish a bibliography and outline covering the contents of the written
examination.

8. TIl~ Chief \\ ill announce the specific examination dates at least thirty (30) days in ad. ancc.

C. Those employ ccs within .J minimum of five (5) years of full-time service as sworn police officers with
the City of Walled Lake (attained by the first examination date) will be eligible to participate in the
competitive examination provided that the employee must request to participate in the examinations by
submitting an appropriate written request to the Chief no later than fourteen (14) days prior to the first
examination date,

SECTION 3. PROMOTION EXA~lINATION. The competitive elements of the examination will consist of a
written examination. oral examination. seniority and a departmental evaluation. The passing grade on the written
examination shall be seventy percent (70%) and the failure of the applicant on the written examination shall
disqualify him from further consideration. All officers who pass the written examination shall be given the oral
examination and a department evaluation An employee must obtain a minimum average of seventy percent (70(%)
on the written. oral board. seniority and department evaluation for inclusion on the eligibility list.

A. Written Examination. TI1C results of the written exam will not be posted for a minimum oftcn (10)
days immediately follow ing the date the written exam is given. Anyone wishing to challenge a
qucstionrs) on the C.'\.Jm must do so within this ten (10) day period. Any challenges not filed within this
time period arc barred All challenges sh.J1J be rcsolv cd by the Chief of Police. and his decision shall be
final. In the c\ cnt that the City elects to usc a written examination developed by an outside agency. all
such challenges shall be rcsolv cd by a rcprcscnrativ c of that agency. whose decision shall be final.
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B. Oral Board. The Oral Board will be composed of law enforcement officers who are not employed by
the City of Walled Lake. One of the oral examiners must be of the same rank for the position for
which interviews arc being conducted. None of the persons on the Oral Board will be given any files or
records pertaining to any of the candidates.

SECTION 4. RANKING OF PROMOTION CANDIDATES. Candidates will be ranked on the basis of a
composite score computed as follows:

A. The percentage (%) attained on the written examination multiplied by thirty percent (300/0).

B. The percentage (0/0) attained on the oral examination multiplied by thirty-five percent (35%).

C. The average percentage (~~)attained on the Department evaluation multiplied by twenty-five percent
(25~~).

D. In addition. seniority points (up to a maximum total of 7-1/2 percentage points) will be added to attain
thc total composite score as follows:

Each employee will be awarded .50 of a percentage point for each year of seniority in the Department
up to a maximum of fifteen (15) years of seniority.

E. Bachelor's Degree:
Master's Degree:

One percent (I%).
One percent ( 10/0) additional.

SECTION 5. PRO~tOTION ELIGIBILITY ROSTER. The eligibility roster will remain in effect for a period of
two (2) years. The City may remove an employee from the eligibility roster for cause.

SECTI001 6. PRO~10TION PROBATIONARY PERIOD. All individuals promoted to Corporal or Sergeant in
the Police Department shall serve a six (n) month probationary period from the date of appointment.

SECTION 7. PRO~tOTION APPOINTi\tlENT. In the event the City wishes to fiIt a permanent Corporal or
Sergeant position in the Police Department. the Chief will appoint the individual who is ranked first on the
eligibility roster.

ARTICLE XXIV - GENERAL CONDITIONS

SECTION I. RE·El\-lPLOY(\.lENT RIGHTS. The re-employment rights of employees and probationary
employees who arc veterans will be limited by applicable lawsand regulations.

SECTION 2. LEAVE OF ABSENCE· ELECTED OFFICERS: Employees selected to any permanent full-time
Union office or selected by the Union (0 do work which takes them from their employment with the City shall, at the
written request of the Union and approval of the Police Chief and City Manager, b~ granted a leave of absence
\\ ithout pay. The lcav c of absence shall not exceed two (2) years. but it may be renewed or extended for a similar
period at any time upon the \\ rittcn request of the Union and the written approvals of the Police Chief and the City
Manager.

SECTIO:\ 3. EST.-\BLISH\lE:\T OF JOB CLASSIFICATIO'S. When a newjob is placed into existence which
cannot be properly placed in the existing classification and rate structure. or a new classification is cstablisbcd. or
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an existing classification is changed or combined with another classification, or job duties or responsibilities are
changed. to an extent that materially different skills and responsibilities are required. the Union will be notified in
writing. The City will. after written notice to the Union, establish a rate of pay for the new classification, which
shall be considered temporary for a period of thirty (30) days following notification to the Union. During this
period, the Union may request. in writing. a meeting with the City to negotiate on the matter. If a new rate is agreed
upon. it shall be applied retroactive to the first day the employee began work on the job unless otherwise agreed to.
If no written request is filed within thirty (30) days, the rate shall become permanent at the end of such period. In
the event the parties are unable to agree upon the new salary rate, the matter may be submitted as a grievance under
the Grievance Procedure within forty-five (45) days after the date on which the City notified the union of the
change.

SECTION -+. FIREAR:--.t AND A:--'I~tUNITION. The City will furnish each Police Officer with a Department
standard issue firearm and replacement ammunition as used in the course of their employment, and approved by the
Police Chief It is understood that weapons and ammunition remain the property of the City and will be registered
by and to the City. The employee shall reimburse the City for the employee's negligent loss or damage to the
weapon.

SECTION 5. BULLETIN BOARD. The Employer shall assign a bulletin board which shall be used by the Union
for posting notices.

A. Notices of Lnion recreational and social affairs;
B. Notices of Union elections:
C. Notices of Union appointments and results of the Union elections:
D. Notices of Union meetings:
E. Other notices of bona fide Union affairs, which arc not political or libelous in nature.

SECTro~ 6. LICE~SE SCSPE'OED OR REVOKED. It is agreed that Patrol Officers may be summarily
suspended without pay if such members' right to operate a motor vehicle in the State of Michigan is suspended,
revoked, or renewal is denied by the Secretary of State.

SECTION 7. REFERENCE TO EMPLOYEES TO ~fEAN BOTH SEXES. All references to employees in
Agreement designate both sexes and \\ hcncvcr the male gender is used, it shall be construed to include male and
female employees.

SECTION 8. SAFETY CLAUSES. Under no circumstances will an employee be required or be assigned to
engage in any activ ity involving dangerous condition of equipment. Employees shall immediately or at the end of
their shift report all defects of equipment. in writing on a form supplied by the Chief and employees shall not be
required to the equipment until the same has been approved as being safe by the Chief or the Shift Supervisor.

When the occasion arises where an employee gives a written report on forms supplied by the employer of the
equipment being in unsafe operating condition. and receives no consideration from the employer. he shall take the
matter up with rcprescntativ cs of the Union \\ ho will take the matter up with the employer.

An employee not so notifying the Chief or Shift Supervisor of the occurrence of damage to the police cruiser or
malfunctioning of the cruiser immediately or at the end of his shift shall be subject to disciplinary action by the
employer.

SECTro~ 9. The Cit~ lll:ty require the employee to submit to physical and mental tests and examinations by the
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City-appointed doctors when such tests and examinations are considered to be of value to the City in maintaining a
capable workforce. employee health and safety, etc., provided, however, that the City will pay for the costs of such
tests and examinations.

SECTION 10. In the event the City approves and pays for City-approved (but not City-required) training or course
work for bargaining unit employees. the employee shall agree in writing prior to receiving such payment, to
reimburse the City for the payments if the employee terminates employment within two (2) years after the date on
which the payment was made.

SECTION 11. Work schedules will be posted by the 15th of each month. The work schedule for
Tclccornrnunicators will consist of a 28-<hy schedule, this will consist ofa total of twenty workdays and eight leave
days. .

SECTION 12. Shotgun racks will be provided in the front scat of patrol cars.

SECTION 13. A copy of any order. general order. rule, regulation. training bulletin or document ofa similar
nature which applies to more than one Tclccornmunicator shall be posted in a appropriate place and copy made
available to the Union.

SECTIO\f 14. Tclccornmunicators may be allowed to trade work shifts after receiving advance approval from the
Chief of Police or his delegate. No shift trade will result in any overtime payment.

SECTION 15. The Police Department may assign Auxiliary Police Officers to work during special events
performing crowd control and/or traffic control. In performing such functions. Auxiliary Police Officers may be
utilized at the ratio of one ( I) full-time officer to two (2) Auxiliary Police Officers. Without regard to this ratio, the
Police Department also may assign Auxiliary Police Officers to perform beach patrol and/or business district foot
patrol.

SECTI00: l6. In the event that the usc of an employee's vehicle on City business is approved in advance by the
Cit~. the employee \\ ill receive mileage reimbursement under applicable City policy.

SECTION 17. Police officers and supervisors may only work as tclecommunicators in emergency situations.

ARTICLE XXV - LAYOFF, RECALL AND TRANSFER

SECTION I. LAYOFF. The word "layoff' shall mean a reduction in the working force. In all cases of byoff
within each classification/rank. the principal of straight seniority by department shall be observed and length of
sen icc shall govern. prov idcd that the remaining employees can perform the available work. When possible, the
Emp loycr wi II givc at least thirtv (30) da~s (calendar) notice prior to layoff to the cmp loyccs affected. together with
a list of the names of said employees to the Union. If and when an employee is laid off he will be eligible for
uncrnploy merit benefits compensation under the Michigan Unemployment Compensation Act or applicable City
Ordinance. prov idcd said employee remains eligible and conforms to all requirements under the applicable law.
Exceptions to this procedure may be made by written agreement between the City and thc Union.

SECTIO:-\ 2. RECALl. Employees will be recall cd in the reverse order of the layoff. providing the employee can
perform the 0.\ ailablc work Notice of recall shall be sent to the employee at last known address by registered or
ccrti ficd mail If an employ cc fails to report to work within ten ( 10) calendar days from the date of mai Iing of the
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notice of recall. he shall be considered to have voluntarily left the employment of the City and shall be terminated,

SECTION 3. TRANSFER. Ifand when an employee is permanently transferred, the Chapter Chairman shall be
notified of said transfer by the Chief of Police or the Fire Chief.

ARTICLE XXVI - LEA YES OF ABSENCE

SECTION I. The: City Manager, in his sole discretion. may grant a temporary written leave of absence to
Tclcconununicators for periods up to thirty (30) calendar days. A written request for such leave must be submitted
to the City Manager and approved by him in writing, prior to the start of the leave. Such leave may be extended
upon written approval by the City Manager.

SECTION 2. An employee on military leave for service in the Armed Forces of the United States sh.111be
reinstated upon completion of such service in accordance with the requirement of the applicable laws of the Unircd
States.

SECTIO~ 3. An employee \\ ho is unable to perform his assigned duties because of personal illness or disability
and \\ ho has exhausted all sick leave available shall, at the written recommendation of a physician certifying the
employee's inability to perform his duties. be granted a health leave of absence without payor fringe benefits for up
to six (6) months. Extensions m.1Y be granted by the City Manager. A written request for such a IC3\c must be
submitted to the City Manager prior to the start of the leave. At least thirty (30) days prior to the expiration of the
leave, the employee shall notify the City in writing of his intent to return to work accompanied by a written
statement from a physician selected pUrSU31ltto Article XII, Section I, certifying the physical and mentalfitness of
the employee to fulfill his duties. Upon expiration of the leave, theemployee will be returned to his former
classification. provided his seniority so entitles him and he can perform the available work. Upon return, the
employee will be placed on the same position of the current salary schedule that was held at the start of the leave.

SECTIO,\ 4 All k:l\ cs arc gr:lI1rcd \\ irhout payor fringe benefits. provided that. if permitted by the applicable
insurance carrier. the employee will be allowed to pay the insurance premiums by prepaying the premium in
adv ancc by depositing the amount each month with the City Treasurer. Seniority shall accumulate for lip to thirty
(30) calendar days. On leaves of thirty (30) days or less, the City will pay all insurance premiums. Employees on
leave must report for work not later than the first working day following the expiration of their leave. An employee
who seeks and/or obtains employment \\ hilc on leave of absence will be automatically terminated from the City
effective the date the leave of absence started.

SECTION 5. All leaves sh.111be in writing signed by the City Manager and the Telccornmunicator receiving same.
T clccornrnunicators on leave must report for reassignment to work no later than the first working day following
expiration of their leave.

ARTICLE XXVII - SCOPE OF AGREE~IEI'T

This Agreement represents the entire agreement between the Union and the City of Walled Lake and is not subject
to any prior oral agreements or understanding between the parties and may be amended only in writing signed by
both of the parties hereto. In the cv cnt of any of the provisions in chis Agreement are found co be contrary to the
prov is ions of any applicable prov isions of 1:1\\. such applicable provisions of law shall control and the remaining
provisions of this Aurccmcnt shall not be affected thcrcbv- .
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ARTICLE XXVII - NO-STRIKE NO-LOCKOUT

Under no conditions will the Union cause or authorize or permit its members to cause, nor will any member of the
Bargaining Unit take part in any strike. sitdown, or stay-in, slowdown, or any violation of any State Law. In the
event of a work stoppage or other curtailment, the Union shall immediately instruct the involved employee in
writing that their conduct is in violation of the Agreement, and that all such persons shall immediately cease the
offending conduct.

ARTICLE XXIX - MAINTENANCE OF CONDITIONS

The City shall make no changes that are contrary to the provisions of this Agreement in salaries, hours, or
conditions of employment. This Agreement shall supersede any rules and regulations governing the appropriate
Department which are in conflict with the provisions of this Agreement.

ARTICLE XXX· CITY DEPART:\lENT RULES

The City shall continue to have the right to establish, adopt, change. amend and enforce reasonable City Rules
and/or Departmental Rules and Regulations not in conflict with the terms of this Agreement, governing discipline,
health and safety duties. rules of conduct and work rules, including, but not limited to, a fair and reasonable drug
testing policy applicable to all persons covered by this Agreement, with such tests based upon reasonable suspicion.
Such a drug testing policy may not be inconsistent with Sections 1.2, 1.3, 2.3(b) and (c) and 3.2 through 3.7 of the
Michigan law Enforcement Officers Training Council's Guidelines for law Enforcement Officer Candidate Drug
Testing. dated July 18. 1999. except that references to "the Council" in Sections 8.6(h)(8) and U) shall be read as
"the agency" and except that references to "law enforcement officer candidate" in Section 1.3 shall not be
applicable.

ARTICLE XXXI - DURATION A:'1DTER;\lINATIO~

This Agreement shall remain in full force and effect until Midnight, June 30, 2000. It shall automatically be
renewed from year to year thereafter. unless either party shall notify the other. in writing. ninety (90) days prior to
the anniversary date that it desires to modify this Agreement. In the event that a notice of modification is given,
negotiations shall begin soon after the receipt of the ninety (90) day notice. This Agreement shall remain in full
force and be effective during the period of negotiations and until notice of termination of this Agreement is provided
to the other party in the manner set forth in the following paragraph.

In the event that either party desires to terminate this Agreement, written notice must be given to the other party no""
less than ten (10) days prior to the desired termination date which shall not be before the termination date set forth
in the preceding paragraph.

It is agreed and understood that the provisions contained herein shall remain in full force and effect so long as they
arc not in violation of applicable statutes and ordinances and remain within the jurisdiction of the City of Walled
Lake.

ACCEPTED BY: ACCEPTED BY:
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Dat~d: ~ - J 5'- 9/ Dated: __ ~-..;,.-""----.;... __

MICHIGAN ASSOCIATION OF POLICE,
POLICE AND DISPATCH ASSOCIATION CI1Y OF WALLED LAKE

. Wargell, MAfE R

~~
Brent Liddy, Union Steward

(du-i~Lr'u;:;alkL,"
Cathy Behrens, Union Steward
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l\'IEMORANDUM OF AGREEMENT

The parties agree that the Association shall withdraw its proposal, submitted on June 10
7

1996, concerning the
change of Article XVII· Benefits at Section 8, Subsection F

7
which is a proposal for fully paid health insurance for

retirees.

The Association may re-submit this proposal for contract negotiations upon notice to the Employer, at any time
after the date of this Memorandum, to include the term of any successor Agreement.

ACCEPTED BY:

;:-•..
~.

_7>-'-;--'

ACCEPTED BY:

\VALLED LAKE CO\I\IA~D OFFICERS
ASSOCIATION

CITY OF \VALLED LAKE

Brent Liddy, Union Steward

iJ I .- "'71, . ./ )

'/'I c If I ,"I I ~'", ") "r. / /1_/.l L /L Lt /<-(. -LL ~. <-~<--L- A- ./'------------_h. _
Cathy Behrens. Union Steward

;)-- /f-f7Date: --------

February 5,1997 29



LEITER OF UNDERSTANDING

It is agreed by both parties to this agreement that Article XIY - Longevity Pay shall be amended to
read as follows:

"In addition to the pay provided above, members of the Walled Lake Police and Dispatch
Association shall receive, on the first pay period foUowing December I of'each year, a sum equal
to the percentage of his actual base pay for the previous year (December I - November 30) as
provided below:

HIRED AFTER 9-1-94
Senioritv Percentage ofPav

HIRED PRIOR TO 9- I-94
Seniority Percentage ofPav

Less than 5 Y rs.
5 Yrs but less than 10 Yrs
10 Yrs but less than 15 Yrs
15 Y rs or More

None
3%
4%
5%

Less than 3 Yrs.
3 Yrs but lessthan 10 Yrs
10 Yrs but less than 15 Yrs
15 Yrs of More

None
3%
4%
50/0

If a member's percentage of pay based upon seniority changes during the period of December 1 _
November 30 of any year (i.e. - 4% to 5%), the sum received shall be prorated to reflect the
percentage change (i.e. - December I to the anniversary date at 4% and the anniversary date to
November 30 at 5%)."

For the purpose of implementing this change, it is understood that the longevity pay received on
the first pay period after December I, 1995 shall be calculated from the member's previous
anniversary date to November 30, 1995.

/d-/d-'jS"-Dated -~-----.,;---

~fI,.~
Ronald Dowell
Michigan Association of Police

,. I~_/ r ••.-,

;-(.c;- ~ fi-,z0
Brent Liddy'
Union Steward

Kirk Werner
Union Steward
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