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ARTI CLE |

Master Agreenent.

This Agreenment entered into this 17th day of June, 1995, by
and between the Board of Education of the Wal kerville Rural
Communi ties School District, hereinafter called the "Board"
and the Walkerville Education Association, hereinafter
call ed the "Association".

ARTI CLE [l

Pur pose

This Agreement is negotiated pursuant to Act 379 of the
M chi gan Public Acts of 1965, to establish the wages, hours
and terns and conditions of enploynent for the nmenbers of
the bargaining unit herein defined.

ARTI CLE 111

Extent of Agreenent

This Agreenent shall constitute a binding obligation of
both the Board and the Association and for the duration
hereof, may be altered, changed, added to, deleted from or
nodi fied only through the voluntary, mnutual consent of the
parties in witten and signed anendnents to this Agreenent.

It supersedes and cancels all previous agreenents, verba
or witten, or alleged practices between the parties which
are in conflict wwth this Agreenent.

Any individual contract between the Board and an individua
bar gai ni ng unit nmenber shall be subject to and consistent
with the terms and conditions of this Agreenent.

ARTI CLE |V
Recogni tion

The Board recognizes the Association as the sole and
excl usi ve bargai ning representative for personnel actively
engaged in instruction.

The term "certification" as wused herein shall nean a
teacher who is presently holding a valid certificate issued
by the State Board of Educati on. “"Valid M chi gan teaching
certificate" nmeans those certificates issued pursuant to
R390.1101, et seq.




4.3 The term "regularly enployed classroom teacher"” as used
herein shall include all those teachers enployed full time
t hroughout the school year and in addition thereto special
education teachers, guidance counselors and regularly
enpl oyed classroom teachers on a part-tine Dbasis,
specifically excluding fromthe bargaining unit substitute
t eachers, non-regularly enployed part-tine teachers,
supervisory staff consisting of the teaching admnistrators
and athletic director, superintendent and principal and all

ot hers.

4.4 The term "teacher" shall refer to all enployees represented
by the Association as herein defined and mascul i ne gender
shall include fem nine.

ARTI CLE V
5.0 Associ ation Rights
51 The Associ ation shall have the right to use Board buil di ngs

at reasonable times and hours for teacher neetings outside
their working day when the building is regularly covered by

the custodial staff. Such use will be schedul ed through
the Superintendent or his designee. Any extra naintenance
or custodial cost incurred by such use will be paid by the
Associ ati on.

5.2 Duly authorized representatives of the Association and its
respective affiliates shall be permtted to transact
official Association business on school property at
reasonable tines, provided it does not interrupt a
teacher's assigned duty. Such visitation(s) during the

normal school day shall be reported to the office of the
Superintendent at the tinme of the visit.

5.3 The Association shall have the right to use Board equi pnent
including typewiters, m meograph rmachines and other
duplicating equipnent, cal cul at ors, and audi ovi sual
equi pnment at reasonable tinmes when such equi prent is not
ot herwi se in use. In the event the Association wi shes to
have phot ocopi es invol ving Associ ati on busi ness reproduced,
the Association will schedule an appointnment wth the
Superintendent or his designee for the reproduction of said
materials. The parties will nake every effort to produce

said copies as expeditiously as possible.

The Association shall pay for the reasonable cost of all
materials and supplies incidental to such use.

5.4 The Association nmay use bulletin boards in roons used as
faculty roons for Association purposes.
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5.5 The Board agrees to provide in the formin which it is
available in the records of the District, wupon witten
request of the Association President, all financial and
nonconfi dential personnel information relative to the
District, excluding, however, any and all financial
information or data which may be held not accessible to
teacher bargaining wunits by any statute or state
adm nistrative or judicial body.

5.6 At the beginning of every school year, the Association
shall be credited with twelve (12) days to be used by
teachers who are officers or agents of the Association
such use to be at the discretion of the Association. Three
(3) days of the twelve shall be fully paid by the Board
The Associ ation shall reinburse the Board for the renaining
days at the daily substitute rate. The | eave shall not
exceed nore than two (2) consecutive school days or include
nore than two (2) officers or agents of the Association at
one tine. It shall be expressly understood that these days
shall not accumul ate fromone year to the next and may not
be used for grievance hearings, but nay be used for
arbitration hearings.

ARTI CLE VI
6.0 Board Rights

6.1 The Board on its own behalf and on behalf of the electors
of the School District, hereby retains and reserves unto
itself, without limtation, all powers, rights, authority,
duties, and responsibilities conferred upon and vested in
it by the School Code and the laws and the Constitution of
the State of Mchigan and/or the United States. Such

rights, duties, etc., shall include w thin the working day,
by way of illustration and not by way of limtation, the
right to:

a. Manage and control its business, its equipnment, and

its operations and to direct the working forces and
affairs of the School District.

b. Continue its right to adopt policies and practices of
determ ning qualifications, assignment and direction
of its personnel, determ ne the nunber of personnel
and scheduling of all the foregoing.

C. Direct the working forces, including the right to
hire, evaluate, pronote, suspend, and discharge
enpl oyees, assign work or duties to enployees,
determne the size of the work force and to lay off
enpl oyees.
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6.2

6.3

6.4

7.0
7.1

7.2

7.3

The Board recognizes that his Agreenent sets forth
limtations on the above-naned powers, rights, authorities,
duties, and responsibilities, and hereby agrees to be bound
by such limtations.

The Association recognizes that the Board is legally
responsi ble for the operation of the entire school system
wi thin the boundaries of the School District and that the
Board has the necessary authority to discharge all of its
responsibilities.

In neeting such responsibilities, the Board acts through
its admnistrative staff. Such responsibilities include

wi thout being limted to, the establishnment of education
policies; the construction, acquisition and nmai ntenance of
school buildings and equipnent; the hiring, transfer,
assi gnnent, supervi si on, di sci pline, pronotion and
termnation of enployees; and the establishment and
revision of rules and regul ati ons governing and pertaini ng
to work and conduct of its enployees. The Board and
adm nistrative staff shall be free to exercise all of its
managerial rights and authority to the extent permtted by
law. New teachers shall be assigned by the adm ni stration

a tenured teacher to act as a teacher coach.

ARTI CLE VI |

Teacher Rights and Protection

Pursuant to Act 379 of the Public Acts of 1965, the Board
hereby agrees that every teacher regularly enployed by the
Board shall have the right freely to join and support the
Associ ation for the purpose of engaging in |awful concerted
activities for the purpose of «collective bargaining or
negoti ati ons. The Board undertakes and, agrees that it
will not directly or indirectly discourage or deprive or
coerce any teacher in the enjoynent of any rights conferred
by Act 379, or other |laws of M chigan or the Constitutions
of Mchigan and the United States.

No teacher shall be disciplined, reprimnded, or reduced in
conpensati on w thout just cause. Di scipline shall be
defined as oral warning, witten reprimnd, suspension
reduction in conpensation, or discharge.

The Board agrees that it wll not discrinmnate against
teachers covered by this Agreenent because of their race,
creed, religion, color, national origin, age, sex, marital
status, physical characteristics or handi cap.
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7.4

7.5

7.6

7.7

7.8

7.9

8.0
8.1

No teacher shall be prevented fromwearing insignia, pins,
or other identification of nenbership in the Association at
any time by the Board.

Before any neeting is <called for the purpose of
di sciplinary action, the teacher shall be notified and
shal | be entitled to have present an Association
representative.

A teacher shall have the right to review the personnel
file. If the administration is to place conplaints,
disciplinary reports or letters of reprimand in the
teacher's personnel file, the teacher will be given a copy
of said conplaint, reprimnd or recordation of discipline
at the tinme that a copy is placed in the teacher's
personnel file. The admnistration shall have the right to
require the teacher to sign a copy of the material at the
time of entry. It is expressly understood that the
signature thereon denotes only that the teacher has seen a
copy of the material and does not necessarily nean that the
teacher agrees to the content of the material.

Any case of an assault upon a teacher while performng
school -rel ated duties shall be pronptly reported to the
Board or to its designated representative. The Board shall
provi de counsel and shall render all reasonable assistance
to the teacher in connection with handling of the incident.
Time lost by a teacher in connection with any incident
mentioned in this 7.7 section shall not be charged agai nst
a teacher

If any teacher is conplained against or sued by reason of
disciplinary action that is of a reasonable nature taken by
the teacher against a student, the Board nmay provide |ega
counsel and render all necessary assistance to the teacher
in his defense.

Teachers shall exercise care with respect to the safety of
pupils and property but shall not be individually Iiable,
except in cases of neglect of duty, for any damage or |oss
to person or property.

ARTI CLE VI'I|

Gievance Procedure

A grievance is a claimby a teacher or group of teachers or
by the building representative that there has been a
violation or msapplication of any provision of this
Agr eenent .
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a. "Days"

"Days" as used in this Article shall nean days when
school is in session. In the event school is in
recess due to a holiday or vacation, then days shall
mean Monday through Friday, except |egal holidays.

8.2 Step One

Wthin five (5 work days fromthe tine the grievance is
reasonably known to exist, a teacher or group of teachers
or the building representative shall request a neeting with
hi s/ her inmmediate supervisor in an effort to resolve the
matter. The teacher shall have the right to have an
Associ ation representative present at this neeting. |If the
grievance(s) is/are not satisfied with the result(s) of the
nmeeting, he/she, may fornalize the grievance in witing and
present it to his/her imredi ate supervisor. The imediate
supervi sor shall have five (5 work days to resolve the
grievance after he/she receives it in witing.

8.3 Step Two

If a grievance is not resolved at Step One, the witten
gri evance shall be submtted to the Superintendent within

ten (10) days of the neeting in Step One. The
Superintendent shall within ten (10) days of receipt of the
grievance render a witten decision. A copy of this

decision shall be sent to the grievant(s) and to the
Associ ati on.

8.4 Step Three

If the Association is not satisfied with the disposition of
the grievance at Step Two, it shall transmt the witten
grievance to the Board of Education or its designee within
ten (10) days, after receipt of the Step Two decision. At
the Board's next regularly scheduled neeting or wthin
fifteen (15 days, the Board or commttee thereof or the
Board's designee(s) shall neet with the Association on the
grievance. Wthin ten (10) days of that neeting, the Board
or its designee shall render a witten decision with copies
to the Association and to the grievant(s).

8.5 Step Four

If the Association is not satisfied with the disposition of
the grievance at Step Three, it may within ten (10) days
after receipt of the Board's decision submt the grievance
to arbitration before an inpartial arbitrator. If the
parties cannot agree as to the arbitrator, the arbitrator
shall be selected by the Anerican Arbitration Association

-fi-
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8.6
8.6.1

8.6.2

8.6.3

8.6.4

9.0

in accordance with its rules which shall |ikew se govern
the arbitration proceedings. Both parties agree to be
bound by the decision of the arbitrator and that judgnent
thereon my be entered in any court of conpetent
jurisdiction. The fees and expenses of the arbitrator
shall be shared equally by the Association and the Board.
The arbitrator's decision shall be consistent with the
terms of this Agreenent and the arbitrator shall have no
power to add to, subtract from disregard, alter, or nodify
any of the terns of this Agreenent. The arbitrator's powers
shall be limted to the application and interpretation of
this Agreenment as witten. The arbitrator shall at all
times be governed wholly by the terns of this Agreenent and
shal | have no power or authority to amend, alter, or nodify
this Agreement either directly or indirectly. Matters
subject to the provisions of the Teacher Tenure Act
(including, but not Iimted to, the discharge or denotion
of a tenured teacher) shall also not be subject to the
arbitration procedures established in this Agreenment and,
accordingly, the arbitrator shall have no power or
authority to rule on these matters; provided, however, that
this shall not apply to disciplinary action which is |ess
than discharge or denotion of a tenured teacher. The
arbitrator shall also have no power or authority to rule
upon any grievances considered settl ed.

M scel | aneous

Any grievance filed during the life of this Agreenent shall
be processed through the steps of this procedure regardl ess
of whether such tine required may go beyond the expiration
date of this Agreenent.

The tine limts provided in this Article shall be strictly
observed but nay be extended by witten agreenent of the
parties. |In the event a grievance is filed after May 15 of
any year and strict adherence to the tine limts may result
in hardship to any party, the parties shall use their best
efforts to process such grievance prior to the end of the
school termor as soon as possible thereafter.

The term "days" when used in this Article shall nmean work
days.

In the event that a probationary teacher advances a
grievance to step four on the issues of discipline or
termnation, the arbitration fee shall be paid 75% by the
uni on and 25% by the board.

ARTI CLE I X

School C osures
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9.1 Schedul ed days of student instruction which are not held
because of conditions not within the control of school
aut horities, such as inclenent weather, fires, epidemcs,
mechani cal breakdowns, or health conditions (as defined by

city, county, or state health authorities) wll be
reschedul ed to insure that there are a mninumof 180 days
of student instruction. Teachers will receive their

regul ar pay for days that are canceled but shall work on
the rescheduled days with no additional conpensation.
Reschedul ing shall be acconplished as specified in the
cal endars included with this Agreenent.

The parties agree that this contract provision has been
negotiated with the intention of conplying with the
provisions of the State Aid Act and to insure that the
District wll incur no loss of state aid. Further, the
parties recognized the School District's obligation to
comply with requirenents set forth by the State Board of
Educati on respecting the nunber of "student instruction”
days, as defined by that agency. In addition to any
requi rement of the State Aid Act to receive full state aid,
the parties agree to reschedule |lost days of student
instruction (attributable to the above conditions) to
insure the m ni mum nunber of instructional days mandated by

the Departnent of Education. Teachers shall receive no
addi ti onal conpensation on such reschedul ed days. Al l
make-up days will be at end of school year.
ARTI CLE X

10. 0. Negotiations Procedure

10.1 At least 120 days prior to June 30, 1997 mdnight, the
parties will begin negotiations for a new Agreenent.

10. 2 If the parties fail to reach an Agreenent in any such

negoti ati ons, either party nmay invoke the nediation
machi nery of the State Labor Medi ati on Board.

10. 3 There shall be two (2) signed copies of the final
Agreenent. (One copy shall be retained by the Board and one
by the Associ ation.

10. 4 The Board wll pay all <costs of publication of the
Agreenment and provide the Association with ten (10) copies.
Each teacher will be provided with a copy.
ARTI CLE Xl

11.0 Payroll Deduction
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11.1 Any bargaining unit nmenber who is not a nmenber of the
Association in good standing or who does not nake
application for nenbership within thirty (30) days fromthe

first day of active enploynent shall, as a condition of
enpl oynent, pay a Representation Benefit Fee to the
Associ ati on, pursuant to the Association's "Policy

Regar di ng Cbjections to Political-I1deol ogi cal Expenditures”
and Adm nistrative Procedures adopted pursuant to that
policy. The Representation Benefit Fee shall not exceed
the anpbunt of the Association dues <collected from
Associ ati on nemnbers. The bargaining unit nmenber my pay
such fee directly to the Association or authorize paynent
t hrough payroll deduction, as herein provided. In the
event that the bargaining unit nenber shall not pay such
Representation Benefit fee directly to the Association, or
aut hori ze paynent through payroll deduction, the enployer
shall upon conpletion of the procedures contained in
par agraph 3 and pursuant to MCLA 408.477; MSA 17.277(7) and
at the request of the Association deduct the Representation
Benefit Fee from the bargaining unit nenber's wages and
remt sanme to the Association. The Association shall hold
the Board harml ess for any and all clainms, demands, suits
or other forns of liability by reason of action taken or
not taken by the Board or its designated agent for the
pur pose of conplying with the provisions of the Agency Shop
Agreenent herein contained. It is understood that the
Associ ation shall have the right to conmprom se clains which
may arise under this save harm ess cl ause.

In the event there is a change in the status of the law, so
that mandatory deduction from wages pursuant to the
par agr aph above is prohibited, the enployer, at the request

of the Association, shall termnate enployment of a
bargaining unit nmenber that refuses to authorize the
deduction of the representation benefit fee. The
termnation of enploynent shall not occur wuntil the
procedures set forth in paragraphs 2 and 3 have been fully
nmet . The parties expressly agree that failure of any

bargai ning unit nenber to conply with the provisions of
this Article is just cause for discharge from enpl oynent.

11.2 The Association has established a "Policy Regarding
bjections to Political-ldeological Expenditures." That
Policy (a copy of which is attached to this Collective
Bar gai ni ng Agreenent), and the admi nistrative procedures
(including the tinetable for paynent) pursuant thereto,

applies only to non-union bargaining unit nmenbers. The
renmedies set forth in such policy shall be exclusive, and
unless and until such  procedures, including any

adm ni strative or judicial review thereof, shall have been
avai l ed of and exhausted, no dispute, claimor conplaint by
an objecting bargaining wunit nenber concerning the
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11.3

11. 4

12.0

12 . 1.

application and interpretation of this Article shall be
subject to the grievance procedure set forth in this
Agreement, or to any other admnistrative or judicia
procedur e.

The Association in all cases of nmandatory fee deduction
pursuant to MCLA 408.477; MSA 17.277(7) shall notify the
teacher of non-conpliance by certified mail, return receipt
requested. Said notice shall detail the non-conpliance and
shall provide ten (10) days for conpliance, and shal
further advise the recipient that a request for wage
deduction may be filed with the Board in the event
conpliance is not effected. |If the teacher fails to remt
the service fee or authorized deduction for sane, the
Associ ation nmay request the Board to nmake the deduction.
The Board upon receipt of the request for an involuntary
deduction shall provide the teacher with an opportunity for
a due process hearing limted to the question of whether or
not the teacher has remtted the service fee to the
Associ ation or authorized payroll deduction for sane.

The provisions of paragraph 3 shall apply equally, in the
event discharge of the bargaining unit nenber is sought by
the Association, if mandatory deduction is not permtted by
| aw.

Due to certain requirenents established in recent court
deci sions, the parties acknow edge that the anmount of the
fee charged to non-nenbers along with other required
information nmay not be available and transnmitted to
non- menbers until md school vyear. Consequently, the
parties agree that the procedures in this Article relating
to the paynent or non-paynent of the representation fee by
non- menbers shall be activated thirty (30) days follow ng
the Association's notification to non-nenbers of the fee
that given school year. In such event, it is agreed that
the enployee remains obligated for the entire annua
representation fee.

ARTI CLE XI |

Teacher Eval uati on

The work performance of all teachers shall be evaluated in
writing. Tenure teachers shall be evaluated at |east once
every three years. Probationary teachers shall be
eval uated not less than three tines during the school year;
one of which will be the annual year end performance
eval uation. The annual year end evaluation will include an
assessnent of the teacher's progress in neeting the goals
set in their individualized devel opnent plan, and shall be

02520(059) 169751. 1 ~J. U~




12.

12.

12.

12.

12.

12.

12.

7

based upon at least tw (2 cl assroom observations
conducted not |ess than sixty (60) days apart, unless the
teacher and the Enployer agree to a shorter observation
i nterval . _

Wthin thirty (30) days after their initial enploynent,
each probationary teacher shall be provided with an
i ndi vidualized devel opnent plan. This individualized
devel opnent plan shall be prepared by the Enployer after
consultation with the probationary teacher. The Enployer
shal | update the individualized devel opment plan prior to
the start of each probationary year of enploynent.

Eval uati ons shall be conducted by the teacher's imediate
supervi sor or an adm nistrator working in the same buil ding
or otherwise famliar with the teacher's work, who shall be
desi gnated by the Board.

Each observation shall be made in person for a m ni num of
thirty (30) consecutive mnutes. Formal observations wll
not normally occur the first or last tw (2) weeks of
school or on days where special school events or activities
are scheduled. All nonitoring or observation of the work of
a teacher shall be conducted openly and with full know edge
of the teacher. The use of eavesdropping, closed circuit
tel evision, public address or audio systems and simlar
surveillance devices shall be strictly prohibited.

A copy of the witten evaluation shall be submtted to the
teacher at the time of such personal interview or within
ten (10) days thereafter, and the teacher shall have the

opportunity to review the evaluation report. Al l
evaluations shall be based wupon wvalid criteria for
eval uati ng professional growh, and shall include specific

ways to inprove any deficiencies and standards of
per f or mance.

A copy of a probationary teacher's annual year end
evaluation will be furnished to the Superintendent. If the
report contains a recommendation that the probationary
teacher be denied tenure or not continued in enploynment for
the followng school year, the teacher shall have an
opportunity to discuss the recommendation wth the
Superi nt endent .

Ment or Teachers. The Enpl oyer shall assign a nmentor to all
new teachers who are in their first three (3) years of
cl assroom teachi ng

On the basis of the admnistration's evaluation, a teacher
will be inforned of his/her deficiency, if any, and
possi ble solutions to inprove the deficiency.
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12.

12.

12.

12.

13.
13.

13.

13.

13.

13.

13.

10

11

If the teacher feels that the evaluation was done at an
unfavorable tine or that the evaluation was unfair in any
way, he/she may request a re-evaluation

The witten evaluation shall contain a section designated
for teacher response, where the teacher may respond in
witing as to any disagreenents he/ she nmay have concerning
t he eval uati on.

Teachers shall be notified at least two (2) work days in
advance, but no nore than five (5) work days in advance of
a formal observation.

The form of the witten evaluation shall be one that is

jointly devel oped/ approved by both the Board of Education
and the Associ ation.

ARTI CLE Xl I
Wor ki ng_Condi ti ons

The regular school work day for all teachers shall be no
nore than seven (7) hours including one-half hour (30
m nutes) duty-free |unch period.

Teachers shall report at 800 a.m and shall conclude the
work day at 3:00 p.m During this tine teachers shall have
a mninmmof 45 mnutes planning time which shall not be
schedul ed for any adm nistrative or teaching activities.

The administration my schedule no nore than one (1)
meeting per nonth, per building, to begin no later than
3:15 p.m and adjourn no later than 4:15p.m. Excepti ons
may be nade for those involved in schedul ed extracurricular
cont est s.

On Fridays and on all days precedi ng schedul ed vacati ons,
teachers will be free to |eave upon the departure of buses.

W thout notice to, and consent of, the Association and the
i ndi vidual teacher, no teacher may be assigned to nore
than 5 hours and 35 mnutes student contact hours,
i ncluding recess duty.

There shall be no exceptions or departures fromthe agreed
upon schedules or other requirenments of this Article
without the prior witten agreenent of the Association,
except in the case of an energency as provided for in
Article I X of this Agreenent.
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13. 7 The Board agrees to keep the schools and other District
facilities maintained and equipped wth instructional
material s and equi pnent.

13.8 The Board shall meke avail able in each school at |east one
room appropriately furnished, which shall be reserved for
use as a faculty workroom

13.9 The Board shall provide:

a. Copi es exclusively for each teacher's use, of all
texts used in each of the courses he/she is to teach

b. Adequat e attendance books, paper, pencils, pens,
chal k, erasers, and other such materials required in
daily teaching responsibilities.

13.10 The Board agrees to nmke available adequate typing,
duplicating, stencil, and mnmeograph facilities and a

copying machine to aid teachers in the preparation of
instructional material.

ARTI CLE XV
14.0 Teachi ng_Loads and Assi gnnents
14.1 The follow ng class size shall be considered as maxi mum

Ki ndergarten - 20; if over and up to 28, a full-tine aide
wi Il be provided.

1st, 2nd, 3rd Grades - 25; if over and up to 30, a half-day
aide wll be provided.

4th, 5th, 6th Gades - 30;a half-day aide may be provided
for up 35 students, a teacher may be rei nbursed as defined
in Section 14.2

Speci al Education will follow the state guidelines
regardi ng student casel oads. Deviations shall occur when
agreed upon by the admnistrator, special education teacher
and conpliance officer.

14. 2 In case of a class overload, the followng will be done
after the first official count day or within twenty (20)
wor k days after the overl oad.

a. Transfer students to another class.

b. Form anot her class by dividing the original class.
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14.

14.

14 .

14.

14.

15.
15.

C. Whenever the class size limts, as stated in Section
14.1 are exceeded, the involved teachers are eligible
for a stipend of $7.50 per student per day.

In the event a split class exists, the class size will be
the maxi mum of the |ower grade.

Since pupils are entitled to be taught by teachers who are
working within their area of conpetency, teachers shall not
be assigned, except tenporarily and for good cause, outside
the scope of their teaching certification of their major or
m nor field of study.

Teachers who will be affected by a change in class or grade
assignments will be notified and consulted as soon as
practicable, but prior to July 30. Changes in scheduling
thereafter can be made only with the consent of the
t eacher.

In case of unexpected absence, each teacher is to have a
substitute file in the principal's office.

Yearly teacher instructional objectives are to be written
and turned in to the Superintendent's office on or before
the Monday of the sixth (6th) week of instruction

ARTI CLE XV

Leave Pay

Enpl oyees covered Dby this Agreement shall earn and be
granted sick |leave of absence with pay under the follow ng
conditions and qualifications:

(a) Paid sick leave will be earned by full time
enpl oyees at the rate of 10 days per year. New teachers who
commence work after the first day of school will receive a
pro-rated paid sick leave at the rate of one (1) day per
ei ghteen (18) days of employment. Part time teachers |,
whi ch would include all teachers less than full time would
receive paid sick leave pro-rated at the rate of their
empl oyment. For exanple, a half time teacher would receive
ten half days.

(b) Present accunul ated sick |eave shall be retained.

The Board shall furnish each menmber with a written
statement at the beginning of each school year setting
forth the total sick leave credit. Teachers whose

empl oyment with the District ends after the conpletion of
at least five (5 years of teaching at Wal kerville Schools
will be paid for up to 175 days of their accunul ated but

-14 -
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15.

15.

15.

15.

15.

16.
16.

16.

unused sick leave at the rate of Twenty-five Dollars
($25.00) per day.

A teacher shall contribute two (2) days of the foregoing
sick | eave allowance to a conmon bank, w th an accurnul ation
of up to 180 days, to be adm nistered by the Association

Teachers who have exhausted their accunul ated sick |eave
days may nmake withdrawal for extended illness, accident, or
disability as determined by the Association, from the
common bank, provided that there are sufficient days
avai l able in the bank. The two (2) days contributed to the
bank may be withdrawn if the need is shown.

The Board shall furnish each bargaining unit nmenber with a
witten statenent at the beginning of each school vyear
setting forth the total sick leave credit.

Any teacher who is absent because of any injury occurring
on the job or disease conpensable under the M chigan
Wr ker's Conpensation Law, shall receive fromthe Board the
difference between the allowance wunder the Wrker's
Conpensation Law and his regular salary and fringe benefits

until the Board has paid in noney the equivalent of the
salary which would be paid for by his accunmul ated sick
| eave days. The difference will be figured on a twelve-

nont h pay schedul e.

Teachers will be granted up to their accunul ated sick | eave
for maternity purposes, if desired.

A teacher shall be able to use two (2) sick |eave days each
school year for personal |eave days. Personal |eave days
may not be taken the day before or the day after a vacation
peri od.

ARTI CLE XVI

Ber eavenent lLeave/ O her Leaves

Leaves of absence wth full pay not chargeabl e against the
teacher's sick |eave shall be granted for the follow ng
reasons:

A maxi mum of three (3) days for a death in the inmmediate
famly (or over three (3) days with the approval of the
adm nistration) which refers to the imediate famly
consi sting of parents, spouse, parents of spouse, children,
grandparents, grandchildren, brothers, sisters, or any
other person(s) |living in the same household as the
enpl oyed.
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16. 3

16.5

16. 6
16.6.1

16.6. 2

17.0
17.1

18.0
18. 1

The teacher may attend the funeral of any person as a
matter of personal business. |[|f the teacher has exhausted
al |l personal business |eave then the Superintendent and the
teacher may arrange for the granting of additional |[eave
time at the discretion of the Superintendent.

A teacher may request up to two (2) professional |eave days
per person to attend conferences in the teachers field of

st udy. If the admnistration approves the request,
reasonabl e expenses w il be paid upon presentation of
appropriate vouchers.

Seniority shall be accrued during any period of paid
| eaves.

Jury duty/court appearance

Wen a teacher is called for jury service, any pay for jury
duty nust be submtted by the teacher to the school or the
teacher will forfeit regular pay for that tine.

Court appearance as a wtness in any cause directly
connected with the teacher's enploynent or the school or
whenever the teacher is subpoenaed to attend any
proceedi ng, when testifying in the school's behal f.

ARTI CLE XVI |

Unpaid Leaves

Teachers desiring a | eave of absence w thout pay may apply
to the Board of Education in witing at least two (2) Board
neetings in advance of the beginning of the |eave setting
forth the reasons for the |eave of absence and how it wll
be beneficial to the Walkerville School system to grant
said | eave of absence. The |eave of absence request shall
al so state the requested begi nning and ending date of the
| eave of absence. The Board of Education may grant said
| eave of absence up to a period of one (1) vyear. The
teacher shall submt a letter of intent to return to
teaching to Wal kerville School systemno |ater than one (1)
week prior to the regularly schedul ed May Board neeting of
the year in which the leave is granted. The letter of
intent so sent will allow proper notice to the teacher in
the position as a result of the |eave of absence.

ARTI CLE XVI |
Seniority

Seniority for all purposes under this Agreenent shall be
defined as continuous service since the first day worked as

-16 -
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a regularly enployed teacher in this school system A
teacher shall |ose seniority upon resignation, retirenent,

or discharge for just cause. Refusal of a position equa

to or greater than the position .fromwhich the teacher was
laid off wll result in loss of seniority.

18. 2 A seniority list consistent with this Agreenent shall be
prepared by the admnistration and shall be transmtted to
"the Associ ation and each teacher by Septenber 30 of each
year of this contract. Al teachers shall be ranked on the
list in order of first day of work in Walkerville School
District as set forth in 18.1. In the event nore than one
teacher has the sane first working day, their relative
seniority shall be determned by a drawi ng conducted by the
adm ni stration and wi tnessed by the affected teachers and
Associ ation representative(s).

18. 3 Revisions of the seniority |Iist, if any, wll be
transmtted to the Association.
ARTI CLE XI X
19.0 Vacancies, Transfers
19.1 The termvacancy as used herein shall nean a position which

currently exists and no teacher has a right to claim

19.2 Vacanci es shall be posted for at |east seven (7) working
days in the faculty workroons with a copy thereof sent to
the Associ ation President before being permanently filled.

19.3 During the summer nonths when regular school is not in
session, vacancies will be posted in the office of the
superintendent and copies will be nmailed to all teachers.
It shall be the responsibility of teachers to |eave a
sutmmer  mailing address for this purpose, and the
Association wll reinburse the Board for the postage
i nvol ved. The vacancy will remain posted at |east ten (10)
days and the posting wll include a date by which
appl i cations nust be received.

19. 4 Any teacher may apply for any vacancy provided the teacher
has the necessary certification and qualifications
therefor. Applicants shall be evaluated on the basis of:

a. seniority,

b. qualification - major or mnor in the area to be
taught and/or advanced degrees in the area to be
t aught,

-17-
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19.

19.

19.

19.

19.

20.
20.

20.

C. teachi ng experience (in the particular subject matter
or grade |evel),

d. certification - when qualifications and teaching
experience are relatively equal, the applicant with
the greater seniority shall be given first

consideration provided he/she has been properly
certified for the position.

The Board may fill a vacancy on a tenporary basis during
the posting period and pending the evaluation of
applicants, or, for no nore than the conpletion of the
school year when required to maintain efficient operations
of the School District.

A "transfer" 'shall be defined as either a voluntary or
I nvoluntary nove from one teaching position to another
wi thin the bargaining unit.

A request by a teacher for voluntary transfer may be made
at any time. Such requests shall be made in witing to the
Superintendent stating the position sought and the
applicant's qualifications.

When transfers are to be made, all voluntary requests for
transfer fromteachers already enployed in the systemwl|
be considered first.

It is hoped that involuntary transfers can be mnim zed
If an involuntary transfer is necessary, the |east senior
t eacher havi ng t he appl i cabl e certification and
qualification will be the first teacher transferred.

ARTI CLE XX
Layoff and Recal

No teacher shall be laid off unless there is a decrease in
student enroll ment, reduction in revenues, or decrease in
course offerings.

Teachers subject to layoff for the subsequent school year

shall be notified no later than one week after the
regul arly scheduled April Board neeting. Notification of
wi thdrawal of pink slips will be made within forty-five

(45) days after July 1. However, after July 1, in the
event there is a decrease in student enrollnment, reduction
of revenues or decrease in course offerings at the start of
t he subsequent school year, the adm nistration reserves the
right to enforce layoff.
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The |east senior teacher shall be the person notified of
| ayof f, provided that the renmaining teachers are certified
and qualified to perform the renmaining work.

For the purpose of this Article, "qualified" shall be

determ ned by the following criteria:

a. Possession of a major or mnor in the subject area.

b. Ten or nore senester hours of course work in the
subj ect area.

C. Teachi ng experience in the specified subject area.
Experience in the specific subject area shall be

defi ned as having taught the equival ent of a m ninmm
of 4/7 cumul ative teaching |oads within the previous
ten years.

20. 3 Certification shall be defined as possessing a valid
M chi gan provisional, permanent, or continuing certificate.

20. 4 In the event of a layoff in accordance with the above, the
i ndividual teacher will be given thirty (30) cal endar days
witten notice prior to the effective date of layoff. Said
notice will be sent either by mail or by personal service
upon the enpl oyee. If personal service is made, two (2)
copies nust be signed and dated by both parties. Al
i ndi vidual contracts will be made subject to the terns of
this Article.

20.5 Al'l teachers subject to layoff for the foll ow ng school
year shall not |ose their fringe benefits or salary over
the summer nonths afforded them under this Agreenent and
I ndi vi dual or supplenental enploynent contracts.

20.6 The recall of all teachers shall be in the inverse order of
| ayoff. A vacancy shall first be offered to the nost
senior qualified bargaining wunit nenber on |ayoff.
"Qualified" shall be as defined in 20.2 above.

20.7 No new teacher shall be enployed by the Board while there
are teachers on layoff wunless those on layoff are not
certified and qualified as herein defined to perform the
wor k; provided, however, that no teacher shall have recal
rights for a period of nore than three (3) years.

20. 8 Changes in a teacher's certification while on |ayoff shall
not affect the teacher's status during a layoff period.

20.9 The Board shall contact personally or give witten notice
of recall from layoff by sending a registered or a

certified letter to said teacher, with a copy sent to the
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Associ ation president. It shall be the responsibility of
each teacher to notify the Board of any change of address.
The teacher has thirty (30) days to respond fromtine of
notification.

20.10 Refusal or acceptance of a position that is less than a
position conparable to the one previously worked shall not
affect a teacher's recall rights to a full-tinme position.

ARTI CLE XXI

21.0 Fringe Benefits

21.1 Heal t h | nsurance

The Board shall provide at a cost of 96.32% of the total
premium to the teacher the MESSA PAK Program identified
below for a full twelve (12) nonth period, for each year of
this agreenent, for the teacher and his/her entire
famly, (as defined by MESSA) . . The Board shall sign an
Enpl oyer Participation Agreenent.

The Salary Schedule listed in Appendix A shall be the
schedule by which each enployee shall be conpensated
annual ly. However, an enployee's salary shall be reduced
by an anount equal to that enployee's obligatory co-paynment
of fringe benefit premnmuns as listed in Article XXL. Such
reduction of salary shall be prorated according to the
nunber of pay periods per annum

Plan A

MESSA Super Care | Health I|nsurance
MESSA/ DELTA Dental E (80-80)
Class | and Cass |l per person annual maxi num
$1, 000
Orthodontic Rider 007 - $1,300 Maxi mum
Internal and external coordination of benefits
MESSA VSP 2 Vi son Program
I nternal and external coordination of benefits
MESSA Negotiated Term Life Insurance with AD & D and wai ver
of prem num
An anount of $10, 000

21.2 Teacher not electing MESSA PAK Plan A will select MESSA
PAK Plan B identified below for a full twelve (12) nonth
period, for each year of this agreenment, for the teacher
and his/her entire famly, (as defined by MESSA).

-
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Pl an B

MESSA/ Del t a Dental E(80-80)

Class | and Cass Il per person annual maxi num -

$1, 000

O'thodontic rider 007 - $1, 300

I nternal and external coordination of benefits
MESSA VSP 2 Vision Program

Internal and external coordination of benefits
MESSA Negotiated Term Life Insurance with AD & D and

wai ver of prem num  An anount of $10, 000

21. 3 Teachers el ecting MESSA PAK Plan B shall receive the
followi ng ambunts to be spent on MESSA fixed options as
determ ned by the association and any remaining dollars
to be paid to the teacher by payroll. Any contribution
amount s exceedi ng the Board's subsidy shall be payrol
deducted. An open enrollnment period shall be provided
whenever contribution subsidy amount change for the

groups.
1997-98 $206. 03
1998-99 $216. 75
21.4 If a teacher becones eligible for Medicare and el ects

Medicare in |lieu of MESSA Super Care | protection
Medicare Part B prem nmuns shall be paid by the Board on
behal f of the teacher; spouse and\or dependents as
defined by the underwiter. '

21.5 In the event a teacher is laid-off, termnated, resigns,
or dies during the school year MESSA Super Care | and/or
MESSA Linmited Medicare Supplenent, Life Dental, Vision
Care and Negotiated Life insurance(excluding all salary
protection plans) for the teacher and his/her famly, (as
defined by MESSA) , shall be continued by the Board unti
the teacher has received the full pro-rata protion of the
twel ve (12) nonth insurance year earned at the sane tinme
of lay-off, termnation, resignation or death.

21.6 The Board shall make paynent of insurance contributions
when due for all persons to assure continuance of
coverage during the full twelve (12) nonth period, of each year

this agreenment, commencing 7-1-97 and ending 6- 30-99 even
t hough the teacher may not be returning the next school year.
The Board shall sign an Enpl oyer Participation Agreenent. The

open enrol |l nent period shall be jointly established by the
Board, the Association and MESSA including opportuntites for

-91 -
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summrer pre-enrollment and fall open enroll nent and whenever
group or individual subsidy anobunts change which could
affect the benefit. \When necessary, contributions on be
hal f of the teacher shall be nade retroactively or

prospectively to assure uniterrupted participation and

cover age. The Board shall be responsible for providing

i nsurance information including application and claim materials.

21.7 The Board shall provide without cost to the teacher or to
the Association all services necessary, including payrol
deduction, to enable the teacher to participate in all
prograns to which he/she ney be entitled.

21.8 In the event any benefit legislation is enacted that
woul d affect the benefits and/or delivery system of those
benefits in the agreenent, both parties would agree to
meet and negotiate over the inpact of such |egislation on
the benefit package contained in this agreenent.

21.9 The Board shall provide to the teacher assigned |ess than
a full workload the same MESSA PAK insurance coverage
offered to a full tine teacher on pro-rata basis. A half
time teacher receives half time benefits.

ARTI CLE XXl
22.0 M scel | aneous Provi Ssi ons
22.1 Teachers shall be infornmed of a tel ephone nunber they

must call between 6:00 a.m and 6:45 a.m or before 10:00
the preceding night to report unavailability for work.

22.2 Par ent -t eacher conferences are to be arranged at a time
agreeable to both parent and teacher. A teacher is under
no obligation to talk with a parent who has not nade a
request for a conference through the principal.

22. 3 Since the classroomteacher is in the best position to
determ ne whether a child is in need of retention or not,
it is strongly urged that the teacher's judgnent be given
first consideration in this matter if he/she has followed
adm ni strative guidelines.

22. 4 The Associ ation shall have the right to negotiate on al

aspects of the school calendar. A copy of the cal endar
shall be included in the Agreenment. There shall be no

deviation fromor change in the cal endar except as
provided for in the Agreenent or agreed upon by the Board
and the Associ ati on.

22.5 . Teachers teaching less than full-time shall receive
sal ary and benefits based on the percentage they work of
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22.6

23.0
23.1

23.2

23.3

23.4

23.5
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a seven-hour work day tines their appropriate step; a
wor k day being considered 800 am to 3:00 p.m

There shall be an established curriculum and textbook
comm ttee nmade up of two secondary teachers and two

el ementary teachers. The commttee shall make
suggestions and advise the Board through the
Superintendent's office on such matters as the grading
system the courses to be offered, and the phil osophy of
education as concerns the course selections offered in
the school system the use of textbooks, the periodic
change of such texts, and the supplenentary nmateri al

whi ch the school should own.

ARTI CLE XXI I |
Sal ary_and Extra Duty._Pay

The cheerl eadi ng coach shall be responsible for setting
up all practices and seeing that there is supervision for
the cheerl eaders at all ganes.

Cl ass sponsors, after mssing two class functions, wll
have twenty dollars ($20) deducted fromtheir salary for
each function mssed. Beginning with the third function,
a substitute will receive the twenty dollars ($20)
payabl e at the end of the school year. { ass sponsors
will receive their salary at the end of the school year.

Persons involved in extracurricular activities wll
receive their conpensation in a separate check at the end
of the activity.

In accordance with the terns of Public Act 244 of the
Public Acts of 1974, the Wal kerville Board of Education
will pay to the M chigan Public School Enpl oyees
Retirement Fund, five percent (5% of gross salary.

Appendi x B Duties

It is understood that Schedule B duties are non-tenure
assignnents. Further, it is understood that
traditionally the Board has hired coaches from outside
the bargaining unit and that this practice is permssible
to the Association. Both parties recognize that Schedul e
B duties are annual assignnents nmade by the Board or its
desi gnated agent.

It is agreed between the Association and the Board that
t hose enpl oyees enployed in Schedule B duties during the
previous school year shall continue in those positions
during the next school year unless they resign or are




23.6

23.

23.
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notified by the Board or its designated agent that they
are not to be reenployed for the sane position at |east
sixty (60) days prior to the beginning of the duties,
season or school years the case nay be.

When vacanci es occur, the board will post notice of
vacancies at least in the teacher's |ounge not |ess than
ten (10) calendar days prior to permanently filling the
position. The Board shall be free to accept applicants
fromboth within and wi thout the bargaining unit. \Wen
the Board shall determine that the qualifications of the
applicants are equal, if one of the "equal" applicants is
within the bargaining unit, the bargaining unit nenber
will be given preference. It is understood that
qualification for the Schedule B duties are within the
di scretion of the Board. If qualifications are not
equal , the Board shall have the right to hire the nost
qual i fied applicant even though the applicant is not
within the bargaining unit.

Enpl oyees who have taught for fifteen (15) or nore
conplete years in the Wal kerville Rural Community School s
shall be paid three percent (3.0% of Step 1 in the

enpl oyee's respective colum. Enpl oyees who conplete
their fifteenth year during a school year shall receive
prorated longevity during that year, based upon the ratio
of days remaining in the school year to the nunber of
days in a conplete school year.

Wor kshop/ I nsurance: The Board shall pay a stipend of
$35. 00 per workshop/insurance attended by teachers
outside of the regular contracted work day with the
approval of the adm nistration.

Teachers perform ng honmebound teaching duties shall be
conpensated at an hourly rate $17.50 and be reinbursed

for mleage at the rate of $0.28 per mle fromthe school
to the residence of the homebound student and back.

ARTI CLE XXI V
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ARTI CLE XXV
24.0 Duration of Agreenent

24. 1 This Agreement shall be effective upon ratification and
shall continue in effect until June 30, 1897.

AUTHORI ZATI O\I- ﬁq?

I N WTNESS WHEREOF, the parties have executed this
Agreenment by their duly authorized representatives.

Board of Education of Wal kerville
Rural Communiti esx££hool s

By% M ., President
Bf Uz 2/ v, Yl J', Secretary

Wal kervill e Educati on Associ ati on

By _ ((_\GrijyK CO. yii"64<*Ls ,President

o %\;}W?/T (il
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BA

26005
27391
28776
30161
31548
32933
34319
35704
37089
38475
39856

40636

BA

26785
28213
29639
31066
32494
33921
35348
36775
38202
39629
41052

41855

—APPENDI X A

SALARY SCHEDULE
1997-1998

BA+2 0

26894
28375
29856
31338
32819
34300
35781
37262
38744
40226
41711

42517

SALARY SCHEDULE
1998- 1999

BA+20
27701
29226-
30752
32278
33804
35329
36854
38380
39906
41433
42962

43793
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27790
29373
30956
32538
34121
35703
37285
38868
40450
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44448

M A

28624
30254
31885
33514
35145
36774
38406
40034
41664
43293
44922

45781




APPENDI X B
Extracurricular Assignnments

Compensation for extracurricular duties when filled will be as
fol | ows:

(Percentages indicated are a percentage.of the first step of the
B.A colum.)

Varsity Boys Basket bal | 12%
Varsity Grls Basketball 12%
Mar chi ng Band 10%
Varsity Vol | eybal | 9%
Boys Jr. Varsity Basket bal | 8%
Grls Jr. Varsity Basketball 8%
Basebal | 7%
Sof t bal | 7%
Boys Track 7%
Grls Track 7%
Cross Country 7%
Cheer | eadi ng 7%
Jr. Varsity Vol l eyball 6%
Jr. H gh Cross Country 4%
Jr. Hi gh Boys Basket bal | 4%
Jr. Hgh Grls Basketball . 4%
Jr. High Vol | eybal | 4%
Jr. High Track 4%
El enentary Basket bal | 3%
Year book 1.5%
St udent Counci | 1.5%
12t h Advi sor 1.5%
11t h Advi sor 1.5%
10t h Advi sor 1.5%
6t h-9t h Advi sor 1%
Qui z Bow 1%
Mat h Count s 1%
If activity is year long 1/2 wll be paid at the end of each

senester.
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WALKERVI LLE RURAL SCHOOLS
- AND-
WALKERVI LLE EDUCATI ON ASSOCI ATl ON

Letter of Understanding Regarding_ M scellaneous Matters.

The parties are signatory to a collective bargaining
agreement effective fromratification through June 30, 1997. In
addition to the terns of that agreenent, the parties agree as
foll ows:

1. The salary levels called for during 1994-95 shall be paid
retroactively to the beginning of that school year.

2. Both the Association and the Board agree to abide by the
Fam |y Medi cal Leave Act.

3. The Board and the Administration will agree to neet
concerning the school cal endar when the information becones
avail able fromthe |1SD and West Shore Community Col |l ege
concerni ng vocational training.

Wal kervill e Rural Wal kervill e Education Associ ation

Communi ti es School s /;;;; ;%?

5ﬁcretary—
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