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LETTER OF AGREEMENT

This Agreement entered into this 16th day
of December, 1985 between the Board of Education
of Bangor Township Schools, Bay City, Michigan,
hereinafter called the "Soard", and the Bangor
Township Education Association, MEA-NEA, an unin-
corporated association, hereinafter called the
"Association". The signatories shall be the sole
parties to this Agreement.

WITNESSETH:

WHEREAS, the Board and the Association
recognize and declare that providing a quality
education for the children of Bangor Township is
their mutual aim and that the character of such
education depends in part upon the quality and
morale of the teaching service, and

WHEREAS, the Board has a statutory obliga-
tion, pursuant to Public Act #379 of the Public
Acts of 1965 which amends Act #336 of Public Acts
of 1947, to bargain with the Association as the
representative of its teaching personnel with
respect to hours, wages, terms and conditions of
employment, and

WHEREAS, the parties have reached certain
understandings which they desire to confirm in
this Agreement.

In consideration of the following mutual
covenants, it is hereby agreed as follows:



ARTICLE I. RECOGNITION

A. The Board hereby recognizes the Association
as the exclusive bargaining representative
for all certificated professional personnel,
who stand in loco parentis by state license,
but excluding executive personnel and office
and clerical employees, substitute teachers,
except temporarily reassigned Union members,
teachers in Summer Enrichment Program, Day
Care, and all other non-instructionaL
employees. The term "Teacher" when used
hereinafter in the Agreement, shall refer to
all employees represented by the Association
in the bargaining or negotiating unit as
above defined, and references to male
teachers shall include female teachers.

A. The Board agrees not to negotiate with any
teachers' organization other than the
Association for the duration of this Agree-
ment.

ARTIClE II. PROFESSIONAL NEGOTIATIONS

A. No later than March 1 of the calendar year
in which this Agreement expires, the Board
and the Association agree to begin negotia-
tions with the procedure set forth herein in
a good faith effort to reach agreement con-
cerning teachers' salaries and other condi-
tions of their employment.
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1. Both parties agree that during the first
meeting, the ground rules shall be set.
By no later than the third meeting, all
the basic demands concerning the lan-
guage of the Contract shall be presented.

2. If negotiations are conducted during
regular school hours, released time
shall be provided for the Association's
negotiation committee.

B. Neither party in any negotations shall have
any control over the selection of the nego-
tiations or bargaining representatives of
the other party. The parties pledge that
their representatives will be clothed with
all necessary power and authority to make
proposals, consider proposals, and make
concessions in the court of negotiation. It
is expressly understood that any concessions
so made shall not be binding unless ratified
by both the Board and the Association.

C. There shall be at least three (3) signed
copies of any final agreement. One copy
shall be retained by the Board, one by the
Association, and one by the Superintendent.

ARTICLE III. MANAGEMENT RIGHTS

A. The Board, on its own behalf and on behalf
of the electors of the School District,
hereby retains and reserves unto itself,
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2. Continue its rights, policies, and prac-
tices of assignment and direction of its
personnel, determine the number of per-
sonnel, and schedule all the foregoing;

1. Manage and control its business, its
equipment, and its operations and to
direct the working forces and affairs of
the entire school system within the
boundaries of the School District of
Bangor Township;

3. Direct the working forces, including the
right to establish and/or eliminate
positions, to hire, evaluate, promote,
suspend, and discharge employees, trans-
fer employees for good cause, assign
work or duties to employees, determine
the size of the work force and to lay
off employees;

4

the services, supplies, and
necessary to continue its
and to determine all methods

Determine
equipment
operation

4.

without limitation, all powers, rights,
authority, duties and responsibilities con-
ferred upon and vested in it by the School
Code and the Public Acts of the State, the
Constitution of the State of Michigan,
and/or the United States. Such rights,
duties, etc., shall include, by way of illu-
stration and not by way of limitation, the
right to:



and means of distributing the above and
establishing standards of operation, the
means, methods and processes of carrying
on the work, including automation or
subcontracting thereof or changes
therein;

5. Determine the qualifications of ~-
ployees;

6. Determine the policy affecting the
selecion of employees; .

7. The Board shall continue to have the
exclusive right to establish, modify, or
change any condition except those
covered by provisions of this Master
Agre~ent.

B. In meeting such responsibilities, the Board
acts through its administrative staff. Such
responsibilities include, without being
limited to, the establishment of education
policies, the construction, acquisition and
maintenance of school buildings and equip-
ment; the evaluation, discipline, promotion
and termination of employees and the esta-
blishment and revision of rules and regula-
tions governing and pertaining to work and
conduct of its employees. The Board and
administrative staff shall be free to exer-
cise all of its managerial rights and
authority and shall be limited only by the
specific and express terms hereof that are

5



in conformance with the Constitution and
laws of the State of Michigan, and the Con-
stitution and laws of the United States.

C. The listing of specific management rights in
the Agreement is not intended to be nor
shall be restrictive of or a waiver of any
rights of management not listed and specif-
ically surrendered herein whether or not
such rights have been exercised by the Board
in the past.

D. The Association recognizes that the School
Board necessarily retains the authority to
determine school program, curriculum, and
the level of services to be offered to the
community within the relevant State and
Federal statutory requirement. The Board,
in return, recognizes the importance of the
Association's input in determining program
change and development. The Board and the
Association recognize the importance of
continued participation and contributions by
individual teachers toward program develop-
ment. It should be noted that input shall
be provided primarily through the appro-
priate administrative channel and/or
standing Board Committees.

hereby
without

6

The Association, on its own behalf,
retains and reserves unto itself,

ARTICLE IV. ASSOCIATION AND TEACHER RIGHTS

A.



limitations, all pow~s, rights, authority,
duties and responsibilities conferred upon
and- invested in it by the School Code and
the Public Acts and Laws of the State, the
Contitution of the State of Michigan and/or
United States.

B. The Association and its representatives
shall be granted the use of a room in a
designated school building for Association
business upon obtaining written approval of
the Principal of that building, providing
that reasonable advance notice is given
requesting the use of the building. It is
understood that approval will only be given
for meetings held when school is not in
session and not in conflict with scheduled
activities.

C. The Association and its representatives
shall be granted the use of office and
audio-visual equipment upon obtaining
written approval each time from the building
principal. Equipment shall be used in the
building in which it is normally housed.

D. The Association shall be provided in each
building a bulletin board for the express
purpose of posting notices to carryon
Association business, such as notices of
meetings, educational programs, etc.

7
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E. The Board agrees to make available to the

Association, in response to reasonable re-
quests, all available information that is of
public record pertaining to the operation of
Bangor Township Schools. Such requests will
be responded to in written format as out-
lined in the Freedom of Information Act,
Article 15.235, Section 5.

F. The teachers shall be entitled to full
rights of citizenship and no religious or
political activities of any teacher, or the
lack thereof, shall be grounds for any dis-
cipline or discrimination with respect to
the professional employment of such teacher,
provided such activities are not carried on
within the confines of the school and/or
school grounds during normal teaching hours,
and/or school-connected activities, and fur-
ther provided that such activities shall not
result in time off the job.

G. The Superintendent of Schools or his desig-
nee shall meet bi-monthly with the
Association on matters concerning the opera-
tion of Bangor Township Schools.

H. The Association President will be notified
of each Board of Education Meeting.

B



ARTICLE V. PROfESSIONAL DUES m FEES
AND PAYROLL DEDUCTIONS

A. Any teacher who is a member of the Associa-
tion, or who has applied for membership,
shall sign and deliver to the Board an
assignment authorizing deduction of profes-
sional dues in the Association which sum
shall be established by the Association.
Such authorization shall continue in effect
from year-to-year unless revoked in writing
between June 1 and September 1 of any year.
Pursuant to such authorization, the Board
shall deduct 1/21st of dues per check, be-
ginning in September and ending in June of
each year. Any teacher who shall not per-
form services for twenty (20) contract days
or greater fraction thereof shall have his
yearly dues reduced by 1/10 for each twenty
(20) days or greater fraction, except where
the failure to perform services was the
result of the teacher taking any leave of
absence with payor sick leave provided for
in this Contract. Any teacher working one-
half (1/2) or more of a teaching schedule
shall pay full dues or fee. Any teacher
working less than one-half (1/2) of a teach-
ing schedule shall pay one-half (1/2) of
dues or fee.

9



B. Within the first two (2) weeks of school and
upon request, the Board shall supply the
Association with a list of newly-hired
teachers. Any teacher who is not a member
of the Association in good standing or who
does not make application for membership
within thirty (30) days from the commence-
ment of teaching duties, shall, as a condi-
tion of employment, pay, as a representation
benefit fee to the Association, an amount
equal to the professional dues of the
Association, provided however, that the
teacher shall authorize payroll deduction
for such fee in the same manner as provided
in the preceding Paragraph A. In the event
that a teacher shall not authorize pay~nt
through payroll deductions, as provided in
the preceding paragraph, the Board may cause
the termination of employment of such
teacher. The parties expr~ssly recognize
that the failure of any teacher to comply
with the provisions of this Article is just
and reasonable cause for discharge from
employment, since the establishment of said
representation benefit fee is herewith
deemed to be the sum required to insure that
non-members pay their proportionate share of
the costs of obtaining and administering the
benefits to be received hereunder.

c. The procedure in all cases of discharge for
violation of this Article shall be as
follows:

10



1. The Association shall notify'the teacher
of non-compliance by certified mail,
return receipt requested. Said notice
shall detail the non-compliance and
shall further advise the recipient that-
a request for discharge may be filed
with the Board in the event compliance
is not effected.

2. If the teacher fails to comply, the
Association may file charges in writing
with the Board, and shall request termi-
nation of the teacher's employment. A
copy of the notice of non-compliance and
proof of service shall be attached to
said charges.

3. The Board, only upon receipt of said
charges and request for termination
shall conduct a hearing on said charges,
and to the extent that said teacher is
protected by the prOV1S1ons of the
Michigan Teacher Tenure Act, all pro-
ceedings shall be in accordance with
said Act. In the event of compliance at
any time prior to discharge, charges may
be withdrawn.

The Association, in the processing of
such charges, agrees not to discriminate
between various persons who may have
refused to pay the professional dues
and/or representation benefit fee.

11
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ARTIClE VI. GRIEVAta: PROCEDmE

D. With respect to all sums deducted by the
Board pursuant to authorization of the em-
ployee, whether for professional dues or
representation benefit fee, the Board agrees
promptly to disburse said sums upon direc-
tion of the Association.

upon an
inequit-
of this

A grievance is a claim based
alleged misinterpretation or
able application of the terms
Agreement.

1.

A. Definitions:

2. A party of interest is the person(s) or
the Association making the claim, any
person(s) or the Association who might
be required to take action or against
whom action might be taken in order to
resolve the problem.

E. Upon appropriate written authorization from
the teacher, the Board shall deduct from the
salary of any teacher and make appropriate
remittance for annuities, credit union,
savings bonds, charitable donations, or any
other plan or program jointly approved by
the Association and the Board.



3. The term days when used in this Section
shall, except where otherwise indicated,
mean working school days.

B. Purpose:

The primary purpose of this Procedure is to
secure at the lowest level possible equita-
ble solutions to the problems of the
parties. Both parties agree that these
proceedings shall be kept as confidential as
may be appropriate at any level of such
procedure,. Nothing contained herein shall
be construed as limiting the right of any
teacher having a grievance to discuss the
matter informally with any appropriate mem-
ber of the Administration, and having the
grievance adjusted without intervention of
the Association, provided the adjustment is
not inconsistent with the terms of this
Agreement and that the individual has been
informed that he has the right to have an
Association representative present at such
an adjustment.

c. Grievance Procedure:

Level 1. In the event that a teacher be-
lieves that there is a basis for a
grievance, he shall first discuss
the alleged grievance with his
Building Principal or other appro-

13



priate administrator either per-
sonnally or accompanied by the
Building Representative.

level 2. The grievance must be filed within
fifteen (15) days of its first
occurrence. In financial matters,
the grievance must be filed within
ten (10) days of the discovery
thereof. The Board shall have no
financial liability for any pre-
vious fiscal year. Level 2 shall
be deemed to have commenced when a
written complaint is filed with the
office of the Building Principal or
the Superintendent if the grievance
is outside the jurisdiction of the
Building Principal.

The number of days indicated in
each level as set forth below is
considered to be a maximum, and the
failure of a teacher to proceed to
the next step of the Grievance
Procedure within the time limits as
set forth shall be deemed to be an
acceptance of the decision pre-
viously rendered and shall consti-
tute a waiver of any future appeal
concerning the particular grievance.
The failure of an administrator, at
any step, to communicate his de-

14



cision to the teacher within the
specified time limits shall permit
the teacher to proceed to the next
level.

In Level 2, the grievance must be
reduced to writing on a form as set
forth in "Appendix E". A copy
shall be delivered to the Princi-
pal. If the grievance involves
more than one school building, it
may be filed with the Superinten-
dent or a representative designated
by him. Within five (5) days of
receipt of the grievance, the Prin-
cipal or Superintendent shall meet
with the representatives of the
Association in an effort to resolve
the grievance. The Principal or
Superintendent shall indicate the
disposition of the grievance in
writing within three (3) school
days of such meeting and shall
furnish a copy thereof to the Asso-
ciation. There shall be no more
than three (3) representatives on
either the Administration or Asso-
ciation team. Specialists shall be
utilized only by mutual agreement.

In the event a grievance is not
satisfactorily resolved at Level 2,
the Association or the grievant may
process the grievance to Level 3.

15



Grievances involving more than one
(1) building, or outside the juris-
diction of a Building Principal may
be transmitted directly to the
Superintendent or his designee for
initial processing at Level 3.
Grievances submitted directly to the
Superintendent for processing at
Level 3 must be filed within fifteen
(15) days of their first occurrence.
Grievances alleging loss of pay must
be filed within ten (10) days of the
discovery thereof.

Level 3. Upon receipt of a grievance by the
Superintendent, Level 3 will be
said to have commenced. Within
five (5) days of receipt of said
grievance, the Superintendent shall
meet with the Association to
discuss and attempt resolution.
The Superintendent will indicate
his disposition of the grievance,
in writing within three (3) days of
such a meeting and shall furnish a
copy thereof to the Association.
There shall be no more than four
(4) representatives on either the
Administration or Association
teams. Specialists shall be uti-
lized only by mutual agreement.

16



If the Association is not satisfied
with the disposition of the
grievance by the Superintendent, or
if no disposition has been made
within the period above provided,
the grievance may be transmitted to
Level 4. If the Association
decides to proceed to Level 4, it
must within ten (10) days of the
last meeting at Level 3, deliver to
the Superintendent a copy of the
Association's request for arbitra-
tion to the Federal Medidation and
Conciliation Service.

Level 4. Level 4 shall consist of submitting
the grievance to arbitration. Out-
side specialists may be brought in
by either party. Neither party
shall be permitted to insert any
issues that have not been brought
forth by the end of Level 3, sub-
stantiating documents or testimony
of expert witnesses being exempted.

The procedures set forth herein may
be invoked only by the formal
action of the President of the
Association.

The arbitrator may be a person
mutually selected and agreeable,
but if none is so selected and
agreeable, he/she shall be selected

17



by the parties from a list of seven
(7) names furnished in accordance
with the rules of the Federal
Mediation and Conciliation Services
(F.M.C.S.). Either by mutual
agreement or from which list each
party shall be permitted to strike
alternately three (3) names, .with
the requesting party striking
first, and the remaining arbitrator
shall thereupon be accepted. Upon
receipt of the list of seven (7)
names, the parties will meet no
later than ten (10) days after said
receipt and will select an
arbitrator as described above. In
the event of either party failing
to meet and select an arbitrator
within the prescribed time limits,
or in the event of a refusal by
either party to submit or to appear
at the arbitration hearing, the
arbitrator shall have jurisdiction
to proceed ex parte and make an
award.

D. Powers of the Arbitrator: It shall be the
function of the arbitrator and he shall be
so empowered, except as his powers are
limited below, after due investigation, to
make a decision in cases of alleged viola-
tion of the specific Articles of this Agree-
ment.

18



1. He shall have no power to add to, sub-
tract from disregard, alter or modify
any of the terms of this Agreement.

2. He shall have no power to establish wage
rates or to change any rate, except as
modified by Subsection 5 of this Section.

3. He shall have no power to rule on the
termination of service or failure to re-
employ any probationary employee so long
as the Michigan Tenure Act of 1965 is in
effect.

an arbitrator
the responsi-
shall so con-
there will be

19

In rendering decisions,
shall give due regard to
bility of management and
strue the agreement that

6.

5. His powers shall be limited to deciding
whether the Board has violated the ex-
press Article or Sections of this Agree-
ment, it being understood that any
matter not specifically set forth herein
remains within the reserved rights of
the Board.

4. He shall have no power to change any
practice, policy, or rule of the Board
of Education nor to substitute his judg-
ment for that of the Board as to the
reasonableness of any such practice,
policy, rule or any action of the Board.



no interference with such responsibili-
ties, except as they may be specifically
conditioned by this Agreement. Decis-
ions of the arbitrator will be final and
binding upon both parties.

7. In the event that a case is appealed to
an arbitrator on which he has no power
to rule, it shall be referred back to
the parties without decision or recom-
mendation on its merits.

8. The impartial arbitrator shall have the
authority to order full, partial or no
compensation for time lost subject to
Items 1 through 7 of this Paragraph.

E. Fee and Expenses: The fees and expenses of
the arbitrator shall be shared equally by
the Board and the Union. All other expenses
shall be borne by the party incurring them,
and neither party shall be responsible for
the expense of witnesses called by the
other.

F. The time limits provided in this Article
shall be strictly observed but may be
extended by written agreement of the par-
ties. In the event a grievance is filed
after May 1st of any year and strict adher-
ence to the time limits may result in hard-
ship of any party, the Board shall use its

20



best efforts to process such grievance prior
to the end of the school term or as soon
thereafter as possible.

G. Notwithstanding the expiration of this
Agreement, any claim or grievance ar1s1ng
thereunder may be processed through the
Grievance Procedure until resolution.

H. There shall be no reprisals of any kind by
administrative personnel taken against any
party in interest or his Association repre-
sentative, any member of the Grievance Com-
mittee, or any other participant in the
procedures set forth herein by reason of
such participation.

ARTICLE VII. PROFESSIONAL COMPENSATION

A. The salaries of teachers covered by this
Agreement are set forth in Schedule "A"
~hich is attached to and incorporated in
this Agreement. Pay for "special assign-
ments" is set forth in Schedule "8", and pay
for coaches is set forth in Schedule "C",
also attached hereto and made a part hereof.

8. All newly-hired teachers shall be given up
to a maximum of six (6) years experience for
outside teaching experience in any school
district in the State of Michigan or other
teaching experience in a school district

21



accredited by a recognized accrediting
agency for the purpose of placement on the
salary schedule. Substitute teaching or
part-time teaching will not be considered
except where the substitute has served sixty
(60) consecutive days in Bangor Township
Schools.

c. Teachers may be required to attend or per-
form a school-related function of not more
than two (2) hours per month after the regu-
lar teacher dismissal time. Any scheduled
time spent on school-related duties in ex-
cess of the above two (2) hours per month
will be paid for on an established hourly
wage unless reimbursed under a separate
salary schedule. The established hourly
wage will be computed by dividing the
teachers' annual salaries on the current
salary schedule by the number of contract
days and dividing that amount by eight (8).
Duties which are to be paid for must have
prior written approval from the
Administration.

D. Semester hours of credit beyond the B.A.
must be on an approved graduate program.
Undergraduate semester hours will be eval-
uated one-half (1/2) graduate hour unless
equated as graduate credit by the governing
institution.

Semester hours beyond the M.A. must be ap-
proved by the Board, or its representatives

22



Courses
shall
mente

E.

prior to registration for classes, unless
credits were _earnedprior to August 15,
1980. Hours earned after August 15, 1980
must be directly related to the teacher's
teaching responsibility, or major or minor
field in order to be included as part of the
thirty-five (35) additional credits on
Salary Schedule A.

Example:

Teacher A - High School English -
literature class, reading,
curriculum development,
etc., would apply towards
the 35 additional credits.

Teacher B - High School English
working towards school
administration degree
taking classes in person-
nel evaluations, school
law, etc., such hours
would not apply as part of
the 35 additional credits.
In this instance, the in-
dividual must have earned
an ED. Specialist degree.

requested by the Administration
be given full credit toward advance-

23



I. Drivers Training hourly rates are as follows:

F. Increments will not be granted unless the
employee was working before December 15 of
the previous year as a teacher in the Bangor
Township Schools.

G. Advancements on the salary schedule shall
become effective September 1 or February 1
of each year following completion of re-
quired academic or professional courses.
Evidence for advancement must be presented
to the Administration by September 1 or
February 1.

15.29

$1"2.01

1988-89

15.29

$12.01
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15.29

$12.01

1986-87 1987-88

More than
one year
in Bangor
Twp Schools

First Year

H. Teachers required in the course of their
work to drive personal automobiles from one
school building to another shall receive a
car allowance of 25 cents per mile for the
1986-87, 1987-88 and 1988-89 school years.
The same allowance shall be given for use of
personal cars for field trips or other busi-
ness of the District, provided previous
approval of Administration has been given.



J. Secondary teachers who take on an extra
class assignment shall be paid an additional
one-fifth (1/5) of their annual salary. If
the extra class assignment is less than one
full year, the additional compensation will
be prorated for the period for which the
class was taught. Teachers may also elect
to substitute for another teacher on an
hourly, day-to-day basis of 1/5th of the
prevailing substitute pay in the district,
or $6.50 per hour, whichever is greater.

K. All extra pay contracts will be paid in a
check separate from regular bi-weekly pay,
at the completion of said assignment.

L. Longevity:

1. All teachers having completed twenty
(20) years of service teaching in Bangor
Township Schools will receive an
additional pay of Three Hundred Fifty
Dollars ($350.00) per year. Said pay
will be added to the regular salary and
the rewarded amount paid through the
year.

2. All teachers having completed twenty-
five (25) years of service in Bangor
Township Schools will receive an
additional pay adjustment of Seven Hun-
dred ($700.00) over base paid as above.

25



ARTICLE VIII. TEACHING HOURS
Assignments within time limits listed below will
be made by the Building Principal.

A. The teachers' normal teaching hours in the
Senior High School shall be as follows:

1. Teachers shall be at assigned place of
duty at least five (5) minutes before
class.

2. Teachers will not teach or supervise
more than three hundred-twenty (320)
minutes a day.

3. Teachers shall have a continuous day
consisting of seven (7) class periods,
one of which is a planning period, and
one of which is a duty-free lunch period
of thirty (30) to sixty (60) minutes.

B. The teachers' normal teaching hours in the
Junior High School shall be as follows:

1. Teachers shall be at assigned place of
duty at least five (5) minutes before
class.

2. Teachers will not teach or supervise
more than three hundred-twenty (320)
minutes a day.

26
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c. The teacher's normal teaching hours in the
elementary schools shall be as follows:

2. Teachers will not teach or supervise
more than three hundred-twenty (320)
minutes a day.

shall be at assigned place of
least five (5) minutes before

Teachers
duty at
class.

4. All elementary teachers shall be en-
titled to one fifteen (15) minute free
period per day. This free period could
be during a morning or afternoon recess
period, or at another appropriate time.
An elementary teacher will relinquish
this free period when assigned recess
duty, which shall be assigned no more

1.

3. All elementary teachers shall be
entitled to a continuous duty-free lunch
period of thirty (30) to sixty (60)
minutes each day. Teachers shall not be
required to perform lunch time duties.

3. Teachers shall have a continuous day
consisting of six (6) class periods, one
thirty (30) to sixty (60) duty-free
lunch period, a homeroom/reading period
and a forty-five (45) minute planning
period.



than once per week. Teachers may elect
to operate recess duty on a weekly
basis, provided that the teachers have
no more than one (1) week of duty in
five (5) weeks of school.

5. All elementary teachers shall have a
forty-five (45) minute planning period
each day. Planning time will not be
used for total staff meetings more than
two (2) times a month without the con-
sent of the majority of the building's
teacher staff.

ARTID.E IX. TEACHING ASSIGN'ENTS

A. Since pupils are entitled to be taught by
teachers who are working within their area
of competence, teachers shall not be
assigned outside the scope of their teaching
certificates or their major or minor field
of study, except temporarily and for good
cause. The Association shall be so notified
in each instance. Temporary shall be de-
fined for purposes of this Article as.not to
extend beyond the current year.

B. Assignments for the ensuing year shall be
made no later than the preceding first day
of June, if at all possible. The admini-
.stration of the Senior High School shall
begin developing the schedule for the fol-
lowing year by no later than April 1.

28



Changes in assignments which become neces-
sary shall be made only after it has been
discussed with the person involved. In the
event a change becomes necessary and cannot
be discussed with the teacher involved, the
teacher will be notified in writing of the
intended change at least two (2) weeks prior
to the first day of classes. In the event
that any change in assignment is made, the
teacher involved may request the Board, in
writing, that he be released without preju-
dice from his contract.

C. Teachers who take an extra class or assume
added responsibility in lieu of a substi-
tute shall be paid the rate cited in Article
VII [J]. Teachers may, by mutual consent,
assume added responsibility without reim-
bursement when substituting for another
teacher, and the time shall not be deducted
from the teacher who has left this building.
This arrangement must also be approved in
writing by the Building Principal.

D. Any teaching assignments in addition to the
normal schedule during the regular school
year shall not be obligatory but shall be
made with the consent of the teacher•

•
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ARTICLE X. TEACHING UlNOITIONS

The parties recognize that the availability of
optimum school facilities for both student and
teacher is desirable to insure the high quality
of education that is the goal of both teachers
and the Board. It is also acknowledged that the
primary duty and responsibility of the teacher is
to teach and that the organization of the school
and the school day should be directed at insuring

that the energy of the teacher is primarily uti-
lized to this end.

A. When a teacher is burdened with conditions
that are contrary to the above intent in
terms of class size or school facilities,
said teacher should call the matter to the
attention of the Building Principal. If the
matter cannot be remedied by the Principal,
the teacher, the Association and Principal
shall meet with the Superintendent with the
idea of effecting a remedy.

8. The Superintendent or his designee will meet
with representatives from the Association to
review class size on a district-wide basis.
The initial meeting to review secondary
class sizes will be held no later than the
fifth' (5th) day of each quarter if
applicable.

The initial meetings to review the elemen-
tary class sizes shall be held within five
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(5) days of the fourth Friday of the school
year and within five (5) days of the end of
the first semester.

E. The Board shall, whenever possible, make
available in each school adequate lunchroom,
restroom, and lavatory facilities primarily
for faculty use and at least one (1) fur-
nished room which shall be reserved for use
as a faculty lounge in which smoking shall
be permitted. Provision for such facilities
will be made in all future building.

o. Telephone facilities shall be made available
to teachers for their reasonable use.

E. Teachers shall report unsafe working condi-
tions to the Administration; if the Admini-
stration concurs, appropriate steps shall be
taken to remedy the situation.

F. Four (4) days shall be set aside for orien-
tation and in-service. Two (2) days shall
be for parent conference and/or in-service
or records and new teachers shall be given
an additional day for special orientation.

G. When a school is dismissed early because of
weather conditions the teachers of that
school may leave as soon as it is reasonably
sure that the students will arrive home.

H. Supervisory teachers of student teachers
shall be tenured teachers who voluntarily
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accept the assignment. The parties recog-
nize that "supeivisory teachers" are not
supervisory teachers under Public Act 379 of
1965.

I. There shall be 180 days of student instruc-
tion and 186 teacher attendance days.
Scheduled days of student instruction which
are not held because of conditions not
within the control of school authorities
such as inclement weather, fires, epidemics,
mechanical breakdowns, or health conditions
as defined by the city, county or state
health authorities, may be rescheduled in
the discretion of the 80ard of Education to
ensure that there are a minimum of one
hundred eighty (180) days of actual student
instruction. Teachers will receive their
regular pay for days which are cancelled but
shall work on any rescheduled days with. no
additional compensation.

If at any time during the life of this
Agreement, it becomes lawful to count (for
the purpose of state member aid) as days of
pupil instruction days when pupil
instruction is not provided due to
conditions not within the control of school
authorities such as due to severe storms,
fires, epidemics, or health conditions, it
is agreed that the following provision shall
become immediately in effect:
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There shall be 180 days of student
instruction and 186 teacher attendance days.
Act of God days shall be included in
instruction days. If a school is closed to
students for construction, transportation,
or health problems, teachers need not reporl.

J. Both parties mutually agree that they share
as a primary objective the enhancement of
student learning in the classroom. Both
parties recognize that variety of factors
interact in numerous ways to influence
optimal student learning in the classroom.

Both parties recognize that as one factor,
optimal class size is desirable as it con-
tributes to the quality of instruction and
learning which is a mutual goal. With this
in mind, both parties agree that:

1. Class size for grades K-3 will be
twenty-eight (28) students. Class size
for grades 4-6 will be thirty (30)
students. Within two (2) weeks of the
beginning of the school year all classes
will be within these limits or will have
a maximum of no more than two (2) higher
with a district maximum average at that
grade level equal to or less than t~e
limit.
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2. Class sizes for grades 7-12 in excess of
thirty-two (32) are not desirable, and
the parties mutually agree to work
toward maintaining class size below
these levels. Both parties, however,
recognize that the attainment of such
optimal conditions is largely dependent
upon the financial resources available
to the district. The parties fu~ther
agree that traditionally large and small
classes may be exempt from the optimal
size.

Special students with mental, emotional, or
physical handicaps will be considered as extra
teaching responsibility when assigned 'to a
regular classroom. When such assignments are
anticipated, the beginning class size will be set
at less than the maximum contract limit; (i.e.,
K-3 = 30; 4-6 = 32) in order to allow for them.

Students who move in after the fourth friday of
the year shall not be counted for purposes of
this language. When an overload arises and is
brought to the attention of the Building
Principal, a remedy shall be agreed upon or a
remedy shall be effected by the Superintendent
and the Association. The remedy may include, but
not be limited to the reassignment of students,
provision for teacher assistance, and provision
for additional pay.
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ARTICLE XI. VACANCIES, PROMOTIONS, AND TRANSFERS
A. Whenever a vacancy arise=, including summer

school, the Superintendent shall notify the
Association and post notices of the same on
a bulletin board in each school except for
summer months when such notices shall be
posted in the Administration Building.
Teachers have ten (10) days after posting to
notify the Administration of interest in the
position except after August 1, at which
time the position may be filled as soon as
possible and except where there would be an
economic loss because of the delay in fil-
ling the position. There will be written
~otification from the Superintendent or his
designee of either acceptance or rejection
for any position for which a teacher has
applied. Priority will be given to present
teachers, and extra~duty positions not
filled by local Association members will be
reposted at the beginning of each school
year if said position is filled after
September, 1980. The reposting of such
positions does not automatically imply a
change in personnel holding the position.

B. Assignment of staff to buildings is the
responsibility of the Superintendent.
Assignment of staff within buildings is the
responsibility of the Principal.

c. In matters of reassignment, the Principals
at the buildings involved will be contacted

3S



to determine specific staff needs and rela-
tionships. It is hoped that such an approach
may strengthen the total educational program
and in some instances, provide opportunities
to assume the responsibility for helping
teachers to succeed. Obviously, it is im-
portant to assign or reassign a teacher to
the area in which the teacher is best quali-
fied. However, it is sometimes impossible
for a specific assignment to be given to a
teacher at the time of the request for
transfer. In any event, careful considera-
tion will be given to all future assignments
and requests for transfer. Forms for
requesting a transfer are available in the
Office of the Superintendent. There will be
no reassignment that does not benefit the
education of the students involved.

ARTICLE XII. SICK LEAVE

A. All teachers absent from duty on account of
personal illness, who have been in the em-
ploy of the Board, shall be allowed full pay
for a total of twelve (12) days per year,
accumulative to one hundred-fifteen (115)
days.

B. In the event of absence of a teacher for
illness in excess of five (5) consecutive
working days, the Board may, at its expense,
require an examination by an independent
physician.
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c. Absence to take care of sick family members
shall be deducted from personal business
days.

D. The Board shall furnish each teacher with a
written statement at the beginning of each
school year, setting forth the total sick
leave credit.

1. The annual allotment of twelve (12) days
shall be added to the employees' accumu-
lated total (not to exceed one hundred-
fifteen [115] days at the beginning of
the year).

2. Accumulated sick leave shall be reported
monthly on the check stubs.

ARTIa..E XIII. LEAVES [F ABSENCE

A. Any member of the professional staff may be
granted a leave of absence, upon applica-
tion, for a semester or for a year, without
pay, for extended illness, military service,
or child rearing. This leave may be extend-
ed to two (2) years upon request and with
approval of the Board of Education. In the
case of military service, the leave may be
extended up to four (4) years. Application
for leaves of absence by professional staff
members should be filed at least sixty (60)
days prior to the effective date of the
leave of absence, if at all possible. All

37



requests are to be in written form and sub-
mitted to the Building Principal.

B. Members of the professional staff on leaves
of absence for reasons stated above, other
than military service, shall not be entitled
to advance on the salary schedule during the
period of the leave of absence. With the
exceptions noted, all staff members will
return on the next normal step of the salary
schedule, provided they are otherwise quali-
fied in accordance with other policies per-
taining to advancement on the salary
schedule.

c. The Board of Education has an obligation to
guarantee the return of any employee to the
specific building, grade level, or special
assignment, that the employee held prior to
taking leave, if the leave of absence does
not exceed one (1) semester length. If the
leave exceeds one semester, the Board is
only obligated to guarantee a teaching posi-
tion.

o. Requests for leaves of absence because of
personal illness are to be 'accompanied by
written certification of illness of the
employee from the employee's personal physi-
cian. Before professional staff members
return to duty, they are to submit satisfac-
tory evidence of physical or mental health
to the Building Principal.
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E. Members of the professional staff who' re-
quest a leave of absence for professional-
study, shall submit an outline of specific
plans to the Building Principal for his
consideration in making a recommendation to
the Superintendent for such leave.

F. Notice of intention to return to resign must
be sent in writing to the Superintendent by
March 1 of the leave year, and failure to
provide such notice sha~l be the equivalent
of resignation.

G. A teacher who is an elected officer of the
Michigan Education Association, including
President, Vice-President, Secretary,
Treasurer, Region President, or Coordinating
Council President should, upon proper
application, be given a leave of absence
without pay for the purpose of performing
duties for the Association. A teacher given
a leave to serve an elected office without
pay shall receive credit toward annual
salary increment on the schedule appropriate
to his rank. Said leave will be requested by
June 1, if at all possible, and will be
renewed on an annual basis. The duration of
such leave shall not interrupt the school
year.

H. Military leaves of absence shall be granted
to any teacher who shall be drafted or shall
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have enlisted because he would be drafted in
the near future.

I. Teachers on military leave shall be given
the benefit of any increment which would
have been credited to them had they remained
in active service to the school system.

J. Leaves of absence with pay (other than three
[3] days for the conduct of personal affairs
which cannot normally be handled outside
hours):

1. Leaves of absence with pay, not charge-
able against the teacher's accumulated
sick leave allowance shall be granted
under the following conditions:

a. Absence when a teacher is called for
jury duty;

b. Court appearance as a witness in any
cases connected with the teacher's
employment or the school or when-
ever a teacher is subpoenaed to
attend any proceeding;

c. Time necessary to take the Military
ServIce Physical Examination(s) in
times of national emergency;

d. Arrangements for leaves of absence
in case of death within the imme-
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diate family shall be made with the
Administration;

e. Administrative approved visitation
at other schools or for attending
approved educational conferences or
conventions;

f. Any employee who is off work for any
approved reasons and receiving pay
or fee must sign over to the school
district any money received for the
service. The school district, in
turn, will then authorize a full
day's wages for each day of service
fees received.

2. A total of three (3) days, cumulative to
five (5), for the conduct of personal
affairs which cannot normally be handled
outside school hours shall be granted by
the Building Principal upon request. A
reasonable effort shall be made to place
requests at least twenty-four (24) hours
prior to need. A personal leave day
cannot be used the day before or the day
after a holiday or vacation period, the
first day of a hunting or fishing sea-
son, except with justification in
writing and mutually approved by the
Association and the Superintendent.
Such days shall not be used for ex-
tending vacation or recreation and where
such is the main purpose, they will be
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jointly denied by both the Superinten-
dent and the Association.

If a teacher shall not use one or more
of his personal leave days, he will be
reimbursed at the rate of Twenty Dollars
($20.00) per diem at the end of the
school year for any exceeding two (2).
If a teacher shall request more than two
(2) business days consecutively, a re-
quest in writing must be presented to
the Association and the Superintendent
for approval. Accumulated business days
shall be reported at least bi-monthly.

ARTICLE XIV. TERMINAL LEAVE

A. A payment for unused accumulated sick leave,
payable at the rate of Twenty-two Dollars
($22.00) per day for each unused day of
accumulated sick leave, but not to exceed
Two Thousand-ninety Dollars ($2,090.00) for
the Contract years of 1986-87, 1987-88 and
1988-89 to be paid on retirement from
Bangor Township Schools under the Michigan
School Employees Retirement System, provided
this teacher shall have been employed in the
School District for ten (10) years.

B. Any teacher retiring from Bangor Township
Schools into the Michigan School Employees
Retirement System and who will not reach age
62 within three (3) months bf his effective
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retirement date will be entitled to a sup-
plementary retirement benefit providing he
has worked his last ten (10) years as an
employee of the Bangor Township Schools.
The retiring employee shall be entitled to a
monthly benefit until he reaches the age of
62. The specific monthly benefit shall be
determined by multiplying his last salary
earned, according to preceding years Sche-
dule A, by 1.03%. It is understood that if
for any reason this procedure should' be
declared illegal by the Attorney General or
by court action, this Section of the Con-
tract shall be declared null and void. It
is equally understood that if such procedure
is declared legal by court action or made
legal by statutory action, that any payments
to be made under this clause will commence
within two (2) months of retirement, or at a
later month, if the employee so chooses.

C. Any teacher resigning (must have ten [10]
years of accrued service with the Bangor
Township School District) or retiring will
receive a one-time lump sum payment of Two
Thousand Dollars ($2,000.00).

ARTIClE XV. TEACHER EVALUATION
A. Each teacher shall have the right upon re-

quest to review the contents of his own
tenure file •. A personal representative of
the Association may be requested by the
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ARTIClE XVI. PROTECTION OF TEACHER

teacher to .accompany the teacher in such
review.

state-
be made
to any

A copy of the evaluation form and a
ment as to how it will be used shall
available to each teacher prior
evaluation.

A. Any case of assault upon a teacher on school
property shall be promptly reported to the
Board or its designated representative.
Time lost by a teacher in connection with
any incident heretofore mentioned shall not
be charged against the teacher, unless he is
adjudged guilty in a court of competent
jurisdiction.

E. All tenure teachers shall be evaluated by
the Building Principal at last once every
two (2) years. Probationary teachers shall
be evaluated by an administrator at least
twice a year.

D.

B. All monitoring or formal observation of the
work of a teacher shall be conducted openly
and with prior full knowledge of the
teacher~

c. If a teacher is to be disciplined or repri-
manded by the Board or its agents, he shall
be entitled to have a representative of the
Association present.



B. No disciplinary action shall be taken upon
any complaint by a parent of a student
directed toward a teacher, nor shall any
notice thereof be included in said teacher's
personal file unless such matter has been
reported in writing to the teacher concerned
within fifteen (15) days of the complaint.
If any question of breach of professional
ethics is involved, the Association shall be
notified.

C. A teacher may request the administration for
reimbursement for loss or damage of clothing
and personal property incurred while on duty
or on the school premises.

D. The Bangor Township Schools' Code of Conduct
will be used as a guideline for student
discipline.

ARTIClE XVII ~ REDUCTION IN PERS(Jf£l

In the event of an economic change or change
in student population resulting in a reduction of
staff, the following orderly dismissal procedure
shall be followed:

A. Separate, district-wide seniority lists
based on length of service in this District
shall be established on the elementary and
secondary level. A copy of each seniority
list shall be made available to the Associa-
tion.
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B. These lists shall be compiled when reduction
of staff is necessary and those with the
least amount of service in this District
shall be laid off first. Length of service
shall be from the date the existing contig-
uous contract was signed by the teacher. An
approved leave does not break contiguous
service. Teachers with the same number of
years of service shall be placed on the
seniority list using their date of contract
issuance as a guide.

c. In the event a teaching position cannot be
filled from within the existing staff, the
present teacher may be retained.

D. When there is an opening or an increase in
teaching positions following such a layoff,
the teacher with the most length of service
who is laid off in the District shall be the
first to be offered re-employment, in line
with his certification in that position,
within the confines of the established
seniority lists.

ARTICLE XVIII. SCHOOl CALENDAR
By no later than April 1 of each Master

Agreement year a representative from both the
Board of Education and the Association shall
meet to develop the calendar for the ensuing
school year.
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ARTIClE XIX. IN-SERVICE WffiKSHOPS

Released time during the teaching day may be
provided for Administration-approved teacher in-
service workshops.

ARTICLE XX. INSlJRAfa PROTECTION

A. The Board of Education will provide, at its
expense one of two insurance options to each
teacher for the years 1986-87, 1987-88 and
1988-89:

1. Option A - will include JYJESSASuper Med
II Health Insurance, Delta Dental Plan A
Dental Insuranc~, and MESSA Vision Care,
VSP-A.

2. Option B - will include Delta Dental Auto
+ Dental Insurance, Class III 75%, $1,000
rider., MESSA long Term Disability up to
66-2/3% of pay, (60-day waiting period),
$20,000 Term life with AD&D, and MESSA
Vision Care VSP-3.

B. If both a husband and wife are covered by
this Agreement, only one may elect Option A
above. The other must elect Option B.
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C. All MESSA Insurance options are available at
the teachers' own expense.

D. The effective date for medical and dental
coverage shall be September 1. All newly-
hired personnel shall not begin insurance
benefits until the same effective date.

E. The Board will make available applications
for the insurance programs. It is the
responsibility of the employee to fill out
all forms for insurance coverage.

F. The representatives from the Association and
Administration will meet annually to review
insurance costs.

ARTIClE XXI. STRIKES
A. No Strike:

During the term of this Agreement, neither
the Association or any person acting in its
behalf nor any individual teacher covered by
this Contract will cause, authorize or sup-
port, nor will any Association members take
part in any strike (i.e., the concerted
failure to report for duty, or willful
absence of a teacher from his position, or
stoppage of work or abstinence, in whole or
in part, from the full, faithful and proper
performance of the teachers' duties of em-
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ployment) for any purpose whatsoever. It is
further agreed the Association will not
itself, and. will not request any other
organization to place a sanction of any form
on the Bangor Township School District.

B. Association Violation of Strike and
Sanctions:

The Association will not support the action
of any teacher taken in violation of this
Article, nor will it directly or indirectly
take reprisals of any kind against a teacher
who continues or attempts to continue the
full, faithful and proper performance of his
contractual duties or who refuses to par-
ticipate in any of the activities prohibited
by this Article.

c. Violation of this Article will result in
such disciplinary action as will be deter-
mined by the Board of Education.

ARTICLE XXII. ~ISCElLANEOU5 PROVISIONS
A. The Board and the Association recognize that

the ability of pupils to progress.and mature
academically is a combined result of school,
home, economic, and social environment and
that teachers alone cannot be held account-
able for all aspects of the academic
achievement of the pupil in the classroom.
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All elements of the school community, inclu-
ding students, teachers, parents, admini-
strators, and the Board of Education, must
accept responsibility for the segments of
education over which they exert an
influence. No single test result shall be
used as the sole criteria for determining
the quality of a teacher's service or fit-
ness for retention.

B." The Board agrees at all times to maintain an
adequate list of substitute teachers.
Teachers shall be informed of a telephone
number they must call before 6:30 a.m. to
report unavailability. Teachers with a 7:00
a.m. assignment must call by 6:00 a.m. It
shall be the responsibility of the Admini-
stration to arrange for a substitute
teacher.

C. This Agreement supersedes and cancels all
previous agreements, verbal or written, or
based on alleged past practices, between the
School District and the Association and
constitutes the entire agreement between the
parties. Any amendment or agreement supple-
mental hereto shall not be binding upon
either party unless executed in writing by
the parties hereto.

be printed at
presented to
or hereafter
the term of
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F. Any individual contract between the Board
and an individual teacher heretofore exe-
cuted shall be subject to and consistent
with the terms and conditions of this Agree-
ment. Any individual contract hereafter
executed shall be in the form provided in
Appendix D and shall be expressly made sub-
ject to and consistent with the terms of
this or subsequent Agreements to be executed
by the parties. If an individual contract

E. The parties acknowledge that during the
negotiations which resulted in this Agree-
ment, each had the unlimited right and
opportunity to make demands and proposals
with respect to any subject or matter not
removed by law from the area of collective
bargaining and that the understandings and
agreements arrived at by the parties after
the exercise of that right and opportunity
are set forth in this Agreement. Therefore,
the School District and the Association, for
the life of this Agreement, each voluntarily
and unequalifiedly waives the right and each
agrees that the other shall not be obligated
to bargain collectively with respect to any
subject or matter not referred to or covered
by this Agreement.

Said copies will be
Association after ratifica-
parties as soon as is

this Contract.
delivered to the
tion by both
practicable.



contains any language inconsistent with this
Agreement, this Agreement, during its dura-
tion, shall be controlling.

G. If any provision of this Agreement or any
application of the Agreement to any employee
or grou~ of employees shall be found con-
trary to law, then such provision or appli-
cation shall not be deemed valid and
subsisting except to the extent permitted by
law, but all other provisions or applica-
tions shall continue in full force and
effect.

H. This Agreement shall supersede any rules,
regulations or practices of the Board which
shall be contrary to or inconsistent with
its terms.

ARTICLE XXIII. DURATION OF AGREEMENT

THIS AGREEMENT shall be effective July 1,
1986 and shall continue in effect until June 30,
1989.

IN WITNESS WHEREOF, the parties have caused
this Agreement to be executed this 16th day of
December, 1985.
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BANGOR TOWNSHIP
BOARD UF EDUCATION

By: t~:JL~;yJ/J- ?2k 1:;
Dr. William A. Mester, III 7

Superintendent of chools

~-1'/,(f It{""k.~~
Francis M. MacMillan

Secretary

BANGOR TOWNSHIP EDUCATION
ASSOCIATION, MEA/NEA

B~~,~
Louis A. l'I3ye

President

BY~~~~.
David C~ Sabedra
Chief NegJtiator
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SCHEDULE A

BANGOR TOWNSHIP SALARY SCHEDULE

1986-87

Ed Spec
Step B.A. B.A.+20 M.A. M.A.+35

1 $16,970 $17,362 $18,428 $19,700
2 18,236 18,588 19,719 21,027
3 19,306 19,812 21 ,012 22,354
4 20,373 21 ,036 22,305 23,680
5 21,442 22,261 23,599 25,005
6 22,510 23,485 24,890 26,334
7 23,578 24,711 26,183 27,660
8 24,647 25,936 27,476 28,987
9 25,713 27,161 28,768 30,313

10 26,782 28,386 30,062 31 ,640
11 29,610 31,354 32,968
12 30,8~5 32,648 34,294
13 33,939 35,619



SCHEDULE A

BANGOR TOWNSHIP SALARY SCHEDUlE

19B7-88

Ed Spec
Step B.A. B.A.+20 IYI.A. IYI.A.+35

1 $17,818 $18,230 $19,349 $20,685
2 19,148 19,517 20,705 22,078
3 20,271 20,803 22,063 23,472
4 21,392 22,088 23,420 24,864
5 22,514 23,374 24,779 26,255
6 23,636 24,659 26,134 27,651
7 24,757 25,947 27,492 29,043
8 25,879 27,233 28,850 30,436
9 26,999 28,519 30,206 31,829

10 28,121 29,805 31,565 33,222
11 31,090 .32,922 34,616
12 32,377 34,280 36,009
13 .35,636 37,400

ECONOIYIICINDEX APPENDIX

Should the January 1987 Consumer Price Index
annual increase exceed Eight Percent (8%), a
salary adjustment equalling'two-thirds (2/3) of
the excess percent multiplied by the current
salary schedule shall be paid in the first pay in
June of that year. In no case shall the percent
multiplier exceed One Percent (1%).
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The Consumers Price Index [CPI] will be the United
States City Average of All Items for Urban Wage
Earners and Clerical Workers as measured by the
United States Bureau of Labor Statistics.

SCl£w..E A

BAMJm TOIWSHIP SAlARY 5O£w..E

1988-89

Ed. Sp.
~ B.A. ~ IlI.A. ~ ~

1 $18,888 $19,324 $20,510 $21,218 $21,926
2 20,291 20,688 21,948 22,615 23,403
3 21,488 22,051 23,386 24,133 24,800
4 22,615 23,413 24,825 25,590 26,356
5 23,865 24,116 26,266 27,048 27,831
6 25,054 26,139 21,103 28,!D6 29,310
1 26,242 27,SIB 29,142 29,963 30,186
8 21,432 28,861 30,581 31,421 32,263
9 28,619 30,230 32,019 32,819 33,138

10 29,008 31,594 33,459 34,331 35,215
11 32,956 34,891 35,195 36,693
12 34,319 36,331 31,253 38,169
13 31,114 je,109 39,644
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ECONOMIC INDEX APPENDIX

Should the January 1989 Consumer Price Index
annual increase exceed Eight Percent (8%), a
salary adjustment equalling two-thirds (2/3) of
the excess percent multiplied by the current
salary schedule shall be paid in the first pay in
June of that year. In no case shall the percent
multiplier exceed One Percent (1%).

The Consumers Price Index [CPI] will be the United
States City Average of All Items for Urban Wage
Earners and Clerical Workers as measured by the
United States Bureau of Labor Statistics.
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SCl£llLE B

8AMJrn TOIWSHIP SCOOOLS

Extra-Outy Schedule for Secondary Teachers

1986-87 1987-88 1988-89
Steps 1st 2nd 1st f!!! 1st 2nd

Varsity Cheerleaders $765 $843 $804 $B85 $852 $938
Jr. Varsity Cheerleaders 598 65B 628 691 666 732
Freshman Cheerleaders 598 658 628 691 666 732
Jr. High Cheerleaders 451 496 474 521 502 552
High School Drama 783 861 822 904 871 958
Asst. High School Drama (limit 2) 349 385 366 404 389 428
High School Yearbook 765 843 803 885 852 939
High School Newspaper 433 476 455 SOD 482 530
High School Debate or Forensics 598 658 628 691 666 732
Junior High 8and 598 65B 628 691 666 732
Jr. High Yearbook & Newspaper 598 658 628 691 666 732
Jr. High Drama & Vocal 433 476 455 500 482 530
Jr. High Asst. Drama (limit 2) 258 295 271 310 287 329
Class Sponsors. Freshmen & 342 375 359 394 381 418

Sophomores
Pam Pam Director 598 65B 628 691 666 732
Class Sponsors. Juniors & 433 476 455 500 482 530

Seniors
Band Director 1194 1312 1254 1378 1329 1461
Asst. Band Director 1026 1128 1077 1184 1142 1255
Pep Club 451 496 474 521 502 552
Student Senate Sponsor 518 569 544 597 576 633
National Honor Society 342 375 359 394 381 418

All positions on this Schedule B are non-tenure positions and will
be assigned each year.



SO£OlJ...EC

BAtc.m T(JJf,I!ifIP SCmoLS

1986-87 Coaches' Salary SchedJle

POSITION 2 3 4 5

S2,583 $2,771 S2,954 S3,137 S3,317

sistant Basketball 1,586 1,678 1,765 1,847 2,031

2,583 2,771 2,954 3,137 3,317

1,586 1,678 1,765 1,847 2,031

ad Swim/Track/Illrestllng 2,355 2,395 2,583 2,651 2,955

s't Swim/Track/Illrestllng 1,586 1,678 1,765 1,847 2,031

ad Baseball/Volleyball/Softball 1,765 2,031 2,211 2,392 2,583

ss't Baseball/Volleyball/Sof tball 1,237 1,323 1,414 1,501 1,586

ad Cross Coontry/Temis/Golf 1,668 1,752 1,849 1,9Jll 2,031

ss't Cross Country/Temis/Golf 1,188 1,271 1,361 1,448 1,537

11 positions on this SchedJle Cere non-terure positions end will be
ssi'7led each year.



SCl£lll.E C

BAM>rnTlJIfiSHIP SctlJOLS

1987-88 Coaches' Salary SchedJle

POSITION 2 3 4 5

Head Basketball $2,712 $2,910 $3,102 $3,294

Assistant Basketball 1,665 1,762 1,853 1,939

Head Football 2,712 2,910 3,102 3,294

Assistant Football 1,665 1,762 1,853 1,939

Head Swim/Trsck/Illtestling 2,473 2,515 2,712 2,784

Ass It Swim/' rack/Wrestling 1,665 1,762 1,853 1,939

Head Baseball/Volleyball/Softball 1,853 2,133 2,322 2,512

Ass It Baseball/Volleyball/Softball 1,299 1,389 l,48S 1,576

Head Cross COlIltry/Temis/Golf 1,751 1,840 1,941 2,031

Ass It Cross COlIltry/Tennis/Golf 1,247 1,335 1,429 1,520

All positions m tl1is SchedJle Care non-tenJre positions and ..,ill be

assil.Jled each year.
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BAMJm T~SHIP SCHOOLS

1988-89 Coaches I Salary SchedJle

POSITION 2 3 4 5

d Basketball S2,875 S3,005 $3,28B $3,492 S3,692

1,765 1,868 1,964 2,055 2,261

2,875 3,005 3,2B8 3,492 3,m2

1,765 1,868 1,964 2,055 2,261

ad Sldim/Track/Illrestling 2,621 2,666 2,875 2,951 3,289

sit Swim/Track/Wrestling 1,765 1,868 1,964 2,055 2,261

d Baseball/Volleyball/Softball 1,964 2,261 2,461 2,663 2,875

s't Baseball/Volleyball/Softball 1,377 1,472 1,574 1,671 1,765

ad Cross C~try/Temi~/Golf 1,856 1,9!11 2,057 2,153 2,261

sit Cross Camby/Tennis/Golf 1,322 1,415 1,515 1,611 1,711

1 positions at this SchedJle Care non-terute positions end will be
sic;J1ed each year.
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!~_~~!!~lI!!~!!.~_ !:~!!H!t~!

Thh conlract .... de the day of belween lhe Board
of Education of the Banior-Townshlji-Sc:llOot~ (hereinafter called
the "Board") and (hereinafter called
the "Te.chern). -------------

WITHa,:SSEnt: Said Teacher being the holder of a valid teachlns
certificate In the State of Hlchlll,an. hereby conUacta with .ald
Board for the school year co.....enclng •• and for
each year thereafter until the said Teacher realgns. electa to
retha. h retired or h dhmlased for a juat and reasonable
cause. For. lInd In conalderatlon of auch services for the school
year , the Board will pay aatd Teacher the aUla of $ .

Said Teacher ahall annually. hereafter. aa Ions as e..ployed by
aald 80ard. receive a supplement to thla contract atatlnl teaching
aaalgn .. ent end aalary for the ensulna year.

:':~et;o:~b~~~:d o:nt~:I~e~~~:~a~:~u:;; ~:~e~:n~:~4~ndo a~i~ l;:;c:~:
la entltlel! to all I"Ilhu of tenure In the Bangor Townahlp Schoola
Iranteel under the provlatona of aald Act. with partiea to thla con-
tract beina aubject to the reciprocal dlhU. dutha and obllaa-
tiona conferred and I .. poaed by the provlalons of said Act.

nle servlcea of aald Teacher ahall conalat of teachlns In the
Public Schools of 'ansor Townahlp and shall be In accordance with
the Cenenl School Laws of the State of Hlchiaan end tha pollciea
of the .Board of Education of thla Dlatrlct.

Teachera whose certUlcatlon eaplree will be tel'1lllnated on the
e.Jlplratlon of their certification.

Thle appolnt.ent. In accordance with the condltlona atated herein

~a~ I~:e:~c.a~)d d~~a s ~~n:i:: :f~I~:t~fn:i:: ~::~~~:~::d::rl:f ~~~~~la.

In witness whereof the partlea hereto have respectively set their
handa and aeala.

BOARDOF EDUCATION
BANGORTOUNSIIIP SCHool.S

'uperlntendent or School a
Addre ..

Date:

Teaching Asalln.ent : _
Reporting
Date



AIJIJITIlINAI. rlt08A1"IClNARY CONTRACT IN.'ORMATION

1. The "rovhlons of this contl"sct are subject to the te",s
and condit Ions to be deterlllined In the Hsstel" Aal"ee_nt
developed by the 8angor Education Association, currently
negotiating on .y behalf, and the Boud of Education.

2. Pay Dates:

4. Asalgnment and Tranafer:

As atated on the face of this contract for_, an, t.acher
Ia aubJect to .• adan_nt ancl tranafer at the dhcr.tlon
of the Superintendent of Schoob. No chanse wlll be .. de

~~ l~h:n a:::ff~~:~ I~:d:~.~~~, l~d~:I'~~; Ie~~:~~ v~~. pdol"

Flnt pay date

The annual aalarI wlll be paid In twenty-d. (26)
bl-weelely Insul menU, over a pedod of twelve (12)
months, beglnnlna with the date Indicated In (b)
below. An alternate plan coverlns Juat the teechlns
year mal be pdd In twentl (20) or twenty-one (21)
bl-weele y Installlllente ae ected by notU,ln. the ec-
counting depart_nt In the office of the Superintendent
of School •.

b.

b.

a.

1. Teachlna Cel"tlflcaU and Tl"anscrlpt of Credlta:

The aecurlna and _Intalnln. of a vallcl certUlcate
for teachln~ In the public achooh In the Stete of

~~~h~~:~o::lbiil~r~;-:h~el~~i~ld~~tt t::ch~:~lt~p~:
requeat, the Superintendent' a office will aadat any
teacher with hla certificate problells.

~:a~h~:l"la~alii:~ :1: ~a~:c~d: :;a;t~~e~~: a ~n~~dl~~: I
elthel" recol"ded a vaUd t.actlna cel"tUlcate In tha
offl~e of the Superintendent of Schooh, or ha.
completed the neceaa.ry appllcatlon for • certl flcat.
and haa flied evidence of th" appllcatlon.



C. DIspositional 5upeMsor.

LEVa I

DateAled:

APPENDIX E

IAHGOR TOWNSHIP SCHOOlS

GRIEVANCE REPORT FORM

SiptJ'.rt----(--- .._~ .._(-)

B.ildi .., Amp""'"

Dated:

Gri."" .., SiptJ'."

LEVIl U

A. Date **-' by SuperIntendent Of ~

8. 0lIp0IItI0n al SUper'. otelldellf Of Designee:

A. Dat. ~ al grle\IanCe 0CC\JlI8d:

8. NatInal ~ ond M1c1e(1) violated:

Grievance No.
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