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CONTRACT

SWARTZ CREEK COMMUNITY SCHOOLS
BOARD OF EDUCATION

SWARTZ CREEK EDUCATION ASSOCIATION

This agreement entered into this 28" day of August 1998 by and between the Board of Education of the
Swartz Creek Community School District, Swartz Creek, Michigan, hereinafter called the "Board" and the
Swartz Creek Education Association, hereinafter called the "Association".

WHEREAS the Board and the Association recognize and declare that providing a quality education for the
children of the Swartz Creek Community School District is their mutual aim; and

WHEREAS it is recognized that teaching is a profession requiring specialized qualifications and
certifications, and that the success of the educational program in the Swartz Creek Community Schools
depends, in part, upon the consideration of viable suggestions of the teaching staff and the utilization of the
appropriate expertise of the professional staff; and

WHEREAS the morale and quality of the teaching service may depend upon the conditions under which their
services are rendered: and

WHEREAS the Board and the Association have certain statutory obligations regarding collective bargaining
pursuant to Act 336 of the Michigan Public Acts of 1947, as amended; and

WHEREAS the parties, following extended and deliberate professional negotiations, have reached certain
understandings which they desire to put in writing;

In consideration of the following mutual covenants, it is hereby agreed as follows:




Representation

1. RECOGNITION

A.

The Board hereby recognizes the Association as the exclusive bargaining representative as
defined in Act 336 of the Michigan Public Acts of 1947, as amended. for all professional
personnel performing 40% or more of school time as classroom teachers. This would include
by way of illustration, but not by way of limitation, counselors, media specialists, psychiatrists.
psychologists, social workers, librarians, speech therapists, hearing therapists, visiting
teachers, advising or critic teachers, teachers of the homebound or hospitalized, attendance
officers, school nurses. Only schedule F will apply to full-time or regular , part-time adult
education, alternative education or high school completion teachers or counselors employed by
the Board (whether or not assigned to a public school building). The positions above include
personnel on tenure, probation and on per diem appointments who teach twenty (20) or more
consecutive school days in the same assignment, but excludes supervisory and executive
personnel engaged in direct administration and supervision of professional personnel. The term
"teacher" when used hereinafter in the Agreement, shall refer to all employees represented by
the Association in the bargaining or negotiating unit as above defined, and reference to male
teachers shall include female teachers.

The Board agrees not to negotiate with any teachers' organization other than the Association
for the duration of the Agreement or until a representation election is held.

Nothing contained herein shall be construed to deny or restrict to any teacher rights he may
have under the Michigan General School Laws, Michigan Teacher Tenure Law, or any other
applicable laws and regulations. The rights granted to teachers hereunder shall be deemed to
be in addition to those provided elsewhere. If any provision of this Agreement or any
application of the Agreement to any employee or group of employees shall be found contrary
to law, then such provision or application shall not be deemed valid and subsisting except to
the extent permitted by law, but all other provisions or applications shall continue in full force
and effect.

Both parties accept, as part of this agreement, the Teachers' Personnel Policies pertaining to
wages, hours, terms and conditions of employment as amended as of the ratification of the
Master Con tract by the Board. with the understanding that any of the policies concerning
wages, hours, terms and conditions of employment will be open for review and negotiations
along with the Master Contract as provided for in Article X1 of this agreement.

2. PROFESSIONAL REPRESENTATION

A.

Any teacher who is a member of the Association, or who has applied for membership, may
sign and deliver to the Board an assignment authorizing deduction of membership dues in the
Association, including the NEA and the MEA. Such authorization shall continue in effect
from year to year unless revoked in writing between June | and September 1 of any year.
Pursuant to such authorization. the Board shall deduct one-tenth of such dues from the last
regular salary check of the teacher each month for ten months, beginning in September and
ending June of each vear. Deductions for teachers employed after the commencement of the
school year shall be at the same rate as full year teachers on a pro-rata basis according to
months worked.



B. Any teacher who is not a member of the Association in good standing or who does not make
application for membership within thirty days from the date of commencement of teaching
duties, shall as a condition of employment pay as a representation fee to the Association an
amount equivalent to the dues uniformly required to be paid by members of the Association. to
the NEA and the MEA, provided however that the teacher may authorize payroll deduction for
such fee in the same manner as provided in Paragraph A of the article. In the event that a
teacher shall not pay such fee directly to the Association or authorize payment through payroll
deductions, as provided in Paragraph A, the Board shall when notified by the Association cause
the termination of employment of such teacher at the close of the semester, except that. a
teacher who challenges the legality of the Agency Shop as it pertains to public employees shall
be continued in the employment of the Board pending outcome of all rights of appeal. The
parties expressly recognize that the failure of any teacher to comply with the provisions of this

article is just and reasonable cause for discharge from employment. In the event that the
provisions of the Agency Shop are held to be legal such teacher shall be released at the close of
the semester in which such determination is made unless such teacher shall render to the
Association an amount equivalent to the appropriate back representation fees as it relates to
that teacher.

C: With respect to all sums deducted by the Board pursuant to authorization of the employee,
whether for membership dues or equivalent representation fees, the Board agrees promptly to
remit to the Association that portion allocated to the Association and to remit the balance for
both the MEA and the NEA, to the Michigan Education Association, 1216 Kendale Boulevard,
Box 2563, East Lansing, Michigan 48826, accompanied by an alphabetical list of teachers for
whom such deductions have been made, categorizing them as to membership or non-
membership in the Association, and indicating any changes in personnel from the list
previously furnished. The Association agrees promptly to advise the Board of all members of
the Association in good standing from time to time and to furnish any other information needed
by the Board to fulfill the provisions of this Article, and not otherwise available to the Board.

The Board shall refrain from rehiring those teachers successfully terminated pursuant to this
Article who refuse to join the Association or pay a representation fee after said teacher has
exhausted all of his legal remedies and the termination has been upheld.

E In any action brought against the Board and/or its members and agents operating within the
scope of their office or employment by a teacher who fails to join the Association or pay a
representation fee pursuant to this Article, the Association agrees to defend the Board and/or its
members and agents in such action at the Association's expense and through its counsel
provided that timely notice of said action is given to the Association.

Service of the summons and/or complaint on the Association President by an agent of the Board or by sending a
copy of the aforementioned documents by certified mail to the Association at the local Michigan Education
Association office.

The Board agrees to cooperate with the Association and its counsel in securing and giving evidence, making
witnesses available for testifying, and making relevant information available at both trial and appellate levels.

The Association agrees to indemnify and hold harmless the Board and/or its members and agents from any
liability for damages and costs imposed by a judgment of a court or administrative agency which results from the
Board's compliance with this Article.

l D




ARTICLE II I
Management Rights

The Association recognizes that the Board has the responsibility and authority to manage and direct in behalf of the I
public all operations and activities of the school district to the full extent authorized by law, provided that such rights and
responsibilities shall be exercised by the Board in conformity with the provisions of this agreement. The Board shall t

no action contrary to this agreement. Nothing in this contract is to deprive the Board of any rights guaranteed to it by 1
law.

Negotiation Procedure

1. NEGOTIATIONS

A. Matters concerning wages, hours, terms and conditions of employment not specifically covered by this
Agreement, but of common concern to the parties, shall be subject to professional negotiations between
them during the period of this Agreement upon mutual agreement of the parties. The parties undertake
cooperate in arranging meetings, selecting representatives for such discussions, furnishing necessary
information and otherwise constructively considering and resolving any such matters. A temporary
change in contract provisions not to exceed five (5) days may be effected by mutual agreement between
the parties' representatives. l

B. By the first (1st) of May preceding the expiration of the Contract, the parties will begin negotiations for a
new agreement covering wages, hours, terms and conditions of employment of teachers employed by th]
Board.

C. In any negotiations described in this Article, neither party shall have any control over the selection of the
negotiating or bargaining representatives of the other party and each party may select its representativesl
from within or outside the school district. Efforts will be made by both parties to this agreement to
maintain stability of membership in these negotiating groups. It is recognized that no final agreement
between the parties may be executed without ratification by a majority of the Board and by a majority o
the membership of the Association, but the parties mutually pledge that representatives selected by each
shall be clothed with all necessary power and authority to make proposals, consider proposals. and make
concessions in the course of negotiations or bargaining, subject only to such ultimate ratification by botl'
parties.

D. If the parties fail to reach an agreement in any such negotiations, either party may invoke the mediation
| machinery of the Michigan Employment Relations Commission or take any other lawful measures it ma
deem appropriate.

ARTICLE IV l
Grievance Procedure l
1. PROBLEM SOLVING PROCEDURES
A. Nothing contained herein shall be construed to prevent any individual teacher from presenting a proble
and having the problem adjusted without intervention of the Association, if the adjustment is not '
inconsistent with the terms of this Agreement, provided that the Association has been given an
opportunity to be present at such adjustment. l
B. This article is not intended as a substitute for procedural rights under the Tenure Act. Though not

absolutely necessary, it would be both professional and helpful to inform your immediate supervisor or
supervisors of your intent to appeal to the next highest official by providing them with a copy of your l
appeal to that person. The teacher may, if he wishes, send a copy of the correspondence to the next
highest official, when presenting problems to immediate supervisor.

; 1




FIRST STEP -

Any problem must be filed within 45 school days of the occurrence or reasonable knowledge
thereof.

(Elementary) Elementary Principal
(Secondary) Secondary Principal
(Adult High School) Director or Designee

Beginning with the first step:

a.

If on any occasion when an administrative official fails to respond to a problem in the designated
time limit, the problem will be automatically advanced to the next step.

If any administrator in the line of problem solving finds that he is not in a position to solve a
problem, he will initial the written record and forward immediately to the next higher supervisor.

1. Teacher presents problems to immediate supervisor. (If a problem involves more than one
school building, it may be filed directly at the second step.)

2.  Immediate supervisor interviews teacher and makes a written record.

3. Immediate supervisor gives decision to teacher in writing, within three (3) school days after
receipt of problem, keeping written record of such decision.

4. Problem is considered settled if written appeal is not filed within three (3) school days after
receipt of written decision.

SECOND STEP - Superintendent or Designate

Beginning with the second step:

a.

The teacher may be represented by at least one and not more than four persons of his choice to
assist in obtaining a solution to the problem.

Such records as the teacher shall feel beneficial to the solution of the problem will be provided.

Such records as the teacher and his representative feel beneficial to the solution of the problem
will be available to the Association except in cases where the teacher himself requests that the
records not be given.

The final answer to the problem at each step will be available for examination by the Association.
1. Teacher appeals decision in writing to next higher official.

2. Superintendent or designate calls all persons together who are concerned with problem
and keeps written record.

3. Superintendent or designate considers all the facts and gives his written decision to all
concerned within 5 school days after receipt of the problem.

4. The teacher is considered satisfied if no written appeal is lodged within 5 school days
after receipt of written decision.




2 8 THIRD STEP - GRIEVANCE PROCEDURE I

Any teacher, group of teachers. or the Association believing that there has been a violation.
misinterpretation or misapplication of any provision of this Agreement or any existing rule. order or
regulation of the Board or any other provisions of law relating to wages, hours. terms or conditions of
employment, may file a written grievance with the Board. The Board hereby designates as its
representative for the receipt of such grievances the Superintendent of Schools.

Nothing in this Article is designated to prevent informal contacts between the Administration and the I
Negotiating Team of the Association in attempts to resolve the grievance.

A "grievance" is herein defined as any problem concerning wages, hours, terms or conditions of
employment not satisfactorily solved in so far as the member or the Association is concerned after
completion of steps | and 2 in the problem solving procedure above.

1. Teacher exercises his right of appeal to the Board through the Association.

2 The appeal is made in writing and explains in detail all aspects of the problem in question. A
meeting with the Board will be arranged by the Superintendent and the decision will be limite
facts as presented in written appeal.

3. Within seven (7) calendar days of receipt of the grievance, members of the Board numbering not
more than seven (7) shall meet with the Negotiating Team of the Association numbering not migge
than nine (9) in an effort to resolve the grievance.

4, If the facts are in dispute or additional information is necessary, the affected party or parties or
their representative as deemed necessary by either the Board or the Association will be invited
attend a fact-finding meeting prior to the above final meeting of the grievance committee.

upon the grievance. Its decision will be made in writing to the Association and to any specific

5. Within 15 calendar days after the meeting outlined in Step 3, Paragraph 3, the Board shall passI
teachers involved.

3. FOURTH STEP - ARBITRATION

A.

The Association may submit the grievance to arbitration before an impartial arbitrator within 25 calendar
days after receipt of a decision of the Board if the decision is not acceptable. If the parties cannot
mutually agree as to the arbitrator within five (5) calendar days from the notification date that arbitraticl
will be pursued, he shall be selected by the American Arbitration Article IV - 4

Association in accord with its rules which shall likewise govern the arbitration proceeding. The Board
and the Association shall not be permitted to assert in such arbitration proceeding any ground or to relyliin
any evidence not previously disclosed to the other party. The fees and expenses only of the arbitrator
shall be paid by the losing party. Each party shall assume its own cost of representation.

It shall be the function of the arbitrator. and he shall be empowered, except as his powers are limited
below. after due investigation. to make a decision in cases of alleged violation, misapplication, or

misinterpretation of the specific articles and sections of this Agreement. I
s He shall have no power to add to, subtract from, disregard, alter, or modify any of the terms of
this Agreement.
2 He shall have no power to establish salary scales or change any salary as specified in the I
Agreement.
3: He shall have no power to rule on any of the following: l

The termination of services or failure to re-employ any teacher to a position on the extra-
curricular schedule.

4. He shall have no power to change any practice, policy, or rule of the Board unless such practicl
policy or rule is an alleged violation, misinterpretation, or misapplication of the express articles or
sections of this Agreement. It is understood that any matter not specifically set forth in the
Agreement remains within the reserved rights of the Board. I

; 1



e Both parties agree to be bound by the decision of the arbitrator if the award is within his
authority as specified in this Article. It is further agreed that either party may appeal the
arbitrator's decision or award to a court of competent jurisdiction or refuse to be bound by said
award or decision if the arbitrator has exceeded his authority or if there is evidence of fraud.

D. The time limits provided in this Article shall be strictly observed but may be extended by written
agreement of the parties. In the event a grievance is filed after May 15 of any year and strict
adherence to the time limits may result in hardship to any party, the Board shall use its best
efforts to process such grievance prior to the end of the school term or as soon thereafter as
possible.

E: Notwithstanding the expiration of this Agreement, any claim or grievance arising thereunder may
be processed through the grievance procedure until resolved.

Association Rights

—

TEACHER RIGHTS

A. Pursuant to Act 336 of the Michigan Public Acts of 1947, as amended, the Board hereby agrees that
every teacher employed by the Board shall have the right freely to organize, join and support the
Association for the purpose of engaging in collective bargaining or negotiating and other concerted
activities for mutual aid and protection. The Board undertakes and agrees that it will not directly or
indirectly discourage or deprive or coerce any teacher in the enjoyment of any rights conferred by Act
336, as amended, or other laws of Michigan or the Constitution of Michigan and the United States; that it
will not discriminate against any teacher with respect to hours, wages or any terms or conditions of
employment by reason of his membership in the Association, his participation in any activities of the
Association or collective professional negotiations with the Board, or his institution of any grievance,
complaint or proceeding under this Agreement or otherwise with respect to any terms of conditions of
employment specified by this contract.

B. The Association and its members shall have the right to use school building facilities at all reasonable
hours for meetings. No teacher shall be prevented from wearing insignia, pins, or other identification of
membership in the Association either on or off the school premises. Bulletin boards and other
established media of communication shall be made available to the Association and its members.

C. The Board will make available an unused space. deemed suitable by the Association, for office space. In
addition the Board will assist the Association to obtain telephone facilities at a location mutually agreed
upon and at the Association's expense.

D. The Board agrees to furnish the Association in response to reasonable requests from time to time all
available public information concerning the financial resources of the district, tentative budgetary
requirements and allocations and such other information as will assist the Association in developing
intelligent. accurate, and complete studies in respect to hours, wages, and terms and conditions of
employment.

E.  Any unusual or peculiar mode of dress causing concern will be brought to the attention of the individual
teacher involved. A teacher's personal appearance should be consistent with the standards of his own

profession. Any questions involving the basic standards for the Swartz Creek Community Schools
should be referred to the teacher's building principal.




F. A teacher shall be entitled to be represented by the Association and/or have present a representative of
the Association in any matter dealing with employer-employee relationships. No action shall be taken
with respect to the teacher until representation is present, if requested.

Any complaint, by a parent or a student, directed toward a teacher shall be called to the teacher's I
attention within five (5) working days after said complaint has been brought to the attention of the
Administrator. Teachers shall not be disciplined in the presence of parents and/or students.

G. The Board agrees to make a reasonable effort to provide teachers with adequate parking facilities. The
Board will continually strive, within its economic means, to maintain and improve, where necessary.
these facilities. I

H. Academic Freedom

1. The parties seek to educate young people in the democratic traditions, to foster a recognition ot]
individual freedom and social responsibility, to inspire meaningful awareness of and respect fo
the Constitution, and to install appreciation of the values of individual personality consistent with
the general welfare of the social district and the community. '

(28]

. Freedom of individual conscience, association and expression will be encouraged and fairness i
procedures will be observed, both to safeguard the legitimate interests of the schools and to
exhibit, by appropriate examples, the basic objectives of a democratic society. l

3. Teachers shall maintain a strictly non-political and non-sectarian position in the classroom.
Schools shall not be used to advocate any political or religious position, sell tickets, or in other
ways to conduct any activity which might be considered partisan in nature. Included herein, and
specifically recognized by the Association, shall be any discussion of issues which may be present
in the collective bargaining relationship between the parties. The foregoing shall not affect proper
discussion of election procedures and forms of government.

I.  Any material in a teacher's file shall be for reasonable cause and a copy shall be given to the
teacher at the time it is placed in his file. The teacher may attach a letter of clarification.

2. JUST CAUSE AND DUE PROCESS

A. No teacher shall be disciplined, reprimanded, reduced in rank or compensation or deprived of any
professional advantage without just cause.

B. Just cause shall be established when all of the following conditions are met.

1. The rule or managerial order must be reasonably related to:
a. the orderly efficient and safe operation of the Board's business and
b. the performance the Board might properly expect of the teacher.

o

The Board shall apply all rules. orders and penalties evenhandedly without discrimination.

The degree of discipline administered by the Board in a particular case shall be reasonably
related to:

a. the seriousness of the teacher's proven offense and
b. the record of the teacher in his service to the school district.

at least the following:

1. The Board will give the teacher advance warning of the possible or probable disciplinary

J
C. Due Process shall be followed in establishing just cause. Due process herein contained includes
consequences of his conduct.




2. The teacher shall be informed of his right to have an Association representative present and
his right to have the Association represent his interests in all stages of the investigation of a
complaint.

3. The teacher shall have the right to timely written notice of any complaint from which
disciplinary action may develop.

4. The Board, before disciplining the teacher, shall make a reasonable effort to discover
whether the teacher did in fact violate or disobey a proper rule of management.

5. The Board's decision to take disciplinary action shall be based on substantial evidence or
proof.

6. The teacher shall have the right to appeal all discipline through the grievance procedure.

D. All information forming the basis for disciplinary action shall be made available to the teacher and the
Association.
3. RELEASED TIME

A. Released time will be granted for NEA, MEA, or other conferences for the President, negotiating
chairman, or other members of the Association on specific occasions when it is mutually agreed to by the
Association and the Board as being necessary and in the best interest of the school district and the
Association.

B. The Board may, upon request, provide released time for Association meetings during institute, semester
and final exam time or at other times that school is dismissed but teachers are on duty.

C. The Association President shall be released for the purpose of administering this agreement as follows:

1. If the President is a secondary teacher, the Board will assign him one less class period per day.
His preparation and released time will be scheduled contiguously.

]

If the President is an elementary teacher, the released time will be provided on the basis of one
day per week or any variation of this regular daily schedule mutually satisfactory to all parties.

3. Any released time as defined in C above, when granted, shall be on a basis which obligates the
Association to provide an equal amount of time for such mutually advantageous activities as
public relations, civic, and community affairs providing such time can scheduled by mutual
agreement.

4. The Board will assume the payment of any retirement contributions required to maintain full
retirement credits for the released time President or; if said payment is not allowed, the Board will
remit a like amount to the Association. (Like amount includes both employer and state
contributions.)

All negotiation sessions between the Board and the Association shall be held outside the school day.

E. Released time for Association business not including negotiations, shall be provided in the amount of one
(1) such day for every ten (10) teachers. The Board shall pay the costs of the first half of the total number
of such days. Any additional Association days under this formula shall be granted only if the Association
assumes the costs of the pay for substitutes involved.

F. The parties agree that a teacher appointed to a State or Federal Committee as a consultant directly related
to his teaching field shall be granted leave to attend necessary meetings. A teacher attending such

meetings agrees to permit a deduction from his salary in an amount equivalent to the pay of his substitute
teacher.

G. Any Association member necessary for the processing of a grievance at arbitration shall be released for
any arbitration hearing held during school hours.

10




Remuneration
SALARY

Schedules A, B, and C are attached to and made a part of this agreement.

OUTSIDE EXPERIENCE

All teachers employed by the Board may be placed on the salary schedule at the level of verified I
experience up to three (3) years at the time of employment for full semesters of outside teaching
experience. Outside credit shall be limited to three (3) years experience as noted above. This provisio
shall have no retroactive effect. l-l

Experience must be in an accredited school (public or private) or an equivalent state institution.
Experience must be performed after issuance of a valid teaching Article VI - 2 certificate. I

Military service credit shall be allowed up to three years for teachers hired prior to 1 January, 1975.

SALARY ADJUSTMENTS FOR TRAINING AND/OR EXPERIENCE I

Teachers who complete additional training and who are eligible for a higher classification on the salary
schedule shall give preliminary written notification to the Director of Personnel by October 1 or Februal
| of the semester wherein the change is to be applied subject to verification by written college or
university transcript. Adjustments at the middle of the year shall reflect only one-half of the annual salary
schedule adjustment.

Teachers must have at least a Provisional Certificate to be eligible for any degree column and to reach the
B.S. plus 18, B.S. plus 30, or M.A. plus 15 or M.S. plus 30 column, a teacher must complete 18, 30, 15
30 semester hours of graduate credit after the date of issuance of the Provisional or Permanent Ceniﬁca’
or the Bachelor's or Master's degree respectively, except that all teachers hired before September 8, 1970,
who have entered a B.A. plus 15 semester hours by the second semester of 1972 will be placed on the
B.A. plus 18 column. I

Hours taken after receiving a degree. other than toward an advanced degree, must be related to the
teaching field. It is the teacher's responsibility to furnish proof of hours completed. Only credits earne
after receiving a degree will be counted toward the next bracket on the salary scale. Course work must
accredited by a college or university with state or national accreditation

It will be the responsibility of the teacher to initiate any adjustment in salary because of additional
training. All contract adjustments will be dependent upon a complete transcript showing date, degree
received, and dates of subsequent courses taken. l

Experience credit will be equated to full-time teaching only and documentation of employment will be
necessary. Once a teacher has established a valid experience credit, the Board shall automatically
advance for experience in subsequent years.

Full experience credit shall be granted for any semester in which a teacher works 50% + 1 of the
scheduled student days.

Voluntary Deductions.

1. Group insurance for hospitalization and loss of time: deductions are made the second payroll
of each month.

o

Flint Area School Employees Credit Union: deductions are made every payroll. Deduction
statements shall be limited to one declaration and two changes--one during each semester.

3. Dues to professional organizations.




U.S. Government Bonds.
United Way Contributions.
Teachers' benefit funds.

N o v s

Other deductions as approved by teacher and administration. Representation Fees. Service
Fees, and Assessments.

8. Deferred Annuities.

9. Employee paid tax deferred MPSERS Payments

G. Deductions because of absence from work

1. Any absence not covered in Article IX of this contract or Section I of the Policies, will be deducted
at the rate of one/contract days.

2. The deduction procedure for inclement weather will be followed (Article IX, Inclement Weather).

H. Substitute Teachers

Substitute teachers teaching more than twenty (20) consecutive school days in the same assignment shall
be paid $80 per day. Substitute teachers in a single assignment of more than 60 days duration shall be
compensated based on current state law. Teachers will be allowed to miss one day without interrupting the

20 consecutive days. Said teachers will be provided an individual contract which is attached as Schedule
E.

4. FRINGE BENEFITS
A. Hospitalization

L At the beginning of each year teachers must sign on for various health insurances. Forms will be
available in each building for teachers who wish to update their insurance.

o

Full family health insurance shall be paid by the Board under the Swartz Creek Plan which is a
duplication of MESSA Super Care 1 benefits and services, as specified in MESSA’s summary of
benefits as of July 1, 1998. There will be a transition fund totaling $1,000.00 set aside to cover
any late fees or penalties as a direct result of delays of payment from the third party administrator
(MEBS). Dental and vision programs and services will duplicate levels of 1997-98 benefits which
were Delta Dental Care Plan E with Orthodontic Rider 007 and MESSA VSP 3 Vision Care for
teachers and their eligible dependents. The union and the administration will establish an
oversight committee to monitor the health care program along with the dental and vision plans as
to their overall effectiveness. Any life insurance included in a health care policy will be offset
against the life insurance included in the group life insurance policy.

B. Teachers not electing health insurance coverage under Section A above shall be eligible to receive
$3.232.00 per year beginning in 1998-99. Cash in lieu of health care increase for year two and year three

of the contract will be based on the percentage increase of full family premiums using 1997-98 rates as the
baseline.

C. Full payment of $45,000 AD & D convertible group term life insurance, with waiver of premium, on all
teachers.

D. Long Term Disability

All teachers shall be provided long term disability with the following specifications:

1. 66 2/3% of annual salary with a monthly maximum benefit sufficient to meet the 66 2/3%
guarantee. Basic monthly wages to be annual contract salary divided by 12.
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8 45 calendar days or accumulated sick leave, whichever is greater. I
Maximum income period:
To age 70 in conformance with federal rules on age discrimination. I
4. Disability benefit offsets:
a. Family social security disability benefits
b. Workers' Compensation I
c. Other group disability plans
d. Michigan Public Teachers Retirement Act
- Integration with Social Security to be frozen at the level of benefits which exists at date of I
disability.
6. Pre-existing conditions to be covered without restriction.
7. Mental and nervous disorders to be covered without restrictions in or out of the hospital, the same
as any other disability.
8. Rehabilitation clause - 50% offset maximum up to 24 months minimum adjusted benefits - 10"/’.
9. Successive periods of disability separated by less than six months recovery will be construed as
the same disability and benefits will resume immediately without a new elimination period - sar'
or related cause(s).
10.  Iliness and/or disability related to childbirth will be covered as other iliness. I
11.  Annual cost of living improvement to a lifetime maximum of twenty (20) percent.
E. Requested Leave
I Fringe benefits will be paid through the current month if requested leave begins prior to the ]Ot|‘l
of the month, and through the following month if requested leave begins on or after the 10th of
the month. I
2. When on an approved extended leave of over one month, a teacher may keep this insurance in
effect by providing the school with a check or money order for the proper amount made out to the
insurance company involved, or when possible by authorizing the administration to make advan
deductions.
3¢ All fringe benefits will be terminated after an individual contract is deemed to be null and void.

I. TEACHING RESPONSIBILITY

(This Article does not Apply to Adult Education)
Teaching Duties

ARTICLE VI l

A. Work Day

1.

to

Each employee shall be responsible to work the following hours required to accomplish his totall
teaching assignment, inclusive of being at their assigned area at the official beginning of each
work day.

The employee work day will consist of those hours as depicted on Schedule D of this contract.

Each non-classroom teacher shall be in his place of assignment for seven hours and 5 minutes i
1998-99, 7 hours and 10 minutes in 1999-2001 per day, including a 1/2 hour lunch period.

Lunch periods will be scheduled by the administration. Each teacher is entitled to a duty-free
lunch period. The Association recognizes that because of particular differences in each buildini
that the duty-free lunch period may vary in time of scheduling. In no event shall the lunch perio
be less than (30) minutes.
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5 In elementary schools teachers will supervise pupils at noon until they reach the
cafeteria. In the elementary schools playground supervision will be provided by staff
other than teachers. In case of an emergency, the building principal may assign teachers
to help cover the period of emergency.

6. High School and Middle School teachers may be assigned noon-hour supervision as one
of their teaching or supervision periods and assigned an earlier or later lunch period
equivalent to other teachers.

v High School and Middle School teachers' schedule shall consist of 6 hours and ten
minutes of teacher and conference periods which shall not exceed a time span of 7 class
periods.

8. Teachers recognize the conference period as part of their regular working day. This

time shall be used for professional responsibilities which shall include by way of
illustration and not by limitation, such as:

a. Lesson plan and preparation
b. Correction of examinations or papers

Conference with students and parents

0

d. Conferences with building principal or other auxiliary school personnel

e. Consultation during this time unless given permission to leave the building
by immediate supervisor.

9. The Association recognizes that the above may require, on a limited and equitable basis,
attendance after normal school hours at teachers' meetings, open houses and prearranged
parent-teacher conferences. If a teacher has a previous commitment, he shall establish an
alternate time and date for the above items.

10.  Elementary teachers will not be required to count lunch and milk money.

B. Teacher Accountability

1.

ro

(98]

The teacher shall accept a professional responsibility for the education of those children assigned
to him.

The teacher shall prepare and present to the students under his charge such instruction as shall be
appropriate in accordance with grade or ability level and subject area.

The teacher shall refer students with special problems to appropriate special personnel through
established channels.

The teacher shall keep accurate records of attendance and achievement.
The teacher shall make periodic reports of pupil progress.

The teacher shall pay due regard to physical conditions affecting pupil progress and report such
conditions as interfere with learning.

Teachers shall use good judgment in safeguarding school materials, equipment, and facilities
assigned to them and will make reasonable efforts to conserve on teaching supplies related to the
classroom.

Upon request of the administration, each teacher shall attend staff meetings which shall not
exceed four per month. Such meetings will be scheduled one week in advance. All teachers,
unless excused by the administration, shall attend each scheduled staff meeting and failure to do
so will result in a deduction of 1/2000 of the BA, step 0, salary for each scheduled meeting
missed. No penalty will be assessed for not attending meetings not scheduled one week in
advance.
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9.  Teachers shall use good judgment in the supervision of students during the entire l
school day. This includes activities in all school areas, such as, cafeterias, halls, lavatories.
playgrounds, assemblies, and other places where students may congregate and be observed by said
teacher during the normal school day. Teachers will encourage good housekeeping practices in til
halls, respective classrooms, and their lounge.

health duties related to the medical condition of a student.

C. Bargaining unit members, with the exception of the school nurse, will not be expected to perform any unusual scho'

To assist a student needing medical attention, volunteers may be solicited from the teaching staff. If this
responsibility is assumed by a volunteer, training will be provided. l

2. TEACHING LOADS AND ASSIGNMENTS

A.

o

Class Load l

The normal weekly teaching load in the Middle and High Schools will be 26 hours and 15 minutes
teaching periods or supervision periods and five conference periods. The normal weekly teaching load irl
the elementary schools will be based on a school day with a maximum of 25 hours and 50 minutes in
1998-99 and 26 hours and 40 minutes in 1999-2001 teaching students per week. The daily teaching load
shall consist of six teaching and/or conference hours. All student scheduled time for art, music, physical
education and recess shall be assigned as teacher conference and/or preparation time.

Teacher Assignment

1. Teachers will be assigned in the area of their teaching certificate. or within their major or minor
area of study except in cases of emergency and for good cause. No new teacher shall be
employed except for good cause for a regular teaching assignment who does not have a bachelor’l
degree from an accredited college or university, and a provisional, permanent or life certificate.

2 The Board agrees to give tentative notice of teaching assignment to an individual teacher upon
request by July 1. Should it become necessary to change a tentative assignment, the teacher will
be notified as soon as the change is known.

(5}

Assignments outside of the regular day: adult education, coaching, etc. shall not be obligatory, l
but shall be with the consent of the teacher.

4. Extra curricular activities should be assigned before contracts or employment notices when
possible. Such extra activities shall have written notification. '
Change in Assignment I
1. Teachers affected by a change in the building, grade or class assignment due to changing

enroliment or available building facilities shall be consulted by the Director of Personnel
immediately.

a. Such changes shall be voluntary to the extent possible.

b. In case of a building closing, affected teacher shall be reassigned in order of the greatestl
seniority. Said reassignments shall occur prior to those transfers in number 2 below.

2. Open positions shall be filled in the following order:

a. Teachers holding a return right because of an involuntary transfer under number 3 belovl
shall have first right to return to an opening. Should more teachers hold return rights
than there are open positions the teacher with the greatest seniority shall be awarded th
position or a position of like nature. ]

b. Teachers being transferred under number 3 below.
c. Teachers returning from leave shall be offered their position or a position of like naturel

d. Requests for voluntary transfers shall be honored.

y [



3. [If transfers are necessary to effectuate a building staff reduction, the following
guidelines will be used.

a. District seniority will be used to determine which teacher must be transferred.

b. For purpose of said transfer any teacher who had previously been an
administrator, shall be credited with seniority only from their return to the
bargaining unit. This provision does not remove any previously frozen
seniority for purpose of layoff and recall.

c. Any teacher involuntarily transferred under this provision shall have first
right to return to his/her previous building should a vacancy arise.

d. Voluntary transfers to effectuate a building reduction will be accepted,
provided said teacher's schedule can be covered by remaining building
staff. Any teacher agreeing to said voluntary transfer shall hold  building
return rights under number 2-a. above.

e. Seniority for the purpose of this section shall be as defined in Article X- A
except as noted in (b) above.

D. Teacher Transfers

i 2

1. The Board recognizes that it is desirable in making assignments to consider the interests and
aspirations of its teachers. Requests by a teacher for transfer to a different class, building or
position shall be made in writing on forms furnished by the Board, which shall be filed with
the Director of Personnel. For vacancies occurring during the year, the application should be
filed by October 15. For vacancies occurring at the end of the year, the applications should
be filed by May 1. The application shall set forth the reasons for transfer, the school, grade or
position sought, and the applicant's academic qualifications. Such requests should be
renewed each year to assure active consideration by the Board.

. The Association recognizes that when vacancies occur during the school year, it may be
difficult to fill them from within the district without undue disruption to the existing
instructional program. If the Director of Personnel in his reasonable judgment so determines,
such a vacancy may be filled on a temporary or tentative basis until the end of the current year
at which time transfer requests will be given preferred consideration. The final decision will
be made by the Superintendent or his designate. If a vacancy occurs with enough advance
notice, the Director of Personnel shall post the vacancy and accept applications for that
position regardless of date.

3. The Board declares its support of a policy of filling vacancies, including vacancies in
supervisory positions, from within its own teaching staff. Whenever a vacancy arises, the
Director of Personnel shall promptly post notice of same on a bulletin board in each school
building for no less than two weeks before the position is filled, and notify the Association of
such vacancy.

E. Class Size

1. The parties agree that the class sizes shown in Column A below, represent the point at which
most effective learning can take place and that attempts shall be made to reduce class sizes
toward these goals. They further agree that class sizes as shown in Column B below
represent the point above which effective learning is inhibited and that all reasonable efforts
shall be made to avoid scheduling classes larger than these figures. Whenever the
administration is faced with a choice, the first emphasis to reach the goals as stated in
Column A shall be in the lower elementary grades.
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2. The Board agrees to make a reasonable effort to distribute equally the number of pupils in each gra.
within the same building. The Board shall make every effort to distribute both repeaters and specia
education students in the most equitable manner so that teachers do not end up with a
disproportionate number within the same classroom. Split grades shall be scheduled only with thc;l
mutual consent of the Board and the Association. The Board and the Association agree to establis
committee to develop guidelines for the operation of and assignment of students to alternative
classrooms. Said committee will be made up of no more than three (3) members appointed by the I
Board and no more than three (3) members appointed by the Association. Said guidelines shall
conform to the following conditions.

A. Assignment to an alternative classroom will be voluntary. l
B. Teachers who volunteer for an assignment to an alternative classroom will receive appropriate

inservice training. I
C. Placement of students into an alternative classroom will be based on recommendations from

sending and receiving teacher(s).

D. No teacher will be subject to an adverse evaluation or suffer any loss of professional advantagl
because of his/her failure to participate in an alternative classroom.

3. Student transfers occurring after the fifth Friday of each semester shall be for a good cause'
All personnel affected will be consulted prior to the transfer.

4. Class or Grade l

Suggested
Class Sizes Maximum
Column A Column B

| Kindergarten 22 28
| Elementary School Grades 23 30
Special Education Not to exceed state recommended maximums
Middle School (Grades 6, 7. 8) 25 32
High School
English 22 28
Speech 22 28
Social Studies 25 32
Math 25 32
Science (up to the number of work,
and/or lab, stations) 25 32
Foreign Language 25 32
Business (Number in class will be 25 32

|

|

\

| e :

; limited by work stations)

| Data Processing/Computer Literacy - up to number of student work stations
| Industrial Arts/Technical Education - Up to the number of student work stations.
i Homemaking/Life Skills- Up to the number of student work stations.

Art I, 11 1Tl & IV - Up to the number of student work stations.
\

\

|

|

|

;

|

|

|

\

|

|

|

Art History 25 32
Health Ed. & Phys. Ed. 29 35
Phys. Ed. Only 25 40
Study Hall - Cafeteria Up to 80
Class Room 35
Library P

Work stations may be added if room and class size will accommodate. Association officers may pick up from
the Administration regular working period reports of class membership.
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G. Class Maximums

It is agreed that except as noted below, the number of students per class shall not exceed thirty-three (33).
15 Grades K-3 -- shall not exceed thirty (30)

2. Study Hall
3 Instrumental Music - first year of classroom instruction shall be 33
4. Vocal Music
5. Physical Education -
H. Under no circumstances will any additional monies be paid for instructional class sizes of less than thirty

(30) in grades K-3 or thirty-three (33) in grades 4-12.

I To implement the understanding regarding the number of students per class the following procedures will
be adhered to:

1. On the fourth (4th) Friday of each semester, a count of pupils per class shall be taken.

2. In the event that a student count greater than thirty (30) in grades K-3 or thirty-three (33) in grades
4-5 has existed since the beginning of each semester, the teacher shall be paid an amount above
his salary, proportionate (on a weekly basis) to 3.25% of the current BA-0 step of Schedule A per
student per semester, retroactive to the first pay period of that semester.

3 A teacher in grades 6-12, in circumstances identical to those in K-3 (above) shall be paid an
additional amount on the basis of .65% of the current BA-0 step of Schedule A per student per
class per semester.

4. It is further understood that if on the day of the student count the number is thirty (30) in Grades
K-3 or thirty-three (33) in grades 4-12 or less in a particular class, no additional monies will be
paid for class overload prior to that date.

If on or subsequent to the day of the count the number of students exceeds thirty (30) in grades K-
3 or thirty-three (33) in grades 4-12, such teacher shall be paid a proportionate amount of the
adjustment factor for the remaining weeks of the semester.

J. Counselors will work the regular school year. If assigned additional time, they will be paid additional at
their regular rate.

K. The Association supports the view that every avenue of educational improvement must be investigated.
Any performance contracting, or innovative programs between the Board, group of teachers, or any other
organization shall be by mutual agreement with the Association.

Protection

1 PROTECTION OF THE TEACHERS

A. Since the teacher's authority and effectiveness in his classroom is undermined when students discover that
there is insufficient administrative backing and support of the teacher, the Board recognizes its
responsibility to give all reasonable support and assistance to teachers with respect to the maintenance of
control and discipline in the classroom. Whenever it appears that a particular pupil requires the attention
of special counselors, social workers. law enforcement personnel, physicians, or other professional
persons, the Board will take reasonable steps to offer all necessary help to the teacher in fulfilling his
responsibilities to such pupil.

B. If any teacher is complained against or sued by reason of disciplinary action taken by the teacher against a
student, the Board will provide all possible legal counsel and assistance to the teacher in his defense.

I 5
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(4 Time lost by a teacher in connection with any incident mentioned in this Article, not compensated for
under Worker's Compensation, shall not be charged against the teacher uniess he is adjudged guilty by a
court of competent jurisdiction.

D. The Board will reimburse teachers for any loss, damage, or destruction of clothing or personal property I
the teacher which results from an assault on the teacher or an altercation in which the teacher is carrving
out his duties that are not covered by any other means of redress. I
E. The Board recognizes that appropriate texts, library reference facilities, maps and globes. laboratory

equipment, audio-visual equipment, art supplies, athletic equipment, current periodicals. standard tests
and questionnaires, and similar materials are the tools of the teaching profession. The Board. therefore. I
agrees to keep the schools reasonably and properly equipped and maintained.

F. Nothing in this article shall be construed as relieving the teacher of his responsibility for communicating
and enforcing the policies regarding students as determined by the Board and published in the student
handbook.

G. Teachers shall not be required to work under conditions which are hazardous or unsafe. This excludes a
normal school or teaching situations. Investigation shall be made of alleged health or safety hazards.

H. Personal materials and equipment used in the classroom by teachers which is damaged or destroyed
because of fire, wind, rain or other physical plant problems will be replaced or paid for by the Board. I

I Student classroom assignments are made by the building principals. Students will be assigned to classes
in such a manner as to equalize the ratio of boys and girls, retained and special education students and
academic abilities. Parent request will be taken under consideration if submitted in writing by May 15 o
the school year.

Any complaint, by a parent regarding a specific teacher, will be called to the teacher's attention within ﬁ'
(5) working days after said complaint has been brought to the attention of the administrator.

2 CORPORAL PUNISHMENT I
A. "Corporal Punishment" is defined as any deliberate infliction of physical pain by any means upon the
whole or part of a pupil's body as a penalty or punishment.

B. Teachers may use such reasonable physical force as may be necessary to: I
I Protect himself, herself, pupils or others from physical injury.
2 Obtain possession of a weapon or other dangerous object upon or within the control of a pupil. l
3. Protect property from physical damage.

G Teachers may use reasonable physical force for the purposes set forth in Section B above, but shall not bl

obligated to risk his’her own safety to perform such function. The parties agree that the use of physical
force as set forth in Section A above does not constitute corporal punishment.

D. The process of designing alternative methods to prevent and control student misconduct, without the use
of physical punishment, begins with the understanding that there are three criteria all of which must be
established in order for "corporal punishment" to have occurred:

I Was the act deliberately inflicted?
2 Did physical/mental pain occur?

3. Was the activity a penalty or punishment?
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ARTICLE IX
(Sections 1, 3, 5 and 9 do not apply to Adult Education)
Absence
1. SICK DAYS

A. Each regular employee shall be granted sick days annually as follows, with unlimited accumulation:
1 12 days for 38 week, 39 week, 40 week, and 41 week teachers.

13 days for teachers working more than 41 weeks up to and including 45 weeks.

14 days for teachers working 46 weeks or longer.

Half of the above leave days for half-time teachers.

B T

Substitute teachers teaching less than 60 consecutive school days are not provided sick days.
Those teachers teaching more than 60 consecutive school days shall receive such on a
proportional basis.

6. Sick days are to be used in no less than 'z day increments except when

authorized by the building principal.

B. Accrued sick days shall be credited to each employee on July 1 of each year or on the first day of
employment for those working on a 44-week basis or less, and the new year's total allowance will be
added at the beginning of the school year.

If death occurs to a teacher while on active duty, payment will be made to the estate of the teacher for all
of the teacher's unused accumulated sick days at the regular deduction rate of one/contract days.

C. Temporary teachers paid on a day to day basis shall not be eligible for leave allowances.
The total unused portion of the annual sick day allowance shall be permitted to accumulate without limit.

E. Accumulated sick days shall be used only for personal illness, physical disability, death in immediate
family, illness in immediate family, doctor or dentist appointments where illness is cause of appointment,
except in extreme hardship cases. Exceptions shall require approval of the Superintendent.

E. After the tenth working day of personal illness absence, a doctor’s written statement shall be presented to
the immediate supervisor. Such a statement should indicate the estimated duration of the illness. Upon
the teacher’s return to work after an iliness of more than ten (10) working days duration, a statement shall
be submitted from the doctor certifying that the teacher is capable of returning to work.

In cases where a pattern of absences is noticeable, a doctor's statement certifying illness or injury may be
required. In any event a doctor's certification may be required after five (5) consecutive working days of
illness.

If the ilness. injury, or physical disability is of a serious or contagious nature, a certification from a
physician certifying recovery may be required.

G. No regular teacher forfeits or accumulates sick days during approved leaves of absence periods. However,
the teacher shall not be eligible to use sick days while on leave of absence.

H.  Resignation

I A tenured teacher desiring to resign must file a letter of resignation with the office of
Superintendent sixty days before September 1.
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A non-tenured teacher desiring to resign must file a letter of resignation with the office of
Superintendent thirty days before the effective date.

3. Any teacher may resign by mutual consent.
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4. Any teacher discontinuing his services in any other manner shall forfeit his rights to continuingl
tenure.

5 On the date the teacher's resignation becomes effective all salary, fringe benefits and accumula
sick days automatically terminate.

I A teacher absent longer than seven (7) calendar days because of an illness or injury incurred as a result of
performing services for the Board shall be covered by the Workers' Compensation Act. (See Workers' I
Compensation.)

2. INCLEMENT WEATHER I

A. The Association recognizes that the responsibility for determining whether or not school shall be in
session during inclement weather rests solely with the Superintendent. Teachers agree to make all
reasonable efforts to report for duty on days that school is in session. When school is closed due to
inclement weather, fires, epidemics, mechanical breakdown or health conditions, teachers shall not be
required to report. Should teachers report and a building then be closed, teachers shall not be required to

remain.
B. Teachers who are unable to report because of inclement weather when school is in session shall be
allowed to use personal leave days or sick leave days if no personal leave days are available. l
3. PERSONAL BUSINESS
A. A maximum of 2 days of the above sick days may be used for personal business with notification of
absence only. These two days may accrue as sick days if not used on personal business but will not l

accrue as personal business days. No paid personal business day can be taken the day before or the day
after school is closed for a holiday without approval of the Superintendent. l

B. Additional personal business days to those included above (Paragraph A) shall be without pay. Deducti
shall be at a rate of 1/contract days. Except in cases of unforeseen circumstances, any use of this
Paragraph in excess of 5 consecutive school days shall require approval by the Board. I

Days used under this section may not be used in conjunction with personal business days under Section A

above or with compensatory time days. Exceptions may be granted at the discretion of the Superintend'
or designee.

4. DETACHED SERVICE LEAVE l

A teacher who is elected to public office or as an officer of a state or national education association or
consultant for a professional education association shall be granted a leave without pay upon request,
years to count as years of service with a maximum of four (4) years. I

5. BEREAVEMENT LEAVE

A. Three (3) consecutive calendar days per death beginning with the day of death or the first day after deatl
are allowed if the death is in the immediate family. Immediate family shall be defined as teacher or
spouse's child, foster child, parent, grandparent, brother, sister, spouse or any individual who has lived i
the teacher's immediate household for at least five years. I

B. One (1) additional day will be allowed because of the need to travel distances of 100 miles or more one
way to attend funeral of a member of the immediate family.

G If additional days are needed. two (2) days will be allowed to be taken from sick days to attend funeral of
members of the immediate family.

D. One (1) work day will be allowed to attend the funeral of a close relative not included in Paragraph A. I

Close relative shall include aunts, uncles, step parents, first cousins, nieces, nephews, and in-laws.

E. Additional days to any of the above may be granted at the discretion of the Superintendent. I
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F. Teachers who attend a funeral as a representative of the school district with the permission of the
building administrator shall be granted bereavement leave with no loss of pay.

6. MATERNITY , ADOPTION LEAVE OR FMLA

A. Leave for pre-natal and/or post-natal child rearing or situation of adoption shall be granted
upon request. Application for such leave must be made in writing with a reasonable period of notice.
The date of the beginning and ending of such leave shall be scheduled to make only one interruption
during the school year. All other leave of absence provisions apply to this category.

B. Family Medical Leave Act “FMLA” request will be granted within the framework of the law. It is
the responsibility of the employee to file said request in a timely manner.

7. LEAVES OF ABSENCE (All leaves are without pay unless otherwise specified.)

A. All requests for leaves of absence by teachers must be in writing and filed at the office of the Director of
Personnel.
B. Leaves of absence must be approved by the Board for teachers to maintain tenure status with the school

system. It is the policy of the Board to grant leaves for study, maternity, health, and detached service.
Leaves for any other reason will be considered on an individual basis. Leaves of absence will be granted
only after completion of tenure probationary service requirements with the Swartz Creek Community

Schools.
C: A leave of absence shall not serve to terminate continuing tenure.
D. Teachers on leave of absence for other than military service, or approved teaching, will not receive years-

of-service credit on the salary scale for the period of the leave.

E. Teachers may not accumulate sick days during a leave of absence. Sick day accumulation previous to
leave shall be credited upon return.

Except in case of unforeseen circumstances, any teacher desiring leave of absence shall make the request
to the office of Director of Personnel at least thirty calendar days prior to the beginning of the period for
which the leave is to be granted.

G. A leave of absence granted to a teacher shall normally not be extended beyond a period of three
consecutive years. Each consecutive annual leave shall require approval by the Board.

8. RETURN FROM LEAVE PROCEDURE

A. A teacher on leave for at least a semester shall be required to notify the office of Superintendent in
writing, not less than ninety calendar days prior to the expiration of leave, whether he desires to return to
employment or to extend his leave. A teacher not conforming to the notice requirement may have his
employment terminated. Tenure teachers will be notified of the intent to terminate under the conditions
established in the State School Code.

B. All teachers returning from leave shall be offered positions before any new teacher is assigned.
C. A teacher returning from leave will be offered the same position he/she had when said leave commenced
or a position of like nature. If no such position is available he/she shall be offered a position for which

he/she is qualified and certified. A list of available positions will be given to the teacher and he/she shall
have a maximum of five (5) calendar days to make his/her choice of position.

D. Any teacher granted a leave of absence shall retain his previously earned seniority when he returns.

9. SICK LEAVE

A. When a teacher has used all of his accumulated sick days, he shall be placed on unpaid sick leave (subject
to insurance coverage) until he is medically qualified to return to work.

B. Fringe benefits for the teacher shall be paid by the Board through August of the current school year.

] F
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b A teacher placed on sick leave shall accrue seniority during said leave. The teacher is covered by staﬂ‘l
reduction article.

D. Teachers returning from sick leave during the school year shall give advance notice to the Director of
Personnel when able to return to work. The teacher shall be placed in his former position.

E. Teachers on sick leave beyond the current school year shall follow the return from leave procedure.

(This Articles does not apply to Adult Education)
Reduction in Staff
In the event the Board decides to reduce its staff the following provisions shall apply. '

A. Seniority shall be defined as non-terminated years of bargaining unit service in the Swartz Creek
Community Schools. Development of the seniority list shall follow the following guidelines.

1. Prior to the 1979 school year seniority shall be credited from the recorded date of hire.
2. Commencing with the beginning of the 1979 school year seniority shall be credited from the first

day of work. e.
3. The first day of work for a teacher hired on a temporary contract (Schedule E) who is then hir
as a permanent employee, without a break in service, shall be the first day of work under the

temporary contract.
4. Partial year adjustments to seniority shall be made by work days.
5. Beginning with the 1992-93 school year seniority for teachers teaching less than full time will

credited in proportion to time worked. (i.e., a two hour assignment would accrue two-fifths of
year of seniority)

6. No more than one year of seniority may be earned in a calendar year. Seniority is earned only
the regular school year.

7. The seniority list shall show the teachers hire date if hired prior to the beginning of the 1979 wggk
vyear, or the first day of work beginning with the 1979 school year, seniority date, and the I
beginning and ending date of any leave.

8. Ties in seniority shall be broken by lottery. A tie exists only when the seniority date and the ﬁl
day of work for teachers hired commencing with the 1979 school year or hire date for teachers
hired prior to the 1979 school year, are the same. Should the seniority date of two or more
teachers be the same the teacher with the earlier hire date for teachers hired prior to the 1979
school year or first day of work for teachers hired commencing with the beginning of the 1979
school year. would be the senior employee. Procedures for conducting the lottery shall be
developed by the negotiating teams for the Board and the Association and approved by the
Representative Council. I

In developing the initial seniority list the parties recognize the limitation of existing records. Teachers
| will be given adequate time to review the list and provide documentation for any changes requested. I

B. Before the Board makes any reduction in personnel, it will first consult with the Association regarding the
effects of such reduction. At the time the Board consults with the Association it shall establish a time I
frame by which written recommendations of the Association must be submitted so as to receive
consideration of the Board in implementation of the layoff and recall provisions of this agreement.

|
\
C.  The order of reduction and recall will be according to academic needs, certification, seniority I
| and in conformance with the Michigan Teachers Tenure Act. Such reduction and recall shall be
subject to mutual agreement between the Board and the Association to the extent possible. In order

to protect high seniority teachers the parties agree that it may be necessary to make reasonable I
transfers and rearrangement of schedules for teachers not directly affected by the Board's program
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cuts. If mutual agreement is not reached the Board may implement the layoff, subject to the
Association's right to arbitrate those layoffs it believes not to be in compliance with the
aforementioned provisions. Upon being provided notice of the Association's intent to arbitrate.
which shall be received not more than fifteen (15) calendar days after the Board has served notice
to the Association of its intent to implement the layoff, representatives of the Board shall meet with
the Association to establish procedures by which the dispute may be expeditiously heard by an
impartial arbitrator.

If the parties cannot mutually agree on an arbitrator, the selection process of the American Arbitration Association shall
be used. Expenses of the Arbitrator will be shared equally by the parties.

D. Any teacher who would have qualified for retirement during the reduction year shall be permitted to teach
that year so as to acquire needed service.

E. Inthe event that a reduction of staff is deemed necessary, leaves of absences without pay will automatically
be granted to any and all teachers affected by this reduction. These leaves of absence shall not prohibit the
teachers from seeking and accepting gainful employment elsewhere, and shall not be terminated for that
reason except on written request of the teacher. A teacher may elect to take and will be granted leave of
absence during the staff reduction irrespective of his position on the seniority list.

1. During said leave of absence such teacher shall receive no insurance benefits at Board expense,
but may elect to continue insurance benefits by paying the insurance premiums at the payroll
office. This section is contingent upon approval by the respective insurance carriers.

o

A teacher on staff reduction leave shall continue to accrue seniority and salary schedule credit
except that such credit not accrue beyond three consecutive years. Any teacher on a staff
reduction leave for the 1983-84 school year shall receive seniority and salary schedule credit even
if said credit will result in an accumulation beyond 3 consecutive years.

3. The fact that a teacher is placed on leave of absence for the purpose of staff reduction shall not
result in the loss of status or credit for previous years of service. Accumulated sick days shall not
be canceled but shall remain credited to the teacher.

F. If a position exists within the Swartz Creek District for which the released teacher is to be recalled, the
teacher shall be notified by certified mail. Within ten (10) days of the receipt of a written offer to return
to employment the teacher shall accept the position by replying in writing or it shall be determined that
he has declined the position. No new staff member shall be hired until all staff on leave in accordance
with this section have been offered an opportunity in writing to return to active employment. It is the
teacher's responsibility to keep his address current with the Personnel Office.

G. The Association recognizes that in accordance with this article, the Board may find it necessary to
eliminate or reduce certain programs which do not require teaching certification and it may be necessary
to hire new certified teaching staff while staff remain on layoff from said programs. If such a situation
should occur the Association shall be consulted and made aware of the facts. No additional bargaining
unit positions for which a teaching certificate is not required or any new program requiring additional
staff shall be created until all such personnel are recalled.

(Sections 4 and S do not apply to Adult Education)
Miscellaneous

1. DURATION OF AGREEMENT

A. This agreement shall be effective as of August 28, 1998 and shall continue in effect until the 31st day of
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