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BASE CONTRACf 

THIS AGREEMENT, made and entered into by and between the CITY OF 
STERLING HEIGHTS (hereinafter referred to as the "City") and the STERLING HEIGHTS 
POLICE COMMAND OFFICERS ASSOCIATION (hereinafter referred to as the "Association"). 

PURPOSE AND INTENT 

The general purpose of this AGREEMENT is to set forth tenns and conditions of 
employment and to promote orderly and peaceful labor relations for the mutual interest of the 
City, the employees and the Association. 

The parties recognize that the interest of the community and the job security of 
the employees depend upon the City's success in establishing proper service to the community. 
To these ends, the City and the Association encourage, to the fullest degree, friendly and 
cooperative relations between the respective representatives at all levels and among all 
employees. 

ARTICLE 1 

Recognition - Unit - Security 

1.1 The City recognizes and acknowledges that the Association is the exclusive 
representative in collective bargaining with the City of those classifications of employees covered 
by this Agreement. The only classifications covered are Police Sergeant, Police Lieutenant and 
Police Captain. 

The City does hereby recognize the Association as the exclusive representative for 
the purpose of collective bargaining in respect to rates of pay, wages, hours of employment, and 
other conditions of employment as listed in this Agreement for the term of this Agreement. 

The Bargaining Unit shall include all full-time regular Police Sergeants, 
Lieutenants and Captains of the City of Sterling Heights. 

1.2 This Agreement supersedes and cancels all previous agreements, verbal or written 
or based on alleged past practices, between the City and the Association and constitutes the entire 
Agreement between the parties. Any amendment or agreement supplemental hereto shall not be 
binding upon either party unless executed in writing by the parties hereto. 

1.3 Membership in the Association is not compulsory. Regular employees have the 
right to join, not join, maintain or drop their membership in the Association, as they see fit. 



Neither party shall exert any pressure on or discriminate against an employee in regards to such 
matters. 

To the extent that the laws of the State of Michigan pennit, it is agreed that any 
employee, including probationary employees, covered by this Agreement who is not a member 
of the Association at the time the Agreement becomes effective, shall be required, as a condition 
of employment, to either become a member of the Association or pay a service fee to the 
Association, which shall be equivalent to the Association's monthly membership dues, including 
special assessments or voluntary contributions, for the duration of this Agreement. 

1.4 If any provision of the article is invalid under Federal Law or the laws of the State 
of Michigan, such provision shall be modified to comply with the requirements of Federal or 
State Law, or shall be renegotiated for the purpose of adequate replacement. 

1.5 All employees shall serve a probationary period in accordance with Act 78 of P.A. 
1935, as amended, and, shall be placed on the regular seniority list, unless the City, in its 
discretion, returns the employee to hislber lower classification during this period. 

1.6 A. Wages, benefits, and working conditions of employment in effect at the 
execution of this Agreement shall be maintained during the term of thi~ 
Agreement. 

B. The City will make no unilateral changes in wages, benefits and working 
conditions during the term of the Agreement. 

C. This Agreement shall supersede any extstmg rules and regulations 
inconsistent herewith. Rules and regulations not in direct conflict with this 
contract shall remain the right of the Chief of Police. 

ARTICLE 2 

Dues Check Off 

2.1 The City shall deduct from the wages of each Association member in the 
Bargaining Unit, the amount as prescribed by the Association, as Association dues, initiation fees, 
assessments, and from non-Association members, a service fee as prescribed by the Association. 
These deductions shall be made by the City automatically for those already in the Unit and each 
time an employee is placed in the Unit or returns from a leave of absence. This will be done 
according to MCLA 408.477, without the need of authorizations by the individual employees, as 
long as the employee is receiving a paycheck. from the City. 

2.2 The City will deduct Association membership dues, initiation fees or service 
charges, service fees and assessments for each pay period. If an employee bas no pay coming 
for such pay period or if such pay period is the first pay of a new employee, such deduction shall 
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be withheld from the immediate subsequent pay period. 

2) The City wiU withhold from the pay of employees in any month, only the 
deduction incuned while an employee has been in the employ of the City, and only such amounts 
becoming due and payable in such month. 

2.4 In the event that a refund is due any employee for any sums deducted from wages 
and paid to the Association, it shall be the responsibility of such employee to obtain appropriate 
refund from the Association. 

2.5 All sums deducted by the City shall be remitted to the Treasurer of the Association 
at 40333 Dodge Park, Sterling Heights, MI 48313-4143, and the Employer shall do so as soon 
as possible. 

2.6 The City shall not be liable for any remittance or payment of any sums other than 
those constituting actual deductions made; and if for any reason it fails to make the deduction, 
the City shall deduct the appropriate amount from the Employee's next pay in which such 
deduction is nonnally deducted, after the error has been called to its attention by the employee 
or the Association. 

2.7 The Association shall indemnify and hold harmless the City against any and all 
liability which may arise by reason of the deduction by the City of money as Association fees, 
membership dues or other charges from the employees' wages. 

ARTICLE 3 

Extra Contract Agreements 

3.1 The City agrees not to enter into any agreement with another labor organization 
during the life of the Agreement with respect to the employees covered by this Agreement; or 
any agreement or contract with the said employees, individually or collectively which in any way 
affects wages, hours or working conditions of said employees, or any individual employees in 
the Unit covered by this Agreement. This is not to be construed to include the normal personnel 
actions as made by ·the Civil Service Commission such as recruitment or promotion, or 
classification due to changes in organizational functions. 
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4.1 

4.2 

ARTICLE 4 

Seniority For Layoffs. 

A. Seniority as promulgated in the Act 78 Civil Service rules shall prevail in 
the layoff and rehiring of employees, in reducing the work force due to lack of 
work or other legitimate cause. 

B. The City shall post a list of the employees arranged in order of their 
seniority. This list shall be posted in a conspicuous position at the place of 
employment. Seniority date shall be the date hired. 

C. Seniority shall be broken only by discharge, voluntary quit or layoff for a 
period of more than two years, or if absent for three (3) consecutive working days 
without notifying the City. In case of emergency, exceptions may be made by the 

City. 

D. In the event of a layoff, an employee so laid off shall be given one week's 
notice of recall to work, mailed to his/her last known address by cenified mail. 
In the event the employee fails to make himself available for work at the end of 
said one week, be/she shall lose all seniority rights under this Agreement. 
However, in proper cases, the City will give consideration to the employee and 
grant exception in the sole discretion of the City. 

Seniority Other Than Layoffs. 

A. Seniority, as it penains to other than layoff and rehiring, shall be based on 
the date of promotion to the employee's rank. Should conflicts occur relative to 
date of promotion, seniority shall be detennined by the employee's placement on 
the Civil Service eligibility list for the current rank. The higher placement is 
senior. Rank seniority shall apply in the selection of: 

Shift Assignment 
Scheduled Leave Days 
Vacations 

B. Sergeants and lieutenants shall be treated separately. Sergeants shall 
exercise their seniority rights with other sergeants, and lieutenants shall exercise 
their seniority rights with other lieutenants. 
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ARTICLE !5 

Education 

5.1 Upon receipt of an Associate Degree in Law Enforcement, Police Administration, 
Criminal Justice, Personnel Management, Business, Social Justice, Sociology, Psychology, Public 
Administration, Human Resource Management, Management and Supervision, and Computer 
Science from an accredited college or university, an employee shall be entitled to base pay at an 
annual rate that is $250 above the rate specified for him in this Agreement. 

Upon receipt of a Bachelor's Degree in Law Enforcement, Police Administration, 
Criminal Justice, Personnel Management, Business, Social Justice, Sociology, Psychology. Public 
Administration, Human Resource Management, Management and Supervision, and Computer 
Science from an accredited college or university, an employee shall be entitled to base pay at an 
annual rate that is $450 above the rate specified for him in this Agreement. 

5.2 Educational Assistance Program. This program is offered to encourage employees 
to improve their job skills, to increase their value to the City, and to assist them in preparing for 
future advancement with the City. 

The scope of the program does not include special seminars, or "short courses" of 
a few days duration which will continue to be considered on an individual and departmental 
training basis as in-service training. The following provisions are established to govern the 
administration of the City's Educational Assistance Program: 

A. Application for Educational Assistance may be made by any full-time 
permanent employee. 

B. Applications will be considered if the employee is eligible for or receiving 
funds for the same course from any other source (GI Bill, scholarships, vocational 
rehabilitation, etc.). However, reimbursement under this program shall be limited 
to the difference between the other funds for which eligible or received for the 
same course and reimbursement in accordance with this article. 

C. Application will be approved by the Chief of Police and City Manager, 
only for courses related to the employee's present job or related to a promotional 
position within the organization, or to satisfy the general educational requirement 
for such a degree. 
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D. Reimbursement shall be made only for courses completed at accredited 
high schools, trade schools, colleges and universities. 

E. There shall be a seventy-five (75%) percent reimbursement for tuition, lab 
fees, and required textbooks to a maximum of $1,000/year based upon courses 
completed with a "C" or numerical equivalent, or for non-graded courses when the 
grade received is "satisfactory" or "passing". There shall be a One Hundred 
($100) Dollar limitation per fiscal year for non-credit courses. 

F. Employees must submit official school transcript showing final grade 
received. The employee shall be considered as having completed a class when 
they conclude the tenn for which the school quotes the tuition fee. 

G. Expenses such as student fees, parking, mileage, shall not be part of the 
Educational Assistance Program. 

H. The applicants under this program shall attend classes on their own time 
and without compensation from the City. 

5.3 Attendance at Educational and/or Training Schools by Command Officers. 
Mandatory training and breathalyzer school will not be arbitrary or disciplinary. Seventy-two 
(72) hours notice will be given prior to any school and attendance may be appealed to the Chief 
of Police because of personal hardship. Only the Chief of Police may give exceptions to 
attendance at scheduled training. 

A. Mandatory training shall be defined as training where all members of the 
Bargaining Unit shall be required to be trained. This includes training such as, 
but not limited to: self defense, CPR, fareanns, or other training determined by 
the Department as necessary. 

Mandatory training may include a training program that all Command 
Officers attend, or all persons of a particular rank, and/or a program that all in a 
certain Bureau or Division attend, not necessarily on the same date. 

The City has the right to adjust the hours of an employee for mandatory 
training. Those required to attend shall be notified as far in advance as possible. 
Employees may be required to adjust their work hours for the particular days of 
training, but they shall not be required to adjust their scheduled leave days. Thus, 
for training that goes beyond the normal scheduled work day, employees shall be 
paid overtime for excess hours and those employees trained on their scheduled 
leave days shall receive overtime for all hours of training. 

The Department reserves the right to deny vacation, compensatory or 
personal days to any member to maintain proper staffmg, however, those 
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employees who have prior approved vacation, personal or compensatory days shall 
not have those days canceled to accommodate training. 

1. Any Command Officer may be required to attend Breathalyzer 
School at the discretion of the Chief of Police. Those Command Officers 
required to attend may be required to adjust their scheduled hours but not 
their leave days. Officers attending Breathalyzer School on their scheduled 
leave days shall be paid for the time required for training at time and one
half. All Command Officers attending Breathalyzer School shall be paid 
(8) eights hours of overtime to compensate for traveVstudy time for the 
entire Breathalyzer School. At such time as the Department converts to 
infra-red breathalyzer requiring only one day training, this eight (8) hours 
will no longer be paid. 

B. An employee who requests or volunteers and is approved for a training 
school may have his scheduled leave days and/or work schedule adjusted, but will 
not be paid overtime for any hours of training in excess of their regular work 
hours for a given scheduled work day. The City shall continue its past practice 
of paying for various expenditures arising out of attendance at any educational 
and/or training schools, including, but not limited to transportation, food and 
lodging. 

ARTICLE 6 

Leave of Absence 

6.1 The City may give reasonable time off up to thirty (30) days without 
discrimination or loss of seniority rights or other benefits, without pay to employees designated 
by the Association to attend a labor convention, seminar, or school, provided 72 hours written 
notice is given to the City by the Association, specifying length of time off for Association 
activities; due consideration shall be given to the number of employees affected in order that 
there shall be no disruption of the City's operations due to lack of available employees. 

ARTICLE 7 

Limitation of Authority and Liability 

7.1 No employee, Association member, or other agent of the Association shall be 
empowered to call or cause any strike, work stoppage, or cessation of employment of any kind 
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whatsoever. During the life of this Agreement, the Association shall not cause or permit its 
members to cause, nor shall any member of the Association take pact in any sit-down, stay-in, 
or interference of the operations and services of the City. The Association shall not cause or 
permit its members to cause, nor shall any member of the Association take pact in any strike or 
stoppage of any of the City's operations during the life of this Agreement. 

7.2 The Association agrees it will take prompt affirmative action to prevent or stop 
unauthorized strikes, work stoppages, slow-downs or work, or work interference of any kind by 
notifying the employees that it disavows these acts. The Association further agrees that the City 
shall have the right to discipline (including discharge) any or all employees who violate this 
article. 

7.3 The officers of the Association shall take prompt affumative action to try to 
prevent any wildcat strike, work stoppage, slow-down of work, picketing, or work interference 
of any kind. 

7.4 The City will not lock out any employee during the terms of this Agreement. If 
any employee is unable to work because of equipment or facilities are not available to him, such 
inability to work shall not be deemed a lockout under the provisions of this section, and the 
employee will suffer no loss of wages or benefits unless formally laid off because of such 
inability to work. 

ARTICLE 8 

Election of Remedies 

8.1 When the same remedies are available for a dispute which arises under this 
contract under the grievance procedure, which are available under any administrative or statutory 
scheme or procedure, such as, but not limited to, a veteran's preference bearing, civil rights 
hearing, or Department of Labor hearing, and the employee elects to utilize the statutory or 
administrative remedy, the Association and the affected employee shall not process the complaint 
through the grievance procedure provided for in this Agreement. 

8.2 If any employee elects to use the grievance procedure in this Agreement and, 
subsequently, elects to utilize the statutory or administrative remedies to obtain the same remedy, 
then the grievance shall be deemed to have been withdrawn and the grievance procedure provided 
for hereunder shall not be applicable, any relief granted shall be forfeited. 

8.3 Nothing herein shall be construed to eliminate the right of an employee or the 
Association to apply to the Courts to compel compliance with agreement terms and with the 
grievance procedure by request for injunctive or other relief. 
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ARTICLE9' 

Grievance Procedure 

9.1 A grievance is defined as a difference, dispute, or complaint between the City and 
the Association as to the application or interpretation of this Agreement which includes all 
department rules and regulations, and it is mutually agreed that grievances shall only be allowed 
on items contained in this contract during the life of this Agreement and shall be settled in 
accordance with the procedure herein. 

The parties agree there shall at no time be any strikes, intentional tie-ups of 
equipment, slow-downs, walkouts, or any other intentional cessation of work. 

9.2 Grievances must be taken up promptly, and no grievance shall be considered or 
discussed which is presented later than fifteen (15) calendar days after grievant's knowledge of 
the alleged grievance. Should any grievance arise, there shall be an earnest effort on the part of 
the parties to settle such grievance through the following steps: 

Step I. By informal conference between the aggrieved employee, an 
Association representative, or both, and the Police Chief. If not resolved, then it 
shall be the responsibility of the aggrieved to reduce any grievance to writing on 
the regular grievance form provided by the Association within fifteen (15) 
calendar days of the alleged grievance. 

Step 2. Upon receipt of the written grievance, a conference between 
Association representatives and City representatives will be held within seven (7) 
calendar days, and a decision will be rendered within seven (7) calendar days 
after the conference. The employee's choice as to Civil Service or Arbitration 
relief shall be made at the time of the filing of the written grievance. 

Step 3. ~ the event of failure of the above steps in the Grievance 
Procedure to resolve a dispute, the matter shall be referred to the next meeting of 
a grievance panel consisting of not more than three (3) Association 
representatives, and not more than three (3) City representatives. This grievance 
panel will meet monthly to settle unresolved grievances, if any, except for 
discharges, suspensions, or reduction in rank or pay, the panel will convene within 
seven (7) calendar days and a decision will be rendered within 48 hours after the 
meeting. 
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The Step 3 Grievance Panel may be waived if mutually agreed in 
writing between the City and the Association. In the event Step 3 is waived, 
either party may still pursue Step 4 of lbe grievance procedure. 

Step 4. In the event the grievance is not resolved in Step 3, lbe Association 
or the aggrieved may within 20 days of lbe decision in Step 3, appeal on cases 
over which it has jurisdiction to the Civil Service Commission to seek relief in 
accordance wilb the provisions of Act 78 and the Civil Service rules or the 
Association may request that it be submitted to arbitration, in keeping with the 
employee's choice as set forth at Step 2, but the Association and/or the aggrieved 
may not invoke both the Civil Service procedure and arbitration. Arbitration shall 
be submitted as follows: 

A. The arbitrator shall be a person mutually agreed to by both the City and 
the Association. The moving party may request the American Arbitration 
Association to appoint an arbitrator who shall have authority to hear and decide 
the case. 

B. In the event of a refusal by either party to submit to or appear at the 
arbitration hearing, the arbitrator shall have jurisdiction to proceed ex parte and 
make an award. The fees and expenses of the arbitrator shall be borne by both 
parties equally. The decision of the arbitrator shall be rendered without undue 
delay. and all subsequent settlements made in the Grievance Procedure, including 
the decision of the arbitrator shall be fmal and binding on all parties, including the 
employees involved. 

C. Grievances must be taken up promptly, and no grievance will be 
considered or discussed which is presented later than fifteen (15) calendar days 
after lc.nowledge of the alleged grievance. No economic benefits will be paid for 
any period before seven (7) calendar days prior to the date of Step 1 of the 
alleged grievance. 

D. All claims for wages shall be limited to the amount of wages which the 
employee would otherwise have earned less compensation, if any, earned 
elsewhere during the period in question, which compensation is attributable to the 
discharge, suspension or layoff period in issue, and which would not have been 
earned otherwise. 

E. The arbitrator's decision shall be (mal and binding on the Association, all 
employees covered by this Agreement and on the City, but the City or the 
Association may challenge the award if it was not made in accordance with the 
arbitrator's jurisdiction and aulbority under this Agreement. 

F. It shall be the function of the Arbitrator, and be/she sbal1 be empowered, 
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except as his/her powers are limited below, after due investigation, to make a 
decision in cases of alleged violation of the specific terms and provisions of this 
Agreement. 

1. All proceedings before the Arbitrator shall be conducted in 
accordance with the voluntary labor regulations and rules of the American 
Arbitration Association. 

2. He/she shall have no authority to require the City to purchase 
buildings, equipment or materials. 

3. He/she shall have no power to add to, or subtract from, alter or 
modify any of the terms of this Agreement. 

4. He/she shall have no power to establish wage scales. 

S. He/she shall have no power to substitute his/her discretion for the 
City's discretion in cases where the City is expressly given discretion by 
this Agreement. 

6. In those arbitrations involving discipline or discharge of employees, 
the arbitrator shall determine if the discharge or discipline is for just cause. 
He/she may review the penalty imposed and is empowered to determine 
if the penalty is appropriate or unduly severe and he/she may modify it 
accordingly. 

G. In the event that a case is appealed to an arbitrator on which he/she has no 
power to rule, it shall be referred back to the parties without decision or 
recommendation on its merits. 

H. The fees and expenses of an arbitrator shall be shared by the City and the 
Association. All other expenses shall be borne by the party incurring them, and 
neither party shall be responsible for the expense of witnesses called by the other. 

I. No decision in any one case shall require a retroactive wage adjustment in 
any other case. 

J. Any grievance not advanced to the next step by the Association within the 
time limit in that step or if no time limit is specified, within seven (7) calendar 
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days shall be deemed setlled. Likewise, should the prescribed time limits for 
meetings not be met by the City, the grievance shall automatically proceed to the 
next level of the procedure. Time limits may be extended by the City and the 
Association in writing. 

K. All agreements between the Association and the City shall be in writing. 

ARTICLE 10 

Militarv Service 

10.1 Any employee on the seniority list inducted into military, naval, marine, or air 
service under the provisions of any Federal Selective Service Training Statute, and amendments 
thereto, or any similar act in time of national emergency, shall upon termination of such service, 
be reemployed in line with his/her seniority, at the then current rate of such work, provided 
he/she has not been dishonorably discharged from such service with the United States 
Government and is physically able to do work available, and further provided he/she reports for 
work within ninety (90) days of the date be/she is discharged from such service with the United 
States Government. 

10.2 Employees inducted into the Anned Services of the United States, under the 
provisions of the Selective Service Act, shall be entitled to a leave of absence, without pay, for 
a period of service required by such original induction. Upon their honorable discharge, and if 
physically fit to perform the duties of the position of which they held prior to entering the 
military service, such employees shall be reinstated to their former positions or one comparable 
to it, providing that they make formal application for reinstatement within ninety (90) days after 
the date of military service discharge. Military service, as above-defined, shall be credited to a 
reinstated employee's length of city service. 

10.3 A probationary employee who enters the Armed Forces and meets the foregoing 
requirements, must complete his/her probationary period and upon completing it, will have 
seniority equal to the time be/she spent in the Armed Forces, plus ninety (90) days. 

10.4 Except as hereinafter before provided, the reemployment rights of employees and 
probationary employees will be limited to applicable laws and regulations. 

ARTICLE 11 

Management Rights 

11.1 The City, on its own behalf and on behalf of its electors, hereby retains, and 
reserves unto itself, without limitation, all powers, rights, authority, duties and responsibilities 
conferred upon and vested in it by the Jaws and the Constitution of the State of Michigan and 
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of the United States. Further, all rights which ordinarily vest in and are exercised by employers 
e~cept such as are specifically relinquished herein are reserved to and remain vested in the City, 
including but without limiting the generality of foregoing the right: 

A. To manage its affairs efficiently and economically, including the 
determination of quantity and quality of services to be rendered, the .control of 
materials, tools and equipment to be used and the discontinuance of any services, 
material or methods of operation. 

B. To introduce new equipment, methods, machinery or processes, change or 
eliminate existing equipment and institute technological changes, decide on 
materials, supplies, equipment and tools to be purchased. 

C. To subcontract or purchase any or all work, processes or services, or the 
construction of new facilities or the improvement of existing facilities. 

D. To determine the number, location, and type of facilities and installations. 

E. To determine the size of the work force and increase or decrease its size. 

F. To hire, assign and lay off employees to reduce the work week or the work 
day or effect reductions in hours worked by combining layoffs and reductions in 
work week or work day. 

G. To permit municipal employees not included in the Bargaining Unit to 
perform bargaining unit work in cases of emergency. 

H. To direct the work force, assign work and determine the number of 
employees assigned to operations. 

I. To establish, change, combine or discontinue job classifications and 
prescribe and assign job duties, content and classification subject to Civil Service 
jurisdiction. 

J. To determine lunch, rest periods and cleanup times, the starting and 
quitting time and the number of hours to be worked. 

K. To establish work schedules. 
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L. To discipline and discharge employees for cause. 

M. To adopt, revise and enforce working rules and carry out cost and general 
improvement programs. 

N. To transfer, assign and reassign employees from one assignment, division 
or shift to another. 

0. To determine the qualifications and competency of employees to perform 
available work subject to the tenns of this Agreement. 

11.2 This article shall not give authority to the City to vary terms of this contract 
without mutual agreement of the parties hereto. 

ARTICLE 12 

Separability and Savings Clause 

12.1 In the event that any provisions of this agreement shall at any time be declared 
invalid by any court of competent jurisdiction, the decision shall not invalidate the entire 
agreement, it being the express intention of the parties that all other provisions shall remain in 
full force and effect. 

12.2 In the event that any provisions of this agreement is held invalid, as set forth 
above, the parties shall enter into negotiations for the purpose of arriving at a mutually 
satisfactory replacement for the provision held invalid. 

ARTICLE 13 

13.1 Authorized representatives of the Association shall be permitted to visit the 
operation of the City during working hours to talk with officers of the Association, and/or 
representatives of the City concerning matters covered by this Agreement, without interfering 
with the progress of the work force. 

13.2 The Association shall have the right to examine time sheets and other records 
pertaining to the computation of compensation of any employee whose pay is in dispute or any 
other records of the City pertaining to a specific grievance, at reasonable times at the discretion 
of the City. 

13.3 The City shall provide pay periods every two weeks. Payment shall be made on 
Thursday for the period ending the previous Friday. Each employee shall be provided with an 
itemized statement of his or her earnings and of all deductions made for any purpose. 
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13.4 Should the City require any employee to give bond, cash bond shall not be 
c~sory and any premium involved shall be paid by the City. 

13.5 The City shall provide a bulletin board in the facility where employees hereunder 
are employed for the posting of seniority and vacation lists and for the use of the Association, 
Official Association notices are to be posted and must have the signature of the Secretary of the 

Association. 

13.6 In further consideration of the mutual promises contained herein, the parties hereto 
expressly agree that neither party shall bring or cause to be brought any legal or administrative 
action against the other until the dispute, claim, grievance, or complaint shall have been brought 
to the attention of the party against whom it shall be made. 

13.7 The City shall allow up to two {2) members of the Bargaining Unit to be released 
from work at full pay for the purposes of negotiations, grievances, or other matters with the City 
representatives. However, this shall not cover Association related activities including but not 
limited to preparation for the above referenced purposes and preparation for or attendance at 
hearings before an arbitrator, MERC, or the Courts. No shift adjustment shall be made as a 
result of negotiations or other meetings with the City for Association representatives meeting on 
their own time. 

13.8 When an employee is required to provide their own transportation, the employee 
shall receive an allowance based upon the standard set by the Internal Revenue Service. The 
City will provide transportation whenever possible. 

13.9 It is agreed between the City and the Association that the City has the option to 
utilize ten-hour shifts. When the employees are assigned to work a ten-hour shift, four-day work 
week, each employee shall receive overtime pay based upon time and one-half for all work in 
excess of 40 hours per week or ten hours per day. 

13.10 Both parties a~:gree that compliance with the Michigan Handicap Act and the 
Americans With Disabilities Act shall take precedence over any provision of this Agreement. 

13.11 The City shall have the right to deduct from an employee's paycheck any 
overpayment the employee may have received that they were not entitled to under this 
Agreement, without the specific written approval of the employee. This will be deducted in 
amounts equal to the amount of overpayment, over the same amount of time the overpayments 
were received through payroll, pension or disability payment reductions. 
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ARTICLE 14 

Promotions 

14.1 Eligibility and Requirements for Promotion to the Ranks of Lieutenant and 
Captain. Promotions to the positions of Lieutenant and Captain shaU be governed by Act 78. 

14.2 Eligibility for Promotion to the Position of Chief. Any individual who holds the 
current rank of Police Lieutenant or greater in a Police Department, or bas held such rank within 
365 days from the date of posting, in a Municipality with a population of 50,000 or greater, shall 
be eligible for the position of Chief. All applicants must have had at minimum two (2) years in 
said rank. Minimum educational requirements are a Bachelor's Degree in Criminal Justice or 
in a related field, but not limited to, e.g., Public Administration, Business Administration, etc., 
from an accredited college or university. All bargaining unit members meeting the minimum 
qualifications shall be allowed to participate in the promotional process. Those applicants outside 
the employ of the City and who meet the minimum qualifications may be reviewed by the City 
Manager for elimination from the promotional process. 

14.3 General Provisions for Testing for the Position of Chief of Police. 

A. Promotion Committee 

1. A Promotion Committee is hereby established, to administer the 
promotional testing for the position of Police Chief. It shall consist of five 
(5) members: two (2) appointed by the City Manager and two (2) 
appointed by the Association's Executive Board. The fifth neutral member 
will be selected by the other four (4) members. 

2. The neutral party will serve as chairman of the Committee. 

3. All decisions of the Promotional Committee will be fmal and 
binding on the Association and the City. 

4. The Promotional Committee shall have responsibility for: 

a. The resolution of challenges to Assessment Center factors 
and exercises. 

b. The overall administration of the promotional system. 

c. Resolving disputes arising from the inability of the City and 
Association to reach agreement as to the items contained in this 
article. 
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B. Qualifications 

Assessment Center- 100 percent of total score. 

C. Psychological and Physical Examination 

Each applicant must qualify under a basic psychological and physical 
examination prior to appointment. Psychological examination shall be conducted 
by an independent, neutral and licensed psychologist or psychiatrist. 

D. To determine applicant's eligibility to take the promotional examination, 
the closing date for determining his/her seniority in rank shall be the date the 
promotional announcement is posted. 

E. Eligibility Lists 

1. The Promotional Committee shall certify the eligibility list which 
will be maintained by the City Clerk's Office. 

2. The eligibility list will be valid for a period of two (2) years after 
the list has been certified. 

3. Eligibility lists which have been challenged, shall be held in 
abeyance pending fmal resolution of the challenge by the Promotional 
Committee. 

F. Testing 

1. Applicants shall have forty-five (45) calendar days from the 
announcement of a test in which to make written application with the 
Sterlins Heights City Clerk to participate in such test. Any employee who 
is absent from duty more than forty-five (45) days shall provide to the City 
Clerk an address where he/she can be contacted. 

2. Testing and examination will be conducted no earlier than sixty 
(60) days from the posting of the announcement and no later than ninety 
(90) days from such posting. Due to extenuating circumstances, the ninety 
(90) day limit may be extended with the approval of the City and 
Association. 
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3. The announcement of as~ssment factors for testing shall be posted 
or otherwise communicated to all candidates at least 15 days before the 
Assessment Center. 

4. There shall be at least two (2) applicants for the rank of Chief. 

5. An applicant may challenge the validity of an assessment factor. 
Such challenge must be in writing, state the reasons, and be filed with the 
Promotional Committee within ten (10) calendar days after the test. Test 
scores will not be posted any earlier than the ten (10) day protest period. 

6. If any assessment factor is held to be invalid, the entire 
examination will not be deemed invalid but scores will be adjusted to 
reflect the total points possible. 

G. Assessment Center 

1. All assessors shall be independent and neutral persons having no 
interest or connection, directly or indirectly, with the City or its 
representatives. 

2. One-half of the assessors appointed shall have actual knowledge 
and experience in criminal justice and/or police administration. 

3. One-half of the assessors appointed may have business, labor or 
professional background. 

4. Assessors shall be selected by the Promotion Committee. 

5. The Promotional Committee shall develop the factors and exercises 
for the Assessment. Such factors and exercises will be submitted to a 
testing agency for their independent review and selective use in the 
assessment process. 

H. The City Manager reserves the right to select and appoint from the top 
three (3) on the eligibility list for the position of Chief of Police. 

I. Miscellaneous Provisions 

I. In the event that an individual on the eligibility list for promotion 
declines that promotion, that individual shall be removed from said 
eligibility list. The individual so removed may reapply when subsequent 
eligibility lists are to be established. 
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2. All costs, fees and expenses to maintain and · administer the 
promotional system shall be borne by the City. No applicant shall be 
required to pay a fee for any examination required under the promotional 
system. 

J. This promotional system supersedes Act 78 for promotion to the position 
of Chief of Police. Upon appointment, all provisions of Act 78 shall apply, 
remain in full force and effect, as to the position of Chief of Police, however, a 
Police Chief appointed from outside of the Bargaining Unit shall not have the 
right to demote to a position within the Bargaining Unit. 

ARTICLE 15 

Waiver Clause 

15.1 The parties acknowledge that during the negotiations which resulted in this 
Agreement, each had the unlimited right and opportunity to make demands and proposals with 
respect to any subject or matter not removed by law from the area of collective bargaining and 
that the understandings and agreements arrived at by the parties after the exercise of that right 
and opportunity are set forth in the Agreement. Therefore, the City and the Association, for the 
life of this Agreement, each voluntarily and unqualifiedly waives the right, and each agrees that 
the other shall not be obligated to bargain collectively with respect to any subject or matter 
referred to or covered by the Agreement and with respect to any subject or matter not specifically 
referred to or covered in this Agreement, even though such subject or matter may not have been 
within the knowledge and contemplation of either or both of the parties at the time they 
negotiated or signed this Agreement. 

ARTICLE 16 

Hours of Work, Overtime, Shift Time, Shift 
Preoaration. Court Time. and Compensatory Time 

16.1 Hours of Work. Shift Preparation. The normal work week consists of forty 
(40) hours, however, all Command Officers shall report to work thirty (30) minutes in advance 
of the start of his/her shift, in order to be prepared to assign personnel not later than 15 minutes 
prior to the start of the shift. This thirty (30) minutes shall be earned as compensatory time at 
time and one-half. 

A. Upon death, termination or retirement, this compensatory time will be paid 
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to the employee or the employee's estate. 

16.2 Court Time. An employee whose appearance is required in Court, by virtue of 
his/her duties shall be paid for all overtime at the rate of one and one-half ( 1-112) times his/her 
base hourly rate. An employee who is required to report to Court after he/she has reponed off 
duty and before his/her next tour of duty shall be guaranteed a minimum of three (3) hours credit 
at one and one-half ( 1-112) times the base rate of pay for each such call-in. 

16.3 Overtime. Each employee shall receive overtime pay based upon time and one
half for all work in excess of fony (40) hours per week or eight (8) hours per day, except an 
employee shall not receive overtime pay for shift preparation time compensated for by 
compensatory time. 

16.4 Compensatory Time. Employee is to designate his/her choice of compensatory 
time or pay at the time the overtime work is earned. Compensatory time may be taken by the 
employee subject to approval from the City in advance. Compensatory time used by the 
employee shall be deducted hour for hour. 

A. The accumulated unused compensatory time for all employees shall be 
computed by the City at the end of the farst biweekly pay period in June of each 
year, based upon the current rate of pay, and wiU be paid to the employee by June 
30th. However, at the employee's option, they may elect to carry over into the 
next fiscal year up to twenty (20) hours of compensatory time in their 
compensatory bank. 

B. An employee may request payment of all or part of any accumulated 
compensatory time on a quarterly basis as follows; September, December, March 
and June before the 15th of the month. Payment wiU be made as soon as 
reasonably possible thereafter. 

16.5 Shifts. The selection of shifts shall be restricted to officers of the Uniform Bureau, 
Administrative Services Bureau, Communications, Traffic and Detention Divisions. 

A. All other personnel assignments with the Bureaus, Divisions, Sections, and 
Squads, shall be made by the Department. 

B. Officers shall be allowed to indicate their preference by seniority, the shift 
on which they prefer to work, once manpower allocations have been set by the 
Bureau Commander. 

C. Senioritv Selections. 

1. The selections by seniority shall be between March 1 and March 
20, and September 1 and September 20 of each year. 
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2. By April I and October .J of each year, there shall be a posting of 
new shift rosters and transfer orders. 

3. The effective date of transfer will always be the first day of the 
second pay period of each April and October. 

D. Once a selection preference is granted, officers will remain on that shift, 
until transferred or until the next shift selection period. 

16.6 Setting of Scheduled Leave Days 

A. Prior to shift selection, the shift commander will set up a scheduled leave 
day chart. The chart will show two full pay periods and graphically illustrate the 
allowed scheduled leave days by rank. 

1. Each position shall have two consecutive SLD's shown in the form 
of an "X" on the chart to indicate the days off. 

B. Selecting scheduled leave days (SID's) shall be by date of rank. 

1. The shift commander shall select his/her SLD's. 
2. Sergeants have a separate selection of SID's. 

ARTICLE 17 

Distribution of Overtime 

17.1 The Employer will make a reasonable attempt to equally distribute scheduled 
overtime. Scheduled overtime, for the purpose of this article, is any situation in which the 
department has at least seventy-two (72) hours advance notice and does not include overtime 
caused by shift shortages. The overtime will be distributed as follows: 

1. Command officers who are able to report for full duty, shall be eligible for 
scheduled overtime. 

2. Only those command officers who volunteer and sign-up for the scheduled 
overtime shall be eligible. The command officer with the least amount of scheduled overtime 
hours will be given the assignment. In the event that command officers who sign up for 
overtime, have an equal amount of overtime, seniority shall prevail. 
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3. Scheduled overtime will be worked by command officers that are assigned 
to the bureau or division where the scheduled overtime occurs. Example: Investigations Division 
command officers will work Investigations overtime; Operations Division command officers will 
work Operations overtime; etc. 

4. If enough conunand officers do not sign up for the overtime, the Division 
C~mmander shall assign the overtime to the lowest seniority command officer within the Division 
to. which the overtime is assigned. 

17.2 Scheduled overtime details shall be posted ten (10) days ahead of when needed 
when possible, along with a description of said detail and number of hours to be worked. 

17.3 A grievance resulting in the fmding of a violation of this Article by the Employer, 
shall be remedied only by granting the grievant officer the next opportunity for scheduled 
overtime in an equal or greater amount, and not entitle them to pay for time not worked, except 
in the event of a third such fmding as to the decision/action of a single supervisor, in which case 
the grievant officer would be entitled, if they prevail in their grievance, to pay as a remedy. 

17.4 Scheduled overtime accounts shall be posted and kept up to date by the Employer. 
These accounts will be maintained for the fascal year (July 1- June 30) and be renewed each year. 

ARTICLE 18 

18.1 The Chief of Police shall provide each employee with job descriptions for the 
various command positions throughout the Police Department. 

18.2 When assigning personnel to the various command positions within the department 
(except Road Patrol), the Chief of Police shall post on the department bulletin board the available 
positions at least ten (10) calendar days before the transfer. This posting shall include the job 
description, job title, and criteria needed to fill the position. 

18.3 Prior to the actual posting, as outlined in Section 2, the Command Officer who is 
being transferred from the position to be filled, shall be notified prior to the positing of the 
intended transfer. 

18.4 Those employees desiring to be transferred from their present job assignment shall 
notify the Chief of Police, within the ten day posting period in writing, of their desire to be 
transferred on forms provided by the Police Department. 

A. Department initiated transfer. Seniority shall be honored and transferred 
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Command Officers have the right to btimp. 

B. Self-initiated transfer. When a Command Officer requests an immediate 
transfer, the officer making the request will accept the shift and leave days of the 
officer whom he/she replaces. Any changes must be approved by the Bureau 
Commander prior to the change. 

ARTICLE 19 

19.1 On July 1st of each year, all employees shall be credited vacation time with pay 

as indicated: 

0 - 10 years of service 
11 - 14 years of service 
15 - 19 years of service 
20 years and over 

21 days (168 duty hours) 
22 days (176 duty hours) 
23 days (184 duty hours) 
25 days (200 duty hours) 

19.2 Upon termination of employment for any reason, the vacation credit shall be 
reduced on a pro-rata monthly basis at the appropriate earning rate of each full month remaining 
between the termination date and June 30. For the purpose of this article, the 15th through the 
end of the month shall allow for full credit of vacation time for that month. If, for any reason, 
this reduction results in the employee owing to the City monies, the City may offset the monies 
owed from any other monies due to the employee including but not limited to pension 
contributions, sick time, clothing allowance, holiday pay, shift premium, compensatory time or 
any other monies owed the employee. 

19.3 Vacation schedules will be worked out as far in advance as possible. To 
accomplish this and to consider the wishes of senior employee, each year after December 1, each 
employee shall select or revise on a yearly calendar his/her vacation request no later than March 
1st. After March 1st, all employees who have failed to select or revise their vacation time will 
take whatever is available on a fust come basis. 

19.4 Employees may accumulate a maximum of 30 days vacation as of June 30 of any 
year. If, as of June 30th of any year, an employee will have accumulated in excess of 30 days 
vacation, his/her vacation bank shall be reduced to 30 days as of June 30th. However, the 
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following employee: Norman Nowak who previously accumulated more than 30 days vacation 
as of June 30, 1976 (a total of 336 hours), shall not lose the excess accumulation of 336 hours, 
but shall not be allowed to accumulate in excess of the accumulation as referenced herein for any 
future June 30th date. 

19.5 Employees absent for more than one month for other than Worker's Compensation 
job disability will not earn vacation. 

19.6 The City shall, as work loads permit, establish the available vacation periods for 
employees. 

19.7 Vacation time can be taken in one hour increments with the prior approval of the 
Chief of Police or his/her designated representative. 

ARTICLE 20 

Disability Coverage 

20.1 Off Duty Disability Benefit for Injuries and Dlness. 
At no cost to the full-time employee, the City will provide disability insurance as 

outlined below: 

A. Short Term Disability Income for Accident or Sickness. 

Short Term Disability Income Benefit- 60 percent 
Elimination (Waiting) Period - 7 day accident/illness 
Maximum Duration - 26 weeks 

B. Long Term Disability Income Benefit 

Long Term Disability Income Benefit- 60 percent 
Elimination (Waiting) Period- 180 days 
Maximum Duration - Sickness to age 65 

Accident to age 65 

The terms and conditions of the insurance policies are herein included by 
reference, and the City makes and presents no assurance beyond those terms and 
conditions. 

C. Medical/Dental Coverage. An employee on off duty disability shall be 
provided with medical and dental coverage at no cost to the employee for a period 
of twelve (12) months for each occurrence. 
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D. ~· An employee who continues to be ill or injured may remain 
on off duty disability for a tenn up to twenty-four (24) months per occurrence 
where upon the employee shall be submitted for retirement, if eligible, or his/her 
employment will be terminated. The employee will continue to be eligible for 
long tenn disability benefits under the conditions set forth in the policy coverage. 

20.2 On Duty Disability Coverage. For the loss of time on account of injury or 
illness incurred out of and in the course of employment with the City, employees shall receive 
full pay and benefits for up to two (2) years for each injury or illness without drawing on his/her 
sick leave credits, but shall not be allowed on recurrence of previous injury or illness. After the 
two (2) years, an injured employee may continue to receive benefits under the provisions of the 
Worker's Compensation Act. 

A. Disputed Injury/Illness. If there is a dispute as to the duty relatedness 
of an employee's disability, that issue shall be submitted to the Michigan Bureau 
of Worker's Compensation for a determination of whether the employee's 
disability arose out of and in the course of his/her employment as those terms are 
defined under the Worker's Disability Compensation Act. The parties recourse 
from that determination will be that provided by law and does not preclude any 
administrative or judicial appeals. 

B. Duration. An employee may remain on an on-duty disability for a term 
up to twenty-four (24) months per occurrence, where upon the employee shall be 
submitted for retirement, if eligible, or hislber employment will be terminated. 

20.3 Proration for Injury or lllness. The City may prorate the clothing/cleaning 
allowance, vacation time accrual, longevity pay and holiday pay, for any employee in the 
Bargaining Unit who is off on an extended leave of absence that is not a duty-related injury or 
illness. For purposes of this section, extended leaves shall be defmed as those in excess of thirty 
(30) consecutive calendar days. For computation of proration, an employee sball be credited with 
a month of service if they are actively at work beyond the 15th of the month. 

20.4 Light Duty Assignments. Light duty assignments sball be available to 
employees on off-duty/on-duty disability under the following conditions: 

A. On-duty disability shall take precedence over off-duty unless there is 
already an off duty employee assigned and the on-duty employee sball return to 
full duty within one month. 
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B. The City shall determine the obligation/availability of light duty 
assignments. There shall be no obligation on behalf of the City to create or 
continue any light duty assignments. 

C. The City may send the disabled employee to a physician and receive 
proper recommendation that they can perform those light duties that may be 
available. 

ARTICLE 21 

Sick Leave 

21.1 All employees, probationary, provisional or permanent will be eligible to receive 
sick leave. Sick leave days will be earned at the rate of one day for each full month paid status 
of employment. For employees hired the 1st through the 15th of the month, their sick leave base 
date will be the first of that month, and if hired the 16th through the last of that month, the base 
date will be the first of the next month. Maximum sick leave earned per year shall be 12 days. 
Sick leave days may be accumulated to a maximum of 19 days (see Section 10). 

21.2 Accumulated sick leave may be used in the following manner: 

A. Acute personal illness or incapacity over which the employee has no 
reasonable control. 

B. Absence from work because of exposure to contagious disease which, 
according to public health standards, would constitute a danger to the health of 
others by the employee's attendance at work. 

C. If reported before the start of shift, sick leave shall be available for use by 
employees in units of 4 hours or more. If taken after the start of shift, sick time 
shall be equal to the actual time taken, rounded to the next highest whole hour. 
For doctor and dental appointments, employees may utilize sick leave in one hour 
increments based upon the following criteria: 

1. Employees must request the leave in advance indicating on the 
request for leave, the doctor's name and address. 

2. The employees if requested by the City Manager, will be required 
to provide the City with a receipt from the doctor. 

21.3 Employees, if requested, will be required and will submit a report from a doctor 
following illness or injury indicating that he/she is physically able to do work available before 
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bislber return to active work. 
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21.4 An employee, absent for more than one ( 1) month, with the exception of paid 
vacation and paid leave of absence, will earn a sick leave day for the first month only. 

21.5 An employee, using sick leave during a period that includes a scheduled holiday. 
will be paid for the holiday. Helshe cannot be paid for both on the same day, nor will he/she 
be charged for a day of sick leave. 

21.6 The current work day is assumed to be eight (8) hours for all employees. No 
employee can draw more than eighty (80) hours of sick leave during a two week pay period. 

21.7 Employees off sick shall be required to bring in a doctor's slip if the City Manager 
requests it. The City may require an examination for any employee off sick upon return by a 
doctor of the City's choice on City time and expense. 

21.8 The printed application of leave form furnished by the City must be filled out 
completely and properly signed and submitted by the applicant for absence of any cause. 

21.9 Upon the employee's death, retirement, or resignation in good standing, the City 
will pay 50 percent of bislher accumulated unused sick leave. 

21.10 All employees having in excess of 40 hours as of the end of the first bi-weekly 
pay period ending in June each year, will have the option of A. or B. below: 

A. Converting all of his/her unused sick time to personal time to be used the 
following fiscal year. The use of personal time is subject to approval in advance but may be 
requested for use for any reason by the employee in units of one (1) hour or more. Should an 
employee fail to use all of the personal time, the remaining personal time shall be paid to the 
employee as follows: 

1. 24 hours of the remaining personal time shall be paid at 100% of the 
regular hourly rate. 

2. Any personal time in the excess of said 24 hours shall be paid at 50% (one
half) of the regular hourly rate. This compensation will be received by June 30th 
of the following fiscal year. 

B. Receive compensation computed on the basis of 50% (one-half) of their 
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regular hourly rate of any remaining sick time exceeding 40 hours, as of the lst pay period 
ending in June and to be paid as of June 30th of the cwrent fiscal year. 

21.11 Employees shall have the option to draw upon vacation, personal and compensatory time 
banks in order to supplement disability to equal their normal full pay. Employees shall have the 
option to draw upon their sick leave bank after the vacation, personal and compensatory banks 
have been exhausted. 

21.12 Regular Sick Bank Accumulation. Effective July 1, 1998, sick leave may be accumulated 
to maximum accumulation of one hundred thirty six (136) hours. For the 1997198 fiscal year, 
the maximum accumulation shall be one hundred fifty two (152) hours. Maximum sick leave 
earned per year shall be ninety six (96) hours. 

21.13 The use of "personal leave time" is subject to approval in advance, but may be requested 
for use for any reason by the employee. Personal time shall be available for use by the employee 
in units of one ( 1) hour or more. 

ARTICLE 22 

Subrogation 

22.1 Where the injury or occupational disease for which compensation is payable under 
the provision of the contract was caused under circumstances creating a legal liability in some 
person other than a natural person in the same employ or the employer to pay damages in respect 
thereof, the acceptance of benefits or the taking of proceedings to enforce payments shall not act 
as an election of remedies, but such injured employee or his/her dependents or their personal 
representative may also proceed to enforce the liability of such third party for damages in 
accordance with the provisions of this section. If the injured employee or his/her dependents or 
personal representative does not commence such action within one ( 1) year after the occurrence 
of the personal injury or occupational disease, then the City or its Worker's Compensation 
Insurance Carrier or other insurance carrier may, within the period of time for the commencement 
of actions prescribed by statute, enforce the liability of such other person in the name of that 
person. Not less than thirty (30) days before the commencement of suit by any party under this 
section, such party shall notify, by registered mail at their last known address, the injured 
employee or, in the event of his/her death, his/her known dependents or personal representative 
or his/her known next of kin and his/her employer. Any party in interest shall have a right to 
join in said suit. 

22.2 Prior to the entry of judgment, either the City or his/her insurance carrier or the 
employee or his/her personal representative may settle their claims as their interest shall appear 
and may execute releases therefor. 

22.3 Such settlement and release by the employee shall not be a bar to action by the 
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City or its compensation insurance carrier to proceed ·against said third party for any interest or 
claim it might have. 

22.4 In the event the injured employee or his/her dependents or personal representative 
shall settle their claim for injury or death, or conunence proceeding thereon against the third 
party before the payment of benefits, such recovery or commencement of proceedings shall not 
act as an election of remedies and any monies so recovered shall be applied as herein provided. 

22.5 In the action to enforce the liability of a third party, the plaintiff may recover any 
amount which the employee or his/her dependents or personal representative would be entitled 
to recover in an action in tort. Any recovery against the third party for damages resulting from 
personal injuries or death only, after deducting expenses of recovery, shall first reimburse the 
City or its insurance carrier for any amounts paid or payable under the provisions of this article 
to the date of recovery and the balance shall be forthwith paid to the employee or his/her 
dependents or his/her personal representative and shall be treated as an advance payment by the 
City on account of any future payment of benefits. 

Expenses of recovery shall be the reasonable expenditures, including attorney fees, 
incurred in effecting such recovery. Attorney fees, unless otherwise agreed upon, shall be 
divided among the attorneys for the plaintiff as directed by the Court. The expenses of recovery 
above-mentioned shall be apportioned by the Court between the parties as their interests appear 
at the time of said recovery. 

ARTICLE 23 

Funeral Leave 

23.1 Employees shall be entitled to pay for up to five (5) calendar days, including SLD's, per 
funeral to make preparations for and attend the funeral and to take care of matters subsequent 
to the funeral caused by the death of the following members of an employee's family: spouse, 
parents, children, step-children, brother, sister, mother-in-law, father-in-law, brother-in-law, sister
in-law, grandparents, spouse's grandparents, step-father, step-mother and any dependent member 
of an employee's family residing in the officer's household. Employees shall not receive pay 
for any SLD's that fall within a funeral leave. 

23.2 For the purposes of the above paragraph, it is understood that the time off after the funeral 
under the provisions of paragraph 23.1 is only allowed if employees have to take care of personal 
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or business matters which were caused by the death of the member of their immediate family. 

22.3 Employees must attend services to be paid. 

ARTICLE 24 

24.1 All probationary, provisional and regular status employees will be eligible to 
receive holiday pay under the following provisions: 

Each employee shall earn eleven (11) paid holidays during each fiscal year. Said 
holidays are earned at a rate of eleven-twelfths (11112) of a holiday for each month from July 
1 through June 30, to be paid in November of said fiscal year. Tile rate of holiday pay shall be 
based upon the employee's base rate of pay on date payment is made. For purpose of newly 
promoted employees, or employees whose employment is terminated, the earning of paid holidays 
shall be prorated at the rate of eleven-twelfths (11112) of a holiday for each full month of 
employment projected through June 30. Said prorating to be commenced on the first calendar 
day of the month. For example, if an employee is hired July 1, said employee would receive 11 
days holiday pay at the appropriate rate paid in November. However, if the employee resigned 
January 5, he/she would have to repay the City for five and one-half (5-1.2) days holiday pay. 
Employees hired after the date holiday pay is granted, shall receive the prorated share on or 
before June 30. 

24.2 Working on Holidays. Any employee who works on any of the holidays 
listed below, shall receive time and one-half for each hour worked on said holiday. This is in 
addition to all other holiday pay provisions. 

New Year's Day (Actual Day) 
Easter (Actual Day) 
Memorial Day (Day Observed) 
July 4th (Actual Day) 
Labor Day (Day Observed) 
Veterans Day (Actual Day) 
Thanksgiving (Actual Day) 
Day After Thanksgiving (Actual Day) 
December 24th (Actual Day) 
December 25th (Actual Day) 
December 31st (Actual Day) 

24.3 Work on Holidays. All overtime work on holidays, i.e., work in excess of eight 
(8) hours on that holiday, including thirty (30) minutes for shift preparation, shall be paid at time 
and one-half (l-112) of the regular holiday premium time and one-half rate. Time and one-half 
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the nonnal premium holiday time and one-half rate will not, however, be paid to employees in 
cl)ll-in situations because of sickness, vacation, or other absences of other employee. Rather, 
employees called into work on a holiday on other than their scheduled day will be paid only the 
normal holiday premium time and one-half rate. 

ARTICLE 25 

Salary and Wages 

25.1 Sergeant at top step (12 months) shall be 20 percent greater than Patrolman at top 
step (60 months). 

Example: 

Start 6 Months 

15% 17.5% 

Patrolman at top step ( 60 months) 
Sergeant at top step (12 months) +20% 

12 Months 

$49,456 
$59,346 

20% 

25.2 Lieutenant at top step (12 months) shall be 10 percent greater than Sergeant at top 
step (12 months). 

Start 6 Months 12 Months 

7.5% 8.75% 10% 

Example: Lieutenant at top step (12 months) +10% $65,280 

25.3 Captain at top step (12 months) shall be 10 percent greater than Lieutenant at top 
step (12 months). 

Start 6 Months 12 Months 

7.5% 8.75% 10% 

Example: Captain at top step (12 months) +10% $71,809 

25.4 Captains promoted after July 1, 1994 shall be 7.5 percent greater than Lieutenant 
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at top step (12 months). 

Start 6 Months 12 Months 

5.5% 6.5% 7.5% 

Example: Captains at top step (12 months) +7.5% $70,177 

ARTICLE 26 

Hospitalization Benefits 

26.1 Medical and hospitalization benefits will be provided to the employee including family 
coverage at no cost to the employee. 

The base coverage will be the BC/BS Community Blue PPO with the CB-ET $25.00, CB
OV $5.00, CB-PCM, CB-MH 20% and Preferred RX ($5.00) riders. Employees will have the 
option of choosing Blue Care Network, Health Alliance Plan or Blue Cross/Blue Shield 
traditional insurance with the Preferred RX $5.00 drug rider, PSA and VST riders. Any 
additional costs in excess of the base coverage will be paid by the employee. The illustrative 
rates determined by Blue Cross/Blue Shield for the Community Blue PPO shall be the rates used 
to determine the excess cost an employee will be responsible to pay. 

Until the City can provide the Community Blue PPO base coverage, the Blue Cross/Blue 
Shield PPO will be provided as the base coverage. The City will offer to employees the option 
to select Health Alliance Plan or Traditional BCIBS medical coverage in lieu of the BC/BS PPO. 
However, employees shall pay any additional costs in excess of the BC/BS PPO through a 
payroll deduction on a monthly basis. 

The Master Medical annual deductible amount for both Blue Cross/Blue Shield PPO and 
BC/BS traditional coverage are One Hundred ($100) Dollars for a single person, and Two 
Hundred ($200) Dollars for two persons and family coverage. AJso the prescription drug co-pay 
is the Preferred RX ($5.00) rider. The coverage provided by Health Alliance Plan remains the 
same. 

The City has the right to offer cost saving health coverage options on a voluntary basis 
to the union. 

26.4 Each employee who chooses not to join a City sponsored health care plan (Blue 
Cross/Blue Shield or Health Maintenance Organization), and whose spouse has coverage 
provided, shall be paid One thousand ($1,000) dollars each year for every year that the spouse 
has coverage. Payments will be made annually, in December, to each employee who has not 
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been on any City sponsored health care program, except that payments will be prorated monthly 
tQ meet the dates the employee first participates and/or ends participation in this program. 

A. Employee shall be required to show proof that a spouse has health care 
coverage that includes the employee and their dependents before said employee 
will be declared eligible to receive the one thousand ($1000) dollar annual 
payment. 

B. Employees, whose spouse's health care plans cease to cover the employee 
and their dependents, must re-enroll in a City sponsored health care plan. In such 
cases, the employee shall be allowed to enroll in a City sponsored plan 
inunediately subject to the appropriate health insurance carriers implementation. 

26.5 If an employee's spouse works for the Employer or the 41A District Court, the 
employee will not be eligible for any medical coverage provided by this Agreement, but will 
instead be provided the health insurance allowance of One Thousand ($1,000) Dollars. If the 
employee's spouse elects to take the health insurance allowance, the employee covered by this 
Agreement may keep the health coverage. In no case will married City employees both receive 
medical coverage. All employees/dependents shall be entitled to the dental coverage. 

ARTICLE 27 

Dental Benefits 

27.1 The City shall provide at no extra cost to each employee the Blue Cross/Blue 
Shield 75/25 Co-Pay Dental Plan, or a dental benefit as comparable as possible. 

27.2 This coverage includes: 

Class I - Diagnostic services, preventive services, and palliative treatment are covered at 
seventy-five (75%) percent of reasonable charges. 

Class II - Restorative, endodontic, periodontic services, oral surgery. repairs, adjustments and 
relining of dentures and bridges and adjunctive general services are covered at seventy-five (75%) 
percent of reasonable charges. 

Class ill - Construction and replacement of dentures and bridges are covered at seventy-five 
(75%) percent of reasonable charges. 

33 



Class IV- Orthodontic services are covered at fifty (50%) percent of reasonable charges. 

27.3 Each employee is entitled to maximum benefits of One Thousand ($1 ,000) Dollars 
every contract year. 

27.4 Each employee has a lifetime maximum of One Thousand ($1 ,000) Dollars 
ayai1able for orthodontic services. 

27.5 The City reserves the right to provide benefits comparable to the coverage 
currently provided. 

ARTICLE 28 

Eye Care Allowance 

28.1 The city will provide each employee with a reimbursement allowance of up to One 
Hundred and Fifty Dollars ($150.00) for eye care. This allowance will be for eye examinations 
and the purchase of prescription eye glasses or contact lenses. This allowance will be available 
to each employee every other fiscal year starting with the flfSt year of this agreement. 

ARTICLE 29 

Life Insurance 

29.1 Life Insurance and Accidental Death and Dismembennent will be carried for each 
employee by the City at no cost to the employee. 

29.2 The only changes in policy coverage shall be changes made to all employees city
wide and the only difference shall be the amount of coverage. In addition, should there be any 
changes in the policy coverage, the City will provide notification of such change to the Union. 

29.3 Coverage will be as follows: 

$50,000 Face Value for Life. 

$50,000 Face Value Policy, for Accidental Death and/or 
Dismemberment. 

29.4 All members of the Bargaining Unit shall receive a copy of their Life and 
Accidental Death & Dismemberment Policy. 

29.5 The terms and conditions of the insurance policies are herein included by 
reference, and the City makes and presents no assurance beyond those terms and conditions. 
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ARTICLE 30 

Liability Coverage 

30.1 Liability coverage shall be carried for each employee by the City at no cost to the 
employee to provide protection to the employee for false arrest, detention or impri~nment or 
malicious prosecution. Coverage will be in a minimum amount of $300,000 for each occurrence. 
The parties specifically agree to a reopener on this issue should the City Council adopt a liability 
and/or indemnification ordinance providing for improved protection hereon. 

ARTICLE 31 

Pension Plan 

A Pension Plan will be provided under the tenns of Act 345 of the Public Acts 
of 1937, as amended, with the following improvements. 

31.1 Average Final Comoensation 

A. "Average Final Compensation" shall mean the average of the three (3) 
years highest annual compensation received by an employee during his/her I 0 
years of service inunediately preceding his/her retirement or leaving service. If 
he/she bas less than 3 years of service, then average final compensation shall 
mean the annual average compensation received by him during his/her total years 
of service. 

B. As used in this section, "years" shall mean any fifty-two (52) consecutive 
week periods which shall not overlap, calculated backwards from any one of the 
four (4) option dates listed below: 

1. Anniversary Date. 
2. Calendar Year. 
3. Fiscal Year. 
4. Effective date of retirement as determined by the officer. The 

effective date of retirement shall be the day after the last day at 
work or on paid leave. 

C. Average Final Compensation (AFC) shall include all monies received 
excluding allowances or reimbursements. New members of the Bargaining Unit after July 1, 
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1994 shaH be limited to 100 hours of overtime pay (ISO hours paid at straight time) per year, for 
purposes of calculating Average Final Compensation. Time and one-half (I 1/2) holiday base 
rate hours shall not be included in the 100 hour overtime limitation. In addition, shift preparation 
time worked will not be included in the 100 hour overtime limitation, but will be included in 
AFC. 

D. Employees shall notify the City two weeks prior to their chosen retirement 
date. Within two weeks of the employee's final work day, the employee shaH receive a 
separation check which shall be inclusive of, but not limited to, any unused vacation time, 
compensatory time, sick time, holiday pay,longevity pay, personal leave time up to twenty-four 
(24) hours or any other monies owed to the employee by the City. These separation buyout 
monies due shall be included in calculating the employee's Average Final Compensation (AFC). 

31.2 Military Service Credit. When computing an employee's service credit the 
employee shall be given service credit for not more than six (6) years active military service to 
the United States Government if the employee was employed subsequent to this military service, 
upon payment to the retirement system of 5 percent of his/her full time or equated full time base 
compensation for the fiscal year in which payment is made multiplied by the years of service that 
the employee elects to purchase up to the maximum. Service shall not be creditable if it is or 
would be creditable under any other federal, state, or local publicly supported retirement system, 
but this restriction shall not apply to those persons who have or will have acquired retirement 
eligibility under the Federal Government for the service in the reserve. 

31.3 Age and Service Retirement Voluntary Retirement. An employee under age 
50 who has 25 or more years of service, may leave the service and receive the full retirement 
benefits payable throughout his/her life as provided from his/her straight life (regular) pension 
amount. 

31.4 Straight Life <Regular) Pension Amount. 

A. Upon retirement from service as provided in this subdivision, an employee 
shall receive a regular retirement pension payable throughout the employee's life 
of 2.8 percent of his/her average final compensation multiplied by the first 25 
years of service credited to the employee, the appropriate fraction of one percent 
I percent of the employee's average final compensation muhiplied by the number 
of years, months and days of service rendered by the employee in excess of 
twenty-five (25) years. 

B. Maximum pension received by employees of the Bargaining Unit shall be 
15 percent of the average final compensation. Those employees who retire before 
June 30, 1997, shall be allowed to exceed the maximum of seventy-five (75%) 
percent. 

31.5 Annuity Withdrawal. Employees shall have available to them, in addition to the 
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retirement options already in place, an annuity withdrawal option as follows: 

A. Definition. The annuity withdrawal is the option that allows employees 
to withdraw their accumulated contribution (with interest) at retirement and 
thereby forfeit the portion of their retirement allowance which was financed by 
their contributions. 

B. An employee wishing to elect this option must make written application 
to the Act 345 Pension Board no later than one hundred twenty (120) days prior 
to the effective date of their retirement. 

C. The Pension Board shall issue the employee's annuity payment within 
forty-five (45) days of the date of the employee's retirement. The one hundred 
twenty (120) day notice may be waived at the sole discretion of the Pension 
Board, however, under no circumstances can it be increased. 

D. The parties agree that Merrill, Lynch Bond Index, not to exceed eight (8%) 
percent, will be used for the purposes of computing the annuity withdrawal option. 
The most current index prior to the employee's retirement date shall be used. 
This option is only available for normal service retirement. An employee who 
elects the annuity withdrawal option shall have their annual pension reduced 
accordingly as determined by the Pension Board Actuaries. 

E. Employee contributions for prior Municipal service, Military service or 
Cadet time buybacks are not included in an annuity withdrawal. 

F. Duty disabled retirees shall be allowed the option to take their annuity 
withdrawal under this Section at the time of their duty disability retirement rather 
than at the time of conversion to a regular service retirement. 

G. An employee electing annuity withdrawal shall have the option to defer 
receipt of the withdrawal amount for up to one (I) year from the effective date of 
their retirement. However, notice of such election must be made at the time of 
the employee's original retirement application. 

31.6 A private letter ruling by the IRS has recognized that the contributions made by 
employees are tax deferred and is hereby adopted by reference. 

31.7 Optional Retirement. Section 6a(l) of Act 345 (MCL 38.556A (1)), which now 
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provides for optional retirement pension to any member who continues in service on or after the 
date he or she acquires fifteen (15) years of service credit shall be modified to be applicable to 
any member who continues in service on or after the date he or she acquires ten (10) years of 
service credit. 

31.8 Life Insurance for Retirees. Employees who have retired after September 1, 1991 shall 
be provided $10,000 worth of term life insurance until age seventy (70). Employees who have 
retired prior to this date will receive $5,000 worth of term life insurance. The premium for said 
policy shall be paid by the City. 

31.9 Post-Retirement Medical Insurance. 

A. An employee covered by this Agreement and his/her dependents shall, 
upon retirement, be provided at no cost the same base medical coverage as 
provided to employees under Section 26.1 of this agreement. The retiree will 
have the option to choose Health Alliance Plan, Blue Care Network or BC/BS 
traditional coverage, however any additional costs in excess of the base coverage 
will be paid by the retiree. 

Such base coverage to be fully paid by the City and will be provided to 
the surviving spouse if the surviving spouse pension option is chosen by the 
retiree. This benefit shall continue to exist for the retiree and/or surviving spouse 
for as long as they continue to receive retirement benefits under Act 345. (regular 
or duty-disability retirement) 

B. Upon the injury of an employee covered by this Agreement as determined 
by the Sterling Heights Police and Fire Fighters Act 345 Pension Board, to be 
either temporarily or permanently disabling, the City shall provide a medical, 
hospitalization policy for the injured employee and his/her family as was provided 
at the time of his/her injury. Benefits shall be paid in full by the City. 

Continuation of a duty disability retirement shall be subject to the medical 
review requirements set forth in Act 345. If there is a dispute as to the duty 
relatedness of an employee's disability, that employee shall file a claim with the 
Michigan Bureau of Worker's Compensation for a determination of whether the 
employee's disability arose out of and in the course of his/her employment as 
those terms are defined under the Worker's Disability Compensation Act. A 
determination by the Bureau of Worker's Compensation that the injury or illness 
arose out of the course of employment, shall allow the employee to be eligible for 
duty disability retirement benefits. The parties recourse from that determination 
will be that provided by law and does not preclude any administrative or judicial 
appeals. 

C. Upon the attainment of eligibility for Medicare insurance, the retiree/spouse 
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shall make application for said insurance. The City shall then provide a 
hospitalization insurance program to supplement Medicare to equal the 
hospitalization and/or medical insurance as provided at the time of the employee's 
retirement. In the event a retired employee or employee's spouse obtains 
employment from an employer who provides hospitalization and/or medical 
insurance, which is equal to or better than the coverage provided by the City's 
hospitalization, medical insurance, the employee shall not be covered by the City's 
hospitalization, medical insurance for the duration of said employment. 

D. Each employee who is not required to drop coverage but voluntarily 
chooses to join no employer sponsored health care plans (Blue Cross/Blue Shield 
or Health Maintenance Organization), and whose spouse bas coverage provided, 
shall be paid One Thousand ($1,000) Dollars each year for every year that the 
spouse bas coverage. Payments will be made annually, in December, to each 
employee who has not been on any Employer sponsored Health Care Program, 
except that payments will be prorated monthly to meet the dates the employee first 
participates and/or ends participation in this program. 

Employee shall be required to show proof that a spouse has health care 
coverage that includes the employee and their dependents before said employee 
will be declared eligible to receive the One Thousand ($1,000) Dollar amount. 

E. Employees, whose spouse's health care plans cease to cover the employee 
and their dependents, must re-enroll in an Employer-sponsored Health Care Plan. 
In such cases, the employee shall be allowed to enroll in an Employer-sponsored 
plan immediately subject to the appropriate health insurance carrier's 
implementation. 

F. Upon the job related death of any employee covered by this Agreement, 
the City shall provide, at no cost to the surviving family. a medical and 
hospitalization policy for the family of the deceased as was provided at the time 
of the death. This policy shall remain in effect until the spouse remarries. 

G. Police Command officers that retired under previous collective bargaining 
agreements may participate in open enrollment in June of each year. They will 
have the choice of continuing with the Blue Cross/Blue Shield traditional coverage 
or they may choose to receive the Blue Cross/Blue Shield Community Blue PPO 
coverage with the same riders offered to employees under this collective 
bargaining agreement. 

39 



31.10 Dental Benefits for Retirees. Effective July, 1 1997, the Employer agrees to provide to 
any officer/dependent, covered by this agreement who retires, Blue Cross/Blue Shield 75125 Co
Pay Dental Plan or dental benefits comparable to those received at the time of retirement, regular 
or duty disability. 

31.11 Vested Retirement Benefits. A vested employee who terminates employment with the City 
prior to the date of his/her eligibility for receiving retirement benefits, shall upon the date he 
becomes eligible to receive such benefits be entitled to the pension benefits provided by this 
Labor Agreement or the Agreement in effect at the time of their termination. However, those 
employees who terminate employment with the city prior to the date of his or her eligibility for 
receiving retirement benefits will not be entitled to any health care, dental or life insurance 
benefits that are provided under the provision of this labor agreement or the agreement in effect 
at the time of their retirement. 

31.12 Sixty Percent Survivor Benefit to All Retirees. Upon the death of a retirant receiving 
either a regular retirement or disability retirement pension, his/her spouse, if living, shall receive 
a pension equal to sixty (60%) percent of the pension the deceased retirant was receiving unless 
option I or II under Act 345 has been elected. As used in this section, "spouse" means the 
person identified on the retirant's pension application only. 

31.13 Duty Disability Retirees. Retirees receiving a disability pension shall be allowed to 
convert to a regular service pension when they would have completed twenty-five (25) years of 
service or when they reach the age of fifty-five (55), whichever comes farst. 

31.14 If a member dies in the line of duty in the service of the police department, leaving a 
surviving spouse and/or children, the spouse and/or children shall be allowed to select either of 
the two pension benefits listed below: 

Option 1--An automatic option 1 benefit, computed in the same manner as if the member 
had retired effective the day preceding the date of the member's death, elected option 1 provided 
for in Section 6 (1) (h) of Act 345 (MCL 38.556 (1) (h)), and nominated the spouse as survivor 
beneficiary. If the deceased member had less than 25 years of service credit at the time of death, 
the automatic option I benefits shall be computed as if the member had 25 years of service 
effective the day preceding the member's date of death. 

If there is no surviving spouse at the time of a member's death in the line of duty, 
benefits under this option shall be paid into a trust fund for any surviving children and 
continue to be paid until each surviving child attains 18 years of age, marries or dies. 
The benefit amount shall be the straight life benefit amount which would otherwise have 
been paid to member until youngest child attains 18 years of age, marries or dies. If the 
deceased member had less than 25 years of service effective credit at the time of death, 
benefits shall be computed as if the member had 25 years of service effective the day 
preceding the member's date of death. Creation of the trust, and the cost of the of its 
administration, shall be the responsibility of representatives of the minor children. 
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These benefits, if paid to a spouse, will continue for the surviving spouse's life or until 
his or her remarriage. Upon the surviving spouse's death or remarriage, if there are any 
surviving children under the age of 18 years and unmarried, such benefits shall continue 
to be paid to such surviving children until they reach age 18, marry or die. The benefit 
amount shall be that which was previously paid to the surviving spouse. 

Any benefits payable shall be offset by any Worker's Compensation benefits or payments 
received, including any redemption amounts. 

Disputes as to whether the death of the member was "in the line of duty" for purposes 
of this section, shall be resolved in accordance with the Worker's Compensation laws of 
the State of Michigan and not through the grievance process provided in this contract. 

The existence of an EDRO shall not operate to increase the financial obligations of the 
City and Pension Fund in any case arising under this section. Any payments directed 
under an EDRO shall be offset against payments made to a surviving spouse. If the 
former spouse receiving benefits pursuant to an EDRO dies before the surviving spouse, 
and the payments under the EDRO lapse, then the payments made to surviving spouse 
shall thereupon be increased to include the amounts previously directed by the EDRO. 

OR 

Option l--Service connected death benefits payable to surviving spouse and/or minor 
child(ren) as provided for in Section 6 (2) (a&b) of Act 345. (MCL 38.556 (2)(a&b)). 

ARTICLE 32 

Clothing and Cleaning Allowance 

32.1 All employees in the Bargaining Unit &hall receive Twelve Hundred ($1,200) 
Dollars per annum. Said payment shall be made in the second pay period in June for the 
previous twelve (12) month period (up to and including June 30). 

32.2 Upon the employee's death, retirement or resignation in good standing, the City 
shall pay the accrued clothing allowance pro-rated upon the number of fully completed months 
of employment. A fully completed month is achieved if the death, resignation or retirement 
occurs on or after the 15th of the month. 
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ARTICLE 33 

Shift Allowance 

33.1 All employees shall be paid a shift allowance on the basis upon the following 
rates: 

Afternoon shift 
Midnight shift 

$1.00 per hour 
$1.25 per hour 

33.2 If the preponderance of an employee's daily work hours fall into one shift, then 
the rate utilized for that shift will be utilized for pay for all hours of that day. If the time is 
equally split (e.g., 4 hours one shift, and 4 hours on a shift not providing for shift premium) then 
the payment will be computed on the appropriate rate for each four hour time period. 

33.3 Shift allowance will be paid only for the normal shift and not for overtime worked. 

ARTICLE 34 

Longe vi tv 

34.1 Longevity shall be paid on the following basis: 

1 percent of base pay after 2 years of continuous service 
2 percent of base pay after 5 years of continuous service 
4 percent of base pay after 10 years of continuous service 
6 percent of base pay after 15 years of continuous service 
8 percent of base pay after 20 years of continuous service 

10 percent of base pay after 25 years of continuous service 

34.2 All existing members of the Bargaining Unit prior to July 1, 1994, will receive 
their longevity in the amounts specified in Section 34.1. All new members to the unit after July 
I, 1994 will receive the following amounts for longevity effective 711/97 according to the 
following schedule: 

5 yrs 10 yrs .!i.v!! 20 yrs 25 yrs 
Sergeant 
7-1-97 1,100 2,400 3,500 4,700 5,900 
7-1-99 1,200 2,500 3,700 5,000 6,300 
7-1-01 1,300 2,600 3,900 5,300 6,700 
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Lieutenant 
7::-1-97 1,300 
7 .. 1-99 1,400 
7-1-01 1,500 

Captain 

7-1-97 1,400 
7-1-99 1,500 
7-1-01 1,600 
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2,600 3,900 5,200 6,500 
2,700 4,100 5,500 6,900 
2,800 4,300 5,800 7,300 

2,800 4,200 5,600 7,000 
2,900 4,400 5,900 7,400 
3,000 4,600 6,200 7,800 

34.3 Employee is not eligible for longevity after reaching 56th birthday, or on the 31st year 
anniversary date as a sworn officer with the City of Sterling Heights, beginning 7/1/2001. 

34.4 Computation of the amount of longevity pay shall be based upon the employee's 
anniversary date. Said longevity pay to be paid on or before the flrst pay after the employee's 

anniversary date. 

34.5 Upon termination of employment for any reason, longevity will be prorated by months, 
for each month worked through the anniversary date. This means that an employee with a hire 
date of January 15 would get credit for a month if he/she works through the 15th of the 
following month. If an employee works past the monthly anniversary date. {As illustration, an 
employee hired on January 15 works his last day on October 31 and retires. He would receive 
9 months of longevity because be worked from January 15 through October 15 and he would 
receive an extra month because he worked from October 16 through October 31 which is 16 

days). 
ARTICLE 35 

Furnishing of Management Information 

35.1 The City agrees to furnish the Association through the office of the Chief of Police 
all current insurance policies, rules and regulations and revisions thereof. 

ARTICLE 36 

Jurv Duty 

36.1 An employee required to serve on jury duty shall be compensated and reassigned 
to day shift with Saturday and Sunday as scheduled leave days, until the termination of jury duty. 
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Compensation is no more than the regular 40 hour work week. 

36.2 If the employee is dismissed before the end of their shift, they will be required to 
return to work. 

ARTICLE 37 

Residency 

37 .I If during the term of this Agreement, the Employer and any other collective 
bargaining unit agree on a residency clause or the Charter is changed by vote of the people which 
expands residency requirements of the current City Charter, the City agrees that such residency 
clause shall apply also to this Association. Residency governed by City Charter shall not be 
more restrictive than it existed on July 1, 1991. Additionally, if state law is amended to grant 
non-residency status to Municipal Employee, that provision shall apply to employees. 

37.2 This provision would not apply to any modification of the residency requirement 
which might result through arbitration. 

ARTICLE 38 

Drug Testing Policy 

38.1 The City and the Association have cooperatively joined in the development and 
implementation of an Employee Assistance Program, (E.A.P.) to help employees who may 
develop problems that may render them unemployable. The Drug Testing Policy approved by 
the parties July I, 1992, is hereby adopted by reference. 

ARTICLE 39 

Administrative Obligation 

39.1 This Agreement shall be binding upon the parties hereto, their successors, 
administrators, executors and assigns. 

ARTICLE40 

Detention Facility 

40.1 It is specifically understood and agreed that the City, in its sole discretion, may 
cease to provide detention service entirely, may sell or lease the present or any other detention 
facility, may contract or subcontract for detention services, may operate the present facility with 
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non-patrol officers, or civilians, or do any combination of the above. It is understood and agreed 
tbat should the City elect to operate the detention facility itself with non-patrol officers or 
civilians. supervision of those city employees will be maintained through the Sterling Heights 
Police Command Officers Association. The City further agrees that detention duties shall not 
be turned over to another public sector police agency (e.g .• Macomb County Sheriffs 
Department) nor shall discontinuing of the detention duties cause layoffs of Conunand Officers. 

ARTICLE 41 

Termination of Agreement 

41.1 THIS AGREEMENT shall be in full force and effect August 5. 1997 to and 
including June 30. 2002, and shall continue in full force and effect from year to year thereafter 
unless written notice of desire to cancel or terminate the Agreement is served by either party 
upon the other. at least sixty (60) days prior to the date of expiration. 

41.2 It is further provided that where no such cancellation or termination notice is 
served and the parties desire to continue said Agreement. either party may serve upon the other 
a notice, at least sixty (60) days prior to June 30. 2002. or any period of any subsequent contract 
year. advising that such party desires to continue this Agreement but also desires to revise or 
change terms or conditions of such Agreement. 

41.3 Should either party to this Agreement serve such notice upon the other party, a 
joint conference of the City and the Association shall commence not later than forty-five (45) 
days before the expiration date or amendment date of this Agreement. 

ARTICLE 42 

Distribution of Contract 

The City agrees to provide one hundred ( 100) copies of this contract to the Sterling 
Heights Police Conunand Officers Association. 
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IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be 
signed by their duly authorized representative as of the day and year frrst written. 

CITY OF STERLING HEIGHTS POLICE COMMAND OFFICERS ASSOCIATION 

~tiJ.~ 
~cb~i;li 
Alan N. Gross, Vice-President 

Michael Reese, Secretary 
Dated: J0-.)1- 17 
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