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AGREEMENT

THIS AGREEMENT, made and entered into this August 19, 1997 by and between
the City of Sterling Heights (hereinafter referred to as the "Employer") and Local Union No.
1917, affiliated with the International Union of the American Federation of State, County and
Municipal Employees and Council #25 on behalf of all Supervisory Employees within the
Department of Public Works, but excluding Department Heads, Deputy Department Heads,
Professional Employees, Confidential Employees, Clerical Employees and all other employees
(hereinafter referred to as the "Union").

ARTICLE 1

Recognition - Unit - Security

1.1 The Employer does hereby recognize and acknowledges that the Union is the
exclusive representative in collective bargaining with the Employer of those classifications of
employees covered by this Agreement and listed in the attached Article 20.

1.2 The Employer does hereby recognize the Union as the exclusive representative for
the purpose of collective bargaining in respect to rates of pay, wages, hours of employment, and
other conditions of employment as listed in this Agreement for the term of this Agreement of all
employees of the Employer included in the bargaining unit described above.

1.3 This Agreement supersedes and cancels all previous agreements, verbal or written
or based on alleged past practices, between the City and the Union and constitutes the entire
agreement between the parties. Any amendment or agreement supplemental hereto shall not be
binding upon either party unless executed in writing by the parties hereto.

1.4 Membership in the Union is not compulsory. Regular employees have the right
to join, not join, maintain, or drop their membership in the Union, as they see fit. Neither party
shall exert any pressure on or discriminate against an employee as regards such matters. Any
employee in the bargaining unit who is not a Union member and who does not make application
for membership shall, as a condition of employment, pay to the Union a monthly service charge
in an amount equal to the monthly dues uniformly applied to the members as a contribution
toward the administration of this Agreement.

1.5 Membership in the Union is separate, apart, and distinct from the assumption by
one of his equal obligation to the extent that he received equal benefits. The Union is required
under this Agreement to represent all of the employees in the bargaining unit fairly and equally
without regard to whether or not an employee is a member of the Union. The terms of this
Agreement have been made for all employees in the Bargaining Unit and not only for members
in the Union.



1.6 If any provision of the Article is invalid under federal law or the laws of the State
of Michigan, such provision shall be modified to comply with the requirements of federal or state
law or shall be re-negotiated for the purpose of adequate replacement.

1.7 New employees shall be considered as probationary employees for the first 12
months of their employment. When employees have finished the probationary period, they shall
be entered on the seniority list and shall rank for seniority from the day they commenced their
employment. The Union shall represent probationary employees for the purposes of collective
bargaining in respect to rates of pay, wages, hours of employment, and other conditions of
employment as set forth in this Agreement, but the Union shall not represent probationary
employees who have been laid off or discharged.

ARTICLE 2

Union Rights Clause

2.1 The Employer agrees that it will not replace regular employees or require other
persons, other than employees in the bargaining unit, to perform work which is recognized as the
work of the employees in said unit, except in temporary situations, training, or cases of
emergencies. It is not the intent of the City to replace permanent employees with temporary
employees. Successive temporary appointments of the same person to the same position shall
not total more than 6 months.

2.2 Any alleged violation of the Union Rights Clause will be subject to an immediate
hearing of the Grievance Panel, Step 3, of the Grievance Procedure.

ARTICLE 3

Deduction of Dues

3.1 During the period of time covered by this Agreement, the Employer agrees to
deduct from the pay of any employee all dues, and/or initiation fees or service charges to the
Local 1917, acting as collector and pay such amount deducted to said Local 1917', provided,
however, that the Union presents to the Employer authorizations, signed by such employee,
allowing such deductions and payments to the local Union. This may be done through the
steward of the Union.

3.2 A new employee shall work under the provisions of this Agreement. During the
probationary period, he may be discharged without further recourse, provided, however, that the
Employer may not discharge or discipline for the purpose of evading this Agreement. After 6
months, the employee shall be placed upon the regular seniority list. (Note: Section 6, Article
1). The amount of the initiation fee and dues will be certified to the Employer by the
Secretary/Treasurer of the Union.



3.3 Dues or service charges deducted shall commence on the first pay period of the
month after becoming a member of the bargaining unit and will be deducted monthly thereafter
on the first pay period of the month.

3.4 Deduction of initiation fees will be made in two equal amounts from wages
payable the following two pay periods from the effective date of the authorization. Dues or
service charges deducted for any calendar month by the Employer will be remitted to the
designated finance officer of the Local Union as soon as possible after the payroll deductions
have been made. The Employer shall furnish the Union finance officer an up-to-date list of those
employees who have signed check-off authorizations and whose dues or services have been
deducted from their checks.

3.5 Where any employee, who is on check-off, is not on the payroll during the week
which deduction is to be made or who has no earnings, or insufficient earnings during the week
or is on a leave of absence, double deductions will be made the following months.

ARTICLE 4

Extra Contract Agreements

The Employer agrees not to enter into any agreement with another labor
organization during the life of this Agreement with respect to the employees covered by this
Agreement; or any agreement or contract with the said employees, individually or collectively
which in any way affects wages, hours or working conditions of said employees, or any
individual employees in the unit covered by this Agreement. This is not to be construed to
include the normal personnel actions as made by the Civil Service Board.

ARTICLE 5

5.1 Seniority, as promulgated in the City Charter and Civil Service rules shall prevail
in the layoff and rehiring of employees, in reducing the work force because of lack of work or
other legitimate cause. In the laying off and the rehiring of laid off personnel, seniority by entry
into supervisory classification shall take precedence. Seniority in the department shall be
exercised for bids selecting vacations.

5.2 The Employer shall post a list of the employees and classifications arranged in
order of their seniority. This list shall be posted in a conspicuous position at the place of
employment. Seniority date shall be the date hired.

5.3 Seniority shall be broken only by discharge, voluntary quit, or layoff for a period
of more than two years, or if absent for three (3) consecutive working days without notifying the
Employer. In case of emergency, exceptions may be made by the Employer.



5.4 In the event of a layoff, an employee so laid off shall be given one week's notice
of recall to work, mailed to his last known address by certified mail. In the event the employee
fails to make himself available for work at the end of said one week, he shall lose all seniority
rights under this Agreement. However, in proper cases, the Employer will give consideration to
the employee and grant exception in the sole discretion of the Employer.

5.5 An employee in a classification subject to the jurisdiction of this contract, who has
been in the past or will in the future be promoted to classification not subject to the jurisdiction
of the Union, shall not accumulate Union seniority while working in a position not subject to
Union jurisdiction. The employee who is so transferred or demoted shall commence work in a
job generally similar to the one he held at the time of his promotion, and he shall maintain the
seniority rank he held at the time of his promotion.

ARTICLE 6

Discharge or Suspension

6.1 The Employer shall not discharge or suspend any employee without just cause.
Discharge must be by proper written notice to the employee and the Union. Any employee
aggrieved by such discharge or suspension may seek relief through the Grievance Procedure
outlined in Article 7 of this Contract, going immediately to Step #3 or may seek relief with the
Civil Service Commission in accordance with the requirements of the City Charter and Civil
Service Rules. The Union will make its determination of choice at the conclusion of Step #3 of
the Grievance Procedure.

6.2 It is understood and agreed to by the parties to this contract that the employee may
elect to use the Grievance Procedure or Civil Service remedy but.not use both; and upon seeking
relief through either the Grievance Procedure or the Civil Service remedies, he waives all rights
to use the other procedure.

6.3 In cases of discharge or suspension of five (5) working days or more, the
employees may see the Union Steward before leaving City property.

ARTICLE 7

Grievance Procedure

7.1 A grievance is defined as a difference, dispute, or complaint between the City and
the Union as to the application or interpretation of this Agreement; and it is mutually agreed that
grievances shall only be allowed on items contained in this contract during the life of this
Agreement and shall be settled in accordance with the procedure herein provided and that there
shall at no time by any strikes, tie-ups of equipment, slow-downs, walk-outs, or any other
cessation of work. Every effort shall be made to adjust controversies and disagreements in an
amicable manner between the Employer and the Union.



7.2 Should any grievance arise there shall be an earnest effort on the part of the parties
to settle such grievances promptly through the following steps:

A. By conference between the aggrieved employee, the Steward or both, and
Employer's designate. If not then resolved, it shall be the responsibility of the
aggrieved to reduce any grievance to writing on the regular grievance form
provided by the Union within five (5) working days of the alleged grievance, or
he may appeal to the Civil Service Commission, but not both.

B. Upon receipt of the written grievance, a conference between Union
representatives, and City representatives will be held within ten (10) working days.

C. Grievance Panel: In the event of failure of the above steps in the
Grievance Procedure to resolve a dispute, the matter shall be referred to the next
meeting of the Grievance Panel consisting of not more than three (3) Union
representatives, and not more than three (3) City representatives. The Grievance
Panel will meet monthly to settle unresolved grievances, if any, except for
discharges or suspensions of five (5) days or more, the panel will convene in five
(S) days and a decision rendered in 48 hours, and the Union will then determine
whether to continue to Step 4 or appeal to the Civil Service Commission.

D. In the event the last step fails to settle the complaint, grievances other than
those involving discipline shall be referred to the American Arbitration
Association or the Federal Mediation and Conciliation Service upon the request
of cither party.

1. The arbitrator shall be a person mutually agreed to by both the
Employer and the Union. In the event the parties have not agreed upon
an arbitrator within five (5) days, the moving party may request the
American Arbitration Association to appoint an arbitrator who shall have
authority to hear and decide the case.

2. In the event of a refusal by either party to submit to or appear at
the arbitration hearing, the arbitrator shall have jurisdiction to proceed ex
pane and make an award. The fees and expenses of the arbitrator shall be
borne by both parties equally. The decision of the arbitrator shall be
rendered without undue delay, and all subsequent settlements made in the
Grievance Procedure, including the decision of the arbitrator, shall be final
and binding on all parties, including the employees involved.

3. Grievances must be taken up promptly, and no grievance will be
considered or discussed which is presented later than five (5) days after
knowledge of alleged grievance.



4. All claims for back wages shall be limited to the amount of wages
that the employee otherwise would have earned, less whatever he may
have earned.

5. The arbitrator's decision shall be final and binding on the Union,
all employees covered by this Agreement, and on the City, but the City or
the Union may challenge the award if it was not made in accordance with
the arbitrator's jurisdiction and authority under this Agreement.

6. The arbitrator shall have no authority to require the City to
purchase buildings, equipment, or material.

a. Powers of Arbitrator: It shall be the function of the
arbitrator, and he shall be empowered, except as his powers are
limited below, after due investigation, to make a decision in cases
of alleged violation of the specific terms and provisions of this
Agreement.

1) He shall have no power to add to, or subtract from,
alter, or modify any of the terms of this Agreement.
2) He shall have no power to establish wage scales.
3) He shall have no power to decide any questions
which, under this Agreement, is within the responsibility of
Management to decide. In rendering decisions, an arbitrator
shall have due regard to the responsibility of Management
and shall so construe the Agreement that there will be no
interference with such responsibilities except as they may
be specifically conditioned by this Agreement.

In the event that a case is appealed to an arbitrator
on which he has no power to rule, it shall be referred back
to the parties without decision or recommendation on its
merits.

The fees and expenses of an arbitrator shall be
shared by the City and the Union. All other expenses shall
be borne by the party incurring them, and neither party
shall be responsible for the expense of witnesses called by
the other.

b. Claims for Back Pay: The City shall not be required to pay
back wages more than five (S) working days prior to the date a
written grievance is filed, provided, however, that in the case of a
pay shortage of which the employee could not have been aware



before receiving his pay, adjustments shall be made retroactive to
the beginning of the pay period covered by such pay, if the
employee filed his grievance within Five (5) working days after
receipt of such pay.

1) All claims for back wages shall be limited to the
amount of wages that the employees would otherwise have
earned less any other compensation that he may have
received from any source during the period of the back pay.

2) No decision in any one case shuil require a
retroactive wage adjustment in any other case.

c. Time Limit: Any grievance not advanced to the next step
by the Union within the time limit in that step, or if no time limit
is specified, within five (5) working days, shall be deemed settled.
Any grievance not answered by the City within the specified time
limit shall be deemed denied. Time limits may be extended by the
City and the Union in writing, then the new date shall prevail.

ARTICLE 8

Stewards

8.1 The Employer recognizes the right of the Union to designate a Job Steward and
an Alternate for the Unit. Employees shall be represented by a Steward who must be a regular
employee. The authority of the Job Steward and Alternate so designated by the Union shall be
limited to and shall not exceed the following duties and activities:

A. The investigation and presentation of grievances with his Employer or the
designated City representative in accordance with the provisions of the Collective
Bargaining Agreement.

B. The transmission of such messages and information which shall originate
with and are authorized by the Union or its officers, provided such messages and
information have been reduced to writing, or if not reduced to writing, are of a
routine nature and do not involve work stoppages, slow-downs, or any other
interference with the Employer's business.

8.2 The Steward, during the working hours, without loss of time or pay, may with the
department head's permission be absent in accordance with the terms of this section to investigate
and present grievances to the Employer and they are to advise their department head of time
spent on forms to be furnished. However, the department head will grant permission within
reason and provide sufficient time to the Steward to leave his work for these purposes. The



privilege of Steward leaving his work during working hours without loss of time or pay is subject
to the understanding that the time will be devoted to the proper handling of grievances and will
not be abused, and the Steward will perform his regularly assigned work at all times, except
when necessary to leave his work to handle grievances as provided herein. Any alleged abuse
will be a proper subject for disciplinary action by the Employer. The authority of the Union
Steward shall be limited to acts or functions which said Steward shall be authorized to perform
by this Agreement.

8.3 In addition to the Steward, 40 hours of paid time shall be available to the Union
to conduct Union business. The Union must designate who is authorized to use this time and the
use of this time shall require prior approval of the department head and/or deputy.

ARTICLE 9

Union Leave of Absence

9.1 The Employer shall give reasonable time off up to thirty (30) days without
discrimination of loss of seniority rights or other benefits, without pay to employees designated
by the Union to attend a labor convention, seminar, or school, provided 72 hours written notice
is given to the Employer by the Union, specifying length of time off for Union activities, due
consideration shall be given to the number of men affected in order that there shall be no
disruption of the Employer's operations due to lack of available employees.

ARTICLE 10

Limitation of Authority and Liability

10.1 No employee, Union member, or other agent of the Union shall be empowered to
call or cause any strike, work stoppage or cessation of employment of any kind whatsoever.
During the life of this Agreement, the Union shall not cause or permit its members to cause nor
shall any member of the Union take part in any sit-down, stay-in, or interference of the
operations and services of the City. The Union shall not cause or permit its members to cause
nor shall any member of the Union take part in any strike or stoppage of any of the City's
operations during the life of this Agreement.

10.2 The Union agrees it will take prompt affirmative action to prevent or stop
unauthorized strikes, work stoppages, slow-downs of work, or work interference of any kind by
notifying the employees that it disavows these acts. The Union further agrees that the City shall
have the right to discipline any or all employees who violate this Article, and such action shall
not be subject to the Grievance Procedure of this Agreement.

10.3 The Steward and officers of the Union shall take prompt affirmative action to try
to prevent any wildcat strike, work stoppage, slow-down of work, picketing or work interference
of any kind.



10.4 The City for its part, agrees that there shall be no lockout during the term of this

Agreement. This lockout provision shall not apply in the event of a strike.

ARTICLE 11

Administrative Obligation

11.1 This Agreement shall be binding upon the parties hereto their successors,

administrators, executors, and assigns.

ARTICLE 12

Equipment. Accidents, and Reports

12.1 Any employee involved in any on-the-job accident shall immediately report said
accident and any physical injury sustained. An employee, before starting his next shift, shall
make out an accident report in writing on forms furnished by the Employer and shall turn in all
available names and addresses of witnesses to any accidents.

12.2 It is the duty of the employee and he shall immediately or before the end of his
shift report all defects of equipment. Such reports shall be made on a suitable form furnished
by the Employer and shall be made in multiple copies, one copy to be retained by the employee.
When the occasion arises where an employee gives written report on forms in use by the
Employer of a vehicle being in unsafe working operating condition, and receives no consideration
from the Employer, he shall take the matter up with the Safety Committee who will take the
matter up with the Employer.

ARTICLE 13

Military Service

13.1 Any employee on the seniority list inducted into military, naval, marine or air
service, under the provisions of any Federal Selective Service Training Statute, and amendments
thereto, or any similar act in time of National Emergency, shall upon termination of such service,
be re-employed in line with his seniority, at the then current rate for such work, provided he has
not been dishonorable discharged from such service with the United States Government and is
physically able to do work available, and further provided he reports for work within ninety (90)
days of the date he is discharged from such service with the United States Government.

A. Employees inducted into the Armed Services of the Unites States, under
the provisions of the Selective Service Act, shall be entitled to a leave of absence,
without pay, for a period of service required by such original induction. Upon
their honorable discharge, and if physically fit to perform the duties of the position
of which they held prior to entering the military service, such employees shall be



reinstated to their former positions or one comparable to it, providing that they
make formal application for reinstatement within ninety (90) days after the date
of military service discharge. Military service, as above defined, shall be credited
to a reinstated employee's length of city service.

B. A probationary employee who enters the Armed Forces and meets the
foregoing requirements, must complete his probationary period and upon
completing it, will have seniority equal to the time he spent in the Armed Forces,
plus ninety (90) days.

C. Except as hereinbefore provided, the re-employment rights of employees
and probationary employees will be limited to applicable laws and regulations.

ARTICLE 14

Management Rights

14.1 The City, on its own behalf and on behalf of its electors, hereby retains and

reserves unto itself, without limitation, all powers, rights, authority, duties and responsibilities
conferred upon and vested in it by the laws and the constitution of the State of Michigan and of
the United States. Further, all rights which ordinarily vest in and are exercised by employers
except such as are specifically relinquished herein are reserved to and remain vested in the City,
including but without limiting the generality of foregoing the right to:

A. Manage its affairs efficiently and economically, including the determination
of quality and quantity of services to be rendered, the control of materials, tools
and equipment to be used and the discontinuance of any services, material or
methods of operation.

B. Introduce new equipment, methods, machinery or processes, change or
eliminate existing equipment and institute technological changes, decide on
materials, supplies, equipment and tools to be purchased.

C. Sub-contract or purchase any or all work, processes or services, or the
construction of new facilities or the improvement of existing facilities.

D. Determine the number, location, and type of facilities and installations.

E. Determine the size of the work force and increase or decrease its size.

F. Hire, assign and lay off employees to reduce the work week or the work
day or effect reductions in hours worked.
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14.2

G. Permit municipal employees not included in the bargaining unit to perform
bargaining unit work in cases of emergency.

H. Direct the work force, assign work and determine the number of employees
assigned to operations.

I. Establish, change, combine or discontinue job classifications and prescribe
and assign job duties, content and classification subject to Civil Service
jurisdiction.

J. Determine lunch, rest periods and clean-up times, the starting and quitting
time and the number of hours to be worked.

K. Establish work schedules.

L. Discipline and discharge employee for cause.

M. Adopt, revise and enforce working rules and carry out cost and general
improvement programs.

N. Transfer, promote and demote employees from one classification,
department or shift to another.

O. Select employees for promotion or transfer to supervisor or other positions
and to determine the qualifications and competency of employees to perform
available work.

Nothing in this article is intended to limit any other rights of Management not
expressly included in this article where the exercise of such right is not in conflict with any other
provisions of this Agreement.

ARTICLE 15

Separability and Savings Clause

15.1 In the event that any provision of this Agreement shall at any time be declared
invalid by any court or competent jurisdiction, the decision shall not invalidate the entire
Agreement, it being the express intention of the parties that all other provisions shall remain in
full force and effect.

15.2 In the event that any provision of this Agreement is held invalid, as set forth
above, the parties shall enter into negotiations for the purpose of arriving at a mutually
satisfactory replacement for the provision held invalid.

I I



16.1 The Employer shall consider the personal safety of the employees in establishing
operational procedures.

16.2 A Safety Committee shall be composed of Union and Employer representatives
who will meet, when necessary, for the purpose of discussing safety and promulgating safety
regulations with the understanding that the Employer has the ultimate responsibility and shall
make the final determination on all matters of safety and safety rules.

16.3 When an employee is required by a supervisor to work under a condition which
the employee regards as a violation of a safety rule, the employee shall have the right to protest,
and if ordered by the supervisor to perform the work involved, the employee shall perform the
work under protest and shall have the right to refer the matter to the Safety Committee for
consideration and recommendation. However, no employee shall be required to work on any
equipment or job that has already been written up as unsafe before it is checked and released by
the supervisor.

ARTICLE 17

General

17.1 Authorized representatives of the Union shall be permitted to visit the operation
of the Employer during working hours to talk with Steward of Union, and/or representative of
the Employer concerning matters covered by this Agreement, without interfering with the
progress of the work force.

17.2 The Union shall have the right to examine time sheets and other records pertaining
to the computation of compensation of any employee whose pay is in dispute or any other
records of the City pertaining to a specific grievance, at reasonable times, at the discretion of the
Employer.

17.3 The Employer shall provide pay periods every other Thursday (bi-weekly). Each
employee shall be provided with an itemized statement of his earnings and of all deductions
made for any purpose.

17.4 Should the Employer require any employee to give bond, cash bond shall not be
compulsory and any premium involved shall be paid by the Employer.

17.5 The Employer shall provide a bulletin board in the City Hall where employees
hereunder are employed for the posting of seniority and vacation lists and for the use of the
Union. Official Union notices are to be posted and must have the signatures of the Union

12



Business Representative or the Steward.

17.6 When an employee is required by the Employer to provide his own transportation
to and from a job location, he shall receive an allowance in the amount per mile recognized by
the Internal Revenue Service as a deductible expense. The Employer will provide transportation
wherever possible.

17.7 In further consideration of the mutual promises contained herein, the parties hereto
expressly agree that neither party shall bring or cause to be brought any legal or administrative
action against the other until the dispute, claim, grievance, or complaint shall have been brought
to the attention of the party against whom it shall be made.

17.8 The City will furnish uniforms (pants and shirts) to the employees of this unit, as
well as suitable raincoats, hats, boots, gloves and safety equipment as needed. An employee may
be eligible for up to $200 reimbursement per fiscal year for additional work clothing purchases
of City approved jackets, coats, shirts, work boots, carhart style outerwear and uniform shorts.
To obtain reimbursement, employee must present clothing and original receipt. The
Superintendent of Public Works will approve or disapprove reimbursement in his sole discretion.

17.9 The City will provide a maximum reimbursement of One Hundred and
fifty (SI50.00) dollars to all employees in the bargaining unit for eye examinations and
prescription eyewear every other fiscal year beginning with the 1997/98 Fiscal year. Receipts
must be provided to the City for processing the payment.

17.10 Employees' residency shall be governed by the City Charter that is in place on the
date of signing this Agreement.

17.11 The City shall have the right to deduct from an employee's paycheck any
overpayment the employee may have received that they were not entitled to under this
Agreement, without the specific written approval of the employee. This will be deducted in
amounts equal to the amount of overpayment, over the same amount of time the overpayments
were received.

ARTICLE 18

Promotions

18.1 Promotions shall be filled in accordance with the following procedure:

A. Vacancies will be filled whenever possible by promotional examination
based upon ability and giving weight to seniority (at the rate of 1/2 point per year
of City seniority up to a maximum of 8 points added to the passing grade).
Employees will be first certified from within the department in which the vacancy

13



exists. The employee's present supervisor cannot stop the employee from
promotional moves.

B. When the City is filling a vacancy in this bargaining unit and there are no
bargaining unit employees that are being considered, then the City is able to
consider simultaneously candidates from both the City promotional list as well as
from the Open Competitive list. Seniority points will not be added to the scores.
This subsection B shall supersede existing Civil Service Rules for those employees
from other bargaining units applying for promotion into positions represented by
this bargaining agreement.

C. The successful employees from within the bargaining unit shall be given
a probationary period up to six (6) months to qualify on the job. The employee
shall receive that regular rate that provides an increase called for in the new
classification. In the event the employee cannot qualify, he shall be returned back
to their former position if the position is part of AFSCME Bargaining Unit.

D. The Employer shall post the position city-wide. Lateral transfers in class
will be given first consideration.

E. Employees shall have the right to request demotion based on seniority.
Vacancies caused by requested demotion shall be filled in accordance with A,B.C.

ARTICLE 19

Waiver Clause

19.1 The parties acknowledge that during the negotiations which resulted in this
Agreement each had the unlimited right and opportunity to make demands and proposals with
respect to any subject or matter not removed by law from the area of collective bargaining and
that the understandings and agreements arrived at by the parties after the exercise of that right
and opportunity are set forth in this Agreement. Therefore, the Employer and the Union, for the
life of this Agreement, each voluntarily and unqualifiedly waives the right, and each agrees that
the other shall not be obligated to bargain collectively with respect to any subject or matter
referred to or covered by this Agreement, even though such subject or matter may not have been
within the knowledge and contemplation of either or both of the parties at the time they
negotiated or signed this Agreement.

ARTICLE 20

Classes of Positions Covered

20.1 This Agreement covers all present and future permanent employees on positions
included within the Bargaining Unit as determined by Certification of the State of Michigan,

14



Deportment of Labor, Employment Relations Commission, Labor Relations Division.

ARTICLE 21

Hours of Work

Normal Working Hours:

21.1 General Supervisors, Division Supervisors: Under normal conditions, the work
week will be forty (40) hours consisting of eight (8) hours per day, five (5) days per week,
Monday through Friday inclusive, with a one-half (1/2) hour lunch break each day. Normal
hours of work are 8:00 a.m. to 4:30 p.m. daily.

21.2 Management reserves the right to change for any purpose, but not to avoid
overtime, the normal work week hours. The City will give prior notice to the Union of any
change of normal work week hours and, if requested, will meet with the Union to discuss the
changes. Employees are required to report to work fifteen (15) minutes prior to the start of their
shift to prepare for the work day, this period shall be subject to casual overtime provisions.

21.3 Administrative Supervisor: Under normal conditions, the work week will be 37-
1/2 hours consisting of seven and one-half (7-1/2) hours per day, five (5) days per week, Monday
through Friday inclusive, with a one (1) hour lunch break each day. Normal hours of work are
8:00 a.m. to 4:30 p.m. daily. The Administrative Supervisor is required to report to work fifteen
(15) minutes prior to the start of their shift to prepare for the work day, this period shall be
subject to casual overtime provisions.

21.4 Management reserves the right to change for cause, but not to avoid overtime, the
normal work week hours. The City will give prior written notice to the Union of any change of
normal work week hours and, if requested will meet with the Union to discuss the changes.

21.5 An employee shall be granted only a fifteen (15) minute coffee break each
morning and afternoon (as scheduled by the division head).

ARTICLE 22

Overtime and Call-in Time

Overtime:

22.1 Overtime pay will be one and one-half (1-1/2) times the hourly rate for all hours
paid in excess of forty (40) hours in one week, and/or eight (8) hours any one day.

A. Casual - is the continuation of the present work shift.
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B. Scheduled - that overtime that is scheduled by the City on holidays and
premium days.

C. Call-in Overtime - where an employee is called back after his regular shift
during the regular work week.

22.2 Overtime work on Sundays or on days celebrated as a holiday by the Bargaining
Unit shall be paid at two (2) times the hourly rate for all hours worked. An employee reporting
for work on Management instructions on a holiday or premium day (scheduled overtime) shall
be guaranteed four (4) hours pay at the appropriate premium rate.

Overtime work shall be permitted only when authorized by the Employer.
Distribution of overtime' work shall be determined by the Employer.

An employee required to work more than two (2) hours overtime shall be granted
a IS minute coffee break. In the event that such overtime is extended into the 12th hour, the
employee will be granted a paid meal period of 30 minutes before the end of the 12th hour.

22.3 Call-in-Time:

Any employee reporting for call-in time assignments after the regular work shift
shall be guaranteed three (3) hours pay at the appropriate premium rate for that day. Call-in on
premium days and holidays shall provide no less than four (4) hours guaranteed work at the
appropriate premium rate. All call-in for employees covered under this contract shall be in
accord with Appendix D.

22.4 Any change in the TEAMSTERS Field Unit, Local 214, relative to the procedures
and/or compensation on emergency snow removal plan, shall be given to this Bargaining Unit.

ARTICLE 23

Vacation

23.1 All full-time employees shall be entitled to vacation time with pay under the
following schedules:

A. Employees who have completed one (1) year of continuous service shall
be granted ten (10) work days vacation upon completion of each year without loss
of pay.

B. Employees who have completed five (5) years to nine (9) years of
continuous service shall be granted fifteen (15) work days vacation upon
completion of each year without loss of pay.
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C. Employees who have completed ten (10) to eleven (11) years of continuous
service shall be granted eighteen (18) work days vacation upon completion of each
year without loss of pay.

D. Employees who have completed twelve (12) years of continuous service
shall be granted twenty (20) work days vacation upon completion of each year
without loss of pay.

E. Employees who have completed twenty-five (25) years of continuous
service shall be granted twenty-five (25) work days vacation upon completion of
each year without loss of pay.

F. After new employees have finished the probationary period, they shall be
entered on the vacation list and shall earn (accrue) vacation from the day they
commenced their employment.

G. Employees who lose time due to on-the-job disability under Worker's
Compensation up to a maximum of eighteen (18) months shall receive their
vacation as though the time was worked.

H. Vacation days earned (accrued) for each completed year of service are
credited to the employee's vacation bank at the end of the completed year of
service.

I. Vacation days can only be accumulated in the amount not to exceed thirty
(30) days, except that employees will have the following year to use the vacation
credited for the year just completed. Vacations will be based on anniversary date
for each employee. For example: An employee who was hired on September I,
1969, had the 30-day maximum accumulation. On September 1, 1975, this
employee would be credited an additional 15 days vacation (this would represent
completion of sixth year). This employee would then have until his/her next
anniversary date to use or lose the 15 days. Vacation earned during one year
would be credited and used during the next year. Vacation time may not be taken
in the same year based upon monthly accrual, except in cases of emergency if
approved in writing by the City Manager.

J. In case of retirement, resignation in good standing, or death of an
employee, he or his estate will be paid for all vacation days which have
accumulated to his credit, plus a pro-rata share of vacation by month during year
of retirement, resignation in good standing, or death. Employee is deemed to have
completed a full month if separation date is at least 15 days past the monthly
anniversary dale.

K. Vacation shall be year around and can be taken in one hour increments
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with prior approval of the department head or deputy. In case of illness, said
employees can use their vacation time, if needed, after all sick time and benefits
are exhausted.

L. Vacation schedules will be worked out as far in advance as possible. To
accomplish this and to consider the wishes of senior employees, each year after
December 1st, each employee shall indicate on a yearly calendar his vacation
request no later than March 1st.

M. Employees have the right, however, to revise their preference as late as
April ISth of each vacation year. After April 1st, all employees who have failed
to select their vacation time will take whatever time is available by seniority.

ARTICLE 24

Sick Leave

24.1 All full-time regular employees will earn (accrue) sick leave at the rate of one (1)
day for each full month paid status of employment. Maximum sick leave earned per year shall
be 12 days.

24.2 , Employees off sick shall be required to bring in a doctor's slip if the city manager
requests it. The Employer may require an examination of the employee, following an illness or
injury by a doctor of Employer's choice on city time and city expense.

24.3 At the end of the first bi-weekly pay period ending in June, employees will have
24 hours (if available) converted to personal time from their sick leave bank to be used in the
following fiscal year. After the aforementioned conversion employees will have all hours in
excess of 56 hours in their sick bank converted to personal time. If the personal time is not used
by the end of the first bi-weekly pay period ending in June of the next year, the employee will
receive compensation computed on the basis of fifty percent (50%) of their regular hourly rate.

In the event of resignation in good standing, retirement or death; up to twenty four
(24) hours of unused personal time shall be compensated at 100 percent and any hours in excess
of twenty four (24) hours will be compensated at 50 percent of the regular hourly rate.

The use of the "personal time" is subject to approval in advance by the city
manager but may be requested for use for any reason by the employee. Personal time shall be
available for use by the employee in units of one (1) hour or more.

24.4 Accumulated sick leave may be used in the following manner:

A. Acute personal illness or incapacity over which the employee has no
reasonable control.
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25.1

B. Absence from work because of exposure to a contagious disease which,
according to public health standards, would constitute a danger to health of others
by the employee's attendance at work.

C. If reported before the start of shift, sick leave shall be available for use by
employees in units of four (4) hours or more. If taken after the start of shift, sick
time shall be equal to the actual time taken, rounded to the next highest whole
hour. For doctor and dental appointments, employees may utilize sick leave in
one hour increments based upon the following criteria:

1. Employees must request the leave in advance indicating on the
request for leave, the doctor's name and address.

2. The employee will be required to provide the Employer with a
receipt from the doctor.

D. Employees using sick leave during a period that includes a scheduled
holiday will be paid for the holiday. The employee cannot be paid for both on the
same day, nor will the employee be charged for a day of sick leave.

E. An employee absent for more than one month, with the exception of paid
vacation and paid leave of absence, will earn a sick leave day for the first month
only.

F. Current work day is established to be eight (8) hours for all employees,
with the exception of the Administrative Supervisor whose work day is 7.5 hours.
No employee can draw more than the 40 hours (Administrative Supervisor- 37-1/2
hours) of sick leave during a weekly period.

G. The printed application of leave form furnished by the Employer must be
filled out completely and properly signed and submitted by the employee for sick
leave absences.

H. Upon the employee's death, retirement, or resignation in good standing, the
City will pay 50 percent of the accumulated unused sick leave.

ARTICLE 25

Injury or Illness

Injury or Illness Arising Out of And in The Course of Employment:

A. For loss of time on account of injury or illness arising out of and in the
course of employment with the City, an employee shall receive full pay for up to
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one full week, five (S) work days, without drawing on his sick leave accumulation
for any one injury or illness, but shall not be allowed on reoccurrence of same
injury or illness. An employee who continues on Worker's Compensation may
be paid the difference between his regular wages and payment under the
provisions of the Worker's Compensation Act. At the employee's option, the
difference between the regular wages and Worker's Compensation will be offset
by a reduction of accumulated sick leave on a relative ratio of the regular base
weekly wage as it is to the Worker's Compensation weekly rate. In no case shall
an employee be compensated by a combination of Worker's Compensation and
pro-rated sick leave which will exceed the standard weekly income.

B. During the first eighteen (18) months of a duty-connected disability, the
Employer will continue to provide hospitalization insurance, life insurance, and
dental insurance, at no cost to the employee. Sick leave will be earned only
during the first month.

If an employee is unable to return to work after eighteen (18) months from the
date of the duty-connected disability, the Employer shall cease to provide the
individual the benefits outlined in the paragraph above. If there is leave time
remaining, such leave time shall be paid to the employee calculated on the
employee's appropriate hourly pay rate. The remaining unused sick leave will be
computed at 50 percent. Accrued vacation will be compensated at 100 percent.
Personal time up to 24 hours will be compensated at 100 percent. Any personal
time in excess of twenty four (24) hours will be compensated at 50 percent.

C. If the employee's Worker's Compensation claim is contested by the
insurance company, the benefits of subsection 25.1 (A) will not be operative until
the claim is settled and is found to be in favor of the employee. However, during
this period, the disability insurance would be available based upon the terms and
conditions of the policy.

D. An employee who loses time on account of injury or illness arising out of
and in the course of employment with the City shall continue as a seniority
employee for a period of two (2) years from the date of such disability. An
employee who is unable to return to work at the end of the two (2) year period
shall cease to be a seniority employee.

E. Employees, if requested, will be required to provide a report from a doctor
to support the employee's request for sick leave and an authorization from the
doctor of his ability to return to work.

F. Employees who lose time due to on-the-job disability under Worker's
Compensation up to a maximum of eighteen (18) months shall receive their
vacation as though the time was worked.
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25.2 Injury or Illness Outside the Scope of Employment:

A. Employees who lose time from work on account of non-duty injury or
illness may utilize their available sick leave bank during the short term disability
waiting period, in accordance with Appendix B. If sick leave accumulation is not
available for the waiting period for the disability insurance (due to a non-duty
related injury), other available leave may be approved for utilization in the sole
discretion of the City Manager. The City will continue a non-duty disabled
employee's health coverage, when they have filed a disputed Worker's
Compensation claim, for eighteen (18) months or until the disputed claim is
decided. Should the injury be determined to be not work related, then
arrangements will be made for the employee to pay the cost for those excess
months of coverage back to the City. During the first four (4) months of a non-
duty connected disability, the Employer will continue to provide hospitalization
insurance, life insurance, optical insurance and dental insurance. Sick leave and
vacation leave will be earned only during the first month of non-duty connected
disability.

B. If an employee is unable to return to work after four (4) months from the
date of the non-duty connected disability, the Employer shall cease payment for
the fringe benefits outlined in the paragraph above. Thereafter, employees will
be afforded their rights under (C.O.B.R.A.) the Consolidated Omnibus Budget
Reconciliation Act.

C. If an employee is unable to return to work after six (6) months from the
date of the non-duty connected disability, all remaining leave time shall be paid
to the employee based upon the appropriate houdy rate. The remaining unused
sick leave will be compensated at SO percent. Accrued vacation and if
appropriate, personal time will be compensated at 100 percent.

D. An employee who is unable to return to work after twelve (12) months
from the date of the non-duty connected disability, shall cease to be a seniority
employee.

25.3 Subrogation:

A. Where the injury or occupational disease for which compensation is
payable under the provision of the contract was caused under circumstances
creating a legal liability in some person other than a neutral person in the same
employee of the Employer to pay damages in respect thereof, the acceptance of
benefits or the taking of proceedings to enforce payments shall not act as an
election of remedies, but such injured employee or his dependents or their
personal representative may also proceed to enforce the liability of such third
party for damages in accordance with the provisions of this section. If the injured
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employee or his dependents or personal representative does not commence such
action within one (1) year after the occurrence of the personal injury or
occupational disease, then the Employer or its Worker's Compensation insurance
carrier or other insurance carrier may, within the period of time for the
commencement of actions prescribed by statute, enforce the liability of such other
person in the name of that person.

B. Not less than thirty (30) days before the commencement of suit by any
party under this section, such party shall notify, by registered mail at their last
known address, the injured employee or, in the event of his death, his known
dependents or personal representative or his known next of kin and his Employer.
Any party in interest shall have a right to join in said suit.

C. Prior to the entry of judgment, either the Employer or his insurance carrier
or the employee or his personal representative may settle their claims as their
interest shall appear and may execute releases therefor. Such settlement and
release by the employee shall not be a bar to action by the Employer or its
compensation insurance carrier to proceed against said third party for any interest
or claim it might have.

D. In the event the injured employee or his dependents or personal
representative shall settle their claim for injury or death, or commence proceeding
thereon against the third party before the payment of benefits, such recovery or
commencement of proceedings shall not act as an election of remedies and any
monies so recovered shall be applied as herein provided.

E. In an action to enforce the liability of a third party, the plaintiff may
recover any amount which the employee or his dependents or personal
representative would be entitled to recover in an action in tort. Any recovery
against the third party for damages resulting from personal injuries or death only,
after deducting expenses of recovery, shall first reimburse the Employer or its
insurance carrier for any amounts paid or payable under the provisions of this
Article to the date of recovery and the balance shall be forthwith paid to the
employee or his dependents or his personal representative and shall be treated as
an advance payment by the Employer on account of any future payment of
benefits.

F. Expenses of recovery shall be the reasonable expenditures, including
attorney fees, incurred in effecting such recovery. Attorney fees, unless otherwise
agreed upon, shall be divided among the attorneys for the plaintiff as directed by
the Court. The expenses of recovery above-mentioned shall be apportioned by the
Court between the parties as their interests appear at the time of said recovery.
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ARTICLE 26

26.1 All employees will be eligible to receive holiday pay under the following
regulations: employees will be paid their current rate based on a normal eight (8) hour day for
the classification of General Supervisors and Division Supervisors, and any normal seven and
one-half (7-1/2) hour day for the classification of Administrative Supervisor for said holidays.
Paid holidays are designated as:

New Year's Day
Memorial Day
Fourth of July
Labor Day
Thanksgiving Day
Day After Thanksgiving
December 24th
Christmas Day
Good Friday
December 31st
Veteran's Day

26.2 The employee must work or be on paid sick leave or vacation leave the day before
a holiday and the succeeding work day after a holiday in order to receive the holiday pay.

26.3 Employees working on an approved holiday will be paid for hours worked at the
rate of two (2) times normal pay rate plus holiday pay.

26.4 Should a full paid holiday fall on Saturday, then the Friday preceding that day will
be taken as the paid holiday; and if the full paid holiday falls on a Sunday, then the Monday
following shall be taken as a paid holiday.

26.5 No Union employee shall be required to work on Labor Day, except in case of
emergency.

26.6 Holidays recognized by Item 1 of this Article that fall within an employee's
vacation period will not be considered as part of a vacation and shall be taken by extending the
vacation period one (1) day for each such holiday or be credited an additional day at the
discretion of his supervisor.

ARTICLE 27

Other Leave

27.1 Any employee required to serve on jury duty will suffer no loss of pay but will
be paid the difference between jury pay and his regular pay.
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27.2 . Funeral Leave: An employee shall be entitled to pay for up to five
(5) calendar days beginning with the date of death, per funeral, to make preparations for and
attend the funeral and burial of, and to take care of matters subsequent to the burial caused by
the death of the following members of the employee's family: spouse, parents, children, step-
children, brother, sister, mother-in-law, father-in-law, brother-in-law, sister-in-law, grandparents,
spouse's grandparents, and step-father, step-mother, and any dependent member of the
employee's family residing in the employee's household.

ARTICLE 28

Salary and Wages

28.1 The pay ranges and steps in Appendix A will apply to classification as indicated
effective retroactively from July 1, 1997 to June 30, 2002, on all hours worked. Advancement
to the next step in the range assigned to the class (if steps are left) will be at increments of six
(6) months from their last regular step raise until the top step is reached. New employees or
newly promoted employees will normally start at the first step shown in the range or at the first
step that provides an increase and progress.

28.2 The following allocation listing in no way diminishes Management's right to
change duties and responsibilities assigned to positions and therefore, cause possible changes in
class assignments to positions.

28.3 Wage increases are as follows:

7/1/97 - 2%
7/1/98 - 3%
7/1/99 - 3%
7/1/00 - 4%
7/1/01 - 3%

ARTICLE 29

Performance Pay

29.1 Effective July 1, 1998 and each year thereafter, employees will receive a bonus
based upon their job performance (the rating they receive in the City Performance Evaluation
Program) and their years of service. During the prior respective fiscal year, all employees shall
have been evaluated by their immediate supervisor during the month of June each year. Those
employees that receive a "meets expectations" or "exceeds expectations" or better, shall be
entitled to the performance pay in July, based on this schedule:
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Years of Service Meets or Exceeds Expectations

5 years $ 500

After five years of service the payment will increase by $100 for each year of additional
service, (i.e. $600 after 6 years, $700 after 7 years). The maximum payment shall be $3,000
after 30 years. Any service worked after 30 years will be paid at the maximum rate of $3,000.

Employees who receive performance evaluation below "meets expectations" will
not receive performance pay. The parties agree that any dispute of an employee's evaluation
shall follow the grievance procedure with the following changes:

A. The evaluation must be less than meets expectations.

B. The last step of the grievance procedure will not be arbitration, but shall
be processed to the Civil Service Commission. This body's decision will be final
and binding.

Employees retiring, new in the Unit, or absent for any reason shall be eligible for
a prorated portion of the performance pay based on the number of months worked.

ARTICLE 30

Shift Allowance

30.1 Employees in the classifications covered by this agreement shall be paid the same
shift allowance as provided in the DPW Field Unit Agreement (comparable contract years).

30.2 The afternoon shift is defined as those hours normally construed to fall within the
time frame from 4:00 p.m. to midnight, and the midnight shift from midnight to 7:30 a.m.
However, the specific times covered by the above-mentioned rate will be determined by the work
schedule or assignment of the employees.

30.3 If the preponderance of the hours fall into one category, then that rate will be
utilized to pay all hours. Siiift allowance will be paid only for the normal shift and not for
overtime worked. Shift preference is to be determined by bargaining unit seniority.

ARTICLE 31

Insurance

31.1 Medical and hospitalization benefits will be provided to employees including
family coverage at no cost to the employee.
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The base coverage shall be the Blue Cross/Blue Shield Community Blue PPO with
the CB-PCM, CB-ET $25.00, CB-OV $5.00, CB-MH 20% and Preferred RX ($5.00) drug riders.
Employees will have the option of choosing Blue Care Network, Health Alliance Plan or Blue
Cross/Blue Shield traditional coverage with the VST, PSA and Preferred RX ($5.00) drug riders.
Any additional costs in excess of the base coverage will be paid by the employee through payroll
deduction. The illustrative rates determined by Blue Cross/Blue Shield for the Community Blue
PPO shall be the rates used to determine the excess cost an employee will be responsible to pay.

Until the City can provide the Community Blue PPO, the Blue Cross/Blue Shield
PPO will be provided as the base coverage. The City will offer employees the option to select
Health Alliance Plan or Traditional BC/BS medical coverage. Any additional costs in excess of
the base coverage will paid by the employee through payroll deduction.

The Master Medical annual deductible amount for both Blue Cross/Blue Shield
PPO and BC/BS Traditional coverage shall be One Hundred ($100) Dollars for single persons
and Two Hundred ($200) Dollars for two persons and family coverage. Also, the prescription
drug co-pay is the Preferred RX ($5.00) rider. The coverage provided by Health Alliance Plan
remains the same.

The City has the right to offer cost saving health coverage options on a voluntary
basis to the Union during the life of this contract.

31.2 Health Insurance Allowance Each employee who chooses to join no Employer
sponsored health care programs (Blue Cross/Blue Shield, or Health Maintenance Organization),
and whose spouse or parent has coverage provided, shall be paid One Thousand ($1,000) Dollars
each year for every year that the spouse or parent has coverage. Payments will be made annually
in december, to each employee who has not been on any Employer sponsored health care
program, except that payments will be prorated monthly to meet the dates the employee first
participates and/or ends participation in the program. Employee will be required to show proof
that a spouse or parent has health care coverage that includes the employee and (heir dependents
before said employee will be declared eligible to receive the One Thousand ($1,000) Dollars
annual payment.

31.3 Re-Enrollment Protection. Employees whose spouse's or parents' health care plans
cease to cover the employee and their dependents, must re-enroll in an Employer-sponsored
health care plan. In such cases, the employee shall be allowed to enroll in an Employer-
sponsored plan immediately subject to the appropriate health insurance carrier's implementation.

31.4 Life Insurance will be carried for each seniority employee by the Employer.
Coverage will be computed on the basis of 1 1/2 times annual salary, with double indemnity for
accidental death.
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32.1

32.2
the City.

ARTICLE 32

Retirement and Pension

A Pension Plan will be provided under the terms of the City Charter.

Vesting of pension benefits shall occur after ten (10) years of credited service with

32.3 Employees hired into this bargaining unit before July 18, 1995 have the option of
a pension benefit calculated with a 2.0% multiplier and a final average compensation based on
the best thiny six (36) months of the last ten (10) years, or a 2.3% multiplier and final average
compensation based on the best three (3) of the last ten (10) years. To obtain a pension estimate
using these two methods, employees must turn in a form to Finance by January 1, 1998.
Employees must make a final irrevocable decision by July 1, 1998 as to which option they
choose. If the employee does not choose by the deadline, then they will receive a 2.3%
multiplier based on the best three (3) years of the last ten (10) years.

Employees who become members of this bargaining unit after July 18, 1995 will
have a pension computation of: 2.3% times Final Average Compensation (based on the best
three (3) of the last ten (10) years times years of service.

32.4 Members of this Unit shall be allowed the option of retiring after completing 25
years of service and attaining age 55, or the option of retiring after completion of 30 years
credited service.

32.5 Employee contribution shall be five percent (5%) of earned income.

32.6 Final Average Compensation shall include all taxable income received - excluding
allowances and reimbursements and shall include income paid into any deferred compensation
plan.

32.7 In addition to the retirement options provided under the City Charter, employees
shall have the option of selecting the "Pop-up" provision. Under this option a retiree, who elects
to receive a reduced retirement income based upon the joint and survivor method (wherein the
retiree's spouse shall be eligible to receive said reduced pension income, for the remainder of
his/her life should the retiree predecease said beneficiary), may, on a one-time basis, revert to
one (100%) hundred percent of the amount provided said retiree for a straight life pension should
the designated beneficiary predecease the retiree. Any extra cost associated with a retiree's
election of this "Pop-Up" provision, shall be paid by the employee/retiree who elects to use said
provision, in the form of a further reduced pension amount determined by the General Employees
Retirement System Actuaries.

32.8 Annuity Withdrawal Members in the Bargaining Unit shall have available to them, in
addition to the retirement options already in place, an annuity withdrawal option as follows:
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A.

B.

C.

D.

E.

F.

Definition - The annuity withdrawal is the option that allows members to withdraw
their accumulated contribution (with interest) at retirement and thereby forfeit the
portion of their retirement allowance which was financed by their contributions.

A member wishing to elect this option must make written application to the
General Employees Retirement System Pension Board no later than one hundred
twenty (120) days prior to the effective date of their retirement.

The Pension Board shall issue the member's retirement. The one hundred twenty
(120) day notice may be waived at the sole discretion of the Pension Board,
however, under no circumstances can it be increased.

The parties agree that the Merrill-Lynch Bond Index will be used for the purposes
of computing the annuity withdrawal option. The most current index prior to he
member's retirement date shall be used. This option is only available for normal
service retirement. A member who elects the annuity withdrawal option shall have
their annual pension reduced accordingly as determined by the Pension Board
Actuaries.

Employee contributions for prior municipal and military service buybacks are not
included in an annuity withdrawal.

Duty disabled retirees shall be allowed the option to take their annuity withdrawal
under this Section at the time of their duty disability retirement rather than at the
time of conversion to a regular service retirement.

32.9 An employee covered under this agreement and his/her spouse shall, upon
retirement (regular or duty disability), be provided at no cost the same Community Blue PPO
medical coverage as provided to employees under Section 31.1 of this Agreement. The retiree
has the option to choose Health Alliance Plan, Blue Care Network or BC/BS traditional coverage,
however any additional costs in excess of the base coverage will be paid by the retiree.

Upon reaching age 65 or eligibility for Medicare, the retired employee must apply
for Medicare coverage. The City will provide complimentary coverage with riders to provide a
continuation of benefit level. All bargaining unit personnel retiring after July 1, 1980, shall be
eligible subject to conditions established by the City.

For the purpose of this section, the term "retiree" is defined as any employee who
retires by virtue of fulfilling the age and service requirements for retirement and who
immediately upon leaving the Sterling Heights employment receives retirement benefits from a
duly established City of Sterling Heights Retirement System. Employees who retire as a result
of a duty-connected disability are likewise included.

32.10 Members of this unit who retire after the approval of this agreement, shall be
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provided Ten Thousand ($10,000) Dollars worth of term life insurance until age 70. The
premium for said policy shall be paid by the City. The City provides no guarantees or
assurances regarding coverage under any policy provided by this Article.

ARTICLE 33

Educational Assistance

33.1 The Educational Reimbursement Program is offered to encourage employees to
improve their present job skills, thereby increasing their productive value to the City. Such a
program will also assure the establishment of a quality work force, assisting employees in
preparing for future advancement within the City.

33.2 The scope of the program does not include special seminars or "short courses" of
a few days' duration which will continue to be considered on an individual and departmental
training basis as in-service training.

33.3 The following provisions are established to govern the administration of the City's
Educational Assistance Program.

A. Application for educational assistance may be made by any full-time
permanent employee who has completed his designated probationary period.

B. Applications will not be considered if the employee is eligible for or
receiving funds for the same course from any other source (GI Bill, scholarships,
vocational rehabilitation, etc.).

C. Applications are to be submitted for approval by the department head and
city manager in advance of beginning the course and only for course work directly
related to the employee's present job or directly related to a promotional position.
A nexus between the employee's present job or promotional position and the
courses undertaken must be established for consideration.

D. Reimbursement shall be made only for course work completed at
accredited high schools, trade schools, colleges, and universities.

E. There shall be a 75 percent reimbursement for tuition and required
textbooks based upon courses completed with a "C or numerical equivalent, or
for non-graded courses when the grade received is "satisfactory" or "passing".
The maximum benefit is two thousand ($2,000) dollars per year for undergraduate
courses and three thousand ($3,000) dollars for graduate courses.

F. In the event that an employee terminates himself as an employee from the
City within a two year period subsequent to completion of the end of the semester,
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he will be under an obligation to reimburse the City for all cost-relating to the
Education Reimbursement Program. In effect, the employee is under a two year
obligation or commitment to the City after completion of course work for the
reimbursement under the educational program. If these standards are not complied
with, reimbursement to the City will be due for that portion that corresponds to
the two years. Example: An employee receives education aid reimbursement
check in December 15, 1986 (for fall semester 1986). If he/she leaves city
employment prior to December 16, 1988, the amount paid on December 15, 1986
must be reimbursed to the City.

G. Employees must submit official school transcript showing a final grade
received. The employee shall be considered as having completed a class when he
concludes the term for which the school quotes the tuition fee.

H. As funds for Educational Assistance are limited, priority shall be governed
by the time and date that completed applications are received in the City
Manager's Office. Approval and reimbursement for educational assistance is
contingent upon the availability of funds, the employee's successful completion
of the course, and adherence to the policies and procedures.

I. Expenses such as student fees, matriculation fees, lab fees, parking
mileage, shall not be part of the Educational Assistance Program.

ARTICLE 34

Termination of Agreement

34.1 THIS AGREEMENT shall be in full force and effect from August 19, 1997 up to
and including June 30, 2002, and shall continue in full force and effect from year to year
thereafter unless written notice of desire to cancel, terminate, amend or revise the AGREEMENT
is served by either party upon the other, at least ninety (90) days prior to the date of expiration.

34.2 Should either party to this AGREEMENT serve such notice upon the other party,
a joint conference of the Employer and the Union shall commence not later than forty-five (45)
days before the expiration date or amendment date of this AGREEMENT.
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IN WITNESS WHEREOF, the parties hereto have caused this AGREEMENT to
be signed by their duly authorized representative as of the day and year first written.

CITY OF STERLING HEIGHTS

lichard J. Notte, Mayor

Dated:

DEPARTMENT OF PUBLIC WORKS
SUPERVISORS UNIT
AFSCME LOCAL 1917

Sharon Thacker, Staff Representative A

Ted Boehmer, Chairman

Terry Paul^Steward

ZJCXLJLJU-
Dino Ranella, Secretary-Treas
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DPW SUPERVISORS Appendix A
Effective July 1, 1997

2%

POSITION

Adminj**n|iv^ Supervisor
Annual
Hourly

Bi-Weekly

General Supervisor
Annual
Hourly

Bi-Weeldy

Division Suocrvisor/Forester
Annual
Hourly

Bi-Weeldy

A

43,590
22.354

1676.55

43,053
20.699

1655.92

41.059
19.740

1579.20

B

45,694
23.433

1757.48

45.129
21.697

1735.76

43,037
20.691

1655.28

C

47.901
24.565

1842.38

47,301
22.741

1819.28

45,100
21.683

1734.64

D

50,251
25.770

1932.75

49,585
23.839

1907.12

47.278
22.730

1818.40

E

52,653
27.002

2025.15

51.981
24.991

1999.28

49,562
23.828

1906.24

DPW SUPERVISORS
Effective July 1, 1998

3 *

POSITION

Administrative Supervisor
Annual
Hourly

Bi-Weekly

General Supervisor
Annual
Hourly

Bi-Weekly

Division Suoervisor/Forester
Annual
Hourly

Bi-Weekly

A

44,898
23.025

1726.88

44,345
21.320

1705.60

42.290
20.332

1626.56

B

47,065
24.136

1810.20

46,483
22.348

1787.84

44,328
21.312

1704.96

C

49.338
25.302

1897.65

48,719
23.423

1873.84

46,452
22.333

1786.64

D

51,758
26.543

1990.73

51.072
24.554

1964.32

48.696
23.412

1872.96

E

54,233
27.812

2085.90

53,541
25.741

2059.28

51,049
24.543

1963.44



DPW SUPERVISORS
Effective July 1, 1999

3%

Appendix A

posrnoN

Annual
Hourly

Bi-Weeldy

General Supervisor
Annual
Hourly

Bi-Weekly

Division Supervisor/Forester
Annual
Hourly

Bi-WeekJy

A

46,246
23.716

1778.70

45,676
21.960

1756.80

43,559
20.942

1675.36

• . B

48,477
24.860

1864.50

47.877
23.018

1841.44

45.658
21.951

1756.08

C

50,818
26.061

1954.58

50,182
24.126

1930.08

47.846
23.003

1840.24

D

53.311
27.339

20S0.43

52.605
25.291

2023.28

50.157
24.114

1929.12

E

55.859
28.646

2148.4S

55,147
26.513

2121.04

52,580
25.279

2022.32

DPW SUPERVISORS
Effective July 1,2000

4%

POSITION

Administrative Supervisor
Annual
Hourly

Bi-Weekly

General Supervisor
Annual
Hourly

Bi-Weeldy

Division Supervisor/Forester
Annual
Hourly

Bi-Weckiv

A

48.096
24.665

1849.88

47.503
22.838

1827.04

45,302
21.780

1742.40

B

50,415
25.854

1939.05

49.793
23.939

1915.12

47,484
22.829

1826.32

C

52.850
27.103

2032.73

52,189
25.091

2007.28

49,759
23.923

1913.84

D

55,444
28.433

2132.48

54.710
26.303

2104.24

52.164
25.079

2006.32

E

58.094
29.792

2234.40

57.353
27.574

2205.92

54.683
26.290

2103.20



DPW SUPERVISORS Appendix A
Effective July 1,2001

3%

posmot*

Atfanlaidndve ̂ Sunerviaw
Annual
Hourly

Bi-Weeldy

General Supervisor
Annual
Hourly

Bi-Weekly

Division Supervisor/Forester
Annual
Hourly

Bi-Weeldy

A .

49,539
25.405

1905.38

48,927
23.523

1881.84

46,660
22.433

1794.64

B

51,928
26.630

1997.25

51,286
24.657

1972.56

48,909
23.514

1881.12

C

54,436
27.916

2093.70

53,755
25.844

2067.52

51.253
24.641

1971.28

D

57,107
29.286

2196.45

56,351
27.092

2167.36

53,728
25.831

2066.48

E

59,837
30.686

2301.45

59.074
28.401

2272.08

56,324
27.079

2166.32



APPENDIX B

Disability Insurance

Short Term Disability Income for Accident or Sickness

Short Term Disability Income Benefit

Elimination (Waiting) Period

Maximum Amount of Weekly Benefit

Maximum Duration

60 percent

1 day accident
7 days illness

$550.00

26 weeks

Long Term Disability Income Benefit

Long Term Disability Income Benefit 60 percent

Elimination (Waiting) Period 180 days

Maximum Amount of Monthly Benefit $3,000

Maximum Duration sickness to age 65
accident to age 65
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APPENDIX C

Blue Cross/Blue Shield Dental Plan

Coverage Description and Limits

The Blue Cross/Blue Shield of Michigan Dental Plan pay reasonable charges for
covered expenses with NO deductible.

Class I: Diagnostic services, preventive services, and palliative treatment are covered at 75
percent of reasonable charges.

Class II: Restorative, endodontic, periodontic services, oral surgery, repairs, adjustments and
relining of dentures and bridges and adjunctive general services are covered at 75
percent of reasonable charges.

Class III: Construction and replacement of dentures and bridges are covered at 75 percent
of reasonable charges.

Class IV: Orthodontic services are covered at 50 percent of reasonable charges.

Each member is entitled to maximum benefits of $1,000 every contract year.

Each member (up to age 19) has a lifetime maximum of $1,000 available for
orthodontic services.
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APPENDIX D

The order for call in is as follows:

FIRST Division Supervisor with respect to an emergency in their particular division.

SECOND General Supervisor with respect to an emergency in their particular divisions.

THIRD The other General Supervisor

FOURTH Other Division Supervisor by seniority

FIFTH Administrative Supervisor
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