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AGREEMENT

This Agreement between the Southgate Community School District (hereinafter referred to as
the Employer) and the Local 358 affiliated with the American Federation of State, County, and
Municipal Employees, in Council 25 (hereinafter referred to as the Union) will consist of general
provisions and Appendices A, B, and C. The provision of Appendices A, B, and C are not
interchangeable and no provision in one Appendix will be construed to apply to employees
covered by other Appendices.

PURPOSE AND INTENT

The general purpose of this Agreement is to set forth terms and conditions of employment and
to promote orderly and peaceful labor relations for the mutual interest of the Employer, the
Employees, and the Union.

The parties recognize that the interest of the community and the job security of the employees
depend upon the Employer's success in establishing a proper service to the community.

To establish this proper service the parties recognize the need for trust and cooperation. In
order to deal with schooi improvement activities and create a positive learning environment the
parties must develop a culture which believes that "It takes a whole village to educate an
individual." Translated we ail play a very important role in our learning community which
includes Support Personnel. It is agreed that the basis for decisions will be the underlying
standard, "What is best for students." A win philosophy will be necessary if we are going to
become the exemplary learning community that our society is demanding.



ARTICLE \

UNION RECOGNITION

1.1 Pursuant to and in accordance with all applicable provisions of Act 379 of the
Public Acts of 1965, as amended, the Employer does hereby recognize the Union
as the exclusive representative for the purpose of collective bargaining in respect
to rates of pay, wages, hours of employment and other conditions of employment
for the term of this Agreement of all employees included in the bargaining unit as
described below:

1.2 Employees employed in the wage classifications set forth in Appendix A who are
regularly scheduled to work twenty (20) per week.

1.3 Employees employed in wage classifications set forth in Appendix B who are
regularly scheduled to work two (2) hours or more per week.

1.4 Employees employed in wage classifications set forth in Appendix C who are
regularly scheduled to work five (5) hours or more per week.

1.5 Employees employed in wage classifications other than the classifications set forth
in Appendices A, B, and C, or who are not regularly scheduled or who work less
than the required hours will not be included in the bargaining unit and will not be
covered by the provisions of this Agreement.



ARTICLE II

AID TO OTHER UNIONS

2.1 The employer will not aid, promote or finance any labor organization which seeks
to represent employees covered by this Agreement nor will the employer make any
Agreement with another labor organization covering employees represented by the
Union.

ARTICLE III

UNION SECURITY AND AGENCY SHOP DUES AND FEEDEDUCTIONS

3.1 It shall be a condition of employment that all employees covered by this Agreement
shall either maintain membership in the Union by paying the uniform dues or a
service fee not greater than the Union dues for the cost of negotiating and
administering this Agreement.

3.2 Any employee, who has failed to either maintain membership or pay the required
service fee shall not be retained by the Employer, provided, however, no
employee shall be terminated under this Article unless:

A. The Union shall notify the employee of non-compliance by certified mail,
return receipt requested. Said notice shall detail the non-compliance and
shall provide ten (10) days for compliance, and shall further advise the
recipient that a request for discharge will be filed with the Employer in the
event compliance is not effected.

3.3 Failure of an employee to pay dues or a monthly service fee toward the
negotiations and administration of the Agreement shall be recognized as reason-
able and just cause for discharge unless the employee complies prior to the time
he/she is discharged.

3.4 The discharge of an employee for failure to pay Union dues or service fees shall
not be subject to the grievance procedure.

3.5 The Employer will deduct or cause to be deducted from the pay of each employee
covered by this Agreement, ail current membership dues and initiation fees and
service fees; provided, that at the time of such deduction there is in the possession
of the employer a subsisting written assignment executed by the employee
authorizing such deduction.



ARTICLE HI -UNION SECURITY AND AGENCY SHOP DUES
AND FEE DEDUCTIONS - (Continued)

3.6 The deduction shall be made from the employee's pay in a calendar month. If the
employee has no pay coming for such month, no dues or service fees shall be
deducted.

3.7 All sums deducted shall be remitted to the Treasurer of the Local Union,
accompanied with a list for whom deductions have been made, as soon as possible
after the first pay day of the month.

3.8 The Union shall indemnify and save the School District harmless against any and
ail claims, demands, suits, judgments, damages or other forms of liability or
expense that may arise out of or by reason of action taken by the School District
for the purpose of complying with this Article.



ARTICLE IV

STEWARDS

4.1 Employees employed in the classifications set forth in Appendix A shall be
represented by two stewards who shall be regular seniority employees working in
a classification set forth in Appendix A. Employees employed in the classifications
set forth in Appendix B shall be represented by two stewards who shall be regular
seniority employees working in a classification set forth in Appendix B. Bus drivers
and aides shall be represented by two stewards who shail be a regular seniority
employee working in the bus driver and aide classification as set forth in Appendix
C.

4.2 The Local Union president or the appropriate steward, during working hours,
without loss of time or pay, may investigate and present grievances to the employer
after securing permission of the immediate supervisor. If the immediate supervisor
is not available, then his/her immediate supervisor shall be contacted to secure
permission.

4.3 The Union shall notify the employer of the names of the stewards within one week
after their election, selection or appointment. Such notification shall be in writing.

4.4 Any additional representation shall be subject to the mutual agreement of both
parties.



ARTICLE V

SPEC1ALCQMFERENCES

5.1 Special conferences for important matters may be arranged between the Local
president or his/her designated representative and the Superintendent or his/her
designated representative. The Local president or His/her designated
representative shall not lose time or pay if the conference is held during his/her
normal working hours. This meeting may be attended by a representative of the
Council and/or a representative of the International Union or, in their absence,
another bargaining unit representative designated by the local president.

ARTICLE VI

UNION BULLETIN BOARDS

6.1 The Employer will provide bulletin boards in each building which may be used by
the Union for posting notices of the following types:

1. Notices of recreational and social events

2. Notice of elections

3. Notices of results of elections

4. Notices of meetings

6.2 A copy of notices will be forwarded to the Employer.



ARTICLE VII

HEALTH AND SAFETY COMMITTEE

7.1 A Safety Committee of employees and an employer representative is hereby
established. Special conferences to make safety recommendations may be
arranged between the Committee and the Superintendent or his/her designated
representative upon mutual consent. A bargaining unit employee of the Committee
shall not lose time or pay if the conference is held during his/her normal working
hours.

ARTICLE VIII

GRIEVANCES AND ARBITRATION

8.1 A grievance is defined to be any difference or complaint based upon an event or
condition which is claimed or considered to be a violation, misinterpretation or
misapplication of this Agreement. This grievance procedure shall not be applicable
to any situation where the employee has a remedy to a governmental agency,
where the Board is without legal authority to take the action sought, or to remedy
a complaint where the matter complained of is not covered by the Agreement.

8.2 Nothing contained herein will be construed as limiting the right of any employee
having a grievance, to discuss the matter informally with any supervisory or
administrative personnel and having the grievance adjusted without intervention of
the Union provided the Union is given the opportunity to be present at such
adjustment.



ARTICLE VIII - GRIEVANCES & ARBITRATION - (Continued)

8.3 Procedure:

A. Step 1. An employee having a grievance shall first present the grievance in
writing, on form provided by the District, to his/her immediate supervisor
within ten (10) days after the occurrence of the alleged violation of the
contract. The grievance shall state the facts giving rise to the grievance, the
date the grievance occurred, the articles and sections of the contract alleged
to be violated, and shall be signed by the employee and/or Local Union
president.

Within ten (10) days following receipt of the grievance, the supervisor shall
mail or deliver to the employee a written answer.

B. Step 2. If the employee is not satisfied with the supervisor's written answer
or if no answer was given by the supervisor within the time limit, the
employee may appeal the grievance to the Superintendent of Schools by
filing the grievance with the Superintendent's office within five (5) days fol-
lowing receipt of the supervisor's answer, or if no answer is given, within five
(5) days from the date the answer should have been given.

Within ten (10) days, the Superintendent or a designee shall meet with the
Union at its request to discuss the grievance and the Superintendent or a
designee shall answer the grievance within ten (10) days following the
meeting or the receipt of the grievance, whichever is later, by mailing or deliv-
ering the answer to the employee.

C. If the grievance is not resolved in Step 2 and the grievance involves an
alleged violation of a specific Article and Section of this Agreement, then the
Union shall submit the grievance to arbitration by filing a Demand for
Arbitration, with a copy to the Assistant Superintendent, with the American
Arbitration Association within thirty (30) days after the decision is rendered
in Step 2, or if no answer was given, within thirty (30) days following when
the answer was due. The Demand for Arbitration shall be signed by the
Union, shall specify the Articles and Sections of the Agreement alleged to be
violated by appropriate reference, shall specify the relief requested and shall
in all other respects be in compliance with the rules of the American Arbi-
tration Association.

The arbitrator shall be selected, the arbitration shall be conducted under the
rules of the American Arbitration Association. The fees and expenses of the
arbitrator shall be shared equally by the Board of Education and the Union.
The arbitrator shall confine the decision to the sole question of whether or not
there has been a violation of this contract. The arbitrator shall have no power
to alter, add to or subtract from the terms of this contract.

8



ARTICLE VIII - GRIEVANCES AND ARBITRATION - (Continued)

8.4 There shall be no appeal from an arbitrator's decision if within the scope of his/her
authority as set forth in this Article. It shall be final and binding upon the Union, its
members, the employee involved and the Employer.

8.5 In the event of a discharge or a suspension of a non- probationary employee, a
grievance may be initiated at Step 2 of the grievance procedure by the employee
filing a grievance with the Superintendent's office within five (5) days of the
discharge or suspension. Thereafter Step 2 and all other steps of the grievance
procedure shall apply.

8.6 Any grievance not timely filed or presented, and any grievance not advanced to the
next step by the employee and/or Union within the applicable time limit, shall be
deemed abandoned, shall not thereafter be processed or be grievable, and shall
be considered settled on the basis of the last answer of the Employer. Time limits
may be extended by the Employer and the Union, in writing, and the new date shall
prevail.

8.7 Any agreement reached between the Employer and the Union is binding on all
employees affected, and cannot be changed by an individual.

8.8 Any grievance occurring during the period between the termination date of this
Agreement and the effective date of a new Agreement shall not be processed. Any
grievance which arose prior to the effective date of this Agreement shall not be
processed. Provided, however, this provision shall not be applicable during any
mutual written extension of the collective bargaining agreement.

8.9 Except in the case of payroll error, the Employer shall not be required to pay back
wages more than ten (10) days prior to the date a written grievance is filed. All
claims for back wages shall be limited to the amount of wages that the employee
would otherwise have earned, less any unemployment or other compensation that
he/she may have received from any other source during the period of back pay.

8.10 No grievance shall be filed or processed further by an employee or the Union after
the effective date of the aggrieved employee's resignation.

8.11 No more than one such grievance or dispute may be submitted in an arbitration
proceeding at one time, except by mutual written agreement by the parties.



ARTICLE IX

PROBATION AND SENIORITY

9.1 All the employees hired in a department shall be considered as probationary
employees for the six months of calendar days and there shall be no seniority
among probationary employees. On the sixty-first (61st) calendar day the
probationary employee shall receive fringe benefits as listed in the Collective
Bargaining Agreement as per department.

9.2 The Union shall represent probationary employees for the purposes of collective
bargaining in respect to rates of pay, wages, and hours of employment. However,
during the probationary period, the employer shall have the sole right to discharge,
discipline, transfer, demote or layoff employees for any reason, except for Union
activity, without regard to provisions of this Agreement and no grievance shall arise
therefrom.

9.3 Probationary employees shall be considered as terminated rather than laid off in
the event of a reduction in the work force and there shall be no requirement for the
employer to rehire. In the event they are rehired at a later date, they shall then be
treated as a new employee.

9.4 For ail purposes of this Agreement, departmental seniority shall apply and shall be
determined as follows:

A. A departmental seniority date shall commence on the first day of actual work
following completion of the probationary period in that department. In the
event more than one employee has the same seniority date in that
department, the Union shall conduct a drawing among the affected
individuals to determine the correct position on the seniority list.

9.5 In September and March of each fiscal school year, the employer will provide the
Local Union president a seniority list showing the names, job title, and seniority
date of seniority employees. The most recent list submitted to the Union president
shall be conclusive as to the seniority date and department seniority date of a listed
employee unless the Union notified the personnel office, in writing, within 15
calendar days after receipt of the lists that a particular employee's seniority date is
not listed accurately.

10



ARTICLE X

LOSS OF SENIORITY

10.1 An employee shall be terminated and lose his/her seniority rights if he/she:

A. quits;

B. is a probationary employee and is discharged;

C. is an employee and is discharged and the discharge is not reversed through
the grievance procedure set forth in this Agreement;

D. is laid off for a period of two (2) years, or the length of seniority, whichever
is less;

E. fails to return to work when recalled from layoff as set forth in the recall
procedure;

F. fails to notify the Employer of his/her acceptance, in writing, by certified mail,
return receipt requested, within ten (10) days after notice of recall;

G. is absent for more than two (2) consecutive working days without a valid
reason for the absence;

H. is absent for more than two (2) consecutive working days without notice to
the Employer in accordance with the provisions of Article XXV.5 of this
Agreement;

I. fails to return from an authorized leave of absence, vacation or sick leave at
the designated time unless the designated time has been mutually extended,
in writing, by the employee and the Employer

J. is absent for three (3) or more days in a calendar month without notice to the
Employer in accordance with the call-in procedure set forth in Article XXV.5
of this Agreement.

10.2 If an employee is terminated pursuant to E, F, or G above, but there are
extenuating circumstances, then the matter shall be considered in a special
conference pursuant to Article V, but the decision of the Superintendent of Schools
or his/her designee regarding the termination shall be final.

11



ARTICLE X - LOSS OF SENIORITY - (Continued)

10.3 It shall be the responsibility of each employee to notify the employer of any change
of address or telephone number. The employee's address and telephone number
as it appears on the employer's records shall be conclusive when used in
connection with the layoffs, recall, or other notices to employees.

10.4 A. Transfer - Bargaining Unit Seniority - Out of Unit

An employee who is voluntarily transferred to a job outside the bargaining
unit shall have his/her departmental seniority frozen. This clause shall not
be construed to limit the Employer's right to terminate the employee for any
reason while assigned to a job outside the bargaining unit, and without the
consent of the Employer, the employee shall have no right to return to the
bargaining unit or to process any grievance under the grievance procedure.
Provided, however, when the employee returns to the bargaining unit, then
the employee may exercise his/her frozen seniority to bump the lowest
departmental seniority employee in his/her previous department. Provided,
however, this right of return shall not be applicable if the probationary
employee was discharged and the discharge would have been for cause had
the employee been a seniority employee.

B. Transfer - Bargaining Unit Seniority - Within Unit

If an employee is transferred from a department and is employed in another
department in the bargaining unit, the employee's seniority in the department
he/she was transferred from shall be frozen.

In the event an employee is laid off from the new department, or is
terminated during the probationary period in that department, then the
employee may exercise his/her frozen seniority to bump the lowest
departmental seniority employee in his/her previous department. Provided,
however, this right of return shall not be applicable if the probationary
employee was discharged and the discharge would have been for cause had
the employee been a seniority employee.

C. Frozen seniority, for purposes of 10.4 only, shall mean that the employee's
departmental seniority date shall be moved forward for each day the employee
remained transferred outside his/her original department.

12



ARTICLE XI

LAYOFF AND RECALL

11.1 Employees to be laid off for an indefinite period of time from their respective
department will have at least thirty (30) calendar days notice of layoff. The Local
Union secretary shall receive a list from the employer of the employees being laid off
on the same date notices are issued to the employees. Vacation days may be used
if the employee desires.

11.2 Employees to be laid off for a definite period of time, because of emergencies or
unusual conditions will be given forty-eight (48) hours notice prior to the layoff. The
length of layoff wiil be told the employees. Vacation days and personal business
days may be used if the employee desires.

11.3 In the event of a layoff, the following procedures will be followed:

A. Employees will be laid off in the custodian/maintenance department in the
following manner

1. Probationary employees within the department will be laid off first.

2. Temporary on loan employees will be laid off before a seniority employee
within the custodial/maintenance department.

3. The employee with the lowest departmental seniority within the
classification being reduced will be declared surplus.

4. The seniority employee declared surplus and removed from a
classification as a result of a layoff shall apply his/her departmental
seniority to bump a lower seniority employee in the next lower paying
classification to which his/her departmental seniority entitles him/her,
providing he/she has the qualifications and can perform the required
services.

5. If an employee cannot bump under paragraph 3 above, he/she shall be
laid off.

13



ARTICLE XI - LAYOFF AND RECALL - (Continued)

11.3 B. Employees will be laid off in the Transportation Department in the following
manner

1. Probationary employees within the affected classification in the
department will be laid off first.

2. Seniority employees within the affected classification in the department
will be laid off next, starting with the employee with the least Departmental
seniority in the classification affected.

3. A seniority bus driver laid off from his/her classification may bump an aide
who has less departmental seniority.

C. Employees will be laid off in the Food Service Department in the following
manner:

1. Probationary employees within the department will be laid off first.

2. A seniority employee who is displaced from his/her own classification may
exercise his/her seniority to displace the least senior employee with the
most hours in another equal or lower rated classification within the
department. Provided he/she is qualified and capable of performing the
work of the employee he/she is displacing:

Food Delivery
Head Cook
Cook
Kitchen Helper
Cashier

11.4 A seniority employee removed from a given department as a result of a layoff, cannot
apply his/her seniority to bump a lower seniority employee in another classification
in another department even where the employee has previously successfully held
the classification.

14



ARTICLE XI - LAYOFF AND RECALL - (Continued)

11.5 When the work force is increased within a department after a layoff, employees will
be recalled to the classifications laid off from in accordance with their departmental
seniority, starting with the most senior first. Notice of recall shall be sent to the
employee at the last-known address by registered or certified mail. If an employee
fails to respond to notice of recall within ten (10) days from date of mailing of notice,
the employee shall be considered to have resigned. Extensions may be granted by
the employer in proper cases.

11.6 It is understood that a temporary suspension of operations due to such things as a
labor dispute, governmental order, civil disorder, or other conditions beyond the
control of the employer (including such things as fire, flood, power failure), shall not
be considered a layoff for purposes of this article and adjustments to the work force
may be made without regard to the above provisions. Provided however, if a
temporary suspension is in excess of five (5) consecutive work days, then the layoff
provisions of paragraphs 1 through 5 above shall be applicable.

The School District agrees to meet with the Union to discuss its plans should there
be a temporary suspension of operation under this paragraph.

15



ARTICLE XII

VACANCIES

12.1 When the Superintendent of Schools or his/her designee declares a vacancy in the
bargaining unit, the Local Union president will be notified and a notice of the job
vacancy will be posted on the employee bulletin board, in each department, for five
(5) workdays. The notice shall set forth a description of the job, the qualifications for
the job, the hours and shift, location, and rate of compensation. Present employees
in the department where the vacancy exists and who possess the ability and
qualifications of the job, shall bid on such vacancy during the five (5) workdays the
notice is posted and no bid made after the expiration of the five (5) workdays will be
considered in filling the vacancy.

If a position is vacant due to a death, retirement, quit, discharge, promotion, or
transfer, but is not declared vacant by the School District, the Union shall be notified
and upon the Union's request, a conference will be held with the Superintendent or
his/her designee to discuss the filling of the vacancy; but, the decision of the Superin-
tendent or his/her designee shall be final.

When ability and qualifications are equal among the applicants, the following
procedure shall apply:

A. The vacancy shall first be filled by the highest departmental seniority employee
with the ability and qualifications bidding within the same department as the
vacancy.

B. If the vacancy is not filled pursuant to Section I above, then the District may
hire an employee from another department or a new employee.

Any employee selected pursuant to sub-paragraph 12.1 A. above shall be given a
trial period not to exceed sixty (60) working days to determine if he/she is capable
of performing the work. During a trial period, the School District only may disqualify
the employee at any time and no grievance shall arise; but, the employee shall be
allowed to return to his/her original classification. During the trial period, employees
will receive the rate of pay of the job they are performing. At any time during the first
ten (10) days of the trial period, the employee may voluntarily return to his/her
previous position. A conference will be held at the employee's request to discuss the
disqualification and a written description of the reason for the disqualification. Any
employee selected pursuant to sub-paragraph 12.1 B. above shall be deemed to be
in a period of probation as provided for in Article 9.1 and the provisions of Article 9.2
shall be applicable.

The provisions set forth above shall not apply in the event an employee on layoff is
recalled to a vacancy within his/her classification.

16



ARTICLE XII - VACANCIES - (Continued)

12.2 In order to avoid multiple postings, at the time of any posting pursuant to paragraph
12.1 above, all employees desiring to transfer to different classifications, shifts, or
buildings within their same department must submit their request in writing to the
Director of Buildings and Grounds within the five (5) workdays of the posting of the
original vacancy. If filling the original vacancy pursuant to 12.1 above creates
another vacancy in the same department, then that vacancy and all subsequent
vacancies in that department shall be filled as follows:

A. When ability and qualifications are equal among the applicants desiring to
transfer, then the vacancy shall first be filled by the highest departmental
seniority employee with the ability and qualifications who has made a timely
application for transfer.

B. If the vacancy is not filled pursuant to Section I above, then the District may
hire an employee from another department or a new employee. When
qualifications are equal among applicants, the union applicant will be awarded
the position.

Any employee selected pursuant to 12.2 A. above shall be given a trial period not to
exceed sixty (60) working days to determine if he/she is capable of performing the
work. During a trial period, the School District only may disqualify the employee at
any time and no grievance shall arise, but the employee shall be allowed to return
to his/her original classification. During the trial period, employees will receive the
rate of pay of the job they are performing. At any time during the first ten (10) days
of the trial period, the employee may voluntarily return to his/her previous position.
A conference will be held at the employee's request to discuss the disqualification.

An employee selected pursuant to sub-paragraph 12.2 B. above shall be deemed
to be in a period of probation as provided for in Article 9.1 and the provisions of
Article 9.2 shall be applicable.

12.3 During the trial period, employees will receive the rate of the job they are performing.

17



ARTICLE XIII

SICK AND DISABILITY LEAVES

13.1 The Union recognizes the importance and necessity of attendance to the School
District. The District has the right to investigate the pattern and/or excessive
absenteeism which shall result in disciplinary action. Further the Board may request
and require reasonable proof of either an employee's ability or inability to return to
work.

Disciplinary action will be progressive for just and proper cause. Prior to issuing said
action each case will be reviewed based upon its own merit. Further, the Board may
request and require reasonable proof of either an employee's ability or inability to
return to work.

Regular seniority employees shall earn and be credited with paid sick days based
on one (1) day per month of employment with any unused sick days accumulative
in the employee's sick day bank to 196 days in 1994/95. In 1995/96, the
accumulation will be 208; in 1996/97, it will be 220; in 1997/98, it will be 225.

However, at the beginning of the fiscal year, seniority employees are credited in
advance with five (5) sick days and again on January 1st of each year, seniority
employees are credited in advance with an additional five (5) or seven (7) sick days
depending on school year worked. A seniority employee shall not be advanced sick
days unless he/she signs a wage deduction authorization form allowing the School
District to deduct from his/her wages, upon termination of employment, payment for
advanced sick days which have been taken but not earned.

13.2 A paid sick day shall be determined by multiplying the employee's hourly rate times
the employee's normally scheduled hour of work on that day of absence (i.e.,
excluding all hours which are scheduled on the day of the absence but which are
beyond the normally scheduled hours).

13.3 Paid sick days will be granted for personal illness, injury or disability and up to three
(3) days for illness in the immediate family. Immediate family is defined as mother,
father, sister, brother, wife or husband, son or daughter, mother-in-law, father-in-law,
grandparents or dependent member of the employee's immediate household.

A quarantine declared by the County or State Health Department for contagious
disease which may endanger the health of pupils and employees will not be
deducted from sick leave.

18



ARTICLE XIII - SICK AND DISABILITY LEAVES - (Continued)

13.4 Any seniority employee whose personal illness or disability extends beyond the
period compensated under .1 above shall be granted a health leave, upon written
request, and a physician's recommendation, for the time period necessary for the
employee to recover from the illness or disability, but in no event shall the leave
extend beyond a maximum of one (1) year without the approval of the Board of
Education, or its designee. Any health leave granted under this section shall be
without pay, fringe benefits (except as may otherwise be provided for in the
Appendices, or sick day accrual, but seniority shall continue to accrue).

13.5 The following long term leaves of absence shall be granted without pay or fringe
benefits except as provided by the Family Leave and Medical Act (FLMA) according
to the provisions set forth below:

A. A family care leave of absence to care for a sick husband/wife, son/daughter,
provided the employee has submitted written medical documentation by the
attending physician that the leave is consistent with provisions under FLMA,
for one (1) full semester, one (1) full school year, or the balance of a school
year/ semester.

B. A child care leave of absence to care for an employee's newborn child, or
newly adopted child, provided the employee has submitted a written request
for the leave sixty (60) calendar days prior to the date of expected birth or,
in the case of adoption, as soon as possible, and the leave is consistent with
provisions of FLMA, for one (1) full semester, one (1) full school year, or the
balance of a school year/semester. If an employee's leave of absence is for
one (1) full school year, or the balance of a school year, then an additional one
(1) full school year will be granted if requested in the original application form.

13.6 The Superintendent, or his/her designee, may, at any time during the leave, require
an employee to submit from his/her physician pertinent medical records and, at the
District's expense, to be examined by a District-appointed physician, psychologist or
other professional to determine if the employee is disabled, mentally or physically,
or ill to the extent he/she is unable to perform his/her normal daily duties and
functions. The Superintendent or his/her designee may periodically require the
employee, at the employee's expense, to submit a physician's statement verifying
the continued medical necessity for the employee's absence.
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ARTICLE XIII - SICK AND DISABILITY LEAVES - (Continued)

13.7 Any leave connected with illness must be substantiated by a physician's statement.
An employee returning to work after a medical leave (physical or mental) shall
present a written statement from a physician attesting to the employee's ability to
perform his/her work. The School District reserves the right to have an independent
examination by a District-appointed physician, psychologist or other professionai for
clearance before permitting an employee to return to work. The cost of this checkup
will be borne by the School District.

13.8 Employees wiii be paid 1/3 of accumulated sick leave days upon their retirement, 1/2
upon death and 1/4 on quitting. Retirement shall be defined to mean an employee
who is eligible to commence receiving and submits documentation that he/she wiii
actually receive pension benefits from the Michigan School Employees Retirement
Fund within thirty (30) days following termination of employment.

13.9 An employee who is absent for five (5) consecutive work days may be required to
submit a physician's statement, at the employee's expense, verifying the illness or
disability. The School District may require additional medical statements, at the
employee's expense, on a monthly basis. Before returning to work, an employee
shall be required to submit a physician's statement, at the employee's expense,
certifying the employee's ability to return to his/her normal duties.

13.10 Upon notice to the Union, the School District may require an employee to be
examined by a District- appointed hospital, physician, or other trained professional,
to determine if the employee is disabled or ill. The School District will utilize either
Henry Ford Hospital, U. of M. Hospital, St. Joseph Hospital of Ann Arbor, Harper-
Grace Hospital, Wyandotte General Hospital, and physicians and professionals
associated or admitted to practice in these hospitals; or hospitals, physicians and
professionals of like quality and reputation.

In addition to the employee authorizing such examinations as the physician or
professional deems necessary, the employee shall permit any School District-
appointed physician or professional to secure copies of his/her pertinent medical
records.

If the employee is placed on an involuntary medical leave of absence, or if an
involuntary medical leave of absence is being considered by the School District, and
the employee and Union dispute the medical evidence, the School District and Union
shall jointly agree upon a hospital, physician, or other trained professional to conduct
further examinations. The cost of the neutral hospital/professional shall be shared
equally by the School District and the Union.
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ARTICLE XIV

PERSONAL BUSINESS LEAVES

14.1 Personal business leave of three (3) days each year without loss of pay or deducted
from sick leave shall be granted in cases where such business cannot be conducted
after work hours or on weekends. Personnel requesting business days shall give
adequate notice together with a reason for the time off. Unused days will be
converted to sick days.

ARTICLE XV

JURY DUTY

15.1 Any employee who is summoned for jury duty examination and investigation must
notify the Personnel Office within twenty-four (24) hours of receipt of such notice, if
a seniority employee is summoned and reports for jury duty, the seniority employee
shall be paid the difference between the amount received as a juror and the normal
week's pay; provided the seniority employee is available for work within the regular
work schedule when not occupied with jury duty. Employees shall report for duty on
those days of the week when by rule or custom no jury trials are conducted: Monday
in Federal Court; Friday in Circuit Court. If an employee is required to sit on a jury,
or spend time on a jury panel, such employee shall not be required to report for work
on those days the employee sits on such jury or panel.

15.2 To be eligible for jury duty pay differential, the seniority employee must furnish the
Employer with a written statement from the appropriate public official, listing the
dates the employee received pay for jury duty.
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ARTICLE XVI

LEAVE FOR UNION BUSINESS

16.1 Members of the Union elected as a delegate to attend the biannual international
Union Convention shall be allowed time off without loss of time or pay to attend such
convention. The length of time shall not exceed one week.

16.2 Up to five days personal leave, without pay, will be granted to Union officers for
Union business upon receipt of a maximum of one (1) week's notice to the personnel
office.

16.3 To an employee elected to a full-time public office or as an officer of the AFSCME
AFL-CIO provided he/she has requested the leave in writing the year the leave is to
commence and the leave is for one (1) term of the office.

ARTICLE XVII

FUNERAL LEAVE

17.1 Any employee shall be allowed five (5) calendar days as funeral leave days not to
be deducted from sick leave for a death in the immediate family. Immediate family
is to be defined as follows: mother, father, sister, brother, wife or husband, son or
daughter, mother-in-law, father-in-law, brother-in-law, sister-in-law, daughter-in-law,
son-in-law, grandparents, grandchild or a dependent member of the employee's
household. An employee shall be allowed one leave day in the event of a death of
a relative, who is not a member of the immediate family, for the exclusive purpose
of attending the funeral. Any employee selected to be a pall bearer for a deceased
employee will be allowed one (1) funeral leave day with pay, not to be deducted from
sick leave. Exceptions will be allowed for extenuating circumstances. The Local
Union President, or representative, shall be allowed one (1) funeral day in the event
of a death of a member of the Union, who is a member of the District, for the
exclusive purpose of attending the funeral. Exceptions will be allowed for
extenuating circumstances.
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ARTICLE XVIII

VETERANS - CALL UP

18.1 The School District agrees to follow applicable Federal and State statutes regarding
Veteran reempioyment and leave rights but an alleged violation of this Article may
only be processed through Step 3 of the grievance procedure. Any further appeal
shall be filed with the Federal or State Agency.

18.2 Any employee who once had achieved seniority and is reinstated in accordance with
applicable veteran reempioyment statutes will be granted, upon written request, a
one year educational leave of absence to attend school full-time under applicable
Federal Laws in effect on the date of this Agreement. The request for the
educational leave must be made by the employee within 180 calendar days of
reempioyment and any leave granted shall be without pay or fringe benefits.

18.3 Seniority employees called up to "emergency duty" in the Armed Forces Reserves
or the National Guard will be paid the difference between their reserve pay and their
regular pay, not to exceed a 30 calendar-day period, provided proof of service and
pay is submitted.
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ARTICLE XIX

OTHER LEAVES

19.1 Upon written application to the Superintendent of Schools, or his/her designee,
leaves of absence without pay or fringe benefits may be granted without loss of
seniority.

A. Serving in any elected or appointed position (Public or Union);

B. Serving in an appointed position with the Council or International Union;

C. Prolonged illness in the immediate family.

19.2 A short term leave of absence with pay, not chargeable against the employee, shall
be granted in the case of a Court appearance as a nonparty subpoenaed witness or
as a party defendant when the lawsuit is incident to the employee's employment
provided, however, that the District shall only be obligated to pay an amount equal
to the difference between the employee's pay on a daily basis and any witness fee
paid. When an employee receives a witness fee under this Section, he/she shall
endorse the check over to the District and receive the regular paycheck.

Court appearances that result from the Union and/or employee filing an action
against the School District and/or Board of Education, and court appearances as a
party defendant when the employee is found or pleads guilty/no contest or when the
employee is found liable for intentional tortuous conduct (e.g., assault and battery),
shall be excluded from coverage under this Section; but the employee may use
personal business days.
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ARTICLE XX

RATES FOR NEW JOBS

20.1 Five (5) days or more prior to establishing a new classification, the District will notify
the Union of the classification and rate of pay. In the event of a dispute, the District
will pay the rate as posted and will continue to negotiate.

ARTICLE XXI

WORKERS' COMPENSATION

21.1 An employee who is injured on the job which is compensatory under workers'
compensation shall not be entitled to wages, sick days or sick accrual, paid holidays,
paid vacation or vacation accrual, or other forms of compensation which may be
provided for in this Agreement, but shall be paid in accordance with the State of
Michigan Workers' Disability Compensation Act. An employee's entitlement to and
the Employer's obligation to pay workers' compensation shall not be subject to the
grievance procedure.

21.2 Sick leave will be used for on-the-job injury not covered by compensation. If
compensation later covers on-the-job injury, the sick days will be returned to the
employee's accumulation.

21.3 All employees must file an injury report at the time of its occurrence. In cases of
severe accident, a fellow employee may fill out the required form. All injuries that
require first aid or medical attention must be taken care of immediately by reporting
to the emergency room of the designated hospital. Backdated injury reports will not
be accepted except in cases of severe injury requiring hospitalization.
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ARTICLE XXII

BOARD RIGHTS

22.1 All management rights and functions, except those which are clearly and expressly
abridged by this Agreement or any supplement to this Agreement, shall remain
vested in the Employer. It is expressly recognized, merely by way of illustration and
not by way of limitation, that such rights and functions include but are not limited to
management of the School District, establishment and enforcement of working rules,
the assignment of work to employees, the right to hire, promote, discharge,
discipline, layoff, and recall employees and to maintain discipline and efficiency, the
scheduling of hours and shifts, the determination of the number and kinds of
classifications to be established, or continued, the number of employees in such
classifications and the work to be performed within the classification. It is understood
and agreed that none of the above shall be exercised contrary to specific provisions
of this Agreement.
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ARTICLE XXIII

NO STRIKE - NO LOCK OUT

23.1 During the term of this Agreement, the Union will not cause or permit its members
to cause nor will any employee of the bargaining unit take part in any work stoppage,
strike, sympathy strike, slowdown, picketing, refusal to do assigned work or other
interruptions of the work of the Employer.

23.2 The Union agrees it will take prompt affirmative action to prevent or stop
unauthorized strikes, work stoppages of any kind by notifying the Employee that it
disavows these acts.

23.3 The School District agrees that during the life of this Agreement it will not lock out
any of its employees.

23.4 Any employee or employees who engage in any such prohibited conduct under this
Article shall be subject to discipline or discharge. The issue whether an employee
has violated this Article may be grieved to arbitration; but, if the Arbitrator finds that
there was a violation, then the Arbitrator shall have no authority to alter, amend, or
reduce the disciplinary action or discharge.

ARTICLE XXIV

TEMPORARY ASSIGNMENT

24.1 If an employee is temporarily assigned work outside his/her regular classification for
four (4) hours or less, then he/she shall be paid the rate of pay for his/her regular
classification. If he/she spends more than four (4) hours performing work outside
his/her regular classification, then he/she shall be paid from the first hour worked, the
rate of pay for the temporary classification or his/her regular classification, whichever
is higher, until he/she returns to his/her regular classification.

27



ARTICLE XXV

MISCELLANEOUS PROVISIONS

25.1 Nothing contained herein shall be contrary to the Laws of the State of Michigan or
the Laws of the United States of America. Any portion or article of this Agreement
that is found to be contrary to law, including PA112, shall be deemed null and void
for that particular portion or article only and shall not affect the remaining portions of
this Agreement. If any portion is found to be contrary to statute, the parties to this
Agreement shall convene to renegotiate that portion of this Agreement.

25.2 This Agreement supersedes and cancels ail previous agreements between the
parties, verbal or written, or based on alleged policies or practices.

25.3 The parties acknowledge that during the negotiations of this Agreement, each had
the unlimited right and opportunity to make demands and proposals with respect to
any subject or matter not removed by law from the area of collective bargaining and
that the understanding and agreements arrived at by the parties after the exercise
of that right and opportunity are set forth in this Agreement. Therefore, the School
District and the Union, for the life of this Agreement, each voluntarily and
unequivocally, waives the right, and each agrees that the other shall not be obligated
to, bargain collectively with respect to any subject or matter referred to or covered
by this Agreement and with respect to any subject or matter not specifically referred
to in this Agreement, even though such subject or matter may not have been within
the knowledge and contemplation of either or both of the parties at the time that they
negotiated or signed this Agreement. Provided, however, by mutual agreement of
the parties, this Agreement may be reopened for negotiations, but any amendment
or supplemental agreement shall not be binding unless executed in writing and
ratified by both parties.

25.4 The use of words referring to the male gender in any article and/or section of this
Agreement shall likewise be read to include the female gender.

25.5 CALL OFF PROCEDURE: When an employee is unable to be at work on a day that
he/she is scheduled, he/she shall contact the person previously designated by the
Personnel Office as soon a possible, but in any event, one hour prior to his/her
starting time and set forth the reasons for his/her absence. In the event the
employee knows that he/she will not be able to return to work his/her next scheduled
day, he/she shall report this fact to his/her supervisor before 2:00 p.m. of the day of
his/her absence. Failure to follow the above referenced call-in procedure shall mean
that the absence shall be unauthorized and the employee shall not be paid for that
day.

25.6 The District shall comply with the Americans with Disabilities Act. Unless specifically
set forth within the ADA regulations, empioyee(s) covered by this contract shall be
entitled to all rights and benefits as contained within.
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ARTICLE XXVI

EFFECTIVE DATE. MODIFICATION OR TERMINATION AND NEGOTIATIONS

26.1 This Agreement shall become effective on July 1, 1997, and shall continue in full
force and effect up to and including June 30,1998.

26.2 This Agreement shall continue in effect for successive yearly periods after June 30,
1998, unless notice is given, in writing, by either the Union or the Employer to the
other party at least one hundred and eighty (180) days prior to June 30,1998, or any
anniversary date thereafter, of its desire to modify, amend or terminate this
Agreement. If such notice is given, this Agreement shall be open to modification,
amendments or termination as such notice may indicate, on June 30,1998, or the
subsequent anniversary date, as the case may be. In the event that one of the
parties gives the one hundred and eighty (180) days notice to modify or amend, and
the other party has not given notice to terminate, as set forth above, then the terms
and provisions of the Agreement shall remain in full force and effect. Provided,
however, either party may give subsequent notice to terminate on or after June 30,
1997, or the subsequent anniversary date, as the case may be, by giving the other
party a ten (10) day notice in writing.

26.3 In the event either party gives at least a one hundred and eighty (180) day notice
prior to June 30, 1998, to modify, amend or terminate this Agreement, then
negotiations shall commence regarding successor agreement later than March 1,
1998.

26.4 The School District and the Union shall abide by the Americans with Disability Act,
and the empioyer has the right to take those actions necessary to comply with the
ADA.

26.5 As a condition of employment, members of the union shall, once every three (3)
years, provide evidence of freedom of Tuberculosis.

26.6 Bargaining unit members shall not smoke on school property.
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ARTICLE XXVII

TEMPORARY ON LOAN

27.1 Pool of voluntary employees from cafeteria and transportation will be used by
seniority on a rotating basis for the duration of the absence.

A combination of their home department hours and the temporary sub position may
not add up to more than a total of forty (40) hours per week.

This temporary custodial sub may be used after ten (10) days of absence only for
afternoon and midnight shift building custodians.

The Union and management will decide who will be working each position prior to
the opening.

Custodial department will be offered overtime for the first ten (10) days prior to
implementing this process.

In the event, employee covering this temporary custodial sub position is absent,
opportunity to work will revert back to custodial department.

Rate of pay-Tier II.
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LETTERS OF UNDERSTANDING

1. It is understood by the parties that they will meet in special conference and the first
available opportunity to discuss drug and alcohol tests of employees.

2. Wages and longevity payments only shall be made retroactive to July 1,1994.

3. The parties have agreed to a conclusive and final custodial/maintenance
departmental seniority list for ail seniority employees employed on the date of Union
ratification of the collective bargaining agreement. For probationary employees, and
employees hired after ratification, the employees' custodial/maintenance department
seniority date shall be in accordance with 9.4 of the collective bargaining agreement.

4. "Me Too Clause"

Gains or improvements concerning wages or fringe benefits made by any other
group of employees (Union or Non-Union) shall be passed on to the members of
Local 358 at the same level.

Contract Duration:
1 year contract
Effective date July 1, 1997 through June 30,1998

Wages - Wage freeze for the school year of 1997-98
Effective 7/1/97 through 6/30/98
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LETTER OF AGREEMENT

BETWEEN MANAGEMENT AND LOCAL 358 , AFSCME

A ONE-TIME ONLY AGREEMENT DUE TO THE FOLLOWING SPECIAL
CIRCUMSTANCES REGARDING RICK OUELLETTE:

Due to the illness of Rick Ouellette's mother and her having to move into his home, we are going
to allow Rick Ouellette and Mike Harwood to switch positions, at the Southgate Anderson High
School, effective TUESDAY, FEBRUARY 11, 1997.

This will allow us to fill the positions and not have Rick Ouellette utilizing any of his sick days in
addition to the savings in overtime.

This Agreement will be in place until further notice.

FOR THE AFSCME, LOCAL 358 SOUTHGATE BOARD OF EDUCATION

Linda Summers
President

Michael Keli
Assistant Superintendent

Rick Ouellette Kenneth E. Beesley, Director
Buildings, Grounds & Transp.

Mike Harwood DATED

pc: R. Henegar - Business Manager
G. Ferguson - Union Steward
H. Schmitt - Union Steward
S. Mazur - Superintendent
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APPENDIX A - CUSTODIAN/MAINTENANCE DEPARTMENT

ARTICLE I

CLASSIFICATIONS

1.1 For purposes of layoff, recaii and the fiiiing of vacancies and transfer requests, the
following separate classifications shall be established:

A. Maintenance Leader

B. Maintenance

C. Vehicle Compound

D. Grounds/Utility

E. Head Building Custodian in the Senior High and
Junior High/Middle School

F. Head Building Custodian - Allen Annex

G. Head Building Custodian - Elementary

H. Warehouse

I. Custodians and Messenger
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APPENDIX A - CUSTODIAN/MAINTENANCE DEPARTMENT - (Continued)

ARTICLE II

HOSPITALIZATION. DENTAL. LIFE & LTD INSURANCE

HOSPITALIZATION

2.1 During the duration of this Agreement, the School District will pay the insurance
premiums on Blue Cross/ Blue Shield, Master Medical, Option 4, N/C Rider, the
MVF Rider and the Prescription Drug Rider with $2.00 deductible, for full-time
seniority employees.

2.2 Effective July 1,1994, the School District's obligation to pay the monthly premium
for one person, two person or full family coverage shall not exceed the cost of the
monthly premium paid during the 1994/97 school years unless negotiated
otherwise.

2.3 In order to avoid double hospitalization coverage, employees will be required to
certify, in writing to the Personnel Office at the time of enrollment, that they are not
covered by another insurance carrier under a spouse, parent's or guardian's
insurance plan (employees who become covered subsequent to their enrollment
shall notify the Personnel Office of this fact). Those employees who are covered
under a separate insurance plan, providing at least substantially the equivalent
benefits as the School District's plan, shall be required to sign a waiver of
entitlement to hospitalization.

2.4 During the term of this Agreement, the School District shall have the right to change
the hospitaiization carrier as long as the new carrier policy provides substantially
the same benefits as set forth in A.2 above and the Union has been notified.

LIFE INSURANCE

2.5 The School District will select an insurance carrier and pay premiums to provide
$25,000.00 of term life insurance for a 12-month, full-time seniority employee.
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APPENDIX A - CUSTODIAN/MAINTENANCE DEPARTMENT - (Continued)

ARTICLE II - HOSPITALIZATION, DENTAL, LIFE, & LTD INSURANCE - (Continued)

DENTAL INSURANCE

2.6 The School District will select an insurance carrier and pay the premiums to provide
a dental insurance policy which contains, among other provisions, the following:

A. 80% of the basic dental, diagnostic and preventive services shall be paid by
the carrier (maximum benefit $1,000 per person per year). Exclusions are:

1. Oral Hygiene Instruction

2. Experimental Treatment

3. Dietary Planning

4. Cosmetics

B. 80% of Prosthetic Services to be paid by the carrier. Exclusions are:

1. Lost, misplaced or stolen prosthetics

2. Additional costs for gold.

C. 60% of Orthodontic. Maximum benefit $1000.00 per person per lifetime.

OPTICAL INSURANCE

2.7 The School District wiii select an insurance carrier and pay the premiums to provide
a vision care policy which contains, among other provisions, the following:

A. Examination

B. Regular lenses

C. Bifocal lenses

D. Trifocal lenses

E. Frames

F. Contact lenses
(If medically required)

$ 35.00

56.00 per pair

90.00 per pair

110.00 per pair

55.00

115.00 per pair
200.00 per pair
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APPENDIX A - CUSTODIAN/MAINTENANCE DEPARTMENT - (Continued)

ARTICLE II - HOSPITALIZATION, DENTAL, LIFE & LTD INSURANCE - (Continued)

L.T.D. INSURANCE - LONG TERM DISABILITY

2.8 The District will select an insurance carrier and pay $ 10.00 per month per full time
seniority employee toward the premiums to provide a LTD policy which contains,
among other things, the following:

A. 60% of salary;

B. Benefit through age 65;

C. 90-Day waiting period;

D. Covers illness and injury.

All subject to the policy issued by the insurance company. This plan is optional.

2.9 The benefits provided for in Sections A.2, A.5, A.6, A.7 and A.8 above shall be
subject to the terms and conditions specified in the School District's group
insurance policy and any claim by the employee or claim settlement shall not be the
basis of a grievance or subject to arbitration. The School District, by payment of
the premium payments required to provide the coverage as agreed upon, shall be
relieved from ail liability with respect to the benefit provided in this Appendix.
Failure of the insurance carrier to provide any of the benefits which it has
contracted for any reason shall not result in any liability to the School District or the
Union nor shall such failure be considered a breach by either of them of any
obligation under this Appendix.

2.10 The employee may elect to waive the coverage provided in 2.1 above and receive
eight hundred dollars ($800) per year. The benefit shall only be available to an
employee who has or can obtain medical coverage from another source other than
the Southgate Community School District.

The employee may elect to waive the coverage provided in 2.6 and 2.7 above and
receive two hundred dollars ($200) per year. The benefit shall only be available to
an employee who has or can obtain dental and vision coverage from another
source other than the Southgate Community School District.

36



APPENDIX A - CUSTODIAN/MAINTENANCE DEPARTMENT - (Continued)

ARTICLE II - HOSPITALIZATION, DENTAL, LIFE & LTD INSURANCE - (Continued)

L.T.D. INSURANCE - LONG TERM DISABILITY

2.11 A twelve (12) month full time seniority employee as used in this Appendix shall
mean an employee who has completed the probationary period and is regularly
scheduled to work forty (40) hours a week during each month of the fiscal school
year.

ARTICLE ill

HOLIDAYS

3.1 Twelve (12) month full-time seniority employees shall be paid their regulariy
scheduled hours at their regular straight time hourly rate, exclusive of any overtime
premiums, during the term of this Agreement for the following holidays:

New Years Day, Good Friday, Easter Monday, Memorial Day, Independence
Day, Labor Day, Thanksgiving Day, Friday following Thanksgiving Day, the
day before Christmas, Christmas Day, and the day before New Years Day,

provided an employee meets ail of the following eligibility rules provided below:

A. The employee actually works all scheduled work hours on the work day
before the holiday and all scheduled hours on the work day following the
holiday unless the employee was on an employer-approved paid day or
scheduled vacation.

3.2 Monday through Friday Employees

Should a holiday fall on Saturday, Friday shall be considered as the holiday.
Should a holiday fall on Sunday, Monday shall be considered as a holiday.

3.3 Tuesday through Saturday Employees

Should a holiday fall on Sunday, Saturday shall be considered as the holiday.
Should a holiday fall on Monday, Tuesday shall be considered as a holiday.
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APPENDIX A - CUSTODIAN/MAINTENANCE DEPARTMENT - (Continued)

ARTICLE IV

VACATIONS

4.1 Full time twelve (12) month seniority employees shall earn vacation at the rate of
one week per year for years one and two and two weeks per year for years three,
four and five. Employees completing five, six, seven, eight, or nine years of
employment, based on their date of employment and in a classification covered in
this Appendix, wiil receive fifteen (15) days vacation. Employees completing ten
(10) years or more of employment, based on their date of employment and in a
classification covered in this Appendix, will receive 20 days vacation.

4.2 To be eligible for a full vacation, the employee must have actually worked or been
paid for 1,680 regular hours, excluding workers' compensation payments, or
payments made while on workers' compensation, or overtime hours, during the
applicable vacation year and within classifications covered in this Appendix. When
an employee has less than 1,680 regular compensated hours, credit for one-tenth
(1/10) of the full vacation allowance shall be given for each 208 regular
compensated hours. No credit shall be given for less than 208 hour units. Regular
compensated hours in any vacation year in excess of 1,680 shall not be considered
for any purpose in determining the vacation allowance for the next vacation year.

4.3 Vacations wiil be granted at such time during the year as are suitable, considering
both the wishes of employees and efficient operation of the department concerned.

4.4 Vacations wiil be taken in a period of consecutive days. Vacations may be split into
one or more weeks, providing such scheduling does not drastically interfere with
the operation.

4.5 When a holiday is observed by the Employer during a scheduled vacation, the
vacation wiil be extended one day continuous with the vacation.

4.6 A vacation may not be waived by an employee and extra pay received for work
during that period.
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APPENDIX A - CUSTODIAN/MAINTENANCE DEPARTMENT - (Continued)

ARTICLE IV - VACATIONS - (Continued)

4.7 If an employee becomes ill and is under the care of a duly licensed physician
during vacation, the vacation will be rescheduled. In the event the employee's
incapacity continues through the year, the employee will be awarded payment in
lieu of vacation, provided that the employee is not drawing sick leave pay.

4.8 For those employees who terminate their employment with the District, their
vacation time will be credited with the equivalent of their vacation days earned from
the previous anniversary date of employment (seniority) to the date of termination
at the rate of 1/12 per month.

ARTICLE V

WORKING HOURS AND OVERTIME

5.1 The custodial/maintenance employee's regular working day shall consist of eight
(8) hours each day to include 30 minutes off for paid lunch period within the eight
(8) hours.

5.2 When school is not in session, the regular working day shall consist of eight (8)
hours excluding a one-half (1/2) hour lunch period for an eight and one-half (8-
1/2) hour day.

OVERTIME PREMIUM PAY

5.3 The work week, Monday through Friday, shall be five consecutive work days.

5.4 A. Time and one-half (1-1/2) of an employee's regular straight time hourly rate
will be paid for all scheduled hours worked in excess of forty (40) hours per
week.

B. When students are in session and a head building custodian is absent and
supervision finds it necessary to place someone within HIS/HER working
shift, it will be done in the following manner:
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APPENDIX A - CUSTODIAN/MAINTENANCE DEPARTMENT - (Continued)

ARTICLE V - WORKING HOURS AND OVERTIME - (Continued)

5.4 B. ((Continued))

The head custodian's shift will be assigned in accordance with the Overtime
Board in each building and the employee assigned wiii be paid time and one-
half the head custodian's rate of pay for the first day of absence only. The
assigned employee must also work his/her regular shift that day at his/her
regular straight time hourly rate. If the head custodian is absent a
second day, preference for the head custodian shift will be given to
the high seniority employee within that particular building and he/she
will work those assigned hours at the head building custodian's rate of pay
and no overtime shall be paid. For the length of the absence, the high
seniority assigned employee shall remain in the head custodian's
assignment and overtime will only be in the position and shift of the person
working in the head building custodian's position. The overtime will not
exceed five (5) to six (6) hours and such assignment will be in accordance
with the Overtime Board in each building.

C. Time and one-half (1 -1/2) of an employee's regular straight time hourly rate
will be paid for all scheduled hours worked on Saturday unless (1) students
are in session on Saturday, (2) an employee's shift commences on Friday
evening, (3) the Saturday is a regularly scheduled work day for the
employee.

D. Double time (2) of an employee's regular straight time hourly rate will be paid
for all scheduled hours worked on Sunday unless students are in session.

E. Double time (2), plus the Holiday pay, wiii be paid for ail scheduled hours
worked on a Holiday.

F. The allowance of an overtime premium on any hour excludes that hour from
consideration for overtime payment on any other basis, thus eliminating any
double or pyramiding of overtime payments.

CUSTODIAN/MAINTENANCE AND ATTENDANTS

5.5 Overtime hours shall be divided as equally as possible among employees'
classifications in their buildings. An up-to-date list showing overtime hours will be
posted weekly in a prominent place in each building.
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APPENDIX A - CUSTODIAN/MAINTENANCE DEPARTMENT - (Continued)

ARTICLE V - WORKING HOURS AND OVERTIME - (Continued)

5.5 (Continued)

Whenever overtime is required, the person with the least number of overtime hours
in that classification within his building will be caiied first and so on down the list in
an attempt to equalize the overtime hours.

For the purpose of this clause, time not worked because the employee was
unavailable, or did not choose to work, will be charged the average number of
overtime hours of the employees working during the call-out period (four (4) hour
minimum). Should the above method prove to be unsatisfactory, the parties agree
to meet ninety (90) days from the effective date of this Agreement and work out a
solution.

Overtime hours will be computed from July 1 through June 30, each year.
Overtime not allowed for probationary employees except in cases of emergency.

5.6 An employee caiied in for overtime duty shall be guaranteed at least four (4) hours
pay at the rate of time and one-half, with the following exceptions:

A. When connected to the regularly scheduled work shift;

B. Two (2) unpaid staff meetings per year with a maximum duration of two (2)
hours each;

C. Overtime for the purpose of checking boilers in aii buildings during extremely
cold weather shall be scheduled by the Supervisor. Personnel performing
building checks will be allowed one (1) hour's pay at the rate of time and one-
half.

5.7 Hours of work and overtime must be approved by the Administration.

5.8 The employer has established a Tuesday through Saturday afternoon shift which
will include two grounds utility positions, it also shall establish two afternoon
maintenance positions. This shift shall be paid time and one-half of the regular
straight time hourly rate for ail scheduled hours worked on Sunday and doubie time
of the regular straight time hourly rate for aii hours worked on Monday. Employees
in the present classifications affected by this change of work week schedule shall
have the opportunity to transfer into this schedule, prior to posting as outlined in the
existing contract provisions.
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APPENDIX A - CUSTODIAN/MAINTENANCE DEPARTMENT - (Continued)

ARTICLE VI

LONGEVITY

6.1 A longevity payment will be made after completion of ten (10) years of full-time
service. Payment will be computed on the anniversary date of employment. Pay-
ment will be made on the next payday after the anniversary:

10 through 14 years

15 through 19 years

20 through 24 years

25 or more years thereafter

$200

250

350

500

ARTICLE VII

WORKING HOURS AND OVERTIME

I. Salary schedule of Tier I and Tier II employees.

The salary of the Tier II classification is the starting pay for new employees. A
twelve step pay schedule will be developed in order to return Her II employees to
parity. This pay schedule will be computed by increasing each previous step by an
amount equal to the difference between the beginning pay for Tier I and Tier II
employees divided by 12.
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APPENDIX A - CUSTODIAN/MAINTENANCE DEPARTMENT (Continued)

Article VII - WORKING HOURS AND OVERTIME (Continued)

WAGE STRUCTURE

TIER I

Maintenance Leader
Maintenance
Vehicle Compound
Grounds/Utility

Head Building Custodian:
Senior High and
Junior High/Middle School

Head Building Custodian:
Allen Annex

Head Building Custodian:
Elementary

Warehouse

Custodians and Messenger

1994/95
2.75% 2.75%
111 111

16.16
15.31
15.31
14.94

14.94

14.82

14.77

14.77

14.30

16.60
15.73
15.73
15.35

15.35

15.23

15.18

15.18

14.69

1995/96
3ft 2ft
111 111

17.10
16.20
16.20
15.81

15.81

15.69

15.64

15.64

15.13

17.44
16.52
16.52
16.13

16.13

16.00

15.95

15.95

15.43

1996/97
4ft
111

18.14
17.18
17.18
16.78

16.78

16.64

16.59

16.59

16.05

Note: Wages - wage-freeze for the school year of 1997/98 effective 7/1/97 - 6/30/98.
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APPENDIX A - CUSTODIAN/MAINTENANCE DEPARTMENT - (Continued)

ARTICLE VII - WORKING HOURS AND OVERTIME - (Continued)

The following exceptions to the main contract refer to Tier il employees:

WAGE STRUCTURE - TIER II

Grounds/Utility, Head Custodian High School and Junior High

Fiscal Year

94/95
95/96
96/97
97/98
98/99
99/00
00/01
01/02
02/03
03/04
04/05
05/06

Fiscal Year

94/95
95/96
96/97
97/98
98/99
99/00
00/01
01/02
02/03
03/04
04/05
05/06

1994/95
2.75%
III

9.44
9.94
10.44
10.94
11.44
11.94
12.44
12.94
13.44
13.94
14.44
14.94

tfternoor

2.75%
1/1

9.85
10.35
10.85
11.35
11.85
12.35
12.85
13.35
13.85
14.35
14.85
15.35

i, Midnight

1994/95
2.75%
III

8.80
9.30
9.80

10.30
10.80
11.30
11.80
12.30
12.80
13.30
13.80
14.30

2.75%
1/1

9.19
9.69

10.19
10.69
11.19
11.69
12.19
12.69
13.19
13.69
14.19
14.69

1995/96

m
III

10.81
11.31
11.81
12.31
12.81
13.31
13.81
14.31
14.81
15.31
15.81

Custodian

1995/96
3%
III

10.13
10.63
11.13
11.63
12.13
12.63
13.13
13.63
14.13
14.63
15.13

2ft
HI

11.13
11.63
12.13
12.63
13.13
13.63
14.13
14.63
15.13
15.63
16.13

2ft
HI

10.43
10.93
11.43
11.93
12.43
12.93
13.43
13.93
14.43
14.93
15.43

1996/97
4ft
III

12.28
12.78
13.28
13.78
14.28
14.78
15.28
15J8
16.28
16.78

1996/97
4ft
HI

11.55
12.05
12.55
13.05
13.55
14.05
14.55
15.05
15.55
16.05

Note: Wages - wage-freeze for the school year of 1997/98 effective 7/1 /97 - 6/30/98.
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APPENDIX A • CUSTODIAN/MAINTENANCE DEPARTMENT - (Continued)

ARTICLE VII - WORKING HOURS AND OVERTIME - (Continued)

WAGE STRUCTURE - TIER II - (Continued)

Head Elementary Person and Warehouse

Fiscal Year

94/95
95/96
96/97
97/98
98/99
99/00
00/01
00/02
02/03
03/04
04/05
05/06

1994/95
2.75%
III

9.27
9.77

10.27
10.77
11.27
11.77
12.27
12.77
13.27
13.77
14.27
14.77

2.75%
HI

9.68
10.18
10.68
11.18
11.68
12.18
12.68
13.18
13.68
14.18
14.68
15.18

1995/96
3%
III

10.64
11.14
11.64
12.14
12.64
13.14
13.64
14.14
14.64
15.14
15.64

2%.
HI

10.95
11.45
11.95
12.45
12.95
13.45
13.95
14.45
14.95
15.45
15.95

1996/97
4 &
III

12.09
12.59
13.09
13.59
14.09
14.59
15.09
15.59
16.09
16.59

Probationary employees will start at $0.25 per hour less;
after 20 days of actual work, $0.20 per hour less;
after 40 days of actual work, $0.10 per hour less;
after 60 days of actual work, full rate.

Tier II employees:

1. Persons selecting health, dental, vision, life or LTD will be responsible for 10% of the
value of those benefits through a bi-weekly payroll withholding.

2. Vacation time will be earned at the rate of one week per year for years one and two
and twoi/veeks per year for years three, four and five. Beyond the fifth year, vacation
time will accrue with Tier I employees.

Note: Wages - wage-freeze for the school year of 1997/98 effective 7/1 /97 - 6/30/98.
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APPENDIX A - CUSTODIAL/MAINTENANCE DEPARTMENT - (Continued)

ARTICLE VIII

BIRTHDAY

A full-time employee after twenty (20) years of full-time continuous service in the
custodial/maintenance department, commencing the twenty-first (21st) year shall receive a paid
release day on the date of his/her birthday. If the employee's birthday falls on a Saturday,
Sunday, holiday or vacation period, then the employee and his/her supervisor shall agree on
an alternative date for the release day.
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APPENDIX B - FOOD SERVICE DEPARTMENT

ARTICLE I

WORKING HOURS AND OVERTIME

1.1 Six (6) to eight (8) hours per day, 30 to 40 hours per week for head cooks. Two (2)
hours to seven (7) hours per day for cooks and helpers.

1.2 Labor is determined by nationally accepted standards. When a given kitchen does
not prepare enough meals to warrant a seven (7) hour cook and two (2) hour
helper, the seven (7) hour head cook's work day will be reduced to an amount of
time appropriate to the scale.

1.3 Time and one-half will be paid for time worked over eight (8) hours per day or forty
hours per week.

1.4 Time and one-half on Saturday.

1.5 Double time on Sundays and holidays.

1.6 When additional time is required during the regular work week, then the additional
time will be awarded on a rotating basis according to seniority, within a building.
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APPENDIX B - FOOD SERVICE DEPARTMENT - (Continued)

ARTICLE II

HOSPITALIZATION AND LIFE INSURANCE

2.1 Effective March 1, 1994, seniority employees may elect to individually pay the
monthly premium for hospitalization under the following conditions:

A. The insurance carrier providing hospitalization for Appendix A employees
has agreed to allow employees to individually pay the monthly premium.

B. The employee has notified the Business Office between April 1 and May 1,
of each school year that he/she wishes to individually pay the cost of the
monthly premium and be covered by hospitalization for the forthcoming fiscal
school year of July 1 to June 30.

C. The employee has executed a wage authorization allowing the School
District to deduct from his/her wages the monies necessary to pay the
monthly premium for the 12-month period ending June 30.

D. The employee has certified in writing that he/she understands that by
requesting hospitalization coverage he/she must continue to individually pay
the monthly premium for the entire 12-month period (July 1 to June 30) and
that he/she may not terminate his/her wage deduction authorization,
permitting the School District to deduct from his/her wages the cost of the
monthly premium, until July 1.

E. If at any time an employee loses his/her employment status, his/her wage
deduction authorization shall remain effective until the School District can
effectively terminate his/her insurance coverage.

2.2 The School District will select an insurance carrier and pay the premiums to provide
$5,000.00 of term life insurance for a seniority employee. Effective July 1,1996,
the term life insurance shall be increased to $10,000.00.
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APPENDIX B - FOOD SERVICE DEPARTMENT - (Continued)

ARTICLE HI

HOLIDAYS

3.1 Seniority employees shall be paid their regular scheduled hours at their regular
straight time hourly rate, exclusive of any overtime premiums, during the term of
this Agreement for the following holidays:

New Years Day, Good Friday, Easter Monday, Memorial
Day, Labor Day, (If school begins before Labor Day),
Thanksgiving Day, Friday after Thanksgiving Day, the day
before Christmas, Christmas Day, and the day before
News Years Day,

provided an employee meets all of the following eligibility rules below:

A. The employee actually works ail scheduled work hours on the work day before the
holiday and all scheduled hours on the work day following the holiday unless the
employee was on an employer approved paid day or scheduled leave.

In the calendar year 1989, during the school recess period between Christmas Day
and New Year's Day, a seniority employee shall receive two (2) paid release days,
provided he/she meets the eligibility rules set forth in Subparagraph (A) above. In
each of the calendar years 1990 and 1991, during the school recess period
between Christmas Day and New Year's Day, a seniority employee shall receive
three (3) paid release days, provided he/she meets the eligibility rules set forth in
Subparagraph (A) above.

3.2 Should a holiday fall on Saturday, Friday shall be considered as a holiday. Should
a holiday fall on Sunday, Monday shall be considered as the holiday.
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APPENDIX B - FOOD SERVICE DEPARTMENT - (Continued)

ARTICLE IV

AFTER-SCHOOL FUNCTIONS

4.1 In order to be considered for after-school functions, the employee must be qualified
for the assignment.

Qualifications shall be understood to mean experience in a position with duties
similar to the duties required for the after-school function and experience with the
equipment to be used.

4.2 An after-school-function sign-up sheet will be prepared each September.
Interested employees may sign up at any time. Assignments will be made on a
rotating basis, provided the employee possesses the ability for the performance of
the assignment. Those signing up after September 30, will be last in the rotation.

4.3 The definition of after school functions shall mean when the function requires the
use of the kitchen commercial oven, commercial pressure steamer, commercial
mixer or dishwasher.
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APPENDIX B - FOOD SERVICE DEPARTMENT - (Continued)

ARTICLE V

WAGE STRUCTURE

Food Delivery (van driver)

Head Cook
Cook
Kitchen Helper
Cashier

94/95
2.75%
III
14.30
9.27
8.44

7.56
7.56

2.75%
1/1
14.69
9.52
8.67
7.77
7.77

95/96

m
III
15.13

9.81
8.93
8.00
8.00

2%.
HI
15.43

10.01
9.11
8.16
8.16

96/97
4&

16.05
10.41
9.47
8.49
8.49

Leadership at a non-cooking kitchen.

The employee who is assigned the leadership responsibility in a building that is recipient of a
district prepared satellite lunch program shall receive an extra five cents ($.05) per hour above
the hourly rate of a Cafeteria Helper, except at Gerisch where the employee will receive an
extra twenty-five cents ($.25) per hour above the hourly rate of a Cafeteria Helper.

Van Drivers

Qualifications: Must obtain a chauffeurs license, have a good driving record and the ability to
operate the van and handle the food delivery equipment.

Duties: Transport food from warehouse and freezer to assigned schools. Deliver hot and cold
food carts to assigned schools. Unload and put away monthly Government truck deliveries as
well as all other deliveries that come into the warehouse. Also assist with the monthly inventory
and special assignments that occur.

Head Cooks Responsibilities

Main dish, ordering of all food and supplies, ail paperwork, inventory each, following all Health
Department laws.. Must be certified with the State, delegate some of the work to cooks and
helpers, and keep a well run kitchen and staff.

Cooks

A person who actually performs the cooking of foods in some complete form, helps and
communicates with the Head Cook in all he/she needs done. Cooks spend the major part of
their time in food preparation and cooking and also in serving all the lines. Has some minor
cleaning duties.

Note: Wages - wage-freeze for the school year of 1997/98 effective 7/1/97 - 6/30/98.
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APPENDIX B - FOOD SERVICE DEPARTMENT

ARTICLE V - (Continued)

Kitchen Helpers

Assists Head Cooks and Cooks in areas of serving, clean up, minor preparation and minor
cooking. Helpers spend a major part of their time in non-cooking work.

Cashiers

Responsible for all the money and preparing the money for the bank with ail the paper work.
Preparing the cash register each day for his/her school. Does the monthly break down and
sends it to the Business Office each month. Checks the Free and Reduced Lunch list to assure
that the student receives only one breakfast and lunch each day.

If time permits the cashier can assist in the kitchen.

Leadership at Non-cooking Kitchens

Responsible for making sure that there is enough food for lunch and breakfast. Ordering of all
food and supplies needed for non-cooking kitchen, all paperwork, inventory each month, and
follows Health Department laws. Also, assists with serving, clean up and minor preparation of
food, and is responsible for making sure the kitchen and staff is organized and run well.

LONGEVITY

On June 1 of each year, the Food Service Department employees who qualify will be paid the
following longevity payments:

10 through 14 years $ 82.50
15 through 19 years 123.75
20 years and each 165.00

year thereafter
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APPENDIX B - FOOD SERVICE DEPARTMENT

ARTICLE VI

UNIFORM ALLOWANCE

6.1 Effective with the 1995/96 school year, the District wiii reimburse each employee who
is required to wear a uniform $35.00 per year for uniform purchase and effective with
the 1995/97 school year, the District wiii reimburse each empioyee who is required to
wear a uniform $40.00 per year.

ARTICLE VII

SCHOOL CLOSINGS

7.1 If due to inclement weather, the Superintendent closes all school buildings, and bus
runs are canceled, then employees scheduled to work that day shall receive up to their
normal pay for that day determined by multiplying their regular straight time hourly rate
times their regular scheduled hours of work. Provided, however, employees can only
receive payment under this section up to twice each fiscal school year.

ARTICLE VIII

MOVE UPS

8.1 After voluntary move ups in the kitchen are completed, seniority employees wiii be
able to fill in on jobs with more hours if the regular empioyee is absent for ten (10)
days or more and advance notice of the absence is given to the Coordinator. The
Union wHI submit a list of employees who are available to fill in. Employees on the list
will be called on a rotating basis. Subsequent openings shall be filled by a substitute.
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APPENDIX B - FOOD SERVICE DEPARTMENT

ARTICLE VIII - MOVE UPS (Continued)

8.2 When an empioyee changes ciassifications (moves up) for three hours or more, the
empioyee shall receive the rate of pay for the higher classification. This exception to
Article XXIV applies to the Food Service Department only.

8.3 When a regular van driver is off, a seniority empioyee wiil be able to fill in on the van
job on a rotating basis, as long as they have the proper qualifications. The empioyee
called wiii work that job for the duration of the absence. When an employee moves
to the van job, they shall receive that rate of pay.

8.4 Sick day accumulation wiil be at the rate of the move up position after 15 days in the
position. These accumulated days wiil be at the employees reguiar rate of pay.
During the duration of the move up, holidays wiil be paid at the move up position rate
if the empioyee has worked 15 consecutive days.
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APPENDIX C - TRANSPORTATION DEPARTMENT

ARTICLE I

GENERAL PROVISIONS

1.1 Any employee who has not previously completed a probationary period as a bus
driver, but otherwise is a seniority employee, and is assigned a regular driving route,
shall be considered to be in a trial period for the first ninety (90) days of actual work.
During the trial period, the School District may disqualify the employee at anytime and
no grievance shall arise; but the employee shall be allowed to return to his/her original
classification. At the request of the employee, a conference with the supervisor will
be held to discuss the reasons for the disqualifications.

1.2 Six kindergarten runs may be established as separate two hour regular runs. All runs
in September shall be bid on seniority for 180 day bus runs only. Each June summer
runs will be bid separately. Once a bus driver and/or aide is assigned a route pursuant
to this bid, then there shall be no change in assignments (during the school year even
though a route is later altered or changed). Provided, however, a driver and/or aide
whose route is lessened permanently thirty (30) minutes or more may exercise their
seniority to bump to another assignment. If a driver's and/or aides route is
permanently increased sixty (60) minutes or more, the route will be posted and bid on
the basis of seniority.

1.3 All bus drivers and aides, as a condition of continued employment, must always meet
all State and Federal laws and regulations governing health, physical requirements,
physical examinations for driver safety education programs, etc. In addition, the
drivers and aides must meet the rules, regulations, and qualifications to be developed
by agreement with the Union.

Alcohol and Drug testing Federal Rules will be started in January 1996 with language
to be negotiated according to law.

1.4 Seniority drivers and seniority aides will be able to fill in on runs of more hours if the
regular driver or aide is absent for ten (10) days or more, with advance notice, with a
maximum of two moves. Absences shall be filled by regular drivers and aides
available to fill in on runs for other drivers and aides, they shall be called in on the
basis of highest seniority before a sub is called if management has been previously
notified they are willing to work.
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APPENDIX C - TRANSPORTATION DEPARTMENT - (Continued)

ARTICLE I - GENERAL PROVISIONS - (Continued)

1.5 If an aide is assigned as a driver on a run of two (2) hours or more, the pay shall be
at the rate of pay for a bus driver.

1.6 Each school year the Union shall submit a list of regular drivers and aides who are
available to fill in on mid-day runs for drivers and aides. They shall be called in on the
basis of highest seniority. In such case, the supervisor wiil exert reasonable efforts to
contact the eligible high seniority person. Provided, however, this section shall not be
applicable unless the supervisor was notified of the absence prior to 9:30 a.m.

1.7 Employees asked to work in different classifications are paid at the higher rate of pay.
Employees who sign a posted position shall receive the posted rate of pay.

1.8 Bus drivers will be paid for the time at school for their CDL recertification.

1.9 Sick day accumulation wiil be at the rate of the move up position after 15 days in the
position. These accumulated days wiil be at the employees regular rate of pay.
During the duration of the move up, holidays wiil be paid at the move up position rate
if the employee has worked 15 consecutive days.

1.10 Personnel for two hour kindergarten runs will be allowed to accumulate all hours
worked except trip board hours for sick time.

1.11 When an employee is unable to be at work on a day that he/she is scheduled, he/she
shall contact the person previously designated by the Personnel Office as soon as
possible, but in any event, one hour prior to his/her starting time and set forth the
reasons for his absence. In the event the employee knows that he/she wiil not be able
to return to work his next scheduled day, he/she shall report this fact to his supervisor
before 2:00 p.m. of the day of his absence. Failure to follow the above referenced
call-in procedure shall mean that the absence shall be unauthorized and the employee
shall not be paid for that day.
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APPENDIX C - TRANSPORTATION DEPARTMENT - (Continued)

ARTICLE II

TRIP BOARD

2.1 Trips will be defined as any athletic, extra curricular or field trip event.

2.2 Prior to the beginning of the school year, but no later than the Friday before Labor Day
and the one week prior to the beginning of the second semester, the Union shall
submit to the Supervisor of Transportation a list of no less than eight (8) seniority
drivers who have agreed to be scheduled for trips. Additional drivers may be added
to the list during the school year, but a driver may not remove his/her name without
justifiable reason and may not be again added until the next semester and with the
agreement of supervision.

A seniority driver and bus aide is an employee who is currently holding a driving or bus
aide position and has completed their probationary period.

A trip board will be posted for bus aides and used in the same manner as the bus
drivers.

2.3 Beginning each school year, trips shall be assigned on the basis of highest seniority
until the list is exhausted. Thereafter, the School District shall assign trips to the driver
having the lowest number of hours accumulated in trips. If possible, trips will be
scheduled forty-eight (48) hours in advance. Whenever possible, trips will not interfere
with regularly scheduled runs. The School District may have other drivers drop off,
within a 25 mile radius, a trip board driver's trip to its location.

A. Drivers will be charged with ail hours assigned or refused, however, drivers who
are assigned a trip which occurs ail or partially during their normally scheduled
hours of work shall not be charged for the hours worked within their regular
schedule.

B. An employee who is absent for four (4) consecutive days will be charged four (4)
hours on the fourth day and one (1) hour for each day absent thereafter.

If the low hour driver cannot take the trip, he/she shall immediately notify his/her
supervisor of this fact and the name of a driver who has agreed to be his/her
replacement. If the driver does not have a replacement, then the supervisor may
either assign any driver in the School District or a substitute driver.

2.4 Two drivers on the list may agree to exchange a trip with the prior approval of the
supervisor.
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APPENDIX C - TRANSPORTATION DEPARTMENT - (Continued)

ARTICLE II - TRIP BOARD - (Continued)

2.5 The procedures outlined in 2.2 and 2.3 above shall be followed; except in the following
circumstances, any driver assigned by the supervisor must make the trip:

A. If the Union does not submit a list of names of at least eight (8) seniority drivers
who have agreed to accept trips;

B. If there are more trips than can be assigned to the drivers on the list;

C. In the event of unusual or emergency situations.

2.6 An employee who reports to a school building for a trip, and that trip has been
cancelled, shall receive two (2) hours pay.
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APPENDIX C - TRANSPORTATION DEPARTMENT - (Continued)

ARTICLE III

DURING SUMMER RECESS

3.1 Athletics and field trips during summer recess shall be assigned based on seniority by
rotation for those employees who have previously requested to work.

3.2 In June of each year employees will bid on summer runs.

3.3 Employees asked to work in different classifications are paid at the higher rate of pay.
Employees who sign a summer list to substitute for absent drivers and aides are paid
the rate of the posted position and are called in on the basis of seniority.

ARTICLE IV

SCHOOL CLOSINGS

4.1 If due to inclement weather the Superintendent closes ail school buildings, and bus
runs are canceled, then employees scheduled to work that day shall receive up to their
normal pay for that day determined by multiplying their regular straight time hourly rate
times their regular scheduled hours of work. Provided, however, employees can only
receive payment under this section up to twice each fiscal school year.
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APPENDIX C - TRANSPORTATION DEPARTMENT - (Continued)

ARTICLE V

HOSPITALIZATION AND LIFE INSURANCE

5.1 Effective March 1,1994, seniority employees may elect to individually pay the monthly
premium for hospitalization under the following conditions:

A. The insurance carrier providing hospitalization for Appendix A employees has
agreed to allow employees to individually pay the monthly premium.

B. The employee has notified the business office between April 1 and May 1 of each
school year that He/she wishes to individually pay the cost of the monthly
premium and be covered by hospitalization for the forthcoming fiscal school year
of July 1 to June 30.

C. The employee has executed a wage authorization allowing the School District to
deduct from his/her wages the monies necessary to pay the monthly premium for
the 12-month period ending June 30.

D. The employee has certified in writing that he/she understands that by requesting
hospitalization coverage, he/she must continue to individually pay the monthly
premium for the entire 12 month period (July 1 to June 30) and that he/she may
not terminate his/her wage deduction, authorization permitting the School District
to deduct from his/her wages the cost of the monthly premium, until July 1.

E. If at any time an employee loses his/her employment status, his/her wage
deduction authorization shall remain effective until the School District can
effectively terminate his/her insurance coverage.

5.2 The School District will select an insurance carrier and pay the premiums to provide
$10,000.00 of term life insurance for a seniority employee.
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APPENDIX C - TRANSPORTATION DEPARTMENT - (Continued)

ARTICLE VI

HOLIDAYS

6.1 Full-time seniority employees shall be paid their regularly scheduled hours at their
regular straight time houriy rate, exclusive of any overtime premiums, during the term
of this Agreement for the following holidays:

New Years Day, Good Friday, Easter Monday, Memorial Day, Independence
Day, Labor Day (if school begins before Labor Day), Thanksgiving Day, Friday
following Thanksgiving Day, the day before Christmas, Christmas Day, and the
day before News Years Day.

During the school recess period between Christmas and News Years Day a
seniority employee shall receive three paid release days provided he/she meets
the eligibility rules.

provided an employee meets all of the following eligibility rules below:

A. The employee actually works all scheduled work hours on the work day before
the holiday and all scheduled hours on the work day following the holiday unless
the employee was on an employer approved paid day or leave previously
approved by management.

6.2 Should a holiday fall on Saturday, Friday shall be considered as the holiday. Should
a holiday fail on Sunday, Monday shall be considered as the holiday.
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APPENDIX C - TRANSPORTATION DEPARTMENT - (Continued)

ARTICLE VII

WAGES

1994/95 1995/96 1996/97
2.75% 2.75% 3% 2% 4%
7/1 1/1 7/1 1/1 7/1

BUS DRIVERS

During period of
probation 10.12 10.40 10.71 10.92 11.36

Thereafter full time 12.05 12.38 12.75 13.00 13.52

AIDES

During period of
probation

Thereafter full time

8.20

8.54

8.43

8.77

8.68

9.03

8.85

9.21

9.20

9.58

Time and one-half (1-1/2) of an employee's regular straight time, houriy rate, will be paid for
hours worked in excess of eight (8) hours per day.

Double time (2) will be paid for ail hours worked on a holiday.

LONGEVITY

On June 1 of each year, the Transportation Department employees, who qualify, wiii be paid
the following longevity payments:

10 through 14 years $ 82.50
15 through 19 years 123.75
20 years and each year thereafter 165.00

Note: Wages - wage-freeze for the school year of 1997/98 effective 7/1/97 - 6/30/98.

Any articles, sections, or issues not addressed shall remain as current contract language.
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SIGNATURE PAGE

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals the day and date
first written above.

LOCAL 358, AMERICAN
FEDERATION OF STATE, COUNTY,
AND MUNICIPAL EMPLOYEES

SOUTHGATE COMMUNITY
SCHOOL DISTRICT

Xir ida Summers
fresident/Local 358

Frank Garcia
Vice President

Carol Morris, Bargaining Team

Caria Hines, Bargaining Team

Tammy Poelrrrarr, Bargaining Team

Margaret Winn, Bargaining Team

Gary Fergus-on, Bargaining Te^m

y
Harry Scfhmitt, BargajD,ing Team

Sharon Thacker, AFSCME

W. David Shoemaker
President

r
') /

Kirnber Labadie
Secretary

Michael Kelt
Chief Negotiator
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