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ARTICLE VI

REPRESENTATION

Section 1. Employees of Local 1589 shall constitute two (2) districts, proportioned

as follows:

District #1: All Public Works, Water, and Recreation Maintenance

personnel covered by this Agreement.

District #2: City Hall and Police Department Personnel covered by this

Agreement.

The District shall be represented by a Steward who shall be a regular seniority employee

working in the district.

Section 2. The Union shall furnish in writing the names of all Union representatives

upon their election or appointment by the Union.

In the event that an employee chooses not to process his own grievance, but selects the

Union to process said grievance, the City shall not be obligated to deal with any employee or

person other than those persons so designated in writing to the City, and the Union agrees that

the persons so designated have the authority and the power to resolve grievances on behalf of the

Union, and that the Union will be bound by such resolution. The City agrees to designate in

writing to the Union those persons who have the authority to resolve grievances on behalf of the

City, and that the City will be bound by such resolution.

Section 3. In the event that the City, in its discretion, establishes year long permanent

shifts in addition to the day shift, the Union shall be permitted to select one (1) representative

from employees with seniority who shall represent Districts 1, and 2, notwithstanding the District

or origin of the employee selected; provided that the City shall not be obligated to establish or

maintain any shift, employee complement or job classification for any shift established.

Section 4. Each steward shall be allowed time to investigate any grievance occurring

within his respective district of representation during his scheduled working hours without loss

of pay. Should it become necessary for a steward to leave his place of work in order to

investigate a grievance, the steward shall request of the Departmental Director or his designee,

permission, which permission will not be unreasonably withheld. The steward shall provide the

person in charge with the name of the employee he is going to see. The steward shall notify the
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person in charge upon his return to work. The above privilege is extended to stewards with the

understanding that such time will be devoted solely to the prompt handling of grievances and will

not be abused.

Section 5.

(A) There shall be a Grievance Committee composed of the Local Union President

and one (1) District Steward within whose District the grievant is employed;

provided that should the grievance be one of policy affecting all employees, all

District Stewards may, at the discretion of the Union, be present.

(B) The purpose of the Grievance Committee meetings will be to adjust pending

grievances, and to discuss procedures for avoiding future grievances. In addition,

the Committee may discuss with the City other issues which would improve the

relationship between the parties. It is agreed that all meetings will be held in

accordance with an agenda supplied by the party requesting the meeting at least

five (5) calendar days in advance of the meeting, and such agenda may be

modified only upon mutual consent of both parties.

(C) The City shall meet as required, at a mutually convenient time, with the

Grievance Committee. All Grievance Committee meetings shall be held at

reasonable hours, on the Employer's premises, and without loss of pay.

Section 6. Union Business: The Local Union Head or his delegate is to be allowed time

off on City time, for special Union Business Meetings that may arise. He will not be penalized

for absence, nor shall his absence be charged to his sick or business time provided it does not

exceed four (4) full days in any one year.

Additional time may be granted by permission of the City Administrator.

Section 7. Special Conferences: Special conferences for important matters will be

arranged between the Local President and the City or its designated representative, upon the

written request of either party. Such meetings shall be between a maximum of two (2)

representatives of the City and a maximum of two (2) representatives of the Union unless a

greater number of representatives is mutually agreed by each party. Arrangements for such

special conferences shall be made in advance and an agenda of the matters to be taken up at the

meeting shall be presented in the written request for a meeting. Matters taken up on special
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conferences shall be confined to those included in the agenda. The members of the Union shall

not lose time or pay for time spent in such special conferences. This meeting may be attended

by a representative of the Council and/or a representative of the International Union.

The Conference shall take place as soon as possible, but in no event later than ten (10)

calendar days after the request is received, unless extended by mutual agreement.

ARTICLE VII

GRIEVANCE AND ARBITRATION

SECTION 1. A grievance under this Agreement, is any disciplinary action, claim or

complaint, in writing by an employee, group of employees, the Union or the City arising under

and during the term of this Agreement setting forth:

(A) Article and Section of Agreement allegedly violated, and

(B) Date of occurrence of each alleged violation, and

(C) Manner of alleged violation including the name, if applicable, of the management

representative who allegedly violated the Agreement.

Section 2. Grievances must be filed within seven (7) working days of the occurrence

of the event giving rise to the grievance. The parties recognizing that an orderly grievance

procedure is necessary, agree that each step must be adhered to. The grievant may be present

at all steps of the procedure, if he so desires, without loss of pay. In the event that there is a

multi-employee grievance, one grievant shall be selected to represent the group.

Section 3. The party or parties wishing to file a grievance shall first take up the

subject matter of the grievance with their immediate supervisor and/or their steward. The

supervisor shall attempt to adjust the matter at this meeting.

STEP 1. If the subject matter has not been settled at the meeting with the immediate

supervisor, it shall be reduced to writing and presented by the Union Steward to the

Department Head within seven (7) working days following the occurrence of the event

giving cause to the grievance. The Department Head shall meet with the Steward within

seven (7) working days after receipt of the written grievance to try to settle the matter.

The Department Head shall respond in writing to the Union Steward, with a copy to the

Grievant, within five (5) working days of the meeting.
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STEP 2. If the grievance still remains unadjusted, it shall be presented by the Local

President to the Mayor or his designated representative in writing within five (5) working

days after the response of the Department Head is due. The Mayor or his designated

representative shall respond in writing to the Local President, with a copy to the Steward

and Grievant within five (5) working days of the receipt of the grievance. A meeting may

be scheduled within the Step Two grievance process, if requested by either party.

STEP 3. If the grievance is still unsettled, the Union may within fifteen (15) working

days after the reply of the Mayor or his designated representative is due, by written

notice to the other party, request arbitration. The arbitration proceedings shall be

conducted by the American Arbitration Association under their rules then in effect and

they shall act as administrator of the proceedings. The Arbitrator's decision shall be final

and binding on the Union, the Employees and the City. Each party will bear the full

costs for its side of the arbitration including payment of its witnesses and representatives

and will pay one-half (1/2) of the costs for the arbitration. If either party desires a

verbatim record of the proceedings, it may cause such a record to be made, provided it

pays for the record and makes copies available without charge to the other party and to

the Arbitrator.

Section 4. Any grievance not advanced to the next step by the Union within the time

limit in that step shall be deemed to be abandoned. In the event the City shall fail to supply the

Union with its answer to a particular step within the time limit in that step, the grievance shall

be deemed automatically positioned for appeal at the next step with the time limit for exercising

said appeal commencing with the expiration date of the City's grace period for answering.

Section 5. If a grievance has been settled to the satisfaction of the Union, the Union

will respond in writing to the City of their acceptance of the settlement, and the matter will be

closed.

Section 6. The parties agree that any City agreement to reduce an employee discipline

based upon an employee's length of service with the City shall be in the City sole discretion and

shall not be used by an arbitrator against the City.

Section 7. The grievance and arbitration procedure provided for in this Agreement

shall be the sole and exclusive remedy for the resolution of grievances.
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ARTICLE VIII

SUSPENSION AND DISCHARGE CHASES

Section 1.

(A) In all instances in which the City may conclude that an employee's conduct may

justify discharge, such employee shall be suspended for a period not to exceed

five (5) calendar days during which a written statement of the reasons for the

discipline and City contemplated penalty shall be given to the affected employee

and to that employee's District Steward, and during which time the City and the

Union may meet and discuss the matter.

(B) In case of suspension under this Article, the employee will be given the

opportunity, upon the employee's request and upon such employee own time, to

discuss the City's action with that employee's District Steward, and the City shall

designate an area wherein such employee may have such discussion with such

District Steward before such employee shall be required to leave the premises of

the City.

Section 2. In the event the affected employee believes that his suspension or discharge

under Section One (1) above is unjust, the matter may be processed through the grievance

procedure starting at the Second Step thereof, provided he files a written grievance at that Step

after the date of suspension or discharge.

Section 3. In the event it should be decided by the Employer or under the Grievance

Procedure that the employee was discharged without cause or excessively disciplined, the

Employer shall reinstate such employee and pay full compensation, partial or no compensation,

if any, shall be at the employee's regular rate of pay as of the start of the suspension.

Section 4. It is agreed that the maintenance of discipline is essential to the satisfactory

operation of this City.

Section 5. In imposing any discipline on a current charge, the City will not take into

account any prior infractions which occurred more than one (1) year previously, nor impose

discipline on an employee for falsification of his employment application after a period of six

(6) months from his date of hire.

1/20/97 10



Section 6. All employees covered under the provisions of this contract shall, if caught

drinking on the job or are judged to be incapacitated due to alcohol or drugs while on the job,

be suspended for five (5) days without pay for the first offense and permanently discharged for

the second offense.

ARTICLE IX

LAYOFFS AND RECALL

Section 1. Layoff shall mean the separation of an employee from the active work

force. Layoff shall be by job classification seniority, least senior employee first, which shall be

determined by the length of continuous service an employee has worked within a job

classification commencing on the employee's first full day of work within that particular job

classification. The following layoff order shall be followed:

(A) Part-time, temporary or seasonal employees in the classification affected shall be

laid off first.

(B) Provisional employees in the affected classifications shall be laid off second.

(C) Probationary employees in the affected classification shall be laid off third.

(D) Full-time certified employees in the affected classification shall be laid off m the

inverse order of their classification seniority. For the purpose of this Article, the

term "affected classification" shall be defined to mean the classification from

which an employee is laid off, as well as the classification into which an

employee enters or attains by virtue of exercising his/her bumping rights.

Section 2.

(A) A laid off employee who elected to remain working by exercising city-wide

seniority may do so by bumping laterally within the same "hourly pay rate" for

the salary schedule within which they were placed at the time of notification of

layoff, or down to any lower "hourly pay rate". This movement may occur if

such employee has the present skill and ability to perform all basic requirements

as defined by the job description of the classification at the time of notification of

layoff. The City shall not be required to retain a bumping employee who fails

to demonstrate ability or refuses any job assignment in the classification into
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which he/she have bumped. Further, the employee shall be recalled to the highest

classification being recalled, in which the employee worked prior to having first

exercised such employee's bumping rights, and consistent with such employee's

seniority, provided the otherwise eligible employee is able to perform the

available work.

(B) Seniority shall not be invoked by an employee to displace another employee so

long as the senior employee has an assigned job and has not been selected for

layoff.

(C) An employee who bumps into another classification shall be paid the rate of the

classification into which the employee bumps and at seniority increment level of

the bumping employee; provided however, that no employee shall receive a wage

increase by exercising the privilege of remaining working during a layoff.

(D) Part-time or seasonal employees shall not accumulate seniority nor shall they be

permitted to bump other employees in the event of a layoff and full-time

employees will not be permitted to displace "Special Program" employees in the

Recreation Department. The employment record of "Special Program Employees"

shall carry the designation "Special Program Employees."

(E) All jobs requiring typing shall conclusively be presumed to require the typing skill

provided for in the job description but not less than a 40 word per minute typing

skill on a typing test constructed, administered and graded by the Municipal

Employees Civil Service Commission. It is further understood and agreed that

the Union, upon request, may have a representative present at the time of testing.

(F) There shall be no bumping into any position requiring the ability to use a

computer or computer access terminal, unless the employee has previous

applicable computer experience.

Section 3. Employee to be laid off shall be given at least seven (7) calendar days prior

notice. The Local Union shall receive from the City a list of the employees being laid off on

the same date the notices are issued to the employees. Notification shall be by Certified Mail

to the employee's last address as known to the City. It shall be the responsibility of the

employees to provide the City with a current address.
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Section 4. An otherwise eligible employee who is recalled from layoff shall be

restored to full status with full seniority from date of last hire and full benefits as provided for

in this Agreement, including any increments or pay increases he would have received had he

been working.

Section 5. Employees to be recalled shall be given at least seven (7) calendar days

prior notice. The Local Union shall receive from the City a list of employees being recalled on

the same date the notices are issued to the employees. Notification shall be by Certified Mail

to the employees' last address as known to the City. It shall be the responsibility of the

employees to provide the City with a current address. Extensions may be made by the City in

proper cases.

Section 6. A Local 1917 member, formerly a member of Local 1589, shall have the

right to bump into lower classifications within the Local 1589 bargaining unit, providing the

member is qualified to perform the work and has the skill and ability to do the work. Qualified

means that the employee has had sufficient training and experience to do the work and has

satisfactorily performed the same work, job, or operation, or the same type of work, job, or

operation. Skill and ability to do the work means the present ability to perform the available job,

work, or operation without further training. The bumping is to be based upon the employee's

seniority that the employee accumulated while in the Local 1589 bargaining unit. Seniority

acquired outside the 1589 unit shall not be considered and shall not be accumulated

nor added to any seniority accumulated while a member of Local 1589. Provided that the

employment with the City is continuous, a 1589 member who is transferred to Local 1917 shall

retain the seniority acquired while a member of Local 1589. This right of movement shall not

apply to any other group of employees.

ARTICLE X

SENIORITY

Section 1. Super Seniority: Notwithstanding their position on the seniority list,

Stewards, Officers and the Union's Bargaining Committee shall, in the event of a lack of work

or lay off, be offered work in their respective districts, provided they are able to perform all
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elements of an available job and that such ability either is mutually recognized by the parties or

is based on a period of prior satisfactory experience in the job classification.

Section 2, Loss of Seniority: An employee's employment and seniority shall terminate

if:

(A) The employee quits, or

(B) The employee is discharged, or

(C) The employee fails to give notice of his intent to return to work within five (5)

working days and/or fails to report for work within ten (10) calendar days after

issuance of the City's notice of recall by Certified Mail to the last known address

of such employee as shown by the City's records. It shall be the responsibility

of the employee to provide the City with a current address, or

(D) The employee is absent from work for three (3) consecutive working days without

advising the City of an acceptable reason to the City for such absence, or

(E) The employee overstays a leave of absence, or

(F) The employee gives a false reason in requesting a leave of absence or engages in

other employment for another employer during such leave of absence, or

(G) The employee is retired, or

(H) The employee is laid off for a continuous period exceeding the length of his

seniority or

(I) The employee falsified pertinent information on his application for employment,

provided the City raises the issues within six (6) months from the date of hire.

Section 3. Probationary Employment: An employee is a probationary employee for his

first one hundred eighty (180) calendar days of employment. Upon completion of the

probationary period, the employee shall be credited with one hundred eighty (180) days

length of service and it shall be so entered on the seniority list.

Section 4. Seniority Lists: An up-to-date seniority list will be furnished by the City of

Southgate semi-annually to the Local Union President.

Section 5. City seniority as used in this Agreement shall mean length of continuous

service an employee has with the City, within the AFSCME 1589 bargaining unit, commencing

on the employee's last date of hire.

1/20/97 14



Section 6. In the case of two (2) or more employees achieving seniority on the same

day, seniority shall be determined alphabetically by surname as of the date of their Certified

Permanent original hire for purposes of determining which of the two (2) individuals is most

senior between themselves.

Section 7. In the event it becomes necessary to determine an employee job

classification seniority, such seniority shall commence for the first full day's employment in the

job classification as a full-time certified employee.

ARTICLE XI

JOB UPGRADING, PROMOTIONS. AND NEW POSITIONS

Section 1. This Article shall be the sole and exclusive method for effecting

intra-bargaining unit job upgrading, promotions, filling of vacancies and newly created job

positions. It is the intention of the parties, at the request of AFSCME Local

1589, that this Article supersede and replace the system administered by the Municipal

Employees' Civil Service Commission in cases other than a person's entry into the service of the

City.

Section 2. The City shall determine whether vacancies shall be filled.

Section 3. In the event the City elects to fill a vacancy for an established position, the

City will post the position to be filled for seven (7) working days during which time employees

shall have an opportunity to register their interest in such position.

Section 4. For all newly created positions, the City will post such new jobs for seven

(7) working days during which time employees will have an opportunity to register their interest

in such position.

Section 5. In filling the position, the City will give first consideration to the most

qualified employee with the most seniority.

Section 6. Pending selection in accordance with Sections 5 and 6, the City may fill

a vacancy or new position with a provisional appointment but no person shall serve as a

provisional appointment, temporary appointment, part-time appointment or emergency

appointment while qualified bargaining unit employees with seniority remain on a registry list

for longer than thirty (30) days following registry of interest by a qualified bargaining unit
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employee with seniority for a position filled by a provisional appointee. A provisional appointee,

temporary appointee, part-time appointee or emergency appointee shall not acquire seniority no

matter how long he serves, nor shall such appointee have access to the grievance procedure of

this Agreement, nor shall the City be obligated to provide such appointee with any particular

wage or fringe benefit program.

Section 7.

(A) The senior employee registered for the promotion, and if he qualifies, shall be

granted a thirty (30) day trial period to determine:

1. The employee's desire to remain on the job, and;

2. The employee's ability to perform the job.

(B) During the trial period, the employee shall have the opportunity to revert back to

his former job. If the employee is unsatisfactory in the new position after thirty

(30) days, notice and reasons shall be submitted to the Union in writing by the

Employer with a copy to the employee. The matter may then become a proper

subject for a second step of the Grievance Procedure.

(C) During the trial period, employees in upgraded or promoted status will receive the

starting rate of the job they are performing, however, there shall be no cut in pay.

Section 8. An employee who accepts upgrading who satisfactorily completes the trial

period shall be placed on the appropriate seniority list as of the first full day's work in the

upgraded classification, provided that an employee's city-wide seniority shall not be affected by

accepting upgrading.

Section 9. A promotion shall be to a higher classification and employees shall not

have the right to lateral or downward job transfers, without written permission of the City;

provided, however, the parties may refer lateral transfers to the Conference provision of this

Agreement.

Section 10. No City employee shall take a wage decrease by accepting upgrading to

a higher probationary appointive position. Should the starting rate of the pay range number of

the upgraded position be lower than the seniority increment level of the employee's classification

prior to upgrading, the employee shall commence work at the salary seniority increment level

in the upgraded position which reflects the nearest higher salary level to that at which the
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employee is certified permanent prior to upgrading; provided, the City shall have no obligation

to provide a salary increase for a City employee who accepts upgrading from outside the

bargaining unit.

Section 11.

(A) Job Descriptions and Job Requirements shall be as published by the Michigan

Municipal League as of March, 1996. Thereafter, changes in the job description

shall be as negotiated between the parties to this Agreement.

(B) All jobs requiring typing must meet the requirements of Article IX, Section 2(e).

(C) Any position requiring ability to use a computer or computer access terminal shall

be presumed to require the "present ability" to use the type of equipment and in

the manner in which the equipment is being used in the City at the time the

employee seeks entry into the position. "Present ability" shall include but not be

limited to all job tasks being performed on the computer at the time the employee

seeks entry into the position.

Section 12. The parties agree that the job classification certifying agency will be the

Municipal Employees Civil Service Commission for entry level into City employment.

Section 13. The City agrees to develop and implement an intra-departmental job

training program for members of AFSCME Local 1589, with a goal of preparing individuals for

job upgrading and promotion.

ARTICLE XII

SAFETY AND HEALTH

Section 1. Responsibility: Both parties to this contract shall hold themselves responsible

for mutual cooperative enforcement of safety rules and regulations.

Section 2. Safety Committee: Both parties to this contract shall establish a Joint Safety

Commission consisting of two (2) representatives of the Union, two (2) representatives of

supervisory personnel, for the purpose of promulgating a written Safety Code. Both parties

agree to enforce such a code.
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Section 3. Refusal to Work in Unsafe Conditions: Should an employee complain that

his work requires him to be in an unsafe or unhealthy situation, in violation of acceptable safety

rules, as in the written safety rules in the opinion of the Joint Safety Committee, the matter shall

be immediately adjusted by his Supervisor. If the matter is not adjusted satisfactorily, the

grievance may be processed through the grievance procedure.

Section 4. Safety of Vehicles: If a vehicle should be determined as defective and unsafe

for use during any tour of duty, the employee shall cause same to be parked and the vehicle shall

remain parked until properly cleared by the mechanic on duty as fit for road service; provided,

that the employees utilizing equipment will report all alleged equipment defects upon forms

provided by the City, in writing, not later than the end of their shift and such reporting employee

shall simultaneously tag such allegedly defective equipment with tags supplied by the City;

provided, further that in the event any employee refuses to utilize a vehicle, he shall provide

detailed safety objections in writing. It is understood and agreed that claims of safety defects

shall not be utilized as a work avoidance device.

Section 5. Medical Shots: Flu shots and hepatitis shots shall be made available by the

City to each individual at least once each year under the tenure of this contract.

ARTICLE XIII

HOLIDAYS

Section 1. Holidays with pay at the regular rate shall be as follows: New Year's Day;

President's Day; Good Friday (all day); Memorial Day; Fourth of July; Labor Day; Veteran's

Day; Thanksgiving Day and the day after Thanksgiving; Christmas Eve; Christmas Day; New

Year's Eve; Employee's Birth Anniversary.

Section 2. Should any of the above-listed holidays fall upon a Saturday, then Friday,

all day, shall be a day off. Friday is a time and one-half day; Saturday is a double-time day.

Should any of these holidays fall upon a Sunday, then Monday, all day, shall be considered to

be the holiday. To determine when a holiday falls for purposes of the Friday-Monday rule, the

parties will use the day the holiday falls by federal statute with the exception of Veteran's Day

which will be celebrated November 11.

1/20/97 18



Section 3. Should an employee be called to work on any holiday listed above, he shall

be paid in addition to his holiday pay, at the rate of double time.

Section 4. An employee must work the full day before and a full day after a holiday

to be compensated for the holiday. However, for purposes of holiday pay only, an employee

may be permitted a grace period at the beginning of the work day immediately preceding and

following a holiday not to exceed thirty (30) minutes. The employee may receive permission

to be off work by Departmental Director or designee only upon one days prior notice. If an

employee is absent from work on the day before or the day after a holiday because of illness,

then a doctor's certificate will be furnished if requested by the Departmental Director or his

designee.

Section 5. Failure to Report for Holiday Work: An employee who may be requested to

work on a holiday and who accepts such holiday work assignment and then fails to report for and

perform such work, without reasonable cause, shall not receive pay for such holiday.
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ARTICLE XIV

ANNUAL VACATION

Section 1, Eligibility and Amount: Employees of the City will earn credit toward

vacation with pay in accordance with the following schedule:

I thru 4 years 1 working day of vacation for each month of service, up to
a maximum of eleven (11) days a year

5 years but less 1 1/3 workings days of vacation for each month of

than 10 years service, up to a maximum of sixteen (16) days a year

10 years 18 working days of vacation

II years 19 working days of vacation

12 years 20 working days of vacation

13 years 21 working days of vacation

14 years 22 working days of vacation -

15 years 23 working days of vacation

Etc. Up to thirty (30) years of employment.

For employees hired after July 1, 1993, there will be a maximum of twenty-three (23)

vacation days to be accumulated.

Section 2. Scheduling of Vacations: The Department Heads shall be responsible for the

scheduling of vacation time in their respective department, and they shall post an annual vacation

schedule indicating the scheduled vacation time of each employee in their department. Vacation

time shall be made available to all eligible employees and utilization shall be governed by

departmental policy, to be developed with input from the bargaining unit representatives.

Section 3. Responsibility for Scheduling Vacations: It shall be the responsibility of each

employee to make their request for vacation time. Vacations shall be submitted to the

Department Head by March 1st of each year and an approved list of vacations shall be posted

not later than April 1st. Vacation selection for Public Service Workers (PSW III) (Recreation)

may be amended after the schedule for seven (7) day operations is in effect, provided that such
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amendments are approved by the Departmental Director. City seniority shall prevail when

duplicate requests are made.

Section 4. Holidays During Vacation: Holidays occurring during an employee's

scheduled vacation period shall not be charges against vacation time. He shall be given an extra

day's vacation.

Section 5. Listing of Vacation Schedules: The City shall cause a list to be prepared

shortly after January 1st of each year indicating the earned vacation of each employee during the

previous year. Said list is to make allowances for extended leaves of absence for whatever

cause, except duty incurred disability, be deduction of one (1) day's vacation credit for each full

month of leave, provided also that then (10) months of service shall constitute full service for

the purpose of this Article.

Section 6. Illness During Vacation: Any employee, while on a vacation, who may suffer

a disabling injury or illness, may have any one or more of those days charges as sick days

instead of charges as vacation days as follows:

(A) Any emergency room charges.

(B) Any and all days admitted as a patient in a hospital.

(C) Any and all non-hospitalized days in which a physician certified that the employee

is incapacitated and cannot engage in anything other than limited activities,

provided such illness terminated the vacation prior to the last five (5) scheduled

vacation days. Employees agree that in the case of a dispute such employee

would provide written release for medical records.

On presentation of any of the above, the employee shall be charged sick days instead of

vacation days, provided such employee has sufficient days in the employee's sick bank.

Interrupted vacations under these provisions may be scheduled at a later date.

Section 7. Eligibility Clause:

(A) Credit will be earned only for those months in which an employee is paid or

compensated for at least fifteen (15) full days.

(B) If, as of December 31, of the year during which the vacation credit is earned, an

employee who was hired during such a year had:

(1) at least three (3) months service, and
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(2) worked at least three (3) months but earned less than five (5) working days

vacation;

he shall be eligible for the number of non-accrued vacation days sufficient to bring this

total vacation days to both earned and non-accrued to five (5) working days. These days

must be used consecutively. Unused, non-accrued vacation days shall be forfeited.

ARTICLE XV

WORK DAY AND WORK WEEK

Section 1. Hours of Employment:

(A) Labor and Trades Employees: The standard work week for the City of Southgate

labor and trades employees shall consist of five (5) consecutive eight (8) hour

days of work to fall between the hours of 6:00 a.m. and 6:00 p.m., from Monday

through Friday, for a total of forty (40) hours.

(B) Parks and Recreation Maintenance Workers:

(1) (a) Notwithstanding any provisions of this agreement to the contrary,

non-clerical employees assigned to Recreation, once ice is in until ice is out of the

arena, shall be subject to working a seven (7) day, Monday through Sunday

schedule. Affected employees will receive a minimum of two (2) weeks

notification prior to initiation of the seven-day schedule. Employees required to

work on Saturday or Sunday will receive a forty (.40) cent premium per hour.

Regular shift employees will not be scheduled to work on both Saturday and

Sunday. The swing shift employee will work on all available shifts,

days/afternoons, as well as on both Saturday and Sunday and will receive a

non-cumulative premium of ONE ($1.00) DOLLAR per hour when working the

swing shift only. Shifts will be determined by bid according to classification

seniority. The Local Union or the City may propose and discuss modification of

this section on an annual basis, with the understanding that there must be mutual

agreement on any changes.

(b) The starting date and ending date of the seven day operation shall

coincide with the start and end, respectively, of pay periods.
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(2) Holidays for those individuals assigned to the Ice Arena during

Seven Day Operation: Holidays occurring during such operations shall be

celebrated on the legal day on which they fall. All employees normally scheduled

to work on such day shall be compensated at holiday rate. If an employee is

scheduled off on such holiday, he will be paid for an additional day off, i.e. he

will work five (5) days and be paid for six (6).

(C) Clerical Employees: For the purpose of this contract, day shift in clerical,

stenographer, and routine office assignments will be designated by the City as

those employees whose standard work day will consist of nine (9) hours to fall

between the hours of 7:00 a.m. and 6:00 p.m., Monday through Friday, with one

(1) hour off for lunch, for a net total of eight (8) hours of work per day. Clerical

employees within the Department of Public Services shall work the same schedule

as the laborers, with a one half (1\2) hour lunch, Monday through Friday.

(D) Rest Periods: All full time employees shall be provided a fifteen (15) minute rest

period during each one-half (1/2) shift. The rest period shall be scheduled at the

middle of each one-half (1/2) shift where feasible.

Employees who for any reason work beyond their regular quitting time

into the next shift shall receive a ten (10) minute rest period before they start to

work in such next shift. In addition, they shall be granted a ten (10) minute rest

period for each two (2) hours worked thereafter.

(E) Wash-Up Time: It is mutually recognized that certain duties require wash-up

periods for personal hygiene. The supervisor shall determine which employees

shall be granted this time and shall determine the length of time to be granted with

the exception of the Department of Public Services where such employees shall

receive not more than five (5) minutes wash-up time; provided further an

additional five (5) minutes may be granted in the discretion of the City where

circumstances warrant.

(F) Shift Premium: Employees assigned to work a shift in which more than half of

the shift shall fall in the hours before 6:00 a.m. shall be entitled to an afternoon

shift premium of fifty cents (.50) per hour and a midnight shift premium of sixty
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cents (.60) per hour for the length of time that the employee shall be in such

status.

(G) Employees shall exercise shift preference based on job classification seniority

where there is a shift change or a shift vacancy.

(H) The implementation of a policy regarding "flexible time" shall be determined by

respective Department Directors, or Elected Officials (Mayor, Clerk, Treasurer)

responsible for operations of their office, to be developed with input from

bargaining unit representatives. Flexible time shall be defined as the scheduling

of employees within such departments to work differing eight (8) hour shifts

during the time period identified in Article XV, Section 1 (a) or Section 1 (c).

An employee may work any eight (8) hour period between 6:00 a.m. and 6:00

p.m. on any work day with approval of Department Head.

Section 2.

(A) Overtime: All salaried and hourly rated employees covered by this contract who

are required, assigned or scheduled to work in excess of eight (8) hours per day

or forty (40) hours per week will be entitled to overtime pay at the rate of time

and one-half the normal rate, except Sundays, and holidays, which shall be

computed at the rate of double time.

(B) All clerical employees covered by this contract who are required, assigned or

scheduled to work in excess of eight (8) hours excluding an unpaid lunch period,

shall be entitled to overtime pay at the rate of time and one-half of the normal

rate, except Sundays, and holidays, which shall be computed at the rate of double

time.

Section 3. Nothing in this Article shall be construed as a guarantee of work.

Section 4. The parties recognize and agree that there are occasions when overtime

work is necessary and essential and employees requested to perform such work shall accept same.

Where an employee agrees to report for overtime work and then fails to report, such absence

shall be unexcused unless the employee was unable to work for reasons acceptable to the City.
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Section 5.

(A) All City employees shall work overtime upon request and approval of their

Departmental Director or his designee. The Department Supervisor within the

department in which the overtime is to be worked, by classification and seniority,

highest seniority first, shall request employees of each classification necessary to

work. Shortages in departmental personnel will be made up by the Department

Supervisor's requiring to work employees of the department within which the

overtime is to be worked, by classification and seniority, least senior employee

first, such numbers of employees in each classification as is necessary to secure

a full complement of employees.

(B) In the Department of Public Services (Public Works, Water, and Recreation

Maintenance Divisions), the City shall attempt to equalize overtime as nearly as

practical among employees holding like job classification within a single

departmental division. To achieve this end, the City will maintain an overtime

eligibility list, updated on a daily basis. Overtime hours worked or charged will

be posted at equivalent hours paid - not hours worked. Whenever overtime is

required, the person with the least number of overtime hours in that classification

within a single departmental division will be called first, and so on down the list

in an attempt to equalize the overtime hours. For the purpose of this clause, time

not worked because the employee was unavailable, or did not choose to work will

be charged the maximum number of hours of any employee working during that

period. On December 31 of each calendar year, the overtime list shall be adjusted

back to zero for all employee on such list.

(C) Employees newly entered in a group as a new hire, a transferred or promoted

employee, shall be credited with the highest number of hours of the equalization

group which he enters. Any discrepancies or inequities in the equalization process

shall be remedied by offering the employee the next available overtime, until the

discrepancy or inequity has been eliminated. An employee must be qualified to

perform the duties of the job classification in order to be eligible for an overtime

call-in to such job classification.
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(D) It is understood and agreed that an employee working on a job at the end of a

shift upon which job overtime is required that day shall be given the first

opportunity to work such overtime, notwithstanding any provisions of this

Agreement to the contrary, provided, it is understood that this clause shall not be

utilized on any task wherein overtime is a regularly scheduled or recurring event

including, but not limited to, leaf pick up, but is to be utilized in sporadic

situations to finish a task in progress of estimated limited duration.

(E) Overtime turned down by an employee for any reason shall be charged to that

employee at the maximum number of hours of nay employee working during that

period.

(F) To be charged for overtime hours not worked employees shall be personally

contacted for such overtime work by the Supervisor-In-Charge whose word shall

be conclusive as to whether contact was or was not made, and overtime accepted

or not accepted.

In the event there is a perceived pattern by bargaining unit members of avoidance

of certain overtime in order to secure a more favorable overtime call-in, the City

will exercise the Special Conference provisions of Article VI, Section 7.

(G) Employees accepting overtime must accept all hours offered. When overtime is

to be scheduled in advance (non-emergency) the available hours each day will be

subdivided into blocks of work hours not to exceed eight (8) hours each and to

be as nearly equal as possible. However, no block of eight (8) consecutive hours

or less will be subdivided. The first eligible employee on the overtime

equalization list will be offered the first block of overtime to be worked, etc.

(H) Any employee who is excused from work due to illness, vacation or other paid

leave time shall not be eligible to be called for overtime work, without the

consent of the City, until that employee returns to work following such absence.

(I) Employees will not be charged for overtime refused in another division unless

such employee has agreed to take calls in that division.

(J) The City agrees to give as much notice as possible of required overtime depending

upon the situation.
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(K) The City agrees to meet with the Union upon request to review the overtime

equalization list with the purpose of promoting an equitable program.

(L) Bargaining unit employees shall be offered or called for overtime before any

seasonal, temporary or part-time employee works more than eight (8) straight time

hours in one day or forty (40) straight time work hours in one work week.

(M) The City may utilize the services of part-time employees for baseball diamond

preparations on week days and week ends for scheduled activities. If an employee

is to be called in for baseball diamond preparation, bargaining unit members shall

receive an opportunity for an overtime call-in prior to utilization of part-time

employees.

(N) The City may utilize the services of part-time employees at Civic Center I (Arena)

during special events, provided one member of the bargaining unit is on duty.

The City may utilize part-time employees during functions and special events in

Civic Center II (Annex), without having to have any bargaining unit member on

duty.

The provisions of this section shall not be construed to preclude the right

of the City to utilize part-time employees, to assist bargaining unit employees, in

any other instances deemed necessary and appropriate under the terms and

conditions of this agreement.

Section 6. Show Up Time: In case full-time employee reports for work at his regular

time and is sent home for lack of work, he will be paid for four (4) hours at the rate to which

he would be entitled, provided that no prior notice had been afforded him that no work existed.

Section 7. The City shall fix starting and quitting time for all employees, provided

that there shall be no change in any individual employee's starting time during a work week once

fixed for that work week.

Section 8. Qualified employees requested by the City and required to work in a higher

classification shall be paid for all hours worked in such higher classification at the starting rate

of the higher classification; provided that should the employee's regular rate be high than the

starting rate of the higher classification, such employee shall be paid at the higher classification

increment level next higher to such employee's regular rate.
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Section 9. When it is necessary to work an employee in a higher classification on a

day-to-day basis, reasonable preference will be given to the employee in the next lower

classification within that same department on the basis of seniority; provided the employee has

previously demonstrated the ability to satisfactorily perform the work to be done and shall be

paid at the next higher increment.

When an absence occurs due to extended leave of more than thirty (30) days for illness

or medical leave, the employee in the next lower classification within the department, by

seniority, the senior person first, will be temporarily assigned to fill said position and will be

compensated at the next higher increment level during the period of absence.

If a temporary upgrade exceeds six months, employee will be compensated at the next

pay increment of the pay grade.

Should the position be filled permanently, employee in temporary assignment, if eligible

per Article XI, Section 7, will be promoted retaining the pay rate achieved during temporary

assignment and seniority in classification shall be retroactive to initial date of assignment.

Section 10. Supervisors shall be permitted to perform bargaining unit work in the

following instances:

(A) In emergency or where regular employees are not readily available.

(B) While supervising, instructing or assisting other City employees.

(C) To do experimental work on a new job.

(D) To fill personnel shortages caused by scheduled 1589 bargaining unit employees

not reporting to work, and replacements with bargaining unit employees cannot

be obtained.

(E) Where the City can demonstrate that such work has been performed by

Supervisor.

(F) In all other cases where unit employees are not displaced, and/or laid off.

(G) During normal working hours and not to replace any bargaining unit members on

an overtime call-in. If overtime is taken from bargaining unit employee, which

can be substantiated, said loss shall be paid.
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ARTICLE XVI

CALL IN WORK

Section 1.

(A) (1) In the event any full-time employee is called back into work after leaving

the work place from his regularly scheduled work day, the employee shall

be guaranteed a minimum of four (4) hours of work or in lieu thereof,

four (4) hours of pay at the applicable overtime rate.

(2) This provision shall not apply in instances of continuous overtime which

is in addition to an employee's regular work day.

(3) If an employee is called in within two (2) hours prior to start of the

normal shift for snow removal at the City Hall complex only, said

employee shall be paid only for actual hours worked at applicable overtime

rate.

(4) The call-in requirement for the purpose of cleaning and feeding animals,

as may be held in the municipal pound, shall provide for a minimum two

(2) hour call-in.

(B) Any employee called in and then released before having worked four (4) hours

shall be subject to any other recall that may occur within the same four (4) hour

time period.

Section 2. In the event any full-time employee is called into work on Sunday or

Holiday, he shall be paid four (4) hours call-in pay or double time for all hours worked,

whichever is greater. Call-in pay shall consist of four (4) hours, irrespective of whether or not

the employee actually works four (4) hours or less, unless the employee refuses a job assignment

within his classification.

Section 3. Any employee who is called in to work out of his classification shall be

paid at the rate of the classification at which he will be working unless he is working at a lower

classification in which he shall be paid at his regular rate.

Section 4. It is agreed between the parties that overtime is necessary by the very

nature of the business in which we are engaged.
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ARTICLE XVII

LONGEVITY

Section 1. Longevity pay shall be made a part of the official salary plan and as used

in this contract is defined as increments of compensation payable annually, based upon years of

service to the City, and shall be paid in addition to compensation provided for any given class

of positions.

Section 2. "Longevity Steps" as used in this contract shall be defined as increments

of compensation payable upon the completion of five (5) years of service and yearly thereafter.

Longevity pay steps shall be granted to all City employees covered in this contract in accordance

with the following:

(A) Employees shall become eligible to earn their first longevity step upon completion

of five (5) years of service with the City.

(B) The first longevity step shall be fixed at $100.00 after the first five (5) years of

service and succeeding steps to be paid at $50.00 for each year of service.

(C) Any employee who shall become eligible to receive the longevity pay shall receive

such longevity increment on the first pay day following the anniversary date on

which the said employee became eligible, and in the first pay following the

anniversary date of each year thereafter.

(D) Eligibility for longevity shall be calculated upon a basis of continuous employment

with the City without interruption or break. Layoffs, leaves of absence without

pay, time off without pay and suspensions shall not be considered as breaks in

service; provided, however, that the length of such time off shall be deducted

from the total length of service, except military leaves, leaves during which

employees are receiving Workers' Compensation, leaves granted to disabled

veterans, and 90-day leaves of absence granted because of personal illness or

pregnancy in one year shall not be deducted.
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ARTICLE XVIII

INSURANCE BENEFITS

Section 1.

(A) The City shall provide and assume the full cost of either Blue Care Network,

Health Alliance Plan, Blue Cross Preferred Provider Option (PPO), or equivalent

medical insurance, with a $5.00 Co-Pay Prescription Drug Rider.

(B) All employees who have, or will have by June 1, 1992, elect to terminate

coverage as identified in (a)(l) or (a)(2) and dental insurance shall receive an

annual payment of $750.00 to be paid on the second payday in July following one

full year of such termination.

(C) A non-duplication of benefits rider will be inserted into City insurance coverage.

(D) Medical and hospitalization insurance as outlined above shall be provided to all

retirees and spouses until such retiree or spouse is eligible to receive Medicare.

The City will pay the premium to provide for Medicare complementary coverage.

Retirees who relocate beyond the normal HMO or PPO coverage area may

request to be covered by Michigan Blue Cross - Blue Shield Hospitalization and

Medical Insurance (Comprehensive Hospitalization, Room Option, MVFI, D45,

$5.00 Co-Pay Prescription Drug Rider, Master Medical Option 3F Rider and

Sponsor Dependent Rider). The retiree shall be required to provide information

which justifies the need for this insurance coverage.

(E) Upon the death of an employee retiree, such retiree's spouse shall continue being

covered under City medical and hospitalization plan until such spouse is eligible

to receive Medicare or remarries, whichever event shall first occur. The City will

pay the premiums to provide for Medicare complementary coverage. The term

"spouse" as used herein shall mean only that person to whom the employee is

legally married to on the date the employee retires from active duty with the City

of Southgate.
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Section 2. Sickness and Accident Benefits:

(A) The City shall provide, to employees hired prior to July 1, 1993, Sickness and

Accident Insurance coverage as hereinafter provided. An employee is eligible for

benefits for an many weeks as any one accident or illness keeps him disabled with

benefits for as many weeks as any one accident or illness keeps him disabled with

the limits of $250.00 per week for a maximum of twenty-six (26) weeks.

Benefits shall stop when the employee is able to return to work.

(B) To be eligible for either sickness or accident benefits, an employee must have:

1) Achieved seniority and be working full time.

2) Become wholly and continuously disabled.

3) Be under a doctor's care and furnish evidence of same upon request.

4) Furnish the insurer with satisfactory proof of disability upon request.

(C) Benefits shall commence only in accordance with the schedule hereinafter set

forth:

1) For an accident, benefits start on the eight complete day of disability

unless an employee is confined to a hospital for five (5) consecutive days

or more, whereupon benefits shall be retroactive to the first full day of

such hospitalization.

2) For illness, benefits start on the eighth day of disability.

3) For purposes of this Article, an employee is confined in a hospital only if

confinement is for at least eighteen (18) consecutive hours or if the

hospital makes a room and board charge.

(D) 1) The Insurer has the right to have the employee examined at its expense

while a sickness and accident claim is pending or being paid.

2) The City, at its expense, may require the employee to submit to a physical

examination in order to verify the employee's ability to return to full-time

work.

(E) The employee shall not be eligible to receive Sickness and Accident Benefits while

he is:
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1) Eligible for unemployment benefits under any unemployment compensation

law, or

2) On layoff except as specifically provided to the contrary in Section 5 of

this Article, or

3) On leave of absence except as specifically provided to the contrary in

Section 5 of this Article, or

4) Has quit his employment, or

5) Been discharged for cause, or

6) Is receiving Worker's Compensation Benefits, or

7) Is collecting benefits under any other wage continuation program provided

by the City such as sick days, it being understood that the employee may

elect coverage under one program at a time subject to this Agreement.

Section 3. Life Insurance: The City shall provide a $25,000.00 Life Insurance Policy

for employees and shall also provide and assume the cost of a $15,000.00 Life Insurance Policy

for all retirees. This insurance shall be provided no more than 45 days after the signing of the

contract by both parties.

Section 4. Dental Insurance: The City shall provide and pay the premiums for an 80/20

Dental Insurance Program with a $1,000 annual maximum benefit and a $2,000 lifetime

orthodontic benefit.

Section 5. Optical Insurance: The City will provide Blue Cross-Blue Shield 80/20 plan

or its equivalent. (Hospitalization/dental - Current plans to be reviewed with Committee

representative from each affected bargaining unit, with goal of more cost-effective coverage.

Mutual concurrence of City and Committee will be necessary to institute any changes.)

Section 6. General Provisions: The City may, with prior notification to the Union, select

or change the insurance carrier in its discretion provided that benefit levels in force at the

time of execution of this agreement shall be maintained at equivalent levels and the City shall

be entitled to receive any dividends, refunds or rebates earned without condition for employee

non-contributory insurance.

(A) All benefits shall be subjected to standard provisions set forth in the policy or

policies.
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(B) Benefits for otherwise eligible new employees shall become effective on the first

day following such employee's sixtieth work day, including Saturdays and

Sundays, if worked.

(C) Insurance coverages continue only for the balance of the month or until the next

premium is due, whichever is later, where employment and seniority is interrupted

by layoffs, discharge, quit, strike, or retirement, except as provided in this

Article, or general leave of absence, or any other reason. Provided, further, that

an employee on an approved leave of absence shall be permitted to continue

coverage at such employee's expense, if permitted by the insurance policy, for a

period not to exceed ninety (90) calendar days and such other period as may be

approved by the City Council. Provided further the City will maintain insurance

coverage at its expense for a bargaining unit employee for the first ninety (90)

consecutive days of a City approved medical leave of absence, including maternity

leaves.

(D) In the event any employee fails or refuses to make timely payments of employee

contributed sums necessary to maintain any insurance coverage, such employee

coverage shall be terminated.

(E) Should the City be obligated by law to contribute to a governmentally sponsored

insurance program, national or otherwise, which duplicates what benefits provided

by the City under insurance policies currently in effect as a result of this

Agreement, it is the intent of the parties that the City not be obligated to provide

double coverage and to escape such double payments, the City shall be permitted

to cancel benefits or policies which duplicate, in whole or in part, compulsory

governmental sponsored insurance program.

(F) It is specifically understood and agreed that benefits shall cease upon death of the

employee whether or not the period of the policy is exhausted and in the event the

policy provided for survivor benefits and there are no eligible survivors, no

benefits shall be paid.

(G) The City reserves the right to subrogation and recovery of amounts paid by the

City, or its insurance plans, on behalf of a person covered by the City's insurance
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plans because of an injury in which the person covered by the City's insurance

plan is entitled to recovery and is paid damages by another party.

(H) No insurance plan of the City in conjunction with any plan or plans without limit

as to source or nature shall be construed so as to require payment of more than

100% of the employee's actual loss.

ARTICLE XIX

WORKERS' COMPENSATION

Section 1. Injuries and illness arising out of and in the course of employment will not

be deducted from sick leave credits, and an employee shall be paid his regular pay during the

period of injury up to one (1) year. The employee may request a further six (6) month extension

from the City Administrator or his designated representative which shall not be arbitrarily or

unreasonably denied. All workers' compensation checks for this period shall be forwarded and

endorsed back to the City.

Section 2. In the event there is a dispute whether a disability arose out of and in the

course of employment, the matter will be dealt with in accordance with the Workers'

Compensation Laws of the State of Michigan. In the event of any such dispute,

the employee shall continue to receive his regular pay for a period of up to one (1) year. The

employee may request a further six (6) months extension from the City Administrator or his

designated representative which shall not be arbitrarily or unreasonably denied. During this

period of dispute, however, an employee shall incur charges against accrued sick, personal and

vacation time, in respective order. Once these accrued times have been exhausted, the employee

shall continue to be paid until the end of the designated period, provided said employee has

executed a form satisfactory to the City, permitting recovery of the excess pay advanced by the

City. To avoid hardship on the employee, any such recovery of excess pay shall be made over

the same length of time as that in which the excess payments were made.

Section 3. If determined that an employee's disability arose out of and in the course

of employment, all sick, personal and vacation time shall be returned to the employee. Any

workers' compensation payments made for the period during which the employee was receiving
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AGREEMENT

This Agreement, by and between the CITY OF SOUTHGATE (hereinafter called the

"Employer") and AFSCME LOCAL UNION #1589, affiliated with Metropolitan Council #25,

chartered by the American Federation of State, County and Municipal Employees (hereinafter

called the "Union") has as its purpose the promotion of harmonious relations between the City

and the Union.
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pay under this sub-section shall be for warded and endorsed back to the City.

Section 4. If determined that an employee's disability did not arise out of and in the

course of employment, all sick, personal and vacation time shall not be returned to the employee,

and the City shall recover the excess pay in accordance with the form executed by the employee.

Section 5. Retroactive U.S. Government Social Security Administration Disability

payments covering any period for which the City made a differential payment shall be payable

to the City to the extent of such differential paid and for the period of the benefit.

Section 6. Otherwise eligible employees returning from Workers' Compensation leave

shall return to their former job at their appropriate pay if they are able to perform all the recur

ring duties of their former job; if the employee is unable to perform all the recurring duties of

their classification, they shall be assigned to a classification the recurring duties of

which they are able to perform at the rate of the classification to which assigned.

ARTICLE XX

SICK LEAVE

Section 1. Every full-time employee hired by the City prior to July 1, 1993 shall be

entitled to sick leave with full pay of one (1) day computed at straight time for each month of

service in which he paid or compensated at least fifteen (15) days. For purposes of this Article,

one (1) month of service, or fraction thereof as hereinabove set forth, shall provide sick leave

credit for that month.

Section 2. Accumulation of Sick Time: Unused sick leave shall be accumulated without

limit at the above rate.

Section 3. For employees hire after July 1, 1993, only, after one year of service they

will be credited with five (5) days per year of sick leave on January 1 of each year. Sick leave

will be prorated to the nearest whole day for employees with less than one (1) year of service.

Verification will be required for utilization of these five (5) days if more than

three (3) are used consecutively.
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Section 4. Sick Leave for Employees Hired after 7/1/93;

A. Employees hired after 7/1/93 may accumulate a maximum of one-hundred (100)

sick days.

B. After one-hundred (100) days of sick leave are accumulated, each employee will

receive annually only the amount of sick leave necessary to return the accumulated

sick leave to one-hundred (100) days or a maximum of five (5) days per annum,

whichever is less.

C. After five (5) accumulated sick days are used, the City will continue to pay the

employee his/her full 40 hour salary for a further period of ten (10) work days

per completed year of service by the employee to a maximum of one-hundred

eighty (180) calendar days for the same illness or injury. This time will not be

prorated for any partial years of service.

D. After one-hundred eighty (180) calendar days of lost time for the same illness or

injury, the City will provide a long-term disability policy (either self insured or

through an insurance company) which will provide an additional one-hundred

eighty (180) calendar days of pay at 70% of the employee's normal 40 hours

gross pay.

E. There will be no bonus vacation for unused sick leave.

F. The City may require the employee to be examined by a City designated doctor

periodically during a period of illness.

Section 5. Charge Against Credits: An employee may utilize his sick leave allowance

for absences for the following reasons:

(A) Sick Leave

1) Due to personal illness or physical incapacity caused by factors over which

the employee has no reasonable immediate control.

2) Necessitated by exposure to contagious disease in which the health of

others would be endangered by his attendance on duty.

3) Due to illness of a member of the immediate family who requires his

personal care and attention, not exceeding five (5) sick leave days in any

one year. The term "immediate family" as used in this Section shall be
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I
a spouse, child, or parent.

(B) Personal Leave:

1) An employee hired prior to July 1, 1993 may utilize up to five (5) days

per year for personal business. Two of these days shall not be charged

against sick leave. Personal leave days shall be subject to the approval of

the Department Head, or his designated representative.

2) An employee hired after July 1, 1993 may utilize up to three (3) days per

year for personal business. Two of these three days shall not be charged

against sick leave.

3) These personal days may be used to report to the Veteran1 s Administration

for medical examination or other purpose relating to eligibility for

disability pension, or medical treatment.

Section 6. Denial of Sick Leave: An employee absent for one of the reasons mentioned

above shall inform his immediate supervisor and failure to do so within one (1) hour after the

start of the shift may be the cause for denial of sick leave with pay for the period of the absence.

Section 7. Requirements for Using Sick Leave:

(A) After being three (3) consecutive days absent, the employee may be required by

the City to produce evidence in the form of a City authorized medical certificate,

of the adequacy of the reason for his absence during the time for which sick leave

is granted.

(B) The City will grant sick leave to an employee for periods of illness not exceeding

thirty (30) calendar days, provided that the City receives a City authorized

certificate from a Medical Doctor (M.D.) or Doctor of Osteopathy (D.O.), stating

how the person is not able to perform functions of position.

(C) All requests for sick leave for more than thirty (30) calendar days duration shall

be submitted to the City for prior approval, and shall be accompanied by a M.D.

or D.O.'s certificate supporting said request stating the diagnosis, how it disables

the person working, and the approximate period of disability. The City may

require further medical reports, from time to time, on all sick leaves in excess of

thirty (30) calendar days or may require the employee to be examined by a City
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designated physician.

(D) If a perceived pattern of sick leave abuse exists, the City may initiate disciplinary

action, after compliance with the Special Conference provisions of Article VI,

Section 7.

Section 8. Layoffs. Transfers. Etc.: All accumulated and unused sick leave days shall

be credited.to any employee from a layoff, transferred or certified to another department without

break in service, appointed from a re-employment list, or returning from a leave of absence.

Section 9. Exceptions: An employee may not utilize his accumulated sick leave reserve

for absence resulting from an injury arising out of and in the course of employment with an

employer other than the City of Southgate.

No employee shall earn sick leave credits while not actively employed by the City. That

is to say, employees on layoff or leave of any type, except Military Leave as provided in Article

XX, Section 10, shall not earn sick leave credits while not working.

Section 10. Requirement for Additional Annual Leave of Three Days: An employee who

was hired prior to July 1, 1993 and who has been employed continuously during any one

calendar year and who has not taken more than five (5) days of sick in any one calendar year

shall be granted an additional three (3) days of annual leave in accordance with the following

provisions:

For the purpose of this Section, an employee who has not had more than a total

of twenty (20) days leave without pay or time off without pay during any one year

as defined above, shall be deemed to have been employed continuously for the

entire year.

Section 11. Holidays During Sick Leave: Sick leave shall be taken upon a five (5) day

work week basis. Holidays falling within a period of sick leave shall not be counted as work

days.

Section 12. Military Leave: Employees returning to the classified service from a military

leave shall be granted sick leave credit for each month spent in military service, not to exceed

the number of days the employee would have accumulated had he not been on military leave,

and not to exceed a total of twelve (12) such credited days.
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Section 13. Payment of Sick Leave Upon Separation: Upon separation from the City

service, an employee shall be paid for one-half (1/2) of all unused accumulated sick leave,

provided:

(A) That the rate of payment shall be based upon the regular annual salary of the

employee at the time of separation. If an employee is separated upon the

termination of a leave of absence, the rate of payment shall be based upon the

employee's regular annual salary which he was receiving at the beginning of his

leave of absence.

(B) That at the time of separation, the employee has had at least four (4) years of

continuous service with the City. Layoffs, leaves of absence without pay, time

off without pay, and suspensions and separations followed by subsequent

re-employment shall not be considered as breaks in service, provided, however,

that the length of such time off or separation shall be deducted from the total

length of service, except that military leaves, leaves granted to disabled veterans

due to illness resulting from a service connected disability, and ninety (90) day

leaves of absence granted because of personal illness in any one year shall not be

deducted.

Section 14. Death or Retirement of an Employee: If the separation is the result of the

retirement or death, the employee or his estate shall receive full payment of all accumulated sick

leave. Regarding death, if the deceased has completed two (2) or more years of continuous City

service; provided there are heirs and provided further that application for same must be made

within ninety (90) days of death, or in the end of the fiscal year, whichever occurs later.

Section 15. Re-employment of an Employee: In the event an employee has been

separated and paid for such accumulated sick leave, and subsequently, is re-employed by the

City, his subsequent sick leave accumulation shall be calculated as though he were a new

employee.

Section 16. Listing of Employee's Sick Time: By means of an annual report, the City

shall make available to the Union not later than March 1 of each year, the vacation and sick time

of each employee.
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Section 17. Sick days, personal days, business days, leaves of any type or description

shall neither commence nor end on either the day preceding or following a holiday or a vacation

unless approved by the City prior to the scheduled vacation being taken or the observance of the

holiday.

Section 18. Sick leave or personal business time shall be taken in minimum increments

of one (1) hour only.

Section 19. A current employee may elect to sell back to the City earned but unused

sick days, provided that the total sick days paid to any employee shall not exceed ten (10) in a

twelve (12) month period, from date of last sell-back, and further, provided that the employee

has more than sixty (60) days of sick leave accumulation and the sale does not reduce the

accumulated balance below sixty (60) days.

ARTICLE XXI

BEREAVEMENT LEAVE

Section 1.

(A) An employee shall be allowed, without loss of pay, upon request, up to the

following number of days per identified category to make preparation for and

attend the funeral and burial of an immediate member of his family herein after

identified:

1. Up to five (5) days for husband, wife, child, or parent.

2. Up to three (3) days for brother, sister, parent-in-law, brother-in-law,

sister-in-law, grandparent, or grandchild.

3. Up to a maximum of five (5) days for simultaneous tragedy involving the

death of more than one covered member of immediate family where death

is attributable to the same event.

4. Up to two (2) additional days may be utilized by the employee to attend

a funeral more than a 100 mile radius from City.

(B) Funeral leave as prescribed herein shall not be deducted from sick leave credits.

Additional days may be granted by the City, but are to be charged against sick

leave.
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Section 2. If an employee is at work when notified of the death of a member of the

employee's "immediate family" as hereinbefore described, the employee shall be granted, upon

request, the remainder of the day off without loss of pay.

Section 3. Proof of bereavement shall be required in all cases subject to this Article

in order to receive regular pay upon return for time away from the job.

ARTICLE XXII

EDUCATION

The City of Southgate agrees to reimburse eligible certified full-time employees for actual

out-of-pocket tuition expenses for employees participating in eligible studies in accredited local

schools or colleges, subject to the following eligibility requirements:

1. The employee has received the prior written recommendation and prior written

approval of the City Management, and

2. Reimbursement shall be made to not more than four (4) eligible employees

simultaneously, and

3. Eligible employees must achieve a grade of "C" (70%) or better, and credit if

credit is offered, and

4. All courses must meet written criteria established and re-established by the City,

and

5. The City reserves the right to refuse any particular college or educational

institution, and

6. Grants or Scholarships by the Federal or State Government, Education Institution

or other source of whatever description shall be deducted from the City

reimbursement program, and

7. Eligible employees claiming reimbursement must prove they actually paid the

amount sought to be reimbursed by furnishing specific receipts and employees

may make payment arrangements with the City based on need, and

8. To be reimbursed, the courses must relate directly to the work the employee is

then performing or another bargaining unit classification and such course must be
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9.

part of a recognized degree or certificate awarding curriculum, other than a basic

course, unless specifically waived by the City, and

If the City requires attendance at any particular course of instruction, the City

reserves the right to designate the school or institution.

ARTICLE XXIII

LEAVE OF ABSENCE

Section 1. General Leave of Absence:

(A) A three (3) month leave of absence without pay may be granted by the City, in

the discretion of the City, upon reasonable written request.

(B) Upon returning, the employee shall be placed in the same classification that he

left, at the prevailing rate of pay.

(C) A longer period of leave of absence may be granted at the request of the employee

at the concurrence of the Mayor and City Council. A written request for an

extension may be granted at the concurrence of the Mayor and Council.

Section 2. Medical/Maternity Leaves:

(A) Medical leaves requested due to illness or injury including maternity leaves, shall

be submitted to the City Administrator and must be accompanied by a Doctor's

statement that the employee is unable to work and stating the reason therefore.

Such leave must be authorized by either the City Administrator or the Mayor.

(B) Medical and/or Maternity Leaves shall have a duration of up to four (4) months

and shall be subject to extensions by the Council with medical proof, upon request

by the employee.

(C) All leave requests shall state the exact date on which the leave begins and the

estimated date on which the employee is to return to work.

(D) If an employee obtains a leave of absence for a reason other than stated at the

time the request is made, the employee will be terminated from his job, without

recourse.

(E) No employee shall return to work prior to expiration of his leave unless otherwise

agreed to by the City.
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(F) Employees requesting maternity leaves will be permitted to work beyond the sixth

(6th) month of pregnancy, upon the employee's written request accompanied by

a statement from her physician certifying her continued physical ability to perform

her job.

(G) Employees returning to work, the employee shall have the right to return to the

same classification in the same department or unit in which said employee worked

at the time the leave was granted, without loss of seniority or benefits as

specifically provided for in the Agreement. Employees failing to return to work

at the termination of an approved leave or any extension thereof, shall lose

seniority and shall be terminated.

Section 3. Military Leave: Any employee certified by the Civil Service Commission and

hired by the City when an active member of the National Guard or any reserve unit, and who

is called to serve with his unit for any reason, will be compensated by the City while such duty

lasts up to and including fourteen (14) days. The employee's seniority will continue while he

serves. Amount compensated by the City will be the difference between military and regular

pay.

(A) National Guard commitment for single days of training will receive the difference

between military and regular pay.

(B) An employee called to serve his country as an active member of the armed forces

shall receive credit toward his seniority for the time spent.

Section 4. No employee shall be placed upon a leave of absence prior to exhausting

all other paid leave programs provided for in this Agreement, with the exception of not more

than five (5) paid vacation days, unless the City has given such requesting employee a specific

written waiver.

Section 5. Employees failing to return to work following a leave or extension may be

subject to termination.
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ARTICLE XXIV

MISCELLANEOUS PROVISIONS

Section 1. Bulletin Boards: Announcements, posting of vacancies, eligibility lists,

seniority lists, vacation schedules, shift schedules, job titles, shall be posted in conspicuous

places where employees enter or leave the premises. Parties to this contract, both of whom may

use the bulletin boards for notices of a routine nature, agree that it would be improper to

post denunciatory or inflammatory written material on such bulletin boards.

Section 2. Military Service:

(A) Reinstatement: The City agrees to abide by the Military Selective Service Act of

1967, as amended, and with the Armed Forces Reserve Act of 1952 with respect

to employment rights of veterans.

(B) Sick Leave Credit: He shall also be granted "Sick Leave Credits" as outlined in

Article XX.

(C) Vacation Credit: If, upon commencing leave of absence for military service, an

employee takes the accrued vacation or receives compensation for accrued

vacation time, he shall, upon return from service, receive no vacation credits. An

employee may, however, leave accrued vacation time in a bank to be used within

one (1) year after his discharge from active military service.

Section 3. Service Credit Computation: For benefit purposes service credit shall be

accrued in accordance with the provisions of Article XIV, Sections 5 and 7; Article XVII,

Section i (d) and Article XX, Section 1.

Section 4. Jury Duty: Any employee who is called to and reports for jury duty shall be

paid by the City for each day partially or wholly spent in performing jury duty, if the employee

otherwise would have been scheduled to work for the City and does not work, an amount equal

to the difference between: (1) the employee's regular straight time hourly rate, exclusive of shift,

and any other premiums for the number of hours up to eight (8) that he otherwise would have

been scheduled to work; and (2) the daily jury duty fee paid by the Coun (not including travel

allowance or reimbursement of expenses). The City's obligation to pay an employee for

performance of jury duty under this Section is limited to a maximum of thirty (30) days in any
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calendar year. In order to receive payment under this Section, an employee must give the City

prior notice that he has been summoned for jury duty and must furnish satisfactory evidence that

jury duty was performed on the days for which payment is claimed. The provisions of this

Section are not applicable to an employee who, without being summoned, volunteers for jury

duty.

Section 5. Access to Premises: The City agrees to permit the representatives of the

American Federation of State, County and Municipal Employees, AFL-CIO representatives and

officers of the AFSCME Local #1589 and the Public Employees Council #25, to enter the

premises an any time during normal working hours for individual discussion of working

conditions with employees provided that care is exercised by such designated representatives

that they do not interfere with the performance of duties assigned employees.

Such designated representatives shall advise the supervisor prior to entering the premises.

Section 6. Uniforms:

(A) The City agrees to furnish uniforms for all full-time bargaining unit employees,

except clerical employees, in the Public Works, Water, and Recreation

maintenance divisions of the Department of Public Services; provided, the parties

agree that the Uniform program shall be administered in a reasonable and

economical manner consistent with the purpose of providing such uniforms. The

City agrees to provide uniforms to the Code Enforcement Officer on an annual

basis.

(B) Uniforms shall be worn by the bargaining unit employees, without exception, on

all working days, and on City business only. Failure to wear uniforms shall result

in disciplinary procedures.

(C)(l) The City shall provide Certified Full Time employees with an initial issue of six

(6) sets of permanent press uniforms consisting of a shirt and trousers.

(2) Uniforms for temporary program employees shall not exceed three (3) sets upon

hire.

(3) The City shall provide annual, not later than June 1, replacement uniforms

consisting of a shirt and trousers not to exceed six (6) sets.

(4) (i) The City will make available on the tar truck serviceable protective apparel
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to be used by the tar sprayer.

(ii) The City will provide to requesting vehicle mechanics, and maintain at

City expense, coveralls in lieu of uniforms for truck and vehicle mechanics. The

substitution to occur at a uniform replacement date. Uniforms shall be turned in

prior to substitution replacement.

(iii) The City will provide employees working on a Sewer Jet, uniforms which

will be specially issued to such employee on the day of the assignment to the

vehicle and returned to the City daily for laundering.

(iv) The City reserves the right to compel the wearing of any item of apparel

issued under this subsection.

(v) The City shall provide a cleaning service, in lieu of purchasing uniforms,

for the positions of Mechanic and Public Service Worker, only when performing

sewer work.

(5) When an employee leaves the employ of the City, he must turn in six (6) sets of

uniforms, or if a temporary program employee, three (3) sets of uniforms.

(D) Uniforms to be replaced because of wear must be turned in to the City; provided,

that the City shall only be obligated to replace uniforms which are not serviceable

for the purpose for which issued notwithstanding anything else in this Agreement

to the contrary.

(E) Gloves shall be furnished on jobs where necessary, and worn-out gloves shall be

turned in prior to the issuance of new gloves.

(F) The laundering and maintenance of uniforms shall be the responsibility of the

employee; provided that the laundry and maintenance of City issued coveralls only

shall be City responsibility.

(G) Serviceable foul weather gear shall be made available by the City to all necessary

personnel in the Public Works, Water, and Parks and Recreation maintenance

division of the Department of Public Services. Inspectors in the Building

Department shall be furnished boots or rubbers and rain coats.

(1) All gear shall be returned at the end of each work day when used.

(2) All gear shall be hung up to dry in a manner prescribed by the City and
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in a location designated by the City.

(H) Shoes, other than safety shoes, shall not be worn after the execution of this

Agreement in the Department of Public Works, Water, and Recreation

maintenance division of the Department of Public Services without written

permission of the Departmental Director; provided that an employee shall have

six (6) months from the date of execution of this Agreement to purchase safety

shoes.

(I) A Committee of the Department Head and one member to be designated by the

Union shall review disputes as to whether or not an employee's uniform is in need

of replacement. In the event of disagreement as to whether or not the uniform is

service able for the purposes for which issued, the third party, whose decision

shall be binding, shall be the City Administrator.

Section 7. Copy of Union Contract: A copy of the Agreement shall be distributed by

the City to all municipal employees affected.

Section 8. Job Description: Job descriptions shall be updated by the City and by the

Union.

Section 9. Movement of Work: The City agrees that in any movement of work not

covered under this Agreement, the movement will be discussed with the Union in order to

provide for the protection of the seniority of the employees involved.

Section 10. The City will continue its present practice with respect to meals for

overtime work for all employees. The City shall provide the meal between the third and fourth

hour of over time and after each additional four (4) continuous hours of continuous overtime

within a continuous twenty-four (24) hour period.

Section 11. The parties being mutually desirous of establishing a uniform program

dealing with tardiness, hereby agree as follows:

(A) Late employees will be docked one-tenth (l/10th) of an hour for each six (6)

minutes late or part thereof; however, employees are not required to work during

any docked period unless paid. The employee shall be given a six (6) minute

grace period at the beginning of the employee's shift for the purpose of pay

docking only. Tardiness beyond the grace period will result in docking from the
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first minute.

1. Four (4) times late in any consecutive three (3) month period shall receive

a counseling report.

2. Five (5) times late in any consecutive three (3) month period shall receive

a written warning.

3. Six (6) times late in any consecutive four (4) month period shall be subject

to a disciplinary layoff.

4. Seven (7) times late in any consecutive five (5) month period shall be

subject to discipline up to and including discharge.

Section 12. Certification: The City agrees that it will pay the cost for continued State

Certification of employees as required through educational and/or training programs which are

mandatory by State statute and are authorized by the City. Furthermore, if the City requires an

employee to attend any training programs as detailed above, said employee will be compensated

at straight time for all hours spent for the actual conference only.

Section 13. Mileage/Car Allowance: The City agrees to pay a mileage and car allowance

of .2325 cents per mile, or the acceptable IRS rate.

Section 14. Pension:

(A) The following represents certain benefits provided by the Southgate Municipal

Employees Pension:

(1) Final average salary to be computed upon the highest three (3) years out

of the last ten (10).

(2) Vested Benefit - deferred retirement ten (10) or more years of service.

(3) Employees are eligible for retirement at age 60 with ten (10) or more

years of service or (effective July 1, 1988) the date at which the sum of

the years of service plus age equal 80 or more.

(4) For the purpose of computation of the Final Average Compensation for

retirement or other purposes, the said computation will include paid sick

leave (to a maximum of two hundred (200) sick days, to include any sick

leave payment received under the provisions of Article XX, Section 18

during the FAC period, for computation purposes only) and paid vacation.
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(B) For all employees hired after July 1, 1991, the Final Average Compensation for

retirement or other purposes will not include vacation and sick leave

benefits/payments.

(C) The Southgate Municipal Employees Pension Benefits will reflect total service

multiplied by two (2%) per cent for each year of service.

(D) Employees upon retirement shall be allowed to withdraw their accumulated

contributions or any portion thereof, (with interest), to retirement date. The

parties hereto understand that upon such withdrawal, the member's pension shall

be reduced by that portion of his retirement allowance which was financed by the

member's contribution. The most recent interest rate in the actuarial report

published by the Pension Benefit Guaranty Corporation (as determined by the

actuary) immediately preceding the member's retirement shall be used to

determine the formula to compute the assumed rate of investment return.

Section IS. Hours: All hours kept and time counted will be kept in minimum increments

of one-quarter (1/4) hour for purposes of hours worked and overtime, except as provided in

Article XXIV, Section ll(a).

1/20/97 50



ARTICLE XXV

WAGES AND SALARY INCREASE

Effective on the date indicated, wage salary schedules shall be adjusted as follows:

July 1, 1996 - 3% increase for all classifications

July 1, 1997 - 3% increase for all classifications

July 1, 1998 - 3% increase for all classifications

The parties further agree upon the following regarding specified positions:

1) Animal Control Officer shall be placed in pay grade 02 within the revised salary

structure.

2) Account Clerk III positions will not be filled when positions are vacated through

retirement, resignation, etc.

3) Public Service Worker III shall be compensated upon vacancy of incumbents, at

an hourly rate of

$16.46 in FY 96/97

$16.95 in FY 97/98

$17.46 in FY 98/99

4) Custodian shall be compensated at pay grade 01 level if future positions are filled

upon vacancy by incumbent.

ARTICLE XXVI

MECHANICS TOOL ALLOWANCE

Section 1. In recognition of the mechanics requirement to purchase, maintain and

secure tools necessary for performing classification work, the City shall pay FIVE HUNDRED

($500.00) DOLLARS annually to employees in the mechanics classification.
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ARTICLE XXVII

MANAGEMENT RIGHTS CLAUSE I

Section 1.

(A) The Union recognizes and supports that the City reserves and retains the right to

manage and operate the City's affairs in all respects and as to all matters in

connection with such right. All rights, functions, powers and authority which the

City has not specifically abridged, delegated or modified by the Agreement, are

recognized by the Union as being retained by the City, subject to the Union's

right to grieve, which rights include, but are not limited to the right to increase,

or decrease operations of the work force; to determine work schedules; to

determine crew sizes; to remove or install machinery or equipment; to introduce

new and improved methods and facilities; to regulate the quality and quantity of

work; to determine the type of services to be offered; to determine work stations;

reasonable departmental work rules (the Union shall have the right to grieve on

the reasonableness of the rules); to maintain discipline and efficiency of the

employees; to hire, promote, transfer or demote employees; and to contract work;

provided however that it should be economically advantageous to the City and

feasible for the contracting of such work and further, that the City will discuss

with the Union prior to any such contract being issued, the jobs and positions

affected by such subcontract, in order to provide for the protection of seniority

employees. The City, after consultation with the Union as to the reason

therefore, shall have the right to subcontract unit work provided that in so doing

the bargaining unit employees of that department or function shall not be laid off.

(B) The Union's right to grieve is as to whether or not the City has exceeded the

rights retained herein in terms of express or statutory limitations.
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ARTICLE XXVIII

NO STRIKE - NO LOCKOUT

Section 1. The City will not lock out employees during the term of this Agreement.

Section 2. During the term of this Agreement, the Union will not cause or permit its

members to cause, nor will any member of the bargaining unit take part in a strike.

ARTICLE XXIX

ENTIRE AGREEMENT

It is agreed that this Contract incorporates the sole, only and entire agreement of the

parties and that any prior oral agreements, understandings, or practices are superseded by this

agreement. It is further agreed that no such oral understandings, agreement or practices will be

recognized in the future unless committed to writing and signed by the parties as a supplement

to this agreement.

ARTICLE XXX

TERM OF CONTRACT

Section 1. Termination: This contract shall remain in effect until June 30, 1999.

Negotiations for the contract for the succeeding year shall be opened for discussion between the

parties to this contract on the first Monday in May, 1996.

Section 2. Extension: In the event a contract for that period commencing July 1, 1999

has not been consummated, this contract shall automatically be extended, pending consummation

of such new contract, until such new contract is consummated; provided, however, either party

may terminate this contract on or after June 30, 1999 by giving the other party notice in writing

of such intention to terminate which notice shall take effect thirty (30) days after delivery to the

other party.

Such notice shall be transmitted through the U.S. Post Office Department.

All other working agreements signed between the City of Southgate and AFSCME Local

1589 are hereby declared null and void.
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IN WITNESS WHEREOF this contract has been duly executed by the representatives of the

parties herein.

Michael Chaszar, President

AFSCME Local 1589

(Date)

Norma J. Wurmlinger,

Mayor

(Date)

^

Dorothy Bbnham, Vice-President

AFSCME Local 1589

(Date)

Thomas M. Alexander,

City Clerk

(Date)

Sharon Thacker, Representative

Council 25 AFSCME

(Date)

—v
Terrence M. I
City Administrator

(Date)
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ARTICLE I

PURPOSE AND INTENT

The general purpose of this Agreement is to set forth terms and conditions of employment

covered by this Agreement and to promote orderly and peaceful labor relations for the mutual

interest of the City, the Union and the employees and the community.

To these ends, the City and the Union encourage, to the fullest degree, friendly and

cooperative relations between the representatives of the City and the Union and the employees.

Whenever the word "Agreement" is used in this document, it shall be synonymous with

the word "contract".

If, during the life of this Agreement, any of the provisions contained herein are held to

be invalid by operation of law or by any tribunal of competent jurisdiction or if compliance with

or enforcement of any provisions should be restrained by such tribunal pending a final

determination as to its validity, the remainder of this Agreement shall not be affected thereby.

The parties, upon written request of either party, agree to meet and negotiate such provision(s)

as may be necessary to comply with the law; provided however, such meeting and conferring

shall not constitute nor shall it be considered a reopening of this Agreement.

ARTICLE II

RECOGNITION

Section 1. Pursuant to and in accordance with all applicable provisions of Act 379 of

the Public Acts of 1965, as amended, the City of Southgate does hereby recognize the Union as

the sole and exclusive representative for the purpose of collective bargaining with respect to rates

of pay, wages, hours of employment and other conditions of employment for the term of this

Agreement of employees of Southgate included in the bargaining unit as described below:

"All certified full-time employees excluding Police Officers, Fire Fighters, supervisors,

foremen, provisional appointments, temporary appointments, part-time appointments, emergency

appointments, elected or appointed officers, Executive Aide, Executive Secretary to the Mayor,

and Administrative Assistant."
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ATTACHMENT "3";

AUTHORIZATION FOR PAYROLL DEDUCTION

PLEASE PRINT

By:

Last Name First Name Middle Initial

TO: THE CITY OF SOUTHGATE, MICHIGAN

Effective . , I hereby authorize you to deduct from my earnings $

Month, Day, Year

per month or such other amount as AFSCME Local No. 1589 may certify as my share of the

cost of administration and negotiation of this and succeeding collective bargaining agreements

with the City of Southgate. In consideration of the City of Southgate providing this deduction

service, I agree to hold the City of Southgate harmless against any and all claims, demands, law

suits, or other forms of liability that may arise out of, or by reason of, action taken or not taken

by the City for the purpose of providing this deduction service. I further specifically

agree that in the event that a refund of sums deducted under this Authorization is due me for any

reason, that in further consideration of the City of Southgate providing this deduction service,

to seek such refund from AFSCME Local No. 1589 at the address provided, and to be provided,

by said AFSCME Local No. 1589. This Authorization shall remain in effect unless

terminated by me upon thirty (30) days prior written notice to AFSCME Local No. 1589 and

the City of Southgate upon termination of the Agreement or upon termination of my

employment.

Employee's Signature

Address

Date
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Local #1589

3%

07/01/96 Salary Schedule

Classifications and Hourly Changes
Effective July 1,1996

Pay Grade
Number Position

1 Clerk Typist I
Laborer
Custodian

Meter Reader
Clerk Typist II
Animal Control

Account Clerk I
Clerk Typist III

Acct Payable/Comp
Account Cl«rk II
Steno III
PSWI
Sign Repair
Assessment Clerk

A
B
H

OT

Minimum

18,480.80
710.80
8.885

13.328

End of
6 Months

19,859.84
763.84
9.548

14.322

A 22,124.96 23,112.96
B 850.96 888.96
H 10.637 11.112

OT 15.956 16.668

A 23,612.16 24,643.84
B 908.16 947.84
H 11.352 11.848

OT 17.028 17.772

A 25,195.04 26,318.24
B 969.04 1,012.24
H 12.113 12.653

OT 18.170 18.980

End of
1 Year

21,240.96
816.96
10.212
15.318

24,125.92
927.92
11.599
17.399

25,748.32
990.32
12.379
18.569

27,512.16
1,058.16

13.227
19.841

End of
2 years

22,620.00
870.00
10.875
16.313

End of
3 years

23,999.04
923.04
11.538
17.307

25,195.04 26,318.24
969.04 1,012.24
12.113 12.653
18.170 18.980

26,902.72
1,034.72

12.934
19.401

28,751.84
1.105.84

13.823
20.735

28,132.00
1,082.00

13.525
20.288

30,066.44
1.156.40

14.455
21.683

End of
4 years





Local #1589

3%

07/01/96 Salary Schedule
Classifications and Hourly Changes

Effective July 1,1996

Pay Grade
Number

5

5.5

6

7

Position

Payroll
Code Enforcement
Mechanic I
PSW II
Tree Trimmer

PSW III (post 1996 holders)

Equipment Mechanic
PSW III (pro 1996 holders)
Skilled Trade
Water Meter Repair

Building Insp
Police Rec Comp
Chief Mechanic

A
B
H

OT

A
B
H

OT

A
B
H

OT

A
B
H

OT

Minimum

26,902.72
1,034.72

12.934
19.401

28,982.72
1,114.72

13.934
20.901

29,394.56
1,130.56

14.132
21.198

31,445.44
1,209.44

15.118
22.677

End of
6 Months

28,132.00
1,082.00

13.525
20.288

30,212.00
1,162.00

14.525
21.788

30,759.04
1,183.04

14.788
22.182

32,880.64
1,264.64

15.808
23.712

End Of
1 Year

29,394.56
1,130.56

14.132
21.198

31,474.56
1,210.56

15.132
22.698

32,154.72
1,236.72

15.459
23.189

34,402.66
1,323.18

16.540
24.810

End Of
2 years

30,759.04
1,183.04

14.788
22.182

32,839.04
1,263.04

15.788
23.682

33,623.20
1,293.20

16.165
24.248

35,973.60
1,383.60

17.295
25.942

End of
3 years

32,154.72
1,236.72

15.459
23.189

34,236.80
1,316.80

16.460
24.690

35,176.96
1,352.96

16.912
25.368

37,660.48
1,448.48

18.106
27.159

End Of
4 years

39,391.04
1,515.04

18.938
28.407





CLASSIFICATIONS AND HOURLY CHANGES
EFFECTIVE JULY 1, 1996

Position

John Nemish
John Derry
Dennis Mcgee

Sue Rodgers

Shirley Stuba
Mary Doroshewitz

Employee

Custodial
Custodial
Custodial

Steno III

A.C. 3
A.C. 3

Annual

28,132.00
28,697.76
28,697.76

30,209.92

32,943.04
32,154.72

Bl-Weekly

1,082.00
1,103.76
1,103.76

1,161.92

1,267.04
1,236.72

Hourly

13.525
13.797
13.797

14.524

15.838
15.459

Overtime

20.288
20.696
20.696

21.786

23.757
23.189



Local #1589

3%

07/01/97 Salary Schedule
Classifications and Hourly Changes

Effective July 1,1997

Pay Grade
Number Position

1 Clerk Typist I
Laborer
Custodian

Meter Reader
Clerk Typist II
Animal Control

3 Account Clerk I
Clerk Typist III

Acct. Payable/Comp
Account Clerk II
Steno III
PSWI
Sign Repair
Assessment Clerk

A
B
H

OT

A
B
H

OT

A
B
H

OT

A
B
H

OT

Minimum

19,034.08
732.08

9.151
13.727

22,788.48
876.48
10.956
16.434

24,319.36
935.36
11.692
17.538

25,950.08
998.08
12.476
18.714

End of
6 Months

20,456.80
786.80

9.835
14.752

23,805.60
915.60
11.445
17.168

25,384.32
976.32
12.204
18.306

27,106.56
1,042.56

13.032
19.548

End of
1 Year

21,877.44
841.44
10.518
15.777

24,849.76
955.76
11.947
17.921

26,520.00
1,020.00

12.750
19.125

28,337.92
1,089.92

13.624
20.436

End of
2 years

23,298.08
896.08
11.201
16.802

25,950.08
998.08
12.476
18.714

27,709.76
1,065.76

13.322
19.983

29,612.96
1,138.96

14.237
21.356

End of
3 years

24,720.80
950.80
11.885
17.828

27,106.56
1,042.56

13.032
19.548

28,976.48
1,114.48

13.931
20.897

30,969.12
1,191.12

14.889
22.334

End of
4 years



Local #1589

3%

07/01/97 Salary Schedule
Classifications and Hourly Changes

Effective July 1,1997

Pay Grade
Number Position

5 Payroll
Code Enforcement
Mechanic I
PSW II
Tree Trimmer

5.5 PSW III (post 1996 holders)

Equipment Mechanic
PSW III (pre 1996 holders)
Skilled Trade
Water Meter Repair

Building Insp
Police Rec Comp
Chief Mechanic

A
B
H

OT

A
B
H

OT

A
B
H

OT

A
B
H

OT

Minimum

27,709.76
1,065.76

13.322
19.983

29,852.16
1,148.16

14.352
21.528

30,276.48
1,164.48

14.556
21.834

32,389.76
1,245.76

15.572
23.358

End of
6 Months

28,976.48
1,114.48

13.931
20.897

31,118.88
1,196.88

14.961
22.442

31,680.48
1,218.48

15.231
22.847

33,868.64
1,302.64

16.283
24.425

End Of
1 Year

30,276.48
1,164.48

14.556
21.834

32,418.88
1,246.88

15.586
23.379

33,119.84
1,273.84

15.923
23.884

35,434.88
1,362.88

17.036
25.554

End Of
2 years

31,680.48
1,218.48

15.231
22.847

33,824.96
1,300.96

16.262
24.393

34,632.00
1,332.00

16.650
24.975

37,053.12
1,425.12

17.814
26.721

End of
3 years

33,119.84
1,273.84

15.923
23.884

35,264.32
1,356.32

16.954
25.431

36,231.52
1,393.52

17.419
26.128

38,792.00
1,492.00

18.650
27.975

End Of
4 years

40,572.48
1,560.48

19.506
29.259



CLASSIFICATIONS AND HOURLY CHANGES
EFFECTIVE JULY 1, 1997

Position Employee Annual Bl-Weekly Hourly Overtime

John Nemish
John Derry
Dennis Mcgee

Sue Rodgers

Shirley Stuba
Mary Doroshewitz

Custodial
Custodial
Custodial

Steno ill

A.C. 3
A.C. 3

28,976.48
29,558.88
29,558.88

31,116.80

33,931.04
33,119.84

1,114.48
1,136.88
1,136.88

1,196.80

1,305.04
1,273.84

13.931
14.211
14.211

14.960

16.313
15.923

20.897
21.317
21.317

22.440

24.470
23.884



Section 2. The parties hereto recognize that the terms of this Agreement supersede the

rules and regulations of the Civil Service Commission, and as such, the parties shall not have

recourse to the Civil Service Commission or City Council unless specifically provided herein.

Moreover, it is understood that the grievance procedure contained herein is the sole and exclusive

method of resolving differences between the parties during the term of this contract. This does

not, however, preclude any party from exercising independent legaJ rights where appropriate.

ARTICLE HI

AID TO OTHER UNIONS

During the term of this Agreement, the City agrees that it will not enter into negotiations

with any organization other than the Union concerning rates of pay, wages, hours of

employment, and other conditions of employment for employees covered by this Agreement.

ARTICLE IV

UNION SECURITY AND CHECK-OFF

Section 1. To the extent that the laws of the State of Michigan permit, it is agreed that

any employee covered by this Agreement, for the duration of this Agreement, who is not a

member of the Union at the time this Agreement becomes effective, shall be required as a

condition of employment, to either become a member of the Union and maintain that

membership in good standing, or pay a service fee to the Union, which shall be equivalent to

the Union monthly membership dues for the cost of negotiating, administrating and servicing this

Agreement. Any employee who fails to comply with the aforementioned requirements shall be

deemed not in compliance with the aforementioned condition of employment, and the employer

shall terminate his employment at the conclusion of a grace period of thirty (30) days following

notification by the Union to the employer that the employee is not in compliance with this

condition of employment.

Section 2. Employees shall be deemed to be members of the Union or in good

standing within the meaning of this Article, if they are not more than thirty (30) days in arrears

in the payment of membership dues or service fees.
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Local #1589

3%

07/01/98 Salary Schedule
Classifications and Hourly Changes

Effective July 1,1998

Pay Grade
Number Position

1 Clerk Typist I
Laborer
Custodian

Meter Reader
Clerk Typist II
Animal Control

Account Clerk I
Clerk Typist III

Acct Payable/Comp
Account Clerk II
Steno III
PSWI
Sign Repair
Assessment Clerk

A
B
H

OT

A
B
H

OT

A
B
H

OT

A
B
H

OT

Minimum

19,606.08
754.08
9.426

14.139

23,472.80
902.80
11.285
16.928

25,049.44
963.44
12.043
18.065

26,728.00
1,028.00

12.850
19.275

End of
6 Months

21,070.40
810.40
10.130
15.195

24,519.04
943.04
11.788
17.682

26,145.60
1,005.60

12.570
18.855

27,919.84
1,073.84

13.423
20.135

End of
1 Year

22,532.64
866.64
10.833
16.250

25,594.40
984.40
12.305
18.458

27,314.56
1,050.56

13.132
19.698

29,188.64
1,122.64

14.033
21.050

End of
2 years

23,996.96
922.96
11.537
17.306

26,728.00
1,028.00

12.850
19.275

28,539.68
1,097.68

13.721
20.582

30,501.12
1,173.12

14.664
21.996

End of
3 years

25,461.28
979.28
12.241
18.362

27,919.84
1,073.84

13.423
20.135

29,845.92
1,147.92

14.349
21.524

31,896.80
1,226.80

15.335
23.003

End of
4 years



Local #1569

3%

07/01/98 Salary Schedule
Classifications and Hourly Changes

Effective July 1,1998

Pay Grade
Number Position

5 Payroll
Code Enforcement
Mechanic I
PSW II
Tree Trimmer

5.5 PSW III (post 1996 holders)

6 Equipment Mechanic
PSW III {pro 1996 holders)
Skilled Trade
Water Meter Repair

7 Building Insp
Police Rec Comp
Chief Mechanic

A
B
H

OT

A
B
H

OT

A
B
H

OT

A
B
H

OT

Minimum

28,539.68
1,097.68

13.721
20.582

30,748.64
1,182.64

14.783
22.175

31,183.36
1,199.36

14.992
22.488

33,361.12
1,283.12

16.039
24.059

End of
6 Months

29,845.92
1,147.92

14.349
21.524

32,052.80
1,232.80

15.410
23.115

32,631.04
1,255.04

15.688
23.532

34,883.68
1,341.68

16.771
25.157

End of
1 Year

31,183.36
1,199.36

14.992
22.488

33,392.32
1,284.32

16.054
24.081

34,114.08
1,312.08

16.401
24.602

36,497.76
1,403.76

17.547
26.321

End of
2 years

32,631.04
1,255.04

15.688
23.532

34,837.92
1,339.92

16.749
25.124

35,669.92
1,371.92

17.149
25.724

38,163.84
1,467.84

18.348
27.522

End Of
3 years

34,114.08
1,312.08

16.401
24.602

36,320.96
1,396.96

17.462
26.193

37,317.28
1,435.28

17.941
26.912

39,954.72
1,536.72

19.209
28.814

End of
4 years

41,789.28
1,607.28

20.091
30.137



CLASSIFICATIONS AND HOURLY CHANGES
EFFECTIVE JULY 1, 1998

Position

John Nemish
John Derry
Dennis Mcgee

Sue Rodgers

Shirley Stuba
Mary Doroshewitz

Employee

Custodial
Custodial
Custodial

Steno III

A.C. 3
A.C. 3

Annual

29,845.92
30,444.96
30,444.96

32,050.72

34,950.24
34,114.08

Bl-Weekly

1,147.92
1,170.96
1,170.96

1,232.72

1,344.24
1,312.08

Hourly

14.349
14.637
14.637

15.409

16.803
16.401

Overtime

21.524
21.956
21.956

23.114

25.204
24.602



Section 3. Any employee who has failed to either maintain membership or pay the

requisite Agency Fee shall not be retained in the bargaining unit covered by this Agreement;

provided, however, no employee shall be terminated under this Article unless:

(A) The Union has notified him by certified letter, addressed to his address last known

to the Union, spelling out that he is delinquent in payment of dues or fees,

specifying the current amount of delinquency, and warning the employee that

unless such amount is tendered within ten (10) calendar days, he will be reported

to the City for termination from employment as provided for herein, and

(B) The Union has furnished the City with written proof that the foregoing procedure

has been followed or has supplied the City with a copy of the notice to the

employee and notice that the employee has not complied with such request. The

Union shall provide the City with a written demand before that employee will be

discharged for failure to conform to the provisions of this Article. The Union

will provide to the City, in affidavit form signed by the Union Treasurer, a

certification that the amount of delinquency does not exceed the collective

bargaining service fee including, but not limited to, the cost of administering and

negotiating this and succeeding agreements.

Section 4.

(A) The City agrees to deduct from the pay of each employee from whom it receives

an authorization to do so, the amount specified upon the authorization. Each

employee utilizing the City deduction from pay for the remittance of sums to the

Union shall provide to the City an authorization in the form attached hereto as

Attachment 3. The form shall include an agreement by the employee to hold the

City harmless against any and all claims, demands, law suits, or other forms of

liability that may arise out of, or by reason of, action taken or not taken by the

City for the purpose of providing the deduction service. Furthermore, the

employee shall agree that in the event a refund is due to an employee for any

reason, such employee shall seek refund from the Union.

(B) Such sums deducted from an employee's pay, accompanied by a list of employees

from whose pay they have been deducted and the amount deducted from each, and
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by a list of employees who had authorized such deductions and from whom no

deductions were made and the reasons therefore, shall be forwarded to the Union

Secretary-Treasurer of the Local Union at the address designated to the City by

the Union, in writing within thirty (30) days after such collections have been

made.

(C) In the event that refund is due any employee for any sums deducted from wages

and paid to the Union, it shall be the responsibility of such employee to obtain

appropriate refund from the Union; provided the employee makes demand for

such refund.

(D) The Union shall indemnify and save the City harmless against any and all claims,

demands, suits or other forms of liability that shall arise out of or by reason of

action taken or not taken by the City for purpose of complying with any of the

provisions of this Article.

ARTICLE V

DISCRIMINATION

Section 1. The City will not discriminate against any employee with respect to hours,

wages, terms or conditions of employment by reason of his membership in or participation in

the activities of the Union.

Section 2. The Union agrees to continue to admit persons to membership without

discrimination on the basis of age, race, creed, color, sex, disability, national origin or political

affiliation.

Section 3. The City agrees to continue its policy of not discriminating against any

employee or applicant for employment on the basis of age, race, creed, color, sex, disability,

national origin or political affiliation.
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