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AGREEMENT 
BETWEEN THE 

SOUTH REDFORD SCHOOL DISTRICT 
AND THE 

SOUTH REDFORD EDUCATION ASSOCIATION 

THIS AGREEMENT entered into this 3rd day of October, 1994, by and between the 
SOUTH REDFORD SCHOOL DISTRICT, TOWNSHIP OF REDFORD, STATE of MICHIGAN, 
through its Board of Education, hereinafter called the "Board", and the SOUTH REDFORD 
EDUCATION ASSOCIATION, hereinafter called the "Association", affiliated with the Michigan 
and National Education Associations. 

PREAMBLE 

WHEREAS, The Board and the Association recognize and declare that providing a quality 
education for the children of South Redford is their mutual aim; and 

WHEREAS, Public Employment Relations Act, Act 379 of the Michigan Public Act of 1965 
{hereinafter referred to as PERA) permits an employees' organization to become the exclusive 
bargaining agent for the employees named in the unit appropriate for such purposes; and 

WHEREAS, The Board has statutory obligation, pursuant to PERA, to bargain with the 
Association as the representative of its teaching personnel with respect to hours, wages, terms 
and conditions of employment; and 

WHEREAS, The Board and the Association following extended and deliberate collective 
bargaining have reached certain understandings which they desire to confirm in the 
Agreement, 

THEREFORE, The Board and the Association have agreed as follows: 
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ARTICLE I 

RECQGNITION 

_ Pursuant to and in accordance with all applicable provisions of Act 379 of the Public Acts 
of 1965, State of Michigan, the Board does hereby recognize the Association as the sole and 
exclusive representative for purposes of collective bargaining in respect to rates of pay, wages, hours 
of employment, and other conditions of employment, to the extent required by said Act for the 
term of this Agreement, for all certified, contractual personnel employed by the Board, including 
all personnel on sabbatical, maternity, military, or other leaves of absence as approved by the 
Board, but excluding all administrative and supervisory personnel including, but not limited to, the 
superintendent, assistant superintendents, administrative assistants, principals, assistant principals, 
and directors•, which covered employees are hereinafter referred to as "teachers," and all reference 
to male teachers shall include female teachers. 

*Except Continuing Education Director 
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ARTICLE II 

DEFINITIONS 

A. Wherever the term "teacher" is used, it is to include any member or members of the 
bargaining unit. 

B. Wherever the singular is used, it is to include the plural. 

C. Wherever the term "grievance" is used, it shall mean a complaint by a teacher based on an 
alleged violation of one or more of the expressed provisions of this Agreement. , 

D. An "aggrieved person" shall mean the person making the complaint. 

E. The term "da~" when used in this Agreement shall, except where otherwise indicated, mean 
working school days. 

F. Wherever the term "Board" is used, it shall mean the South Redford School District Board 
of Education, and shall include its designee upon whom the Board has conferred authority 
to act in its place and stead. 

G. Wherever the term "Superintendent" is used, it shall mean the Superintendent of Schools 
and shall include his designee upon whom the Superintendent has conferred authority to act 
in his place and stead. 

H. Wherever the term ''principal" is used, it is to include the administrator of any work location 
or functional division or group. 

I. Wherever the term .. this agreement" is used, it shall mean the Agreement itself, together 
with all Appendices incorporated therein by reference. 

J. Wherever the term "Association Representative" is used, it shall mean the teacher in a 
school designated by the Association to represent all the teachers in that school. 

K. Wherever the term "administrative starr' is used, it shall mean administrative and supervisory 
personnel to include but not restricted to the following: superintendent, assistant 
superintendents, principals, assistant principals, administrative assistants, and directors, 
(excluding the director of continuing education). 

L. Wherever the term "Association" is used, it shall mean the South Redford Education 
Association and shall include its designee upon whom the Association has conferred 
authority to act in its place and stead. • 

M. Wherever the term "school year" is used, it shall include the period beginning with the first 
teacher working day of school in the fall to the last teacher working day of school in June. 
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Dermitions - continued 

N. Doctoral Candidate Certificate shall mean official university verification of completion of 
all academic requirements for Doctoral Degree with the exception of the "di~rtation." 
Equivalent to Specialist Degree for purposes of implementation of Appendix "A" 

Seniority shall be dermed as total years of uninterrupted service, teaching or administrative, 
to the South Redford School District. Military, Peace Corps, VISTA or sabbatical leaves 
of absence when authorized by the Board shall not be considered to be an interruption of 
)'eat'S of service, and shall be counted toward seniority. Authorized professional growth or 
parental leaves of absence shall accumulate seniority but shall not accumulate incremental 
or longevity credit during the period of the leave of absence up to two )'eat'S. All other 
extended leaves of absence as authorized by the Board shall not count as )'eat'S of service. 
All seniority is lost when there is -both a severance of employment and an interruption of 
service, provided, however, seniority is retained if a severance of employment and an 
interruption in service is due to layoff. In such cases, employees so affected shall retain all 
seniority that has been accrued as of the effective date _of layoff. 

3 



A. 

ARTICLE III 

FAIR EMPLOYMENT PRACTICES 

Every teacher as herein dermed shall have the right freely to organize, join and support the 
Association for the purpose of engaging in collective bargaining and other concerted legal 
activities for mutual aid and protection. The Board undertakes and agrees that it will not 
directly or indirectly discourage, deprive or coerce any teacher in the enjoyment of any rights 
conferred by the laws of the State of Michigan and the United States; nor will it discriminate 
against any teacher with respect to wages, hours, or conditions of employment by reason of 
his membership in the Association, his participation in any activities of the Association, or 
the institution of any grievance or complaint under this Agreement, or otherwise with respect 
to any terms or conditions of employment. 

B. The provisions of this Agreement and the wages, hours, terms and conditions of employment 
shall be applied without regard to race, creed, religion, color, national origin, age, sex or 
marital status. 

C. The Association agrees that it shall admit all teachers to its membership without 
discrimination by reason of race, creed, color, national origin, sex, or marital status, and to 
represent equally all teachers without regard to membership or participation in or 
association with the activities of any other teacher organization. 
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A. 

ARTICLE IV 

RIGHTS OF THE BOARD 

The Board hereby retains and reserves unto itself, without limitations, all powers, rights, 
authority, duties and responsibilities conferred upon and vested in it by the laws and the 
Constitution of the State of Michigan, and of the United States, including, but without 
limiting the generality of the foregoing, the right: 

1. To the executive administration and management of the school system and its 
properties and facilities, and the professional responsibilities of its employees. 

2 To hire all employees and subject to the provisions of law, to determine their 
qualifications and the conditions for their continued employment, or their dismissal 
or demotion, and to promote and transfer all such employees. 

3. To establish grades and courses of instruction, including special programs, and to 
provide for athletic, recreational and social events for students, all as deemed 
necessary or advisable by the Board. 

4. To decide upon the means and methods of instruction, and the selection of textbooks 
and other teaching materials. 

S. To determine class schedules, the hours of instruction, the duties, responsibilities and 
assignments of teachers, and the terms and conditions of employment. 

B. The exercise of the foregoing powers, rights, authority, duties and responsibilities by the 
Board, the adoption of policies, rules, regulations and practices in furtherance thereof, and 
the use of judgment and discretion in connection therewith shall be limited only by the 
expressed terms of this Af:eement and then only to the extent such expressed terms hereof 
are in conformance with the Constitution and the provisions of Public Act 379 and other 
laws of the State of Michigan, and the Constitution and laws of the United States. 

5 



ARTICLEV 

RIGHTS OF THE ASSOCIATION 

A. Access to Financial Information 

I. The Board agrees, upon request of the President of the Association, to release to said 
Association, such information concerning the rmancial resources of the District, 
budgetary requirements and allocations, and any other rmancial information as will 
assist the Association in developing intelligent, accurate, informed and constructive 
proposals concerning the rates of pay, wages, hours of employment, and other 

' conditions of employment for all teachers covered by this Agreement. 

2 The Association will be advised by the Board of any new or modified budgetary or 
tax programs under consideration and the Association will be given an opportunity 
to consult with the Board with respect to the proposed annual budget prior to its 
adoption and general publication. 

B. Access to Other Information 

1. The Board agrees, upon written request of the President of the Association, together 
with the written consent of the individual teacher concerned, to release to said 
Association such information, including screening committee reports, as may be 
necessary for the Association to efficiently process any grievance in the grievance 
procedure with the exception of personal references normally sought at the time of 
employment. 

C. Use of School Facilities 

1. 

2. 

3. 

The Board agrees to permit the Association the use of school buildings without 
charge for Association meetings fifteen minutes after the close of the pupils' school 
day in a place as designated by the principal thereof, upon request to the principal 
of such building at least 24 hours in advance of such meetings. Said meetings not to 
exceed such time as the building is regularly serviced by the maintenance staff. 

The Board agrees to permit the Association the use of bulletin board space in the 
teachers' lounge or lounges in each school building for the purpose of posting official 
Association notices. The authorized Association Representative of each building shall 
be responsible for the posting of all such notices and the content thereaf. All notices, 
prior to posting, shall be signed by the authorized Association Representative of that · 
building. 

' The Board agrees that a phone shall be installed and maintained by the Association 
at the assigned work station of the Association President. 
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Rights of the Association- continued 

D. 

4. Where school mailboxes are provided for teachers, the Board agrees to permit the 
Association the use of these mailboxes for purposes of distributing Association 
approved materials. The authorized Association Representative of each building shall 
be responsible for the placing of such materials and the content thereof. 

Time for Association Activities 

I. The Association shall be granted rtfty (50) leave days per year for each school year 
covered by this Agreement to participate in business activities of the South Redford 
Education Association. Such leave days shall be purchased by the Association at the 
minimum substitute rate and the Association shall reimburse the Board within ten 
(10) days of each leave. A teacher within the Association shall be eligible to utilize 
such leave provided he/she submits written notice to the Superintendent's office 
twenty-four 24 hours in advance of the leave, which notice to be valid, shall bear the 
signature of the Association President. The Association President shall not authorize 
more than six (6) leave days for any one teacher and shall limit leave authorizations 
to not more than six (6) teachers on any given day. Further, the Association 
President shall not use more than fifteen (15) days in any school year for Association 
activities. 

2. The Association President shall be granted 1/5 release time for the purpose of 
fulfilling responsibilities to the Association and to the District. Said released time 
shall be without loss of compensation and at no cost to the Association. 

a. If the Association President is a secondary teacher, the President will be 
granted one period (1/5) of released time per day. 

b. If the Association President is other than a secondary teacher, the released 
time will be provided on the basis of one day per week or any variations of 
his/her regular daily schedule mutually satisfactory to the parties. 

E. Contract Negotiations, Released Time 

I. The Board agrees that whenever Association members are scheduled by the Board 
to engage during the school day in contract negotiations on behalf of the Association 
with representatives of the Board during the tenn of this Agreement, said Association 
members shall be released from classroom responsibilities without loss of salary. 
Such released time, when scheduled by the Board, shall be for a maximum of five (5) 
teachers representing the Association. 

F. Agency Shop 

1. All teachers, as a condition of employment, shall either: 
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Association- continued 

a. Join the Association (including the National Education Association and the 
Michigan Education Association) and pay their dues and assessments, or 
execute an Assignment of Wages Form in accordance with paragraph 5 of this 
Section F; or 

b. Cause to be paid to the Association a representation fee equivalent to the dues 
and assessments levied by said Association on their membership. 

2. In the event that a teachers dues or representation fee shall remain unpaid for a • 
period of sixty (60) days following commencement of employment of the teacher, or 
the ratification of this Agreement by the parties, whichever is later, the Board agrees 
that in order to effectuate the purpose of this Agreement, the services of such teacher 
shall be terminated at the end of the school }lear in which employment commenced. 
For the proper administration of this provision, the Association shall provide the 
Board with the names of those teachers who have joined the Association or 
contributed a representation fee by means other than through a payroll deduction 
plan and the Association shall notify the Board in writing of any teacher failing 
to comply with this provision. The refusal of said teacher to contribute such dues or 
fees shall be recognized by the parties as reasonable and just cause for termination 
of employment. Teachers while on leave, other than sabbatical, shall not be subject 
to the terms of this provision. Teachers on layoff shall not be subject to the terms 
of this provision. 

3. No emplo}'ee shall be terminated under this Section F unless: 

a. The Association first has notified the teacher by letter that he has not 
complied with the provisions of this Section F, and warning said teacher that 
unless such compliance is effected within thirty (30) days, said teacher will 
be reported to the Board for termination as provided in this Section F, and 

b. The Association has furnished the Board with a copy of the letter sent to the 
teacher serving notice that said teacher has not complied with the provisions 
of this Section F. When requesting the Board to terminate such teacher, 
the Association shall further specify the following by written notice to the 
Board: Date -----------------

"1be Association certifies that has failed to comply with the . 
provisions of Article V, Section F, required as a condition of employment under the Master 
Agreement and requests that the Board terminate this emplo}'ee at the close of the current school 
year." , 
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Rights of the Association - continued 

4. 

s. 

The Board agrees that, within ten (10) days of the receipt of the notice provided in 
the last preceding paragraph, it shall notify the employee that his services shall be 
tenninated at the end of the current school year. The Board further agrees that after 
it has received the said notice from the Association it will not accept a check-off 
authorization from such employee without the consent of the Association. 

Teachers may, by the close of the initial pay period, or within ten (10) days of their 
commencement of employment, whichever is later, sign and deliver to the Board an 
Assignment of Wages Fonn as appears in Appendix C, attached hereto and 
incorporated in this Agreement, which fonn authorizes deduction of membership dues 
and assessments of the Association, (including the National Education Association 
and the Michigan Education Association), or deduction of a representative fee equal 
to the dues and assessments of the Association (including the National Education 
Association and the Michigan Education Association). Such authorization shall 
continue in effect from year to year unless a request of revocation is submitted to the 
Board and the Association signed by the teacher and received between June I, and 
September I, preceding the designated school year for which revocation is to take 
effecL · 

6. The deductions authorized above shall be made in twenty (20) equal amounts from 
each paycheck beginning with the second pay period. The Board agrees to remit to 
the Association all such monies deducted, within ten days of each deduction, 
accompanied by a list of teachers from whom the deductions have been made. The 
Board shall notify the Association if any changes in said list due to teachers entering 
the program or leaving the system. The Association agrees to reimburse any teacher 
from whose pay dues and assessments or representation fees were deducted, those 
sums in excess of the total amount due to the Association at that time, provided the 
Association actually received the excessive amount. 

7. The Association shall, on or before September I of each year, give written notice to 
the School District Business Office of the dollar amount of dues and assessments of 
the Association including the National Education Association and the Michigan 
Education Association, which dues and assessments are to be deducted in the coming 
school year under all current payroll deduction authorizations. The total for these 
deductions shall not be subject to change ~uring the school year. 
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Rights of the Association - continued 

8. The Association shall indemnify and hold the Board harmless from any liability 
resulting from any and all claims, demands, suits, or any other action arising from 
compliance with this Section F. If any suit or proceedings of any kind be brought 
against the Board before any tribunal contesting a discharge under the provisions of 
this Section F, the Association agrees to reimburse the Board, promptly upon written 
demand, for all reasonable fees and expenses incurred by the Board in defending 
itself in such suit or proceedings, and also for any and all back pay or other damages 
for which the Board shall be adjudged liable. The Association further agrees that 
if it shall fail to reimburse the Board promptly, upon written demand for the 
aforesaid fees, expenses and damages, the Board shall be entitled, in addition to any 
other legal remedies, to apply against such indebtedness of the Association to the 
Board, until paid in full, all membership dues and representative fees collected by 
the Board on behalf of the Association pursuant to the provisions of this Section F. 
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ARTICLE VI 

RIGHTS OF THE TEACHER 

A. Pay Procedures 

1. Teachers shall have the option of having their contractual salaries divided by 
twenty-one (21) or twenty-six (26) to determine the gross biweekly amount to be paid 
each pay period. Those teachers electing the twenty-six (26) pay option shall receive 
the remaining five (S) pa}'thecks, together with the twenty-rli'St (21) pa}'theck, on 
thermal teacher work day of each school year. 

2 The Board will make all deductions required by law and upon receipt of proper 
authorization, other deductions for Association dues or representative fees, credit 
union, United Fund, additional health and life insurance premiums, tax deferred 
annuities, and Detroit City Income Tax. 

3. Paychecks will be placed in the teacher's mailbox by the lunch hour of the pay 
Frida~. Should a regular pay date fall during a period when school is not in ses­
sion, teachers will receive the pay due on that date on the last day prior to the re­
cess. 

B. Complaints Concerning Teachers 

I. No material may be included in a teacher's personnel file without rli'St notifying the 
teacher of the inclusion and the teacher may submit a written comment to his 
personnel file concerning such included material within ten {10) da~ of notice of 
inclusion. 

2. No complaint or other material may form the basis of any action taken by the Board 
against any teacher unless said material or complaint was brought to the affected 
teacher's attention prior to any Board action. 

C. Teacher Personnel File 

I. Official teacher personnel files shall be maintained in the administrative offices of 
the District. The personnel file of each teacher shall contain copies of all evaluation 
reports and recommendations. 

2. A teacher shall have the right, upon request, to review the contents of his /her 
personnel file, with the exception of pr~mployment evaluations, confidential 
placement records and references, and reports from other than the South Redford 
Schools. A representative of the Association may, at said teacher's request, 
accompany the teacher in the review of said file. 
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Rights of the Teacher - continued 

D. Board Support of Teachers in the Perfonnance of Duties 

I. The Board recognizes its responsibility to continue to give reasonable support and 
assistance to all teachers with respect to the maintenance of control and discipline 
in the classroom. 

2 Any case of assault upon a teacher shall be promptly reported to the Board. The 
Board will provide legal counsel, if necessary, to advise the teacher of his rights and 
obligations with respect to such assault. The Board shall promptly render all 
reasonable assistance to the teacher in connection with the handling of the incident 
by law enforcement and judicial authorities, providing the teacher signs a complaint 
against the person involved. 

E. No teacher will be required to administer any rU'St aid or medication prescribed for a 
student. 

F. No teacher shall be required to transport any child for any reason. 

G. The Association agrees that all teachers shall observe rules respecting discipline of students 
as established by the Board. The Board agrees to seek the assistance and advice of the 
teachers in the development of rules governing the conduct and disciplining of students. 

12 
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ARTICLE VII 

CONTINUING CONTRACT REVIEW 

A. The Board and the Association mutually agree that the terms and conditions set forth in this 
Agreement represent the full and the complete understanding and commitment between 
the parties hereto which may be altered, changed, added to, deleted from or modified only 
through the voluntary mutual consent of the parties in an amendment hereto. 

B. An implementation committee shall be fonned for the purpose of reviewing the working 
effectiveness of the contract and to attempt to resolve problems that might arise in its 
implementation. 

c. 

I. The Implementation Committee shall be composed of not more than five (5) 
representatives of the Board appointed by the Superintendent, and not more than 
five ( 5) representatives of the Association appointed by its president, of which at least 
three (3) representatives shall be from the bargaining unit. 

2. The Implementation Committee will meet as a minimum on the last school day 
Tuesday of each month. These meetings are not intended to bypass the grievance 
procedure. 

3. All meetings between the parties will regularly be scheduled to take place as promptly 
as possible at times when the teachers involved are free from assigned instructional 
responsibilities (unless otherwise mutually agreed). 

4. Each party will submit to the other on or before the Tuesday prior to the meeting, 
an agenda covering what they wish to discuss. 

S. Failure to reach mutual agreement on any item discussed shall not constitute an 
unfair labor practice or be the basis for a grievance. 

6. Salary items shall not be considered under the terms of this Article. 

7. Items considered under this Article shall not be subject to the mediation or 
fact-rmding procedures of Public Act 379. 

Should the efforts of the Implementation Committee result in a mutually acceptable 
amendment to the Agreement, then the amendment shall be subject to ratification by the 
Board and the Association. 
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ARTICLE VIII 

GRIEVANCE PROCEDURE 

A. Dermitions 

1. A grievance shall mean a complaint by a teacher based on an alleged violation of one 
or more of the expressed provisions of the Agreement. 

2. An aggrieved person shall mean the person making the complaint. 

3. The tenn "days" when used in this Article, shall, except where otherwise indicated, 
mean working school days. 

B. General Principles 

1. The Association may file grievances involving alleged violations of the terms and 
conditions of this Agreement, provided said grievances are signed by the current 
Association president. 

2. The primary purpose of this procedure is to secure, at the earliest possible level, 
equitable solutions to the complaints or grievances of teachers. Except as is necessary 
to implement this Article, both parties agree that these proceedings shall be kept as 
informal and confidential as may be appropriate at any level of the procedure. 

3. Nothing contained herein shall be construed as limiting the right of any teacher 
having a grievance to discuss the matter informally with his principal. 

4. Except as otherwise provided in this procedure, any aggrieved person may be re­
presented at all meetings and all hearings at aU levels of this procedure by the 
Association Representative; and when a teacher is not represented by the Association, 
the Association shall have the right to be present at all levels of the grievance 
procedure after the flJ'St level. The aggrieved person shall be allowed to be present 
at all levels of the grievance procedure. 

5. It shall be the practice of all parties in interest to process grievance procedures during 
such time as not to interfere with the execution of regular teaching assignments; 
provided, however, in the event it is mutually agreed by the aggrieved person, the 
Association, and the Board to hold grievance proceedings during regular working 
hours, a teacher engaged during the school day in grievance proceedings in his own 
behalf with any representative of the Board, will be released from regular duties 
without loss of salary. • 
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Grievance Procedure - continued 

6. Nothing contained herein shall be construed to prevent any teacher from presenting 
a grievance and having the grievance adjusted without intervention of the Association, 
if the adjustment is not inconsistent with the terms of this Agreement; provided, that 
the Association has been given opportunity to be present at such adjustment. The 
Board agrees to provide to the Association, within two (2) da~ after filing, a copy 
of all such written grievances lodged and decisions rendered relative to these 
grievances, together with the supporting reasons for the decisions. 

7. All documents, communications, and records dealing with the processing of a 
grievance shall ~ filed separately from the personnel files of the_ participants. 

8. The form to be used in submitting a grievance appears at the end of this Article. 

9. The following matters shall not be considered to be the basis of any grievance under 
the procedure as outlined in this Article: 

a. The termination of service or failure to reemploy by the Board of any 
probationary teachers; 

or 

b. The placing by the Board of a non-tenure teacher on a third year of probation; 

or 

c. Any complaint or grievance for which there is another procedure established 
by law, or by regulation having the force of law, including any matter subject 
to the procedures specified in the Teacher Tenure Act (Act 4 of Public Acts, 
Extra Session, of 1937 of Michigan, as amended). 

C. Time Limits 

I. The failure of the aggrieved person to proceed to the next level within the time limits 
set forth shall be deemed to be an acceptance of the decision previously rendered 
and shall constitute a waiver of any future appeal concerning the particular grievance, 
provided, however, in the event a decision has been rendered in a grievance and the 
decision has not been implemented or has been violated, the presentation of such 
evidence to the parties in interest shall constitute grounds to reopen the grievance 
at the level at which it has been terminated. 

2. The failure of an administrator at any level of this procedure to communicate his 
decision to the aggrieved person within the specified time limits shall permit the 
aggrieved person and I or the Association with the teacher's written authorization 
to proceed to the next level. 
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Grievance Procedure- continued 

3. Since•it is important that grievances be processed as rapidly as possible, ·the number 
of days indicated at each level should be considered as maximum and. every effort 
should be made to expedite the process. Time limits, however, may be extended 
when mutually agreed upon in writing. 

4. In the event a grievance is filed on or after May IS, the time limits set forth herein 
may be reduced by mutual agreement so that the grievance proced~re may be 
exhausted prior to the close of the school term or as soon thereafter .~ practicable 
for all parties concerned. ~ 

5. If a teacher leaves the employ of the School District while involved in pursuing a 
grievance, the Association may, with the written consent of the affected teacher, 
continue processing the grievance through the levels provided herein. 

6. Notwithstanding the expiration of this Agreement, any grievance· filed prior to 
termination of this Agreement may continue to be processed through the levels 
provided herein. 

D. Procedure 

I. LEVEL ONE - A teacher with a grievance shall rrrst present the matter to his 
principal with the objective of resolving the matter informally. A teacher having such 
a complaint shall bring the matter to the attention of his principal and request an 
informal meeting to discuss the problem not later than ten (10) days after the event 
or occurrence which is the basis for the grievance. The principal shall hold such a 
meeting within three (3) work days after the teacher's request. In the event that in 
the informal discussion at Level One between the grievant and the building principal, 
it is mutually agreed that the grievance would be better advanced to a more 
appropriate level, it will be so stated in writing by both parties, and the aggrieved 
person may then, within ten (10) days, present his grievance to the Superintendent 
of Schools at Level Three and the grievance will be considered to commence at that 
level. 

2 LEVEL TWO - In the event that the grievance is not satisfactorily resolved at Level 
One, the aggrieved person may give formal notice in writing to his principal and the 
Association. Such notice shall be filed not later than five (5) days after the informal 
discussion required under Level One. Within five (S) days of the receipt of the _ 
written grievance, the aggrieved person's principal shall state his decision relative to 
the grievance in writing and furnish one copy to the aggrieved person and one copy 
to the Association. ~ 
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Grievance Procedure- continued 

3. LEVEL THREE - In the event that the grievance is not satisfactorily resolved at 
Level Two, the aggrieved person may file the grievance in writing with the 
Superintendent of Schools and the ~iation within ten (10) days following receipt 
of the principal's \Witten decision required under Level Two. Upon receipt of the 
grievance, the Superintendent of Schools shall designate a committee not to exceed 
four ( 4) persons to represent the Board of Education in meeting with not more than 
four (4) representatives cf th~ - ~iation and the aggrieved person to attempt to 
resolve the grievance. Such committee representing the Board of Education may 
include the Superintendent of Schools. Within ten (10) days after receipt of the 
written grievance, the Superintendent of Schools andfor his designated committee 
shall meet with the aggrieved ·person and the ~iation to consider the grievance. 
Within five (5) days of said meeting, the Superintendent of Schools or his designated 
committee shall prepare an answer to the grievance, copies of which shall be given 
to the aggrieved person and the ~iation. 

4. LEVEL FOUR - Any grievance which remains unsettled after having been fully 
processed through Level Three of the grievance procedure may, only at the option 
of the ~iation, be submitted to binding arbitration under the \Witten demand of 
the ~iation under the American Arbitration ~iation. In order to be effective, 
such written demand must be made within fifteen (15) days after the rmal answer of 
the Superintendent's Committee at Level Three. If such a demand is not made 
within said fifteen (15) day period, the grievance shall be deemed settled on the basis 
of the last answer of the Board. The voluntary arbitration rules of the ~iation 
shall apply to the selection of the impartial arbitrator and to the arbitration 
proceedings. The Board and the ~iation agree to accept the arbitrator's award 
as final and binding upon all parties including the teacher(s) involved in the 
grievance. 

In connection with the arbitration of any grievance hereunder the following rules shall 
apply: 

a. The arbitrator shall have no power to alter, add to or subtract from the terms 
of this Agreement, and shall be restricted in his judgment to the expressed 
provisions thereof. The decision of the arbitrator shall be in writing and shall 
cover only the issues in dispute without recommendations as to other matters. 

b. The fees and expenses of the arbitrator and the fees of the American 
Arbitration Association shall be shared equally by the Board and the 
~iation. 
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Grievance No. 

SOUTH REDFORD SCHOOL DISTRICT 

GRIEVANCE REPORT FORM 

Distribution of Form -----
I. Superintendent 
2. Principal 
3. Association 
4. Teacher 

SUBMIT IN DUPLICATE 

Building~--------------------------

~~ent-------------------------------------------------------

N~eofOrievant·---------------------------------------------------

DmeFil1~-------------------------------------------------------

CHECK LEVEL II._, III._, IV._, 

A. Date Cause of Grievance Occurreo----------------------------------

B. Article and Section of Master Agreement Violated~-----------------

I. Statement of Grievance------------------------------------

2. Relief Sought·-----------------------

Signatu~·e----------------------------

0~:~---------------------------
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ARTICLE IX 

TEACHING HOURS AND RESPONSIBILITIES 

A The teacher's work day shall consist of continuous hours of formal responsibility as defmed 
below: 

1. A secondary (senior and middle School) teacher's work day is set forth as follows: 

a. A maximum of five (5) assigned formal teaching periods. Such periods shall 
be a maximum of rtfty-five (55) minute durations, and, whenever possible, no 
more than three (3) formal teaching periods shall be scheduled in succession. 

b. A designated preparation period equivalent in time to one assigned formal 
teaching period. 

c. A minimum twenty-five (25) minute duty free uninterrupted lunch period. 

2 An elementary teacher's work day is set forth as follows: 

a. A maximum of five (5) hours of classroom instructional time. 

b. A forty ( 40) minute designated preparation period inclusive of student "passing 
time." 

c. A minimum forty-five ( 45) minute duty free uninterrupted lunch period. 

3. All teachers shall be required to report for work rlfteen {IS) minutes prior to the 
beginning of the students' school day. 

4. All teachers shall be required to remain at work fifteen (15) minutes after the close 
of the students' school day. 

S. All teachers shall actively participate in student supervision during "passing time" 
between scheduled class periods. When additional supervisory responsibilities 
become necessary during the teacher's work day, such supervisory responsibilities shall 
be shared among teachers in a building on an equitable basis. 

6. The teacher's hours of formal responsibility shall be utilized by the teacher in a 
professional manner. 

7. All teachers shall be required to attend staff meetings when called by the building 
administrator. Teachers shall be notified of such meetings at least twenty-four (24) 
hours in advance. Such meetings are to be no more than sixty (60) minutes beyond 
the close of the teacher's work day and not more frequently than once a week. 

8. All teachers shall indicate their presence in the school building by personally signing 
in and out on a form made available in the school office. 
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in and out on a form made available in the school office. 

Teaching Hours and Responsibilities • continued 

9. A teacher's attendance and/or participation in P.T A meetings, open house, concerts, 
plays, Christmas programs, athletic events and similar school activities is encouraged 
as a professional responsibility. 

10. Teachers shall not be required to accept lunch period responsibilities, but may do so 
on a voluntary basis. • 

11. Teachers who vol\mteer to participate in overnight outdoor education programs shall 
be compensated at the rate of rlfty dollars ($50) per night or one half (1/2) work day 
release for each night at camp. 

B. If the interpretation of the school code as passed December, 1993, means that the buildings 
are not in compliance for the total number of hours and/or days required during this 
contract, the continuing contract review committee will meet to decide how the hours and for 
days will be provided This will be done at no additional cost to the district and, further, 
there will be no loss of service to students and the community. By way of example, events 
such as parent conferences, capsule classroom, and orientation sessions will continue to be 
offered in the same manner as they currently are. 

C. Effective 1995-96 • Three (3) extra days for professional development for new hires in the 
rli"St year of employment. 
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ARTICLE X 

PROFESSIONAL COMPENSATION 

A. The salary schedules of teachers covered by this Agreement, and conditions governing such 
schedules, are set forth in Appendices A-1995-96; A-1996-97; A-1997-98; and A-1998-99; to 
this Agreement, which are attached hereto and made a part hereof. 

B. Teacher's salary schedules are based upon a tenn of employment beginning with the rust 
day teachers report to work and ending not later than the third Friday of June of any given 
~covered by this Agreement in accordance with the calendars attached to this Agreement 
as Appendices E, F, 0 and H made a part hereof. Such tenns to include forty to forty-one 
( 40-41) weeks or two hundred (200) working days inclusive of ten (10) days Christmas 
vacation with pay but exclusive of five (5) days Easter vacation without pay and excluding 
four ( 4) days without pay throughout the school year in accordance with the calendars 
attached to this Agreement as Appendices E, F, 0, and H. 

Effective at the beginning of the 1996-97 school year, there will be 202 working days 
inclusive of ten (10) days Christmas vacation with pay but exclusive of five (5) days Easter 
vacation without pay and excluding four ( 4) days without pay throughout the school year in 
accordance with the calendars attached to this Agreement as Appendices E, F, 0, and H. 

C. A teacher shall not be required to report earlier than or to remain later than the negotiated 
reporting days set forth in calendars which are attached to this Agreement as Appendices 
E, F, 0 and H. 

D. A teacher's prof~ional daily rate of pay shall be based upon and subject to the provisions 
of Article IX, "Teaching Hours and Responsibilities," and shall be determined by dividing 
his/her annual contractual salary by said two hundred (200) day tenn of contractual 
employment. 

Effective at the beginning of the 1996-97 school year, a teacher's professional daily rate of 
pay shall be based upon and subject to the provisions of Article IX, "Teaching Hours and 
Responsibilities," and shall be determined by dividing his annual contractual salary by said 
two hundred (202) day tenn of contractual employment. 

E. If a secondary school teacher agrees to accept an academic teaching ~ignment of a 
regularly scheduled class period in ~ of the normal teaching load as set forth in 
Article IX, "Teaching Hours and Responsibilities," he shall receive additional remuneration 
at the rate of l/5 (20%) of his professional daily rate of pay as dermed above. 

F. During the 1995-96 school )1Cir, newly hired teachers' work year consists of two hundred and 
three (203) working days during the fU'St year of employment. Effective at the beginning 
of the 1996-97 school year, newly hired teachers' work year consist of two hundred and five 
(205) days during the rlt'St )1C8r of employment. 
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A. 

ARTICLE XI 

CLASS SIZE 

The Board will continue to strive to meet its goal of 25 to 30 students per elementary and 
secondary academic class, with the exception of certain large group instructional classes, 
performing music, and study halls. The Board will also strive to meet its goal of 35 to 45 
students per physical education and swimming classes. The Board will also continue to strive 
to limit the size of Special Education classes to that number of participants for which 
supplemental state support monies are provided. Classes having a rtxed number of learning 
stations shall be limited to a number of students not to exceed the number of stations. Said 
fiXed number of stations will be determined by the administration after discussion between 
the administrator and the teacher involved. 

B. In the event that it becomes necessary to exceed the above stated goals, the excess students 
will be equitably distributed by the administrator among the teachers in that building and 
at that grade level, after due consideration and consultation with the teacher involved. 

C. Class sizes shall be limited to the following maximums for the grade levels and school years 
as indicated below: 

K -2 28 

3- 12 30 

In grades 3 through 12, the above stated maximums may be exceeded by one {I) with the 
consent of the teacher involved. 

D. Combination classes in the elementary schools shall be limited to 25 students. 

E. The practice of holding slots in general education classrooms to accommodate Adjusted 
Study Programs will terminate at the end of the 1989-90 school year. It is agreed that the 
contractual class size limits may be exceeded in music and physical education classes when 
necessary to accommodate Adjusted Study Program students. It is further agreed that in 
those instances where elementary art classes exceed the contractual class size limits because 
of additional Adjusted Study Program students the teacher shall be compensated at the rate 
of $100 per semester for each Adjusted Study Program student over the class size limit. The 
excess students shall not exceed two (or with the permission of the teacher, three). 
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ARTICLE XII 

APMJNISTRATIVE VACANCIES 

A. Notices of vacancies in administrative positions shall be posted in an appropriately 
designated place in each school building for not less than ten {10) teaching days prior to the 
closing date for filing applications. (In the event a vacancy occurs during the summer, said 
notices shall be mailed to teachers' summer addresses of record fourteen (14) days prior to 
the closing date for filing applications.) Notices of such vacancies shall include the 
qualifications necessary to fill the position and instructions for filing applications. All 
applications shall be in writing and shall be directed to the Superintendent, who will screen 
the applicants and make a recommendation to the Board of Education. 

B. All qualified applicants shall be given equal consideration in filling vacancies in 
administrative positions; however, the Board reserves its right to promote on the basis of 
its own judgment of qualifications and also to hire new employees for vacancies in 
administrative positions. 

C. The Board reserves its right to fill vacancies in administrative positions on a temporary basis 
without giving notice as outlined in paragraph "A" of this Article. However, the Board 
agrees to avoid, whenever possible, any such temporary administrative appointmenf:S. 

D. Employees currently assigned to an administrative position and who shall later be returned 
to teacher status shall be entitJed to seniority credit for his/her entire length of service to 
the South Redford School District including administrative service, and shall be placed on 
the teacher's salary schedule consistent with such accumulated seniority. 

E. A teacher who shall be assigned to an administrative position and who shall later be 
returned to teacher status, shall be entitled to seniority credit acquired as a teacher. 
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ARTICLE XIII 

SCHQQL IMPROVEMENT 

A It is mutually agreed in principle that school improvement is a continuous process that 
requires the cooperative efforts of teachers and administrators. 

B. In recognition of this principle, school improvement teams will meet at the building level 
to work on the improvement of building programs on a regular basis in compliance with 
Article IX, Section 7. 

C. A District Coordinating Council composed of school improvement teams and District 
administrators shall meet on a regular basis to work on the improvement of District and 
building programs. 

D. Persons on school improvement teams will receive training in consensus based decision 
making. 

E. . Decisions of committees will be made on a consensus basis. All decisions of .school 
improvement committees will be reviewed as needed 

F. A facilitator of each school improvement committee will be selected by the committee. 

G. If meetings or activities are scheduled during an employee's regular work day, the employee 
shall be released from duties and given school business time. 

H. The committees are free to address topics affecting school programs, but shall not address 
salaries, benefits, or teacher performances. Committee plans that are contrary to the terms 
and conditions of this agreement must receive final approval from the continuing contract 
review committee. 

I. Building school improvement team chairpersons shall meet at least once a year. 

J. The committee will decide how school improvement money allocated to their building will 
be spent. 

K. All staff members are invited and welcome to participate at any time. 

L. All teachers will attend school improvement meetings during staff meeting times as well as 
other school improvement meetings scheduled during the regular school day. In those 
instances where committees are part of the school improvement process, teachers who are 
interested in serving on a particular committee may do so by advising the principal and/or 
the committee's facilitator. School improvement meetings held outside of the school day 
will be done on a voluntary basis. 

M. The building administrator shall receive input from the building staff with respect to the 
selection of school improvement team members. The final determination is the 
responsibility of the building principal. 
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ARTICLE XIV 

ASSIGNMENT • RE-ASSIGNMENT - TRANSFER 

A. Teacher Qualifications 

1. Based on the availability of applicants, the Board will endeavor, for regular teaching 
assignments, to employ degreed and certificated teachers and/or teachers certified 
by the State of Michigan to teach Vocational Education. 

2. Special Area Certification is a prerequisite to Special Area Contractual employment 
in the following areas in the South Redford School District: Art, Physical Education, 
Vocal Music, Instrumental Music, Counseling, Library and Special Education. 

B. Assignment Qualifications 

1. The Board and the Association agree that all teachers will be assigned, whenever 
possible, to teach within the area for which they were hired. No teacher shall 
be required to teach outside the scope of their certification. 

2. In secondary schools, the number of subject matter preparations assigned to a teacher 
shall be given due consideration by the principal. The principal will also consider the 
recommendations of the staff of the department involved regarding, among 
other things, balancing the teaching responsibilities and class assignments. 

3. The Association agrees that, subject to the foregoing provisions, the Board has the 
authority and responsibility of final determination in respect to the scheduling of 
teacher assignments within the school day and that teaching periods shall be those 
assigned by the building principal. 

C. Annual Assignment 

1. All teachers shall be given written notice of their tentative assignment for the 
forthcoming year no later than the preceding first day of June. 

a. At the elementary level, assignment shall be dermed as: Building and grade 
level. 

b. At the secondary level, assignment shall be dermed as: Building and subject 
area or areas. 

2. In the event that changes in such tentative assignments become necessary, all teachers 
affected will be notified promptly and consulted. In no event will changes in teacher's 
assignments be made later than the 25th day of August preceding the beginning of 
the school year unless for emergency reasons, such as rmancial, andfor changes in 
student distribution and 1 or changes in enrollment, the situation requires such changes 
in assignment and the Association shall be notified in each instance. 
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~ignment - Re-assignments - Transfers - continued 

3. The Association agrees, that subject to the foregoing provisions, the Board has the 
authority and responsibility of rmal determination with respect to teachers' annual 
assignments. 

D. Temporary Filling of Vacancies 

E. 

F. 

G. 

H. 

I. 

J. 

1. Whenever any teaching vacancy occurs during the school year or a newly created 
teaching position is established within the bargaining unit, the Board shall publicize 
the same by giving \Witten notice to the Association. No vacancy shall be posted 
between the beginning of any school }'ear and the first day in May, and all such 
vacancies shall be filled on a temporary basis. 

For the purpose of this Article, a re-assignment shall mean a change in teaching subject or 
grade level, or to an assignment other than as a classroom teacher, and a transfer shall mean 
a change in school but not in subject or grade level. 

Notice of opportunities for re-assignment or transfer to all known teaching vacancies, 
including those filled during the school }'ear on a temporary basis, shall be posted once 
annually on the first Monday in May in an appropriately designated place in each school 
building for a period of ten (10) teaching days. Notice of such opportu'nities shall include 
the qualifications necessary to fill the positions. 

A teacher may at any time file with the personnel office a written request for re-assignment 
and for transfer. Such request shall remain valid until the first day of school of the following 
school year unless withdrawn in writing or the request has been met. 

Determination of re-assignments or transfers shall be made by the rli"St Monday in June, and 
each applicant shall receive a written copy of said determination. 

In filling any such vacancies, the Board shall consider the recommendations of both the 
sending and receiving principals. Length of service to the School District shall also be given 
due consideration by the Board. 

While the right of determination to re-assign or transfer a teacher is vested in the Board, 
the Board will not, in any case re-assign or transfer a teacher without prior discussion with 
said teacher and in a manner not inconsistent with the provisions of this Article. 
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ARTICLE XV 

TEACHING FACILITIES 

A. Insofar as possibl~ each school building shall have the following facilities: 

1. Space in the classroom where a teacher may store instructional materials and 
supplies. 

2. A teacher's lounge. 

3. Separate teacher's rest rooms for men and women teachers. 

4. A pay telephone-in an appropriately quiet location. 

5. Workroom space for teachers in the secondary schools. 

B. Teachers will not be expected to wash boards, empty wastebaskets, or perform other similar 
maintenance duties, but will be expected to maintain a standard of general good 
housekeeping procedures. 

C. The administration agrees to review with teachers the clerical services available to teachers 
and give due consideration to recommendations from the teaching staff regarding these 
services. 

D. The Board agrees to review existing Audio-Visual equipment inventories and to consider 
possible additional purchases of this type equipment to insure distribution of same based 
on demonstrated needs of individual schools. 

E. The preservation of safe, wholesome, and pleasant surroundings shall be a paramount 
concern of both the Board and the Association. 
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ARTICLE XVI 

RELIEF FROM NON-TEACHING DUTIES 

A. The Board and the Association agree that a teacher's primary responsibility is to teach and ·. 
therefore, the Board shall encourage the administration to carefully review with teachers all 
such teacher assignments related to the collection of monies and supervision of busses and 
cafeterias in an attempt to minimize the teacher's responsibilities in these areas; and 
further agrees to provide adequate clerical and maintenance services. 

B. Teachers shall not be required to distribute or inventory books and supplies with the 
exception of those used in their own classrooms. • 

C. Whenever standardized tests are administered by teachers to a group of students, said test 
shall be machine scored whenever such scoring is available. 
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ARTICLE XVII 

EV ALUATJON OF TEACHEF ~ 

A. The professional responsibilities of all tenure teachers shall be observed for the purposes 
of evaluation at least annually in writing by a members of the administrative staff which 
observation shall occur no later than fifty-five (55) calendar days prior to the end of the 
school year. 

B. Similar evaluations for all probationary teachers shall be made at least twice annually and 
shall occur no later than fifty-five (55) calendar days prior to the end of the school year. 

C. This does not preclude other evaluations from taking place at other times and within fifty­
five (55) calendar days of the end of the school year. 

D. All evaluations shall be done on forms as may be prescribed by the Superintendent. 

E. The professional responsibilities of all teachers assigned to coaching/ directing activities as 
outlined in Appendix "B" of this A.greement shall be evaluated at least annually in ~ting 
by a member of the administrative staff on such forms that may be prescribed by the 
Superintendent. 

F. Each teacher, within thirty (30) da~ of hisfher employment, or within thirty (30) da~ from 
the commencement of the school year, whichever is later, shall be provided a copy of all 
evaluation forms to be used and shall be apprised of the criteria upon which hefshe will be 
evaluated including expected levels of teacher performance where applicable. 

G. In most instances, a pre-evaluation conference shall be held between the teacher and the 
observing administrator so that the teacher's objectiv~ methods and materials planned for 
the teaching-learning situation to be evaluated can be discussed with the administrator prior 
to classroom observation. 

H. The observing administrator shall hold a conference with the teacher within ten (10) da~ 
following the observation and provide said teacher with a copy of the written evaluation 
report and discuss the evaluation with the teacher observed. If the administrator fmds the 
teacher not meeting expected levels of performance, the reasons therefore shall be set forth 
in writing as well as identification of the ways the teacher is expected to improve, including 
the types of assistance that may be provided by the administration and other ~taff members. 
One copy of the evaluation report sha~l be retained by the teacher and an additional copy 
of the evaluation, signed by the teacher, shall be placed in the teacher's personnel file. 
Within five (5) days of the conference, the teacher may submit signed comments concerning 
his/her written evaluation which shall be attached to the evaluation report in his/her 
personnel file. No written evaluations of classroom observations shall be placed in the 
teacher's personnel file unless they are previously disclosed to the teacher. 
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Evaluation of Teachers - continued 

I. Any teacher whose services are to be terminated for lack of acceptable performance, or who 
is required to serve a third year probationary period for lack of acceptable performance, 
shall be so notified in writing at least sixty (60) calendar days prior to the close of the school 
year, with a copy of said notice to the Association. Such written notice shall state the 
reasons for termination or a third year probationary period. In the event of termination for 
lack of acceptable performance, such written notice shall advise the teacher of his right to 
a hearing before the Board of Education. At the request of a tenure teacher, the Board 
will provide for a hearing to occur not less than thirty (30) calendar days after notification 
of the intent to terminate nor more than forty-five ( 45) calendar days after such notification. • 

J. All monitoring or observation of the performance of the professional responsibilities of the 
teacher in the classroom shall be conducted openly and with the full knowledge of the 
teacher. 
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ARTICLE XVIII 

SEQUENTIAL CORRECTION. 

A. The Board, through its administrative personnel, in recognition of the concept of sequential 
correction, shall, for just cause, notify the teacher in writing of alleged misconduct which, 
if continued, may result in formal discipline up to and including loss of pay andfor 
suspension or discharge. Such notice shall: 

1. Identify the misconduct. 

2 Indicate ccpected correction. 

3. Establish a period for correction, and 

4. Identify formal disciplinary action to be taken in event misconduct is repeated. 

B. A principal shall hold a conference with the teacher as soon as practical to discuss the 
aforementioned notice. 
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ARTICLE XIX 

NON-IENURE TEACHERS 

A · In the event the Board fails to re-employ a non-tenure teacher, the Board agrees to furnish 
said teacher with a statement setting forth the reasons for its decision not to re-employ. 

B. The Board agrees to grant a hearing upon written request of said teacher. Such written 
request for a hearing shall be made within twenty (20) days from receipt of the notice of 
failure to re-employ. Such hearing to occur not less than thirty (30) calendar days after 
notification nor more than forty-five ( 45) calendar days. Hearing shall be closed and not • 
deemed to be a hearing. under the provisions of Michigan Tenure Act, 1937 as amended. 

C. Failure to re-employ a non-tenure teacher shall not be subject to the grievance procedure. 

D. Non-tenured teachers who have completed a minimum of three (3) years of continuous 
service shall not be demoted, disciplined or discharged without just cause. 
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ARTICLE XX 

PROTECTION OF TEACHERS 

A. The Board shall reimburse a teacher, in an amount not to exceed $150.00, for loss, damage, 
or destruction of his personal property of a kind normally worn or brought into the school 
building, when such property is located in the school building and when the same has not 
been caused by the negligence of the teacher. This obligation shall not encompass normal 
wear, tear, or gradual deterioration of property or loss of money. 

1. Any established acts of vandalism to motor vehicles of a teacher while on duty at 
school, or an authorized school function, shall be investigated by the Board for 
possible reimbursement. Such possible reimbu~ment shall not exceed $150.00. 

2. These above stated obligations shall extend only to that ponion of any such losses 
not covered by insurance of said teacher . 
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ARTICLE XXI 

DISTRICT POLICY MANUALS 

A. .: Copies of the Board Policy Manual shall be distributed with copies of the Master Agreement 
to all teachers upon initial employment. Copies of Board Policy Manual revisions shall be 
distributed to all teachers as said revisions are made. 
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ARTICLE XXII 

TEACHER SUBSTITUTES 

A The Board agrees to continue to provide qualified substitutes to replace teachers absent 
from school. 

B. When a qualified substitute is not available to replace a teacher absent from school, teachers 
may elect, if asked, to assume the responsibilities of absent teachers on a rotating basis . 

C. Any staff member who elects to alleviate an emergency situation by teaching an additional 
class, as such class related to an unfilled teaching position, thereby requiring the teacher to 
exceed the teacher load as dermed in Article IX of this Agreement, said teacher will do so 
on a day to day basis and such vacancy will be filled by the Board as soon a possible. 
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ARTICLE XXIII 

INCLEMENT WEATHER 

A. · Every attempt will be made to make available to teachers announcements of school closings 
due to inclement weather through the use of public media (radio stations WJR and WWJ) 
no later than 7:00a.m. 
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ARTICLE XXIV 

STUDENT TEACHERS 

A. A student teacher shall be ~igned only by mutual consent of the building principal and the 
teacher involved. 

B. A committee comprised of three (3) teachers and three (3) administrators shall meet at least 
annually and shall prepare recommendations dealing with student teachers to be submitted 
to the Board of Education for its consideration and inclusion in the Policy Manual. 
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ARTICLE XXV 

IDENTIFICATION OF SPECIAL STUDENTS 

A · The Board acknowledges that exceptional children require special education by specifically 
certified teachers. Therefore, the Board agrees to continue to seek ways, means, and 
personnel to further expand and create appropriate programs to serve the needs of such 
children. 

B. Procedures and criteria for the identification of exceptional children as recommended by the 
State Department of Public Instruction shall serve as a guide for the Board in the 
identification of such children. 

C. A student identified under said procedures and criteria will not be placed in a regular 
classroom situation without prior discussion between the classroom teacher and the school 
principal. 

D. The Board further recognizes that the teacher may not fairly be expected to assume the 
ongoing responsibility for psycho-therapy. Whenever it appears that a particular pupil 
requires the attention of special counselors, social workers, law enforcement perspnnel, 
physicians, or other professional persons, the Board will take appropriate steps to assist the 
teacher with respect to such pupil. 

E. The teacher should feel free to consult with their immediate administrator about these 
children without fear of recrimination or reflection on their teaching ability. 
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ARTICLE XXVI 

ABSENCES 

A. Sick Time 

1. 
a. Teachers shall be provided an unlimited sick leave program for personal illness 

and lor disability for 130 working da~. Each such absence shall be examined 
by the teacher's principal and a ph~ician 's statement shall be furnished by the 
teacher at the principal's request if the teacher's attendance record reflects a 
possible abuse of the sick leave program. If, in the opinion of the principal, 
the conditions causing the absence justify compensation, a recommendation will 
be made to the Superintendent that the teacher's salary be continued during 
the period of absence. If, in the opinion of the principal, the conditions 
causing the absence do not justify compensation, a recommendation will be 
made to the Superintendent that the teacher's salary not be continued during 
the period of absence. Approval of the Superintendent of each 
recommendation is required. 

b. Absences occurring within ninety (90) calendar days as a result of previous 
illness and I or disability for which sick time was used shall be credited to the 
original 130 day period. Illness andlor disability occurring after ninety (90) 
calendar days will be recognized as a new illness andlor disability for which 
eligibility for sick leave will be completely re~tablished. 

c. A teacher who exhausts his sick leave days and his illness and 1 or disability 
continues, shall receive benefits in accordance with the Long Term Disability 
Insurance Program (LTD) as provided for in Article XXVIII. 

2. Provisions for Reporting Absence Due to Illness 

3. 

a. The rli"St day of absence due to illness. Each such absence shall be reponed 
to the District Office prior to 7:30 a.m. on the day of the absence. 

b. If the absence will continue, the teacher shall notify the principal to this effect 
before 2 p.m. of the rli"St day and each succeeding day of absence to permit 
retention of the substitute. If notice is not received by the above specified 
time, it will be assumed that the teacher shall return to duty the following day. 

Prolonged Illness 

a. For an absence due to illness in excess of three (3) working days, the principal 
may request the teacher to have his attending physical prepare a statement 
verifying the illness and suggesting the anticipated length of absence. In case 
of prolonged illness, the principal may request, as deemed necessary, additional 
statements from the teacher's physician. 
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Absences- continued ~ 

4. Absence Due to Illness Before or After Legal Holidays 

a. The day immediately preceding or the day immediately following a legal 
holiday will not be recognized by the Board as sick leave unless it is pan of 
a continuing sick leave, with the exception, however, of such cases which may 
cause undue hardship on the individual concerned. Circumstances presenting 
unusual conditions, will, upon request, be reviewed by the Superintendent to 
determine whether such time will be granted. 

5. Illness in Immediate Family 

a. When a teacher is absent from duty because of a serious illness in the 
immediate family, or when emergency illness in the family requires a teacher 
to make arrangements for necessary medical or nursing care, such absence shall 
be reviewed by the principal as provided in paragraph one of this sick leave 
policy. Immediate family shall be interpreted as husband, wife, son, daughter, 
mother, father, brother, or sister of said teacher. 

B. Personal Time 

1. 
a. Personal leave days may be provided for legitimate personal business that 

cannot be accommodated outside the regular school day. Unauthorized 
personal time or personal time of a casual or indiscriminate nature is subject 
to administrative action. A statement of purpose to the teacher's principal is 
required prior to the leave. Personal leave must be arranged with the principal 
at least twenty-four (24) hours in advance of the anticipated absence. If, in the 
opinion of the principal, the conditions causing the personal leave justify 
compensation, a recommendation is made to the Superintendent that the 
teacher's salary be continued during the period of personal leave. Approval 
of the Superintendent of each recommendation is required. 

2 Personal Time Restricted 

a. The day immediately preceding or the day immediately following a legal 
holiday will not be recognized by the Board as a personal leave day, with the 
exception, however, of such cases which may cause undue hardship on the 
individual concerned. Circumstances presenting unusual conditions will, upon 
request, be reviewed by the Superintendent to determine whether such time 
will be granted. 

C. Bereavement Days 

1. A teacher may be absent for up to five (S) days in the event of a death of the 
teacher's spouse, child, son-in-law, daughter-in-law, parent, father-in-law, mother-in­
law, sibling, brother-in-law, sister-in-law, or other member of said teacher's immediate 
household 
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1 : ARTICLE XXVII 

LEAVES OF ABSENCE 

A. Extended Leaves of Absence - General Provisions 

1. Teachers on authorized leaves of absence for military service, Peace Corps, VISTA, 
or Sabbatical Leave shall accumulate seniority, incremental credit or longevity credit 
during the period of the leave of absence. 

2. Teachers on an authorized professional growth or parental leave of absence shall 
accumulate seniority but shall not accumulate incremental or longevity credit during 
the period of the leave of absence up to one year. Sixty (60) days prior to the 
termination date Qf said leave, the teacher shall notify the Board in writing of his /her 
intent to return. In the event the Board grants an extension beyond one (1) year to 
said professional growth or parental leave, the teacher shall accumulate seniority, but 
not incremental credit or longevity credit. 

3. No teacher on other extended leaves of absence shall be entitled to accumulate 
seniority, incremental credit, or longevity credit during the period of such leave. 
Sixty (60) days prior to the termination date of said leave, the teacher shall notify the 
Board in writing of his /her intent to return. 

4. Leave of absence shall not be granted when it is determined by the Board that 
rmancial gain is the major purpose. 

5. Return to duty from leaves of absence of one semester or more is subject to the 
following condit:ons: 

6. 

a. Evidence of satisfactory physical and mental health must be filed with the 
Board as directed before the teacher is returned to duty. 

b. The Board cannot guarantee the return of any teacher to a specific building, 
grade level or a special assignment at the conclusion of a period of a leave of 
absence. The Board will, however, make every effort to return a teacher to 
the same or comparable position to that held prior to the leave. 

A teacher on authorized Leave of Absence for a complete school year shall, except 
as otherwise provided, have the option of continuing the current health and life 
insurance benefits at the prevailing group rate for a period not to exceed twelve (12) 
months by forwarding the appropriate premium payment to the ·Board by the 
twentieth (20) day of the month preceding each month of eligibility as herein 
described. In case of a leave authorization of less than a complete school year, a 
teacher's option to continue said health and life insurance benefits shall not exceed 
the term of the leave, provided, however, that when the termination date of the leave 
coincides with the termination date of the regular school year, eligibility shall 
continue through the months of July and August. In any event, should a teacher on 
authorized Leave of Absence fail to continuously transmit health and life and dental 
insurance premiums to the Board by the twentieth (20) day of the month preceding 
the month the insurance premium is due, the aforementioned option shall cease to 
exist, effective the fll'St (1) day of the month. 
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Leaves of Absence - continued 

B. Sabbatical Leave 

1. Authorization 

a. Sabbatical Leave of Absence may be granted to members of the teaching staff 
of the South Redford School District The granting of such leaves are subject 
to the approval of the Board upon recommendation of the Superintendent, 
when in their considered judgement the professional competence of the staff 
member and the general welfare of the public schools will be benefited. 

b. The rules and regulations of the South Redford Sabbatical Leave Program are 
authorized and shall be interpreted in accordance with the following Michigan 
statutory provisions and any amendments thereto: 

1) Any Board after a teacher has been employed at least seven (7) 
consecutive years of employment, may grant said teacher a sabbatical 
leave for professional improvement for not to exceed two (2) semesters 
at any one time; provided, that the teacher holds a permanent, life, or 
continuing certificate, or is engaged in teaching in a college maintained 
by the Board. During said sabbatical leave, the teacher shall be 
considered to be in the employ of the said Board, shall have a contract, 
and may be paid compensation as provided in the rules and regulations 
of said Board; provided, however, that said Board shall not be held 
liable for death or injuries sustained by any teacher while on sabbatical 
leave. 

2) Teachers on sabbatical leave shall be allowed credit toward retirement 
for time spent on such leave in accordance with rules and regulations 
established by the boards of controls of public school employees' 
retirement funds. 

3) A teacher, upon return from a sabbatical leave, shall be restored to his 
or her teacher position, or to a position of like nature, seniority, status, 
and pay. Said teacher shall be entitled to participate in any other 
benefits that may be provided for by rules and regulations of the board 
made pursuant to law. (Section 572, School Code of 1955-M.SA-15, 
3572). 

42 



• 

Leaves of Absence - continued 

2. Eligibility and Qualifications 

a. Any teacher employed by the South Redford School District who meets the 
qualifications shall be eligible to apply for sabbatical leave subject to the 
following conditions and requirements: 

1) Applicant must hold a Life, Permanent or Continuing Certificate. 

2) Applicant must have seven (7) consecutive years of satisfactory service 
as a full-time employee in the South Redford School District. Absence 
from service in the District for a period of not more than one (1) year 
under a leave of absence without pay granted by the Board for 
professional improvement or restoration of health, shall not be deemed 
a break in the continuity of service required by this section and shall 
be included as a year of service in computing the seven (7) consecutive 
years. 

3) Subsequent sabbatical leaves may be authorized after eligibility has 
been re-established by service of an additional seven (7) consecutive 
years of satisfactory service as a full-time employee. 

4) Sabbatical Leaves of Absence may be granted to one and one-half 
percent (1 1 /2) of the members of the total teaching staff, excepting, 
that not more than two (2) such leaves shall be granted to any of the 
three levels of instruction in any one year; excepting further, that the 
Board may, in the event of a lack of qualified applicants increase the 
number of such leaves at any level. 

5) A sabbatical leave may be granted for a period of not less than one (1) 
full semester nor for more than two (2) full consecutive semesters. 

6) The applicant signs an agreement to return to service with the South 
Redford Board of Education immediately upon termination of 
sabbatical leave and to continue in such service for a period of one year 
(unless causes beyond his control prevent}, or to refund any 
compensation received from the Board while on leave except as the 
Board shall, by special action, waive such obligation. 
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Leaves of Absence - continued 

3. Purposes of Sabbatical Leave 

a. 

b. 

Sabbatical leave is given to teachers to permit them to improve their ability 
to render educational service. Such improvement is usually achieved by formal 
study, research and/or writing, and travel. Applications for sabbatical leave 
or other types of experiences will be considered on their merits and may be 
approved by the Board of Education upon the recommendation of the 
Superintendent 

The following information shall be presented in the application as evidence of 
the employee's plan t~ fulfill the purposes of the leave: 

1) For Formal Study - A program of work should be outlined which will 
qualify the applicant for a higher credential in his profession or a 
program of recognized courses relating to the present or prospective 
service of the applicant in his profession. 

2) For Research and for Writing- The proposed project shall be outlined 
and approved in relation to the present or prospective service of the 
applicant in his profession. 

3) For Travel- A plan, including the proposed itinerary, shall be submitted 
stating professional objectives which are sought through such travel. 

4) For Other Reasons -A Plan shall be submitted stating the professional 
objectives which are sought through the opportunities afforded by the 
leave, and also stating the expected value to the school system. 

4. Application Requirements and Procedures 

a. Applications for sabbatical leave must be filed on the prescribed forms with 
the Superintendent. The due date of such forms shall be February 1 for leaves 
beginning with the first semester and September 1 for leaves beginning the 
second semester. The Superintendent shall give notice to the applicant 
whether the request is granted or rejected within thirty (30) days after the due 
date for filing the application. 

1) Approval of a sabbatical leave by the Board will be contingent upon 
securing an employee qualified to assume the applicant's duties. 

.. 

2) A sabbatical leave, once granted, may not be terminated before the date -! 

of expiration, except as otherwise provided herein. 

S. Requirements and Status While on Sabbatical Leave 
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Leaves of Absence - continued 

a. Financial Policies 

1) The compensation for the staff members on sabbatical leaves shall be 
one-half (1 /2) of the salary he would receive were he on active staff 
status for the period in which the leave is effective . 

2) Payment of salary to a staff member on sabbatical leave shall be made 
in accordance with the provisions of the Board for payment of salary 
to other members of the teaching staff. The employee on leave shall 
be responsible for keeping the School District Business Office notified 
as to his address. 

3) A tenn of sabbatical leave shall entitle an employee to an automatic 
salary schedule increment at the beginning of the next full year of 
school following his return to service in the system. 

4) · The regular sick leave policy shall apply to an employee on sabbatical 
leave. The Superintendent must be notified promptly of accident or 
illness. This notice must be sent within ten (10) days after an acCident 
or the beginning of illness for the Superintendent's consideration. 

S) All current fringe benefits shall be granted to teachers on sabbatical 
leave. 

6. Reports Required on Sabbatical Leave 

a. An employee on sabbatical leave shall report to the Superintendent as follows: 

1) An interim report shall be filed at the mid-point of the period for which 
the leave is taken. This report shall contain sufficient infonnation to 
enable the Superintendent to detennine that the leave is being utilized 
in the approved manner. 

2) A rmaJ report shall be filed with the Superintendent including the 
names of the institutions attended, courses pursued, credits received, 
experience gained, or the itinerary of travel, together with the 
applicant's appraisal of the professional value of the activities while on 
leave and the manner in which the knowledge and experiences gained 
may be applied to the benefit of the School District. 
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Leaves of Absence - continued 

3) The Superintendent may require, and the employee shall promptly 
furnish such additional reports as the Superintendent deems necessary 
or reasonable to determine that the employee is fulfilling the agreement 
and all the requirements of the leave. In the event that the 
Superintendent shall fmd that the employee is not fulfilling the 
agreement or is dilatory in any respect, the entire sum paid to the 
employee by the Board shall become immediately due and all future 
payments shall cease. When an employee completes the planned 
program of the leave, but does not return to service with the South 
Redford School District, he shall within two (2) years repay to the 
Board the amount received by him during the sabbatical leave. 

7. Requirements and Status Upon Returning from Sabbatical Leave 

a At the expiration of a sabbatical leave the employee shall be restored to his 
position or to a position of like nature, seniority, status and pay; provided, that 
the employee remains eligible for reinstatement under other rules and 
regulations of the Board. 

b. If an employee does not remain in the employ of the South Redford School 
District for one (1) year immediately following his sabbatical leave, he shall 
within two (2) years repay the Board the amount of money which has been 
granted. This rule does not apply in cases wherein the person becomes 
incapacitated to work or in cases wherein the rule is waived by the Board. 

C. Military Leave 

1. A leave of absence for military service, without salary, shall be granted upon written 
request to any tenure teacher under contract who enters a branch of the armed services of the 
United States. Such teacher shall retain and continue to accumulate seniority during his service 
period, provided that he applies for reinstatement with the School District within thirty (30) days 
after honorable discharge. Such teacher shall be returned to his former position as soon as it is 
practicable to do so, but in no case later than the beginning of the following school year after 
release from service. A teacher, upon completion of a military leave of absence granted by the 
Board and who has accrued any service connected benefits, may be granted a Study Leave as 
outlined in paragraph "0" of this Article. 
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Leaves of Absence - continued 

D. Peace Corps Leave- VISTA Leave 

1. A leave of absence, without salary, will be granted upon written request to tenure 
teachers who elect to join the Peace Corps or VISTA as full time participants in such 
program. Such leave may not extend for more than two (2) school years and said 
teacher shall retain and continue to accumulate seniority during his service period, 
provided that he applies for reinstatement with the School District within thirty (30) 
days after release from such program. Such teacher shall be returned to his former 
position as soon as it is practicable to do so, but in no case later than the beginning 
of the following school year after release from said program. 

E. Parental Leave 

1. Maternity Leave 

a. A maternity leave of absence, without salary, of up to one (1) year may be 
granted a teacher upon written request and upon certification of pregnancy by 
the employee's physician. Such written request will state the date at which the 
leave will commence, provided, however, that such date shall be at least thirty 
(30) school days following the written request. Such written request will also 
indicate the termination day of the leave, and it is normally expected that 
maternity leaves of absence will terminate at mid year or the beginning of the 
following school year. No teacher will be required to teach beyond the fifth 
month of pregnancy. 

b. Reins-tatement to a teaching position for which said teacher is certified and 
quaEfi ~>j «-.h ~!J be granted upon the termination date of said maternity leave 
pro\ir1ed :·~ : ~ e. ~ployee, in consultation with her physician, deem it advisable 
to return 1c.· service, and further provided that such reinstatement does not 
conflict with seniority as dermed in this Agreement. The teacher shall notify 
the Board at least sixty ( 60) days prior to her return to a teaching position. 

c. The above leave may be extended, at the discretion of the Board, for an 
additional period not to exceed one (1) year upon written request of the 
teacher. Such written request shall be made at least sixty (60) days prior to 
the expiration date of the initial leave. 
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Leaves of Absence- continued 

2. Adoption Leave 

a. A leave of absence, without salary, of up to one year, may be granted upon 
written request to any tenure teacher under contract for the purpose of 
adopting a child Such \\Titten request shall state the date on which the leave 
shall commence and said date shall be at least ten (10) school days following 
said request. The Board may waive the above ten (10) day period upon 
presentation of official verification of receipt of the child by the teacher 
requesting such leave in writing. The teacher shall make every effort to keep 
the Board informed as to the state of the pending adoption. All written 
requests shall indicate the termination date of the leave. "It is normally 
expected that such leaves will terminate at mid year or the beginning of the 
following school year. 

b. Reinstatement to a teaching position for which said teacher is certified and 
qualified shall be granted upon the termination date of said adoption leave, 
provided that such reinstatement does not conflict with seniority as defmed in 
this Agreement. The teacher shall notify the Board at least sixty (60) da~ 
prior to his /her return to a teaching position. 

c. The above leave may be extended, at the discretion of the Board, for an 
additional period not to exceed one (1) year upon written request of the 
teacher. Such written request shall be made at least sixty (60) days prior to 
the expiration date of the initial leave. 

3. Paternity Leave 

a. A paternity leave of absence without salary of up to one (1) year may be 
granted to a teacher upon written request and upon certification of pregnancy 
by the spouse's physician. Such written request will state the date at which the 
leave will commence, provided, however, that such date shall be at least thiny 
(30) days following the written request. Such written request will also indicate 
the termination date of the leave, and it is normally expected that paternity 
leaves of absence will terminate at mid-year or the beginning of the following 
school year. 

b. Reinstatement to a teaching position for which said teacher is certified and 
qualified shall be granted upon the termination date of said paternity leave, 
provided that such reinstatement does not conflict with seniority as defined in 
this Agreement. The teacher shall notify the Board at least sixty (60) da~ 
prior to his return to a teaching position. 

c. The above leave may be extended, at the discretion of the Board, for an 
additional period not to exceed one (1) year upon written request of the 
teacher. Such written request shall be made at least sixty (60) days prior to 
the expiration date of the initial leave. 
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Leaves of Absence - continued 

4. Illness in Immediate Family 

a. A leave of absence, without salary, for up to one (1) :year may be granted upon 
written request to any teacher under contract for the purpose of caring for a 
member of the immediate family due to illness. Immediate family shall be 
interpreted as husband, wife, son, daughter, mother, father, brother or sister 
of said teacher. Such \Witten request will state the date at which the leave will 
commence, provided, however, that such date shall be at least thirty (30) days 
following the l\rltten request. Such written request will also indicate the 
termination date of the leave, and it is normally expected that leaves of 
absence of this nature will terminate at mid year or the beginning of the 
following school year. · 

b. Reinstatement to a teaching position for which said teacher is certified and 
qualified shall be granted upon the termination date of said leave, provided 
that such reinstatement does not conflict with seniority as defined in this 
Agreement The teacher shall notify the Board at least sixty (60) days prior 
to his /her return to a teaching position. 

c. The above leave may be extended, at the discretion of the Board for an 
additional period not to exceed one (1) year upon written request of the 
teacher. Such written request shall be made at least sixty (60) days prior to 
the expiration date of the initial leave. 

F. Professional Growth Leave 

1. A leave of absence without salary, for up to one (1) year may be granted to 
a tenure teacher upon written request and on recommendation of the 
Superintendent of Schools and approval of the Board for alternate 
employment, study, exchange teaching and other activities acceptable to the 
Board. 

2. Such written request will state the date at which the leave will commence, provided 
however, that such date shall be at least thirty (30) days following the written request. 
It is normally expected that such a leave shall commence at the beginning of a school 
year or at the change of semester. 

3. Professional growth leaves shall terminate at the end of a school year. 

4. The above leave may be extended, at the discretion of the Board for an additional 
period not to exceed one (1) year upon written request of the teacher. Such written 
request shall be made at least sixty (60) days prior to the expiration date of the initial 
leave. 
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s. Reinstatement to a teaching position for which said teacher is certified and qualified 
shall be granted upon the termination date of said leave, provided that such 
reinstatement does not conflict with seniority as dermed in this Agreement The 
teacher shall notify the Board at least sixty (60) days prior to his/her return to a 
teaching position. 

0. Other Leaves 

1. A teacher who does not qualify for a leave authorized by this Agreement may, with 
the consent of the Board, be granted an extended leave of absence for special. reasons · 
acceptable to the Board. Such leave shall be without salary, incremental credit or 
longevity credit, and may not exceed a period of one (1) year. 

2. Reinstatement to a teaching position for which said teacher is certified and qualified 
shall be granted upon the termination date of said leave, provided that such 
reinstatement does not conflict with seniority as defined in this Agreement. The 
teacher shall notify the Board at least sixty (60) days prior to his/her retum to a 
teaching position. 
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f- ARTICLE XXVIII 

GROUP INSURANCE PROTECTION 

A Health/Hospitalization 1995-96; 1996-97; 1997-98; 1998-99 School Year: 

The Board shall make full premium contributions for each contractual teacher and his/her 
dependents upon written application for health benefits through the MESSA Super Care I 
program as dermed in the certificate of coverage on July 1, 1995, for the 1995-96 school 
year, and as dermed in the certificate of coverage on July 1, 1996, for the 1996-97 school 
year. July 1, 1997, for the 1997-98 school :year, July 1, 1998, for the 1998-99 school year. 
Dependents shall be as dermed by the United States Internal Revenue Code. A committee 
shall be established to ·review coverage through other plans and carriers. The carrier 
may be changed if the committee agrees that substantially equivalent coverage can be 
obtained at a significant savings to the Board In no event shall the aggregate benefit be 
less than those provided by Super Care I. 

Effective September 1, 1995: 

$100/$200 deductible or which SS0/$100 will be paid by the employee through payroll 
deductions. 

1996-98 School Years: 

In the event the insurance carrier provides a prescription co-pay up to and including $3.00 
or a HMO prescription plan, the parties will meet to determine the method of 
implementation. 

1998-99 School Year: 

In the event the insurance carrier provides a prescription co-pay up to and including $5.00 
or a HMO prescription plan, the parties will meet to determine the method of 
implementation. 

B. Dental- 1995-96; 1996-97; 1997-98; and 1998-99 School Year; 

The Board shall make full premium contributions for each contractual teacher and his/her 
dependents upon written application for dental benefits. The carrier for dental coverage 
shall be MESSA/Delta Dental Plan Auto + (Class I 100%-90%; Oa. II 90%) with 007 
Rider (Class III 80o/o-Lifetime max $1,300). A committee shall be established to review 
coverage through other plans and carriers. The carrier may be changed if the committee 
agrees that substantially equivalent coverage can be obtained at a significant savings to the 
Board In no event shall the aggregate benefit be less than those described above. 

C. Long-Term Disability: 1995-96; 1996-97; 1997-98; and 1998-99 School Year; 

1. The Board shall provide without cost to the teacher, long-term disability insurance 
a.uring payment to the teacher in the event of illness andfor disability at the 
following rate: 
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D. 

a. 

b. 

Monthly benefits will commence after 180 calendar days of illness andfor 
disability or the exhausting of 130 sick leave days, whichever occurs las4 and 
be payable at 66 2/3% of the employee's annual salary to age 6S years 
according to the insurance policy in effect, to a maximum of $3,600 /month. 

Benefits will be reduced by amounts received from other employer-sponsored 
sources including, but not limited to Workmen's Compensation, Social Security 
and Michigan Public School Employee's Retirement Fund. Provided, however, 
a rise in Social Security disability and for Michigan Public School Employees' 
disability benefits, shall not be subtracted from disabled employees' benefit for 
which the carrier is initially liable. 

2 Teachers eligible for long-term disability benefits shall have been actively at work 
at least one day after the effective date of long-term disability coverage, arid prior 
to any illness and/or disability for which benefits are claimed. 

3. Long-term disability coverage shall terminate as specified in the insurance contract; 
provided that in the case of a teacher granted an unpaid leave of absence or laid off 
from active service, such teacher's coverage shall terminate at the end of the month 
following the month in which such event occurs. Coverage of teachers who 
voluntarily leave their employment with the Board shall terminate on the date the 
teacher ceases to be actively engaged in work with the Board. 

Vision Vision Service Plan (VSP) III 

The carrier may be changed if the committee (referred to in Sections A and B) agrees that 
substantially equivalent coverage can be obtained at a significant savings to the Board. In 
no event shall the aggregate benefit be less than those provided by the VSP-111 plan. 

E. Term Life Insurance (Employee Only) 

1. $45,(00 AD. & D. 

2. Teachers who have Board-provided term life insurance have a thirty (30) day 
conversion right upon termination of employment. Any teacher electing his/her 
right of conversion in order to keep their life insurance in force must contact the 
insurance carrier within thirty (30) days of their last day of employmenL 

F. In the event of 'Mitten authorization by teachers for benefits in excess of the program 
authorized by the Board, or in the event of written authorization by teachers for additional 
coverage, payroll deductions are authorized by the Board. 

G. For newly employed and for recalled teachers, such coverage shall begin on the first day of · 
the month following the ftBt day of employment, except in such instances where the 
coverages would be provided at no cost to the employer. 

H. The Association agrees that the Board retains the right of final determination with respect 
to the selection of a group insurance carrier, except as otherwise provided in this Article. 
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I. If a teacher who has elected two-person or family hospitalization insurance coverage dies, 
the Board will continue to pay the premiums for such hospitalization coverage for a period 
of six (6) months following the employee's death, provided that the surviving spouse is not 
eligible for coverage through a comparable plan. 

J. Waiver of Hospital and Medical Insurance 

1. Married teachers, with or without dependents, who do not elect to enroll in the 
hospitalization plan described in Section A are eligible for a stipend in the amount 
of $1,800 per year. (Said stipend shall be in the form of a monthly contribution to 
a Board-approved, tax-sheltered annuity program.) 

2 A teacher may ~lect to ch~ge from the stipend arrangement to the hospital­
medical insurance program by reason of a change in marital status, a change in the 
employment status of a spouse carrying health insurance, or by reason of the death 
of a spouse or dependent, or the addition of a dependent. Otherwise, a teacher 
may change from the stipend program to the hospital-medical insurance program, or 
the reverse, for the forthcoming year only between August 1 and September 1. 

3. The liability of the Board to make contributions to the stipend program for the 
benefit of any teacher whose employment, for any reason, is terminated by the 
Board, shall terminate with the pay for the last pay period in which the teacher was 
actively employed by the Board. 

4. Application for a stipend in lieu of hospital-medical insurance must be made during 
the period of August 1 through September 1. 

K. Unless otherwise provided for in this Agreement, the above insurance benefits shall not be 
extended to teachers on leaves of absence. 

L. Dental, Vision, Life and Hospital-Medical Insurance Extension of Coverage 

1. Benefits shall be extended to teachers for dental, vision, life and hospital-medical 
insurance coverage (as well as eligibility for a stipend contribution by the Board) but 
shall cease as herein described: 

a. To any teacher who resigns or retires from employment with the Board 
during the school year - at the end of the month in which his fher resignation 
or retirement is effective. 

b. To any teacher who retires from employment with the Board at the 
end of the school year - at the end of June. During July and August following 
retirement of the teacher, the Board upon written receipt of health insurance 
premium payment bv me retiree, will reimburse the employee the difference 
between the tota ~ 1nsurance premium of the insurance provided through 
MPSERS - and the State's contribution. If a teacher resigns from employment 
with the Board at the end of the school year and is not eligible for benefits 
through MPSERS - on the last day of August following the resignation. 
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c. To ~y teacher on layoff - two months following the month in which layoff 
occurs. 

d To any teacher commencing an approved leave of absence without pay during 
the school year - at the end of the month the leave commences. 

e. To any teacher commencing an approved leave of absence without pay at the 
end of the school }'ear - on the last day of August following such last duty day. 

f. Any teacher receiving Long Term Disability benefits for a period of two 
consecutive years - at the end of the month in which the person completes their 
second }'ear of Long Term Disability benefits. At the end of the two-year 
period, the teacher must apply for and show proof of denial for disability 
retirement ·from MPSERS and the Social Security Administration. In the event 
the teacher has been denied disability retirement, the District will continue to 
provide hospitalization for an additional year. The teacher must reapply 
and show proof of denial on an annual basis to continue hospitalization 
benefits. In no event will the District provide hospitalization benefits for more 
than a four-year period. 

g. To any teacher placed upon or who is granted disability retirement status, and 
who is eligible for state retirement benefits - at the end of the month in which 
retirement takes place, except as provided in Section "f' of this Agreement. 

h. The liability of the Board to make contributions to a stipend program for the 
benefit of any teacher who, for any reason, terminates his/her employment with 
the Board during the school year, shall terminate with the pay for the last pay 
period in which actively employed by the Board. 

i. The liability of the Board to make contributions to a stipend program for the 
benefit of any teacher who, for any reason, terminates his/her employment 
with the Board at the end of the school year, or who is placed on layoff, shall 
terminate two months following the month in which the termination /layoff took 
place. 

A committee comprised of Association representatives and representatives of the Board shall 
begin meeting in October of 1993 to examine alternatives to the current benefit program 
including but not limited to such alternatives as cafeteria plans, flexible benefit plans, third 
party administration of benefits, and co-pay modifications. Recommendations must be 
ratified by both parties if they are to become effective. 

1. Notwithstanding the provisions of this Article, the terms of any contract or policy 
issued by an insurance company shall be controlling as to all matters concerning the 
nature, extent and duration of benefits, eligibility and termination of coverage, and 
other matters related to insurance benefits. 
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2 The Board, by payment of the premiums required to provide the coverage set forth 
in the Article, shall be relieved from all liability with respect to the benefits provided 
by the insurance coverages as above described. The failure of an insurance company 
to provide any of the benefits for which it has contracted, for any reason, shall not 
result in liability for the Board or Association nor shall such failure be considered 
a breach of either of them of any obligation under this Article. 

3. Differences between teachers or beneficiaries of teachers and any insurance 
company shall not be subject to the grievance procedure established under Article 
VIII of the Master Agreement. 

In the event a National Health Care Plan is enacted during the life of this contract, a 
committee comprised of Association representatives and Board representatives will meet to 
examine their possible ramifications of such a plan. 

55 



A. 

ARTICLE XXIX 

TEACHER RESIGNATIONS 

The Board and the Association agree that teacher resignations submitted during the school 
:year or in late summer may jeopardize the educational program because of the problem of 
obtaining suitable replacements. Therefore, in accordance with the tenure law, teachers may 
terminate their services with the Board only by mutual consent unless written notice is 
received by the Board at least sixty (60) days prior to September 1st of any given school 
:year. 
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ARTICLE XXX 

PROFESSIONAL CONFERENCES 

A The Board agrees to continue to budget funds for teacher attendance at selected 
professional conferences. A teacher's request to attend a conference shall be presented to 
his/her principal for consideration. Travel, meals, lodging and registration shall be deemed 
appropriate expenses by the Board, as well as the cost of the substitute teacher needed to 
relieve the participant. In the event that the expense of attending a conference so 
authorized by the administration places such a burden on the established conference budget 
as to be prohibitive, the teacher and the Board may mutually agree to share the burden of 
such expenses. 

B. Within ten (10) days after return from an approved conference, a teacher shall file with the · 
principal and the Superintendent, a written report of all meetings attended, and shall be 
expected to make an oral report on request of the principal. 

C. A District expense report fonn with accompanying supporting receipts shall be filed by 
conference participants with the school principal within ten (10) days after return from the 
conference. 
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ARTICLE XXXI 

CREDIT FOR PREVIOUS EXPERIENCE 
{Initial Employment) 

A. Credit may be allowed on teachers' salary schedule for previous teaching experience. Any 
such credit is to be determined by the Superintendent at the time the flt"St contract is 
prepared for any individual teacher. 
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ARTICLE XXXII 

CREDIT FOR INDUSTRIAL EXPERIENCE 

A. Credit may be allowed on the teachers' salary schedule for years of industrial experience 
provided that the teacher possesses a valid State of Michigan teaching certificate, or a valid 
State of Michigan Vocational Certificate. 

B. Industrial experience gained outside the School District shall be evaluated by the 
Superintendent and credit for such experience shall be allowed whenever the Superintendent 
deems the prior experience to be satisfactory and applicable to the assignment involved. 

C. Credit for outside industrial experience may allow placement up to the maximum step on 
the applicable salary schedule exclusive of the recognized longevity step. 
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ARTICLE XXXIII 

RETIREMENT 

A Severance Pay 

Teachers who actually retire from the South Redford School District for the term of this 
Agreement and are eligible to draw retirement allowance from the Michigan Public School 
Retirement Fund shall receive a lump sum severance allowance of $100 for each full year 
of teaching experience in the South Redford School District. 

Such benefit shall only be paid once to an employee. Should a teacher return to employment 
after such payment, at his own request or at the request of the Board, said t,eacher will not 
be eligible for further payment of this benefit 

B. Early Retirement Incentive Pro~am 

I. General 

a. To be eligible for benefits under this program, a teacher must have 
been employed for at least fifteen {IS) years by the South Redford 
School District and be eligible for benefits under the Michigan Public 
School Employees Retirement System, but not older than sixty-one (61) 
years of age, and be actively at work at the time of request. 

b. Retirement, as used in this Article, shall mean termination of 
employment with the South Redford School District. 

c. It is understood that if a final, unappealed judgment of the Michigan 
Supreme Court, the Michigan Court of Appeals, the United States 
Supreme Court, the Sixth Circuit Coun of Appeals, or the United States 
District Court for the Eastern or Western District of Michigan holds that 
this plan or any part thereof, or any substantially similar plan or part thereof 
established by any other Michigan school district, is unlawful for any reason, 
then this plan will be null and void to the extent that it is unlawful and all 
benefits held to be unlawful will cease. In such event, all teachers who at that 
time are functioning under the Early Retirement Incentive Plan will be eligible 
to return to work with the School District in positions for which they are 
certified and qualified. 

d. For purposes of this Article, the provisions of Article XXXIV, 
"Reduction of Staff," Section B, regarding sixty (60) calendar day notice 
of layoff does not apply. The Board may layoff teachers in order to 
provide position for returning teachers, either during the school year 
or at the beginning of the ensuing school )lear. 
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Re~ent-Continued 

2 Restrictions 

a. All fringe and salary benefits shall cease at the end of the month the retiree 
reaches sixty-two (62) }'eaTS of age. 

b. In the event of a retiree's death, all benefits of this plan will cease at the end 
of the month of his/her death. 

c. A teacher retiring under the Early Retirement Incentive Plan will not receive 
any payment or benefits for any period that he/she is receiving Worker's 
Compensation or Unemployment Compensation or Underemployment 
Compensation paid for by the South Redford School District. 

d If the State Retirement Board increases the South Redford retirement 
contribution percentage for the purpose of increasing benefits for retired 
teachers, retirees' benefits shall be reduced by the increased amount hefshe 
receives from the State Retirement Board 

e. If the Federal Social Security System changes the age at which a retiree may 
receive Social Security benefits from age sixty-two (62) to a lower age, the 
retiree's early retirement payments and benefits shall cease at the point at 
which Social Security becomes effective. 

f. If a National Health Insurance Plan is enacted at no cost to the individual, 
health benefits under this plan will cease on the effective date of such 
legislation. 

g. Retirees eligible to be covered by their spouses' health insurance shall not be 
eligible to receive that benefit from the South Redford School District, until 
they are no longer covered by that benefit. If a retiree is receiving health 
insurance coverage through any other employer, he/she shall not be eligible 
for health insurance through the South Redford School District until he/she 
is no longer covered by said benefit. 

3. Ri&hts 

a. Teachers qualifying for benefits under the plan will receive thein on a monthly 
basis. 

b. Written receipt of health insurance premium payment by the retiree must be 
forwarded to the South Redford Business Office for reimbursement. In order 
to be reimbursed, submission of this receipt must occur within six (6) months 
of the insurance premium payment. It is understood that this reimbursement 
is for the difference between the total insurance premium of the insurance 
provided through the Michigan Public School Employees' Retirement Board 
and the State's contribution. 
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Retirement - continued 

4. Eli&ibility for the Plan 

a. Teachers wishing to participate in the program must submit a written 
notification of their intent to retire to the Personnel Office, not later 
than March I of the year in which they wish to retire. Benefits and payments 
will be effective as of September I of the year in which the employee ~ 

terminates employment. 

b. For teachers retiring in a manner other than that described in Section 4, a, 
benefits will be prorated for the remainder of the school year. Written 
notification of intent to retire must be given to the Superintendent· at least 
three (3) months prior to retirement for retirees wishing to retire during the 
school year. This three (3) month notice may be waived by the Superintendent 
due to extenuating or unusual circumstances. 

c. Each year, the South Redford School District shall determine the number of 
teachers who shall be eligible for the Early Retirement Incentive Plan. A 
minimum of six (6) teachers shall be guaranteed access to this plan each year. 
The total number of teachers in the plan shall not exceed forty ( 40) at any one 
time. 

For the purpose of determining the number of people on the plan at any given 
time, employees who retired and were less than fifty-five (55) years of age at 
the time of retirement shall only be considered to be on the plan for the first 
seven years that they are on the plan. 

d. If the number of requests to participate in the Early Retirement Incentive 
Program exceeds the number of available openings, priority will be given to 
those who possess the highest amount of seniority as defined in Article II, 
"Defmitions," of this Agreement. Any request received in an untimely fashion 
shall be placed at the bottom of the list in the order in which it was received. 

e. Requesting teachers not placed in the program shall be put on a waiting list. 
These teachers shall be given preference into the program on the basis of 
seniority. 

f. While the flf'St six (6) teachers selected in any given year for this program must 
be in accordance with Section 4, d, of this Article, the Board, may, at its 
option, extend this benefit to other teachers, to be designated by the Board 
in its discretion. 

s. Early Retirement Incentive Benefits 

a. A lump sum payment in the amount of 1/6 of the salary received on either the 
BA or the MA steps of the salary schedule exclusive of money for longevity 
and advanced degrees. 
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Retirement - continued 

b. Base allowance of $200 per month shall be given to each teacher approved 
for this purpose. 

c. Additional monetary allowance will be computed as follows: 

d. 

I) Credit Days 

a.l. Each teacher will initially be credited with thirty (30) days. 

a.2. Each teacher will be credited with ten (10) days for each of the last 
twelve (12) years worked not to exceed 120 days. 

a.3. Total credit days shall not exceed 150 days. 

2) Number of days missed due to verifiable* illness during the last ten {10) 
years worked will be subtracted from the 150 days credited, except 
that: 

a.l. Verifiable personal illnesses that actually resulted in long-term 
disability shall not be subtracted. 

a.2. Verifiable personal illnesses that actually resulted in 
hospitalization or physician-directed confinement shall not be 
subtracted. 

3) The remaining days as computed in 2) will be multiplied by $2.00. 

4) The amount arrived at in 3) will be added to the $200 base to arrive 
at the monthly allowance. 

5) Employees who are less than fifty-five (55) years of age at the time of 
retirement will have their benefits calculated as if they were fifty­
five (55) years of age. The total benefits that the employee would have 
received from age fifty-five (55) until hisfher 62nd birthday will be 
prorated dependent upon the employee's age at the time of retirement. 

Term Life Insurance $45,CXXl AD.&D. 

Verifiable personal illnesses shall be defined as an illness for which a physician's 
statement indicating the nature of the illness and the recommended recovery period 
is on file in the Personnel Office. 
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ARTICLE XXXIV 

REDUCJJQN OF STAFF 

A. In the event that it becomes necessary to reduce the number of teachers employed in the 
School District, primary consideration will be given to seniority, provided, however, those 
teachers with greatest seniority are fully certificated and whose services are required in their 
area of competency. 

I. In the event of a reduction of staff, the Board will be guided by the Policies and 
Standards for the Ap.proval of Secondazy Schools. Policies and Standard for the 
~proval of Junior Hi&h /Middle Schools. and Policies and Standards for the 
Ap.proval of Elementazy Schools. • Should any compliance with North Central 
requirements jeopardize and teacher(s) position, the Board shall notify in writing the 
teacher(s) affected. The teacher(s), so notified, shall have twelve (12) months from 
the date of notification to comply with the stated requirements. 

a. Where as necessary reduction in staff has been determined by the Board, and 
two or more persons hold equal seniority in the assignment area necessary to 
implement the needs of the instructional program, staff members fully 
certificated and whose services are required in their area of competency shall 
be retained in the following manner: 

I) A person or persons having the greatest number of years of 
contractual service in the public schools of South Redford shall 
fli'St be retained. 

2) If further reduction is necessary, a person or persons having the 
greatest number of years of contractual service in the State of 
Michigan shall next be retained. 

3) If further reduction is necessary, a person or persons holding the 
greatest number of college or university degrees shall next be 
retained. 

4) If further reduction is necessary, a person or persons with the 
greatest number of semester (or equated term) hours beyond the 
last earned academic degree shall next be retained. 

5) If further reduction is necessary, the Board of Education will · 
determine such person or persons to be retained. 

• As published by the North Central Association of Colleges 
and Schools. 
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Reduction of Staff - continued 

I 

2 In any event, in implementing the above method of determining those persons to be 
retained, Section "A," paragraph 2 of Article XIV, "Assignment- Re-Assignment-
Transfer," shall continue to remain the primary control. · 

B. Notice of lay ofT shall be given to teachers at least sixty (60) calendar days before the close 
of the school )lear preceding the year in which such lay ofT shall become effective. It is 
recognized, however, that circumstances may dictate a reduction in staff during any school 
:year subsequent to such notice period, and in such event the Board will give such advance 
notice as is possible under the circumstances. In any event, sixty (60) calendar days notice 
shall be given prior to lay off. 

C. The teacher shall be responsible for submitting to the personnel office official evidence of 
changes in certification andjor qualifications. As a result of such official evidence, the 
Board will publish a Seniority, C:enification, and Qualification list of all teachers including 
those currently on lay off. Evidence submitted subsequent to 45 days prior to notice of lay 
ofT shall not be credited for purposes of determining those teachers to be laid off. Such list 
shall also be made available to the Association. 

D. When teachers are to be recalled following reduction of staff, said teachers will be recalled 
in reverse order of reduction, provided, however, those teachers with greatest seniority are 
fully certificated and whose services are required in their area of competency. 

I. A laid off teacher shall be considered laid off until he is reinstated in the District, 
refuses an offer from the Board of a position for which he is qualified, or fails to 
respond within fifteen (15) calendar da~ of its receipt, to a written offer of a position 
made by the Board. 

2. Notifications of recall shall be in writing with a copy to the Association. The 
notification shall be sent by certified mail, return receipt requested, to the teacher's 
last known address. 

3. Refusal on the part of a teacher laid off from a full time position to accept a part 
time position in a recall shall not constitute a refusal under the provisions of this 
Article. 

E. A teacher on lay off shall be provided the current health and life insurance benefits for a 
period of two (2) months following the month in· which lay off occurs. 

F. A teacher on lay off shall have the option of continuing the current health and life insurance 
benefits at the group rate for an additional period not to exceed three (3) years (provided 
that the insurance carrier permits such extended coverage), by forwarding the appropriate 
premium payment to the Board by the 1st day of each month of eligibility as herein des­
cribed. Should such teacher fail to continuously transmit premium payments to the Board 
by the 1st day of each month of eligibility, the aforementioned option shall cease to exist. 
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Reduction of Staff - continued 

G. Removal from Seniority, Certification, and Qualification list. One of the following must 
occur for a teacher to be removed from the Seniority, Certification, and Qualification list. 
Removal from the Seniority, Certification, and Qualification list shall be considered termin-
ation of employment. 

I. Failure to update the expiration of a valid teaching certificate within sixty (60) days 
of notification by the Board. 

2. Anytime a teacher's time on layoff exceeds the seniority accrued in South Redford 
up to and including eight (8) years. There shall be no "grandfathering'' unless 
required by law. 

3. Refusal of an offer of a full time position in South Redford. 

4. Resignation. 
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ARTICLE XXXV 

REOUIRED HEALTH AND TUBERCJ,ITJ>SIS EXAMINATION 

A. All newly hired teachers shall be required to file with the Board evidence of satisfactory 
health signed by a competent physician of the teacher's choice. This evidence of satisfactory 
health shall be filed prior to the teacher's employment. 
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ARTICLE XXXVI 

CONTRARY PROVISIONS 

A ·· If any provisions of this Agreement shall be found to be contrary to law, then this provision 
shall be deemed invalid except to the extent pennitted by law, but all other provisions hereof 
shall continue in full force and effect. 

B. If a program either proposed or established through the school improvement process is 
found to be contrary to the provisions of this agreement, the issue will be referred to the 
continuing contract committee. 
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A. 

B. 

ARTICLE XXXVII 

SCHOOL CALENDAR 

It is agreed by the Board and the ~ation that for the 1995-96 school ~ there shall be 
two hundred (200) days of teacher employment The school calendars for each year shall 
provide for 181 days of student instruction. Such calendars shall also provide for 19 
non-instructional days for which teachers are paid; five (5) Legal Holidays, ten (10) School 
Holidays, and four (4) Teacher Workshop or Preparation Days. (There is an additional 
one-half (1/2) day of teacher preparation on the day following the initial Orientation and 
Preparation Day for teachers which is counted as a Student Instruction Day.) 

It is agreed by the Board and the Association that for the 1996-97, 1997-98, 1998-99 school 
)'ear'S there shall be two hundred (202) days of teacher employment The school calendars 
for each year shall provide for 182 days of student instruction. Such calendars shall also · 
provide for 19 non-instructional days for which teachers are paid; five (5) Legal Holidays, 
ten (10) School .Holidays, and four ( 4) Teacher Workshop or Preparation Days. (There is 
an additional one-half (1/2) day of teacher preparation on the day following the initial 
Orientation and Preparation Day for teachers which is counted as a Student Instruction 
Day.) 

The beginning day of any school }'ear covered by this Agreement shall be in accordance with 
the calendars attached to this Agreement as Appendices E, F, 0, and H made a part hereof 
and shall not be later than the third Friday in June. The school term shall not exceed forty 
to forty-one (40-41) weeks or two hundred (200) working days, including up to ten (10) days 
at Christmas time with pay but excluding five (5) days at Easter time without pay and 
excluding four ( 4) days throughout the school }'e8I' in accordance with the calendars attached 
to this Agreement as Appendix E. 

Effective 1996-97- Teachers will report to work for two days in the week prior to Labor 
Day, one day of which will be the orientation day and the other day will be an in-service 
day. Tuesday following Labor Day will be 1/2 day for students. Wednesday will be a full 
instructional day and the 1/2 in-service days in November and March become full 
instructional days. The net effect of these changes is two additional days of student 
instruction time over the 1995-96 school year calendar.The school term shall not exceed forty 
to forty-one (40-41) weeks or two hundred and two (202) working days, including up to ten 
(10) days at Christmas time with pay but excluding five (S) days at Easter time without pay 
and excluding four (4) days throughout the school )lear in accordance with the calendars 
attached to this Agreement as Appendices F, 0, and H. 

C. The following days shall be paid holidays for all teachers: Labor Day, Thanksgiving Day, 
Christmas Day, New Years Day, Good Friday, and Memorial Day. All schools to remain 
closed on the Friday following Thanksgiving. 

D. A copy of the official school calendar will be affiXed to this Agreement upon adoption by 
the Board 
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ARTICLE XXXVIII 

JOINT COMMIITEE ON TilE IMPROVEMENT OF INSTRUCTION 

A. A joint committee shall be established consisting of the Am;istant Superintendent for 
Personnel, the ~iation President and other designated members. The purpose of 
this committee is to plan inservice programs, arrange for professional growth opportunities, 
arrange for speakers on selected educational topics, review peer evaluation procedures, 
design and implement teacher classroom ~istance programs, develop guidelines for job 
sharing program, investigate employee aSsistance program options, render personal and 
professional ~ce to employees, and investigate other programs related to professional 
development and improvement. 

B. A teacher may earn up to a maximum of 10% of the appropriate BA or MA step of the 
Salary Schedule by participating in appropriate inservice work as determined by the Joint 
Committee. Each twelve (12) hours of approved inservice work completed within the time 
frames established by the Joint Committee will qualify the teacher for an additiona11% of 
the appropriate BA or MA step of the Salary Schedule to a maximum increase of 10%. It 
is understood that said inservice participation is to be outside of the regular school day. 
Initial payment for the completion of inservice work will be during the last week of school. 
The differential for those who participated in this program will be shown on a separate 
column called "12 Hours lnservice", "24 Hours lnservice", "36 Hours Inservice", "48 Hours 
lnservice", "60 Hours Inservice", "72 Hours lnservice", "84 Hours Inservice", "96 Hours 
lnservice", "108 Hours lnservice", "120 Hours Inservice". "84 Hours lnservice" will be 
incorporated into the Salary Schedule during the 1995-96 schools year, "96 Hours lnservice" 
will be incorporated into the Salary Schedule during the 1996-97 school year, "108 Hours 
of lnservice" will be incorporated into the Salary Schedule during the 1997-98 school year 
and "120 Hours of lnservice" will be incorporated into the Salary Schedule during the 1998-
99 school year. 
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ARTICLE XXXIX 

JOB SHARING 

A.· Defmition: 

Job Sharing shall refer to two (2) tenured unit members who have agreed to job share, 
sharing one (1) full time position for a one-year period. Said sharing may occur in any one 
of the following configurations: 

Teacher A 
2/5 assignment 
1/2 assignment 
3/5 assignment 

B. Application: 

Teacher B 
3/5 assignment 
1/2 assignment 
2/S assignment 

Application for job sharing shall be made to the Joint Committee for the Improvement of 
Instruction. The application must include how the job sharers will divide the job 
responsibilities. This shall include, but not be limited to, attendance at regular staff 
meetings, district meetings, parent conferences, staff communications, parent 
communications, joint planning, curriculum consideration, marking of repon cards, and 
record keeping. 

C. Job sharing applications will be received by the Joint Committee for the Improvement of 
Instruction. The committee will make recommendations to the Superintendent of Schools 
who will have the responsibility of making the fmal job sharing determination. 

D. Compensation and Benefits: 

The compensation of participants in this program shall be the same as that offered to 
non-participants except as follows: 

I. The salary shall be proportional to the actual time worked over the period of the 
sharing, including longevity, extra hours and degrees. 

2. The participants in the sharing program shall choose from one of the following fringe 
packages: 

a. The individual shall be eligible for single subscriber coverage for all fringe 
benefits. (HOSPITALIZATION, VISION, DENTAL) 

or 

b. The individual shall be eligible for full family coverage for 
HOSPITALIZATION only. 
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Job Sharing - continued 

3. Participants shall receive the same life insurance as non-participants. 

4. Participants shall receive Long Tenn Disability coverage based on the proportional 
salary for the period of sharing. 

s. Each participant shall be eligible for inservice time compensation and shall be 
allowed placement on the inservice salary tracks. 

6. Extra schedule pay activities shall not be affected by the sharing program. 

E. Return to Full Time: 

I. Teachers participating in the job sharing program will return to full-time assignments 
for the next school year provided positions are available for which they are certified 
and qualified, consistent with Article XIV and XXXIV of the Agreement. 

2. If for any reason other than illness (other than L TO), one of the participants of the 
job sharing team leaves the employ of the District, the remaining participant ~hall be 
returned to the full-time assignment. 
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ARTICLE XL 

MENTOR TEACHERS; 

1. A Mentor Teacher shall be def"med as a Master Teacher as identified in Section 1526 of the 
School Code and shall perform the duties or a Master Teacher as specified in the code. The 
Mentor Teacher shall be a member of the bargaining unit. 

2. The Mentor Teacher shall be available to provide proresional support, instruction and 
guidance. The purpose or the mentor assignment is to provide a peer who can offer 
assistance, resources and information in a non-threatening collegial fashion. 

3. A Mentor Teacher shall be assigned in accordance with the following: 

A. The Mentor Teacher shaD be a tenured member or the bargaining unit. 

B. Participation as a Mentor Teacher shall be voluntary. 

C. The building administrator shall receive input from the building teaching staff with 
respect to the selection of Mentor Teachers. The fmal determination is the 
responsibility of the building principal. 

D. Every effort will be made to match Mentor Teachers and probationary teachers who 
work in the same building and have the same area of certification. 

E. The Mentor Teacher assignment shall be for one (1) year subject to review by the 
Mentor Teacher and probationary teacher after 8 months. The appointment may be 
reneWed in succeeding )1e8J'S. 

4. Mentor Teachers will have no involvement in the evaluation process and the relationship 
will be collaborative and confidential. While the relationship is to be confidential , such 
shall not negate the responsibilities of either the mentor or probationary teacher to meet 
their legal obligations. Probationary teachers, likewise, will not participate in any way in the 
evaluation of mentors. 

S. Suggested standards for release time for the probationary teacher will be the configuration 
or up to half day per month for the rust year, up to a half day every other month in the 
second )'eM, and up to a half day every three months in the third )'eM. Request for greater 
time spent with the probationary teacher will be a~ with the building principal. It 
is also understood that time between the Mentor Teacher and the probationary teacher may 
take place weekly beyond the nonnal working day to establish this collaborative relationship. 
Time commitments beyond this minimum may be subject to revision due to state mandates. 

6. A minimum of once a )leU, both mentors and probationary teachers, will be updated on the 
legal ramifications or said program. 
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ARTICLE XLI 
DURATION OF AGREEMENT 

A. This Agreement, all of its provisions and appendices shall become effective, unless otherwise 
specified, on July 1, 1995. It is expressly understood, that this Agreement shall not be extended 
orally, and that said Agreement shall expire at midnight of August 31, 1999. 

B. Notwithstanding the foregoing, however, this Agreement shall not become effective unless 
and until it is: 

1. Ratified by a majority of the members of the Association voting at a meeting duly 
called for such purpose; and 

2. Approved by the Board of Education of the South Redford School District by 
resolution duly adopted. 

C. It is agreed that either party, on or before March 1, 1999, may give written notice to the 
other of its desire to negotiate a new Agreement for the following school year, and meetings for 
such purposes will begin at a time mutually agreeable to the parties. 

D. It is agreed that neither party shall demand any modifications to this Agreement; nor shall 
either party be obligated to bargain collectively with the other with respect to any subject or matter 
referred to or covered in this Agreement, or with respect to any subject or matter not specifically 
referred to or covered herein, even though the same may not have been within the knowledge or 
contemplation of either party at the time of negotiation of this Agreement excepting as provided 
in Article VII, "Continuing Contract Review'' as contained in this Agreement. 

E. To the full extent permitted by law, this Agreement shall be binding upon the Board of any 
school district into which, or with which, this District shall be merged or combined. 

IN WllNESS WHEREOF, The parties have executed this Agreement by their duly authorized 
representatives this 3rd day of October, 1994. 

FOR d.. BOARD d + t n 1~ 

-IJ' 
·I~ 

FOR THE ASSOCIATION 

21:~~~ 
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BACHELORS SCHEDULE 

STEP BAIBS BAIBS 

--

SOUTH REDFORD SCHOOL DISTRICT 

APPENDIX A 
TEACHERS' SALARY SCHEDULE 

1995-96 

BAIBS BAIBS BAIBS BAIBS BAIBS 
12HRS 2•HRS 38HRS .SHRS IOHRS 72HRS 
INSERV INSERV INSERV INSERV INSERV 

1 31,156 31,470 31,785 32,102 32,423 32,748 
2 33,030 33,360 33,693 34,030 34,369 34,714 
3 34,953 35,302 35,655 36,011 36,371 36,735 
4 36,850 36,854 37,590 37,966 38,345 38,728 
5 38,742 39,131 39,521 39,917 40,316 40,719 
6 41,044 41,454 41,880 42,289 42,711 43,138 
7 43,347 43,n9 44,216 44,658 45,105 45,555 
8 45,650 46,107 46,566 47,033 47,503 47,978 
9 47,955 48,433 48,918 49,406 49,901 50,399 
10 51 910 52,429 52,953 53483 54,018 54 557 

MASTERS SCHEDULE 

STEP MAIMS MAIMS MAIMS MAIMS MAIMS MAIMS 
12 HRS 2•HRS 36 HRS .SHRS SOHRS 
INSERV INSERV INSERV INSERV INSERV 

1 33,318 33,648 33,988 34,326 34,570 35,018 
2 35,486 35,842 36,201 36,564 36,930 37,298 
3 37,660 38,037 38,415 38,799 39,188 39,579 
4 39,828 40,226 40,629 41,035 41,446 41,860 
5 41,994 42,414 42,838 43,267 43,700 44,137 
6 44,970 45,422 45,875 46,335 46,798 47,266 
7 47,955 48,433 48,919 49,407 49,902 50,400 
8 50,933 51,443 51,958 52,478 53,002 53,531 
9 53,916 54,453 55,000 55,548 56,104 56,666 
10 59,835 60,433 61,039 61 ,649 62,267 62,889 

BEGINNING 16TH YEAR FOR BACHELOR'S OR MASTER'S DEGREE- $700.00 

BACHELORS'S DEGREE +20 HOURS (20 HOURS ACQUIRED AFTER BACHELOR'S DEGREE) $400.00 

MASTER'S DEGREE +10 HOURS (10 HOURS ACQUIRED AFTER MASTER'S DEGREE) $250.00 

MASTER'S DEGREE +20 HOURS (20 HOURS ACQUIRED AFTER MASTER'S DEGREE) $500.00 

MASTER'S DEGREE +30 HOURS (30 HOURS ACQUIRED AFTER MASTER'S DEGREE) $750.00 

INSERV 

33,076 
35,061 
37,102 
39,116 
41,126 
43,569 
46,011 
48,458 
50,903 
55,103 

MAIMS 
72HRS 
INSERV 

35,368 
37,671 
39,975 
42,279 
44,578 
47,739 
50,904 
54,066 
57,233 
63,518 

MASTER'S DEGREE+ SPECIALIST DEGREE- $1,000.00 OVER APPROPRIATE MASTER'S DEGREE STEP 

MASTER'S DEGREE+ PH.D. OF ED.D- $2,500.00 OVER APPROPRIATE MASTER'S DEGREE STEP 

BAIBS 
lo4 HRS 
INSERV 

33,406 
35,412 
37,473 
39,507 
41,538 
44,005 
46,471 
48,942 
51,412 
55 654 

MAIMS 
lo4 HRS 
INSERV 

35,722 
38,048 
40,374 
42,702 
45,024 
48,216 
51,413 
54,607 
57,805 
64,153 

COMMITTEE WORK AS AUTHORIZED BY THE BOARD, SUMMER SCHOOL EMPLOYMENT AND DRIVER EDUCATION 
INSTRUCTION HELD AFTER THE CLOSE OF THE REGULAR SCHOOL DAY SHALL BE COMPENSATED AT THE RATE 
OF $17.00 PER HOUR. 

ALL CREDITS EARNED AFTER SEPTEMBER 1, 1984, FOR WHICH REIMBURSEMENT IS RECEIVED MUST BE IN A FIELD 
OF STUDY DIRECTLY RELATED TO THE TEACHING ASSIGNMENT, RE-CERTIFICATION, OR MUST HAVE THE APPROVAL 
OF THE SUPERINTENDENT, OR HIS DESIGNEE. 

MONIES EARNED AS A RESULT OF PARTICIPATION IN THE OPTIONAL INSERVICE PROGRAM DESCRIBED IN 
ARTICLE XXXIX WILL BE PAID THE LAST PAYROLL OF JUNE. 



BACHELORS SCHEDULE 

STEP BAIBS BAIBS 
12 HRS 
INSERV 

1 31,780 32,099 
2 33,691 34,028 
3 35,652 36,008 
4 37,587 37,591 
5 39,516 39,914 
6 41,865 42,284 
7 44,214 44,655 
8 46,563 47,029 
9 48,914 49,401 
10 52,948 53,478 

MASTERS SCHEDULE 

STEP MAIMS MAIMS 
12 HRS 
INSERV 

1 33,984 34,321 
2 36,196 36,559 
3 38,413 38,797 
4 40,625 41,031 
5 42,834 43,252 
6 45,870 46,330 
7 48,914 49,401 
8 51,952 52,472 
9 54,994 55,542 
10 61,032 61,642 

oiOJV\J I n I"\,,;,Ur ~I"'\.IJ --• •--- -·- • , v- • 

APPENDIX A 
TEACHERS' SALARY SCHEDULE 

1996-97 

BAIBS BAIBS BAIBS BAIBS 
2•HRS 36HRS .SHRS IOHRS 
INSERV INSERV INSERV INSERV 

32,420 32,744 33,071 33,403 
34,366 34,711 35,057 35,408 
36,368 36,731 37,099 37,469 
38,342 38,725 39,112 39,503 
40,312 40,716 41,122 41,534 
42,717 43,134 43,565 44,001 
45,100 45,551 46,007 46,466 
47,497 47,973 48,453 48,938 
49,897 50,394 50,899 51,407 
54,012 54,552 55,098 55,648 

MAIMS MAIMS MAIMS MAIMS 
2•HRS 38 HRS .SHRS IOHRS 
INSERV INSERV INSERV INSERV 

34,667 35,012 35,364 35,718 
36,925 37,295 37,668 38,044 
39,184 39,575 39,972 40,370 
41,442 41,856 42,275 42,698 
43,695 44,133 44,574 45,020 
46,793 47,281 47,734 48,211 
49,898 50,395 50,900 51,408 
52,998 53,527 54,062 54,602 
56,100 56,659 57,227 57,799 
62,280 62,882 63 512 64,146 

BEGINNING 16TH YEAR FOR BACHELOR'S OR MASTER'S DEGREE- $700.00 

BAIBS BAIBS 
72HRS UHRS 
INSERV INSERV 

33,737 34,075 
35,762 36,120 
37,844 38,223 
39,898 40,297 
41,949 42,368 
44,441 44,885 
46,931 47,400 
49,427 49,921 
51,921 52,440 
56,205 56,767 

MAIMS MAIMS 
72HRS 84HRS 
INSERV INSERV 

36,075 36,436 
38,424 38,809 
40,774 41,182 
43,125 43,556 
45,470 45,925 
48,693 49,180 
51,922 52,441 
55,148 55,699 
58,377 58,961 
64,788 65,436 

BACHELORS'S DEGREE +20 HOURS (20 HOURS ACQUIRED AFTER BACHELOR'S DEGREE) $400.00 

MASTER'S DEGREE +10 HOURS (10 HOURS ACQUIRED AFTER MASTER'S DEGREE) $250.00 

MASTER'S DEGREE +20 HOURS (20 HOURS ACQUIRED AFTER MASTER'S DEGREE) $500.00 

MASTER'S DEGREE +30 HOURS (30 HOURS ACQUIRED AFTER MASTER'S DEGREE) $750.00 

MASTER'S DEGREE+ SPECIALIST DEGREE- $1,000.00 OVER APPROPRIATE MASTER'S DEGREE STEP 

MASTER'S DEGREE+ PH.D. OF ED.D- $2,500.00 OVER APPROPRIATE MASTER'S DEGREE STEP 

BAIBS 
86 HRS 
INSERV 

34,415 
36,481 
38,605 
40,700 
42,792 
~5.334 
47,874 
50,420 
52,965 
57,335 

MAIMS 
86 HRS 
INSERV 

36,800 
39,197 
41,594 
43,991 
46,384 
49,672 
52,966 
56,256 
59,551 
66,090 

COMMITTEE WORK AS AUTHORIZED BY THE BOARD, SUMMER SCHOOL EMPLOYMENT AND DRIVER EDUCATION 
INSTRUCTION HELD AFTER THE CLOSE OF THE REGULAR SCHOOL DAY SHALL BE COMPENSATED AT THE RATE 
OF $17.00 PER HOUR. 

ALL CREDITS EARNED AFTER SEPTEMBER 1, 1984, FOR WHICH REIMBURSEMENT IS RECEIVED MUST BE IN A FIELD 
OF STUDY DIRECTLY RELATED TO THE TEACHING ASSIGNMENT, RE-CERTIFICATION, OR MUST HAVE THE APPROVAl 
OF THE SUPERINTENDENT, OR HIS DESIGNEE. 

MONIES EARNED AS A RESULT OF PARTICIPATION IN THE OPTIONAL INSERVICE PROGRAM DESCRIBED IN 
ARTICLE XXXIX WILL BE PAID THE LAST PAYROLL OF JUNE. 

j . 
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*BACHELORS SCHEDULE 

STEP BAIBS · BAIBS 
12HRS 
INSERV 

1 32,097 32,420 
2 34,028 34,368 
3 36,009 36,368 
4 37,963 37,967 
5 39,912 40,313 
6 42,284 42,706 
7 44,656 45,102 
8 47,029 47,499 
9 49,403 49,895 
10 53478 54 012 

*MASTERS SCHEDULE 

STEP MAIMS MAIMS 
12 HRS 
INSERV 

1 34,324 34,664 
2 36,558 36,924 
3 38,797 39,185 
4 41,031 41,441 
5 43,262 43,695 
6 46,328 46,793 
7 49,403 49,895 
8 52,471 52,997 
9 55,544 56,098 
10 61,642 62,258 

SOUTH REDFORD SCHOOL DISTRICT 
APPENDIX A 

TEACHERS' SALARY SCHEDULE 
1997-98 

BAIBS BAIBS BAIBS BAIBS BAIBS 
24HRS 36HRS .SHRS IOHRS 72HRS 
INSERV ·INSERV INSERV INSERV INSERV 

32,745 33,071 33,402 33,737 34,075 
34,710 35,058 35,407 35,762 36,120 
36,732 37,098 37,470 37,844 38,223 
38,725 39,112 39,503 39,898 40,297 
40,715 41,123 41,534 41,949 42,368 
43,144 43,566 44,001 44,441 44,885 
45,551 46,007 46,467 46,931 47,400 
47,972 48,453 48,938 49,427 49,921 
50,396 50,898 51,408 51,921 52,440 
54,552 55 098 55 649 56 205 56,767 

MAIMS MAIMS MAIMS MAIMS MAIMS 
24HRS 36HRS .SHRS IOHRS 72HRS 
INSERV INSERV INSERV INSERV INSERV 

35,014 35,363 35,717 36,075 36,436 
37,295 37,668 38,045 38,425 38,809 
39,575 39,971 40,371 40,774 41,182 
41,856 42,275 42,698 43,125 43,556 
44,132 44,574 45,019 45,470 45,925 
47,261 47,734 48,212 48,693 49,180 
50,397 50,899 51,409 51,922 52,441 
53,528 54,062 54,602 55,148 55,699 
56,661 57,226 57,799 58,377 58,961 
62,883 63,511 64,147 64,788 65,436 

BEGINNING 16TH YEAR FOR BACHELOR'S OR MASTER'S DEGREE- $700.00 

BAIBS BAIBS 
S.HRS 86HRS 
INSERV INSERV 

34,415 34,760 
36,481 36,846 
38,605 38,991 
40,700 41,107 
42,792 43,220 
45,334 45,787 
47,874 48,353 
50,420 50,925 
52,965 53,494 
57 335 57,908 

MAIMS MAIMS 
84HRS 16HRS 
INSERV INSERV 

36,800 37,168 
39,197 39,589 
41,594 42,010 
43,991 44,431 
46,384 46,848 
49,672 50,169 
52,966 53,495 
56,256 56,819 
59,551 60,146 
66,090 66 751 

BACHELORS'S DEGREE +20 HOURS (20 HOURS ACQUIRED AFTER BACHELOR'S DEGREE) $400.00 

MASTER'S DEGREE +10 HOURS (10 HOURS ACQUIRED AFTER MASTER'S DEGREE) $250.00 

MASTER'S DEGREE +20 HOURS (20 HOURS ACQUIRED AFTER MASTER'S DEGREE) $500.00 

MASTER'S DEGREE +30 HOURS (30 HOURS ACQUIRED AFTER MASTER'S DEGREE) $750.00 

MASTER'S DEGREE + SPECIALIST DEGREE- $1,000.00 OVER APPROPRIATE MASTER'S DEGREE STEP 

MASTER'S DEGREE+ PH.D. OF ED.D- $2,500.00 OVER APPROPRIATE MASTER'S DEGREE STEP 

BAIBS 
108 HRS 
INSERV 

35,107 
37,214 
39,381 
41,518 
43,652 
46,245 
48,836 
51,434 
54,029 
58 487 

MAIMS 
108 HRS 
INSERV 

37,540 
39,985 
42,430 
44,876 
47,316 
50,671 
54,030 
57,387 
60,748 
67 419 

.. COMMITTEE WORK AS AUTHORIZED BY THE BOARD, SUMMER SCHOOL EMPLOYMENT AND DRIVER EDUCATION 
INSTRUCTION HELD AFTER THE CLOSE OF THE REGULAR SCHOOL DAY SHALL BE COMPENSATED AT THE RATE 
OF $17.00 PER HOUR. 

ALL CREDITS EARNED AFTER SEPTEMBER 1, 1984, FOR WHICH REIMBURSEMENT IS RECEIVED MUST BE IN A FIELD 
OF STUDY DIRECTLY RELATED TO THE TEACHING ASSIGNMENT, RE-CERTIFICATION, OR MUST HAVE THE APPROVAL 
OF THE SUPERINTENDENT, OR HIS DESIGNEE. 

MONIES EARNED AS A RESULT OF PARTICIPATION IN THE OPTIONAL INSERVICE PROGRAM DESCRIBED IN 
ARTICLE XXXIX WILL BE PAID THE LAST PAYROLL OF JUNE. 

•ADDITIONAL 1% IF BASIC FOUNDATION ALLOWANCE INCREASE IS 3% OVER PREVIOUS YEAR. 

The basic foundation allowance as defined in the 1994-95 School State Aid Act. In the event the definition of the basic foundation 
allowance is changed in the School State Aid Act in Mure years, the parties will meet to determine the effects of such changes on 
the Master Agreement and possible adjustments to wage scales in the 1997-98 and 1998-99 school years. 



•BACHELORS SCHEDULE 

STEP BAIBS BAIBS BAIBS 
12 HRS 24HRS 
INSERV INSERV 

1 32,418 32,744 33,072 
2 34,368 34,711 35,057 
3 36,369 36,731 37,099 
4 38,342 38,347 39,113 
5 40,311 40,716 41,122 
6 . 42,707 43,133 43,576 
7 45,103 45,553 46,007 
8 47,499 47,974 48,452 
9 49,897 50,394 50,900 
10 54 012 54 553 55 098 

•MASTERS SCHEDULE 

STEP . MAIMS MAIMS MAIMS 
~. 

12 HRS 24 HRS 
INSERV INSERV 

1 34,667 35,011 35,364 
2 36,924 37,294 37,668 
3 ~ 39,185 39,577 39,971 
4 41,441 41,856 42,275 
5 43,695 44,132 44,573 
6 46,792 47,261 47,733 
7 49,897 50,394 50,901 
8 52,996 53,527 54,063 
9 56,100 56,659 57,227 
10 62 259 62,881 63 512 

SOUTH REDFORD SCHOOL DISTRICT 
APPENDIX A 

TEACHERS' SALARY SCHEDULE 
1998-99 

BAIBS BAIBS BAIBS BAIBS 
38HRS a HRS 60HRS 72HRS 
INSERV INSERV INSERV INSERV 

33,402 33,736 34,075 34,415 
35,408 35,761 36,120 36,481 
37,469 37,844 38,223 38,605 
39,504 39,898 40,297 40,700 
41,534 41,949 42,368 42,792 
44,001 44,441 . 44,885 45,334 
46,467 46,931 47,400 47,874 
48,938 49,427 49,921 50,420 
51,407 51,922 52,440 52,965 
55 649 56206 56 767 57,335 

MAIMS MAIMS MAIMS MAIMS 
36HRS a HRS 60HRS 72HRS 
INSERV INSERV INSERV INSERV 

35,716 36,074 36,436 36,800 
38,045 38,425 38,809 39,197 
40,371 40,775 41,182 41,594 
42,697 43,125 43,556 43,991 
45,020 45,470 45,925 46,384 
48,211 48,694 49,180 49,672 
51,408 51,923 52,441 52,966 
54,603 55,148 55,699 56,255 
57,798 58,377 58,961 59,551 
64146 64,788 65,436 66,090 

BAIBS 
UHRS 
INSERV 

34,760 
36,846 
38,991 
41,107 
43,220 
45,787 
48,353 
50,925 
53,494 
57 908 

MAIMS 
14HRS 
INSERV 

37,168 
39,589 
42,010 
44,431 
46,848 
50,169 
53,495 
56,819 
60,146 
66,751 

BEGINNING 16TH YEAR FOR BACHELOR'S OR MASTER'S DEGREE - $700.00 

BAIBS 
16HRS 
INSERV 

35,107 
37,214 
39,381 
41,518 
43,652 
46,245 
48,836 
51,434 
54,029 
58 487 

MAIMS 
HHRS 
INSERV 

37,540 
39,985 
42,430 
44,876 
47,316 
50,671 
54,030 
57,387 
60,748 
67 419 

BACHELORS'S DEGREE +20 HOURS (20 HOURS ACQUIRED AFTER BACHELOR'S DEGREE) $400.00 

MASTER'S DEGREE +10 HOURS (10 HOURS ACQUIRED AFTER MASTER'S DEGREE) $250.00 

MASTER'S DEGREE +20 HOURS (20 HOURS ACQUIRED AFTER MASTER'S DEGREE) $500.00 

MASTER'S DEGREE +30 HOURS (30 HOURS ACQUIRED AFTER MASTER'S DEGREE) $750.00 

MASTER'S DEGREE+ SPECIALIST DEGREE- $1,000.00 OVER APPROPRIATE MASTER'S DEGREE STEP 

MASTER'S DEGREE+ PH.D. OF ED.D- $2,500.00 OVER APPROPRIATE MASTER'S DEGREE STEP 

BAIBS BAIBS 
108 HRS 120 HRS 
INSERV INSERV 

35,458 35,813 
37,587 37,962 
39,n5 40,172 
41,933 42,353 
44,089 44,530 
46,708 47,175 
49,325 49,818 
51,948 52,468 
54,570 55,115 
59 072 59 663 

MAIMS MAIMS 
108 HRS 120 HRS 
INSERV INSERV 

37,915 38,295 
40,384 40,788 
42,854 43,283 
45,324 45,778 
47,789 48,267 
51,1n 51,689 
54,571 55,116 
57,961 58,540 
61,355 61,969 
68 093 68 774 

COMMITTEE WORK AS AUTHORIZED BY THE BOARD, SUMMER SCHOOL EMPLOYMENT AND DRIVER EDUCATION 
INSTRUCTION HELD AFTER THE CLOSE OF THE REGULAR SCHOOL DAY SHALL BE COMPENSATED AT THE RATE 
OF $17.00 PER HOUR. 

ALL CREDITS EARNED AFTER SEPTEMBER 1, 1984, FOR WHICH REIMBURSEMENT IS RECEIVED MUST BE IN A FIELD 
OF STUDY DIRECTLY RELATED TO THE TEACHING ASSIGNMENT, RE-CERTIFICATION, OR MUST HAVE THE APPROVAL 
OF THE SUPERINTENDENT, OR HIS DESIGNEE. 

MONIES EARNED AS A RESULT OF PARTICIPATION IN THE OPTIONAL INSERVICE PROGRAM DESCRIBED.IN 
ARTICLE XXXIX WILL BE PAID THE LAST PAYROLL OF JUNE. 

•ADDITIONAL 1% IF BASIC FOUNDATION ALLOWANCE INCREASE IS 3% OVER PREVIOUS YEAR. 

IF BASIC FOUNDATION ALLOWANCE INCREASE IS 4% OR ABOVE, THE PARTIES AGREE TO RENEGOTIATE WAGES. 

The basic foundation allowance as defined in the 1994-95 School State Aid Act. In the event the definition of the basic foundation 
allowance is changed in the School State Aid Act in Mure years, the parties will meet to determine the effects of such changes on 
the Master Agreement and possible adjustments to wage scales in the 1997-98 and 1998-99 school years. 



APPENDIXB 

COMPENSATION - EXTRA CURRICULAR COACHING AND DIRECTING 

A The compensation for teachers appointed to extra-curricular coaching/ directing positions, 
as outlined in this Appendix, shall be established as a percent of the 1992-93 BA salary 
schedule; excepting, that the step on said salary schedule for purposes of determining 
compensation for teachers appointed to extra-curricular assignments shall be based on the 
number of :years experience a teacher has obtained in coaching/directing the specific sport 
or activity obtained in the South Redford Schools; excepting further, that credit will be 
allowed on said schedule for previous experience in the specific sport or activity obtained 
outside the South Redford Schools to and including five (5) years; exceptin.g further, that 
credit for such experiences obtained outside the South Redford Schools shall be limited 
to experience obtained in private, parochial, or public educational institutions capable of · 
being accredited, and such experience allowance shall be determined by the Superintendent. 
Compensation {salary} shall range from the rU'St to the lOth step on the current BA. 
schedule and all such coaches and directors shall be compensated consistent with their 
accepted experience credit. 

B. All appointments to extra-curricular coaching and directing positions shall be made py the 
school principal with the approval of the Superintendent. Such appointments shall be made 
prior to the beginning of each school year. 

C. The Board will determine annually what extra-curricular activities will be provided in the 
school program. 

D. The Board will determine annually the number of hours to be devoted to club activities. 

E. The established percents for extra-curricular coaching and directing assignments are as 
follows: 

ELEMENTARY 

Safety Patrol Sponsor - 3.5% 
Evening Music Performance -$50.00 /performance 
Elementary Clubs- up to 3 hours/week 
Service Squad Sponsor - 3.5% 
School Improvement Building Representative - 3% 
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Football: 
~ch ••••••••••••• 6% 

Girls' Basketball: 
~ch ••••••••••••• 6% 

Boys' Basketball: 
~ ••••••••••••• 6% 

Track: Coach ••••••••••••• S% 

IDtrcun~ •••••••••••••••• 6% 

SWimming 
Coach ••••••••••••• 6% 

Wrestling: 
Coach ••••••••••••• 6% 

Softball: 
Coach ••••••••••••• S% 

Coach ••••••••••••• S% 

Volleyball: 
Coach ••••••••••••• 6% 

Coach. ••••••••••••• 6% 

MIDDLE SCHQQL 
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Cbecrleading: 
Coach ••••••••••••• 6% 

Band Director ••••••••••••• 6% 

Orchestra Director •••••••••• 6% 

Vocal Director ••••••••••••• 6o/o 

Curriculum Coordinator /s •••• 4% 

Athletic Coordinator ••••••••• S% 

Crowd Control/Event •••••••• $15.00 

Cub Activities ••••••••••••• $12.00 /hr 

Srudent Council •••••••••••• 6% 

School Improvement •••••••• .3% 

U it is detennined that assistant coaches are required, 
they will be reimbursed at S%. 



' 

Football: 
Head Coach •••••••• 10% 
Assistant Coach/es •••• 8% 

Oirls'Basketball: 
Head Coach •••••••• 10% 
Assistant Coach/ es • • • • 9% 

Boys' Basketball: 
Head Coach •••••••• 10% 
Assistant Coach/ es • • • • 9% 

Wrestling: 
Head Coach •••••••• 10% 
Assistant Coach/es •••• 8% 

Oirls' Swimming: 
Head Coach •••••••• 10% 
Assistant Coach/es •••• 8% 

Girls' Traclc 

Oolf: 

Head Coach •••••••• 9% 
Assistant Coach/es •••• 8% 

Coach ••••••••••••• 8% 

OirlsTennis: 
Coach ••••••••••••• 8% 

Boys' Tennis: 
Coach ••••••••••••• 8% 

Cbeerleading: 
Varsity Coach • • • • • • • 8% 
AssL Coach/ es • • • • • • • 6% 

Production Manager: 
MllSicals • • • • • • • • • • • 4% 

Choreographer: 
MllSicals ••••••••••• 4% 

Scenery Manager: 
Plays •••••••••••••• 8% 

Orchestra Director •••••••••• 8% 

Musicals/Vocal • • • • • • • • • • • • 4% 

Flag ColpS • • • • • • • • • • • • • • • • 2% 

V oca1 Director • • • • • • • • • • • • • 8% 

Band Director ••••••••••••• 10% 

Boys' Swimming: 
Head Coach •••••••• 10% 
Assistant Coach/es •••• 8% 

SENIOR HIGH 
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Girls' Soccer: 
Head Coach • • • • • • • • 9% 
Assistant Coach/es •••• 7% 

Boys' Soccer: 
Head Coach •••••••• 9% 
Assistant Coach/es •••• 7% 

Cross Counny. 
Cmcll ••••••••••••• 9% 

Boys' Tracie 
Head Coach •••••••• 9% 
Assistant Coach/es •••• 8% 

Intramural: 
Coach/es • • • • • • • • • • • 8% 

Volleyball: 

Softball: 

Head Coach •••••••• 10% 
Assistant Coach/ es • • • • 8% 

Head Coach • • • • • • • • 9% 
Assistant Coach/es •••• 7% 

Ba5eball: 
Head Coach •••••••• 9% 
Assistant Coach/es •••• 7% 

SWim Club: 
Head Coach •••••••• 10% 
Assistant Coach/ es • • • • 7% 

Freshman Class Sponsor (2) 
&ch •••••••••••••• 2% 

Sophomore Class Sponsor (2) 
&ch •••••••••••••• 2% 

Junior Class Sponsor (2) 
Ea,ch •••••••••••••• 2% 

Senior Class Sponsor (2) 
Ea,ch • • • • • • • • • • • • • • 4% 

National Honor Society • • • • • • • 4% 

Crowd Control/Event •••••••• $15.00 

Debate/Forensics ••••••••••• 8% 

Dramatics Coach ••••••••••• 9% 

Pom Pon Coach • • • • • • • • • • • • 8% 

Cuniculum Coordinator • • • • • • 4% 
Athletic Coordinator • • • • • • • • • 9% 
School Improvement ••••••••• 3% 
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APPENDIXC 

SOUTH REDFORD EDUCATION ASSOCIATION 

DUES CHECK-QFF AUTHORIZATION AND ASSIGNMENT 

Nmn~------------------------------------------------------------

A~~-------------------------------------------------------

Cl~--------------------------------------------------------------

To: SOUTH REDFORD SCHOOL DISTRICT 

I, the undersigned, acknowledge that I am a member of the South Redford Education 
Association, an affiliate of the Michigan and National Education Associations. I hereby auth­
orize you as my employer to deduct from my salary and to pay to the South Redford Education 
Association membership dues in such amounts as the Association may certify as due and owing 
by me in accordance with its constitution. 

I agree that this authorization and assignment shall be irrevocable for the current school 
year and shall be automatically renewed each :year thereafter unless written notice of revocation 
is given by me to you and the South Redford Education Association between June I and September 
1 of any calendar year and further agree that my revocation shall be effective on September I of 
the year in which notice of revocation is given. 

I further certify that previous deductions from my salary for membership dues for the above 
organizations were made with my knowledge and consent and were duly authorized by me. 

Signature Signature 
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SOUTH REDFORD EDUCATION ASSOCIATION 

REPRESENTATION FEES CHECK-QFF AUTHORIZATION AND ASSIGNMENT 

N~~-----------------------------------------------------------

A&r~-------------------------------------------------------

Clo--------------------------------ZipCOde~-----------------------

I, the undersigned, hereby authorize you as my employer to deduct from my salary and pay 
to the South Redford Education Association, representative fees equivalent in amount to the 
membership dues and assessments as certified by the Association. 

I agree that this authorization and assignment shall be irrevocable for the current school 
year and shall be automatically renewed each year thereafter unless written notice of revocation 
is given by me to the Board of Education and the South Redford Education Association between 
June I and September I, preceding the designated school year for which revocation is to take effect. 

Signature Signature 
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-.v APPENDIXD 
SOUTH REDFORD SCHOOL DISTRICT 

WAYNE COUNTY, MICHIGAN 
TEACHER'S PROBATIONARY CONTRACT 

THIS CONTRACT is made the day and year hereafter written between South Redford 
School District, Wayne County, Michigan, hereinafter called the "School District," and 

of hereinafter called the "Teacher." --------
The School District hereby employs the Teacher and the Teacher hereby accepts 

employment as a probationary teacher with the School District for the school year ___ _ 
upon the terms and conditions hereinafter set forth. 

The services of the Teacher shall consist of teaching in the public schools of the School 
District. The teacher shall not be required to perform any services not connected with the public 
schools. 

For all services rendered by the Teacher under this contract, the School District shall pay 
the Teacher the sum of payable in biweekly installments. 

. ~ . This contract shall terminate immediately if the Teacher's certificate shall expire. or be 
suspended or revoked, or if the Teacher is laid off as part of a necessary reduction in personnel, 
or is dismissed for reasonable and just cause. 

This contract is subject to the Michigan Teachers' Tenure Act as to the rights and 
obligations of both parties. 

This individual contract is made pursuant to and subject to the terms and conditions of the 
Master Agreement between the South Redford Education Association and the South Redford 
School District, and to the extent that the provisions of this contract and said Master Agreement 
may be inconsistent the provisions of said Master Agreement shall be controlling. 

IN WITNESS WHEREOF, the parties have hereunto set their hands this ___ _ 
day of ____________ _ 
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BOARD OF EDUCATION OF 
SOUTH REDFORD SCHOOL DISTRICT 

Superintendent or Designee 

Teacher 

j 



., 

SOUTH REDFORD SCHOOL DISTRICT 
WAYNE COUNTY, MICHIGAN 

TEACHER'S TENURE CONTRACT 

THIS CONTRACT is made the day and year hereafter Mitten between South Redford 
School District, Wayne County, Michigan, hereinafter called the "School District," and 
--------of hereinafter called the "Teacher." 

The School District hereby employs the Teacher and the Teacher hereby accepts 
employment as a tenure teacher with the School District upon the terms and conditions hereafter 
set forth . 

The term of this contract shall commence with the ---------~-­
school )'ear and shall continue from school year to school year thereafter unless terminated as 
hereinafter provided. · · 

The services or the Teacher shall consist of teaching in the public schools of the School 
District. The teacher shall not be required to perform any services not connected with the public 
schools. 

For all services rendered by the Teacher under this contract, the School District shall pay 
such salary as shall be determined by the salary schedule in effect. The Teacher will be furnished 
with a salary notice each year, which will be considered part of this contract for the year in 
question. 

This contract shall terminate immediately if the Teacher's certificate shall expire or be 
suspended or revoked, or if the teacher is laid off as part of a necessary reduction in personnel, 
resigns, retires, or is dismissed for reasonable and just cause. 

This contract is subject to the Michigan Teachers' Tenure Act as to the rights and 
obligations of both parties. 

This individual contract is made pursuant to and subject to the terms and conditions of the 
Master Agreement between the South Redford Education Association and the South Redford 
School District, and to the extent that the provisions of this contract and said Master Agreement 
may be inconsistent the provisions of said Master Agreement shall be controlling. 

IN WITNESS WHEREOF, the parties have hereunto set their hands this __ 
day of--------· 
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BOARD OF EDUCATION OF 
SOUTH REDFORD SCHOOL DISTRICT 

Superintendent or Designee 

Teachers 



, r SOUTH REDFORD Sa-IOOL DISTRICT 
WAYNE COUNTY, MICHIGAN 

TENURE CONTRACT SAlARY NOTICE 

~----------------------
DATE. ____________ __ 

Your teacher tenure contract previously executed is hereby amended to cover the school 

year commencing----------------· 

Fall all services rendered by the teacher during this school year, the School District shall pay 

the teacher the sum of -----------
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BOARD OF EDUCATION OF 
SOUTH REDFORD SCHOOL DISTRICT 

Superintendent or Designee 

Teacher 
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September 4 

Septembers 

September 6 

September 7 

CALENDAR FOR THE 1995-96 SCHOOL YEAR 

Labor Day - Legal Holiday 

Orientation and preparation day for teachers 

Registration - Instruction begins Grades 9-U 
Grades 7-8 
Grades 6 
Orades 1-S 
Kindergarten 

Grades K-U Full Day 

1/2 day (a.m.) 
1/2 day (a.m.) 
1/2 day (p.m.) 
1/2 day (a.m.) 
Full Day a.m. p.m. 

October 20 End of marking period - Pierce Middle School - Carck will follow 

October 25 Parent-Teacher Conferences - Thurston High School - p.m. dismissal 

October 27 Thurston High School - p.m. dismissal 

November 2 Parent-Teacher Conferences - Pierce Middle School - p.m. dismissal 

November 3 Pierce Middle School - p.m. dismissal 

November 7$,9 Parent-Teacher Conferences - Elementary Grades K -S; 1-5 p.m. dismissal 

November 10 Elementary Schools - p.m. dismissal 

November 10 End of marking period- Thurston High School- Cards will follow 

November 14 In-Service Workshop- All levels- p.m. dismissal 

November 15,16,17 Parent-Teacher Conferences - Kindergarten 

November 23,24 Thanksgiving Recess 

December 1 End of Marking Period - Pierce Middle School - Cards will follow 

December 25-January 2 Christmas Recess 

January 3 All schools in session 

January 23,24,25 Thurston High School examinations- p.m. dismissal 

January 26 Record Day - Close of first semester 
End of marking period - All Levels - Cards will follow 



1995-96 School Calendar- continued 

January 29 

February 16-20 

February 21 

March 8 

March 12 

March 14 

March 15 

March 21 

March 22 

March ~7,28 

March 29 

April4 

AprilS 

April8-12 

April15 

April26 

May27 

June 10,11,12 

June 13 

June 14 

All schools in ~ion 

Mid-winter Recess- All schools closed 

All schools in ~ion 

End or marking period - Pierce Middle School - Cards will follow 

In-Service Workshop- All levels- p.m. dismissal 

Parent-Teacher Conferences - Thurston High School • p.m. dismissal 

Thurston High School- p.m. dismissal 

Parent-Teacher Conferences • Pierce Middle School - p.m. dismissal 

Pierce Middle School - p.m. dismissal 

Parent-Teacher Conferences - Elementary Schools - K -S; 1-S p.m. dismissal 

Elementary Schools • p.m. dismissal 

End of marking period - Thurston High School - Cards will follow 

Good Friday - All schools closed 

Easter Recess 

All schools in session 

End of marking period - Pierce Middle School - Cards will follow 

Memorial Day - Legal Holiday 

Thurston High School examinations - p.m. dismissal 

Record Day 

End of school jear - Final day for teachers - Report cards mailed 

Specific datefs for Open House andfor Capsule Classroom will be determined by individual schools. 
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.. 

; 

September 

October 

NOYelllber 

December 

January 

Febnmy 

March 

April 

May 

June 

Non-lnstructiona1 Om 

• Lepl Holidays 
•• School Holidays 

SOUTH REDFORD SCHOOL DISTRICI' 
CALENDAR POR 11IE 1995-96 SCHOOL 'WAR 

Days In Month Instruction Days 

20 18 

22 Z2 

Z2 

21 16 

23 20 

21 18 

21 21 

Z2 16 

23 22 

lD I 

20S 181 
~Easter Recess(••) 
200 

s 
10 ... Teacher Orientation, Preparation 

and Record Days .. 
( .. ) Easter Recess Unpaid (S) 

i9 
+ m Instruction Days 

200 Days of Teacher Employment 

Other Days 

1-LaborDa~ 
!-Orientation and 
Preparation Da,. •• 

1-1banlcsgiving Da,. 
1-Friday following 
1ban.ksgiving Da,.. 
1 <hristmas Da~ 

4-Cb.ristmas ~·· 
1-New Yeats Da,. 
!-Christmas Recess••• 
1-Record Da~·· 

3-Mid-Wmter Recess•• 

1-0ood Frida,.• 
5-Easter Break (••) 

!-Memorial Da,. 

Z-Record Days••• 

24 
~ 
19 

Tbe 1995-96 School Calendar eceedl the prcMaiou of the &ate School Code requirin& a minimum of 180 days of ltUdent Wtrur:don. 
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August 28 

August 29 

September 2 

September 3 

September 4 

CALENDAR FOR THE 1996-97 SCHOOL YEAR 

Orientation & Preparation Day for Teachers 

In-Service Day for Teachers 

Labor Day - Legal Holiday 

Registration - Instruction begins Grades 9-12 
Grades 7-8 
Grades 6 
Grades K-5 

Grades K-12 Full Day 

1/2 day (a.m.) 
1/2 day (a.m.) 
1/2 day (p.m.) 
1/2 day (a.m.) 

October 18 End of marking period - Pierce Middle School - Carck will follow 

October 24 Parent-Teacher Conferences - Thurston High School - p.m. dismissal 

October 2S Thurston High School - p.m. dismissal 

October 30 Parent-Teacher Conferences - Pierce Middle School - p.m. dismissal 

November 1 Pierce Middle School - p.m. dismissal 

November 5,6, 7 Parent-Teacher Conferences - Elementary Grades 1-5 - p.m. dismissal 
Kindergarten (a.m. dismissal) 
Kindergarten (p.m. in attendance) 

November 8 Elementary Schools - p.m. dismissal 

November 8 End of marking period - Thurston High School - Cards will follow 

November ~13,14 Parent- Teacher Conferences- Kindergarten (p.m. dismissal) 
Kindergarten (a.m. in attendance) 

November 27 End of marking period - Pierce Middle School - Cards will follow 

.November 28,29 Thanksgiving Reccs 

December 23-January 3 Christmas Recess- No mid-winter break 
• 

January 6 All schools in ~ion 

January 21,22,23 Thurston High School examinations- p.m. dismissal 

January 24 Record Day - Close of nrst semester 
End of marking period - All Levels - Cards will follow 



1996-97 School Calendar • continued 

January 27 

Marth 7 

March 13 

Marth 14 

March 20 

March 21 

March 24,25,26 

Marth 27 

Marth 27 

Marth 28 

March 31 • April 4 

April 7 

April25 

May26 

June 9,10,11 

June 12 

June 13 

All schools in session 

End of marking period - Pierce Middle School - Cards will follow 

Parent-Teacher Conferences - Thurston High School - p.m. dismissal 

Thurston High School- p.m. dismissal 

Parent-Teacher Conferences - Pierce Middle School - p.m. dismissal 

Pierce· Middle School - p.m. dismissal 

Parent-Teacher Conferences - Elementary Schools - p.m. dismissal 

Elementary Schools - p.m. dismissal 

End of marking period - Thurston High School - Cards will follow 

Oood Friday - All schools closed 

EasterR~ 

All schools in session 

End of marking period - Pierce Middle School - Cards will follow 

Memorial Day - Legal Holiday 

Thurston High School examinations- p.m. dismissal 

Record Day 

End of school }'ear - Final day for teachers - Report cards mailed 

Specific date/s for Open House and/or Capsule Classroom will be determined by individual schools. 

f 

- -----------------------------------------------------------



MmUil 

August 

t September 

~ 

October 

NOYember 

December 

JanuaJY 

February 

AprD 

May 

June 

Non-Instructional Days 

• • .. Lqal Holidays 
School Holidays 

501!111 REDFORD SCHOOL DISTRICI' 
CALENDAR FOR THE 1996-97 SCHOOL YEAR 

Days In Month 

2 

21 

23 

21 

22 

23 

20 

21 

22 

22 

1Q 

207 
~Easter Recess(••) 
202 

s 
10 

Instruction Days 

0 

20 

23 

19 

1S 

19 

20 

19 

18 

21 

I 

182 

... Teacher Orientation, Preparation 
and Record Days s 

20 
( .. ) Easter Recess Unpaid (S) 

+ m Instruction Days 
202 Days of Teacher Employment 

Other Dan 

2-0rientation Preparation 
In-5ervice"• 

1-LaborDa~ 

1-'Ibanksgfving Da~ . 
1-Friday following 
1banksgfving Da~· 

1-Cbristmas Da~ 
6-Christmas ~· 

1-New Yeats Da~ 
2-Christ:mas Recess•• 
1-Record Da~·· 

1-<iood Frida~· 
1-Easter Break(••) 

4-Easter Break (••) 

1-Memorial Da~ 

Z-Record Da~·· 

2S 
~ 
20 

The 1996-97 School Calendar reftecu two additional dlyl of inlttu:don time ewer the number of days indicated OD the 1995-96 c:aleDdar. 

The 1996-97 School Calendar ec:eeds the prcMiions of the Smte School Code requirin& a minimum of 1M) dlyl of INdeDt instruction. 
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August 27 

August 28 

September 1 

f September 2 

September 3 

CALENDAR FOR THE 1997-98 SCHOOL YEAR 

Orientation & Preparation Day for Teachers 

In-Service Day for Teachers 

Labor Day - Legal Holiday 

Registration - Instruction begins Grades 9-12 
Grades 7-8 
Grades 6 
Grades K-5 

Grades K-12 Full Day 

1/2 day (a.m.) 
1/2 day (a.m.) 
1/2 day (p.m.) 
1/2 day (a.m.) 

October 17 End of marking period - Pierce Middle School - Cards will follow 

• 

October 23 Parent-Teacher Conferences - Thurston High School - p.m. dismissal 

October 24 Thurston High School- p.m. dismissal 

October 30 Parent-Teacher Conferences - Pierce Middle School - p.m. dismissal 

October 31 Pierce Middle School- p.m. dismissal 

November 4,5,6 Parent-Teacher Conferences - Elementary Oracles 1-5 - p.m. dismissal 
Kindergarten (a.m. dismissal) 
Kindergarten (p.m. in attendance) 

November 7 Elementary Schools - p.m. dismissal 

November 7 End of marking period - Thurston High School - Cards will follow 

November 11,12,13 Parent - Teacher Conferences - Kindergarten (p.m. dismissal) 
Kindergarten (a.m. in attendance) 

November 26 End of marking period - Pierce Middle School - Cards will follow 

November 27 JB Thanksgiving Recess 

December 24-January 2 Christmas Recess 

January S 

January 20,21,22 

January 23 

All schools in session 

Thurston High School examinations - p.m. dismissal 

Record Day - Close of rli'St semester 
End of marking period - All Levels - Cards will follow 



1997-98 School Calendar - continued 

January 26 All schools in session 

February 20-23 Mid-winter Recess - All schools closed 

February 24 All schools in session 

Marth 6 End of marking period - Pierce Middle School - Cards will follow 

Marth 12 Parent-Teacher Conferences - Thurston High School - p.m. dismissal 
!J 

March 13 Thurston High School- p.m. dismissal 

March 19 Parent-Teacher Conferences ~ Pierce Middle School - p.m. dismissal 

March 20 Pierce Middle School - p.m. dism~ 

Marth 24,25,26 Parent-Teacher Conferences - Elementary Schools - p.m. dismissal 

Marth 27 Elementary Schools - p.m. dismissal 

March 27 End of marking period - Thurston High School - Cards will follow 

April tO Good Friday - All schools closed 

Aprill3-17 Easter Recess 

April20 All schools in session 

April24 End of marking period - Pierce Middle School - Cards will follow 

May25 Memorial Day - Legal Holiday 

June 8,9,10 Thurston High School examinations - p.m. dismissal 

June 11 Record Day 

June 12 End of school year - Final day for teachers - Report cards mailed .. 

Specific date/s for Open HoUSt and/or Capsule Classroom will be determined by individual schools. 



SOUTH REDFORD SCHOOL DISTRICI' 
CALENDAR POR 11IE 1997-M SCHOOL 'YEAR 

ldmWl Days in Month Instruction Days 

August 2 0 

!: 

September 22 21 

23 23 

NOYelllber 18 

December 23 17 

January 22 19 

February 20 18 

22 22 

April 22 16 

May 21 20 

June 10 I 

207 182 
~ Easter Recess(••) 
202 

Non-lnstnJCtiona] Days 
• 
• .. 
••• 
( .. ) 

Lepl Holidays 
School Holidays 
Teacher Orientation, Preparation 
and Record Days 
Easter Recess Unpaid (5) 

+ 

s 
10 

s 
i) 
m Instruction Days 
202 Days of Teacher Employment 

OthcrDm 

2-0rientation Preparation 
In-semcee•• 

1-laborDa~ 

1-'lbanksgiving Da~ 
1-Friday following 
1ban1csgiving Da~· 

1-Cbristmas Da~ 
6-Christmas Recess·· 
1-New Year's Da~ 
2-Christ:mas Recess•• 
1-Record Da~·· 

1-0ood Frida~• 
1-Easter Break(••) 

4-Easter Break(") 

1-Memorial Da~ 

2-Record Da~·· 

2S 
~ 
20 

1be 1997-98 School Calendar reflect~ two ldditiODil days of INdent Wtrv:tion time CHef the number of days iDdialled on the 1995-96 calendar. 

The 1997-98 School Calendar ec:eeds the pn:Msiom of the State School Code requirio& a minimum of l!Kl days of student inltruction. 

.... 
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September 2 

September 3 

September 7 

September 8 

September 9 

CALENDAR FOR THE 1998-99 SCHOOL YEAR 

Orientation & Preparation Day for Teachers 

In-Service Day for Teachers 

Labor Day - Legal Holiday 

Registration - Instruction begins Grades 9-U 
Grades 7-8 
Grades 6 
Oracles K-5 

Grades K-12 Full Day 

1/2 day (a.m.) 
1/2 day (a.m.) 
1/2 day (p.m.) 
1/2 day (a.m.) 

October 23 End of marking period - Pierce Middle School - Cards will follow 

October 29 Parent-Teacher Conferences - Thurston High School - p.m. dismissal 

October 30 Thurston High School- p.m. dismissal 

November 5 Parent-Teacher Conferences - Pierce Middle School - p.m. dismissal 

November 6 Pierce Middle School - p.m. dismissal 

November 17,18,19 Parent-Teacher Conferences- Elementary Grades 1-5- p.m. dismissal 
Kindergarten (a.m. dismissal) 
Kindergarten (p.m. in attendance) 

November 13 Elementary Schools - p.m. dismissal 

November 13 End of marking period - Thurston High School - Cards will follow 

November 11,12,13 Parent - Teacher Conferences - Kindergarten (p.m. dismissal) 
Kindergarten (a.m. in attendance) 

November ~ Thanksgiving Recess 

• December 4 End of marking period - Pierce Middle School - Cards will follow 

~· December 23-January 1 Christmas Recess 

January 4 All schools in session 

January U).7 .)2, Thurston High School examinations - p.m. dismissal 

January 29 Record Day- Close of r1rst semester 
End of marking period - All Levels - Cards will follow 



1998-99 School Calendar - continued 

February 1 All schools in session 

February 19-22 Mid-winter Recess - All schools closed 

February 23 All schools in session 

March 12 End of marking period - Pierce Middle School - Carm will follow 
'lj • 

March 18 Parent-Teacher Conferences - Thurston High School - p.m. dismissal 

March 19 Thurston High School- p.m. dismissal 

March 2S Parent-Teacher Conferences - Pierce Middle School - p.m. dismissal 

March 26 Pierce Middle School - p.m. dismissal 

March 29,30,31 Parent-Teacher Conferences - Elementary Schools - p.m. dismissal 

April1 Elementary Schools - p.m. dismissal 

April1 End of marking period - Thurston High School - Cards will follow 

April2 Good Friday- All schools closed 

April 5-9 Easter Recess 

April12 All schools in session 

April30 End of marking period - Pierce Middle School - Cards will follow 

May31 Memorial Day - Legal Holiday 

June 14,15,16 Thurston High School examinations - p.m. dismissal 

June 17 Record Day 

June 18 End of school )'ear - Final day for teachers - Report cards mailed • 
~i 

Specific date/s for Open House and/or Capsule Classroom will be determined by individual schools. 



January 

SOlJTH REDFORD SOIOOL DISTRICI' 
CAIENDAll FOR TilE 1998-99 SOIOOL ~ 

Dan in Month Instruction Days 

20 17 

22 22 

21 19 

23 16 

21 19 

Februaey 20 18 

23 23 

AprD 22 16 

May 21 20 

June ~ ll 

'1l11 182 
~ Easter Recess(••) 
~ 

• 
- Non-Instructional Davs 

~ . .. ... 
( .. ) 

Lepl Holidays 
School Holidays 
Teacher Orientation, Preparation 
and Record Days 
Easter Recess Unpaid (S) 

+ 

s 
10 

s 
-20 
m Instruction Days 
202 Days of Teacher Employment 

OtbcrDm 

2-0rientation/ 
Preparation{Jn~ 
1-LaborDa~ 

1-Tbanlcsgiving Da~ 
1-Friday following 
1banlcsgiving Da~· 

1-christmas Da~ 
6-Christmas Recess•• 
1-New Year's Da~ 
1-Record Day-•• 

2-Mid-Wmter Recess-• 

1-0ood Friday-• 
5-Easter Break(••) 

1-Memorial Da~ 

2-Record Days••• 

25 
~ 
20 

Tbe 1998-99 Scboo1 Calendar eaedl the prcMsiooa of the Stm School Code requiriD& a minimum of liKl days of INdent iutrur:tioo. 
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