
COLLECTIVE BARGAINING AGREEMENT 
BETWEEN 

CITY OF SOUTH LYON 
hereinafter referred to as the "Employer" 

AND 
THE INTERNATIONAL UNION OF OPERATING ENGINEERS, 

LOCAL #547 • A, B, C, E, H - AFL-CIO 
hereinafter referred to as the "Union" 

ARTICLE I 

PURPOSE 

It is the general purpose of this Agreement to promote the mutual interests of the City and its employ­
ees and to provide for the operation of the services provided by the City under methods which will further, 
to the fullest extent possible, the safety of the employees, economy and efficiency of operation, elimination 
of waste, realization of maximum quantity and quality of output, cleanliness, protection of propeny and 
avoidance of interruptions of services. The parties to this Agreement will cooperate fully to secure the 
advancement and achievement of these purposes. Whenever reference is made to gender in this Agreement, 
the same shall be interpreted and construed as including both male and female. 

ARTICLE II 

UNION RECOGNITION 

The City recognizes the Union as the exclusive bargaining representative for the following employees: 

All Secretarial and Oerical employees, including but not limited to, the Administrative Secretary (D.P.W. 
and Wastewater Treatment Department), Records Clerk (Police Department), Deputy Treasurer, and all 
other employees in the City of South Lyon as certified by M.E.R.C. Case No. R92 K-232, for the purpose of 
collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions of 
employment, excluding City Manager's Executive Secretary and part-time employees working 24 hours per 
week or less. 

ARTICLE III 

UNION SECURITY 

All employees employed in the bargaining unit, or who become employees in the bargaining unit, who 
are not already members of the Union, shall within thirty-one (31) calendar days of the effective date of the 
Agreement or within one hundred and twenty (120) calendar days of the date of hire by the Employer, 
whichever is later, become members, or in the alternative, shall, as a condition of employment, pay to the 
:Union each month a service fee in an amount equal to the regular monthly Union membership dues uni­
formly required of employees of the Employer who are members. 

An employee who shall tender or authorize the deduction of membership dues (or service fees) uni­
formly required as a condition of acquiring or obtaining membership in the Union, shall be deemed to meet 
the conditions of the Article so long as the employee is not more than sixty (60) days in arrears of payment 
of such dues (or fees). 
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If any provision of this Article is invalid under Federal or State law, said provision shall be modified to 
comply with the requirements of said Federal or State law. 

The Union agrees that it will make membership in the Union available to all employees covered by this 
Agreement on the same tenns and conditions as are generally applicable to other members of the Union. 

The employer agrees that, upon hiring any new employees who are covered by this Agreement, the 
Employer shall send a letter advising the Union of the name, date of hiring and Social Security Number of 
the new employee. 

ARTICLE IV 

CHECK-OFF 

The employer shall deduct from the pay of each employee, from whom it receives an authorization to 
do so, the required amount for the payment of initiation fee and Union dues or service fees. Such dues or 
fees, accompanied by a list of employees (including the Social Security Numbers) from whom they have 
been deducted and the amount deducted from each, and by a list of employees who had authorized such 
deductions and from . whom no deduction was made and the reason therefore, shall be forwarded to the 
Union office on a fonn supplied by the Union no later than the fifteenth (15th) of the month following the 
month in which such deductions were made. 

Such fees will be authorized, levied and certified in accordance with the Constitution and By-laws of 
the International and Local #547 I.U.O.E. Each employee and the Union hereby authorize the Employer to 
rely upon and to honor certifications by the Financial Secretary of the Local Union, regarding the amounts 
to be deducted and the legality of the adopting action specifying such amounts of Union dues or service fees, 
together with a copy of such authorization from Local #547 of the International Union of Operating Engi­
neers, AFL-CIO. 

The Union will indemnify and save the Employer harmless from any lawsuits or judgments arising 
from the collection of dues, initiation fees, and service fees as specified in this Agreement. 

ARTICLE V 

MANAGEMENT RIGHTS 

The City, on its own behalf and on behalf of its electors, hereby retains and reserves unto itself, without 
limitation, all powers, rights, authority, duties, and responsibilities conferred upon and vested in it by the 
laws and the Constitution of the State of Michigan and of the United States. Further, all rights which 
ordinarily vest in and are exercised by the Employer, except such as are specifically relinquished herein, are 
reserved to, and remain vested in the City, including but without limiting the generality of the foregoing, 
the right to: 

A. Manage its affairs efficiently and economically, the control of materi~s, tools and equipment to 
be used, and the discontinuance of any services, material or method of operation. 

B. Introduce new equipment, methods, machinery or processes, change or eliminate existing equip­
ment, methods, machinery or processes, change or eliminate existing equipment and institute technological 
changes, decide on materials, supplies, equipment and tools to be purchased. 

C. Subcontract any or all work, processes or services, or the construction of new facilities, or the 
improvement of existing facilities (this Section will not be used to erode present work in the bargaining 
unit). 
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D. Determine the number, location, and type of facilities and installations. 

E. Determine the size of the workforce and increase or decrease its size. 

F. Permit municipal employees, not included in a bargaining unit, to perform bargaining unit work 
when, in the opinion of management, this is necessary to maintain essential municipal services (this 
Section will not be used to displace regular employees in the bargaining unit). 

G. Direct the workforce, assign work and determine the number of employees assigned to operations. 

H. To establish, change, combine or discontinue job classifications, and prescribe and assign job 
duties content and classifications not to conflict with the provisions of this Contract. 

I. Establish work schedules and assignments. 

J. Discipline and discharge employees for cause. 

K. Adopt, revise and enforce reasonable working rules and carry out cost and general improvement 
programs. 

L. Exercise all other rights and privileges heretofore belonging to the City (whether or not such 
rights were heretofore the subject of negotiations between the parties) except such rights as are specifically 
modified or abridged by this Agreement. 

ARTICLE VI 

NON-DISCRIMINATION 

The Employer and the Union both recognize their responsibilities under Federal, State and local laws 
pertaining to fair employment practices as well as Civil Rights. Accordingly, both parties reaffirm by the 
Agreement the commitment not to discriminate against any person or persons because of race, creed, color, 
religion, sex, age or national origin. 

ARTICLE VII 

VISITATION 

Upon request by the Union and the presentation of proper credentials, officers or accredited represen­
tatives of the Union shall be admitted onto the Employer premises during working hours for the purpose of 
investigating and assisting in the adjusting of grievances, provided such visitation does not disrupt ordinary 
operations of the Department, and with prior approval of the City Manager. 

Section 1. 

ARTICLE VIII 

STEWARDS 

Employees may be represented by a Steward whose identity shall be made known to the Employer. In 
the absence of the regular Steward, the Union will assign an Alternate. 

Section 2. 

The Steward, during his working hours, without loss of time or pay, may investigate and present griev­
ances to the Employer after notification has been given to the immediate supervisor. Abuse of this privilege 
shall subject such employees to disciplinary action. 
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Section 3. 

The Steward, without loss of time or pay, may attend contract negotiation meetings. 

ARTICLE IX 

DISCIPLINE DISCHARGE 

Dismissal, suspension, and/or any other disciplinary action shall be only for reasons which shall be 
given to the employee in writing. 

When the Employer feels disciplinary action is warranted, such action must be initiated within 30 
working days from the date of the occurrence of the condition giving rise to the action or within 30 working 

days that the Employer became fully aware of conditions giving rise to the discipline. 

Notice of Discharge. Suspension or Discipline: The Employer agrees that upon the discharge, suspen­
sion or discipline of an employee to notify, in writing, the designated Chief Steward and the Union office, of 
the discharge, suspension or discipline. 

Records of discipline will not remain in an employee's personnel! file for longer than two years from 
the date it was issued. 

Section 1. 

ARTICLE X 

GRIEVANCE PROCEDURE 

A. A Union grievance is a difference between the Employer and the Union which involves an em­
ployee or groups of employees and concerns (1) discipline, or (2) the interpretation or application of any 
provision of this Agreement and interpretation grievances may be processed directly to Step Two (2) of the 
Grievance Procedure. 

B. An employee grievance is a difference between the Employer and any employee concerning the 
interpretation or application of any provision of this agreement. 

C. The time elements in the Steps can be shortened or extended by mutual written agreement. 

D. For the purpose of processing grievances, working days shall be defined as Monday through Friday, 
excluding all paid holidays. 

E. Any employee or Union grievance not presented for disposition through the Grievance Procedure 
within five (5) working days of the date of the occurrence giving rise to the grievance, or within five (5) 

working days of the date it is reasonable to assume that the employee or Union first became aware of the 

conditions giving rise to the grievance, unless the circumstances made it impossible for the employee or the 
Union, as the case may be, to know prior to that date that there were grounds for such a claim, the grievance 
shall not hereafter be considered a grievance under this Agreement. 

STEP ONE 

A. An employee having a grievance shall present it in writing to their immediate Supervisor. 

B. The Supervisor shall give his decision in writing within five (5) working days. 

STEP TWO 

A. In the event the grievance is not settled by the immediate supervisor, the Steward shall submit the 

4 



grievance in writing, to the City Manager within five (5) working days from the receipt of the Supervisor's 
response. The employee and the Steward shall sign the grievance form. The grievance form must indicate 
(1) a statement of the grievance and the facts upon which it is based and citing the alleged violation(s) of this 
Agreement, and (2) the remedy or correction requested. 

B. The City Manager shall give his decision in writing within five (5) working days. 

STEP THREE 

A. In the event the grievance is not satisfactorily resolved at Step Two (2), the appealing party may 
submit the grievance to State Mediation within fifteen (15) calendar days from receipt of the decision ren­
dered by the City Manager or his designated representative. Said mediation will be recommendation or 
decision of the mediator shall not be binding on either party. Inasmuch as the mediator will not be obligated 
to render any written decision or recommendation, his/her services for purposes herein will be construed to 
be concluded upon written notification from either party that utilization for the mediator will no longer be 
required. 

STEP FOUR 

A. If the grievance is not able to be settled by mediation, then within fifteen (15) calendar days from 
the conclusion of mediation the grievance may be submitted to arbitration. 

B. Arbitration shall be invoked by written notice to the other party of intention to arbitrate. If the 
parties are unable to agree upon an arbitrator within (10) ten days of such notice the party desiring arbitra­
tion shall refer the matter to the Michigan Employment Relations Commission for the selection of an impar­
tial arbitrator. 

C. The arbitrator, the Union or the Employee may call any person as a witness in any arbitration 
hearing. 

D. Each party shall be responsible for the expenses of the witnesses that they may call. 

E. The arbitrator shall not have jurisdiction to add to or subtract from or modify any of terms of this 
Agreement or any written amendments hereof or to specify the terms of a new Agreement, or to substitute 
his discretion for that of any of the parties here to. 

F. The arbitrators per diem fees and expenses shall be split equally unless the arbitrator makes a finding 
that one party has prevailed on all the issues submitted. 

G. The arbitrator shall render his decision in writing not later than thirty (30) calendar days from the 
date of the conclusion of the arbitration hearing. The arbitrator's decision shall be binding on both parties. 

Section 1. 

ARTICLE XI 

LAY-OFF AND RECALL 

A lay-off shall be defined as the separation of any employee for lack of work or limitation of funds. 
Employees who are scheduled to be laid off shall be given fifteen (15) calendar days notice prior to lay-off. 
The City shall furnish the Union with a list of the names of the persons to be laid off at the same time as 
notice is given to the employee. 

Section 2. 

In the event of a lay-off, all part-time, temporary or seasonal employees in classifications affected by 
the lay-off shall be laid off prior to the lay-off of a regular employee. 
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Section 3. 

Notice of recall may be telephoned, confirmed by certified mail to the employee's address of record. 
Employees will be given five (5) calendar days notice. 

Section 4. 

Employees failing to report within five (5) calendar days of the assigned reporting date shall be consid­
ered tenninated and shall forfeit all seniority rights. Employees will be compensated for all accrued benefits 
which are nonnally granted upon separation from employment with the City. 

Section 5. 

Recall shall take place in the inverse order of lay-off (i.e., the most senior employee recalled first). 

Section 6. 

Employees on lay-off shall have recall rights for a period of one (1) year or the length of their seniority, 
whichever is less. 

Section t. 

ARTICLE XII 

NEW JOBS 

The Employer shall notify the Union, in writing, when new jobs are created. In the event they cannot 
be properly placed into an existing classification by mutual agreement between the parties, the Employer 
shall place into effect a new classification and rate of pay for the job in question, and shall designate the 
classification and pay rate as temporary. The Employer shall notify the Union in writing of any such tempo­
rary job which has been placed into effect upon the institution of such job. 

Section 2. 

The new classification and rate of pay shall be considered as temporary for a period of thirty (30) 
calendar days following the date of written notification to the Union. During this thirty (30) calendar day 
period, but not thereafter during the life of this Agreement, the Union may request in writing the Em­
ployer to negotiate the classification and rate of pay. The negotiated rate, if higher than the temporary rate, 
shall be applied to the date the employee successfully completed his/her probationary period. · 

ARTICLE XIII 

LEAVES OF ABSENCE WITH PAY 

Section 1. Court Appearance Leave Durin2 Scheduled Workin2 Hours 

A. Definition 

Court appearance leave is an absence from work during scheduled working hours, for which the em­
ployee is paid as if he were at work, if the absence is caused by the employee being subpoenaed to appear in 
court for matters arising out of their employment. 

B. Eligibility 

(1) Only those employees who are subpoenaed or ordered to appear in court during their regular 
working hours are eligible to use court appearance leave. 
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(2) Employees eligible for overtime who appear in court as volunteer witnesses, or who appear on 
their own behalf, will not be eligible to use this type of leave. 

(3) Employees requesting the use of court appearance leave must show proof of subpoena, and 
will be required to deposit all witness fees, less mileage payments, with the City Treasurer. 

(4) Employees on court appearance leave will continue to accumulate sick leave and annual leave 
as if they were at work. No time will be deducted from the employee's sick leave or annual 
leave accumulations while on approved court appearance leave. 

Section 2. Jyry Duty Leave 

A. Definition 

Jury duty leave is an absence from work, for which the employee is paid as if he were at work, if the 
absence is caused by the employee being ordered to serve as a juror. 

B. Eligibility 

(1) Employees requesting the use of jury duty leave must show proof of being drawn for jury duty, 
and will be required to deposit all fees received for such duty, less mileage payments, with the 
City Treasurer. 

(2) Employees on jury duty leave will continue to accumulate sick leave and annual leave as if they 
were at work. No time will be deducted from the employee's sick leave or annual leave accu­
mulations for the time served on approved jury duty leave. 

(3) If the employee should become sick while serving on a jury and is unable to appear as a juror, 
the employee will be paid for that day or days and the time deducted from his sick leave accu­
mulation. 

ARTICLE XIV 

LEAVES OF ABSENCE WITHOUT PAY 

Section 1. Definition of Leave of Absence Without Pay 

A. A leave of absence without pay is a predetermined amount of time off from work, without pay, 
which has been recommended by the employee's Department Head. All time for which a full-time City 
employee is to be continued as an employee, but not paid, should be considered as a leave of absence 
without pay, whether it be one (1) day or a maximum time allowed which is ninety (90) days. 

B. With the exception of covering time off from work of a pregnant employee for the immediate 
prenatal, birth, and immediate postnatal period under the provisions of Rule 15, Maternity Cases, the fact 
that a leave is possible under these regulations does not mean that the requested leave must be granted. A 
leave of absence deprives the employee's department of the services of an employee who it is assumed is 
needed if the department is to properly do its job. Leaves of absence without pay, except in the case of 
disciplinary leaves, should be considered as a privilege, and the best interests of the department and the City 
service must be the determining factors in whether such leaves are granted or not. 

C. When an employee is granted a leave of absence without pay, the department head commits himself 
to allowing the employee to return to work at the end of the leave to the same duties and the same salary that 
the employee was performing and earning when he went on leave. Any substitutes hired to fill in for 
employees on leaves of absence without pay, should be hired accordingly. 

D. When granted a leave of absence without pay, the employee commits himself to returning to work 
at the end of the leave. 
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Section 2. Effect of a Leaye of Absence Wjthoyt Pay on the Employee 

A. During a leave of absence without pay the employee: 

(1) Does not receive pay from the City; 

(2) Does not earn annual leave; 

(3) Does not earn sick leave; 

( 4) Does not get paid for legal holidays occurring during the leave; 

(5) Has no time deducted from his annual leave, sick leave, or overtime accumulations to cover the 
time off on the leave of absence without pay; 

(6) Remains a member of the City of South Lyon's Employee Retirement Plan, but: 

(a) Cannot withdraw retirement contributions while on leave of absence, only upon separa­
tion. 

(b) Cannot pay retirement contributions. 

(c) Does not earn credit toward the Service Increment Plan, or credit toward the rate of an­
nual leave accumulation for the period covered by the leave. 

(7) Must pay any group hospitalization premiums falling due during any month in which the em­
ployee has not worked at least one (1) day. (Such premiums are normally paid by the City for 
full-time employees.) Employees on such leaves should contact the City; 

(8) Will retain full coverage under the employee's group life insurance plan. For all leaves other 
than for sickness or compensable injury, the employee must continue to pay his group life 
insurance premiums for the term portion of the employee's group life insurance. 

Section 3. Military Leave 

A. For required periods of military training or service during times of war or national emergency, 
draft, or required National Guard or Reserves training. 

B. Such leaves are limited to the length of time provided by applicable Federal and State statutes. 

C. Employees on leave to attend national Guard or Reserves training encampments (usually called 
"summer training duty") will continue to accumulate sick leave and annual leave time as they normally 
would if they had been working during this period of time; 

D. Employees on such leaves should consult the separate literature on the group life insurance plan 
and hospitalization insurance plan for the effect of military service on such programs. 

Section 4. Procedure 

A. Employees who desire a leave of absence without pay should apply to their Department Head in 
writing. 

Section 5. Retyrn from a Leave of Absence Withoyt Pay 

A. If an employee fails to return to City employment at the end of a leave of absence without pay, and 
no extensions of the leave are granted, the employee is considered to be a voluntary quit. 

(1) Failure to contact the Deparonent Head at the end of a leave shall be grounds for labeling the 
separation from the City service a voluntary quit. 
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Section 1. 

-- ----~----- -~~~~~~~~~~~~-

ARTICLE XV 

BEREAVEMENT LEAVE 

Bereavement leave is an absence from work for not more than three consecutive working days, for 
which the employee is paid just as if she were at work, because the reason for the absence is the death of a 
member of her immediate family or household as described by the following. An additional two days with 
pay may be granted for out of state funerals. 

Section 2. 

Immediate family is described as follows (whether the relationship is natural, adoptive, step or foster 
in nature): 

Section 3. 

Spouse 
Child 
Parent 
Guardian 
Grandparent 
Brother 
Sister 
Grandchild 

Spouse's Parent 
Spouse's Grandparents 
Brother-in-Law 
Sister-in-Law 
Son-in-Law 
Daughter-in-Law 
Members of the employee's 
household at time of death 

Arrangements must be secured before the leave is used with the employee's Department Head. Em­
ployees must submit their request for bereavement leave in advance of leaving. 

Section 1. 

ARTICLE XVI 

PERSONAL BUSINESS LEAVE 

Regular full-time employees will be granted three (3) full days leave in each calendar year with pay for 
"personal business". An employee excused from work under this Section shall receive the amount of wages 
exclusive of any and all premiums that he would have earned by working straight time hours on such sched­
uled days of work for which he was excused. This time paid will not be counted as hours worked for 
purposes of overtime. Leave days are not cumulative. 

Section 2. 

Personal business leave may be taken at any time during the calendar year except that such leave may 
not be taken in conjunction with the employee's vacation or holiday leave. An employee must first secure 
advance approval from his immediate supervisor in order to take personal business leave. 

ARTICLE XVII 

UNIFORMS 

The City, at its discretion, may provide employees with uniforms. 
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Section 1. 

ARTICLE XVIII 

VACATIONS 

Regular full-time employees will be granted paid vacations in accordance with the following schedule: 

Years of Service 
ComQleted 

After Six (6) months 

After One (1) year 

After Two (2) years 

After Five (5) years 

After Ten (10) years 

After Twenty (20) years 

Days Vacation 

Five (5) 

Ten (10) 

Twelve (12) 

Fifteen (15) 

Twenty (20) 

Twenty-five (25) 

Maximum accumulation shall be thirty (30) days. 

Section 2. 

The time at which an employee may take a vacation shall be detennined by the Department Head, with 
due regard to the employee, and particular regard to the needs of the department. Vacation times shall be 
scheduled by May 1st of each year if an employee wishes to exercise his seniority preference for the selec­
tion of vacation. 

An employee may, however, schedule A vacation at any time during the year upon two (2) weeks 
notice to the Department Head, subject to the provisions above. 

Section 3. 

Employees' vacation pay shall be computed on the basis of his regular straight time rate, exclusive of 
any and all premiums, and will be paid in conjunction with the regular bi-weekly pay day schedule. If a 
regular pay falls during an employee's vacation and he is to be on vacation for two (2) weeks or longer,' he 
will be entitled to receive his paycheck in advance before going on vacation. Employees so eligible and 
desiring such advanced pay, must make written request to the City Bookkeeper at least two (2) weeks before 
leaving on vacation. 

Section 4. 

Vacation may be taken in single day increments. 

Section 5. 

A vacation may not be waived by an employee and extra pay received for work during that period. 

Section 6. 

When a paid holiday, as defined by this Agreement, falls during an employee's scheduled vacation, the 
holiday will be allowed and the vacation leave extended accordingly. 
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Section 1. Work Day 

A. Length 

ARTICLE XIX 

HOURS OF WORK 

For pay computation purposes, the nonnal City work day is eight (8) hours (excluding the lunch pe­
riod) in a twenty-four (24) hour period starting at 12:01 a.m. 

B. Business Hours 

While most City business offices shall be open from 8:30a.m. to 5:00p.m., the hours of beginning and 
ending of work shifts vary with the situations facing particular departments at particular times and are the 
responsibility of the Department Head involved, provided that no scheduled work shift shall be longer than 
eight (8) hours of work (excluding the lunch period), nor less than seven and one-half (7 1/2) hours (exclud­
ing the lunch period). 

C. Relief Periods 

All employees scheduled to work a full shift shall be granted one (1) fifteen (15) minute relief period 
before the lunch period, and one (1) fifteen (15) minute relief period after the lunch period. 

Section 2. Work Week 

The nonnal City work week is five (5) days of work in a seven day period. 

Section 3. Oyertime Pay 

All hours worked in excess of eight (8) hours in a day or all days worked in excess of five in a week 
will be paid at time and one-half the employee's regular hourly rate. 

ARTICLE XX 

SENIORITY 

Seniority shall be defined as the length of continuous service from last date of hire. Employees shall 
not be entered on a seniority list, nor exercise seniority rights, until the completion of probationary period. 

Section 1. 

ARTICLE XXI 

HOLIDAYS 

Regular full-time employees shall be allowed time off with eight (8) hours pay at the employee's 

straight time hourly rate of pay for the following holidays: 
New Year's Day Thanksgiving Day 
Martin Luther King Day Friday following Thanksgiving 

Presidents Day Christmas Eve Day 
Memorial Day Christmas Day 
Independence Day Employee's Birthday 
Labor Day 
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Section 2. 

To be eligible for holiday pay, an employee must: 

A. Work full-time and have obtained seniority on the date the holiday occurs; 

B. Work in full the employee's regularly scheduled straight time work day prior to, and the employee's 
regularly scheduled straight time work day subsequent to the holiday, or be on excused leave; 

C. Be otherwise scheduled to work on such day if it had not been observed as a holiday. 

Section 3. 

If a holiday falls on Saturday, it will be observed on the preceding Friday. If a holiday falls on a 
Sunday, it will be observed on the following Monday. 

Sectjon 4. 

Employees shall receive one and one-half (1 1/2) times their regular straight time pay rate, plus holiday 
pay, for all hours worked on a holiday designated under this Article. 

Section 5. 

If the holiday falls on the employee's vacation, it will be paid as a holiday as opposed to a vacation day. 

ARTICLE XXII 

SICK & ACCIDENT & OTHER BENEFITS 

Section 1. 

The City shall provide sick and accident insurance in lieu of sick leave, the tenns of coverage being as 
follows: 

A. Coverage shall equal the employees average net pay for straight time work. 

B. Elimination: 0 days accident; 7 days sickness. 

C. Coverage shall be for a period of 26 weeks. 

Section 2. 

Employees shall be allowed seven (7) days sick per year in addition to sick and accident coverage set 
forth above. Sick days shall not be cumulative. 

Section 3. 

Effective July 1, 1995 current employees having accumulated sick days on the books effective with the 
newly adopted policy shall have said days frozen. Use of sick time shall be first from the above policy stated 
in section 2 above. If an employee exhaust the seven days stated above without utilization of the sick and 
accident policy, she/he shall then use sick days previously frozen. 

Section 4. 

Employees requiring use of sick and accident insurance shall be responsible for filing all appropriate 
fonns with the carrier. In addition, the employee will be required to tum over the insurance check to the 
employer in order to receive their nonnal payroll check. Employees failing to tum over their insurance 
check will not receive a regular payroll check until the check is received by the City. 
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Section 5. 

For the loss of time on account of injury incurred in the course of the employee's sendee to the City, 
regular full-time employees shall receive their straight time rate of pay provided that: 

A. The employee endorses all Worker's Compensation checks received by him to the City Treasurer; 

B. The City physician certifies to the City the likelihood that the employee can return to full-time duty 
with the City with no incapacities within twelve (12) months. 

Section 6. 

A. All benefits shall be subject to the standard provisions set forth in the policy or policies. 

B. The Employer shall contribute not more than two hundred fifty dollars ($250) per month toward 
payment of medical insurance for regular retirees, and those retired under work related disability or Worker's 
Compensation programs, subject to the following limitations and exclusions: 

(1) If the retiree is eligible or becomes eligible for Medicare coverage provided under statutes, 
rules and regulations promulgated by the United States Government, the Employer's obliga­
tion under this Section shall tenninate. 

(2) In the event the retiree obtains employment which makes medical insurance available to the 
retiree as a condition of employment, or the retiree is eligible for dependent health care cover­
age by reason of the employment of the spouse of the retiree, the Employer's obligation shall 
tenninate. 

(3) In the event the State or Federal Government mandates the Employer's participation in a medi­
cal insurance program affecting retired workers. the Employer's contribution shall terminate. 

(4) No change in insurance company rates. coverage availability, or policy shall obligate the Em­
ployer to increase its contribution, or pay for any cost of the retiree's medical insurance over 
the amount of the contribution set forth above. 

(5) No person separated from the Employer by reason other than retirement (that is, non-work 
related disability, reduction in force, resignation, or disciplinary action ) shall be eligible to 
receive a contribution to medical insurance under this Section. 

(6) The retiree shall have the option to obtain medical insurance from another carrier. In that 
event, the Employer shall pay its contribution directly to the retiree, upon presennnent of a 
monthly invoice or paid receipt for medical insurance coverage. for the month for which pay­
ment is sought. 

Section 7. 

If any employee becomes ill and is under the care of a medical doctor during his vacation, and the 
employee has sick leave credits, his vacation for the number of days sick shall be rescheduled. 

Section 8. 

The City will provide a Life Insurance Policy ($30,000.00 total coverage with AD& D). 
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Sectjon 1. 

ARTICLE XXIII 

HEALTH INSURANCE 

The employer agrees to provide Blue Cross/Blue Shield MVFl Master Medical or equivalent for all 
eligible full time employees and their families, paid by the employer. The coverage will be under the D.R.I. 
250/550 deductible plan. 

Section 2. 

When employment and seniority is interrupted by lay-off, discharge, quit or leave of absence, the 
herein described insurance coverage will continue only for the balance of the month or billing period in 
which such termination occurs or until the next premium is due, whichever is later. 

Section 3. 

The employer agrees to provide in addition to other health coverage, the five (5) dollar co-pay pre­
scription rider, P.D.P. effective upon ratification of the contract. The employer also agrees to continue the 
present dental and optical benefits or their equivalent. 

ARTICLE XXIV 

RETIREMENT SYSTEM 

The employer will maintain the retirement program provided by the Michigan Municipal Employee's 
Retirement System, Plan B-2 with 4-F Rider. The employees will pay for the difference between the original 
B-1 plan and the B-2 plan through pay roll deduction up to 3.4% contribution of wages. Said contribution 
will be deducted prior to taxation in conformance with M.E.R.S. guidelines. 

ARTICLE XXV 

LONGEVITY PAY 

Longevity payments will be made annually to the employee on the first pay period immediately fol-
lowing the employee's anniversary date, according to the following schedule: 

Years of City Amount of 
Employment Longevity 

Five (5) years $400.00 

Eight (8) years 700.00 

Twenty (20) years 800.00 

ARTICLE XXVI 

TUITION REIMBURSEMENT 

Section 1. Courses for Which Tuition is Reimbursed 

A. Tuition will be reimbursed to City employees for approved courses of schooling they have taken 
within the limitations listed below: 

(1) The employee must be eligible for fringe benefits. 
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(2) The tuition reimbursement must be requested by the employee in writing 

(3) The tuition reimbursement request must be approved by the employee's Department Head. 

(a) There shall be no tuition reimbursement for law school 

courses, medical school courses or other specialties not applicable to City employment 

(4) Before payment will be made, the employee must submit written evidence from the school 
offering the course that he/she: 

(a) Has successfully completed the course; 

(b) Has paid the tuition for that course. 

1. No City reimbursement will be made for tuition payments, either directly paid from 
or reimbursed by other sources such as scholarships, fellowships, or veterans ben­
efits (but not limited to these sources). 

(5) Tuition will be reimbursed for no more than two (2) courses each semester, trimester, or quarter. 

(6) Reimbursements will be limited to the amounts shown in the following schedule per semester, 
prorated for trimester and quarter term programs (A semester is defined as a course of study 
covering a period of a minimum of sixteen (16) weeks.) 

Section 2. Courses for Which Tuition May be Pre-Paid 

In those situations where the course and the employee meet all the qualifications above except item 
(4), and in addition, the employee is ordered by his Department Head to take a particular course at a particu­
lar time, the tuition may be pre-paid directly to the school. Requests for pre-paid tuition should be made in 
writing by the Department Head. 

Section 3. Reimbursement Schedyle 

Reimbursement will be paid at the rate of four hundred dollars ($400) per semester, tri-mester, or 
quarter, with a maximum of eight hundred dollars ($800) reimbursement per employee each calendar year. 

Section 1. 

ARTICLE XXVII 

STRIKES AND LOCKOUTS 

The Union agrees that, during the life of this Agreement, neither the Union, its agents, nor its members 
will authorize, instigate, aid, condone or engage in a strike, slow down or any other concerted interference 
with the operations of the Employer. The Employer agrees that it will not lock out the employees. 

Section 2. 

Any employee, group of employees who instigates, aids or engages in a strike, slow down or any other 
concerted interference with the operations of the Employer may be disciplined or discharged. 

ARTICLE XXVIII 

SPECIAL CONFERENCES 

Special conferences to discuss important matters but not for the settlement of grievances will bear­
ranged between the Local Union Business Representative or his designated representative and the Employer 
or its designated representative upon request of either party. Such meetings shall be between at least two (2) 

15 



representatives of the Employer and at least two (2) representatives of the Union. Arrangements for such 
Special Conferences shall be made in advance and an agenda of the matters to be taken up at the meeting 
shall be presented at the time the Conference is requested. Matters taken up in Special Conferences shall be 
confined to those included in the agenda. The members of the Union shall not lose time or pay for time spent 
in such Special Conferences. This meeting may be attended by the Business Representative of Local #547. 

The parties agree to meet for a Special Conference within twenty (20) days of the request by either 
party. 

ARTICLE XXIX 

PROBATIONARY PERIOD 

Any new employee hired for a position covered by this Agreement shall be considered on probationary 
status for the first one hundred and twenty (120) calendar days following his/her hiring date. During the 
probationary period may be terminated for any reason specified in writing by the City Manager or his 
designated representative. At the sole discretion of the city manager the probationary period may be ex­
tended for an additional 60 calendar days with notification to the union. 

See attached Schedule A. 

ARTICLE XXX 

SALARY SCHEDULE 

ARTICLE XXXI 

MAINTENANCE OF CONDITIONS 

Fringe benefits in effect upon the signing of this agreement, except as modified herein, will be main­
tained during the term of this agreement. No employee shall suffer a reduction in such benefits as a conse­
quence of the execution of this Agreement. 

ARTICLE XXXII 

SCOPE, WAIVER & ALTERATION OF AGREEMENT 

Section 1. 

This Agreement shall be binding upon the parties hereto, their successors and assigns. 

No agreement, alteration, understanding, variation, waiver or modification of any of the tenns or con­

ditions contained herein shall be made by any employee or group of employees with the Employer. 

Section 2. 

If any provision of this Agreement or any supplement thereto should be held invalid by operation of 
law or by any tribunal of competent jurisdiction, or if compliance with or enforcement of any provision 
should be restrained by such tribunal, the remainder of the Agreement and supplements thereto shall not be 
effected thereby. 
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ARTICLE XXXill 

TERMINATION AND MODIFICATION 

A. This Agreement shall continue in full force and effect until June 30, 2000. 

B. If either party desires to terminate this Agreement, it shall ninety (90) days prior to the expiration 
date given written notice of termination. If neither party shall give notice of termination or withdraws the 
same prior to the termination date of this Agreement, it shall continue in full force and effect from year to 
year thereafter subject to notice of termination tiy either party on ninety (90) days written notice prior to the 
current anniversary date of termination. 

C. If either party desires to modify or change this Agreement, it shall ninety (90) days prior to the 
termination date or any subsequent anniversary date of termination give written notice of amendment in 
which event the notice shall set forth the nature of the amendment or amendments desired. If notice of 
amendment has been given in accordance with this paragraph, this Agreement may be terminated on or after 
its termination date by either party on ten (10) days written notice of termination. Any amendments that 
may be agreed upon shall become and be a part of this Agreement without modifying or changing any of the 
other terms of this Agreement. 

D. Notice of termination or modification shall be in writing and shall be sufficient if sent by certified 
mail to the Union, the International Union of Operating Engineers, Local547,AFL-CIO, 24270 West Seven 
Mile Road, Detroit, Michigan 48219 and if to the Employer addressed to City Manager, City of South Lyon, 
214 West Lake Street, South Lyon, Michigan 48178 or to any other such address the Union or the Employer 
may make available to each other. 

E. The effective date of this Agreement is July 1, 1997. 
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IN WITNESS WHEREOF, the parties hereto have cause this instrument to be executed 

CITY OF SOUTH LYON 

Mayor 

RodneyL. C 
City Manage 

18 

INTERNATIONAL UNION OF 
OPERATING ENGINEERS, 
LOCAL 547, AFL-CIO 

Business Manager 

orresponding Secretary 

~a01. a~ 
Daniel O'Rourke 
Business Representative 

~~rL~ 
Steward 



COST OF LIVING 

Section 1. 

An automatic adjustment shall be made quarterly during the tenn of this agreement, effective with the 
beginning of the pay periods which commence on or immediately after April 1st, July 1st, October 1st, and 
January 1st. 

Section 2. 

Adjustments shall be made quarterly of each contract year. Said adjustments shall be based on the 
Official Consumer Price Index for all Urban Wage Earners and Clerical Workers for the Detroit Metro(X)li­
tan Area published by the Bureau of Labor Statistics, U.S. Dept. of Labor (67=100) and hereinafter referred 
to as the B.L.S. Consumer Price Index. 

Sectjon 3. 

The rate of adjusttnent shall be one (1) cent per hour for each 0.3 (three-tenths) of a (X)int of change in 
the Index during the base period. Changes in the index which result in an adjustment of one-half ( 1/2) cent 
or more will result in an adjustment of one (1) cent, but a change in the index which would result in an 
adjustment of less than one-half (112) cent will be computed at the next lower cent. 

Section 4. 

All Cost of Living Adjustments shall be based on total hours worked during the preceding quarter. For 
purposes of this agreement, "total hours" shall be defined as those hours which an employee is compensated 
inclusive of overtime, holidays, etc. Said adjustments shall be paid to the employees in the form of a sepa­
rate check and not with a regular payroll check. 



SCHEDULE A 

WAGES 

1. Records Clerk (Police) 7101197 7101/98 7101/99 

Start $10.77 $11.20 $11.65 
One Year $11.09 $11.53 $11.99 
Two Years $11.42 $11.88 $12.35 
Three Years $11.77 $12.24 $12.73 
Four Years $12.12 $12.60 $13.11 
Five Years $12.48 $12.98 $13.50 

2. Assistant Clerk/Treasurer 

Start $10.77 $11.20 $11.65 
One Year $11.09 $11.53 $11.99 
Two Years $11.42 $11.88 $12.35 
Three Years $11.77 $12.24 $12.73 
Four Years $12.12 $12.60 $13.11 
Five Years $12.48 $12.98 $13.50 

3. Administrative Secretary (DPW) 

Start $11.77 $12.24 $12.73 
One Year $12.12 $12.60 $13.11 
Two Years $12.49 $12.99 $13.51 
Three Years $12.86 $13.37 $13.91 
Four Years $13.25 $13.78 $14.33 
Five Years $13.64 $14.18 $14.75 

4. DPW and Wastewater Clerk 

Start $9.28 $9.65 $10.04 
One Year $9.56 $9.94 $10.34 
Two Years $9.84 $10.23 $10.64 
Three Years $10.14 $10.54 $10.97 
Four Years $10.45 $10.87 $11.30 
Five Years $10.76 $11.19 $11.64 



Linda Carey 

Marilyn Tuisku 

Judy Archey 

Phyllis Popravsky 

Deborah Stein 

DO:tjf/opeiu#42afl-cio 
12/19/97 

WAGE APPENDIX 8 

7/01/97 $10.77 
10/11/97 $11.42 
7/01/98 $11.88 
10/11/98 $12.24 
7/01/99 $12.73 
10/11/99 $13.11 

8/21/97 $11.77 
7/01/98 $12.24 
8/21/98 $12.60 -
7/01/99 $13.11 
8/21/99 $13.50 

7/01/97 $9.28 
2/03/98 $9.56 
7/01/98 $9.94 
2/03/99 $10.23 
7/01/99 $10.64 
2/03/2000 $10.97 

7/01/97 $12.86 
1/18/98 $13.25 
7/01/98 $13.78 
1/18/99 $14.18 
7/01/99 $14.75 

7/01/97 $11.15 
10/30/97 $11.48-
7/01/98 $11.93•· 
10/30/98 $12.30~ 

7/01/99 $12.79 
10/30/99 $13.18 


	c3927001
	c3927002
	c3927003
	c3927004
	c3927005
	c3927006
	c3927007
	c3927008
	c3927009
	c3927010
	c3927011
	c3927012
	c3927013
	c3927014
	c3927015
	c3927016
	c3927017
	c3927018
	c3927019
	c3927020
	c3927021

