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AGREEMENT 

TillS AGREEMENT made and entered into the 7tiv day of October, 1996, by and 
between the CITY OF ST. JOSEPH, Michigan, a Municipal Corporation, hereinafter 
referred to as the "CITY", and the ST. JOSEPH COMMAND OFFICERS 
ASSOCIATION, a division of THE POLICE OFFICERS LABOR COUNCIL, hereinafter 
referred to as the "ASSOCIATION". 

ARTICLE I- PURPOSE AND INTENT 

The general purpose of this Agreement is to set forth the wages, hours and working 
conditions which shall prevail for the duration of this Agreement, and to promote orderly 
and peaceful labor relations for the mutual interest of the CITY, its employees, the 
ASSOCIATION, and the citizens of St. Joseph, Michigan. 

Recognizing that the interest of the community and the job security of the employees 
depends on the CITY's ability to continue to provide proper services to the community, 
the CITY and the ASSOCIATION, for in consideration of the mutual promises, 
stipulations and conditions hereinafter specified, agree to abide by the terms and 
provisions set forth herein for the duration of this Agreement. 

ARTICLE II- RECOGNITION 

Section 1 - Recognition: The CITY recognizes the ASSOCIATION as the sole and 
exclusive bargaining agent for the purpose of collective bargaining in regard to wages 
(including fringe benefits), hours and other terms and conditions of employment for all 
Sergeants, Detective/Lieutenants, and Lieutenants of the St. Joseph Police Department, 
but excluding patrol officers, detectives, parking enforcement personnel, the Chief of 
Police, and other employees. 

Section 2 - Management Rights: The City possesses all powers, privileges and authority 
over all matters relating to the Police Department, its employees and the employment 
relationship as provided in the City Charter and Code, except to the extent that they are 
specifically relinquished or modified by express provisions of this Agreement. By way 
of illustration but not by way of limitation, some of these rights are set forth below: 

(a) The City has the complete and sole right to supervise, direct, and control 
the work force, including the right to hire, assign work, determine levels 
satisfactory work performance, classify, transfer, promote, lay off, and 
recall the work force; also the right, for just cause, to suspend, demote, 
discipline, terminate or discharge. 

(b) The City has the complete and sole right to determine the size and 
composition of the work force; the organization of management, and the 
sources of services and supplies; qualifications of employees and the 
establishment, change, combination, or abolishment of job classifications; 
and the determination and implementation of reasonable rules, policies, 
and practices to be followed by each employee. 



Section 3 - Non-Discrimination Clause: The CITY and the ASSOCIATION agree that for 
the duration of this Agreement, neither shall unlawfully discriminate against any 
employee because of race, color, creed, age, sex, nationality, protected disability or 
handicap or for the activities protected by the Act. 

Section 4 - ASSOCIATION Activity During Working Hours: The ASSOCIATION 
agrees that except as specifically provided by the terms and provisions of this Agreement, 
employees shall not be permitted to engage in ASSOCIATION activity during working 
hours. 

Section 5- ASSOCIATION Representation: The CITY recognizes the right of the 
ASSOCIATION membership to elect one (1) committeeman and one (1) alternate from 
the Bargaining Unit. The authority of the committeeman and alternate shall be limited to 
and shaH not exceed the investigation and presentation of grievances to the CITY in 
accordance with the provisions of this Agreement. Additionally, during lunch and break 
period, the committeeman may transmit routine messages and information concerning 
the ASSOCIATION to members of the bargaining unit. 

The CITY recognizes the ASSOCIATION Committee for the purpose of processing 
grievances as set forth in this Agreement. The ASSOCIATION Committee shall consist 
of the committeeman and alternate. 

ARTICLE ill- ASSOCIA TIONIMANAGEMENT MEETINGS 

Section 1 - Representatives: In order to facilitate communication, the CITY and the 
ASSOCIATION agree to meet and confer pursuant to this Article on matters of interest. 
The ASSOCIATION shall be represented at ASSOCIATION/Management meetings by 
its bargaining team consisting of no more than two (2) non-probationary bargaining unit 
employees. The Police Department shall be represented by the Chief and two other 
CITY representatives he so designates. The City Manager shall be informed of all 
meetings. 

Section 2- Notice ofMeeting: The Party requesting an ASSOCIATION/Management 
meeting shall submit a written notice of its desire to have an ASSOCIATION/ 
Management meeting. The notice must be accompanied by an agenda of the subjects the 
Party serving such notices wishes to discuss. If both Parties have subjects they wish to 
discuss, they shall exchange agendas at least two (2) days prior to such meeting. 
Discussions at ASSOCIATION/Management meetings shaH be limited to.the items set 
forth in the agendas. 

Section 3 - Meeting Date: ASSOCIATION/Management meetings shall be held within 
ten (10) regularly scheduled working days of the receipt of the written request at a time 
and place mutually agreed upon. ASSOCIATION/Management meetings may be held as 
often as necessary, but the ASSOCIATION shaH not have the right to cause an 
ASSOCIATION/Management meeting to occur more often than once each month, unless 
the Chief or his designated representative agrees to the additional conference. 

Section 4 - Pay for Representatives: Each employee shall be paid by the CITY at his 
regular rate of pay for time necessarily lost from regularly scheduled work while 
attending ASSOCIATION/Management meetings up to a maximum of one ( 1) hour per 
meeting. For the purpose of computing overtime, time necessarily lost from regularly 
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scheduled work in ASSOCIATION/Management meetings shall be treated as hours 
worked. 

Section 5 - Related Grievances: Nothing contained herein shall deny the 
ASSOCIATION the right to process a grievance if a special conference fails to resolve a 
matter that falls within the definition of a grievance; provided, however, that such 
grievance is filed in a timely manner. 

ARTICLE IV- ASSOCIATION SECURITY AND CHECKOFF 

Section 1 - ASSOCIATION Security: All employees in the Bargaining Unit shall, as a 
condition of continued employment, pay to the ASSOCIATION an amount equal to that 
paid by other employees in the Bargaining Unit who are members of the 
ASSOCIATION, which shall be limited to an amount of money equal to the Union's 
regular and usual initiation fees and its regular and usual monthly dues. For the present 
regular employees, such payment shall commence on the first pay period of the month 
that is thirty-one (31) days after the effective date or date of execution of this Agreement, 
whichever is later. New employees shall commence payment on the first pay period of 
the month, that is at least thirty-one (31) days following the date of employment. 

Section 2 - Dues Check-Off: Upon receipt of a voluntary written assignment from an 
employee covered by this Agreement, the CITY will each month deduct from the 
employee's pay the amount owed to the ASSOCIATION by such employee for 
ASSOCIATION membership dues or representation fee. Deductions will be made by 
the CITY the first pay period of each month. Dues deducted by the CITY for any 
calendar month will be remitted to the designated financial officer of the 
ASSOCIATION as soon as possible after the payroll deductions have been made. 

Section 3 - Indemnity Provision: The ASSOCIATION agrees that in the event of 
litigation against the CITY, its agents or employees arising out of Section 1 and Section 2 
of this Article of the Agreement, the ASSOCIATION will co-defend and indemnify and 

. hold harmless the CITY, its agents or employees for any monetary award arising out of 
such litigation. 

ARTICLE V- NO STRIKE CLAUSE 

Section 1 - No Strike Clause: The Parties recognize that the services performed by 
employees covered by this Agreement are services essential to the public health, safety 
and welfare. The ASSOCIATION, therefore, agrees that it shaH not institute, encourage 
or condone any interruption of the services for any cause whatsoever by the employees it 
represents, nor shall there be any concerted failure by them to report to duty, nor shall 
they absent themselves from their work, stop work, or abstain in any whole or in part 
from the full, faithful and proper performance of the duties of the employment. The 
ASSOCIATION further agrees that it shall not initiate, encourage or condone any strike, 
slowdown, call-in or any other act or acts that interferes in any manner or any degree 
with the service of the CITY. 

Section 2 - Strikes by Individuals: Individual employees or groups of employees who 
instigate, aid or engage in a work stoppage, slowdown or other unlawful activity as 
defined in the above may be disciplined or discharged at the sole discretion of the CITY. 
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It is understood that the question as to whether an employee or employees were, in fact, 
engaged in such proscribed activity may be resolved through the Grievance Procedure. 

ARTICLE VI- GRIEVANCE PROCEDURE 

Section 1 - Definition: A grievance shall be defined as any dispute regarding the 
meaning, interpretation or application of the terms or provisions of this Agreement. 

Section 2 - Grievance Procedure: Employees shall discuss any complaint with their 
immediate supervisor, before attempting to implement the Grievance Procedure. Upon 
the request of an employee, an ASSOCIATION representative will be present during all 
of the steps of the Grievance Procedure. If the grievance is not resolve by oral discussion 
with the employee's immediate supervisor, the grievance shall be resolved in the 
following manner: 

FIRST STEP. In order to be processed hereunder, an employee who believes he 
has a grievance shall, within five ( 5) days after the occurrence of the event upon 
which the grievance is based, or if within such five (5) day period the grievant 
had no knowledge of the event upon which the grievance is based, then within 
five (5) days after conditions were such that the grievant reasonably should have 
known of the occurrence of the event upon which the grievance is based, submit 
the grievance in writing to the Chief of Police. The grievance shall state the facts 
upon which it is based, when it occurred, the section of the Agreement that has 
been violated and shall be signed by the employee who is filing the grievance and 
his committeeman. The Chief of Police will give his written answer to the 
grievance within three (3) days after receipt of the written grievance. Such 
answer shall be delivered to the ASSOCIATION committeeman or his alternate. 

SECOND STEP. When the grievance has not been settled in the First Step, and 
it is appealed to the Second Step, the ASSOCIATION shall notify the City 
Manager in writing of its desire to appeal within three (3) days after receipt of the 
Chief of Police's First Step answer. The City Manager or his designee shall meet 
with the committeeman within five ( 5) days after receipt by the City Manager of 
the appeal to the Second Step of the Grievance Procedure. Within five (5) days of 
such meeting, the City Manager shall give a written answer to the grievance to the 
committeeman or his alternate. 

THIRD STEP. If the grievance has not been settled in the Second Step, the 
Parties, or either Party, may submit such grievance to arbitration, provided such 
submission is made within thirty (30) calendar days after delivery by the CITY to 
the committeeman or his alternate of the Second Step answer. The grievance 
submitted to arbitration shall be submitted to the Federal Mediation and 
Conciliation Service for resolution in accordance with its arbitration rules and 
regulations then in existence. The arbitrator shall have no power or authority to 
alter, amend, add to or subtract from the terms of this Agreement. Both Parties 
agree to be bound by the award of the arbitrator. The costs of any arbitration 
proceeding under this provision shall be borne equally between the Parties, except 
that each Party shall pay the expenses of its own witnesses and non-employee 
representatives. 
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Section 3 - Time Limits: Grievances that are not appealed within the time limits 
specified in the above Grievance Procedure shaH be considered settled on the basis of the 
CITY'S last answer. If the CITY fails to timely answer a grievance, it shall automatically 
advance to the next step of the Grievance Procedure. The time limits established in the 
Grievance Procedure shall be followed by the Parties hereto unless the time limits are 
extended by mutual agreement as set forth in writing. For the purposes of this Article, 
"days" shall mean all working days excluding Saturdays, Sundays, and days celebrated as 
holidays under this Agreement. 

Section 4 - Step One and Step Two Meetings: Meetings of the CITY and ASSOCIATION 
representatives as provided in Step One and Two shaH be held during non-working hours 
at a mutually convenient time and place designated by the CITY. In those instances 
where it is necessary that a meeting be held during a committeeman's duty hours, the 
committeeman shall not suffer a loss of pay for time lost from his regularly scheduled 
shift while attending such meetings. In the event it is agreed during a Step One or Step 
Two meeting that the grievant shall be present, the grievant shall not suffer a loss of pay 
for time necessarily lost from his regularly scheduled shift while attending such 
meetings. 

Section 5 - Grievance Discussions: It is understood and agreed that the committeeman 
and the aggrieved employee shall discuss and prepare grievances during non-working 
hours. However, the committeeman and the aggrieved employee shall not suffer a loss 
of pay for time necessarily lost from their regularly scheduled working hours when 
excused from work by the Chief of Police for the purpose of discussing a potential 
grievance with the Chief of Police. 

Section 6- Grievance Investigations: Grievance investigation, to the extent possible, shall 
be conducted during non-working hours. In those instances where this is not possible, the 
committeeman shall request to be excused by the Chief of Police for the purpose of such 
investigation. The committeeman shall complete his investigation as quickly as 
possible and in such manner so as to not unnecessarily interfere with the performance of 
work in the department. 

Section 7 - Grievance Resolution: Resolution of a grievance in any case shall not be 
made retroactive for a period exceeding five ( 5) regularly scheduled working days prior 
to the date the grievance was first presented in writing. 

ARTICLE Vll- DISCHARGE AND SUSPENSION 

Section 1-Discharge and Suspension: The CITY will not, without just cause, suspend or 
discharge an employee. In the event an employee in the Bargaining Unit shall be 
suspended from work for disciplinary reasons or is discharged from his employment after. 
the date hereof, and he believes he has been unjustly suspended or discharged, such 
suspension or discharge shall constitute a case arising under the Grievance Procedure, 
provided a written grievance signed by the employee and committeeman with respect 
thereto is presented to the Chief, or in his absence, his designated representative, within 
two (2) days after such discharge or after the start of such suspension. Such grievance 
shall be processed starting at the First Step of the Grievance Procedure. 
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(a) In the event of suspension or discharge, the employee shall be allowed to 
discuss the matter with his committeeman before leaving the department, 
provided that the committeeman is reasonably available. 

(b) Employee shall have the right to counsel, of his own choosing and at his 
own expense, before being required to make a statement that might lead to 
criminal prosecution. 

(c) A member of the bargaining unit \vill be notified in writing of any 
investigation being conducted by the St. Joseph Police Department as the 
result of any non-criminal complaint. 

Section 2 - Release of Information: It is understood and agreed that when an employee 
files a grievance with respect to disciplinary action, including suspension or discharge, 
the act of filing such grievance shall constitute his authorization of the CITY to reveal to 
the decisionmaking participants in the Grievance Procedure, relevant information 
available to the CITY concerning the alleged offense and such filing shall further 
constitute a release of the CITY from any and all claims or liability by reason of such 
disclosure. 

Section 3 - Compensation: In the event that it should be decided under the Grievance 
Procedure that the employee was unjustly suspended or discharged, the CITY shall 
reinstate such employee with full compensation, partial or no compensation, as may be 
decided under the Grievance Procedure. Such compensation, if any, shall be at the 
employee's regular rate of pay at the time of such discharge, or the start of such 
suspension, less any compensation earned as a result of being available for additional 
work during the period of time he was off work due to the suspension or discharge and 
any unemployment compensation benefits covering such period. 

ARTICLE Vlli- SENIORITY 

Section 1 - Definition of Seniority: Seniority shall be defined as an employee's length of 
continuous service with the CITY since his last hiring date. "Last hiring date" shall mean 
the date on which the employee was hired and since which he has not quit, retired or 
been discharge for just cause. Departmental seniority shall be defined as an employee's 
length of continuous service in the department since last entering the department. 
Classification seniority shall commence upon an employee's date of entry into a 
classification and shall include his seniority in a classification with the department of 
equal or higher salary in which he has served a satisfactory probationary period. 
Departmental seniority and classification seniority shall terminate when an employee is 
permanently transferred to another department of the CITY, quits, retires, or is 
discharged for cause. No time will be deducted from an employee's length of service due 
to absences occasioned by authorized leaves of absence, vacations, layoffs, sickness or 
accident leaves. Seniority shall apply only to permanent, full-time employees. 

Section 2 - Probationary Period: All employees will be probationary for the first twelve 
(12) months after promotion into the bargaining unit and/or promotion into a higher 
classification. 

(a) The purpose of the probationary period is to provide a opportunity to the 
CITY to determine whether an employee has the ability and the attributes 
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which would qualify him for regular rank status. During such 
probationary period, the employee shall be on a trial basis, shall have no 
seniority, has no recourse to the grievance procedure and may have his 
employment tenninated without regard to his relative length of service. 
Upon successful completion of the probationary period, the employee 
shall have his name added to the seniority list as of his promotion. 

Section 3 - Seniority List The CITY shall, every twelve ( 12) months, post a list of the 
names of employees who have completed their probationary periods in order of their 
departmental seniority. 

Section 4 - Termination of Seniority: An employee's seniority shall terminate for the 
following reasons: 

a) If he quits, retires or is discharged for cause. 

b) If, when he has been recaJied to work following a layoff, he refuses or fails to 
return to work within seven (7) calendar days after notice of recall or after a 
written notice by certified mail of such recall is sent to his last address on record 
with the CITY, whichever occurs first. 

c) If he is absent for two (2) regularly scheduled working days without notifying a 
representative of the CITY during such days of a justifiable reason for such 
absence, unless circumstances beyond the employee's control prevented him from 
giving such notice. 

d) If he fails to return to work immediately upon the expiration of a leave of absence 
or accepts employment elsewhere while on a leave of absence without receiving 
written approval in advance from the City Manager. 

e) When he has been laid off for a continuous period equal to the amount of his 
seniority at the start of such layoff or for a period of twenty-four (24) consecutive 
months, whichever is the lesser amount of time. 

Section 5- Layoff and Recall: The CITY agrees that, through June 30, 2000, it will not 
lay off an employee who was a member of this bargaining unit on July 1, 1996 and who 
remains a tnember of this bargaining unit. 

Section 6 - New Permanent Job Classifications: When and if the CITY determines that 
it is necessary to create a permanent new job classification, or effect a substantial change 
in an existing job classification, it shall set the rate of pay therefor and advise the 
ASSOCIATION. If the ASSOCIATION disagrees with the rate of pay, its 
committeeman may file a grievance with respect thereto. If, as a result, a different rate of 
pay is established, the different rate shall become effective as of the date the job 
classification was created. 

Section 7 - Promotions: When it is necessary to fill a new permanent job classification or 
a permanent vacancy in an existing job classification in the Bargaining Unit, the City 
shall post such opening on the bulletin board for a period of five ( 5) days (Saturday·s, 
Sundays, and holidays under the terms of this agreement excluded). During such five ( 5) 
day period, an employee who has completed his probationary period may bid for such job 
of vacancy by presenting to the Chief or the Chiefs designee a written and signed 
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notification of his desire to be considered for the appointment or vacancy. The 
appointment to a vacancy in the Bargaining Unit among applicants shall be in accordance 
with the following procedure: 

(a) Eligibility Requirements. The minimum eligibility requirements for the 
established positions of Lieutenant and Detective/Lieutenant shall be: a 
minimum of two (2) years in a supervisory position with a police 
department. 

(b) Written Examination. Eligible employees who bid for a job shall be 
allowed to take a written examination which shall be practical in character 
and designed fairly and fully test the comparative merit and fitness of the 
persons examined to discharge the duties of the positions sought by them. 
The passing score for all examinations shall be established prior to the 
examination being given. Only those applicants who pass the written 
examination will be eligible to complete the promotional selection 
procedure. The written examination shall constitute up to a maximum of 
fifty (50) points of an applicant's total final score. 

(c) Written Potential Evaluation Form (Lieutenant's Position). An 
employee's performance potential, for the position of lieutenant, shall be 
evaluated by all supervisory personnel (lieutenants, chief). Upon 
completion of all forms, the evaluations shall then be combined and 
averaged to obtain a final score. The rating shall constitute a maximum of 
twenty (20) points of an applicant's total final score. 

(d) Seniority. Each applicant shall receive points for each full year in the 
Patrol Officer, Sergeant, and/or Detective classification. Each applicant 
shall receive 0.5 points for each full year of classification seniority as of 
the time of the written exam to a maximum of 10.0 points total. 

(e) Oral Board Test. The Oral Examining Board shall consist of two (2) 
law enforcement officers of a rank equal to or greater than that for 
which application is made, who are not employees of the CITY and 
who shall be appointed by the Chief; and one ( 1) person appointed by 
the Mayor and approved by the City Commission who is not required 
to be a law enforcement officer. The names of the Oral Examining 
Board members shall be posted at least fifteen (15) days prior to the 
oral intervie-ws. Any applicant who has reason to believe a Board 
member might not be impartial shall immediately set forth his 
reasons in writing and deliver them to the Chief Only members of 
the Oral Board and the applicant shall be present during the oral 
interviews. The ability of applicants who qualify for the Oral Board 
Examination to perform the duties of the job classification for which 
they have made application shall be compared through consideration 
of the following criteria: 

1. Education and experience. 

2. Discipline and commendations. 

3. Participation in departmental training programs. 
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4. Sick leave record. 

5. Physical fitness of the applicant. 

6. Other relevant matters in the Oral Examining Board's 
discretion. 

The average score obtained by an applicant before the Oral 
Examining Board shall constitute up to a maximum of twenty (20) 
points of the applicant's total final score. 

(f) Eligibility Lists. The final score of each applicant shall be determined and 
shall be placed on an eligibility list ranging from the highest score through 
the lowest. The total score under each Section of the promotional 
procedure shall be provided to each applicant. The City Manager shall fill 
any permanent vacancy by selecting from among the top three (3) 
applicants on the eligibility list. The eligibility list shall remain in effect 
for a period of one ( 1) year from the date of posting or until such time as 
less than three (3) names appear on the list. If, upon completion of the 
promotional procedure, an eligibility list contains less than three (3) 
names, the City Manager may appoint from the list or reduce the 
eligibility requirements and/or conduct a new examination as defined in 
subparagraph (b) above. 

(g) An employee who is promoted to a higher classification will be 
considered probationary for a period of twelve (12) months. During the 
probationary period, if the employee's performance is unsatisfactory, the 
employee may be returned to his former classification with no loss of 
seniority. However, a return to the former classification shall not be 
available to probationary employees discharged for c~use. Within the first 
twelve (12) months from the date of promotion, an employee may also 
request to return voluntarily to his former classification with no loss of 
seniority. 

Section 8- Temporary Transfers: The CITY shall have the right to temporarily transfer 
employees, irrespective of their seniority status, from one job classification to another 
\vi thin the Police Department to cover for employees who are absent from work due to 
pass days, illness, accident, vacations or leaves of absence for the period of such 
absences. The CITY shall also have the right to temporarily transfer employees, 
irrespective of their seniority status, from one job classification to another within the 
Police Department to fill jobs or temporary vacancies and to take care of unusual 
conditions or situations which may arise for a period not to exceed ninety (90) calendar 
days in any twelve (12) month period, unless otherwise mutually agreed to by the 
ASSOCIATION and the CITY. It is understood and agreed that any employee within the 
Bargaining Unit temporarily transferred in accordance with the provisions of this section, 
shall not acquire any permanent title or right to the job to which he is temporarily 
transferred but shall retain seniority in the permanent classification from which he is 
transferred. 

Section 9 - Appointments to Special Assignments: In order to insure that each interested 
officer is considered for appointment by the Chief to any new special assignment, special 
unit or seminar, a notice that such appointment is to be made shall be posted unless 
training is involved that relates to the type of work when being performed by an officer. 
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Such notice shall give interested employees at least two regularly scheduled working 
days to give written notice to the Chief of a desire to be considered for the assignment, 
and of any special qualifications that the employee may possess. The Chiefs judgment 
shall be final when he makes the appointments. 

Section 10 - Promotions Outside the Bargaining Unit: Any employee who has been in the 
past, or will be in the future, promoted to a position outside the bargaining unit, but 
within the Police Department, shall accumulate seniority while working outside the 
bargaining unit. If the employee requests to be returned to the bargaining unit during the 
period of one ( 1) year following the date of his promotion or is demoted back into the 
bargaining unit represented by the ASSOCIATION, he shall commence work in a job 
similar to the one he held at the time of his promotion. This provision shall not apply to 
any officer appointed to the position of Chief Upon appointment to the position of 
Chief, the officer's bargaining unit seniority shall terminate. 

ARTICLE IX ... LEAVES OF ABSENCE 

Section 1 - Personal Leave of Absence: The CITY may grant a leave of absence for 
personal reasons without pay and without loss of seniority to an employee who has 
completed his probationary period, provided, in the judgment of the CITY, such 
employee can be spared from his work. Such leaves of absence shall be granted for a 
period not to exceed thirty (30) calendar days, but may be extended for not more than 
thirty (30) calendar day increments. If, during the period of such leave of absence, the 
employee desires to maintain his insurance in effect, the premium for such insurance 
shall be paid in advance by the employee to the CITY. 

Section 2- Medical Leave of Absence: An employee who, because of pregnancy, illness 
or accident, is physically unable to report for work, shall be given a leave of absence 
without pay and without loss of seniority for a period of time equal to his length of 
seniority up to a maximum of twenty-four (24) months. If, during the period of such 
leave of absence, the employee desires to maintain his or her insurance in effect, the 
premium for such insurance shall be paid in advance by the employee to the CITY. The 
employee shall supply the CITY with a certification from a medical doctor of the 
necessity for such absence, or the continuation thereof, when the same is requested by the 
CITY. If the CITY questions the medical certificate, it may require such employee to 
submit to a physical examination by the CITY doctor and the CITY shall pay its doctor 
and all fees and bills as a result of such physical examination. If, after such examination, 
the CITY's doctor does not agree with the employee's doctor's decision that the employee 
is physically unable to report for work, then the CITY's doctor and the employee's doctor 
shall mutually agree upon a third doctor; and the decision of the two (2) doctors out of 

· three (3) herein mentioned shall be final and binding on the CITY and the employee. 
The fees and bills incident to the third doctor shall be paid jointly by the CITY and the 
employee. 

Section 3 - Funeral Leave: Employees shall receive the amount of pay they would have 
received on a regular eight (8) hour straight time basis for each day necessarily lost 
during the regularly scheduled work week, not to exceed three (3) days to make 
arrangements for and attend the funeral of a member of their itnmediate family. This 
payment shall not be made for any of such three (3) days on which the employee for any 
reason would have been absent from work. The three (3) days above referred to shall be 
three (3) consecutive calendar days ending with the day of the funeral and to be eligible 
for such pay the employee must notify the CITY as soon as possible of the necessity for 
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such absence, must attend the funeral, and, if requested by the CITY, must present proof 
of death. 

(a) Immediate family shall be defined as the employee's current spouse, 
mother, father, child, stepchild, brother, sister, grandfather, grandmother, 
grandchild, mother-in-law, father-in-law, brother-in-law, sister-in-law, 
grandmother-in-law, grandfather-in-law, or other unspecified relative if 
they live in the employee's household. 

Section 4- Injury Leave: Whenever an employee is incapacitated other than 
permanently incapacitated as a result of an injury resulting from his work while on duty 
as a result of his employment with the CITY, he shall be entitled to his regular pay for 
the first one hundred twenty (120) working days that he is unable to perform his work, 
less any Worker's Disability Compensation payments. During such one hundred twenty 
(120) working day period, if the employee is able, he shall perform any meaningful 
work, preferably in the police department, that is available with the CITY. After the one 
hundred twenty (120) working day period he may then use his accumulated sick leave 
credits so that when combined with his Worker's Compensation benefits he will continue 
to receive his regular pay. After the one hundred twenty (120) working day period, the 
employee on an injury leave will not accrue vacation or sick leave benefits, but will 
continue to accrue seniority. It is understood and agreed that the definition of regular pay 
shall be 80% of the employee's gross daily salary for those days for which the employee 
is receiving Worker's Disability Compensation benefits. The CITY will pay the 
hospitalization insurance for employees and dependents on any injury leave for a 
maximum of one (1) year following the date of injury. 

Section 5 - Jury Dutv: The CITY agrees that when a member of the bargaining unit is 
called for jury duty he should not lose financially because of such duty. The CITY 
therefore agrees that it will schedule the employee for the day shift during such jury duty 
and will pay to such employee the greater of the following, providing he is regularly 
scheduled to work on each day he performs jury duty: 

(a) The pay earned by the employee for hours worked by him that day or, 

(b) The difference between what the employee received as pay for jury duty 
and eight (8) hours' pay at his regular rate of pay. 

An employee shall report promptly to work when he is excused from jury duty, provided 
he is excused during his regularly scheduled shift. Failure of the employee to so report 
shall cause him to forfeit all right and claim to jury pay under this section. This section 
does not apply to employees who volunteer for jury duty. 

Section 6 - Family Medical Leave Policy: 

(a) To be eligible for any unpaid leave, an employee must have worked for 
the CITY at least 12 months and at least 1,250 hours during the 12 month 
period preceding the request for the leave. A rolling 12-month period 
measured backward from the date an employee uses any FMLA leave will 
be used for calculating leave requests. 

(b) Eligible employees may use up to 12 work weeks of unpaid leave during 
any 12 month period for birth/care of their child, placement of a child for 
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adoption or foster care, or for the care of their child, spouse, or parent who 
is suffering from a serious health condition, or because of the employee's 
own serious health condition which causes the employee to be unable to 
perform his/her work duties. Such leave will be without loss of seniority 
or medical insurance benefits, and with the assurance that the employee 
will be returned to his/her position or an equivalent position at the end of 
the approved leave of absence (not to exceed 12 work weeks). 

(c) As part of a requested leave of absence, the employee will first be 
required to exhaust any accrued, available vacation and sick time. Upon 
exhaustion of the vacation and sick time any portion of the remaining 12 
work weeks of leave available under the Act, if any, will be unpaid. 

(d) An unpaid family or medical leave of up to 12 work weeks for the 
birth/care of a child, or placement of a child for adoption or foster care 
may be taken at any time within the 12 month period which starts on the 
date of such birth or placement of adoption or foster care. However, 
regardless of when the leave starts, it will expire no later than the end of 
the 12 month period. For example, an employee who requests a leave at 
the start of the 12th month (of the 12 month period from date ofbirth or 
placement) is entitled to only 4 weeks of unpaid leave. 

(e) Spouses, both of whom are employed by the CITY, are limited to a 
combined total of 12 work weeks of unpaid leave during any 12-month 
period for the birth/care of their child, placement of their child for 
adoption or foster care, or for the care of a sick parent, However, each 
employee may use up to 12 work weeks of unpaid leave during any 
12-month period to care for his/her child or spouse who is suffering from a 
serious health condition, or if the leave is necessitated by the employee's 
own serious health condition. 

( t) Eligible employees who foresee that they will require a leave of absence 
for the birth/care, or placement of a child for adoption or foster care, must 
notify the CITY in writing not less than 30 calendar days in advance of the 
date the leave is to start. If not foreseeable, the employee must provide as 
much written notice as is practicable under the circumstances. 

(g) An eligible employee who foresees the need for a leave of absence due to 
planned medical treatment for himself/herself, his/her spouse, child or 
parent, should notify the CITY in writing as early as possible so that the 
absence can be scheduled at a time least disruptive to the CITY's 
operations. Such an employee must also give at least 30 calendar days 
written notice as circumstances permit. 

(h) When the leave is necessitated by the employee's own serious health 
condition, or that of his/her spouse, child or parent, the employee must 
provide the CITY with medical certification verifying the need for such 
leave. The CITY may require the employee to obtain a second medical 
opinion, at the CITY's expense. The second health care provider may not 
be employed on a regular basis by the CITY. If the opinions of the first 
and second health care provider differ, the CITY may require a third 
opinion, again at the CITY's expense, from a health care provider 
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mutually agreed upon by the CITY and employee. The third opinion shall 
be final and binding. Furthermore, if the leave is necessitated by the 
employee's own serious health condition, the employee may be required, 
before his/her return to work, to provide a medical certification that he/she 
is able to resume work. 

(i) Employees on an approved leave should report to the Chief every 4 weeks 
regarding his/her status and intent to return to work upon conclusion of the 
leave. 

(j) Although an employee on an approved unpaid leave of absence pursuant 
to this Article will continue to be covered under the CITY's then-current 
applicable group health insurance plan, an employee who fails to return to 
work at the end of the 12 week period will be required to repay the CITY 
the cost of the CITY -paid benefits during the unpaid leave. 

(k) To the extent that any provision of this Article conflicts with the Family 
Medical Leave Act, the language of the Act will prevail. 

ARTICLE X- SICK LEAVE 

Section 1 - Accumulation of Sick Leave: Employees shall accumulate sick leave on a 
cash basis equivalent to eight (8) hours per month for each completed month of service. 
Unused sick leave shall accumulate from year to year on an unlimited basis. 

a) When an employee is entitled to sick leave, he shall be paid sick leave in 
one (1) hour increments up to a maximum of eight (8) hours for each duty 
day missed while on sick leave. 

b) Sick leave shall be retroactive to July 1, 1971. Such sick leave 
accumulation shall be computed on a basis of eight (8) hours per month, 
minus sick leave used since July 1, 1971. 

c) Upon death or retirement, an employee shall be entitled to payment for up 
to a maximum of one hundred twenty (120) days of his unused sick leave 
that has been accumulated since July 1, 1971. The payment for each hour 
of such accumulated unused sick leave shall be on the basis of fifty 
percent (50%) of the employee'S" straight time hourly rate of pay. 

d) Employees should schedule all non-emergency medical or dental 
appointments during off -duty hours whenever possible. When it is not 
possible, the employee may utilize sick leave for the time necessarily lost 
from scheduled work due to attending the medical or dental appointment. 

e) An employee may use sick leave in the event of the birth of a child or 
family illness, provided that he/she does not use more than five ( 5) 
consecutive work days or fifteen (15) work days in any twelve (12) month 
period. 

The CITY may require a medical certificate to justify the granting of sick leave. 
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ARTICLE XI-WAGES 

Section 1 -Salary Schedule: For the Life of this Agreement, the salary schedule set forth 
in Appendix "A" attached hereto and by this reference made a part thereof, shall remain 
in full force and effect. For the purposes of calculations made under this agreement, an 
employee's regular hourly rate of pay shall be calculated by dividing his Appendix "A" 
salary by 2,080. 

Section 2- Overtime: Overtime will be paid at the rate of one and one-half(l ~)times the 
regular hourly rate of pay for all assigned work performed beyond the regular shift or the 
regular work week to the nearest computed tenth of an hour. This provision shall not apply 
to hours worked as a result of traded time or working pass days as provided in Article XII, 
Section 3 below. There shall be no pyramiding of overtime. 

Section 3 - Court AQI?earances: When, as a result of performing his duties as a police officer, 
an employee is subpoenaed to make a court appearance or appearance before an 
administrative agency during off duty hours, the employee shall be paid for a minimwn of 
two (2) hours at time and one-half his regular hourly rate of pay or for the actual time 
necessarily spent at the court or before the administrative agency computed to the nearest 
tenth of an hour, whichever is greater. The payment for time necessarily spent shall not 
include the first hour of any lunch recess taken by the court or administrative agency. As a 
condition of receiving such payment, the employee shall assign his court or administrative 
agency appearance fee to the CITY, if he receives one. The two (2) hour minimwn shall not 
apply if the court appearance or appearance before an administrative agency occurs during 
the two (2) hour period immediately prior to the time an officer was scheduled to report for 
duty provided that the officer is compensated for the time from the start of his appearance to 
the start of his shift, nor shall it apply to the two (2) hour period following his scheduled duty 
hours provided the officer is compensated from the end of his shift to the end of the 
appearance. 

Section 4 - Call-In Pay: When an employee is called in to work, other than for training 
se~sions or departmental meetings, at a time other than his regularly scheduled shift, such 
employee shall be paid a minimum of two (2) hours at one and one-half (1 ~)of his 
regular hourly rate of pay or for the actual time necessarily spent computed to the nearest 
tenth of an hour at one and one-half ( 1 ~) of his regular hourly rate of pay, whichever is 
greater. This provision does not apply to employees who were previously scheduled to 
start work prior to their regular starting time and who may be retained after their regular 
quitting time, nor shall it apply to employees who are called in for periods of less than 
two (2) hours prior to the start of their shift but who continue to work their regular shift 
thereafter. 

Section 5 - Training Sessions or Departmental Meetings: When a employee is required to 
attend a departmental meeting or training session during a time other than his scheduled 
shift, he shall be paid at the rate of one and one-half(l Yz) of his regular hourly rate for 
the time actually expended at such meeting or session with a guaranteed minimwn of one 
(1) hour. 

Section 6- Pay for Temporary Transfers: When an employee is temporarily transferred 
from his regular classification to a higher classification, the CITY shall give 
consideration of higher pay for that employee for the duration of the assignment, 
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provided that the temporary transfer is for the convenience of the CITY and is not 
required because of trading of duty days or the working of pass days. . 

Section 7 - Travel Expenses: Employees shall be reimbursed pursuant to City policy for 
authorized travel in their personal vehicle and shall be reimbursed for reasonable and 
necessary expenses for lodging when an overnight stay is required and for food when travel 
of more than twenty (20) miles from the City is required. 

For training seminars, employees will be paid only for time lost from regularly scheduled 
work as a result of attending the training unless other arrangements are agreed upon in 
advance with the Chief Attendance at a conference that occurs on an off duty day, and has 
been pre-approved by the Chief, will be compensated for travel time and time spent at the 
conference up to a maximum of eight (8) hours per day. The CITY agrees to change days off 
so that such conferences occur during duty time whenever possible. 

ARTICLE XII- HOURS OF WORK 

Section 1 -Hours of Work: The hours of each shift and procedure for rotation of 
employees on the various shifts shall remain as they existed prior to the execution of this 
Agreement, unless the Chief determines that a condition exists which requires alterations 
in the existing schedule. 

(a) Overtime work will be assigned on a voluntary basis whenever practicable. If due 
to the scheduled absence of a Sergeant there is a need for the payment of 
overtime to replace said Sergeant, then said overtime shall be offered to other 
Sergeants prior to utilizing any other employee of the Police Department. This 
does not apply to last-minute unscheduled absences which create a need for 
overtime .. 

(b) The shift hours in effect upon execution of this Agreement for sergeants are as 
follows: 

Shift 1 

Shift 2 

Shift 3 

11:00 p.m. to 7:00 a.m. 

7:00 a.m. to 3:00 p.m. 

3:00p.m. to 11:00 p.m. 

Briefing shall occur during the ten (10) minute period preceding the start of each 
shift. 

Section 2 - Training Sessions: The CITY and the ASSOCIATION recognize the 
necessity for on-the-job training. The CITY shall plan training programs and may require 
the attendance of the employees at the training sessions. The CITY agrees not to 
schedule training sessions of Friday evening, Saturday, Sunday or holidays, except when 
in the Chiefs judgment there is no reasonable alternative for scheduling the training. 

Section 3 - Trading Time: Subject to Departmental rules or regulations as may be 
established from time to time by the Chief, employees will be allowed to trade duty days 
with other employees and to work pass days, provided that it has been approved in 
advance by the Chief. 
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Section 4- Lunch and Breaks: Employees shall be entitled to a twenty (20) minute 
break period during the shift. During such break, the employees must remain in radio 
contact and respond immediately to emergency calls, and at the end of the break to 
non-emergency calJs. Employees shaH be entitled to a thirty (30) minute lunch period at 
or near the midpoint of their shift. The timing of such break and lunch period shall be 
arranged by the immediate supervisor. It is understood and agreed that the timing of the 
break and lunch period may vary according depending on the nature of the work being 
performed by the employee at the time, it being recognized that under certain conditions, 
it will be impossible for an employee to take a break period until the urgent aspect of 
an assignment has been completed. All break and lunch periods shall be taken in the 
City of St. Joseph, Michigan, unless otherwise approved by the Chief. 

ARTICLE XID- VA CATIONS 

Section 1 - Eligibility and Allowance: Full-time employees shall accrue vacation as 
follows: 

Continuous Service Monthly Credit Annual Accum. Maximum Accum. 
0-6 years 1 day 12 days 18 days 

7-14 years 1 1/4 days 15 days 22 1/2 days 
15-19 years 1 112 days 18 days 27 days 
20+ years 2 days 24 days 36 days 

Section 2- Vacation Scheduling: The Chief shall determine the number of employees 
who may be off duty on vacation on any day and may cancel scheduled vacation day( s) if 
required by the needs of the Department. Vacations scheduled in weekly increments 
shall be on the basis of not more than one ( 1) employee per shift, unless otherwise 
approved by the Chief due to extraordinary vacation plans. 

Section 3- Termination of Employment: If an employee who is otherwise eligible for 
vacation with pay quits after giving two (2) weeks prior notice or is discharged or retires, 
such employee shall receive along with his final paycheck, the unused vacation pay for 
which he qualified as of the end of the preceding month. 

Section 4 - Vacation Accrual: As long as an employee's seniority has not terminated, he 
shall be entitled to vacation accrual for each month, provided he has actually worked or 
been on paid leave for at least one hundred twenty (120) hours during the month. 
Employees who fail to satisfy this requirement shall receive vacation prorated to the 
nearest one-quarter (V..) day. 

ARTICLE XIV - HOLIDAYS 

Section 1 - Definition: The following days are designated as holidays under this 
Agreement: New Year's Day, Washington's Birthday, Good Friday, Memorial Day, 
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, Christmas Eve Day, 
Christmas Day, and the day before New Year's Day. 

Section 2 - Holiday Pay: Employees who are regularly schedUled to work on a day that is 
celebrated as a holiday, but not required to work, shall receive eight (8) hours pay for that 
day. Employees scheduled to work on a day celebrated as a holiday and who are required to 
work, shall receive in addition to their regular salary, time and one-half of their regular 
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hourly pay for each hour actually worked on the holiday. Employees not regularly scheduled 
to work on a day celebrated as a holiday shall receive holiday pay as if they had actually 
worked on a holiday. 

(a) In lieu of receiving the eight (8) hours of holiday pay under this 
section, an employee may elect to bank eight (8) hours of 
compensatory time off to be used at a future date as mutually agreed 
upon by the employee and the Chief An employee may utilize his 
compensatory time off only with the prior consent of the Chief, who 
will allow the time to be taken unless it would result in a staffing 
shortage or the use of overtime to pay another employee to work for 
the employee using compensatory time. Each such hour used by an 
employee shall be deducted from his compensatory time bank. 

Section 3 - Eligibility: In order to receive the holiday pay referred to above, an 
employee must have actually worked during the period of the thirty (30) calendar days 
which preceded the date celebrated as a holiday unless failure to work during such thirty 
(30) calendar day period is due to a regularly scheduled vacation. Additionally, an 
employee not scheduled to work on a holiday must have worked his last regularly 
scheduled working day before and his last regularly scheduled working day after the 
holiday, unless on either or both days he is excused from worked. Employees scheduled 
to work on a holiday must actually work the holiday or be excused from work in order to 
be entitled to holiday pay. 

ARTICLE XV- LONGEVITY 

Section 1 - Longevity Bonus: Each full-time permanent employee who is employed by 
the CITY on December 1, who has actually worked at least one thousand (1,000) hours 
during the previous twelve months, and who has completed twelve (12) months of 
continuous service will receive annual longevity pay, payable in December on the 
following basis: 

Years of Service Amount of Payment 
1-9 $100 per year of service 

10-14 $1,000 
15-19 $1,500 
20+ $2,000 

ARTICLE XVI- HOSPITALIZATION AND LIFE INSURANCE 

Section 1 - Hospitalization Insurance: The CITY agrees to pay the cost for employee and 
dependent coverage for the Blue Cross and Blue Shield MVF-I group health insurance plan 
with D-45MN, F/FC, ML, Emergency room, predetermination, and coordination of benefits 
riders and Master Medical Insurance with a ninety percent (90%) co-payment provision and a 
Two Hundred Dollar ($200.00) deductible per employee, and a Four Hundred Dollar 
($400.00) deductible per family. The CITY reserves the right to substitute insurance carriers 
provided that substantially equivalent benefits are maintained and the carrier is authorized to 
transact business in the State of Michigan. Prior to any change in carriers, the CITY agrees 
to meet with the ASSOCIATION to review the benefits being provided by the new carrier 
and to compare them with the level of benefits then in effect. 
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(a) The CITY agrees to pay the cost for employee and dependent 
coverage for a prescription drug insurance program with a Five Dollar 
($5.00) co-pay provision. 

(b) For each employee under the age of forty~ the CITY will pay the cost 
of a physical examination and stress test once every two years, by a 
doctor of the CITY's choice. This examination will consist of a 
blood test, chest x-ray, urine test, and other normal, general physical 
tests required by the doctor. For employees who are forty or older, 
the City will pay the cost of a physical examination and stress test 
once every year, by a doctor of the CITY's choice. This examination 
will consist of those tests which are deemed necessary by the doctor. 
The results of all such tests wi11 be made available to the City. 

Section 2- Dental Insurance: Beginning September 1, 1996, the CITY agrees to pay not 
more than $20.83 per month per employee toward the cost of any dental insurance plan 
selected by the Bargaining Unit. The Bargaining Unit recognizes that any excess expenses 
will be paid by employees through payroll deductions. In the event the Bargaining Unit does 
not wish to select a dental plan, the CITY will reimburse employees for fifty percent (50%) 
of dental expenses incurred, up to a maximum reimbursement of two hundred fifty dollars 
($250) per family per fiscal year, upon submission of appropriate receipts or other 
documentation. 

Section 3- Life Insurance: A life insurance policy in the amount of Twenty Five Thousand 
Dollars ($25,000.00) with double indemnity for loss of life shall be provided each full-time 
permanent employee after completion of the qualification period. Upon retirement all CITY­
paid life insurance benefits shall be terminated. 

Section 4 - Layoff: When an employee is laid off, the CITY shall continue to provide 
the hospitalization and life insurance benefits for three (3) months or until the laid-off 
employee obtains coverage under another life and hospitalization insurance plan, 
whichever period is shorter. After the expiration of the three (3) month period, then to 
the extent permitted by the provisions of the insurance policies, a laid-off employee may 
continue the benefits in effect by paying the premium to the CITY in advance of its due 
date. 

ARTICLE XVll- RETIREMENT SYSTEM 

Section 1 - Retirement -Plan: The CITY agrees to maintain the City of St. Joseph Employees' 
Retirement System for members of the Bargaining Unit, as follows: 

(a) The benefit available to employees retiring on or after July 1, 1985 
shall be based upon two and one-half percent (2.50%) of final 
aver~ge compensation for the first twenty-five (25) years of credited 
service. 

(b) Employees who have attained fifty (50) years of age and completed 
twenty-five (25) years of service shall be eligible to retire and receive 
a normal retirement benefit. 

(c) Employees terminating employment after twenty-five (25) years of 
service, but before attaining fifty (50) years of age shall qualify for a 
deferred retiretnent benefit payable at age fifty (50). Employees 
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terminating employtnent after accruing ten (10) years of service, but 
before accruing twenty-five (25) years of service sha11 be eligible for 
a deferred benefit payable at age sixty (60). 

(d) For e1nployees retiring the calculation of final average compensation 
shall be on the basis of the highest consecutive three (3) of the last 
five ( 5) years. The definition of final average compensation shall 
exclude any lump sum payments made by the CITY for 
compensatory time or pursuant to the provisions of the sick leave 
program. 

(e) Upon retirement, an employee shall be entitled to credited service for 
fifty percent (50%) of up to one hundred twenty (120) days of 
accumulated unused sick leave that has been acciunulated since 
July I, 1971. The maximum amount of credited service granted for 
accumulated sick leave shall be twelve (12) weeks. 

(f) Employee contributions to the retirement plan shall be six and one­
half percent (6Y1%). 

(g) Upon retirement, the City will pay fifty percent (50%) of the health 
insurance premium for the retiree and his/her current spouse at the 
time of retirement, to age 65, provided that the retiree pays the other 
fifty percent (50%). 

(h) For employees retiring on or after July 1, 1995, pension benefits will 
be increased every July I in an amount equal to the percentage 
increase in the CPI-U (all cities) for the twelve months ending in the 
March immediately preceding the adjustment date, with the 
maximum annual percentage increase being two and one-half percent 
(2.50%). The first annual adjustment shall occur on the ~uly 1 which 
is at least six ( 6) months after the retirement date. Subsequent annual 
adjustments shall be made each July 1 thereafter based on the amount 
of the pension benefit being paid immediately prior to the adjustment 
date. If the CPI·U (all cities) is restructured or discontinued, the 
parties will mutually agree upon an alternate index which most 
closely resembles the CPI-U (all cities). If they cannot agree on such 
an index, the dispute will be submitted to binding arbitration. 

(i) Effective through June 30, 2007, neither party will propose in 
negotiation or pursue in Act 312 proceedings any changes in pension 
benefits. This moratorium applies to, but is not limited to, the 
pension formula, pension fmal average compensation, retirement 
eligibility requirements, survivor benefits, the employee contribution 
rate, the pension escalator, and the addition of an employer 
contribution to an ICMA or deferred compensation program. The 
CITY and the Bargaining Unit agree that this subsection shall remain 
in full force and effect until June 30, 2007, regardless of any earlier 
expiration date of any collective bargaining agreement in which it is 
incorporated, and further agree that this section shall be inoorporated 
in all collective bargaining agreements having an expiration date on 
or before June 30, 2007. Upon expiration of this moratorium on June 
30, 2007, all existing pension benefits remain in full force and effect 
unless and until modified through negotiations by mutual agreement 
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of the City and the ASSOCIATION, or through binding Act 312 
arbitration. 

ARTICLE XVIll- MISCELLANEOUS 

Section 1 - Clothing: The CITY agrees to furnish at no cost to employees summer and 
winter unifonns and to provide replacement uniforms for gannents damaged or worn out in 
the course of duty. Additionally, the CITY agrees to continue its practice of providing police 
"leathers", guns, and "duty" ammunition. 

(a) Effective July 1~ 1996, the CITY agrees to contract with a local dry cleaning 
company to allow employees to charge to the CITY the cost of cleaning duty 
uniforms, up to a maximum of two hundred dollars ($200) per year per 
bargaining unit member, excluding Detective Lieutenants. This amount shall 
be calculated as a departmental maximum, and shall not be used as a limit on 
the expenses associated with an individual employee. 

(b) Employees in the Detective Lieutenant classification will not receive the 
cleaning allowance, but will instead receive a clothing allowance in the 
amount of $600 per fiscal year, which shall be paid in two equal payments 
with the first regular disbursements on or after July 1 and January 1. 

Section 2 - Departmental Rules and Regulations: The CITY shall have the right to make 
such rules and regulations not in conflict with this Agreement as it may from time to time 
deem best for the purpose of maintaining order, safety and effective operation of the 
department and to require compliance therewith after notice to the ASSOCIATION and 
affected employees. Any complaint relative to the reasonableness of any such rule or 
regulation may be considered a grievance and subject to the Grievance Procedure 
contained in this Agreement. 

Section 3 - Personnel Files: Any employee shall have he right to inspect his official 
personnel record wherever kept, but not more than twice per calendar year. Inspection 
shall be during regular business hours of the respective repository and be conducted 
under the supervision of the Chief. Said employee shall have the right to make duplicate 
copies for his own use at his own expense. No records, reports, investigation, evaluations 
or similar data belonging in the personnel file or medical file shall be hidden from an 
employee's inspection. 

(a) · An employee shall have the right to include in his personnel record and 
in any other file kept by the department a written refutation of any 
material he considers to be detrimental and to request its removal. 

(b) Employees may inspect their personnel file upon retirement with a 
pension benefit immediately payable, and nothing derogatory in nature 
shall be inserted in such files after the date of such retirement without a 
copy being mailed to the employee's last known address on record with 
the CITY. 

(c) The department need not comply with the above provisions for 
inspection in those areas where there is a current investigation of the 
officer. 
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(d) The home address, phone number, and picture of an employee shall not 
be released to the news media or the general public without written 
authorization from the employee involved. 

Section 4- Subcontracting: The CITY's intention is to use employees covered by this 
Agreement for police work. In order to accomplish this goal or when required by sound 
economic conditions, the CITY retains the right to subcontract work or assign work 
currently performed by employees covered by this Agreement to other CITY employees. 
A special conference shall be held for the purpose of discussing any proposed change and 
the effects of the proposed change on the bargaining unit employees. Such discussion will 
be taken into consideration prior to a final decision being made. 

Section 5 - Residence Requirements: All non-probationary employees are required to live 
within that part of Berrien County which lies North of Browntown Road extended East 
and West to County lines. Those employees who, as of July 1, 1976, live outside these 
I i1nits wilJ not be required to comply with this residence requirement. 

Section 6 - Bulletin Board: The CITY shall provide a bulletin board upon which the 
ASSOCIATION shall be permitted to post notices concerning ASSOCIATION business 
and activities. Such notices shall contain nothing of a political or defamatory nature. 

Section 7 - Separability and Savings Clause: In the event that any provision of this 
Agreement shall at any time be declared invalid by any court of competent jurisdiction, 
the decision shall not invalidate the entire Agreement, it being the express intention of the 
Parties that all other provisions shall remain in full force and effect. In the event that any 
provision of this Agreement is held invalid, the parties shall enter into negotiations for the 
purpose of arriving at a mutually satisfactory replacement for the provision held invalid. 

Section 8 - Body Armor: Members of the bargaining unit shall be provided body armor 
with a minimum level of II, with a full wrap shock plate and removable _cover with a six 
(6) point strap. This vest shall be replaced as recommended by the manufacturer. 

Section 9 - Vehicles: Lieutenants and Detective/Lieutenants shall be provided with 
vehicles, which will be replaced as needed. The Lieutenant will be provided with a semi­
marked vehicle, and the Detective/Lieutenant will be provided with an unmarked vehicle. 
Each vehicle will be equipped with a police radio with scanning capabilities, siren, and 
appropriate hidden emergency lights. 

ARTICLE XIX- DURATION 

Section 1- Duration: This Agreement shall become effective on the 1st day of July, 1995, 
and shall remain in full force and effect to and including the 30th day of June, 2000. This 
Agreement shall be extended on June 30, 2000, and shall continue in full force and effect 
from year to year thereafter unless either party to this Agreement desires to change or 
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tnodify any of the terms or provisions of the Agreement. The party desiring the change or 
modification must notify the other party to this Agreement in writing not less than sixty 
(60) days prior to the expiration date of this Agreement, or not less than sixty (60) days 
prior to any s~bsequent anniversary date hereof Should either party to this Agreement 
serve such notice upon the other party, a joint conference of the CITY and the 
ASSOCIATION shall commence not later than thirty (30) days prior to the expiration date 
in the year in which the notice is given. 

IN WITNESS WHEREOF, the parties have executed this Agreement on this 
q ~ day of October, 1996. 

ST. JOSEPH COMMAND OFFICERS 
ASSOCIATION, 

P fOUNCIL 
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APPENDIX "A" 

Position/ Effective Effective Effective Effective Effective 
Seniority July l, 1995 July 1. 1996 July 1, 1997 July l, 1998 July 1, 1999 

Sergeant 
Start $36,200.38 $37,286.39 $38,404.98 $39,749.16 $41,339.12 
6 months $36,474.36 $37,568.59 $38,695.65 $40,050.00 $41,652.00 
1 year $36,748.34 $37,850.79 $38,986.31 $40,350.83 $41,964.87 
2 years $37,297.33 $38,416.25 $39,568.74 $40,953.64 $42,591.79 
3 years $37,845.29 $38,980.65 $40,150.07 $41,555.32 $43,217.53 

Lieutenant, 
Detective!Lt. 
Start $38,630.15 $39,789.05 $40,982.73 $42,417.12 $44,113.81 
6 months $38,988.59 $40,158.25 $41,363.00 $42,810.70 $44,523.13 
1 year $39,346.00 $40,526.38 $41,742.17 $43,203.15 $44,931.27 
2 years $40,061.85 $41,263.71 $42,501.62 $43,989.17 $45,748.74 
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Letter of Agreement 

Police Captain Position 

Captain/Lieutenant Holidays 

This letter of agreement is entered into between the CITY OF Sr. JOSEPH and the Sr. 
JOSEPH COMMAND OFFICERS' ASSOCIATION, a division of The Police Officers Labor 
Council, regarding the Police Captain position and the holidays of Captains and 
Lieutenants. 

1. It is hereby agreed that the CITY may institute the position of Police Captain, and will 
not fill the current Uniform Lieutenant vacancy. The Police Captain will be a member of 
the ASSOCIATION, and will be subject to all provisions of the current collective 
bargaining agreement between the CITY and the ASSOCIATION which are applicable to the 
Uniform Lieutenant position, except as follows: 

(a) Salary. The Police Captain will be a salaried position, and shall follow 
the following schedule: 

Effective July 1, 1996 
Effective July 1, 1997 
Effective July 1, 1998 
Effective July 1, 1999 

$43,326.90 
$44,626.70 
$46,188.63 
$48,036.18 

The Police Captain is an "exempt" employee under the Fair Labor 
Standards Act, entitled to the privil~ges and subject to the responsibilities 
of such a position. As such, the Police Captain will not receive overtime, 
compensatory time, or other additional compensation which is based on 
hours worked. 

(b) Promotions. The promotional procedure shall follow Article Vlll, Section 
7, except that there shall be no written examination, and no written 
performance evaluation. The positions of Uniform Lieutenant and 
Detective Lieutenant shall be added to the list of positions in which 
classification seniority is counted, for promotions to the Police Captain 
position. The Oral Board shall comprise two law enforcement officers of 
at least Captain rank, who are not employees of the CITY; the Director of 
Public Safety (who shall not chair the panel); and two 9ther persons 
selected by the City Manager. The Oral Board score shall be calculated 
by discarding the highest score and the lowest score, and averaging the 
remaining three ratings. The Oral Board results shall constitute ninety 
(90) percent of the applicant's total final score; seniority shall constitute 
ten ( 1 0) percent. 





2. Uniforms. The Police Captain will be a uniformed position, and will be issued 
uniforms and receive a cleaning allowance as per the contract. The uniform may differ 
in some respects from the existing uniform, as befits the command status of the position. 
Civilian clothing may sometimes be appropriate; however, a clothing allowance will not 
be provided. 

3. For the initial promotional process to fill this position, the posting of names of Oral 
Board members shall be for not less than five (5) days, rather than fifteen (15) days. The 
normal fifteen ( 15) day period shall apply to subsequent postings. 

4. An individual selected for the Police Captain position may retain earned 
compensatory time banked at the time of appointment, but may not accumulate 
additional compensatory tithe, and must use the time balance within twelve (12) months 
of appointment to the position. Any compensatory time remaining on that date will be 
forfeited. 

5. In addition, the ASSOCIATION and the CITY agree to modify Article XIV- Holidays, 
Section 1 as follows: the Police Captain, Uniform Lieutenant, and Detective Lieutenant 
positions shall celebrate the day after Thanksgiving Day as a holiday, in lieu of Veterans' 
Day. 

CITY OF ST. JOSEPH 

By: ~ w~s~~ger 
February j_, 1997 February ~1997 





OVERTIME LETTER OF AGREEMENT 

It is agreed that the filling of overtime work will be accomplished as 
follows: 

GENERAL STATEMENTS 

o When circumstances warrant, the shift supervisor has the 
authority to call in additional personnel to assist shift 
staffing. 

LAST MINUTE OVERTIME CALL IN PROCEDURE 

There will be a list maintained at the dispatch area to be utilized 
during calls for overtime fill in. The list will consist of officers 
names, time called and their answer. This list will be attached to 
the time sheet on the day that it was found necessary to be used. 

If the fill in involves a dispatch position, it shall be first offered 
to the on duty dispatcher and then to the off duty dispatchers. If it 
is still not filled, it shall then be offered to the patrol division 
and then to the Sergeant's, in the same order. 

If it is a dispatcher's scheduled day off and a patrol or Sergeant 
calls in sick, it shall first be offered to off duty dispatchers. If 
it involves a Sergeant with a dispatcher working, then it shall be 
offered to Sergeant's first. If it is a patrol position with a 
dispatcher working, then it shall be offered to patrol officers first. 

The on duty shift supervisor will ask for volunteers on his shift to 
work the immediate four hours after their shift. Officers working the 
following shift will be called to see if anybody would volunteer 
coming in four hours early to cover the fill in needed. 

When all on duty personnel decline, then all eligible off duty 
personnel will be called in order of lowest amount of accumulated 
overtime plus accumulated comp time. 

In the event that all personnel turn down the overtime, the officer 
from the on duty shift having the lowest amount of accumulated 
overtime plus accumulated comp time will be assigned to work. The 
officer may be assigned to the immediate four hours following his/her 
regular shift: The supervisor of the shift needing overtime will 
notify the supervisor of the on coming shift and it will be his/her 
duty to appoint the officer scheduled to work the on coming shift who 
has the lowest amount of accumulated overtime plus accumulated comp 
time to come in up to four hours early to cover the fill in slot. No 
officer will be assigned to work in the situation described above for 
two consecutive working days. 





Example: Person calls in sick for 3-11 shift, there are no 
volunteers and no one accepts the overtime, the officer 
from the day shift with the least amount of accumulated 
overtime plus accumulated comp time will be assigned to 
work from 3-7 and the officer from the 11-7 shift, who 
also has the least amount of accumulated overtime plus 
accumulated comp time will be assigned to come in at 7-
11 and then work the regular assigned shift. 

OVERTIME LETTER OF AGREEMENT 

Police personnel calling in sick should do so as timely as possible 
but MUST call in not less than one hour prior to the time they are to 
report for duty. 

When the overtime needed is for a dispatch position then the procedure 
is as follows: 

1. The duty dispatcher will be offered the opportunity for fill in. 

2. All off duty dispatchers will be offered the opportunity. 

3. The overtime will be offered to officers on duty. 

4. It will then be offered to off duty officers. 

5. In the event that fill in has not been obtained, the officer with 
the lowest accumulated overtime plus accumulated comp time, 
working the shift preceding the needed overtime will be assigned 
to work the immediate four hours after their own shift. The 
supervisor of the shift needing overtime will notify the 
supervisor of the on coming shift and it will be his/her duty to 
appoint the officer scheduled to work having the least amount of 
accumulated overtime plus accumulated comp time to come in four 
hours early. 

REGULAR POSTED OVERTIME 

Overtime posted for vacations, schools, etc. will be posted on an as 
needed basis. 

Sign up for overtime will be first come, first serve situations. 

Officers will not be allowed to sign up for another officer for any 
overtime. 

If the overtime is not filled, it will then be assigned to the officer 
having the lowest amount of accumulated overtime plus accumulated comp 
time (working or scheduled to work) from the shift preceding and 
following the shift needing overtime, in the manner previously 
described, not to exceed 12 hrs {regular shift plus any overtime) . 





There will be a weekly update overtime roster. 

GENERAL STATEMENTS 

Eight hours fill in will be posted in four hour increments. If four 
hours is signed up and another officer wants to take all eight hou~s, 
the officer willing to work the eight hours has precedence over the 
officer working the four hour slot. If both four hour slots are 
filled, a third officer will not be able to bump either of those 
officers out of that time slot. 

OVERTIME LETTER OF AGREEMENT 

If the officer who should be assigned to work from an on coming shift 
is not available, the next officer{s) up the overtime list shall be 
called until one is located and assigned to work. 

In the event that officers are assigned or ordered to work an overtime 
position, the officer being ordered to work may try to make contact 
with other police personnel in an attempt to get them to work in their 
place, however, at no time is the dispatcher to be asked to make these 
calls. 

If the officer is successful in obtaining another officer to work in 
place of them when assigned to fill in, the officer must notify the 
duty sergeant or shift supervisor of the name of the officer taking 
that place. 

Officers will not be assigned to work during their vacation time, 
except during emergency situations. 

CERTIFIED DISPATCHERS 

Qualified certified dispatchers may sign up for any posted overtime 
which is not filled within 48 hours of the time that it is needed. 

OVERTIME SIGN UP 

Overtime requesting dispatcher replacement will be open to dispatchers 
and then 48 hours prior to the time needed open to officers. 

Overtime for a shift without a dispatcher scheduled to work shall be 
posted as dispatch overtime. 

Patrol officer fill in requirements will be offered first to the 
patrol officers and then 48 hours prior to the time needed may be 
filled by sergeants or certified eligible dispatchers. 

The sergeant overtime will be posted for sergeants and then 48 hours 
prior to the time needed may be signed up by patrol officers or 
certified eligible dispatchers. 





Sergeants or Officer In Charge will be assigned to road patrol and not 
dispatch positions. 

THIS LETTER OF AGREEMENT WILL REMAIN IN EFFECT UNTIL JUNE 30, 1998, 
UNLESS MUTUALLY AGREED ON BY THE CITY OF ST. JOSEPH AND THE ST. JOSEPH 
POLICE OFFICERS ASSOCIATION. 

DATE: ______ ~_/_,_0~~-,~1~---
CITY OF ST. JOSEPH 

BY: =-o /:1. c .. *A~ 

DATE : __ 5_\_:f-_2> \----'q"---l __ 

ST. JOSEPH POLICE OFFICERS ASSOCIATION 

BY: \:JCl~i-~ 

s= 2/-17 DATE: __________________ __ 





Letter of Agreement 

Insurance Change 

This letter of agreement is entered into between the CITY OF ST. JOSEPH and the ST. JOSEPH 
COMMAND OFFICERS' ASSOCIATION, a division of The Police Officers Labor Council, regarding 
health, dental, and vision insurance. 

I. It is hereby agreed that effective July 25, 1998, the following paragraph shall supersede the 
current Section 1 of Article XVI: 

"Section I -Hospitalization Insurance: The CITY agrees to pay the cost for employee and 
dependent coverage for the Blue Cross and Blue Shield CMM-ECS group health insurance 
plan. The CITY reserves the right to substitute insurance carriers provided that substantially 
equivalent benefits are maintained and the carrier is authorized to transact business in the State 
of Michigan. Prior to any change in carriers, the CITY agrees to meet with the 
ASSOCIATION to review the benefits being provided by the new carrier and to compare them 
with the level of benefits then in effect. 

(a) The CITY agrees to pay the cost for employee and dependent 
coverage for a prescription drug insurance program with a Ten Dollar 
($1 0.00) co-pay provision. 

(b) For each employee, the CITY will pay the cost of a physical 
examination and stress test once every year. This examination will 
consist of a blood test, chest x-ray, urine test, and other normal, 
general physical tests required by the doctor. This examination will 
consist of those tests that are deemed necessary by the doctor. The 
employee will submit the cost of the physical to the health insurance 
provider, and the City will reimburse the employee the portion not 
covered by insurance. The results of all such tests will be made 
available to the City." 

2. It is hereby agreed that effective July 25, 1998, the following paragraph shall supersede the 
current Section 2 of Article XVI: 

"Section 2- Dental and Vision Insurance: The CITY agrees to pay not more than $30.00 per 
month per employee toward the cost of the Blue Cross/Blue Shield Dental Care Benefits Plan 
C and Blue Cross/Blue Shield Vision Care Benefits Plan A80-FL VS-A. The Bargaining 
Unit recognizes that any excess cost will be paid by employees through payroll deductions." 

3. Apart from these changes, all other provisions of the current collective bargaining agreement 
between the CITY and the ASSOCIATION shall remain in full force and effect. 

ST. JOSEPH COMMAND OFFICERS' 
ASSOCIATION 

By: ·~ -f~ 
Theodore Post, President 

June Jjp_, 1998 

\ 

CITY OF ST. JOSEPH 

titWJL 
FrankL. Walsh, City Manager 

By: 

June { b, 1998 
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