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AGREEMENT

This Agreement entered into on this 1st day of January, 1998
and effective on January 1, 1998, between the City of St. Ignace,
Michigan (hereinafter referred to as the "EMPLOYER") and Local
#388, affiliated with the International Union of the American
Federation of State, County, and Municipal Employees, and Council
#25 (hereinafter referred to as the "UNION").

PURPOSE AND INTENT

The general purpose of this Agreement is to set forth terms
and conditions of employment, and to promote orderly and peaceful
labor' ' relations for the mutual interest of the Employer and the
employees, and to these ends the Employer and the Union, as
employee representatives, encourage to the fullest degree,
friendly and cooperative relations between the respective
repregentatives at all levels and among all employees.

ARTICLE 1. RECOGNITION.

A. Pursuant to and in accordance with all applicable
provisions of Act 379 of the Public Acts of 1965, as amended, the
Employer does hereby recognize the Union as the exclusive
representative for the purpose of collective bargaining in respect
to rates of pay, wages, hours of employment, and other conditions
of employment for the term of this Agreement of all full-time and
part-time employees of the Employer included in the bargaining
unit described below:

1. Department of Public Works, including Water
Department, and Sewage Disposal System Personnel,
except supervisory personnel.

2. Clerical employees, Building Maintenance Personnel,
and Library Personnel, except supervisory personnel.

The City Clerk will inform the Chapter Chairperson in writing
of all nevw hires in categories as defined above within two weeks
of hire.

B. Temporary employees, as defined below, are excluded from
coverage under this contract; provided, that temporary employees
shall not be used to displace any full-time or part-time
employees, as defined below.

C. For the purpose of this Agreement, a "full-time employee"
shall be one who works at least eight (8) hours per day for at
least one hundred six (1@6) days per year; a "part-time employee"
shall be one who works less than eight (8) hours per day for at
leagt one hundred six (106) days per year; and a "temporary
employee"” shall be one who works 105 days or less within a
calendar year (January 1 through December 31). For temporary
employees, a working day shall be counted even if the temporary



employee does not work the day, except for ftemporary library
employees, in which case a working day shall be counted only if
worked by that library employee.

ARTICLE 2. LANGUAGE.

A. Unless otherwise defined in this Rgresment, all words
shall connote their common meaning.

B. The headings used in this Agreement and exhibits neither
add to nor subtract from the meaning, but are for reference only.

C. Wherever, in this Agreement the masculine or feminine
pronouns “man", "men", "he", "she", or related pronouns may
appear, either as words or as parts of words, they have been used
for literary purposes and are meant in their generic sense (i.e.
to include humankind, both female and male sexes).

ARTICLE 3. UNION SECURITY.

A. Employees covered by this Agreement at the time it
becomes effective and who are members of the Union at that time
shall be required, as a condition of continued employment, to
continue membership in the Union or pay a service fee to the Union
equal to dues and initiation fees uniformly charged for membership
for the duration of this Agreement.

B. Employees covered by this Agreement who are not members
of the Union at the time it becomes effective shall be required,
as a condition of continued employment, to become members of the
Union or pay a service fee egual to dues and initiation fees
required for membership commencing sixty (€@) days following the
beginning of their employment in the unit, sixty (E@) days after
the effective date of this Agreement, and such condition shall be
required for the duration of this Agreement.

C. Employees hired, rehired, reinstated or transferred into
the bargaining unit after the effective date of this Agreement and’
cavered by this Agreement shall be reguired, as a conditian of
continued employment, to become members of the Union or pay a
service fee to the Union, egqual to dues and initiation fees
reguired for membership for the duration of this Agreement,
commencing the sixtieth (E2th) day following the beginning of
their employment in the unit. '

3

D. _ An employee who shall tender an initiation fee (if not
already a member) and the periodic dues or service fee uniformly
required as a condition of acquiring or retaining membership shall
be deemed to meet the conditions of this section.

ARTICLE 4. AID TO OTHER UNIONS.

The Employer will not aid, promote or finance any labor group



or organization which purports to engage in collective bargaining
or make any agreement with any such group or organization for the
purpose of undermining the Union.

ARTICLE S. CHECK-OFF.

A. The Employer agrees to deduct from an employee’s pay, his
Union dues or service fee as above defined, subject to the
following sections.

B. Check-off will be made by the Employer bonly for each
employee who executes written authorization for the deduction of
Union dues owed.

C. The Employer shall check-off only those dues or service
fees which become due at the time of check—-off and will make
check-off deductions only if the employee has enough pay due to
cover it after ordinary payroll deductions, and further, the
Employer will not be responsible for refund to the employee if he
had duplicated a check-off deduction by direct payment to the
Union.

D. Remittance of Dues to Financial Officer:

1. Deductions for any calendar month shall be remitted
to such address designated to the designated
financial officer of Michigan Council #25, AFSCME,
AFL-CIO, with an alphabetical list of names and
addresses of all employees from whom deductions have
been made no later than the fifth (S5th) day of the
month following the month in which they were
deducted.

2. The Employer shall additionally indicate the amount
deducted and notify the financial officer of the
Council of the names and addresses of employees who,
through a change in their employment status, are no
longer subject to deductions and further, advise said
financial officer by submission of an alphabetical
list of all new hires since the date of submission of
the previous month’s remittance of dues. ‘

E. An employee shall cease to be subject to check-off
" deductions beginning with the month immediately following the
month in which he is no longer a member of the bargaining unit.

F. _Any dispute arising as to the amount of money due to the
Union, for which the same cannot first be settled by conference
between the Union Treasurer and the City Clerk, the matter will
then be submitted to the appropriate step in the Grievance
Procedure.

ARTICLE 6. UNION REPRESENTATION.




A. There shall be a steward for each of the following
categories of employees:

. Department of Public Works
. Department of Water and Sewage
. Clerical/Building Maintenance

) N o

B. A steward or Chapter Chair, during his regular working
hours, without loss of pay, will be granted permission by his
supervisor or department head to investigate and present
grievances within his department, provided he has prior permission
from his supervisor or department head: provided permission shall
not be unreasonably denied.

. €. The Chapter Chairperson shall be allowed, during working
hours, to present grievances to the Employer in accordance with
the Grievance Procedure, provided he has prior permission from his
department head.

D. In any event, the Employer shall allow a reasonable
period of time for investigation by stewards and presentatiaon of
grievances by the Steward or Chapter Chairpersaon within the time
limits imposed by the GBrievance Frocedure.

ARTICLE 7. SPECIAL CONFERENCES.

Special conferences for important matters will be arranged
between the Chapter Chairpersan and the Employer, or its
designated representatives, wupon the request of either party.
Such meetings shall be attended by at least two (2)
representatives of the Union. Arrangements for such special
conferences shall be made in advance and an agenda of the matters
to be taken up at the meeting shall be presented at the time the
conference is requested. Matters taken up in special conferences
shall be confined to those included in the agenda. Conferences
shall be held at muftually agreeable times. The members of the
Union shall not lose time or pay for the time spent in such
special conferences. This meeting may be attended by a
representative of the Council and/or a representative of the
International Union. The Union representatives may meet on the
Employer’s property for at least one-half (1/2) hour immediately'
preceding the conference in a room designated by the Employer.

ARTICLE 8. MANAGEMENT’S RIGHTS.

It is recognized that the management of the City, the control
of its properties and operations, and the maintaining of order and
efficiency are solely the responsibility of the City, subject only
to such regulations governing the exercise of these rights as are
expressly provided in this Agreement. The rights and
respansibilities belonging to the City include, but are not
limited to, the right to manage its business and direct the
working force, including the right to decide the number and place
of work locations, the machine and tool equipment, the services to



be rendered, the place of serwvices, the method of rendering
services, the schedule of work, the designing the engineering of
work, and the control of raw and processed materialsj; the right to
determine job content of any work that shall be performed by
employees; the right to maintain, including the right to hire,
layoff, assign, transfer, promote, to discipline or discharge for
proper cause, to make reasonable rules for employees, determine
the qualifications of employees and determine the starting and
quitting time and number of hours to be worked.

The above rights are not all inclusive and the City shall
retain all rights, powers and authority it had prior to entering
into this Agreement, subject only to the limitations of this
Agreement.

ARTICLE 9. RESPONSIBILITY.

A. The Employer agrees that for the duration of thls
Agreement there shall be no lockouts.

B. The Umnion, its officers, agents and members agree that
for the duration of this Agreement, there shall be no strikes,
sitdowns, slowdowns, stoppages of woark, or any acts of any kind or
form whatsoever, hcocwever peaceable, that would interfere with the
operations of the Eamployer. Any violations of this section of the
Agreement may subject the Union, its officers, agents and members
to legal remedies and/or discharge of participating employees; the
Employer will also be subject to legal remedies (lockout of
employees).

C. The parties of this Agreement mutually recognize and
agree that the services performed by employees covered by this -
Agreement are essential serwvices.

D. The Council #2S Field Representative may have discussions
with an employee during regular business houwrs upon the approval
in advance by the appropriats department head.

E. Delivery of municipal serwvices in the most efficient,
effective and courtz2ous manner is of paramount importance to the
City and the bargaining unit. This is recognized as a mutual
obligation of the parties.

.
1

F. To this end, the Union agrees to work with the City in
striving to implement means of improving current practices to the
best level known and to making the most of the talents and
abl+1t185 of the Union personnel.

G. Employees covered by this contract receive adequate
remuneration for work performed in providing various services %o
the public. It is mutually understood by the parties hereto, that
the work is expected to be performed in a quality, workmanship
type manner. :



ARTICLE 1@. GRIEVANCE PROCEDURE.

It is the intent of the parties to this Agreement that the
Grievance Procedure set forth herein shall serve as a means for a
peaceful settlement of disputes that may arise between them as to
the application and interpretation of this RAgreement. In order to
be a proper matter for the Grievance Procedure, the grievance must
be presented within thirty (322) working days of the employee’s
knowledge of its occurrence. The Employer will answer, in
writing, any grievance presented to it, in writing, by the Union.
The Employer agrees that all disciplinary action will be reduced
to a written form and presented to the appropriate bargaining unit
employee within ten (1@) working days of its occurrence or within
ten (1@) working days of the Employer’s knowledge of its
occurrence.

STEP 1. Any employee having a grievance shall present it to the
Employer as follows:

A. If an employee feels he has a grievance, he may
discuss the grievance with his/her immediate
supervisor with or without the steward present.

B. If the matter is thereby not disposed of within two
(2) working days, it will be submitted in written
form by the steward to the immediate supervisor.

C. The immediate supervisor shall answer the grievance
within ten (1@} working days.

STEP 2. If the answer is not satisfactory, it shall be presented
in writing by the steward to the City Manager within five
(5) working days after the immediate supervisor’s
response is due. The City Manager shall sign and date
the steward’s copy. The City Manager shall respond to
the steward in writing within five (2) working days of
receipt of the grievance.

STEP 3. If the Grievance remains unsettled, it shall be submitted
by the Chapter Chairperson, in writing, to the City '
Manager whe will forward it to the City Council or
authorized group within seven (7) working days after the
response of Step & is due. The Council Chairperson or
Council Spokesperson shall sign and date the Chapter
Chairperson’s copy. The City Council or authorized group
shall meet, within twenty (29) working days, with
representatives of the Union, for the purpose of
attempting to resolve the grievance. The Council #25
Staff Representative may be present at said meeting. The
City Council or authorized group shall respond in writing
within five (5) working days after said meeting.

STEP 4. A. If the answer at Step 3 is not satisfactory, and the
Union wishes to carry it further, the Chapter
Chairperson shall refer the matter to Council #&3.



ARTICLE 11.

In th2 event Council #25 wishes to carry the matter
further, it shall, within thirty (328) working days af
the response in Step 3, file a Demand for Arbitratian
in accordance with the American Arbitratiaon
Association’s Rules and Procedures.

The Arbitration proceedings shall be conducted in
accordance with the American Arbitration Association
Rules and Regulations.

There shall be no appeal from any arbitrator’s
decision. Each such decision shall be final and
binding on the Union, its members, the employee or
employees involved, and the Employer. The arbitrator
shall make a judgement based on the express terms of
this Agreement. The expenses for the arbitrator
shall be shared equally between the Employer and the
Union.

A grievance may be withdrawn without prejudice and,
if so withdrawn, all financial liabilities shall be
cancelled. If the grievance is reinstated, the
financial liability shall date only from the date of
reinstatement. If the grievance is not reinstated
within thirty (3@) working days from the date of
withdrawal, the grievance shall not be reinstated.
When one or more grievances involve a similar issue,
those grievances may be withdrawn without prejudice
pending the disposition of the appeal of the
representation case. In such event, the withdrawal
without prejudice will not affect financial
liability.

Any grievance not answered by the Employer within the
time limits shall be deesmed settled on the basis of
the Union's last demand.

Any grievance not appealed by the Union within the
time limits shall be deemed settled on the basis of
the Employer?s last answer.

Time limits at any step of the Grievance Frocedure
may be extended by mutual agreement of both the
Employer and the Union. Such extension agrezements
shall be reduced to writing and signed by the
parties.

Fer the purpose of this article, a working day shall
be deemed to mean Monday through Friday, excluding
holidays, and the day on which action is taken shall
not be a part of the time limit provided at any
step.

DISCIPLINE, SUSPENSION AND DISCHARGE.




A. No employee who is covered by this Agreement shall be
subject to any disciplinary action or shall be discharged from
employment except for just or proper cause.

B. The Employer agrees, promptly upon the discharge,
suspension or written reprimand of an employee, to notify in
writing the employee, and his steward, of the discharge,
suspension or written reprimand. Said notice shall contain the
specific reasons for the discharge, suspension or written
reprimand.

C. Discharge or suspension of an employee except
probationary employees will automatically be referred to special
conference. Such special conference shall be held within five (95)
working days from the date of discharge or suspension. If the
discharge or suspension is not resolved in special conference and
the Union wishes to process the matter further, it shall be
submitted at Step 2 of the Grievance Procedure.

D. In imposing any discipline or discharge on a current

offense, the Employer will not take into account any prior
infractions which occurred more than five (S) years previous.

ARTICLE 12. SENIORITY.

A. Newly hired employees shall be considered as probationary
employees for the first six (6) months of their employment;
provided, that the probationary period may be extended for an
additional ninety (2@) calendar days upon mutual agreement between
the Employer and the Union. When an employee completes the
probationary period, he shall be entered on the seniority lis%t of
the unit and shall rank for seniority from six months prior to the
day he completes the probationary period, or in the situation
where the probation period has been extended, then seniority shall
rank back to the most recent date of regular full-time or regular
part—time hire. :

B. The Union shall represent probationary employees for the
purpose of collective bargaining in respect to rates of pay,
wages, hours of employment, and other conditions of employment as
set forth in Article 1 of this Agreement, except discharged and
disciplined employees for other than Union activity.

C. Seniority shall be on a bargaining uwnit-wide basis, in
accordance with the employee’s last date of hire. There shall be
no seniority among probationary employees.

ARTICLE 13. SENIORITY LISTS.

A. The Employer will provide a current szaniority list to the
Chapter Chairperson semiannually by January 15 and July 15.

B. The seniority list will, for all employees -covered by
this Agreement, indicate the employee’s name, date of hire, job
classification and department.



C. The seniority list shall not be affected by the age,
race, creed, sex or marital status of the employee, or dependents
of an employee.

ARTICLE 14. LOSS OF SENIORITY.

An employee shall lose seniority for the following reasons
only:

AR. He guits.

B. He is discharged, and the discharge is not reversed
thr'ough the procedure set forth in this Agreement.

C. He is absent for five (5) consecutive working days
without notifying the Employer. In proper cases, exceptions shall
be made. After such absence, the Employer will send written
notification by certified mail to the employee at his last known
address, that he has lost his seniority and his employment has
been terminated. If the disposition made of any such case is not
satisfactory, the matter may be referred to the Grievance
Procedure.

D. If he does not return to work when recalled from layoff
as set forth in the recall procedure. In proper cases, exceptions
shall be made.

E. Return from sick leaves and leaves of absence will be
treated the same as "C" above.

ARTICLE 15. SHIFT PREFERENCE.

Shift preference will be granted on the basis of seniarity
within the classification.

“

ARTICLE 16. SUPPLEMENTAL AGREEMENTS.

All proposed supplemental agreements which either party .
submits shall be subject to good faith negotiations between the
Employer and the Union. They shall be approved or rejected within
a period of ten (12) days following the conclusion of
negotiations. '

ARTICLE 17. LAYOFF.

A. The word "layoff" means a temporary or permanent
reduction in the work force due to a decrease of work or lack of
funds. For purposes of this article, seniority shall be
determined on a bargaining unit-wide basis.

B. In the event of a layoff, the following procedure will be
followed: probationary employees will be laid off ¥First, in the
department affected. The Employer shall notify the Chapter



Chairperson as soon as practical, but in no case less than seven
(7) calendar days prior %Yo the effective date aof the layoff, of
the number of employees scheduled for layoff, their names,
seniority date, job titlss and work locations. Employees to be
laid off will receive at least seven (7) calendar days notice of
layoff. The notifications provisions of this paragraph shall not
apply to specially funded positions if their funding should be
terminated, with the understanding that the Employer will naotify
employees of specially funded positions of the termination of
funding as soon as possible.

C. Disposition of layoff cases may, at the option of either
party, be a proper matter for a special conference, and if not
resolved, it shall then be subject to Step 3 of the Grievance
Procedure.

D. When an employee is laid off or his position is
eliminated within his department, such employee shall have seven
(7) working days following receipt of notification of elimination
of his job within which he may bump from their job any employee
with less seniority, providing he meets the minimum gqualifications
of the job and can perform the work satisfactorily. An employee
so “"bumped" may follow the same procadure.

E. Thera2 shall be no regularly scheduled overtime as a
result of a layoff.

ARTICLE 18. RECALL PROCEDURE.

When the working force is increased after a layoff, emplayees
will be recalled according to seniority, as defined in Article 17,
Section B. Notice of recall shall be ssnt to the employee at his
last known address, b5y registerad or certified mail. It is the
employze’s responsibility to provide to the employer any change of
address. If an employee fails to repgort for work within fifteen
(15) days from date of mailing of notice of recall, he shall be
considered to have guit; and if he intends to report for work
within fifteen (15) days, he must so advise the Eamployer in
writing within five (5) days after receiving such notice.

ARTICLE 19. TRANSFERS.

Transfer of Employees: If an employee transfers fto a
position under the Employer, not included in the bargaining unit,
and theresafter within six (&) months transfers back to a position
within the bargaining unit, he shall have accumulated seniority
while working in the pesition to which he transferred. Employees
transferring under the above circumstances shall retain all rights
accrued for the purpose of any benefits provided in this
Agreement.

ARTICLE 2@. JOB POSTING AND BIDDING.

A. All vacancies to be filled shall be posted for a period
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0F twelve (12) calendar days, szetting forth the minimum
requirements for the position, in a conspicuous place on bulletin
boards in each building. All posted vacancies subject to this
Agreement shall be filled within thirty (3@) calendar days if an
existing bargaining unit employee is requesting the position. If
the vacancy remains open after six months, the position will be
reposted in accordance with the procedures above. For the purpose
of this Article, the term vacancy shall include existing
positions, newly created bargaining unit positions or promotions.

B. When the vacancy is posted, the posting will note the
classification, duties, pay grade, starting date, time and minimum
qualifications. Posted positions shall be awarded to the employee
ranking highest on the seniority list who bids and possesses the
minimum qualifications.

C. An employee who does not provide all requested
information or deliberately falsifies information in his bid may
be disqualified.

D. An employee who is praomoted to another classification or
transferred will be given a reasonable %trial period, but not to
exceed six (E) weeks to demonstrate in actual performance whether
he has the ability to perform the work. If he does not have the
ability to perform the work, he shall be returned to the position
from which he was promoted and given a written notice of reason.
A copy of this notice will be sent to the employee’s ‘steward.

E. If the employee reguests, within a six (E€) week period
following a promotion or transfer, he shall be returned to his
original peosition, from which he was promoted or transferred, but
in any event he shall be returned as soocn as reasonably possible,
but no later than a one (1) month period following his reguest..

F. In the event that an employee is returned to the position
from which he was promoted or transferred, tha Employsr shall
cansider the other bidders prior to posting.

G. An employee shall not be eligible to successfully bid for
transfer or promotion more than twice2 in one (1) year. :

H. An employee who has bid for a promotion or Etransfer in !
accordance with the provisions of this Article and who has more
seniority than the employee selected for promotion will be
notified in writing aof the re2ason(s) for the selection decision,
and will be provided the name and seniority date of the employee
promoted. A copy of this notification will be sent to the
Chapter Chairperson.

I. During the trial period, employeez will receive the rate
of pay of the job they are performing.

J. Employess reguired to work in a higher classification
shall be paid the rate of the higher classification.

-11-~



ARTICLE 21. VETERANS.

A. Reinstatament of Seniority Employees: Any employes who
enters into active service in the Armed Forces of the United
States, upon the termination of such service, shall be offered re-
employment in his previous position or a position of like
senierity, status and pay, unless the circumstances hava2 so
changed as to make it impossible and totally unreascnable to deo
sc, in which event, he will b2 offered such employment in line
with his seniority as may be available which he is capable of
doing at the current rate of pay for such wark, provided he
reports for work within one hundred twenty (122) days of the date
of such discharge or one hundred twenty (1292) days after
hospitalization continuing after discharge.

B. A probationary =2mployee who enters the Armecd Forces and
meets the foregoing requirements must complete his probationary
period, and upon completing it, will have seniority egual to the
time he spent in the Armed Forces, plus six (€) months.

C. The re—employment rights of employees and probationary
employees will be in accordance with all applicabla laws and
regulations. - '

ARTICLE 22. EDUCATIONAL LEAVE OF ABSENCE FOR VETERANS.

Employees who are reinstated in accordance with the Universal
Military Training Act, as amended, and other applicable laws and
regulations, will be grantasd l2aves of absence for a period not to
exceed a period equal to their seniorifty in order to attend school
full-time under applicable Faderal Laws in effect an the date of
this Agreement.

ARTICLE 23. LEAVES OF ABSENCE.

A. Leaves of absence requested in writing, for periods not
to exceed nine (2) months shall be granted for:

1. Medical leave (physical or mental) as certified by a
duly licensed physician. =\w

2. Maternity leave with full paid health benefits.

B. Leaves of absence regquastad in writing, for pericds not
to exceed nine (2} manths may be grantad for:
* 1. Serwving in any elected or appointed position, public
or Union.

M

. Educational leave, provided such education directly
benefi%s the Employer and is directly related to the
emolcyee’s current position.

-12-



z. Erolonged illness in immediate family (sgpeouse/minor
child?}.

C. An emplaoye2 shall accrue seniority while on any leave aof
absence granted by the provisions of this Agreement,
Should an eamployes grantsd a leave of absence under the
praovisions of this Agreement return from said leave of
absance within nine (2) months or less, he shall be
returned to his original position. Ehculd an employee
granted a leave of absence under the provisions of this
Rgreement remain on leave of absence in excess of nine
(3) months, by mutual agreement of both parties, he shall
be returnecd to a regular job opening to which his
saniority entitles him upon fermination of his leave.

D. Members of the Union who ara elected to attend a function
of the International Union, such as conventions or
educational conferences, shall be allowed time off with
pay to attend such caonferences and/or conventions
provided it shall not exceed five (S) man days per y=ar.

E. Employees an mecical lesave (ghysical and/or mental) as
certiffred by a duly licensed physician, will continue %o
receive health benefits up to a period of ane (1) year
subseguen®t to the granting of such leave, however, the
employee will have the opgtion to regquest an extension of
caid leave and kenefits Lo the City Council.” Employees
receiving disability benefits will not be 2ligible to
receive health banefits. Cther leaves of absence as
specified above shall be without pay or h=2alth benefits
except as previously mentioned in this Article.

ARTICLE 24. LEAVE FOR UNION BUSINESS.

Members of the Union e2lected to Local Union positions or
selected by the Unicn to doc work which takes them from theip
employment with the Employer shall at the written request of the
Union receive temperary leaves of absence without pay for periods
not to exceed six (&) months or a term of office, whichever may be-
shorter, and upon their return, shall be re—-employed at wark with

accumulated seniority. b

xte

L]

Tao th nt that attesncdance for Union business does not
substantially and acversely intarfera with the Employer?s
operation, grcperly designata2d Union representatives, regardless
of shift assignmen%, shall be allcwed time off withou!t pay for
legivimate Union business such as Union meetings, Union executive
board meetings, leccal, state or area-wids Union committee
meetings, state or international AFSCME or AFL-CI0O conventions.
Employees shall b2 permitted to uze vacation time for such Union
business up to a maximum cf ten (12) days per year. Requasts fcr
such leave shall kB2 made £ta the immadiate superwvisor at lesast
forty—eight (48) hours prior £9 the leave. Employ=es may
reinstate such expe2nded vacation time by cash payment to the City
at the rate the emplayee was =2arning when the vacation time was

e
b4
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used. Tha emaczlsyee shall sxercise 2 sozh%ion of reinstating the
vacation time not more £han sixty (£2) days after the wuse of the
vacation %time.

ARTICLE 25. RATES FOR NEW JOBS.

When a new jot is created within the bargaining unit, the
Emplover will netify the Union in writing of the classification
anc hourly rate prior to it becoming effective. In the event the
Union does not agree that the classification and rate are proper,
such classification and rate shall be subject to negotiations and
if agreement is nct reached, the Employer may institute such
proposed classification and rate, but the disagreement may be
submitted directly to Step 2 of the Grievance Procedure.

ARTICLE 26. TEMPORARY ASSIGNMENTS.

Assignments within a department for the purpose of filling
temporary vacancies may be made by the department head. In the
case of a temporary oromotion, a department head may assign an
amployee only with %he mutual ccecnsent of the employee. Such will
receive the rate cf 2ay of the higher classification for all hours
worked while fillinz such vacancy. For the purpose of this
Article, a temporary assignment shall be considarad no longer than
thirty (22} days, hcwever, in the event tha%t tha Empleoyer has a
need to have an employee In a temporary position longer than
thirty (32Q) days, a starting and ending date shall be mutually
agreed upon by %fths Employer and £ths Union.

ARTICLE 27. UNION BULLETIN BOARDS.

1

Tha Employer

will preovide a bulletin beoard the Municipal
Building, City Gara

H in

e and Water Plant, which may be used by the
Union fcr posting notices cof khe Urisn meatings, Union racreation
and social affairs, and Union elections and appecintments or other
Union business.

ARTICLE 28. JURY DUTY.

An employe= who sarwvas on jury duty will bBe2 paid tha
difference batwezen his pay Far jury duty and his regular pay.

ARTICLE 29. SAFETY AND HEALTH.

A. The Emplaoyer and thz2 Uniaon recognizes the importance aof
maintaining -workingc conditicns which gromota the safety and health
cf the eamplcyees.

3. A safety ccocmmittaz of 23ployses and the Emgloyer is
hareby established. This committee shall consist o7 the Stewards
and Chapter Chairgerson and shall meet guarterly with the Employer
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during regular daytime working hours for the purpose of making
recoamendations to the Employer. The Employer agrees to comply
with all Michigan Qccupational Safety and Health Ac% regulations
that may apply to bargaining unit work or enviranment. In the
event the Employer fails to implement a valid safety regulation of
the Union, and the Union wishes to carry the matter further, such
shall became a proger s3ubject for the final step of the Griavance
Procedure.

C. Safety Committee members shall be appointed by the Unian
in the Public Works Department, Water/Wastewater Plant, and
Clerical/Custodial. In the 2vent that any mechanical equipment
shall be determined unsafe, either For reasons of public safety or
personal safety of the operator, he may in writing notify the
supervisor indicating the type of eguipment, eguipmen% number,
date and time of day, stating that such equipment should not be
operated until the unsafe condition is corrected. If the
supervisor or designee rajects the member of the Safety
Committee’s recommendaticn, %the Safety Committes member may appeal
within five (3) days to the City Safety Director or designez whe
shall make a decision on the matter within five (5} days and
furnish the Safety Committee member with said decision in writing.
Any injuriess involwving a City emplecyee will be brought to the
attention of the Safety Commitit=ze at their naxt meeting for
awareness and/or safety reccmmencations.

In the event that any squipmnnt iz susnechted to be unsafa by
any employee in that it may causa injury o the 2mployee or anyone
else if operated o+ used under ordinary circumstances, the
employe2 may notify the Superviscor wd;cau:‘g the type of
equipment and the reasan(s) for tha s sp cians of being unsafe.

If the Superwvisor cr his designee rejects the cpinicn of the

employee, the a2mployee may app2al %this de::szan to tha Safety
Committee within on=2 (1} cday of the date of tha no%ificaticn. The
Safety Committas shall maks a dscision an the matiter within five
(S} days. The Zafety Commit%se’s dacision s3hall =Ze binding on all
partias. An eazloy=e shall not be subject %o disciplinary action
by reason of thes emgloyee's failure or refusasl tc cperatz or

a

handle any such suspected piece of equipment until
made by the Safety Cocmmittse.

Any pregnant employee assigned Lo operate a VDT/CRT may

request raassignment to alftarnabtzs werlk within her Zzparitment. Toe

City will attenst t:o accoamadat: such a raguast. In the event

that such reassignmen® Is not practicabla, ths employes s3hall have
he ri request ve o ce.

the right to request a leave of absence

The City?s Safety OFFicer and the Union Safety Chairperson
shall conduct jaint investigations of any accident involving the
death of a2n employee or sarious injury causing a disability or

carmanent disakility. The Zity’s Safety OFFica2r shall orepare a
wrritten repgert cf tha accifert invesbtigaticn findings. Such a
report shall be amernded to incsrporate any supplemental or
excepbional regort of the Urnicn Safety Chairperson or any e2mplovee
or Management employ2e involved. Such investigaticn shall be
CQ“plEtEL as so9n as possible. A copy of the final accident
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investigation report shall be filed with the Safety Committee for
review and advisory recommendation of the City Manager.

ARTICLE 30. HOSPITALIZATION AND MEDICAL COVERAGE.

A. As of April 1, 1993, or when the coverage can be
obtained, the Employer agrees to pay the full premium cost for the
Blue Cross PPO plan or equivalent plan as mutually accepted by the
Employer and the employees. In additiony, the Employer agrees to
pay the full premium cost for the Blue Cross/Blue Shield Master
Medical Option 1 plan or equivalent plan as mutually accepted by
the Employer and the employees, and Rider for Pap Smears (RPS)
and Mammograms (RM), and BC/BS family continuation for dependent
children ages 19-25. The Employer further agrees to pay the
Preferred Rx Prescription Drug Program with a $5.00 copayment.

B. The City agrees to maintain the Blue Cross/Blue Shield or
equivalent plan, as mutually accepted by the Employer and the
employees, hospital plan for employees who are permanently
disabled in a job-related accident in his employment with the
Employer for a period of two (2) years or until the employee is
eligible for government medical assistance program, whichever
comes first. The Employer reserves the right to reopen Article 30
for purposes of correcting contract language.

C. As of April 1, 1993, or when the coverage can be
obtained, the Employer agrees to pay the full premium cost for the
Michigan Employees Benefit Services (MEBS) Dental Plan
(6B/5@0/50/803) or equivalent plan as mutually accepted by the
Employer and the employees.

D. As of January 1, 1992, the Employer agrees to continue
health benefits to City retirédd employees exclusive of any
dependents with the samé plan as listed above in Article 39,
Section A.

E. In the event an employee covered under this Article
elects not to utilize the Employer—provided Group Health Plan .
because of duplicate coverage, the employee must show verification
of duplicate coverage. The employee must then sign a written
agreement to remain out of the program until such time as the
contract for the program is reopened or unless extenuating
circumstances cause the employee to not have duplicate health
coverage. If these conditions are met, the employee shall receive
an additional fifty dollars ($5@) per pay period during the time
of the Agreement, to be paid in one lump sum on a separate check
December_ 31 of each year (prorated for employees retiring, dying,
or picking up the insurance again during the year.) No more than
six (&) employees chosen by seniority may exercise this option
during the gqualification period as determined by the Employer.

L]

F. As of January 1, 1997, the employer agrees to pay
full premium cost of the Long-Term Disability Plan II, Michigan
Mynicipal League, with benefits beginning 91st day of disability.
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ARTICLE 31. LIFE INSURANCE COVERAGE AND LIABILITY COVERAGE.

A. The Employer agrees to pay the Full prazaiuxs for a Lfarm
life insurance plan for each employees, face valuz of 3%$22,202 while
employed. Employe=2s have the option %fo purchasz additional
coverage at their own expense.

ARTICLE 32. EQUALIZATION OF OVERTIME HOURS.

A. Overtime hours shall be divided as equally as possible
among all employees in the same job classification within their
department.

. B. Whenever overtime is required, the person with tha l2ast
number of overtime howrs within their classification will be
called first, and so on down the list in an attempt to aqualize
the overtime hours.

C. For the purpose of this clause, time not worked bhecause
the employee did not choose to work will be charged tha average
number of overtime hours of employees working during that call-cut
periad. ‘

D. Overtime hours will be computed from January 1 through
Dacember 3! 2ach y=ar. Excess overtime hours will D2 carvisd gwer
2ach year and are subject to review at the 2nd of 2ach meriod.

E. New emplaoyses hired after the effactive date cf this
Agreement shall not be placed on the esgualization of overfime list
until they have ccmpleted their probationary pericd as szet forith
under Article 12, Seniority.

F. Said amployeas shall be at such time zlacaed oan the list
at the average overtime hours af all of the =2aplsyess on said liss
within £ha same jot classification within the dagartament.

c. It is furither understood tha%t in corder for an 2mplcy=22 Lo
bEe considerad and entitled to overtime work, he must have the
atbility £n perform the werk.

H. All overtimz2 equalization lists are to b2 postad in sach
department in a placa that is accessible tc the emplavees of that

department.

ARTICLE 33. WORKER’S COMPENSATION (On—-the—-Job-Injury).

Each employe2 will bHe coverad by the applicable Workers?
Compensation Laws. Fn eaplcyee may use sick lsava Ltime
accumulated to make wup the difference between the amount alletted
uncder the law and that which h2 would be entiftled %0 if working.
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ARTICLE 34. HOURS, OVERTIME AND PREMIUM RATE.

A. Work Day - Work Week.

1. A normal work day shall consist of eight (&)
consecutive hours of work, exclusive of any lunch break, perfarmed
within a period of twenty-four (24) conszcutive hours commencing
at an employee’s scheduled starting Time. A regular work week
shall consist of forty (42) hours of work performed in a period of
seven (7) ccnsecutive calendar days, or as established by practice
or by agreement as to regular working hoursz and days. The parties
agree to meet in special conference if any change is to ba made in
the regular working hours or regular work week for the purpose of
negotiating said change.

B. Schedules.

1. Employees® work weeks shall be as set forth on the
department work schedule. Employees shall be notified in writing
at least fourteen (14) days in advance of any change in the work
schedule.

cC. Cvertime.

1. Department of Public Works: For all howurs werked
eutside the regular shift or for all hours worked aover forty (40@)
Rours in one (1) ws=k. ’

. Watar/Seawagez Plant: For all hkours worked cubside the
ar shift or for all hours worked cgver forty (4@) hours in on2
e

3. 2uilding Maintznance and Clarical ZEmploy2es: For all
hours worked over eight (8) in cne (1) day eor €for all hours worked
cver FfFority (4@2) in one (1) week.

4. For the purpose of computing covertime pay, each sick
leave day and each holiday shall be ccmputaed as eight (8} hours
worked; except that where an eaplaoy=22's regular werk day consishs
of less than eight {(8) hours, each holiday and each sick lesave day’
shall be computed as being egqual fc tha numbar cf hours in that
emgloyee’s regular work day. '

S. The need for overtime call-out shall be a%t thes sale

igereticn of tha d2partment head, foreoman, or supervisor
designee according ts the posted chain of command in each
department.

S

2
or

w1

D. ° Call-Cut.
1. An 2mplaoyee called out and physically reporting for
overtimz shall te guaranteed at least two (2} hours pay at ths

rata of time and one-half (1 1/2).

E. Paid Breals.
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1. Cne fifteen (15) minute 2affee break shall be allowad
in the morning and one in the afifernaon of esach shift to be
scheduled by the foreman; provided, *hat if reguired for
efficiency or public safety, the foreman or supervisor from time
to time may cancel a coffees break and shall shorten that day’s
shift by thirty (Z2) minutes. This applies to all Union
employees.

ARTICLE 35. HOLIDAY PROVISIONS.

A. The paid holidays are designated as: New Yaar’s Day,
Good Friday, Memorial Day, Fourth of July, Laber Day, Thanksgiving
Day, Day after Thanksgiving, Christmas Day, Christmas Eve and New
Year'’s Eve. In addition, each employee shall have his own
birthday off as a paid haoliday. Shaould a haliday fall on a
regular scheduled day off, the nearas® regular scheduled work day
shall be considered the holiday. Example: Should a holiday fall
on Sunday, Monday shall be considered as the holiday.
Clarification: Christmas Eve and Christmas and New Year’s Eve and
New Year’s Day will be observed on Monday, December 25, 1925,
Tuescday, December 2€&, 1995, and Monday, January 1, 1996, and
Tuesday, January 2, 199€.

o, Time and zcne-half (1 1/2) shall te paid in additian to
the ragular st-aicght time holiday pay Far all hours werked on
Molidays as defined in this Agreement, with the 2xception of an
employe=2’s birthday, which will be *adﬂn of £ at another time as
ageproved by the department supervisor

C. Each 2mployee shall be paid eight (8) hours of pay at his
regular straight-tiae rate for each haliday, as pravided F:“
ataove, except that ar employee wkosn raguelar work day consists of
lass than eight (8) hcours shall be paid for tha number of hours in
e

1is regular werk day at his regular straight-tima rata.

ARTICLE 26. VACATION. '

A. Vacation time shall be earned according to tha following
sohedule:

Years cf Sarvics Yacation Earning Rate

Lazs Lthan 2 yoars 172 day par month of sarvice
2 yearsz, but less %Lhan i day per month =2F serwvice

g year

S years, but la2ss than 1 and 1/& days per-month of
12 years service

12 years, but l2ss than ! and 2/32 days .per month of
18 years sarvice :
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Yyears I mIre

—_

8.
of work;
thanr
to

Each vacation day shall be equivalent to
except that where an eaployee’s work day
eight (8) hours, his vacation cdays shall
the number of hecurs in his regular work day.

C. Vacation tims shall be cred‘tﬂd tc each
end of each pay period during the calendar year.

/2 days

each

month

LR

per of

eight (2) hours
consists of less
te eguivalent

» empleoyee at the
An employee may

accumulate vacation time according

3+ -~
Uh i

the following schedule:

Years of Service Maximum Accumulation

Less than 2 years 72 hours (2 days)

2 years, but less than 144 hours (18 days)

8 years

8 years, but l2ss than 216 hours (27 days)

153 years

IS years, tui less than 242 hours (32 days!}

22 years

22 years 2or more 492 hours (22 days)

D. Vacation accumulaticn which weuld exceed this limit shall

=

be cancelled and lost to the e2mzlaoyez at tha end cf the pay period
in which thes maximum a::umulati:n was exceeded, except in proper
cases. Should an employes axo2ad %he maxiaum accumulation cdue to
circumstancss Seyond his/ zonitrol LSecause of work related
raguirements, the 2moloyee shall have sixty (£2) days from the
time the maximunm accumulatisn $o wutilize said

nelﬂ

ef obtaining
vacatian.

grabationary emplcye2 shall not be eligi bBle to use or
~ vacation sarned during his orobationary period unless
pracaticnary period is caompletad.

3™
P

of aach

tao canver
th

payday Octokar
to the City Clerk
earned into a :a:h payment accerding ta
sach vacation day sc converted, payment
c¥ straight-time pay will be made. The
days which may S22 convartad in ane (1)

senicrity as follows:

year, any employke

vacation days
fellowing formula:
(8) hcurs

"“eticn

may =2lect
For
eqmal to ei
maximum

24ar 13

v
b4

Maximum Number of

Which May B2 Convaerbed Per

Vacation Days

Years of Service Year

e

3 1 2

but 2335 than

years,
12 years

days
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1D years, but less than Z davs
« =

y2ars
15 years, bSut less than 4 days
2@ years
28 years ar mor: = days

The payment thus ccmputaed will be made gon the second payday in
October.

ARTICLE 37. VACATION PERIOD.

A. Vacations will be grantad at such times during the year
as are suitable, considering both the wishes of the emzlayees and
efficient operation of the department concerned.

B. Vacation will be taken in a period of consecutive days.
Vacation may be split, providing reasonable natice is given by
employee, and such scheduling does no% drastically interfere with
the cperation. Use of vacation time shall be limited %0 4-hour
increments., VYacaticn tim2 can be taksn in lz2ss than 4-hour
increments when ‘prior approval is cbtainad from emplaoyaa’s
suparvisor.,

Z. When a haoliZday iz cbsarved Sy th
schediylad vacation, the vacabtion will he
continucus with the wvacation.

Employer
=
2

a2
- 7
extendad on

©, 1L

D. A vacation may not be waived hy an emplayse and a2xtra pay
received for working during that perioed.

E. If an =2aplcyaz Sz2comes 11l and i3 undas tha2 care of a
duﬁv licensed physician during his vacatien, his vacation will be
reschadulad. In the evant his incapaciiy continues through tha
year he will be awarded payment in lisy o0f wacaticn in ths
current year of straight ftime.

F. Conflictinz reguests of vacations are to k=2 resolved on
tha basis of seniority. In ap;rcving vacations, %tha dzpartaent
heads shall consider tha emplcye=’s reguest and the ageraticnal
neads of the department. )

ARTICLE 38. PAY ADVANCE.

A. If a ragular payday falls during an employeze’s schedulad
vacabion, cr In an instance 2f an apgroved extanded medical leave,
he may r:ceive that check on request hefore gcing orm vacation or
taking the esxtanded medlcal leave provided the Emplcyer is
notified seven (7} :ale"dﬁ” days in advance. Excepntions may be
made in esmargency situations at the discreticn of the Employer.

B. If an employaee is laid 2ff or retired, ar s2vars his
employment, he will receive any unused wacabticn credit including
tRat accrued in the current calendar yz2ar. A recallad emplaoyes
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who receives oredit abt tha time cf laycsfF Forr ke o
y2ar will hava such coredit deductad From Ris vacati

llowing year.

C. Employees will be paid %their current rate based on their
regular scheduled day while on vacation and will receive credit
for any benefits prcovided for in this Qgr2emnent.

. In the evnnt of the amployee’s death, all accumulatad
vacation time shall be paid to the 2agloyse’s tezneficiary.
ARTICLE 39. SICK LEAVE.

+ A. All emplcyees coverad by this Agreement shall accumulate

o e
<k
[#]
m

one (1) sick leaws day per mcn.h, net xceec Ltwelva (12) days
per calendar year, with cne hundwred five (12E) days maxiaum
accumuilation. AlL unused sick leave days will be paid upon
severance of employment with the Employsr, and upon ceath of an
employee, sick leave will be paid at a prevailing ra%te to the
emplaoyee’s beneficiaryj; provided that if an employee is discharged
under the terms of this Sgreement, no paymant for unused sick
leave will be paid. An 2mployee, whila on sick laave, will 4=

deamed £c be cn cocniinued emgployment For the surgss2 of computing
all benefits referred to in this Agreanent and will b2 censiruad
as days werked gpecifically subjsct %o one hundrsd Filve (128} days

maximum accumulatiaon.,

B. An employes desiring to be absent From work For zood
cause shall notify his departasnt head, and thz =eascn %Yhara2fore,
Eafere tha2 and o9f Ttha zZwevious day, 1if possibla, and iIn any avant,
not less than zn2 (1) houwur Defors the beginning o9¢ Ris next wor
cday, exzcezt in casz2s of an 2amergency Zayand hisz condtrol and in
such cases, =23 3ot a3 gposzszitla. fbserncs may e suouszsd by the
degartmant head, St tha de2partasent hoad may ra2gquira procf of good
caunse for suzh absance, sithaer by a deotor's cerntificata or in
some other adeguat2 mannar, in zZases of more than thrae (32)
ccns2cutiva days or LF a dayzumantad scabbtarn of allegzd abusas is
shown. "Cood cause2" will b2 intargoratad Lo m2an a sick Family
mamber cr dependent and/a2= a doobtor/dantist agpointment for such
Jerson.

'

C. Ragular part-time 2amzsloyees shall accumulat2 medical
leave on a prorabtad bDasziz in dir2eb pragerdicon ofF Rours woerked,

D. At the employee’s aptiaen, he/she may donate up ta three
(3 sick leave days p2am year %3 a sizi leave bank. Such sick
lz2ave is to =e used Sy zmployeas who donate For long Yerm illness
when individual sich leave accumalatiszsn has beaen exhaustad.,  Sick
leave day' donated %3 tha sick lsave ank szhall b2 deductad from
tha2 employe=2’s regular sick leave accumulation.

E. On the first 2ayday in Cciaber 3f 2ach y2ar, any saployae
whe has accumulated mara tharn Ferty (42) sick laav:2 days may elect
in writing, tc the City Clark, to convert sick days:in exzess of
Forty (42) into a cash payman®t acceording %o tha Fsllcwing formula:
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yude g ol

for gach sick day == converted, paymen® agual Lo
straight-%ime pay will =2 mada, up to a aaximum
hours of egquivalent pay. The payment thus ccmpu
cn the s=2cond payday in Cctober.

ARTICLE 4@. FUNERAL LEAVE.

An amployee shall be allowed five
leave days with pavy ceath in the
Immediate family is to be defined as follows:

for a

(3 working days
immediate family.
Mother,

-

nours 3F
(e
D2 mada

as funeral

Father,

Wife, Husband, Son or Daughter. An employees shall be allowed
three (2) working days as funeral leave days with pay for a death
in the family. Family is defined as follows: Brothe», Sister,
Stapmother, Stepfather, Siepson, Stepdaughter, Mothar-in-Law,
Father—in-Law, Grandparents, Spcuse’s Grandparents, Etepsistar,
Stapbrother, or a gpersan aof the zmplayze’s household far which an

empleyee is financially and physically responsid

le.

Alsc,

an

employee who is selected to be a pallbearer for a deceased City

(1) funeral
An employea shall

emplaoyea will be allowed cne
be deducted from sick lesave.

working day as a funeral lesave day with pay for
3rgther—-in-lLaw gr Sistar-—in-Law.
ARTICLE 41. PERSONAL LEAVE DAY.

Sach 2mploy2e shall receiva zersonal leavs
fcllowing schecdula:

! through 4 y2ars of sarvice. . . . . . L

S through 1€ yezars of service. « + + « . &

Over LE yeoars cof sarvice . o o & .+ & .+ . 2

The akove leaves iz nen-—accumulative. Emplo
persanal leave will zZiva agne (1) day advancz2 nat
degpartment hesad whena2ver zZossibla,

ARTICLE 42. LONGEVITY.

All smployees shall receiva langavity, zaya
pay period in Janusrwv, €or the gress wages sarne
calandar vaar.

S y2ars tut lz2zs fthan 1@ years . . . . . 1%

12 years but l2s: Lthan 15 years . . . . . 2%

12 y2ars tut lessz tham 22 vears . . . . . 2%
SR 0F mMOr2 Y2Ar3. ¢ . .+ 4 s s e a s e e . WU

Inm the a2vent an employee sheould retire befo

may raguesh In wreiting to have his longeviiy pro
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ARTICLE 43. RETIREMENT.

The Pension Program for employees covered by this Agreement
shall be the Municipal Employees’ Retirement System Plan B-4
effective January 1, 1998. The entire cost of this program shall
be paid by the Employer.

Effective December 31, 1994, the Employer agrees to pay the
full cost of the M.E.R.S. Program F-55/25 E-2 Rider which allows
employees with 25 years of credited service to retire at age S5
without a reduction in retirement benefits.

ARTICLE 44. UNEMPLOYMENT COMPENSATION.

The Employer agrees to provide, through the services of the
Michigan Employment Security Commigsion, unemployment insurance
coverage for all employees under this Agreement.

ARTICLE 45. WORK PERFORMED BY SUPERVISORS.

No work (which is normally performed by members of the
bargaining unit) shall be performed by supervisors (which are not
a member of the bargaining unit) that will result in the loss of
regular time or overtime pay to members of the bargaining unit,
except in the case of an emergency.

ARTICLE 46. PAYCHECKS.

Paychecks shall be prepared and available on a biweekly basis
as per past practice to employees by 11:00 a.m. on payday.

ARTICLE 47. CONTRACTING AND SUBCONTRACTING OF WORK.

During the term of this Agreement, the Employer shall not
contract out or subcontract any work, in whole or in part, that is
regularly or normally performed by members of the bargaining unit
and which would result in a layoff of any members of the
bargaining unit.

ARTICLE 48. MISCELLANEOUS PROVISIONS.
STATE OR FEDERALLY FUNDED PROGRAMNS:

Employees may be hired with the use of State or Federal funds
other than the City of St. Ignace, excluding CETA, for a limited
period of time. The employment of these employees shall not
exceed forty (4Q) hours per work week. Said employees ghall not
be eligible for any of the benefits contained in this Agreement
and shall not accrue seniority. Said employees shall not be
utilized to eliminate current bargaining unit positions or to
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UNIFORMS:

In 129, employar agr2es to oravide 2 changes of uniforms
(shirts and pan%ts) for each eligible employee of the Department of
Public Works, Building Maintenance, Water and Sewage Departament.
Thereafter, the empl:zcyer agrees to replace uniforms as they become
woarn and unusable. (ll uniforms needing replacement shall be
submittad to the City Clerk fcr approval of replacement. The
employar will provide up to $72 for MIOSHA approved boots as
neecded. Boo% replacemen®t will 52 subject %o the same conditions
as uniform replacament. The employer will provide outer apparel
for sach employee reguiring such, as approvecd by tha employer. In
addition, employses who are recipients of uniforms will receivs
Fifty dollars (3S@) per year for laundering purposes.

It is hereby mutually agreed so long as the Employer is
furnishing the above mentioned uniforms, the Employer shall have
the right to select the uniform to be worn by the emplaysas.
However, %the emplayzes shall be affcrded the aopporitunity %o
request seasonal adjustments or adjustments in the number of
shirts £o pants, ekco.

ARTICLE 49. SUCCESSOR _CLAUSE.

This Agreesaent shall te binding ugpon the Employer's
siccessars, assigness, purchasers, l2assee cr transfersss, whethar
each sueccoession, assignment or transfer be effactad voluntarily or
By the cperaticn of law; and In the svent sSf ftha Exgloysr's marger
cer consclidaticn with anothar Employer, *this Agreszmant shall =2
Lirdinz upen ths margz22 ar cansolidatad Employaer.

ARTICLE S@. COST OF LIVING.

Cast of Living adjustmzent shall be madz using the
September 3@, 1282, Consumers’ Price Index (CRIY ralaasza (2E1L.2
oF the United Etates Department of Labor, Bureauw cf Labecr
Etatistics, CPRI fcr Urban Wage Earners and Clerizal Workers (as ¢
ravised), (all items/all cities repori) based cn 1267 = 12Q.

251.2 will! ke tha shtariting CCLA for datermining Fubturs
adjustments,

A. Tost of living adjustments shall be madz an the 2asis of
changes in tha Index, guarterliy on %hz first pay periocd following
tha2 ralfasa of the CPI faor the months anding March, June,
STaptamber and LCacamber, during the life cf thiz FRgrasment If the
CPI i3 nat available by the First pay period afiter thass mn“‘.s, a
rabtrogactive adjustment will ke made For heowrs worlkad befwea2n tThe
2nc of azach guarter and the date the CPI is available.

2. For each guarterly change of 2.4 in th2 CRI, an
adjustmant of 1/2 cent oo hour shall b2 mads Far subsaguent
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payroll periods.

C. In no event will the decline of Labor Statistics
Congumers’ Price Index go below that of October, 1977. Said
release shall not provide a basis for reduction in the base hourly
rates in effect under this Agreement.

D. The City Manager’s office will provide to the Union Unit
Chairperson and the City’s Auditor, a copy of the calculation made
to determine the quarterly cost of living allowance. The City’'s
auditors will provide written verification of the accuracy of the
calculation to the Unit Chairperson.

E. The Cost of Living Adjustments shall be frozen as of
January 1, 1983.

ARTICLE S1. APPENDICES.

The following appendices are incorporated and made a part of
the Agreement:

Appendix A. Classifications and Rates.

Appendix B. Letter of Agreement.

Appendix C. Dues Deduction Form.

Appendix D. Harassment Policy.

Appendix E. Drug Free Workplace Policy.

Appendix F. Superintendent of Utilities, Letter of
Agreement.

ARTICLE S2. TERMINATION AND MODIFICATION.

This Agreement shall continue in full force and effect until
11:59 p.m., December 31, 2000.

A. If either party desires to terminate this Agreement on
January 1, 2001, it shall, sixty (60@) days prior to the
termination date, give notice of termination. If neither party
shall give notice of amendment, as hereinafter provided, or if
each party giving a notice of termination withdraws the same prior
to termination date, this Agreement shall continue in effect from
year-to-year thereafter, subject to notice of termination by
either party on sixty (60) days written notice prior to the
current year’s termination date.

B. If either party desires to modify or change this
Agreement, it shall, one hundred twenty (120) days prior to the
termination date or any subsequent termination date, give written
notice of amendment, in which event the notice of amendment shall
set forth the nature of the amendment or amendments desired. If
notice of amendment of this Agreement has been given in accordance
with this paragraph, this Agreement may be terminated by either
party on ten (10) days written notice of termination. Any
amendments that may be agreed upon shall become and be a party of
thig Agreement without modifying or changing any of the other
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terms of this Agreement.

C. Negotiation. The parties hereto agree to meet for a
first negotiating session within twenty (20) days of the date of
the notice in Section B.

D. Appendix E - Parties agree to re-open Appendix E within
g8ix months of contract ratification.

IN WITNESS WHEREOF, the parties hereto have caused this
instrument to be executed on the day and year first written above.

LOCAL #388, COUNCIL #25,
AMERICAN FEDERATION OF STATE, CITY OF ST. IGNACE,
COUNTY AND MUNICIPAL EMPLOYEES, MACKINAC COUNTY,

AFL-CIO: A MUNIC L CORPORATJION:
v ) [ 7%
ary/L.

Dave Price Heck
Staff Representative City Manage

Bruce J. Dodson
Mayor

Regnee’ Vonderwerth
City Clerk

- /zﬁﬂf:z Sl

Prentiss M. Brown, Jr.
City Attorney
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APPENDIX A
CLASSIFICATIONS AND RATES

DPW Foreman . . . . « &« « « s o« s «

DPW Assistant Foreman/Heavy Equip. Operator

Mechanic/Heavy Equipment Operator . .
Heavy Equipment Operator. . . . . . .
Light Equipment Operator. . . . . . .

Laborer: Entrance. . . . . . « .« .
6 Honths. - - - - - - - -

Clerical: Entrance. . . . . . .+ .« .
6 Honthso - - - - - - - -

Clerical/Library Clerk: Entrance . .
6 Months . .

Building Maintenance: Entrance . . .
& Months . . .

Water & Sewage Treatment Foreman. . .

Plant Operator Unlicensed: Entrance.

6 Months.

Chief Water Plant Operator. . . . . .
Water Distribution Maintenance & Meter Reader

Unlicensed . . . . .+ ¢ + v « o« o =

6 Months . . . . ¢« ¢ ¢ ¢ ¢ o o« o =

1. Temporary employees hourly wage shall not

employees hourly wage.

-

.

-

1/1/71998 1/171999 1/1/2000

. 12.35
. 11.48
. 11.38
. 11.18
. 10.57

. 9.52
. 9.82

. 9.82
- 10. 32

. 9.82
. 10.32

. 10.41
. 10.65

- 12. 51
- 9‘ 97

. 10.28
- 11.78

. 10.33
. 10.56

exceed entry level

12.65
11.78
11.68
11.48
10.87

9.82
10.12

10.12
10.62

10.12
10.62

11.21
11.45

12.91
10. 27

10.58
12.38

10.63
10. 86

2. Employer will pay for CDL licenses as required by the City.

3. DNR and Health Department Licenses:

Base rates of pay will be increased at the following rates:

F-4 - .35
F-3 - .45
F-2 - .50
=+5-4 - .30
»»S-3 - .30
»2S5-2 - .30
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Sewage
D - .30
C - .60

12.95
12.08
11.98
11.78
11.17

10. 42
10. 42

10. 42
10.92

102. 42
10.92

11.51
11.75

13.21
10.57

10. 88
12.68

12.93
11.16




Any license revoked by the Department of Natural Resources or
Michigan Public Health Department will result in a decrease of
pay according to the above schedule.

* The base rate of pay, plus license rate now being paid, for
all existing Water/Sewer Department Employees will be according
to their respective hourly rates as of 12/31/1994 plus
negotiated hourly increases.

#%* Department of Public Works employees will be eligible to obtain
these licenses and receive indicated remuneration for such,
while performing work related to this license, i.e. all water
system and water line maintenance work. '
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