_Jjﬁg%zg | 4%&%9

_ COPY

/%

AGREEMENT

AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLQYEES g
LOCAL UNION NO. 1015 AND COUNCIL NO. 25
-and- d
CITY OF ST. CLAIR SHORES
(7/1/ N

o

S =o £/349/%¢%

Approved by Council 03/04/96

SUR AND INDUSTRIAL
RELATIONS COLLECTION
Michigan State Universty







TABLE QOF CONTENTS

ey
AXTIZL= Ao

| e -

Acraamanc - -

- 2 = — - - - =

ALC Tz CTner Unions 3 =

il

Accencdix A . . P 33
Arrendix 3 .o . .o z3
Clzssifizatizcn And Fseguiliremsnis For FromozTions . 31 -
Sa_ary s P : . .1 -
ary 3
=ourly . . . 31.2 z:
Disakled Employees And Jobs Dangerous To #ealch . . S1 2
Discizgiline And Dischargce . . . 14 )
Tl=ctlcn Woxrxzars 53 <
Tun=ral Lzav= 2z Z:
Grisvanzs Zrocecdurs . 13 2
Definicion . . . . 13.1 3
Srocedurs . . . 3.2 3
Veroal . . . 13.3 s
Wr_zzoen 13.4 <
Az=nda . . 13.3 =
arcizraztion 13.7 z
Ze2m=ral PrincizTi=ss px S :
Hc_iday Zrovisicns 42 E
Insuranc= . . . . . 37 23
Sickness And Accidsent . ce . . 37.1 zs
Dencal ... . : . 37.2 z=
Lif=2 Insurance . 37.3 zz
JPELEAL « - = = = a : 37.4 -=
Work=ars Compensacion. 37.3 27

(a
=
L3
v
O
-
[
<
Lt
o=

Leaves cf Absence . . . . . . . e .. .oLas . 32
Educational . . . . . . . . . L. ... L. 32.2
Genaral . . . . . .. L., 32.3




Senioricy->robaticnary Zmploysass 7 1z
Snifc diffsrential ZFay ; 39 35
Snift Freizrence . . : 22 12

Scawards 2nd AlcernzzTs Stawar3s . . . . . e ... 11 s

Ta2mporary And Szasonal Employ=2es . 55 47
Tzmporary Transizrs . 26 g
Tzrmination And Mcdilization 50 43

-1
=3
1]
iy
o}
O
|
1]

]
y
W
I—O
rh

o3
f
.
CJ
0
o
o
l-l
I
]
'_J
3
i

£

[N

Lt

)

-~ - - - - -
_ransI=rs . . 28 15
— — - - - - = - - - L. - =
_“ransi=rs In And Cuz TI Unis 27 13
Trnifzrms Tr Unifcrm Allsowancs 57 43

c
5 |
-
0
3
w
&
l— 4
I -
(
(]
I,_a
ja |
o
0
u
H
{L
1]
o
I

C.
a
.,..l
0
H
[1}]
(1]
n
[
~
=
[
~
]
BV
I
WQ
[
1 4
Lo
1]
=
1]
s
(i
0
O
™
)
I—c
0
1
=
D
3
&)
1]
~
n
oy
'. Nl
O
'S
rJd

Vacatizon Eligibilicy . . . . . . . . . . . o0 45 iz
Voluntary Demotions . . . . . . .« . . . . . . ... 39 13

Wages, Classificaticon and Pay Rate Schadule Appendix C Si

Working Hours . . . . . . . . . . . . ... 41 31
SRLELY & 2 +» § % & % § 2 w % & % % 3 % & & & 2 41.1 31
Hourly . . . . . .« . . o 0000 41.2 32




Jepuly Assessor Civic Ar=ana Manager’'s Assct.
Deputy Clerk Ss=cratary to Department Heads
Bui:ding Maintenance zZngineer City Torester
Dirsctor of Parks and Rscreation Gelf Course Manager
Suzervisor oI Recreatiocn Activities Greens Kesper
Chief Building Official Supervisor of Data Processing
Planning Director Szfety Dirscrtor
Assistant Flanning Zirscrtor “sputy Controller
Superintendent of DPW Purchasing Director
Asst. Supt. DPW(2) Water Foreman
Superintendent of Water Deputy Director/Parks and
Recreation

Farks TForeman
2.2 Tn=s 2Zizy shall provicds thz Union with a copy of an
organizaticrnal char:c within sixcy (6 days after the ratification
¢f the contract. It is recogniz=d thz: the City has the right to
rscrganize its departments and divisions. The City recognizes its
iegal cbligation to bargain over the =ff=cts of such a decision
upcn request. The City shall provide the Union notice of a change
saven (7) days pricr to that change.

ARTICLE 3 AID TO OTHER UNIONS
k s Tne employ=sr will not aid, cromcte.or finance any labor
group ©r organizaticn or individual which purports to engags in
collective kbargaining, or make any agresement with any such group
or organization or :iIndividual for the purcose of undermining the
Union.

ARTICLE 4 UNION SECURITY-REQUIREMENTS OF UNION MEMBERSHIP

4.1 Employees covered by this Acresement at the time it
becomes effective and who are members of the Union at that time,
and the employees who become members after the signing of this
Agrzement, shall be required as a condition of continued
amployment to continue membership in the Union for the duration of
this Agreement.




.4 REMITTANCE CF DUES TO FINANCIAL QOFFICER: Deductions for
any calendar month shall be remitted to the designated financial
d

icer of the Local Union with a list for whom dues have been
ucted as scon as pessible befors the tenth (10th) day of the
lowing mench.

S TERMINATION QOF CHECK-OfEF: An employee shall cease to be
ubies: to Check-0ff deductions begi.“‘ng with the month
immediately following the fifteenth (15th) day of the month in
which n2/she is no longer a member of the bargaining unit. The
Local JUnion will be noctified by the employer of the names of such
employees following the end of each menth in which the termination

ook place.

7.6 ISPUTES CONCERNING MEMBERSETP: ny dispute concerning
sloyen s membership in the Union shall be subject to the

grlevance procedure if not resolved.

7.7 REPORTS: All of this information will also be supplied

for the Chapters of ths Local.

ARTICLE 8 UNION REPRESENTATION

8.1 I- -s mutually agr=sd that the principal of proportional
rapresantat.on which reflscts a s:taward for each dspartment is a
sound and sz=nsisle basis for reprsssntation.

ARTICLE S UNION BULLETIN BOARDS
9.1 The emplcoyzr will provide bulletin boards in each
building which may e usad by the Unicn for posting notices.
Seasonal locations will be providad. Furtnhermore, there will be a
locked board at the storags garags
9.2 A copy of all notices will ct= provided tec the City

Manager at the time of posting

ARTICLE 10 SPECIAL CONFERENCES

10.1 Special conferences for important matters will be
arranged between the Local President and the employer or its
designated representative upon ths reguest of either party. Such
meetings shall be between at least twe (2) representatives of the
Union and at least two (2) rep*=s_"ta ives of the Emoloyer.
Arrangements for such special conferences shall be made in advance
and an agenda of the matters to be.taken up at the meeting shall
be presented at the time the conference is requested. Matters
‘taken up in special conferences shall be confined to those
included in the agenda. Conferences shall be held at reasonable
hours as agreed upon by the Employer and the Union Representatives.
The members of the Union shall not lose time or pay for

time spent in such special conferences. This meeting may be

4
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1 seven (7) calendar days atfter receipt of
, the employee’s department head shall
ecision, in writing, together with the

"
>

13.4.2 Wi
the written grieva
communicate his/n er
supporting reasons to the aggrieved party and to the Union
President cr designated representative. If the grievance is not
answered by the Aenartﬂent head within seven (7) calendar days,
the Union may immediactely proceed to the next step of the
grievance procs=dure.’
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13.5 STEP? THRZEZ - AGENDA

12.5.1 Within fifteen (15) calendar days after _ﬂce1v1ng
a reply, if cths emplcoyee or the Union still feels aggrieved, an
apreal by the emplcyes or ths Union may be taken to the City
Manager or dssignzated rspressntative. Thes appeal must be in
wrizing. A meeting Dz2twesn a:t least two (2) raprasentatives of
the Union and two (2: ra2prasentatives cf the CL:y, to include the
City Manager or designated raprasentative will be arrangsd to
discuss the grisvancs within seven (7) calendar days from the date
the grievance is ra2czs:ved by the City Managsr or designated
recrasantazive Wicthin seven (7) calendar days aftsr the date of
the salid meecting, the City Managser or designated representative

o
-

hall communicate the decision of the City Manager, or designated
representaulve in writing, and signed by him/her, together with
the supporting reasons, to the aggrieved party and to the Union.
If the grievance is not answered by the City Manager or designated
representative within seven (7) calendar days, the Union may
immediately proceed to the next step of the grievance procedure.

13.5.2 The Union representatives will be permitted to
meet at a place on City property immediately preceding the meeting
with the representatives of the Employer.

13.6 STEP FOQUR - Arbitration

13.6.1 If the City and the Union are unable to resclve
any grievance, the grievance may be submitted to arbitration

6




any compensation receivad from temporary employment obtained
subsequant to his/her resmoval from th= City payroll

13.6.8 The decision of the Arbitrator in a case shall

not reguire a retroactive wage adjustment in another case except
by express agrsement of the parties.

13.6.9 In the event a case s appealed to an Arbitrator
and he finds that he has no powsr to rule on such case, the matter
shall be referred back to the parties without decision or
recommendations on the merits of the case.

13.6.10 Arbitration whensver vossible shall be conducted
on the location where the grievance criginated.

13.6.11 All arbitration nearings shall ke govarned by the
rules of the American Arpitraticn Assoclation.

13.7 GENERAL PRINCIPLES: The primary purpose cof this
procedure is to secure, at the lowest level possible, solutions to
grisvances. Both partiss agres that these proceedings shall be
kept informal and nct open to the gensral public.

13.7.1 The number oI days indicated at each level of the
griavance procedure sha-.l be cocnsidersed as maximum. Time limits at
any step of ths grievancs procsdure may be extsnded by mutual
agreement in writing. In the event :ha: the Union fails to appeal
within the limits prescribed, the grisvance shall be considered
withdrawn.

.7.2 A grievance may be withdrawn at any .evel of tzhe
5 . - L

13.7.3 All grievancss lnvolwing =2ither economic 1ssues
or discharge shall ze initiated az St2p One (1) of the griesvance
procedure and then procsssad to Step Thrze (3)

13.7.4 The Local President, or his/her designee shall be
allowed time off from his/her job, without loss of time or pay, to
investigate grievances which he/she is to discuss with the
Employer. The department supervisor or superintendent will grant
him/her permission to l=2ave work for this purpose.

ARTICLE 14 DISCIPLINE AND DISCHARGE

14.1 Any disciplinary action or measure imposed upon an
Employee shall be for just cause and may be processed as a
grievance through the disciplinary grievance procedure.

14.2 The Employer agrees that upon the discipline of an
employee or discharge, the Employer will promptly notify in writing
the employee’s Local Union President or designee. The employee

8




As of January 1, 1985, lettars o2f commandation which are over two
years old will not be eligicle for prssantation to grievance

arbitracion.

4.7 If a sacond serious disciplinary action doas occur within
the two (2) year period, thz first sericus oifense shall remain in
said file for two (2) additicrnal years ZIrom the date of the second
serious offense and shall then be remcved at the employese’s
request provided no further seriocus offense has occurred. Said
raquest will be made to the City Manager.

ARTICLE 15 SUB-CONTRACTING

s Agrssmant the employsr shall not

ny public wzorx coveaered under Ciwvil
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ARTICLE 17 SENIORITY-PROBATIONARY EMPLOYEES

17.1 New employ=es hir
probationary emplovsses fo
employment. Ths ca’sndar
accumulatad within neot morx
complectes the probationary p=r:

peri

When an emplioyee
ting six (6) mcatchs
r, he/she shall be

entered on the seniority list cf the unit and shall rank for
seniority from the day six (6) months prior to the day he/she
ccmpleted the probationary period. There shall be no seniority
among probationary employees..

172 The Union shall represant new nire probationary employees

for the purpose of collective cargaining in respect to rates of
pay, wages, hours of employment and ccther conditions of
employment as set forth in Article 2 of the Agreement, except
that new hire probationary employees are not subject to the
provision of Article 14 of the collective bargaining agreement
provided the termination is for other than Unicn activity.

10



(3) consecutive

19.1.3 He/she is absent for thr=se
working days without notifvzng the employer and without having
good cause for not calling in. The employee must notify che
employer before the end of his/hsr regular shift of the third
(3rd) day. If proper notification is not received, the employer
will send written notification to the employee at his/her last
known address that hs/she has lost s=niority and his/her
employment has been terminated.

19.1.4 If he/she does not raturn to work when recalled

rom lay-off as set forth in the recall procedure. In proper

cases, exception shall be made.

ailure to raturn from sic
zed the same as Article 1

0 I—‘
l_—‘ill
L (

19.1.6 He/she retires.
ARTICLE 20 SENIORITY OF STEWARDS

20.1 Vohw1tbs tanding their position on the seniority list,
stewards shall in the event of a lay-off, of any type, be
continued a:t wcrk as long as there is a job in their department
which they can form, and shall be recalled to work in the event
of a lay o e flrst open job in theilr cdepartment which

ARTICLE 21 SENIORITY OF OFFICERS

ity 1s expanded pursuant to
g s=t forcth in Appendix A.,
a
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ilable.
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21.2 Adjustments in working hours will be made for officers and
trustees and stewards to attend regular scheduled general
membership Union meetings.

ARTICLE 22 SHIFT PREFERENCE

22.1 Shift preference will be granted on the basis of
seniority within the classification. The transfer to the desired
shift will be effected within two (2) weeks following the end of
the current pay period within which the written request was made.
Shift changes will only be allowed in the event of vacancy or
newly created positions.




classification, or tTo a previously held classification or to
Lesser classificacions for which zhe emrloye2 is qualified wich no
anre2asonable loss of efficiency providing the bumping employee Zas
more Job Bid Seniority.

ARTICLE 25 RECALL PROCEDURE
25.1 When the wcrking force is incrzasad after lay-off,
employees will be racalled according o seniority, as defined in
Article 17.3.1. Notice of recall shall be sent to the employee at
the last kxnown address by registered or certified mail. If an
employee is notified tec report to work immediately and fails to
report £ i3

or work within fifteen (:
of l be considered a quit. I

Jo ) calendar days from date of
mailing of notice of recall he/sh= sha
c

i = 1

an employse is notified to rspor: to work more than fifceen (13
caisndar days from the date of mailing, he/sne must report to wcrk
on the date specified or be considerec a guit, subject to Articles
19.1.4 Recall rights for an employee shall expire one (1) vea
frcm the date of layoff or a period egual to his/her senior: TY,
whichever is greater. Written notice cf expiration of recall
rights snall be sent tc the employee at the last known address by
registered or certified mail. Employ=ss on layoff must report
immediately any chang=as in their residential address or phone
number by written notice to the Ticy Managsr.

ARTICLE 26 TEMPORARY TRANSFERS
25.1 Where the City determinss to zemporarily fill a wvacancy
in a department created by the va:atic", illness, or leave of any
employes, the City must first offsr the temporary promotion to the
mos: senior =mployes in the depar-ment who mests the reguirements
Zor such jokb Th= cdepartment head shall warbally ask the sanior
emplovas in the dzpartment if he/she wishas to take a temporary
or-meticn to the nigher classi ' 2Z the sznior =mplcoyee
d2clines the position, ths vac shall b= offered to che
n2xI senior employess 1n thne dspa WNno mests Lne reguiremancts
for such job and so on. Resulting tesmporary vacancies causad by
cemporary p*omotﬂon within the dep t shall likawise be offered
to 2mployees in the department who mest job requirements.
25.2 Any temporary vacancy remaining after compliance with

A“”icle 26.1 may be filled by ths City for a period of up to
airty (30) calendar days by transfer of a person in the same
ClaSSlflCation from another City department. After thirty (30)
calendar days, the temporary vacancy shall be posted citywide.

26.2.1 In the case of leaves of absence for salaried
positions only, the City may fill the temporary vacancy caused by
the leave by means of a temporary employee, after compliance with
Article 26.1.




pargaining unit, undasr these conditiocns, will reatain all seniority
rights for benefits. Once the ﬂnm‘oy r=2-urns to the unit ne/she
shall be credited f£or all job bid senioricy previously accrued

within the unit and will start to res-accrue job bid senioricy from

the first dav back.

ARTICLE 28
TRANSFERS

28.1 Upon determining to £ill a vacancy there will be a seven
(7) calendar day posting. The posting will be placed on the
bulletin boards by the time clocks in each department/building by
the department head.

-

The request by management shall be i itcen form indicating
the classification, and the departmen:t in h ch the vacancy exists
and have a place on the form for the employee to indicate
acceptance or rejection. A copy of the posting will be given to the

union.

1 H

a test is reguirad it shall be conduczad within 30 calendar
days unless a problam develops and ths union snhall be notified.

In ths zase 2I a job transi=sr and Zhs sanicr 1o is on
vacaticn, the job mav be filled temporarily until the ser ior person
returns to work and has a chance to reaspond.

Tne accepting =ﬂnioyﬂe shall be placed in the vacated position
within 14 calendar days, Employees declining the transfer shall be
removed from the eligibility list unzil the nsxt post*ng If all
employees decline the position. the city may r2post or hire from
th2 cutsids.

28.2 Testing for classifications r=
examinations shall be limited to empl s ]
and meet the requiraments as specifis d in Article 31. An eﬂployee
who passes a written examination for transfer to an open position
in a certain classification but who is not transferred shall not
be required to retake the examination for a period of ten (10)
years from the date of the original examination unless the job
duties or job description significantly change in which case
Article 12 shall apply. Employees shall be eligible for the
vacant position if they have signed the most racsnt posting for
said position.

28.3 The employee assuming the vacated position shall be given a
six (6) month probationary period unless the employee has
previously held the position in which case the employee will be
given a six (6) week probation. Evaluations shall be provided the
employee every two (2) months. Within the employee’s
probationary period, if an employee chooses for any reason, to

16




cemporary transfer capacity the employ=r will comply with Article
28.6 (Transfers).

ARTICLE 30 VOLUNTARY DEMOTIONS

30.2 "r employee who takes a demoticon to a position he/she has
previously held will have a two (2) week trial period during which
time the employee will have the right to return to the position
held prior to the demotion.

30.2 An employee who takes a demotion to a position he/she has
not previously held will serve a thrse (3) month probation period

he right to return to
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30.3 All employees taking demotiocns will be paid at the same
pay step as the employee’s previous position.

ARTICLE 31 CLASSIFICATION AND REQUIREMENTS FOR PROMOTIONS

31.1 SALARY

CLASSIFICATIONS REQUIREMENTS

Account Clerk 1 Wrictcen, Performance

Account Clerk 2 Par_ormaﬂc

Rdministracive Aide 1 Carformance

Administrative Aide 2 P=rformance

Assessor’s Alide 1 S-ate Certification 1
Carformance

Assassor’s Aide 2 S-ate Certification 2
?erformance

Asst. Bldg. Maint. Eng. Z Years Skilled Tradesperson

- ?erformance

Bldg. Inspecctor Jsurn=yman Card, Performance

Cashier Written, Performance

Chief Clerk (Bldg.) Performance

Civil Engineer Written, Performance

Clerk (Library) Entry, Performance

Clerk 1 (Library) Entry, 35 WPM, Performance

Clerk 1 Entry, 35 WPM, Performance

Clerk 2 Entry, 35 WPM, Performance

Clerk 3 Entry, Performance

Clerk Steno Written, Performance

Construction Inspector Written, Performance

Data Entry Operator Written, Performance

DPW Administrative Aide 1 Performance

Election Clerk Writcen, Performance

Electrical Inspector Journeyman Card, Performance

Engineering Aide 1 Written, Performance

Engineering Aide 2 2 years Engineering Aide 1,

18




31.2 HOURLY

CLASSIFICATIONS SEQUIRZIMENTS

2nimal Control Officer c=rformance

Auto Mechanicx* carformance, 4 Certificates
Auto Machanic Leader 2 Yesars Mechanic, Performance
Auto Mechanic Welder*»* rarformance, 4 Certificates

")
]
(@)
()
[ o |
"
)]
e
ir
=
F

0

CLASSIFICATIONS

rmance, Entry

Building Custodian 1 terio

Building Custodian 2 a2rformance, Entry

Claerk-Bookmopile Driver Farformance, Entry

Custodial Worker serformance, Entry

Dispatcher (DPW) c=riormance

Grounds Maintenance Person 1 Z=rformance

Irrigation & Turf grass Operator Z=ench Test, Performance

Laborer 1 rerformance, Entry

Laborsr 2 Performance, Entry

Laborzsr 3 Terformance

Maintenance Person 1 (Arena) Ferformance, Entry

Maintenance Person 2 (Arsna) Za2nch Test, Performance

Mecer R=ader ceriormance

Police Pound Atcctendant T=rformance

Sign Tecnnician s=rformance

Sign Technician Trainee Fzrformance

Special Equipment Operator (L2 rarformance

Special Equipment Operator (Water) 2 Yzars Water Crew, Performance

Tree Trimmer 1 zerformancs

Tres Trimmer 2 _ Year trze Trimmer 1,
c=rformancs

Wacer Maintenance & Installation czrformance

Wazer Sarvicsperson Z Y=ars Water Department
z=rformancs

Further requirements may be nscassary. Please read jcb
specification postings.

Seniority prevails 1in establishing eligibility 1list of
qualified employees meeting job specification requirements.

* Within two (2) years of cpointment four (4) state
certifications shall be required of any employee 1in this
classification. After two (2) years cn the job, the employee’'s

hourly rate shall be frozen until Zour (4) certifications are
obtained. Employees holding these pcsitions on 1/1/89 shall not
be affected by this provision.

31.2.1 The performance examination shall refer to on the
job performance during the probationary period to show ability to
operate equipment. Any bench test which is given shall be job
related and uniformly applied to all members of the bargaining

20




32.4 LZAVE FOR ICNION BUSINESS

32.4.1 Cornisrences aad CZcavencions: Officers and
delagates of the Local will b2 allcwed to at:iand educationail
conierences, conventicns and/or official Union functions that take
clace during working hours without lcss of time or pay. Date of
nire seniority and job bid seniority will accrue

shall be limited to eighty
n two (2) years, with

32.4.2 Such time off witn p
{80) hours a year, accumulazivs o 1
forty (40) additional hours in the y nen delegates are sent
to the International Convention. Said forty (40) hours shall not
be accumulative. Any additional time off will be allowed without
pay upon notification to the City Manager oy the Local President.

H
U] I.J.
i

32.4.3 Elected Qffice: An =mplcyee with seniority who
is elected or temporarily appointed tc an elective office with the
Union (Council 25 oxr “SCM“ Internaticnal), upon writtsn reguest

cf the President of the Local Union, may be grantsad a lszave of
absence without pay for a period of :'ﬂe cZ up to two (2) years or
the term for which he/she is elected zr aprointed, whichever is

10

less. Date of hire sarniority and jor bid ssnicrity will not
accrue.

32.4.4 S=_2ct=2cd Q3fice: A =mplcyse with saniority who
15 selsctced for rsZlilary OY IEMDCYary £mMplicoL,ment with the Union
(Council 25 or AFSCMZ Internatiomal), upon writt=n request of the
Prasident of the Local, may be granted a leave of absence without
vay for up to two (2) years. Date of hire seniority and job bid
s2nicrity will not accrue.

ARTICLE 33 REINSTATEMENT OF VETERANS LAWS/MILITARY RESERVE LEAVE

3.2 The r=-zmp_2yment rights of ZIZImployess and prokatlonary
Zmcloyees will be governed by aprlicazle laws and regu’laciorns.
Sat2 of hire senioricy and jocb bid senicrity will accrue

33.2 A probaticnary Employse who enters the Armed Forces must

complecte his/her probacionary period, and upon completing it, will
have seniority egual to the time he/she spent in the Armed Forces,
plus one hundred eighty (180) days. Cate of hire seniority and job
bid seniority will accrue during this leave of absance.

33 .3 Employees who are in any branch of the Armed Forces
Reserve and/or National Guard will be paid a maximum of one (1)
week'’s pay when they are engaged in ncormal Reserve Training
periods, provided that proof of service is submitted. If required
te serve more than one (1) week, the Employer shall grant the
Employee any additional time required with loss of pay or shall
allow the Employee to use compensatory or vacation time. Date of
hire seniority and job bid seniority will accrue during Military
Reserve Leave.
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ARTICLE 36 SICK LEAVE

36.1 Employees shall start to earn sick leave from their date
of hire, and they shall accumulats sick leave as long as they are
in the ssrvics of the -mp1oye* Sick l=save may not be used by new
hires uncil completion of their six (5) monch probation.

36.2 Each employee shall accumulate two and a quarter (2 1/4)
sick days each quarter These sick days shall be accumulative up
to a maximum of thirty (30) days. If at the end of any calendar
year, an employee has more than hh;rty (30) days they shall be
pawd at their current rate of pay for all days over thirty (30),
as soon as possible after the beginning of the next calendar year.

36.3 Serious illness of spouse, child, step child, wards and
parents of employss or spouse will warrant us2 oI paid time

off earned by Employee.

36.4 Sick time may be figured on an hourly basis, allowing

employees to dsaduct sick time by the hour.

36.5 In order to resceive credit for a month’s emoloymenb the
employ=s2 mus:t be crsdited with a minimum of ten (10) working days
on emp.oyee’s payrcll racords

36.6 While in a temporary promotion an emplcyee shall be paid
promotional rate wnils on sick lsave.

36.7 Any sick days accumulatzd subsequent to July 1, 1976,
shall be paid one hundred percent (1CJ%) tc the employes on
his/her termination from the Cicy for any reason.
.3 A1l unus22d sick leave days accumulatzad prior to June 30,
5§ snall be paid upon the Employse’s ratirsmenz, or to his/her
ate in case of dsath. For computaticn of payment for unused
sick leave days, a maximum of two hundred (200) days shall be
used. Unused sick leave days within the two hundred (200) limit
will be paid one hundred percent (100%) on retirament or to
nis/her estate in case of death. Fifty percent (50%) of unused
sick leave days shall be paid in cash to an Employee upon
separation from service. The amount of payment Zfor all unused
sick leave is to be calculated at the Employee’s rate of pay in
ffect on the pay day immediately preceding the _mployee s
separac1on.
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36.9 PERSONAL BUSINESS DAYS

36.9.1 Effective January 1, 1996 three (3) personal
business leave days. Two (2) of the above days are not from sick
leave and one (1) from sick leave, can be used for personal
business. Any employee wishing to take a personal business day,
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"37.2 DENTAL INSURANCE

37.2.1 The City shall pay dental insurance coverage, the
full cost 2I the present group dental insurance with whom Cthe
employee and the employee’s Faﬂ_-y ars enrolled Or the City, ac
its discretion, may provide another policy WLE“ equal or better
coverage than presently received. There will be no pre-existin
coverage limitations when transferring peclicies.

The benefit year is January 1, through December 31. New
loyess ars covered effective the firsh of the month following a

emp
thirty (30) day waiting period. Enrollment terminates on the last
day of the month in which the employee ceases employment.

Coverage extends to all full-time AFSCME 1015 employees and
thair la2gal spouse, and dependent children to the end of the
calendar year in which they attain the age of 19 or unmarried
dependent children to the end of the czlendar year in which they
attain the age of 25 if eligible as defined in the Dental Care
Certificate. Where two subscribers are eligible under the same
group, and are legally married to each other, they shall be
enrolled under two application cards and shall receive benefits
uncer tne separate contracts.

Benefits and Percentage Coverage

Class I - 2asic Dental 23%
Class II - Prosthodontics £§0%
Class III - Orthodontic 0%

The maximum contract benefit is $1,000 per person total per
benefit vear on Class I and Class II benefits. Payment for Class
III benefits shall not =2xc=2ed a 1lifzcims maximum of $1,000 p=r
eligibls person.

There is no deductible.
The plan predetermination amount 1is $200.

37.3 LITE INSURANCE

37.3.1 The Employer shall provide a $40,000 term 1life
insurance with accidental death and disability.
37.4 OPTICAL INSURANCE

The City will provide optical coverage to all employees and
their families in the bargaining unit. Coverage shall be provided
by BC/BS by riders VCA-80 and FLVS-A. VCA-80 provides for vision
testing examinations every 24 months with $5.00 copayment at
participating providers. Regular lenses or contact lenses with a
$7.50 copayment for the approved amount. FLVS-A amends the 24
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38.1.5. The City agrees to pay the cost Ior Sele
PPO rates with the employee paying the premium di
the BCBS and SelsctCare Zor the program described
commencing November, 1393.

1.3 At the expiraction of the three (3) menth period
L ‘hen be al‘oweﬁ to pay the entire monthly
SelectCare premium to the City in
on the group policy for an additional nine (9)
11 premium must be paid at the cashier’s o:fice no
h (10th) of Lne mcntn preceding the benefit
Llure to meet the payment
ceing removed from the
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ive November 19 the Blue Cross Blue Shield
Crganizations Hall be implemented. The
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38.1.6 Any member of the bargaining unit who is denied
coverage by the administrative services organization for any
specific incident and coverage would have been provided under Blue
Cross/Blue Shield may file a grievance under the grievance
procedure of the ccllective bargaining agreement. Any dispute
with the administrative services organization over an unpaid
medical or hospital bill 'shall be paid for by the City until the
dispute is resolved through the arbitration procedure. For
purpocses of this provision only, the streamlined arbitration
procedure of the American Arbitration Association shall be
followed.
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38.3 PLAN SELECTION

38.3.1 Transfers to either health care plan will be made

available to employees on a voluntary basis once a year. Rates
w‘ll be posted by the city the first week of October.

33.2 The Selectlare policy will include present medical coverage
exciuding an optical plan

38.3 The employer agreses to establish a payroll deduction
program for SelectCare premiums. Employees may participate in a

flexible benefit program to the extent that it provides for health
care premiums to be paid with pre-tax dolliars as permitted under
federal tax laws.

th Insurance Allowance

(=]

38.4 Hea

38.4.1 Each employee who chooses not to join Employer sponsored
health care plans, and whose spouse has coverge provided, shall be
paid one thousand (S1,000) dollars each year for every year that
the spouse has coverage. Pavments will be made annually, in
November with the longevity payment, to each employee who elects to
accept the allowance for the current calendar year January tnrough
December.

33.2.2 Employ=22s shall be required to show procf that a spouse
nas health care coverage that I<ncludes ;ne employee and ctheir
2ligible dependents before said employee will be declared eligible
to receive the insurance allowance.

38.4.3 Employeass whose spouse’s health care plan cesases to cover
th2 employes and thesir dependents must re-enroll in an Employer
sponsorzd health care plan subjsct to the appropriate =2salth
insuranc2 carrisr’s implementaticn. Employes2s who ra-enrcll under
this plan agre= tc re-imburse =the emplcyer for the montas of
Novamber and Decesmber -

38.4.4 Retirees are not eligible to participate in the nhealth

insurance allowance program
ARTICLE 39 SHIFT DIFFERENTIAL PAY

39.1 A regular full-time employee who shall be required to
work other than the usual schedule (Monday through Friday) shall
be entitled tc a shift differential pay in the amount of seven
percent (7%) of the regular pay for such work.

39.2 Regular library employees who work other than a scheduled
Monday through Friday work week and/or work other than between the
hours of 7:00 a.m. and 5:00 p.m., shall receive a pay differential
in the amount of three and one-half percent (3 1/2%) of their

regular pay rate.
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ARTICLE 41 WORKING HOURS
41.1 WORKING ECURS-SALARY

41.1.1 The rsgular full working day for all salaried
of seven and cne-half (7 1/2) hours per

amploy2es shall consisc
day. All salarisd =mployees shall be entitled to a one (1) hour
lunch period in addition to the saven and one-half (7 1/2) hour
work day.

41.1.2 Employeses shall have a fiftesen (15) minute rest
period during the first half of their shift and a fifreen (15)
minute rest period during the second half of their shift

41.1.3 For the purpose of defining shift differential
only, the first shift is any shift that regularly starts on or
after 4:00 a.m., but before noon. The second shift is any shift
that regularly starts on or after 12:00 nocon, but before 7:00 p.m.
The third shift is any shift that regularly starts on or after
7:00 p.m., but before 4:00 a.m. Employees shall be eligible for
the shift differential provided nerein if t“=v are assigned to a
shift for atc least cne (1) working day. The starting time of any
shift shall not be changed withcut first meeting with two (2)

designazed union representatives in a —onferencs at least cne (1)
weex bkefore said shift change is scheduled to go into effect. A
snifr shall be considered a regular shift if its duration is at

least seven (7) calsndar days.

41.1.4 All unused compensatory time accumulated prior to
razification shall be paid the employe2 at the existing rate upon
his/her retirement, or separation from service, or to his/her
estate in cas= of d=atnh. At the employ=2e’s option, an employee
may also regqusst a payment for any accumulazed compensatory time
according to the following schedule:

AMOUNT OF ACCUMULATED TIME ¥ CF ANNUAL WITHDRAWAL
May, 1950 Up to 50% of the total accumulation
May, 1991 Balance of amount remaining or up

to 50% of total amount available on
April 30, 1991, whichever is less.

Request for payment to the City Manager’s office shall be made
during the first week of May in each year. Payment shall be
during the month of August. Requests based upon severe financial
hardship may be made at any time and shall be granted or denied by
the City Manager at his discretion. Nothing herein shall be
construed to deny any employee the right to utilize compensatory
time in the manner in which it has been used in the past.
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ARTICLE 44 HOLIDAY PROVISIONS

44 .1 Paid Holidays shall pe as icllows:

New Year's Ewve Day Armistice Day (Veterans Day!

New Year’'s Day ~hanksgiving Day

Washington’s Birthday Triday After Thanksgi v_ng
‘'Zffective November 1991)

Gocd Friday Christmas Eve Day

Memorial Day Christmas Day

Independence Day Zmplcyee’s Birthday

—akbor Day Anniversary Date Of Hire

Any Holidays declared by thes City Council shall be included

=
»Ia
N

4 Employees whose bircthda Zalls on February 29t2 shall k=
snzitled to ?e bruary 28th o0ff in yesars octhex than Leap Yzaxr. Wohen
irthday falls on a hcliday, the employee may take
week off.
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24 .3 An employee may use any day of the week in which their
circhday or anniversary falls aZter rre-arrangement with their
supervisor. With approval of their supervisor, the two (2) days
may be taken at any Time within the calendar y=ar
14 .4 When any hclicday falls on a 3aturZay, amplcyea2s shall
nave the preceding Friday off. ~friday wi_-l be considerec the
noliday. Whesn any holiday falls on a Sunday, employees shall have
the following Monday © ff. Monday will be consider=d the noliday.
Christmas and New Year'’'s being double holidays will be agreed on
vearly. '
44.5 Employees in a tempecrary prcmoticnal position shall be
paid the rates for the promotional pesiticn for all nolidays
£44.5  All employess will receive hclid ¥ pay pr cvided they work
the day befores and the day after the noli ay or are excused f*om

work because of illness, vacation, persona. leave or compensatory
time off. Failure to call in or properly notify the employer
regarding an absence on the day before or aZter the holiday snall
result in the denial of holiday pay. When such an absence is
because of illness, medical proof may be required. The employee
will be provided ample time to provids such proof without loss of
working hours or pav.

44 .7 Library personnel may, at the City’s cption b2 scheduled
to take the Wednesday before Thanksgiving or the Monday after
Thanksgiving as their holiday in lieu of the Friday after
Thanksgiving. For these personnel, the Friday after Thanksgiving
shall be considered a regular work day.
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ARTICLE 45 PAY ADVANCE

46.1 If a rnguT r payday falls during an employes’s wvacation
he/she shall notify his/her supervisor in writing fifc=en (15)
days before leaving tc ragquest the Payroll Department zo issue the

chack in advance.
ARTICLE 47 OVERTIME AND EQUALIZATION OF QOVERTIME

47.1.1 All employees shall be paid overtime as stipulated
in this Agreement. Oveartime is defined as any hours worked outside

f a regular shift, or on any day other than a regularly scheduled
day. Saturday, Sunday and Holidays are not regularly scheduled

1 Fr

ays unless soecif‘ed for certain oos;:;ons in which a shift
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47.1.2 Regular overtime or scheduled overtime is any time
worked other than a resgular shift or day which is not emergency
overtime as defined below. Employess refusing regular overtime or
scheduled overtime will be charged actual hours paid. Employees
working regular overtime or scheduled overtime will be charged
actual hours paid, all stand-bys inc_uded. However, 1f an
=ﬂﬂ7 oye2 accspts ragular or scheduled ov*“*ime and fails to work
i:d ovarcime, that enployca shall be chargsd with double rad time

hc;rs zal Shift extsnsions nscessary uo Pouol:?ﬁ a job or
projec: tha would l=2ave a hazardous condition or jeopardize
2guipment or materials i1f not completed, shall be considersd as
emergency ovartime as defined below.

47.1.3 Emergency overtime is time worked outside of the
regularly scheduled shift or day causzd by an unfores=en or
unanticipatad condition (i.e., wind storms, broken wacer mains,
ricts, Zlcods, block=d sewers or drains, snow, rain, hail storms,
saiting) where an emrclcoyee may be raguired to work beyonﬁ nis/her
regular shift or day, or be called back into work. Those refusing
or unavailables for ewergency overtime shall be charged actual

ti

hours paid of those working. An employese called for emergency
duty in addition to regular hours shall receive not less than four
(¢) hours pay. The eﬂployee shall rsceive premium time for the
time actually worked and, if the employee does not work four (4)
hours, he/she shall receive straight time for the remaining time
to a minimum of four (4) hours. This minimum shall not apply to
an employee called out for emergencies while under an established
stand-by pay arrangsment who shall receive a minimum of two (2)

hours pay.

47.2 Overtime hours shall be divided as equally as possible
among employees in the same classification in their department.
The employee will be allowed a period of two (2) weeks after each
posting to protest the current figures. The two (2) weeks will be
extended for an employee on an excused absence.
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classification, training (incluzding wvoluntary <cTraining), the
opinion of the employee’s immadiacz=s supervisor, etc

47.5.4 The out of departm overzime list snhall contain the
employee’s name and -call in will ze oy senioricy uncil che first
overtime hours are rescorded. Zach dagazriment will keep an overtime
list of each employse qualifisd to work in said department. Only
the hours worked in the departmen:z will be listed. No "Red Hours"
are maintained. Call in will ze by seniority until the firsc
overtime hours are recorded. EZmploveses will complete work resports
as required.
47.8 The out of departmen:c cvertine 11 be maintained up-to
date as the departmental overtims is maintained. AlLl employees are
eligibls for out of departimen: cvariims exca2pt thcse on a leave of
absance, S&A or worksr’'s compenszIion.
47.7 Stand-by persons on duzty shall not be eligible for call
outside their regular departmentc.
47.8 Any employee requir x emergsency ovartime which is
expectzsd to exceed two diately following a regular
full day shall ~ithout pay for the purpose
cf 2ating a meal i ! ", ires and 1if ccnditions c¢f the
amsrgency permit. ANy empliloyss raguirsd te work four (4) hours of
ovartims following a ragular Iull Zday shall be grantad one-nalf
(1/2) hour off with pay for ths curpcse of eating provicdad the
employee will be required to ra:urn Ior acditicnal overtime A
similar one-half (1/2) hour cfZ wizth ray shall b= granted for =ach
four (4) hour period of overtime o z= followed by additional
cvartime his provision is intzndec o apply only to =margency
ovartims work following ragulzar wirking ncurs, and shall not apply
whan an employee is raquired < work 1ot more zhan an 2ight (8)
hcurs shaiftc at overtims rates bsczuss sSuch wor< is dens con a day
otner Than ths employess uslia. wiIrx 23y
47.9 Supervision shall dstermine if an employse has workad

sufficient hours after a regular shif:t to be sent home. However,
under no circumstances shall an smplcysee be sent home during a
regularly scheduled shift withouz a minimum of four (4) hours pay,
from the time the employese was sant hcme up to a maximum of eight
(8) hours for the day. During an s2mergency an employee need only
be called in once in a twenty-Iour (24) hour period providing they
have been contacted or reportad in the first time. If an employee
1s sent home because of an anticipat=d emergency and has not
worked any overtime, ‘twelve (12) hours previous to the regular
shift, he/she shall be paid for the £full rsgular shiftc. If an
employee is called in a second time he/she shall not be charged
red hours if the employee does not report in. '

47.10 Employees on stand-by time by request of a supervisor
shall be compensated at the rate of $15.00 per day, $30.00 for
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47.12 Employees on personal sick leave will not be called for
overtime or charged in red for overtime until they return tc work.
No call in is considered personal sick leave for this section
only. Sick leave taken for family members will not be called for
overtime or charged in red until they return to work.

47.13 An employee who is on a personal holiday, i.e. birthday,
anniversary date of hire, or compensatory time shall not be called
in for overtime nor charged red time until the employee’s next
regularly scheduled shift. If the personal holiday is scheduled
for Friday the employee shall not be called nor charged during the
weekend period. However, an employee whose personal holiday is
scheduled on Monday shall be called and charged during the weekend
period consistent with the provisions of this Article.

47.14 An employ=e whose vacation commences on Monday shall not
be called in nor charged during the weekend preceding the vacation
once he/she has punched out. Employees will be called on the day
preceding the wvacation if the vacation begins on Tuesday through
Friday of the work week. When an employes has a vacation scheduled
around a holiday, the employee will be considered not eligible for
overtime from their last scheduled day of work until they return to
work after the lesave.

47.15 An emplove= off on a business day will not be called in
nd no rsd time will be charged until his/her starting time the
Xt davy.

(n

a
n

d the same as a business
le only.

47.14 A funeral l=save shall bs tr
day - stand-by included - for this A
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ARTICLE 48 AMBULANCE SERVICE

8.1 The partiss agr=e that the practice of "free" ambulance
service will end. All ambulance services billing will be subject
Co submissicn to the insurance provider. There will be no co-

paymant required except for meeting the Master Medical deductible.
ARTICLE 49 SAFETY COMMITTEE

49.1 A Safety Committee is hereby established consisting of
two (2) representatives of the Employer and two (2)
representatives of the bargaining unit appointed by the Executive
Board. The Safety Committee shall meet quarterly and upon request
should a serious unsafe condition develop. These meetings shall
be during regular daytime working hours for the purpose of making
recommendations to the Employer.

49.2 The Employer shall insure that the work place and all
equipment used by employees during the course of their work is
maximized for safety. Unsafe conditions or equipment shall be
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ARTICLE 55 TEMPORARY & SEASONAL EMPLOYEES
Periods of Employment by Departments

DPW (Streets) ...... TR I Y April 1 to November 15

Parks Laborer.........c.vivennn... April 1 to November 15

Ice RinkS. ... ittt ineennncnnanns December 1 to March 31

SumMMEer ProOgraM. .....coceeeeeeeesss May 15 to Labor Day

CleXieR) .z s scvnmansnss ssmsaasus +ia 11,700 annual hours

Civic Arena Laborer............... 220 hours per week (2 Maintenance
employees

160 hours per week (1 Maintenance
employee

a0y S . . i e e e e e e e June 1 to Augustc 31
Metery Readers. ......ciiiienenennnn June 1 to August 31
Clerical. ... ..ttt eiiiennn. June 1 to August 31

Cashier June 15 to Sept. 15

O e T T T e T

December 1 to March 1

LIBRARY

The City may hire up to two hundred hours per week of part-time
staff working an individual schedule c¢f not more than 25 hours per

week. No part-time employees shall work in any library
classification where the number of bargaining unit personnel in
that classification 1is less than stated below. All part-time

employees working under this provision shall be laid off prior to
layoffs of any salaried employees within the City who are members
of the bargaining unit.

Number of Bargaining Unit

Classification Personnel
Librarian II 4
Library Account Clerk 1
Library Aide II 2
Library Aide I 4
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.and greasemen) Sewer Division and Watsr Depar

ment (tap gang:

r

shall be furnished laund=red uniforms.

3 Optional laundered uniforms shall be furnished for Wazer
partment Servicemsan.

57.4 Stres
during che pe

Sje]
-
o

s shall be furnished laundered uniforms
?‘ﬂc"

T Sw==z=per 11
iod in which this work is uired.

N (D

57.5 A jacket may be purchased every three (3) years in
exchange for other clothing.

57.6 Work shoes or other work related clothing may be
purchased each fall in lieu of the fall issue of uniforms. The
employee shall provide his/her supervisor with a receipt for said
purchase and shall be reimbursed by ch2 City up to the amount
expended by the City for the purchase of the two (2) sets of
uniforms.

57.8 Effective January 1996 all Library and City Hall AFSCME
employees will receive $1300 lump sum paymert for expenses
associated with the renovation of the two buildings excluding the
employeas who receive a uniform allowance.

ARTICLE 58 PENSION

58.1 Th tribute the parcentage needed to keep

1 -~
- -

i -vent. All permansnt full time union
employ=zss wwll be eligible for a pension when reguirements set
forth in this article are mst.

58.2 Requiremenzts to raceive a full pension

$8.2.1 Retirsment at ags fiifty-five (S5) with twenty-
five (25) years or mcre cradited service, computed at 2 percent
t2.2%) of- r1nal Average Compsrnsaticn times years of credited
service. feccive Jul y 1, 1986, ratirement at age fifty (50) with
twanty- _ive (25) years or more creditad service, computed at

2 percent (2.0%) of Final Average Compensation times years of
credited service.

58.2.2 For all retirements effective 7/1/93, the pension
multiplier is changed from 2% of FAC to 2.25% of FAC capped at 75%.
However, employess currently exceading the 75% will be frozen at
the higher percentag=s that is in effect on December 31, 1993. This
furcther modifies all subsequent paragraphs to lnclude the
multiplier change.

58.2.2.1 For all retirements effective 3/1/96, the
pension multiplier is changed from 2.25% of FAC to 2.50% of FAC
capped at 75%. However, employees currently exceeding the 75% will
be frozen at the higher percentage that is in effect on December
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e

retirement contributions in cthe pension system when he/she
terminates employment with the Cizy to be eligible for a pension as
spelled above.

58.3 EMPLOYEES ZLICIBLE OR A PENSION:

$8.3.1 With the elimination of the maximum hiring age of
fifty-£five (55) yesars of age, all permanent full time employees in
the Union or out of the Union that ars hired at the age of
sixty (50) y=ars and ons (1) day or ther=after will not acquire
the ter (10) years credited service needed to receive a pension
(as spelled out in Article 58.2.2).

58.3.2 Only tTime spenc a2s a permanent employes will be
cradiced as service toward a pension.
$8.4 Employees shall receive interest on their accumulated

Pension Fund money, and shall receive a statement each year as to
the amount accumulated. Once a yesar the Pension Board shall set
the inter=st rate, which shall be no less than three percent (3%)

nor more than six percent (6%).

58.5 FINAL AVERAGE COMPENSATION

$S8.5.1 I computing an emplcyee’s Final Averags
Compensation fcr psnsion computation purposes, the highest 5 yesars
cut >f the last tern years which need not be consecutive will be
used

S8.5.2 All restirees gqualifying for a pension under this
Articls shall recs=ive a minimum of at least one hundred and fifc
dollars ($150.00) c£=r month unless the retiree is receiving a
cension frcm two (2 differsnt governmental agencies in accordance
with Public Act 88, The Pacigrocal Retirement Act.

58.5.3 Retirees shall receive Optical Coverage as
provided in Article 37.4.

58.5.4 Retirees shall be provided Hospitalization and
Medicare as provided in Article 38.

S8.6 RETIREMENT PENSION QPTIONS:
58.6.1 OPTICN A: Joint and Survivor Pension

Prior to the da:t= of an employee’s retirement but not
thereafter, a retirse may elect to receive the actuarial
equivalent of his/her straight life pension in a reduced pension
payable throughout life. Upon the death of retiree, his/her
reduced pension shall be continued throughout the life of and paid
to a beneficiary having an insurable interest in his/her life, as
he/she shall have nominated by written designation duly executed
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2 shall be from any one

:II

ovided that no more than one memper Trust

pr
dspartment.

ARTICLE 59 RATIFICATION
S5.1 The Union agrees to submit this Agresmsnt to the
Employsss of the bargaining unit coversd by this Agreement for
ratificacion.

ARTICLE 60 TERMINATION AND MODIFICATION

60.1 This Agreement shall continue in Zull Iforce and effect
uncil 11:5% P.M., June 30, 199%.

un :1

either party desirss o tzrminate tnhls Agresement, such
party shall at least one hundred cwean:ty J) days prior to the
termination date i ‘ mination. If neither
party shall give notice of amewdmnnu, as hereinaiter provided, or
if each party giving a notice of termination withdraws the same
p*;or to termination date, this Agreement shall continue in effect
from ysar to year thereafter subject to notice of tsrmination by
eizher party at least one hundred twenty (120) days written notice
prior o the current y=sar’s terminacisn dace.

-

60.2 If

55.3 If either carty desires o mcdify or changs this
Agr=ss=ment, it shall at least one hundrad twenty (120} days prior
to the termination cate, or any subseguent terminacion date, give
writcen notice of amendment, in which event The notice of
amsndment shall s=t forth the na:turs of ths amesadment or
amendments desired IF NOTICE .OF AMZINDMENT HAS BEEN GIVEN IN
ACCORDANCE WITH TEIS PARAGRAPH, THIS AGRIEMENT MAY BE TERMINATED
87 EITHER PARTY ON TZIN (10) DAY'S WRITTZIN MNOTICZ OF TERMINATION.
Any am=ndments that may be agresd upon shall become and b= a part
cI this Agreament witnout modifying cr changing any of the cother
terms oI this Agreement.

50.4 Notice of Termination or Modification, notice shall be in

writing and shall be sufficient II sent by certified mail,
addressed, if to the Union to the Local Union President and
Secretary, and to the Employer, acdressed to the City Manager,
City Hall, St. Clair Shores, Mlch_gan or o any such address as
the Union or the Employer may make available to each other.

60.5 During negotiations, all benefits will remain in effecrt.
ARTICLE 61 SAVINGS CLAUSE

61.1 If any Article or Secticn of this Agreement or any
Supplement thereto, should be held invalid by operation of Law or
by any Tribunal of competent jurisdiction, or if compliance with
or enforcement of any Article or Section should be restrained by
such Tribunal, the remainder of this Agreement and Supplements
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IN WITNESS WHEREOF, the parties hereto have caused this Agreement
to be executed on the day and year first above written:

F? HE UNION:

LNl 2] (<ZAJ€7?41ﬂuZZ
Vincent Cusmano /
President

Ql_.»f/h. s L %//m

i:?ﬁne Little ~
ce-President

"[M‘. Ai"-
Eleanor M. (Gunn
Secretary ~

/Qﬁovweﬁzé?pgiij;L/;i;éjx;;

Kenneth E. Dildine
Treasurer

I A f” i\_,i'_,{./_‘_,h N

\

Diane M. DeYonker !
Chief Steward - Salary

7 - < -
Lz’ D LT s e —

Sean Houtekier
Chief Steward - Hourly

27 _
—  — —
# // ,_/" AT _\5 /IF/M{
Patricia Rybak
Executive Board Member at Large

Ly o

Lloyd /Stage /
Staff Representative
AFSCME Council 25

Mark Wollenweber
City Manager

caf%’%é&

Jdck L. Fields
ity Clerk




AFSCME PAY GRADES - APPENDIX C

Pav Grade Cizssification
Library Clerk
1 Lipbrary Clerk I
Clerk 1
Clerk 2
Clerk-Stceno
Elacticn Clerk
2 Acct. Clerk 1
Cashier
Clerk 3
Library Aide 1

Data Entry Operator
Custodial Worker
Laborer 1
e Custodian 1
3 Bookmobile Driver
Laborer 2

Sr. Cl=rk 1
Secretary
Acct. Clerk 2

Tree Trimmer 1
- Sign Tech Trainee
' Grounds Maintc. 1
Wazer Maint. & Installer
4 Civilian Fire Dispatcher
4B Library Acct. Clerk (see notej
Licrary Aide 2 (see note)
) Water Serviceperson
Meter Reader
Payroll Clerk 1
6 R=hab Tech.
Tree Trimmer 2
Maint. Person 2 - Arena
Sign Tech.
Payroll Clerk 2
D.P.W. Dispatcher
7 Irrig. Sys/Turf Egp. Operator
Animal Control Officer
Sr. Clerk 2
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AFSCME PAY GRADES - APPENDIX C - Page 3

*

July 1985
July 1996
July 19897
July 1998

Within two vears of appointment, four state certificatiocns
shall be required of any employee in this classification.
After two years on the job, the employee’s hourly rate
shall be frozen until four certifications are obtained.
Employees holding these positions on 1/1/89% shall not be
affected by this provision.

Article 31 - other job requirements in civil service job
description will also apply.

- 3% (first pay)
- 3% (first pay)
- wage re-opener (first pay)
- wage re-opener (first pay)
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Letter of Understanding
between the
_ City of St. Clair Shores
and
AFSCME Local 1015

The parties having a collective bargaining agreement in effect
do hereby provide for the creation of a full-time temporary
Clerk/Stenoc position funded from the federal community development
block grant program. The position shall be incorporated under the
AFSCME agreement with wages, benefits and other conditions of
employment as set forth in the agreement except as provided in this

letter of understanding.

The position shall first be posted for Local 1015 employees.
All candidates must meet the minimum requirements of a Clerk/Steno
upon appointment. If the candidate is a transfer within the city,
the successful candidate will move to Senior Clerk within one year
of appointment to the department provided they have at least one
year of service as a Clerk/Steno. If the person does not have this
requirement then they must continue as a Clerk/Steno until they
have a year of Clerk/Steno experience then one additional year
within the department. If an employee in pay grade 4 is the
successful bidder on the job, they will remain in pay grade 4. A
new hire must have two years of service in the department as a
Clerk/Steno prior to moving to Senior Clerk.

The parties agree that this is a singular appointment funded
through limited federal funds that may be reduced or terminated at
any time and as such when the position is eliminated said layoff of
the employee shall not cause Article 24 section 3,4 and 5 (Layoff)
to be invoked. If regular full-time employees are hired after this
appointment said employee shall have bumping rights as set for®h in
the collective bargaining agreement and the principle of last-in
first laid-off shall be followed and Article 24 shall not be

invoked.

It is agreed by both parties that the city will continue
funding of the position through the fiscal year in which
notification of the end of federal funds.

Either party may request a review of this Letter of
derstapding at . any time by notifying the other party in writing.

P;4Q1§27L1:2;G277Q¢¢ﬂﬁ

For the Union

D 2=

Date




LETTER OF UNDERSTANDING
BETWEEN THE /
CITY OF ST.CLAIR SHORES
AND
AFSCME LOCAL 1015

The City of St. Clair Shores and AFSCME Local 1015, parties to
a collective bargaining unit, hereby agree to resolve outstanding
grievances and other current 1ssues concerning Tom Ross in the
following manner.

The employee, Tom Ross, will be changed from pay grade
7 to 10, effective first pay in May, 1995.

The employee, Tom Ross, will be referred to as a 'crew
leader."

The employee, Tom Ross, will not be. eligible for a temporary
wage upgrade unless the golf course superintendent is absent for
five or more consecutive days as determined by the golf course
manager.

The employee, Tom Ross, will commence immediately to re-obtain
his Pesticide Application Certification and keep current. In
addition, he will successfully complete job related educational
courses with a minimum of three (3) continuing education units
(CEU) annually, or equivalent. All courses shall be approved by
the golf course manager or superintendent.

If the employee fails to maintain this agreed upon program, he
will revert back to pay grade 7.

When the current employee, Tom Ross, vacates the position, it
will revert to a pay grade 7 and move to pay grade 10 after

completlng the educafion requirements.
/9’211 @Oﬁ"

For the City Employee

A

%_7#?4, For the Union 5——)—’7‘6

Date




LETTER OF UNDERSTANDING
BETWEEN THE
CITY OF ST. CLAIR SHORES
AND
AFSCME LOCAL 1015

Pursuant to the agreement between the City of St. Clair Shores
and AFSCME Local 1015, the position of Code Enforcement Officer now
classified as Administrative Aide I and paid at level 10 will now
be paid at Level 11 retro back to the first pay in January, 1996.

It is understood that after successful completion of the Code
Enforcement Officer Certification Program, expected later this
year, that the position will be paid at Level 12.

For th¥& City For the Union

L/-7( b2 5L

Date Date




LETTER OF UNDERSTANDING
BETWEEN THE
CITY OF ST. CLAIR SHORES
AND

AFSCME LOCAL 1015

The parties having a contract effective for the period from
7/1/95 to 6/30/99 hereby provide for the resolution of the
following grievance.

Mike Colaluca will be assigned the position of Utility Worker
at AFSCME pay grade 4 ($14,31 hr.) as identified in the
attached job description effective 6/3/96.

Grievance #96-05 are withdrawn without prejudice.

Al

Lg,ﬁwio ~ohef I,M&(’é’/yl % Qﬁé@zm

~ For Th% City )y ' \ For The Union
L=/ TC - o

Date ieva
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LETTER OF UNDERSTANDING
BETWEEN THE
CITY OF ST. CLAIR SHORES
ND
AFSCME LOCAL 1015

The parties having a contract effective for the period from 7/1/95
to 6/30/99 hereby provide for the creatation of pay grades 13, 14
and 15 effective the first payv period approved by both parties.

Pay Crade 13

a $12.00 Certified Code Enforcement Officer
b 18.43

c 17.88

Pay Grade 14

a $20.00 Librarian II

b 19.40 (two years as a Librarian I)
c 18.82

Pay Grade 15

a $21.00 Electrical Imspector

b 20.37

C 19.7¢&

The Librarian I will be reclassified pay grade 10. A Librarian
must complete 3 CEU’'s every three years as approved by the Library
Director. '

A Maintenance Person I will be upgraded to Maintenance Person
II when they have completed 30 semester hours of specific employer
approved job related coursework. The individual will be enrolled in
an approved course of study related to the arena.to obtain an
emplover approved associates degree.

If a person accepls the position of Code Enforcement Cfficer
and they are not certified, they will be assigned pay grade 11 and
1

-
I
in the cartification before -éalug LU pdv gwad?

For the City For the nion

Lo 1-7¢

E}ri‘ [




LETTER OF UNDERSTANDING
BETWEEN THE
CITY OF ST. CLAIR SHORES
AND
AFSCME LOCAL 1015

_ The parties having a contract effective for the period from
7/1/95 to 6/30/99 hereby provide for two part- -time clerks in CDI.

Each clerk shall not work more than 25 hours per week. The
part-time clerks working under this provision shall be laid off
prior to layoffs of any salaried employees within the city who are
bargaining unit members. In addition to this, if an AFSCME clerical
position is eliminated in CDI, the two part-time clerical positions
shall be elimi d first.

’/W// /724 /M/@Wm

For the jgﬁ' For the Union

/4/775/

Date’




CITY OF ST. CLAIR SHORES
AND
AFSCME LOCAL 1015

The parties having a contract effective for the period from
7/1/95 to 6/30/99 hereby provide for resclving grievance 96-20.

Full-time AFSCME employees will be provided an opportunity to
learn new election computer software before each Federal election
so as to be eligible for overtime in the Clerk’s Office.

Grievance 96-20 is withdrawn without prejudice.

\%o«w&Q %m—/

For e C For the Uniorf__/

/=277

Date




LETTER OF UNDERSTANDING
BETWEEN THE
CITY OF ST. CLAIR SHORES
AND
AFSCME LOCAL 1015
The parties having a contract effective for the period from 7/1/95

to 6/30/99 hereby provide for the recla581f1cat10n of the pay of
the Animal Control Officer.

It is agreed to change the pay grade seven to pay grade eight
effective the first pay ending after this letter of understanding
is signed by both parties.

Sean Houtekier agrees to withdraw his petition for Tree

hpe Clgy For the Union /

/- 7_ 77

Date




LETTER OF UNDERSTANDING
BETWEEN THE
CITY OF ST. CLAIR SHORES
AND
AFSCME LOCAL 1015

Pursuant to the agreement between the City of St. Clair Shores
and AFSCME Local 1015 for the period from 7/1/95 to 6/30/99, the
qualifications for the positien of Special Equipment Operator for
the Sewer Division are as follows:

A. Proof of current backhoe experience
B. Within six months must acquire:
1. Commercial Driver’s License A or B with a "N"

tanker endorsement _
2. Completion of a Hazardous Materials Training Course
3. Completion of a Confined Space Entry Course
4 Completion of an Excavation Competency Course

C. Within six months must be able to perform:
1. Performance test of sewer jet
2. Performance test of jet-vac
3 Performance test of Dbackhoe during a sewer
excavation

If all Section C performance items are not attainable in six
months (due to backhoe duties taking precedence), the employee will
be given additional time to utilize and test on the sewer jet and
jet-vac equipment

Once the special equipment operator for the Sewer Division is
filled permanently, any Jjob openings will require having
worked in the Sewer Division w1zi3§ the last two years.

K@(u@m\f %;z;m,

For the City For the Union(J

s/)i2 /67 S—10-G7"

Date Date




LETTER OF UNDERSTANDING
BETWEEN THE
CITY OF ST. CLAIR SHORES
AND
AFSCME LOCAL 1015

Pursuant to the agreement between the City of St. Clair Shores
and AFSCME Local 1015 for the period from 7/1/95 to 6/30/99, due to
the fact that the departments requesting temporaries are currently
at full strength, AFSCME Local 1015 agrees to allow the City to
have two temporaries in the Sewer Department and one temporary in
the Motor Pool April 1 - November 15, 1997.

In addition Local 1015 agrees to one temporary clerical
position (37-1/2 hrs. per week) at the Police Department
June 1, 1997 to June 30, 1998.

If any of these departments go below their current level of
permanent employees, the temporaries must be eliminated.

N0 9y P9 Mo el T

For the City For the Union\/

f/tz/ff-}—-; 5-12-97

Date Date




LETTER OF UNDERSTANDING
BETWEEN THE
CITY OF ST. CLAIR SHORES
AND
AFSCME LOCAL 1015

The parties, having a contract effective 7/1/95 to 6/30/99, hereby provide for resolving grievance
SA817-1015-96, Local Ref #96-19.

Whereas, on October 11, 1996, Rosanne Minne filed grievance SA817-1015-96, Local Ref #96-19
regarding the filling of the Engineering Aide I position.

Whereas, an arbitration has been scheduled for May 13, 1997 regarding the above referenced

grievance.

Whereas, both parties desire that this matter be resolved in an amicable fashion by mutually
agreeing upon the following items:

1.

2,

w

n

The Union and grievant agree to dismiss grievance SA817-1015-96, Local Ref #96-

19 with prejudice.

It is agreed that the grievant will be placed in the Rehab Tech position, at the top

step of pay grade 6, effective May 13, 1997.

It is agreed that the grievant will not serve a probationary period as a Rehab Tech.

It is agreed that the grievant; for the period of October 11, 1996 through May 12,

1997, will receive one-half the difference between her wage as a Sr. Clerk I and her

new wage as a Rehab Tech.

The City admits no wrong doing, liability, or contract violation in the above

referenced case.

It is agreed that the settlement will not constitute precedent for any future grievance.

It is agreed that the Union and City will split the cost of the Arbitrator’s cancellation
fee.

AN \QM%W

For the City r the Umo
s/ 1z,/ 92 é'
Date Date
),)rﬂca-wu )/77? M
Grievant
S-/2-27

Date




American Federation of State, County & Municipal Employees-AFL-CIO

LOCAL 1913

St. Clair Shores, MI 48081

DATE: 5/7/97

TO: Linda Paladino, ACM/PD

FROM: Samuel Zettner, Local 1015 President ygaM¢uJ? g?ib:xuf

SUBJECT: Temporary employees

It is the decision of the executive board to allow Mr.
Hubler, Water Superintendent to hire four (4) temporary
employees 15 days earlier than the current working agreement
stipulates. Please understand, a total of four (4) employees
for the duration of the hiring season is as many as this
local will allow.

Please be advised that this is a one time only situation and
should this situation arise again it must be negotiated
again.

cc: D. Hubler, Water Superintendent
file




LETTER OF UNDERSTANDING
BETWEEN
THE CITY OF ST. CLAIR SHORES
AND
AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES
LOCAL 1015 AND COUNCIL NO. 25

In accordance with Appendix C Wage Re-Opener effective July, 1997 (first pay), a 3% wage
increase will be in effect for the members of the St. Clair Shores’ American Federation of
State, County and Municipal Employees.

AFSCME City of St. Clair Shores
Samuel Zettner, Phesjdent Mark Wollenweber, City Manager

Qb Chaitl ALl T

Jagk L. Fields, City Clerk

gw,s { Lz—/ 7// 5/ 97

"Eleanor Gunn Date

e dgﬂa
égmm ‘7%4

Patricia Rybak ./




LETTER OF UNDERSTANDING
BETWEEN THE
CITY OF ST. CLAIR SHORES
AND
AMERICAN FEDERATION OF STATE, COUNTY, AND MUNICIPAL EMPLOYEES
LOCAL 1015 AND COUNCIL NO. 25

Effective July 1, 1997, current members of the bargaining unit shall be permitted to
purchase up to four (4) years of pension service credit with the City for active-duty
military service to the United States Government rendered prior to employment with the
City. Purchased service would be used to meet eligibility requirements (age and
service) and would also be used in benefit calculations. Members exercising this option
will have to retire within a four (4) month window period; prior to November 1, 1997.

Member contributions for the purchased service will be 4% times full time compensation
for the fiscal year in which payment is made, multiplied by the years of service the

member elects to purchase, up to the maximum. Members may be permitted to use
accumulated sick and/or vacation time to purchase service credit.

&m _ | /CTVI/ OF/ST.C SHORES

Samuel Zettner, President Mark Wollenweber, City Manager

Qulin Chaste & Feth

(John Chastain [ /back L. Fields, City Clerk

/éwf/ﬁ“ isla7

QYyre / Il
/a/éhne Little

L

Patricia Rybak ;

orib Lo

Patrick Vendittelli
)00’349/}1 g‘nﬂrf%’
JoSgph Zerilli

7 /5%‘?

/AN A

Date




LETTER OF UNDERSTANDING BETWEEN
AFSCME LOCAL 1015
AND
THE CITY OF ST. CLAIR SHORES

In an effort to help the City to properly run the Fire Department’s new Advanced Life
Support (ALS) area of service, the Union agrees to allow one temporary clerical position,
to work 37 and a half hours per week, beginning immediately and to end June 30, 1998. If
the position becomes permanent, it is expected that it become a part of AFSCME. If the
number of permanent AFSCME employees falls below its current level, the temporary
clerical position will be eliminated.

For the Union For the City

Samuel Zettner M X j’?

Local 1015 President

10 -3 - Q7 Date {0/01

Date




LETTER OF UNDERSTANDING BETWEEN
AFSCME LOCAL 1015
AND
THE CITY OF ST. CLAIR SHORES

The Union and the City of St. Clair Shores agree to modify
Article 47.2.1 and Article 47.4 of the current Contract

(dated 7-1-95 to 6-30-99).

According to Article 47.2.1 of the current working agreement,
employees working overtime in departments other than their
own, should be charged all hours paid. The intention is to
charge the employee working out of his department, for time
worked on the out of department overtime list. The employee
will only be charged on their own departments overtime list
when working overtime in their own department. An employee

will not be charged on both lists.

Regarding Article 47.4, language is added to include as part

of DPW streets, signs, sewers, motor pool, and parks.

This letter of understanding has been written to clear up

the intent of the language now in the contract.

For the Union For the City

&’M%m lo/o:/q-) &&(&()M{ ro/oJ'?ﬁ
e ALl KT

Date




WAGE797

6 MAINT PERSON Il - ARENA
+  PAYROLL CLERK |
~ SIGN TECHNICIAN

TREE TRIMMER ||

REHAB TECH

AFSCME (W)
7 DPW DISPATCHER
IRRIG SYS/TURF EQP OPER
PAYROLL CLERK i
SENIOR CLERK I
SENIOR TAX CLERK Il

8 ADMINAIDE |
ANIMAL CONTROL OFFICER
AUTO MECHANIC
AUTO MECHANIC WELDER
ASSESSOR'S AIDE |

SPEC EQUIP OPER - DPW & WATER

9 AUTO MECHANIC LEADER

CONSTRUCTION INSPECTOR .

ENGINEERING AIDE |
SKILLED TRADES TRAINEE

10 ADMIN AIDE II
ASSESSOR AIDE Il
CHIEF BUILDING CLERK
CREW LEADER/GOLF
ENGINEERING AIDE |I
LIBRARIAN |
SKILLED TRADESPERSON
SR. ACCOUNTANT
SR. PROGRAM ANALYST
TECH AIDE

11 ASST BLDG MAINT ENGINEER
CODE ENFORCEMENT OFFICER

(NOT CERTIFIED)
SR. CONSTR INSPECTOR

AFSCME PAY GRADES

06/29/97

158.21
14.76
14.30

15.48
15.02
14.55

15.87
15.40
14.92

16.28
15.80
15.31

17.15
16.64
16.12

17.62
17.09
16.57

100%
97%
94%

100%
97%
84%

100%
97%
94%

100%
97%
94%

100%
97%
94%

100%
97%
94%

LIBRARY 3.5%

1716 +
16.64 +
16.12 +

0.60
0.58
0.56

17.75
17.22
16.68




WAGETS? AFSCME PAY GRADES

06/29/97
LIBRARY 3.5%

12 SKILLED TRADES LEADER 18.22 100%
. 1767  97%
' 1713  94%
13 CODE ENFORCEMENT OFFICER 19.57 100%
(CERTIFIED) 18.98  97%
18.40  94%

14 LIBRARIAN II 2060 100% 2060 + 072 =  21.32

(2 YRS AS A LIBRARIAN ) 19.98  97% 1998 + 070 =  20.68

19.36  94% 1936 + 068 = 2004
15 ELECTRICAL INSPECTOR 2183 100%
2098 97%

20.33 94%




LETTER OF UNDERSTANDING
BETWEEN THE CITY OF ST. CLAIR SHORES
AND AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES
LOCAL UNION NO. 1015 AND COUNCIL NO. 25

REIMBURSEMENT ACCOUNTS

The parties hereby agree that effective May 1, 1998, the members of this bargaining unit will be
permitted to utilize qualified reimbursement accounts established as part of Section 125 of the Internal
Revenue Code, which permits employees to pay certain health care or dependent care expenses with
pre-tax dollars. Administration and limitations of this plan shall be determined by the City and as
otherwise required by Federal law or regulation.

CASH IN LIEU OF BENEFITS

The parties further agree that effective May 1, 1998, each employee who elects to waive participation in
the City's sponsored health care plans because the employee’s spouse has coverage shall be paid a
health insurance allowance of One Thousand Dollars ($1,000.00) annually. The waiver of participation
shall remain in effect from coverage year to coverage year unless revoked by the employee, in writing,
during a subsequent open enroliment period or as otherwise provided in this agreement. As a condition
of waiving participation and receiving an insurance allowance, the employee must annually submit a
letter to the personnel director certifying that the employee and the employee's dependents will be
covered under a health insurance plan. Each employee who elects to accept the insurance allowance
for the calendar year January through December will receive payment on or about November 1 of such
calendar year, combined with other special pay items. For the first shortened year of implementation
(1998), the insurance allowance will be a prorated amount of Six Hundred and Sixty-Seven Dollars
($667.00). Any insurance allowance paid will count towards final average compensation.

In the event that an employee’s spouse’s health care plan ceases to cover the employee and his/her
dependents, the employee must reenroll in a City-sponsored health care plan. the City will endeavor to
reenroll the employee and the employee’s eligible dependents in a City-sponsored health care plan
subject to the procedures and time frame required by the appropriate health insurance carrier.
Employees who are re-enrolled during a calendar year after having received the insurance allowance
for the entire calendar year will be responsible for repaying the City a prorated amount of the insurance
allowance that the employee received. If such employee fails to authorize a payroll deduction by the
City for this prorated amount, the employee’s salary in the next calendar year shall be reduced by an
amount equivalent to the prorated insurance allowance owed back to the City. Employees who are
re-enrolled during the calendar year before having received the insurance allowance for the entire
calendar year will receive a prorated allowance.

Retirees are not eligible to participate in the health insurance allowance program.

AFSCME UNION CITY OF ST. CLAIR SHORES
Samuel Zettner Linda K. Paladino
President Assistant City Manager/Personnel Director
(.ng L. Fields -
ity Clerk

3 -—/0- GE




Letter of Understanding
between the
City Of St. Clair Shores
and

AFSCME Local 1015

The parties having a collective bargaining agreement in effect do hereby provide
for the creation of a second temporary Sidewalk Inspector position. Both temporary
Sidewalk Inspector positions will be in effect until Friday, November 28, 1997 (the end
of the pay period). As of this date, both temporary Sidewalk Inspector positions will be
terminated for this construction season.

The City commits to filling the full-time Engineering Aide | position. Interviews
were conducted, and the position was filled on December 1, 1997.

The City commits that the full-time Electrical Inspector position, which includes
some part-time code enforcement duties, is not intended to replace the full-time Code
Enforcement Officer position.

Either party may request a review of this Letter of Understanding at any time by
notifying the other party in writing.

A R ) Yt

For the City Forthe Union 7




LETTER OF UNDERSTANDING
BETWEEN
THE CITY OF ST. CLAIR SHORES
AND
AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES
LOCAL 1015 AND COUNCIL NO. 25

In accordance with Appendix C Wage Re-Opener effective the first pay ending after all
parties have signed this Letter of Understanding, a 2.75% wage increase will be in
effect for the members of the St. Clair Shores' American Federation of State, County
and Municipal Employees. The parties to this agreement further agree a one-time
lump-sum of $250.00 in lieu of retroactive pay for the members of this Union will be paid
on Thursday, September 10, 1998.

AFSCME City of St. Clair Shorgs
Samuel Zettner Mark Wollenweber
President City Manager
Jeghne Little Linda K. Paladino
. Assistant City Manager/Personnel Director
L afoqla¥
Patrick Vendittelli Date

Patricia Rybak 3
m Jéér{uv//

Karen ScHeid

hn Chastain

JBskph Zdrilli

Glelay

Date




4A

4B

CLERK | (PHONE OPERATOR)
CLERKII

LIBRARY CLERK

LIBRARY CLERK |

ACCOUNT CLERK |
CASHIER

CLERK-STENO (SEE 4)
CLERK Il

DATA ENTRY OPERATOR
LIBRARY AIDE |

LABORER |
LABORER I
MAINT PERSON | - ARENA

ACCOUNT CLERK I
ELECTION CLERK
GROUNDS MAINTENANCE |
LABORER I

SECRETARY

SENIOR CLERK |

SIGN TECH TRAINEE

TREE TRIMMER |

UTILITY WORKER

WATER MAINT & INSTALLER

CLERK STENO (AFTER 2 YEARS)

DISPATCHER/CLERK

LIBRARY ACCOUNT CLERK
LIBRARY AIDE Il

WATER SERVICEPERSON
METER READER

MAINT PERSON [l - ARENA
PAYROLL CLERK |

SIGN TECHNICIAN

TREE TRIMMER II

REHAB TECH

AFSCME1

I’}

AFSCME PAY GRADES

06/28/98
0275
13.86  100%
13.45  97%
13.03  94%
14.41  100%
13.97  97%
1354  94%
1475  100%
14.31 97%
13.87  94%
1515  100%
1469  97%
1423  94%
1519  100%
1473 97%
1427  94%
1528  100%
14.83  97%
1436  94%
1541  100%
14.95  97%
1449  94%
1563  100%
1517  97%
1469  94%

LIBRARY 3.5%

13.86 + 049 =  14.35
13.45 + 047 =  13.92
13.03 + 046 = 1349
1441 + 050 =  14.91
13.97 + 049 =  14.46
13.54 + 047 =  14.01
1528 + 053 =  15.81
1483 + 052 = 1535
1436 + 050 = 14.86
94% TO START
97% @ 6 MONTHS

100% @ 1 YEAR

INITIATION FEE $10




10

1

12

13

14

15

DPW DISPATCHER

IRRIG SYS/TURF EQP OPER
PAYROLL CLERK I

SENICR CLERK I

SENIOR TAX CLERK Ii

ADMIN AIDE |

ANIMAL CONTROL OFFICER
AUTO MECHANIC

AUTO MECHANIC WELDER
ASSESSOR'S AIDE |

AFSCME PAY GRADES

06/28/98

0275

15.91
15.43
14.95

16.31
15.82
15.33

SPEC EQUIP OPER - DPW & WATER

AUTO MECHANIC LEADER
CONSTRUCTION INSPECTOR
ENGINEERING AIDE |
SKILLED TRADES TRAINEE

ADMIN AIDE Il

ASSESSOR AIDE I

CHIEF BUILDING CLERK
CREW LEADER/GOLF
ENGINEERING AIDE I
LIBRARIAN |

SKILLED TRADESPERSON
SR. ACCOUNTANT

SR. PROGRAM ANALYST
TECH AIDE

ASST BLDG MAINT ENGINEER

CODE ENFORCEMENT OFFICER
(NOT CERTIFIED)

SR. CONSTR INSPECTOR

REHAB COORDINATOR

SKILLED TRADES LEADER

CODE ENFORCEMENT OFFICER
(CERTIFIED)

LIBRARIAN Il
(2 YRS AS A LIBRARIAN 1)

ELECTRICAL INSPECTOR/
CODE ENFORCEMENT OFFICER

16.73
16.23
16.73

17.62

17.10

16.56

18.10
17.56
17.03

18.72
18.16
17.60

20.11
19.50
18.91

21.17
20.53
19.89

22.22
21.56
20.89

100%
87%
94%

100%
97%
94%

100%
87%
94%

100%
97%
94%

100%
97%
94%

100%
97%
94%

100%
97%
94%

100%
97%
94%

100%
97%
94%

LIBRARY 3.5%

17.62 +
17.10 +
16.56 +

21.17 +
20.53 +
19.89 +

0.62
0.60
0.58

0.74
0.72
0.70

nounu

18.24
17.70
17.14

21.91
21.25
20.59
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