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THE ATHENS ARIA SCHOOLS

hereinafter referred to a. the "IMPLOYER"

AND
Tal IITI.IATIOIAL UIIOI or OPIRATII' IIGIIIEaS, LOCAL 547 ArL-CIO

hereinafter referred to as the "UIION"

AIlTICLI I

PURPOSE

It is the purpose of this Agreement to proaote and insure
harmonious relations, cooperation and understanding between the
Athens Area Schools and the employees covered bereby, to insure true
collective bargaining, and to establish standards of wages, hours,
working conditions, and other conditions of employment.

ARTICLE II

UNION RECOGNITION

(a) The Athens Area Schools hereby recoanizes the Union as the
sole and exclusive collective bargaining agent of tbe eaployees
covered by tbi. Agreement for the purpo.e of collective baraaining
with respect to rat •• of p.y, waae., hours of .aployaent.

(b) The tera "Eaployee" a8 u.ed berein shall include permanent
aaintenance, aechanic, and Custodial employ.e. of the Atbens Area
Schools.

(c)
All lender references shall ••an both .ale and fea.le.

ARTICLE III

UNION SECURITY CLAUSE

It shall be a condition of eaployaent that all permanent
.aintenance, mechanic, and custodial eaployee. of tbe Eaployer who
are aembers of the Union in good standing on the effective date of
this Agreement shall remain aembers in good standing, and those
peraanent maintenance, mechanic, and custodial eaployees of the
Employer who are not aembers of the Union of tbe effective date of
this Agreement shall, on or before the thirty-first (31st) day
following the effective date of this Agreement, or the signing date
of this Agreement, whichever shall be later, either become and
remain members in good standing of the Union or contribute to the
Social Welfare Fund an amount of money equal to the amount charged
all other maintenance, aechanic, and custodial employees to join the
Union plus dues as charged all other maintenance, aechanic, and
custodial employees.

Joining the Unton or con tribut ing to the Social Welfa re Fund
.hall be a required condition of employ.ent for all permanent
.aintenance, .echanic, and custodial e.ployee ••
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NEW JOBS

ARTICLE VI

ARTICLE VII

i. vested in the
shall not be used

.ubcontractina
or .ubcontract

CHECK-OPP

AI.TICLI IV
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CONTRACTUAL woa~

- .~.

riaht of contractinl or
Th. riaht to contract

The
E.ployer.

Employees of the Employer not covered by the terms of this
Agreement may temporarily perform work covered by this Agreement
only for purposes of instruction, training, experimentation, or in
cases of e.ergency.

ARTICLE V

The employer sball deduct from the vages of employees covered
by this Agreement and remit to tbe Union, on or before the 15th of
the month, dues uniformly required as a condition of membership in
the Union only in such cases as the Employee files vith the Employer
proper written authorization to,do so.

The E.ployer will notify tbe Union of suc~.new or changed job,
and will within- thirty (30) days after such new or changed job is
established, meet with the Union call for a aeeting of the union to
discuss the rate and classification.

JURISDICTION

Whenever new buildiugs or a job is aade operational the
Employer shall establish the job description.

It tb. Union r.tu••• to acc.pt any peraon aL111DLe lor
par.an.nt ••ploy.ant, .aid per.on .ay continu. in ••ploy•• nt,
providing hia work is .atisfactory to the employer, by contributing
to the Social Welfare Pund in the .anner previously mentioned.

The Employer shall have the right to establish, evaluate,
change, and obsolete jobs, providina such action on the part of the
laployer shall not be directed tovard reducina the rate of a job in
vhich no aubstantial chanae in the job itself haa occurred. When a
new or revised operation involves duties which are not adequately or
specifically described or properly e..aluated in an exiatina job
description, specification, and classification the E.ployer bas the
riaht to develop and establish such ne. or re..ised job descriptions,
specifications and classifications. and rate. of pay and to place
the. into effect.

Moniea of tbe Social Welfare lund will be placed in a separate
account of the Imployer and viII ba disbur.ed aa a co•• ittee
co.po ••d of two Union peraonnel and two repr••entativ.s of tbe
•• ploy.r de•• ad.i.abl. at such ti•• a•• ith.r .roup .ay d.sire.
Monies of the Social Welfare rund vill not be disbursed to tbe
Employer or tbe Union.

,-
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r. .. tor ca. pu~,o.e or 1DteDtloa 01 UnGer.LDlal tee UG10a or to
di.eri.l.at. a.ain.t any of it. a.aber ••

AJ.TICLE VIII
DISCIPLI.E AID DISCBA&GE

Wk.n the laployer f.el. di.ciplinary action i. warranted, 8uch
actio. au.t be taken within fi~. (5) workl ••• ay. of tbe date it is
rea.onable to a••uae tbe Eaployer beea.e a.are of the. conditiona
~ivinl riae to the discipline. laployee. peraonnel filea aball be
purled of diaciplinary reports every fi•• (5) years be.inniul July
1, 1991, and ev.ry fiv.,":,(5)y.ara ther.after.

Any employee wbo is discharged or diaciplined shall be given
written notice specifying the reason for the discharge or
discipline. Record of any disciplinary action shall be available to
the Union upon request.

ARTICLE IX
NON-DISCRIMINATION

The employer and the Union both recognize their
responsibilities under Federal, State, and Local law. pertaining to
fair eaployment practices, as well as. the aoral principles involved
in the area of Civil Rigbts. Accordinaly, botb parties reaffirm by
tbis Agreellent the cOllllitaentnot to discriminate asainst any peraon
or per.ons because of race. creed. color, reliaion. or national
orilin.

ARTICLE X
GRIEVANCE PROCEDURE

1. ST.r OlE
a. An employee wbo believes that a grievance exists ahall

first discuss the matter inforaally with tbe Superviaor.
Such discussion sball occur within ten (10) days from the
tiae of tbe event or the tiae the srievant reaaonably
should have learned of the event.

b. If the grievance is not resolved to the satisfaction of the
grievant at the informal conference, the ellployee shall
request the union steward to reduce the grievance to
writing. and indicate the alleged contract violation and
remedy desired. The written grievance must be submitted to
the Supervisor within ten (10) days of the inforaal
conference.

2. STEP TWO

a. Within five (5) working days of receipt of the grievance
the Sup ervi80 r shall me et wit h the un ion stewar din an
effort to resolve the grievance. The Supervisor shall
indicate said disposition of the grievance in writing
within three (3) workina day. of such aeeting, and shall
furniah a copy thereof to the union ateward.

b. If the deciaion of the Superviaor i. Dot appealed within
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fl.e (5) vork1na daya of reee1pt of the vrlttea
diaposition, the Superviaor'a deciaion ahall be conaidered
aettleaent of the grievance.

3. STEP THiEE
a. If the ••ploy•• is not .atisfi.d with the disposition of

the arievanc. by the Supervisor, the arievance shall be
tran.aitted to the Superintendent within five (5) working
days of receipt of the written disposition by the
Supervisor. Within five (5) working days the
Superintendent shall a.et with the Union ateward and
his/her deail~e on the arievance and shall indicate
his/her disposition of the grievance in writing within
three (3) working days of such aeeting, and shall furnish a
copy thereof to the Union steward.

4 • STEP FOUR
a. If the employee is not satisfied with the disposition of

the grievance by the Superintendent, the grievance shall be
transmitted to the Board of Education within five (5)
working days of receipt of the written disposition by the
Superintendent. The Board of Education, no later than its
next regular meeting, may hold a hearing on the grievance,
review such grievance in closed se.slon, or give such other
consideration as it shall deem appropriate. Disposition of
the grievance in writing by the Board of Education shall be
.ade no later than seven (7) working days thereafter and a
copy thereof shall be furnished to the Union steward.

5. STEP FIVE
a. If the eaploye. is not satisfied with the disposition of

the arievance by the loard of Iducation the arievance aay
be subaitted for aediation and/or arbitration in accordance
wit h the ruIes '0 f the Fed era 1 Mad iation and Con cilia tion
Service (FMCS). The arbitrator shall have no power to
alter, and to or subtract from the teras of this Agraement.

b. The fees and expenses of the arbitr.t.or shall be divided
equally between the Board of Education and the Union.

6. The grievance procedure herein set forth shall not apply to any
grievance in which proceedings are pending before any
administrative tribunal, agency or court.

ARTICLE Xl

SENIORITY

(a) Employees shall be regarded as probationary employees for
the first ninety (90) days of active e.ployment. Laid off
discharged probationary employees shall not have recourse to the
teras of this Agreement.

(b) Probationary e.ployees coapletina their probationary
period. and aaployees tranaferrins into the barSainioa unit shall
acquire aeniority fro. data of coapletion of transfer or probation.
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ARTICLI XII

TRANSFERS AND PROMOTIONAL PROCEDURE

Seniority shall continue to accumulate for an employee who is
transferred to a supervisory position.

An .aploy •• viII lo.e hi•• eniority for the following

1. Be resign ••
2. Be i8 discharged for cau.e.
3. Be ia aba.nt for one (1) day without notifyinl the

.aployerJ ..•nd/or without a lood and .ufficient rea.on.

a.pl01 •••• ba!l 'e laid ott, recalled or d••otea accorC1DI
seniorit1 in their classifications. An .aployee on
lay-off shall have the right to displace a l.sser

eaployee who is on a classification previously held by the

During his term of office, tbe Chief Steward shall be deemed to
head tbe seniority lists for the purposes of Shift Preference,
lay-off, and recall only, provided he is qualified to do tbe
required work. Upon termination of his tera, he shall be returned
to bi. regular seniority status.

(e> Any eaployee in the bargaining unit elected or appointed
to full-tiae office in tbe Union whose duties require bis absence
froa bis work shall be granted a leave of absence without pay for
tbe tera of such office, sball accumulate seniority during bis term
of office, and at the end of such tera sball be entitled to resume
his regular seniority status, and all job and recall rights.

Botice of all vacancie. and nevly create. po.ition •• ball be
posted on eaployee bulletin board. vi thin fi.e (5) vorkin. day., and
the eaployees shall be given five (5) vorkin. day. tia. in vhicb to
aake application to fill the vacancy of nev position. The aenior
employee aaking application shall be transferred to fill the vacancy
or new position, provided he bas the necessary qualifications to
perform the duties of the job involved. Ifevly.created positions or
vacancies are to be post ed in the follovinl .anner: the type of
work, the place of work, the starting date, the rate of pay, the
bours to be worked, and the classification.

(d)
rea.on:

(c)
to their
scheduled
seniority
.aploy.e.

(

Any employee temporarily transferred shall be paid either TH
(OK) rate of the position to which he is transferred, or the rate o~
tne position from which he 1s transferred, whichever is higher.

Tempora ry trans fera shall be for a perlod of no long er than
thirty (30) days. ExtensioDS may be given by mutual agreement.

Any position that requires more than thirty (30) days
temporary transfer (except extensions by agreement) shall
considered an open position and shall be posted.

of
be

An aareed to.seniority list shall be aade available to each
e.ployee covered by this Alre •••nt on or about July 1 of each year.
Such li.t shall contain date of hire, e.ploy.e location and
cla ••ification. Seniority in cla ••ification shall be as of date of
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Section 2.

Section 1.

ARTICLI XIII

established. The
employment unless

11:30 a.a. - 3:30 p.m.
7:30 p.m. - 11:30 p.m.
9:30 p.m. - 1:30 a.m.

7:00 a.m. - 11:00 a.a.
3:00 p.a. - 7:00 p.a.
5:00 p.m. - 9:00 p.m.

Shift A
Shift B
Shift C

(c) Whenever an employee i. required to return to work after
the coapletion of hi. relularly .cheduled vot:,kinlhours, he shall
receive pay for the actual ti.e worked at time and one-half the
regular rate or a minimum of two (2) hours pay at his straight-time
hourly rate, whichever is greater.

(b) Double time viII be paid for all hours worked on Sunday.

ea) Time and one-half viII be paid for all time worked in
exce •• of eilht (8) hour. in a twenty-four (24) hour period, and for
all tiae worked io exeeaa of fort1 (40) boura in ODe work-week for
which overtime ha. not alre.cI, been e.rned.

Oyertime rate. viII be p.id a. folIo •• :

DISTRIBUTION OF OVERTIME
AI.TICLE XIV

Overtime shall be divided and rotated as equally as possible
within the building according to seniority and. among those employees
who regularly perform such work provided they are qualified to
perform such work.

AI.TICLE XV

HOURS AND woa~ WII~

SHIPT DIPFlalNTIAL

(d) R.eporting pay -- Employees reporting for work on their
noraally scheduled shift and there i. no work, and they are sent
home shall recei~e a minimum of two (2) hours pay. (This provision
shall not apply as a result of an act of God.)

(b) The Dor.al VQ~k day ahall be eiabt (8) hour., excluding
ti.e off for lunch or other non-school work related actiyitie ••

(c) The following work shifts shall be
establishment of such shifts does not require
determined necessary by the employer.

eotrJ loto tbe el.aalflc.tl0D.

(.) The reaul.rly ache4ule. work week ab.ll conaiat of forty
(40) hour. bel1nn1nl .t 12:01 •••• )lond.y and encliol 120 hours
thereafter.

(

The follovlna .cale v1l1~. paid for the A, B, and C shifts:
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SICK LEAVE AND FUNERAL LEAVE

ARTICLE XVII

S.ction 2.

New Year's Eve
Hew Year's Day
Good Friday
Memorial Day
Floating Holiday

ae.ul.r bourl, ••lar,
Tventy cent. ($.20)
per hour over base.

1:30 ••a. Twenty-five cents
($.25) p.r hour
oyer b••••

HOLIDAYS
AI.TICLI XVI

5:00 p.a.

lzUO •••• - ll3U p •••

3:00 p.a. - 11:30 p.a.

July 4th
Labor Day
Thanksgiving Day
Friday after Thanksgiving Day
Christmas Eve
Christaas Day
Christaas Day Following

Shift C

Shift B
Sbift A

- 9 -

(c) If an e.ploye. is on v.cation on any of the above na.ed
holiday. be shall be entitled to an additional day off with pay for
the holiday or shall receive eight (8) hour. pay for the holiday.

(d) Employees off sick on the holiday, the day before or the
day after the boliday shall be required to .ubait aedical proof of
illne.s to receive holiday pay.

(b) Baploy.e. requlred to work on any of the above na.ed legal
holidays shall receive his regular pay for hours worked in addition
to his holiday pay.

(e) Part-time eaployees sball receive holiday pay for the
agreed to holidays at their average hours scheduled work during the
first pay period prior to the holiday.

-_.~
(a) The Eaployer vill pay eilht (8) hour. p.y for the

following holiday., and when a holiday fall. on a weekend, eaployees
will get off the day/days preceeding or following the weekend
holiday, providing the schools are not in session on any such days.

If achool is in seasion on Good Friday then another day shall
be subst ituted for the Good Fr iday holiday. The lloa tinl HolidAY
auat be approved by the Superintendent in advance.

Section 1.
Each employee covered by this Agreeaent shall receive credit

for one (1) sick day per aon th and such day. a.y .ccumula te to a
total of ninety (90) days. Any new eaployee or employee. returning
the fiscal year without an accumulation of sick day. shall be
credited with twelve (12) day. at the start of his/her employment,
and shall not receive any additional day. during the first year of
••ploy.ent.

(
"
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Section 7.

Section 4.

aay earn
following

days
the

24 day. of accuaula ted
days aDDually accordiDI

naya Absent Durina riscal l1uaber of Day. Bonus
School Y.ar Vacation

0 5
1 5
2 4
3 3
4 2
5 1

Section 6.

Kaployees havinl
additional vacation
schedule:

Records of sick leave accuaulated and taken shall be available
to the employee or the Union on request.

1. The insured ••ployee notified the Superintendent in writing
that h. wisbe. to ua. his sick days to .ake up th~
difference, and

In the event of abaence due to injury which is compensatory
under the Workmen's Coapenaation Act, the employee may use
accumulated aick leave to make up the difference between his salary
and the benefita received, under the Workmen's Coapensation Act
provided that:

Section 5.

Each employee covered by this Agreement shall be granted up to
three (3) days off with pay for the death of a aeaber of the
employee's im.ediate faaily •. The immediate family shall be
construed to mean one of the following: husband, wife, children,
parents, brother, sister, grandparents, mother-in-law or
father-in-law and grandchildren. Additional tiae off will be
granted for necessary time to travel to distant states for funeral
services and shall be charged to sick leave.

Any eaployee usinl sick days aranted in advance of earned
credit aare.a to reaain in the .aployaent of the school district
until full cradit i. "~Ded or to repay the school di.trict in full
for advanced sick day. used upon the request froa the school
district or upon ter.ination of e.ploy.ent.

Sick days aay be u.ed by the eaplo)'e. when b. i. unable to
perfora his as.ilned work due to .ickness or injury. Sick days aay
al.o be used when a aeaber of the iaaediat. fa.ily of the eaployee
is sick or injured and requires the attention of the ••ploy.e. Sick
days aay also be us.d when an aaploy •• was exposad to a contagious
disease and his/her presence would not ba in the best interest of
the school district.
Section 3.

(
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~. URCe tDe eap~o, •• '. a1C~ ~••y. 1a .xa••a~.a, ~De•• ,.,a ••t.
aball end, and

3. At no tiae ahall tbe aaount of co.pen.ation under tbe Act
and the sick pay benefit •• combined exceed hi. Iro •• pay.

Payaent of .ick l.av. day •• ball b•• ubject to the following
condition.:

1. laployee. de.irinl .ick leave tiae au.t call the
Administration Office and report their unavailability no
later than one bour prior to thair work abift .tart.

- ....,..
2. The Superintendent shall aake final determination whether

the reason for the absence warrants the payaent of sick
day. The purpose of these days is to prevent loss of
payment to the employees who suffer fro. injuries or
sickness which is beyond their control.

3. The employee will be required to submit aedical proof of
illness for any absence beyond two (2) days stating the
nature of the injury or sickness and the ability of the
employee to perform his regular duties.

Section 8.
Sixteen hour. may be used for business leave (not out of sick

days). It is expressly understood that business leave hours shall
be used only for leaitiaate busines •• or profe ••ional or personal
obliaation. which cannot reasonably be scheduled outside of the
.aployae'. reaular vorkina bourse Request. for busin ••• hour. must
be aade in writing at least forty-eiaht (48) hours in advance,
except in ca.es of eaeraency.

ARTICLI XVIII
VACATIONS

All employees covered by this Agreement who have coapleted one
(1) year of service shall receive one (1) week of vacation with pay.
For two (2) and three (3) yea rs of serv ice shall receive two (2)
weeks vaca~ion with pay. For four (4) yeara, two (2) veeks plus one
(1) day. For five (5) years, two (2) weeks p1ua two (2) days. For
six (6) years, two (2) weeks plus three (3) days. For seven (7)
years, two (2) weeks plus four (4) days. For eight (8) and nine (9)
yea rs , three (3) wee ks . Aft er ten (10 ) yea rs 0 f 8 ervice, an
employee shall receive four (4) weeks of vacation with pay. One
additional week of paid vacation will be granted 12-month employees
upon completion of twenty (20) years of service to the school
district.

To be eligible for a full vacat ion, an employee must have
worked eighty percent (80%) of his regularly scheduled working
hours. Imployees who work less than eighty percent (80%) of their
regularly scheduled working hours shall receive prorated vacation
based on hours worked.

An aaployee terainatinl .aploym.nt or who i. on a leave of
ab.ence .hall receive a prorated vacation allowance ba••d upon 1/12
of tbe vacation pay for eacb month. or major fraction tbereof,
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D.C" •• D 111•••• 1•• 1' •• 1"7 ~. aDCA D~. _~.I'.:LIl.L~UI& u v.~ ~""
b•• lilibl. for tbl. p.y•• nt tb••• ploy ••• u.t liv. writt.n notic.
to th••• ployer at l.aat two (2) weeka prior to ter.ination date.

AIlTICLE XIX
JUIlY DUTY

•• ploy ••• req u••ted to app •• r for jury a. rvlc. aball receive
tbeir pa, fro. tbe e.ployer for auch ti.e lost a. a r.sult of such
appearance or service lesa any co.pensation received for such jury
service, up to a period of aixty (60) daya.

AIlTICLE XX
ACT OF GOD DAYS

For any days declared as an eaergency in the area by the State
or Governor of the State of Michigan, the employees in this
bargaining unit shall not be required to report for work and shall
receive their normal day's pay for such days.

ARTICLE XXI
VISITATION

After presentation of proper credentials, Officers or
accredited representativea of the Union ahall (upon requeat by the
Union) be adaitted into the buildina of the achool syate. during
vorkinl bours for tbe purpose of ascertainina vhether or not this
Alree.ent is beina observed by the parties, or for .ssistinl in the
adjustina of arievancea.

ARTICLE XXII
IIRDIMG ."ICTIVE AGa••HIIT

The Agree.ent shall be binding upon the parties hereunto, their
aucce.aora, ad.inistrations, executors, and a••ian8•

AIlTICLE XXIII
SCOPE, WAIVER AND ALTERATION OF AGREEMENT

Section 1.
No alreement, alteration, understandina, variation, waiver, or

.odification of any of the ter•• or conditiofis or covenants
contained herein shall be .ade by any employee or group of employees
with the I.ployer unless executed in writing between the parties
hereunto and the .ame has been ratified by the Union.

Section 2.
The waiver of any breach or condition of this Agreement by

either party shall not constitute a precedent in the future
enforce.ent of the ter.s and conditiona here1n.

SectioD 3.
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UNIFORMS
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SALAI.Y SCALE

Three (3)
Three (3)

1987-88 1988-89 1989-90
7.83 PRIOll+COLA PRIOI.+COLA
7.91 PllIOR+COLA PRIOI.+COLA
7.91 PRIOR+COLA PI.IOI.+COLA

1987-88 1988-89 1989-90
8.46 PRIOI.+COLA PJ.IOI.+COLA
8.75 PI.I01l+COLAPI.I01.+COLA
8.16 PI.I01.+COLAPI.I01.+COLA

--------TO JUNE 30TH-------
1987-88' 1988-89 1989-90

6.76 PRIOR+COLA PRIOR+COLA
7.04 PRIOI+COLA PI.IOR+COLA
7.31 PRIOR+COLA PRIOR+COLA

Custodial, Matron:

Uniform Shirts
Uniform Pants

AI.TICLI XXIV

.-~-r
The follovina salary schedule shall be a part of thls Alree.ent

effective July 1, 1987 and COLA to be the CPI-W each May:

90-364 Days Experience
Custodian
Maintenance Mechanic
Garage Mechanic

0-89 Days Experience
Custodian
Maintenance Mechanic
Garage Mechanic

ARTICLE XXVI

The Athena Area School. will provide each e.ployee covered by
this Agree.ent the following unifor.s for each year of the
three-year Agreement.

SEALT. ABD VELlAl.1

Cara •• M.chanlc and Maint.nance M.chanic:

(Color, quality and place of purchase shall be at the Board's
decision.)

ARTICLE XXV

Local 1547 full ti.e .e.bers shall receive the sa•• health ••• nta~,
and vision insurance as teachers receive. I.elularly e.p10yed part
ti•• e.ployees .ay elect to receive the health insurance ben.fit 1f
the ••ployee pay the portion of the health insurance ben.fit not
provided by the e.ployer.

~~ aUI .~,~c~. U~ •• e~~uu ~~ ~u~.A.~~ ••• U~ v. -WI .Urr4._.U~
. tbereto .bou14 ~e bel. laval14 by operatlon of law or ~, aay

tribunal or co.pet.nt jurisdiction, or if co.pliance with or
.nforce.ent of any articl. or S.ction should b. r.strained by .uch
tribunal, th. r••aind.r of this Alr •••• nt and Suppl •••nts shall not
b. aff.ct.d tb.r.by, and tb. parties shall enter into i... diate
coll.ctiv. barlainia. nelotlations for th. purpose ~f arrivlnl at a
.utually .atisfactory r.place.ent for sucb Artlcl. or Sectlone

1 Year & Over Experience
Custodian
Kaintenance Mechanic

( Cara •• Mechanic

~
(



/
I
\

~b. aoard .b.!~ pa, tb. rUl~ COlt tae \l~- •• ' p~.D)
unifor. rental •• rYic ••

It .hall be the r••pon.ibility of the .aploy •• to wear his
unifor. whil. perforainl hi./h.r duti •• as an .aploy.e of the .chool
di.trict. It .hall al.o b. the re.pon.ibility of the .aploy.e to
ke.p th••• uuifor •• in cl.an and orderly con.ition within the
re••o•• ble p.rfor ••ac. of hi./h.r duties a••• p10J•• ~J the .chool
4i.trict.

Z.ployee. who work les. than two (2) aonth. after the purcha.e
of their unifor •• , .ay k.ep the unifor •• , with the co.t of .uch
Qaifor •• to b. d.ducte.~ fro. hi. fi••1 t.r.i ••ti•• ao.1e. du. hi.
th •••

AI.TICLE XXVII

NO STI.I~IS AND LOC~OUTS
Strikes by public eaployees are illesal (Section 1, P.A. 336 of

1947, as aaended). The Board and Union believe in the solution of
differences by peaceful means,' no interruption of school programs,
and no changes in the education children receive.

During the life of thi. agreeaent, no strike, includinl a work
stoppage, slowdown, or picketing shall be caused or sauctioned by
the Union or caused by any eaployees, and no lockout shall be
ordered by the lap10yer.

AI.TICLI XXVIII

TEI.HIRATIOI, CRAIGI 01. AKZ.DHZBT

Thi. Alleeaent shall becoae eff.cti •• July 1, 1987 an. reaain
in full force and effect until Jun. 30, 1990.

Thi. Agreeaent aay b. re-open •• for n.lotiation. bJ .ither
party giving the other party at lea.t ninety (90) day. written
notice of the desire and intention to r.-op.n. Such writt.n notice
shall be sent by Certified Hail to the recolniaed .ailinl addr•• s of
the other party and shall be depo.it •• at l....t nin.ty (90) days
prior to the anniver.ary date of this Alr •••• nt. In the ev.nt that
no notice is given of the intention to re-open, then, all of the
features of said Agreement shall be automatically renewed for an
additional year or until the teraination date of this Agreeaent as
herein before provided.

IN WITNESS WHEREOF, the parties hereunto bave caused this instruaent
to be executed. All other provisions, term. and condition. of the
agreement shall reaain in full force and effect.

- 14 -



IITIRIATIOIAL UIIOI or
OPIRATI.G IIGIIIIRS '547 ArL-CIO

- 15 -

SCHOOLS

~•• ~~••••••••• "'.. ~u.
let_d., of October It.7.

loard Pr ant

~ JI. rkJt--.....-
(~Tt::;;!J7.1:,,~)

~ard Trea8~~~



ARTICLE XXIV

SALARY SCALE - CUSTODIAL. CONTRACT

The following salary schedule shall be a part of this Agreement effective
July 1,1987 and COLA to be the CPIW each May:

1987-88 1988-89 1989-90
7.83 8.14 PRIOR+COLA
7.91 8.22 PRIOR+COLA
7.91 8.22 PRIOR+COLA

1987-88 1988-89 1989-90
8.46 8.79 PRIOR+COLA
8.75 9.'09 PRIOR+COLA
8.86 9.21 PRIOR+COLA

--------TO JUNE 30TH----------
1987-88 1988-89 1989-90

6.76 7.02 PRIOR+CO LA "
7.04 7.31 PRIOR+COLA
7.31 7.60 PRIOR+COLA

1 Year & Over Experience
Custodian
Maintenance Mechanic
Garage Mechanic

90-364 Days Experience
Custodian
Maintenance Mechanic
Garage Mechanic

0-89 Days Experience
Custodian
Maintenance Mechanic
Garage Mechanic

7/1/88
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