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AGREEMENT

. THIS AGREEMENT effective this 2§ _day of /7~ 1996, by and between the
CITY OF PLAINWELL, (hereinafter referred to as the "Employer"), and Local 586, Unit 72
of the SERVICE EMPLOYEES INTERNATIONAL UNION, AFL-CIO, CLC, (hereinafter
referred to as the "Union").

ARTICLE I - PURPOSE AND INTENT

The general purpose of this Agreement is to set forth the terms and conditions
of employment, and to promote orderly and peaceful labor relations for the mutual interest
of the Employer, the employees and the Union.

The parties recognize that the interests of the community and the job security
of the employees depend upon the Employer's success in establishing proper service to the
community. To these ends, the Employer and the Union encourage to the fullest degree
friendly and cooperative relations between their respective representatives and among all
employees. ' '

ARTICLE IT - RECOGNITION

Section 1. Recognition. Pursuant to and in accordance with all applicable
provisions of 1965 P.A. 379, as amended, the Employer hereby recognizes the Union as the
exclusive representative for the purpose of collective bargaining in respect to rates of pay,
wages, hours of employment and other conditions of employment for the term of this
Agreement for all employees of the Employer included in the bargaining unit described as:
All regular full-time employees of the City of Plainwell Department of Public Works and
Wastewater Treatment Plant, including the horticulturalist, and excluding supervisors and
any other employees as determined by the Michigan Employment Relations Commission.

(a) If, during the term of this contract, the Employer hires permanent part-time
employees into the Department of Public Works or Wastewater Treatment Plant, the
Employer shall notify the Union steward within three (3) days of such hiring and the
parties shall thereafter meet at a mutually agreed upon time, but under no
circumstances later than two (2) weeks after the date of notice to the Union, and shall



negotiate with regard to wages and other terms and conditions of employment for the
new employees.

(b) Effective July 1, 1996, the City may hire temporary or seasonal
employees to work during the months of May, June, July and August to work
in the flower program, mowing, painting, or such other duties as the parties
may agree. Four (4) such employees may be hired if there are ten (10) or more
full-time DPW employees; three (3) if there are less than ten (10) full-time
employees.

Section 2. Union Activity During Working Hours. ~ The Union agrees that except
as specifically provided by the terms and provisions of this Agreement, employees shall not
be permitted to engage in Union activity during working hours. There shall be no Union
meetings held on City property unless authorized in writing by the Employer.

Section 3. Union Representation. The Employer recognizes the right of the Union
to elect a Unit President and one (1) Steward and the Employer shall be promptly notified
in writing by the UNION of the names of the Unit President and Steward.

(@ Employees covered by this Agreement will be represented in
negotiations by two (2) negotiating committee members.

(b)  Alocal or international representative of the Union may be permitted
to visit the operation of the Employer during working hours to talk with the Unit
President or representatives of the Employer concerning matters covered by this
Agreement; provided, however, such visitation shall not interfere with performance
of work by bargaining unit employees.

ARTICLE IIT - UNION SECURITY AND DUES CHECK-OFF

Section 1. Union Security. All employees in the bargaining unit shall, as a condition
- of continued employment, pay to the Union an amount equal to that paid by other employees
in the bargaining unit who are members of the Union, which shall be limited to an amount
of money equal to the Union's regular and usual monthly dues. New employees shall
commence membership or payment on the first pay period of the month that is at least sixty
(60) days following the date of employment.

Section 2. Dues Check-off. Upon receipt of a voluntary authorization form
signed by an employee covered by this Agreement, the Employer will each month deduct
from the employee's pay the amount owed to the Union by such employee for Union
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membership dues or representation fee. Deductions will be made by the Employer from the
first pay period of each month. Dues or representation fees deducted by the Employer for
any calendar month will be remitted to the designated financial officer of Local 586, Unit
72 of the Service Employee's International Union as soon as possible during the month after
the payroll deductions have been made along with a list of the names for whom dues or
representation fees were deducted. The Union agrees to indemnify and hold the Employer
harmless for any legal actions taken pursuant to this Section.

(a) The Union shall supply the employees with a checkoff authorization form
approved by the Employer and shall transmit such checkoff authorization form to the
payroll office. Deductions shall be made only under the written checkoff
authorization forms which have been properly executed and are in effect.

(b)  Dues or fees shall not be deducted when an employee's net earnings are
not sufficient to cover the amount required. Such dues or fees shall be remitted
directly to the Union by an employee for any monthly period that the employee's net
earnings are insufficient to cover the amount required.

(c)  The Union shall notify the Employer, in writing, of the proper amount
of Union membership dues and subsequent changes in such amounts.

(d)  In cases where a deduction is made which duplicates a payment already
made to the Union by an employee or where a deduction is not in conformity with the
provisions of the Union Constitution and Bylaws, refunds to the employee will be
made by the Union.

ARTICLE 1V - MANAGEMENT RIGHTS

Section 1. Management of Facilities. It is recognized that except as limited or
abrogated by the terms of this Agreement, the management of the Employer, the control of
its properties, and the maintenance of order and efficiency are the responsibility of the
Employer. Rights and responsibilities belonging to the Employer include (but are not limited
to): the right to decide the methods and means of providing service; the number, location
and type of facilities; the work to be performed; the equipment to be used; the amount of
supervision necessary; the scheduling of work; and the selection and purchasing of materials.

Section 2. Management of Emplovees. Itis further recognized that the selection and
direction of the working force, including the right to hire, discipline, suspend, discharge for
just cause, assign, promote and transfer employees; to lay off and recall employees; to
determine the amount of overtime to be worked; to assign work;to establish and require
employees to observe the Employer's reasonable rules and regulations; and to maintain
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discipline and efficiency of employees, is the responsibility of the Employer, subject only
to the express provisions of this Agreement that may limit the exercise of such rights. The
Department of Public Works Superintendent, as a supervisory position, will be allowed to
do unit work only while introducing and training employees or during an emergency
situation.

ARTICLE V - NO STRIKE - NO LOCKOUT CLAUSE

Section 1. No Strike/No Lockout. The Union agrees that during the life of this
Agreement neither the Union, its agents, nor members of the bargaining unit will authorize,
instigate, aid, condone, or engage in a strike, slowdown or any other concerted interference
with the operations of the Employer. The Employer agrees that during the life of this
Agreement, neither the Employer, its agents nor supervisors will authorize, instigate, aid,
condone or engage in a lockout of members of the bargaining unit.

Section 2. Strikes by Individuals. Individual employees or groups of employees who
instigate, aid, or engage in a work stoppage, slowdown or other prohibited activity as
outlined in Section 1 may be disciplined or discharged at the discretion of the Employer. It
is understood that the question as to whether an employee or employees were, in fact,
engaged in such prohibited activity may be resolved through the grievance procedure.

ARTICLE VI - GRIEVANCE PROCEDURE

Section 1. Definition. A grievance shall be defined as any dispute regarding the
meaning, interpretation or application of the terms and provisions of this Agreement. The
grievance shall contain a clear statement of the grievance by indicating the issue or subject
involved, the relief sought, the date the incident or alleged violation took place, and the
specific section or sections of the Agreement involved.

Section 2. Grievance Procedure. Before implementing the grievance procedure,
employees must first discuss any grievance with the Department Head within five (5)
regularly scheduled working days after the occurrence of the event(s) upon which the
grievance is based. The employee may request the presence of the Steward at such
discussion. The Department Head will provide the employee with an oral response within
forty-eight (48) hours after the initial discussion. If the grievance is not resolved by the
Department Head's oral response, a grievance may be reduced to writing and resolved in the
following manner: '

STEP ONE: If the grievance is not resolved by oral discussion with the
Department Head, the grievance shall be submitted in writing to the
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Department Head within five (5) regularly scheduled working days after the
oral response from the Department Head. The grievance shall be signed by the
employee filing the grievance and the Steward. The Department Head shall
give his written answer to the Steward within five (5) regularly scheduled
working days after the date of receipt of the written grievance.

STEP TWO: If the grievance is denied by the Department Head, the
Unit President may appeal the grievance to the City Administrator within three
(3) regularly scheduled working days of the denial. The City “Administrator
and/or his designated representative shall meet with the Unit President and the
grievant within seven (7) regularly scheduled working days thereafter to
discuss the grievance. The City Administrator shall give his written answer
to the Unit President within seven 97) regularly scheduled working days after
such meeting.

STEP THREE: If the grievance is denied by the City Administrator,
the Unit President may resubmit the grievance to the City Administrator within
three (3) regularly scheduled working days of the denial. The City
Administrator and/or his designated representative shall meet with the Union
Business Agent and Unit President within seven (7) regularly scheduled
working days thereafter to discuss the grievance. The City Administrator shall
give his written answer to the Unit President within seven (7) regularly
scheduled working days after such meeting.

STEP FOUR: If the grievance is denied by the City Administrator, the
Unit President may appeal the grievance to a governmental panel within five
(5) regularly scheduled working days after the denial. The governmental panel
shall consist of the Mayor of Plainwell, as well as two other individuals
selected at the discretion of the Mayor. The panel of three (3) shall meet with
the Union Business Agent and the Unit President within five (5) regularly
scheduled working days thereafter to discuss the grievance. The panel shall
submit its written answer, through the Mayor, to the Unit President within five
(5) regularly scheduled working days after such meeting.

STEP FIVE: If the grievance has not been settled in the Third Step, the
parties, or either party, may submit such grievance to arbitration provided such
submission is made within ten (10) regularly scheduled working days after
delivery by the Employer to the Union of the Third Step answer. The
grievance must be submitted to the American Arbitration Association for
resolution in accordance with its labor arbitration rules then in existence, with
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a copy provided to the other.party. The arbitrator shall have no power or
authority to alter, amend, add to or subtract from the terms of this Agreement.
Both parties agree to be bound by the award of the arbitrator. No award of the
arbitrator shall be retroactive more than twenty (20) days prior to the time the
grievance was first submitted in writing. The expenses and fees of the
American Arbitration Association shall be paid in full by the non-prevailing
party. In the event neither party prevails in full, the arbitrator shall apportion
the expenses and fees between the parties. -~

Section 3. Arbitration Hearings. An employee involved in a grievance may attend
the arbitration hearing. If the grievance concerns more than one (1 ) employee, the Union
may select one (1) representative employee to attend the hearing. Any employee called as
a witness, whether by the Employer or the Union shall be excused from the hearing after his
or her testimony is completed.

Section 4. Time Limits. ~ Grievances not filed or appealed within the designated
time period shall be considered withdrawn. Grievances not answered by management within
the designated time limits may be appealed to the next step within seven (7) regularly
scheduled working days after expiration of the applicable time period within which the
Employer was entitled to respond to the employee's grievance. The time limits established
in the grievance procedure may be extended by mutual agreement in writing.

Section 5. Grievance Discussions or Investigations. To the extent possible, grievance
discussions or investigations shall be conducted during non-working hours. In those
instances where this is not possible, the Steward shall request to be excused by the
Department Head. The Steward shall complete his investigation as quickly as possible and
in such a manner so as not to interfere unnecessarily with the performance of work in the
department. It is understood and agreed that the Employer shall not pay for time spent
investigating or processing grievances. If the City calls the Steward to attend a meeting
during the Steward's regular work hours, the Steward shall be compensated at the regular
straight rate for all hours of work necessarily lost.

ARTICLE VII - DISCHARGE AND SUSPENSION

Section 1. Discharge and Suspension. In the event an employee is suspended from
work for disciplinary reasons or is discharged from his employment after the date hereof, and
he believes he has been unjustly suspended or discharged, the suspension or discharge shall
constitute a case arising under the grievance procedure, provided that a written grievance
signed by the employee and the Steward is presented to the Department Head within two (2)
regularly scheduled working days after such discharge or after the start of such suspension.
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(a) The Employer agrees, promptly upon the discharge or suspension, to
notify the employee and the Steward in writing of the suspension or discharge.

(b) It Is understood and agreed that when an employee files a grievance
with respect to his suspension or discharge, the act of filing such grievance shall
constitute his authorization of the Employer to reveal to the participants In the
Grievance Procedure any and all information available to the Employer concerning
the alleged offense and such filing shall further constitute a release of the Employer
from any and all claimed liability by reason of such disclosure.

ARTICLE VIII - SENIORITY

Section 1. Probationary Period. All new employees will be probationary for their
first six (6) months of employment. An employee who is absent from work for a period of
time in excess of five (5) days shall have his or her probationary period extended by a period
of time equal to his or her absence. The purpose of the probationary period is to provide an
opportunity for the Employer to determine whether the employee has the ability and other
attributes which would qualify him for regular employee status. During the probationary
period, the employee shall be on a trial basis, shall have no seniority, and may have his
employment terminated without regard to his relative length of service or the grievance
procedure. Upon successful completion of the probationary period, the employee shall have
his name added to the seniority list as of the date he was employed.

Section 2. Definition of Seniority. Seniority shall be defined as an employee's length
of continuous service with the Employer's Department of Public Works or Wastewater
Treatment Plant since his last hiring date. Continuous service is defined as that time actually
spent on the active payroll of the Employer reduced by leave of absence without pay. "Last
Hiring Date" shall mean the date on which the employee was hired and since which he has
not quit, retired or been discharged for cause.

Section 3. Senioritv List. The names of all bargaining unit employees shall be listed
on the seniority list in order of their last hiring date and shall be provided to the Union in
January of each year.

Section 4. Termination of Senioritv. An employee's seniority shall terminate for
the following reasons:

(a) If he quits, retires or is discharged, where the discharge is not reversed
through the grievance procedure. -
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(b)  If heis absent for three (3) regularly scheduled working days without
notifying his Department Head during such days of a justifiable reason for such
absence.

() If, when he has been recalled to work following a layoff, he refuses or
fails to return to work within seven (7) regularly scheduled working days after notice
of recall or after written notice by certified mail of such recall is sent to his last
address on record with the Employer, whichever occurs first.

(d)  If he fails to return to work immediately upon the expiration of a leave
of absence without having previously obtained advance written approval, unless the
individual's failure to immediately return is caused by extenuating circumstances
deemed by the Employer to justify a continued absence; or the employee  accepts
employment elsewhere while on a leave of absence.

(e) If he has been laid off for a continuous period of eighteen (18)
consecutive months, or an amount of time equal to his seniority, whichever is shorter.

Section 5. Lavoff Procedure. If it is necessary to reduce the number of employees
in the bargaining unit, probationary employees shall be laid off first, provided there are
employees with seniority who have the then present ability to perform the available work.
Thereafter, the Employer shall determine the number of employees to be removed from each
job classification. Employees with seniority in a job classification shall be removed on the
basis of their seniority, i.e., least senior employee being displaced first, provided that the
remaining employees have the then present ability to perform the available work in the
classification. Under ordinary circumstances, notice of a pending layoff of more than five
(5) days duration shall be posted at least five (5) regularly scheduled working days in
advance of its effective date. An employee laid off from a job classification shall be allowed
to exercise his seniority to displace an employee in any other job classification with an equal
or lower wage scale, provided that he has the then present ability to satisfactorily perform
the normal job functions of the position without trial or training.

Section 6. Recall Procedure. Employees with seniority shall be recalled on the basis
of applying the above procedure in reverse order, i.e., most senior employee being recalled
first, provided he has the then present ability to perform the available work. Notice of recall
shall be sent to the employee at his last known address on record with the Employer by
certified mail.

Section 7. New Permanent Job Classifications. When and if the Employer determines
that it is necessary to create a permanent new job classification, or effect a substantial change
in an existing job classification, it shall set the rate of pay therefor, establish or amend the
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job description and advise the Union as to both. If the Union disagrees with the rate of pay
established, it may file a written grievance with respect thereto starting at the Second Step
of the grievance procedure, provided that a grievance is filed within five (5) regularly
scheduled working days after such notice is given to the Union. If, as a result, a different
rate of pay is established, the different rate of pay will become effective as of the date the
job classification was created.

Section 8. Posting and Bidding. When it is necessary to fill a new permanent job
classification or a permanent vacancy in an existing job classification in the bargaining unit,
the Employer shall post such opening along with a statement of the qualifications for the
position and the division and shift where the vacancy occurs for a period of five (5) regularly
scheduled working days. During such five (5) day period, employees who have completed
their probationary period may bid for such job or vacancy by signing the posting and
presenting to the Department Head a signed statement concerning any qualifications or
experience not listed in their personnel file that they wish to have considered. The
appointment to a vacancy in the bargaining unit shall be in accordance with the following
procedure:

(a)  If all factors are relatively equal among bidding employees, the most
senior employee shall be awarded the job. It is understood that the bidding
employees' experience with the Employer in related job requirements and his work
history shall be taken into account.

(b)  If no employee satisfies the specifications of subsection (a) above, then
the Employer may assign a probationary employee who satisfies the specifications or
institute the hiring procedure.

(c)  If the Employer determines that the most senior bidding employee will
not be awarded the job, prior to awarding the job, the Employer will meet with the
Steward to discuss the awarding of the job.

(d)  The job shall be awarded or denied within fifteen (15) working days
after the posting period.

Section 9. Trial Period. When an employee is awarded a job under the provisions set
forth in Section 8 of this Article, the successful bidder shall be on trial (job probation) for
a period of four (4) months after being assigned to his mew classification, if such
classification is a new permanent job classification, and two (2) months if such classification
is a permanent vacancy in an existing job classification. During such period an employee
may be removed from his new classification at any time he demonstrates to the Employer's
satisfaction that he is or will be unable to perform satisfactorily the requirements of such job.
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(@ An employee, who during the trial period is removed from a job
classification for which he had bid because of his request or inability to perform the
requirements thereof, shall be returned to the last job classification he had
permanently occupied. In case of such setback, the Employer shall first consider
other employees who signed for the posted job before reposting the job.

Section 10. Temporary Transfers. The service needs of the Employer change from
day to day and season to season; therefore, employees within a job classification may be
assigned to work in a different job classification as the need arises. The Employer shall have
the right to temporarily transfer an employee from one job classification to another to cover
for employees who are absent from work due to illness, accident, vacations, or leaves of
absence for the period of such absences. The Employer shall also have the right to
temporarily transfer an employee from one job classification to another to fill a vacancy or
to take care of unusual conditions or situations which may arise. It is understood and agreed
that any employee within the unit temporarily transferred in accordance with the provisions
of this section shall not acquire any permanent title or right to the job to which he is
temporarily transferred, but shall retain his seniority in the permanent classification from
which he was transferred. Any employee temporarily transferred to a job classification with
a higher maximum pay rate in accordance with the provisions of this Section shall be paid
the applicable wage rate for the higher paying job classification. Any employee temporarily
transferred to a job classification with a lower maximum pay rate, in accordance with the
provisions of this Section, shall continue to be paid his regular wage.

Section 11. Promotions Qutside the Bargaining Unit. An employee promoted to a
position outside the bargaining unit shall accumulate seniority while working outside the
bargaining unit. If the employee requests to return to the bargaining unit during the period
of one (1) year following the date of his promotion, he shall commence work in a job similar
to the one he held at the time of his promotion.

ARTICLE IX - LEAVES OF ABSENCE

Section 1. Personal Leave of Absence. The Employer may grant a leave of absence
for personal reasons without pay and without loss of seniority to an employee who has
completed his probationary period, provided, in the judgment of the Employer, such
employee can be spared from his work and that there is good cause for the leave. Such
leaves of absence shall be granted for a period not to exceed thirty (30) calendar days.

Section 2. Funeral Leave. Regular full-time employees shall receive the amount of
pay they would have received on a regular eight (8) hour straight-time basis for each day
necessarily lost during a regularly scheduled workweek, not to exceed three (3) days, to
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ARTICLE X - PHYSICAL EXAMINATIONS

The Employer may require any of its employees to submit to a medical examination
at such times as it may deem necessary in the light of existing circumstances. The
examinations shall be paid for by the Employer and shall be made by a licensed physician
designated by the Employer. Should such medical examination reveal the physical or mental
unfitness of the employee involved to perform his duties, the employee involved may be
granted a leave of absence.

ARTICLE XI - HOURS OF WORK

Section 1. Hours of Work and Shifts. The normal hours of work for all full-time
employees shall average forty (40) hours per week. Nothing in this Section shall be
construed as a guarantee of the herein referred to hours per week or pay per week. The
specific work schedules will be set by the Department Head, who may change the work
schedules to provide more convenience for the public or improve working conditions for
employees. In addition, if state, federal or local agencies require or mandate the City to
provide weekend coverage on any of the City operations, then the City can schedule Saturday
and/or Sunday as a regular workday for employees working said operations and thus not an
overtime day as such.

Section 2. Workweek Computation. For the purpose of this Agreement, the work
week shall begin at 12:01 a.m. Monday morning and the day shall be a calendar day. For
any shift in which the employee works hours falling within two (2) separate calendar days,
the hours worked each day shall be computed separately and the employee shall be paid at
the contractually established rate for hours worked on that particular day.

Section 3. Rest Periods. Employees shall be entitled to one thirty (30) minute paid
break period at or near the midpoint of the first half of their shift and one thirty (30) minute
unpaid meal period at or near the midpoint of their shift, at times scheduled by the
Department Head. It is understood and agreed that the timing of the break and meal periods
may vary depending upon the nature of the work being performed by the employee at the
time, it being recognized that under certain conditions it will be impossible for employees
to take a break period until certain aspects of the job then being performed have been
completed. Employees in positions which require the uninterrupted presence of an employee
shall receive such rest period only when qualified relief is available and practicable. Itis
also understood and agreed that Employer vehicles are not to be used for purposes of
traveling to or from any location at which to take a break or meaI period, except as
specifically authorized by the Department Head.
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(a  Employees shall be required to be ready to start work at the start of their
shift and shall be required to remain at work until the end of their shift except for the
break periods provided above. '

Section 4. Overtime Assignments. When the Employer determines that it is
necessary or desirable for overtime hours to be worked, it will first attempt to fill such work
hours by seeking qualified volunteers from within the bargaining unit. If a sufficient number
of qualified employees do not volunteer for this work, the Employer may require bargaining
unit employees to perform the overtime work when the Employer determines that there is an
emergency or an immediate need for such work to be performed or may utilize other
available means to have the work performed.

Section 5. Unscheduled Work. When an employee is called in to perform work at
a time other than that for which he had previously been scheduled, he shall receive not less
than three (3) hours pay at his overtime hourly rate. The nature of the work and the
responsibility to the people of the community requires that employees be available to calls
to duty during off-duty hours. Therefore, it is understood and agreed that if an employee is
contacted during off-duty hours and requested to report to work, he shall report for duty or
be subject to disciplinary action. Employees who are continually unavailable to be contacted
for off-duty calls to work shall likewise be subject to disciplinary action. Prior to
disciplining an employee for continued unavailability, the Employer will give the employee
and the Union notice that subsequent incidents of unavailability for calls to duty will result
in discipline.

ARTICLE XII - WAGES

Section 1. Wage Schedule. For the life of this Agresment, the wage schedules set
forth in Appendix "A" attached heretd and by this reference made a part hereof, shall remain
in full force and effect.

Section 2. Overtime. Overtime will be paid at the rate of one and one-half (1%) of
the regular hourly rate of pay for all assigned work in excess of forty (40) hours per week
or eight (8) hours per day computed to the nearest tenth of an hour. For the purpose of
calculating overtime compensation due, hours paid but not worked shall count toward the
forty (40) hours per week overtime provision. Although hours worked on Sunday and
holidays shall otherwise be computed for overtime purposes, the above referenced overtime
rate of pay shall not apply to hours worked on Sundays and holidays. Hours actually worked
on Sundays and holidays shall be paid at the rate of two (2) times the regular hourly rate of

pay.
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(a) All hours spent for schooling and/or training for advancement purposes
shall be counted toward the forty (40) hour work week. All schooling and/or training
must be approved by the supervisor prior to signing up or registering.

Section 3. Pay for Permanent Classification Changes. When, through the job bidding

procedure, an employee is promoted to a job for which the maximum of the rate range is
greater than the maximum of the rate range for the permanent job classification from which
he bid, such employee upon being awarded such job shall be advanced to the new pay range
step in the job classification for which he bid which will result in an increase in his pay, and
thereafter shall be governed by the pay range increments set forth in such job in Appendix
A"

(a) When, through the bidding procedure or through otherwise exercising his
seniority, an employee is placed on a job for which the maximum of the rate range is
less than his then current rate, he shall receive the maximum of the rate range of the
job onto which he was thus placed.

Section 4. Pay Day. The payroll shall be computed bi-weekly, and payday shall be
Wednesday for the pay period of the preceding weeks beginning on Monday and ending on
Sunday. Employees must have time sheets turned into the payroll officer by 10:00 a.m. on
Monday to assure proper processing of the payroll.

ARTICLE XIII - VAQATIQNS

Section 1. Eligibilitv and Allowance. Vacation time shall be earned and used on an
anniversary year basis. Full-time permanent employees shall be entitled to paid vacation in
accordance with the following schedule:
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Years of

Continuous Service Vacation Hours
Successful completion 40 hrs.
of probationary period
1- 5yrs. "~ 80 hrs.
5-12yrs. 120 hrs.
12 - 15 160 hrs.
16 yrs. 168 hrs.
17 yrs. 176 hrs.
18 yrs. 184 hrs. .
19 yrs. 192 hrs.
20+ yrs. 200 hrs.

Section 2. Vacation Scheduling. Employees may take their vacation anytime
between successive anniversary dates provided that they have made arrangements with the
Department Head at least two (2) weeks in advance. Vacation time may be accumulated to
a maximum of 1-1/2 times an employees annual accrual of said vacation leave. The City
Administrator shall notify employees and their Department Heads when the employee
approaches his maximum accumulation total. Such notification shall be made prior to action
taken to correct an over accumulation situation. Requests for additional accumulations must
be approved by the Department Head and the City Administrator, a written record of which
shall be maintained in the employee's permanent personnel file. No vacation pay will be paid
in lieu of the vacation except in cases of extraordinary circumstances. A statement showing
all accumulated vacation time shall be reported to each individual employee on his bi-weekly
paychecks.

(a) The Department Head shall determine the number of employees who can
be spared for vacation purposes at any time, but shall make every reasonable effort
to allow employees to take their vacation at the time of their choosing.

(b) When two (2) or more written requests for vacation time are received than
can be granted at one time, the most senior employee making a written request at least
two (2) weeks in advance for that time will be given preference.

Section 3. Termination of Employment. Upon an employee's termination of
employment, except where such termination is a discharge for just cause, an employee shall
be paid an amount representing his unused vacation time earned as of his last anniversary
date, computed at his final hourly rate of pay. If an employee fails to render two (2) weeks
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notification of resignation, he shall not be entitled to any portion of vacation pay for unused
vacation time. For an employee who dies after completing the six (6) month probationary
period, his designated beneficiary shall be entitled to receive pay for the employee's unused
vacation time.

ARTICLE XTIV - HOLIDAYS

Section 1. Definition. The following days are designated as holidays under this
Agreement for the contract year: New Years Day, Good Friday, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day, the day following Thanksgiving Day,
Christmas Eve Day, Christmas Day, New Year's Eve Day, Employee's Birthday and one (1)
floating holiday.

(a) Ifany of the above holidays occurs on Saturday or Sunday, the Friday before
or the Monday following, respectively, shall be recognized as the holiday.

Section 2. Holiday Pay. Employees who are regularly scheduled to work on a day
that is celebrated as a holiday, but not required to work, shall continue to receive their
regular salary. Employees scheduled to work on a day celebrated as a holiday and who are
required to work shall receive, in addition to holiday pay, two (2) times their regular straight-
time hourly rate of pay for each hour actually worked on the holiday. (See Article XII,
Section 2).

Section 3. Eligibility. In order to receive the holiday pay referred to above, an
employee must have completed sixty (60) calendar days of his probationary period and
actually worked eight (8) hours on his last scheduled workday before the holiday and eight
(8) hours on his first scheduled workday following the holiday, unless the failure to work on
such day is due to a regularly scheduled vacation or paid sick leave. Employees scheduled
to work on a holiday must actually work the holiday to receive holiday pay.

Section 4. Holidays During Vacation. When a paid holiday occurs during an
employee's regular vacation period, such employee's vacation may be extended by one (1)
additional day.

ARTICLE XV - SICK LEAVE

Section 1. Accumulation of Sick Leave. Regular full-time employees shall
accumulate sick leave at the rate of eight (8) hours per month -for each month that an
employee actually works at least fifteen (15) working days.
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(a) Whenan employee is entitled to sick leave, he shall be paid sick leave
in one (1) hour increments up to a maximum of eight (8) hours for each regular work
day missed while on sick leave.

(b) In orderto qualify for sick leave payments, the employee must report
his intended absence t0 his supervisor no later than thirty (30) minutes after the start
of his shift.

(c) An employee may us¢ up to twenty-four (24) hours of sick leave

o
.

annually for illness or injury in the immediate family.

(d An employee must present a medical certificate attesting to the
employee's physical inability to perform his work for all absences in excess of three
(3) days. However, if the Employer has reason t0 believe that an employee is abusing
sick leave, it may request a medical certificate for any given absence.

() An employee wWho makes a false claim for sick leave shall be subject to
dismissal.

(Hh An employee shall not be eligible for sick leave if his illness or injury
is attributable to causes stemming from his employment of work in service of another
employer of while acting in the capacity of private contractor to another party.

Section 2. Pavout of Sick Leave. There shall be no payout for the first 1,000 hours
of accumulated sick leave. After an employee has accumulated 1,000 hours, he/she may
make an annual election regarding the hours earned during that year in excess of 1,000: (@)
accumulate the hours without limitation and receive 100 percent payout at their then current
hourly rate for all hours over 1,000 upon retirement with 25 years service; or (b) receive a
payout at 30 percent of their current rate on the hours accumulated during the previous year
in excess of 1,000 hours. Eligible employees shall make the election annually on or before

their anniversary date. If an employee fails o submit an election by his/her anniversary date,
the last election on file will be used.

ARTICLE XVI - MISCELLANEQUS

Section 1. Insurance. The Employer agress, for the life of this Agreement, tO maintain

the present level of group health, dental, optical and life insurance benefits with an insurance
carTier Or Carriers authorized under the same conditions as prevailed immediately prior to the
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execution of this Agreement. The City will provide insurance for dependents only up to age
19. Extended coverage may be purchased at the employee's expense.

(a)  Retire Health Insurance. Effective July 1, 1996, the City will pay for
any employee, who retires at age 60 with 25 or more years of service with the City,
the cost of single person coverage. This coverage shall become exact fill
supplemental coverage when the retiree becomes eligible for Medicare.

Section 2. Pension. The Employer agrees to continue its pension plan and
contribution toward said plan on the following basis:

July 1, 1996 July 1, 1998

7% 8%

Section 3. Uniforms. The Employer shall continue the policy it had prior to the
execution of this Agreement regarding the furnishing of uniforms and shoes, except eleven
(11) uniforms shall be provided bi-weekly and the annual shoe allowance shall be up to
$100.00 for ANSI/OSHA approved safety shoes.

Section 4. Bulletin Board. The Employer shall provide a bulletin board for each
department upon which the Union shall be permitted to post notices concerning its business
and activities. Such notices shall contain nothing of a political or defamatory nature.

Section 5. Address and Telephone. All employees shall provide the Employer with
their current address and telephone number and any changes therein. The Employer agrees
to provide.the Union with copies of the names and addresses on record with the Employer
in January of each year.

Section 6. Departmental Rules and Regulations. The Employer shall have the right
to make such reasonable rules and regulations not in conflict with this Agreement as it may
from time to time deem best for the purpose of maintaining order, safety and efficient
operation of the department and to require compliance therewith. Any complaint relative to
the reasonableness of any such rule or regulation may be considered a grievance and subject
to the grievance procedure, provided that a grievance is filed at the Second Step of the
grievance procedure within fifteen (15) regularly scheduled working days after the date of
the notice to the Union.
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normally pcrformed by bargaining unit employees if it determines it does not have the
available or sufficient manpower, proper equipment, capacity and ability 0 perform such
work within the required amount of time, during emergencies or when such work cannot be

performcd by bargaining unit employees on an efficient and economical basis.

MYE. The Employer agrees to provide t0 each employee
a copy of this Agreement. -

Qection 9. Pronount Clause. The masculine pronoun as used in this Agreement shall

be held to include the feminine, unless otherwise provided.

Section 1 0. Separability and Savings Clause- In the event that any provision. of this
Agreement <hall at any time be Jeclared invalid by any court of competent jurisdiction, the
decision shall not ‘nvalidate the entire Agreement, it being the express intention of the parties
that all other provisions shall remain in full force and effect. In the event that any provision
of this Agreement s held invalid, the parties shall enter 1nto negotiations for the purpose of

arriving at 2 mutually satisfactory replacement for the provision held invalid.

Section 11. Waiver. The parties acknowledge that during the negotiations which
resulted in this Agreement each had the unlimited right and opportunity make demands
and proposals with respect to any subject or matter not removed by law from the area of
collective bargaining and that the understandings and agreements arrived at by the parties
after the exercise of that right and opportunity are set forth in this Agreement. Therefore,
the Employer and the Union, for the life of this Agreement, each voluntarily and
unqualiﬁedly waives the right, and each agrees that the other shall not be obligated, t0
bargain collectively with respect to any subject or matter not specifically referred to OF
covered in this Agreement, even though such subjects Of matters may not have been within
the knowledge of contemplation of either or both of the parties at the time they negotiated
or signed this Agreement.

ction 12. Other Agreements. No agreement OF understanding contrary to this

Se

Collective Bargaining Agreement Ot any alteration, variation, waiver oOf modification of any
of the terms OT conditions contained herein <hall be binding upon the parties hereto unless

such agreement, understanding, alteration, variation, waiver or modification 18 executed in
writing between the parties. It is further understood and agreed that this contract constitutes
the sole, only and entire agreement between the parties hereto and cancels and supersedes

any other agreements, understandings and arrangements heretofore existing.
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APPENDIX "A"

Wage Schedule
July 1996 July 19?7‘ _ July 1998

P.W. Mech. PW. Mech. P.W. Mech.
Start

$10.07 $10.69 $10.43  $11.08 $10.77 §$11.45
6 Months 11.20 11.83 11.66 12.26 11.48 12.67
12 Months 13.88  14.58 14.38 15.10 1486 15.60

Merit Pay

Bargaining unit employees shall have the opportunity to receive an increase in their
hourly rate of pay by acquiring appropriate hcensmg or certification. Employees acqmrmg
approved licenses or certification will receive the following merit pay increase:

DPW S-1, D-1 50¢ per hour per license
S-2,D-2 35¢ per hour per license
S-3,D-3 25¢ per hour per license
S-4, D-4 10¢ per hour per license
Wastewater
A $1.00 per hour
B 75¢ per hour
C 50¢ per hour
D 25¢ per hour
Herbicide/pesticide/ 50¢ per hour for time actually spent
insecticide in preparation, application and

cleanup of regulated substances by
state licensed or certified individual

Merit pay for these licenses will only apply to time spent on operations and duties
requiring such licensing.
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STATEMENT OF INTENT

Pursuant to a letter from the State of Michigan, Department of Natural Resources
dated May 21, 1990, the City has been required to make provisions to run a full five-day
BOD analysis as required by the City's permit. This will require weekend coverage at the
Waste Water Treatment Plant. The DNR has also suggested and requested that sludge
pumping occur on a daily basis, including the weekends.

The City has elected not to exercise its rights under Article XI, Section 1 of the
Contract to schedule Saturday and Sunday as a regular workday for the Waste Water
Treatment Plant. Without waiving its rights under the Master Agreement, the Citj/ intends
to initially meet the State's requirement and request by scheduling overtime assignments for
Saturday, Sunday and holidays upon the following guidelines:

1. The City will schedule a four-hour overtime assignment on both Saturday and
Sunday of each week. The City will, at its discretion, schedule overtime on holidays, but not
to exceed four hours.

2. Wages for the overtime assignments will be paid in accordance with Article
XII, Section 2 of the Master Agreement. Ordinarily this will mean one and one half times
the regular hourly rate for hours worked on Saturday and two times the regular rate for hours
actually worked on Sundays and holidays.

3. The assignment of overtime will be handled according to Article XI, Section

4 of the Master Agreement. The City will not
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adjust the regular workweek schedule to avoid paying Saturday overtime.

4. Employees assigned to the overtime will be expected to perform the BOD
testing, take required readings at the Waste Water Treatment Plant and the water wells, pump
sludge and perform other duties as assigned.

5. Upon request from DPW employees, tthu“y will train at least two additional
employees in the required operations to qualify them for these Waste Water overtime
assignments.

6. Scheduling of the actual times to be worked on Saturdays, Sundays and
holidays will take into consideration the input of the employee assigned to work. Prior
approval of the superintendent, however, is required for any change from the regular
schedule.

This Letter of Intent is to clarify how the City presently will handle its need for
weekend work in the Waste Water Treatment Plant. The City, by issuing this Statement of
Intent, is not waiving any rights it has under the Master Agreement or restricting its right to

schedule work in the future.

/s/
William R. Stewart
City Administrator

Dated: August 3, 1990
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LETTER OF UNDERSTANDING

During the negotiation of the 1993-1996 Collective Bargaining Agreement, the parties
agreed to the following understandings related to their Collective Bargaining Agreement:

1. The wage increase shall be retroactive to July 1, 1996 including any worked
overtime. i
2. The City will make retirement contribution on the retroactive wages.

LOCAL 586, SERVICE EMPLOYEES CITY OF PLAI
INTERNATIONAL UNION

Date: Date: /é’~;>2f’7é

LETTER OF UNDERSTANDING

The Union agrees that two (2) times a year when the City
decides to flush the hydrants, the Employer will ask for volunteers
first and if there are no volunteers the City will appoint the
least sep_icr employee to do the job. This work will be done during
the 11:00 p.m. to 7:00 a.m. shift for four (4) or five. (5) days.
The Employer will pay above their wages thirty-five cents (55¢) per

hour as a night shift premium.

Local 586, Service Employees
International Union

CITY OF PLAINWELL

C’ / 77 /72)/? nv’/;(@)zﬁm -24-




LETTER OF UNDERSTANDING

1. It is agreed that the city will continue to pay merit - pay. for Dan Neeson and Larry
Snyder based on a 40 hour week based on their primary job duties. Dan Neeson is
identified as the City's Water System and Distribution Operator. Larry is identified as the
City's Wastewater Treatment Operator. These two licensed individuals perform the tasks
identified as a function of that department, a majority of the time.

The city, through its management rights, can from time to time assign other duties, not in
the operation or duties which require the license, during the work week. It is understood
that these two employees, Dan Neeson and Larry Snyder, will continue to receive their
merit pay up to 40 hours. In the cases where they are called out for overtime in the
operation and duties requiring such licensing. They will be paid the merit pay that

applies.

2. All other employees in the unit will be covered by Appendix A of the bargaining
agreement under the provision for merit pay.

Service Employees International

City of Plainwell
Union, Local No. 586

ﬁ W o382
Dated: S er Y1996 : Dated: September , 1996




