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" Preamble -

This Agreement is entered into between-the Oxford Police Department,
Ox%ard-EmergehCy Safety Adthority,'hereinafter referred to as the "Employer"

and fhe PoTité'Offfcers Labor Council, hereinafter referred to as the "Union".

Tﬁe‘parties'recognize that the interest of the community and the job
security of the employees depend upon the Employer’s success in providing

prOpef services to the public.

The Emp]oyerland the Union have bargained collectively in accordance
with the Michigan Public Employment Relations Act,.Act 336 of the Public Acts
of 1947, as amended, and have incorporated their agreements into this

document. This is the total agreement between the pafties.

ARTICLE T - RECOGNITION

A. Pursuant to applicable law, the Employer hereby recognizes the Union as
the exclusive collective bargaining agent of all the émpToyees in the
bargaining unit described below, with respect to wages, hours and other
terms and conditions of employment.

\——\/’—‘—"’——/”\ :

The bargaining unit shall consist of all regular, full-time employees of

the Employer excluding executive personnel.
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-The employee agrees that it will not recognize or enter into contractual

' .

relatibhs; eithér written or oral, with any labor organization,'agency;

'fcomﬁittee or group in regard to wages, hours and other terms and

iwt

‘conditions of:émp?oyment, on beha}f;qf_gny“of its_emp]oyges_;pvefeg by.

©'this Agreement -at .any time during the term of_thj; Agreement: Provided,

that any individué1:emp]byee at ahy time may present grievances to the

2 Emplojer and have said grievances adjusted, without the intervention of

~the Union, if the adjustment is not inconsistent with the terms of this

Agreement, provided that the Union has been given opportunity to be

present at such adjustments.

-

ARTICLE II - MANAGEMENT RIGHTS AND RESPONSIBILITIES

The Union recognizes the prerogatives of the Employer to operate and
manage its affairs in all respects in accordance with its
responsibilities and powers consistent with Taw including the sole right
to manage its business, to decide the number and location of departments
and divisions, the types of machines and other equipment, the kinds and
numbers of services, the scheduling of services, and the maintenance of

order and efficiency in its departments and divisions.

It is recognizéd that the Management of the 0.E.S.A., the control of its
properties and the maintenance of order and efficiency, is solely a
responsibility of the 0.E.S.A. Rights and responsibilities belonging
solely to the 0.E.S.A. are hereby recognized, prominent among which are,
but by no means wholly inclusive: the right to decide the number,
Tocation and type of its facilities, work to be performed, maintenance

and repair, amount of supervision necessary, methods, schedule of work,
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select?bn and purchaéing of materials, and the right to purchase the
service of others, except as they are specifically limited by the

agreement.

It is further recognized that the Management of the 0.E.S.A. for the
selection and direction of the working force, including the right to
hire, ﬁuspend, dischafde for just cause, assign, promote, transfer, to
determine the amount of overtime to be worked, to relieve employees from
duty because of lack of work or other legitimate reasons, is vested
exclusively in the 0.E.S.A., subjéct only to seniority.rules, grié?ance
procedures, ﬁné other provisions of this Agreemént; Providing that no
full t{ﬁe employee who is part of the bargaining unit will be laid off

during the term of this Agreement due to purchased services.

The Employer has the right to promulgaté reasonable rules and

regulations affecting the employees covered by this Agreement.

-

The Employer has the right to hire, select and direct the workforce and

to assign, promote and transfer employees. The Emp]o}er has the right

to determine the duties and work assignments of employees and to
discipline and discharge for just cause employees covered by this
Agreement. The Employer has the right to lay off personnel in order to

improve departmental efficiency or due to a lack of work or funds.

The Employer shall retain as management rights any and all powers '
regarding wages, hours and other terms and conditions of employment not

restricted by the express terms of this Agreement.




ARTICLE IIT - NO STRIKE AGREEMENT
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There shall be no strikes, or work reductions or stoppages during the

term of this Agreement.

In the;eveﬁt:of atstnike,,wgykf§toppage,lor_q;hep hindrance,. the Union

w 4

--shall instruct the involved employees, in writing, that their conduct is

~~in:violation of the Contract, and that they may be disciplined, and

instruct all such persons to immediately cease the offending conduct.

The Emﬁloyer shall have the right to discipline any employee who is

‘responsible for, participates in, or gives leadership to, any activities

herein prohibited.

ARTICLE IV - DUES CHECKOFF AND UNION SECURITY

It is understood and agreed that all present employees covered by this
Agreement who are members of the Union shall remain members in good
standing for the duration of this Agreement and cause to be paid to the
Union a representation fee equivalent to their fair share of the Union’s
cost of negotiating and administering this Agreement as determined by
the Union. AIl present employees covered by this Agreement who, oﬁ the
effective date thereof, were not members of the Union, shall become and
remain members in good standing of the Union within thirty-one (31) days
after the execution of this Agreement and all new employees who become
employees after the execution of this Agreement shall become and remain
members in good standing of the Union within thirty-one (31) days of
their date of hire or cause to b; paid to the Union a representation fee

equivalent to their fair share of the Union’s cost of negotiating and
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EEA "‘ ~ administering this Agreement -as determined-byithe Union.

B. The Employer shall ‘deduct from the pay of each employee who executes a
proper authorization form, the monthly dues or representation fees.
‘Such authorization may be canceled by the employee only by giving a
written notice to cancel to the Employer and to the Union. The Union
shall notify the Employer, in writing, of the amounts of the uniform
dues and representation fees to be so deducted. A1l money so deducted
shall be forwarded to the Treasurer of the Union reasonably promptly.
The Employer shall not be 1iable to the Union for the remittance or
payment of ahy.sum other than that constituting the actual employee-
authori;ed deduction from the pay of the employees covered by this
Agreement. Any money erroneously or incorrectly deducted and paid over

to the Union, shall be returned by the Union to the Employer reasonably

promptly.

C. The Union shall indemnify and hold harmless the Employer from any

judgment, Toss or other cost resulting from application of this Article.

ARTICLE V - STEWARD AND ALTERNATE STEWARD

- Employees shall be represented by a steward or alternate for the
personnel of the Department. Thesa stewards shall be regular employees
and working in the Department.

B. The Union will immediately notify the Employer in writing of the names

of the stewards, and any changes of personnel in those positions.




c. Ihe stgwafﬁs,,during?theierorking,hours,:w%thout;1955.of:timggqr pay,:-i.
: mﬁy in accordance with the terms of this section investigate and prgseﬁt‘
:;:;:grievances to the Employer,:upon:having received permission from their
-2e:Supervisor..: The-Supervisor:will.grant permission.provided that the
¢ pistewards’; absences willznot, interfere with the work.of, the Department.
.j‘~3The'privile§e of stewards.leaving their work_dufjng;working-hours
=~ without Toss of time or pay is subject to the understanding that the
. ~time will be devoted to the proper handling of grievances and will not
‘be "abused,  and stewards will- perform their regular assigned work at all
times,'except as provided herein. Any alleged abuse by either'par{y
will be a pfopér subject for a Special Conference.;

-

ARTICLE VI -~ GRIEVANCE PROCEDURE

A. - Purpose
The purpose of this grievance procedure is to establish effective
machinery for the fair, expeditious and orderly .adjustment of

grievances.

B. A grievance is an alleged violation of a specific provision of this
Agreement. The following grievance procedure steps shall be followed in

processing a grievance:

STEP ONE: An employee who has a grievance shall discuss his complaint
with the Chief of Police or his designee, with or without the presence
of his steward. The parties shall discuss the complaint in a fair
manner and shall make every effort to reach a satisfactory agreement at

this point. The employee shall have the right to discuss the complaint




.gith ﬁiS'Uﬁian steward before any discussion takes place with the
‘supervisor. 'The employee shall be afforded reasonable time to discuss
‘the complaint with ‘the Union steward.
STEP TWO: If the ‘matter is not satisfactorily settled by such a
discussion the aggrieved employee shall report such grievance to his
steward as soon as possible, but in any case within five (5) working
days of the event giving rise to the grievance or within five (5)
working days of when he should:-have reasonably known of the event. The
grievan;e shall be prepared in detail in writing and shall contain the
following information:

i) Name or names of employees involved in the grievance.

2) The nature of the grievance complaint.

3) Specification of contract Article violated.

4) Date of grievances.

5) Names of any witnesses to grievance.

6) Relief being sought by the Union. g

Working days are defined as Monday through Friday, not including

holidays.

The steward shall then discuss the grievance with the Chief of Police in
an attempt to resolve the grievance. This discussion shall be had
within seven (7) working days of receipt of the grievance by the steward
and a decision in writing must be rendered by the Chief of Police within
seven (7) working days with a copy of said decision going to the

employee and the steward.




STEP TﬂREE:._If,the‘grieqan;e;ig_nq;1§;§jsfkptprjjy;sg;tlad in Step Tw&;.‘
after meeting with:the Chief.of; Police or designee of the Chief of o
Police, the Union shall have the right to appea]l the matter, in writing

within seven (7) calendar days of the Step Two response, to the Attorney
; ;orrother,designee‘of;the;QqurdhEmergeqcy_Safe;y_Authorj;y.;,yhis person
shall:submit a written response to the grievance to the_Unian:within

thirty (30) calendar-days of receipt of the appeal.

- STEP FOUR: If;the_Step Three response is unacceptable to the Union, the
Union hay submit the grievance to arbitration by giving written notice
to the Employer within thirty (30) calendar days of the Step Three
respon;é. If the parties are unable to ag;ee upon an arbitrator within
seven (7) calendar days of the appeal, the matter shall be submitted to
the Federal Mediation and Conciliation Service which shall assist the

parties in selecting an arbitrator in accordance with its rule.

The arbitration shall be conducted in accordance with the rules of the
Federal Mediation and Conciliation Service. The fees and expenses of
the arbitrator shall be shared equally by the parties; Each party shall
make arrangements for and pay the expenses of its own advocates,

witnesses and exhibits.

The arbitrator shall have no authority to add to or subtract from or
modify any of the terms of this Agreement. The arbitrator shall not
substitute his or her judgment or discretion for that of the Employer or
the Union where such judgment or discretion has been retained by the
Employer or the Union, nor shall the arbitrator exercise any

responsibility or function of the Employer or the Union.




| G;ievaqces‘ﬁot appealed in writing from one step of the grievance
pfaceddfé to the next step shall-be ‘Considered settled based on the last
respoh§e't0'thé grievance by the Employer. Grievanées not responded to
by the Employer within the specified time limit may be advanced by the

Union 'to the next step’of the procedure.

A11 claims for back wages shall be Timited to the straight time wages
the employee would have earned during the period in question Tless any

compensation received by the employee from unemployment compensation.

ARTICLE VII - DISCIPLINARY ACTIONS

Types of Discipline.

‘Disciplinary actions shall include only the following:

1. Oral reprimands

2. Written reprimands

s Suspensions B
4. Dismissal

Disciplinary Action Procedures.
1) The employee shall have the right to have a Union Representative

appear with him at every stage of the disciplinary process.

2) Before any disciplinary action is taken against an employee, he
shall be given an opportunity to state his position and offer any
supporting evidence immediately available to his superior officer

who is rendering such discipline.




3) -

4)

5)

6)

The charges and specifications which Qige“cause to_suqh_discipIinét

-or discharge shall.be reduced to writing by the supervisor

recommending the action:to the Chief and copies shall be

.. furnished, if the employee wishes, to the steward.and the member

against whom the charges.are brought. The Union will be given

notice within forty-eight (48) hours of any disciplinary action.

An employee 5ha11 comply with an o*der to make oral or written
statement concerning any complaint or charge brought against him.
He shall be allowed the Oppoftunity to obtain the advice of an
attornéy.before making any such statement. Fai1ure'to make a

statement upon request within furty eight (48))hours is grounds

for‘ discipline up to and 1nc1ud.§ dismissal.

In imposing discipline on a current charge involving minor
offenses, the Employer may base his decision on prior infractions
which have occurred within the twelve (12) month period

immediately preceding the alleged infraction.

When imposing discipline on a current charge involving more
serious offenses, the Employer may base his decision on other
prior infractions, that occurred not more than twenty-four (2¢)

months previously.

Written Notice.

Written notice shall be given to the Union by the Employer of discipline

which results in suspension or discharge within forty-eight (48) hours,

excluding Sundays and Holidays, of the imposition of such suspension or

10
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diséharge.

Criﬁiné] Comp]éihtﬁigf Charges
ﬂhenevef an} complaint or charge shall be brought against any employee
under such-circumstances that if the facts alleged be true, the employee
would be guilty of the commission of a crime or offense under State or
Federal Law, or a'traffic violation involving the death or serious
injury of a citizen, the following procedure shall be established for
dbtaihihg'ihe statements in connection with said complaint:

1) The empToyée shall be given a summary of the charges against him.

2) Before he {s,interrogated or required to make any statements, he
shall S; allowed the opportunity. to obtain the adyice of counsel.

3) Any order to make a statement shall be a written order, the
violation of which would constitute grounds for disciplinary action by
the Department.

4) The order and the statement shall be considered a private record and
shall not be made available, except under judicial process, to any other
agent or agency without the consent of the employee.

5) Nothing in the foregoing procedure shall Timit the right of the

Department to use such statement for Department disciplinary purposes.

A11 charges and disciplinary action brought against an employee shall be
brought within 21 days of the date the Employer has concluded the

employee committed the offense.

ARTICLE VIII - VISITS BY UNION REPRESENTATIVES

The business representative of the Union shall have reasonable access to

11
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Fh;.Emp]oyer's pfemises where unit employees work for the purpose of_adjustingf“
gfievanéés and representing members of the Union, at any time ddriﬁgakorking -
haars providing that contact is first madé_with_the Chief of Police or, in his
_absenqe,xhis.desigqee,_andzthat,the'vjsit.ddéé ﬁét_fntgrrﬁpt the work of the

:Department..

ARTICLE IX - SPECTIAL CONFERENCES

Special Conferences for important matters will be arranged between the
Union Representative and the Employer or its designaied representétive, upon
request of either ba;ty. Such meeting shall be between at Teast two
representatiéﬁs of the Employer and at Teast two representatives of the Union.
Arrangements for such Special Conferences shall be made in advance and an
agenda of the matters to be taken up at the meeting shall be presented at the
time the conference is requested. Matters taken up in Special Conference

shall be confined to those included on the agenda. The members of the Union

shall not lose time or pay for time spent in such Special Conferences.

ARTICLE X - SENIORITY

A. A1l new members of the Police Department shall be regarded as
probationary employees for the first twelve (12) months of their
employment. Upon completion of the probationary period, all full-time
employees will be granted seniority ranking from date of hire. Until
given seniority ranking, an employee is "at will" and may be subject to

- Tayoff; discipline, or discharge at tﬁe sole discretion of the Employer

without recourse to the grievance procedure.

12
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The Union shall represent probationary- employees for the purposes of
collective bargaining in respect to rates of pay, wages, hours of
émp1bymenf,dind bfhefudanﬂitiohs'df'émﬁloyment except discharged or

disciplined employees.

Seniority is defined to be the length of continuous service as a-full-

time employee since the last date of hire.

An employee shall be terminated and lose his seniority rights if he:

1) quits ‘

2) is diéchérged and not reinstated

3) {s laid of for a period of two (2) years or the length of
seniority, whichever is the lesser.

4) is absent without a reasonable and legitimate excuse for three (3)
consecutive working days and without notice to the Employer of
such excuse with the three (3) days or a reasonable and legitimate
excuse for failing to so notify the Employer -within the three (3)
days.

5) fails to return from a leave of absence at the Besignated time
without a reasonable excuse.

6) retires

It shall be the responsibility of each emplaoyee to notify the Employer
of any change of address or telephone number. The employee’s address
and telephone number as it appears on the Employer’s records shall -be
conclusive when used in connection with the Tayoffs, recalls, or other
notices to employees.- This information is for the official use of the

Employer and will be kept confidential.

13
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. ARTICLE XI - SENIORITY LISTS
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The :Employer will keep.a seniority 1ist_showing the-ngmeg, j;b tft]es,
and senijority of all members of the bargaining unit. The 1is£_sha11 be
divided into two sections: one section shall Iigt all §worn pdﬁfce
officers-and.the;otherusegtiqn_sha1}.list_the other employees in the

unit.

The seniority 1ist shall be kept up to date at all times and shall be

accessible to the Union.

ARTICLE XIT - LAYOFFS AND RECALL

A layoff is an involuntary separation from the workforce of an employee

or employees made by the Employer for other than disciplinary reasons.

Layoffs of bargaining unit members shall be made by classification in
inverse order of seniority. An employee affected by a reduction in
force may bump another less senior employee in a classification

previously held.

Regular full-time employees, i.e., "core" employees cannot be laid off

without laying off all part-time employees first.

Reqular full-time "non-core” employees may be laid off without the

laying off of part-time employees.

14
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Fgore"'empioyees are defined as:* = 7 i
" That number of employees currently employed as of January 1, 1993,
and those number necessary to provide service to the area

identified as Oxford Township, which includes Oxford Village.

"Non-core" employees are defined as: -
That number of employees that are necessary, in addition to the
~ core, to service any other service area that may be added other

than Oxford Township, which includes Oxford Village.

The number of "core” employees cannot be reduced while there are any

"non-core" employees working for, or still employed, by the Employer,

i.e., Oxford Emergency Safety Authority.

Employees to be laid off for an indefinite period of time shall receive
at Teast thirty (30) calendar days notice of layoff. The Union shall be
notified of the employees being laid off on the.same day the notices are

issued to the employees.

Notice of recall shall be sent to the employee at his last known address
by registered or certified mail. If an eﬁp]oyee fails to report to work
within ten (10) calendar days from the date of mailing of the notice of
recall, he shall be considered to have vo1uhtari1y left the employment
of the Oxford Police Department. The management may grant reasonable
extensions of this period of time, in writing only, in those cases where
the employee for good cause is unable to report for work, but not to

exceed an additional twenty (20) calendar days.

15




F. In order to be eligible to be;rgcg]]ed,:andémployee must remain fully -
-qualified to.perform.the, job. To be recalled as a police officer an
. employee must-be certified as a police officer.
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ARTICLE XITI - TRANSFERS
If an employee is transferred to a positjqn under the Employer, not
included in the unit and is thereafter transferred again to a position within
the unit, he shall retain his seniority and shall accumulate more senior{ty
for up to twelve (12) months, and thereafter shall not accumulate more

.seniority while he is outside the bargaining unit.

ARTICLE XTIV - VETERANS

The Employer will comply with the applicable provisions of the Universal

Military Training and Selective Service Act, as amended from time to time.

ARTICLE XV - DISABILITY PAY
A. The Employer provides Sick and Accident insurance which pays a regular,
active full-time employee who is eligible per the insurance policy,
weekly disability income benefits of 66 2/3% of his straight time weekly
salary not to exceed $500.00. Benefits begin with the first day
following an accidental injury and with the eighth day of sickness. The

maximum benefit period is twenty-six (26) weeks.

B. The Employer also provides Long-Term Disability (LTD) insurance to

regular, active full-time employees with more than ninety (90) days of

16
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-emp1dyment.'"This LTD insurance is intended to provide disability incoﬁg'

‘protection for ihéépéf%ﬁdfb?ﬁiﬁhéfthét;étirts'dftér the benefits of the

Sick and Accident Insurance, described in paragraph A, above, are
exhausted. This insurance provides, after a 180-day elimination period
during which no-benefits-are payable,.a disability benefit of 60% of
basic, straight-time monthly earnings up to a maximum benefit of
53;000.60 per month and up to a maxiﬁum benefit period ranging from one
(1) yéar'up to two (2) years depending on the employee’s age at time of

d{sabi]{ty in accordance with the insurance policy.

When an empioyée receives his last check for leave time from the
EmpToy;r, and his last check from the insurance company, he will be
placed on Teave of absence without pay or benefits, for a period not to
exceed one (1) year or his seniority whichever is less. If at that
time, the employee is still unable to return to work, his employment
shall be terminated and his position filled if Management chooses to do
so. The employee shall be eligible for re-employment within the time
frame hereinabove described provided he has completely recovered and has
a written detailed doctor’s statement to that effect; subject to
Employer physical examination and apprcval; and provided that a position

is available in accord with his seniority within such period.

An employee receiving disability income from the benefits described in
Section A or Section B above shall continue to accrue seniority during
such period and shall continue to be provided with medical insurance
including dental and optical coverage, life insurance, and longevity
pay; and the Employer shall continue to contribute to the retirement

program as if the employee had continued working. All other benefits,

17




including uniform allowance, leave days, gpd vacation time shall be
continued if_the{disqu1itx,gg;iodhjqjlgss:thap thirty (30)”day§,'but'
- shall not accrue or be continued thereafter.

) VEDLO8F 5§ ~gi? Crnh PN A Eaiime
W-E S gt 1 1o 5 Tl i 3 - Vg ld

.o ARTICLE XVI - INJURY OR ILLNESS ON THE JOB

_‘ A member of .this bargaining unit who has incurred bodily injur§ or
~illness arising out.of and in the course of actual performance.uf duty in the
service of the Emplﬁyer, which bodily injury totally incapaciﬁates such -
employee from performing his duties shall be entitled to disability

compensation .upon the following basis and subject to the following provisions:

‘A. The employee must be eligible for and receive Workers Compensation on

account of such bodily injury.

B. The total incapacity, as above set forth, must continue for the duration

of the period of compensation. 5

s Any employee suffering an injury within the meaning and definition of
this Article shall file a report in writing relating to such injury with
the Chief of Police as soon as possible thereafter but within one (1)
week from the date of injury. The report shall be made upon the form

furnished by the Employer.

D. The employee shall furnish a medical certificate as to the injury and
periodic medical progress reports when requested to do so by the Chief

of Police.

18
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Di;abi1jty compensation shall be-made to'emﬁloyeés in the following

‘manner and upon the following basis:' ™ *°*

1) The Employer will pay the employee’s pay check until Worker’s
Compensation coverage starts.- Employee is-obligated to return any

funds from o#erTappihg time periods to the Employer.

2) The Employer will compensate the employee for any difference
between Worker’s Compensation and normal take home pay, based on a.
fdrty (40) hour week for up to twenty-four (24) months from the

date of injury.

3) During the twenty-four (24) month period referred to in
subparagraph (2) above, the Employer shall continue to provide the
Life Insurance, Hospitalization/Surgical/Medical Insurance and
longevity benefits provided active employees by this Agreement,
provided the employee remains otherwise eligible for such
idsurance. The Employee shall remain an active member of the
Retirement Plan. During this twenty-four (24) month period, the
employee shall not earn credit toward uniform allowance, but shall

earn vacation time and leave time at one-half the normal rate.

4) After twenty-four (24) months from the date of the injury, the
benefits provided by subparagraphs (2) and (3), above, shall cease
and the employee’s condition shall be evaluated. If the emptoyee
is permanently and totally disabled, and is otherwise qualified,
the employee may receive a monthly disability payment in
accordance with the provisions of the Retirement Plan. After such

twenty-four'(24) month period employees not.able to return to work

-\-|‘ s lg




and not g]jgiblg_fgr monthly disabilify payments from the.
Retirement Plan shall bglggﬂsqurgqrtq hgve:theif employment
terminated.
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- ARTICLE XVII - WORKING OUT DF CLASSIFICATION

When employees are requ1red to work 1n p]ace oF a h1gher c]ass1f1ed
emp]oyee or out of their class1f1cat1on for a period of eight (8) hours or

more, they shall be paid at the higher rate.

ARTICLE XVITT - ADMINISTRATION

-

Supervisors may perform work done by any other employee covered by this

Agreement, for temporary periods of time.

ARTICLE XIX - PROMOTION

'A. It shall be the policy of the Department to select highly qualified

candidates to serve at ranks above the patrol officer category.

B. Only positions authorized and budgeted shall be filled by promotional

testing.

G An eligibility 1ist shall be established as a result of the overall
testing process and once established shall remain in effect for a period
of eighteen (18) months. All positions of similar rank and job

description will be filled from the established eligibility Tist.

D. The Chief of Police shall have the prerogative of selecting candidates

for promotion appoiqtmenpwan the "Rule of Three" basis; that is, the
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appointhent shall be made from‘within the group of the three highest

e BT

candidates on the’promotion Tist:! ¢72 7

It shall be the policy to promote from within the Oxford Police

' ”Departméht::uhiesé it is determined from the total testing process that

a QuéTf?ied candidate for promotion does not exist within the

'Debirtment;

A candidate, upon completioh of three years of full-time service prior
to the anticipated appointment date of .any promotional position, shall

be eligible to take the exam.

Upon announcement of a promotional opportunity, interested candidates
shall file for the examination process by submitting a written
application to the Chief of Police. The candidate may include in this
statement pertinent reasons as to why he/she is interested in the
position available. Job description and pay rate will be posted two

weeks prior to the first phase testing.

The promotional process shall consist of three (3) phases, specifically
a written phase (#1), an oral interview phase (#2), and a service

evaluation phase (#3).

A passing score shall be 70 for each phase; however, an overall average
score of 70 for all three phases shall be considered a passing score for
the total test. The testing phases referred to in Section "H" above

shall have weighted values as follaws:
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.~ 1. - The written examination shall. be._45% of the overall.

2. The oral interview shall be:30% of, the overall.

3. The service evaluation shall be 25% of the overall.

“-Written examinations for promotional. testing shall be as provided by the

Employer. Oral interviews shall be conducted by three persons selected
by the Chief of Police, who shall be command level police officers from

outside the Oxford Police Department: No member of the Oral Interview

- Board shall have a direct interest in the Oxford Police Department. The

Oxford Police Department Service evaluation score shall be obtained by

the averaginé of the Tast three evaluation reports of each ;andidate.

Appointment to rank by the above process shall receive the confirmation
of the Oxford Emergency Safety Authority following a recommendation by

the Chief of Police.

Each candidate promoted shall serve a one (1) year probation-per%od

before final appointment.

ARTICLE XX - GENERAL CONDITIONS

Pledge Against Discrimination and Coercion

The provisions of this Agreement shall be applied equally and without
favoritism to all employees in the bargaining unit. There shall be no
discrimination as to age, sex, marital status, race, color, creed,
national origin, or political affiliation. The Union shall share
equally with the Employer the responsibility for applying this provision

of this Agreement.
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A1l references to employees in this Agreement shall designate both
kexes,iand;wheggverétﬁg?mqle;geqder.jsxg;gd{ it shall be construed to

include male and female employees.

The Employer and the Union agree not to interfere with the rights of
employees to become members of the Union or not, and there shall be no
discrimination, interference, restraint, or coercion by the Employer or

the Unionm against any employee regarding Union membership.

Bulletin Boards |
The- Employer will provide-adequate space for bulletin boards in the

Department, which may be used by the Union for posting notices as

follows:
1) Election Notices
2) Results of Union Elections

3) Union Meetings
4) Social Events

5) Items for Sale

Union Business

Upon approval of the Chief of Police, an employee of the Police
Department holding a Union office may be granted a leave of absence
without pay. Such Tleave of absence shall not exceed one year duration.
If granted, and if, in the opinion of the Chief of Police, such a
vacancy is proving to be a hardship to the operation of the Police
Department, the absent member shall be notified that his return to work
is desired. If such return to work cannot be arranged within a
reasonable period of time, the Police Chief may cancel the leave of

absence.
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and must do so within fourteenitfé):dé§s'of the receipt of such notice

at the Union Local Office. Also a copy will be sent to the employee’s
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If an'empToyee }s fequiréd to serve on a jury, he will be excused from
his regular duties for the time he is-required to, and does, appear in
court. The Employer will pay such employee for time actué]]y Tost from
his work hohfé, less his jury fee received for such days. He is
expect;d to work on scheduled hours when his attendance in court is not

mandatory.

ARTICLE XXI - DEPARTMENTAL TRAINING AND EDUCATION

The Department shall post available Schools and/or Training programs and
employees interested in such shall notify the Chief in writing.
Employees sent to schools or seminars at the Employer’s expense, shall

be sent at the Chief’s discretion.

If an employee is required by the Department to provide his own
transportation by private vehicle for such training or education
classes, he shall be reimbursed at the rate of mileage determined- by the
Employer per mile for all mileage which exceeds the distance to and from

his residence and the Department.
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. Employees orderedto-attend- schools or training sessions on their days

off or on their own time, shall receive time and one-half (1 1/2) for
all hours spent at schools or training, but not to exceed eight (8)
hours a?.pay per day plus travel time in any twenty-four (24) hour

period.

'.Tﬁé.EmpTUyer will maintain membership in a college law-enforcement

educétion and training program, provided the cost of doing so does not

increase unreasonably.

ARTICLE XXTI - HOURS OF EMPLOYMENT

Patrolmen shall be assigned to permanent shifts in accordance with their

shift preference made in accordance with their seniority.

1. Employees shift preference selections shall take effect in
September and April, and such requests are .to be made 28 days

prior to the 1st day of September and April.

Employees shall be permitted to trade shifts with the approval of the

shift commander. Approval shall not be unreasonably denied.

1. Work schedules showing the employee’s shifts, work days, and hours
shall be posted on the departmental bulletin boards twenty-eight
(28) days in advance except the Flex Officer, whose shift will be

paosted seven (7) days in advance.
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3. 2 Schedules. and. shifts.shall not,be altered for, disciplinary

reasons.

Employees shall be entitled to thirty (30) minutes off for Tunch during

an eight hour shift, without deductions in pay;. Further an officer is
entitled to an extra ten (10) minutes for lunch if for good feaﬁon‘he is
unable to cohpiete his Tunch in thirty (30) minutes. The-time of Tunch
shall Eé at the discretion of the individual employee, but shall not be

taken at such time as to interfere with his regular police work.

Coffee breaks shall continue as in the past.

-

ARTICLE XXIIT - OVERTIME AND CALL IN TTME

Employees will be paid one and one-half times their regular hourly rate in the

following instances:

.

Time worked in excess of the hours normally scheduled. It is understood
that, at the time of implementation of this Agreement, that Dispatchers
are normally scheduled on a combination of twelve and eight hour shifts,

and other employees are normally scheduled on eight hour shifts.

26
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- "or his designee._-If*the-overtimé jnvolves a call back to duty of off-

*Overtime worked shall”be subject:to>the:approval:of the Chief. of Police

duty personnel, the advance approval of the Chief of Police or his

designee must be obtained. There shall be no duplications of overtime

for the same hours worked.

In every one hundred sixty-eight (168) hour week, there will be a
“minimum of one (1) eight hour shift, which will be filled by a scheduled
part-time dispatcher. The part-time dispatcher will normally be
‘scheduled no Tess than seven (7) days prior to the shift he will work.
Employees subpoenaed to Circuit Court, when otherwise not scheduled to
work, for actions stemming out of their empjoyment, shall receive a
minimum of three (3) hours pay. The Officer in charge of the case will
notify officers scheduled for Court within 1 1/2 hours of the time
specified on-the subpoena, that they will not be:needed that day. In

this case no pay will be given.

If the officer is not notified within the 1 1/2 hour time period he will
draw straighf time, from the time specified on the subpoena, until the

time he is notified that he will not be needed any further.

It is the responsibility of the officer to inform the Department of all
subpoenas he or she has received and to check daily with the Department,
within 1 1/2 hours of the time specified on the subpoena, to verify if

he will be needed for that day. The officer may be required to prove
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3 such time to:management, upon request. .Proof would be a copy pf_the

. subpoena, and name of officer in charge who was contacted on daily

i check. i3 7 il gl

At the time called to court, officer would then revert to call.in pay,

and wages per contract, as is currently done.

When an employee is called back to work outside of regularly §chedu1ed
hours, he will be paid at the rate of one and one-half (1 1/2) times his
regular pay for a minimum of three (3) hours. The three-(3) hour
minimumrdoes not apply to time worked in conjunction with, or attached

to, the hours of a reguTarTf scheduled shift.

Compensatory Time

Employees may choose to take compensatory time in lieu of overtime
payment. Compensatory time shall be accumulated.at time and one-half (1
1/2) to a maximum of one hundred twenty (120) hours. Compensatory time
will be used only at times that are mutually agreeable between the
employee and the Chief. Employees may redeem compensatory time for

cash.

Flex Hours

If an employee is called in early, etc., and then takes off early from
his regularly scheduled shift, time will be exchanged evenly, until the
hours of the normally scheduled work day are met. This will be regarded

as having used "flex shift". The employee may not come into work two
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" hours early and go home three hours early, ‘claiming’ to have used

previously earned comp time.

H. - Use of Part-time Officers

. 1.  The total number of part-time officers shall met exceed eleven
(11).
2. The number of hours a part-time officer may work in a one week,

seven (7) day period shall not exceed thirty-nine (39) hours per
ipdividuaﬁ officer, nor two hundred (200) hours combining all

p;rt-time officers.

: |8 Part-time officers may be used for the following:
| a. Per call-in rotation in overtime section.
b.After first attempting to call in available full-time officers
in an emergenc}. P
c. Replace full-time officers for compensatory time or death
Teave.
d. Replace full-time officers for routine training time or jury
duty.
e. Replace full-time officers on vacation time.
f. Replace full-time officers on extended Teave or workers
compensation after first five (5) working days.
g. Parades, festivals and other community events.
h. To replace officers on leave with twenty-four (24) hours

notice.
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use causes the layoff of members of the bargaining unit.

.. - ARTICLE XXTV- INSURANCE _

Life Insurance

The Employer shall furnish Tife insurance in the amount of $25,000 AD

and D for each employee.

Medicaf and Dental Insurance

Regular, full-time employees and their eligible depéndents shall be
pfovided with hospit;]ization/surgica]/medica] insurance and dental
insufance through the Blue Cross and Blue Shield of Michigan or
equivalent coverage with another carriér, as described as Comp, D45NM,
SEMI OPT 2, BS1, hhc, MVF1, nml, FAERC, SAT2, RM, PD300, MAC, VCASO,
DENTAL-P06, SOTPE, HPCP, HCB1, MMCl1, MMCPD, MM65-1, MM65AL, GPCSTZ,
COB3, FC, SD, CDCFC. '

If an employee or a covered dependént of an employee is determined by an
optometric doctor to need an optometric examination annually, instead of
bi-annually, as is covered by the health insurance optometric rider, the

Employer will reimburse the employee for the cost of such examination as

if it had been covered, that is, less deductibles and co-pays. The
determination of need must be made by a Ticensed optometrist or

ophthalmologist and submitted to the Employer in writing stating the
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condition that gives rise to the need for the more frequent examination.

:It'is undéréiood ahdnégreedrbéfﬁeéﬁ all part{es to this contract that no
representations or warranties concerning the scope and extent of health

care coverage are made by the Employer.

Effective as sqon as is reasonably practical after the effective date of
this'Agreement, the insurance coverage of this Article shall be modified

by changing the prescription drug co-pay from $3.00 to $5.00.

Retiree; will be eligible to continue in the HeaTth'insurance‘group to
be covered by the same insurance as active employees with premiums
shared based on length of service as indicated below, until such time as
the retiree becomes eligible for Medicare. At the time the retiree
becomes elig{b1e for Medicare, the eligibility for coverage under this
Article shall cease and the Employer will reimburse the retiree for

‘premium costs for Part B coverage.

Length of Service at Retiree Share Employer Share
Time of Retirement of Premium of Premium
Less than 18 full years 100% 0%
18 years but less than 20 - 70% 30%

full years
20 years but less than 22 65% 35%

full years
22 or more full years 60% 40%

This provision is subject to passage of the millage proposal in August,

1994, described in Article XXXV, A.
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_JThe Employer shaTT fUrn1sh each emp]oyee Wlth Tlab111ty coverage as long

as such coverage is available in the State, and if unava11ab1e the

=1 ¥

Employer agrees to defend and 1ndemn1fy emp]oyees 1n C1v11 actions

~.arising from the proper performance of thexr dut1es

CI2YOICmMI a1 : ' s n Q
ARTICLE XXV - FUNERAL AND SERIOUS ILLNESS LEAVE

~ In the case of death in his immediate family, a regular, full-time

emb]qyee shall be granted a leave of absence with pay for a period not
to exceed three (3) work days. Immediate family is'defined as: wife,
husband, child, brother, sister, parents, in-laws, and grandparents,

providing he attends the funeral. Additional time shall be charged to

lTeave days.

In the case of death in his immediate family, if over 200 miles such

employee will be granted five (5) days absence ﬂjth pay.

Serious illness leave will be authorized for immediate family
hospitalizations, where full-time employee needs to be at bedside of
patient, charged to sick leave days when approved by the Chief or

designee. Visitation of patient will not be considered as serious

illness Teave.

ARTICLE XXVI - HOLIDAYS

The following are designated as holidays for all regular, full-time
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émpTo&ees:
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. Memorial Day - %" Easter®" T
Aabor Day " Independence’Day
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~ Day after Thanksgiving “Thanksgiving Day ##v. 27

- n_'if:"‘thriﬁtmaﬁibéy

Because the Police Department must operate, even on holidays, employees
wilT be réquiféd to work their scheduled shifts even if they fall on a
ﬁo1ida}. A1l full-time employees will receive, in lieu of the above
holidays, a 1uﬁp sum payment, annually in the first pay of December, of
eighty:;ight.(aa) hours hf pay at the regular, straight-time rate of L;
pay. New employees and employees who terminate their employment shall
have_such holiday pay prorated to pay thém eight (8) hours of pay for
eacﬁ of the above holidays that occurred while they were empioyed by the
Employer.
In addition to the Tump sum payment provided in paragraph (B), above,
full-time employees who work on Memorial Day, Indepen&ence Day, Labor
Day, Thanksgiving Day, one-half (1/2) day on Christmas Eve (5:00 p.m. to
midnight), Christmas Day, one-half (1/2) day on New Year’s Eve (3:00
p.m. to midnight), or New Year’s Day, shall be paid, in addition to
their regular, straight-time pay, a premium of one-half time for all

hours actually worked between midnight and midnight of such holiday.

The employee’s birthday shall also be a paid day off work to be taken

during the pay period in which it falls.
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In order to be eligible for holiday pay, as described in paragraph (B),-;n

above, an emp]oyee must be .on. .the payroll through the ho11day in

taidds

question and must work his or. her regularly scheduled sh1ft before the

holiday and his or. her next reguTar]y scheduled shxft after the h011day,

'unless specifically on.an absence _authorized by the Ch1ef of Police.
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ARTICLE XXVII - LEAVE TIME

~ Regular, full-time employees shall be credited with annual Teave time on.

Januar} 1 of each year based on their length of service according to the

- following table:

_ Lenath of Service Annual Leave Time
From date of hire to January 1 : 4 hours ;er month of service
1 fui] year but less ;han 5 full years 48 hours
5 full years or more 96 hours

A month of se}vice is a calendar month in which_the employee was paid for at
1éast one hundred forty-four (144) hours. (Upon implementation of this table
in January 1, 1993, the time eredited shall be prorafed as necessary since
the Tast time of creditjng leave time.)

Leave time is to be taken at times that are mutually agreed upon between the

employee and the Chief of Police, or his designee, except in cases of illness

or injury. Requests for leave time should be made sixteen (16) hours in

advance, if possible. Employees who are unable to work due to illness or
injury must make every reasonable effort to notify the Department -as soon as
they know they will be unable to work, preferably at least three (3) hours in

advance, if possible.
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Leave t1me must be used in four (4) “hour 1ncrements ‘except in emergency

i 4 = Y

s1tuat1ons

Leave hours not used will be added to the employee’s existing bank until a

max1mum of 192 hours is banked. Excess annual l®ave hours will then be

compensated for on January 1 of each year at 100% of regular pay based on the

year in which they were earned
Upon the death or retirement of an employee, 100% of unused leave time will be

paid. Upon the termination of employment in good standinb of employees with

fifteenﬁ(IS) or more years of service, 100% of unused leave time will be paid.

ARTICLE XXVITI - VACATION

Regular, full-time employees in continuous service with the Oxford Police

Department, will be credited with vacation time according to the following

schedule:

After Completion of Hours of Vacation Time
Full Years of Service Credited Annually

1 year 40 hours

2 but less than 5 years 80 hours

5 but Tess than 15 years 120 hours

15 but less than 20 years 160 hours

20 years or more 200 hours

Vacation time will be credited on January 1 of each year based on the

completed full years of service each employee has at that time. New employees

35




u.w111 be cred1ted W1th a prorated amount (40 hours t1mes the percentage ef the
previous work year that was worked rounded to the nearest hour) on the
January 1 that follows their date of hire. -

- The Chief of PoTICe sha]] determlne how many emp]oyees in each c]ass1f1cat10n
~can be off.on vacation at any part1cu1ar time. Vacatxon t1me will only be
taken at times that are mufual]y ag}eed upen between the employee and the
Chief, or his designee. Vacation requests will not be granted if doing so

would fequire the payment of overtime to other employees.

Vacatioe requests shall be submitted fourteen (14) days prior to the posting
of work schedules. If more employees request the same time for vacation than
can be granted, preference shall be given to the more senior employee.

Vacafien requests submitted less than fourteen (14) days prior to the posting

of work schedules may be granted on a first-come, first-served basis if the

employee can be spared.

Vacation time cred1ted on January 1 must be used during the ensuing year
except that each employee may request that up to forty (40) hours of vacation
time be exchanged for cash compensation. Up to forty (40) hours may be carried
over.into the next year; provided, however, an employee who is unable to
utilize vacation due to an illness or injury may carry over his or her

accumulated time.

36




T ARTICLE XXIX
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" LONGEVITY PAY

- R Sy

A.  Employees shall receive longevity pay within the first two weeks in December

. as follows:

Service Amount

§

10 ;éafg‘ ety RRAS RS 4.0% of base
.{is }éafﬁ = - | 5.0% of base
zd'yégéé' _ 6.0% of base
25 years 7.0% of base

ARTICLE XXX - UNIFORMS

A. A11 Dispatchers and Officers sha]i wear the uniforms prescribed by the Chief
and the Rules and Regulations of the Department. Such uniforms shall be
clean, neat, in good condition, and satisfactory to the Chief.

B. The Employer shall provide to each new employee a complete compliment of
uniforms and equipment necessary to perform the duties of the job, excluding
leather and sidearm, the prorated cost of which will be deducted from the
first }ear's clothing allowance. Should employment terminate during the first
year of employment, all furnished uniforms and equipment shall be returned to

the Employer.

C. The Employer shall replace all uniforms damaged beyond repair in the course of
duty. If the Employer changes the style or design of any uniform equipment,

the Employer shall provide s2id equipment to the employee.
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time Dispatchers and Officers who are requi;ed to wear uniforms in the amount
.: of five hundred.dollars ($500.00) for Dispatchers and seven hundred fifty
dollars (§750.00) for officers. e k

Uniform allowance is based on time actually worked during the previous
calendar year. Unworked absences of thirty (30) calendar déys or more Will be

subtracted and the allowance will be prorated accordingly.

ARTICLE XXXT - PENSIONS

Regular, full-time employees participate in the Retirement Plan for employees
of the Village of Oxford which is administered currently by the Village

Manager and the Aetna Lifa Insurance Company.

This is a defined benefit pension plan which, since July 1, 1989, has required
no member contributions. Vesting is half-vesting after five years of service
and full vesting after ten years of service. Effectivé January 1, 1993,
eligibility for an unreduced full pension is age 55 or 25 years of service.
The_benefit formula for a full normal service retirement is years of service
times average final earnings times a multiplier of 2.5% (effective January 1,
1993). The plan includes disability and death benefits. Detﬁils of the

retirement plan and its benefits are on file with the Plan Administrator.

It is agreed that the Retirement Plan shall be transferred, as soon as

possible after the execution of this Agreement, to the Municipal Employees

38
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Retirement System (MERS) which oherates within the State of MiCHfgan,

Department of Hanagement and Budget Bureau of Retirement Systems. The -

._-.r T -,.-

ret1rement benef1ts in the HERS plan sha]l be the Benefit Program B-4 with the

early retirement option of F-55 with 15 years of service. Employees with

twenty f1ve (25) OF lore years of credited service will also be eligible for a

'\

fu11, un reduced ret1rement a11owance

450

ARTICLE XXXII - SAFETY

-The Employer shall provide reasonably safe working conditions.

~

Employees shall be furnished the use of adequate lockers.

Buliet-proof vests of at least Threat Level II, under warranty, 'shali be
furnished to officers who request them and agree to use them.

Shooting programs shall be in compliance with departmental firearms policies
and State, Federal and M.L.E.O0.T.C. gufde]ines. The Eﬁp]oyer will provide
sufficient supplies and ammunition for practice sessions for each officer.
The Employer will provide one box of new ammunitidn each July and will
replace ammunition that is expended in the line of duty. O01d ammunition that

is replaced will be inventoried as practice ammunition.
ARTICLE XXXTIT - MISCELLANEQUS

The pay period shall be on a bi-weekly basis with Friday being the normal pay
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Personnel records will be tre

.. MCLA 423.502 et seq.

---------------

ated in ﬁéﬁof&ance with the Bullard-Plawecki Act,

1

&

Duty Death Benefit. If a death occufﬁ‘in the Tine of duty, the Employer shall

provide a $2,000.00 death benefit and sha1f continue to provide
hospitalization andmdentaT insurance for the dependent children of the
employee killed inliﬂéquné of duﬁy until such time as they reach age nineteen
(19) or_have'eqhiva1ent coverage from another source; and such hospitalization
and denial insurance shall continue to be provided to the widowed spouse until

such time as he or she has equivalent coverage from another source.

Medical Exams. The opinion of two independent physicians is required before
the employee is forced on sick Teave or terminated because of a medical

disorder. ;

TJuition Reimbursement. Employees will be reimbursed for tuition costs for

courses taken at an accreditéd college or university in the pursuit of a
degree in Criminal Justice or other program related to law énforcement.
Tuition reimbursement will be made upon presentation of receipts for payment
of tuition and evidence of successful completion (grade of C, or better) of
the course. All courses must be approved in- advance by the Chief of Police on
Department forms. No reimbursement will be paid for studies beyond the

Bachelor’s Degree.
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Employees who heve earned degrees in programs in law enforcement shall be paid

in January of each year an Educat1nn Benef1t of §150.00 for an Associate’s -

Degree (or 65 semester cred1t hours) or 5300 00 for a Bache]or s Degrea from

P,y

©an accred1ted co]]ege or un1vers1ty.

. TIraining. The-Embloyer will not reimburse employees for advanced First Aid

training. Employees must maintain all certifications received at the
Employer’s expense or for which the employee has received any type of

compensation.

Wheneve; possible, the Dispatchere will be given lunch breaks at the middle of

their shifts, however, they must remain in the building.

A11 fringe benefits provided by this Agreement are provided oniy to full-time
employees who work their assigned hours throughout the year or who are on
authorized paid absences. Unpaid absences of thirty (30) or more calendar
days (i.e., educational leave of absence; medical/disability leave, during
which no direct compensation payments are being made by the Employer; union
leave of absence; or other voluntary, approved, unpaid leaves of absence)
shall be subtracted from service credit time and from seniority for purposes
of determining eligibility for benefits provided by this Agreement.

L

The Employer shall make available a deferred compensation savings plan that
complies with Internal Revenue Service regulations and provides for voluntary

participation by employees.
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A The Emp]oyer sha]l make no un11atera] changes in wages, hours, or conditions

el Nn, :'..a._----i < =

of employment that are contrary tu'the prOV1S1ons of th1s Agreement

_TB.i;ﬂﬂIhiq_Agreemgnt ;ha}} supersgde any rules or regulations governing the Police

. Department which are in conflict with the provisions of this Agreement.
C. This Agreement is the total agreement between:the parties.

ARTICLE XXXV - WAGES

A.  Wage Rates
Classification 1993-1994 1995 1996 1997 1998 1999

Disgatcher

Start 19,013 19,964 20,962 22,010 23,111 24,266
1 year 23,108 22,114 23,220 24,381 25,600 26,880
-2 years 24,263 25,476 26,750 28,087 29,492
3 years 25,337 26,604 27,934 29,331 30,797
Clerk 24,2?8.uq 26,542, 27, 859 29,262, 30, 725 32,26%t
v e 13-t 0% g \5-
Police Officer a8
Start 20,391 21,309 22,267 23,270 24,433 25,655 B
1 year 23,907 24,983 26,107 27,282 28,545<CE§:§E§,)
. 0K
s q
2 years 27,424 28,658 29,948 31,295, 32,860 34,501‘900}
3 years 29,810 31,151 32,553 34,018 35,719 7,509
4 years 33,751 35,270 36,857 38,515 40,441 42,463
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Detective . 35 851 38,509 40,242 42,254 44,367 -
SuntInon Ileda brs 2921 3 S " :
Sgrgeant ' 36,775' i 38 431 v 40 150 141,968 44 066 , 46,049
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The annual wage rates shown above Lﬁ ii gqﬂgg%ect1ve on January 1 of the year
indicated. 5

A one-time signiMg bonus of one thousand dollars ($1,000.00) shall be paid in
- January;:1995, to employees who were on the payro11 as of the date of
ratification of this Agreement. -

The wage rate increases, and the signing bdnus,yfpr the years 1995, 1996,
1997, 1998, and 1999 ‘are subject to the passage of the operating millage .
proposal of the OESA to be submitted to the voters in August, 1994. If such
millage proposal fails, the wage rates indicated for 1993-1994 shall remain in

-effect subject to further negotiations between.the parties.

.Soecia1'A110wances

1. Youth Officer. The person a551gned to he the Department s youth officer
shall receive two hundred dollars ($200.00) per year in addition to the pay

rate shown above.

2. Breathalizer Operator. Persons assigned to be breathalizer operators

shall receive a one hundred dollars ($100.00) bonus upon certification and
shall receive one hundred dollars ($100.00) per year to be paid in January in
addition to the pay rate shown above provided they maintain their

certification as breathalizer operators. .
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_ARTICLE XXXVI - TERM OF AGREEMENT

This Agreement shall be effective January 1, 1995, and shall centihue until and
: through December 31 1999, prov1d1ng ‘the Authority, or its successor, continues to

ex1st

IN WITNESS WHEREOF, the parties hereto have set their hands and seals this
-17th day of AUGUST . 1994.

0xford Emergency Safetv Authorwtz Police Officers Labor Council
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Hi;IEL F. CLARK STEPHEN G.
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FNMES . SALLOUM | RICHARD ZIEGTERS
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