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ARTICLE I: AGREEMENT

A. OscodaIDeal #1545, of Michigan Council #25, of the AmericanFederation
of state, Countyand Municipal Enployees (AFSCME),of the AFI,,-CIO(here-
inafter referred to as the UNION)and the Board of Education of the
OscodaArea Schools (hereinafter referred to as the EMPIDYER), do hereby
enter into this agreenent, on the first (1st) day of JULy in the year
of 1993, and shall remain subject to this agreement until its expiration
on the thirtieth (30th) day of JUNE in the year of 1996.

B. '!he errployer has no legal right to relinquish its statutory authority or
to subvert it to any other organization not elected by the people of the
OscodaArea School District.

C. Both parties concur that this agreenent contains a full and carplete
documentationof understandings between employer and union, and that
any prior, oral or written, agreenents or practices shall be superseded
by the tenns of this agreenent.

D. It is further agreed, that no oral or written agreenents or practices
shall be recognized, for the duration of this agreement, unless they are
reduced to writing and signed by two (2) representatives of both parties.

E. It is agreed that the headings and exhibits used in this agreenent
neither add to, nor detract fran, its meaning, but shall be used for
reference only.

F. No Strike Pledge:

1. The union and the employer shall recognize that strikes and other
forms of work stoppage by employees are contrary to law and public
policy ..

2.. The union and the employer subscribe to the principle that dif-
ferences shall be resolved by peaceful and appropriate meanswith-
out interruption of school programs.

3.. lJherefore, the union agrees that its officers, representatives, and
nanbers, shall not authorize, instigate, cause, aid, encourage,
ratify, or condone a strike.

4.. The union further agrees that no employeecovered by this agree-
nent shall take part in any strike, slow downor stoppage of work,
boycott, picketing, or other interruption of activities against the
school systan.

G. Waiver Clause:

1. The union and the enployer acJmowledgethe fact that during the
negotiations, which resulted in this agreement, each had the un-
limited right and opportunity to makedemandsand proposals with
respect to any subject or matter not raroved by law fran the area
of collective bargaining ..
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2. The parties further acknowledgethat the understandings and agree-
ments madeduring negotiations are fully set forth in this agree-
ment.

3. Therefore, the union and the employer each voluntarily and un-
qualifiedly waives the right to bargain collectively, and agree
that the other shall not be obligated to bargain collectively, with
respect to any subject or. matter not specifically referred to or
covered by this agreerrent.

ARTICLE II: PURPOSE AND INTENT OF THIS AGREEMENT

A. The general purpose of this agreercent is to set forth tenus and condi-
tions of employmentand to pranote orderly and peaceful relations for the
mutual interest of the employer and employees.

B. The general intent of this agreercent is to encourage to the fullest
degree, within these lx>unds,friendly and cooperative relations between
the respective representatives arnonq the classified employees, sub-
sequently designated in this agreercent.

ARTICLE III: REC(X;NITION AND DUES

A. Recognition:

1. The enployer hereby agrees to recognize the union as the sole and
exclusive bargaining representative for the purpose of collective
bargaining with respect to rates of pay, hours of work, and other
conditions of employnent for all non-professional employees, with
the exception of secretaries and supervisors, as defined in Public
Acts of 1947: PA-336, Sec. II and amendedby Public Acts
of 1965: PA-379.

2. The union shall represent probationary employees for the purpose of
collective bargaining with respect to rates of pay, hours of work,
and other conditions of enploynent as set forth in this agreerrent.

Exception: reprimanded, transferred, or discharged employees for
other than union activity.

3. Classifications: The enployer shall recognize the five (5)
following classifications of employees.

a. Educational, Special Educational, Chapter, and B-4 Pre-School
Enployees shall be one (1) classification known as
PARAPROFESSIONALS. /II ;!LJ}

b. Maintenancel'k:>rkersand Custodians shall be sub-classifica-
tions of one (1) classification known as CUSTODIAL.

c. KITCHENEMPIDYEESand laundry WOrkersshall be
sub-classification of one (1) classification known as DIm'ARY.

d. Mechanics shall be one (1) classification known as MECHANICAL.
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e. Bus Drivers shall be one (1) classification knownas TRANSPOR-
TATION.

f. NewlyCreated positions:

(1) The union shall be notified of any newly created positions
that wouldmeet the specifications set forth in this agree
mente

(2) SUchpositions shall be assigned to an existing class-
ification or newclassification.

(3) Should the union disagree with the assignments it shall
becane a matter for Step 2 of the grievance procedure.

(4) Whenan agreenent is reached by both parties of an assign-
ment or a grievance concerning an assignment is settled,
it shall be signed by both parties and becane an addendum
to this agreement.

4. UnionRepresentatives:

a. The employeragrees to recognize the following officers,
stewards and alternate stewards as representatives of the local
union:

(1) President
(2) Vice-President
(3) Recording secretary
(4) secretary/Treasurer
(5) Steward in each classification
(6) Alternate Steward in each classification

b. The union shall keep the employerInformed, in writing, as to
the namesof officers, stewards and alternate stewards and
their classifications at the begirming of each school year or
upon any change.

c. The employer shall not be expected to recognize a represent-
ative of the union until notified in writing as to their
office and classification in the union.

5. FnployeeHiring: Errployeesshall be hired, and there shall be no
discrimination in upgrading, denoting or transferring, as to
race, creed, color, national origin, sex, political party, or
union affiliation.

6. Temporary EEployee: Persons hired for a short tenn, for specific
jobs, to do work not primarily or nonnally being done by nan-
bers of this union, with no intention on the part of either
the person/s hired or the employerof continuing the employment
beyonda maximum of ninety (90) calendar days, shall not care
under the union contract with respect to rates of pay, hours of
work, or other conditions of enploym:mt.
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7. Aid to Other Unions:

a. The employer shall not aid, prorcote, or finance any other labor
group or organization which purports to engage in cx::>llective
bargaining on behalf of Oscoda Local 1545.

b. The employer shall not make any agreement with any such group or
organization for the purpose of undermining the "union".

8. The employer agrees.to recognize ~ (2) types of employees as
follows:

a. Tenn employees: Employees whose job is less than twelve (12)
nonths per year. (ie. while school is in session)

b. ·Year-round employees: Employeeswhose job is twelve (12)
months per year.

B. Dues:

1. Employeespaying initial union dues and nembers paying monthly
union dues shall use payroll deduction for the duration of this
aqreenent',

2. The employer agrees to deduct union nembership dues, levied by
the union, through payroll deduction for any enployee who has
authorized the payroll deduction of union dues.

3. The union agrees to provide the enployees with payroll deduction
forms to be filled out and delivered to the employer.

4. The errployer agrees to use the payroll deduction forms provided
by the union.

5. The union agrees to keep the employer infonood, in writing, as to
any changes in the annunt of the nnnthly union dues as set forth by
the executive camdttee of the local union.

6. Authorization for payroll dedUction of union dues shall be effec-
tive on the date the authorization far payroll deduction card is
signed and shall be deducted fran the last pay of each nnnth there-
after.

7. Remittance of deducted dues by the enployer to Oscoda Iocal 1545:
a. All deduction of union dues for any calendar nnnth shall be

deposited directly into the Oscoda ~ 1545's account at
the 10500 SChool Ehlployees Credit Union on the payday or the
following regularly scheduled working day after the deductions
are made.

b. A list of all active nenbers and the aIOOUIlt each had deducted
for union dues shall be remitted to the designated financial
officer of the local union each m:mth on the payday or the
following regularly scheduled working day after the deductions
are made.
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8. Employeeswho no longer work under the coverage of this agree-
ment, due to transfer out of the bargaining unit or tennination
of employrrent, shall cease to be enrolled in the payroll deduction
of union dues, inmediately following the month in which the
employeeis no longer a member of the bargaining unit.

9. Anydispute arising as to an enployee' s membershipin the union
shall be reviewed by the designated representative of both the
anployer and the union. If the matter is still unresolved, then it
shall be a matter for Step 3 of the grievance procedure.

10. The union shall indemnify the board and hold it hannless against
loss or claims for damagesresulting fran the payment to the union
of any sumsauthorized to be deducted under this Article.

11. In the event any action or claim is carmencedagainst the board,
to recover any sumsauthorized to be deducted under this Article,
the union shall intervene and defend against such action or claim.

ARl'ICLE IV: AGENCYSHOP
A. Errployees, who are member'sof the union and are covered by this agree-

ment at the time it becomeseffective, shall be required, as a condition
of continued employJreIlt,to continue membershipin the union for the
duration of this agreement.

B. Persons enployed by this employer, on or after the day that this agree-
nent takes effect and are covered by this agreem:mt, shall be required
as a condition of continued employnent, to hecate membersof the union,
for the duration of this agreenent, on or before thirty (30) calendar
days of their enployrnent.

C. Anyenployee who shall tender periodic dues unifonnly required as a
condition for acquiring and/or maintaining membershipin the union shall
meet the membershipconditions set forth in this agreem=nt.

D. Anyerrployeewho is sixty (60) or more calendar days in arrears in pay-
ment of union dues, or fails to file a payroll deduction for said dues
within thirty (30) calendar days fran the date of hire shall lose their
membershipstatus with this union and the requirement for continued
employnElt.

E. The erq;>loyershall be notified in writing of any employeewho is in
violation of conditions for continued errployrrent.

Exceptions:
Employeeswho are not rrenbers of the union hired before July 1, 1968.

F. Conditions of Continued EnQ?loynentfor Exceptions:

1. These enployees shall pay a representation fee, to the union,
equivalent to the anount paid by employeesdoing similar work in
the union, each month, to be set aside, to be used as an educa-
tional fund. (The educational fund shall be administered at the
discretion of the union.)

2. These employees shall use a payroll deduction for these funds, and



they shall be handled, by the employer, in the samemanner as
union dues.

3. These employees shall be enrolled in payroll deduction no later
than the tenth (10th) regularly scheduled working day of this
agreem:mtand shall remain enrolled for the duration of this
agreement.

ARrICLE V: UNION RIGHTS

A. COncerningauthorized representatives of the union visiting the
premises of the employer:

1. Anyauthorized representative of the union shall be pennitted. to
visit the premises of the e.nployer, at all reasonable hours, for
the purpose of transacting union OOsiness.

2. Anyauthorized representative of the union, visiting the premises
of the employer, shall first infonn the superintendent of schools
or his/her designee that they shall be on the premises and where
they shall be.

B. Concerning lOCal union representatives availability to transact union
business:

1. Local union PRESIDENT, STEWARDAND/OR ALTERNATE, as defined in this
agreemmt, shall be allowed reasonable ti:ne off fran \rork, without
loss of tine or pay, in the handling and adjusting of grievances
on the premises of the employer.

2. No local PRESIDENT, STEWARDAND/OR ALTERNATE, shall leave their
position to fulfill their role, without first obtaining pennission
fran their supervisor/building principal and infonning them as to
the purpose and probable dUration of the absence.

c. Concerning the availability. of the employers payroll and enploynent
records: . [pf ;u
1. Upon demand, and when the purpose of demand is made in writing, the ~.&J7

anployer's payroll and anployment records shall be made available rfY~
to arr:I authorized union representative in camection with the en- 14/';.11))
foroement and carrying out of the tenns and provisions of this ~ p:; .tfJ
a~t·#r

2. Any anpl~, who is covered by this a~t, shall have the right 1
to review their own personnel file after sulmitting a written re-
quest to the Director of Instruction and Personnel of their intent.

3. All records demandedshall be revi~ with the supervision of an
employee of the school who is regularly enployed in the office in
which the records are kept.

4. No record shall be rem:>ved fn:m the area in which they are housed.

5. The employer agrees to keep the union infonred as to the location
of all files kept on enployees covered by this agreement.
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Anydecision made by the enployer that is contrary to provisions
of this s agreenent shall be subject to the grievance procedure.

D. Concerning tmion bulletin boards:

1. The employer shall place a bulletin board in a conspicuous place,
in the enployee' s service area, for their convenience.

2 • These bulletin boards shall be used and maintained by the class-
ification steward or their designee for the purpose of posting
notices of the following types only:

a. Recreational and Social Events.
b. Naninations and Elections Results.
c. Regular and Special Meetings.
d. General Union Infonnation.

E. Concerning representation during reprimands:

1. When an enployee covered by this agreement is infol:lled that there
shall be a verbal or written reprimand, they shall be given the
opportunity of union representation during the issuance of said
reprimand. "-

2. The employer agrees not to issue a reprimand until opportunity is
given to .the UNION PRESIDENT, classification ·steward/alternate
to be present to witness the issuance of the reprimand.

F. Concerning any decision made by the enployer:

G. COncerninq a Round Table Ccmnittee:

1. For the duration of this agreenent there shall be a Rol.Uld Table
camdttee canprised of anyenployee or group of employees covered
by this agreenent and the superintendent of schools.

2. This round table camtittee shall neet once nonthly while school, is
in session.

H. Concerning the Use of'SChool Facilities:

1. The union shall have the right to use school facilities and equip-
trent, upon written application, including typewriters, duplicating
equiptent, calculating machines, and all types of audio visual
equiptent, at reasonable tines, when such facilities and equiprent
are not in use.

2. The regular school, policy application fonn shall be provided by the
enployer to the union for permission to use school property.

3. The union shall be financially responsible for all supplies and
materials used while utilizing school facilities and equipxent.
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ARI'ICLE VI: EMPIDYER RIGHTS

A. The employer shall have the exclusive right to control and direct its
employees. This right shall include, arrongother things, the right to
hire, prorrote, layoff, transfer, discipline, discharge, refuse to hire,
set ~rk schedules, makework assignments, and direct and control its
operations, provided the union is given the opportunity to use the
grievance procedure eoncerninq any decision madeby the employer, which
maybe contrary or in violation of this agreenent.

B. All items of written board- policy, not in conflict with the tenus of this
agreement, shall remain in full force and effect.

c. The employer reserves the right to m::xiify or expand the school calendar
to achieve a minimum numberof days and hours necessary to eatply with
the MichiganDepart:nent of Education or State of Michigan zequizemencs to
achieve full state aid. Anymodifications to the calendar shall occur
only after gocxi faith bargaining with the union to attempt to reach an
agreerrent as to the nodifications and econanics. -

D. If the State of Michigan should require that all school districts must
makeup, day-for-day, all snow days or Act of God Days (HB5238), those
days would be' added to the calendar at no cost to the district, provided
the paraprofessionals,- dietary, and transportation enployees
are notified early enough, through the current call systan, to prevent
than fran traveling on hazardous roads.

E. Resignations:

1. Enployees covered by this agreenent shall give the enployer at least
ten (10) regularly scheduled working days notice of intent to
resign their position.

2. Failure to meet this tine limit shall mean forfeiture of all
accrued contractual benefits and privileges.

ARTICLE VII: IDRK OONE BY SUPERVISORS

Supervisory euployees shall perform supervisory duties. They shall not
perfonn work other than nonnally and previously perfomed by them during
regular hours, except in cases of energencies.

ARITCLE VIII: DISCHARGE

A. Notice of Discharge:
The UNION PRESIDENT, awropriate classification steward/alternate shall
be prrnptly notified by the enployer, of the discharge of any enployee
giving the nature of the discharge and the euployee' s nane and job
assignment.

B. The discharged employee shall be allowed to neet and discuss with the
UNIONPRESIDENI', appropriate classificaticn steward/alternate the nature
of the discharge, before being required to leave the enployers premises.

C. Uponrequest, the employer shall makeavailable a roc.min which the

-8-



discharged employee and the UNION PRESIDENT,appropriate classification
steward/alternate may discuss, in private, the circumstances of the
discharge.

D. Upon request, the employer or his/her designee, shall discuss the nature
of and reasons for the discharge with the discharged employee and the
union PRESIDENT, APPIDPRIATE c.LASSIFlCATIONSTEWARD/ORALTERNATE.

E. Steps to Appeal a Discharge:

2.

STEP1: Should the discharged employee or union PRESIDENT,
CIASSIFICATIONSTEWARD/OR ALTERNATE consider the discharge
improper, a canplaint shall be sul:mitted, in writing, in
triplicate, through the union PRESIDENT, CIASSIFICATION
STEWARD/OR ALTERNATE, to the superintendent of schools
within two (2) regularly scheduled working days of the
discharge.

STEP2: The employer shall review the eatplaint on the discharge
and give an answer to the UNIONPRESIDENT, CIASSIFICATION
STEWARD/OR ALTERNATE within two (2) regularly scheduled
worJ?ng days after receipt of the caTl>laint.

1.

3. STEP 3: If the answer given fran the enployer is not satisfactory
to the employee or the union PRESIDENr, CIASSIFICATIONSTEWARD/
OR ALTERNATE then the matter shall be referred to Step 3 of
the grievance procedure and all papers shall be gi ven to
the appropriate union official.

F. The E;!lployeragrees not to discriminate or discharge any union nenber
because of their participation in union activities.

G. Discharge By Use of Past Reoord: The enployer agrees not to discharge
an employee due to falsification of their enploynent application
after a pericx1 of two (2) years fran the date of hire.

Exception: When said falsification fails to reveal convictions
of a criminal m:>rals charge at any tine prior to the employee's
date of hire.

H. No employee covered under this agreem:mt shall be disciplined,
reprimanded, discharged, reduced in rank or canpensation, or be deprived
of any professional advantage without just cause. Any such discipline,
reprimand, discharge, or reduction in rank"canpensation, or advantage,
including adverse evaluation of an employee's perfonnance by the employer
or its representative, shall be subject to the grievance procedure found
in this agreerrent.

ARTICLE IX: GRmVANCE PROCEDURE

A. Grievance:

1. Definition: "Grievance" shall be defined as an official eatplaint
by an employee, covered by this agreement, that there has been,
to the employee or union, a violation, misinterpretation, or
inequitable awlication of a specific provision or provisions
of this agreement.
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2. All grievances shall be filed on the grievance form found in
Appendix C and shall contain the foll<Ming information:

a. Article number or numbers that has or have been violated,
misinterpreted, or inequitably applied.

b. A statement of the facts upon which the grievance is based.

c. A resolution.

3. In the event an employee feels grounds for a grievance has taken
place the employee may request the assistance of local union re-
presentation in the fonn of any recognized union representative to
assist in the discussion, investigation, and possible drafting of an
official grievance.

4 • Uponthe notification of a request for assistance the employer
agrees to notify and make available any recognized union represent-
ative requested at no loss of tine or pay to the representative.

s. '!he errp19yer agrees that upon arrival of the requested union
representative a private roan, and reasonable tine to discuss the
grievance, shall be made available and shall result in no loss of
tine or pay to the employees involved.

6. All such IOOetingS shall be held at the convenience of both parties
in accordance with this agreenent concerning local union
representatives availability to transact union business.

7 • The local union president or his/her representative shall be given
reasonable t:i..Ioo-offfran work without loss of tine or pay to in-
vestigate a grievance to be discussed with the employer throughout
the grievance procedure.

8 • The aggrieVed employee and any appropriate union representative
recognized by the employer shall be given tine-off fran work, with
no 1055 of tine or pay, to discuss the decision presented by the
errp10yer throughout the grievance procedure.

B. Procedure:

1. If an errq;>loyee,covered by this agrearent, has a grievance,
according to the provisions set forth. in this agreenent, and has
discussed the grievance with the appropriate local union represent-
ative, the grievance shall be a matter for Step 1 of the
grievance procedure.

2. Step 1: Inmediate SUperVisor/Principal

a. The aggrieved enployee and appropriate local union represent-
ative shall file the grievance fonn, found in Appendix C, with
the i.nm:diate supervisor/principal within ten (10) regularly
scheduled working days fran the date of the circumstances which
gave cause to the grievance.
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c. If the President of the local union or his/her designee, the
aggrieved enployee, or the appropriate local union represent-
ative are not satisfied with the decision of the superintendent
of SChools, or his/her designee, then the grievance shall be a
matter for Step 3 of the grievance procedure.

Exception:
In the case of a monetary grievance the tilte limit shall be set at
thirty (30) calendar days fran the date of the c.Lrcums'tanoes which
directly to Step 2 of the grievance procedure.

b. The grievance shall be typewritten and filed in triplicate
on the official grievance form found in AppendixC.

c. The grievance shall be signed by the aggrieved errployee, dated,
and hand-carried to the imnediate Supervisor/Principal within
the allotted t.ine fzame ,

d. The imnediate supervisor/Principal shall present to the
appropriate local union representative, within ten (10)
regularly scheduled working days fran the date that the
grievance is received, the original grievance and one (1) copy,
with a signed and dated typewritten decision on each.

e. If either the aggrieved errployee or the appropriate local
union representative is dissatisfied with the decision fJ;CIIl
the imnediate SUpervisor/Principal the grievance shall be a
ma.t~er for Step 2 of the grievance procedure.

3. step 2: Superintendent of Schools
a. The President of the local union, or his/her designee, shall

hand deliver all three (3) copies of the grievance fran step 1
or any grievance introduced at this step, to the superintendent
of SChools, or his/her designee, within five (5) regularly
scheduled working days fran the date the decision fran the
imnediate SUpervisor/Principal is received.

b. The SUperintendent of Schools, or his/her designee, shall
present to the President of the local union or his/her
designee, within five (5) regularly scheduled working days
fran the date that the grievance is received, the original
grievance and one (1) copy, with a signed and dated type-
written decision on each.

4. step 3: Appeal pKX:EXJRE
a. IF THE ANSWER AT STEP 2 IS NOT SATISFACTORY, AND THE UNION

WISHESTO CARRY IT FURrHER, THE LOCAL PRESIDENT SHALL REFER
THE MATrER 'IO COUNCIL #25.

b. IN THE E.VENr COUNCIL 125 WISHES 'IO CARRY THE MATI'ER FURl'HER,
THE COUNCIL 125 REPRESENTATIVE SHALL, WITHIN TEN (10)
IDRKING DAYS F.RCM THE DATE OF SUPERINmNDENT' S ANSWER AT STEP
2. roNTACT THE SUPERINTENDENT OR THEIR DESIGNATED
REPRESENTATIVE 'ID ARRANGE A MEETING BE.IWEEN THE UNION AND THE
EMPLOYER, FOR THE PURPOSE OF ATI'EMP'l'ING TO RESOLVE THE
DISPtJrE(S). FOR THE PURPOSE OF THIS SOCTION THE UNION SHALL
OONSISTATTHEMINIMUM,THE GRIEVANT,LOCAL PRESIDENT,
STEWARD AND aJONCIL 25 REPRESENTATIVE. THE EMPIDYER SHALL
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CONSIST OF THE SUPERINTENDENT OR HIS DESIGNATED REPRESENTA-
TIVE AND UP TO THREE (3) ADDITIONAL REPRESENTATIVES OF THE
EMPIDYER. IF EITHER SIDE DESIRFS ADDITIONAL REPRESENTATION
IT SHALL BE BY MUWAL AGREEMENT OF THE PARTIES.

c. THE SUPERINTENDENT OR HIS DESIGNATED REPRESENTATIVE SHALL THEN
GIVE HIS DOCISION IN WRITING 'ID THE LOCAL PRESIDENT AND THE
COUNCIL 25 REPRESENTATIVE WITHIN THIRI'Y (30) CALENDAR DAYS
FID1 THE DATE OF THE STEP 3 MEETING.

5. Step 4: Arbitration

a. IF THE GRIEVANCE IS Nar ABLE 'ID BE SErrIED BY THE
SUPERINTENDENT'S ANSWER AT STEP 3, THEN WITHIN 'IWENTY-FIVE
(25) CALENDAR DAYS F'R.G1 THE DATE OF THE SUPERINTENDENT'S

ANSWER THE GRIEVANCE MUST BE SUBMITI'ED TO ARBITRATION.

b. ARBITRATION SHALL BE INVOKED BY WRITI'EN NaI'ICE TO THE arHER
PARrY OF THE INTENTION TO ARBITRATE. IF THE PARTIES ARE
UNABLE TO AGREE UPON AN ARBITRA'IDR WITHIN THE TEN (10)
IDRKING DAYS OF SUQI NOTICE, THE PARrY DESIRING ARBITRATION
SHALL REFER THE MA'ITER TO THE AMERICAN ARBITRATION ASSOCIATION
FOR THE S:E:LECrION OF AN IMPARI'IAL ARBITRATOR.

c. TheLimitations of the Arbitrator:

(1) The function and purpose of the arbitrator is to determine
disputed interpretations of tenns actually found in this
agreenent or disputed facts uponwhich the application of
the agreenent depends.

(2) The arbitrator shall not have the authority, and shall
not consider it their function, to include the decision
of any issue not sul::mittedor to so interpret and apply
this agreement as to change, what can fairly be said to
have been, the intent of the parties as detennined by
generally accepted contract construction.

(3) The arbitrator shall not give any decision which, in
practical or in actual effects, rrodifies, revises,
detracts fran, or adds to any of the tenns and
provisions set forth in this agreenent.

(4) This Agreementconstitutes a contract betweenthe parties
and shall be interpreted and applied, by both parties and
the arbitrator, in the sememanneras other collective
bargaining agreenents.

d. The arbitrator after investigating the unresolved grievance and
discussing the grievance with the PARrIES shall reduce to
writing, typewritten, in duplicate, signed, and dated a
decision, one (1) becaning the property of the employer and (1)
becaning the property of the union.

e. To the extent the laws of the State of Michiganpennit, it is
agreed, by both parties, that any arbitrator's decision shall
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(2) Anyother expense incurred shall be paid by the party
which incurred them. --

be final and binding on the union, its members, the aggrieved
employeeor employees, and the employer. This decision shall
not be appealed by either party.

f. The union agrees to discourage any attempt by its members, nor
shall it encourage or cooperate with any Irember, to appeal, to
any court or labor board, any decision given by an arbitrator.

g. The employer agrees to discourage any attempt by its represent-
atives, nor shall it encourage or cooperate with any represent-
atives, to appeal,- to any court or labor board, any decision
given by an arbitrator.

h. Cost of Arbitration:

(1) The fees and expenses of the arbitrator shall be shared
equally between the union and the employer.

6. Withdrawalof Grievances:
a. A grievance maybe withdrawnwithout prejudice.

b. A grievance that is withdrawnwithout prejudice shall carry
no financial liability.

c. If a grievance is reinstated, after being withdrawnwithout
prejudice, the financial liability shall date, only, fran the
date of reinstateIrent.

d. If a grievance is not reinstated within thirty (30) calendar
days, fran the date of withdrawal, it shall not be allowed to
be reinstated and considered resolved.

e. Whenthere is more than (1) grievance covering similar issues,
all the grievances except one (1) maybe withdrawnwithout
prejudice, pending the disposition of the a~ of a
representative case. In such an event, the withdrawal without
prejudice shall not .affect financial liability.

f. Anygrievance maybe withdrawnat any tine by the aggrieved
eITPloyeeduring steps 1 and 2.

g. After notification to appeal a grievance to STEP3
the grievance shall not be withdrawn, by either party, except
by mutual consent.

h. Anygrievance not initiated or taken to the next step or
answered within the contractual tine limits, shall be
considered settled.

ARrICLE X: SENIORITY

. A. Seniority:·
1. seniority Rule: The enployer agrees to recognize seniority in

specified job classifications and that employees in specified
-13-



job classifications shall be praroted, laid off, and recalled
to work, according to length of service, fran the date they
are employedin that classification.

2. Newemployeeshired in the school system shall be considered as
probationary for the first sixty (60) regularly scheduled working
days of employm:mt. Whenan errployeecanpletes the probationary
period, his/her nameshall be entered on the seniority list for
the classification in which he/she is employed,and he/she shall
rank for seniority for the sixty (60) regularly scheduled working
days prior to canpleting the probationary period.

3. The union shall represent probationary employeesfor the purpose of
collective bargaining in respect to rates of pay, wages, hours of
employrrent,and other conditions of employrrent,as set forth in this
agreenent, except reprimanded, transferred, or discharged employees
for other than union activity.

4. The seniority list, on the date of this agreenent, shall showthe
nanes of all employeesof the school system who are entitled to
seniority.

5. The enployer shall keep the seniority list up-to-date at all tines
and shall provide the local union with up-to-date copies at least
every six (6) nonths on the request of the union.

B. Layoff and Recall Procedures:

1. Layoff Procedure:

a. Definition: "Layoff" shall be defined as a reduction in the
work force during the employee's regular tel:m of employnent.

b. In the event it becoIresnecessary for a reduction in the work
force covered by this agreenent the errq;>loyershall notify and
confer with the officials of the local union as to the
implication and inplementation of said reduction. IN THE
EVENT A BUIIDING IS CIDSED, EMPIDYEES IN THAT BUIIDING SHALL
BEAI..IJ:MED 'IO BUMPWHERETHEIRSENIORITYALIaiS.

c. The following procedure shall be mandatory for all layoffs:

(1) Probationary errployees shall be laid off first in
inverse order of their date of hire in their class-
ification.

(2) seniority employees shall be laid off in inverse order
of their date of hire in their classification and
sub-classification.

Exception: Flrployees laid off as a result of this
provision maybunp lesser seniority aIployees in a
foxnerly held classifi~tion by using their original
date of hire in the district.

(3) Officers and stewards of the local union shall, in the
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event of a layoff, continue workingat all t.im=s, provided
they can perfonn the work available in their class-
ification.

(4) Employeesbeing laid off shall be given at least ten (10)
regularly scheduled working days notice of layoff IN
WRITING.

\ /. __ t.\
7 , .

(5) The errployer shall deliver to the secretary-treasurer AND
PRESIDENT.ofthe local union a list of the errployeesbeing
laid off -on- the sane date as the notices are issued to the
errployees.

2. Recall Procedure:

a. Definition: "Recall" shall be defined as a request to return
to workgiven by the employer to seniority and
probationary employeeswhoare laid off.

b. In the event the enployer becares able to recall employees
covered by this agreenent the employer shall notify and confer
with the officials of the local union as to the implication and
inplenentation of said recall.

c. The following procedure shall be mandatoryfor all recalls:

(1) Whenthe \YOrkingforce is increased after a layoff,
employeesshall be recalled back to \YOrkaccording to
their date of hire in their classification and sub-
classification.

(2) Notice of recall shall be sent to the employeeat their
last known address, by registered or certified mail.

Note: It is the responsibility of the employeeto
notify the employerof any changes in address.

(3) If an employeewho is recalled fails to report to \YOrk
within ten (10) regularly scheduled workingdays fran the
date of receipt ·of the notice of recall or is unable to be
located at the last known address they shall be considered
a "quit" and shall forfeit all accrued contractual
benefits.

(4) Flnployeeswho are laid off shall remain on the call-back
list for a period of ~ equal to their previous
employnent.

3. Notification by tenn employeesof their intention of returning to
workeach school year:

a. Eachyear it shall be the responsibility of term employeesto
notify the enployer, prior to fifteen (15) calendar days fran
the first (1st) day of school, of their intention to return to
\YOrk.



b. Eachyear it shall be the resI:X>nsibilityof the employer,
before the last day school is in session, to provide a form
for each employeeto indicate their intentions of returning
to \4JOrkfor the following school year.

c. Failure to ccmpl.y on the part of the employeeshall cause the
errployee to be considered a "quit", and they shall forfeit all
accrued contractual benefits.

d. Each year the errployer shall supply each employeecovered by
this agreenent with the school starting dates.

c. Transfers:

1. Definition: "Transfer" shall be defined as a change fran one (1)
job assigrnnent to another which does not change the employee's
classification or sub-classification, or a change to a position
outside the bargaining unit, but in the school system.

2. In-classification:

a. Employeesmayrequest a transfer to anOther job assigrnnent
witliin their classification and sub-classification when there
is an opening.

b. SUchtransfers shall be subject to the Seniority Rule only.

3. OUtsideof the Bargaining Unit:

a. If an employeetransfers outside of the bargaining unit, but
in the schex>lsystem, for a period of t.ine not to exceed, but
to include, sixty (60) calendar days and then returns to the
bargaining unit, the following shall be awardedthe employee:

1) seniority while in the position outside the bargaining
unit.

2) No effect on the accrued contractual benefits.

3) They shall return to the assigment they held at the ti.Ire
of the transfer.

b. On the other hand, if an employeetransfer outside of the
bargaining unit, but in the school, system, and remains past
the sixty (60) calendar day tine limit all the employee's
contractual benefits shall remain frozen in this bargaining
unit fran the tine the employeestarted the newposition, as
long as the employeeremains with the school system.

D. Prarotions:

1. Definition: "Prcm:>tion"shall be defined as a change to another
classification that offers a higher paying job, a job that
offers more hours.

2. THE SENIOR EMPIDYEE WHO MEETS OR EXCEEDS THE MINIMUM RlQJIREMENTS OF

-16-



r

.r LETTER OF AGREEMENT

BETWEEN
OSCODA AREA SCHOOLS BOARD OF EDUCATION

AND
OSCODA AREA SCHOOL EMPLOYEE'S

LOCAL 1~45 MICHIGAN COUNCIL 2S AFSCM~, AFL-CIO

RE: ARTICLE XI SENIORITY, o. Promotions: #3 &
APPENDIX 8 SALARY SCHEDULES

It is hereby mutually agreed to modify as follows the above
noted section of the Master Agreement.

3.
Promotions #3
T~'i" "l'plQy~e awarded the posi tion shall be allowed.: a tria;l
PI: .:~·etf':'forty (40) regularly scheduled working days befpre
b~.lBJ.:.;.IJ.J;'l9nedpermanently to that position and to determine:
a~~ His/Her desire to remain on the Job.
b. His/Her ability to perform the job.
During the forty (40) day trial period the employee shall have
the opportunity to revert back to his former classification.
If the employee is unsatisfactory in the new position, notice
and reasons shall be submitted to the employee and their
Steward in writing immediately. In the event the employee
disagrees, ·it shall be proper subject for the grievance
procedure.

APPENDIX B SALARV SCHEDULE.
94~qpIA~: 40 DAY TRIAL PERIOD
D'~!fl8X ,~ 40 DAY TRIAL PERIOD

,~~~~~§~;IONAL 40 DAY TRIAL PERIOD

(HOURLY) 9.54

(HOURLY) 7.06

(HOURLY) 6.65

FOR THE UNION FOR THE BOARD OF EDUCATION

DATED ------- 1993
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THE POSITIONSHALLBE AWARDED THE PRCMJTION.Notice of such job
vacancy shall be posted on the employee's bulletin board for five
(5) regularly scheduled working days during which time employees
shall have the sole right to signing in accordance with their
CLASSIFICATIONSENIORITYto fill the vacancy. In case a senior
employee is bypassed for the vacancy, the employer shall notify
in writing the employee and union steward, of the reason why the
employee was bypassed.

3. The employee signing for a prcm::>tionshall be allowed a probationary
period of forty (40) regularly scheduled working days before being
assigned pennanently to that position.

E. Loss of Seniority:

All accrued seniority in this bargaining unit shall be forfeited when an
employee separates from the service of the employer or is discharged for
just cause.

F. TemporaryAssignments:

1. Definition: "Temporary Assignment" shall be defined as a limited
assignment of thirty (30) ORMJREregularly scheduled working
days in a position which has been temporarily vacated by an
employee covered by this agreerrent, for a leave-of-absence,
SICKLEAVEAND/ORVACATION.

2. Temporary assignments shall be awarded according to seniority Rule
(ARl'ICLE X A. 1.).

3. Temporary assignments shall be posted in accordance with this agree-
rrent concerning "VACANCIES"(ARrICLEXI e. 5).

4. Corrpensation for a temporary assignment: lmy tine an employee
covered by this agreement is AWARDEDa temporary assignment
they shall receive STEPONE(1) pay of the temporary
assignment, EXCEPI'EIo1PIDYEESBEINGRECALLEDUNDERSEX:TION
F. 5 OF THIS ARrICLE.

5. The employer agrees to the following procedure for recalling
laid-off bargaining unit nenbers to temporary ASSIGNMENrSdue to
siclmess, vacation, leave-of-absence, and so forth.

a. Only bargaining unit nenbers whoare on layoff fran a position
shall be recalled to that position on a temp:>rarybasis, before
substitutes are used, ANDWILLREX:EIVE THEIROONTRACTUALWAGES.

b. SUbstitutes may be used for emergency situations where
bargaining unit errployees are unavailable because of assigned
work; however, the duration of ti.rce that substitutes shall
be used shall be no longer than one (1) regularly scheduled
working day, unless modified by mutual agreenent.

c. Temporary assignments may be refused by bargaining unit
rrembers who are on layoff, and such refusal shall not
constitute a bar for future recall rights.



d. The e.rrployer agrees to pay the rate of pay as provided
in this agreerrent.

e. It is further agreed that if an enployee ma.intains his/her
own hospitalization insurance while on layoff and subsequently,
temporarily recalled from layoff, the hospitalization insurance
for said employee shall be continued at the cost of the
employer. If the recall is for thirty (30) calendar days
or rrore, the employer shall assume the cost of the
hospitalization insurance for the length of recall.

f. It is further agreed that sick leave and vacation ti..ne shall
be prorated when an employee is recalled fzrm layoff on a
temporary basis.

6. Both parties agree that substitutes may be used in assignnents that
are vacant for less than thirty (30) regularly scheduled working
days as long as no employees are on layoff status.

7 • Employees covered by this agreenent may be used as substitutes- for
vacancies occurring within this school system of less than thirty
(30) regularly scheduled working days, but in canpliance with
the ~tion requirenents set for in Article X:, F., 4.

ARl'ICLE XI: IDRKING CONDITIONS

A. PARAPROFESSIONAlS:

1. WorkDay:
a. Definition: WHEN THE EMPIDYEES FlD1 THE PARAPROFESSIONAL

CfAgSIFIC'ATIONARE RmUIRED TO SHCM UP FOR THEIR
REGUIARLY SCHEDULED EIGHT (8) HOUR IDRK DAY FOR WHICH
THEY WERE HIRED, IT SHALL CDNSTI'IUI'E A IDRK DAY.

Exception: P.M. POSITIONSAT THE SUNSET CENTER.

b. Each work day shall begin at 12:01 a.m., and shall end the
following day at 12:01 a.m., for the purpose of canputing
regular pay and overti.Ire.

c. The PARAPROFESSIONALS'WOrkweekshall begin on Monday,
at 12:01 a.m., and end on the following .t-t:>nday,at 12:01
a. m., for the purpose of canputing regular pay and overti.n'e.

2. The enployer agrees for the duration of this agreenent that the
hourly wages for PARAPROFESSIONALSshall be as described in
Appendix B.

3. If a substitute PARAProFESSIONALis needed in a particular building,
those PARAProFESSIONALSwithin that building, where the absence
occurs,shall be used, by seniority, in order to get extra hours.

4. Every PARAPROFESSIONALshall be given:
a. A duty-free "break" of fifteen (15) minutes, twice during

each working day, at a Mt1IUALLYAGREEDTIME.
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b. A duty-free lunch period of thirty (30) minutes, once during
each working day, at a MUrUALLY AGREED TIME.

5. SIrocks shall be provided by the employer in PARAPROFESSIONAIS OORK
AREAS AS NEEDED.

B. Custodial and Mechanics:

1. WorkDay:

a. Definition: When the employees fran the custodial or
Irechanical classification are required to show up for
their regularly scheduled eight (8) hour shifts for
which they were hired it shall constitute a IDRK DAY.

b. Each work day shall begin at 12:01 a.m., and shall end the
following day at 12:01 a.m., for the purpose of canputing
regular pay and overt.i..ne.

c. Any tour of duty extending past the limits of the work day
shall be prescribed to the day in which the longest period of
t~ was worked.

d. A working day shall be described as eight (8) hours of work
in any twenty-four (24) hour period.

2. WOrkweek:

a. Each work week shall begin on Monday,at 12:01 a.m., and
shall end the following Monday, at 12:01 a.m., for the
purpose of carp1ting regular pay and overti.ne.

b. The workweekfor custodians shall be five (5) consecutive
eight (8) hour days, Mondaythrough Friday.

3. Shift Premium:,
a. ~loyees who start a regularly scheduled work day on or

between the hours of 6:00· a.m, and 1:29 p.m, shall be
considered FIRSTSHIFI' and shall receive no shift premium.

b. ~loyees who start a regularly scheduled work day after 1:30
p.m, and on or before 8:59 p.m, shall be considered SEXX>ND
SHIFI' and shall receive shift pranium for all hours worked on
second shift as found in Appendix B under shift premium.

c. ~loyees who start a regularly scheduled work day, between the
hours of 9:00 p.m, and 5:59 a.m, shall be considered THIRD
SHIFI' and shall receive shift pranium for all hours worked on
Third shift as found in Appendix B under shift premimn.

d. There shall be no pyramiding of any shift premimnpay
provisions in this agreercent.

e. shift praniums shall be paid for all hours worked, as defined
above on Saturday and/or on Sunday.
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f. Shift Preference:
(1) Shift preference shall be granted on the basis of

seniority within classifications.

(2) The transfer to shift preference shall be effective
at the beginning of each fiscal year.

Exception: If any vacancy should occur during the year,
then a transfer mayoccur at that time.

(3) Shifts shall be as defined in this agreem:mt, and shall
pertain to hours of workonly.

(4) The tenn IIshift" does not refer to schools.

4 • These classifications shall work the first shift, at first shift
rates, for sunmervacation.

5. These classifications shall workon holidays only if directed by
the inmediate Supervisor, at the rate of pay set forth in this
agreement.

6. Eachemployeein the mechani.cal, classification shall receive an
armual tool replacement as described in AppendixB, to be paid as
follows:

a. One-half (1/2) of the anount described in AppendixB shall be
paid by a board check separate from their regular check in the
monthof December.

b. The other one-half (1/2) of the amount; described in AppendixB
shall be paid by a board check separate from their regular
check in the monthof June.

7 • The employer agrees that for the duration of this agreement the
hourly wages for custodians, maintenance, and mechandcs shall be as
described in AppendixB.

c. Dietary:

1. WorkDay:

a. Definition: A working day shall be defined as being any
day dietary services are required at any school.

Exception: If the employerrequests a dietary worker to
report to workon a day in whichdietary services are
not required, it shall also be considered a working day.

b. Eachworkday shall begin at 12:01 a.m., and shall end the
following day at 12:01 a.m., for the purpose of ccrcputing
regular pay and overti.me.

c. Theworkweek shall begin on Monday,at 12:01 a.m., and end
on the following Monday,at 12:01 a.m., for the purpose of
cOll'uting regular pay and overtiIre.
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2. Dietary workers maybe hired for whatever period of the day or
week is necessary for them to do the required work.

3. Extra Work:

a. Defini tion: Extra work shall be defined as any time a
dietary worker is needed for a given occasion (banquets,
dinners, etc.) by any other agency than the school.

b. Extra work which exceeds eight (8) hours in anyone (1) day
or is performed on Saturday or Sundayshall constitute over-
t.inE.

c. Dietary workers shall have first opportunity to do the extra
work as long as it does not interfere with their work in school
lunch programs.

d. Extra Workfor Cooks:

(1) If a cook is required, the cook already assigned to that
building shall be assigned the extra work.

(2) If there should happen to be roore than one cook in a
particular building the extra work shall be assigned
on an equalization of hours basis.

4. Extra Hours: During the regular workweek, Mondaythrough Friday,
if anyone is absent, extra hours shall be given to any regular
employee, according to seniority, whohas signed for extra hours.

5. The employer agrees that for the duration of this agreement the
hourly wages for dietary shall be as described in AppendixB.

D. Transportation: WorkDay:

L,a , Definition: Whena bus driver is required to showup for
the scheduled regular runs it shall constitute a V\ORK DAY.

b. Each work day shall begin at 12:01 a.m., and shall end the
following day at 12:01 a.m., for the purpose of canputing
regular pay and overti.Ire.

c. The workweekshall begin Monday,at 12: 01 a.m., and end
on the following Monday,at 12:01 a.m., for the purpose of
calputing regular pay and overti.Ire.

2. Regular Runs:

a. Definition: A regular run shall be defined by its mileage
and shall be placed into one (1) of the following four
(4) categories:

(1) A run 0.0 to 50.5 miles
(2) B run 50.5 to 80.5 miles
(3) C run 80.5 to 125.0 miles
(4) Mileage run 125.0 and up miles
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b. Regular runs shall be paid at the rate described in Appendix B.

c. Regular runs shall be awardedby the "Seniority Rule".

d. ChangeIn Mileage:

(1) Whena regular run is changedby adding or deleting
mileage (over four (4) miles) the driver shall have the
option to keep the run or bump where seniority allows.

(2) If the change in mileage causes the run to nove up or
downin category then the run wouldbe declared an open
run and be subject to the provisions of this agreement
concerning "VACANCIES".

3 • NoonRuns:

a. Definition: A noon run shall be defined by its mileage and
shall be placed into (1) of the following two (2)
categories:

(1) A noon run
(2) B noon run

0.0
30.0

to 30.0 miles
and up miles

b. Noonruns shall be paid at the rate described in Appendix B.

c. Noon nms shall be awardedby the "seniority Rule", GLENNIE
N:XJN RUNS GO WITH GLENNIE ELEMENTARY RUNS.

d. Changein Mileage:

(1) When a noon run is changedby adding or deleting mileage
(over four (4) miles) the driver shall have the option
to keep the run or bumpwhere seniority allows.

(2) If the change in mileage causes the run to nove up or down
in category then the run wouldbe declared an open run and
be .subject to the provisions of this agreemmt concerning
"VACANCIES" •

e. SUbstitute NoonRun Drivers:

(1) Transportation classification enployees only shall be
used for substitute noon run drivers.
Exception: In the event no seniority driver wishes to

be a substitute noon run driver a non-seniority
driver· maybe used.

(2) The employer shall post by noon one (1) day in advance a
substitute noon run driver sign-up sheet with the
following provided:

(a) Date for which substitute drivers maybe needed.

(b) Anple space for signatures of seniority drivers who
wish to be used on that date as a substitute noon
zun driver.
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(3) In order for a seniori ty driver to be awarded a noon rtm
to substitute they must meet the following conditions:

(a) The driver must sign the provided sign-up sheet
before 7: 30 a .m. of the day specified on the
sign-up sheet.

(b) The driver must; work the day of the noon run.

(4) All noon runs known to need a substitute driver shall
be awarded by' 8:00 a.m, and it shall be the
responsibility of the employer to notify the employees
awarded the noon runs.

(5) Noonruns which need substitutes after 8:00 a.rn, the day
the substitute is needed shall be awarded to the first
available driver who wishes to take the noon zun and shall
have no effect on the rotation list.

(6) SUbstitute NoonRun Driver Rotation List:

(a) The enployer shall post a "Substitute NoonRun
Driver Rotation List" which shall contain all the
nerres of seniority drivers, who sign-up for
substitute noon runs.

(b) Drivers may add or delete their l'laIOOS fran the noon
run rotation list.

(c) Any names of drivers added to the list after its
construction each year shall be placed at the
botton.

4. Special Runs:

a. Shuttle Run:

(1) This run shall be categorized as a "c" run, IN
ACCORDANCEWITH B. 2 OF THIS SOCTICN.

(2) Workinghours shall be between the hours of 7:30 a.m,
to 11:00 a.m, and 11:01 a.m, to 3:30 p.m,

(3) The shuttle run shall be used for such CIASSES as
building trades, auto nechani.cs, gifted classes,
and any other inter-school CLASSES.

(4) The shuttle ron shall not be used for field trips.

(5) The shuttle run driver shall be given a thirty (30) minute
uninterrupted duty free lunch period.

b. Special NEEDS Run:

(1) Driver/s shall be responsible for the transportation of
SPECIALNEEDS students assigned to them by the
TRANSPORrATIONDEPARIMENT.
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(2) This run shall be categorized as a "C" run, unless the
mileage exceeds the limits for a "C" run, at which tline
it shall receive the mileage pay for any miles driven over
the limit.

5. Field Trips:

a. Definition: "Field Trip" shall be defined as whenOscodaArea
School buses are used to transport students and/or outside
organizations to activities.

b. Field trips shall be paid at the rate described in Appendix B.

c. Field trips shall be posted by 11:00 a.m, three (3) regularly
scheduled working days prior to the trips departure.

d. Awardingof field trips:

(1) Field trips shall be awardedon a rotation basis
according to the seniority list at 8:00 a.m, two (2)
regularly scheduled \\Urkingdays prior to the trips
departure by the DEPARIMENI' DESIGNEE.

(2) Field trips shall be awardedto only transportation
classification enployees covered by this agrearent.

(3) GLENNIE ELEMENTARY DRIVERS SHALL GEl' ALL FIEID TRIPS
ORIGINATING ~ GLENNIE, AND ARE ELIGIBLE FOR ANY OTHER
FIEIDTRIP Nor INrERFERING WITH THEIR REX;UIAR WORK DAY.

(4) Exception:

(a) If no one in the transportation classification
covered by this agreem:mtsigns for a trip, the trip
shall be awardedto a substitute.

(b) Whena field trip is awarded to a substitute, the
field trip rotation shall stop at the last trip
awarded to a transportation classification enployee
covered by: this agreem:mt, and reS\Ille fran there with
the next available trip.

e. cancelled Field Trips:

(1) If an activity is cancelled before the driver shows
up for the field trip, the driver shall be given the
choice of the next available trip.

(2) If a field trip activity is cancelled anytine after
the driver shCMS up, or any t.ine thereafter the
driver shall be given a choice of one of the
following:

(a) Four (4) hours FIEIDTRIPpay and the choice
of the next available trip, OR
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(b) An amount;equal to what the driver WJULD HAVE
DRIVENon the cancelled field trip.

f. Field trips shall begin: At the t.irre posted on the
sign-up sheet, as "tine departing bus garage".

Exception: Overnight field trip days shall begin at
at 8:00 a.m., unless requested to begin earlier by the
teacher-in-charge.

g. Field trips- shall end: Whenthe bus arrives unloaded at
the bus garage".

Exception: Overnight field trip days shall end whenthe
driver is no longer neededor after a total of eight
(8) hours field trip tiJ:re have expired which ever is
longer.

h. Drivers must work the ~ (2) regularly scheduled ~rking
days prior to a field trip in order to be eligible to be
awardedthe trip.

Exception: Use of a personal business day.

i. An employeein the transportation classification covered
by this agreerent whois off of 'WOrkwith either a leave-
of-absence or sick leave shall not be eligible for any
field trips. This is not intended to exclude the employee
who has returned to ~rk at least two (2) regularly
scheduled 'WOrkingdays prior to said field trip.

j. A driver taking a field trip during a regularly scheduled
'WOrkday where all or one-half (1/2) of their regular run
must be forfeited, shall not receive pay for that portion
which is forfeited.

k, Drivers maynot change regular runs with the express
purpose of driving a regular run and a field trip.

1. In the event ofmore than one (1) field trip on any given
day, the first eligible driver according to the rotation
list shall have first choice of available trips that day.
This process shall continue until all trips are awarded
for that day.

m, Meal Allowancesshall be paid as follows:

(1) Breakfast: IF A DRIVER OOVERED BY THIS AGREEMENT
HAS BEEN ON A FIEID TRIP OUTSIDE THE OS<DDA AREA
SCHOOL DISTRICT AND SPENT THE NIGHT NilAY FROM
HCME, SHE/HE SHALL BE AWARDED BREAKFAST.

(2) Lunch:A DRIVER ON A FIELD TRIP OursIDE THE OSCODA
AREA SCHOOL DISTRICT WHICH EXTENDS PAST 2:00 p.m,
SHALL REX::EIVE A LUNOI AI..J:1W\NCE.
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(3) Dinner :A DRIVERONA FIElD TRIP OUTSIDETHE
OSCODAAREA SCHOOLDISTRIcr WHICHEXTENDS
PAST 8:30 p.m, SHALL RECEIVE A DINNER
AI.LaVANCE •

(4) All times noted above are inclusive.

(5) The rate of pay for meals shall be as described
in Appendix B.

n, The employer may transport no more than nine (9) students
in a school owned vehicles other than a school bus.

o. All field trips shall be awarded THIRTY (30) minutes
field-trip pay for clean-up to be added at the end of the
field trip. Because of this provision drivers taking
the field trip shall be responsible to prepare and
wash the bus being used whether it is their own or
another.

p. All field trips which are not directly preceded by a
regular run shall be awarded fifteen (15) minutes
field-trip pay driving tiJre for pre-trip inspection of
the bus to be added at the begirming of the field trip.

q. Field Trip canpensation:
(1) All field trips shall be paid at the rate specified

in Appendix B.

(2) All neal allowances shall be paid at the rate
specified in Appendix B. EXTENDEDMEANS-
OurSIDEOF OSCODAAREA SCHOOLDISTRIcr

(3) MEAL AI.LaVANCES SHALL IDT APPLYWITHIN THE OSCODA
AREA SaIDOLDISTRICT.

(4) All field trips shall be awarded a minimum amount;
equal to the following as described in Appendix B:

(a) Two (2) hours FIEID TRIP PAY.
(b) THIRI'Y (30) minutes FIEID TRIP PAYfor

clean-up.
(c) And any neal allowances which are applicable

acoording to the "M=al Allowances" section
of this provision.

s , SHORrNOTICE FIEID TRIPS:

(1) Definition: A "SHORT NanCE FIEID Trip" shall be
defined as any field trip which is posted after
THREE (3) REGUIARLY SCHEDULED ~RKING DAYSPRIOR
'ID THE TRIP DEPARl'URE TIME.

(2) SHORT NOTICEFIEID TRIPS shall be awarded on a
rotating basis.
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(3) Anyemployeewho takes a SHORr NarlCE FIEIDTRIPshall
not lose their place in the rotation nor shall it
effect the rotation of the regular field seniority
chart.

t. In order to complywith the OscodaBoard of Education
Board Policy, drivers shall remain with the group on all
field trips at "FIEIDTRIPPAY"unless notified by
the teacher in charge that their services are no longer
needed.

Exception: Field trips which are less than tYvU (2) hours
in length shall receive two (2) hours FIEIDTRIPPAY
whether or not the teacher requests the driver to remain.

u. FlEID TRIPPAY: SHALLBEDEFINEDAS N§i TIME A DRIVER
IS ON A FIEID TRIP.

v. Drivers whoare driving field trips shall only perfonn
their regular duties as bus drivers. They shall not be
used as chaperones or be left to supervise students at
any tine during the field trip.

Exception: An unforeseen emergency.

6. Early Release:
a. This section shall only concern itself with the following

schools.
(1) OscodaArea High SChool
(2) Richardson MIDDLESchool
(3 ) River Road SChool

b. Definition: "Early Release" shall be defined as any ti.ne
students are sent hane via school buses at an earlier
ti.ne than their regularly scheduled release time.

Exception: In case of the entire school system being
sent hare early, drivers shall take their own
regular runs and it shall not fall under this
jurisdiction.

c. Early releases shall be paid at the rate of btu and one-
half (2 1/2) hours FIEIDTRIPpay, as found in AppendixB

d. Early releases shall be awarded to only transportation
classification enployees covered by this agreement.

Exception: If no transportation classification employee
covered by this agreement signs for a particular early
release then it shall be awarded to a substitute.

e. Early releases shall be awardedby the "seniority Rule".

f. Early releases shall be posted no later than 11:00 a.m,
two (2) regularly scheduled working days prior to the
scheduled early release.
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g. Early releases shall be awardedno later than 11:00 a.m.
one (1) regularly scheduled working day prior to the
scheduled early release.

h. Drivers taking early releases shall work the day prior to
the scheduled early release in order to be eligible to be
awarded an early release.

i. LETrER OF UNDERSTANDING: SEE APPENDIX G

7 • ConcerningAll -Runs·and Trips:

a. SUbstitutes maybe used for e.rrergencysituations where
bargaining unit enployees are unavailable because of
assigned work or in case of energencies.

b. The employer agrees to abide by the laws, regulations and
minimum requirenents set forth by the MichiganDepart:rrent
of Transportation, unless the employerdecides to enforce
a more strict set of laws, regulations and minimum ~
requirem:mts for the safety of the students and drivers.

E. All Classifications:

1. Anytine an employee is called into work, by the i.nIt'ediate
SUpervisor/Principal, on other than a regularly scheduled
working day, shall receive 'IW) (2) hours payor the current
hourly wage found in AR;>endix B, for all hours required to
work, whichever is the higher anount.

Exception: An "Act of God Day".

2 • Overt.i.Ire:

a. TIME AND ONE-HALF SHALL BE PAID AS FOr..ra-lS:
FOR all hours worked over eight (8) .hours in any
twenty-four (24) hour period and/or over
forty (40) hours in anyone (1) workweek.

b. OOUBLE TIME SHAlL BE -PAID AS EO:r..I.a-lS:
FOR ALL HOURS mRI<ED ON HOLIDAYS, IN ADDITION 'ID REX;UIAR
PAY.

c. To qualify for overt.i.Ireit nrost be done at the direction
of the inmadiate Supervisor/Principal.

Exception: This provision shall be superseded by the
"seniority Rule" in the process used to award field
trips.

d. The employer shall not .make a daily practice of re-
quiring employees to work overt.i.Ire. In general, over-
tine shall be required only when necessary or an
emergency.
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e. Whenovertime is required in a specified job classifica
tion, it shall be rotated amongthe employees in such
job classifications whenever reasonably possible, so that
overt.i.nEmaybe equitably shared amongsuch e.rcployees.

3. Each raise shall be awardedon the first (1st) day of
JULy of each year as described in AppendixB.

4. Each step, where applicable, shall be awarded the first (1st)
day of July each year as described in AppendixB.

5. Vacancies: Whenevera vacancy occurs in any position of a
classification which is described in this agreenent the
following steps shall be taken to fill it:

a. THE EMPlOYER AGREESTO POST ALL VACANCIES WITHIN 'IW) (2)
REGUIARLY SCHEDULED IDRKING DAYSOF NaI'IFlCATION OF A
VACANC'f •

b. Step I: In-Classification Posting ~
(1) The Position shall be posted for five (5) regularly

scheduled working days for in-classification
employees only.

(2) At the end of the five (5) regularly scheduled
working days the position shall be awarded to the
senior employeewho applied for the position as
specified in the "Seniority Rule" WITH THE
EFFECTIVE STARI'ING DATE 'ItK> (2) REX;UIARLY IDRKING
DAYSJM.nIDIATBLY FOLIaiING THE APPLICATION DEADLINE.

(3) If after the five (5) regularly scheduled
working days no in-classification employee has
applied for the position then the process shall .
IMMEDIATELY nove to step 2: Union Posting.

c. Step 2: Union Posting

(1) The position shall be posted for five (5)
regularly .scheduled working days for all
employees oovered by this agreenent only.

(2) At the end of the five (5) regularly scheduled
working days the position shall be awarded to the
senior employeewho applied for the position in
accordance with the provisions set forth in this
agreenent, WITH THE EE'E'ICI'IVE STARrING DATE 'lID
(2) REGUIARLY IDRKING DAYS ll+!EDIATELY FO:LI:!MING

THE APPLICATIONDEADLINE.

Exception: PARAPROFESSIONALSpositions
shall be awarded five (5) regularly scheduled
working days after the interviews are crnpleted.



(3) If after five (5) regularly scheduled working
days no employee covered by this agreerrent has
applied for the position the process shall
IMMEDIATELY nove to Step 3: Open Posting.

d. Step 3: Open Posting

(1) The position shall be posted for FIVE (5)
regularly scheduled working days for anyone to
apply.

(2) At the end of the FIVE (5) regularly scheduled
working days the employer shall be given an
additional FIVE (5) regularly scheduled working
days in which to conduct interviews.

(3) At the end of the FIVE (5) regularly scheduled
\\Urking days used for interviews the position
shall be awarded WITHIN 'lID (2) REGUIARLY
SCHEDULED mRKING DAYS FULLCMNG THE INTER- ~
VIEWS. THE EFFECTIVE STARrING DATE SHALL BE
ro lATER THAN THE BEGINNING OF THE FIRST PAY
PERIODFO~G THE DATE THE POSITION WAS
AWARDED.

d. The enployer agrees to post all vacancies within two
(2) regularly scheduled \\Urking days of notification
of a vacancy.

e. THE POSTING TIME LIMITS SEl' FORm IN S'IEP 1 AND STEP 2
MAY BE WAIVED BY MUTUAL AGREEMENT OF THE PRESIDENI' OF
lOCAL 1545 AND THE Elo1PIDYER.

6. Act of God Days:

a. Definition: "Act; of God Day" shall be defined as any
regularly scheduled working day while schools is in
session where it is unable to \\Urkdue to hazardous
weather conditions or other circmnstances brought
about by hazardous weather corrli.tions.

b. In the event schools is closed due to an Act of God and
the inmedi.ate SUpervisor/Principal does not notify the
employee, personally or through the current call system,
early enough to prevent them fran traveling to school, the
employee shall be paid one-half (1/2) day's salary or the
current hourly wage for all hours required to work,
whichever is the higher enount.,

c. All employees covered under this agreenent shall be
subject to call when school is closed due to an "Act
of God".

d. Inmediate Supervisors/Principals shall prescribe work
assignments during such periods •
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c. All employees, as a condition of continued employnent,
shall receive a T.B. test once every three (3) years,
the cost of which shall be the responsibility of the
enployer.

e. No employee shall be asked to perfonn work which they
do not nonnally do during a regularly scheduled working
day.

7. It is agreed that the present system of giving coffee breaks
to employees covered by this agreerrent shall be continued
throughout the tenn of this agreem:mt.

8. Veteran •s Law: Errployeeswho leave their position to
serve in the anned forces shall have the right to return to
their position upon canpletion of their service in the anned
forces. This re-employrrent right shall be limited by
applicable laws and regulations.

9. Physical Examinations:

a. All new employees to the school system, as a condition
of employnent, shall obtain a physical examination and
T.B. Test.

b. All bus drivers, as a condition of continued employment,
. shall pass a physical examination once each year, the cost
of which shall be the responsibility of the employer.
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10. En'ployees covered by this agreenent shall be expected to
carply with reasonable rules, regulations and directions
fran ti.Ire-to-tirre adopted by the enployer, which are not
in conflict with this agreerrent, provided that the
employee shall have the privilege to refuse to carry out any
order which threatens the physical safety and ~11-bein9 of
themselves or others.

11. The General Standards of WorkingConditions:

a. The general standards of working conditions of the
Oscoda Area SChoolDistrict shall not deteriorate below the
level in effect at the t.i.ne this agreenent is signed, with
the stipulation that such standards shall be iJnprovedas
required by the provisions set forth in this agreenent.

b. It shall be understood that reductions in the work force
maybe required due to lack of funds or a drop in student
enrollment, but this should not effect the general
standards of working conditions.

ARI'ICLE XII: BENEFITS

A. Leaves of Absence:
1. Definition: "Leave-of-absencen shall be defined a a benefit

for all employees covered by this agreenent of any absence
without pay for other than absence without leave or absence
for disciplinary reasons.



/.,
2. UnionBusiness:

a. Authorized union representatives, whosenamesare found in the
list required by Article III: of this agreement, whomay
require an extended leave-of-absence relating to union,
business may, upon request of the Local, State, or Inter-
national union and by mutual agreementwith the employer, be
granted a leave-of-absence without pay of not more than one
(1) year, with no more than two (2) one (1) year extensions
requiring at least a thirty (30) calendar day advance request
for each extension.

b. Duly elected delegates to union conventions or assemblies
shall be awardeda leave-of-absence without pay not to
exceed ten (10) regular ly scheduled workingdays.

c. Any leave-of-absence for union business shall be madein
writing by the president of the local union or his/her
designee at least ten (10) calendar days prior to the first
day of the requested leave-of-absence.

Exception: Requests for extensions shall be madeby the
employeerequesting the extension.

d. Both parties agree that seniority shall be the only contractual
benefi t to accrue during a leave-of-absence for union business.

e. Both parties agree that if an employeeon a leave-of-absence
for union business does not return to workunder the
specifications set forth in said leave-of-absence the employee
shall be considered a "quit" and all accrued contractual
benefits shall be forfeited.
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3. Illness:

a. Employeeswhoare covered by this agreementwho mayrequire an
extended leave-of-absence for reasons of bona fide illness
of said employeeor the employeeIs imnedi.ate family shall be
granted a leave-of-absence without pay of not nore than six (6)
months, with no nore than two (2) six (6) monthextensions
requiring at least a thirty (30) calendar day advance request
for each extension.

b. Request for leave-of-absence due to illness shall be madein
writing by the enployee requesting the leave-of-absence at
least ten (10) regularly scheduled workingdays prior to the
first (1st) day of the requested leave-of-absence.

c. Leaves-of-absence due to illness shall not effect the
employeeIs accrued vacation tine or seniority rights.

d. Both parties agree that seniority shall be the only con-
tractual benefit to accrue during a leave-of-absence due
to illness.
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e. Both parties agree that if an employeeon a leave-of-absence
due to illness does not return to work under the specifications
set forth in said leave-of-absence that they shall be
considered a "quit" and shall forfeit all accrued contractual
benefits.

4. Educational:

a. Employeeswho are covered by this agreementmaybe granted an
educational leave-of-absence without pay by the employerof not
more than one .(1) year I with not nore than two (2) one (1) year
extensions requiring at least a thirty (30) calendar day
advance request for each extension.

b. The enployee must furnish written verification of enrollnent
with the request for an educational leave-of-absence.

c. Request for an educational leave-of-absence shall be madein
writing by the employeerequesting the leave-of-absence at
least thirty (30) calendar days prior to the first (1st) :--day
of the requested leave-of-absence.

d. Both parties agree that seniority shall be the only
contractual benefit to accrue during an educational leave-of-
absence.

e. Both parties agree that if an employeeon an educational
1eave-of-absence does not return to work under the
specifications set forth in said leave-of-absence that they
shall be considered a: "quit" and shall forfeit all accrued
contractual benefits.

5. Other Reasons:

a. It is agreed by both parties that leaves-of-absence without
payI not to exceed three (3) months, maybe granted by mutual
agrearent of both parties for other reasons.

b. All leaves-of-absence for other reasons must be requested in
writing, signed by the employee, and must state the reason for
the request, at least ten (10) regularly scheduled ~rking
days prior to the first day of the requested leave-of-absence.

c. Both parties agree that seniority shall be the only contractual
benefit to accrue during a leave-of-absence for other reasons.

d. It is agreed that a leave-of-absence for other reasons shall
not be granted when other gainful ercploymantis the purpose
for the request.

6. Items ConcerningAll Leaves-Qf-Absence:

a. Any employeewho has all or any part of their vacation leave
accrued at the tine of being granted an approved leave-of-
absence mayelect to include all or any part of that accrued
vacation leave in their ti..rre off.



b. It is agreed by both parties that when an employee goes on any
leave-of-absence less than thirty (30) calendar days that the
employer may utilize substitutes during that period of absence.
Upon the return of the employee from said leave-of-absence, the
employee shall return to the pos i.t.ion they held at the time the
leave-of-absence began.

c. It is also agreed by both parties that when an employee goes on
any leave-of-absence over thirty (30) calendar days that the
employer shall post, the posdt.ion as a tercp:>rary assignment and
follow the procedure set forth in this agreement. Upon the
return of the employee fran said leave-of-absence, the employee
shall be allowed to bumpback into their classification where
their seniority allows them, but this does not guarantee them
the same run, shift, or school.

d. The employer shall notify the president of all approved leave-
of-absence.

B. Sick leave:

1. Definition: "Sick leaven shall be defined as a benefit for all
employees covered by this agreerrent of anyone-half (1/2) or
anyone (1) regularly scheduled working day or more that an
employee is absent, for reasons which meet the conditions set
forth in this agreement, for which the employee shall receive
their regular pay.

2. All employees covered by this agreerrent shall accrue sick leave at
a rate of 1.25 days per nonth,

3. Total sick leave days for the year shall be made available, in
advance, on the first (1st) day of the rronth of september each
year for the duration of this aqreemerrt ,

Exception: Article XII: Benefits, c. Sick leave Bank:, 1

4. PRIOR'ID THEENDINGOF '!HE FIRSTPAYROLLPERIODIN-JUNE OF EACH YFAR
THEEMPIDYERSHALLDEil'ERMINEANEMPIDYEESTOTALSICKLEAVE
ACCUMULATION.EMPIDYEESWHOSE TOTALACCUMUIATIONEXCEEDSONE
HUNDRED 'IWENTY (120) DAYS SHALL BE PAID A FIAT RATE OF TEN ($10.qO)
DOLLARS FOREACH ACCUMULATED DAY OVER THE ONE HONORED 'IWENTY (120)
DAYS, UP 'ID A MAXIMUMOF 'IWELVE(12) DAYS FORSCHOOLTERMEMPIDYEES
AND FIFTEEN (15) DAYS FORYEARROUNDE1e1PIDYEES, WITHEMPLOYEES. BEING
A:LLCMED 'IO RETAIN SUOI DAYS FORUSEAS ACIUAL SICK DAYS. SUCH DAYS
SHALL NaI' BE INCLUDED FORPAYMENTPURPOSES DUE 'ID RETIREMENT.
PAYMENTFORDAYS EXCEEDINGTHEONEHUNDRED'IWENTY(120)SHALL BE
INCLUDED IN THEFIRST PAYROLLIN THEIDNTHOF JUNE.

-, ~!
,\ .. 1..-< /

'. i.) tj
~ . /

\i '
5. No employee covered by this agreenent shall accrue sick leave while

on any leave-of-absence.

6. If a sick leave is longer than five (5) consecutive regularly
scheduled working days, then on the sixth (6th) consecutive working
day the employee shall no longer accrue sick leave until the day the
employee reportis back to work.
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7. The employer agrees that for the duration of this agreement during
the months of OCtoberand April each employeeshall be furnished
with a statement of their ownindividual sick leave credit.

8. PaymentFor AccumulatedSick Leave Dueto Retirement:

a. Paymentfor accumulated.sick leave due to retirement shall be
madeonly to those employeeswhobecane eligible for full re-
tirement under the Michigan Public· School DrtployeesRetirement
Act or whohave at least twenty (20) years of public school
experience and are at least fifty (50) years of age.

b. Whenthe en:ployeequalifies to retire, and thus retires, they
shall receive payment for one-half (1/2) of their accumulated
sick leave, not to exceed sixty (60) days.

c. Whencalculating the rate of pay for these days, the amount
shall be based on the average daily pay of the three (3) best
salaried years the employeehad prior to their retirement.

d. The only sick leave that shall be considered under this
provision is that of the OscodaArea Schools.

9. PaymentFor AccumulatedSick Leave to a Beneficiary:

a. In the event of a death, one-half (1/2) of the accumulated
sick leave, not to exceed sixty (60) days shall be paid to
the beneficiary.

b. The rate of daily pay shall be the sane as set forth in the
previous section concerning retirement.

c. The only sick leave that shall be considered under this
provision is that of OscodaArea Schools.

10. The following are acceptable reasons to use sick leave:

a. Whenan en:ployeeis incapacitated for duty by injury, illness,
PREX;NANCYREIATEDDISABILITYor illness resulting fran
inmunizations or vaccinations.

b. Whena xrember of an employee's inmediate family (in this
instance, those living in the enployee's household), is,
afflicted and requires care and attendance by the employee
until such a tiime as should be required to provide other
care for the afflicted family member, the enployer agrees to
allow the use of four (4) sick leave days, per employee,
per year for this purpose. If the employeeshould need rmre
than the allotted four (4) days, pennission for the use of
another day shall be requested from the superintendent of
schools or the director of instruction and personnel.

c. To attend funerals.



,

d. Whenan employeehas a death in their inm:rliate family (wife,
husband, children, grandchildren, father, mrther , father-in-law
rrother-in-law, sister, brother, sister-in-law, brother-in-law,
or grandparents) they shall be granted five (5) regularly
scheduled ~rking days off, which shall be deducted from the
employee•s sick leave or vacation leave. Additional days may
granted, upon request, to the employer.

e. Major Operations or Surgery:

(1) Tenn ercployees:

(a) Enployees mayuse sick leave for major operations or
surgery, but the enployee shall present an affidavit
fran the doctor-in-charge to the office of the
superintendent of schools.

(b) The affidavit shall confinn that the major operation
or surgery for which the sick leave is being taken is
not to correct an ai1nent of chronic nature which could
have been taken care of during the sumnervacation.

(c) In the case of emerqencysurgery or medical treat:rrent
affidavit fran the doctor-in-charge shall be required.

(2) Year RoundEEployees: These employeesmayuse sick leave
for major operations or surgery.

11. Dental appodntment;and routine health examinations shall not be
valid reasons for use of sick leave.

12. BYWRI'lTENREQUEST,the enployer has the right to require
verification of failure to work due to illness by requiring a
medical certificate fran a physician, at the expense of the
employer.

13. Sick LeaveAbuse:

a. In the cases of expected abuse (absentee patterns established)
and the employeewas·not attended by a physician, a written
statement fran the employeeshowingevidence of illness maybe
required by the supervisor.

b. If evidence does not justify approval of sick leave, the
absence maybe charged as an absence without leave, and may
be deducted fran the normal pay of the employee.

c. The employeeshall be notified in all instances.

c. Sick Leave Bank:

1. CootrencingOctober 1, 1987 all nenbers of OscodaIDeal 1545 shall
assign one (1) sick leave day per year to the OscodaIDeal 1545
Sick Leave Bank (hereinafter referred to as the SICKLEAVEBANK).
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2. Employeescovered by this agreerrent may, whentheir ownaccrued
sick leave is exhausted, makerequest to draw from the sick leave
bank a numberof sick leave days not to exceed the total accrued
sick leave they had earned before the circumstances which brought
about the exhausting of the employee's sick leave days occurred.

3. Employeeswithdrawing sick leave days fran the sick leave bank
shall be required to replace said days at a rate of three (3) sick
leave days per year, plus the mandatoryassessed day at the
beginning of each year.

Exception: Article X: Benefits, c. Sick Leave Bank:,
4. Sick Leave Bank Comnittee:, k,

4. Sick Bank Comnittee:

a. The sick bank conmittee shall consist of tY.U (2) representa-
tives from the employer and two (2) representatives fran the
local union.

b. The conmi.ttee shall determine the procedure under which it
shall operate.

c. All requests for sick leave from the sick leave bank shall
be madein writing to the following address:

Director of Instruction
and Personnel

OscodaArea Schools
3550East River Road

Oscoda, MI 48750

d. All requests for sick leave fran the sick leave bank shall
be approved by the sick bank camri.ttee before any sick leave
days shall be awarded.

Exception: see Article XI: Benefits, c. Sick Leave Bank:
4. Sick Leave Bank Comnittee:, h.

e. The main responsibility of this e<mnittee is to determine as to
the validity of requests for sick leave bank days.

f. The sick bank e<mnittee shall have five (5) regularly
scheduled working days, from the receipt of any request, in
which to render a decision.

g. The e<mnittee's decision shall be reduced to writing and
signed by each manber with copies sent, by the Director of
Instruction and Personnel or his/her designee, to all parties
involved.

h. If the sick bank e<mnittee can not makea decision within the
allotted time then the request shall be referred to STEP3 OF
GRIEVANCE POOCEDURE.



i. Whenthe sick leave bank reaches a maximumof three (3) t.imes
the total numberof membersin the union the ccmnittee shall
have the authority to grant a year of grace during which
memberscovered under this agree.rrentshall not assign the one
(1) sick leave day required for the sick leave bank.

j. This year of grace shall not apply to first year employees.

k, The carmittee shall have the authority to require any employee
that appears to be abusing sick leave bank days to be examined
by ~ (2) doctors of the carmittee's choosing, to detennine if
the illness is valid. The expense shall be the responsibility
of the enployer if the employeeis found not to be abusing
sick leave bank days. If the employeeis found to be abusing
sick leave days then the employeeshall be subject to the

,»doctor's expense and shall also be subject to Article XII:
Benefits, B. Sick Leave:, 13.

1. The ccmnittee shall have the authority to waive pay-back
requiremmts for any part of or all sick leave bank days used
by any particular employee.

m, Anyemployee, whoowessick leave bank days, mayrequest a
waiver to pay-back sick leave bank days.

n, All requests for waivers to pay-back sick leave bank days
shall be handled the sane and have the sameti..ma limitations
as do requests for sick leave bank days.

D. Personal Leave:

1. Definition: "Personal Leave" shall be defined as a benefit for
all employeescovered by this agrearent of anyone-half (1/2)
or anyone (1) regularly scheduled workingday or IIDrethan an
employeeis absent for personal business, for which, they shall
receive their regular pay.

2. All employeescovered by this agreem:mtshall accrue personal leave
at a rate of two (2) days per year, not to be deducted fran sick
leave.

3. Total personal leave days for the year shall be madeavailable, in
advance, on the first (1st) day of the monthof July each year
for the duration of this agreem:mt.

4. For the purpose of accounting, the employee's personal leave day
shall be equal to the employee's regularly scheduled YJOrkingday,
including shift premium.

5. Noemployeecovered by this agreem:mtshall accrue personal leave
while on any leave-of-absence.

6. The following are acceptable reasons to use personal leave:

a. To transact personal business that othe:rwisecould not be
transacted on other than a workday.
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b. Pre-scheduled doctor appoint::m=nts.
c. Pre-scheduled dentist appointments.

7 • Anyemployeecovered under this agreerrent wishing to use a
personal leave day must makeapplication in writing to the
superintendent of schools, at least two (2) regularly scheduled
working days prior to its use.

Exception: In the case of an unforeseen emergency.

8 . Additional Personal Leave Days:

a. If an employee, covered by this agreenent, needs additional
personal leave days, they maybe granted, as long as the
following conditions are net:

(1) The requested days must meet the conditions set forth
in this agreement.

(2) A proper request must be madeas set forth in this :-
aqreement..

(3)· The ernployeemust; have sufficient sick leave days to
cover the requested personal leave.

(4) Anyadditional personal leave days taken shall be de-
ducted fran sick leave.

9. The enployer agrees that for the duration of this agreenent during
the nonths of OCtober and April each employeeshall be furnished
with a statem:mt of their own individual personal leave credit.

10. Personal Leave Abuse:
a. If after personal leave has been taken and evidence .justifies

abuse of personal leave, the absence maybe charged as an
absence-without-leave, and maybe deducted fran the nonnal
pay of the employee.

b. The employee shall be notified in all instances.

E. Jury Duty:
1. Definition: "Jury Duty" shall be defined as a benefit for all

employeescovered by this agreem:mtof anyone-half (1/2) or
anyone (1) regularly scheduled working day or IOOre than an
enployee is required to be absent to appear as a juror.

2. All enployees covered by this agreenent shall be granted as many
jury duty days as required to fulfill their obligation as a juror.

3. Jury duty days shall not be deducted fran any other accrued
contractual benefit. (ie. sick leave, personal leave, vacation
leave, etc.)

4. Anyenployee covered by this agreenent who serves as a juror shall
receive the difference in pay fran the snount;received for jury
duty and the arrount of the employee's regular pay for the period
of time they served as a juror.



5. All contractual benefits shall accrue while on jury duty.

F. Vacation Leave:

1. Definition: "Vacation Leave" shall be defined as a benefit for
year round employeesof accrued paid tiIre off in accordance
with Table 13.1.

2. For the purpose of accounting, the enployee's vacation leave day
shall be equal to the employee's regularly scheduled working
day.

3. Total vacation leave for the year shall be madeavailable, in
advance, on the first (1st) day of the rronthof July each year
for the duration of this agreenent, in accordancewith the
following table:

-------------------------------,--------
VACATION LFAVE ALI.OIMENT

1 6 yrs. seniority 2 weeks
7 12 yrs. seniority 3 weeks

13 22 yrs. seniority 4 weeks
23- up yrs. seniority 5 weeks

TABLE13.1
*EMPIDYEE MUST IDRK ONE YEAR IN CIASSIFICATION BEFORE ELIGIBLE FOR
VACATION ------------

4. If such employeeis laid off or discharged by the enployer, the
employeeshall receive his/her earned vacation pay canputed on a
pro-rated basf.s of one-twelfth (1/12) of his/her earned vacation
for .each month (or major portion thereof) l«>rkedsince the last
anniversary vacation date of the employee, to the date of the
layoff.

5. Vacation schedules shall be posted in advanceso that senior
employeescan have their choice of vacations in accordancewith
their department classification.

6. Vacation ti.ne does not accrue fran one (1) year to the next
WITHOUT WRITrEN PERMISSION OF THE EMPIDYER ••

7. For the purpose of canputing vacation eligibility, the
employee's last date of hire in the school system shall be used,
regardless of his/her seniority by classification.

G. Holidays:

1. Year Round Employees:
a. All year round employeescovered by this agreement shall

receive one (1) days pay, not to be deducted fran any
accrued contractual benefit (ie. sick leave, personal
leave, vacation leave, etc .), for each of the holidays
specified in Table 13.2.

b. The following Table contains the specified holidays for
year round employees:
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-----------------------------------------------------------------------
HOLIDAYS

Daybefore NewYear's
NewYear's Day
Good Friday
Mondayafter Easter
Menorial Day
July Fourth
Labor Day

November15th*
Thanksgiving Day
Day after Thanksgiving Day
Day before Christma.s
Christmas Day
Day after Christmas

*This day shall be granted only when it falls on a Monday
through Friday.

TABLE 13.2------------------------ ----------------------------------------
c. If a holiday occurs during an approved vacation leave,

the employee shall be given a choice of an extra
vacation leave day at the beginning or end of the
approved vacation leave.

2. Tenn Employees:

a. All term employees covered by this agreenent shall
receive one (1) days pay, not to be deducted fran any
accrued contractual benefit (ie. sick leave, personal
leave, vacation leave, etc), for each of the holidays
specified in Table 13.3.

b. The following Table contains the specified holidays for
teDn employees:

HOLIDAYS

Daybefore New Year'·s
New Year's Day
Gocx1 Friday
Mondayafter Easter
Melrorial Day
Labor Day

November15 *
Thanksgiving
Day after Thanksgiving
Day before-Christmas
Christmas Day
Day after Christmas

*This day shall be granted only when it falls on a Monday
through Friday.

TABLE 13.3

3. All Classifications:

a. For the purpose of accounting, each holiday shall be
equal to the employee's regularly scheduled ~rking day.

b. No employee covered by this agreenent shall receive
holiday pay while on any leave-of-absence or after the
fifth (5th) consecutive day of a sick leave.
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c. Employeescovered by this agreenent shall be entitled to
holiday pay whenever they conmence an approved sick leave
during the week of the holiday or the week preceding a
holiday.

d. All employees covered by this agreerrent must \\Ork the
regularly scheduled working day before and the regularly
scheduled \\Orking day after each holiday to be eligible
for each holiday pay.

Exceptions:
*Personal Business Days
*Vacation Days
*ApprovedSick Leave Days (see sec. "c")
*Jury Duty

e. Einployeescovered by this agreerent must be employed for
thirty (30) calendar days to be eligible to receive
holiday pay.

Exception: If an employee is working in a terrp:>rary
assignrrent, then they shall qualify for holiday pay if
they have been enployed in their regular position for
more than thirty (30) calendar days.

f. Anyemployeecovered by this agreerrent who is laid off or
discharged, shall be paid any designated holiday which
occurs during the calendar week in which the separation
occurs.

g. Should an employee, covered by this agreement, be called
to work on a holiday, he/she shall be paid at a rate twice
the regular rate of pay.

Note: "Twice the regular rate of pay" means two days pay
at regular rate, so if the employeemust 'WOrkon a

(

V CI holiday, he/she would receive his/her .regular rate of, ~ P pay for working and an additional day' s. pay as premium.~!;,I .,~ for working on the holiday. ~ver, the employeemay,tv ~(JJ~ D 0[\ at his/her option,· receive only one. (1) day's pay forr ff V \ working the holiday and thereafter, subject tor scheduling, take another day off at regular pay.

H. Hospitalization:

1. Year Round E)nployees: The full oost of Blue Cross-Blue Shield
three-star hospitalization, $2.00 co-pay drug, self-funded
dental and vision insurance coverage shall be paid in full
for year round ercployees, including their spouses and
children.

2. Tenn Enployees: The full cost of Single subscriber Blue
Cross-Blue Shield Three-star hospitalization, $2.00 co-pay
drug, self-funded dental and vision insurance coverage
shall be paid in full for term employees covering a twelve
(12) month period, subject to Article XII:, H., 3., a.
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3. All Classifications:
a. CURRENTEMPWYEES OREMPIDYEFSLAIDOFFWHOARECOVERED

BY THIS AGREEMENT MUST BE SCHEDULED ro \\ORK AT
LEASTFOUR(4) HOURS,ORBESCHEDULEDA REGUIARBUSRUN
EACH REGUIARLY SCHEDULED IDRKING DAY WHILE SCHOOL IS IN
SESSION 'ID BEELIGmLE 'ID ROCEIVETHIS INSURANCE COVERAGE
PLAN.

b. All employees hired after this agreerrent is in effect shall
be covered by this benefit on the official date of hire into
the school system.·

c. It is expressly understood that any employee covered by this
agreement who is eligible for either year round or tenn
employee insurance coverage and who declines said insurance
coverage, shall not be eligible for any option, whatsoever,
under this benefit.

d. Dependents already covered under an involuntary medical
program canparable to the insurance coverage offered shal-l be
excluded from coverage.

I. Life Insurance:
1. For the duration of this agreem:mt the employer agrees to pay each

year in full the cost of a twelve (12) nonth $30,000 tenn life plus
$5,000 Accidental Death and Disrrembenrent (AD&D)insurance
coverage plan for each employee covered by this agreerrent.

2. All employees hired after this agreenent is in effect shall be
covered by this benefit on the official date of hire into the
school system.

J. Workers Canpensation:

1. Definition: "Workers canpensation" shall be defined as
canpensation received by the employee due to 1055 of work
time due to an injury which occurs while on the job.

2. All employees covered. by this agreenent shall be covered by
workers canpensation insurance including rredical bills,
canpensation for tine lost on the job, and death benefits,
at the expense of the employer.

3. Receiving canpensation fran the employer:
a. In the event there is a claim for workers canpensation

and canpensation is given to an employee covered by this
agreercent, the employee shall report the anount of the
canpensation to the errq;>loyer.
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b. If the amount;of ccmpensation is less than the amount;of
the employee's net pay, the employer shall compensertethe
difference between the workers canpensation and the
errployeeI s net pay.

c. Compensationfrom the employer shall not exceed a period
of one (1) year.

d. Whenan employee covered by this agreerrent is on workers
compensatdonthere shall be no reduction of any accrued
contractual benefits, (ie. sick leave, personal leave,
vacation leave, etc.).

e. Whenan employee covered by this agreerrent is on workers
ccmpensatrionseniority shall be the only contractual
benefit to accrue.

K. Uniforms:
1. Definition: "Unifonn" shall be defined as any article of

clothing the employer requests the ernployeeto wear while
perfonning their duties as an ernployee.

2. Employeeswearing unifonns shall receive a cash allowance of
SIXTEENdollars ($16) monthly starting with the second pay
tor such a period of time as the unifonn is requested to be
worn.

3. Probationary employees shall not receive this allowance until
canpletion of the probationary period, upon which, they shall
receive a retroactive arrount to their date of hire.

4. All employees in the mechani.cakclassification and MAINTENANCE
ClASSIFICATIONshall receive five (5) changes of unifonns per week,
paid by the employer.

L. Pensions: The employer shall continue the present pension program
that employees covered by this agreenent are currently enjoying
under the Michigan Public School EmployeesRetirement Fund, at no
cost to the employees.

M. Old-Age-SurvivorInsurance: The employer agrees to maintain
payrrents for federal old-age-survi vor insurance for all its
employees, on a payroll deduction basis, as it is nowdoing.

ARTICLEXIII: NEGCYrIATIONPReXEDURES

A. On or before sixty (60) calendar days prior to the tenni.nation
date of this agreenent the union shall express to the enployer,
in writing, the union's intent to enter into negotiations with
the employer.

B. The negotiators shall meet for the purpose of collective
bargaining with respect to rates of pay, hours of work, and
other conditions of employrrent for all non-professional
ernployees,with the exception of secretaries and supervisors,
as defined in Public Acts of 1947: PA-336, sec. II and amended
by Public Acts of 1965: PA-379.
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G. Uponsuccessful negotiations of a newagreen:ent, all negotiators for
the union and all the membersof the SChoolBoard shall affix their
signature to the appropriate page of two (2) copies, so that one (1)
may becane the property of the employerand one (1) nay becomethe
property of the union.

C. Negotiation meetings shall be held on the employerI s premises and it
shall be the employer's responsibility to secure a roomin which these
meetings shall be held.

D. The union's negotiation carmittee shall be comprisedof, but not limited
to, the officers of the local union, one negotiator from each classifi-
cation, and an optional representative fran MichiganAFSCME,Council 25.

E. The president of the local union shall be considered the chief
negotiator for the local union.

F. If the parties fail to reach an aqreerrent;in any area of negotiations,
either party may initiate mediation fran the MichiganEInployrrent
Relations Conmission, or take any other lawful treasures it maydeem
appropriate.
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ARI'ICLE XIV: CONrRACTING & SUBCONTRACTING OF IDRK

DURING THE ~ OF THE AGREEMENT THE ~IDYEf{ SHALL WI' CONTMCT our OR
SUBCONl'MCT ANY IDRK TRADITIONALLY OR CUSiGWULY PERFORMED BY
BARGAINING UNIT EMPLOYEES, THAT ~ RESULT IN THE lAYOFF OF A
BARGAINING UNIT EMPIDYEE.



APPENDIX A

Signature Page

This agreement shall not be extended orally, and it is expressly under-
stood that it shall expire on the date indicated in Article I: Agreem:mtA.

Oscoda
Local 1545

Board of Education
Oscoda Area Schools

President President

Vice President Vice President

Negotiator PARAPROFESSIONAL secretary

Negotiator Custcxlial/MAINrENANCE Treasurer

Negotiator Mechanical Board Member

Negotiator Dietal:y Board Member

Negotiator Transportation Board Member
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APPENDIX B

SALARY SCHEDULES

CLASSIFICATION: 1993-94 1994-95 1995-96

CUS'IDDIAL: 60 day Probationary (hourly) 8.50 Y YI) i ,/
, //

.-, ~-

:.t,!lDf-.f; ~, C>//
Step 1 (hourly) 10.58 It-'. Lj§ //.",,-

step 2 (hourly) 11.34 //7/1 /-:;1 I-<~

Step 3 (hourly) 12.14 /;\7 . .1& <!"" .J Q

Step 10 (hourly) 12.52 L.:!, 1(;;, /5/-f/
step 18 (hourly) 12.57 /'3. fJ( /->.:?, L/7

DIETARY: 60 day Probationary (hourly) 6.00 & ,/)&.,,21 p1, /;If
I Iff) step 1 (0-2) (hourly) 8.12 y: //0 /, /?"

f~"t.LI'...p --9> '. "I Step 2 (3-10) (hourly) 8.27 Y.5& s. it
Step 3 (11-18) (hourly) 8.88 9/-9 57 _~~'i
Step 4 (19+) (hourly) 9.29 ~? t;(/ 9'. -/-5 "

,;./:/tr ..5 '7£/ <;/. 57
GROUNDS MAINT.: Step 1 (hourly) 12.80 /3,v15 /-!: 7/

Step 10 (hourly) 13.18 /J.Iv~ /L/,;2
Step 18 (hourly) 13.23 /5 to9 /~./7

Shift Premium:
2nd shift (hourly) .27
3rd shift (hourly) .39

MAINTENANCE : Step 1 (hourly) 14.80 /5.:;'2' ;:/ :Jb

Step 10 (hourly) 15.18 /5.7/

Step 18 (hourly) 15.23 15, ~7& It, ,;'/

MECHANICAL :
HMEC: Step 1 (hourly) 13.62 /#/0

Step 10 (hourly) 14.00 ;4. -'/tl
Step 18 (hourly) 14.05 /E/.S~

AMEC: Step 1 (hourly) 13.16 /---.{iv£
Step 10 (hourly) 13.54 /! tJl

Step 18 (hourly) 13.59 /,11/7

'IOOL REPIAC»-1ENT (annually) 400.00

PARAProFESSIONAL: 60 Day probationary (hourly) 6.00 ~.~J fc ,·/3
Step 1 (hourly) 7.32 7·5.f 'l s-f

>1tt~ /'h>
Step 2 (hourly) 8.20 jJ,49 6.79
Step 3 (hourly) 8.99 «s» 963
Step 10 (hourly) 9.55 9,Y? ItJ,~.5

Step 18 (hourly) 9.62 ~.r~ /». .?I

Shift Premium: (hourly) .27

TRANSPORTATION : ,y&,~r
A Run: (daily) 43.58 45/1

10 yrs (daily) 48.02 49·70 5/ ..tIij
18 yrs (daily) 48.58 5~ . .1% I;/'} tJ ~/

-/ ..( ~
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,51. 95"
/' tJB Run: (daily) 50.19 ~,.-

10 yrs (daily) 54.63 56", j-rL/~ 2-;,.5>~
18 yrs (daily) 55.19 3"? ;:& 5/-/2

C Run: (daily) 56.77 Sj7&_ &() . ;/
1£13, .;:.,,' ,::;'.. '''/10 yrs (daily) 61.21

18 yrs (daily) 61.77 0.:7 9..;' f/t·/7

I!J.YI -ff //-':'"A" Noon Run: (daily) 13.37 / .' .:.<-<-'

"B" Noon Run: (daily) 15.35 /S S:'~J /b' ~'!
FIELD TRIP PAY: (hourly) 9.00 9, oo 9·o~

Meals (Breakfast) 6.00 &;;.- DC &-.00
(Lunch) 7.00 ~7.{)C //' tJ{)

(Supper) 12.00 /~;? {-Ie /~], ,(()

NOTE: 15 cents per mile per day over 125 miles if not adjusted within
three (3) days.



APPENDIX B

, ,{

,-I (
-'

SALARY SCHEDULES

ClASSIFICATION: 1993-94 1994-95 1995-96

CUS'IDDIAL:60 day Probationary
Step 1
Step 2
Step 3
Step 10

'" I, ) Step 18

:,.( (\.~..·~.{i(i(<. ,,' ~,,)11-1 ~1J'<.. -1~
(hourly) , 8.50 SA ~. [
(hourly) 10.58 +- 10,*

(hourly) 11.34 ;Str
(hourly) 12.14 '2-C1 .::

(hourly)- 12 .52 ,r,"~ Lr.._,tJt[lf,!
(hourly) 12.57 ;'i J Vi ,

(hourly) 6.00
(hourly) 8.12 oJJ. t~ ...J"{"'1

l J )
(hourly) 8.27

N~j-ft.l.(."tnl ,

(hourly) 8.88 OL'D~ 9:·0~ %1f _
(hourly) 9.29 B'.~ p.~ CJ.rk- :-

~ "1'1 I' ~
(hourly) 12.80 1?.-O ¢

~. . \41'

(hourly) 13.18 ~ In-t-d'''t/~+~l
(hourly) 13.23

60 day Probationary
Step 1 (0-2)
Step 2 (3-10)
Step 3 (11-18)
step 4 (19+)

GROUNDSMAIN!'.: Step 1
. Step 10
step 18

shift Premium:
2nd shift
3rd shift

(hourly)
(hourly)

step 1
Step 10
step 18

(hourly) 14.80
(hourly)-15.18
(hourly) 15.23

MEX:::HANICAL :
HMEC: Step 1

Step 10
Step 18

AMEC: .Step 1
Step 10
Step 18

(hourly) 13.62 of U
(hourly) 14.00 ~ ~Al
(hourly) 14.05 .)

(hourly) 13.16 ..,z,o
(hourly) 13.54 ? ~~+;
(hourly) 13.59) ~

'IOOL REPIACEMENT (annually) 400.00 S~("'

PARAPOOFFSSIONAL:60 Day Probationary
step 1 Ii < '
step 2 Ii):, ~·.o
Step 3 i\ri

lO
Step 10 ,:) ')(0

Step 18 II-I 'llO

Shift Premium:

(hourly)
(hourly)
(hourly)
(hourly)
(hourly)
(hourly)

(hourly)

TRANSPORI'ATION:
A Run: (daily)

(daily)
(daily)
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10 yrs
18 yrs

6.00
7.32
8.20
8.99
9.55
9.62·



NOrE:

B Run: (daily) 50.19 12"71)
10 yrs (daily) 54.63 S1 .,
18 yrs (daily) 55 .19 .'.~b·/)-t1

C Run: (daily) 56.77 l' 7./?e>
10 yrs (daily) 61.21\~ r]

18 yrs (daily) 61.77 " j{};~--7
J

"A" Noon Run: (daily) 13•37 ~ Sr.", (
liB" Noon Run: (daily) 15.35 ,>-.

"-

FIEID TRIP PAY: (hourly) 9.00 ~ ~ 4.t'.A..4.);....~1
-.,

(Breakfast) 6.00, c~ ~
(Lunch) 7 .00 \ .),t' ..l.~

(Supper) 12.00 J
15 cents per mile per day over 125 miles if not adjusted within '< b~ "
three (3) days. S

Meals
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APPENDIX B

SALARY SCHEDULES
1993-94 1994-95 1995-96CLASSIFICATION:

(hourly) 8.50
(hourly) 10.58
(hourly) 11.34
(hourly) 12.14
(hourly) 12.52
(hourly) 12.57

CUSTODIAL: 60 day Probationary
Step 1
Step 2
Step 3
Step 10
step 18

6.00
8.12
8.27
8.88
9.29

(hourly)
(hourly)
(hourly)
(hourly)
(hourly)

DIETARY: 60 day Probationary
Step 1 (0-2)
Step 2 (3-10)
Step 3 (11-18)
Step 4 (19+)

(hourly) 12.80
(hourly) 13.18
(hourly) 13.23

GROUNDS MAINT.: Step 1
Step 10
Step 18
Shift Premium:

2nd shift
3rd shift

(hourly) .27
(hourly) .39

(hourly) 14.80
(hourly) 15.18
(hourly) 15.23

MAINTENANCE: Step 1
Step 10
Step 18

MECHANICAL :
HMEX:: Step 1

Step 10
Step 18

AMEC: Step 1
Step 10
Step 18

(hourly) 13.62
(hourly) 14.00
(hourly) 14.05
(hourly) 13.16
(hourly) 13.54
(hourly) 13.59

TOOL REPIACEMENT (annually) 400.00
6.00
7.32
8.20
8.99
9.55
9.62

(hourly)
(hourly)
(hourly)
(hourly)
(hourly)
(hourly)

PARAPROFESSIONAL: 60 Day Probationary
Step 1
Step 2
Step 3
Step 10
Step 18

(hourly) .27Shift Premium:

TRANSPORrATION:
A Run: 43.58

48.02
48.58

(daily)
(daily)
(daily)
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10 yrs
18 yrs



B Run: (daily) 50.19
10 yrs (daily) 54.63
18 yrs (daily) 55.19

C Rim: (daily) 56.77
10 yrs (daily) 61.21
18 yrs (daily) 61.77

"A" Noon Run: (daily) 13.37
"B" Noon Run: (daily) 15.35

FIEID TRIP PAY: (hourly) 9.00

Meals (Breakfast) 6.00
(Lunch) 7.00

(Supper) 12.00

NarE: 15 cents per mile per day over 125 miles if not adjusted within
three (3) days.
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APPENDIX C

~ --

OSCODA LOCAL #1545

OFFICIAL GRIEVANCE FORM
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Grievance #: ------
Grievant: -----------
Building:

GRIEVANCE REPORr FORM

Date Filed: -----
Classification: ---------
Supervisor:

STEP 1

Date Whencause of Grievance OCcurred.:-----------------
StateIrent of Grievance:

Resolution Sought:

Grievant's Signature: Date:

Received By: Date: _

Disposition of IItm:rliate Supervisor:

IItm:rliate Supervisor 1s Signature: Date: -------
Received By: Date: ------
Position of Grievant and/or Union:

Grievance Resolved. (cc: Employer, Union, and Grievant)

Grievance Taken To STEP2 (cc: Union President)

Grievant's Signature: DATE:-------
Steward's Signature: DATE:-------
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superintendent's Signature: -----------
Received By: -------------------
Position of Grievant and/or Union:

Grievance Resolved (cc: Enlployer, Union, and Grievant)

Grievance Taken to STEP3 (cc: Council 25 Representative)

Grievant's SignatUre: Date:

President's Signature: Date: ------

Date: _-----

Date: ------

STEP 2

Received By: ------------------
DisfX)sition of Superintendent of Schools: --------------

Date: -------

STEP 3

Disposition of Appeals Board: __ -----------------

Employer's Signature: Date ------

position of Grievant and/or Union:

Grievance Resolved (cc: Eirployer, union, and Grievant)

Grievance Taken to STEP4 (cc: Arbitrator)

Date: _-----

Date:
Grievant's Signature: __ ------------

union's Signature:
STEP 4

Disposition of the Arbitrator: -------------------

Arbitrator's signature: __ -----------
Date: ------
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P.O. BOX 404
OSCODA, MI 48750

RE: SELF-MANAGEMENT EFFORT

LOCAL #1545 WORKERS ARE A LARGE SUPPORTIVE SEGMENT OF OSCODA AREA
SCHOOLS. THE CHALLENI.?ELAID BEFORE US IS CAPABILITY, DESIRE, ANDOPPORTUNITY. CO-OPERATIVE EFFORT OF ALL IS ESSENTIAL. MUTUALRESPECT AND DIGNITY EN·~OURAGES AND ACTIVELY PROMOTES EMPLOYEECONTRIBUTIONS .

HAVItIG A MUTUAL DESIRE TO UTILIZE THE FULL RANGE OF EMPLOYEE
ABILITIES THE UNION AND MANAGEMENT WILL BOTH CO-OPERATE IN TRYING
NEW IDEAS AND GIVING A CHANCE TO PROVE THEMSELVES. THIS DOES NOTMEAN THAT EITHER PARTY RELINQUISHES ITIS CONTRACTUAL RIGHTS.

NO WORKER WILL LOSE HIS/HER JOB, PAY, OR SENIORITY AS A RESULT OFTHIS ENDEAVOR.

VERA L. MIDDLETONPRESIDENT
LOCAL #1545
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Dietary

Letter of Understanding

OneYear Only - 1993-94

A. District Dietary Coordinator

1. The district dietary coordinator shall replace the manage-
trent; position of dietary supervisor, shall remain a member
of the union, and shall deal with all resp::>nsibilities of
the dietary program, including budget managenent,ordering,
menu, and other duties as listed below in Paragraph B.

2. Thehigh school team leader shall be resp::>nsiblefor the
central kitchen located in the high school -- both kitchen
and team membersas noted in Paragraph B regarding team
leaders.

3. Themiddle-school team leader shall be responsible for the
middle-school kitchen and the teammembers,as noted for
the high school team leader in paragraph B.

4. The elenentary-school team leader shall be resp::>nsiblefor
all elenentary kitchen and staff managenent,as outlined
in.paragraph B.

5. Kitchen team membersshall be any enployee who \oJOrksin
one of the district's kitchens under direction of a team
leader or dietary coordinator. Wagescales shall be
determined in Appendix B.

6• The catering coordinator shall be designated as a team
member whois responsible for catering banquets, meals,
and special-event activities for persons numberingIOOre
than 20. Drinks and treats for a meeting shall not be
construed as a catering event. These activities will be
handled by the team of the building in which the meeting
takes place and shall not be charged off at nore ti.Ire
than actually necessary to do the set up.

B. Job Descriptions and WorkYear

1. The cocrdinator shall \oJOrk days per year
(at least 7.5 hours each day)

a. Oversee and participate in preparing, cooking,
and serving food for students and adults as
needed in energencies.

b. Generally oversee the daily kitchen operation.

c. Order food and other supplies, evaluate and
purchase newIOOIlU items at food showswith
assistance fran team leaders.

d. Maintain a running inventory for area of
responsibility and the district.

e. Maintain open earmunication with team leaders.
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Letter of Understanding, 1993-94aniy, Dietary (continued):

f. Maintain and direct nutrition programswithin
the district in compliancewith federal, state,
and local regulations.

g. Maintain and implenEl1tbUdgetingand financial
mcmagerrentconsistent with federal, state, and
local regulations in cooperat.i.on with the
business office.

h. Serve as liaison to other staff, students, and
the public.

L, Attend appropriate food service neetings, work-
shops, and food shows (with approval) .

j. Reviewall applications for free or reduced-price
lunches and approval or disapprove them.

k. Reviewall food-service prarotions in conjunc-
tion with personnel director.

1. Coordinate the staffing, scheduling, call substi-
tutes, do norrthl, y reporting, and schedule all
staff rreetings.

rna Develop list of personnel whowant to work
extra hours (list of volunteers) •

n. Maintain personal contact with elerrentary programs.
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o. Oversee all aspects of the food-service program.

p. Prepare norrth.ly reports for school-1:x:>ardinfonnation.

q. Serve on the food-service council.

r. Plan menus with assistance of team leaders, as
detennined on a rrorrthl.y basis.

s , Other duties as assigned by the superintendent or
designee.

2. The team leader' s workyear shall begin one day prior
to the first day of school.

a. Oversee and participate in preparing, cooking,
and serving food for students and

b. Oversee fcxxl-service staff by assigning and
directing workas needed.

c. Help with daily production sheets.

d. Maintain food-quality standards, including
appearance and taste.



1. Serve on fcxx.i-servicecouncil.

Letter of Understanding, 1993-94 Only, Dietary (continued):

e. Initiate written requests for equiprent repairs
to appropriate staff and high school team leader.

f. Follow approved housekeeping and safety practices.

g. Perform related duties as assigned.

h. Generally oversee daily kitchen operation.

i. Order fcxx.iand other supplies.

j . Maintain an ongoing inventory for area of
responsibility.

k, Maintain open comnunicationwith other team
leaders.

3. The catering: coordinator's work year shall be the same
schedule as the school year for students.

a. Oversee all aspects of the catering program,
as assigned by the dietary coordinator.

b. Schedule catering events and infonn food
service staff about them.

c. Use the rotating-eatering job list when
possible for catering events.

d. Maintain all catering bookkeepingand send
out bills through the dietary office.

e. Order all food and paper prodUcts through
the coordinator.

f. Maintain and update neIlUS and price lists.
g. serve on the food-service council.

4. The kitchen team rcember's work year shall be the same
schedule as the school year for students (hours to be
detennined by the food-service council) •

a. Perfonn all duties as assigned, with cross
training to occur at the discretion of team
leaders and the food-service council. (Team
(leader has first priority; all team rcembers
are equal and share all responsibilities.)

)
, .'

Teamleader hourly premium
catering coordinator hourly premium
District coordinator hourly premium
BanqUetkitchen help
Benefits as detennined

.50 " t(J

.50 ft', ;>
1.00 r !

9.00
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