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A G R E E MEN T

This agreement entered into this 1st day of July, 1982, by and between the City of
Ann Arbor, a Michigan Municipal Corporation, hereinafter referred to as the Employer
and Local Number 214, affiliated with the International Brotherhood of Teamsters,
Chauffeurs, Warehousemen and Helpers of America, hereinafter referred to as the
Union.
1. Purpose and Intent. The general purpose of this Agreement is to set forth

the wages, hours and working conditions which shall prevail for the duration
of this Agreement and to promote orderly and peaceful labor relations for the
mutual interest of the Employer, its employees, the Union and the community.
Recognizing that the interest of the community and the job security of the
employees depends upon the Employer1s ability to continue to provide proper
services in an efficient manner to the community, the Employer and the Union,
for and in consideration of the mutual promises, stipulationsand conditions,
hereinafter specified, agree to abide by the tenms and provisions set forth
herein for the duration of this Agreement.

2. Recognition. Pursuant to and in accordance with all applicable provisions of
Act 336 of the Public Acts of 1947, as amended, the Employer does, hereby,
recognize Local 214, International Brotherhood of Teamsters, Chauffeurs,
Warehousemen and Helpers of America A.L.A., as the exclusive representative
for the purpose of collective bargaining in respect to rates of pay, wages,
hours of employment, and other conditions of employment for which collective
bargaining is mandatorily prescribed by law for the term of this agreement,
for Supervisory Ba~gaining Unit.

3. Discrimination. No persons employed by the City nor applicants for City
employment shall be discriminated against because of race, sex, creed, color,
national origin, age or se~ual preference. Active efforts shall be made by
the City and the Union to develop a heterogeneous workforce in accordance with
Federal requirements and the City's Affirmative Action Plan. The City and the
Union shall take steps to assure that employment assignments and promotions are
given on an equal non-discriminatory basis. Membership in the Union shall be
open to every. employee covered by this contract on a non-discriminatory basis .

4. Management Rights.
a. The Employer reserves and retains, solely and exclusively, all rights to

manage and direct its work forces, except as expressly abridged by the
provi.sions of this Agreement, including by way of illustration but not
limitation, the determination of policies, operations, assignments,
schedules, layoffs, for the orderly and efficient operation of the City.

b. The Union recognizes that members of the unit are supervisory personnel
and are representative and part of management for the purpose of adminis-
tering the City's policies to insure the safety, health and welfare of
the citizens of the City of Ann Arbor.

5. Aid to Other Organizations. The Employer will not aid, promote or finance
any labor group, organization or person which purports to engage in collec-
tive bargaining or make any agreement with any such group, person, or
organization for the purpose of undermining the Union or which conflicts
with the Agreement.
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6. Union Security.
a. Agency Shop. Employees covered by this Agreement who are not members of

the Union at the time it becomes effective shall be required as a condi-
tion of continued employment to pay an amount equal to the monthly Union
dues to the local Union for the service and administration of this
contract for the duration of this Agreement.
Employees covered by this Agreement who ~re not members of the Union at
the time they are hired, rehired, reinstated or transferred into the
bargaining unit after the effective date of this Agreement, shall be
required as a condition of continued employment to pay an amount equal
to the monthly Union dues to the local Union for the service and
administration of this contract for the duration of this Agreement.
An Employee who shall tender an initiation fee (if not already a member)
and the per;odic dues uniformly required as'a condition of acqu;ring
or retaining membership shall be a member of the Union and shall be
deemed to meet the conditions of this section.

b. Termination Penalty for Delinquency in Paying Dues. Employees shall be
deemed to be members of the Union or Agency within the meaning of this
section if they are not more than sixty (60) days in arrears in payment
of membership dues or service charge.
No employee shall be terminated under Section (b) of this article unless:
1. The Union"first has notified the Employee by Certified letter,

explaining that he is delinquent in not tendering either periodic
and uniformly required Union dues or the service charge in an amount
equivalent to periodic and uniformly required Union dues, and
specifying the sixty (60) day delinquency, and warning him that unless
such dues or service charge is tendered within thirty (30) calendar
days, he will be reported to the City for termination as provided in
thisArti ele.

2. The Union has furnished the City with written proof that the procedure
of Section b (1) of this Article has been followed or has supplied the
City with a copy of the letter sent to the Employee and notice that he
has not complied with the request. The Union must specify further,
when requesting the City to terminate the Employee, the following by

,written notice: "The Union certifies that (name) has failed to
tender either the periodic and uniformly required Union dues or
service charge required as a condition of employment under the collec-,
tive bargaining agreement and that under the terms of the Agreement,
the City shall terminate the employee."

c. The Union shall indemnify, and save the City harmless against any and all
claims, demands, suits, or other forms of liability arising out of this
section, or Section 6.

7. Union Dues, Initiation Fees or Service Charge:
a. Payment of Checkoff. During the life of this agreement and in accordance

with the terms of the Form of Authorization of Payroll Deduction of dues
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3.

or service charge, hereinafter set forth, the Employer agrees to deduct
a uniform amount as unionmembersb"ip dues or service charge levied in
accordance with the Consti'tution and Bylaws of the Union fran the pay
of each employee who executes or has executed the following Authorization
for Payroll Deduction form. New members will be permitted to have
deducted monthly during thei.r probationary period a prorated portion of
the initiation fee as set by the Secretary-Treasurer of Local 214. Dues
deduction shall begin on the seventh month of employment. The Union will
notify the City Controller, in writing, as to the initiation fees and
monthly dues. Any changes in these amounts shall be given in writing to
the City Controller.

b. ~When Deductions Begin. Checkoff deductions under a properly executed
Authorization for Checkoff of Dues or Service Charge Forms shall become
effective at the time the authorization is signed by the Employee and
shall be deducted from the last pay of the month and each month there-
after. The pay periods shall be bi-weekly. "

c .. Remittance of Dues to Financial Officer. Deductions for any calendar
month shall be remitted to the designated financial officer of the local
Union with: (1) a list for whom membership dues have been deducted, and
(2) a list for whom service charges have been deducted by the tenth (lOth)
day of the month following the payday that the dues and charges were
deducted.

d. ~Disputes Concerning Membership. Any dispute arlslng as to an Employee's
membership in the Union shall be reviewed by the designated representative
of the Union, and, if not resolved, may be decided through the grievance
procedure.

8. Stewards. The Employer recognized the right of the Union to designate a
Chief Steward and six (6) other Stewards, none of whom are to be in the same
Department except that in the Utilities Department there may be stewards
at the Waste Water Treatment Plant, Water Plant and South Industrial
Distribution Facility. Once these stewards are selected, their names will be
submitted to the Personnel/Human Rights Department.
The authority of the Stewards shall be limited to and shall not exceed the
following duties:
a. The investigation and presentation of grievances in accordance with the

prov1sions of the Grievance Procedure.
b. The transmission of such messages and information which shall originate

with, and are authorized by, the Local Union or its officers, provided,
such messages and information:
1. Have been reduced to writing, or
2. If not reduced to writing, are of a routine nature and do not involve

work stoppages, slowdowns., refusal to handle goods, or any other
interference with the work of the City.

c. The Steward shall be permitted reasonable time to investigate, present,
and process grievances on the premises of the City without loss of time
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or pay during his regular working hours. Such time spent in handling
a grievance during the Steward's regular working hours shall be considered
working hours in computing daily and/or weekly overtime if within the
regular schedule of the Steward.

d. Before a Steward exercises his/her union responsibilities, the immediate
supervisor shall be notified.

9. Strikes and Lockouts.
a. The Union agrees that during the life of this agreement neither the Union,

its agents nor its members will authorize, instigate aid, condone or
engage in work stoppage, slowdown, strike or any other concerted activity
which interferes with the operations of the Employer. The Employer agrees
that during the same period, there will be no lockouts.

b. Individual employees or groups of emp1oyees.who instigate, aid, or engage
in a work stoppage, slowdown, strike or any other concerted activity which
interferes with the operations of the Employer may be disciplined or
discharged in the sole discretion of the Employer. This provision shall
not be construed to waive an employee1s rights of appeal under the
grievance procedure.

c. In the event of a work stoppage of another union that is beyond the control
of this Union, the members of this unit shall not be required to perform
normal bargaining unit work of others except in cases of emergency. Such
emergencies shall be declared by the City Administrator. Such assignments
shall not be considered a demotion, promotion or-reclassification, and
when so assigned, employees shall receive their regular wages for hours
worked. The Employer will provide security for members in crossing picket
lines. If, because of a picket line a member refuses to perform work when
an emergency exists,_ he shall not be paid and shall be subject to discipline,
but not discharged. If a member refuses to cross a picket line of another
and it is a non-emergency situation, he shall not receive his pay, but he
will not be subject to discipline.

10. City and Departmental Rules. The City or the department may promulgate
reasonable Personnel Rules for use in the City or in the department. These
rules must be submitted by the Personnel Director if they are City rules and
by the department head if they are departmental rules, to the City Administrator
and they shall become effective upon the City Administrator's approval. In
any conf1ict between the City or departmental rules and this agreement, this
agreement shall take precedence. These rules shall be posted permanently and
a copy sent to each member of the unit. A meeting shall be held with Union
representatives to discuss their views of the rules prior to implementation.

11. Grievance Procedure.
a. Purpose. The purpose of this grievance procedure is to establish effective

machinery for the fair, expeditious and orderly adjustment of grievances.
Grievances within the meaning of this procedure shall consist of all dis-
putes about interpretations of particular clauses of this agreement, and
about alleged violations of this agreement, including discipline not
involving time off.
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b. Informal Resolution. The informal resolution of differences of grievances
is urged and encouraged at the lowest possible level of supervision.

c. Timely Action. Immediate supervisors and department heads shall consider
promptly all grievances presented to them, and, within the scope of their
authority, take such timely action as is required.

d. Grievances shall be processed according to the following procedure:
Step 1 - An employee who has a grievance shall discuss his complaint with
his department head, with or without the presence of his steward. The
parties shall discuss the complaint in a fair manner and shall make every
effort to reach a satisfactory settlement at this point. The department
head shall make arrangements for the employee to be off his job for a
reasonable period of time in order to discuss the complaint with his
steward.
Step 2 - If the matter is not satisfactorily settled by such a discussion,
the aggrieved employee shall file a grievance with his department head
within ten (10) working days of the event giving rise to the grievance.
Such grievance shall be in writing and shall set forth the nature of the
grievance, the date of the matter complained of, the names of the employee
or employees involved, and the circumstances surrounding the grievance.
The department head shall give a written answer within five (5) working
days.
Step 3 - If the department head's answer is unsatisfactory to the employee,
he shall have.the right to appeal to the City Administrator. Such appeal
must be made within five (5) working days f~om the date of the department
head's written response. The City Administrator and/or his designated
representative within ten (10) working days from the date of receiving the
appeal will either render a written decision or hold a meeting. In the
event a meeting is held, the Union representatives may meet for thirty (30)
minutes prior to this meeting. The Chief Steward shall be allowed reason-
able time, with pay, to investigate the nature of the grievance he is to
discuss with the City Administrator's representatives. The City
Administrator shall file an answer, if a meeting is held, with the Chief
Steward through his Department within five (5) work days after the meeting.
In lieu of filing an answer, the City Administrator, in his discretion, may
subm;t the grievance to a mutua lly agreeab 1e arb;trator. If the parties are unable
to agree as to an arbitrator, the services of the American Arbitration
Association shall be used in making a selection. In such a case, the deci-
sion of the arbitrator shall "be binding on both parties. In the event that
no reeeting was held, the aggrieved employee upon receipt of the written
answer, may request a meeting and the meeting will be held within three (3)
working days of the request.
Step 4 - If an answer of the City Administrator is unsatisfactory to both
the Union and the employee, the grievance shall be submitted to either a
mutually agreeable arbitrator or to the American Arbitration Association
"provided that such submission is made within 30 calendar days after
receipt by the Union of the City Administrator's answer. Failure to
request arbitration in writing within such period shall be deemed a
withdrawal of the grievance and it will not be considered further in the
grievance procedure." The decision of the arbitrator shall be binding on
both parties ..
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e. Cost of Arbitration. If a grievance is submitted to an arbitrator by the
City Administrator under Step 3, the City shall pay the arbitrator's fee.
If a grievance is submitted to an arbitrator by an employee under Step 4,
the City and the Union shall each pay one-half of the arbitrator's fee.

f. Power of Arbitration. An arbitrator shall have no power to add to, or
subtract from, or modify any of the terms of this agreement, nor shall he
substitute his discretion for that of the Employer or the Union where such
discretion has been retained by the Employer or the Union, nor shall he
exercise any responsibility or function of the Employer or the Union.

g. Time Limitations for Grievance Procedure. If the grievance is not timely
filed or if no appeal is taken within the time limit, the Employee and/or
Union shall be deemed to have accepted the action or decision. Conversely,
if an answer in writing is not made within the prescribed time limit, then
the matter shall be deemed to be settled in the Union's favor.

h. Grievance Form. The City and the Union shall agree on a grievance form.
Once such agreement is reached, the form shall be prepared by the City and
provided to the Union and employees as requested. This form shall be used
in filing a grievance. The top copy of the form shall be the property of
the employee filing the grievance, and shall be returned to the employee
upon completion of the case.

12. Discharge and Discipline Involving Time Off. The Employer reserves the right
to discipline and discharge for just cause.
a. Notice of Discharge or Discipline. When an employee has engaged in conduct

which could lead to discharge or discipline involving time off, the em-
ployee's department head or his designated representative will notify the
employee of the events giving rise to possible disciplinary action. Before
any action is taken, the department head or his designated representative
shall meet with the employee to discuss the matter. The employee shall
have the opportunity to meet with his Union representative on the employer's
premise prior to meeting with the department head and to have his union
representative present when he meets with the department head. If disci-
plinary action is taken, the employee will be notified in writing with a
copy to be given to his Union representative.

b. Appeal of Discipline or Discharge. Should the discharged or disciplined
employee consider the discipline or discharge to be improper, a written
complaint specifying the reason therefore shall be presented through the
Chief Steward to the City Administrator within seven (7) work days of
the discharge or discipline. After receiving a complaint, the City
Administrator or his designee shall hold a meeting with the complaining
employee, the Chief Steward, the employee's department head, and any other
necessary parties. This meeting shall be held within seven (7) work days
after the receipt of the complaint. The City Administrator or his
designee will give a written answer within seven (7) work days after the
meeting. If the City Administrator's answer is not satisfactory to the
employee and to the Union, the matter should be referred to the final
step of the grievance procedure within thirty (30) work days of receipt
of the City Administrator's answer. In discharge cases, the parties maymutually agree to request expedited arbitration. The decision of the
arbitrator shall be binding on both parties. This section is the ex-
clusive contractural remedy for cases involving discharge and discipline.
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c. Use of Past Record. In imposing any dEcipltne on a current charge, the
employer will not base his decision upon any prior infractions of City or
departmental rules or regulations which occurred more than two (2) years
previously unless directly related to the current incident of discharge
or discipline. Immediate discharge or discipline may occur for falsifi-
cation of any employment application or record. There shall be no time
limit on use of past records in these cases.

13. Vacancies. When vacancies in the bargaining unit, above entry level exist
or there are new bargaining unit positions above entry level created, the
employer shall post such position and make available a list of the necessary
qualifications. Members of this bargaining unit shall have first right to
apply for such position either by promotion or transfer.
It is understood and agreed that the vacant or new position is to be awarded
to the most qualified bargaining unit member.
The employer shall not consider applicants from outside the bargaining unit
so long as applicants within the bargaining unit meet the minimum qualifica-
tions set forth for said position.
Employees who fill vacancies by promotion or transfer shall be placed on three
(3) months probation. During that time, the employee may be returned to his
previous position by the Employer or at his own request.
It is understood that vacancies or new positions in any entry level bargaining
unit position may be filled in any manner and by any person the City decides
upon. A position' is an entry level position if there is no other bargaining
position subordinate to that position. The current bargaining unit positions
are contained in Section 32; entry and nonentry level positions are indicated.

14. Reclassifications. The employer reserves the right to make changes in assigned
duties and responsibilities that are related to the employee's present position.
The Employer also reserves the right to assign duties and responsibilities to
an employee that are unrelated to the employee's present position. Prior to
the employee being assigned duties or responsibilities that are not related
to his present position, the Employer agrees to meet with the Union to discuss
whether or not the assignment of duties will result in a reclassification of
the employee's present position or the creation of a new position, whether or
not the assignment of duties will result in a change in compensation; and if
a new position is created, the manner of filling said position (e.g. transfer,
reclassification, or posting of a new position). Assignment of duties will
not be made for the purpose of reducing an employee's pay.

15. Temporary Assignments. The Department Head shall determine when a vacancy
exists and should be filled. Temporary assignments for the purpose of filling
vacancies of employees who are absent will be offered to qualified employees in
order of seniority, the most senior qualified person being offered the position
first. If all qualified employees reject the offer, the lowest senior
qualified employee must accept the temporary assignment.
Employees who are temporarily assigned to another position will be placed in
Step 1 (one) of the new range. However, if Step 1 (one) of the new pay range
is found to be less than a one step increase above the employee's previous
rate, the employee shall receive an additional step or steps to establishthe equivalent of a one-step increase in pay.
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8.

This provlslon shall apply to overtime only in those instances where the
employee is getting the htgher pay.

16. Training Assignments. Both the Employer and the Union recognize the value of
on-the-job training. Such training is to be encouraged. Training assignments
will be made on the basis of seniority, interest, qualifications, and the needs
of the department. During a training assignment, the employee being trained
will always be supervised by a qualified supervisor. Under such supervision,
the employee being trained will continue to receive his current rate of pay.

17. Leaves of Absence.
a. Educational Benefit. In keeping with the City's policy of encouraging the

improvement and professionalism of its employees, the City will provide to
employees, based on budget limitations, the opportunity to take what the
City determines to be job related courses at an accredited college or uni-
versity or community college. Such leave shall be allowed in accordance
with the City's Rules and Regulations concerning educational leave. Em-
ployees must receive prior approval from their department head with
respect to any course taken. In those cases in which reimbursement is
approved, the employee shall advance the cost of all tuitions and required
textbooks and shall be reimbursed by the City upon the satisfactory comple-
tion of each course. Satisfactory completion shall require a IICII or better
in undergraduate work and a IIBII or better in graduate work. Evidence of
satisfactory completion is required in those courses where grades are not
awarded.
For each three course hours for which an employee receives reimbursement,
the employee will be required to continue his employment with the City for
one year. If an employee leaves City employment before the appropriate
period of time elapses, he/she shall have deducted from his final pay-
check the money received on a prorated basis based on the number of
quarter year periods worked and the length of time the employee is
required to continue to work. Thus, if an employee is reimbursed for
three (3) hours, he will be required to work one (1) year in order to
keep the entire reimbursement. If an employee leaves after two months,
he shall be required to return the entire amount; if he leaves after
three (3) months but before six (6) months, he shall be required to
return 1/2 of the amount. If the employee is reimbursed for six (6)
hours, he shall be required to work two (2) years to keep the entire
amount. If the employee leaves after three (3) months but before six
(6) months, he shall be required to return 7/8 of the amount.

b. Personal Reasons. A department head may authorize an employee to be
absent without pay for personal reasons for a period or periods not to
exceed ten (10) working days in any calendar year.

c. Special Leave. The department head, in consultation with the City
Administrator, may authorize special leave of absence with or without
pay for any period or periods for the following purposes:
1. Attendance at college, university or business school for the purpose

of training in subjects related to work of the employee and which
will benefit the employee and the City service.
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2. Urgent personal business requlrlng employee's attention for an
extended period such as settling estates, liquidating a business,
running for a public or Union elective position, and for purposes
other than the above that are deemed beneficial to the City.

d. Pregnancy Leaves
1. Female Employees. Permanent female employees shall be allowed to

take a six month leave of absence due to pregnancy. Such leave of
absence shall be without pay, but shall not affect continuous service.
Disability caused by pregnancy shall be treated as temporary dis-
ability under this agreement. If at the end of six (6) months the
employee has not requested reinstatement, her employment shall be
terminated and her name placed on the eligible list for re-employ-
ment. Whenever an employee shall become aware of the fact that she
is pregnant, she shall furnish her department and the Personnel De-
partment a certificate from her physician indicating the approximate
date of delivery and stating any restrjctions on the nature of work
she may be able to do and the length of time she may be able to work.
With her physician's approval, she may be allowed to work until the
expected date of delivery. Sick leave days may be used for pregnancy
leave at the employee's election. If the employee provides a written
recommendation by the attending physician, the Employer may, in its
discretion, grant an additional leave of absence.~ The City will pay
up to two (2) months of medical insurance while on a leave of absence
due to pregnancy.

2. Male Employees. If the spouse of a permanent male employee has a pro-
longed maternity related illness, a leave of absence without pay not
to exceed six months may be granted after a letter is provided by
the attending physician indicating the nature and the expected dura-
tion of the maternity related illness. An additional leave of absence
may be granted if required and so indicated by the attending physician.

e. Election of Position. A permanent employee who has been elected or
appointed to a public or union position will be granted a leave of absence
without pay for a period not to exceed two (2) years, if the Employer
determines such a leave will not interfere with the efficient operation
of the department. Such determination shall not be arbitrary or capricious.

f. Physical or Mental Illness. If a permanent employee is off for an extended
period of time due to a physical or mental illness, the employee will be
granted, at his request, a leave of absence without pay not to exceed
two (2) years.

g. Family Illness. If a permanent employee has prolonged illness in his/her
immediate family, defined in this case to include only the spouse and
children of the employee, said employee will, at the employee's request,
be granted a leave of absence without pay not to exceed one (1) year.

h. Leave for Union Business. Two members of the Union selected to attend a
function of the Union, such as conventions or educational conferences,
shall be allowed, subject to the prior approval of the department head
and the Personnel Director, a combined maximum of ten (10) days off with
pay to attend such conference and/or conventions per fiscal year.



I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I

10.

i. Funeral Leave. Permanent employees shall be allowed up to five (5)
consecutive working days as funeral leave days with pay not to be
deducted from sick leave for a death in his/her immediate family
which is to be defined as follows: mother, father, sister, brother,
wife or husband, son or daughter, mother-in-law, father-in-law, sister-
in-law, brother-in-law, step-parents, step-child, grandparents, or a
member of the employee's household.
Permanent employees will be allowed one (1) working day off with pay to
serve as a pallbearer at a funeral for one who is not in the employee's
immediate family.
An employee shall be required to confirm the reason for using funeral
leave if requested by the employee's supervisor.

j. Personal Leave Day. Each permanent employee covered by this contract
shall receive, effective July 1 of each year, four (4) eight (8) hour
personal leave days. Such personal leave days cannot be used in incre-
ments less than four (4) hours and will be used at the employee's dis-
cretion. This leave is in addition to sick and vacation leave and must
be used during the fiscal year or will be lost. An employee must notify
his immediate supervisor by noon of the working day before he wishes to
take the personal leave day.
New unit employees will earn one (1) personal leave day in each quarter
of the first fiscal year of their employment. The quarters are: July-
September, October-December, January-March, April-June. Once an employee
begins working in a second fiscal year, he/she will no longer be consi-
dered a new employee for purposes of computing personal leave days. Thus,
a new employee hired between April and June, 1982, will earn one (1) per-
sonal leave day in fiscal year 1981-82. Beginning in July, that employee
will receive four (4) personal leave days for fiscal year 1982-83.
In the event of layoff only, the employee will be paid at his current
rate for unused personal leave.

k. Return from Leaves. An employee on leave as specified in this article
shall be returned to the position that he left if the leave is of one
year duration or less. Section 18 (leave of absence) of the City of
Ann Arbor Personnel Rules and Regulation shall govern leaves of absences
unless otherwise modified by this contract.

18. Workers' Compensation.
a. Each employee will be covered by the applicable Worker's Compensation

Law.
b. The employer further agrees that an employee whose absence from work is

due to illness or injury arising out of and in the course of his/her
employment with the City and who is eligible for Workers' Compensation,
shall, in addition to Workers' Compensation benefits receive the dif-
ference between the Workers' Compensation benefits and his/her net
after tax (gross minus state and federal taxes) salary and all fringe
benefits (except clothing allowance) as of the date of injury (excluding
overtime), commencing the first day on which he/she is unable to work
following the day of injury, and continuing thereafter for a maximumof fifty-two (52) weeks.
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c. If an employee returns to work prior to the expiration of the fifty-
two (52) week period, and then is off work again due to a recurrence
or aggravation of the disability resulting in the prior absence from
work, that employee shall be entitled to receive supplemental pay for
a number of weeks equal to fifty-two (52) minus the number already
received. After an employee has received a total of fifty-two (52)
weekly supplemental payments, the employee shall receive only the
weekly Workers' Disability benefits as determined by law.

d. While an employee is receiving Workers' Compensation benefits, he/she
shall notify the City if he/she is working elsewhere. If an employee is
receiving compensation from another job while receiving weekly supple-
mental payments, the amount of weekly supplemental payments shall be
reduced by the amount of compensation received from the other job.
Failure of an employee to notify the City that he/she is employed
elsewhere shall result in the employee forfeiting his/her right to
any additional weekly supplemental payments to which he/she would
otherwise have been entitled., and in reimbursing the City an amount
equal to that earned at other employment but not to exceed the amount
he/she would have been entitled to as a supplemental pay.

e. While an employee is receiving Workers' Compensation benefits, he/she
shall be required to perform work that is offered by the City if he/she
is capable of performing that work. If the employee is requested to
perform this work during the period in which he/she would have been
entitled to receive weekl" supplemental payments, his/her salary will
not be lower than his/her salary at the tine of i"njurYt If the employee ;-s
requested to perform this other' work after the period' in which he/she
is entitled to receive weekly supplemental payments, his/her salary
shall be that of the job he/she performs. If an employee refuses to
perform other work that he/she is capable of performing, he/she shall
forfeit his/her right to receive weekly supplemental payments, as well
as subjecting him/herself to loss of regular Workers' Compensation
payments under the Workers' Compensation Act.

f. At any time the Employer determines, based on medical informatiQQ, an
employee is able to return to his regular job, he/she svall be re-
quired to do so. Failure to so return will result in forfeiture of
weekly supplemental payments as well as subjecting the employee to
loss of regular Workers' Disability Compensation payments under the
Workers' Disability Compensation Act. The employee may be required
to periodically report to a City selected and paid for doctor.

g. The Personnel/Human Rights Director may assign an employee to light
or limited duty if there is available work which the employee can
perform without displacing another employee. The Employer agrees
to create light duty positions whenever possible within each depart-
ment to achieve this. Employees shall be paid in accordance with
State Workers' Compensation laws.

h. Workers' Compensation payments shall not be used for purposes of
computing final average compensation for pension.
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19. Work Schedule. The Employer shall have the right to determine reasonable
schedules of working hours and days including the assignment of leave days
and to establish the method and processes by which such work shall be
accomplished.
a. Regular Schedule. The regular work schedule shall consist of five (5)

consecutive eight (8) hour days, Monday through Friday, except in regular
six or seven day operations now in existence, and except in temporary or
seasonal work. Prior to the implementation of any change in the work
schedule, the Employer agrees to meet and negotiate at the request of
the Union about such changes. It is recognized by the Union that sched-
uling work is a management right. It is recognized by the City that such
scheduling must not be arbitrary nor capricious.

b. The Employer has the right to schedule overtime work as required in a
manner most advantageous to the Department for Range 24 employees and
below and consistent with the requirements of municipal employment.

c. Any time worked in excess of eight (8) hours a day and any time worked
in excess of forty (40) hours a week shall be considered overtime. Em-
ployees grade Range 24 and below shall be compensated for overtime by
payment at time and one-half, which may be received in cash or in compen-
satory time off, as requested by the employee. The department head or
his designate will be the determining authority on the necessity for
overtime. Employees Range 25 and above shall receive compensatory
time on a straight time basis or cash payment on a straight time basis
if approved by the City Administrator.

d. Callbacks. When an employee is called to return to work he shall be
given one (1) hour as preparation and travel time for such callback at
time and one-half in addition to the hours worked at time and one-half.
The minimum payment for callback shall be the one (1) hour paid at time
and one-half given as preparation and travel time plus payment for one
(1) hour of working time at time and one-half.

e. Rest Periods or Coffee Breaks. All employees shall be entitled to two
(2) fifteen minute rest periods or coffee breaks during each shift. A
lunch period shall not be considered a rest period or coffee break
period. If an employee is working overtime, he/she shall be allowed a
rest period or coffee break after each two (2) hour period, and at the
end of four (4) hours a lunch period shall be allowed.

f. Shift Preference. Upon an opening or vacancy, shift preference will be
given on the basis of seniority, except in rotating shift.

20. Senority. (Probationary Employees)
a. New permanent employees hired in the unit shall be probationary employees

for the first three (3) months of their employment. The calendar days
probationary period shall be accumulated within not more than one (1)
year. When an employee completes the probationary period, by accummu-
lating three (3) months of employment within not more than one (1) year,
he shall be entered on the seniority list of the unit and shall rank for
seniority from a day three (3) months prior to the day he completed the
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probationary period. There shall be no seniority among probationary
employees. Probationary employees shall receive written evaluations
at two (2) months and three "(3) months. The Employer may extend the
probationary period. Said extension not to exceed three (3) months.

b. The Union shall represent permanent probationary employees for the
purpose of collective bargaining in respect to rates of pay, wages,
hours of employment and other conditions of employment as set forth in
Article 1. of this agreement, except employees discharged and disciplined
for other than Union activity.

21. Seni0rity.
a. Seniority and Seniority Lists.

1. Seniority shall be based on an employee's last date of hire.
2. Seniority shall not be affected by the- race, sex, marital status,

or dependents of the employee.
3. The seniority list on the date of this agreement shall show the names,

job titles and length of service in department, of all applicable em-
ployees entitled to .seniority.

4. The Employer will keep the seniority list up to date at all times and
will provide the Union with up-to-date copies at least every six (6)
months.

b. Loss of Seniority. An employee shall lose his seniority for the following
reasons only:
1. He quits City employment.
2. He is discharged and the discharge is not reversed through the proce-

dure set forth as in this agreement.
3. He is absent for five (5) consecutive working days without notifying

the Employer. In proper cases, exceptions may be made with the consent
of the Employer. After such absence, the Employer will send written
notification to the employee at his last known address that he has
been terminated. If the disposition made of any such case is not
satisfactory to the employee, the matters may be referred to the
grievance procedure.

4. If he does not return to work when recalled from layoff as set forth
in the recall procedure. In proper cases, exceptions shall be made
with the consent of the Employer.

5. Failure to return from sick leave and leaves of absence will be
treated the same as (3) above.

6 . Here tires.
7. He has been laid off and not recalled after 36 months.
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c. Seniority of Steward. Notwithstanding his position on the seniority
list, the steward, in the event of a layoff of any type, shall be con-
tinued at work as long as there is a job in his unit which he can per-
form and shall be recalled to work in the event of a layoff on the first
open job in his unit which he can perform. The steward shall be a per-
manent employee and shall have completed his probationary period in his
current position.

22. Layoffs.
a. Permanent Employees. The Employer may layoff a permanent employee when

he deems it necessary by reason of shortage of work or funds, the aboli-
tion of the position or material change in the departmental organization.
Some of the duties performed by an employee laid off may be reassigned
within reason to other employees already working who hold positions
in appropriate classes. Prior to any layoff, the City shall notify the
Union, in writing, at least two weeks prio.r to said layoffs and at the
request of the Union will discuss the layoffs prior to the effective
date.

b. Order of Layoffs. Layoff of employees shall be made first by inverse
order of seniority within a position classification. Further, bumping
laterally or downward by seniority will be allowed in the following
order:
1. Bid for a vacant bargaining unit position.
2. If the employee is not able to move into a vacant bargaining unit

position, he shall have the right to bump to a lower position classi-
fication within the job series he is performing if he has more unit
seniority than the least senior employee within that position. The
least senior employee will then be removed from the position. A job
series consists of a series of jobs that have the same title but for
the number.

3. If an employee does not have bumping rights under 1-2 above, he shall
have the right to bump into a position classification in which he has
previously served if he has more unit seniority than the least senior
employee in that classification. The least senior employee will then
be removed from the position.

4. If an employee does not have any bumping rights under 1-3 above, he
will be allowed to bump into a position classification in which he
possesses the qualifications and abilities to perform with minimum
training and supervision and if he has more unit seniority than the
least senior employee in that classification. The position into which
the employee will be allowed to bump will be determined by the Employ-
er. The least senior employee will then be removed from the position.

5. The procedure set out above shall be available for use by an employee
who is replaced as a result of the bumping procedure. If an employee
who has received a layoff notice wishes to exercise bumping rights,
he must notify the Personnel Department within three (3) days after
receiving the layoff notice.
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c. Notice of Layoff. The department shall give written notice to the Direc-
tor of Personnel and to the employees and Union of any proposed layoff.
Such notice shall state the reasons therefor, and shall be submitted at
least two weeks before the effective date thereof. Employees who are
laid off as a result of being bumped will be given seven (7) days'
notice ..

d. Recall Procedure. When the working force is increased after a layoff,
employees will be recalled in inverse order of layoff. Notice of recall
shall be sent to the employee at the last known address by registered
mail or certified mail. If any employee fails to report for work within
ten (10) days from the date of mailing of notice of recall, he shall be
considered to have quit .

23. Sick Leave. Sick leave for permanent personnel, covered by this contract,
shall be accrued and granted as follows:
a. Each permanent employee of the City shall be entitled to sick leave of

one (1) work day with pay for each completed month of service. Permanent
employees who render part-time services shall be entitled to sick leave
for the time actually worked at the same rate as that granted full-time
employees .

b. Unused sick leave may be accumulated up to a maximum of one hundred
twenty (120) days, except as provided in (c) below .

c. In addition to compensation for absence due to sickness, the following
shall apply: .
1. An employee who dies before retirement, or retires from the City

service and is entered on the retirement or pension roll of the
City shall, upon such death or retirement, be paid for his unused
sick leave credit, at his current rate, at the time of death or
retirement up to the maximum of 120 days plus (if 120 days) all of
the unused sick leave days accumulated during the current year .
For purposes of computing final annual compensation for pension,
employees who were members of this bargaining unit before July 1,
1980, shall have all of their allowable accumulated sick leave pay
included in accordance with this article. Employees entering this
bargaining unit on or after July 1, 1980, shall have none of their
accumulated sick leave pay included unless transferring from other
City employment to this bargaining unit. If an employee is trans-
ferring from another City position, said employee shall continue
to have the same amount of sick leave included in final annual
compensation as the employee had before. Employees laid off or
bumped from this unit (unless they lose their seniority) shall
return with the same benefit as to final annual compensation as
when they were laid off or bumped .

2. An employee who has accumulated the maximum of one hundred twenty
(120) work days of sick leave credit shall be paid at the end of
each calendar year of employment with the City, one-half of the
unused sick leave credit above the one hundred twenty (120) work
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day accumulation authorized above, and the remalnlng one-half shall
be added to the one hundred twenty (120) days accumulation to be used
for illness only. When an employee has accumulated more than one
hundred twenty (120) days, the amount over the one hundred twenty
(120) days shall be used first.
If an employee chooses to elect this payment option, he must notify
the City Controller's offi ce between December 1 and December 15. If
no notification is received, his entire unused sick leave will be
carried forward. This payment shall be made on the second pay in
January of each year at the rate as of December 1.

3. Employees absent from work on legal holidays, during sick leave,during vacation, while on Workmens' Compensation or on special
leave of absence with pay, shall continue to accumulate sick leave
at the regularly prescribed rate during such absences as though
they were employed, subject to the maximum limitation herein pro-
vided.

4. An employee eligible for sick leave may use such leave for absence
due to his/her personal illness, and due to illness in the employee's
i'mmediate family which is limited to husbands, wives, children and
parents provided the employee~s presence is necessary. Upon approval
of his/her department, an employee may be absent due to exposure to
contagious disease which could be communicated to other employees.

5. When an employee finds it necessary to be absent for any reason,
he/she sh~ll notify his/her supervisor as to the reasons for using
sick time before his/her regular time on the first working day of
absence, and shall thereafter report on the working day prior to
his/her next scheduled starting time (unless hospitalized or con-
fined by a doctor) until he/she returns to work, If the supervisor
is not present, the employee shall leave a message. Sick leave will
not be granted unless such report has been made, If an employee is
hospttalized or confined by a doctor, he/she does not have to report
every day. However, a physician's statement attesting to such
hospi'talizati'onor confinement may be required by the city.

6. If an employee is off on sick leave for five (5) consecutive days,
a phystctan"s statement shall be required indicating the nature of
the si'ckness, and attesting to the employee's ability to return to
work, The employee shall ~ot be allowed to work until submitting
such a statement and any additional time off which results from
failure to submit same shall be without pay.

24. Hospttalization, The Employer agrees to the following conditions regarding
hospttalization tnsurance;
a, The hospitalization plan is the High Benefit Comprehensive Blue Cross

Blue Shield, Master Medical Plan or another plan equal to in all respects
or better. Thi's plan provides for up to 365 days of hospitalization, and
it includes the comprehensive Blue Shield Surgical Plan. It shall further
provide a prescription drug, sterilization and PPNV-L rider which provides
pre and postnatal care service to female employees, wives and dependent
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child and the lIMLlIRider. The Employer further agrees to pay the
entire cost of a like Blue Cross Blue Shield Plan for employees re-
tiring after July-l-,-1977. Except that employees taking deferred
retirement do not receive this benefit.

b. The Employer will provide and pay for the true cost of 50% Delta Dental
Plan with a maximum benefit of $1 ,000 per year per person or another plan
equal to in all respects or better.

c. The Employer will pro1vide and pay for eye coverage by "Mutual Eye Claim
Audits, Inc." effective two (2) months following the ratification of
this contract. This is to be the full service benefit Plan A, as sub-
mitted by Mutual Eye Claim Audits, Inc.

d. A permanent or temporary employee of the City may elect to take this
hospitalization insurance at the time he becomes a City employee. A
permanent City employee may also elect to .take this hospitalization at
the annual yearly opening period. A temporary employee will be required,
if he elects to take this insurance, to pay the entire premium cost. A
newly appointed permanent employee will be required, if he elects to take
this insurance upon the commencement of his permanent employment, to pay
the insurance premium for the first three (3) months of his employment
as this is his probationary period. At the end of this time, the City
will assume the full cost for his hospitalization premium portion that
is for his spouse and children under 19 years of age; but shall exclude
special dependent coverage such as, for example, a parent, mother-in-law,
or child over 19 years of age.

e. Should an employee retire from the City and assume employment with
another employer who provides hospitalization coverage, then the em-
ployee shall take said coverage, and the City shall have no further
obligation to provide hospitalization coverage to said employee. Fur-
ther, when an employee reaches age 65 and thereby becomes eligible for
the Federal Medicare Program, the City's obligation to provide hospitali-
zation to said employee shall be reduced to that of a complimentary
partner with the Federal Medicare Program.

25. Life Insurance Coverage.
a. The Employer agrees to pay the entire premium cost of $15,000 of life

insurance on all permanent employees who have completed their probationary
period. The Employer further agrees to pay the entire cost of $5,000 of
life insurance for retiring employees who have completed ten (10) or more
years with the City and are retiring directly on a City pension.

b. Eligible employees may elect to receive additional term life insurance
equal to twice the employee's annual salary. The Employer will assume
fifty percent (50%) of the cost of the optional life insurance. Retir-
i'ngemployees as identified in Section 25 a. may convert this optional
insurance into a straight life policy without proof of insurability.
The premium for this coverage shall be paid entirely by the retired
employee.



18~

Vacation Leave.

Full-time students up to age 23 may also be covered with $4,000 of
insurance.

c. Eligible employees are entitled to subscribe to group life insurance
for their family as follows:

15 days
18 days
20 days
22 days
25 days

$3,000 up to 6,000
200 up to 400

2,000 up to 4,000

Up to five years of service
6 - 10 years of service
11 - 15 years of service
16 - 21 years of service
Over 22 years of service

Birth to age 6 months
Age 6 months to age 19

Coverage
Spouse
Children:

d. Employees shall be encouraged to take yearly vacations and in no case
shall an employee be allowed to accrue more than twice the amount of
annual vacation to which he is entitled. If the amount of accrued
vacation exceeds twice the amount of the annual vacation to which the
person is entitled, it shall be permanently lost as of December 31 and
the employee shall not be allowed to receive compensation for this loss.
An extension of this requirement may be granted, for a period not to
exceed one year, by the City Administrator.

e. Employees separated from the City service shall be paid at their normal
salary rate for their unused vacation, not to exceed the amount of vaca-
tion an employee is eligible to accrue in two (2) years.

f. Accumulated vacation leave cannot be transferred from one employee to
another employee.

Changes in life insurance coverage will be effective within two (2)
months following ratification of the contract.

b. An employee shall not be allowed to take vacation leave until comple-
tion of six (6) months of permanent employment. Permanent part-time
employees shall receive vacation on this basis prorated according to
actual time worked; temporary and seasonal full-time or part-time
employees shall not be granted vacation with pay.

c. Absence on account of sickness, injury or disability in excess of that
hereinafter authorized for such purposes may, at the request of the em-
ployee and within the discretion of the department head, be charged
against the employee's vacation leave allowance.

a. Permanent employees shall accrue vacation time for any given year, on
the basis of accumulating one-twelfth (1/12) of their annual vacation,
for each month in which said employee is listed on the City payroll
for fifteen (15) working days in accordance with the following schedule:

26.

I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I



19.

The above cash payments, where applicable upon completion of a full year's
employment, will be paid to the employee on or about December 15 of each
calendar year. Should an employee leave City service and is eligible for
longevity pay, such pay will be prorated and paid based upon actual anni-
versary date.

Compensation for Absence on Holidays. All permanent employees of the City
shall receive their regular compensation for the following holidays or parts
thereof, and any other day or part of a day proclaimed in writing as a City
holiday by the Mayor upon the recommendation of the City Administrator,
during which the public offices of the City are closed:

Penst'on, The Pension Ordinance. as adopted by City Council in 1968, is
hereby' incorporated and made a part of this agreement. If improvements
occur in the City's pension plan during the term of this agreement, the
City agrees, at the Union's request to reopen the contract to negotiate
for pension plan adjustments only.
Longevity Payments. Employees covered under this agreement will receive
cash bonus allotments ~ longevity payments - according to the following
schedule:

$ 300.00
600.00
900.00

1,200.00
1,500.00

After 5 years of continuous employment
After 10 years of continuous employment
After 15 years of continuous employment
After 20 years of continuous employment
After 25 years of continuous employment

New Year's Day
Lincoln's or Washington's Birthday
Good Fr; day(one-ha 1f day)
Memorial Day
July 4
Labor Day
Veteran's Day
Thanksgiving Day
Day after Thanksgiving
Christmas Day
One-half day before Christmas
One-half day before New Year's Day
Employee's Birthday

If a holiday falls on Saturday, the Friday preceding shall be the holiday.
If the holiday falls on Sunday, the Monday following shall be the holiday.
Employees whose regularly scheduled work day falls on Easter Sunday and
who actually works on said day, shall be compensated at a rate of time and
one-half times their hourly rate.
Instead of taking their actual birthday off, employees, at their discre-
tion, may take off, as the birthday holiday, any work day within seven (7)
calendar days before or after their actual birthday. The employee must
notify his/her supervisor seven (7) calendar days prior to taking the
birthday holtday.

29.

28.

27.
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This cash payment will be in a separate check and not a part of the base
salary with the exception of earned annual income for the purpose of retire-
ment calculations.
The cash payment for longevity will be subject to deductions as prescribed
by Federal, State, and Local government existing at the time of this payment.
The pension deduction is applicable in this cash payment.

30. General Provisions:
a. Jury Duty. An employee who is required to report for and/or perform

jury duty as prescribed by applicable law shall be paid eight (8) hours
of pay at their regular straight-time-hourly rate of pay provided the
pay from jury duty on a work day is forwarded to the Controller's
Department when received. This provision shall not apply for any day
upon which the employee was excused from jury duty in time to reason-
ably permit him/her to return to work for two (2) or more hours unless
such employee does so return to work. In ~rder to receive the payment
above referred to, an employee must give the Employer notice as soon
as possible that they will be required to report for jury duty and
must furnish satisfactory evidence that he/she reported and/or per-
formed such jury duty for the hours for which they claim payment.

b. Committees.
1. Safety Committee: The Union shall have a representative of their

choosing on the City Safety Committee.
2. Bargaining Committee: The Bargaining Committee of the Union will

include not more than five (5) members made up of City employees
and nonemployees representative of Local 214 (not more than one
(1) in number). The Union will give management, in writing, the
names of its employee representatives on the Bargaining Committee.
The Employer will give the Union in writing, the names of represen-
tatives on the Bargaining Committee. Other persons associated with
either party may attend the bargaining sessions by mutual agreement.
Employee members of the Bargaining Committee will be paid by the
City for time spent during their normal working day in negotiations
with the City but only for the straight time hours they would other-
wise have worked on their regular work schedule. The regular working
day hours spent in negotiations shall be included in the computation
of the employee's regular forty (40) hour work week. Any hours the
employee is required to work his/her regular work station over forty
(40) ~urs, which may have included time spent in negotiations, shall
be compensated within the contractually agreed upon manner.
Anyone working on the Bargaining Committee will be considered as
working (7 a.m. - 3:30 p.m.) for the duration of contract negotia-
tions on the days of negotiations.

c. Pay Period. All employees covered by this agreement shall be paid in
full bi-weekly. Not more than seven (7) days shall be held from a
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regular employee. Each employee shall be provided with an itemized
statement of his earnings and of all deductions made for any purpose
upon request of individual employees or union representatives with
permission of the employee.
Credit Union. The Employer agrees to deduct from each employee who
so authorized it in writing a specified sum each and every payroll
and to pay this sum to a credit union not less frequently then monthly.
The employee may revoke at any time this authorization and assignment
by filing with the employer and the Credit Union a statement in writing
that he does not wish the Employer to continue makeing such deductions,
provided that such revocation shall not be effective for ten (10) days
from the date it is received by both the Employer and the Credit Union.
Pay Advance. If a regular payday falls during an employee's vacation
and he is to be on vacation for two weeks or longer, he will be entitled
to receive that check in advance before going on vacation. An employee
must make a request to the City Controller's office for his check two
(2) weeks before leaving, if he desires to receive it in advance.
Bulletin Boards. The Employer will provide a bulletin board in all City
buildings which may be used by the Union for posting notices including
but not limited to notices of the following types:
1. Notices of recreational and social events
2. Notices of elections
3. Notices of results of elections
4. Notices of meetings
5. Miscellaneous items placed on the board by employees, such as

"For Sale" notices
6. Union activities

Loss or Damage. Employees shall not be charged for loss or damage of
the Employer's property, tools, equipment, mobile or otherwise, or
articles rented or leased by the Employer, unless such loss or damage
is caused by- the employee's proven negligence.
The Employer will pay the cost of the yearly physical examination at no
cost to the employee if such examination is required by the Employer.
The Employer will furnish 'First Aid Kits for each unit of equipment.
The Employer agrees that members of this unit, being supervisors,
under riormal circumstances, will not be asked to do work that is
normally performed by employees who are in different bargaining units.
Prior to any major operational changes being implemented, the Employer
shall notify the Union of such change and a meeting will be arranged
between representatives of the City, the department involved and the
union.
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I. Bonds. Should the Employer require any employee to give bond, cash
bond shall not be compulsory and any premium involved shall be paid
by the Employer. Cancellation of a bond after once issued shall not
be cause for discharge unless the bond is cancelled for cause which
occurs during working hours, or due to the employee having given a
fradulent statement in obtaining said bond.

m. S ecial Conferences. Special conferences for the discussion of
important matters not grievances) shall be arranged between the
local Union President or his designate and Employer representatives
within ten (10) regularly scheduled working days after request of
either party, unless the Union and Employer mutually agree to an
extension of time, subject to the following conditions:
1. Such meetings shall be attended by a maximum of four (4) local

Union representatives and may also be attended by representatives
of the International Union.

2. The party requesting a special conference shall provide the other
party with an agenda of the subjects to be discussed at the special
conference at the time the request is made. If both parties have
subjects they wish to discuss, they shall be limited to subjects
set forth in the agenda, unless the Union and the Employer mutually
agree to include other subjects. If either party deems it neces-
sary to have additional information relative to the agenda items,
such information shall be provided at least one (1) day prior to
the conference.

3. If there is an answer forthcoming from either the Union or the
Employer, it shall be given in writing within seven (7) work days
of the conference.

n. Contracts. The Union recognizes that the City has statutory and charter
rights and obligations in contracting for matters relating to municipal
operations. The right of contracting or subcontracting is vested in the
City. The right to contract or subcontract shall not be used for the
purpose or intention of undermining the Union nor to discriminate
against any of its members.
If such contracting results in the elimination of bargaining unit
positions, and if the employee has been unable to transfer into another
bargaining unit position from time of notification of the decision to
contract out work until the effective date of the contracting out of
work, then employees in those positions will be offered another job
with the City at the employees then current rate of pay. When possible,
such reduction shall be made by attrition.
Employees who are in positions that are designated to be eliminated
must make efforts to transfer into vacant bargaining unit positions
from the date they are notified that their position will be eliminated.
Employees shall be recalled for vacant or newly created bargaining unit
positions in accordance with the recall provisions of this agreement
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23,

[Article 22(d)] positions that have been designated to be eliminated
at a future date may be filled by temporary employees.

o. Provisions Contrary to Law. If during the life of this agreement, any
of the provisions contained herein are held to be invalid by operation
of law or by any tribunal of competent jurisdiction or if compliance
with or enforcement of any provisions should be restrained by such
tribunal pending a final determination as to its validity, the remaind-
er of this agreement shall not be affected thereby. In the event any
provisions herein contained are so rendered invalid, upon written re-
quest by either party hereto, the Employer and the Union shall enter
into collective bargaining for the purpose of negotiating a mutually
satisfactory replacement for such provisions.

p. Waiver Clause. The parties acknowledge that during the negotiations
which resulted in this agreement, each had the unlimited right and
opportunity to make demands and proposals with respect to any subject
or matter not removed by law from the area of collective bargaining,
and that the understandings and agreements arrived at by the parties
after the exercise of that right and opportunity are set forth in
this agreement. Therefore, the Employer and the Union, for the life
of this agreement, each voluntarily and unqualifiedly waives the right
and each agrees that the other shall not be obligated to bargain col-
lectively with respect to any subject or matter not specifically
referred to or covered in this agreement even though such subjects or
matters may not have been within the knowledge or contemplations of
either or both of the parties at the time they negotiated and signed
this agreement.

q. Off Days. Off days shall not be changed, switched or rescheduled to
avoid paying overtime.

r. Upon notification to the office of the City Administrator, authorized
representatives of the Union shall be permitted to visit the operation
of the Employer during working hours to talk with stewards of the local
union and/or representatives of the Employer concerning matters covered
by this agreement.

s. Upon approval of the office of the City Administrator, the Union shall
have the right to examine time sheets and other records pertaining to
the computation of compensation of any employee whose pay is in dis-
pute or any other records of the employee pertaining to a specific
grievance, at a reasonable time with employee consent ..

t. The Employer will continue to provide washrooms and lockers where now
provided for the changing and storing of clothing. Lockers of indivi-
duals will not be opened for inspection except in case of a court order,
or with permission of and in the presence of the employee and his
designated representative and steward.

u. The Employer will provide to the employee such legal assistance as will
be required or needed as a result of the acts occurring when and while
said employee is in the performance of his duties and responsibilities.
Such legal assistance may not be provided in cases of criminal prose-
cution or cases where the City is an adverse party. If such assistance
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24.

is denied, the City Administrator shall provide the reasons for
denial in writing. Any denial may not be arbitrary or capricious.

v. Payment of Back Pay Claims. If the Employer fails to give an employee
work to which his seniority and qualifications entitle him and such
work does exist, a written notice of his claim is filed within thirty
(30) days of the time the Employer first failed to give him such work,
the employee may file a grievance under the grievance procedure and,
if successful in the grievance, the Employer will reimburse him for
the earnings he lost through failure to give him such work.

w. Computation of Back Wages. No claim for back wages shall exceed the
amount of wages the employee would otherwise have earned at his regu-
lar rate.

x. Computation of Benefits. Any compensable day shall be considered a
day worked for the purpose of computing benefits under this agreement
unless otherwise limited by this agreement.

y. Veterans:
1. Reinstatement of Seniority Employees. Any employee who enters

into active service in the Armed Forces of the United States, upon
the termination of such service, shall be offered re-employment in
his previous position or a position of like seniroity, status and
pay, unless the circumstances have so changed as to make it impossi-
ble or totally unreasonable to do so in which event he will be
offered such employment in line with his seniority as may be avail-
able which he is capable of doing at the current rate of pay for
such work, provided he reports for work within ninety (90) days
of the date of such discharge or ninety (90) days after hospitali-
zation continuing after discharge.

2. Probationary Employees. A probationary employee who enters the
Armed Forces and meets the foregoing requirements must complete
his probationary period, and upon completing it, will have sen-
iority equal to the time he spent in the Armed Forces, plus
three (3) months.

3. Leave of Absence for Veterans:
a. Employees who are reinstated in accordance with the Universal

Military Training Act, as amended, and other applicable laws
and regulations, may be granted leaves of absence for a period
not to exceed a period equal to their seniority in order to
attend school full time under applicable Federal laws in
effect on the date of this agreement.

b. Employees who are in some branch of the Armed Forces Reserve
or the National Guard will be paid the difference between their
reserve pay and their regular pay with the City when they are
on full time active duty in the Reserve and National Guard,
provided proof of service and pay is submitted. A maximum of
two weeks per year is the normal limit, except the Employer
may extend this limit in proper cases.
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Premium Pay~ Premium for State Certi'ficati'onshall be as follows and
included in each regular pay check as a percentage of base pay.
State of Michigan Certification for;

In order to be appointed to the position of Water Plant Operator II, the
appointee must possess a State of Michigan OperatorLs F~3 Certtftcate! In
order to continue to hold this position, the-employee must obtain an Oper-
ators' R-2 Certificate within two years of his/her appotntment and contin-
uously maintain satd certtfi'cate. The Director of Utili-ttesmay extend
this period of time to no more than three years at his/her dtscretion.
The above section is not applicable to persons holdtng the position of
Waste ~Jater Plant Operator Jll or Water Plant Operator II as of June 30,
1980. - -

z. The Employer will provide winter and summer uniforms where required.
Certification PremiumPa~
Certification Required, In order to be appointed to the posi'tton of Waste
Water Plant Operator III, the appointee must possess a State_ of Mi'chi9an
Operator's Class C Certificate. 1n order to conti'nue to hold thi's posi'tion,
the employee must obtain an Operator's Class B Certifi'cate w;-thi'ntwo years
of his/her appointment and continuously maintai'n sai'd certi'fi'cate. The
Director of Utilities may extend thts period of time to no more than three
years at his/her dtscretion.

~ity Classification
Waste Water Plant Operator III
Waste Plant Operator II

A
F-l

5,0%
premtum

B
F-2

2~5%
Premium

31.
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The following schedule shows all classifications in this bargaining unit:

Reclassification requests may be submitted after July 1, 1982, and will be
acted upon within six months of the submission.

Classification
Entry Level Positions

24
30
24
24
31
29
29
23
25
29
29

20
23
24
20
26
25
29
23
24
22
25
21
30
23
23
23
16
21
23
22
30
23
27
24
23

Range

CLASSIFICATION IN BARGAINING UNIT

Building Superintendent
Communication Supervisor
Forestry Foreman II
Garage Foreman II
Parking System Manager
Parks Maintenance Supervisor
Streets Maintenance Supervisor
Recreation Facility Supervisor II
Recreation Facility Supervisor III
Solid Waste Field Operations Supervisor
Utilities Maintenance Supervisor

Assistant Building Supervisor
Assistant Parking System Manager
Calciner Operator II
Clerk V
Customer Service Supervisor
Engineering Technician .IV
Engineering Technician Supervisor
Forestry Foreman I
Forestry Technician
Garage Foreman I
Golf Course Supervisor
Golf Pro Shop Supervisor
Housing Inspection Supervisor
Landfill Foreman
Landfill/Solid Waste Swing Foreman
Parks Maintenance Foreman
Records System Supervisor
Recreation Facility Supervisor I
Solid Waste Foreman
Streets Foreman
Traffic Sign and Signal Supervisor
Utilities Maintenance Foreman
Utility Maintenance Supervisor
Waste Water Plant Operator III
Water Plant Operator II

0606
0690
0711
0761
0671
0715
0635
0302
0304
0617
0639

Nonentry Level Positions

0605
0670
0741
0009
0075
0203
0204
0710
0282
0760
0721
0722
0446
0614
0616
0702
0865
0303
0615
0625
0678
0631
0746
0733
0736

32.
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27.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and
seals the day and year first above written.

By: '}l/ 1:t Irf;~~-'u-n/
Ci ty 1 e k

Its: Business Agent

Its: Chief Steward

INTERNATIONAL BROTHERHOOD OF TEAMSTERS,
CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF
AMERICA, INDEPDENT UNION, LOCAL 214

33. Duration of Agreement.
This agreement shall become effective as of the 1st day of July, 1982

and shall remain in full force and effect until the 30th day of June, 1985 and
from year to year thereafter unless either party hereto serves a written notice
upon the other at least sixty (60) calendar days prior to the expiration date
or sixty (60) calendar days prior to the expiration of any subsequent automatic
renewal period of its intention -to amend, modify, or terminate this agreement.
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IN WITNESS WHEREOF the parties hereto have caused the instrument to be
executed on the day and year first above written •

The City agrees that no layoffs will occur during the term of this
agreement in the following classifications provided the facilities are not
closed: Recreation Facility Supervisor I, Recreation Facility Supervisor II,
Recreation Facility Supervisor III, Golf Course Supervisor, and Golf Pro Shop
Su perv isor •

28 •

CITY OF ANN ARBOR

LETTER OF UNDERSTANDING REGARDING LAYOFFS

Its: Chief Steward

Its: Business Agent

INTERNATIONAL BROTHERHOOD OF TEAMSTERS,
CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF
AMERICA, INDEPENDENT UNION, LOCAL 214

34 •
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