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CITY OF NOVI
AND

LOCAL UNION NO. 214 - INTERNATIONAL BROTHERHOOD OF TEAMSTERS,
CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF AMERICA

THIS AGREEMENT, made and entered into thisaL ~ay o~ A.D., 1996 by
and between the City of Novi, located at Novi, Michigan, party of the first part, and hereinafter
termed the Employer of City, and Local Union No. 214, affiliated with the International Brotherhood
of Teamsters, Chauffeurs, Warehousemen and Helpers of America, located at 2801 Trumbull
Avenue, Detroit, Michigan, party of the second part, hereinafter called the Union.

WHEREAS: Both parties are desirous of preventing strikes and lockouts and other cessation
of work and employment; and of maintaining a uniform wage scale, working conditions and hours
of employees of the Employer; and facilitating peaceful adjustment of all grievances which may
arise from time to time between the Employer and his employees; and of promoting and improving
peaceful and harmonious working and economic relations between the parties.

WITNESSETH:

1. RECOGNITION

Pursuant to and in accordance with all applicable provisions of Act 336 of the Public Acts
of 1947, the City recognizes the Teamsters Local Union No. 214 as the exclusive
representative of the employees of the City of Novi for purposes of collective bargaining
with respect to rates of pay, wages, hours of employment and other terms and conditions of
employment, in the following bargaining unit for which it has been certified.

*Unit I - All non-supervisory employees, but excluding confidential employees and
supervisors.

2. UNION SECURITY AND CHECK-OFF

Section 1. Membership in the Union is not compulsory pursuant to Public Act No. 25, June
14, 1973, as said Public Act No. 25 amended Act No. 336 of the Public Acts of 1947. The
City agrees to deduct dues of the Union upon signed authorization of any member of the
bargaining unit. The aggregate deduction of all employees shall be remitted together with
an itemized statement, to the Treasurer of the Union by the 15th of the succeeding month
after such deductions are made. Deduction authorization may be revoked upon sixty days
notice. The City shall not be liable to the Association or to the employees by reason of any
error or neglect involving the improper deduction of or failure to deduct Union dues in
accordance with this contract and the Union agrees to hold the City harmless from all
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B. Part-time employees is defined as an employee of the City who is employed
for less than 25 hours a week. Part-time employees shall be used only when
necessary.

liability to which the City may be put by reason of its voluntary agreement to deduct
membership dues.

Section 2. Any employee in the certified bargaining unit who is not a Union member and
who does not make application for membership shall, as a condition of employment, pay to
the Union a monthly service charge in an amount equal to the monthly dues uniformly
applied to the members as a contribution toward the administration of this Agreement.

3. CLASSIFICATIONS

Section 1. The present City employees in the bargaining unit are classified properly for the
work they perform,

Section 2. Effective immediately, all new full-time employees shall be hired in at the
appropriate range and receive the starting salary for the appropriate classification and range.
After six (6) months of continuous employment the new employee shall be advanced to the
six (6) month rate. After twelve (12) months of continuous employment the new employee
shall advance to the one (1) year rate.

Section 3. In those instances which do not interfere with the working conditions of the
existing bargaining unit, the Union recognizes the right of the City to employ seasonal and
part-time employees.

A. Seasonal employees shall be employees hired to perform that work which
is of a seasonal nature.

Section 4. Seasonal and part-time employees shall not be used to undermine the bargaining
unit or the Union. Seasonal, part-time and co-op employees will not be utilized in any
department with an existing full-time employee and member of the bargaining unit on lay-
off.

Section 5. The Union acknowledges the Classification Plan of the City of Novi, as adopted
by the City Council. As the City needs require, the City shall make necessary changes in the
Classification structure.

Section 6. The following positions shall be considered to be continuous classifications:
Receptionist, Clerk Typist, Account Clerk, Steno Clerk, Police Service Aide, Mechanic,
Residential Appraiser, Laborer and Code Enforcement Officer.



Placement and advancement to the various steps·and ranges of these positions shall be subject
to and governed by the following rules:

A. All new hires shall be placed in the lowest step in the position range.

B. Any existing employee who is promoted to one of these positions shall be
placed in the step which is the next highest from their existing salary. There
will be no increase less than 10 cents per hour.

C. Movement to the next step within these positions will be based on seniority
and merit as follows:

1. The employee must possess a minimum of two (2) years seniority in
their present classification. Advancement from Range 1 will require
one (1) year's seniority.

2. The employee must have received a minimum average of 80% on the
employee evaluations conducted during this two year period. If no
evaluation has been completed, the employee's performance will be
considered satisfactory for classification purposes only.

D. Seniority earned in a parallel or higher classification shall be credited toward
an employee's placement in the salary schedule of a continuous classification
of a lower position, assuming that the duties of the two positions are similar
in nature and that the employee possesses the necessary experience and
qualifications to perform the duties of the new position.

4. PROBATION

Section 1. The City shall grant new employees seniority after working six (6) continuous
months. In the event that two or more employees have the same date of hire, then seniority
shall be determined among such employees by the date of application for employment, the
one with the earliest date of application having the greatest seniority.

Section 2. Those employees who become part of the bargaining unit, shall commence
payment of Union dues and initiation fees or a service charge after ninety (90) days of
continuous employment with the City. The Union upon written request of the employee,
agrees to refund dues or service charges if the employee is terminated by the City of Novi
during the probationary period.
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5. SUBCONTRACTING

The right of contracting or subcontracting is vested in the City of Novi. The right to contract
or subcontract shall not be used for the purpose or intention of undermining the Union.

6. SENIORITY

Section 1. An employee who desires to terminate his employment with the City shall give
reasonable written notice and may request a letter of recommendation.

Section 2. An employee shall lose hislher seniority for the following reasons only:

A. An employee quits.

B. An employee is discharged for just cause.

C. An employee is absent for two (2) consecutive working days without
notifying his supervisor. After such absence, the City will send written
notification by certified mail to the employee at his last known address that
he/she has lost seniority and his/her employment has been terminated. If the
disposition made of any case is not satisfactory, the matter may be referred
to the grievance procedure. If an employee is absent for two (2) consecutive
working days and cannot notify their supervisor due to an emergency
condition, they must contact the supervisor within one day of having the
ability to do so.

D. Ifhe/she does not return to work from sick leave and leaves of absence within
two (2) days of the end of the leave.

E. For participation in any unauthorized strike, slowdown, speedup, walkout or
other interruptions ofnonnal operations of the City of Novi.

Section 3. An employee who at any time returns from leave granted by the City shall be
entitled to return to his/her former position with no loss of seniority; however, he/she shall
accrue no seniority during the period of his/her absence, unless such leave is for union or city
related business.

Section 4. An employee who is promoted from the non-supervisory bargaining unit to a
position in the supervisory bargaining unit with the City shall have classification seniority.
All members shall lose their bargaining unit seniority after twelve (12) months for purposes
of layoff. In the event the member is returned to the bargaining unit, the time off as a non-



member will not be added to hislher member seniority. A member must obtain a withdraw
card from the union in order to maintain hislher bargaining unit seniority with the union.

Section 5. Layoffs and Recall: The word "layoff' means a reduction in the working force.
If a layoff becomes necessary, the following procedure will be mandatory:

Layoff shall be made within the effected classification(s) in the effected department(s). Such
reduction will be made in the first instance by terminating temporary employees, then
probationary employees within the effected classification(s) in the effected department(s).
If a further reduction in the work force is required, such reduction in the case of seniority
employees will be made in inverse order of seniority within the effected classification(s) in
the effected department(s).

When an employee is laid off for an indefinite period of time or the initial layoff extends
beyond the period of five (5) working days, due to a reduction in the work force, he/she shall
be permitted to exercise his/her seniority right to bump or replace an employee with less
seniority. The layoff and bumping procedure will operate as follows:

An employee may bump down to previously held classifications or a lesser classification for
which the employee is qualified. For continuous classifications, an employee must bump the
employee with the lowest seniority in the same classification Employees to be laid off for
an indefinite period of time will be given as much advance notice as practical under the
circumstances, but in no event less than ten (10) working days 'notice. The Union shall
receive a list of employees being laid off at the same time that said employees are notified.

Promotions and Transfers, a laid off employee shall be considered as still employed for
bidding on any posted vacancy. A laid off employee does not lose hislher seniority unless
he/she fails to return to work when recalled as specified in Article 11, Paragraph D, and
continues to accumulate seniority for up to one (1) year during the period of the layoff.

During layoffs the City will not demote Supervisory personnel into the bargaining unit as a
means of replacing laid off employees.

The City agrees that it shall provide as much advance notice as possible to the Union of any
proposed layoff. Additionally, the City will agree to a "meet and confer" session with the
Union to discuss possible alternatives to a layoff action.

When the work force is increased or openings occur in any department while there are
employees on layoff, employees will be recalled according to inverse order of their having
been laid off, providing they have the current ability to do the available work. A laid off
employee will remain on the recall list for a period of time equivalent to the length of his
seniority. A laid off employee with more than two (2) years seniority, will be removed from
the recall list at the end of the two (2) years, unless he informs the Employer in writing
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within thirty (30) calendar days after the expiration of that two year period that he wants to
remain on the recall list. Further, such employee must inform the Employer in this mannei
within thirty (30) calendar days after each anniversary of the expiration of that two (2) year
period that he wants to remain on the recall list until the expiration of the period of time
equivalent to the length of his seniority. If an employee is laid off, it will be his/her
responsibility to register with the Employer his/her address and any change of address for
the purpose of this Article. Notice of recall shall be sent to the employee at the last address
registered with the Employer, by registered or certified mail. If the employee fails to report
his/her intent to report for work within seven (7) working days after delivery of notice of
recall to the Post Office, the City shall assume he/she has quit.

When the work force is increased or openings occur in any Department, probationary
employees who are terminated due to a reduction in the work force will be considered for
rehire for the period of time equal to their time served as a probationary employee providing:
Laid off seniority employees are determined not to be eligible for the available position (s)
and the probationary employees have the current ability to do the work required in the
position (s).

7. DISCIPLINARY LAYOFF AND DISCHARGES

Section 1. The City may discharge or discipline any seniority employee only for just cause.
Probationary employees may be discharged for any reason. It shall be the policy of the City
that disciplinary action will follow the principle of being both corrective and progressive in
nature.

Section 7· Within a two (2) year period following the insertion of a letter of reprimand in
the personnel file of any member, he/she may ask that a review be made by the Personnel
Director, and unless there is a legitimate reason otherwise, the letter will be removed.

8. GRIEVANCE PROCEDURE

Section 1. A grievance is defined as an alleged violation of a specific article and section of
this agreement. No dispute or controversy shall be adjusted under this procedure unless it
shall be a true grievance as defined above. It is mutually agreed that all grievances, disputes
or complaints arising under and during the term of this agreement shall be settled in
accordance with the procedure herein provided. Every effort shall be made to adjust
controversies and disagreements in an amicable manner between the employer and the union.
No dispute or controversy shall be adjusted under this procedure unless it shall be over the
interpretation or application of this contract.

Section 2. Grievances must be taken up promptly and no grievance will be considered or
discussed which is initiated later than ten (10) working days after such has happened.



Section 3. Should any ~grievance, disputes-or-complaints arise over the interpretation or
application of the contents of this agreement, there shall be an earnest effort on the part of
the parties to settle such promptly through the following steps:

Step 1. The parties recognize informal resolution of grievances at the lowest possible level
of supervision as desirable and encouraged. Initiation of a grievance shall be by a conference
between the aggrieved employee, the Steward, or both, and the supervisor and/or department
head. If not settled in this manner, it shall be the responsibility of the aggrieved to reduce
any grievance to writing on the regular grievance form provided by the local union within
five (5) working days of the alleged grievance, and deliver same to the designed employer
representative. Said grievance shall name the employee(s) involved, shall state the facts
giving rise to the grievance, shall identify the provisions of this agreement alleged to be
violated by appropriate reference, shall state the contention of the employee and of the union
with respect to the provisions, shall indicate the relief requested, and shall be signed by the
employee.

Step 2. After receipt of the written grievance by the designed employer representative, a
conference between the union representatives and employer representative will be held
within five (5) working days thereafter. The employer representative shall indicate his
disposition of the grievance in writing within five (5) working days of such meeting and shall
furnish a copy to the union representative.

Step 3. If the grievance is not settled in Step 2, the union shall, within five (5) working days,
deliver to the designated employer representative a written request for a meeting between the
union representatives and the employer representatives to review the matter. This meeting
may be attended by the Chief Steward and/or Department Steward and/or Business Agent.
Such meeting will be held within ten (10) working days from date of said written request and
the employer will render its written decision within seven (7) working days thereafter.

Step 4. In the event that the grievance is not satisfactorily settled at Step 3, the union shall
have ten (10) days in which to submit the grievance to binding arbitration in accordance with
the procedures set forth below or the Teamsters Local 214 Grievance Panel for its review.
Notice of the Union's intent to proceed to the Grievance Panel must be submitted to the
Employer in writing. The decision of the Grievance Panel shall be made within sixty (60) .
days of the notice to the employer of submission to the Grievance Panel. Should the
Grievance Panel recommend that the matter be submitted to arbitration, the union shall have
ten (10) days after the Panel's decision to submit the matter to arbitration in accordance with
the procedures set forth below. If the grievance is not so submitted within ten (10) days, it
will be considered closed on the basis of the last disposition.

Step 5. If the grievance has not been settled in Step 4, the parties, or either party, may
submit such grievance to arbitration provided such submission is made within ten (10)
working days. The written notice shall identify the provisions of the agreement allegedly
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violated, shall state the issues involved and the relief requested. If no such notice is given
within the prescribed period, the City's last answer shall be final and binding on the union,
the employee or employees involved, and the City. The arbitration proceedings shall be
conducted by an arbitrator to be selected by the city and the union from a standing list; Alan
Walt, Barry Brown, David Grisholm, Dallas Jones, Daniel Kruger. If the parties cannot
agree as to the arbitrator, he/she shall be selected by the Federal Mediation Service. The
arbitrator shall have no power or authority to alter, amend, add to or subtract from or
disregard any of the terms of this agreement. Both parties agree to be bound by the award
of the arbitrator and that the costs of any arbitration proceeding under this provision shall be
borne equally between the parties except that each party shall pay the expenses of its own
witnesses.

If either party disputes the arbitrability of any grievance under the terms of this agreement,
the arbitrator shall first determine the question of arbitrability. In the event that a case is
appealed to an arbitrator on which he/she has no power to rule, it shall be referred back to
the parties without decision or recommendation on its merits.

There shall be no appeal from an arbitrator's decision if within the scope of his/her authority
as set forth above. It shall be final and binding on the union, its members, the employee or
employees involved, and the City.

Section 4. Any grievance not appealed from a decision in one of the steps of the grievance
procedure to the next step as hereinbefore described shall be considered dropped and the last
decision final and binding, except that time limits may be extended by mutual written
agreement of the parties.

9. STEWARDS

The employer recognizes the right of the local union to elect a Chief Steward and Deputy
Stewards from specific employment activities not to exceed a deputy for Secretaries/Clerks,
Public Works, and Building Inspectors. The authority of the Chief Steward so elected or
appointed by the local union shall be limited to, and shall not exceed, the following duties
and activities:

A. The investigation and presentation of grievances with his employer or the
designated employer representative in accordance with the provisions of the
collective bargaining agreement.

B. The transmission of such messages and information, which shall originate
with, and are authorized by the local union or its officers, provided such
messages and information



1) have-been reduced to writing, or;
2) if not reduced to writing are of a routine nature and do not involve

work stoppage, slow-downs, or any other interference with the
employer's business.

C. The Chief Steward and/or Deputy Stewards have no authority to take strike
action, or any other action interrupting the employer's business. The
employer shall have the authority to impose proper discipline, including
discharge, in the event the Steward has taken unauthorized strike action,
slow-down or work stoppage in violation of this Agreement. The Steward
shall be permitted time to investigate, present and process grievances on the
employer property without the loss of time or pay during this regular working
hours. In each and every instance where such time is required during
working hours, the Steward will estimate theamount of time needed and
receive approval from his/her immediate supervisor. No reasonable request
for time away from the job for union business will be denied.

D. No more than one Steward shall be allowed to investigate, present, or process
grievances at anyone time. The Department Steward shall be included if
requested.

E. The Steward shall first receive the approval of his supervisor to leave his
work, no additional employee shall be allowed time off to accompany the
Steward. Abuse of time away from the job, or abuse of any provision of this
section, shall be cause for appropriate discipline.

F. All appointed or elected Chief Stewards and Department Stewards shall be
included in contract negotiations, but not to exceed four. Negotiation
sessions will be scheduled at mutually agreeable times. All time spent
during regular working hours in negotiations for any steward will be
compensated at the appropriate rate. No time spent before or beyond regular
working hours will be compensated.

10. ABSENCE

Section 1. Any employee desiring a leave of absence from his/her employment shall secure
written permission from the employer. Such request for leave shall be submitted in writing.
Extensions of leave granted must be requested in writing ten (10) working days in advance
of the termination of the leave of absence and must be approved in writing. No leave of
absence shall be granted for a period in excess of one (1) year; however, the same may be
extended as herein provided.
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Section 2. The employer agrees to grant time off not to exceed three (3) days in anyone _.
fiscal year, without discrimination or loss of seniority rights or loss of pay, to an employee
designated by the union to attend a labor convention, or serve in any capacity on other
official union business, provided seven (7) working days written notice is given to the
employer by the union.

Section 3. Five (5) Personal leave days per year shall be allowed not to be charged to sick
or vacation time. The personal leave days shall be credited on the first month of each year
provided the employee has at least one (1) year seniority. Personal leave days unearned and
used must be paid for on an employee's severance pay if they quit or retire before the end of
the year. Personal leave days shall accrue and must be earned by employees with less than
one (1) year seniority. All days not used will be added to the sick day accumulation.

Personal leave days will be by Permission only of the department head upon advance written
request by the employee. It will be necessary, except in an emergency that a twenty-four
(24) hour notice be given the department head when requesting a personal business day. If
the department head is not available to grant an immediate request, such time may be granted
by the immediate supervisor.

Section 4. An employee will take a health leave of absence pursuant to this section at any
time during the employee's pregnancy if the employee is unable to satisfactorily Perform her
assigned duties. A seniority employee who has earned seniority at the time the leave is to
commence who is unable to perform her assigned duties shall, at the written recommendation
of a physician be granted a maternity leave of absence for up to the length the employee's
seniority or three (3) months, whichever is less. A written request for such leave must be
submitted to the City Manager as soon as possible after the pregnancy has been determined.
When the employee can furnish her physician's statement certifying her fitness to perform
her assigned duties, she shall be allowed to continue to work provided that the City reserves
the right to require additional medical certification of the employee's fitness to perform her
assigned duties if such fitness is questioned. At least thirty (30) days prior to the expiration
of the leave, the employee shall notify the City in writing of her intent to return to work
accompanied by a written statement from a physician selected pursuant to Article 14, Section
10, certifying the physical and mental fitness of the employee to fulfill her duties. Upon
expiration of the leave, the employee will be returned to her former classification, providing
she can perform the available work. The City of Novi agrees to provide pregnancy benefit
protection no less than required by State Law.

Section 5. The City of Novi will continue to provide medical coverage to those employees
off work due to a non-duty related injury, illness or disability. This coverage will continue
for any medical leave period not to exceed six months in duration commencing when the
employee goes off the payroll. Employees may opt to go off the payroll one time during
their leave period. The City may require a doctor's statement verifying the employee's
medical condition.
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11. LIMITATION OF AUTHORITY AND LIABILITY

Section 1. No employee, union member or other agent of the union shall be empowered to
call or cause any strike, work stoppage or cessation of employment prohibited under Act 379,
P.A. 1965, or under any other applicable City, State or Federal law, in existence at the
present time or enacted during the term of the agreement. In the event of such prohibited
conduct, the union shall immediately instruct the involved employees in writing, with a copy
to the City, that their conduct is in violation of the contract and that they may be disciplined
and/or discharged, and further shall instruct all persons to immediately cease the offending
conduct. The union further agrees that the City shall have the right to discipline (including
discharge) any or all employees who violate this article. In the event of a violation of this
article, the City shall have the right, in addition to the foregoing and any other remedies it
may have, to obtain injunctive relief.

Section 2. Any individual employee or group of employees who willfully violate or
disregard the arbitration and grievance procedure set forth in Article VIII of this Agreement,
may be summarily discharged by the employer without liability on the part of the employer
or the union.

12. MANAGEMENT RIGHTS

Section 1. The union recognizes the City's right to manage its affairs and direct its work
force within the existing framework of the statutes of the State of Michigan to maintain the
City of Novi in the County of Oakland, as efficiently and at the lowest possible cost
consistent with the fair labor standards. Further, the City has all the customary and usual
rights, powers, functions and authority of management. It is recognized that the management
of the City, the control of its properties and the maintenance of the City, the control of its
properties and the maintenance of order and efficiency is solely a responsibility of the City.
Among the rights and responsibilities belonging to the City are the rights to decide the
number and location of its facilities, work to be performed within the unit, maintenance and
repair, amount of supervision necessary, machinery, tools, procurement, designing,
engineering and the control of equipment and materials, and the right to purchase services
of others. It is understood and agreed that none of the foregoing rights and responsibilities
will be exercised in a manner which is inconsistent with the provisions of this agreement.

Section 2. It is further recognized that the responsibility of the management of the City for
the selection and direction of the working forces, including the right to hire, suspend or
discharge for just cause, assign, promote or transfer, to determine the amount of overtime to
be worked, to relieve employees from duty because of lack of work or for other legitimate
reasons as set forth herein is vested exclusively in the City.
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Section 3. The City reserves the right to promulgate reasonable rules and regulations in
order to maintain order and discipline, provided the same are not inconsistent with the
provisions of this agreement.

Section 4. The union recognizes that no disputes are subject to the grievance procedure or
any arbitration procedures unless they arise from disagreements concerning the interpretation
of this contract.

13. DISCRIMINATION

The provisions of this agreement shall be applied without regard to race, creed, religion,
color, national origin, age, sex, or marital status.

Masculine pronouns and relative words herein used shall be read as if written in plural and
feminine if required by the circumstances and individuals involved and is not intended to be
discriminatory in any fashion.

14. GENERAL

Section 1. Authorized representatives of the union shall be permitted to visit the operation
of the employer during working hours to talk with Stewards of.the local union and/or
representatives of the Employer, concerning matters covered by this agreement provided that
such visits do not interfere with the normal and orderly operations of the employer.

Section 2. The City reserves the right to unilaterally cease the practice of City employees
using City vehicles for commuting to and from work. Such action by the City will not be
a subject for the grievance procedure.

Section 3. Should the employer require any employee to give bond, cash bond shall not be
compulsory and any premium involved shall be paid by the City.

Section 4. The City will provide and maintain sanitary washrooms and toilet facilities.
Where needed, the City will provide and maintain lockers.

Section 5. The City shall provide at its expense, such legal assistance as shall be required
by an employee as the result of acts occurring when and while said employee was in good
faith performance of his/her City duties and responsibilities. If for any reason such legal
assistance is denied, then the City shall notify the employee and local union. This provision
will in no way apply to any action arising out of any legal or illegal strike, work stoppage,
slowdown, SPeedup, or other interference with the normal and orderly OPeration of the City.



Section 6. The employer shall provide adequate bulletin board space where employees are
employed for the posting of seniority and vacation lists and for the use of the union and
employer. Only official notices are to be posted and must have the signature of the union
business representative or the Steward for the union and the employer or his/her
representative.

Section 7. Where an employee is required by the City to provide hislher own transportation
to and from a job location during normal working hours or authorized overtime, then he/she
shall be reimbursed at the rate established by the Internal Revenue Service. No employee
will be reimbursed for any miles driven while commuting either to or from his/her residence
to work.

Section 8. Loss or Damage. Employees shall not be charged for loss or damage of the
employer's property, tools, equipment. mobile or otherwise, or articles rented or leased by
the employer unless negligence is proven.

Section 9. The City recognizes its obligation to furnish adequate tools and equipment to
perform the job tasks required safely.

Section 10. The City may, when the employee's condition could endanger himself, other
employees or the operation of the City, require that employees submit to physical and mental
tests and examinations by the City-appointed doctors when such tests and examinations are
considered to be of value to the City in maintaining a capable work force, employee health
and safety, etc., provided however, that the City will pay the cost of such tests and
examinations. If a disagreement arises over the decision of the City-appointed physician, the
employee, at his/her own cost, may be tested or examined by his/her own physician. If the
disagreement is not settled at this point, a third physician will be selected by the City and the
employee.

Section 11. An emergency first aid kit shall be furnished and maintained at certain
designated areas.

Section 12. The City agrees that if any employee is required to wear any kind of uniform as
a condition of hislher employment, such uniform shall be furnished and maintained by the
employer. The City agrees to continue to maintain D.P.W. uniforms as presently provided.

The Building Maintenance Supervisor will be paid $300 for uniform allowance by the 15th
of April each year.

The City shall provide all employees who work out of doors, one hundred and thirty ($130)
dollars on an "as need basis" to purchase required safety footwear. If an employee needs
their footwear replaced due to a special work assignment ie: crack sealing, and not due to
regular wear, the employee may get approval from their supervisor and submit a receipt to
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Finance for reimbursement. The City agrees to furnish appropriate rain apparel (coats) for
those D.P.W. employees who regularly work outside.

These replacements will include all positions presently receiving the allowance, and will
additionally include the Building Department Inspectors and Code Enforcement Officers.
Selection of the approved footwear. and the determination for replacement shall be made by
the appropriate Department Head.

Section 13. The City and union recognizes and support the principle of maintaining and
updating employee's occupational skills. All members of this bargaining unit are covered
under the City of Novi Tuition reimbursement Policy.

Section 14. The City agrees that before changes in policy or staff realignment, a conference
will be held with the union and stewards where the union is involved.

Section 15, The City agrees to pay the difference between a regular operator's license and
chauffeur's license renewal for all D,P. W. employees classified at range 5 or above.

Section 16. The City agree to continue health care coverage for employees off work due to
a non-duty related injury, illness or disability. This benefit shall only be extended once the
employee has exhausted all available leave days.

Section 17. Retroactive wages for all current City employees and retirees.

15. VACANCIES AND PROMOTIONS

Section 1. Promotions shall be filled based upon qualifications, ability, merit, and where
equal, by giving preference to the employee with the greatest seniority. However, the City
reserves the right to hire from the outside for a promotion where the best interests of the City
so dictate.

Section 2, Job vacancies other than staff positions will be posted on the bulletin board for
a Period of seven (7) calendar days, The employee selected for the job vacancy will have a
six (6) month probationary period to qualify for the job. An employee may acquire seniority
in the new position after working six (6) continuous months, During the probationary
period, the employee will receive the rate of pay of the job he/she is performing. If the
employee is not qualified for the job vacancy, he/she shall be returned to his/her former
classification and pay.

Section 3. In filling temporary job vacancies the City will give due consideration to
qualifications and seniority.



Section 4. An employee assigned to workjn a higher classification for two (2) hours or more
per calendar day will receive the higher rate of pay. Employees assigned to perform
temporary supervisory duties shall not receive a higher rate of pay unless the assignment
lasts eight (8) or more working hours in a 24-hour period and have been specifically assigned
by the supervisor. An employee assigned to work in a lower classification shall not suffer
a reduction in pay unless the reassignment is pursuant to Article 6 of this agreement.

Section 5. Employees who work either seasonal, temporary, part-time or in cases of
emergency shall not be covered by this agreement and will not be used to undermine the
umon,

16. EQUIPMENT ACCIDENTS AND REPORTS

Section 1. The City of Novi agrees to meet all occupational safety regulations as required
under State and Federal law.

Section 2. Employees shall immediately report all accidents to their supervisors and reduce
same to writing by the end of the workday or by no later than the end of the next workday,
provided the employee is not incapacitated by the accident. In the event of incapacity, a
report will be given at the earliest possible date. Employees injured on the job will be sent
to a City appointed physicians only. Under no circumstances should an employee report to
a physician of his/her choice unless prior approval is received from the City. In the event of
an emergency, an injured employee will receive treatment at the closest appropriate medical
emergency facility.

Section "3. All defects in equipment shall be reported to the City promptly. The City
recognizes its obligation to investigate defects.

Section 4. Employees covered hereby, in the performance of their jobs, shall at all times use
safety devices and protective equipment which will be furnished to them hereunder and will
comply with the safety, sanitary, or fire regulations issued by the City. Failure to report
defects or accidents as outlined hereunder, or failure to follow the provisions of this article
will be grounds for the appropriate disciplinary action.

17. SEPARABILITY AND SAVINGS CLAUSE

In the event that any provisions of this agreement shall at any time be declared invalid by any
court of competent jurisdiction, the decision shall not invalidate the entire agreement, it
being the express intention of the parties that all other provisions shall remain in full force
and effect.

17
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18. SAFETY COMMITTEE

A safety committee comprised of two (2) members of the union and two (2) representatives
of the City may recommend safety regulations for the City to adopt as the need arises. A
written agenda will be forwarded by the moving party at least forty-eight (48) hours in
advance of the scheduled meeting. The safety committee shall meet at the request of either
party during normal working hours.

19. COURT AND FUNERAL LEAVE

Section 1. City employees who have been called for jury duty, or subpoenaed to Court on
any City business, will be paid the difference between their daily wages and the daily jury
duty fee and other court compensations paid.

Section 2. City employees shall be paid up to five (5) days' pay, if needed, to attend the
funeral of father, mother, mother-in-law, father-in-law, sister, brother, wife or husband or
child, stepbrother, stepsister, stepmother, stepfather, stepchild.

Section 3. City employees shall be paid up to three (3) days' pay, if needed, to attend the
funeral of their grandmother, grandfather, grandson, granddaughter.

Section 4. City employees shall be paid two (2) days' pay, if needed, to attend the funeral
of their brother-in-law, sister-in-law, niece or nephew, aunt or uncle.

20. WORKERS' COMPENSATION

Section 1. The City of Novi shall provide Workers' Compensation protection for all
employees covered by this agreement. Protection shall not be less than provided by State
Law.

Section 2. A "Duty Disability Leave" shall mean a leave required as a result of the employee
incurring a compensable illness or injury covered by the Michigan Worker's Compensation
Act while in the employ of the City.

In order to be eligible for duty disability leave, an employee shall immediately report any
illness or injury, however minor, to hislher immediate supervisor, and shall note same in
writing.

In the event an employee's illness or disability exceeds seven (7) calendar days, he/she shall
cause any applicable insurance disability form to be completed and filed with the City; no
further check will be sent to the employee until such forms have been submitted to the City.



Eligibility for disability benefits shall depend upon a clear showing by competent medical
evidence that such disability leave is necessary.

When absence results from a "Duty Disability", the benefits provided in this article will
terminate at the start of Worker's Compensation payments, thereafter, a seniority employee
who is disabled and unable to work because of a duty disability, shall be entitled to receive
ninety-five (95%) percent of the employee's regular take home pay, including sums received
by way of weekly benefits under the workers' compensation law, any other disability benefit
provided by law, and disability insurance provided for by this agreement, and any social
security benefits. The City will pay the difference, if any, between all such payments and
ninety-five (95%) percent of the employee's regular straight time pay for the period of the
employee's disability, but not to exceed twelve (12) months from the date of injury or illness.

When an employee who sustains an injury or illness while on or off duty, may be returned
to work on limited duty at the discretion of the City. Hislher activities on limited duty are
to be prescribed by hislher own physician. Additional limited duty time may be authorized
with his/her activities during the extended limited duty also to be prescribed by the
employee's own physician and the employer's physician.

21. INSURANCE

Section 1. Hospitalization: The City shall provide fully paid Blue Cross/Blue Shield MVF-I
coverage, plus the Master Medical coverage, prescription ($2.00 or $5.00), pre-natal care,
and emergency room riders, or its equivalent, for each employee and hislher dependents. An
equivalent hospitalization policy must be equal or better than the above insurance in all areas
of coverage and will require thirty (30) days notice from the employer to the union.

Section 2. Optical: The City shall provide group optical insurance coverage for each
employee and his/her dependents, comparable to the extra benefits program presently
provided by the City.

Section 3. Life Insurance: The City shall provide life insurance in the face amount of .
$50,000 for all seniority employees.

Section 4. Dental: The City shall provide the Delta Dental Plan, Plan C, or its equivalent
with a cap of$I,OOO.OO.

Section 5. Disability Insurance: The City shall provide disability insurance effective July
1, 1986, which will pay sixty (600/0)percent of an employee's salary at time of disability for
a period not to exceed five (5) years. Such coverage shall become effective after a period of
six (6) months of continuous disability.

19
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Section 6. The employer shall have no obligation to duplicate any benefit an employee _.
receives under any other policy with any other employer notwithstanding the circumstances
of eligibility, amount or duration of benefit, and it shall be the obligation of the employee
to inform the employer of any and all insurance coverage enjoyed by said employee other
than coverage provided by the employer herein a party.

Section ]. Should the City be obligated by law to contribute to a governmental sponsored
insurance program, state, national or otherwise, which duplicates the benefits provided by
the city under insurance policies currently in effect as a result of this agreement, it is the
intent of the parties that the City not be obligated to provide double coverage; to escape such
double coverage, the City shall be Permitted to cancel benefits or policies which duplicate
compulsory governmental sponsored insurance programs, provided, however, the City agrees
to maintain the benefit level established by this agreement supplementing compulsory
policies if necessary.

Section 8. The City will continue to have the right to select the carrier, to change carriers,
and to become self-insured, provided that there shall be no reduction of benefits. It is further
agreed that the only liability assumed under this article is to pay the premiums as provided
herein. Any claim settlement between the employee and the insurance carrier shall not be
the responsibility of the City.

Section 9. It is hereby agreed that the City and union shall continue to jointly study .. <,
alternative fringe benefits. Any change in providers or programs shall require the approval
of both parties.

22. RETIREMENT

The City shall continue to make monthly contributions on behalf of each employee to the
Municipal Employees Retirement System (MERS) to provide at a minimum of all of the
present benefits to which employees are now entitled under the present arrangement between
the City and MERS (Plan B-2). Effective July 1, 1989, all contributions to this retirement
system shall be fully paid by the City.

A. Upon full retirement, or disability retirement the City shall provide Blue CrosslBlue .
Shield MVF-l, plus master medical, with 100/200 deductibles, 90%/10% co-pay,
prescription rider and emergency room rider, for employee and spouse.

B. The sole obligation of the City shall be to provide the benefits upon retirement as
defined by contract. Any funds established by the City shall be vested in the City,
and no officer covered by this Agreement shall be considered to have any proprietary
interest in these funds. In the event that alternative funding sources become
available, either by legislative action or at the option of the City, any funds
established for the purpose of providing medical coverage upon retirement shall
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belong entirely to the City. Furth~rmore, the City reserves the right to change
providers within thelimitations is··described by Article XVIII, Section 19.6.

C. The City agrees to pay 800/0of the retiree's medical coverage, and the retiree agrees
to pay the remaining 20%. Failure to remit the employee's share of the premium cost
in a timely fashion shall be grounds for suspending the above coverage.

D. To qualify for this coverage an employee must possess a minimum of twenty (20)
years of seniority upon retirement. Employees granted a disability retirement shall
be excluded from this provision.

E. The spouse of a retiree shall have survival rights to the medical coverage, as
described above, subject to the following conditions:

1. The City agrees to pay 80% of the spouse's medical coverage, and the spouse
agrees to pay the remaining 20%.

2. In the event that the spouse shall have comparable or better insurance
available, the City shall have no obligation to continue coverage. In the event
the spouse loses the comparable coverage, the spouse will then become
eligible for coverage from the employer.

HOLIDAYS

Section 1. All employees will be eligible to receive holiday pay under the following
regulations: Employees will be paid their current rate based on an eight (8) hour day for paid
holiday. To be eligible to collect holiday pay, employees must work the regular workday
immediately preceding and following the holiday, unless absence is mutually agreed to. If
a holiday falls on Saturday, it will be observed on Friday and ifit falls on Sunday, it will be
observed on Monday.

Section 2. The thirteen (13) holidays shall be as follows:

New Year's Eve Day
New Year's Day
Martin Luther King Day
President's Day
Good Friday
Memorial Day
Fourth of July

Labor Day
Veteran's Day
(As determined by Federal law)
Thanksgiving Day
Friday after Thanksgiving Day
Christmas Eve Day
Christmas Day
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Section 3. Employees required to work on a legally established holiday as recognized in this
Agreement will be paid double time for actual hours worked.

24. SICK LEAVE

Sick leave with pay shall be earned by all seniority employees. Sick leave shall not be
considered as a right which an employee may use at his discretion, but shall be allowed only
in case of necessity.

In order to receive compensation while absent on sick leave, an employee shall notify his/her
supervisor within one (1) hour of the start of his/her shift that he/she will not be in to work,
unless proof is presented that it was impossible for him/her to contact management. Medical
certification will not normally be required to substantiate sick leave of five (5) consecutive
workdays or less. This provision shall not diminish the right of the City to require doctor's
certificates or statements for each instance of sick leave in cases where it has been
determined that sick leave abuse exists.

Sick leave will not be allowed in cases where illness or disability is self-imposed by bad
habits or malicious contributing actions. Sick leave may not be granted in anticipation of
future service, or failure to notify the department head of his/her illness.

Sick leave may be used for absence due to serious illness and/or injury in the immediate
family not to exceed five (5) days per year. The immediate family shall consist of mother
father, children, spouse, brothers, sisters, grandparents and grandchildren.

Sick leave will not be charged for holidays falling during a period of absence due to illness.
Illness during a vacation period will be charged to vacation leave. If illness occurs
immediately prior to a scheduled vacation, the employee may request a rescheduling of
his/her vacation.

For purposes of computing sick leave pay, a workday shall be considered as one-fifth (115)
of the number of working or duty hours in the established workweek for each employee.

Sick leave shall be earned at the rate of one (1) workday for each full calendar month of
service. Unused sick leave shall accrue and may be accumulated to a total of not more than
one hundred thirty (130) workdays.

All employees using less than forty-eight (48) hours of sick time from January 1 through
December 31 shall receive all unspent hours in excess of forty-eight (48) hours multiplied
by .333 as additional vacation time off or in straight time payment. Payment shall be made
no later than the first pay in February of the following year. The additional vacation time,
if chosen, can be utilized in accordance with vacation provisions of this agreement. To be
eligible for payment, an employee must have a minimum of twenty-four (24) hours in their



sick leave bank on the last day of the previous calendar year.

Formula: 96 - 48 = 48 hours used x .333 x hourly rate = $__

All unused sick time will continue to accumulate to the one hundred thirty (130) day
maximum accumulation.

Each seniority employee who terminates his employment with the City by reason of hislher
death or retirement shall be paid for fifty (50%) Percent of hislher accumulated sick leave up
to a maximum of one hundred thirty (130) days.

Each seniority employee who quits or resigns from hislher employment with the City shall
be paid for fifty (50%) ofhislher accumulated sick leave up to one hundred thirty (130) days.

In no case shall a City employee who has been discharged be entitled to pay for accumulated
sick leave.

25. VACATIONS

Regular full-time employees shall receive vacation as follows:

A. One to four years of service - ten (10) working days per year.

B. Five to nine years of service - fifteen (15) working days per year.

C. After ten years of service - twenty (20) working days per year.

Eligibility for vacation time earned shall be administered in the following manner:

An employee will begin to earn vacation time immediately upon hire. At the end of the
calendar year of hire an employee will be eligible for vacation leave. The amount of leave
earned will be pro-rated against the vacation allotment as shown above in this agreement.
Thereafter, vacation leave will be earned on a calendar year basis and vacation leave taken
in the following calendar year. Consistent with the requirements of the City, employees shall
be entitled to take their vacation during the period which they request, except in cases of
conflict which would create a staffing problem for the department. In event of conflict, the
employee with the most seniority shall be entitled to vacation preference. Any holiday
designated as such in this agreement which falls during an employee's vacation period shall
not be counted as a day of vacation under this article. A carry over of vacation time, not to
exceed ten (l0) working days will be allowed with the permission of the department head
and approval of the City Manager for one year and will not be allowed in any two
consecutive years.
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Payment in lieu of vacation is allowed. However, the City encourages all employees to take
vacation leave. Employees shall be permitted a minimum of five (5) days vacation credit at
a time.

Each seniority employee, or hislher estate in case of death, who leaves employment with the
City for any reason shall be paid for all earned or accumulated vacation days.

Any employee who is called back to work during a vacation period shall not lose any
remaining vacation leave.

26. LONGEVITY PAY

All permanent employees who have been in the service of the City for sixty (60) full months
or longer on December 1of each year, are eligible to be included in the City's longevity plan.
Payment for this plan will be made in the first pay period of December of each year and will
be computed in accordance with the following schedule:

After five (5) years of continuous service - two (2%) percent of base salary,
excluding overtime pay.

After ten (10) years of continuous service - four (4%) percent of base salary,
excluding overtime pay.

After fifteen (15) years of continuous service - six (6%) percent of base salary,
excluding overtime pay.

After twenty (20) years of continuous service - eight (8%) percent of base salary,
excluding overtime pay.

Employees hired after March 18, 1996 are not eligible for longevity.

27. OVERTIME AND HOURS OF WORK

Section 1. The regular workweek is established as eight (8) hours a day, five (5) days a
week. The City reserves the right to establish its employees work schedule to meet the
requirements of the City.

Section 2. Overtime pay will be one and one-half (1 1/2) times the hourly rate for all hours
worked in excess of eight (8) hours in anyone (1) day or over forty (40) hours in any week.

Section 3. Overtime pay shall be two (2) times the hourly rate for all time worked on
Sunday.



Section 4. An employee reporting for call-in assignments shall be guaranteed three (3) hours
pay at the rate of one and one-half (1 1/2) times his hourly rate. A call-in assignment shall
be defined as follows: When an employee is unexpectedly called to temporary duty at a time
when he/she would not normally be scheduled to work. Hours worked contiguous to
employee's normal shift shall not be considered call-in assignments, however the employee
shall be entitled to work their full shift.

Section 5. Overtime worked will be permitted only when authorized by a department head.

Section 6. There shall be no pyramiding of overtime pay under any provision of this
agreement.

Section 7. Overtime shall be offered by seniority within classification on a rotating basis.
Employees who are offered the opportunity to work overtime and refuse it shall be charged
the amount of overtime actually worked by the employee who does the required work for the
purpose of equitable distribution of overtime. For purposes of equalization of overtime, all
hours paid will be converted to straight time hours. These hours (converted) will be posted
on the bulletin board and updated on a weekly basis. The next overtime opportunity shall
be offered to the qualified employees with least number of hours. The overtime record of
hours will be continuous for the duration of the contract.

.-- :"'r~. Section 8. Rotation of overtime assignments will not apply to clerical employees assigned
to Boards, Commissions or Hearings.

Section 9. Overtime pay shall be two (2) times the hourly rate for all time worked in excess
of fourteen (14) hours during any twenty-four (24) hour period.

a. The referenced twenty-four (24) hour period shall begin at the start of the
employee's normal shift.

b. Hours worked within this twenty-four (24) hour period need not be
continuous to qualify for double time after fourteen (14) hours.

c. Leave periods shall not be considered as hours worked.

d. In the event that an employee has reached fourteen (14) hours in the previous
twenty-four (24) hour period and is, therefore, receiving double time at the
onset of their regular shift, they shall continue to receive double time for all
hours worked the remainder of that shift.

e. Effective July 1, 1993, a double time shall be paid to employees working in
excess of fourteen (14) hours continuously, without regard to the above
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referenced twenty-four (24) hour period.

28. SAVINGS CLAUSE

It is the intent of the City of Novi to use all reasonable measures short of civil litigation to
seek State and Federal approval of the wage and fringe benefit proposal as accepted by the
City of Novi if challenged.

29. WAIVER CLAUSE

The parties acknowledge that during the negotiations which resulted in this agreement each
had the unlimited right and opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the area of collective bargaining and that the
understandings and agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in this agreement. Therefore, the City and the Union, for the life
of this agreement, each voluntarily and unqualifiedly waives the right, and each agrees that
the other shall not be obligated to, bargain collectively with respect to any subject or matter
not specifically referred to or covered in this agreement, even though such subject or matter
may not have been within the knowledge or contemplation of either or both of the parties at
the time that they negotiated or signed this agreement.

30. MAINTENANCE OF CONDITIONS

Wages, hours and conditions of employment in effect at the execution of this agreement
shall, except as changed herein, be maintained during the term of this agreement. No
employee shall suffer a reduction in such benefits as a consequence of the execution of this
agreement.

31. TERMINATION OF AGREEMENT

Section 1. This agreement shall be in full force and effect from July 1, 1995 to and including
June 30, 1999. Should either party desire to renegotiate this agreement notice must be served
one hundred eighty (180) days prior to the termination date. Failure to serve notice of intent
to renegotiate will extend this agreement in full force and effect for an additional twelve (12)
month period following the date of termination.



Section 2, It is further agreed that all contract proposals shall be served upon the other party
within one hundred sixty-five (165) days before termination of this agreement. All counter
proposals shall be served on the other party within one hundred thirty-five (135) days of the
termination of this agreement. Both parties will make a good faith effort to renegotiate a
new agreement within seventy-five (75) days before expiration of this agreement. Any of
the time schedules in this section may be extended by mutual written consent of the parties,

IN WITNESS WHEREOF, the parties hereto have set their hands and seals

th~U day Of2tJv?~ 1996.

CITYOFNOVI TEAMSTERS LOCAL NO. 214

Kathleen MeLaDen, Mayor

Tonni Bartholomew, City Clerk
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TEAMSTERS SALARY AND WAGE SCHEDULE
JULY 1,1995 -JUNE 30,1996

SIX ONE
RANGE CLASSIFICATION START MONTHS YEAR

1 CLERK TYPIST I A 20,822 21,055 21,285
H 10.01 10.12 10.23
BW 800.85 809.81 818.65

2 CLERK TYPIST II A 22,356 22,621 22,862
H 10.75 10.88 10.99
BW 859.85 870.04 879.31

3 CLERK TYPIST III A 23,317 23,558 23,797
H 11.21 11.33 11.44
BW 896.81 906.08 915.27

4 STENO CLERK I A 24,230 24,468 24,720CLERK TYPIST IV H 11.65 11.76 11.88
BW 931.92 941.08 950.77

5 ACCOUNT CLERK I A 24,949 25,190 25,430STENO CLERK II H 11.99 12.11 12.23CLERK TYPIST V BW 959.58 968.85 978.08

6 ACCOUNT CLERK II A 25,671 25,911 26,152LABORER I H 12.34 12.46 12.57STENO CLERK III BW 987.35 996.58 1,005.85
WATER & SEWER WKR.

7 ACCOUNT CLERK III A 26,391 26,630 26,872LABORER II H 12.69 12.80 12.92PRINCIPAL CLERK BW 1,015.04 1,024.23 1,033.54TOOL/PARTS CLERK
BUILDING MTN. SUP.

8 BUILDING PERMIT ANAL YST A 28,625 28,866 29,105LIGHT EQUIP OPERATOR H 13.76 13.88 13.99PARK MAINTENANCE I BW 1,100.96 1,110.23 1,119.42PLANNING AIDE
POLICE SERVICE AIDE I
SENIOR PRINCIPAL CLERK
W & S MAINTENANCE
W & S CUSTOMER SERVICE REP

03/26/96



TEAMSTERS SALARY AND WAGE SCHEDULE
JULY 1, 1995 - JUNE 30, 1996

SIX ONE
RANGE CLASSIFICATION START MONTHS YEAR

9 POLICE SERVICE AIDE II A 29.442 29,682 29,926
SIGN TECHNICIAN H 14.15 14.27 14.39

BW 1,132.38 1,141.62 1,151.00

10 HEAVY EQUIP. OPERATOR A 30,452 30,691 30,935
MECHANIC I H 14.64 14.76 14.87
PARK MAINTENANCE II BW 1,171.23 1,180.42 1,189.81
POLICE SERVICE AIDE III
RESIDENT APPRAISER I

11 MECHANIC II A 31,171 31,412 31,652
RESIDENT APPRAISER II H 14.99 15.10 15.22
POLICE SERVICE AIDE IV BW 1,198.88 1,208.15 1,217.38
W & S SERVICEMAN

.~ 12 CODE ENFORCEMENT OFFICER A 33,165 33,404 33,645
HEAD MECHANIC H 15.94 16.06 16.18
WORK LEADER BW 1,275.58 1,284.77 1,294.04
SENIOR SERVICE AIDE
RESIDENT APPRAISER III

13 CODE ENFORCEMENT OFFICER II A 35,165, 35.404 35,645
CII APPRAISER H 16.91 17.02 17.14

BW 1,352.50 1,361.69 1,370.96

14 BUILDING INSPECTOR A 37,297 37,536 37,783
ELECTRICAL INSPECTOR H 17.93 18.05 18.16
PLUMBING INSPECTOR BW 1,434.50 1,443.69 1.453.19

15 PLAN EXAMINER A 38,450 38,690 38,929
H 18.49 18.60 18.72
BW 1,478.85 1,488.08 1,497.27

*3.25% wage increase

teams96a. mtm
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6 ACCOUNT CLERK II A 26,441 26,688 26,937
LABORER I H 12.71 12.83 12.95
STENO CLERK III BW 1,016.96 1,026.46 1,036.04
WATER & SEWER WKR.

7 ACCOUNT CLERK III A 27,183 27,429 27,678
LABORER II H 13.07 13.19 13.31
PRINCIPAL CLERK BW 1,045.50 1,054.96 1,064.54
TOOUPARTS CLERK
BUILDING MTN. SUP.

8 BUILDING PERMIT ANAL YST A 29,484 29,732 29,978
LIGHT EQUIP OPERATOR H 14.18 14.29 14.41
PARK MAINTENANCE I BW 1,134.00 1,143.54 1,153.00
PLANNING AIDE
POLICE SERVICE AIDE I
SENIOR PRINCIPAL CLERK
W & S MAINTENANCE
W & S CUSTOMER SERVICE REP

TEAMSTERS SALARY AND WAGE SCHEDULE
JULY 1, 1996-JUNE 30, 1997 ~

SIX ONE
RANGE CLASSIFICA TION START MONTHS YEAR

1 CLERK TYPIST I A 21,447 21,687 21,924
H 10.31 10.43 10.54
BW 824.88 834.12 843.23

2 CLERK TYPIST II A 23,027 23,300 23,548
H 11.07 11.20 11.32
BW 885.65 896.15 905.69

. ~~,....,
3 CLERK TYPIST III A 24,017 24,265 24,511

H 11.55 11.67 11.78
BW 923.73 933.27 942.73

4 STENO CLERK I A 24,957 25,202 25,462
CLERK TYPIST IV H 12.00 12.12 12.24

BW 959.88 969.31 979.31

5 ACCOUNT CLERK I A 25,697 25,946 26,193
STENO CLERK II H 12.35 12.47 12.59
CLERK TYPIST V BW 988.35 997.92 1,007.42

03/21/96



TEAMSTERS SALARY AND WAGE SCHEDULE
JULY 1, 1996-JUNE 30, 1997

SIX ONE
RANGE CLASSIFICATION START MONTHS YEAR

9 POLICE SERVICE AIDE II A 30,325 30,572 30,824
SIGN TECHNICIAN H 14.58 14.70 14.82

BW 1,166.35 1,175.85 1,185.54

10 HEAVY EQUIP. OPERATOR A 31,366 31,612 31,863
MECHANIC I H 15.08 15.20 15.32
PARK MAINTENANCE II BW 1,206.38 1,215.85 1,225.50
POLICE SERVICE AIDE III
RESIDENT APPRAISER I

11 MECHANIC II A 32,106 32,354 32,602
RESIDENT APPRAISER II H 15.44 15.55 15.67
POLICE SERVICE AIDE IV BW 1,234.85 1,244.38 1,253.92
W & S SERVICEMAN

12 CODE ENFORCEMENT OFFICER A 34,160 .34,406 34,654
HEAD MECHANIC H 16.42 " 16.54" 16.66
WORK LEADER BW 1,313.85 1,323.31 1,332.85
SENIOR SERVICE AIDE
RESIDENT APPRAISER III

13 CODE ENFORCEMENT OFFICER II A 36,220 36,466 36,714
CII APPRAISER H 17.41 17.53 17.65

BW 1,393.08 1,402.54 1,412.08

14 BUILDING INSPECTOR A 38,416 38,662 38,916
ELECTRICAL INSPECTOR H 18.47 18.59 18.71
PLUMBING INSPECTOR BW 1,477.54 1,487.00 1,496.77

15 PLAN EXAMINER A 39,604 39,851 40,097
H 19.04 19.16 19.28
BW 1,523.23 1,532.73 1,542.19

*3% wage increase

teams96a.mtm

03/21/96



TEAMSTERS SALARY AND WAGE SCHEDULE
JULY 1, 1997-JUNE 30,1998

SIX ONE
RANGE CLASSIFICATION START MONTHS YEAR

1 CLERK TYPIST I A 22,090 22,338 22,582
H 10.62 10.74 10.86
BW 849.62 859.15 868.54

2 CLERK TYPIST II A 23,718 23,999 24,254
H 11.40 11.54 11.66
BW 912.23 923.04 932.85

#'--"¥ ._"Uf..:¥' 3

3 CLERK TYPIST III A 24,738 24,993 25,246
H 11.89 12.02 12.14
BW 951.46 961.27 971.00

4 STENO CLERK I A 25,706 25,958 26,226
CLERK TYPIST IV H 12.36 12.48 12.61

BW 988.69 998.38 1,008.69

5 ACCOUNT CLERK I A 26,468 '"26,124 26,979
STENO CLERK II H 12.73 12.85 12.97
CLERK TYPIST V BW 1,018.00 1,027.85 1,037.65

6 ACCOUNT CLERK II A 27,234 27,489 27,745
LABORER I H 13.09 13.22 13.34
STENO CLERK III BW 1,047.46 1,057.27 1,067.12
WATER & SEWER WKR.

7 ACCOUNT CLERK III A 27,998 28,252 28,508
LABORER II H 13.46 13.58 13.71
PRINCIPAL CLERK BW 1,076.85 1,086.62 1,096.46
TOOUPARTS CLERK
BUILDING MTN. SUP.

8 BUILDING PERMIT ANAL YST A 30,369 30,624 30,877
LIGHT EQUIP OPERATOR H 14.60 14.72 14.84
PARK MAINTENANCE I BW 1,168.04 1,177.85 1,187.58

-PtA~nJlWG AICE-c..O~
POLICE SERVICE AIDE I
SENIOR PRINCIPAL CLERK
W & S MAINTENANCE
W & S CUSTOMER SERVICE REP

03/21/96



TEAMSTERS SALARY AND WAGE SCHEDULE
JULY 1, 1997 - JUNE 30, 1998

SIX ONE
RANGE CLASSIFICA TION START MONTHS YEAR

1 CLERK TYPIST I A 22,090 22,338 22,582
H 10.62 10.74 10.86
BW 849.62 859.15 868.54

2 CLERK TYPIST II A 23,718 23,999 24,254
H 11.40 11.54 11.66
BW 912.23 923.04 932.85

3 CLERK TYPIST III A 24,738 24,993 25,246
H 11.89 12.02 12.14
BW 951.46 961.27 971.00

4 STENO CLERK I A 25,706 25,958 26,226
CLERK TYPIST IV H 12.36 12.48 12.61

BW 988.69 998.38 1,008.69

5 ACCOUNT CLERK I A 26,468 26,724 26,979
STENO CLERK II H 12.73 12.85 12.97
CLERK TYPIST V BW 1,018.00 1,027.85 1,037.65

6 ACCOUNT CLERK II A 27,234 27,489 27,745
LABORER I H 13.09 13.22 13.34
STENO CLERK III BW 1,047.46 1,057.27 1,067.12
WATER & SEWER WKR.
PLANNING ASSISTANT I

7 ACCOUNT CLERK III A 27,998 28,252 28,508
LABORER II H 13.46 13.58 13.71
PRINCIPAL CLERK BW 1,076.85 1,086.62 1,096.46
TOOUPARTS CLERK
PLANNING ASSISTANT Ii

8 BUILDING PERMIT ANAL YST A 30,369 30,624 30,877
LIGHT EQUIP OPERATOR H 14.60 14.72 14.84
PARK MAINTENANCE I BW 1,168.04 1,177.85 1,187.58
BUILDING MTN. SUP.
POLICE SERVICE AIDE I
SENIOR PRINCIPAL CLERK
W & S MAINTENANCE
W & S CUSTOMER SERVICE REP

03/24/98



TEAMSTERS SALARY AND WAGE SCHEDULE
JULY 1,1997 -JUNE 30,1998

SIX ONE
RANGE CLASSIFICATION START MONTHS YEAR

9 POLICE SERVICE AIDE II A 31,235 31,489 31,749
SIGN TECHNICIAN H 15.02 15.14 15.26

BW 1,201.35 1,211.12 1,221.12

10 HEAVY EQUIP. OPERATOR A 32,307 32,560 32,819
MECHANIC I H 15.53 15.65 15.78
PARK MAINTENANCE II BW 1,242.58 1,252.31 1,262.27
POLICE SERVICE AIDE III
RESIDENT APPRAISER I

11 MECHANIC II A 33,069 33,325 33,580
RESIDENT APPRAISER II H 15.90 16.02 16.14
POLICE SERVICE AIDE IV BW 1,271.88 1,281.73 1,291.54
W & S SERVICEMAN

12 CODE ENFORCEMENT OFFICER A 35,185 35,438 35,694
HEAD MECHANIC H 16.92 17.04 17.16
WORK LEADER BW 1,353.27 1,363.00 1,372.85
SENIOR SERVICE AIDE
RESIDENT APPRAISER III

13 CODE ENFORCEMENT OFFICER II A 37,307 37,560 37,815
CII APPRAISER H 17.94 18.06 18.18

BW 1,434.88 1,444.62 1,454.42

14 BUILDING INSPECTOR A 39,568 39,822 40,083
ELECTRICAL INSPECTOR H 19.02 19.15 19.27
PLUMBING INSPECTOR BW 1,521.85 1,531.62 1,541.65

15 PLAN EXAMINER A 40.792 41,047 41,300
H 19.61 19.73 19.86
BW 1,568.92 1,578.73 1,588.46

*3% wage increase

teams96a.mtm
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TEAMSTERS SALARY AND WAGE SCHEDULE
JULY 1,1998 - JUNE 30,1999

SIX ONE
RANGE CLASSIFICATION START MONTHS YEAR

1 CLERK TYPIST I A 22,753 23,008 23,259
H 10.94 11.06 11.18
BW 875.12 884.92 894.58

2 CLERK TYPIST II A 24,430 24,719 24,982
H 11.75 11.88 12.01
BW 939.62 950.73 960.85

3 CLERK TYPIST III A 25,480 25,743 26,003
H 12.25 12.38 12.50
BW 980.00 990.12 1,000.12

4 STENO CLERK I A 26,477 26,737 27,013
CLERK TYPIST IV H 12.73 12.85 12.99

BW 1,018.35 1,028.35 1,038.96

.0.

5 ACCOUNT CLERK I A 27,262 27,526 27,788
STENO CLERK II H 13.11 13.23 13.36
CLERK TYPIST V BW 1,048.54 1,058.69 1,068.77

6 ACCOUNT CLERK II A 28,051 28,314 28,577
LABORER I H 13.49 13.61 13.74
STENO CLERK III BW 1,078.88 1,089.00 1,099.12
WATER & SEWER WKR.
PLANNING ASSISTANT I

7 ACCOUNT CLERK III A 28,838 29,100 29,363
LABORER II H 13.86 13.99 14.12
PRINCIPAL CLERK BW 1,109.15 1,119.23 1,129.35
TOOUPARTS CLERK
PLANNING ASSISTANT II

8 BUILDING PERMIT ANALYST A 31,280 31,543 31,803
LIGHT EQUIP OPERATOR H 15.04 15.16 15.29
PARK MAINTENANCE I BW 1,203.08 1,213.19 1,223.19
BUILDING MTN. SUP.
POLICE SERVICE AIDE I
SENIOR PRINCIPAL CLERK
W & S MAINTENANCE
W & S CUSTOMER SERVICE REP

03/24/98



RANGE CLASSIFICATION START
SIX

MONTHS
ONE
YEAR

TEAMSTERS SALARY AND WAGE SCHEDULE
JULY 1, 1998 - JUNE 30, 1999

9 POLICE SERVICE AIDE II A 32,172 32,434 32,701
SIGN TECHNICIAN H 15.47 15.59 15.72

BW 1,237.38 1,247.46 1,257.73

10 HEAVY EQUIP. OPERATOR A 33,276 33,537 33,804
MECHANIC I H 16.00 16.12 16.25
PARK MAINTENANCE II BW 1,279.85 1,289.88 1,300.15
POLICE SERVICE AIDE III
RESIDENT APPRAISER I

11 MECHANIC II A 34,061 34,325 34,587
RESIDENT APPRAISER II H 16.38 16.50 16.63
POLICE SERVICE AIDE IV BW 1,310.04 1,320.19 1,330.27
W & S SERVICEMAN

" ..

12 CODE ENFORCEMENT OFFICER A 36,241 36,501 36,765
HEAD MECHANIC H 17.42 17.55 17.68
WORK LEADER BW 1,393.88 1,403.88 1,414.04
SENIOR SERVICE AIDE
RESIDENT APPRAISER III

13 CODE ENFORCEMENT OFFICER II A 38,426 38,687 38,949
C/I APPRAISER H 18.47 18.60 18.73

BW 1,477.92 1,487.96 1,498.04

14 BUILDING INSPECTOR A 40,755 41,017 41,285
ELECTRICAL INSPECTOR H 19.59 19.72 19.85
PLUMBING INSPECTOR BW 1,567.50 1,577.58 1,587.88

15 PLAN EXAMINER A 42,016 42,278 42,539
H 20.20 20.33 20.45
BW 1,616.00 1,626.08 1,636.12

*3% wage increase

teams96a.mtm

03/24/98






