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THIS CONTRACT entered into on th day of November,
1984 between the City of Ann Arbor (hereinafter referred to as the
“Emplo .and Local 369 of the International Union of the American
Federation of State, County, and Municipal Employees, AFL-CIO
(hereinafter referred to as the “Union™).

PURPOSE AND INTENT

The general purpose of this contract is to set forth terms and
conditions of employment. and to promote orderly and peaceful labor
relations for the mutual interest of the Employer. and the Employees
and the Umion.

The parties recognize that the interest of the community and the job
security of the Employees depend upon the Employer's suce
establishing a proper service to the community

To these ends, the Employer and the Union encourage to the fullest
degree friendly and cooperative relations between the re 1
sentatives of all levels and among all employees.







RECOGNITION - SCOPE OF CONTRACT

Pursuant toand in accordance with all applicable provisions of Act
336 of the Public Acts of 1947, mended, the Employer does hereby
n as the exclusive representative for the purpo
¢ bargaining with respect to rates of

e
11 of said Act, for the term of this contract of all eligible employees of the
Employer included in the units described below. excluding ¢
SUpE v and confidential employees, as de, by the Michigan
Employment Relations Commission

Central Services
Building
Municipal Garage

Engineering

The Union does not represent new probationary. temporary or
onal employees, except as provided for in this Contract

Representation of additional employees will be on a departmental

(as defined by City € 1te) basis only. When a majority of eligible
emplovees in a department become members of the Union, as evid

by Union payroll deductions authorizations. the terms of this

will apply to the employees in that department. If emplc

not within the 1 age sc ages and fringes shall be
determined by negotiation at the time of Union membership

Should the Employer reorganize any department subject to the
terms of this contract, after such reorganization the Union will continue
to represent the emplovees in the affected department and the terms of
this contract will continue to apply. The employees covered by this
contract shall only be those in the classifications listed in the Appendix
D of this Contract and such er classifications as may be assigned to
the respective department in accordance with the provisions of this
contract.

DISCRIMINATIO

No persons covered by this Contract shall be discriminated against
because of race, sex, creed. color. national origin. age or sexual
preference. Active efforts shall be made by the City and the Union to
develop a heterogeneous workforce in nce with Federal
requirements and the City's




shall take steps to assure that employment assignments and promotions
are given on an equal, nondiscriminatory ba

The Employer shall take steps to insure that management or
bargaining unit members in a fair and equitable
manner.

3. AID TO OTHER UNIONS

The Employer will not aid, promote or finance any labor group or
organization which purports to engage in collective bar ning, or make
any agreement with any such group or organization for the purpose of
undermining the Union

4. UNION SECURITY (Requirements of Union Membership)

Yy ntract at the time it becomes
effective and who are members of the Union at the time shall be
required to continue membership in the Union for the duration of
this contract. Employees covered by this contract who becomes
members of the Union during the life of this contract shall be
required to continue membership in the Union for the duration of
this contract. Employees who shall continue to tender, or for whom
there is tendered until expiration of this contract the dues uniformly
required as a condition of retaining membership Il be deemed to
meet the conditions of this subsection.

If a member of the Union desires 1o withdraw from Union
membership. he/she may do so by giving notice to the Union and
the City Controller’s office during the ten (10) days immediate
prior to the expiration of this contract. Such notice must be in
writing and must be signed by the member.

A member may also withdraw from the Union thirty (30) days
after giving not to the Union when he she is promoted to a
nonunion position or transfers to a nonunion position. Dues \u]] be
deducted until the end of the 30-day period after written no
15 given to the Controller’s office and the Union.

b. _Agency Shop
Employees covered by this contract who are not membe

the Union at the time it becomes effective shall be required,
condition of continued employment. to pay an amount equal to the




monthly Union dues to the local union for the service and
admimistration of this Contract for the duration of this contract.

Employees covered by this contract who are not members of
the Union at the time they are hired, rehired. reinstated or
transferred into the bargaining unit alter the effective date of this
contract, shall be required. as a condition of continued employ-
ment, to pay an amount equal to the monthly Union dues to the
local Union for the service and administration of this C
the duration of this contract.

Anemployee who shall tender an initiation fee (if not alreadya
member) and the periodic dues uniformly required as a condition of
acquiring or retaining membership shall be a member of the Union
and shall be de ) the conditions of this section. The
subsection shall not apply to supervisory personnel, nor to persons

job classifications enumerated in Appendix D.

Employees shall be deemed to be members of the Union or

Agency within the meaning of this section if they are not more than

ty (60) days in arrears in payment of membership dues or service
charge.

No employee shall be terminated under Section (a) or (b) of this
Article unless:

I.  The Union first has notified the employee by certified letter,
explaining that he/she is delinquent not tendering either
periodic and uniformly required Union dues or the service
charge in an amount equivalent to periodic and uniformly
required Union dues, and specifving the sixty (60) day delin-
quency, and warning him/her that unless such dues or service
charge is tendered within thirty (30) calendar days. he/she will
be reported to the City for termination as provided in this
Article: and

The Union has furnished the City with written proof that
the procedure of Section C (1) of this Article has been followe
or has supplied the city with a copy of the letter sent to the
employee and notice that he/she has not complied with the
request. The Union must specify further, when requesting the
City to terminate the employee, the following by written notice:

he Union certifiesthat —_______ hasfailed to tender
either the periodic and uniformly required Union dues or
service charge required as a condition of employment under the




collective bargaining contract, and that under the terms of the
contract, the City shall terminate the employee.”

d. The Union shall indemify and save the City harmless against
any and all claims, demands, suits or other forms of liability arising
out of this section or section 5, except to the extent any such claims
shall be caused by any act or omission of the Employer.

UNION DUES, INITIATION FEES OR SERVICE CHARGE

During the life of this contract, and in accordance with the
terms of the forn Authorization of Payroll Deduction of dues or
hereinafterset forth, the Em E todeducta

with the Constitution and By-Laws of the Union,
) employee who utes or has executed the
following Authorization for Payroll Deduction form:

AUTHORIZA FOR PAYROLL DEDUCTION
I hereby request and authorize the City of Ann Arbor to:

I. deduct from my wages each month the uniform amount
duly established from time to time by Local 369 of the
International Union of the American Federation of State,
County and Municipal Employees, .

monthly dues or service charge; and

2. remit said amount to the Financial Officer as designated by
Local 3

This authorization shall remain in full effect and may not be
revoked until ten d before the expiration of the current
contract between the City and said Union, or under conditions
as stated in Anrticle 4(a). paragraph three.

| further agree and direct that the above authorization be
ically renewed for one vear, or for the period of each

eding contract between the City and the said Union which
provides for the deduction of uniform dues or service charges,
unless | give written notice of cancellation during the last ten
(10) days or under conditions as stated in Article 4(a),




paragraph three, in which the above authorization or any
renewal thereof, is in effect. (Check one box below.) Deduct:

Union Dues O Service Charge O

Middle

Date to Start: _
Deduction:

Date of Hir

1. When there is a change in the present L membership
dues or service charge, written notification will be given to the
City Administrator by an authorized officer or officers of the
Union. The change will be implemented as soon sible, but
not to exceed four (4) weeks.

2. The Union agrees to refund to management, by way of
deduction from future payments, any amounts paid to it inerror
on account of the check-off provision, upon presentation of
proper evidence thereof.

3. The Employer agrees to pay to the Union any amounts it
failed to pay error upon presentation of proper evidence
thereof.




Check-off deductions under a properly executed Authoriza-
tion for Check-off of Dues or Service Charge form shall become
effective at the time the authorization is signed by the employee, and
shall be dcducted from the last pay of the month and each month

all be bi-weekly.

remitted to

ncial officer of

Michigan Council No. 2 SCM FL-CIO, withanalpha-

betical list of names and addresses of all employees from whom

deductions been made. no later than the fifth (5th) day of
the month | ving the month in which they were deducted

h list shall include the employee’s date of hire, the
sification the employee is performing at the time the list is
submitted, and the date the employee started working in that
ation in that department. The Union will also be
informed of any change in employee status.

The Employer shall additionally indicate the amount
deducted, and notify the financial officer of the Council and
local recording officer of the addresses of employees who,
through a change in their employment status, are no longer
subject to deductions i
and local recording officer by submission of analphabetical list
of all new hires and current members' name and/or address
changes since the previous month’s remittance of dues.

Any dispute arising as to an employee's membership in the
Union shall be reviewed by the designated representative of the
Union, and if not resolved, may be decided through the grievance
procedure or a special conference, or a MERC d

STEWARDS

The Employer recognizes the right of the Union to designate a
Chief Steward, Stewards, and Alternate Stewards based on 1:12 ratio
according to the principle of proportional representation which reflects
the increase and decrease in the work force. Once the Chief Steward,
Stewards, and Alternates are selected. their names will be submitted to
the Head of the Department in which they work and to the
Personnel/ Human Rights Department for their information,




a. All Stewards shall be permitted reasonable time to receive (but
not solicit), investigate. present and process grievances on the
premises of the City. without loss of pay or time during their normal
working hours. The Chiel Steward’s involvement in grievances
disciplinary matters begins at the third step of those procedures
unless his/ her Department Head releases him 'her to attend at an
earlier step

b. In exercising the responsibilities under this paragraph.
Stewards must first make prior arrangements with their Supervisor
and receive approved release time. Unless said time is arranged with
the Supervisor, the Steward may lose pay for unoificial release ume.

SPECIAL CONFERENCES

Special conferences for the discussion of important matters (not
grievances) shall be arranged between the local Union President or
his her designee and Employer representatives within ten (10 larly
scheduled working days after request of either party. unless the Union
and Employer mutually agree to an extension of time, subject to the
following conditions:

Such meetings shall be attended by a maximum of four (4)
Union representatives, and may also be attended by representatives
of the International Union

b. The party requesting a special conference shall provide the
other party with an agenda of the subjects 1o be discussed at the
special conference at the time the request is made. If both parties
have subjects they wish to discuss, they shall exchange nda.
Discussions at special conferences shall be limited to subjects set
forth in the agenda. unless the Union and the Emplover mutually
zree to include other subjects. The items listed on the agenda shall
be in sufficient detail to apprise the other party of the scope of the
subject to be discussed. If either party deems it necessary to have
additional information relative to the agenda items. such informa-
all be provided at least one (1) day prior to the conference.

nferences shall be held during the regular 8:00
a.m. to 5:00 p.m. working hours. Employees requested to attend
such conferences shall do so without loss of pay or time during the
normal working hours.

d. Ifthere isan answer forthcoming from either the Union or the
Employer. it shall be given in writing within seven (7) work days of
the conference.




8. MANAGEMENT RIGHTS

The Employer reserves and retains solely and exclusively, all rights

to manage and direct its work forces, excep expressly abridged by the

s of this contract including, by way of illustration but not

limitation, the determination of policies, operations, assignments,
schedules. discipline, layoff, etc., for the orderly and effi

NO STRIKE CLAUSE

The Union agrees that during the life of this contra t, neither the
Union, it . No members will authorize. instigate, aid, condo
orengage in a work stopp »wdown, strike or any other con
activity which interferes with the oper: s of the Emplc

ver agrees that during the same pe there will be no loc

DEPARTMENTAL WORK RI
SONNEL RULES AND REGU

Management shall establish and uniformly enforce in each

artment work rules that do not modify or conflict with the
existing Contract by the procedure listed in (b) below. These rules
shall be standardized wherever possible. All new work rules must be
approved by the City administrat

b. A Department Head who wishes to ¢ i w, or modify
isting work rules will issue a memo to the Union Stew rd
indicating such intent and the nature of the change. The Union
Steward will then have ten (10) work days to review and submit
comments in writing regarding the proposed change. If the
Steward’s com tsarein conflict, the Department Head will then
call a meeting with the Union Steward and Chief Steward to resolve
the change. If, in the event there is no resolution to the proposed
rule, the Union can make a written appeal to the City Administrator
within ten (10) work days from the final departm i
reasons for the conflict. The City Administrator all call a meeting
to attempt to resolve the differences. The rule, as decided upon by
the City Administrator, shall go into effect ten (10) work days after
the meeting. The Department Head or his/ her designee and the
Union shall be responsible forexplaining the rules to the employees.

New City-wide personnel rules and regulations shall be presen-
ted to the President of the Union by the Director of Personnel/
Human Rights. The Union President will then have ten (10) work
days to review and submit comments in writing regarding the
proposed change.




If the Union President does not concur with personnel rules and
regulations as submitted. then the Union President may submit a
written appeal to the City Administrator. The City Administrator
shall call a meeting to attempt to resolve the d

submitting the personnel rules and regulations to coun
approval. All personnel rules and regulations not in conflict with
this contract are applicable to all bargaining unit members.

d. In the event the proposed work rules appear to be in conflict
with. and/or modify the existing contract, a special conference may
be convened as outlined in Article 7 of this contract

e.  Allwork rules shall be distributed to each employee covered
the work rules. It will be the responsibility of each Department

Head to see that a copy is posted on the depariment bulletin boards.

RIEVANCE PROCEDURE

The purpo this grievance procedure is to establish effective
machinery for the fair. expeditious. and orderly adjustment of
grievances. Union policy grievances may be filed by the Union President
or his: her designee. and entered at Step 2 of the grievance procedure

Grievances within the meaning of this procedure shall consist of all
disputes about interpretations, meaning. application or alleged vio
tions of the terms and provisions of this contract, and shall also include
oral and written reprimands. The informal resolution ol gri

disputes is urged and encouraged to be resolved at the lowest possible
level of supervision. vances. which by their nature cannot be settled
at a preliminary step of the grievnace procedure. may by mutual waiver
of a lower step. be filed in an agreed upon advanced step where the
action giving rise to the grievance was initiated or where the relief
requested to the grievance could be granted

a. Stepl

Anemployee who feels he, she has been aggrieved because of a
provision of this contract has not been applied or interpreted
properly, may discuss his/ her grievance with his her immediate
supervisor within seven (7) work days after knowledge of the events
giving rise to the grievance. The employee shall ¢ the right to
have a Steward present at this initial dis onif he shesodesires.
The supervisor shall give a verbal response within four (4) work davs
following this discussion. The supervisor will notify the Steward
and employee of his/ her answer.




The employee may file a formal grievance on a grievance form
provided b mployer within seven (7) work days of his/her
reasonable knowledge of the events giving rise to the grievance. The
statement of the grievance which shall be confined to the grievance
form Il set forth the nature of the grievance, the date of the
matter complained of, the names of the employees involved, the
circumstances surrounding the grievance, the spec
sections alleged to have been violated and the remed

y the grievance. A copy of the grievance shall be submitted to

nnel/ Human Rights [

1on are not satisfied with the
he \hL shall state the reasons there-
¢ gricvance form, and must submit the grievance form to
his/her Department Head within seven {'.-‘1 work days. The
Department Head. upon receivi ieva all hold a meeting
within seven (7) work days of ru.r:l\.mblhc grievance. The emplo
shall have the right to attend and have his/ her d present at
this meeting and shall have the right to meet with his/ her
for thirty (30) minutes immediately prior to the meeting. The
Department Head shall make a written response within seven (7)
work days after the meeting.

Stepd

If the employee and/or the Union are not satisfied with the
Department Head's response, he/she shall state the reasons therefor
on the grievance form and submit the grievance form to the C ty
Administrator or his/ her designee within seven (7) work davs of
Department Head's answer. The City Administrator or his/her
designee shall either give a written response within seven (7) work
da\.-. of receiving lhe grievance or hold a meeting within seven (7)

of receiving the grievance. If a meeting is held, the City
Admn strator or his her designee shall give a written response
within seven (7) work days of the mrnplel:nn m th mcclm B
City Administrator’s response
matters shall be filed through
Union President. The employee shall have the right to attend and
meet with his/ her Steward for sixty (60) minutes prior to this
meeting. The Chief Steward shall llowed up to two hours off
with pay to inves ¢ the nature of the grievance he/she is to
discuss with the City Administrator’s representati




If the grievance has not been resolved in the foregoing steps
and the Union desires to process the grievance further, it shall
submit the grievance to a mutually agreeable arbitrator or to the
American Arbitration Association, in accordance with its Volun-
tary Labor Arbitration Rules, provided such submission is made

(30) work days after receipt by the Union of the City

within such period shall be deemed a withdrawal of the grievance,
and it will not be considered further in the grievance procedure. The

on of the arbitrator shall be binding on both parties. The
aggrieved employee shall have the right to attend the arbitration

> 15 submitted to an arbitrator by the City
ep 3, the City shall pay the arbitrator’s fee. If

An arbitrator shall have no power to add to, subtract from or
modify any of the terms of this contract, nor shall he/ she substitute
his/ her discretion for that of the Employer or the Union where such
discretion has been retained by the Employer or the Union, nor
shall he/ she exercise any responsibility or function of the Employer
or the Union. The arbitrator shall not consider in the arbitration
proceedings any Contract sections that have not been specifically
alleged to have been violated during the grievance steps, unless the
union notifies the Emplover of such intention fourteen (14) days
prior to the commencement of arbitration. Either party may then
request a pre-arbitration conference. A written statement will be
rendered by the City Administrator or his/ her designee, if there is
any change in the City’s previous position.

g. Time Limitations for Grievance Procedure

If no appeal is taken by the employee and/ or the Union within
the time limits set forth above, the grievance shall be considered as
being settled on the basis of the Employer’s last answer. Ifananswer
in writing is not presented to the Union representative within the
prescribed time limit or extended by mutual agreement, it may be
advanced to the next step by the Union by written appeal within the
proper time limit after the answer is due.




h. Grievance Form

The City and the Union shall agree on a grievance form. Once
such agreement is reached, the form shall be prepared by the City
and provided to the Union and employees as requested. The form
shall be used in filing a grievance. The top copy of the form shall be
the property of the employee filing the grievance, and shall be
returned to the employee upon completion of the case.

DISCHARGE AND LOST TIME DISCIPLINE

a. The Employer agrees that it will not discharge or dis pline any
employees without just cause. Oraland writien reprimands shall be
appealable under Arrticle 11 of this Contract.

b.  Whenanemployee has engaged in conduct which could lead to
discharge or di 's Department Head or her
designated representative will notify the employee of the events
giving rise to possible disciplinary action within n(7)work days
after knowledge of the offense. In the case of any alleged miscon-
duct which requires an investigation, knowledge shall be presumed
at the conclusion of said investigation.

I.  Beforeanyactionis taken, the Department Head or his/ her
designated representative shall meet with the employee to dis-
cuss the matter. The employee shall have the opportunity to
meet with his/ her Union representative on the Employer’s pre-
mises prior to meeting with the Department Head and to have
his/her Union representative present when he/she meets with
the Department Head. If disciplinary action is taken, the
employee will be notified in writing with a copy to be given to
his/her Union representative.

2. In cases where it is necessary for a Department Head or
designated representative to immediately relieve the employee
from working, and where either a Steward is not present or
further investigation is required, the employee will be notified
of the events giving rise to possible disciplinary action, and can
be relieved from duty for up to two (2) working days with pay,
pending completion of the investigation or the arrangement of a
meeting with the Steward.

3. If the above investigation determines the charges were
valid, and discipline is required, the time already spent on
suspension may be con ered as part of the disciplinary action.
In the event the investigation determines the charges are
invalid, any disciplinary action contemplated shall be dropped
and his/her record be expunged.




c. Should the disciplined employee consider the discipline to be
improper, a written complaint specifying the reasons therefore and
the provisions of the contract violated should be presented through

nion President within seven (7) working days after the disci-
pline date, to the Department Head or his| her designated represen-
tative. Either the affected employee or the Department Head can
request that a meeting be held 1o discuss the action 1aken. In the
even! that a meeting is requested, it shall be held within seven (7)
working days from the request, and the Department Head or
his/ her designated representative shall give a written answer within
seven (7) working days following the meeting. If no meeting is
requested, the Department Head or designated representative shall
give a written answer to the Union President within seven (7)
working days of receving the written complaint.

Should the disciplined emplovee be dissansfied with the
riment Head's answer under Section c. or should a discharged
consider the discharge to be improper, an appeal may be

the Union President within se (7) working days

after the Department Head'’s answer or the di date to the
City Administrator or his designated re, j Either the
affected employee or the City Administrator can request that a
meeting be held 10 discuss the action taken. In the event that a

from the requesi, and the C
representative shall give a written answer 10 the Union President
within seven (7) working days following the meeting. If no meeting
is requested, the City Administrator or his| her designare dnprvwn—
rative shall give a written answer within seven (7) working days
receiving the written complaint. If the City Administrator’s deci:
factory to the emplovee and 1o the Union, the munxr\."ruh
n‘lJru m',r’ 4 of the grievance procedure as outlined in Article
rking dayvs of the dare

‘written reprimands shall not be appealable under this article {:
Article 11).

e. Inimposing a discharge/or discipline on a current charge the
employer will not base his/ her decision upon any prior infractions
of City or departmental rules or regulations which occurred more
than two (2) years previously. Employees may be discharged or
disciplined for falsification of the employment application after the
period of two (2) years from date of hire, if such falsification is
related to the current charges.




f. Anemployee unable to perform his/ her present job due to the
loss of a required license or physical condition will be laid off unless
there is an existing vacant position which he/she is capable of
performing.

PERSONNEL RECORDS

a. Employee Files

An employee, upon reasonable notice to the Personnel/ Human
Rights Department, may review his/her personnel file and may
request that it be updated.

b. Expunging Records

Upon employee request, records of disciplinary actions issued
shall be removed from an employee's file twenty-four (24) months
following the date on which the action was taken.

¢. Medical Records

Toinsure confidentiality, detailed medical records and reports
regarding an employee shall not be released in conjunction with the
employee’s personnel file. This does not include information
regarding an employees pre-employment physical or routine
statements regarding an emplovee’s fitness for work.

SENIORITY (Probationa ry and Temporary Employees)

a. New permanent employees hired in the unit shall be employed
on a three (3) month trial basis. With the Union’s agreement, the
Employer may extend the probationary period for just cause relat-
ing to the employee’s questionable ability to satisfactorily perform
the job duties, said extension not to exceed three (3) months.

When an employee satisfactorily completes the probationary
period and accumulates three (3) consecutive months of employ-
ment within not more than six (6) months, he/she shall, upon
recommendation of his/ her supervisorand with a satisfactory three
lj3)monlhcmlualiun.beenler:donth:sonioril} ist of the unit and
shall rank for seniority from the date of hire.

There shall be no seniority among probationary employees.
Probationary employees shall receive written evaluations at two (2)
months and three (3) months.




b. The Union shall represent new permanent probationary
employees for the purpose of collective bargaining in respect to
rates of pay, wages, hours of employment and other conditions of
employment as set forth in Section | of this contract, except
employees discharged and disciplined.

c. Temporary and seasonal employees hired in the unit shall
accumulate seniority on the basis of the months the

permanent employees, the time served &

employee will count as probationary time

time and vacation time credit from the last date of hire. It is
understood and agreed that the Union does not represent
temporar) loyees. No emplo argaining
unit shall be employed in a full-time temporary or part-time tem-
porary position for a period greater than six (6) consecutive
months onal employee for more than ten (10) consecu-
tive months without the mutual written conseni of the Union. If, at
the end of that time the person is still employed, that person shall
become permanent or be released from City employment, and if so
released, the position shall be abolished and not be recreated fora
period of at least one (1) year. The Union will be no d of the
temporary or seasonal employees assigned to the departments
covered by this contract, as outlined i

ENIORITY AND SENIORITY LIS

Seniority shall be on a bargaining unit-wide basis, in accord-
ance with the employee’s last date of hire.

b. Seniority shall not be affected by the race, sex, marital status or
dependents of the employee.

¢. The seniority lists on the date of this Agreement will show the
names, job titles, grade, home address, and date of hire, with the
most senior first, of all employees of the unit entitled to seniornity.

d. Theemployer will keep the seniority list up-to-date at all times,
and will provide the local Union with up-to-date copies at least
every six (6) months.

e. Information regarding additions and deletions from the Union
shall be accessible to the Union in the City Personnel/ Human
Rights Department.




16. LOSS OF SENIORITY

An employee shall lose his/ her seniority for the following reasons
only:

a. He/she quit City employment

b. He/sheisdischarged and the discharge is not reversed through
the procedure set forth in this Agreement.

He/she is absent for five (5) consecutive working days without
notifying the Employer. In proper cases, exceptions may be made
with the consent of the Employer. After such absence, the Employer
will send written netification by certified mail to the employee at
his/her last known address that he/she has been terminated. If the
disposition made of any such case is not satisfactory to the
employee, the matter may be referred to the grievance procedure.
Discharge under this subsection is not subject to the prior notifica-
tion contained in Section 12(b).

d. Failure to return to work when recalled from lay
in the recall procedure, will be treated the same
proper cases, exceptions shall be made with the consent of the

Employer. Discharge under this subsection is not subject to the
prior notification procedure contained in Section 12

e. Failure to return from sick leave and leaves of absence will be
treated the same as (c) above. Discharge under this subsection is not
subject to the prior notification procedure contained in Section
12(b).

f. He/she retires.

g. While an employee is on layoff status, he/she shall continue to
accrue seniority for all purposes under this contract for the first six
(6) months that he/she is laid off. For the next eighteen (18) months
that an employee is on layoff status, he/she shall not accrue senior-
ity for purposes of computing sick time, vacation time or longevity
increases. During this eighteen (18) month period, the employee
shall continue to accrue unit and classification seniority for other
purposes.

h. An employee shall lose his/her seniority and have his/her
employment severed if he/she has been laid off and not recalled
after twenty-four (24) months.




17.

SHIFT PREFERENCE

a. Shift preference for vacant positions in 2 unit will be granted on
the basis of seniority within the classification in the unit. The
transfer to the desired shift will be e ve within two (2) weeks
following the end of the current pay period within which the written
request was made. Another procedure shall be utilized if mutually
agreed upon by the employees in the department and the
Department Head.

b. In cases of a 2d-hour, 7-days-a-week operation, there shall be
eitherarot gschedule, rotating all employees on an equal basis,
or a straight shift schedule.

¢. Duringanemployee's probation period, he/ she shall remainon
days and revert to the s his/ her seniority merits, only upon
satisfactory completion of his/ her probationary period.

d. Except in cases of emergency, there shall be at least eight (8)
hours between scheduled shifts.

SENIORITY OF STEWARDS AND
NEGOTIATING TEAM MEMBERS

Notwithstanding his/her position on the seniority list, a
Steward in the event of a layoff of any type, shall be continued at
work as long as there is a job in his/ her department which he/she
can perform, and shall be recalled to work in the event of a layoff on
the first open job in his/ her department which he/she can perform.
Stewards shall be permanent employes=s and shall have completed
their probationary period in their current position. Notwith-
standing their position on the seniority list, members of the Union
negotiating team will not be laid off during the period of nego-
tiations, as long as there is work they can perform in departments
covered by this contract.

SENIORITY OF OFFICERS

Notwithstanding their position on the senionty list. the
President, the Vice President, Financial Secretary, Recording
Secretary and Chief Steward of the local Union shall, in the event of
a layoff only, be continued at all times, provided they can perform
any of the work available. Officers shall be permanent employees
and shall have completed their initial probationary period.




20. SUPPLEMENTAL AGREEMENTS

Any Agreement or Letter of Understanding entered into after
the date of this Contract shall be void and of no effect, unless in
writing and approved by the President of AFSCME Local 369, and
the City Administrator.

SUPERVISOR AND BARGAINING UNIT WORK

Supervisory employees or nonbargaining unit employees shall
not be permitted to perform work within the bargining unit, except
in cases of an emergency arising out of an unforeseen circumstance,

al consideration calls for a supervisor to perform
such work which calls for his/ her immediate attention or training of
employ ding demonstrating the proper method to accom-
plish the task assigned. Work performed by supervisors under this
provision shall not be to the extent that an employee is displaced,
nor more than what the situation calls for. This section does not
apply to work performed by part-time, seasonal, or temporary
employees.

LAYOFFS

a. The Employer may lay off a permanent employee when he/she

deems it necessary, by reason of shortage of work or funds, the

abolition of a position, material change in the department organi-

zation, or for other related reasons that are outside the employee's

control and which do not reflect discredit upon the services of the

employee. The duties performed by any employee laid off may be

reassigned equitably to other employees already working who hold
tions in appropriate classes.

I. If a permanent employee is laid off, he/she sha!l be
offered a seasonal or temporary position, if such are then
being staffed.

b. Order of Layoff

1. Layoff of employees shall be made within position classi-
fications, within departments, on the basis of inverse order of
the amount of time spent within that position classification.

2. Any employee who has received a layoff notice, and who
desires to bump to another position, shall notify the Director of
Personnel within seven (7) calendar days after receiving layoff
notice. The Personnel Director will notify the employee as to
his/her bumping rights.




c. Any employee who has received a layoff notice and desires to
bump, will be allowed to do so in the following order:

I. Bid for a vacant bargaining unit position covered by this
Agreement.

2. I theemployee is not able to move intoa vacant bargaining
unit position. he/she shall have the right to bump to a lower
position classification within the job series he/she is performing
in the department he/she is presently serving. if he/she
more bargaining unit seniority than the least senior emplc

ion. The least senior employee will then be
from the position. A job series consists of a seri
have the same title but for the number. For e
Typist | and Clerk Typist 1l are in the s
Stenographer 1 and Clerk Typist | are in ¢

3. If an employee does not have any rights under Numbers |
and 2above, he/she shall have the right to bump the least senior
cmplmcu. in the same position classification he/she is presently
in a department red by this contract, if the employee who
was to be laid off has more bargaining unit seniority than the
least senior employee in the position in question, and if the
employee desiring to bump possesses the required level of quali-
fications as determined by the Employer. If the employee does
so bump, the least senior employee will then be removed from
the position.

4. If an employee does not have any rights under | through 3
above, the employee shall have the nghl to bump into any other
lower position classification covered by this contract, if he/she
has more bargaining unit seniority than the least senior
employee in that position, if the employee requesting to bump
meets the required level of qualifications for that job. The

n as to whether the employee is so qualified shall be made
within the sole discretion of the Employer. If the employee does
so bump, the least senior employee will then be removed from
the position. The City will determine the position into which the
employee will be allowed to bump. If there is more than one
position to which the employee can bump, the City willattempt
to place the employee in the position which has a pay grade
closest to the one from which the employee is being laid off.
Employees will be allowed to bump into lower positions in other
departments covered by this contract, only if there are no lower
positions to which the employee can bump in his/ her present
department.




d. The procedure setforth in (c) above shall be available for use by
an employee who is replaced as a result of the application of the
above procedure.

e. ﬂ“n;g of Ié}:"

Employees who are laid off under Section (b)(1) above will be
notified at least fourteen (14) calendar days before the effective date
of their layoff. Employees who are being laid off as a result of being
bumped by a more senior employee will be given seven (7) calendar
days notice before the effective date of the layoff.

f. No work will be contracted out by the City when it can be
performed by employees of the bargaining unit. if such contract
would cause a layof

RECALL PROCEDURE

When a vacancy occurs in a positi ssification in a

department that was reduced because of layoffs, or when a new

osition is created in a position classification in a department that
rr:duced hcuusc of [nmﬂ' or when lh(. worki E- force i

increased, cmp[mce& will be recalled to

inverse order in which they were removed f

of recall shall be sent to the employee at his/ her last known address
on file with the Personnel Department by certified mail. If the
employee fails to report within ten (10) days from receipt by the
employee of the mailed notice of recall, or the return of the certified
recall letter to the Employer, he/she shall be considered to have
quit. Exception to this provision could be made if the employee
recalled is physically unable to return to work. In these cases, a
medical report will be required stating the approximate date of
return.

b. If an employee in a position c]-lmlu.almn in a department
affected by layoffs does not return to that position when he/ she is
recalled, so that there continues to be a in that position,
prior to posting that vacancy under Paragraph 23 of this Contract,
employees in other departments covered by this Contract who were
laid off from the same position classification and who have not yet
been recalled will be allowed to fill the vacancy. The most senior
employee who has the required level of qualifications will be offered
the job first.




24. PROMOTIONS AND TRANSFERS

All newly created or permanent vacant positions shall be posted in
a conspicuous place in each department at least seven (7) calendar days
prior to filling the position. The posting shall set forth the classification,
pay, department in which the vacancy exists and the job requirements.
Copies of the posting are to be mailed to the Steward for each
department and to the Secretary of Local 369. Employees interested
shall apply within the seven (7) calendar day posting period. From
among those employees who apply, the job vacancy shall be filled in the
following manner:

a. Where there are vacancies in the following jobs in departments
ered by this contract, the senior bidding employee who has the
ility to perform the job, and a satisfactory work record, shall be
awarded the same:

Equipment Operator |

Parks Maintenanceman |
Laborer

Janitor

Refuse Collector |

Refuse Coll rll

Parking Facility Attendant |
Waste Water Plant Operator |
Water Plant Operator |
Forestry Groundsman |
Traffic Control Maintenanceman
Auto Serviceman

Clerk 1

Automotive Parts Chaser.

In the event the senior applicant is denied the position, reasons for
denial shall be given in writing to said Employee and his/her
Steward. This written answer shall come from the interviewing
department. If the employee disagrees with the reasons fordenial, it
shall be a proper subject for the grievance procedure.

b. When any other jobs in the bargaining unit are to be filled by
bidding, the most gualified applicant who meets the requirements
¢ shall be awarded the job. Should the most

ob requirements as established

n. then the next best

qudlillt.d .sppin. nt shdll be offered the position. Where qualifica-
5 ility. skill. interest, and work record are relatively equal,
seniority will be the determining factor in awarding promotional




positions. Inthe event an applicant i ied a position, he/ she shall
be informed in writing by the interviewing department. If there are
no bargaining unit employees who pass the job requirements, the
job should be filled as determined by the City

c. In determining an emplc qualifications, oral and/or
written performance tests / be given. In addition, the bidding
overall work record shall be used to determine the

i [ will unfavorable

‘s work record that surred more than

ur (24) months prinr to the employee’s bid for the position

for the emg e's not being awarded the position. The

scores obtained by Lmntuu 5 tested for a job in accordance with
this se shall be maintained by the Personnel Office. I.'mplnu.c«
who took such tests and so desire to review their sco v do so.

As of the ¢ e date of this Contract, an employee shall be
med ineligible to promote into, demote into, transfer into. or in
any other manner, move into a department in which said employee
has an immediate relative as a supervisor. For the purposes of thi
imediate relative™ shall include: spouse,
child. brother, sister, parent, grandparent, mother-in-law, father-
i sister-in-law. or any step-relative in any of
the foregoing categories.

¢. When an employee is awarded a job under the provisions set
forth in Section (a) of this Article, the successful bidder shall beina
jnb probation and training period for a period not to exceed ixty

days of work in the new classification, unless the employee is in

her original three (3) month probationary period. In t
circumstance, the employee will be in a job probation and training
period for either six (6) weeks or the completion of this original
probationary period, whichever is longer. When an employee is
awarded a job under the provisions set forth in S

training period.

Any employee who is awarded a job under the bidding
procedure set forth in Section (a) shall not be awarded another
the rate range of which is equal to or less, under the hl(jdll'lt..
procedure during the next twelve (12) month period.

f. If an employee transfers to a position under the Employer not
included in the bargaining unit, and thereafter, within six (6)
months transfers back to a position within the bargaining unit,
he/she shall have accumulated seniority while working in the
position to which he/she transferred. If the employee transfers back




after the six (6) month period. he/she shall only have the s niority
accumulated while working in positions with the bargaining unit.
During the initial six (6) months of ansfer, the employee shall
be entitled to revert back to his/her former clas: tion if so
desired.

g When the Employer wishes to create new positions or rec )
current positions within the bargaining unit, the Pe nnel Director
will provide the Union with a copy of such proposed changes
fourteen (14) days prior to scheduled implementation. The U
shall have ten(10) da hin which to review and comment on the
proposed modifications as to job requirements and wage scale.
Should the Union disagree with the proposed job requirements
and/ or wage rate, a special conference may be convened to discuss
the matter.

25. PAYMENT OF BACK PAY CLAIMS

If the Employer fails to give an employee work to which his/ her
seniority and qualifications entitle him/her, and such work does exist
and a written notice of his/ her claim is filed within twenty-one
of the time the Employer first failed to give him/her such wor
employee may file a grievance under the grievance procedure,

successful in the grievance, the Employer will reimburse him/ her for the
earnings he, she lost through failure to give him/ her such work.

26. COMPUTATION OF BACK WAGES

No claim for back wages shall exceed the amount of wages the
employee would otherwise have earned at the applicable rate.

17. VETERANS
a. Reinstatement o

Any employee who enters into active service in the Armed Forces of
the United States, upon termination of such service, all be offered
re-employment in his previous position or a position of like
seniority, status and pay, unless the circumstances have so changed
as to make it impossible or totally unreasonable to do so, in which
event he will be offered such employment in line with his seniority as
may be available and which he is capable of doing at the current rate
of pay for such work, provided he reports fc work within ninety
days of the date of such discharge or ninety (90) days after
hospitalization continuing after discharge.

23




b. A probationary employee who enters the Armed Forces and
meets the foregoing requirements. must complete his probationary
period, and upon completing it, will have eniority equal to the time
he spent in the Armed Forces plus six (6) months.

VE OF ABSENCE FOR VETERANS

Employees who are reinstated in accordance with the Universal
tary Training Act, as amended, and other applicable laws and
regulations, may be granted leaves of absence for a period not to
eed a period equal to their seniority, in order to attend school
full time under applicable Federal laws in effect on the date of this
contract,

Employees who are in some branch of the Armed Forces
the National Guard will be paid the difference between
ay and their regular pay with the City, when the
on tultm‘m activeduty in the Reserve or National Guard, provided
g is submitted. A maximum of two (2) weeks
per year is the normal limit, except that the Employer may extend
this limit in proper cases.

SICK LEAVE

Sick leave for permanent personnel, covered by this Contract, shall
be accrued and granted as follows

4. Each permanent employee of the City shall be entitled to
leave of one (1) work day with pay for eac mpleted month of
service. Anemployee must be ina pay s s for at least fifteen (1
working days a month in order to earn a sick leave day in that
month. Permanent employees who render part-time services shall
be entitled to sick leave on a prorated basis according to the amount
of time they work.

b.  An employee who dies before retirement or retires from the
City service and is entered on the retirement or pension roll of the
City shall, upon such death or retirement. be paid for his/ her
unused s leave credit, at the rate carned at the time of death o
retirement, up to a maximum of one hundred and twenty (120)
days. For purposes of computing final average compensation for
pension, employees hired between January 1, 1980 and July 1, 1981
will have a maximum of six

included:; those hired on or:




date of approval of a majority of the other City Unions of this
provision, whichever time is later) will have none of their accumu-
lated sick leave pay included.

If and when an employee quits or is discharged from his/ her
employment, any unused accumulation of sick leave shall be
cancelled.

An emplovee who has accumulated the maximum of one
hundred and twenty (120) work day
id at the end of each calendar year of cmp]n\mtm with the City
one-half of the unused sick leave credit above the one hundred and
twenty (120) work days accumulation authorized above, and the
hall be added to the one hundred and twenty
n to be used for illness only. When

option, lu. she m notify the City Controller’s office betw
December | and December 15. If non tion is received, his/ her
entire unused sick leave will be carried forward.

d. Accumulation of sick leave shall be unlimited for purpo:
iliness only.

*'\n employee eligible for sick leave \\-Ilh pay may use such sick
illness. and upon approval
of his/ her department, for ahhcnu_ due to exposure Lo contagious
disease which could be communicated to other employees, and due
to illness in employee’s immediate family, which is limited to
husbands. wives. children, and parents. A male employee ma)
use sick leave with pay for maternity related illness of his spouse

f. Absencesfor a part of a day shall be charged proportionately in
an amount not smaller than one (1) hour.

g. When an employee finds it necessary to be & \
son. he, she shall notify his/ her supervisor as to the reasons for
using sick time before his/ her regular starting time on the first
working day of absence, and shall thereafter report on the working
day prior to his/ her next scheduled starting time (unless hospital-
ized or confined by a doctor) until he/she returns to work. If 1h;,
supervisor is not present. the employee shall leave a me
leave shall not be granted unle h report has been made. If an
employee is hospitalized or confined by a doctor, he, she does not
have to report every day. However. a physician’s statement attesting
tosuch hospitalization or confinement may be required by the City.




h. If an employee is off on sick leave for four (4) or more
consecutive days, a physician’s statement shall be required indi-
cating the nature of the sickness, and attesting to the employee's
ability to return to work. The employee shall not be allowed to work
until submitting such a statement, and any additional time off which
results from failure to submit same shall be without pay.

.. Accumulated sick leave cannot be transferred from one em-
ployee to another.

30. WORK SCHEDULE AND OVERTIME

a. Scheduling work is a management right. Management also has
ployees to trade work schedules if within the
1 if it does not create operational problems.
Management may also revise work schedules (including flex-time).

b. The normal work week shall consist of forty (40) hours. The
allocation of hours per day and days per w will be determined by
the employer. Normal work days shall be at least eight
consecutive hours in duration and shall be scheduled consecutivels
unless another arrangement is agreed upon by the employ
alfected and the Department Head or his/ her designated represen-
tative,

c. Foremployees workingeight (8) hour days, any time worked in
excess of eight (B) hours a day shall be overtime. For employees
working ten (10) hour days, any time worked in excess of ten (10)
hours a day shall be overtime. For employees working twelve (12)
hour days, any time worked in excess of twelve (12) hours a day shall
be overtime. Any time worked in excess of forty (40) regular hoursa
week will be considered overtime, except for employees workingina
bi-weekly shift concept, in which case overtime shall be paid only for
those hours in excess of eighty (80) hours.

d. The Employer shall be the determining authority on the
necessity for overtime and shall schedule overtime work as re-
quired. Notification of scheduled overtime — only that which is
known at least forty-eight (48) hours inadvance, not emergencies
should be given to employees as far in advance of that time as
possible, but no later than twenty-four (24) hours in advance when
possible.

e. Overtime shall be at the rate of time and one-half.




f. All employees. except those in positions exempt under the
Michigan Minimum Wage Law (Land Development Coordinator.
Planner | and Planner 11), shall receive overtime pay in cash at the
rate of time and one-half their regular rate. Compensatory time off
may be granted in lieu of cash, if requested by the employee and
approved by the Department Head. If compensatory time is given,
the Department Head will determine when that time will be taken

g Employees in exempt classifications under the Michigan
Minimum Wage Law are not normally eligible to receive overtime
compensation in the form of cash, but may be granted compen-
satory time off traight time when conditions permit. Overtime
compensation in cash can be paid with the approval of the City
Admin if the work is of an emergency nature. The regulation
of payment in cash applies with equal force at the time of such
employee’s separation

h. Compensatory time cannot be transferred from one employee
to another employee.

i. Anycompensable day shall be considered a day worked for the
purpose of computing benefits under this contract.

j. Overtime worked shall be entered on the time cards in the
column indicated. Overtime must be submitted on the time card
covering the pay period in which the overtime is earned, or the time
cards of the following pay period

k. Emergency Call Out

When an employee is called to return to work. he  she shall be given
one (1) hour as preparation and travel time for such callback at time
and one-half. in addition to the hours worked at time and one-half,

mum payment for callback shall be the one (1) hour paid at
time and one-half given as preparation and travel time, plus
payment from one (1) hour of working time at time and one-half
Scheduled days off shall not be changed to avoid paying overtime.
This subsection does not apply in those situations where employees
are called in to start their shift earlier than regularly schedule

. Employees who work on the day in which daylight savings time
eitherstarts or ends shall receive actual pay for the number of hours
ally worked.




3. EQUALIZATI OF OVERTIME HOURS

a.  Overtime shall be equally distributed among all eligible em-
ployees by job classification, by division or department, and by shift
and shall be permanently posted in the section or department. No
temporary or seasonal employee shall be considered for any
scheduled overtime until bargaining unit members are offered
overtime.

b, As of the execution date of this agreement, overtime shall he
ed first on the basis of seniority. Once a rotation has been
tablished, overtime will be offered 1o the emplovee with the leas
amount of overtime credit. A list of cumulative overtime hours shall
be posted and revised daily. The [ run continuously and shall
be revised anm by subtractin, owes! person’s hours from
all others on the lis:. If all employees decline the offer of overtime,
management may then designate the overtime to the employee with
the least amount of “worked” overtime, as opposed to “credited"
overnme.

New emplovees and emplovees changing classifications shall
enter the group with the highest number of overtime hours credited.

d.  When an employee is called for overtime and the employee
either declines the offer. is not home, there’s no answer, or the
is otherwise unable to comact the emplovee, such
credited with the hours actually worked by th
assigned. No overtime shall be credited when an employee is on
official leave such as vacation, personal leave, sick leave, leave of
. or worker's compensation.

This article shall not apply when an individual is in a volunteer
s and/or working in a high need situation, such as snow
removal, Mlooding or civil defense emergencies

REST PERIODS OR COFFEE BREAKS

Allemployees working an eight (8) hour duty shift shall be entitled
1o two (2) rest period
shift excluding a lunch period. If an emp 15 king overtime,
he/she shall be allowe, reach two (2)
hour period. and at the end of four (4) hours a lunch period shall be
allowed.




LEAVE OF ABSENCE

a. A Department Head may authorize an employee to be absent
without pay for personal reasons for a period or periods not to
exceed ten (10) working days in any calendar year.

b. The respective department head. in consultation with the City
Administrator, may authorize special leave of absence with or
without pay for any period or periods not to exceed six (6) calendar
months in / one calendar year for the following purposes
. university or business school for the purpose

of training in a subject related to work of the employee
will benefit the employee and the City service: urgent personal
business requiring empl 's attention for an extended period.
such as settling estates, liquidating a business, attending court as a
running for a public or union elective position: and for
nses other than the above that are deemed beneficial to the City

¢. Permanent female employees shall be allowed to take a six (6)
month leave of absence due to pregnancy. Such leave of absence
shall be without pay, but shall not affect continuous service.
Disability caused by pregnancy shall be treated as temporary
disability under this Agreement. If, at the end of six (6) months, the
employee has not requested reinstatement, her employment shall be
terminated and her name placed on the eligible list for re-
employment. Whenever an employee shall become aware of the fact
that she is pregnant, she shall furnish her department and the
Personnel Department a certificate from her physician indicating
the approximate date of delivery, and stating any restrictions on the
nature of work she may be able to do and the length of time she may
be able to work. With her ph oval, she may be allowed
to work until the expected date of delivery. Sick leave days may be
used for pregnancy leave at the employee’s election. An additional
leave of absence may be granted if required and so indicated by the
attending physician. The City will pay for up to two (2) months of
medical insurance while on a leave of absence due to pregnancy.

d. If the spouse of a permanent male employee has prolonged
maternity related illness, a leave of a ce without pay not to

six (6) months may be granted after a letter is provided by
the attending physician indicating the nature and the expected
duration of the maternity related illness. An additional leave of
absence may be granted if required and so indicated by the
attending physician,




A permanent employee who has been elected or appointed to a
public or Union position will be granted a leave of absence without
pay for a period of not to exceed two (2) years.

f. If a permanent employee is off for an extended period of time
due to a physical or mental illness, the employee will be granted, at
his/ her request, a leave of absence without pay not to exceed two (2)
year:

If a permanent employee has prolonged illness in his/ her
immediate family, defined in thi ¢ to include only the s
and children of the employee, said employee will, at the employ
request, be granted a leave of absence without pay not to exceed one
(1) year.

h. Should an employee covered by the contract become physically
or mentally handic to the ent he/she cannot perform
his/ her regular job, - 111 be obligated to try to place the
employee in a position that he, she is physically and mentally able to
perform.

Return from Leave of Absence. Employees off on a leave of
absence must return to work on a prearranged date, When an
employee is reinstated to his/ her previous position or job classifica-
tion, he/she shall receive a rate of pay not less than his/ her prev
position.

Permanent employees on a leave of absence from the City fora
period not to exceed si months may continue to be covered by
medical insurance if they pay the City the entire cost of this
insurance at the City's group rate:

34. LEAVE FOR UNI BUSINESS

Members of the Union elected to attend a function of the union,
such as co tions, educational ¢ . or other training semi-
nars, shall be allowed up to a combined maximum of twenty (20) days
off per contract year with pay, and an additional ¢
of twenty (20) days off per contract year without pay to attend such
functions. However. stewards training classes are excluded from these

and all time off to attend such functions must be expressly
approved at leas ( ys in advance by the City Administrator.




FUNERAL LEAVE

The Employer agrees to pay each permanent employee at his/ her
regular rate of pay for actual time lost from scheduled work up toa total
of five (5) consecutive kd that the employee may attend the
funeral of a member of his/ her, or his/ her spouse’s immediate family.
Up to one (1) day off at the regular rate of pay shall be granted if the
funeral is not attended. Immediate Iamll\ is to be defined as the
employee’s spouse, child, father, mother, r, brother, grandparents,
mother-in-law, her-in-lav Slhll.]‘vln-|d\l. brother-in-law, step-
pan tep-child, grandchildren or a member of the emp 3
household.

Permanent employees will be allowed one (1) working day off with
pay to serve as a pallbearer at a funeral for one who is not in the
employee’s immediate family.

No payment for funeral leave shall be made to employees fo
part of a day when the employee ot scheduled to work.

An employee shall be required to confirm the reason for using
funeral leave if requested by the employee’s supervisor.

Employees who abuse the funeral leave provisions shall be subject
to immediate discharge.

36. HOLIDAYS

All permanent employees of the City shall recenc their regular
compensation for the following holidays or parts thereof, and other
day or part of a day proclaimed in writing as a City holiday by the
Mayor, upon the recommendation of the City Administrator, during
which the public offic

i ree who fails to report to
uled work day immediately preceding
foll umb the hclo“ I1 rd hulld

meln s or Washington's Birthday
Good Friday (one-half day)
Memorial Day
July 4th

abor Day

Thanksgiving Day
Day after Thanksgiving Day




Day before Christmas Day (one-half day)

Day before New Year's Day (one-half day)
Employee’s Birthday

If a holiday falls on Saturday, the Friday preceding shall be the
holiday. If the holiday falls on a Sunday, the Monday following shall be
the holiday.

Employees whose regularly scheduled work day falls on Easter
Sunday shall be compensated at a rate of time and one-half times their
hourly rate.

Employees are entitled to take their birthday off as a holiday.
Instead of taking their al birthday off, employees, at their
discretion, m ke off as the birthday holiday any work day within
seven (7) working davs before or after their actual birthday. The
employee must notify his’ her supervisor seven (7) working days prior to

he birthday holiday.

37. WORKER'S DISABILITY COMPENSATION

employee will be covered by the applicable Worker's
Compensation Law,

b. The Employer further agrees that an employee whose absence
from work is due to illness or injury arising out of and in the course
of his/her employment with the City, and who is eligible for
Worker's Compensation benefits shall, in addition to Worker's
Compensation benefits, receive the difference between the Worker's
Comp benefits and his/her net salary and all fringe benefits (except
clothing and equipment allowance) as of the date of injury
(excluding overtime), commencing the first actual day on which
he/she is unable to work following the day of injury, and continuing
thereafter for a maximum of fifty-two (52) weeks. Ner will be
calculated as follows: Employee’s bi-weekly wage less Federal 1axes,
State taxes, F.I.C.A., and pension withholding. The supplemenial
amount shall not increase because of a change in the employee's W-4
Sform without the approval of the City Administrator. The
employee s iake-home supplement will equal the difference between
his net pay as calculated above and his bi-weekly Worker's
Compensation payments. For the computation of pension with-
holding and final average compensation for retirement calculation,
the employee's regular bi-weekly salary will be used instead of the




actual supplemental amounts paid. For periods of less than iwe (2)

, the amounts will be prorated. The city will bear any
additional necessary cost to make the pension contribution the same
as if the employee were working.

c. If an employee returns to work prior to the expiration of the
fifty-two (52) week period. and then is off work again due to a
recurrence or aggravation the disability resulting in the prior
absence from work. that employee shall be entitled to receive
supplemental pay for a number of w equal to fifty-tw 2)
minus the number alrea eived, Afteran employee has received
a total of fifty- two (52) weekly supplemental payments, the
employce shall /e only reekly cer’s Disability benefits
as determined by law

d. While an employee is receiving Worker’s C ation bene-
fits, he hall notify the City if he/ she is working elsewhere. 1fan
employee is receiving compensation from another job while receiv-
ing weekly supplemental payments, the amount of weekly supple-
mental payments shall be reduced by the amount of compensation
received from the other job. Failure of an employee 1o notify the
y that he she is employed elsewhere shall result in the employe
forfeiting his/her right to any additional weekly supplemental
payments to which he/she would otherwise have been entitled, and
in reimbursing the City an amount equal to that earned at other
employment but not to exceed the amount he/ she would have been
entitled to as supplemental pay.

While an employee is receiving Worker's Compensation bene-
fits. he/ she shall be required to perform work that is offered by the
City if he she is capable of performing that work. If the employee is
requested to perform this work during the period in which he/she
would ha =en entitled to receive weekly supplemental payments,
his/ her salary will not be lower than his her salary at the ime of
injury. If the employee is requested to perform this other work after
the period in which he/she is entitled to receive weekly supplemen-
tal payments, salary shall be that of the job he/she performs. If 2
employee refuses to perform other work that he/she is capable of
performing. he/she shall forfeit his/her right to receive weekly
\UI\NI.‘T]'IL'I'II payments, .1\\\1_”.'1\'-11 ing him h;nelt’m Iowsul’




. Atany time an employee is able to return to this regular job,
he/she shall be required to do so. Failure to so return will result in
the forfeiture of weekly supplemental payments as well as sub-
|cc!|ng the employee 1o loss of regular Worker's Disability Com-

yments under the Worker’s Disability Compensation

The Personnel Director may assign an employee to light or
ited duty if there is available work which the employee can
perform without displacing another emplovee. The Employer
agrees 10 cre; ight duty positions wherever possible within each
department to achieve this. Employees shall be paid in accor
with State Worker's Compensation laws.

h. Worker's Compensation payments shall not be used for
purposes of \nm]mnnb final average compensation for pension,
excepr as provide i in Section b. of this Article.

i. The Worker’s Compensation and pension benefits paid to an
employee or retiree shall be coordinated so that the amount of
pension paid to that person shall be reduced by the amount of the
Worker's Compensation payments. Upon termination of the pcru_'ud
for payment of W ‘s Disability Compensation, arising on
account of his/ her City employment. the employee or retiree shall
again receive his/ her full periodic pension payments.

VACATION LEAVE

a. Permanent employees shall accrue vacation time for any given
year on the basis of accumulating one-twelfth (1 12) of theirannual
cation, for each month in which said employee is listed on the
; payroll for fifteen (15) working days in accordance with the
following schedule:

0 5 years of
6-10 vears of servi
11-15 years of servic
16-21 years of servi
Over 21 years of service 25 days

An employee shall not be allowed to take vacation leave until
completion of six (6) months of permanent employment. Perma-
nent part-time employees shall receive vacation on thi
prorated according to actual time worked: tempor: a
full-time or part-time employees shall not be granlcd
pay




Absence on ac 3
that hereinafter authorized for such purposes may. at the request of
the employee and within the discretion of the Department Head, be
charged against the employee’s vacation leave allowance.

d. Each department head shall keep records of vacation leave
allowances and shall schedule vacation leaves with particular regard
to the seniority of employee

January | through January 15 of each year, senior employees shall
be given preference in the selection of vacation periods to be taken
during the calendar year. After January 15, vacation shall be
approved on a first come, firsi serve ba. 2

1. Vacation leave shall be scheduled with regard 1o employee
seniority, operating requirements and written request of
emplovees.

2. Any emplovee wanting to schedule a vacation from one-
half (1/2) through three (3) days shall have their vacatic
request filled our and submirted 1o their foreman | supervisor a
minimum of one (1) working day prior to the starting day of
their vacation. Any emplovee wanting to schedule a vacarion
over three (3) days shall have their vacation request filled out
and submitted a minimum of five (5) working days in advance
of their vacation. Vacations of one-half (1/2) day increments
will be available only if work schedule permits.

3. Acknowledging the right to reserve vacation time with
particular regard to the seniority of employees, the employee is
('tN'—'THTHR’d o use Ih{"' resery vacation “'-HH'. J.fHIf 'sS a re-
scheduled vacation does not inconvenience a fellow employ

e. Employeesshall be encouraged to take yearly vacations, and in
no case shall an employee be allowed to accrue at the end of any
calendar year, more than twice the amount of annual vacation to
which he/ she is entitled. If the amount of accrued vacation exceeds
twice the amount of the annual vacation to which the person is
entitled, as of December 31 of any given year, it shall be
permanently lost and the employee shall not be allowed to receive
compensation for this loss. Anextension of this requirement may be

for a period not to zed one (1) year, by the City

normal salary rate for their unused vacation, not to exceed the
amount of vacation an employee is eligible to accrue in two (2)
years.




g.  Accumulated vacation leave cannot be transferred from one
employee to another.

h. The City Controller will give thirty (30) days written notifi
tion prior to an employee's losing excess vacation leave.

PERSONAL LEAVE DAYS

ch permanent employee cove J “ontract shall receive,
4 .four (4) eight (8) hour personal leave days.
Such personal leave cannot be used in increments less than four (
hours, and will be used at the employee’s discretion. This leave is in
ition to sick and vacation leave and must be used during the year or
will be lost. Employee must notify his/ her immediate supervisor by
Noon of the working day before he; she wishes to take the personal
leave day.

New employees will earn one (1) personal lea yineach quarter
of the first i year of their employment. The quarters are July | -
September 30, October | - December 31, January | - March 31 and
April | - June 30. New employees will be allowed to take their personal

y time in the period in which it is earned or at ar time in

h June 30. Thus, an emplovee hired between July |

-ptember 30 willearn one (1) personal leave day in that period and

can take it at any time in that period if he; she so desires. That employee

will earn another personal leave day in the October | - December 31
period. etc. Once an employee begins working in a sec

he/she will no longer be considered a new employee for purposes of

computing personal leave days. Thus, a new employee hired between

April 1 and June 30, 1982 will earn one (1) personal leave day in that

period can take it any time during that period. Beginning July 1.

1982, that employee will receive four (4) eight (8) hour personal leave

days.

40. PAY ADVANCE

If a regular payday falls during an employee’s vacation and he/she
istobeon tion for one (1) week or lenger. he| she will be entitled to
receive that check in advance before going on vacation. An employce
must make a request to the City Controller’s Office for his/ her chec
five (5) working days before leaving. if he/she desires to receive itin

dvance. The check shall be given to the employee on the employee's
last work day before going on vacation




41. BULLETIN BOARDS

The Employer will provide bulletin boards in each building which
may be used by the Union for posting notices of the following types:

Notices of recreational and social events,
ices of election
f results of elections.
of meetings.
Miscellaneous items placed on the board by employees, suchas

Union advertise

TEMPORARY ASSIGNMENTS

Temporary assignments for the pu pose of filling vacancies will
be granted to the senior qualified employee for such job. Such
emplc s will receive the rate of pay of the h:ghtnla\
allhours worked while filling such v ass s
not exceed six (6) months unle mutudll\ dj_.T{.l.dbit by the
employee and the Union.

b. Employees in the Parks. Transportation, Solid Waste and
Utilities Departments may be assig temporarily to the following
high-need situations: street snow rtmn\a! flooding, civil defense
emergencies or major disasters, S assignments shall not be
considered a promotion or reclassification, and when so a gned,
their regular wages for the hours worked.

ignments made under this section shall not be construed as

ent for any other crossover assignments,

In the above referenced street snow removal situation

1. Alist of qualified individuals volunteering to work may be
compiled.

Employees who work in these situations should be chosen
from this list and should be limited to twelve (12) hour
and

Individuals may be removed from the “volunteer lis

ee transferred on a temporary basis to a classifica
tionina lower pay range shall have his/ her hourly rate maintained.




e. An employee who is transferred on a temporary basis to a
classification in a high range for fifty percent (50%) or four (4) hours
of his/her assigned schedule of work shall be paid at the higher
range at a range which represents at least a one (1) step increase in
pay.

43. TRAINING ASSIGNME

Both the Employer and the Union recognize the value of on-the-job
training. Such training is to be encouraged. Training assignments will
be made on the basis of seniority. interest. and qualifications. During a
training assignment, the employ ing trained will always be super-
vised by a qualified emplc Under such supervision, the employee
being trained will continue to receive his/ her current rate of pay. The
employee providing such training shall be compensated as follow

a. Ifthe trainee is being trained for a classification higher than the
employee providing the training. the employee providing the
training shall be compensated at the higher rate during such
training period.

b. The City hereby establishes an educational reimbursement
program for permanent employees with the following provisions:

jonal reimbursement must be requested by the
employee. in writing, on ms made available by the
Personnel/ Human Rights Department.

2. The request must be approved by the department head

prior to the first meeting of the course with an explanation as to
how it is related to the employee’s classification and work

nments (the Personnel/ Human Rights Director shall
review the application for job applicability), or provides future
promotional opportunities within the employee’s depariment.

3. Full reimbursement will be provided for registration,
tuition and books. but not travel or employee time,

4. Reimbursement will be made at the successful completion
of the course upon the receipt (within 90 days) by the
Personnel/ Human Rights Department of the followin

a. Copy of grade or transcript with grade of C or better
for undergraduate courses and B or better for graduate

courses, or p a course taken on a pass/fail basis,

b. Receipt for registration, tuition and books.
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Employees who attend courses during normal work hours
must receive department head approval. Hours of work missed
during such attendance must be made up by the em ployee or no
pay will be granted for such time.

6. If the department head requests that an employee attend a
training program, full reimbursement for travel and Iudum
(when appropriate) shall be provided (where ne

advance), and the hours of work missed will not be required to
be made up. However, no overtime will be paid, unless agreed
to before the employee attends the t lining program

SAFETY COMMITTEE & EMPLOYEE SAFETY

A safety committee of employees and Employer representatives

hereby established. This committee will include, for the employ
ces, one Union employee from each department designated by the

nion, and three employer representatives as designated by the C
Administrator, and shall meet on the
month, during regular working hours !nr the purpose of making
recommendations to the City Adm ator. If item to be
discussed has particular importance to a specific department,
arrangements will be made to allow divisional representation at the
meeting.

b. The Employ er shall provide and maintain \mrLlh conditions
i tha{ are

'[_\ cquipmcm to h‘. pr:.\\ldcd may include, but not be

limited to. gl !.ug;.k‘ ce shields, respirators, safety shoes,

Ve y committee shall recommend to the

City administrator the appropriate safety equipment for work
locations.

Each employee shall comply with all oc upational safety and

Ith rules established for their job. Employees shall properly use
and maintain all personal protective equipment issued and shall not
remove, displace. damage, destroy or carry off a safeguard fur-
nished or provided for use by the Employer, or interfere in any way
with the use thereof b y other person. The City may
charge to cover loss due to negligence or willful destruction b)' the
employee.




d. Eachdepartment has primary responsibility for the safety of its
operations. This responsibility includes:

1. Providingsafety training to employees prior to assignme
of duties, and thereafter on a continuing basis.

2. Providing equipment (machinery, vehicles, hand and
power tools). that meet accepted standards for safety and
continuous monitoring, in order to insure that defective
aken out of service until repaired and returned to

condition.

Providing personal protective equipment suitable to the
hazard(s) anticipated, and thereafter monitoring to insure that
his/ her protective equipment is maintained and effectively

hized.

’rn\'i(!mg worksites that are Irr. of nmgnucd hazards as

ng for unsafe

conditions. unsafe job performance ‘and potential health
hazards -

On-the-Job Injury

An employee injured on the job during his/ her regular hours of

ment shall report the injury as soon as possible to his/ her
supervisor. If the injury requires medical attention, arrangements
shall be made to transport the employee 1o the nearest medical
facility

JURY DUTY

a. Anemployee who is required to report forand or perform jury
duty as - pres zribed by dpphmhl; law. for each day on which the
report for and/ or performance of jury duty is made. shall be paid
the difference between what they receive from the Court as daily
jury duty fees and what they would have earned from the Employer
‘or eight (8) hours of pay at their regular straight time hourly rate of
pay. This provision shall not apply for any day upon which the
employee was excused from jury duty in time to reasonably permit
him ' her to return to work for two (2) or more hours, unless such
employee does so return to work.

b. An employee working on opposite shift to the jury schedule
shall serve jury duty in lieu of their regular work schedule for the
duration of jury duty with respect to this provision.




In order to ive the payment dhnu‘ referred to, an employee
must give the Employer notice as asp 5 were
required to report for jury duty .md must furnish satisfactory
evidence that he/ she reported 0 such jury duty

The Employer ag to the following conditions regarding
hospitalization insuranc

a. The hospitalization plan is the High Bene omprehens
Blue Cros > Shield. Master Medical Plan. or another plan
equal to in all respects or better. This plan provides for up to 36
days of hospitalization, and it includes the comprehensive Blue
Shield Surgical Plan. It shall further provide prescription drug
deductible provision, and the *“ML" Rider

The Employer will continue to provide and pay for the true cost
*50 Delta Dental Plan™ with a maximum benefit of $1,000 per
year per person, or another plan equal to in all respects or better.

¢. The City will provide eye coverage by ultmi Eye Claim
Audits, Inc.”, effective October 1, 1981, This i

Hcrnu‘ Benefit™ Pl: . as submitted by \1Lt1u.l| Eye Claim
Audits, Inc.

d. The City will provide the PPNV-I Rider which provides pre-
and post-natal ¢ ervice to female employees. wives and depen-
dent children.

The City will provide the Voluntary Sterilization Rider

f. The City of Ann Arbor shall provide to all bargaining unit
members retiring on or after July 1, 1976, the hospitalization
mnsur; afforded bargaining unit personnel. except the steriliza-
tion and abortion and OB Rider. and the City of Ann Arbor shall

sme the whole cost of said hospitalization premiums. including
that premium portion that is for the and children under
nineteen (19) years of age. Employees taking deferred retirement do
not receive this benef]

Should an employee retire from the City and 2 > employ-
ment with another employer who provides hospitalization cover-
age, then the employee shall take said coverage, and the City shall
have no further obligation to provide hospitalization coverage to
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said employee. Further, when an emp reaches age 65 and
thereby becomes eligible for the Federa Medicare Program, the
City's obligation to provide hospitalization to said emplo shall
be reduced to that of a complimentary partner with the Federal
Medicare Program. (Medicare Complimentary Coverage Option
2/1.)

LIFE INSURANCE COVERAGE

a. The Employeragrees to pay the entire premium cost of $15.000
of life insurance on all permanent employees who have completed
their probationary period. The Employer further agrees to pay the
entire cost of $5,000 of life insurance for retiring employees who
have completed ten(10) ¢ ars with the City and are retiring
on a City pension. Employees ing deferred retirement do not
receive this benefit

b. Permanent employees will be permitted to take additional
optional insurance up to twice their annual salary, with the City
paying one-half of the true cost of the insurance, and the employce
paying one-half of the true cost. Retiringemployees, as identified in
Article 47a., who will continue to have life insurance paid for by
the City, may convert this optional insurance into a straight life
policy without proof of insurability. The premium for this coverage

shall be paid entirely by the retired employee.

¢. Persons who take additional life insurance according tc
(b) are entitled to subscribe to dependent life insurance for the
family as follows:

Coverage Amount
Spouse Up 1o $6,000
Children
Birth to age 6 mos, Up to § 400
Age 6 mos. Lo age 19 years Up to $4.000

Full time students. up to age 23, may also be covered with $4.000 of

msuran

48.

of

UNEMPLOYMENT COMPENSATION

Unemployment compensation shall be paid under the provisions
the State law,




49. UNION NEGOTIAT COMMITTEE

The bargaining committee of the Union will include not more than
six (6) members made up of City employees and non-employee
representatives of Local 369 of AFSCME (not more than two in
number). The Union will give to Management, in writing, the names of
its employee representatives on the bargaining committee. The
Employer will give to the Union, in writing, the names of representatives
on the bargaining committee. Other persons associated with either
party may attend the bargaining sessions by mutual agreement

Employee members of the bargaining committee will be paid by the

City for time spent, during their normal working d g
with the City, but only for the straight time hours they would other:
have worked on their regular work schedule. The regular we y
hours spent in negotiations shall be included in the computation of the
emplo) regular forty (40) hour work week. Any hours the employee
is required to work at his/ her regular work station over forty (40) hou
which may have included time spent in negotiations Il be considered

crtime and shall be paid at the contractually agreed upon overtime
rate.

Anyone working on the bargaining committee will be considered
3:00 a.m. - 5:00 p.m.) for the duration o
negotiations on the days of negotiations.

50. FULL TIME UNION OFFICIAL

It is understood and agreed that in order to improve labor
management relations between the Employerand the Union, the Union
agrees to furnish one (1) full time Union official who shall be desi

v Local 369, to obligate him/ herself to care for Uni
relationships on a full time is. Whi engaged. he/she will
continue to ue seniority, receive salary equal to the top step in the
highest range of the bargaining unit, and other fringe benefits from the
Employer: he/she shall be covered by all other terms and provisions of
the e g agreement between the parties.

When the full time Union official leaves office. the Cit
guarantee his/her previous position ora job classification with a rate of
pay not less than his/ her previous position.




51. LONGEVITY PAYMENTS

Employees covered under this Agreement will receive cash bonus
allotments — longevity payments according to the following
schedule:

After 5 years of continuous employment £300.00
After 10 years of continuous employment $600.00

ears of continuous employment $900.00
After 20 years of continuous employment $1,200.00
After 25 years of continuous employment $1,500.00

The above cash payments, where applicable upon completion of a
full year's employment. will be paid to the employee in the month
following the employee’s anniversary date. Should an employee who is
eligible for longevity pay leave City service. his/her p y will be prorated
and p based upon actual anniversary date. For example, if a
employee hired on January 10, 1974 left City service on May 10, 198
that employee would receive 4/ 12 of the payment.

Th h payment will be in a separate check and not a part of the
basi ry with the exception of earned annual income for the purpose
of retirement calculations

The cash payment for longevity will be subject to deductions as
prescribed by Federal. State and local government e) sting at the time
of this payment. The pension deduction is applicable in this cash
payment.

52. WAIVER CLAUSE

The parties acknowledge that during the negotiations which
resulted in this contract. each had the unlimited right and opportunity
to make demands and proposals with respect to any subject or matter
not removed by law from the area of collective bargaining. and that the
understandings and agreements arrived at by the part after the
exercise of that right and opportunity are set forth in this contract.
Therefore, the Employer and the Union. for the | of this contract,
each voluntarily and unqualifiedly. waives the right and each agr
that the other shall not be obligated to bargain collectively with respect

{ or matter not specifically referred to or covered in this
contract, even though such subjects or matters may not have been
within the knowledge or contemplation of either or both of the parties
at the time they negotiated and signed this contract.




PROVISIONS FOUND TO BE CONTRARY TO LAW

If, during the life of the Contract, any of the provisions contained
herein are held to be invalid by operation of law or by any court of
competent jurisdiction, or if compliance with or enforcement of any
provisions should be restrained by such tribunal pending a final
determination as to its validity, the remainder of this Contract shall not
be affected thereby. In the event any provisions herein contained are so
rendered invalid, upon written reques

randt

Itis understood and agreed that this C act constitutes the sole,
only and entire agreement between th p nd cancels and
supersedes any other agreement, understanding, practice, and ar-
rangement heretofore existing.

55. TERMINATION AND MODIFICATION

“ontract shall continue in full force and effect until 11:59 p.m.
on June 30, 1987. If either party desires to modify or change this
Contract, it shall follow the procedure for negotiations as set forth in the
paragraph entitled “Duration of Contract*,

OF CONTRACT

This Contract shall become effective as of the firs day of July, 1984, its
date of execution, and shall remain in full force and effect until the 30th
day of June, 1984 11:59 p.m., June 30, 1 d from year to year
thereafter unless either party hereto serves written noti upon the other
at least ninety (90) calendar days prior to the expiration date or the
expiration of any subsequent automatic renewal period of its intention
to amend, modify or terminate this contra

APPENDICES

The following appendices are incorporated and made a part of this
Contract, and any changes are subject to negotiation.

Appendix A, Pensions




The pension ordinance, as adopted by City Council, with amendments
to June 30, /984 and as amended by this Contract, is herewith
incorporated and made a part of this Contract. Itis agreed that the City
and the Union will establish a joint study committee to pursue possible
improvements in the pension plan the cost of which will not exceed two
percent (29) of the Union's general wage increase to be effective July I,
1985. The existing pension plan will remain in effect until that time.

The Union will earmark two percent (29) of an across-the-board wage
increase to offset the cost of the agreed 1o improvements in the pension
plan with the understanding that if no mutual agreement on improve-
ments is reached by June 30, 1985, the two percent (2%) will remain as
part of the general wage increase and the existing pension plan will
remain in effect.

Appendix B. Salaries

Three percent (3%) retroactive 1o July 1, 1984 (only applicable to
current employee.
effective July 1, 1986, (with “me-1
age agreements with other City bargaining units and
other nonunion employees (excluding Executive Pay Plan A dministra-
tive employees).

These schedules are as follows (see attached).

Appendix C. Job Description

The job description for the employee classifications covered by this
Contract are made, by this reference, a part of this Contract.

Appendix D. Classification and Pay Ranges (See attached)

These schedules are as follows (see attached).

Appendix E.  Residency Clause

ffective upon the execution date of this agreement, all members of the
hargaining unit, if not re: f v of Ann Arbor ai the time of
their appointment. shall become residents thereof within six (6 ) moniths
thereafier and shall remain so while employed. The emplover may
extend the six (6) months period at its sole discretion. The dency
requirement shall he waived for employees hired before the ef
date of this contract.




58. LABOR-MANAGEMENT ADVISORY COMMITTEE

The City and the Union shall e
Labor-Management Advisory Committee compose
bers, three (3) of whom shall be ap
three (3) of whom sh:
committe

*d efficiency and produc
employment

Its function shall be to outline the problems that concern those
ctives, and to the extent that mutual agreement o yber 3
endeavor to find ways ccomplhishing such objectives consistent with
the provisions of this Agreement. Either group, by agreement of the
airpersons, may bring in persons from their group who are
specialists in a subject under discussion by the committee,

-ommuttee shall not engage in coll
idered by this committee shall not be subject to grievances or
arbitration arising out of committee discussion, and theadoption o
suggestions remains a management prerogative.

0 overiime or compensatory time will be granted to Union
members who attend committee meetings.

will be charged for loss or damage to the Employer®
property, tools. or equipment unless such loss or damage is caused by
the employee’s neglig

60. UNIFOR

The Employer will provide winter and summer uniforms where
required. The number, kind, type, how cleaned, by whom and when,
shall be negotiated by the department head in the same manner as work
rules, and included in work rules, until a City-wide rule is developed as
provided in Article 10. The Employer will also provide storage facilities
at the work site.




61. CERTIFICATION PREMIUM PAY

Employees in the following classifications will be entitled to
premium pay in the amount of 2.5 percent, upon obtaining the required
certification, license or degree. This premium p all be included in
each regular paycheck as a percentage of base pay. Additional
certifications will not increase the premium pay abo 5 percent. and
if the required license or certification is not current, the premium pay
will be discontinued.

Employees wishing to work toward the attainment of premium pay
should obtain approval of his/ her department head of his/ her planned
schedule. The employee’s Department Head and Director of the
Personnel/ Human Rights Department must certify that the require-
ments of this section have been met and that the license, certification or
degree is related to the employee’s position.

The City Administrator, after a report and recommendation trom
the Personnel Director, may authorize additional class on to also
participate in this program.
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APPENDIX D
AFSCME CLASSIFICATIONS AND PAY RANGES

Class Class Pay
Code Title Range
Clerical Administrative and Fiscal

Clerk 1
Clerk 11

tenographer 111
Council Administrative Coord.
Bookkeeper/ Typist
Fiscal Accounting
Accounting Clerk 1
Accounting Clerk 11
Financial Analyst
Assessment and Collection
Parking Meter Collector
Water Meter Reader

Engineering

Engineering Tec
Engineeri

Inspection Services

Housing Inspector |
Housing 1
Housing Reh: :
ing Rehabilitation Spe

g Inspector 1
Building Inspector 11
Electrical Inspector |
Electrical Inspector 11




Class
Code

0420
0421
0425
0426
0408
0435
0442

0660

Class
Title

Mechanical Inspector 1

anical Inspector 11
Plumbing Inspector |
Plumbing Inspector 11
Ordinance Enforcement Inspector
Refrigeration - Air Condition Inspector 11
Land Development Coordinator

Labor Supervision & Trades

Janitor
Janitor Foreperson

Solid Waste Refuse & Utilities

se Collector 111
nt Finisher

‘I'IHI'IL'L'PCThl"I"I
Jater Meter Repairperson |
Water Meter Repairperson 11
Electrician

Traffic and Parking Facility

Parking Facility Attendant |
Parking Attendant 11
Parking Maintenanceperson
Parking Meter Repairpe
Parking | .
Parking pé
ign Specialist
ntrol M

ign Fabr
Control Techni
Traffic Control Technician 11
Traffic Technician
Electronics Technicia
Electronics Techr
Radio Communication Technician |




0688
0704
0714

Class
Code

Radio Communication Technician 11
rport Maintenancepe
rport Maintenancepersc

Class
Title

Parks & Recreation

Parks Main

Parks Maintenanceperso

Forestry Groundsperson |
roundsperson 11

Tree Trimmer |

T'ree Trimmer 11

Arborist

Greenskeeper

Plant Operations and Maintenance

Waste Water Plant Operator |
Waste Water Plant Operator 11
Water Plant Operator |

ter Plant Operator 11

boratory Techni

lities Instrument Technician
Utilities Maintenance Mechanic |

lities Maintenance Mechanic 11

Automotive Maintenance

Automotive Parts Clerk
Automotive Serviceperson
Automotive Parts Chaser
Automotive Mechanic |
Automotive Mechanic 11

Mobile Equipment Operation

Equipment Operator |
Equipment Operator |1
Equipment Operator 111
Planning

City Planner 11

Asst, to the Planner
Parking Enforcement

Parking Dispatcher




IN WITNESS WHEREOF the parties hereto have caused this
instrument to be executed on the day and year first above written.

LOCAL \h‘J {'ll— |HL AME RI( AN

CITY OF ANN ARBOR

Mayor

Member Negotiating (mmitiee




LETTER OF UNDERSTANDING

This letter of understanding is written to confirm certain under-
standings in reference to the new AFSCME contract

Article 46 — It is understood that the phrase “equal in all
respects or better™ will require AFSCME concurrence that
another health plan meets these conditions.

WHEREQF the parties hereto have caused this
instrument to be executed on the day and year first above written

LOCAL 369 OF THE :
FEDERAT )F STATE,
COUNTY AND MUNICIPAL

WITH AFL-CIC CITY OF ANN ARBOR
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