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AGREEMENT

This Agreement entered into this day of May, 1996. berween the Morley Stanwood

Community Schools Board of Education (hereinafter referred to as the "Employer”) and the United
Steelworkers of America, AFL-CIO-CLC (hereinafter referred to as the "Union").

ARTICLE 1
RECOGNITION

Pursuant to and in accordance with the provisions of the Public Employment Relations Act
and the Cerufication of Representative in MERC Case No. R95 E-74, the Empioyer does
hereby recognize the Union as the sole and exclusive representative for the purpose of
collective bargaining in respect to rates of pay. wages, hours of employment and other
conditions of employment for the term of this Agreement or:

All full-time and regular part-time bus drivers, mechanics and
custodians, excluding all supervisors, teachers and ail other
employees.

[f the Employer creates any new positions within the above employee classifications during
the life or this Agreement the Union shall be notified. If a dispute exists as to the inciusion
or exclusion of any such position from the bargaining unit. either party may petition the
Michigan Employment Relations Commission for resolution of that issue.

ARTICLE 2
EMPLOYER RIGHTS

Nothing contained herein shall be considered to deny or restrict the Employer of its rights.
responsibilities and authority under the Michigan School Code. the Public Employment
Relations Act and other laws or regulations. Except as specifically stated in this Agreement.
all the rights, powers and authority the Emplover had prior to this Agreement are retamned
by the Employer.

[t 1s expressly agreed thar all rights which ordinariiy vest in and have been exercised by the
Employer, exceprt those which are clearly and expressly relinquished herein by the Employver.
shall conunue to vest exciusively In and be exercised by the Employer. Such rights shail
include, by way of illustration and not by way of limitation. the right to:

L. Manage and control its business, its equipment. and its operations and [0 direct the
working forces and affairs of the Employer.

12

Assignment and directon of its personnel., 10 determine the number of personnel and
scheduling of all the foregoing, and the right to establish. modify or change any work
or business or school hours, shifts or work days as well as ransportation routes and
schedules.
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Direct the working forces. including the right to hire. promote, discipline and
discharge employees (for just cause. as applied to seniority employees) transter
employees, assign work or duties 1o employees, determine the size of the work force
and to lay off employees.

Determine the services, supplies and equipment necessary {0 continue its operarions
and to determine: all methods and means of providing its services: methods.
schedules and standards of operation: the means. methods and processes for carrying
on the work including automation or changes therein: and the instimition of new
and/or improved methods or changes therein.

Adopt reasonable rules and regulations.

Determine the qualifications of employees. including physical conditions. in
conformance with applicable federal and state law and administrative regulations.

Determine the number and location or relocamon of its facilities, including the
gstablishment or relocation of new schools. buildings, departments, divisions or
subdivisions thereof, and the relocation or closing of offices, deparunents, divisions,
or subdivisions. buildings or other facilities.

Determine the contracting and placement of operations, producuion. Service.
maintenance of distribution of work and the source of materials and supplies.

Determine the source and structure of the Employer’s organization. its functons.
authority, amount of supervision and table of organization.

Determine the policy affecting the selection. testing or raining of employees.
To establish course of instruction and in-service training programs for employees and
10 require amendance at any workshop, conference. 21¢. by employees, including

special programs.

The Employer shall continue the right to determine and redetermine job content. [©
establish and modify job descriptions and job classifications.

The right to plan, alter, modify, change or discontinue bus routes and/or the
assignment or reassignment of buses [0 routes.

The exercise of the foregoing powers, rights, authority, duties and responsibilities of the
Employer, the adoption of policies. rules, regulations and practces in furtherance thereof,
and the use of judgment and discretion in connection therewith shall be limited only by the
specific and express terms of this Agreement.

The listing of specific management rights in this Agreement is not intended to be, nor shall
it be restricting of or a waiver of any rights of management not listed and specifically
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surrendered herein, whether or not such rights have been exercised by the Employer in the
past.

The exercise of Employer rights under this Article shall be subject to the grievance procedure
except if the matter in question has been exempted from the grievance and arbitrauon
procedures set forth in Article 3.

ARTICLE 3
UNION SECURITY

Each bargaining unit member shall, as a condition of employment. on or before thirty (30)
days from the date of commencement of duties or the effective date of this Agreement.
whichever is later, either join the Union and remit membership dues or pay a Service Fee
to the Union equivalent to the amount of dues uniformly required of the members of the
Union, less any amounts not permurtted by law. The bargaining unit member may authorize
payroll deducton for the service fee or membership as is applicable.

In the event the bargaining unit member shall not pay such membership dues or the Service
Fee directly to the Union (or authorize payment through payroll deduction) the Empioyer
shall, pursuant to MCLA 408.477, MSA 17.277(7), and at the written request of the Union.
deduct the Service Fee amount from the bargaining unit member’s wages and remit same (o
the Union under the procedures provided below:

The procedure in ail cases or non-payment of the service fee shall be as rollows:

L. The Union shall notify the bargaining unit member of non-compliance by certfied
mail. rewurn receipt requested. Said notice shail detail the non-compliance and shall
provide ten (10) days tfor compiiance. and shail further advise the recipient that a
request for wage deduction may be filed with the Employer in the event that payment
of the service fee or membership dues is not made within that interval.

A [f the bargaining unit members fails to remit the service fee or membership dues (or
authorize deduction for same) the Union may request the Employer t© make
deduction of the service fee amount pursuant to this Article.

Lsd

The Employer, upon receipt of request for involuntary deduction, shall provide the
bargaining unit member with an opportunity for a due process hearing. This hearing
shall address the question of whether or not the bargaining unit member has remitted
the service fee or membership dues to the Union or has authorized payroll deduction
of same. Additionally, the bargaining unit member may request that the Employer
withhold or suspend involuntary wage deduction due to any asserted legal infirmity
with the Union’s internal procedures by which bargaining unit members may protest
the calculation of the agency shop/service fee which is alleged to be not properly
chargeable to bargaining unit members who elect not to become members of the
Union.
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The parties agree that the procedures in this Article reiating to the payment or non-payment
of the service fee by non-members shall be activated thirty (30) days following the Union’s
notification to non-members of the service fee amount for that given school year. The Union
shall, as part of said notification, provide information to all service fee payers regarding a
legally sufficient means of inquiring into and/or challenging use of service fees.

The Employer agrees to provide to each bargaining unit member at the time of hire an
application for membership in the Union and to give the same to the Financial Secretary of
the Local Union, upon completion and remurn of the application by the new employee. The
application for membership in the Union will be provided to the Employer by the Union.

The parties recognize that a Union wishing to collect agency shop service fees must adopt
consttutionally adequate procedures. The Union agrees, upon request from the Employer.
to provide the Employer for its review a copy of the Union’s current procedures regarding
objectons to political/ideological expendimres together with a copy of the marterials
distributed by the Union to bargaining unit members who choose either not 1o join the Union
or to object to the representarion service fees. The parties agree 10 mee:r, discuss and
exchange information regarding the Union’s collection and objection procedures upon the
request of either party.

The Union agrees 10 promptly notify the Empioyer of any furure litigation where an order
(of a Court. administrative agency or arbitrator) has been issued preventing the Union from
implementing its policies regarding objections to political-ideological or other expendimres.
[n that event. the parues shail promptly meet to examine the impact of the order upon the
union security provisions of this Article.

In the event that the Union fails to provide cerufication or informaton as called for in this
Artcle. the Employer shail have the right. upon one (1) week’s notice to the Union’s Sub-
District Director, 1o discontinue all involuntary deductions for service fees contained in this
Article unrl such time as the Union has fully complied with the provisions of this Article.

Emplovees shall be deemed to be complying members of the Union. within the meaning of
this Article, if they are not more than sixty (60) days in arrears in payment of the service
fee.

An employee who, because of sincerely held religious beliefs or due to adherence to
teachings of a bona fide religion, body, or sect which has historically held conscientious
objection to joining or supporting labor organizations shall not be required to join or maintain
Union membership or otherwise financially support the Union as a condition of employment.
However, such employee shall be required, in lieu of periodic dues, service fees and/or
initiation fees, to make a donation equivalent to the service fee amount to a charitable
organization exempt from taxation under Section 501(c)(3) of the Internal Revenue Code.
The charitable organization to which donation is made shall be designated by the employee
from a list of three charites designated annually by the Union and the Employer. The
employee, upon request of the Union or the Employer, shall provide verification of the
donation.



During the life of this Agreement, the Employer agrees to deduct Union initiation fees.
membership dues or service fees from the pay of each employee who executes the
Authorization for Checkoff form provided by the Union and filed with the Employer. The
Employer shall be entitled to rely solely on the wrirten notice of the Financial Officer of the
Union at Five Gateway Center, Pitsburgh, PA 15222, as to the amount to be deducted from
the employee’s wages provided notification of the amount of membership dues and service
fees shall be given to the Employer’s payroll department at least four (4) weeks prior to the
pay day or which deductions are to be made.

The Empioyer shall not be required to make any dues or service fee deductions in preference
t0 legally-required deductions, or if any empioyee’s pay in any period is not sufficient to
cover such dues. The Employer assumes no responsibility for any errors in making such
deductions other than to correct such errors when notified of the discrepancy. In the event
of overpayment, the Union agrees to refund such monies forthwith.

The Employer shall not be required to make deductions from the compensation of bargaining
unit members for allocation to a separate fund (used for candidate committees, political party
commirtees, ballot question commirees and/or independent commimees) except in
conformance with standards and procedures specified in applicable law.

Checkoff of deductions under all properly executed Authorization for Checkoff forms shall
become erfective at the ume the authorization is signed by the empiovee and shail be
deducted from the first pay period or the month and each month thereafier. untl the
employee revokes the Authorization or until the employee is no longer a member or the
pargaining unit.

Any bargaining unit member who either works or is paid for (directy by the Employer) forty
(40) hours during the calendar month must pay membership dues or the aiternative service
fee, as described in this Article.

The Union shall indemnify and save the Empiover harmiess against any and all claims.
demands, suits, or other forms of liability which may arise out of or by reason of acton
taken or not taken by the Employer in reliance upon informarion furnished to the Employer
by the Union in the course of enforcing this Article. Further. the Union agrees to indemnify
and save the Empioyer, the Board of Education, the individual members or the Board of
Education, and individual administrators, harmless against any and all ciaims, demands.
costs, suits, claims for anorneys fees or other forms of liability as well as all Court and/or
administrative agency costs that may arise out of or by reason of, action by the Employer or
its agents for purposes of complying with the union security provisions of this Agreement.
The Union also agrees that neither it nor its affiliates will in any proceeding assert that the
defense or indemnity provisions of this Article are either unenforceable or void.

Should the indemnification provisions set forth above be declared unenforceable or void by
a court of competent jurisdiction. the Union security and wage deduction provisions of this
section, as set forth above. shall immediately be considered inoperative and severed from this
Agreement.
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ARTICLE 4
UNION REPRESENTATION AND RIGHTS

The Local Union shall advise the Employer, in writing, of the names of all Commirtee
members (and their alternates) Grievance Chairman. Stewards, and local Union officers
within ten (10) days or their election or appointment. The Local Union shail elect or select
one (1) person to represent the emplovees of the bargaining unit as the Grievance Chairman.
The Grievance Chairman shall act as steward for his/her classification. If the Grievance
Chairman is in the Custodian classification two Stewards shall be elected in the Bus Driver
classification, one at each garage. If the Grievance Chairman is a Bus Driver the Union shall
elect a Steward for the other garage and another for the Custodian classificaton. The
Employer shall not be required to recognize or deal with any employee as a representative
of the Union other than those designated in the manner described above.

Upon request by the Union, and the presentation of proper credentials and notification to the
Employer, representatives of the International Union shall be admitted onto the Employer’s
premises during working hours for the purpose of ascertaining whether or not this Agreement
is being observed by the parties or for assisting in the adjusting of grievances. provided said
visitation shall not interrupt or disrupt normal operations.

Union Stewards, the Grievance Chairman. and International Union representatives shall
represent the bargaining unit members and shall be authorized to resolve grievances and other
marters on behalf of such bargaining unit members in any step of the grievance procedure
provided in this Agreement. Any grievances and marters resolved with the Employer or its
representatives shall be final and binding upon the empioyees. the Union and the Employer.

Except with the express prior agreement of the Employer, the performance of the duties of
an employee shall not be interrupted for the purpose of conducting any Union activities
whatsoever. All grievance procedures and investigations by the Union wiil be conducted
during times which do not intertere with the employee’s assigned duties. It is understood and
agreed that if at any tme, and by prior mumal agreement with the Emplover, such
procedures are handled within the tme of normal assigned duties (for which the employee
would otherwise be compensated) the employee(s) involved shall surfer no oss or pay.

The Union shall have access to designated bulletin boards in the work areas of employees
covered by this Agreement. Postings by the Union shall be limited to its official nouces
which shall be signed by either the International Representative or the Grievance Chairman.

The Union shall be allowed the use of School facilities for its official meetings in accordance
with the Employer’s policies and reguiations for usage by employee organizations.



ARTICLE 3
GRIEVANCE PROCEDURE

A grievance s a written claim by one or more employees that there has been an alleged
violation or misappiication of the express terms of this Agreement. This grievance procedure
is intended to be the sole and exclusive procedure for addressing breach of contract claims
brought by employees or the Union, as is applicable. The time limits set forth in this
procedure shall be regarded as mandatory periods of limitation for the bringing of any claims
that this contract has been vioiated.

An aggrieved employee or grievant is the employee(s) directly affected by the alleged
contract violation. In extenuating circumstances (e.g. employee extended illness) where an
employee is unabie to iniriate or appeal a grievance, the Union shall be considered to act on
behalf of the employee.

All grievances must be filed within five (3) days arter occurrence of the circumstances giving
rise to the grievance, otherwise the right to file a grievance is forreited and no grievance shall
be deemed to exist.

Written grievances as required herein shall contain the following:

L. [t shall be signed by the grievant (or by the Union. in extenuating circumstances. as
described above):

2 [t shall contain a specific explanation of the facts giving rise 1o the grievance:

s

It shall cite the specific Article(s), section or subsection(s) of this Agreement alleged
to have been violated:

.i*

[t shall contain the date or the aileged vioiation:

L

It shall speciry the relief requested.

The Employer shall not be obligated to process grievances which are not in compliance with
the above standards. Should the Employer reject a grievance on this basis. it shall give
written notification to the invoived employee and the Grievance Chairman.

At all steps of the grievance procedure. the grievant and the Union representatives shall
disclose to the Employer’s representatives a full and detailed statement of all facts relied
upen., the remedy sought, and the provisions of the Agreement relied upon. In the same
manner, the Employer’s representatives shall disciose ail facts relied upon by the Employer.

The term "days" as used herein shall mean work days on which the District’s central
administrative offices are open. Time limits may be extended only upon mutmal written
agreement of the parties. The Employer declares its intention t0 answer grievances presented
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Sv the Union within the time limits specified in this Article. Any grievance not answered
within the time limits by the Employer may be advanced to the next step by the Union. Any
grievance not pursued by the Union or employee (as applicable) within the time limits shall
be deemed settled on the basis of the Employer’s last response.

Any employee having a grievance shall first take up the marer with his/her immediate
SUDErvisor.

If no satisfactory answer or disposition is received the complaint shall be processed as
follows:

Step 1. The employee and/or the Steward shall within five (3) days after occurrence of the
circumstances causing the grievance reduce the marter to written form and submit same [0
the employee’s immediate supervisor. The Supervisor shall, within five (5) days record the
Supervisor’s disposition on all copies of the grievance form and remrn a copy of the
grievance form to the grievant, the Grievance Chairman, and the International
Representative.

Step 2. Failing to resolve the grievance at Step 1, the employee and the Grievance Chairman
shall within five (5) days of receipt of the Supervisor’s disposition, appeal the matter with
the Superintendent or designated representative. A meeting to discuss the grievance will be
heid between the Superintendent (or designee), the grievant, the Grievance Chairman and the
Union’s Internanonal Representative. The Superintendent or designated representative shall.
within ten (10) days of this meeting, record the Superintendent’s disposition on all copies of
the grievance form and rewurn copies to the Grievance Chairman. the grievant and the
[nternational Representative.

Step 3. Appeal to Step 3 must be taken. in wriung, by the International Representative
within ten (10) days of receipt of the Superintendent’s disposition at Step Two. Individual
employees shall not have the right to process a grievance o Step 3. The Union shall request
that a conference be scheduled between an official or officials of the Union and a commirtiee
of the Board of Education within twenty (20) days of the Employer’s receipt of the appeal
1o Step 3. The full Board of Education shall give its decision. in writing, relative to the
grievance within seven (7) days following the Board of Education’s next regularly scheduled
monthly meeting.

Step 4. Individual employees shall not have the right to process a grievance at Step 4.

a. If the Union is not satisfied with the disposition of the grievance at Step 3, it may,
within twenty (20) days after the decision of the Board refer the marter to arbitration
by serving a written demand to that effect upon the Empioyer. Within ten (10) days
after receipt of the arbitration demand by the Employer (or a longer period. if
murually agreed upon), the designated Employer representative and the Union
Representative shall confer for the purpose of identifying a murmally acceptable
arbitrator o hear the dispute. If an arbitrator is not selected as a result of such
conference, the Union shall. within ten (10) days after the expiration of the above




period, file a demand for arbirration with the Federal Mediation and Conciliation
Service for appoinmment Of an ardirator from a list of at [east seven arbirrarors
residing in Michigan.

b. The parties understand and agree that in making this Agreement they have resoived
for its term all bargaining issues which were or could have been made the subject or
discussion. The arbirral forum established in Step 4 is intended to exclusively and
finally resolve disputes berween the parties over the interpretation or application of
the matters which are specifically covered in this Agreement and which are not
excluded from arbimation.

A Powers of the arbitrator are subject to the following limitations:

He/she shall have no power to add to. subtract from. disregard, alter or
modify any of the terms of this Agreement.

2. He/she shall have no power to establish salary scales or to change any salary.

Ll

He/she shall have no power to rule upon the termination of services Of Or
failure to re-employ any probationary employee.

.l-’

He/she shall have no power to consider any claim for which there is another
remedial procedure or forum established by law or governmental reguiaton.

tn

He/she shall have no power to ruie upon the content of emplioyee evaluation.
except i that evaluation forms the basis for the discharge of a seniority
emplovee.

6. He/she shall have no power to change any practice, policy or rule of the
Employer nor to substitute his/her judgment for that of the Employer as to the
reasonableness of any such practice. policy, rule or any acuon taken by the
Empioyer. His/her power shall be limited to deciding whether the Employer
has violated the express Articles or sections of this Agreement: and he/she
shall not imply obligations and conditions binding upon the Employer from
this Agreement. it being understood that any matter not specifically set forth
nerein remains within the reserved rights of the Employer.

i He/she shall not hear any grievance previously barred from the scope of the
grievance procedure.

More than one grievance may not be considered by the Arbitrator ar the same time except
upon expressed written mutual consent and then only if they are or a similar narure.

The cost of the Arbitrator shall be borne equally by the parties except each party shall
assume its own cost for representation inciuding any expense of wimesses.



[f the Employer disputes the arbimrability of any grievance under the terms of this Agreement,
the arbitrator shall have no jurisdiction to render a decision on the merits unril he/she has
first made a ruling on the issue of arbitrability. Should the arbitrator determine that he/she
1s without jurisdiction to rule, the matter shall be dismissed without decision on the merits.
Submission of jurisdictional issues to the arbitrator shall not be regarded as a waiver by
either party of its right to instimute civil litigation contesting either the authority of the
arbirrator or any award allegedly rendered in excess of such authoriry.

Nortwithstanding the expiration of this Agreement, any grievance filed prior to the expiration
date of this contract (as defined in the duration clause) may be processed through the
grievance procedure until resolution. No grievance shall be filed or based upon any prior
or previous agreement or upon an alleged event or omission occurring prior to the erfective
date of this Agreement. Grievances filed after the expiration of this Agresment shall not be
processed under these procedures unless otherwise:specifically agreed. in writing, by both
the Employer and Union.

Claim for Back Pay. The Employer shall not be required to pay back wages more than
twenty (20) days prior to the date a written grievance is filed.

All claims for back wages shall be limited to the amount of wages that the employee would
otherwise have earned or could have reasonably earned less any compensartion that he/she
may have received from any source during the period of the back pay.

The Opinion and Award of the arbitrator shall be binding on the Union. the Employver. and
employess.

ARTICLE 6
PROBATIONARY PERIOD

A newly hired bargaining unit member shall be on probationary staws for sixty (60) work
days, taken from and including the first day of regular employment. However, the Employer
has the right to extend the probationary period for an additional thirty (30) work days. on an
individual basis, upon notice to the probationary employee and with the consent of the Union.
This notice shall state the reason for the extension. Any time prior to the compietion of the
probationary period. the employee may be disciplined and/or discharged. for any reason.
without appeal. Probationary bargaining unit members who are absent during their
probationary period shall work additional days equal to the days absent in order to complete
their probationary period. Such employees shail not have completed their probationary
period untl these additional days have been worked.

Upon satisfactory completion of the probationary period. the bargaining unit member’s
seniority date shall be retroactive to the first working day in the job classification in which
probationary service was completed. At that time. the bargaining unit member’s name shall
be entered on the seniority list, as provided in Article 7 of this Agreement.
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During the probationary period an employee shall not be eligible for any benerits 1.2, raid
leave and insurance coverages) under this Agreement.

ARTICLE 7
SENIORITY

A bargaining unit member’s seniority shall date from such employee’s most recent starung
date of full-time or regular part-time employment within a ciassificaton in the bargaining unit
as described in the recognition provisions of this Agreement.

The seniority classifications recognized under this Agreement shall be:
Bus Driver
2 Custodian

All seniority under this Agreement shall be by classification. Seniority may be exercised
only in the classification in which it is accumulated. There shall be no seniority among
probationary empioyees.

Seniority in classification shall be as of the date of entry into that classificaton. except 10T
a probationary emploves. In which case seniority shall be credited rewoacuvely to the
employee’s first day of work upon completion of the probationary period. as specified in
Article 6 or this Agreement.

Movement from one classification to another shall not terminate seniority that the empiovee
has previously accumulated in the other seniority classificarion under this Agreement.
provided there has not been a break in continuous empioyment. However. seniority shall not
continue to accrue in the rormer ciassification.

The Employer shall annually (by Nov. |) provide the Grievance Chairman a list of the
employees, arranged in order of their classificauon seniority. The Union and empiovees
shall have thirty (30) calendar days arter receipt of said list to make any opbjecton regardng
accuracy of the list. Absent such objection. the Employer's list shall be conclusive.

The senioriry list shall contain the empioyee’s name, classification, date of hire in that
classification and date of hire into a position in this bargaining unit. In the event that more
than one employee has the same date of hire (i.e. date the hire was formally approved by the
Board) in a seniority classification, seniority placement shall be determined. first, by the
order in which the employee’s hire was approved by the Board. as reflected in the Board’s
official minutes. If two or more employees were hired in the same Board resolution or
motion, the last four digits of their Social Security numbers shall determine placement on the
seniority list, with the higher number having higher position on the seniority list.

The partes recognize that during the negotations for their initial collective bargaining
agreement extensive efforts were made to fairly and objectively determine the order or



Diacement on the seniority list where one or more bargaining unit members had the same date
of initial hire with the Employer. The seniority provisions and priorities established above
shall consequently be regarded by the Emplover and the Union as operating prospectiveiy
only from the date of ratification of their initial collective bargaining agreement and shall not
relate to any pericd of employment by any bargaining unit member prior to such date of
ratification.

Any empiovee employed In a ciassification covered by this Agreement, who 1s or has been
promoted or transterred to a non-unit position shall accumulate seniority while the employvee
works in the non-unit positon for a period of one (1) year from the time of promotion or
rransfer. After the one (1) year period, the wansferred or promoted employee shall retam
previously accumulated seniority but shall no longer accumulate senioriry.

An employee’s seniority and employment shall terminate if:

1, The employee resigns (including retirements): or

13

The employee is discharged: or

Lad

The employee fails to remurn to work within five (5) working days afier receiving
notice of recall under the procedures set rorth in Article 8 of this Agreement without
submirting an excuse acceptable to the Employer. Allowances wiil be made ror
unforesesable and verified emergency situations: or

1 The employee is absent from work for three (3) consecutve working days without
advising the Employer of a reason acceptabie to the Employer ror such absence (this
shall not be construed as a limitation upon the Employer’s rigit to impose discipiine
for any unexcused absence). Allowances will be made for unforeseeable and veriried
emergency situatons: or

Lh

The employee does not return from a leave of absence within three (3) working davs
after the leave expires without advising the Employer of a reason accepiabie to the
Employer. Allowances will be made for unforesesable and veriried smergency
sifuations: or

6. The employee gives a false reason in requesting a leave of absence or places false
information on his/her appiication for empioyment; or

A seulement with the employee has been made for separation from employment: or

8. The employes is laid off or has not. for any reason, worked for the Employer for a
continuous period exceeding the length of such empioyee’s employment or twenty-
four (24) calendar months.



ARTICLE 8
LAYOFF AND RECALL

"Layorf" shall be defined as a determination by the Employer to reduce the work force either
by discontinuing the employment of a designated number or individual bargaining unit
positons and/or through a reduction in the hours assigned to positions within the bargaining
unit. The Employer reserves the rigit to select the routes and/or assignments to be reduced.
Bargaining unit members shall receive seven (7) calendar days notice of layofr.

In the event that the Empioyer determines that a layorf is necessary, such layorf will be
accomplished by seniority classification through elimination of and/or reduction in the

number of routes and/or assignments.

Seniority shall be applicable as a factor along with certification and ability in lavorfs and
recalls.

ks "Seniority" shall be defined as in Article 7 YA of this Agreement.

(B

"Cerufication” shall be defined as possession of all vaiid licenses (e.g. chaurfeurs
license, mechanics license. CDL/group designation. passenger vehicle endorsement)
and state-issued ceruficates appropriate for the assignment. Bus Drivers shall have
completed ininal and continuing courses in school bus sarety educaton as well as anv
required on-road skills tests.

LU

"Ability” shall include: physical ability; mental ability; capacity © successtuily
provide service. including consideration of evaluations and work records: safisIying
all standards contained in Regulations issued to implement the Ommbus
Transportation Empioyee Testing Act of 1991: not being cancelled or qualiried for
coverage on the Employer’s standard fleet insurance policy: not being convicted or
any offense specified in Section 33(4) of the Pupil Transportation Act or any other
offense indicative of unfimess to provide services to swudents.

Probationary emplovess in a classification being reduced shall be laid off first. When the
Empioyer determines to further reduce the size of the work force in a seniority classification.
employees in that semiority classification shall be reduced in order of least seniority, provided
that there are more senior employees within that seniority classification remaining wio
possess the certification and ability required to perform the assignments vacated by the least
senior employee(s) in the classification.

The Employer shall recall seniority emplovees from layoff according to seniority within the
classification of the vacant assignment(s), provided that the recalled employee is cerufied and
able (at the time of recall) to perform the availabie work. The Empioyer shall not be
required to post any vacancy occurring when there is a bargaining unit member of layorf
status having the requisite classification seniority, certification and ability to fill that opening.
However, prior to recalling a laid off employee (as described above) the Employer shail

-
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canvass acuvely emploved bargaming umit members having greater seniority in the same
classification to determine their interest in the vacant assignment.

Notices of recall shall be sent by ceruried mail, return receipt requested, to the bargaining
unit member’s last known address as shown on the Employer’s records. It shall be the
bargaining unit member’s responsibility 10 keep the Employer notified of his/her current
mailing address. The recall notice shall state the time and date on which the employee is ©
report 1o work. A recalled employee shall be given five (5) working days from receipt of
a recall notice to report 10 work. ,The Employer may fill the open position on a emporary
basis until the recalled employee is scheduled to report for work. A bargaining unit member
who declines recall to perform work for which he/she is certified and able to perform under
this Agreement shall forfeit his/her seniority rights under this Agreement and shall be
considered a quit.

A bargaining unit member who is paid unemployment compensation benerits during the
summer months chargeable to the Employer and who is subsequently employed in the
bargaining unit at the beginning of the ensuing school year shall have his/her compensation
for that school year adjusted such that his/her unemployment compensation benerits received
plus adjusted compensation will be equal to the total compensation he/she would have earned
for the ensuing school year had he/she not received unemployment compensation benefits
during the summer months.

ARTICLE 9
ASSIGNMENT

Five (3) work days shall consumre a normal work week within the intervai commencing
Monday A.M. through Sunday P.M. Working hours, shifts. and schedules shall be
established by the Emplover.

Bus Drivers

L. Prior to the commencement of the school year. any vacant regular bus runs will be
posted. Drivers shall have the right to bid by classirication seniority. certification
and ability for vacant runs. Bids for vacant bus runs snall be made known to the
Employer cn or before ten (10) days prior to the beginning oT school at a meeung
held by the Employer. All bidding shall be completed and routes assigned by ar least
five (5) days prior to the beginning of school.

(§v]

If a vacancy on a bus run occurs after the beginning of the school year, the Employer
shall have the right to utilize a substitute for up to thirty (30) work days at which
rime the vacant route(s) shall be bid at a meeting of all bargaining unit members.
Any vacancies resulting from awarding of the initial vacancy shall likewise be bid at
the same meeting. Bids will be awarded on the basis of classification seniority.
certfication and abiiity as those terms are defined in Article 8 of this Agreement.
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The Employer reserves the rignt to reassign buses and/or runs based on District

needs.

Extra bus trips are defined as any out of district rips other than a regulariy scheduled
bus run wansporung stdents to and from orf-site academiC programs such as
vocational education and/or special education. Exma wips snall be assigned by
classification seniority on a rowrting basis. The following specific procedures shall
apply to the assighment of exmra (rips:

(a)

(d)

(e)

Extra wips will normally be posted and drivers must sign the list by the
designated time 1o bid on the exwa wip. The parties recognize that the
Employer may receive late orders for exma trips. In such event. the
Emplover shall attemprt o tollow rotation, provided drivers having rowaton
priority are available for exmra tips.

Extra trips shall be allocated among drivers on a rotating basis. with the
initial rotation on the basis of classificaton seniority. Drivers shall either
sign up for an exmwa ip or cross off at least two (2) days in advance of the
rip. If a driver having rotation priority declines an extra trip by crossing-otf.
he/she goes 10 the end of the rotation.

In the evenrt that there is a late order for an extra rip (meaning it was not
posted at least two days in advance), the assignment shall be given to the next
available driver having rotation priority. However, drivers declining these
trips shall not forfeit their place on the rotation.

Drivers are to honor their signatures when acceprting exma ips. If not, they
shall be excluded from all extra trips for a one (1) week pertod, except in
smergency conditons approved by the Empioyer. In the case or a driver
having an emergency so as not to be able to drive the run, he must noufy the
Employer at the earliest possible time to be excused. If a driver accepts an
exwa rip assignment and later indicates that he cannort fulfill this obligaton.
the exma wip shall be allocated to the next driver having priority on the
rotation, provided such driver is available for assignment. If the Employer
is unable to contact such driver, the trip shail be assigned to0 an avaiiable
driver.

Postponement or cancellation of exma wips that have been bid upon shall be
handled as follows:

(1) If the postponement or cancellation takes place by the end of the day
preceding the day of the extra wrip, the driver shall have the opuon of
signing up for the next available extra wip that has not already been
bid upon by another driver.
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(2) [f the postponement or cancellation takes place on the same day as the
extra wip was scheduled and the driver is able to complete their
regular runs, they will be assigned the next available extra wip that
has not already been bid upon by another driver. If the canceilation
accurs so that the driver cannot complete his/her reguiar run, he/she
shall be compensated for that missed regular run.

(D) Effecuve with the 1996-97 school year, when a driver takes an exma Tip
during the time of his/her regularly scheduled run he/she shall be
compensated for that run. After one (1.0) hour has elapsed on the exmra Tip
all subsequent time on the exmra trip shall be compensated at the exwa T
rate set forth in Appendix A. (Note: $8.50/hr. exmra trip rate. erfective 1996-
97 scheol year).

Custodians

Vacancies shall be posted for five (3) work days before being filled. The posung
shall indicate the classificaton, shift and wage scale.

After the expiration of the posting period the Board may fill the position by transier
of an employee within the classification or by awarding the posiuon to another
applicant. In making the decision to award the position to an applicant. the Board
will consider the cerurfication, job classificauon. discipimary record. qualificatons.
skills, abilities. experience and seniority (if any) of the applicants. The decision or
the Board in filling the position shall be rinal, and shall be subject to the grievance
procedure only upon a claim that the Board's decision is arbitrarv or capricious.

Employees desiring to apply for a vacancy must make written application within the
posting pericd.

A "vacancy" shall be derined as a newly created position within a classification in this
bargaining unit or a present position in this bargaining unit which becomes vacant by reason
of the permanent separation (resignation. death. discharge) of the bargaining unit member
formerly in that position.

An employee who 1s awarded a vacant position shall be granted a trial period (0 determine:

The person’s ability to perform the job competently: and

The person’s desire to remain on the job.

This trial period shall be twenty (20) work days when the vacancy awarded is in the same
classification and thirty (30) work days when an existing bargaining unit memboer is awarded
a vacancy in a different classification under this Agreement.




At the close of or during the mial period. the Employer may return the employee to his/her
former position if he/she is unable o perform the job. in the Employer’s judgment.

The employee may voiuntarily return to his/her former classification at any time during the
rial period without loss of seniority. During the mial period, the Board may urilize a
substitute in the former position of the employee who has been awarded the vacancy.

[f an employee transters (0 a supervisory position under the Employer not included in the
bargaining unit, and thereafter, within (1) one year, transfers back to a position within the
bargaining unit, she/he shall conunue to accumulate semiority while working in the
supervisory position to which she/he transferred. After this period, the empioyee shall no
longer accumulate seniority but shall rewain any previously accrued seniority within this
bargaining unit.

The Employer has the exclusive right to establish job classifications and descriptons. subject
10 negotiation of a wage rate for the new classification. If the parties are unable 10 agree on
a newly eswublished wage rate. an interim rate for the new classification may be pur into
erfect by the Employer, pending conclusion of negotiation over the new rate with the Union.
If the parties are unable to reach a mutual agreement during the term of this contract over
a newly established wage rate. either party may invoive the assistance of a mediator from the
Michigan Empioyment Relations Commission.

ARTICLE 10
UNPAID LEAVES OF ABSENCE

A leave of absence Is a writien authorized absence from work without pay. A leave shail be
granted. denied or extended in the sole discretion of the Empioyer (except where ieave 1s
required to be granted 10 an empioyee eligible under the Family and Medical Leave Act)
upon written request for such leave by the employee who shall state the reason for the leave
and its requested duration. Only employees who have one or more years of seniority may
be granted an unpaid leave of absence.

Any extension requests shall be submirted in writing to the Employer. prior to the expiranon
of the tume of the original leave period.

Leaves requested due to illness or disability must be accompanied by a medical certificate
that the employee is unable to work and the physiological and/or psychological reason(s)
therefor. Medical statements shall be by a medical doctor (M.D.) or a doctor of osteopathy
(D.0.). The Employer shall have the right to independent medical verificaton at the tume
of the leave request and/or before the employee is permitted to rewrn to work (at the
Employer’s expense), or may first allow such verification from the emplovee’s physician
prior to deciding whether to seek a second opinion.

1. Medical leaves may be extended for a period of time necessary for compiete
recovery, but not to exceed rwelve (12) calendar months. Renewal or leave shail be

at the discredon or the Board.

17




Tl

gl

Unpaid leave (other than medical) shall not exceed a towl or tiree (3) calendar months. or
the end of the school year, whichever comes first (uniess an eiigibie empioyee quaiifies for
a longer leave period under the Famuly and Medical Lzave Act). However, excepuons t©
this requirement may be jointly agreed upon by the Union and the Employver.

All leave requests shall state the exact date on which the leave is requesied 10 commence and
the exact date on which the employee is to remurn 10 work. subject to approval of the

Employer.

During an unpaid leave of absence:

L. The employee may not seek work eisewhere unless agreed to by the Employer.
2, The emploves must take the leave for the reason so stated on the appiicaton.
3 Employees shall not return to work prior to the expiration oOf said employee’s leave

uniess otherwise agreed to by the Emplover. The employes must submit wriren
notification of rewrn to work at least five (5) working days prior 1o the scheduled
date of remrn.

4. Employvees shall return o work from a leave on the date scheduled. but in no event
later than three (3) days atter the scheduled expiration date if an exrension has been
granted, in advance. by the Empioyer.

Ln

Failure 0 comply with -4 (above) may lead to disciplinary action to and inciuding
loss of seniority and discharge, subject to the grievance procedure except for
probationary employess.

Time spent on unpaid leave shall not be counted as time worked for purposes of overume
payments/eligibility, paid leave accrual. or for seniority accrual [where the unpaid leave
exceeds ninety (90) work days]. The erfect of unpaid leaves of absence upon eligibility for
longevity and the returement stipend shall be as defined in Appendix A of this Agreement.

Upon return to work from a leave of absence, such employee shall be re-employed in the
seniority classificanon to which the employee was assigned at the time leave was taken and
at the prevailing rate of pay for that job, subject to all provisions of this Agreement.

Compliance with the above standards shall be regarded by the parties as restorauon to an
equivalent position, for purposes of the Family and Medical Leave Act.

To the extent required by the Family and Medical Leave Act. an eligible bargaining unit
member shall be granted leave and the other rights specified by that law. When leave is
taken by an eligible bargaining unit member under the Family and Medical Leave Act. the
Employer shall likewise enjoy ail rights afforded it by that law. whether or not the same are
specifically enumerated in this Agreement. The partes intend that the provisions of the
Family and Medical Leave Act, including Employer and eligible bargaining unit member
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rights and responsibilities. shall prevaii over the terms of this Agreement to the exrent of any
contlict or inconsistency.

ARTICLE 11
PAID LEAVE

Sick Leave

il
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During their imiual twelve months of employment (after compietion or their
probationary period) bargaining unit members will accumuiate sick leave at the rate
of one day per month worked. 0 a maximum of ten (10) days. Thereartter.
bargaining unit members will accumuiate at the rate of one (1) sick day per month
worked. o0 a maximum of twelve (12) days per fiscal year (July | - June 30).

Unused sick leave may be accumulated from year to year up (0 a maximum of one
hundred (100) days.

Probationary employees shall be ineligible for sick leave.

A sick leave day shall be credited as a umt of time equal (o the number of hours or
runs that an emplovee works during the preceding month of employment, excluding
exmra runs. For example, if an empioyee normally works a four (4) hour day in
regular runs, he/she will receive one (1) sick leave day per month worked at the rate
ot four (4) hours or pay.

Bargaining unit members may utilize sick leave for the foilowing reasons:

(a) Any physical or mental condition which disables an employee from rendering
services; but excluding any condition compensable bv Workers’
Compensation or resulting from other employment.

(b) Emergency medical. dental. or health care which cannot reasonably be
deferred and which cannot be scheduled outside of the employee’s scheduled
Wwork time.

Sick leave shall be used m either full or one-half day increments. upon proper
notification to the employee’s immediate supervisor.

In order to be eligible for payment of sick leave, a bargaining unit member must
notify the Employer of absence as soon as practicable prior to the start or any runs
or shifts to which the bargaining unit member is assigned. Within twenty-four (24)
hours of return to work, the bargaining unit member shall complete and sign the form
provided by the Employer for recording the use of sick leave.

The Employer may require that any employee applying for use of sick leave for any
particular day(s) or absence procure a doctor’s certification of illness or disability for
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the day(s) absent. Such certification shall be mandartory for all absences of more than
three (3) consecutive work days. Unauthorized failure to obtain such certificanon
shall consumte a surficient basis for denial of use of sick leave and/or Tor disciplinary
action.

The Employer may require any employee to submir to a physical or mental
examination by an appropriate practitioner selected by the Employer for purposes of:
verifying an employee’s eligibility for leave under any provision or this Agreement:
to evaluate fimess for duty where the Employer has reasonably founded concerns
related to job performance or safety; to comply with state and/or federal starutes
requiring periodic examinations: or to assess an employee’s fimess for return to duty.
The Employer shall pay the cost of any physical or mental examinaton required
under this section.

Emergencv/Personal Business [ eave

Each year two (2) days shall be granted for the purpose of conducting personal
business which cannot normaily be carried on before or afier work hours or on
weekends. Probationary employees shall be ineligible for accrual or use of personal
business leave.

Notification of desire to take a personal business leave day shall be riled in wriung
with the employee’s immediate supervisor at least two (2) days in advance. 2xcept
in cases of emergency when shorter notice may be acceptable. Tae leave request
shall indicate the circumstances necessitating the leave.

Personal business leave shall not be used for recreaton. engaging in otler work. or
for vacation. Such days shall not be taken immediately before or arter a school
holiday, vacation or recess period.

Bersavement Leave

A maximum of three (3) days of leave per occurrence shall be granted for a death in
the bargaining unit member’s immediate family (defined as: spouse. parent. parent-in-
law. grandparent. child, stepchild, grandchild. grandchild, or sibling). Extensions
of tirne of up to two (2) additional days may be requested of the Empioyer, with such
additional time to be deducted from sick leave or taken as unpaid days, if sick leave
has been exhausted.

Jurv Duty or Court Appearance [eave

An employee who is summoned and reports for jury duty shail be paid by the
Employer an amount equal to the difference berween the amount of wages the
employee otherwise would have earned by working for the Employer on that day
(excluding any extra runs or overtime) and the daily jury fee paid by the Ceurt (not
including travel allowances or reimbursements of expense), for each day on which
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he reports tor or performs jury dury and on which he otherwise would have been
scheduled 0 work.

This payment provision shall also apply when the employee is subpoenaed as a
wimess in judicial or administrative hearing, so long as the employee and/or the
Union are not adverse partes to the Employer in that judicial or administranve
proceeding,

In order to receive payment, an employee must give his/her immediate supervisor
prior notice that he has been summoned for jury duty or subpoenaed as a wimess.
and must furnish satisfactory evidence that he reported for or performed such acts on
the days for which he claims payment.

ARTICLE 12
HOLIDAYS

The following shall be considered as holidays for the purpose of this Agreement. Only full-
ime bargaining unit members in the Custodian classirication are eligible for holiday pay.

) Ld e
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New Years Day

Good Friday (if school is not in session)

Memorial Day

Fourth or July

Labor Day

Ovpening Day of Deer Season (if school is closed for pupils on this day)
Thanksgiving Day and Day arter

Christmas Day

Two exmra days to be scheduled during Christmas break.

If any or the above holidays falls on a Sawrday or Sunday, the Emplover shall designate
another day as the holiday.

To be eligible for holiday pay. an empiovee must:

L

Have seniorirty as a custodian under Article 7 of this Agreement on the date the
holiday occurs.

Have worked in full the Employer’s regularly scheduled work day immediately prior
t0 and the Employer’s regularly scheduled work day immediately subsequent to the
holiday, unless either or both of the above requirements are waived in the discretion
of the Employer.

Be otherwise scheduled 1o work on such day if it had not been observed as a holiday.
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No holiday for which an emplovee is paid and during which the empioyee did not work shail
be considered or eatec & - ourpose of any overume calculation as time actually worked by
such emploves.

Holidays occurring during leaves of absence of any sort or layorfs, bereavement leave. sick
leave, personal leave or inclement weather days are not compensable.

Employees covered by this Agreement who do not work on the holidays designated above
and who satsfy the eligibility requirements set forth above, shall be compensated for such
holiday based on the number of regular hours worked on the last work day immediately
preceding the holiday, excluding any overtime. If the employee has received a waiver or
eligibility under paragrapn B(2), above, his/her holiday pay shall be based on the number or
regular hours worked on his/her last work day immediately preceding the holiday, excluding
any overume.

Bus Drivers shall be enttled to pay for Christmas Day, beginning in 1996. In order ©
receive this pay, Bus Drivers must otherwise meet the eiigibility requirements or this Arucle.

ARTICLE 13
VACATIONS

Persons in the Custodian classification covered by this Agreement who work on a full-time
twelve month schedule (ar least 1,700 hours orf service) in this bargalning unit shall be
entitled to vacation according to the following schedule:

After | (one) vear of empiovment - 5 days

After 3 (three) years of empioyment - 10 days
After 10 (ten) years of employment - 13 days
After 13 (fifteen) years of employment - 16 days

For purposes of this Article. the term "day" shall be defined as the number of hours the
smpioyee is regularly scheduled to work per day. Holidays. paid sick days. and vacauon
days shall be regarded as hours of service for purposes of determining vacanon eligibility.

Employees shall not be eligible for vacation until their first anniversary date of employment
with the Employer in the Custodian classiticauon. Vacaton eligibility shall be on each
empioyment anniversary date therearter in vearly (12 month) periods. Vacauon time can
only be used after it is accrued on the employee’s anniversary date. Vacarion time shall not
be accumulative and must be taken in the vear it is accrued.

Effective with an employee’s 1996 anniversary date of employment, bargaining unit members
who were previously in the Bus Driver classification and who later became members of the
Custodian classification shall receive credit for one-half their "vears" of full-time employment
in the Bus Driver classification with Morley-Stanwood Community Schools for purposes or
determining their vacauon allomment as a Custodian. Example: The employee served two
vears as a full-ume regularly employed bus driver with Morley-Stanwood Community
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Schools and has since been employed for two vears is a Custodian. This person. arter their
second anniversary date of hire as a Custodian. would have three "years" of employment and
would receive ten days of vacaton.

Vacation time is arranged with the employee’'s immediate supervisor and must be requested.
in writing, at least five (5) work days in advance uniess shorter notice is acceptable to the
immediate supervisor. Due to various considerations, vacation time may not be allowed at
the time requested and should normally be scheduled during the summer months. If more
employees request to use vacation {ime than can be spared at a certain time, preference shall
be given to the employee(s) making the earliest request for vacauon time. Any ties will be
resolved on the basis of seniority. The total needs of the school system must be considered
before individual considerations.

ARTICLE 14
INSURANCE

Hospitalizanon [nsurance. During the annual open enrollment period eligible bargaining unit
members may enroll in the health care coverage specified below. Once made, this election
may not be changed unul the next open enroilment pericd.

1. A bargaining unit member in the Bus Driver classification shall be eligible to have
single subscriber heaith premiums paid on his/her behalf for the Blue Cross/Blue
Shield "4-point” plan provided that the Bus Driver is scheduled to drive a minimum
of two regular bus runs per day, five days per week. on a regular basis.

(B

A bargaining unir member in the Custodian classification shall be zligible 10 have
heaith premiums paid on his/her behalf and for eligible dependents for the Blue
Cross/Blue Shield "4-point” plan, according to the following schedule:

[n order 1o be eligible for the above Emplover conmributions, the Bus Mechanic or
Custodian must work at least 1.700 hours per fiscal year (July 1 - June 30).

Lad

The Employer shall pay the rirst ten percent (10%) of health premium increases
effective July 1, 1996. The employee will be responsible for the next five percent
(5%) of imncrease (11-13%). The Employer will be responsible for the next five
percent (5%) of increase (16-20%). Any premium increase tor 1996-97 beyond
twenry percent (20%) shall be subject to renegouation between the Employer and the
Union. Any employee amounts owed shail be payroll deducted.

4. Bargaining unit members who waive health insurance coverage, in writng, shall be
eligible to receive a cash payment equal to one-half of the premium that would
otherwise be paid on their behalf, to a maximum of the single subscriber health
premium rate. This will become effective Oct. 1. 1996.

[ 3]
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Life Insurance

The Empioyer wiil make premium payments on behalf of all regularly employed full-time
Bus Drivers and Custodians (excluding probatonary empioyees) for term life insurance group
coverage, ABL: $5.000, AD & D: $3.000.

Dental Insurance

The Employer wiil make premium payments on behalf of all regularly employed full-time
Bus Drivers and Custodians for Delta Dental Plan CO/3 (50-30-50).

Vision Insurance

The Employer will make premium payments on behalf of all reguiarly employed full-time
Bus Drivers and Custodians tor MESSA VSP-1 vision insurance.

The Employer shall not be required to remit premiums for any insurance coverages on behaif
of a bargaming unit member if enrollment or coverage is denied bv the insurance
underwriter. carrier. policvholder or third-party administrator.

The terms of any insurance conract or policy issued by an insurance underwriter carrier.
policyholder or third-party administrator shall be conmroiling as to ail maners concerning
benefit. eligibiliry, coverage, termination or coverage. and other related martters. The
bargaining unit member is responsible for assuring completion or ail forms and documents
required for his/her participation in the above-described insurance programs. [he Emplover,
by payment Of its share of the insurance premium payments indicated above. shall be relieved
from any and all liability with respect to insurance benerits. Such martters shall be exciuded
from the scope of the grievance procedure. except the Employer’s failure to remit contractual
premium amounts required ofr it.

Bargaining unit members who are enrolled. at their option. in any hospualization or medical
insurance coverage from any outside source shall not be concurrentdy eligible rfor health
premium conributions by the Empiover as set forth in this Arucle.

When employment is interrupted by layorf. discharge, quit. retirement. leave of absence
(other than leaves taken by an eligible employee under the Family and Medical Leave Act)
or any other reason. all insurance coverage continues only for the balance of the month in
which such termination occurs.

When leave is taken by an eligible employee under the Family and Medical Leave Act. the
Employer will continue premmum payments for health coverage (medical. dental, opucal-as
applicable) for up to twelve (12) weeks. Employees are responsible for payment of their
portion of premium for the above coverage(s) during the leave interval. Payment shall be
made on or betore the date when such premium amounts would be deducted from the wages
(or would otherwise be payable) bv emplovees not on leave status. If an employee on leave
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s In arrears by thirty (30) days or more with regard to his/her share of premium payments.
the Employer shall have the right to either cancel coverage (afier proper notice o the
employes) or t© make full premiim payments on behalf of the empioyves for the balance of
the rwelve (12) week leave interval. subject to the Employer’s right to recover such excess
premium amounts from the emplovee.

[f the employee faiis to remurn from leave at its expiration (except in the event of the
conunuance, onset Or recurrence of a serious health condition of the employee or other
circumstances beyond the empioyee’s control) the Employer shall have the right to recover
all premium payments made by the Employer during the unpaid leave interval.

The Employer may also recover any premium amounts which would otherwise be the
employvee’s responsibility and which were paid by the Employer, on behalf of the employes.
during the unpaid leave interval. subject to the right to recover such excess premium
amounts.

Any of the foregoing premium amounts may permissibly be deducted from any wage or other
payments due the employee, with any remaining deficiency to be remitted by the employes
to the Employer within five (3) days of demand.

Shouid the Employer be obligated by law to contribute t0 a governmentally sponsored
insurance program, national or otherwise, which duplicates the benertits provided by the
Empioyer under insurance policies in effect as a result of this Agreement. it is the intent of
the parues that the Employer not be obligated to provide double coverage. The Empiover
shall be permutted to cancel benerits or policies under this Agreement which duplicate, In
whole or in part, compuisory governmental sponsored insurance programs to which the
Employer is required 1o contribute.

Bargaining unit members who hold empioyment with the Empioyer in another assignment not
covered by this Agreement shail not be eligible for insurance coverage under this Arucle
where the same type of coverage is provided in connection with the other position. AS an
luswraton. a Bus Driver under this Agreement would not be enutled to dental coverage
under this Arucle if he/she was enroiled in a dental plan due to other concurrent employment
with the Morley-Stanwood Community Schools. If the other employment did not provide
disability coverage, the Bus Driver would be eligible for that coverage under this Article.

ARTICLE 15
WORKING CONDITIONS

The wage scale of all employees covered by this Agreement is set forth in Appendix A.
which is artached to and incorporated in this Agreement. The Employer will place empioyees
on the wage scale in accordance with the length of service of each employee in the respective
10D classification.

Bargaining unit members in the Bus Driver classification shall receive their regular rate ot
pay for days of student instruction which are cancelled because of inclement weather, fires,

25



epidemics. mechanical breakdowns or heaith conditions provided that such days or hours
need not be rescheduled in order for the Employer to incur no loss of state aid and to fuily
comply with the requirements of law and the Michigan Deparment of Educaden.

Bus Drivers shall be excused from reportung and will not be paid for scheduled days/hours
of student instuction which are not held because of inclement weather, fires. epidemics.
mechanical breakdowns or heaith conditions (as defined by city, county, or state heaith
authorities) which must be rescheduled to insure that there are a minimum number of days
and instuctonal hours prescribed.by Michigan law for the District to receive full state aid.
Bus Drivers who are required to work on rescheduled days of student instoructon, which are
established by the District, will be paid at their regular hourly rate for those services.

Bargaining unit members in the Bus Mechanic and Custodian classifications shall not be
required to report to work and shall receive their regular rate or pay when schools are closed
due to the above conditions. These empliovees shall work on the rescheduled day(s)/hours.
Head Custodians are required to report 0 work when schools are closed due to the above
conditions.

Supervisory employees (two Transportation Supervisors and one Buildings and Grounds
Supervisor) may properly be utilized to perform bargaining unit work to the extent that such
work is being performed by supervisory personmnel at the execution of this Agreement.
Without limitation of the above, supervisors shall likewise be permitted to perform bargaining
unit work to insmuct or train employeses. to fill personnei shortages, or 10 make assessmenits
of work tmes or erficiencies.

All Bus Drivers. as a condition of continued employment, must pass required physical
examinations as well as alcohoi and conmoiled substance testing under the Ommibus
Transportation Employee Testing Act and its Regulations. Physical examinatons and
drug/conmoiled substance testing shall be accomplished by Employer-designated providers
and shall be paid by the Empioyer. Failure of a Bus Driver to meet these standards shall be
grounds for immediate dismissal.

Bus Drivers must satisty all certification and training requirements adopted by the United
States, the Swarte of Michigan and the Empioyer. The Employer shall pay the cost of the
Chaurfeur’s license, appropriate vehicle group designation and appropriate vehicie
endorsement required for performance or assigned dudes. If a Bus Driver resigns from
employment (other than due to retirement) within the lifetime of the license. vehicle group
designation or vehicie endorsement the driver shall have deducted from his/her final check.
a pro rated share of the cost of the license, group designation and/or endorsement based upon
the number of years remaining on said license, group designarion or endorsement.

Exclusion from coverage on the Emplover’s fleet insurance policy shall be grounds for
immediate dismissal.
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Bus Drivers who work on an extra oip exceeding four (4) hours shall receive one (1) hour
Of pay. at the exwa Tip rate. as reimbursement for a meal. Should the exmra wip exceed sight
(8) hours. rwo (2) hours at the extra ip rate shall be paid for the above purpose.

[n the event that bus runs are delayed due to rog, ice. snow, other inclement weather
conditions or similar emergency, the Emplover shail telephone a person in the Bus Driver
classirication at each garage (designated by the Union) by 6:00 a.m. to advise himvher or the
delay. Thar designated person shall then initiate a telephone Tfan-out system which will noury
all bargaining unit members within the Bus Driver classification at that garage of the delay
and further advise them of the rescheduled reporting time. Bus Drivers shall be availabie
by phone to receive contact through the fan-out system. as described above. Bus Drivers are
responsible for leaving a current phone numbér where they may be reached for these
purposes.

[f notice is not given as specified above and the Bus Driver has otherwise met the conditions
described above. bargaining unit members in the Bus Driver classificanon who report [©
work shall be paid one (1) hour pay at the extra Tip rate.

The partes recognize that the Employer will have occasional need to assign Bus Drivers to
"mini-trips " for purposes such as vehicle maintenance and ransporung pupils between school
buildings within the District (other than through regularly scheduled runs or regular shurtles).
These assignments shall be made from the extra wip list. in each garage, with the driver rirst
on extra trip rotation having the first opporwnity to take the "mini-orip”. Refusal of a "mini-
wp” shall not arfect the rotation of the driver for exmra wips. according o the procedures
specified in Arucle 9. In circumstances involving short nouce. the Empioyer has the right
10 assign this work 1o any available Bus Driver.

Bus Drivers may. with prior notice to their Supervisor, transport one (i) of their own
children (art least five yvears oid) on an exwa wip. provided there is room on the bus and that
the driver rtulfills all of his/her job responsibilities.

In the evenr of a bus breakdown or swdent discipline conrerence extending fifteen (15)
minutes or more beyond a Bus Driver’s reguiar hours, he/she shall be paid at the exma i
rate for all time in excess of that fifteen (13) minutes.

Bargaining unit members working half-time (20 hrs. per week) as Cusrodians shall receive
pro-rated (haif) vacation. holidays, sick leave and insurance as provided under this
Agreement.

Bus Drivers and Mechanics required to undergo testing for conmrolled substances or alconol
shall be paid at their regular rate for the ume necessary for that testing. Bus Drivers shall
be compensated at their reguiar run rate if that work is missed due 1o controlled substance
and/or alcohol testing. Any time in excess of one and one-half (1.5) hours will be paid at
the extra wip rate.
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ARTICLE 16
STRIKES AND LOCKOUTS

The Union agrees that it or the employees shall not authorize, sanction, condone, engage 11
or acquiesce in any swike. "Strike" shall be defined 0 include slow downs, stoppages. Sit-
ins, boycotts, work stoppages of any kind. the concerted failure to report for duty, the willful
absence from one’s position or assignment, Or abstinence in whole or in part from the fuil.
faithful and proper performance of one’s assigned duties. or the improper influencing or
coercing of a change in the conditions. compensation. or the rights, privileges, or obligations
of employment, and any other connected or concerted activities having the effect of
interruptng work or interference of any kind whatsoever with the operation of any racilities
of the Employer.

In the event of a strike or any other work curtailment, by the Union or the empiovees
covered hereunder during the term of this Agreement, the Union by its orficers. agents and
stewards shall immediately declare such work stoppage, or other curtaiiment to be illegal and
unauthorized in writing to the employees and other said employees in writing to stop said
conduct and resume full services. Copies of such wrimen notices shall be served upon the
Emplover.

Violation of this Articie by any employee or group of emplovees may consutute adeguate
cause for imposition of discipiine or other penalties deemed appropriate by the Emplover.

The Employer agrees that during the life of this Agreement there shall be no lockouts or
employess.

ARTICLE 17
GENERAL CONDITIONS

There are no understandings or agreements Or past practices which are binding on either the
Employer or the Union other than the written agreements enumerated or referred to in this
Agreement. No further agreement shall be binding upon either the Employer or the Unien
untl it has been put in writing and signed by both the Employer and the Union as etther an
amendment to this Agreement or as a Letter of Understanding signed by both partes.

[t is the intent of the partes that the provisions of this Agreement will supersede all prior
agreements and understandings, oral or written, expressed or implied, between such parties
and shall govern their entire relationship and shall be the sole source of all rights or claims
which may be asserted hereunder.

The parties acknowliedge that during the negouations which resuited in this Agreement, each
had the unlimited right and oppormmnity 10 make demands and proposals with respect t0 any
subject or matter not removed by law from the areas of collective bargaining, and that the
understandings and agreements arrived at by the partes after the exercise of that right and

28




OPPOrTunicy are set [orth in tis Agreement. [hnerefore, the Employer and the Union for the
life of this Agresment each voluntarily and unqualifiedly waives the right and agrees that the
other snall not be obliged to bargain collecuvely with respect 10 any subject or mamer
referred to or covered in this Agreement and with respect to any subject or matter which was
negouated but on which no agreement was reacied.

ARTICLE 18
SEPARABILITY AND SAVINGS

A. If any Artcle or section of the Contract should become invalid by legislative enacmment or
otherwise be held invalid by operation of law or by any tribunal of competent jurisdicton.
or if compliance with or enforcement of any Artcle or section is restrained pending a final
determinadon as (o its validity, the remainder of this Agreement and/or the application ot
such Article(s) or section(s) to persons Or circumstances other than those as to which it has
become or been held invalid or as to which compliance with or enforcement of has been
restrained, shall not be arfected thereby.

In the event that any Article or section is held or becomes invalid or enforcement of or
compliance with has been reswained as set forth above, the partes shail enter into
negouations (to the extent that such negouation is permitted by law), upon the request or
sither party, for the purpose of arriving at a mutally satisfactery replacement for such
Article(s) or secton(s) during the period of invalidity or restraint.

ARTICLE 19
TERMINATICN

A. This Agreement shall be effective as of ratification by both parties and shail remain in effect
through June 30, 1998. It will automaticaily renew itself for one year unless either party
notfies the other party, in writing, not less than sixty (60) days prior to the expiradon date.
Nodce shall be sent by cerufied mail to the respective addresses and negodatdons shall begin
within thirty (30) days after the receipt of the nodfication.

During the third year of this conrract (July 1, 1997-June 30, 1998) there shail be a reopener
for Wages (Appendix A) and Insurance (Article 14) only.
EMPLOYER UNION

STEELWORKERS OF
. AFL-CIO-CLC

A
/&zﬁ P)

George Becker, International President
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APPENDIX A
WAGE RATES

CUSTODIAN

1995-96 (eff. 7-1-95 to 6-30-96)

Ls Probation §9.27
Step 1 $10.23
Step 2 510.89
Step 3 $11.36
Step 4 $12.23

z Head Custodian $14.73

1996-96 (eff. 7-1-96 0 6-30-97)

$9.50

$10.49
$11.16
$11.85
512.34

$15.10

A ten cent per nhour (.10) differennal shall be paid to second shift custodians.

BUS DRIVER

1995-96 (erf. 7-1-93 o0 6-30-96)

= Step 1/Probation S
Step 2 3
Step 3 3

36.16/day*
38.63/day*
41.08/day*

*A "day" shall consist of a regular AM and PM bus run.

Kindergarten Rate -
High School-AM Rate -
High Schooi-PM Rate -
Career Center Rate -
Town Shumle Rate -
Exma Trip Rate -

Handicapped Rate -

1995-96
522.18 per wip
$3.92 per trip
$5.18 per wip
$27.82 per rip
59.85 per wip
37.84

1596-97 (eff. 7-1-96 10 6-30-97)

L]

7.0
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All extra rips will have one (1) hour added.
All delay, waiting, aining and breakdown time 1s paid at

the exma wip rate.

$9.56 per rip (plus High School AM and High School PM)

510.10 (effective 7-1-96)
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LONGEVITY

After fifteen (15) vears of service to the Employer. bargaining unit members shall receive
longeviry in the gross amount of 3500.00. For purposes of this provision. "vears of service”
may be as a full-time reguliarly employed Custodian or Bus Driver (or a combination of those
assignments) with Morley-Stanwood Community Schoois. Unpaid leaves of absence
exceeding ninety (90) work days and periods of layoff shall not count as "years of service"
for purposes of determining eligibility for longevity. This amount shall be paid on the
payroll next following the employee’s anniversary date.

RETIREMENT

After rifteen (135) years of service to the Employer, a bargaining unit member who resigns
in order to retire shall receive a stipend in the amount of $135.00 for each day of accumulated
unused sick leave, to a maximum of thirty (30) days.

"Years of service", for purposes of eligibility for this stipend. shall be defined as in § 4 for
longevity.

Led
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. MASTER AGREEMENT ;
' betwesn
MGORLEY STANWCOD COMMUNITY SCHOOLS
and
UNITED STEELWORKERS OF AMERICA. AFT-LI0-CLC

1996-98

ADDENDUM TO APPENDIX A - WAGE RATES

1996, the following shall be added to the lisung of miscellaneous
ppendn A, Wage Rates, of the Master Agreemen

Transter Rate™ --- 5+4.30 .per day
*The iranster rate appiies to those drivers transporting Siementar studant 10 the ugh
zchool at the end ot the school day in order Lhat these students may transfer to the bus

0
that dalivers them to their homes.

it s understood that this rate is valid for the 1996-57 school vear only. and

1c negotiations for the 1997-98 contract vear as specified in Article 1
the Master Agresment.

Forsho Loalon

James Hughes, Dismict Direcior
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Crdlow 42 55 i

Linda Hefh ffron. Grievande Lha Tperson

Michael Coiby, Superiatzndent \..u'lClV Déls low, Committee-Person
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“Philena Stine. Commites-Person
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