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AGREEMENT

This Agreement. cffective the first pay pertod on or after November 13. 1996. bv and
berween the MONTCALM COUNTY BOARD OF COMMISSIONERS. hereinatter rererred to as
the “Emplover”, and the TECHNICAL PROFESSIONAL OFFICE ASSOCIATION OF
MICHIGAN, hereinatter referred to as the “Union”.

PURPOSE AND INTENT

The general purpose of this Agreement is to set forth terms and conditions of employment. It is
recognized by both parties that the best interests of the Employer are of paramount concern and that
any labor disputes between the bargaining unit and the Employer be resolved in an orderly manner
without interruption of public services as provided under the provisions of this Agreement.

The parties recognized that the interest of the Community and the job security of the members of
the bargaining unit depend upon the County’s success in establishing a proper service to the
Community.

RECOGNITION

Section 1.1. Employees Covered. Pursuant to and in accordance with all applicable provisions
of Act 379 of the Public Acts of 1965, as amended, the Employer does hereby recognize the Union

as the exclusive representative for the purpose of collective bargaining in respect to the rates of
pay, wages, hours of employment, and other conditions of employment for the term of this
Agreement of all empioyees of the Employer included in the bargaining unit described below:

All full-ime and regular part-time Ambulance Employees,
employed by Montcaim County, BUT EXCLUDING, base
supervisors, volunteer, on-call, and casual employees, temporary
and seasonal employees, and administrative employees.

Upon the ratification of this agreement, the base supervisors will be removed from the union. The
employer will hire four additional permanent part-time employees and convert one of the present
part-time employees to full-time.

Section 1.2. Non-Discrimination.  The parties agree that this Agreement shall be administered
without regard to age, race, sex, marital status, creed, color, national origin, religion or handicap as
required by law. References to the male gender shall equally apply to the female gender and vice
versa. Any complaint or grievance under this Section may be discussed under the grievance
procedure but shall not be subject to the arbitration procedure provided herein, and any remedies
sought shall be pursued in other legal forums.
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Secuon [.=. Ald to Other ''mions. Tne Employer wiil not aid. promote or finance any iabor
Jroup or orgarnuzation which purports 1o engage in coilecnive bargaiming for empiovees inciuged in
this coilective bargaining unit or make any agreement with any such group or organizauon Ior the
purpose or undermimng the Union.

Secuon [+ Llse of Casual & Temporanes. The Empiover reserves the right to hire and uulize
casuai. lemporary or seasonai empioyees as the need may arise. but it is not the intent or the
Empioyer 1o permanenuy dispiace bargaining unit empioyees with these empioyees.

Secuon 1.5, Definition of Empiovess. A full-time employee is an employee who is reguiariy
scheduled to work three (3) twenty-four and one quarter (24 & 1/4) hour shifts per week. A part-
time empioyee is an employee who is scheduled to work not less than two (2) twenty-four and one
quarter (24 & 1/4) hour shifts per week. Casual. temporary, and Seasonal Employees are
employees who are utilized when the manpower requirements of the Employer are greater than the
Union can accommodate, safety considerations warrant, or Casual, Temporary, or Seasonal
employment is needed.

Secton 1.6. AD.A, Wajver. Neither the Employer nor the Union shail be heid liable for any
deprivation of rights suffered by any employee resulting from the Employers’ or Union's
compliance, inciuding reasonable accommodation, with the Federai A.D.A.

MANAGEMENT RIGHTS

Section2.]. Reserved Rights. The Union and the bargaining unit recognize and agree that the
Employer is charged with certain powers, rights, authority, duties and responsibilities by the laws
and consttution of the State of Michigan and of the United States which it must assume and
discharge and which may not be delegated.

It is agreed that other rights and responsibilities of the Employer, including those delegated
by the Employer, are hereby recognized.

Except as in this Agreement otherwise specifically and expressly provided, the Employer
retains the sole and exclusive right to manage and operate the Montcalm Ambulance Service in all
of its operations and activities. Among the rights of management, inciuded only by way of
illustration and not by way of limitation, is the right to determine all matters pertaining to the
services to be furnished and the methods, procedures, means, equipment, and machines required to
provide such service; to establish classifications of work and the mumber of personnel required; to
determine the nature and number of facilities and departments to be operated and their location; to
direct and control operations; to study and use improved methods and equipment; to manage its
affairs efficiently and economically; to determine the quantity and quality of service to be rendered;
the control of materials, tools, and equipment to be used, and the discontimuance of amy service,
materials, or methods of operation; to infroduce new equipment, methods, machinery, change or
eliminate existing equipment and institute changes, supplies to be used and purchased, the
construction of any new facilities or the improvement of existing facilities; to determine
the size of the work force and increase or decrease its size; to determine the number of hours to be
worked; to establish work schedules, and in all respects to carry out the ordinary and customary
functions of management.
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The Empioyer shail also have the ngnt to hire. promote. 2ssign. transfer. suspena.
discipiine. discnarge. layoff and recall cersonnei: 10 establish penaities ior vioiations of suca ruies:
to make judgments as 10 abiiiry and skiil: to determine work loads: 10 estabiish and change work
scheduies: to provide and assign reliet personnei.

The Union hereby agrees that the Employer retains the sole and exciusive right 10 establish
and administer without limitation. impiied or otherwise. all marters not specificaily and expressiv
limited by this Agreement. The exercise or any management right shail not be inconsisteat with
any of the terms of this Agreement.

Section 2.2. Rules and Regulations. The Empiover reserves the right 1o establish reasonable

rules and regulations concerning the conduct of its employees and the standards of performance or
their dutles not inconsistent with this Agreement. The Union may chailenge the reasonableness of
said rules and reguiatons by filing a grievance within five (5) days after the rules or regulatons
have been established and the Union has received written notice thereof.

UNION SECURITY

Section3.1. Agencv Shop. Employees covered by this Agreement at the time it becomes
effective and who are members of the Union at that time shall be required, as a condition of
contnued employment, to continue membership in the Union or pay a representation fee to the
Union equal to dues and initiation fees uniformly charged for membership for the duration of this

Agreement.

Section 3.2. Employees covered by this Agreement who are not members of the Union at the
time it becomes effective shall be required as a condition of continued employment to become
members of the Union or pay a representation fee equal to dues and initation fees required for
membership commencing thirty (30) days after the effective date of this Agreement, and such
condition shall be required for the duration of this Agreement.

- Section3.3. Employees hired, rehired, reinstated or transferred into the bargaining unit after the
effective date of this Agreement and covered by this Agreement shall be required as a condition of
continued employment to become members of the Union, or pay a representation fee to the Union
equal to dues and initiation fees required for membership for the duration of this Agreement,
commencing the thirtieth (30th) day following the beginning of their employment in the unit

Section 3.4. Save Harmless. The Union shail indemnify and save the Employer harmless for any
and all claims, demands, suits, expenses, or other forms of liability of whatsoever kind or namure
that shall arise out of action taken by the Employer for the purpose of complying with the
provisions of the Union Security and Dues Checkoff Sections.
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(a)

(b)

(c)

(d)

(e)

®

(b)

Q IrEQ (-qt {E ﬁvrQE:

Checkorf.
The Empiover agrees to dequct from the 1irst pay of the montn or each empiovee of
the bargaining unit the Union's dues or service charge for the month subiect to all or
the following subsections.

The Union shail obtain from each of its members a compieted checkorf
authorizanon form which shall contorm to the respective State and Federai laws
concerning that subject or any interpretation made thereor.

The Union shall exclusiveiy use the foilowing checkorf authorization form as herein
provided for:

All checkoff authorization forms shall be filed with the Personnel Officer who may
reurn any incompiete or incorrectly completed form to the Chapter Chairman. and
no checkoff shall be made until such deficiency is corrected.

The Employer shall checkoff only obligadons which come due at the time of
checkoff and will make checkoff deductions only if the employee has enough
pay due to cover such obligation and will not be responsible for refund to the
employee if he has duplicated a checkoff deduction by direct payment to the Union.

The Employer’s remittance shall be deemed correct if the Union does not give
written notice to the Employer within four (4) calendar weeks after the remirtance is
received, of its belief, with reasons ‘stated therefor, that the remittance is incorrect,
provided, thar the Employer has sent a copy of the list from whom deductions were
made to the Chapter Chairman and the Local Union Secretary-Treasurer as
designated by the Union.

The Union agrees to indemnify and save the Employer harmiess against any and all
legal claims, suits, or other forms of liability arising out of its deduction from
employees’ pay of Union dues or service charges or in reliance on any list, notice,
certification, or authorization furnished under this Section. The Union assumes full
responsibility for the disposition of the deductions so made once they have been sent
to the Union.

Deductions for any calendar month shall be remitted to the address designated to
the designated financial officer of the Technical Professional Office Association of
Michigan, along with a list of names from whom deductions have been made
following the deduction.

The Union shall be responsible for advising the Employer in writing of all new
employees subject to the provisions of this Section and the amount of inidation fees
and monthly dues, provided that the Employer shall provide the Union with the
names and addresses of all new hires, rehires, or persons transferred into the
bargaining unit as soon as possible after their hire or transfer date.
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LINTON REPRESENTATION

Section 2.1, Representanon. There shail be one (1) steward for each base chosen trom a2mong
empioyees in a manner 10 be determined by the Union. There shail be a Chapter Chairperson for
the union.

Section 5.2.  The steward shail be authorized to represent the empiovees in his base in accordance
with the grievance procedure provided herein. The Chapter Chairperson shail be authorized :o
represent all bargaining unit empioyees. in accordance with the grievance procedure provided
heremn. Any grievance which has been resoived to the sausfaction of the grievant. Union and
Employer shall be final and binding upon the Empioyer, empiovees and the Union.

Section 3.3. Notice of Representatives. The Union shail designate to the Employer, in writing,
the steward for each base and the chapter chairperson for the union. The Employer shall not be -
required to recognize any other employee. The Union may also designate alternate stewards who
will only be recognized when the regular steward is unavailable. :

Section 5.4. Reporting. A steward shall first receive permission from his immediate supervisor
to leave his work station and shall report back promptly when his part in the grievance adjustment
has been completed. Stewards or the Chapter Chairperson will not lose time or pay for time spent
during working hours investigating or presenting grievances.

Section 5.5. Union Notices. The Employer agrees to permit stewards to post and maintain Union
notices on the premises when expressly authorized by officers of the Union.

Section 5.6. Union Bareaining Commitiee.

(@ Employees covered by this Agreement will be represented in negotiations by two (2)
negotiation committee members.

(b)  All bargaining by the parties shall commence at 2 mutually agreeable time.

SPECIAL CONFERENCES

Section6,1. Special Conferences. The Employer and the Union agree to meet and confer on
matters of clarification of the terms of this Agreement upon the written request of either party. The
written request shall be made in advance and shall include the agenda stating the nature of the
matters to be discussed and the reasons for requesting the meeting. Discussion shail be limited to
matters set forth on the agenda, but it is understood that these special conferences shall not be for
the purpose of conducting continuing collective bargaining negotiations nor to in any way modify,
add to, or detract from the provisions of this Agreement. Special conferences shall be held between
8:00 am. and 5:00 p.m. at a time and place which is mutuaily agreeable to the parties. Each party
may be represented by at least two (2) persons, and in addition, each party may have non-employee
representatives present.




Section 6.2.  The Union's representauves may meet at a piace designated by the Empiover. un the
Empioyer’s property, {or 2 pertod not to exceed one-haif (1/2) hour :mmediateiy o-receaing the
meeting for which a written request has been made.

Section¢.5. Empioyee representatives of the Union at special meeungs shail be paid v the
Employer for the time spent in special meetings but oniy for the straight time hours they wouid
otherwise have worked on thetr regular work schedule.

)4 T p DU

Section7.1.  Definition of Grevance. A grievance is any dispute between the parties or berween
the employees and the Employer concerning the interpretation or application of this Agreement or
any terms or provisions of the rules and regulations of the Employer, consistent with Secuon 2.2.

Secuon7.2. Gdevance Procedure. All grievances shail be in writing and shail include: date.
alleged contractual violatons or written rule or regulation that is the basis of the grievance. the
facts that gave rise to the grievance, the remedy desired, and the signatures of the grievant and the
Union representatve.

(@)  Verbal Procedure. If an employee has a complaint, he shall, within five (5) days of
the occurrence of the incidence which gave rise to the complaint, or five (3) days
from the time the employee or Union representative should reasonably have known
he had grounds for a grievance, discuss it with the immediate supervisor with the

object of resolving the matter informally. The employee: may have a
steward present. No resolution shall be final until approved by the Ambulance
Director.

()  Written Procedure.

Step 1. The grievance shall be presented by the aggrieved employee or Union
representative promptly, and in all cases, no later than five (5) days after the
discussion as outlined in the Verbal Procedure. The grievance shall first be
presented to the Ambulance Director. The Ambulance Director shall acknowledge
receipt of the grievance with his signature and by entering the time and date
received. A copy of the acknowledged grievance shall be returned to the
grievant or his steward. A meeting shall be arranged by the Chapter Chairperson or
his designee, insofar as is practical, with the Ambulance Director or his designee to
discuss the grievance. The Ambulance Director shall give his written answer within
five (5) days after receipt of the grievance.

Step 2. If the Ambulance Director’s answer in Step | is unsatisfactory to the
grievant, the grievant and the Union may, within five (5) days from receipt of
the Ambulance Director’s answer, appeal the matter to a committee composed of the
Ambulance Director and the members of a committee of the Montcalm County
Board of Commissioners. This appeal must be signed by the grievant and the Union
representative. A meeting shall be scheduled to hear the grievance within ten (10)
days of receipt of the grievance and a written decision shail be rendered by the
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Empiover within ten (10) days rrom the heaning. Both the parnes snail reserve the
right to have non-employee representatives participate in the meeung.

Secion ~ 2. Arbitrauon Reguest. [f the grievance is not satistactoniy resoived in Stes 2. the
Union may request arpiation by noufyving the Employer within twenty 120) working days arter
receipt of the Empiover's answer in Step 2. [f the Union does not request arpitraton in the manner
herein provided. the grievance shail be deemed 10 be settled on the basis of the Empiover's last
disposition.

Section 74, Selection of Arbimator. Upon receipt of a timely request for arbiation. the partes
shail antempt to muruaily select an arbitator. If the partes are unable 0 murally seiect an
arbitrator, a panel shail be obtained from the Federal Mediadon and Conciliation Service. The
arbitrator shall be selected by the parties alternately striking a name from the panel. The remaining
name shall serve as the arbirator. The fees and expenses of the arbitrator shail be shared eguaily
by the parties.

Section7.5.  Arbitrator’s Powers. The arbitrator shall have no power to amend. add to. aiter.
ignore. change or modify any provisions of this Agreement. or the written rules and reguiatons of
the Empioyer, and his decision shall be limited to the appiication and interpretation of the above
and to the specific issue presented to him. The decision of the arbitrator shall not contain a
retroactive liability beyond the date, which is ten (10) working days prior to the date of the
grievance or the date of the incident, whichever is lesser. The arbitrator shail have no authorty to
award interest on monetary awards. If the issue of arbitrability is raised, the arbitrator shail only
determine the merits of the grievance if arbitrability is affirmatively decided. The decision of the
arbitrator shall be final and binding on the Union, the Employer and the empioyees involved,
unless the arbitrator has exceeded his jurisdiction or the arbitration award is the result of fraud or
wrongdoing.

Section 7.6.  If the Employer or the Union requests that the aggrieved employee or other
necessary persons be present at any Step or Steps of the grievance procedures to participate in
discussion, they will be required to do so.

Section7.7. Time Limitatons. The time limits established in the grievance procedure shail be
followed by the parties hereto. If the time procedure is not followed by the Union, the grievance
shall be considered settled in accordance with the last disposition. If the tme procedure is not
followed by the Employer, the grievance shall automatically advance to the next Step. The Union
shall retain the right to advance to arbitraion. The time limits established in the grievance
procedure may be extended by mutual agreement, provided, it is reduced to writing and the period
of the extension is specified.

Section7.8. Time Computation. Saturday, Sunday and holidays shall not be counted under the
time procedures established in the grievance procedure.

Section 7.9. Expedited Grevance. Should an employee who has been discharged or given
disciplinary sentence consider such discipline to be improper, a grievance may be processed
initially at Step 2 of the grievance procedure within three (3) days following the date of such
action. The Union may file the grievance on behalf of the employee so disciplined.
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Secuon 710, Muju-Forum. An emploves wno =ciected 0 pursue 2 veteran's preference
proceecing may not have the same matter agiudicated through the arbitration procedure provided in
this Agreement. Likewise. an empioyee who has & gnievance heard in arpitration thereby ‘waives
any rignt to a heaning under the Veteran s Prererence Statute on the same matter.

Secrion 7 11 Duranon of Goevance Procedure. No dispute concerming this Agreement and
interpretauon of this Agreement shall be taken through the grievance procedure or arpitrauon as
provided herein uniess the grievance is filed with the Empiover during the term or this Agreement
or any extensions thereof.

T ; jol =

Section 8.1. Notice of Discipiine. The Em;;‘loyer shall not discipiine, suspend or discharge an

employee without just cause. Discipline. suspension or discharge must be by proper written notce
to the employee giving specific reasons for the discipline. suspension or discharge. Written notce
should be provided prior to or simultaneous with any disciplinary action taking effect. Wrirten
notice will be provided to the union steward upon the request of the disciplined empioyee.

Section 8.2. Steward Representation. The disciplined, suspended or discharged emplovee wiil be
allowed to discuss his discipline, suspension or discharge with his steward: and the Employer will
make available an area where he may do so before he is required to leave the property of the
Empioyer. Upon request, the Empioyer, its designated representative(EMS Director or Programs
Manager), or the base supervisor will discuss the discipline, suspension or discharge with the
employee and the Steward.

Section8.3. Use of Past Record. In imposing any discharge, suspension or discipline on a
current charge, the Employer will not take into account any prior infraction which occurred more
than eighteen (18) months previously, provided that the employee maintains an infraction-free
record during such period of time. .

SENIORITY

Section9.1. Seniority Definition. Seniority shall be defined as the length of the employee’s
continuous service with the Montcalm County Ambulance Service commencing from his last date
of hire. The appiication of seniority shall be limited to the preferences specifically recited in this
Agreement. A single seniority list for full-ime and regular part-time employees shall be
maintained. An employee whose full-time or part-time status is changed shall have his semiority
date adjusted to reflect his continuous service where 2574 hours of work shall equal one year of
service.

Section92. Probationarv Period. All new employees shall be considered probationary

employees for a period of six (6) months, after which time their seniority shall be as of their last

date of hire. During this period, an employee shall be considered a probationary employee who

may be laid off or terminated by the Employer at any time without recourse to this Agreement. If

the Employer wishes to extend the probationary period in the case of any employee whose

performance has not been satisfactory in the opinion of the Employer, the Employer may do so for
8




an additional period not to exceed six (6) months. by giving written notice and reasons thereror 10
the emplioyee. The prooationary period shail be extended by the length of an empiovee's apsence if
the empioyee is absent in excess oI fourteen (14) days during his probatonary period.

Section 3. Senionty List. The Empioyer shail mainwin a roster of empioyees. arranged
according to semionty, showing the name. address. classification and semiority date and shail
furnish a copy to the Union at least every six (6) months. Empioyees who are empioved on the
same date shail be piaced on the seniority roster in alphabetcal order of surnames.

Section 9.4. LQSS.D.L..chnD: An empioyee’s seniority with the County shail terminate for the
following reasons:

.
-h

s

(@  He resigns or quits. -

(b)  He is discharged or terminated and said discharge or termination is upheid through
the grievance procedure. :

(c) He retres.

(d)  He has been on layoff for a period of time equal to his seniority at the time of his
layoff or two (2) years, whichever is greater.

(¢)  He is absent from work, including the failure to return to work at the expiration of a
leave of absence, vacation, layoff or disciplinary layoff, for three (3) consecurive
working days without notifying the Employer unless otherwise excused.

® He is declared mentally incompetent by a probate court of competent jurisdiction.

() If he makes an intentionally false statement on his employment application, on an
application for leave of absence, or any other official document.
(h)  Ifhe is convicted of a felony or fails to maintain a valid drivers license.

b

""LAY.QEF_AND_EECALL
-

Section 10.1. Layoff. All reductions in the work force shall be accomplished in the following

(@ No permanent or probationary employee shall be laid off from his position while
any temporary or irregular employees are serving in the same position i the
Department.

(b)  The first employee to be laid off shall be the employee with the least seniority in the
classification and status affected, provided however, that the remaining employees
with more seniority have the experience, necessary training and present ability to
perform the required work. Further layoffs from the affected classification and
status shall be accomplished by the inverse order of seniority.

9




ic) Upon being laid off from nis ciassification. an empiovee Wino €0 re

lieu or layorf. repiace the |east senior empiovee in the same starus 1;

) classinicauon in the Department. provided. however. that he has
and he has the necessarvy cxperence. training and present abiiin
required work. [f there 1s no empiovee which the intendea .
can repiace. and the employee is full-time status. the empioves
least seruor regular part-iime empiovee. provided that he has gre:
has the necessary expenence. maining and present abiiity 10 per:
WOrK.

(d) Empioyees who replace a less sentor empioyee in lieu of layor
paid the same salary step in the range for the lower paid ciassifica:
has been reduced. A full-time gmployee who displaces a reguiar -
shall be required to work the wdrk schedule of the part-time empi

Section 10.2. Notjce of Lavoff. Empioyees who are to be laid off shall be not
Chapter Chairperson, in writing, at least fourteen (14) calendar days prior to ¢
layoff. Said notice shall include a current seniorirty list.

Section 10.3. Recall Within Classification. Employees who are laid off or

senior employee in lieu of layoff shall be recalled to their former classificado
of their seniority when the work force is to be increased, provided that the e
his seniority.

Section 10.4. Notice of Recall. Employees to be recalled from layoff shall b
five (5) calendar days to respond after notice has been sent by certified mz
address. Employees who decline recall or who, in the absence of extenuaring
respond as directed within the time allowed, shall be presumed to have res
shall be removed from the seniority and preferred eligibility lists.

Section 10.5. State or Federal Funded Positions. The Union acknowled:
positions are funded with State or Federal money, if such programs are cur:
employees occupying these positions may be terminated from the Deparmm
layoff and recall procedure; provided this provision is not inconsiste
regulations governingsuch State or Federal programs.

TRANSFERS

Section 11.1. Transfers. The Director may temporarily or permanently ©

one base to another when circumstances require it for training, personne!

or morale problems, discipline or adjustments due to manpower reductc

legitimate business considerations. The Director shall first solicit

consideration to the employee’s seniority and residence. Transfer decis:
) grievance procedure but shall not be subject to arbitration.







< P TEAV

Secuon {4 1. Disapiiicy Legve ‘“Vithout Pay. An empiovee wno becomes medicaily disapied.
inciuding maternity leave. may be ailowed a leave of absence for a period not normaily 10 excesd
one (1) vear. Extensions may be uranted upon murtual consent of both Empiover and empiovee.
Requests for all leaves or absence must be accompanied by a physician's statement which states
the cause or the disability and the expected durauon of the disability. Faiiure to so noufv the
Employer shail disquaiify the employee's nght to the leave of absence. Disability leave without
pay shall be administered under the same conditions as a personal leave without pay. Berore an
emplovee absent from his dutes for twelve (12) consecutnve calendar days returns to work. he
shail sausty the Empioyer that he is fit 10 again perform his duties. In the event of a dispute
involving an employee’s physical ability to perform his job on his return to work for the Empiover
from a layotif or leave of absence of any kind. and the Employer is not sansfied with the
determination of the trearing physician, the employee may submit a report from a medical doctor
of his own choosing and at his own expense. If the dispute stll exists, finai resolution. binding on
both parties, shall be a report of a committee, consisting of three (3) physicians, one of whom shail
be selected by the Empioyer, one by the employee, and the third by the first two (2) physicians so
named. The report shall be in writing to the Employer and the Union. The cost of this report shail
be shared equally by the Employer and the Union.

Secton 14.2. Compensation. Should an employee be disabled as a result of a job related injury,
the Employer shall make up any difference in pay from disability payments and the empioyee’s
normal take home pay, not to exceed ninety (90) days. This job related leave shall not be deducted
from sick leave.

MILITARY LEAVE

Section 15.1. Militarv Leave. Any employee who enters active service of the Armed Forces of the
United States, National Guard or Reserve shall receive a leave of absence without pay for the
period of such duty. An employee returning from military service shall be reemployed in
accordance with the applicable Federal and State statutes and shall be entitled to any other benefits
set forth in this Agreement, provided the employee satisfies the eligibility requirements established
under this Agreement. The employee shall inform the Employer, in writing, as soon as the
employee is notified of acceptance in military service and in any event not less than two (2) weeks
prior to the employee’s scheduled departure.

WORK DAY AND WORK WEEK

Section 16.1. Normal Duty Day. The normal duty day for full-time and permanent part-time
employees shall be twenty-four and one quarter (24.25) hours with eight (8) hours’ but not less
than five (5) hours’ sleep time excluded from work time.

Section 16.2. Tour of Duty. Full-time employees shall be scheduled for a fourteen (14) day tour

of duty with six (6) dury days scheduled approximately 3 days per week as follows: one duty day

on duty, approximately one duty day off duty, one duty day on duty, approximately one duty day

off duty, one duty day on duty, and approximately two days off dury. Permanent part-time
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emplovees shall be scheduled for a minimum or two (2) duty days per veekx. however those days
may be neither consistent nor at the same dutv stanon.

Secuon 165, Nommai Shift Hours. The normal shift hours shail be from 7:00 2m. t0 7:135 am.
Section 164, Work Duty Hours. Actai work dury hours shail be from 8:00 am. to 5:00 p.m.

daily. Empioyvees must. however. remain ar the Ambuiance base from 3:00 p.m. undl 7:13 am. but
are not assigned actual work duties for these hours. except for time spent on acruai ambuiance runs
and acuvities related to those runs.

Section 16,5, Emergency Work. Insofar as possibie. empioyees shall be required to respond to

emergency overtime work as required by the Empioyer. However, the Empioyer reserves the rignt

to utlize part-time employees. temporary empiovees, volunteers. or administrators to minimize

overime demands upon the Department. It is understood that emergency overtime may be first

offered to off-duty bargaining unit employees, but this shall not preciude the Director from using

part-time empioyees, temporary employees, or administrators for overtime when such is required to -
complete the normal work schedule if safety considerations warrant.

Section 16.6. Repoming for Work. Employees not reporting for work shall notify the appropriate
supervisor at least one (1) hour before their starting time and shall advise him as to the reason for

their inability to work.

OVERTIME

Section 17.1. Overtime Premium. Employees shall receive time and one-half (1 1/2) their regular
rate of pay for all hours worked in excess of forty (40) hours in one workweek. There shall be no
pyramiding of overtime premium pay. For purposes of overtime premium, recognized paid
holidays, paid sick leave, paid funeral leave, and paid jury duty shall be considered as hours
worked. Paid vacations shall not be counted as hours worked.

TIME SHEETS

Section 18.1. The employee will be required to fill out and submit to the Director’s Office a bi-
weekly time report noting hours worked, sick time, vacation time or other absences from duty.

UNTFORMS AND UNTFORM ALLOWANCE

Section 19.]. The Employer agrees to provide each full time member of the Bargaining Unit with
five (5) uniforms, (shirts, trousers), one (1) winter jacket, one (1) spring jacket, and ail required
patches, badges, etc.

Section 19.2. The Empioyer agrees to provide each part time member of the Bargaining Unit with
three (3) uniforms, (shirts, trousers), one (1) winter jacket, one (1) spring jacket, and all required
patches, badges, etc.




Section 192, A mummum oI two (2) raincoats shail be maintained on eacn gmobulance ~aman:
[ESpOnSe umt.

Section 194 Unitorms wiil be cieaned. repaired. or repiaced as necessary by the Empiover at the
Empioyer’s expense. An outside cieaning service will be used to ciean the uniforms.

SICK LEAVE
Secuon J0.1. Sick [eave Accumulaton and Pavment. [t is agreed that fuil-time emplovess shail

be granted sick leave of absence under the following conditions and qualificarions:

(a) After the completion of his probationary period. each full-time empiovee shail be
credited with forty-eight (48) hours of sick leave and will accumulate sick leave
with pay at the rate of six (6) hours for each bi-weekly pay period of employment.
exclusive of all leaves of absence. up to a maximum of 156 hours per year.
Maximum accumulation of sick leave is 720 hours.

(b)  All payment for sick leave shall be based on the employee’s scheduled day at the
applicable rate of pay. Should an employee use a full sick day, the employes shall
be charged sixteen and one-quarter (16.25) hours of sick leave.

Section 20.2. Sick Leave Use. Sick leave shall be granted:

(@) When it is established to the Employer’s satisfaction that the employee is
incapacitated for the safe performance of his duty because of illness or injury or
exposure to contagious disease which, according to public heaith standards, would
constitute a danger to the public health;

(®)  Sick leave may be used for the purpose of keeping doctor and/or dental
appointments. The employee shall be required to return to work following the
appointment. The employee who uses sick leave for doctor appointments or dental
appointments shall be required to seek a replacement to attend the base.

(©) Personal Days. The employee may also use sick leave for illness in the immediate
family. All full-time employees may utilize two (2) days per year as personal days
taken from their accumulated sick leave bank. Personal days must be scheduled in
advance at a time mutuaily agreeable to the employee and the Director.

(d  Full-dme employees who change their status to regular part-time shall have their
accumulated sick leave frozen and will have it reactivated upon resumption to full-
time status.

Section 20.3. Termination or Retirement Payment. An employee may convert to cash fifty
percent (50%) of his accumulated unused sick leave upon death or retirement under the Employer’s

pension plan.




Secrion 20,4, Medicai Cemuificanion. The Empiover may request as a condition of any sick [eave. 2
medical certuficate sertng torth the reasons for the sick leave. if there is reason to peiieve that the
neaith and sarety of personnei may be atfected or that the empiovee is abusing sick ieave benerits.

Faisiricauon of the medicai certificate or raiseiy sering forth the reasons for the absence shail
constitute just cause Ior dismissal.

Section 20.5. Rerum Foilowing Sick [eave. Before an emplovee absent from his dudes ‘or
tweive (12) consecutive calendar days returns to work. he shail sansry the Empiover that he is fit
to again perform his dutles. I[n the event of a dispute involving an empiovee’s physicai ability to
pertorm his job on his return to work from a layoff. unpaid leave of absence. marernity leave. or
sick leave. the Employer may require as a conditon of return to work. that a medical certficate
from a medical doctor of the Employer’s choosing and expense. be submitted. If the dispute stil
exists. final resolution. binding on both parties. shall be a report of a commirtee, consisting of three
(3) physicians, one of whom shall be selected by the Empioyer. one by the employee. and the third
by the first two (2) physicians so named. The report shall be in writing to the Employer and the -
Union. The cost of this report shall be shared equally by the Employer and the Union.

FUNERAL LEAVE

Section21.1. Funeral Leave. Full-time employees will be granted time off from working their
scheduled hours of work to attend the funeral or attend to personal martters following the death in
the family. Each employee granted a funerai leave shall be allowed a maximum of two (2) duty
days leave with pay for a death in the immediate family defined as spouse, child, father, mother,
sister or brother, grandparent or grandchild, mother-in-law, father-in-law, brother-in-law, sister-in-
law, son-in-law or daughter-in-law, to attend the funeral.

VACATIONS

Section 22.1. Vacation Accrual. Full-time employees of the Ambulance Department subject to
this Agreement shall earn vacation pay in accordance with the following schedule.

(a) An employee eamns seven (7) duty days of vacation upon completing one (1) year of
full-time employment; however, an employee may take three (3) duty days after
completing six (6) months of full time employment.

(b)  An employee eams eight (8) duty days of vacation upon completing six (6) years of
full-dme employment.

(c)  An employee eamns ten (10) duty days of vacation upon completing eight (8) years
of full-time employment.

(d)  An employes earns twelve (12) duty days of vacation upon completing thirteen (13)
years of full-ime employment.

Section 22.2. Vacation Basis. Rate of vacation pay shall be that rate the employee receives when
he uses the vacation time,
5




Secton 222 V 2y. For purposes of vacation pay, a duty day shail constitute sixteen and
one-quarter (16 1/4) hours at the empioyee s swaight-time hourly rate.

Secuon 22,4 Vacguon Accumulation. Vacaton hours not used may oniy be accumulated o a

maximum of one hundred sevenry-eight and three-quarters (178.75) hours.

HOLIDAYS
Section23.1. Holidays. The following are recognized holidays for employees of the union:

New Year's Day - January |

Martn Luther King Day - Monday most contiguous to January 15
President’s Day

Memorial Day - Last Monday in May

Fourth of July

Labor Day - 1st Monday in September
Columbus Day - 2nd Monday in October
Veteran’s Day - November 11

Thanksgiving Day - 4th Thursday in November
Day After Thanksgiving

Christmas Eve Day

Christmas Day - December 25

New Years Eve - December 31

Section23.2. Holiday Eligibility. Employees eligible for holiday pay are subject to the following
conditions and qualifications:

(@  An employee must work his hours on the Department’s last regularly scheduied day
before and the first regularly scheduled day after the holiday, unless the employee
presents medical certification or is otherwise excused by the Director.

(b)  The employee must not be on layoff which began more than ten (10) calendar days
prior to the holiday.

(¢)  The employee must not be suspended for disciplinary reasons, provided however, if
such suspension is reversed by an arbitrator the employee will receive the applicable
holiday pay.

(d  An employee who is scheduled to work on a holiday but fails to report for work
shall not be entitled to holiday pay.

(¢)  The employee must not be on a leave of absence.
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Secuon ~2.3, Holiday Pay. Cmpiovees 'wno work on hoiidays recogmzea under this .Agreement
shail receive time and one-haif their straignt ime reguiar rate of pay tor ail hours worked. pius their
reguiar pay. The ume and one-haif 'wiil be paid dunng the pay penod in which the hoiiday
occurred.

INSURANCE

Section 24.1. Life Insurance. During the term of this Agreement. the Empiover wiil provide a
term life insurance policy for each full-iime empiovee in the amount of twentv-iive thousand
dollars (825.000). Terms and conditions of the life insurance are as set forth in the insurance

policy.

Section 24.2. Hospitaiization [nsurance. Effective January 1, 1997, emplovees hospitalization
insurance will be a Comprehensive Major Medical Plan(CMM 100) with a $100.00/3200.00

deductible and a co-pay of 90/10(maximum loss of $500.00). During the term of this Agreement.
the Employer agrees to pay the required premiums for each full-tme emplovee. including
dependent coverage, under the Montcalm County Empioyee’s Benefit Plan. There shall be no
liability on the part of the Employer for any insurance premium for an empioyee or employees who
are on layoff or unpaid leave of absence status beyond the month immediately following the month
in which such layoff or unpaid leave of absence commences. The Emplover reserves the right to
select or change all insurance carriers, provided the level of benefits pmwded to the employees has
equal or greater benefits.

(@  Incase a full-time employee is covered with hospitalization insurance from a
source other than the County and elects not to partcipate in the county’s
hospitalizations insurance, the County will pay Single person’s $100.00 per month
and married person’s $200.00 per month. Single Individuals qualifying for
coverage greater than single electing not to participate in the hospitalization
program will be paid $200.00 per month. To be eligible for this benefit, the
employee must prove that they are covered by hospitmlizatdon insurance from
another source. Payments will be included in the first pay period of the month and
will commence upon receiving proof of other coverage.

()  The Empioyer reserves the right to adopt these changes during the term of the
Agreement:

1. Current base-major medical plan (Blue Cross Structure) modified by:
a Mandatory cost-containment:

(1) Pre-admissions certification,

(2)  Out-patient testing,

(3)  Second options for elective surgery,

(4)  Reasonable penaities for failure to follow cost containment

program.




B, Lub ana X-rays charged to maror medicai with One Hunarea Dotlar
(3100) annuai deductble ana 20/10% co-pay therearter.

C. No-fauit auto coordinaton (no-iauit insurance is primary camer or
Juto-reiated injuries group pian is secondary).

(c) Effecuve January 1. 1997. all eiigible empioyess shail pay 2 monthly premium or
6.00% or the premium paid by the counry.

If a nauonal heaith insurance program is impiemented. the Empiover reserves the
right to adopt the nauonal heaith insurance program in lieu of the hospitaiization
program provided herein.

Secuon 245, Other Insurance. Should the Employer be obligated by law to conmribute o a
governmentally-sponsored insurance program. national or otherwise. which duplicates the benefits
provided by the Empioyer under insurance policies currently in effect as a result of this Agreement,
it is the intent of the parties that the Employer not be obligated to provide double coverage and to
escape such double payment. The Empioyer shall be permirted to cancel benefits or policies which
duplicate. in whole or in part, compuisory governmentally-sponsored insurance programs, provided
the governmentally-sponsored program has benefits to equal the insurance program in this
Agreement. '

Secton 24 4. Discontinued Insurance Coverage. All insurance benefits other than heaith

insurance as described in Section 24.2 shall be discontinued ar the end of the month during which
an employee is placed on a non-paid leave of absence or layoff unless the employee pays in
advance the required premiums or expenses to maintain such insurance. All insurance benefits
shall be discontinued upon the date that an employee terminates his employment with the
Employer.

Section24.5. Part-time Emplovee Hospitalization Insurance. Regular part-time employees will
receive Employer contributions equal to 50% of premiums for such heaith care, provided the
employee contributes the remaining 50% premium.

Section 246. Flexible Spending Account/Cafeteria Plan. Effective January 1, 1997, the county
will establish a Section 125 Cafeteria Plan in which employees will be given Flexible Spending
Accounts. Each year the Employer shall credit to the account of employees with a marital stamus of
single Two Hundred Fifty Dollars ($250.00). Each year the Employer shall credit to the account of
employees with a marital status of married Three Hundred Fifty Dollars ($350.00). Unused
amounts will be returned to the employer at the end of the year.

a) Employees will be allowed to deposit money into their accounts for medical
reimbursement purposes up to $1,500.00 per year.

b) Employees will be allowed to use their accounts for dependent care expenses up
to the statutory limits.

c) Employees will be allowed to pay their hospitalization insurance premiums from
their accounts.
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Section 2S.1. The Counry agrees to continue the present program of retirement benesits.

Secmon 2.2,  The County agrees to notify the union of pension tust commilies meeungs by
mailing copies of agendas for those meenngs to the designated union representanves.

NEW N

Section 26.1. Classificatons. [f a new classification is established. the Empiover agrees to
negotiate the rate of pay for such classification.

PERFORMANCE EVALUATION

(@  The job performance of each individual new employee wiil be evaluated at three (3)
months by their immediate supervisor and before completon of six (6) months of
employment, and at one (1) year of employment. Thereafter, the job performance of
every employee wiil be evaluated at least once a year, unless it is necessary to
document an employee’s performance prior to the normal review date.

(b) In evaluating job performance, the employee’s current empioyment record will be
considered including: job knowledge, quality and quantty of work performance
factors. The performance evaluation will be reviewed with the employee by his
supervisors and/or the Emergency Services Director. Recommendations for
improvement in job performance will be explained to the employee at this time and
he will have an opportunity to discuss his performance. '

SAFETY REGULATIONS

Section 28.1. Safety. Under no circumstances will an empioyee be required or assigned to engage
in any activity involving dangerous conditions of work or danger to person or property in violation
of any applicable statute, court order or governmentai regulation relating to safety of persons or
equipment.

It will be the responsibility of each employee to report immediately to his supervisors any
malfunction of equipment, personal injury, or any unsafe working conditions which he may
observe.
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WORK STOPPAGE

Secuon 29 1. Prohibition. The parties to this Agreement murually recognize thart the services
perrormed by the empioyees covered by this Agreement are essenual to the public heaith. sarety
and weifare. The Union therefore. agrees that there shail be no interrupuon or these services. :or
any cause whatsoever. 0y the empioyees it represents. nor shail there be any concerted faiiure bv
them to report for duty, nor shail they absent themseives from their work. stop work. or abstain i;:l
whoie or in part from the fuil. faithful and proper performance of the dudes of their empiovment. or
picket the -

Empioyer’s premises. The Union further agrees that there shail be no strikes. sit-downs. stay-ins.
stoppages of work. or any other acts that interfere in any manner with or to any degree with the
services of the County.

Section 292. Any employee who engages in any activity prohibited by Section 29.1 shail be
subject to such disciplinary action as the Employer deems appropriate, up to and inciuding
discharge. The Union acknowledges thar discharge is an appropriate penaity for the violaton of
Section 29.1. Any appeal to the grievance procedure shail be limited to the question of whether the
employee or employees did. in fact, engage in any activity prohibited by Section 29.1.

WAGES AND CLASSIFICATIONS

Section 30.1. Wages and Classifications. The classifications and rates schedules are artached as
Appendix “A” and are incorporated as a part of this Agreement.

Section 30.2. Stand-Bv Pav. Employees on stand-by will be paid a minimum of $20.00 for fuil
day of stand-by and a minimum of $10.00 for a haif day of stand-by. A full-day shall be ten (10)
hours for purposes of clarification.

MISCELLANEQUS

Section 31.1. Savings Clause. Any part of this Agreement which shail conflict with applicable
State and Federal law now or in the fumre shall be nuil and void, but only to the extent of the
conflict. All other parts shail continue in full force and effect for the duration of this Agreement.

Section 31.2. Supplemental Emplovment. Members of the Union may engage in supplemental
employment if they so desire, provided, however, that it is understood and agreed that the first
obligation of the employee is to the Montcalm Ambulance Service and supplemental employment
shall in no way conflict with regularly assigned duties (including regular overtime and/or
emergency call out times). An employee shall provide the Director with the following information
prior to accepting supplemental employment:

1. Name of the Company or organization.
2 Location of Employment.

3. Hours and type of work to be performed.
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. The Union agrees that the Empiover
may use temporary. casuai. and seasonal empiovees for the purpose or filling in as a resuit or the
apsence of full-time and part-time empioyees as determined by the Empiover. but the Empiover
wiil not use the temporary. casuai. or seasonai empioyees (o repiace or dispiace ruil-iime or part-
ume empioyees. Other than appiicable Secuonts) of this Agreement. the temporary, casuai. or
seasonai empioyees wiil be exciuded from this Agreement. For purposes of clarification. oniy
Section(s) that are mandated by State and Federal statute or law are appiicabie to temporary, casuai.
or seasonal emplovees.

Section 21,4, Change in Personal Starus. [nsotar as possible. employees shail notify the County

Conrroller of any change of name. address, mantal status or number of dependents. promptly
within seven (7) days after such change has been made. The telephone number will be provided to
the Ambulance Director.

Section 31.5. Separation - Voluntary Termination. Employees shail have the responsibility of

turning in all ambulance equipment and property at termination of employment.

Section 31.6. Union Builetin Boards. The Empioyer agrees to provide suitable space for the
Union bulletin board at each base but wiil not provide such builetin board. Postings by the Union
on such boards are to be confined to official business of the Union.

Section 31.7. Medical Examination. The Employer reserves the right to have an employee submit
to a medical examination if there is reasonable cause or concern regarding the employee’s physical

or mental fitness to perform the required work. The employee shall authorize the release of the
medical report to the Empioyer who shall keep such information confidential. All expenses of such
examination shall be borne by the Employer. '

Section 31.8. Mileage. The Employer agrees to compensate employees for miles traveled when
the employee uses his personal vehicle on authorized County business, at the established County

rate.

Section 31,9 Tmaining. The Employer will provide the necessary training to maintain an
employee’s certification in his classification as and EMT, specialist or paramedic, bur the
Employer is not required to provide training to the employee to raise his level of certification.

Section 31,10. Captions. The captions used in each Section of this Agreement are for purposes of
identification and are not a substantive part of this Agreement.

Section 31.11. License. All employees, as a condition of continued employment, shail obtam and
retain a valid license as required by the rules and regulations of the State Department of Health.
The Employer shall pay the license renewal fee of $25.00 every three (3) years. As a condition of
employment or continued employment, each employee shall obtain and possess a valid drvers
license of the State of Michigan. The expense of the drivers license shall be bome by the
employee.
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Secuon21.12. Drug ''se ind Tesung  The Empiover swmictly prohibits the manuracture.

unauthorized use or possession. saie or dismbpution of drugsaiconol by its empiovees on County
prermuses (inciuding parking lots and in Counry venicies) or during work :ime. Compiiance with
this poiicy is a condition of employment. Vioiation of this policy wiil resuit in discipiine up 10 ana
including discharge.

The Union acknowiedges that its members are empioved in sarety sensitive positons and that its
members or citizens could be piaced in jeopardy by an emplovee s use of drugs/aicohoi. Therefore.
it is agreed that an employee will be required to submit to a blood and/or urinaiysis examination for
the purpose of detection of the empioyee’s use of unauthorized prescriptive drugs. illegal drugs.
controiled substances, and/or alcohol in the following circumstances:

L. If the Empiover has a reasonable suspicion that the employee in question is:

a. Under the influence, impaired or otherwise affected by the use of
drugs/aicohol, or.

b. Is currently possessing on County premises unauthorized drugs/alcohol, or,

g Has sold or distributed unauthorized drugs/aicohol on or off County
premises or attempted the same.

2 As a part of a routine scheduled physical examination.
3. Upon retumn from a leave of absence of thirty (30) days or more.
4. During random periods during an employee’s probationary period.

5. Immediately following an employment related injury or property damage
' accident.

Drug testing shall be conducted by a certified N.I.D.A. agency unless it is part of a routine medical
exant in which case it will be performed by the medical institutions performing the examination.
The County agrees to treat all information received relating to an alleged employee’s involvement
with drugs/aicohol as confidential and will only transmit such information to those individuals who
need to know.

Section 3113, Last Chance Policy. An employee who voluntarily discloses a dependency on
drugs/alcohol to the Employer and voluntarily undergoes an Employer-approved, supervised
detoxification treatment program will be given a leave of absence for such purposes of up to ninety
(90) days and the County will refrain from taking any disciplinary action against the employee
provided that (1) such disclosure is the first and only involvement with drugs/alcohol for the
employee, and (2) the empioyee satisfactorily completes the detoxification treatment program as
prescribed, and (3) the employee remains free of drug/alcobol use and strictly complies with the
County’s drug free policy.

Section 31.14. Laundering of Linens. Linens used for patients will be laundered by the Employer
at the Employer’s expense.
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Section 31,15, Mandatory Traiming. Mandatory Training il be scheduied during dury snifis ana

requires the empiover 10 provide coverage for training time.

WAJVER
Secrion 22.1. Wajver Clause.

(a) It is the intent of the partes hereto that the provisions of the Agreement. which
supersedes ail prior agreements and understandings. berween such partes. shail
govern their relatonship and shall be the source of any rights or ciaims whica may
be asserted.

(b)  The provisions of this Agreement can be amended. suppiemented. rescinded. or
otherwise altered only by mutual agreement in writing hereafter signed by the
partes hereto.

(¢)  The parues acknowledge that. during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or marter not removed by law from the area of
collective bargaining, and that the understandings and agreements arrived at by the
parties after the exercise of that right and opportunity are set forth in this
Agreement. Therefore, the Employer and the Union, for the life of this Agresment,
each voluntarily and unqualifiedly waives the right, and each agrees that the other
shall not be obligated to bargain collectively, with respect to any subject or matter
not specifically referred to or covered in this Agreement, even though such subject
or matter may not have been within the knowledge or contemplation of either or
both of the parties at the time that they negotiated or signed this Agreement.

DURATION

Section33.1. Terminagon. This Agreement shall remain in full force until 12:00 Midnight,
December 31, 1999, and thereafter for successive periods of one (1) year unless either party shall,
on or before the sixtieth (60th) day prior to the expiration, serve written notice on the other party of
a desire to terminate, modify, alter, negotiate, change or amend this Agreement. A notice of desire
to modify, alter, amend, negotiate, or change, or any combination thereof, shall have the effect of
terminating the entire Agreement on the expiration date in the same manner as a notice of desire to
terminate, unless before that date all subjects of amendment proposed by either party have been
disposed of by agreement or by withdrawal by the party proposing amendment, modification,
alteration, negotiation, change or any combination thereof.

At the Employer’s option only, this Agreement may be terminared as to the schedule and wages
and re-opened for negotiations as to work schedule and wages only, by giving the Union thirty (30)
days’ advance written notice.




IN WITNESS WHEREOQF, the parties hereto have set their hands and seals this / 2% *--/-4
day of _AloyemBEL _ 1996.

TECHNICAL PROFESSIONAL OFFICE MONTCALM COUNTY BOARD
ASSOCIATION OF MICHIGAN OF COMMISSIONERS

-
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APPENDIX A

Effectve the first pay pertod on or atter the dates indicated. the rfoilowing ciassificauon.
and wages shall be in erfect. Retroacuwvity of wages shail apply to those empiovees on the acuve
payroil as or the signing or this contract.

[ﬂn]lﬁﬁ'1 1905*
After
Classificadon Start 6 Mos. L 2 Yrs. 3 Yrs.
Specialists $8.14 8.28 8.94 9.08 9.23
Paramedic 8.40 8.55 9.40 9.55 9.69
January 1, 1997
After
Classificaton / Start 6 Mos 1Y% 2Yrs. 3Yrs
Specialists J 38.14 3.28 9.12 926 941
Paramedic 8.40 8.55 9.59 9.74 9.88
January 1, 1998
—/ After
Specialists $8.14- 8.28 9.30 945 9.60
Paramedic 8.40 8.55 9.78 993 10.08
January 1, 1999
After
Classification Start 6 Mos. 1Yo 2Y1s 3Yrs
Specialists $8.14 8.28 9.49 9.64- 9.79
Paramedic 8.40 8.55 9.98 10.13 1028

Full-time and Part-Time employees shall be at the same rate.

* . Wage Rates will be retroactive six months to the date the contract is signed by the bargaining
unit.







