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headings that identify titles and
subtitles of sections of this contract
are merely intended to facilitate
identifying parts of the contract and
are not part of the agreement. They
should not be construed as
identifying· the intent of the parties in
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With respect to the bargaining unit members covered by this Agreement, the Board agrees
not to negotiate with any individual bargaining unit member or organization other than the

I")..;;,-,As~qcia~ion.fo'r,ttle duration of the Agre~r:n~nt. "--,,' ': " " '

:;.' . 0:-' . eiCept '~t t1~~;~~ent thata right is waived by the terms 'ofthis Agreement, the rights granted
to bargaining unit members hereundershall be deemed to be, in addition to those provided
elsewhere and nothing contained 'herein ~hall be construed to deny or restrict to any
bargaining unit member rights he/she may have under the Michigan School Code or other
laws and regulations.
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MICHIGAN CENTER EDUCATION ASSOCIATION AGREEM*N'T '.;. ", ~ ". ':. ',. '. . . . . .

, ',:"' .

. ;.

: ',:'r- ::.'

WITNESSETH

. WHEREAS the Board and the' Association, hereinafter sometimes referredto as the
parties, recognize. and declare that' providing a quality" education for the children of Michigan
Centerls their mutual aim and that the character of such education depends predominantly upon
thequality and professionalis'm of the teaching service, and

WHEREAS the Board has a statutory obligati,on, pursuant to the Public "E,:mployment
Relations Act, to bargain with the Association as the representative of its 'teaching personnel with
respect to hours, wages, terms and conditions of employment, and" '

WHEREAS the parties, following extended and deliberate professional negotiations, have
reached certain understandings which they desire to memorialize.

"In consideration of the following mutual covenants, it is hereby agreed as follows:

ARTICLE 1: Recognition

THIS AGREe~ENT entered into by and between the BOARD OF EDUCATION OF THE
MtCHI~AN c;ENTER PUBLIC SCHOOLS, hereinafter, called the "Board," and the

. ~JACKSONCOUNTY eDUCATION ASSOCI~TION, hereinafter called the "Association."

B. Exclusivity. The Board hereby recognizes the Association as" the exclusive bargaining
representative, as defined in Section 11 of the Public Employment Relations Act, for all

, professional employees (see below), Who are scheduled to work at le~t three-fifths (3/5)
time or more on a permanent part-time basis. The term "bargaining unit member" when
used in this Agreement shall refer to all professional employees in the bargaining unit.
Professional employees will include classroom bargaining unit members, guidance

',counselors and school librarians, but shall exclude supervisory and executive personnel,
office and clerical employees, substitutes, ,bargaining unit member aides, the athletic
director and guidance director. " ' "

c.

Michigan Center Education Association
1997-2000 Contract
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E.·~ Extra Compensation Assignments. The extra compensation assignments listed in
Appendix A, Section B, shall be included in the bargaining unit subject to the following:

1. Assignment. Assignment to such a position in one year shall not be construed as
a right to the assignment in any succeeding year; provided that any bargaining unit
member assigned to such a position during the previous school year shall not be
removed from the position arbitrarily. Should an extra compensation assignment
covered by this Agreement be dropped from the school program, representatives of
the Board and the Association agree to meet and confer, to determine the status of
such positions as they relate to the terms of this Agreement.

2. Posting. All vacancies in such positions shall be posted as provided in Article 8. In
filling such vacancies, the Board shall give due weight to length of service,
professional background and attainments of all applicants, and other relevant
factors, but length of service with the District shall only be considered as one factor
in filling such vacancies and shall not necessarily be the deciding factor. All
applications for such position's shall be in writing. Any unsuccessful applicant shall be
entitled to a written statement of the reason from the Superintendent for not being
selected.

Head Coaching positions that were held by non-bargaining unit members prior to
September 1, 1994, will not be posted until the jobs are vacated.

Head Coaching positions that are held by non-bargaining unit members who were
hired after September 1, 1994, will be posted every two years.

All other coaching positions held by non-bargaining unit members will 'be posted
every year.

3. Non-Unit Applicants. The Board shall give due consideration to all applicants for
such positions from within the school district, but if no bargaining unit members from
the district apply for a position or if, in the sole discretion of the Board, .none of the
applicants from within the district are qualified, the Board may fill the position from
outside the district. Persons hired from outside the district to fill only such position
shall receive the compensation for the .position set forth in Appendix A but shall not
have any other benefits or rights of this Agreement. The Board, Association and the
person hired from outside the district. may agree to deviate from the compensation
set forth in Appendix A.

I
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F. Probationary Period - Non-Tenure. Those employees within the bargaining unit who
are notsubjectto the provisions of the Tenure Act, shall serve a probationary period of four
(4) years.

G. Mentor Bargaining Unit Members.

1. Pursuant to Section 1526 of the Michigan School Code,' for the first three (3) years of
employment as a classroom bargaining unit member, helshe will be assigned one or
more mentors. A mentor assignment may be split between more than one mentor

Michigan Center Education Association
1997-2000 Contract

Page, 2



Right to Organize; Non•.Discrimination~· Pursuant and subject to the public
Emplqyment Relations Act, and subject to any limitations contained in this Agreement;'the
Board hereby agrees that every employee .of the ..Board. shall have the right ..fr~~ to
organize, join and support, the Association for' thepurpose of engaging in collective

,.barg,aining or negotiations and other concerted activities for mutual aid and protection. As a
.duly' elected .body exercising 99yernmental power under the laws of the State of Michigan,

~'.. the BbarQ undertakes and' agrees that it will not directly or indirectly discourage or deprive
Michigan Center Education Association Page 3
1997-2000 Contract
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A.

2.

when the probationary bargaining unit member has been given an assignment in
more than-one bUilding or academic area.

The right of selection 'of mentors will be reserved to the Board. Preference will be
given to qualified, members of the bargaining unit.

,~entor teaching 'assignments are voluntary. Tenured bargaining' 'unit members
'within, the btugai~.ing unit who are at least two (2) years beyond the probationary
.perlod provided bytaw, who have a record of successful teaching, may request
'consideration for assignment as 'a mentor though the Superintendent's office.

3.
• ,I

. ,

4.
~\ ,-

In making appointments, the Board will take into consideration, by way of example,
!. degrees earned, areas of certification, participation in professional development

activltiesandthe performance record of internal applicants.

5. Mentor assignments will normally be for the three (3) year period. Theasslqnment
may bediscontinued for good cause shown by the probationary bargaining unit
member-the mentor or administration.

6. The full annual honorarium for mentor bargaining. unit members shall be as set forth
in Appendix A (B). If the mentor assignment is split as described in F.1, the
honorarium will also be proportionally split between .the mentors.

, Where the mentor is: a bargaining unit member within the bargaining unit,
, consideration will be '~iven to the building' assignment and schedule of both

bargaining unit members.

7.

8.. The responsibilities of the mentor will be determined by the administration. In
general, the responsibilities will include by way of illustration, assisting the bargaining
unit member in fulfilling the objectives of the bargaining unit member's Individual
DeVelopment Plan and 'guidance in such areas as classroom management and
instructional delivery.

The parties agree that mentors' (internal or external to the bargaining unit) will not be
involved in the evaluation of the probationary bargaining unit member. The parties
further agree that absent being subpoenaed, mentors will not be lnvoluntarnycalled
as a witness in administrative hearings,. court proceedings or grievance hearings.

9.

; ',:- .: .~

.r :: "'ARTICLE 2:;B~r9~iningUnit Member Rights .
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B.

•••••••••••••••••';.
•

or coerce any bargaining unit member in the enjoyment of any right conferred by the Public
.:.',," .Employrnent Relations Act or other laws of Michigan or the Constitutions of Michigan and

the United States, provided the bargaining unit member has not waived any such right
under the terms of this Agreement; that to the extent prohibited by law it will not discriminate
against any bargaining unit member with respect to hours, wages, or' any terms or
conditions of employment by reason of his membership in the Association, his participation
in any activities of the Association or collective professional negotiations with the Board,or

, his institution of any grievance, complaint or proceeding under this Agreement or otherwise
with respect to any terms or conditions of employment.

The Board specifically recognizes the right of its employees appropriately to invoke the
assistance of the Michigan Employment Relations Commission (MERC), or a mediator from
such public agency. '

. .~r -e c ~ '.

C. Use of Building. et al, During the term of this Agreement the Association shall have
the right to use school bUilding facilities at all reasonable hours for Association meetings,
which do not interfere in any way with the educational program. When special custodial
service is required, the Board may make a reasonable charge therefore. No bargaining unit
member shall be prevented from wearing insignia, pins or other identification of
membership in the Association either on or off school premises. Bulletin boards and other
established media of communication which are used only for faculty purposes shall be
available to the Association for Association notices.

D. Information. The Board agrees to furnish to the Association in response to reasonable
requests from time to time all available information concerning the financial resources of the
district, 'tentative budgetary requirements and allocations and such other information as will
assist the Association in developing intelligent, accurate, informed and constructive
programs on behalf of the bargaining unit members and their students, together with
information which may be necessary for, the Association to process any, grievance or
complaint.

E. ,.. Notwithstanding their employment, bargaining unit members shall be entitled to full rights of
citizenship and no religious or political activities of any bargaining unit member or the lack
thereof outside of school hours shall be grounds for any discipline or discrimination with
respect to the professional employment of such bargaining unit member.

F. To the extent prohibited by law, bargaining unit members' records of employment shall not
be disclosed without prior approval of the affected bargaining unit member.

G. Personnel File. To the extent permitted by law, a bargaining unit member shall have the
right upon request to review the contents of his personnel file. A representativeof the
Association may be requested to accompany the bargaining unit member insuch.review,

Michigan Center Education Association
1997·2000 Contract Page 4
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ARTICLE 3: Board Rights'

A. The Board, on its ownbehalf and on behalf of the electors of the district hereby retains and '
reserves unto itself, without" :Iimitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it 'by the laws and Constitutions of the State of
Michigan and. 'the United States, including, but without Iimiting,the generality of' the
foregoing: the management and control. of school properties, facilities, rnaterlals used" and

, the selection, direction, transfer, promotion .or demotion, discipline or dismissal of "all
personnel.

B. The exercise of these powers, rights, authority, duties and responsibilities by the Board, and
the adoption of such rules and regulations and policies as it may deem necessary shall be
limited by the specific and expressed terms of this Agreement and then only to the extent
such specific and express terms hereof are in conformance with the Constitutions, and laws
of the State of Michigan and the United States.

- •. ,.....

ARTICLE 4: Membership, Fees and Payroll Deduction

A. Membership Dues and Fees.

1. Within thirty (30) calendar days of commencing employment, all bargaining unit
members shall pay either membership dues or service fees in an, amount determined

,~y the Association in accordance with its' procedures.,

The deduction of dues and fees shall be required as a conditio" of this Agreement.
The Board shall accordingly deduct dues and fees pursuant to the authority set forth
in MCLA 408.477.

2.

3. Any objections relative to the amount of service fees shall be directed to the
procedures established by the Association.

4. The Association will indemnify and hold the Board harmless from any and all claims,
damages, liabilities, costs and expenses, including court costs and attorney fees,
arising out of the implementation of this section. ,

5. Deductions will be made in twenty (20) equal installments beginning with the second
payroll.

Payroll Deduction. Upon appropriate written authorization from the bargaining unit
member, the Board shall deduct from the payroll of that bargaining unit member and make
appropriate remittance for: annuities, credit union.. savings bonds, United Fund, insurance
options, city income tax, MEA Auto Insurance, or any other plans or programs approved
jointly by the Association and the Board. . .,. , ,

Michigan Center Education Association
1997 -2000 Contract
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A.

I
I,Teaching Hours. The bargaining unit member's normal teaching hours in the schools

shall be as follows: I

I
I
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. ARTICLE 5: 'Bargaining Unit Member Hours

All bargaining unit members shall report 15 minutes before the commencement of school
and shall remain 15 minutes after the dismissal of students. . '

During the term of this Agreement, student instructional time will not be increased except
as may be required by law. Where such changes impact upon the terms and conditions of
this Agreement, the parties agree to renegotiate the necessary changes to guarantee
compliance.

On Fridays or days preceding a holiday or vacation all bargaining unit members may leave
following the dismissal of students.

B. Committee Service.

1. Each bargaining unit member will be assigned to a North Central committee. The
District will continue to attempt to honor the requests of bargaining unit members for
a specific North Central committee.

2. Unless common planning is operative under Article 5.F, service on other committees
is voluntary and bargaining unit members are encouraged to serve on one (1)
professional committee every two (2) years. The length of service on a committee is
two (2) years.

3. Where common planning is operative under Article 5.F, bargaining unit members
may be assiqned to a committee in the absence of a sufficient number of volunteers.

4. Examples of committees include the following by way of illustration:

a)
b)
c)
d)
e)
f)
g)

Curriculum Development
Discipline
Retention/Promotion
Report Card
Textbook Selection
School Improvement
Core Team

5.
" '

The Board and the Association may agree to add other committees to the above list.

c. Duty Free Lunch. All bargaining unit' members shall be relieved of cafeteria and
playground duty during the 30 minute lunch period unless specifically hired for that duty.

D. Elementary Prep Periods. Elementary bargaining unit members shall use as
conference and preparation time those periods when their students are receiving instruction

Michigan Center Education Association
1997·2000 Contract
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from bargaining, unit specialists (elementary physical education, music, and art) and when
their students are at recess. The Board shall maintain vocal music and"physicctl education
elementary programs; provided, however, 'the Board may, after consultation with the
Association, reduce or eliminate such programs for financial reasons only. The Board shall
use its best efforts, to ,hire substitutes for, the' bargaining" unit specialists. Elementary
bargaining unit members shall have 55 minutes per day as conference and preparation time
as scheduled by the Board to replace such time lost by the elimination of the elementary
music and art specialist programs. Such time shall be scheduled in no less than fifteen (15)
minute blocks of time per day.

E. -.Secondary ,Prep Periods. All secondary bargaining unit members (7-12) shall be
entitled to a daily preparation period equivalent to at least one (1) class period to be
scheduled during the student day and in no event to be less than 55 minutes. Assignment
to a supervised study period shall be considered a teaching period for purposes of this
Article. Shoulda committee of the parties recommend a change in the length of a class
period, this section may be altered by mutual consent.

, ",: ...

F.
c, Common Planning. The following scheduling adjustments will be made when the district

" .determlnes to schedule common planning time:

1. The specific common planning days will be designated in the calendar.

Common planning time will consist of approximately one (1) hour and thirty (30)
minutes per day. The amount of student instructional time within the one (1) hour
and thirty (30) minutes will be reallocated over a two (2) week period.

2. On common planning days, the length of secondary preparation and class periods
will be reduced and equalized.

3. All bargaining unit members wilt remain at work for a-total of twenty (20) minutes per
day outside of the commencement and dismissal times for students. The allocation
of such time will be determined by the building principal.

4. Common planning time may include those committee assignments listed in Article
5.B.

ARTICLE 6: Bargain'ins Unit Member Conditions

Theparties recognize that the availability:of'optimum school facilitiesfor both student and
bargaining unit member is desirable to' ensure the high quality of education that is the goal

! of both bargaining unit member and the Board. "ltis also acknowledged that the primary
duty and responsibility of the bargaining" unit member is to teach and that the organization

."of the school and the school day should be directed atensuring that the energy of the
bargaining unit member is primarily utilized to this, end.

Michigan Center Education Association
1997·2000 Contract Page 7
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B. Class Size.

1. The parties recog nize that class size is an important aspect of an effective
.educational program and agree that the following class sizes are desirable:

K- 2 24
3 - 5 26
6 .:12 28 .

2. Accordingly, the Board agrees to use reasonable means to keep 'all classes, except
band, vocal music, physical education, study halls and any other large group
instruction, at 30 students or less. A class may exceed 30 students if the bargaining
unit member and the Association approve of the additional students or if the Board
cannot reduce, the size of the class to 30 or less by reasonable means; provided,
however, that any split grade classroom shall -in no event exceed' 30 students.
Reasonable means shall not require the Board (1) to establish a split grade (2) to

, create, construct or purchase additional classrooms (3) to place any class on a short-
time or reduced schedule or (4) to establish an additional class in a subject of which
there is only one in a grade.

3. If it is necessary to assign a bargaining unit member to a class which exceeds 30
students, the Board shall so advise the bargaining unit member and the Association
in writing of such fact and the reasons therefore. The determination of class size for
the purpose hereof will be made as of October 1, or the first school day thereafter, of
each school year.

, 4. Upon request, an elementary bargaining unit member with 32 or more students shall
be provided with 2-1/2 hours of instructional aide assistance per week. The aide
time shall be provided in increments of not less than 15 minutes.

5. The number of elementary special education students within a grade level within a
building will be equalized, subject to any exceptions which may be imposed by the
student's Individual Education Plan.

I The number of secondary, special education students enrolled in the same section
and class hour will be equalized, subject to any exceptions which maybe imposed by
the student's Individual Education Plan.,

C. Tools and Materials. The Board recognizes that appropriate texts, library reference
facilities, maps, and globes, laboratory equipment, audiovisual equipment, art supplies.
athletic equipment, current periodica.ls, standard tests and questionnaires, and similar
materials are the tools of the teaching profession. The parties will confer from time to time
for the purpose of imprOVing the selection, use, and quantity of such educational tools.

D. Break FacUiti'es".'·' The Board shall insofar as possible make available in each school
,adequate luncnr60ms,~' restroom and lavatory facUities exclusively for bargainin'g unit
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member use and at least one room, appropriately furnished, which shall be reserved for use
as a faculty lounge.

E. Telephone facilities shall be made available to bargaining unit members for their reasonable
use.

F. Adequate parking facilities shall be made available to bargaining unit members.

G. Non-Discrimination. To the extent required by law the provisions of this Agreement
and the wages, hours, terms and conditions of employment shall be applied without regard
to race, creed, religion, color, national origin, age, sex, marital status, height, weight,
handicap, ormembership in or association with the activities of any employee organization.
The Board and the Association pledge themselves to seek to achieve full equality of
educational opportunity to all pupils.

H. School Closure•. ' When weather conditions, mechanical malfunctions' and/or other
emergencies act to close schools, bargaining unit members shall not be required to report
to work, provided that bargaining unit members may be called to work when conditions
permit or when schools are open but the buses do not run, if the bargaining unit members
.arereasonably able to do so. Days of instruction lost due to such "act of God days" may be
rescheduled if necessary to prevent the loss of state aid under the State Aid Act. When
such days are rescheduled, bargaining unit members shall be required to report for duty.
Neither the closure of such schools due to "act of God days" nor rescheduling of such days,
shall act to increase or decrease the amount of compensation due a bargaining unit
mernberln accordance with their step and level of the salary schedule.

I. Medically Fragile/Least Restrictive.

".: '!

In the event the Michigan Center School District and the Jackson Intermediate
School District determine that the Michigan Center Schools will provide services to
medically fragile special education students not currently enrolled in a regular
education classroom setting (who require additional assistance in order to be
included in a classroom setting as determined .by the Individual Educational
Placement Committee meeting). the Board agrees to bargain the issues d~aling with
these students in a least restrictive environment that are not resolved through normal
administrative procedures.

2. A general education classroom bargaining unit member shall not be expected to
perform routine, scheduled maintenance of a medlcalappllance or apparatus used

, by the student to sustain his/her bodily functions' or render routine;' scheduled .care or
maintenance of exceptional bodily functions related to the student's impaired
condition. .Otherwlse.jt shall be the responsibility of the bargaining unit member to
implement the student's individualized educational plan while attending to the
educational needs of the student while in the bargaining unit member's class.

Michigan Center Education Association
1997-2000 Contract
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School Improvement Committees.

'1.

2.

K. Substitutes. The Board agrees at all times to use its best efforts to maintain an
adequate list of substitute teachers. Elementary bargaining unit members shall inform their
p~incipal by 6:30 a.m. and secondary bargaining unit members by 6:00 a.m., of their
u~availability for work unless good cause can be shown as to why the call could not be
fl:l.~de prior to.;these times. Once a bargaining unit member has reported his/her

. -unavailability, it.shell be the responsibility of the administration to arrange for a substitute
teacher,

I.··

ARTICLE 7: Calendar

A. The 1997-98 calendar is 'attached hereto as Appendix B. Any subsequent calendars shall
be consistent with the' county-wide calendars for those years with the usual local
adjustments made.'

B. The Superintendentshall consult with the Professional Council and give it the opportunity to
assist in the scheduling of professional development days and in the formulation of the
content thereof.

ARTICLE 8: Vacancies, Promotions and Transfers

A. Notice. Whenever any vacancy occurs or a new position is established which is covered
by this Agreement, the Board shall give five (5) working days written notice of such vacancy
or new position to the Association to allow bargaining unit members to file applications.
Provided however, that any vacancy or new position which occurs or is established during
the school year on or after October 1, may be filled with a term substitute and posting may
be deferred until May of the same school year to fill the vacancy or position at the beginning
of the following school year.

Michigan Center Education Association
1997-2000 Contract
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B. Procedure.

'~AnYbargaining unitmember may apply for such vacancy. In filling such vacancy, the
Board agrees to 'give due weight 'to the seniority, professional background and

" qualifications of aU applicants. If the Board determlnes that the.quantlcations of two
! or-more 'applicants are essentially equal, the applicant with the' greater seniority shall

be awarded the position; provided, however, if filling the vacancy with the most
'senior applicant will prevent the recall of a laid off bargaining unit member the
position' will be 'filled. with the laid off bargaining 'unit rnember.. "Seniority" for
purposes of this Article is defined In Article 14. A. 4. '

1.

..." ':;'

~. .,.:. "1:

2. Whenever a vacancy occurs or a new position is created during the normal summer
vacation months the Board shall send notice thereof to all bi:lrgaining unit members
and any bargaining unit member who wishes to 'apply shall do 'so within fourteen (14)
calendar days of notification before August 1 and within ten (10) calendar days of
notification on or after August 1.

3.. ; .The.flnal decision in the filling of vacancies and/or promotions rests with the Board
subject to the bargaining unit member's right to grieve based on any violation of the
Agreement.

C.' Involuntary Transfer. Since the frequent transfers of bargaining unit members from
one school to another is disruptive of. the educational process and interferes with optimum
bargaining 'unit member performance, unrequested transfers of bargaining unit members
shall be minimized and avoided whenever practicable. The Superintendent shall notify the
affected bargaining, unit member and the Association of the reasons for such transfer at
least fifteen (1'5) days prior to said transfer.

D,., :;cJn the 'event that transfers of bargaining unit members appear to be necessary, lists of
available positions in other schools shall be handled in the same manner as provided in
Section A of this Article.

Out of Unit Transfer: "'Any bargaining unit member who is transferred to a, supervisory,
executive, or other position with the district outside the bargaining unit, includ'ing' a teaching
principal position, shall retain such rights as he/she may have had under this Agreement
and the Tenure Act prior to such transfer and any such bargaining unit member shall not
add to his seniority as a bargaining unit member while in such position.

E.

F.
, .

Driver Ed~cation. Notwithstanding anything hereln to the contrary, driver education
positions shallbe filled as follows: ,". '. .

. .:~ .':; ~~ . .

1. ,,'.;" :AU''';6f the driver educatlon positions shall be considered vacant at the beginning of
, the school year and at the beginning of the summer vacation period and shall each
year be posted as follows: Once for 5 days for all of the sessions during the school
year and ,onr.;Effbr5 days for all of the 'summer eessions. Summer session vacancies

, shall be,'p.oste\:f§§:soon as practicable but not laterthan April 15.,
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2. The appointment of a bargaining unit member to a driver educatlon position for any
session shall not entitle the bargaining unit member to the same or any other driver

'educa,tion position during any subsequent session. In other words, such
appointments are not of a continuing nature and a bargaining unit member's failure
to receive a subsequent appointment shall not constitute a reduction in rank or
compensation.

3. Bargaining unit members in the bargaining unit approved by the Michigan
Department of Education to teach driver education shall be given the first opportunity
to fill such positions as posted and shall be selected from the applicants in the
following order:

(a) Bargaining unit members who have taught driver education for the Board shall
be selected first based on the number of sessions taught.

(b) Bargaining unit members who have not taught driver education for the Board,
but have taught driver education for other school districts shall be selected
second based on the number of sessions taught.

(c) Bargaining unit members who have not previously taught driver education
shall be selected last based on their years of service for the Board as defined
in Article 8. B.1 and a masters degree in driver education shall entitle a
bargaining unit member to an additional one (1) year of service for purposes
of this Article 8. F. 3(c).No bargaining unit member shall be awarded more
than one session during the school year or more than one session during the
summer vacation period unless the number of positions exceeds the number
of applicants from within the school district. If the number of positions
exceeds the number of qualified applicants the Board may fill excess positions
with persons outside the bargaining unit.

ARTICLE 9: Leaves of Absence

'n' A. General Provisions.

Unpaid Leaves

\ .".
.J<'

1. Eligibility for Leave. Except for leaves of absence for ill health, child care and
military, for which all bargaining unit members are eligible, leaves of absence without
pay and fringe benefits may be granted only to bargaining unit members who have
been granted tenure in the district and have completed four (4) or more years of
service in the district.

2. Application for Leave.' Application for a leave of absence shall be submitted, in
writing, to the Superintendent, who shall process said application in accordance with
the direction of the Board and provisions set forth in this Agreement. Applications
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:.', ,~"ii,' .";,' ,." shalF state expected date, of return from leave and shall be filed at least one (1)
".' ,. month beforethe requestedbeqlnnlngdate of said leave. Failure to provide' such

notification may result in the denial of 'the request. An extension of a leave shall be
requested at least one (1) month before the termination of the original leave. The
above requirements of advance notice may be waived in cases of emergency.

3. "Length of'· Leave. The length of the original leave of absence may be for a
! 'semester,' the remainder of a school year, or for a complete! school year, unless

otherwise .stated :'in thls Agreement. A leave of absence shall not end during a
semester except by special permission of the Board.

'. '4.' Status During Leave of Absence.

a. All unpaid leaves of absences shall be without pay and fringe benefits, except
where otherwise stated.

b. Sick leave days shall remain as of the balance at the beginning of the leave.

5. Return 'to Duty. 'The employee .shall return on the same level of the salary
schedule as of the beginning of the leave of absence; ,unless stated otherwise in this
Agreement. Return to duty at a time other than the time specified in the approved
application for leave shall be at the sole discretion of the Board. Upon return from
leave, of absence, a bargaining unit member shall be assigned to the same position,
or substantially equivalent position, provided that assignment is still in existence.
Failure to 'return from leave on the expected date of return as set forth in the
application or as extended shall constitute a resignation and in such case the Board
shall notbe required to re-employ the bargaining unit member.

B. Leaves of Absence Without Pay and Fringe Benefits Shall be Granted for
. the FolI~'wingPlimoses:

,'"

1.. III Health. Requests for leaves" of absence which extend beyond time
compensated in Article 1Q, must be 'accompanied by a statement from the attending
physician recommending thaf the employee be granted such leave. A request to
return to regular duties with the Board must be accompanied by a statement from the
'atlehCfing physician that the:' bargaining' unit member is able-to resume his regular
duties." I • .• •. , , , " ,

Child Care Leave.~..,,

(a) 'A child care leave without pay shall be granted for a period not to exceed one
(1) year. The renewal ofsuch leaves is at the dlscretlon.ot the Board. In
order to obtain a child care leave, the bargaining unit member shall make
application for said leave as provided in Article 9. A. 2.

(b) A bargaining unit member may make written application to the Superintendent
for reinstatement prior to the approved expiration date of the leave granted by

Michigan Center Education Association I.I,.:1 '.;; ,,-;' " >'~' Page 13
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the Board. However, the Board reserves the right in its sale discretion to
approve accelerated termination of the child care leave on the basis of each
individual case.

(c) Adoptive Leave. Adoptive leave without pay, 'if requested by the adoptive
parent at least thirty (30) calendar days prior to the commencement of said
leave or as soon as notice shall be given to the adoptive parent by the
adoptive agency, shall be ,granted for a period not to exceed one (1) year;
renewable at the discretion of the Board. Experience credit shall be granted
only for semesters or major portions of semesters taught.

3' ~" Military Leave. The Board agrees to abide by the provisions of all applicable
federal and state laws and their judicial interpretations regarding ·Ieaves of absence
due to military service. including National Guard duty.

4. Poreign Exchange 0;-Overseas Teaching. A leave of absence of up to two
(2) years shall be granted to any bargaining unit member for the purpose of
participating in exchange teaching programs. military teaching programs, or the
Peace Corps as a full time participant in such programs. Any period so served shall
be treated as time taught for purposes of the salary schedule.

5. Advance StUdy. A leave of absence shall be granted to any bargaining unit
member for the purpose of engaging in study to upgrade his certification or to meet
accreditation requirements. Upon return from such a leave a bargaining unit
member shall be credited with one year of experience and be placed at that position
on the salary schedule as he/she would have been had he/she taught in the district
during such period.. Leave of absence for this purpose normally is expected to
include a period of foreign travel. . .

6. Association Leadership. Bargaining unit members who are officers of the
County. State or National Association or are appointed to its staff shall be given
leave of absence for. the purpose of performing dunes for the Association. Upon
return from such a leave such bargaining unit members shall receive credit toward
annual salary increment on the schedule appropriate to their rank.

7. Political. A leave of absence shall be granted to any bargaining unit member to
campaign for or serve in, a public office. This leave shall be granted for not less than

.one (1) semest~r.· , i

8. Family Medical Leave Act. The Board reserves the right to exercise those
rights available to it under the Family Medical Leave Act and the rules established by
the federal government for purposes of implementation of the Act's provisions. Such
leaves will be with insurance benefits as required by law.
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9. Others. A leave of absence for other reasons may be submitted in writing to the
Superintendent,andmaY·,be granted if in his opinion such leave shall be of value to
the~'districtr' , '

',' : ~ .' .•••~ \ • :' : I • ~. ,

"'Paid Leaves of Absence. '

,Leaves of Abs:ence With Pay Not Chargeable Against Sick Leave:
•. • 'J'

DisabUitY. If a bargaining unit member is absent due to injUry or illness which is
compensable under the Michigan Worker's Compensation Act he/she may elect (1)
to receive only the benefits due him/her under the Act, in which case the absence
shall not, be charged against his/her accumulated sick days, or (2) to receive in
addition to the benefits, under said Act, the difference between his/her salary and
such benefits for a period equal to his/her accumulated sick days, in which case the
absence shall be charged against his/her accumulated sick days on the basis of one
day of sick leave for each day the bargaining unit' member receives, supplemental
pay greater than 50% of per diem and one-half day of sick leave for each day the
bargaining unit member receives supplemental 'pay of 50% or less ot per diem. This
provision shall be applied so that a bargaining unit member shall riot during the
school year receive benefits and salary, including supplemental pay, totaling more

: than what-the bargaining unit member would have received as salary alone for such
,~ school ye~r . .o "

2. JUry Duty. -A leave of absence with pay shall be granted to a bargaining unit
member obligated to render jury service for such period of time as shall be requireo
for the perrorrnance of such service. A barg,~ining unit member called for; such
service will receive the difference between his/her regular'daily salary and the jury
duty pay received (excluding mileage).

"3. ,',<'Witnes,s.' A leave of absence with pay shall be granted to a bargainjn9:~tlRit
'," member for the purpose of appearing in courtas a witness pursuant to a subpoena,

The bargaining unit member \y,in.receive the" difference between his/her regUlar daily
salary ar:JQthe wltness'pay received (excluding mileage).

.,. ,;,.., '~

This provision shall not apply if the teacher is subpoenaed to testify by the Michigan
Education Association (or' 'one oJ its affiliates) or where the SUbpoena involves

';r:'employment outside of the district. '

4.
" . \ ,-;. '''-

, Visitations. Visitations.at other.schcdls, atfar attending educational conferences
or conventions withf~dministrative approval," contingent upon the bUdget.4'.: (-

Michigan Center Education Association Page.le:
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5. Association Leave and Released Time.

a. The President of the MCEA or 'his or ,her deslqneets) shall be released from
" j' ,,') ,'," regUlar duties without loss 'of salary for the purpose of participating in area or

regional meetings, workshops, or conferences of the Assoclatlon for nO~JT~ore

';' >'
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,than an aggregate of eight (8) days per year, but no more than two (2)
bargaining unit members maybe released under this provision at anyone
time.,t.

b. The duly elected President of theMCEA may use non-instructional time for
Association business so long as it does not interfere with the performance of
the President's teaching duties. The President shall not leave his school
building for such purpose without first notifying his building principal.

c. An employee engaged during the school day in negotiating on behalf of the
Association with any representative of the Board or participating in any
professional grievance negotiation, including arbitration, shall be released
from regular duties without loss of salary.

6. Death in Immediate Family. Up to three (3) days will be allowed in the event of
a death in a bargaining unit member's immediate family (spouse, children, parents,
brother, sisters and grandparents of the bargaining unit 'member and spouse) for the
purpose of attending the decedent's funeral. Funeral leave and pay shall not be
charged against sick leave time, except a bargaining unit -member may take up to an
additional two (2) days consecutive to the three (3) day funeral leave, bu; such
additional two days shall be charged againsthis/her accumulated sick leave.

ARTICLE 10: Sick Leave and Terminal Leave

A. Statement of Intent. The bargaining unit member upon contract with the Board of
Educatlonehall sign an affidavit stating the sick leave plan he/she has chosen. A
bargaining unit member will indicate his choice of the sick leave plan at the beginning of
each contractual year.

B. Leaves of Absence With Pay Charged Against Sick Leave Time Shall be
Granted For:,' .

1. Personal illness or disability. The bargaining unitmember may use all or any portion
of his leave to recover from his/her own illness or disability.

. ! ..

2. Absence due to illness or disabling accident in immediate family (spouse, children,
brother, sister and parents of the bargaining unit member and spouse) not to exceed
twelve (12) days in anyone school year. . ..

3. ' Emergency Leave.

a. Attendance at a ceremony where a degree is awarded to a bargaining unit
member, for such portion of the day as is necessary.



D. " Sick .Leave Plans.
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One day, except when travel requires additional time. for attendance at a
sch.ool,graduation of a son, daughter, husband, or wife.

, . ,::::...' C,.. q , ....' . .

Change of Plans. A bargaining unit member may change from one plan to the other
only at the beginning ot each contractual. year. If a bargaining unit member changes from
Plan A to Plan B any unused accumulated sick leave days shalt not be forfeited.

v ' •
" i f: .

.,." .::'. c.

c.

1.
.... ' .~.

i,.~.;.

)(.~:..~ .r: _. .\

., . ~;~:; :. '1~':"

b.

.Other emergencies must be approved by the b~rgaining unit member's
principal.

," ~.

Plan A • Twelve Day:Plan.

a. All regularly 'employed certified bargaining unit members shall be allowed sick
leave days during the school year without loss' of pay. Each eligible full time
bargaining unit member shall be credited with twelve (12) sick days at the
beginning of each school year subject to adjustment at the end of each school
year if the bargaining unit member does not work the entire year) three of
which may be used for personal business during each school year.

Personal days may be used in situations of urgency' for the purpose of
conducting personal business which is impossible to transact on weekends,
after school hours or during vacation periods. .

Eligible permanent part-time bargaining unit members shall re;ceiv~ pro rata
credit. A bargaining unit member who works only a portion of a school year
shall'. be credited with one (1) sick day for each calendar month or portion
thereof worked;!;'during such year; provided, however, if a .bargaining unit
member commences his employment on or after the 21 st day of any month or
terminates his employment on or before the lOth day of any month no sick
leave credit shall be earned for such month ..

b.

c.

d. Each bargaining unit member shall be entitled to an accumulation for the
unused portion of.each year's leave to an unlimited total number of days but in
no event .shaIL~bargaining· unit member be allowed to take more than three
personal days 'in any school year. :, '

e. In appreciation for services to the school district, the Board shall pay one-half
of the unused accumulation .:of sick leave days at" the going rate, of a day-to-
day substitute bargai~'ing" unit 'm'8I1)ber's .pay " upon res~gnation and/or
retirement provided the .bargaining unit member shall have been employed in

. the schooldlstrlct for ten (10) years; provided, however" that one-half of all
unused sick days accumulated prior to September 1j' 1988 shall be paid at the
rate of $40.00. '

.1

'tt,.
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: f. 'In'case of death, any unused accumulated sick leave days shall be paid to the
bcl'rgaining unit member's beneficiary at the going rate of a day-to-day
substitute bargaining unit member's pay.
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2. Plan B • Five Day Plan.

a. All full time barqaininq unit members absent from duty for any cause while in
the employ of the Board shall be allowed full pay for a total of five' days for any
given year. Permanent part-timebargairiing unit members shall receive pro
rata pay. At the end of any given year the bargaining unit member shall
receive the day to day substitute's pay for all unused days. If extended time is
necessary in case of illness the bargaining unit member will receive the
difference between contractual salary and day to day substitute's pay, until a
term substitute or full time replacement is hired. These days are not
cumulative.

b. In appreciation for services to the school district, a terminal leave payment of
$10.00 per year of service in the District win be paid upon resignation and/or
retirement provided the bargaining unit member shall have been employed in
the school district for 10 years. In case of death this terminal leave payment
will be paid to the bargaining unit member's beneficiary.

'E. Record of Sick Leave Days. The Board shall furnish each bargaining unit member
with a written statement at the end of each school year setting forth the total sick leave
credit.

F. Medical Report and Examination. > After three (3) consecutive days of absence, or in
the case of suspected sick leave abuse, the Board may require a bargaining unit member to
submit a statement from the attending physician to verify an illness or injury for which sick
leave" paid or unpaid, is used. The Board may also at any time require a bargaining unit
member to submit to a medical examination by a physician selected by the Board, provided
that the cost of any such examination shall be paid by the Board..

~.J .: •

"ARTI'CLE 11: Professional Compensation

A. Compensation.

1. The salaries of bargaining unit members covered by this Agreement, including
compensation for extra assignments, are set forth in Appendix A which is attached to
and incorporated in this Agreement. Such salary schedule shall remain in effect
during the term of this Agreement. ,

2. At the discretion of the Board, any bargaining unit member who is requested and
agrees to work beyond the normal number of contract days may be paid their per
diem rate or given release time as compensation with five (5) days notice, if it does
not cause undue hardsblps for students and/or st~ff..
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B.

c.

D.

E.

F.

c.

Salary Schedule.
.{ ..

1. The salary schedule is based upon a normal weekly teaching load, as hereinafter
defined, nine and one-half months. See salary schedule attached as Appendix A..

2. Extra Hour Pay: Any junior or senior high school bargaining unit member who is
assigned to teach a sixth period a day will be paid their hourly rate. Hourly rate is
defined as one sixth (1/6) of the 'bargaining' unit member's per diem salary
(salary/days/6 hours). "

The Board agrees to meet with the Association to negotiate the compensation for any new
extra compensation position created during the term of this Agreement.

Use of Personal Vehicle. Any bargaining unit member who is required to use his
personal automobile to travel between two (2) or more schools on a regular basis or for
other approved school business shall be reimbursed at the so-called "standard mileage
rate" established from time-to-time by the Internal Revenue Service, upon submission of
documentation as required by the Board.

.. Entry Credit. Newly employed bargaining unit.members shall be given credit on the
salary 'schedule for teaching 'experience outside the school district for up tostep seven (7).

The time required of bargaining unit members under law with mentors, in professional
development and in individualized development plans, will not require additional
compensation.

ARTICLE 12: Professional Grievance Procedures

Definition..A claim by a bargaining unit member, group of bargaining unit members or
the Association that there is or has been a violation, misinterpretation or misapplication of
any provision of this Agreement maybe processed as a grievance hereinafter provided.

Purpose. The primary purpose or intent of this procedure is aimed at resolving minor
grievances before they become major problems. It is designed primarily to settle the claim
of the aggrieveq,party orparties at the ,lowest level possible.

Procedure. '

1. Informal. In the event that an aggrieved party believes there is a basis for a
. i .grievante" he/she shall first discuss the alleged grievance with his building principal,
·"~jeltherpersonally, -oraccompanied by his Associ~tion Representative (1) within seven

(7)' dayg:;,·after:·thebarga·ining unit member discovers or should have discovered the
occurrence, whichever occurs first or (2) within seven (7) days after the occurrence.
A deter.mination shaH be _~enderedby the principal to the aggrieved or Association

':, Page 19
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Representative within three (3) days after the grievance has been presented to the
'- ",~·'·)principal. If the grievance is not satisfactorily resolved at this stage, the aggrieved

.' may proceed to the formal steps of the grievance procedure.

2.;- ; Formal.

a.

b. Step 2.

(1)

(2)

~;, ..

(1) File a written grievance with the building principal (or Supe.ri~te:ndentor
his representative if more than one building is involved) on the form
attached hereto as Appendix C specifying the provision of the
Agreement which has been violated (1) within fourteen (14) days after
the grievant discovers or should have discovered the occurrence,
whichever occurs first or (2) within fourteen (14) days after the
occurrence.

(2) Within five (5) days after receipt of the written grievance, the principal
(or Superintendent or his representative) shall meet with the grievant
and Association Representative in an -effort to resolve the grievance.
The principal shall indicate his disposition of the grievance in tt'/riting
within five (5) days of such meeting. If the grievance goes directly to
the Superintendent he/she shall indicate his disposition of the
grievance in writing within ten (10) days of such meeting.

If the Step 1 disposition is made by the principal and no agreement is
reached, the grievance shall be submitted to the Superintendent or his
representative within, five (5) days after the principal makes his
disposition.

Within five (5) days the Superintendent or his representative shall meet
with ·the Association on the grievance and shall indicate his disposition
in writing within five (5) days of such meeting.

c. Step 3.:

2)

1) If the grievance is denied' by the Superintendent or his representative in
Step 1 or Step 2 and no agreement is reached, the grievance shall be
transmitted to the Secretary of the Board by the Association within five
(5) days after the disposition by the Superintendent or his
rep resentative. ..

The right to a Board level hearing is restricted to those issues which are
. subject to closed session review under the Michigan Open Meetings

Act and then, only where the grievant requests a closed session.

Michigan Center Education Association
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3) The Board, no:'i~ter than at its next regular meeting or ten (10) days,
. . whichever shall' be later, may hold a meeting qn the grievance.

"'-:: 1; :IJ),isposition of the grievance in writing by the Board shall be, made no
laterthan seven (7) days thereafter. .

~ ; f' I ": .•

d. Step 4.

1) If a satisfactory decision has not been rendered, the Association may
. submit the grievance to binding arbitration within twenty (20) bu'siness

days of the disposition at Step 2 or Step 3, whichever is appropriate.
f f

t.

2) If the parties cannot agret3 as to the arbitrator within ten (10) days of
the decision to submit to arbitration, the arbitrator shall be selected by
the American Arbitration Association in accordance with its voluntary
labor arbitration rules.

3) The fees and expenses of the arbitrator shall be shared equally by the
Board and Association.

4) The arbitrator shall not have the authority to interpret state or federal
statute. The arbitrator shall not have the power to alter, add to, or to
subtract from the terms of this Agreement. Both parties agree to be
bound by the award of the arbitrator and agree that judgment thereon
may be entered in any court of competent jurisdiction.

'i

. ,

D. Miscellaneous •
..
. 1.. The failure of an aggrieved person to proceed to the next step within the time limits

set forth shall be deemed as an acceptance of the decision preViously rendered and
shall constlnne a waiver of anyfuture appeal concerning the particular grievance. By .
mutual written agreementtime limits within the procedure may be extended .

. '

At any step the failure of any administrator to communicate his decision within the
specified time limit and in specified manner, shall permit the aggrieved person to
proceed to the next step.

3." .... ' A grievance may be withdrawn' at any level by mutual consent without establishing
.preeesent ; .

2.

: ~.' ·'I.J.~:..,: :

Theterm "days" shall refer to school business days unless specified otherwise.
'1;.. ( ,

5."

Copies of all written decisions of grievances shall be sent to parties involved.

All documents, 'communications, or records dealing with a grievance shall be filed
separately from the personnel files. of the participants."

It shall be the general practice of all parties of interest to process grievance
procedures during times which do not interfere with the assigned duties, provided,

7.
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however, I :~nevent it is agreed by the Board to hold proceedings during regular
working' hours, .bargaininq unit members participating at any level of the grievance
procedure.' with any representatives of the Board, shall be released from assigned
duties without loss of salary.

I
I
I
I
I
I
I
I
I
I
I
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8. The termination of services or failure to re-employ any probationary bargaining unit
member shall not be subject to the grievance procedure.

9. ,In the event a grievance is filed on or before June t, the grievance may be resolved
before the close of the school term or as soon as possible thereafter. -

10. Demotion or discharge of atenure bargaining unit ~member shall not be subject to the
grievance procedure. Such bargaining unit members will have recourse through the
Michigan TeacherTenure Act.

11. In the event a grievance is based on a complaint which the principal has not created,
then the grievance may proceed immediately to step 2.

ARTICLE 13:, Bargaining Unit Member Evaluation

A. Any bargaining unit member evaluation method or procedure adopted by the Board shall
contain the following provisions:

1. All monitoring or observation of the work performance of a bargaining unit member
shall be conducted openly and with full knowledge of the bargaining unit member.

2. All evaluations shall be reduced to writing and a copy shall be given to the bargaining
unit member.

3. If a bargaining unit member disagrees with the evaluation, he/she may submit a
written answer which shall be attached to the file copy of the evaluation.

4. An evaluation shall not be SUbject to the professional grievance procedure. but this
shall not prohibit a bargaining unit member from filing a grievance as provided in
Article 12 and subject to the limitations contained therein if a bargaining unit member
is disciplined as a result of the evaluation.

ARTICLE 14: Reduction of Personnel

A. In the event of a reduction in the number of bargaining unit members because of financial
or other reasons as determined ~y the Board, the following procedure will be followed:

1. Procedure. Layoffs shall be made by grade. subject area, field or program. The
bargaining unit members in the grades, SUbject areas, fields or programs where the
reductions ar~. made shall be laid off in reverse order of senjorjty~Le~J probationary

Michigan Center Education Association
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Bumping Rights. Any bargaining unit member given notice of layoff as provided
in paragraph 1 above, may, by written notice to the Board within five (5) calendar
days after the bargaining unit member is notified of the layoff, elect to replace the
bargaining unit member with the least seniority within the certification required for the
eliminated position, provided the laid off bargaining unit member has more seniority
than the bargaining unit member he/she elects to replace, subject to the following:

I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I~:...('

I
I
I

2.

-p,arg~~ni,ng";ljqi.t;members ..first and then tenure bargaining unit members in such
grade, subject area, field oi' program with the least seniority subject to the following:

b.

, .~.. In order to be assigned at the secondary level (7-12), a bargaining unit
- ."member must meet the standards established by the North Central

Accreditation 'Association. Those bargaining unit members who do meet the
standards, will be assigned first. Those bargaining unit members who are
certified, but do not meet the North Central standards, will be assigned
second and must meet the standards within twelve (12) months of receiving
the assiqnrnent notic,e.'

Bargaining unit members shall have sole responsibility for providing the
Central Office in writing, with the areas in which he/she is qualified.

c. The order of "reduction of bargaining unit members who are not teacher
certified," shall be determined by the Board.

d. Before official action on" a reduction of bargaining unit members is taken by
the Board, it shall give: notice to the Association of the contemplated reduction
and afford the Association opportunity to discuss this action.

e. All bargaining unit members to be laid off shall be given at least thirty (30)
calendar days advance written notice.

Provided that the replacing bargaining unit member meets the standards
established by North Central, if the position in question is at the secondary
level (7-12). .

If the bargaining unit member given notice of layoff is dual certified and he/she
is the bargaining unit member with the least seniority within the certification
required for the 'eliminated pos.ition,· he/she may, elect to replace a barga,ining
unit member wi'th the least seniority within any other certficatlon 'he/she' may
hold, provided he/she has more seniority than 'the bargaining unit member
he/she elects to replace and provided further that he/she has, within the last
five(5} years, 'satisfactorily .tauqht a minimum of one (1) .year in the specific
'SUbject area beinqtauqht by the barg~ining unit member he/she is seeking to
'replace.' "
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b. Grades;K-6 shall be a specific subject area forpurposes of this provision.
,..

lf the bargaining unit member has not satisfactorily taught in the specific
subject area for a minimum of one (1) year within the last five (5) years,
he/she may qualify for such assignment by agreeing to successfully complete
four semester hours of credit in the specific subject area. Such academic
training shall commence within the next regular semester in which such
subjects are taught at an accredited institution. of higher education. The
expense.of this training shall be incurred by the bargaining unit member and
the classes shall be taken during off duty hours.

c. Failure to comply with the provisions set forth in this section shall result in the
forfeiture of all seniority rights and benefits gained pursuant thereto.

3. Recall. Recall shall be in inverse order of layoff provided the bargaining unit
member to be recalled is certified and qualified to teach the available position.

a. Notice of recall shall be in writing by certified mail, addressed to the
bargaining unit member's last known address. Teachers shall be responsible
for notifying the Board of any change of address.

b. . If a bargaining unit member does not contact the Board and accept the recall
within ten (10) calendar days after the recall notice is received or if a
bargaining unit member is laid off for a period of three (3) years, the
bargaining unit member shall lose his/her right to recall.

4. Seniority. Seniority shall be defined as the length of continuous service to the
District within the bargaining unit from the bargaining unit member's last date of hire.
Date of hire shall be defined as the first day worked.

Seniority will continue to accumulate while on paid and unpaid leaves and during
periods of layoff.

Where there are ties in seniority, the tie will be broken by using the last three digits of
the social security numbers.

B. Certification. A bargaining unit member is fully certified if he/she has earned a
provisional, permanent or continuing teaching certificate in a given subject area or level,
including special education. .

C. Any layoff pursuant to this Article shall automatically terminate the individual employment
contracts of the laid off bargaining unit members; provided, however, the insurance
coverage set forth in Appendix A will be continued for thirty (30) calendar days after layoff.
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ARTICLE 15: Protection of Bargaining Unit Members
',; " .'.

A. Administrative Support. Since the bargaining unit member's: authority and
.effectiveness,' in "his classroom' is undermined when students' discover that there is
insufficient administrative' backing and support of the bargaining unit member, the Board

-recoqnizes its 'respons!bility to give all reasonable support and assistance to bargalning unit
. members with'respect to the maintenance of control .and discipline in the classroom.

8.;.. Student Discipline.' The bargaining unit member, however, bears the primary
responsibility for maintaining proper control and discipline in"the classroom. The Board

.further recognizes that the barga~ningunit member rnaynotfelrly be expected to' assume
'the role" otwarden or custodian for emotionally impaired students or' be charged with
responsibility for psycho-therapy. Whenever it appears that a particular pupil requires the
attention of special counselors, social workers, law enforcement personnel, physicians or
other professional persons, the Board will take reasonable steps to relieve the bargaining
unit member of:responsibilities with respect to such pupil; provided such measures are not
inconsistent with the IEPe recommendations for such student. However, a bargaining unit
member may not refuse to teach an emotionally impaired (officially certified) student and
may not refuse to teach' any child or children because of religion, race, COIOf, national origin,
se~ or handicap: '

C. Assault. Any case of assault upon a bargaining unit member by a student shall be
promptly reported to the Board or its designated .representatlvs. The Board shall render all
reasonable assistance to the bargaining unit, member in connection with handling of the
incident by law enforcement and [udicial authorities.

D. Complaint Procedure .. If any bargaining unit member ls complained against or sued by
reason of disciplinary action taken by the bargaining unit member against a, student, the
Board will offer the services of its attorney to provide initial legal advice to the bargaining
unit member. Such ..advice shall not. include representation, or defense 'in 'any civil or

',criminal,proceeding brought by or aqalnst the bargaining unit member. .•

E. L",' Anyccmplaints bya parent ··student,.or other, person directed'toward a bargaining unit
member shall be promptly called to the bargaining unit member's attention.

F. . Time lost bya bargaining unit member in connection with any incident mentioned'~inthis
, t •• • Article, sections C or 0, not compensable under Worker's Compensation, shall not be

charged against the bargaining unit member unless he/she is adjudged guilty by a court of
competent jurisdiction. '. '

" .

',,;
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ARTICLE 18: Professional Behavior
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ARTICLE 16: Continuity of Operatiolls

'~, A.'" Both parties recognize the' desirability of continuous and uninterrupted operation of the
instructional program and the avoidance of disputes which threaten to interfere with such
operations. The Association accordingly agrees that it will not, during the period of this
Agreement, directly or indirectly engage or assist in any' strike, as said-term is defined by
the Public Employment' Relations Act, and any right to strike during the term' hereof which
the bargaining unit members may hereafter acquire as provided by law is expressly waived.

B. The Board also agrees that it will not, during the period of this Agreement, directly or
indirectly engage in or assist in any unfair labor practice as defined by Section 10 of the
Public Employment Relations Act.

ARTICLE 17: Negotiation· Procedures

A. This Agreement incorporates the entire understanding of the parties on all issues which
were or could have been the subject of negotiation. Nevertheless, because of the special
nature of the public education process, it is likewise recognized that matters previously
unforeseen or not negotiated may be negotiated by mutual consent of the parties.

B. At least ninety (90) calendar days prior to the expiration of this Agreement, the parties will
begin negotiations of a new agreement covering wages, hours, and conditions of
employment of bargaining unit members employed by the Board.

C. In any negotiations described in this Article, neither party shall have any control over the
selection of the negotiating or bargaining representatives of the other party and each party
may-select its representatives from within or outside the school district. No final agreement
between the parties may be executed without ratification by a majority of the Board and by
a majority of the membership of the Association, but the parties mutually pledge that
representatives selected by each shall be clothed with all necessary power and authority to
make proposals, consider proposals, and make concessions in the course of negotiations
or bargaining, subject only to such ultimate ratification.

D. If the parties fail to reach an agreement in any such negotiations, either party may invoke
the mediation machinery of MERe or take any other lawful measures it may deem
appropriate.

A. Bargaining unit members are expected to comply with reasonable rules, regulations, and
directions from time to time adopted by the Board or its representatives which are not
inconsistent with the provisions of this Agreement, provided that a bargaining unit member
may reasonably refuse to carry out an order which threatens physical safety or well-being or
is professionally demeaning.
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••••••••• ARTICLE 19: Administration of Agreeme~t

• Representatives of the Board and Association will meet monthly for the purpose of reviewing the
administration of this' Agre~meAt andto discuss problems that may arise .

• , v . The time and place of meetings will be by~utualagreement and will be scheduled at times when
bargaining unit members involved are free from assigned instructional responsibilities unless

• otherwise mutually agreed. ·If this is not possible release time Will be granted to bargaining unit
,':1. 'members to attend these meetings. .'

I>"\~:'These meetings are not intended to bypass the grievance procedure, .
, "',.; ,;',:" :,',l/ ..•...... y(.-:::.. ' ,

.;.,,~ " ~:'~" .• ,~ "'~',. 'i"t:':'~'••~:

•
••
••

tr-,» ..
,- ! j:

B. 'l' I ,Progre'ssive Discipline. The Association recognizes that abuse of sick leave or other
~,~',' leaves;' 'chronic tardiness or absence, ' inappropriate appearance and dress, willful

deficiencies inprotesslonat performance, or other violations of discipline by a bargaining
.unit member reflect adversely upon the teaching profession' and create undesirable

. conditions in the school building." The Board, in recognition of the .concept of progressive
, correction, shall promptly notify the bargaining unit member and Association ln writing of

" , ~t1eg~d breaches of: discipline indicating expected correction' and a reasonable period for
,.'I 'rcorregJidrtHowever, nothing herein shall preclude the Board from imposing immediate

dlsclpllneor suspenston in appropriate situations.

c. Right to Representation. A bargaining unit member shall at all times be entitled to
have present a representative of the Association when he/sheis being disciplined for any
infraction of Board rules 'or deficiency in professional performance. When a request for
such representation is made, no action shall be taken _with.respect to the bargaining unit
member until such representative of the Association is present, provided that action may be

' -"taken if. the Association representative does not become available, within a reasonable
period of time.

. D. Just Cause. No bargaining unit member shall be disciplinedwlthout just cause. Any
discipline shall be subject to the professional grievance procedure as provided in Article 12.

rl'

., "; ..
r- ARTICLE 20: "Academic Freedom

A~ 'I:~'The parties s,~.~.kto educate young people in the democratic tradition, to foster a recognition
of individual freedom and social responsibility, to inspire meaningful awareness of and
respect for the. Constitution and .the ·Bm of Rights,':and to instU,1appreciation of the values of
individuality. It is recognized that these democratlcvelues can' best be transmitted in an
atmosphere wh..ic~ is free from censorship and artificial restraints uponfree inquiry and
learning, and fn which' acaeemtc freedom for bargaining unit me-mber and student is
encouraged, except that: '
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1. The bargaining unit member must be acting within his certified area in accordance
with accepted and/or adopted curriculum and courses of study;

2. The bargaining unit member must submit an outline and/or a request to his building
principal or immediate supervisor prior to using materials or resource speaker in any
"controversial" areas. The bargaining unit member must have approval from the
bUilding principal or immediate supervisor prior to the implementation of such
instructional materials or speaker;

I
I
I
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: 3. ..The bargaining unit member must exercise responsibility and prudence, and must
realize that teaching in an elementary or secondary school places special
responsibility upon the bargaining unit member to carefully consider the maturity
level of the student and the special circumstances that surround theteacher/learning
relationship.

4. If a controversial issue is presented it shall be the responsibility of the bargaining unit
member to have both sides presented.

ARTICLE 21: Annexation, Consolidation, or Other Reorganization of
the D~strict

During the life of this Agreement, if annexation, consolidation, or reorganization with one or more
districts in whole or in part is to take place, the Board agrees to notify the Association in advance
so that the Association may negotiate the effect of such change upon its members prior to such
annexation, consolidation, or reorganization taking place. .

ARTICLE 22: Miscellaneous Provisions

A. The Association shall be duly advised by the Board of fiscal, budgetary and tax programs
affecting the district and the Association shall, whenever feasible, have the opportunity in

..advance to consult with the Board with respect thereto prior to general publication.

B. This Agreement shall supersede any rules, regulations or practices of the Board which shall
be contrary to or inconsistent with its terms. It shall likewise supersede any contrary or
inconsistent terms contained in any individual bargaining unit contracts heretofore in effect.
All future individual bargaining unit member contracts shall be made expressly subject to
the terms of this Agreement. The provisions of this Agreement shall be incorporated into
and be considered part of the established policies of the Board.

C. Nothing in this Agreement may be construed as preventing representatives of this
Association from attending Board of Education meetings or from presenting any study to
the Board.

. .

D. Copies of this Agreement shall be printed at the expense of the Board and presented to all
bargaining unit members now employed or hereafter employed by the Board as soon .as
practicable.
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E. If any provision of t,h~s"fA9~eementor any application of the Agreement to any employee or
group of employees 'shan befound contrary to law, then such provision or application shall
not be deemed valid- and subsisting except to the· 'extent permitted bylaw, but all other
provisions or applications shall continue in full force and effect. . . . .

F. The term "days" as used throughout this Agreement shall refer to school business days
unless specified otherwise. .

-:,

ARTICLE 23: Duration of Agreement
~ .- '. .

The Agreement shall be effective upon ratification and shall continue in effect for threeyears until
August 31, 2000. The Agreement shall not be extended orally.and it is expressly understood that
it shall expire on the date indicated. " ..

JACKS01'r COUNTY EDUCATION
ASSOCIATION

MICHIGAN CENTER SCHOOL
DISTRICT

Q.~BY:~A/\.. ~

Sally Maronde, President
Jackson Co. Education Assoc.

Dan Bentschneider, President
. Board of Education

Cecily Savick, President
Michigan Center Education Assoc.

Annette Morris, Secretary
Board of Education

Date: a -/1.2 - 97 Date: D-I't-97
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APPENDIX A

MICHIGAN CENTER PUBLIC SCHOOLS
PROFESSIONAL COMPENSATION

A;. 1 Salary Schedules • 1997·98
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A • 2 Salary Schedules • 1998.99
r- .••

".11 ~,.
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A· 3 Salary Schedules. 1999.00
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B.
r;:;'::' "', ..

,Extra Compensation:' All percentage payments shall be based upon the following
schedule:

1997·98,

Exp. Level
Unit ,Members

1997·98'

Non-Unit,
Members
1997-98

1
2
3
4
5

23,476
24,476'
25,476
26,476
27,476

1998iir99'':,' '

21,276 '
22,276 '
23;276
24,276
25,276

Exp. Level
Unit Members

1998·99

Non-Unit
Members
1998-99

,- ~.:,

1
2
3
4
5

24,206,
25,216
26,226
27,236
28,246

" 1999·00

21,984
22,994
24,004
25,014
26,024

Exp. Level
,Unit Members

1999-00

Non-Unit
Members
1999·00

1
2
3
4
5

, 24,957
,"25,977

26,997
'28,017
29,037

22,713
23,733
24,753
25,,773
26,793

Subject to theexceptionsetfcrth below, the placement of an individual on the above salary
" schedule in an extra duty~'assignment ,~s set forth herein, shall be based upon the. number
, 'of-years of-experience in Michigan Center within the actblity (i.e. sport). Transfers from one

coaching position to another in-the same sport (i.e. junior varsity to varsity football, etc.)
. shall not' be" cause, to reduce the experience level for the bargaining' unit member in that

activity." Ctlanges from one sport to another (i.e. basketballto football, etc.) wilt consntute a
change in experience level. . " ' ,

Those 'barga',ning unit members assigned to. a position in the1'ti93-94 school year who are
reassigned to the same position for the 1994-95 school year, 'will be placed on step 5 of the
schedule.
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·~:IHead COach

Asst or JV Coach
8th Grade ,,:

7th Grade IIf both 7th & 8th

I
Academic Games Coord. & IStaff Advisors

1%
Band Director 18% IBand Director
Jr. Hi h SChool 12%
Choral Director 3% IClass Advisor Chair 1%
Club Sponsors Apprvd' by Prin 1%

Dept Heads- HS Sci,Mth,SocStud, ILan Arts,PE 1%
Dept Heads - Elem Sci ,Mth,SocStud,

Lan Arts,PE 1% I.Asst Varsity Mth Count, Plays,
Olympics of the Mind

1% IJV Coach (2) Homecoming Chair
1%

8th Grade 2 1% I7th Grade 2 10%
If both 7th & 8th 2%
Equipment Manager

I1%
North Central Chair

5%
.North Central Crnte Chair I1% .
Quiz Bowl Advisor

6%

IPeer Listeners Adv.
1%
3%
2% I1%

1% IStudent Council 1%
Yearbook Advisor 7%

I"
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Drivers Education Compensation: The hourly rates of pay for teaching Driver Education
shall be as follows: .' .:' . .:

1997-98 $18.00
199t3,~a,9 .$18.50
199~-OO . $19.00

Tutoring: Summer school and after school tutoring will 'be paid at the rate of $31.25/hour for
assigned student instructional time ($25.00/hour for non-bargaining unit personnel).

',.l

....r

. : . ~.~

'l,.:. . ,

" ,'./ ~
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Bargaining unit members not electing Plan A shall receive fifty dollars ($50.00) per month in I
cash under a plan which is qualified under Section 125 of the Internal Revenue Code. The
cash may be retained as such, or alternatively may be used to purchase available variable
or tax-sheltered benefits. All terms and conditions of this plan are controlling. I

I
I
I
I
I
I

Insurance

PLAN A For Employees Needing Health Insurance

HEALTH SUPER CARE 1

Long Term Disability 66-2/3%
90 Calendar Days-Modified Fill
$2,500 Maxlrnum .
Freeze on Offsets
Alcoholism/Drug Addiction 2 Year
Mental/Nervous Same as Other
Illness

Delta Dental
Negotiated Life
Vision

E 007 (80/80/80)
$10,000 AD&D
VSP-2

PLAN B For Employees Not Needing Health Insurance

Delta Dental
Vision
Negotiated Life
Long Term Disability

Auto + 008 (100: 90/90/90: $1,500)
VSP-3
$30,000 AD&D
66-2/3%

Same as Above

1. Only one full coverage per family I

2. Will not cover employee's children after they reach the end of the calendar year in
which they exceed age limits for coverage.

3. If an employee is eligible for coverage under another health plan, the employee may
elect to be covered under the Board plan or under the other plan, but double
coverage shall not be permitted.

4. The Board shall pay the full cost of the foregoing fringe benefits of a bargaining unit
member who teaenes ~ or more Classes. The cost of the foregoing fringe benefits of
a bargaining unit member who teaches less than 3 classes shall be prorated based
on the number of classes taught.
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APPENI)IX B

19'97-98 Calendar
. 1:, "e .•.....

1. 1997-98 Calendarvsee attached. 183 student/184 staff days (includes one
professional development day.)

2. 1998-99 Calendar - to be negotiated with a calendar that contains 183 student,
days/185 staff days {includes two professional development days)..

3. 1999-00 Calendarvto 'be negotiated with a calendar that contains three (3)
professional development days.' The 1999-2000 calendar' willcontain an
increased number of student days for grades K-12. The number of days
added will' be consistent with the increase in hours required by the State of
Michigan to receive full state aid.' Such days will be added at no addldonal
salary cost beyond the 2.80/0increase in Appendix A.
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APPENDIXC

MICHIGAN CENTER EDUCATION ASSOCIATION
FORMAL GRIEVANCE REPORT FORM FORMAL GRIEVANCE REPORT FORM

Grievance # Michigan Center Public Schools Distribution of Form

Time Limits: Refer to MCEA Master Agreement 1,.
2.
3.
4.

Superintendent
BUilding Principal
MCEA
Secretary

Submit in Duplicate
Name of Grievant: Position: Building: ' Date Filed:

·STEP 1
Reference Master Agreement Article 12.C Page . The grievant must have complied with the
conditions of the Informal Grievance Procedure before proceeding to Step 1 of the Written
Grievance Procedure.

Date Cause Occurred Provision Violated _
(Contract Article and Paragraph)

1. Statement of Grievance: ~ _

2. Relief Sought: ~ """""""' _

{Attach dated and signed statement if more space required for 1. and 2. above.

-------------------,---
DateSignature of Grievant

3. D~posffionbyBui~ing Prtncipal: ~ __ ~~~~~~~~_~~~

-----------------_--:'----
DateSignature of Grievant

4. Position of Grievant: -------------------------

Signature of Grievant ,----
Date





MICHIGAN CENTER SCHOOLS
1997 ·98 School Calendar _.

M T W TH F

1
4

Grand Total

-- ---No. Days-----------
Student/Staff Staff Onl M T W TH F

--~----No.Days--------
Studf:)ntlStaff Staff Onl

August
22

25 26 27 28 ~ 4

SeRtember
tIJ 2 ~ 4 5
8 9~11 12
15 16 17 18 19
22 23~5 26
29 30

4
5
5
5
2

October
j . 2 3

6 7 ~ 9 10
13 14 ~ 1& 17.
20 21~3 24
27 28 29 30 31

3
5
5
5
5

November
3 4 .i.6 7
10 11~13 14
17 18 j.@ 20 21
24 2~~~

5
6
5
3

December
1 2 ~ 4 5
8 Q~1'1 12

15 16 17 18 19
~g]J~~~g[J@QJ@jf

5
5
5
o
o

January
[]~

5 6.A 8 9
12 1~5#16+/

o
5
5

Total 91 92
184

End of Marking Period
End of Semester D
1/2 day Jr/Sr H.S. Only - Exams 0
1/2 day all Students
May be used for make up snow days A
where required _ U
1/2 day Elementary Only - PareritlTeacher Conference

*
/
#
+
{}

•

January
19*20 ~ .22 23
26 27~9 30

5
5

5
5

5
4
4
5

5
5
5
5
o

o
5
5
5
4

1
5
5
5
4

5

I
I
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5
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3
5
5
5
5

March
2 3 4- 5- 6-
9 10&12 13
16 17 1119 20
23 24~6 27

~

April

5
5
5
5
o

GLTI
67&,.910+
13 14 j.p 18 .17*
20 21~3 24
27 28 29 30

5
5
5
3

o
5
5
5
4

5
5
5
o
o

May
1

456 ; 8
11 1~14 15
18 19~1 22
~26 8 29

1
e
5
5
4

o
5
5

June
1 2 3# 4# 5+/

{ 8-- 9 1011 12
15 16 17 18 19}

5

92 Total 92
183

Staff/Student Vacation

Staff Only

Common Planning Days
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LmER OF AGREEMENT

It is agreed between the MCEAand the Michigan Center Board of Education that the
elementary extra-curricular activities listed below will be posted when they are vacated by
those individuals sponsoring those activities. The listed after school clubs have been
originated by the individuals listed below.

This agreement was reached at the November 10, 1997, Professional Council meeting with
Mr. John J. Jimenez, Superintendent.

Activity/Club Sponsor

Lego Robotics
Newspaper Club
Reading Club
French Club

Stephanie Tallis/Jennifer Zeller
Joene Chenery/Christine McDermott
Bernice Haglund
Cecily Savick

Grade Level

5-6
5-6
1-2
4

Newspaper Club
French Club
Reading Club
Lego Robotics

24-26 weeks/2 hr. per week -- 2%
12-14 weeks/2 hrs. per week -- 1%
Bi-monthly/lIS hrs, per session -- 1%

24 weeks/2-2.S hrs, per week -- 20/0

.....

&:.-u4~·~k

Dated: / J- -- I' - ? ?
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